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TRAINING WITHIN INDﬂSTRY FOR SUPERVISORS

Introduction

The importance of the effect of good supervision on efficiency in
production has been receiving increasing attention in most industrially
advanced countries in. recent years. This emphasis on good super-
vision received a fillip during the Second Great World War when the
necessity to step up production for successful prosecution of the war
resulted in an influx of large numbers of partially trained or untrained
workers into industrial occlipations. The problem to ‘be faced was
the evolution of a method of instructing workers in the processes which
their jobs involved as quickly as possible and the prevention of dis-
location of production as a result of “ human relations upsets ? within
the workshops. American industry forged ahead and evolved a
system of “ Training Within Industry for Supervisors ” designed to
give them the skills which they required to cope with teaching these
new workers their jobs and maintaining good relations in the work-
shops. The scheme proved to be very successful in increasing produc-
tive efficiency. Profiting from the experience of the United States,
other industrially advanced countries, including Great Britain, have
adopted and adapted the system to cater to the needs of their own

_industrial systems.

Successful production depends not merely on the efficiency of !
management nor the sufficiency and-excellence of capital equipment.

It depends also on the successful operation of the plans of manage-

ment by the work-people who are the persons concerned with the
actual productive operations. The essence of good supervision is one
of capable transmission of the ideas of the management to the work-
people with such clarity of interpretation as will obviate inefficiency.
The channel of transmission is the “intermediate link ”—the super- -
visory grades which include such people as shop managers, foremen
and charge hands. It is on the skill of-these classes of persons in
efficiently setting up and ensuring continuance of the actual work
processes and in maintaining good relations among the people who
carry out those work processes that the degree of productive efficiency
achieved is founded. Inefficiency of supervision inevitably results in
loss of time du€ to such ills as the use of wrong methods, superfluous
actions and other wastes of time. It is incontestable that anyone who
directs the work of others must possess the knack of good supervision
if efficiency is to be achieved. :

e
Qualities Essential to a Good Supervisor

A good supervisor must possess the following essential qualities: —

Knowledge of the work.—He must possess knowledge of and famili-
*arity with the processes involved, the operations and the machinery
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and the tools of production. It is not always essentidl that the super-
visor should himse;lf have the ability to perform those operations but
he must be absolutely conversant with the processes which he is
required to direct.

Knowledge of responsibilities—He should be familiar with the
Standing Orders and Regulations of the establishment for which he
works, inter-departmental relationships, customs, Trade Union Agree-
ments, regulations relating to working conditions and such like
matters.

Ability to instruct work-people.—He must be possessed of the ability
to teach new workers in the most efficient methods and to give clear
directions to experienced wbdrkers. Much inefficiency is occasioned
in industry by the use of inefficient methods, processes, or working
h}?bits. The Supervisor must be able to watch for these and correct
them.

Ability to improve methods—A Supervisor should acquire the
ability to review constantly the methods and processes employed ‘in
the work which they supervise and to analyse these with a view to
securing simplification and greater efficiency in output. He must be
able to detect and cut out superflous habits and actions which may
devour a considerable portion of the time of the worker resulting in
reduction @f output.

Leadership.—A good Supervisor must be a good leader. He should
be able to handle workers in such manner as to bring out in them a
willingness to give of their best. His is the task of promoting harmony
in the relations among the persons who work side by side on his shop-~
floor. He should be able to handle with tact and sympathy the prob-
lems which affect the persons working under him and induce in them

appreciation of the fact that their problems receive sympathetic atten-
tion from their employer.

How TWI Assists in the Development of Supervisor Skills

The T. W. I. system does not attempt to deal with the first two of the
requisities listed above. They are matters peculiar to a particular
industry and often to individual establishments. It ‘is the task of
management to see that a system is evolved for teaching its supervisors
everything they need to know regarding the work they do, regulations, .

., &. The T. W. I. programmes deal*with the other three skills which a

supervisor must possess.

Three training programmes have been drawn up to deal with these
three requirements respectively. These are—

(¢) The Job Instructions Programme.—This programme is designed
to develop in the supervisor the knack of passing on instruetions and
knowledge to the workers whom he supervisgs. Heeis taught to be
clear and unambiguous in the instructions he gives* and helped to
mas1l:ler the cardinal principals which must be acted upon by any good
teacher.

(b) The Job Methods Programme.—This programme is intended to

_ develop in the supervisor a scientific approach to the improvement of

working methods. It is designed to teach the supervisor how to cut out
unnecessary work in job processes and remove hindrances which
ilnpede his workers. Stress need not be laid on the extent to which
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- removal of unneces's'ary 'job proeesses' and hindrances will result in the

 saving of time by the operatives nor on the fact that where these pro-
~ cesses are of a highly repetitive nature the savifig of time could be
appreciable. , ; R
(c) Job Relations Programme.—This programme, as indicated ear-
lier, is concerned with training in the handling of human relations
. problems within the workshop. .

Methods of Training

Each of these programmes consists of five two-hour sessions which

are as a rule conducted on the employer’s premises. The sessions are
normally held on consecutive days. Sessions of two hours duration
were decided upon as the originators of these programmes felt that
longer sessions may prove indigestible to supervisors who have already
been groomed in working habits. Furthermore the absence of a super-
visor from his post for two hours a day will have a very small effect
on industry whereas, if he were absent for a period of, say, a week or
~ even a day, it may result in dislocation. Supervisors are normally not
permitted to take two programme courses immediately following upon
one another. A gap of about a month is allowed so as to facilitate the
practical application of the principles assimilated at the sessions.

The technique adopted at these sessions is interestinrg. A group .
selected to follow a programme of training consists of 8 to 10 super-

visors. They are accommodated around a table and any suspicion that
lectures are béing given them by the trainers is avoided at all cost.
What takes place is actually discussion of the techniques which the
scheme of training seeks to put over to the supervisors. Each group
has a leader known as a “ trainer ”. The trainer is trained in the art of
presenting the techniques to the supervisors and this is done by
explanation of the ideas to be used and the group treatment of actual
problems utilizing the techniques. The problems selected for dis-
cussion are normally drawn from the work tables of the supervisors
attending the sessions in order to drive home the practical value of
the system in its application to their daily routine. Supervisors in
the group are invited to suggest for ‘analysis problems which may
currently be causing difficulty in their workshops. The analysis
follows step by step the method of treatment of problems worked out
for the programme and its object is to assist the supervisor to acquire
‘the skill of applying these techniques in analysing the problems and
Processes which they face in their daily work.

* In the composition of training groups it is considered desirable to
maintain a “level ” among the persons attending the group as regards
work status although there is no objection to a mixed group as
Tegards occupation, industry or sex. The underlying idea is that if
the persons forming the group are of one level they are more likely
to enter wholeheartedly into the discussion as the embarrassment

likely to be cdused by the presence of supervisors of differential levels
will be absent. . :

-

-';‘he Part Played by Management in Follow-up ”

A primary weakness in the T. W. I. system is in regard to the
putting into practice of the techniques learnt. To ensure successful
practical application of the principles it is essential that managements
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should “follow-up” the training with sympathetic encouragement
when the trained supervisor returns to his post. If this sympathetic
encouragement and “follow-up ” are absent it is often possible that
embarrassment or other causes may result in the training received
being relegated into the background and its value lost to the
establishment concerrmed. It is obvious however that managements
cannet develop a sympathetic attitude unless they are aware of and
appreciate the ideas and methods which T. W. 1. seeks to put over. In
order to enable management to do so the system includes one day
“ appreciation sessions ” which managements may attend and during
which the objects, ideas and principles are explained.

Value of TWI

At the conclusion of this Article is a schedule which sets out briefly
the “ analysis techniques” which each of the programmes seeks to
put over. It will, no doubt, be appreciated that the techniques as set
out in these programmes if properly assimilated will result in a
scientific approach to the problems of the workshop. It cannot be
"claimed that T. W. 1. is a panacea for all industrial ills nor is it a magic
- wand which will wave away inefficient methods overnight. It is on
*~ the contrary a system of training whose essence is simplicity but
which provides a solid foundation for the building up of efficiency in
any sphere of work. Resultant increase in efficiency must necessarily
vary but it is an incontestable fact that any increase in efficiency at so

. small a cost is worthwhile. -

Conclusion

It is interesting to note that this system which was introduced into
Great Britain in a small way in 1944 has now grown in popularity to
such an extent that no less than 2,750 firms are using T. W. 1. methods.
Even the British Civil Service has adopted, under the aegis of the
Treasury, the T. W. L. system for the training of Civil Servants. - The

~ Ministry of Labour and National Service provides a service of 37

- itrainers in the various areas of the country with 7 institute leaders

~  at the Headquarters whose services are made available to employers
desirous of using this form of training. “ Institute leaders” under-
take the training of the “trainers” who conduct the supervisor
programmes. The trainers undergo.an intensive course of training
in presentation methods and it is when they have imbibed these
methods satisfactorily that they are deemed competent to conduct
training programmes on their own. : _

Some start has been made to introduce T. W. I. in Ceylon.
The International Labour Organization has already sent to this country
an expert on the subject who has trained institute leagers and con-
ducted training groups for supervisors. A traifing coyrse was also
organized by the I. L. O. at its Field Office at Bangalore. A number
of “trainers” have been trained for various Government Depart-
ments and the Department of Labour itself has three “ trainers”
‘whose services are available for the conducting 6f traiping programmes
for supervisors in individual establishments or groups of establish-

“ments. : s
Con*ributed by—. D._ H. GRrEvVE,
| Asststant Commissioner of Labour.
& 6 ] f I - e ;



Job Instructions Programme
Step 1. Prepare the Worker *
Put him at ease, : i e :
State the job and find out what he already knows about it.

Get him interested in learning job.
Place in correct position.

Ste\p 2. Present the Operation | _ e
Tell, show, and illustrate one IMPORTANT STEP at a time..
Stress each KEY POINT. : ;

Instruct clearly, completely and patiently, but no more tham = 4
he can master. :

Step 3. Try Out Performance

Have him do the job—correct errors. - =

Have him explain each KEY POINT to you as he does the
job again.

Make sure he understands.

Continue until YOU know HE knows. g <

Step 4. Follow-up - g

Put him on his own. Designate to whom he goes for help.""jff‘
Check frequently. Encourage questions. o

Taper off extra coaching and ease off the follow-up. _w_\ e

-

Job Methods‘i"rogramme

A practical plan to make better use of available Manpower,
Machines and Materials.

Step 1. Analyse the Job

Record all details of the job exactly as done by present
method.

Step 2. Question Every Detail -

WHY? Is it necessary?
HOW? Is there a better way?
NOTE IDEAS.

Step 3. Dewvelop the Improved Method
ELIMINATE unnecessary details.
SIMPLIFY necessary details.

Step 4. Apply the Improved Method

SUBMIT for approval.
PUT IT TO WORK.

Job Relation.é' Programme

How To HANDLE A PROBLEM—DETERMINE OBJECTIVE

Step 1. Get the Facts

Reviewthe record.
Find out what rules and customs apply.
Talk with individuals ¢oncerned.
~ Get opinions and feelings.
s [ ]



BE SURE YOU HAVE THE WHOLE STORY AND THE RIGHT
OBJECTIVE.

Step 2. Weigh and Decide
Fit the facts together.
Consider their bearing on each other.
What possible actions are there?
Check practices and policies. : :
Consider the effect on the individual-group-production.
Remember your objective.

- DON'T JUMP TO CONCLUSIONS.

Step 3. Take Action 5

Are you going to take the action yourself?

Do you need help in taking your action?

Should you inform your supervisor of your action?
Watch the timing of your action. °

DON'T PASS THE BUCK.

Step 4. Check Results .

How soon will you follow-up? >
How often will you need to check?
Watch for changes in output, attitudes and relationships.

DID YOUR ACTION ACHIEVE YOUR OBJECTIVE?

STATISTICS OF THE MONTH IN BRIEF

Note.—The following is a summary of the principal statistics pub-
lished this month. Fugther details will be found in the tables and
appendices appearing in this issue—

- £
Cost of Living

The Colombo working class cost of living index number  for
September, 1951, was 279, the same as 4hat for August, 1951. The cost

of living index number for estate labourers for September, 1951, was
287 as against 285 in August, 1951. -

Registradnts for Employment or Better Employment

The total numbex of registrants for employment or bejter employ-
ment according to registers of the employment exchanges as at end
of July and Aug:.ISt, 1951, was as given below— :

July, 1951 August, 1951

~ Technical and clerical xn i 5,652 2 5,806
. Skilled s £ i 8421 -, 8,348
‘Semi-skilled . .. 12448 e 12,398
Unskilled .. 3 PRS2 .. 27,906
543510 54,458
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The number of persons pla:Eed in ernfilo.ymeﬁt during these two
months is shown below— - .

j | July, 1951  August, 1951
Technical and clerical 2 210 AT 1B
Skilled - 2 - 5 1905 8" . 123
Semi-skilled £r i 145 .. 152
Unskilled .. 4 e SRR 658
1,063 1,075

Strikes e : Hi

There were altogether six strikes in the month of July, 1951; involv-
ing 1,067 workers and a loss of 3,152 man-days. Of thesed strikes were
on estates involving 503 workers and a loss of 2,606 man-days. The
other one was in the Dock, Harbour and Port Transport Trade,
involving 564 workers and a loss of 546 man-days. 5 :

Arrivals and Departures of Indian Estate Labourers

In September there was an excess of arrivals over departures of
Indian estate labourers from the Island amounting to 532. Generally
there is an excess of departures over arrivals for.the first five months
of the year, while for the rest of the year there is normally an excess
of arrivals over departures. k.

Wage Rates

The minimum wages payable for the month of October, 1951, to
workers in all trades to which Part II of the Wages Boards Ordinance,
has been applied will be the same as in the previous month.

NOTES OF CURRENT INTEREST

Third Session of the Asian Advisory Committee

The third Session of the Asian Advisory Committee of the Inter-
national Labour Organization, of which Ceylon is a member-state, i§
to meet from November 10 to 13, 1951, at Geneva. The agenda
of the Session, as decided by the Governing Body of the International
Labour Office at its 114th Session (Geneva, March, 1951), will be as
follows : — S e

1. Provision of facilities for the promotion of workers’ welfa=.

9. Under-employment in Asia, its causes and remedies, with
special reference to the social aspects of capital formation
for economic development.

The Asian Advisory Committee was constituted only 2 years ago to
advise the Governing Body, at its request, on Asian problems and on
the Asian Aspects of general problems. Ceylon was elected for the
second consecutive year as one of the Government smembers on this
Committee.

It is proposed, to send a two-man delegation to represent Ceylon as
a Government member at this Session. The delegation is to consist
of Mr. E. M. Wijenaike, C.C.S,, Assistant Secretary to the Ministry of
Labour and Social Services, and Mr. M. B. A, Seneviratne, Assistant

Commissioner of Labeur. .
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It is understood that Mr. R. E. Jayatillake of the Ceylon Labour
Union, who was recently elected as a Workers’ Representative on this
ComrrgttEe, will also attend this Session.

Indenesian Labour Officers in Training

_ Two Labour Officers of Indonesia, Dr. Tiaw Hing Han and Mr. M. K.
Osman, are now in Ceylon attached to the Department of Labour,
following a course of training and observation in the Labour Inspec-
tion Organization and Methods of this country.

- Trade Union Registrations

The following new Unions were registered under the Trade Unions
Ordinance (Cap. 116), in the month of September, 1951 : —

No. 425 .. Matara Four Gravets and Welleboda Pattu Govern-
ment Teachers’ Union. ;

No. 426 .. Gal Oya Development Board Officers’ Association.

No. 427 .. Government Hospital Overseers’ Association.

No. 428 .. Moratuwa General Workers’ Union.

REGULATIONS UNDER THE INDUSTRIAL DISPUTES
. ACT, NO. 43 OF 1950

The Industrial Disputes Act, No. 43 of 1950, which was passed by
Parliament last year,, received the assent of the Governor-General on
December 16, 1950. It has been brought into operation with effect
from September 1, 1951. The provisions of this Act were summarized

in the January issue of the Ceylon Labour Gazette this year.

The following are the Regulations under this Act : —

1. These regulations may be cited as the Industrial Disputes Regula-
tions, 1951. '

o

2. (1) Where an industrial dispute exists or is apprehended the
parties may, and in the case of essential industries shall, if they have
failed to settle such dispute among themselves, send to the Com-
missioner a written notice specifying the following matters : —

(a) the names and addresses of the parties to the dispute ;
(b) the matters in dispute ; “
(c) the steps taken to settle the dispute ; and
(d) such other particulars as are available to them relating to
the dispute. g :
(2) Each party to the industrial dispute shall, if requested so to
do by the Commissioner by written notice, send him within the period
specified in the notice, such other information relating to the industrial
dispute which the Commissioner may require him to send.

* 3. Every notice of repudiation of a collective agreement,'settlement %
or award of an aibitrator under the Act, shall be substantially ifi the
Form A set out in the First Schedule hereto. R

" 4 25 per cent. is hereby prescribed, for the p-urposes of section 10
- (1) (b) of the Act, as the percentage of the total number of employers.

5. 25 per cent. is hereby prescribed, for the purposes of section 10 )
(1) () ofithe Act, as the percentage of the total.number of workmen.
ik i ._ Litas \ :
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6. (1) Every notice of intention by an employer to commence a

. lockout in connection with an industrial dispute in an essential

. industry shall be substantially in the Form B set out in the First
Schedule hereto. : _ : i

A copy of such notice shall be sent by registered post by such

employer to each of his workmen who will be affected by the lockout,

" orshall be displayed in a conspicuous position in their place of employ-

“ment.

(2) A copy of the notice referred to in paragraph (1) shall be sent
by registered post to the Commissioner by the employer intending to
commence the lockout on the same. date as it is sent by post to the

workmen or on the same date as it is displayed in their place of .

- employment. :

7. (1) Every notice of intention bj a workman to commence a '

strike in connection with an industrial dispute in an essential industry
shall be substantially in the Form C set out in the First Schedule
hereto.

A copy of such notice shall be sent by such workman to his employer
either by registered post-or by hand to be delivered at the employet’s
last known place of abode.

(2) A copy of the notice referred to in paragraph (1) shall be sent

by registered post to the Commissioner by the workmen intending to
commence the strike on the same date as it is sent by them to their
employer. % G

8. Every appointment to the Panel referred to in section 22 of the -

Act shall be notified in the Gazette.

9. There shall be attached to the Chairman of the Panel referred
to in section 22 of the Act an officer called the Registrar who shall
perform such duties and discharge such functions as may be assigned

-to him by the Chairman or be imposed on him by these regulations.

10 Applications in respect of the following matters shall be made
to the Registrar in writing : —
(a) for certified copies of documents submitted to a Court ;
(b) for issue of summons to witnesses ;
(c) for the inspection of documents submitted to a Court ; and
(d) for the return of exhibits submitted to a Court.

The Registrar may decide such “application himself or submit it for
decision by the appropriate Court or by the Chairman of the Panel.

11. (1) Every appea'l to the Court against a decision of the Com-
missioner under section 10 (3) of the Act shall be made within a
period of thirty days from the date of such decision :

Provided that the Court may entertain any such appeal after the
expiry of the said period, if it is satisfied that the delay was due to a
reasonable cause. In the reckoning of such period, the date of the
decision shall be taken into account. % :

(2) Every appeal referred to in paragraph (1) shall be made by
petition which shall be in the Form D set out in the First Schedule
- hereto and shall be accompanied by a copy of the decision appealed
against. Such petition and copy shall be sent by registered post.,

12, (1) As soon as may be after a dispute has been referred to a
. Court under section 4,0f the Act, the Registrar shall by written notice

11
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call upon the parties to the dispute to submit to him such number of
copies of a statement, setting out in full the matters in dispute, as he
may require, and the parties shall submit the said number of copies
within the period specified in the notice.
(2) As soon as may be after an appeal has been made to a Court
- under section 10 (3) ®of the Act or an application has been referred
to it under section 27 of the Act or a question has been referred to. it
for interpretation under section 34 of the Act, the Registrar shall by
written notice call upon the person or body of persons making the
appeal, application or reference to submit to him such number of
copies nf the petition of appeal, application or reference as he may
“reguire and such person or body of persons shall submit the sald
number of copies within the period specified in the notice.

(3) As soon as may be after the receipt of the copies of the state-
ment, appedl, application or reference, the Registrar shall send one
copy to each of the persons or bodies of persons considered by him
to be affected by the dispute, appeal, application or reference.

13. As soon as may be after any matter has been fixed for hearing
before a Court, the Registrar shall by written notice inform the person
or bodies of persons specified hereunder of fhe date, time and place
of hearing : — .

(a) where a dispute has been referred to a Court under section
4 of the Act, the parties to the dispute and where an appeal,
application or reference has been made to it under any
other provision of the Act, the person or body of persons
making the appeal, appheatmn or reference:;

(b) every person or body of persons considered by the Reglstrar
as likely to be affected ; and

.(c¢) the Commissioner.

Every such notice shall be substantially in the Form E set out in
the First Schedule hereto.

14. Where a dispute has been referred to a Court under section 4°
of the Act or an appeal, application or a question has been referred -
to it under any of the other provisions of the Act, any person whose
interests are affected may apply to the Court to be joined as a party. -

The Court may grant such application, if it is satisfied that such
person’s interests will be affected to his prejudice if he is not joined
as a party.

15. Every summons to a witngss under the Act shall be sub-
stantially in the Form F set out in the First Schedule hereto.

16. Save as otherwise expressly provided in these regulations, the
service on a person of any notice, summons, érder or other document
issued under the Act shall be effected by hand or through registered
post or by affixing such notice, summons, order or other document
at the entrance -to his last known place of abode. :

17. Save as otherwise expressly provided ip the Act or in these
regulatlons every notice, summons, order or other decument issued
- under the Act may be served on—

(a) in the case of an employer—

(i) on the employer himself ; :

(ii) where the employer is represented by a trade union, -

. > on the President,,Secretary or such other officer as
; may have been authorlzed in that behalf by the
. Uunion ;

12 :
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'(iii)‘where the émplbyer is an incorporated body, on any

Director, Manager or other principal officer of such
body authorized in that behalf by its Board of

Directors ; -

(iv) where the employer is.a firm, on any partner of tﬁe.

firm ; and
(b) in the case of workmen—

(i) where the workmen are represented by a trade union,

on the President or Secretary or such other person

or persons as may have been authorized in that behalf

™

17 » A,

by the union ; and i

(ii) in other cases, on suck representatives as may have
been nominated by the workmen or if there is no
such representation, on each workman who is a party
to the industrial dispute. =

: 18. (1) For the purposes of the Act, a party to an industrial dispute

consisting only of employers (not being a union of employers) may -

nominate representatives, the number of such representatives being =

determined in the manrer set out hereunder—

(a) 1 representative for 10 or less than 10 employers ;

(b) 2 representatives for over 10 and up to 25 employers ;

(c) 3 representatives for over 25 and up to 75 employers ; and
(d) 4 representatives for over 75 employers.

(2) For th'e'purpose'é of the Act, a party to a dispute consisting only

of workmen may nominate representatives, the number of such

representatives being determined in the manner sét out hereunder— -

(a) 1 representative for 25 or less than 25 workmen ;

(b) 2 representatives for over Z5-and up to 100 workmen ;

(c) 3 representatives for over 10Q and up to 400 workmen ;

(d) 4 representatives for over 400 and up to 750 workmen ; and
(e) 5 representatives for over 750 workmen. '

(3) For the purposes of the Act, where the party to a dispute
consists partly of trade unions and partly of employers or workmen
who are not members of such union, such employers or workmen

may nominate representatives, the number of such representatives

of the employers being determined in the manner set out in para-
graph (1), and the number of sych representatives of the workmen
being determined in the manner set out in paragraph (2).

19. (1) The Commissioner of Labour or any authorized officer or
any officer appointed under the Act, for the purpose of investigating
any matter connected with or having a bearing on any industrial
dispute which exists or is apprehended, may at all reasonable hours
by day or night—

(a) enterany prémises or place in which employers or workmen
who are parties to such dispute work; .
* (b) inspect the said premises or place and any machinery,
appliances or articles therein ; and
(c) examine any person whom he finds in such premises or place.

(2) It shall be the duty of the person in charge of any premises or
place of the description specified in the preceding paragraph and every
agent or servant of suckr person tq furnish such facilities as may be

13



required by any officer for the purposes of any entry, inspection or
examination which that officer is empowered to carry out under the
said paragraph. :

- 20. The officers specified in the Second Schedule hereto shall be
paid remuneration and travelling allowances calculated in accordance
with the appropriate pfovisions of that Schedule.

21. Witnesses shall be paid batta and travelling allowances calcu-
lated at the rates specified in the Third Schedule hereto.

22. Any costs ordered by an arbitrator or a Court shall be recovered
as if they were costs incurred in a civil suit.

23. In these regulations, unless the context otherwise requires—

“ Act ” means the Industrial Disputes Act, No. 43 of 1950 ;

“Court ” means the Industrial Court ; and

“authorized officer ”, “ Commissioner ” and “ essential industry ”*
shall have the same meanings as in the Act.

FIRST SCHEDULE

ForM A

Regulation 3. :
Industrial Disputes Act, No..43 of 1950

Notice of repudiation of a collective agreement'/
=  settlement/award of an arbitrator.
Address : ———.
Date : —————

To : ———F - =
Notice is hereby given of the repudiation of the collective agree-

ment'/settlement/award of an arbitrator dated————, binding on
and published in Government Gazette No.————of

Signature’

! Delete what is inapplicable. .

?Separate notices should be sent by the party, trade union, employer or
workman making the repudiation to every other party, union, employer and
workman bound by the collective agreement, settlement or award, as the case
may be. (See sections 9 (1), 15 (1) and 20 (1) of the Act.).

81f the person signing the notice is signing it on behalf of any party,
employer, trade union or workman, he should also specify the party, employer,
union or workman on whose behalf he is signing, and in the case of a union
also the designation of his office in that union. :

ForM B
Regulation 6. - '
Industrial Disputes Act, No. 43 of 1950

Notice of intention to commence a lockout in an essential industry.

Address : ———.
Date : ——8—.
To ° ..

Notice is hereby given that it is intended to commence a lockout
on the——day of———19 , in connection with the dispute
which has arisen between and who are engaged in the

industry which has been declared an esseptial industry by
Order published in Government Gazette No. of- .

!

i °  Signature of employer or
representative of employer.

14




. : FbRM C
Regulation 7.
- Industrial Dlsputes Act, No. 43 of 1950

Notice of intention to commence a strike in an essential mdustry

Address : ———.
: Date:
To:: e
Notice is hereby given that it is proposed to declare a strlke Dn
the————day of———19 , in connection with the dispute which
has arisen between and who are engaged in——— ."'. -j
industry which has been declared an essential industry by Order
published in Government Gazette No. of ; o

Signature of workman or signatures of workmen
or workmen’s representatives.

Form D
Regulation 11 (2).

Industrial Disputes Act, No. 43 of 1950
Appeal to the Industrial Court under section 10 (3)
Petition of Appeal
In the Industrial Court, Colombo

Petition of Appeal No. of Appellant———Address
| : Vs.

——————Respondent

————Address

In the matter of——.

May it please the Hon’ble Court

The Appellant abovenamed begs respectfully to submit as follows : - -

that———.

A certified copy of the decision appealed against is annexed hereto.

The Appellant therefore prays that the Court may be pleased to
decide :

(&
2
3.
o Signature *
* Where the appellant is a trade union, the person signing the petition of

appeal should also specify the name of the trade union on behalf of which
he is signing, and the designation of his office in that union.

-
L}

< Form E oo
Regulation 13. - - £
Industrial Disputes Act, No. 43 of 1950
- Notice of Hearing
In the Industria.ll Court, Colombo

No.
In the matter of—-T——-‘—-—. °
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To :

You are hereby notified to appear either in person or through your
representative at on at———A.M./P.M.*

You are requested to produce the documents specified hereunder.

.

By order of Court

: Registrar, Industrial Court.
Office of the Industrial Court,
Colombo,

Dated this——day of——19 .

: Documents to be produced
* Delete what is inapplicable.

_ ForMm F
Regulation 15. :
: Industrial Disputes Act, No. 43 of 1950

Summons to Witness
To: -

In the matter of

You are hereby summoned to appear in person at on
at A.M./P.M.* to give evidence on behalf of
in the above matter. You are requested to bring with you */transmit
the documents specified hereunder to at by
- AM./P.M.¥ of———day of———

|

By order of

*Registrar, Industrial Court.
Commissioner of Labour.
Arbitrator.

| , Secretary, District Court.
Dated this—————day of————19 -
~ Doeuments to be produced

* Delete what is inapplicable.

Regﬁlation 20.
SECOND SCHEDULE

1. (1) Subject to the provisions of paragraph (2), every authorized
officer, if he is not an officer of the Government of Ceylon, shall be
entitled in respect of each sitting to a fee computed at the following

rates : —. o
. » o Rs.
(a) where the duration of the sitting exceeds 2 hours .. 40
(b) where the duration of the sifting does not exceed 2
" hours o sl e )

(2) The maximum amount which an authorized officer shall be -

~ entitled to receive as fees for attendance at sittings in any month*
shall be Rs. 200. : -
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2; (1) Subject to the provisions of paragraph (2), the Chairman
of the Panel, if he is not an officer of the Government of Ceylon_, shall
be entitled to a fee, for the performance of his duties as Chairman,

Rs.

computed at the following rates : — |
(a) where the duration of the work performed exceeds
2 hours on any one day .. 7% T
(b) where the duration of the work performed does not
exceed 2 hours on any one day s e o

(2) The maximum amount which the Chairrhan_ of the Panel shall
be entitled to receive as fees in respect of work performed as Chairman
of the Panel in any month shall be Rs. 500. 2

3. (1) Subject to the provisions of paragraph (2), every arbitratbrf- |
or member of a Court, if he is not an officer of the Government of
Ceylon, shall be entitled to a fee computed at the following rates :—

Rs.
(a) where the duration of the sitting exceeds 2 hours S
(b) where the duration of the sitting does not exceed
2 hours .. - o = .. 40

(2) The maximum amount which an arbitrator or member of a

Court shall be entitled to receive as fees for attendance at:sittings

in any month shall be Rs. 500.

4. Authorized officers, arbitrators and members of a Court shall
be entitled, in respect of any travelling done by them in the discharge .
of their duties, to a travelling zllowance, calculated in accordance
with the following prpvisions : —

(e) in respect of any journey or any portion of a journey which
might reasonably have been performed by railway, an
authorized officer or an arbitrator or member of a Coart
shall be entitled to a travelling allowance equivalent to -
the first class train fare.

(b) in respect of any journey or part of a journey by a private
or a hired conveyance, where such journey could not
reasonably have been performed by railway, an authorized
officer, an arbitratdr or a member of a Court shall be
entitled to a travelling allowance, calculated at the rate-
of 50 cents for each mile or outstanding part of a mile of
the distance travelled.

(c) in respect of any journey by omnibus, tram or other public
conveyance, an authorized officer, arbitrator or member of
a Court shall be entitled to a travelling allowance consisting
of the actual amount paid as fare.

Regulation 21.
THIRD SCHEDULE

_ " ;
Every witness of the class specified in column I of the table set out
hereunder shall be paid batta and a travelling allowance at the rates

spgciﬁed in the corresponding entries in columns II and III of that
table. : . . T ek :
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TABLE

I I7 IIr
: Travelling Allowance
A
(s = %
1 Travelling by a Tavelling by
* Olass Batta per Diem Conveyance other train, cost of the
than a Train fare specified
: hereunder
Rs. c. Cents per Mile

I 8 0 45 = st
11 = & 6 50 35 i Ist
EHE | = A 3 40 25 o Z2nd
IV 2 2 20 5 20 o 3rd
VvV 1 50 s 20 2 3rd

* Classes of Witnesses

Class I—Persons having annual incomes of not less than Rs. 6,000:

Class II—Persons having annual incomes of Rs. 3,600 and under Rs. 6,000.
Class ITI—Persons having annual incomes of Rs. 1,500 and under Rs. 3,600.
Class IV—Persons having annual incomes of Rs. 500 and under Rs. 1,500.
Class V—Persons having annual incomes of less than Rg 500.

GUIDE TO EMPLOYERS—XYVI
~ THE TODDY, ARRACK AND VINEGAR TRADE
Description of the Toddy, Arrack and Vinegar Trade

- The notification under section 6 (2) of the Wages Boards Ordinance,

No. 27 of 1941, published in Government Gazette No. 9,312 of
September 22, 1944, as amended by notification published in
Government Gazette No. 9,483 of November 91945, gives a compre-
hensive description of the trade. The description covers the work
connected with the preparation of palm trees for tapping, the tapping,
collecting and sale of toddy, the distillation and sale of arrack, and
the manufacture and sale of vinegar, and includes the following
activities : —

(e) taking a census of trees for tapping, and marking trees for
tapping;

(b) laddering trees;

(c) coupling trees;

(d) preparing spadices for tapping;

(e) tapping trees; i

(f) collecting toddy from trees;

(9) transporting toddy to collecting station, distillery, or tavern;

(h) measuring toddy at collecting station, distillery, or tavern;

(i) selling toddy at tavern;

(j) loading and unloading barrels of toddy; e s

(k) washing barrels, toddy vats, utensils and other vtssels;

(1) distilling” toddy at d1st111ery,

(m) chopping and splitting firewood at distillery;

(n) -cleaning and washing barrels, wash backs, st1lls and other
vessels at distillery;

(o) transporting arrack to warehouse or tavern, loading and
unloading arrack casks;  °

(p) measuring arrack at d1st111er , warehoyse, or tavern;

(q) bottling, corking and labelling arrack bottles;
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(r) selling arrack at tavern; ;

(s) making vinegar from toddy; :

(t) bottling, corking and labelling vinegar bottles;
(u) transporting vinegar for distribution;

(v) changing ropes; (e »
(w) cutting and removing ropes;

(x) washing, bottling and corking toddy bottles; and

following workers : —

tavern watcher, -
tope watcher, : '
collecting station manager, and

tope inspector. Biid,

The description, however, excludes the work of the following
workers : — -

lorry and van driver, carter, electrician, engine driver, boilerman, ~

furnaceman, mechanic and clerk.

Decisions of the Wages Board for the Trade

The Wages Board for the trade has prescribed the normal working
day, the minimum rates of wages for piece work and time work, the
overtime rate and the annual holidays.

Normal Working Day

The number of hours constituting a normal working day (inclusive -'

of one hour for a meal) has been, fixed at nine.

Minimum Rates of Wages for Piece Work

The minimum rates of wages for piece work applicable to certain
processes in the trade are as follows : —

c &

(y) any other operation connected with or incidental to work
specified in this paragraph, including the work of the =

v
c

=

-

Process Rate £
Coupling coconut palms 5 .. * 50 cents for each coupling ‘g
Changing ropes o .. * 25 cents for each coupling S
Cutting and removing ropes .. .. * 20 cents for each coupling
Laddering coconut palms % .. *Rs. 25 for each tope not exceeding
110 palms "

Tapping coconut, kitul or palmyrah palms for
supplying toddy to taverns—

in the Western Province gr the Galle District .. * 51 cents for each gallon of toddy
delivered by worker PR
in the Chilaw District = .. *54 cents for each gallon of toddy
: delivered by worker 3
in the Nuwara Eliya or Kandy District .. ¥61 cents for each gallon of toddy
delivered by worker
in the Matarg, Jaffna or Matale District .. *87 cents for each gallon of toddy
L]

delivered by worker

in the Puttalam, Badulla, Ratnapura, * 72 cents for each gallon of toddy'_'. =

Anuradhapura, Kurunegala, Kegalla or delivered by worker
Hambantota District

m the Trincomalee, Batticaloa, Mannar or * Re. 1 for each gallon of toddy

Mullaittivu District delivered by worker
Tapping trees for suPplying toddy to distilleriesor 34 cents for each gallon of toddy
for the manufacture of vinegar delivered by worker

Tapping spadices’ for supplying toddyeto dis- Rs. 45 for 80-120 trees
tilleries or for the manufacture of vinegar
Tapping spadices for supplyipg toddy to taverns. . * Rg. 45 for 25-40 coconut, ketul or
® . palmyrah palms

19

W (]

X



'L 4

20 ,

s
-

The application of the foregoing rates for tapping trees is, in every
case where a worker is employed in tapping toddy for the arrack
trade or for the manufacture of vinegar, subject to the condition that
the toddy delivered by him contains not less than 7.5 per -centum
alcohol by volume. Where, however, such toddy contains less than
1.5 per centum alcohol by volume, the worker who delivered it may
be paid an amount which bears to the rate specified above the
proportion which the percentage of alcohol in that toddy bears to 7.5.

The rates against which an asterisk has been marked are likely to
be increas=d with effect from November 1, 1951, if in the course of
this month (October, 1951), the Hon. Minister approves certain

decisions proposed by the Wages Board for the Toddy, Arrack and
Vinegar Trade.

i §

Minimum Rates of Wages for Time Work

~ In any month where the period of unauthorized absence of a time
rate worker exceeds four days, such worker may be paid as wages
for that month an amount which bears to the nfinimum monthly rate

the proportion which the number of days work increased by 4 bears
to 30.

The minimum rates of wages for time work applicable to certain
workers in the trade are as follows : —

Class of Workers " Rate

‘Workers employed in— alig s el
- the work of tope kangany .. .. *100 O for each month
- the work of toddy tavern watcher ... *50 O for each month
_the work of tope watcher .. .. *40 O for each month
the work of collecting station manager . .. 60 0 for each month
the work of selling toddy at taverns .. *60 O for each month
the,work of selling arrack at taverns 60 0 for each month

collecting toddy from coconut, kitul or palm- * 70 0 for each month

yrah palms (including the operations of

transporting, loading, unloading toddy and

washing barrels, toddy vats, utensils and

other vessels) in the toddy section of the trade

collecting toddy. from trees (including the 35 0 for each month

operation of transporting) in the" arrack

section of the trade :
distilling toddy at distillery . . e

«chopping and splitting firewood ; cleaning and

washing barrels, wash backs, stills and other
vessels at distilleries ; transporting, loading and
unloading arrack ; measuring arrack ; bottling,
corking and labelling arrack bottles ; bottling :
and corking toddy bottles ; making vinegar ; s
bottling, corking and labelling vinegar bottles ;
and transporting vinegar for distribution—

60 0 for each month

(@) for amale worker not under 16 years of age. . 1 70 for each norma" working day
(b) for amale worker under 16 years of age 1 13 foreach normal_work}ng day
(¢) forafemale worker not under 16 years of age 1 30 for each normal working day
(d) for a female worker under 16 yearsofage .. 0 87 for each normal working day

If the Hon. Minister approves in the course of the month (October,
1951) certain decisions proposed by the Wages Board for the Trade,
the rates against which an asterisk has been marked and the rates of
wages for male and female workers not under 16 years gf age engaged
in buttling and corking toddy bottles are likely to be increased with
effect from November-1, 1951. { iyt



Overtime Rates

Overtime is payable in respect of work done on a time rate basis
for any period in excess of the normal working day. The minimum
rate payable is 1} times the minimum hourly rate (ascertained by
dividing the minimum monthly rate by 240 or'the minimum daily rate
by 8, as the case may be) for each hour of work in excess of the normal
working day. : 5

Annual Holidays

According to the decisions of the Wages Board, the workers in the
trade are entitled to a number of holidays with pay each year based
on the out-turn of the individual workers in the preceding year, which
is referred to as the “ qualifying year”. The “ qualifying year” is
not a fixed period of time applicable to the trade. It is personal to
each worker in the trade and is a period of 12 months of continugus
employment beginning from the date on which he commenced working
for that employer.

The retrospective effect of this decision has been restricted to the
year preceding March 1, 1947. This means that the qualifying year
of all workers who had been in the employment of an establishment
for 12 months or more on March 1, 1947, will be March 1 to February 28
(or-29 in a leap year). In the case of a worker who had been less
than 12 months in eemployment on that date, the qualifying year
would end when he has completed 12 months of service, e.g., a worker
who had been 10 months in the service would complete 12 months
at the end of April every year. His qualifying year would, therefore,
be May 1 to April 30.

The computation of the number of holidays a worker is entitled to
is straightforward. A worker who has been in continuous employ-
ment and has worked under the same employer for at least 180 days
in any year is entitled to five holidays in the next succeeding year.
Where such a worker has worked for more than 180 days in any year
he should in addition be allowed in the next succeeding year one
holiday for each unit of 12 days by which the number of days on
which the worker has worked exceeds 180 days. The maximum
number of days worked which néed be taken account of is 336
days and this in effect limits the obligation of the employer to a
maximum of 18 holidays per yéar,

Certain holidays and other days of absence must be included as
working days for the purpose of this computation and employers are
advised to make a careful study of the holiday regulations which have
been published in Government Gazette No. 9,671 of February 21, 1947:

The holidays earned by a worker must be given in the 12 months
succeeding the quilifying year in which they were earned. If the
number of holidays earned is five or exceeds five, at least five holidays
must be given and taken on consecutive days. The specific period at
\ which the holidays are taken may be mutually arranged.:

The remuneration payable in respect of each holiday the worker
~1s entitled to by reason of work performed during the current year
is the appropriate minimum piete rate payable for 10 gallons of toddy
in the case of a worker engaged in tapping trees, while in the- case
of any other workeit is the worker’s average daily wage ascertained
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by dividing the total wages (exclusive of overtime and bonuses)
earned by him in respect of the days on which he has actually worked
in that year by the number of such holidays.

The worker must be paid the rémuneration in respect of the holidays
and such remuneration should be paid to him before such holiday or
holidays but not earlier than seven days before such holiday or
holidayse. '

A worker who leaves his employment of his own accord or is to be
discontinued or dismissed from employment is entitled to take and
should teke with remuneration, during the period immediately pre-
ceding such leaving, discontinuance or dismissal, every holiday that
he was entitled to in respect of the previous year which he has not
already taken. In case such a worker has during the current year com-
plied with the provisions relating to employment and work, he is
entitled to every holiday that he would have otherwise been entitled
to in the next succeeding year. The calculation of remuneration, in
respect of such a case, is based on the minimum piece rate payable
for 10 gallons of toddy or the total wages earned in respect of days
actually worked, as the case may be, during the current year.

Both holidays and wages must be given: It is irregular to make
a cash payment in lieu of holidays and the employer is obliged to
give holidays in accordance with the decisions of the Wages Board.

Paymént of Wages

The law requires an employer to pay the wages in cash directly to
the worker. No deduction may be made other than an authorized
deduction. Authorized deductions are limited to a sum not exceeding
o0 per cent. of the wages earned by the worker in the relevant wage
period. The restrictions in regard to deductions are not applicable
where a deduction is one authorized to be made from such wages in
the Income Tax Ordinance or any other written law or where it is a
case of retention or payment of the whole or any part of such wages
made in pursuance of or compliance with any order, process or decree
made or issued by any court of law.

Authorized Deductions

. The purposes for which deductions have been authorized are set
out out in section 2 of the Wages Boards Ordinance and in regulation
2 (1) of the Wages Boards Regulatigns, 1943, published in Govern- -
ment Gazette No. 9,209 of December 3, 1943, as amended by regulation
published in Government Gazette No. 9 496 of December 21, 1945. This
regulation was reproduced at pages 15 and 16”of the August, 1950,
issue of this Gazette (Vol. I, No. 8.).

The schedule to the amending regulation referred to in the pre-
vious paragraph gives a list of foodstuffs and services for which deduc-
tions are authorized and a list of offences for ywhich fines may be
imposed. .

It should be "noted that in respect of deductions for services,
specific written authority must be obtained by such employer from
the Commissioner of Labour.

Amounts deducted as fines must be applied by the Emplojrer to such
purposes beneficial to the worker as, may be approved by the Com- -
missioner of Labour. Each employer should make an application for

~ approval to the Commissioner of Labgur statingsthe purposes for which
it is intended to apply the proceeds of fines imposet.

22
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‘Where a deduction is made in respect of an advance of wages not
already earned, such deduction has to be made in equal instalments
spread over a period of six months. ' :

As indicated earlier the aggregate of the deductions should not
.exceed 50 per cent. of the wages and an order of priority for making
authorized deductions has been prescribed in regulation 4 of the Wages
Boards Regulations, 1943, published in Government Gazette No. 9,209
of December 3, 1943. :

Record of Wages % b

Every employer in the trade is required by section 36 of the Wages
. Boards Ordinance, No: 27 of 1941, as amended by section 2 of Ordi-
nance No. 19 of 1945, to keep a,register of wages and other prescribed
particulars. This register should be substantially in Form II set out
in the Schedule to the Wages Boards Regulations, 1943. A note on
this form appeared in the September, 1950, issue of this Gazette (Vol
I, No.9). - '

Exhibition of Notices

The obligation to exhibit notices setting out the latest decisions of the
Wages Board for the trade and the authorized deductions is as impor-
tant as the obligation to maintain a record of wages. This is a
requirement under section 37 of the Wages Boards Ordinance, No. 27
of 1941, as amended By section 11 of Ordinance No. 40 of 1943, and
under regulation 23 of the Wages Boards Regulations, 1943. The
notices should be substantially in Form III set out in the Schedule
“to the Wages Boards Regulations, 1943, and must be exhibited in all
three languages, Sinhalese, Tamil nd English. A note on this will
be found in the September, 1950, issue of this Gazette (Vol. I, No. 9).

Notifications

Notifications relating to the decisions of the Wages Board for the
Toddy, Arrack and Vinegar Trade have been published in Gowern-
ment Gazette No. 9,560 of May 24, 1946_Gazette No. 9,594 of August 30,
1946, and Gazette No. 9,671 of February 21, 1947. Extracts of the,
Gazette notifications are available for sale at the Government Publi-
cations Bureau, Secretariat, Colombo. They are not available at the «
Office of the Commissioner of Lgbour.

A jUDGMENT IN APPEAL IN A WORKMEN’S
COMPENSATION CASE

Present : De Kretser J.

G. M. ARO.N SILVA, Appellant, v. KATHIRAVELU MURUGESU,-
- Applicant-Respondent.

S. C. No. 547—Workmen’s Compensation Case No. C 30/1499/38.

Workmen’s Compensation Ordinance—Locality of inquiry—Effect of agreement
betwee:n parties—Question of postponement within discretion of
Commissioner—Supreme Court’s right of interference.

(i) It is not essential, although desirable, that an inquiry under the
Workmen’s Compensation *Ordinance should be held in the local

iz area in which the accident took place. o

(i1) Thes Commissionef entitled tg function &s such is not bound by any
agreement BWetween the parties.
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(i) The question of postponement is one within the discretion of the
Commissioner; the Supreme Court has the right to interfere on
questions of law, but cannot canvass the question as to whether the
Commissioner exercised his discretion rightly or not.

A.PPEAL'from ar order of fhe Commissioner of Workmen’s
Compensation. '

N. Nedarajoh, with H. W. Thambiah, for appellant.
M. Tiruchelvam, with C. X. Martyn, for respondent.

October 13, 1938. DE KRETSER J.

This appeal is on questions of law. The first objection is that the

Inquiry should have been held in ‘Trincomalie and that contention
is based on section 31. Section 31 doés not prescribe that an inquiry
should be held in the local area in which the accident took place, but
that the inquiry shall be held by or before a Commissioner entitled
to function as such in that area. "It is, however, I think always desir-
able that the inquiry should be held in the area in which the accident
took place, and that should be the ordinary rule. The second objection
Is that the appellant was embarrassed by the course the inquiry took

and the third is that the respondent had received certain sums of

money in full satisfaction.

The Commissioner entitled to function as such is not bound by any
agreement between the parties. The appellant in his earlier letter
‘to the Commissioner did not state that the money haé been paid by
‘way of full compensation with regard to the question of postponement,
it seems to be one within the discretion of the Commissioner, and I

do not think that this court has any greater powers than those given
to it by the Ordinance. It has the right to interfere on questions of

law, but I do not think that this court can canvass the question as to

whether the Commissioner exeicised his discretion rightly or not.

In this case, the Commissioner gave the appellant notice of the
inquiry at Chavakachcheri. He was faced with the situation that
the applicant alleged that he was too poor to go to Trincomalie and
the respondent desired that the inquiry should be held at Trincomalie.
-He therefore decided to hold the inquiry at Chavakachcheri and in-
formed the appellant that he would adjourn to Trincomalie if neces-
sary. The appellant was further informed that he could summon
any witnesses whom he desired to have in attendance, but he sum-
moned no witnesses, and while he %(the appellant) was prepared to
- pay the costs of an adjournment, he was not prepared to pay the costs
- of an adjournment to Trincomalie. The Commissioner said that he
could not gain any further information by going to Trincomalie. The
only point on which any further evidence could have been called at
Trincomalie was on the 3rd issue, and on that point, the appellant has
himself not given any evidence that there was any order expressly
given or any rule expressly framed governing the corfduct of work-
men at the mills, and relating to the working of the mills. He stated
that “the hanBs have to be used to remove the poonac while the
machine is in motion ”, which is exactly what the applicant did and
it was in the course of doing that that he had his hands damaged.

r 4

I cannot in the circumstances say that the discretion of the Com-

missioner was wrongly exercised eyen if I had the right to express
such an opinion. The appeal must therefore be dismissed with costs.

o : « Appeal dismissed.
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TABLE I—COST OF LIVING INDEX NUMBERS—COLOMBO
WORKING CLASS .

Base : November, 1938-April, 1939=100
GROUPS OF HOUSEHOLD EXPENDITURE

Far Food  Fuecland  Rent  Clothing Misscel- Final Index-
Light laneous Number
Group Weights 52:40 .. 6:28 .. 15-96 .. 836 .. 1700 .. (Nov., 1938-Apr.,
' 1939 = 100)

InpEx NUMBERS |
Base : November, 1938—April, 1939 = 100

1939 TaREs | T SRR [ e GBS e R g
1940 WA [ g g S | ] St 112
1041 e NG T TR 90 ... B3 s C 11 IS 122
1942 U DA b RN RO T sl 162
' Indez :
_ Number
? Base : November, 1942 = 100 Nov., 1942
- = 100
Group Weights 6366 .. 7:28 .. 7-06 .. 8:78 .. 13-24
1943 1085 84 .. 305 .0 138 D0 G118 .. L 107 aae
1944 e [ SRR | SR N [ e e
1945 e O .. 12 e s 1S L o) R
1946 oS N 1% 180 oAb, Ak
1947 SRS b BRI ¢ B | SRR L ISR o e g T e T
1948 AR © |- TR (1) SN T SRS T SRR e
1949 ARG U UE e |1 ISR U1 REERIR 7 1 e LT
1950 R 7 SR ERED [V IR | S ¢, (SRS | DG
Ty RO | pas e | R | SRR (O SN T T e D
February ..o 156 - - 97 0 A9, S AB0F U CI5E o 1480 Lot
March 53 05 S 95 < 129 1, . 149 .. 147 Ry 1457 0 269
April SRS 96 s 189 LT AR n e 1540 o TN e SR
May P |4 T b IR | e ] R T e
R R O ¥ [ D | SN ) e F e T
July RIS |1 S 96 S 1207 - RE3 S L7 186 L 140 i
August .. 156 .. QT8 <5020 Lt CIBE s AR - 150 e
Beptember: . LI820" .00 TH06T oL 90 Tl BE . 168 L ABG S ol
QOevober: L 158 0 VTS S R0 L V188 U 1BE L o PBD o S e
November. . - <165« (.= 11805, w199 10 166 Lo ®a54 o hiple s oy
Décomber. . "=181" U Sw 116 oo 1880 T SIS L BT Sl 4D e
1951— :
LT SRR U R & S ¢ IR ORI | EE N |1 o v
Hobruary -t 00U 50 o ML 1200 0 IS4 . IBL L. gss S ioe
Marche sty =187 “ou LIS el U120 L 19800 IBB o St i RS
April B || SN A | T | S R [ WS | et
May et 5 DR | ST 7 SERRR RIS [ SRS I e
June g LBBS e, M1 s 129 oy 190 S e 163 . - 155t
July A -1 112 i 29 cpc 201 =05 162 .. 153 vl
P R TR T AR 1 TP |1 (R i [ SR 1) e s
September i et ) T 129 .. IO 169: s 163" A PRy
A ° b |
. @
: 25
= A -
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TABLE II—COST OF LIVING INDEX NUMBERS—;ESTATE
' LABOUR

Base : July-September, 1939=100

GROUPS" OF° HOUSEHOLD EXPENDITURE

Year Food Clothing Fuel and  Miscel- Final Index
. - Light laneous Number
Group weights o 64 .. 12 .. 855 16
7 s InpEx NUMBERS (July—Sept.,
Base : July—Sertember, 1939 = 100 1939 = 100)
1039 .. 0D o 100 N0 e YO BE e s
1840 .. AR | SR L RECR [  ( et et
1941 .. e g e BB S 108 EE AR R S )
10427 i Spes T IGSE SRR RS s © e oo A5k
8 Indey Number
Base : Ociober, 1942 = 100 - Qotober, 1942
Group weights a8 s 5y SR l4e .. 1686 =
1943 .. LR VU [ R S R e L e
1944 .. 3 SN S0 s TOBS R e S e s o
1946 .. e MBS 198 e B0 el s IR e N
1946 .. A e 08 8 s L e
19047 .. e IR SN N a0 TR v 1 0a
1948 .. ST DR L TRET R LS e T S i L
1949 .. S IBA e TR JIY S N96 T gER e 0l
1950 .. e et LR e LT e T e
- January Wt e | e [ S ) SIS | ST
February S5 188 N B8 e 108 L I8 a0y e Y
March ces 166 .. 1B5 s 108 ... P 135 . 89 L. 2A0T8
April .. g e B e e L IR s e
May .. e B S e T B b i B
June .. ecEn | SR 1 LR e [ AR LS | TR T
July .. i | B veges | o ddes [ e i RS T S0 il
August oo M6 L TI8e OB e el T 9
September e [ e (T o BT L TR T e O
October - S BB o B O THO8E L IR R S e
November i 164 .. 166 .. 108 .. 133 .. 1568 .. 274
- December .. 188 .. 170 .. 108 .. 134 .. 156 .. 268
1951— |
January Wi | ) SRRtk | Tie e - SRR L T 2l et Ty TR L
February L Gas® Lo e €28 HoS e [ SRe] I , JEASh _‘166 .. 288
‘March .. 174 .. 185 .. 108 .. 134 .. 168 .. 291
April oo T1s e 194 . 108 L 437 G0 N80 o 088
May Sh. 188l 202 0 10BE- L 13BC RA66 i SRRE
June we 183 0 o R0 108 s P16 e ke RS
July - s =161 w8300 08 oy 5 UL G S ain e
August ceos AB8 LT B8B L 108 . 1Bleg a0k A0 BEG
September G188l 228 U 108 Sy 162 G S GG L n N
]
. L
. ® ®
26
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TABLE III

. Table showing the number of Registrants for employment or better -
employment according to Registers maintained at the

Years

1939.,'.’

5T
B
R

{#

1940

1941
1942
1943

1944*

1945
1946
1947
1948
1949

- w

..

19560 January

1951

February
March
April

May

June

July
August
September
October
November
December
January
February
March
April

May

June

July
August

, Technical *

and

Clerical

3,712
4,734
5,274

6,589

.2,282
295
2,258
5,636
.2,883
4,474
5,13°
5,484
5,633
5,676
5,628
5,421

5,427 ..

5,433
5,500
5,601
5,788
5,656
5,627
6,072
6,330
6,288
6,077
5,669

Sktlled

11,964
13,130
8,882
9,411
2,872
358
11,025
10,012
7,325
13,027
11,994
11,896
11,685
11,728
11,523
11,564
11,285
11,152
11,364
11,251
11,292
11,053
10,525
10,421
10,300
9,753
9,215
8,768
8,505
8,421
8,348

Semi-
alilled

5034 O

4,800
2,351
1,882
1,312
297
3,267
7,527
8,113
12,443
13,591
13,794
13,789
13,779
13,289
13,403
13,051
13,274
13,427
13,655
13,938
14,195
13,523
13,439
13,384
13,191
12,757

12,151

12,179
12,448
12,398

Employment Exchanges in the Island

Unskilled

5,967
4,981
3,951
1,451
1,869
173
4,816
13,369
16,423
36,712
39,015
39,104
39,030

39,348 - ..

38,231

38,292

37,987
37,643
37,806
37,622
37,661
37,276
35,447
34.568
33,729
31,721
30,485
29,428
98,742
27,989
27,906

Total

26,677
127,645 -
20,458
19,333
8,335
1,053
21,366
36,544
34,744
66,656
69,732
70,278
70,137
70,531
68,571
68.686
67,750
67,502
68,097
68,129
68,679
68,140
65,122
64,500
63,743
60,953
58,534
56,016
54,999
54,510
54,458

* Up to 1944 there was only 1 Fmployment Exchange in Colombo. 1In 1945 Exchanges

were opened ip all the principal towns of the Island.

-

3——J.N. B 10076 (10/51)
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Table showing the numbe

- TABLE 1V _
r of Registrants for employment or better

employment according to Registers maintained at the
et Employment Exchanges
Classification by Exchange Areas

t Total includes 141 regi

(These Exchanges functioned only during 1945 and 1946.)

28

stered at Matugama, 254 at Chilaw, and 240 at Avissawella,

L2

s W Y ie g
= s B 'g. ét .g o § :
. Years 2 2 s a2l 2 ® ) & % E § 3
ST RE R SRe ) B RS SR} sl s
S = M|l s | M| 5| 8| S S| 2| 8 Sl & | S| &
T R gt =

1030 S Cqai B g, SESRs SEGe RS UG BRSNS BRSO Rong RS SEETH R e T
. t]

1040 SSERTRAN e s e e s T S R LR e T e e ey g

1941 e R RS R Cee Sapll (Pl Sty i MM iy S o (i SRS A

1042 A3 Oeng PRI SReRt: sSome s iy RS S TR Spiets (R UPELE (GRS RS B S

1048 e e e g o b e BN e St S (el S | e Bil= S A B

1944 e e BTSSR R S s S e e el ISl e B B S P T L

1945 10,784/ 378| 2,128|1,239| 2,363 250| 481! 841| 120 46| 65| — | 1,407| __ |21,366*

1946 25,809| 1,117| 808| 993|3,307| 726| 862| 816| 119| 438| 727| — 611| __ [36,544%

1947 2_1‘.589 2,280(1,643| 2,138 4,065| 564 4S0| 481 178] 490 — | — | — | .| 34,744

1948 42,209| 7,285| 2,414/ 8,095| 4,677| 1,066 851| 1,626/ 607 704|1,180 — 233 __ | 66,656

1040 44,562| 5,041/ 4,125/ 5,420 3,195| ©053| 1,062| 2,185| 727 |1,170| 607 — 696 __ | 69,732

1950 Jan. | 43,323 5,331/ 4,344| 5,405| 4,012| 965|1,002| 2,301| 708|1,370| 744 — 764| __ | 70,278
Feb. |43,007| 5,246| 4,365| 5,352| 4,368| 959| 980|2,332| 663|1,387| €66| — 612| __ | 70,187
Mar. |43,108| 5,314/ 4,551 5,451| 4,350| ' 933| 1,074| 2,126| 589|1,471| 997| — 567| __ | 70,531
Apr. | 41,566 5,088| 4,324 5,377| 4,566 881| 1,038| 2,080 501| 1,273}1,274| — 623 _ | 68,571
May | 41,098 4,817 4,194|5,714| 4,526 885|1,009| 1,849| 530|1,283| 1,414| — 467 _ | 68,686
Jun, |41,174| 4,636| 3,881 6,011|4,766| 918| 1,000/ 1,853| 580| 1,073/ 1,458 — 500, — | 67,750
Juk 42,113/ 4,433/ 3,067| 6,322] 3,207 9023 1,031| 1,980 573| 0961441 — 417| — | 67,602
Aug. |43,020( 4,342/ 8,915| 6,370| 3,062| 1,047| 990| 1,943 670 1,057| 1,327 — 464 — | 68,007
Bept. [44,025] 4,214/ 3,802 6,204| 2,848| 064| 086[1,008| 676] 029|1,144| — 430| — | 68,129
Oct. |44,675| 4,067| 3,916| 6,204| 2,055| 059 J042| 1,763 530 1,082/ 1,109 — 432| — | 68,679
Nov. | 44,032| 3,060 3,823/ 8,205(3,152| 037|1,026| 1,803 538| 079|1,146] — 350 — | 68,140
Dee. | 41,988) 3,606| 3,601 6,082| 2,904 943 1,208/ 1,991| 553 928 980 — 348| _ |65,122

f L ]

1851 Jan. | 41,634|3,756) 3.236| 5,002| 2,718 940|1,142( 2,069 565|1,011|1,050| — 388 — | 64,500
Feb. | 41,380 3,855/ 8,135| 5,600 2,660 863 1,102( 2,086/ 576| 996 543| 567| 371 _ | 63,743
Mar. |30,668)3,000|2,881|5,161/2,607| 839;1,102|1,087| 523[1,028| 481 567| 350{ — | 60,958
Apr. |38,483] 3,647/ 2,728(4,876 |2,017| 784|1,085|2.020| 490| 962 442 677 323| . |58,b34
May | 37,026 3,503| 2,572|4,644|1,925| 6261,039|1,758| 475 837| 3843| 952| 814/ __ | 56,016
June |35,964(2438|2,619/4,689|1,026| ' 607[1,067|1,706| 492| 850/ 304|1008| 329| __ | 54,999
July 185,673(3,524|2,702|4,791/2,018| 461]1,118|1,704| b513| 790| 826| 524 366| _ | 54,510
Aug. [35,323/3,506 | 2,840(4,986/1,917| 467 911{1,487| 576| 759| 359| 690| 344| gg4| 54,458

— -5
[ ]
* Total includes 127 registered av Matugama, 1¢4 at Chilaw, 272 at Matale, 87 at Avissawella, and 550 at
Yeyangoda. ' L y
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TABLE V

Table showing the number of Persons placed in employment

Year
1939
1940
1941
1942
1943
1944
1940
1946
1047
1948

1049
1950

19560

1951

January
February
March
April
May
June
July
August

September ..

October

November ..

December ..

January

Fekruary
March
April
May
June
July
August

since 1939
Technical
and Skilled
Clerscal
369 1,104
1,303 3,012
915 LY T
« 1,365 1,563
1,807 1,616
2,059 1,509
114 136
86 135
165 174
91 80
134 108
166 131
97 120
292 122
289 179
Sy 195
304 69
119 60
157 88
170 60
118 103
190 111
264 89
149 2920
219 190
142 S 1

Semi-
Skided

411
1,341
911
1,311

1,767
1,438

125
107
124

90
189
136

91
131
114
152
107

Unskslled

2,653
10,130
4,161
6,118

9,590
5,773

442
521
449
269
541
LT3
426
774
540
568
399
395

- 339

353
270
329
375
1,008
509
658

v
7 2

T'otal -

2583

5,080
9,071 :
. 8,120
4,170
1,876
4,537
15,786
7,404
10,347

14,780
10,779

817
849
912
512
873
935
779
1,209

£ 1,132 -

1,156
924
681

699

7563
619
787
879
1,534
1,068
1,075

29

e 2
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TABLE VI

Table showing the number of Persons Registered and the
number placed in employment during the Month

Employment

- Ezxchanye
Central
Negombo
Kalutara
Galle
Kandy
Nawalapitiva
Kurunegala
Jaffna
Ratnapura
Badulia
Batticaloa
Kalmunai
Trincomalee
Anuradhapura

Women’s

Total

of August, 1951

Technical and Skilled Semi-skilled Unskilled Tolal
Clerical
e e NEwE == T ol - =
Regd. Pluaad Regd. Placed Regd. Placed Regd. [Placed Regd. Placed
S98° L 48 1 436 .. 687,. 475 .. 92 ..1,246 .. 205 %.2/404 . oo
O D T AR e A2 o I0E 10T 9T LA e ABE T RN
BTG e e o 35D 3 .. 256 T Mo L iy
o 8, 3e0s 52...— e T e Tt 4985, - 3
| 2 L AR [ 1= 200, 252t Ry 100 bR L ity
i 4 vl € EE et e s ) 10 SeiiRg s 5
31 9 11 Bk, - 4 e SN B SR 21
97 7 9 2 ke oo St s 1 245 18
42 16 °. 9 17 =g e 28 — 105 24
17's, 1 14 | e | 3 66 10
13 . 9 11 B 2 85 g 67 18 ... 116 36
28 4 72 1% . 48, 200 e 135 414 162
et i 86 i — 15 . W e 4 72 11
b — &= 22 RN S 38-.. —
LR T 3 43 2., 81., = 244 19
v 976 d4p 865 123 1,410 1621 2,761 658 6,011 1,07—5
L ]
[ ]
®
5 [
2 ,
R ]
*
L )
5 s “ :
e
[ ]
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TABLE VI—STRIKES IN CEYLON SINCE 1939

Year

1939
1940
1941
1042
1943
1044
1045
1946

1047
1048

1049
10560

1950 January
February
March
April
May
June
July
August
September
October
November
December

1051 January
February
March
April
May
June
July

* These figures do not include information in respect of one strike.

Plaﬁdﬁam Otim 4
"Numberof Numberof  Number of Numberof Number of Numberof
Strikes Workers Man-days Strikes Workers Man-days
Involyed Lost : Inzvolved Lost —

18 ..Not available..Not available. .

36
27
8
222
26
.» 28
37

53

83 ...

66
81

el -
ot @00 @ T O DD =R

~ information when available.
t Number of workers involved i1 one strike is not avalilable,
% Number of workers involved and man-days lost in respect of one strike are not available.
§ Number of man-days lost in one strike is not available.

|| Includes a one-day token strike on some estates in the Bogawantalawa area.

9,732t ,.

4,156

949 ..

2,436
3,643
3,614
15,259

11,849
23,100

® 47,412
22,684 .,

1,996

685 ..

705

103
1,798
1,312

3,155 ..

279 ..
1,784 ..
5,979 ..
2,229
2,660

2,246
2,058
1,199
1,123
1,325 ..
380 —
508

R,

31§ ..

do, 3
do. 15
do.
5,234
4,048% ..
4,285 53
21,8304 .. 69
109,657 ‘B2
49.033% . 20
681,340 28
83,863 28
8,980 .. 2
) S5 k.7 B |
874 4
300 3
3,468 b
3,087 5
- 4,861 Nil
529 1
SODONg s
6,822 .. —
6,755 Nil
44,720 —_—
20,455 3
10,909 3
3,895 5
5,621 8
2,335 —
675 — 4
2,606 1

IGGI e

do. i do.
do. g do. _
L] \
do. do,
4,550 4,359
12,399 25 937
28.875 153,388%
39,237 250,366
43,485 544,174
1,065 2,497%
2.874 14,5761
5,471 ., 22,617
g5 o 25
790 960
288 2.377
459 .. 380
1.518 ... 1,233
1,739 7,560
Nil Nil
50 75
835 178
Nil Nil
2923 1,182
614 .. 1,696
2,218% .. 274%
536 4,678
Jomaey 89
564 — 546

They will be amended to include this

Note.—The number of strikes shown against each month relate to the number of strikes that ended during

the month.

e

31

4 ..Not available..Not available

~i
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TABLE VII—CLASSIFICATION OF THE STRIKES IN
- JULY, 1951, BY INDUSTRIES OR TRADES

Number of Number of  Number of .
Industry or Trade Strikes Workers Man-days
snvolved lost

261 s 261
242 v 2,345

-~

Plantations—Tea
Rubber
Tea-cum-Rubber
Coconut
Coconut-cum-Rubber

f

Tota.l

(=14
o=
o
| E]
=z}
G
<

Engineering

Printing

Motor Transpors

Tea Export

Rubber Export :

Coconut Manuf acturmg

Toddy, Arrack and Vinegar

Match Manufacturing. .

Plumbago

Cinema

Dock, Harbour and Port Transport

Building Trade ;

Local Govgrnment Services

Service Institutions .. -

Factories, Worlrl‘aops, &c., run by the
State 45

Textile

Relief Schemes

IIII

A = L T e

FLISI

8 i
o]

Wholesale and Retail Distribution ..
Aerated Waters and Ice Manu.factmmg
Besdi Ma.nufn.oturmg
Miscellaneous Trades .

bl
i 15

Total 564 546

Grand Total 1,067 3,152

|ml_'i1[|| e Pk Ill»—lllllillll#mlfllwm

TABLE IX—CLASSIFICATION OF THE STRIKES IN
JULY, 1951, BY CAUSES

. Number of Number of
Strikes Workers Involved
Cause — A A

2
Plantation ,Others Plantation O_thers

o
»

Dismissal orloss of employment in any way.

Failure to provide work WL =1 et i
2. Wage increases. Higher rates for pi.oco

work, &ec. > 1 - 45 —
3. Other wagedisputes(e.g., delay in paymant

cash advances, &c.) 3 1 B 0346 us
¢ Estate rules, working a.rrangomenta, dl.l -

cipline, dispwtes with sub-staff, &c. 2 —_— 370 =
5. Food matters. Welfare .. = 345 230 i
6. Right of association and meeting o = =X £
7. Factional disputes and domestic matters . e - = e
8. External matters, e.g., arrest by Police, L)

immorality, &c. Se e ey s — —
9. Assaults by employer or a.gent or others ,. — .. — - —
0. General demands 2% 1 . 1 49 564 ¢
1. Sympathetic strikes : = RN —_ —

i L]
Total 5 1 503 564
32 %

L)
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TABLE X-—ARRIVALS AND DEPARTURES OF INDIAN -

Years

1939
1940
1941
1042
1943
1944
1945
1946
1947
1943
1949
$1950

1950

1951

Arrivals Departures
T — A r A

Old  New  Total Repatria- Left .

tion Ceylon

on Gout. Un-

account  assisted
. 25,425.. 3,834..29,259.. 2,975..31,714..34,689..
2,955.. 363.. 3,318.. 5,560..12,578..18,138..
3,234.. 350.. 3,5684.. 8,410..11,243..19,653..
" 6,585.. 229.. 6,814.. 5,398..33,183..38,581..
_42,677.. 2,076..44,753.. 1,368..59,5677..60,945..
.49,354.. 2,623..51,977..  786..59,683..60,469..
.82,508.. 3,844..86,442.. ©572..85,428..86,000..
.175,269.. 8,325_.78,594.. 282..75,657..75,939..
¢ .52,177.. 2,400..54,677.. 242..58,381..58,623..
. AT,621.. 2,926..50,547.. 151..47,115..47,266. .
. 42,188, . 2,237..44,425.. © 302..46,538.. 46,840. .
. 49,385.. 1,525..50,910..  267..55,360.. 55,627 .
January 1,146. . 72.. 1,218.. 29.. 4,205.. 4,234..
February 1,854. . 96.. 1,950.. 41.. 6,402.. 6,443..
~ March 4,424 .. 04.. 4518.. . 44.. 6,980.. 7,024..
April 4,548. . 74.. 4,622.. 15.. 6,713.. 6,728..
May 5,893. . 75.. b5,968.. 22.. 8,439.. 8,461..
June 7668.. 113.. 7,781.. 29.. b5,565.. 5,594..
July 6,684.. 161.. 6,845.. 15.. 3,350.. 3,365..
August 4,332.. 224.. 4,556.. 29.. 4,042.. 4,071..
September .. 4,354.. 2561.. 4,605.. Th 00T S3.980
October 3759.. 127.. 3,886.. e . 2278.. 2.280.:
November .. 2,439.. _110.. 2,549.. 16.. 1,937.. 1,953..
Dacember .. 2,284 & 12128, 2412/ T2 008. . " S 10
January 1,745..  85.. 1,830.. 12.. 4,123.. 4,135..
February .. 2,732..  73.. 2,805.. 2.. 6,303.. 6,305..
March . 4,286,  86.. 4,372.. -\ 6,719.. 46,7285
April 6,108.. 856.. 6,193.. 5.. 6,126.. 6,13H..
May 5,827.. 103.. 5,930.. 13.. 8,600.. 8,703..
June 6,7%6.. 140.. 6,896.. 11.. 5,536.. 5,547..
July 6,643.. 160.. 6,803.. 13.. 3,531.. 3,544..
Aug. 4,295.. 205.. 4,50C.. 34.. 4,740.. 4,774..
_Sept. 4,507, . 170-. 4,677.. 4., 4,141.. 4,145..

- L]

ESTATE LABOURERS

"

-4

—‘: Ezxceas of Excess
Total Arriwvals of De-

over partures

Depar-

over

tures Arrivals

. 5,430

Py ==
—d% 14,820

442

2,666. .

3,281..

2,187. .
3,480. .
485. .
1.973.:
1,606. .
596. .
270. .

62

532

. 16,009

.. 31,767

16,192

ch s ___8,492

. 2,306
. 3,600
. 2,356

2 795

1,349.. —
3,259..

274

. Ta

33' |



APPENDIX 1

Statement showing the Minimum Rates of Wages payable to Workers
“in different Trades for which Wages Boards have been established

Month : October, 195].

Basic Special Total
Class of Worker Wage Allowance o
: Rs. c. Rs. c. Re. e.
- Tea Growing and Manufacturing Trade.

Daily Rates. y
Male worker not urder 168 years 57 150065 ) L Ry 219
Female worker not under 15 years $s 090 .. 082 .. 1 92
Child worker .. g 2 065 .. SR S 1 40

Cocoa, Cardamom and Pepper Growing and Manu-

facturing Trade.

Daily Rates. :

Magle worker not under 16 years - 110 .. 1529 219

Female worker not under 15 years i 0900 .. 082 .. 1 72

Child worker .. 6 i 065 .. 075 .. 1 40
Rubber Growing and Manufacturing Trade. A °

Dasly Rates. _

Male worker not under 16 years 1 130 .. G 2 39

Female waorker not under 15 years = 1206 vy 082 o 2 2

Child worker .. 4 5o 095 .. 075 .. 1°70
Coeonut Growing Trade. . i ~

Daily Rates.

The raising and maintenance of a coconut plant-
ation ; and

The manufacture of copra— e

Kangany, .. A o 090 .. 12850, 199

Male not under 18 years i p 0 785 i SR 1 84

Female not under 18 years .. % 060 .. 082 .. 1 42

Worker under 18 years . T 0 50 0 78i . 125
Coconut Manufacturing Trade. :

The manufacture of desiccated coconut

The manufacture of coconut oil ; and

The manufacture of fibre and coir producte—

- Within the Colombo area—

Kangany .. i i 144 .. | S 271
Male not under 18 years o - 124 .. 1 2% 2 51
Female not under 18 years .. ° & JUz ) e 09 .. I 95
Worker under 18 years oo A 075 .. 088 .. 1 63
Outside the Colombo area— . :
Kangany .. Ny i 1.20: 5. 1207 o 2 47
Male not under 18 years 2% &2 105 ) (i Rt 2 27
Female not under 18 years .. s 0.80 ~: 095 .. 1176
Worker under 18 years =5 e 060 .. 0: 88 i 1 48

* Colombo area ' includes any place within 5 miles o °
of the Municipal limits of Colombo. 5

Piece rates have been fixed for certain procosses

Engineering Trade.

Daily Rates. g
Unskilled labourer S ' 3 1 24 m y (8 2 51
Semi-sgkilled, Grade I e 4 1 44 .. 1 37 2 81
Semi-gkilled, Grade 11 Ea s 1. 28 .. 1370 2 65
Skilled worker .. 0 180 .. 187 .~ 3 17
Kangany b b J 60 .; 137 2 97
Watcher o ‘s - 156Q, .. (8 2

f
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Month : October, 1951,

y Basie Special
1 , Class of Worker Wage Allowance
. Re. c. Ra. c.
Engineering Trade (conid.)
Trade Learners and Apprentices.
1st year = o : i 0 40 .. 041" 5
2nd year e o> B 056 .. 0h81 755
3rd year . e i sl 0 72 v 097 <
4th year o B o 096 . 0 92
Printing Trade.
Monthly Rates. : -
Class A worker oo SR L0t gt 75 0
B, ot ARSI S 57 50
0= - s U0 48 75 ..
3 Ja = Ry ¢ 40 O . .,
| S L va a7 DD 37.86" ,u
. et s 3 oi e ARSI S 20 75 ..
2 B o ve . AOWO ., 40 0 .
Class A 1st year learner = T Ry . o B 23 50 ..
B . T .. 22 50 18 256 ..
C o = K T P 20 0
D o S S B 16 50 :
Class A 2nd year learner o S g NN R 31 O
B i o .. 37 60 29 257
C 5 i scobitn t DD 24 80
D 5 e o oD 20 50
Clags A 3rd year learner 2 wat. OO0 38 60
3 BRSO & .. 45 0 35 0 ..
C % = oo S 2RO 29 75
D 5 : 7 w24 0 24 50
Class A 4th year learner o S (s 49 50 ..
B s i .. b6 25 43 30
C 15 5 o e L 36 85
D 5 3 S R00 30 25
Class A 6th year learner Vs - St S0 61 0
Cigar Trade.
A piece rate of Rs. 4:60 has been ﬁxed for every =
1,000 cigars rolled.
Plumbago Trade.
Daily Rates. z
Underground workers—
Basses T A e T
Kanganies
Loaders 2 25 1 =0
Overseers .
Shift bosses .. S = S 19
Blasters
Drillers (hand and raachine)
Shaft drivers i -4 S KER R 158
Stopers (excavators)
Timber men - g
Muckers b
Trolleymen i o L 50 s . A 2 59
Unskilled labourers - :
Onsetters or Donakatakarayas S 2 25 . 1'9 .7 38
Underground and surface workers— ., *
Electricians
Enginemen
Fitters :
Hoistmen . e : e 250 .. B e 3 59
Mechanics
Pumpmen
Winchmen | 2 ;
Checkers N e o 228, 1a@i ot e 3 38
Electricians (assistanty) s 5
Fitters (asgistantd)
Windlassmen (dabare workers) 1 50 1 9 2 59
Mechanics (Assistants) e :
. 35
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Class bf Worker

Plumbago Trade (contd.)
Burface workers—

Carpenters
* Masgons
QOverseers ..
Blacksmiths
Boilerrien
Drill sharpeners
Firewood carriers and splitters -
Carters
Watchers 5
Bakkikarayas or Banksmen ..

Cooks
Smithy boys
Unskilled labourers

Month : October, 1951,

Basic
Wage
s, e,

2 50
2 25

2 0

1 60

1 60
2 0

124

Special
Allowanes
Ras.

c.

©c O © o ©

Total

L]

Ras. e.

3 59

-3 34

3 9

2 69

2 59
3 9

2 33

N. B.—Workers under 18 years of age performing any of the above tasks are entitled to &

specie! allowance of only 75 cents.

Workers employed in curing and dressing—
(A) As overseers and kanganies
(8) On different jobs—
Within the Colombo area—

Male worker not under 18 years
Female worker not under 18 years
Worker under 18 years

. Outside the Colombo area—

Male worker not under 18 yeara
Female worker not under 18 years
Worker under 18 years

* Colombo area ” includes any placs’ within 5
miles of the Municipal limits of Colombo.

Tes Export Trade.

' _ Daily Rates.
A. Male workers not under 18 years—

(a) Grade II R
(b) Intermediate Grade ..
(c) Grade I

(d) Box makers and repalren =

(e) Watchers

~ B. Female workers not under 18 years

'C. Workers over 14 years but under 15 years ..

" 15 - 16 "
2 16 ” 17 1]
” 17 ” IB 1]

Rubber Export Trade.

Ddﬂy Rates.
A. Male workers not under 18 years—
(a) Grade IT 5
(b) Intermediate Grade ..
(c) Grade I :
(d) Watchers

L

B. Female workers not under 18 years LIS
C. Workers over 14 years but under 15 years . .
L} ] 15 " 16 ,'
A s 17 =,
Lh ] 17 £ 1] 18 "
- 36 ;
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o000
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24
60
50
60
80

O ol el

©

el el el

—_o OO k-

-—ccc P e et e

29

29
95

29
95

A L

37
37
37

15

80
85
90

3 29

=D b

54
2
45

29
86
85

R -

51
77
97
87

15
40

70
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Month : October, 1961 /

T [ Baste Special :
Class of Worker Wage Allowance Total
: A Ra. 'e. Re. . Rs. .
Toddy, Arrack and Vinegar Trade. >
Monthly Rates.
Tope kangany .. 5 .. 100 O — " 100 0
Toddy tavern watcher £ i of 20 = 50 O
Tope watcher .. o ..o 40 0 — 40 0
Collecting station manager e R A — 60 0
felling toddy at tavern e S0 —_ ... 60 0
Selling arrack at tavern = - i ) — 60 0
Preparing spadices for tapping. . .. 46 0 = &5 0
Collecting toddy from trees in the toddy section |
of the trade .. e Sl = Pt 11 i
Collecting toddy from trees in the arrack section 5 : |
of the trade .. : . co 360 . — . 35 0 =
Distilling toddy at distillery .. .. 60 0 - . 60 0 %
Daily Rates.
Unskilled labourers— R
‘Male workers not under 16 years 170 — 170
Male workers under 16 years. . 113 -— 113
Female worker not under 1€ years 1 30 — 130
Female worker under 16 years 0 87 —_ 0 87
Piece rates have been fixed*for certain processes.
Motor Transport Trade.
Monthly Rates, =
Class A worker T ; .. 100 O 40 0 140 ©
By = 800 ... 40::0 .. 19050
[0 EEEES 86 0 .. 3760 .. 122 50
i R 1000 5% =400 140 0
! iR 70 0 35 0 105 0
B 67 50 ... 40 O .. 10980
b 60 0 .. 3650 .. 46 50
Hew0 BOIE 05 36 50 .. 86 50
d- 60 0 36 50 .. 96 50
LG 90 0 36 50 .. 126 50
S 45 0 27 60 . 1200
Daily Rates. °
Class A worker ¢4 0 G 5 70
B ., > A 4 0 170 5 70
i 32 1.705 < 4 95
b , 4 0 170 5 70
| JEEES 2175 145 ... 4 20
F . 2175 1 70 4 45
G5, 2 50 170 4 20
H , - e = 2 25 170 3 95
Lia = 1 50 1 0 2 50 8
N. B.—-Monthly rates for permanent workers and daily rates for temporary workers. S
Mateh Manufacturing Trade.
Daily Rates.
Grade I— ' <
Male 18 years and over , .. FNE S 1)1 137 17
Female 18 years an¢ over .. ® & 144 . 1 27 271
Young person over 14 and under 17 years .. C 8 .. 0 83 1 68
Young person 17 and over but under 18 years 115 . 120 2 15
: . 37



Class of Worker

Matech Manufacturing Trade (comd )
D uly Rates.
Grade 11—
' Male 18 years and over
Female 18 years and over

Young person over 14 and under 17 years
Yorng person 17 and over but under 18 years

(rade I1]—

Male 18 years and over

Female 18 years and over

Young person over 14 and under 17 years
Young person 17 and over but under 18 years

@rade IV—
Watcher

Cinema Trade.

Within the Muniocipal areas.

A—Non-olerical—

Unskilled
Semi-skilled
Skilled, Grade I1
Bkilled, Grade I

B—Clerical—

Grade ITI o o
Grade II.. 5
Grade I .. e °

Outside the Municipal areas.

A—Non-clerical—

Unskilled
Semi-skilled
Skilled, Grade II
. Bkilled, Grade T

B—Clerical— ; ®

Grade ITI
Grade I1. .
Grade T .

Deek Harbour and Port Transport Trade.
Manwual Work. 5

Special Grade
Skilled Grade
S8emi-skilled Grade
Unskilled, Grade I
Unskll.led Gfade IT

Women Workers.

Female Kanganies
Female labourers

Non-manual Workers.

Special Grade i
Grade I o 3 e .

' 38

Month : October, 1951,

Baasie
Wage
Rs. c.

D O b e
|
o

O el
(=]
(=]

1 60

32 25

37 L0 ..

50

45
50
100

32 2

42
55

40
45
160 °

35
30

75«
b5

(=R =R

OO OC OO Soot

(=R}

w24

Special

Allowance

Rs.

— D e

O it

32
25

37

33
36

32
35
37
37

33
36
41

3l

240
24

24

36
27

C.

37
27
83

27
15
83

37

82
42
24
24

50
50
50

82
42
24
24

50
50
50

SooCOo O

DO

Total

Rs.

= e b BD

= b2 bD

65

T2

97
78

141

66

79
92

73

81

141

96

69
61
65

87

50
50
50

07
2

24
24

SO
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APPENDIX II (A)

Ready Reckoner showing the Basic Wages, Special Allowances and
the Minimum Wages payable for the number of days worked
during October, 1951, to Workers in the Tea Growing
and Manufacturing Trade and Cocoa, Cardamom and
Pepper Growing and Manufacturing Trades

Men Women O’hﬂd Worker®

No. of ' 3 2 ; : G : : ., | No.of .
Doy‘. Basic Speoial | Mini- Basic, | Special | Mini- Basie Special | Mini- Days

Sl Bl Ll et B UL T
Rs. e. | Re. ¢. | Rs. ¢. | Rs. e¢. | Re. ¢. | Re. e. | Rs. ¢. | Rs. e. | Rs. e.
3 0 65 0543 1 9] o0 45 041 | o086] o032 03874 o070 | }
1 110 19 2 19 0 90 0 82 172 0 65 075 140 | 1
] 2 20 2 18 4 38 1 80 1 64 344 ] 130 1 50 280 | 2
3 8 80 8 27 6 57 2 70 2 46 526 105 2 25 42| 3
4 4 40 4 36 8 76 8 60 3 28 6 88 2 60 $ 0 560 | 4
[ 5 5O 645 | 10 95 4 50 4 10 8 60 3 25 8 76 7 0| &
(] 6 80 6 54 | 18 14 5 40 492 | 10 32 8 00 4 50 840 | 6
1 7 %70 763 | 15 33 6 30 874 | 12 4 § ‘i6B 5 25 98 | ¥
8 8 80 872! 1752 7 20 6 56 | 13 76 5 20 6 0| 1120 8
) 9 90 98 | 1971 8 10 7 38 | 1548 5 85 675 | 1260 | 9
0] 11 0| 1090 |- 21 90 P 0 820 | 17 20 6 50 750 14 0|10
1] 1210 1190, 24 9 9 90 9 2| 18902 7 16 825 | 1540 | 11
12| 18320 | 13 8| 2628 | 1080 | 984 | 2064 7 80 9 0| 1680 | 13
13| 1430 { 1417 | 2847 | 1170 | 1066 | 32 36 8 45 97 | 18 20 | 13
t4 | 1540 | 15626 | 8066 | 1260 | 1143 | 24 8 910 | 1050 | 19 60 | 14
15| 1650 | 1635 | 8285 | 1350 | 1230 | 2580 | o975 | 1125 21 o] 18

16 17 60 17 44 35 4 14 40 13 12 27 52 § 10 40 12 0 22 40 | 18
1 18 70 18 63 87 23 15 80 13 94 29 24 § 11 b 12 75 23 80 | 17
18 10 80 19 62 89 42 16 20 14 76 30 96 11 70 13 50 2520 | 18
19 20 90 20 71 41 81 17 10 15 58 32 68 12 35 14 25 26 60 | 19
30 22 0 21 80 43 80 18 0 16 40 84 40 | 13 O 15 0 28 0 | %

3 | 2310 2280 | 4599 | 1800 | 1722 | 8612 | fae6s | 1575 | 20 40 | 21

23| 2420 | 2308 | 4818 | 1980 | 18 4 | 3784 | 1430 | 1650 | 3080 | 22

33| 2580 | 25 7| 5037 | 2070 | 1886 | 3956 | 1405 | 17 25| 3220 | 23

24| 2640 | 2616 | 5256 | 2160 | 1963 | 4128 § 1560 | 18 0| 3360 | 24
3| 2750 | 2725 | 5475 | 2250 2050 | 43 o] 16@5| 1875 | 85 0 25
~ 26| 92360 | 2834 | 5604| 2340 2032 | 4472 | 1690 | 1950 | %640 | 26

27| 2070| 2043 s013| 2430 22 14 | 4644 | 1755 | 2025 | 3780 | 21
28| 3080 | 3052 | 6132 2520 | 2206 | 4816 | 1820 | 21 0 | 3020 | 28
29 | 3190 | 3161 | 6351 | 2610 | 2378 | 4988 | 18 85 ™21 75 | 40 60 | 29

30| 33 o 3270 | 6570 | 27 0| 2460 | 5160 f 1050 | 2250 | 42 o 30

- 31 34 10 | 33 79 67 89 27 90 25 42 53 32 | 20 15 23 25 43 40 | 31

*A * ehild worker "’ means a male worker under 16 years of m or a fem;ii’w‘orker under 16 vears of age.
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Ready Reckoner showing the Basic Wages, Special Allowance and
the Minimum Wages payable for the number of days

™y

‘worked during October, 1951, to Workers in the

Rubber Growing and Manufacturing Trade

Men Women Child Worker*
No. of No. of
Days Basic | Special | Mini- | Basic | Special | Mini- | Basie | Special | Mini- Days
Wags | Allow- mum Wags | Allow- mum Wage | Alow- | ' mum :
ance Wage ance Wags ance Wags
Rs. ¢. | Rse. ¢. | Rs. e.|Rs. ¢. | Re. ¢. | Rs. ¢. |Rs. c. | Rs. ¢ | Ra .
% 0 65 0 54% 1 19% 0 6o 0 41 1 0 47} 0 37% 0 86 i ;
1| 18} 1 9 23| 120 0 82 2 2| 005 075 170 1
sl 26| 218| 47| 240| 164| 4 4| 100 150 300} 3
2 3 00 3 27 717 2 60 2 46 6 6 2 85 2 25 10| 3
4 5 20 436 | 056 4 80 8 28 8 8 3 80 8 0 680 4
5 6 50 b 456 11 95 6 0 4 10 10 10 4 75 376 850 | B 35
¢| 7e0| ooe| 1ase| 720| eo2| 1212] 570 4s0| 02|« 3
7 9 10 7 63 18 73 B 40 5 74 14 14 665 | ,525 1190 ¥ 3
8 10 40 8 72 s 10 12 9 60 8 56 16 18 7 60 6 0 1360 8
9 11 70 0 81 21 51 10 80 7 38 18 18 8 b6b 6 75 15 30 9
10 13 © 10 90 23 90 iz 0 B8 20 20 20 9 50 7 50 17 o) 10 -
<11 14 30 11 99 26 29 13 20 o 2 22 22 10 45 8 25 18 70 | 11
13 15 60 13 8 28 68 14 40 9 84 24 24 11 40 p 0 20 40 | IR :
13| 16 90 14 17 3=+ 17 15 60 10. 66 26 26 | 12 35 9 75 22 10 | 13 .
14| 1820 1526 | 8348| 1680 | 1148 | 2828 | 1830 | 1050 | 23 80|14
16| 19060 1635 | 858 | 18 0| 1230 | 3030 | 14 25 | 1125 | 2550} IS
ié 20 80 17 44 88 24 19 20 13 12 32 ‘32 15 20 12 0 27 20 | 16
17| 2210 | 1853 | 4063 | 2040 | 1394 | 8434 | 1615 1275 | 2890 |1
181 2340 | 1962 | 43 2| 2160 | 1476 | 3636| 1710 | 1350 | 3060 | I8"
19 24 70 20 71 45 41 22 80 16 58 38 38 18 & 14 25 32 30 | 19
se| 26 o| 2180 | 4780 | 24 o| 1640 | 4040 19 O | 15 O | 34 0|20
31 £7 30 22 89 50 19 26 20 17 22 42 42 19 06 15 75 35 70 | %1
22 28 60 23 98 |, b2 58 | 26 40 18 4 44 44 20 90 16 50 37 40 I!i
23 | 20 90 25 7 b4 97 7 60 18 86 46 46 21 85 17 25 30 10 | %3
24| 3120 26186 | 5736 2880 | 1063 | 4848 | 2280 | 18 0 | 40 80| 3¢ _
- 25| s250) 2725 | 59075 30 0| 2050 | 5050 | 2375 | 18 75 | 42 50 | 3 ":;
26| 3380 | 28384 | 6214 3120 | 2132 | 5252 2470 | 1950 | 44 20 BRE
37 850 | 2043 | 6453 3240 | 2214 | 5454 | 2565 | 2025 | 4590 n L
28 3640 | 3052 | 6692 3360 | 2296 | 5656 | 2660 |~21 O | 47 60|28 e 54
29! 8770 | 3161 | 6931 | 348 | 2378 | 5858 ] 2755 | 2175 | 493029
5 3@ 39 -0 _32 70 71 70 36 0 24 60 60 60 | 28 50 22 50 b1 0 | 30
311 4030 | 3349 | 74 9. 8720 | 2542 | 6262 ] ,29045 | 238 25| &2 70 {3l
L}

* A “ghild worker ™' means a maale worker under 16 years of age or a female worker under 13 yurl.of age. s
[ ] [ ]

'S
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APPENDIX III (A)

Ready Reckoner showing the Minimum Wages - payable for the
number of days worked during Octobet, 1951, to workers in
the Coconut Growing and Manufacturing Trades

1o &

The Coconut Manufacturing Trade

The Coconul Growing Trade

Ne. of 1 Within the Colombo area Outside the Colombo area

No. of
Days Days
Kan- | “fale | Fe- | Young| Kan- | Mals Fe- |Young| Kan- | Male | Fe- |Young
gany male | Per- | gany mals Per- | gany male | Per-
sons - sons sons

ERs. ¢. |Rs. e. |Rs. c. |Rs. c. fRs. ¢. |Re. c. ([Rs. e. [Rs. ¢. |Rs. ¢. |Rs. ¢. |Rs. e. |Rs. .
$ | 099% 092 | 071 | 0 623§ 1 354 1 254| 0 O74| 0 813} 1 23%| 1 13} 0874 0 74 3

251271 | 251/ 195

1199 1184 (1421 163) 247 | 227 |17 | 148 |
2§3908 | 368 284 |250§1542 | b6 2 (390 |32 | 4094 4543 30. 2 96 -
- 3E507 | 552|426 37 813|753 |58 |48 741 GSf 5256 | 4 44 3
437906 )| 736|568 |5 0f1084 |10 4 | 780 (652) 88 |9 8|7 of5o2 4
50905 |920| 71062501355 (12 55 975 | 8151235 (11385 | 8 76 | 7 40 {1
6|11 94 |11 4 | 352 | 7 50§16 26 |15 6 {11 70 | 9 78 {14 82 (13 62 |10 50 | 8 88 ¢
Y113 03 (1288 | 9 94 | 8 75 [18 97 (17 57 (1365 |11 41 |17 29 |15 89 |12 25 |10 36 1
8 }15 92 (14 72 |11 36 (10 0 21 68 [20 8 |15 60 {13 4 |19 76 |™ 16 |14 Q|11 84 8
9 j17 01 {16 56 (12 78 [11 25 $24 39 (22 59 |17 55 (14 67 |22 23 [20 43 |15 75 |13 32 9

00 |18 40 |14 20 |12 50 £27 10 |25 10 [19 50 |16 30 |24 70 |22 70 |17 50 14 80 | 19

3

11 |21 89 120 24 |15 62 |13 75 {29 81 |27 61 21445 117 03 |27 17 |24 97 |19 25 (16 28 | &I
A% §23 88 (22 8 |17 4 |16 O §32 52 |30 12 |23 40 (19 56 |20 64 (27 24 (21 0 {17 76 | 18
13 {25 87 (23 92 (18 46 (16 25 [35 23 (32 63 |35 35 |21 10 32 11 |20 51 {22 76 |19 24 13
14 §27 86 |25 76 (10 88 |17 50 {37 94 |35 14 |27 30 |22 82 |34 58 (31 78 (24 50 |20 72 | 14
IE 29 85 |27 60 (21 30 (18 75 {40 65 (37 65 |20 25 |24 45 |37 5 (34 b |26 25 (22 20 | 15
16 §31 84 (29 44 |22 72 |20 0-}43 36 (40 16 |31 20 (26 8 |39 52 |36 32 (28 0 [23 68 | 16
17 133 83 [31 28 |24 14 |21 25 }46 7 |42 67 |33 15 27 71 {41 99 138 59 |29 75 (25 16/ | 11
18 §35 82 (33 12 |25 56 |22 50 |48 78 (45 18 [35 10 |20 34 |44 46 |40 86 (31 50 |26 64 | 18
19 §37 81 |34 96 |20 98 (23 75 {51 49 |47 69 (37 5 |30 97 |46 93 (43 13 |33 25 |28 12 | 19

20 39 80 |36 80 |28 40 |26 O {54 20 (50 20 (39 0f260 40 40 |45 40 (35 0 |29 60 | 26-

*1 j41 70 (38 64 |29 82 126 25 [56 91 |52 71 |40 95 |34 23 |51 87 |47 67 |36 75 |31 8 | 21
- R2 143 78 (40 48 |31 24 |27 50 |59 62 (565 22 |42 90 (35 86 |54 34 |29 94 |38 50 [32 56 22
23 |45 77 (42 32 |82 66 |28 75 [62 33 |57 73 |44 85 |37 49 |56 81 |52 21 |40 25 |34 4 23
%4 147 76 |44 16 (34 8 |30 O §65 4 |60 24 (46 80 |30 12 |59 28 (54 48 |42 0 |35 52 | 24
25 149 76 |46 0 |35 50 |31 25 67 75 (62 75 (48 75 (40 75 |61 75 |56 75143 75 |87 O | 25
26 51 74 [47 84 |36 92 |82 50 |70 46 |65 26 [50 70 |42 33 |64 22 [50e 2 |45 50°|38 48 | 26
27 |53 73 |49 68 (38 34 |33 75 |73 17 (67 77 |52 65 |44 1 |66 60 |61 29 |47 25 39 06 | 27
28 |55 72 |51 52 39_'4'!.3 35° 0 |75 88 |70 28 (54 60 |45 64 |69 16 (63 56 (40 O |41 44 | 28
29 167 .71 |53 36 |41 18 |36 25 |78 59 |72 79 |56 55 |47 27 |71 63 |65 83 |50 75 |42 92 29

30 §59 70 (55 20 (42 60 |37 50 |81 30 |75 30 |58 50 |48 90 {74 10 |68 10 50 |44 40 | 30 »

Ve

L 31§61 69 |57 4 |44 2 |38 75184 1 |77 81 |60 45.l50 63 |76 57 |70 37 |54 25 [45 88 | 31

. Note :—* Colombo area ” ipcludes any placewithin 5 miles of the Municipal limits of Colombo ;*“ Male ** refers
' $o male workers not under 18 years of age; “Female’ @0 fomale worker ngf umder 18 years of age;
‘and “ Young Persons” to workers under 18 years of age. : '
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Ready Reckoner showing the Minimum Wagesr- payable for the &

APPENDIX I (B)

number of days worked during October, 1951, to workers in
the Tea Export and Rubber Export Trades

' Mals Workers not under 18 years of age Female|  Wotkers (rspection sz
not :
Ne.of Inter- | *Box under | Over | Over | Over | Over
Days Grade |mediale | Grade | Makers 14 15 28 = IY
I1 | Grads | I |andRe-| Waich- | YOUUL | under | under | under | wider
pairers ers 15 18 17 18
:r years years years years
Re. ¢ |Rs. e. |Rs. e. |Rs. c. |Rs. c. |Rs. ec.|Rs. 'o. |[Re. e. |Rs. e. [Rs. . :
3 | ve5s] 1388 1483 1333 1433 1 73] o0 | o7k 085 | 1 0|
1 | 261 277 | 2907 | s | asy| 215 140 185 170| 2 o 1
2| 5 2| 6564 | 50| 85¢4| s74] 430| 250| s10| s40| 4 0] 2
3| 763] 831 891 | 831 | 861 645| 420 465| 510, 6 0| 3
4 |10 411 8B[118 |11 81148 8co| 560 | 620| 680 | 8 0f 4
8 |1255| 1385 | 1485 [ 1385 |1435]1075) 7 0| 72775| 85010 0f 8
¢ {16 616621782 1662|1722 |1260) 840 | 9301020 |12 0] -8
v | 1757|1030 | 2070|108 |2 o155 5| 980|108 |1140 |14 0f ¥
s |2 s 2216|237 [2216|2206}1750 112 |1240 136016 0| 8 .
o | 2250 | 2403|2673 8493|2583 |1035)1260|1395|15630|18 o] 9
10 |2510 2770|2070 | 2770 | 2870 | 2150 |14 0| 1550 |17 0|20 0| 10
11 | 2761|8047 | 8267|8047 | 8157 |2865|1540|17 5|1870 (22 0| n
18 | 3012|8324 | 8564|8324 | 8444255711680 |1860 204024 0| 18
1 [8263 380 18361 |86 1|8731[2795]/1820|2015|2210|20 0| 18
44 | 9614|8878 | 4158|8378 | 4018 | 3010]|1060 | 2170|2380 |28 0| 14
48 | 8765 | 4155 | 4455 | 4155 | 48 5| 3225 |21 02825355030 0f 18
16 | 4016|432 | 4752 | 4a32 | 502 | 3440|2240 | 2480|2720 |32 0 16
17 |«267 |7 06040 | a7 9| as70 8655|2380 2835|2400 |34 0] 17
18 | «518| 4086|5346 | 49086 |5166]3370]|2520] 2790 |3060([36 0| 18
19 | 4769 | 5263 | 6643|5263 | 5453 | 4085|2660 | 2045|3230 |38 0| 19
20 | 5020 | 6540 | 5940 [ 6540 | 6740 | 43 0|28 0|31 0|34 0|40 0| 30
o |6271 | 6817 | 6237 | 8817|0027 | ¢515 2040 | 8255|8570 |42 o] m
22 | 6522|6004 | 6534|6004 6314 4730] 8080841038740, 44 0| 2
as | 5773|6371 | 6831|6371 |66 1| 4745|3220 | 85065 8010|486 0| 38
24 | 6024|6648 | 7128|6648 | 6383 | 516033 60| 8720|4080 |48 O] 34
85 | 6275 | 6025|7425 | 6025|7175 |5375|35 0| 9875|4250 (5650 0f %8
% 6526 72 2 7722 |72 2| 7462 |5500)8040|4030 | 4420 62 0| 26
#1 |er77 | 7470 | Bo10 | 7479 | 7749 |68 5|87 80 | 4185|4590 | 64 0| M
98 | 7028 | 7756|8316 | 7756|8036 | 6020)|8020| 4340 | 4760|5856 0| 38
29 | 7270|8033 | 8613|8033 8323 |6235[4060 | 4495|4030 |58 0| 29
30 | 7530|8310 8010|8310 8610 | 6450|42 0| 650|561 0|60 ol 30
-
31 7781|8587 |02 78587 |8s97 |e665|4340)48 5 |52%7 |62 0| 31
’ Applioable to Tea Export Trads oaly. &
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APPENDIX III (C)

Ready Reckoner showing the Minimum Wages pa.yablé for the
number of days worked during October, 1951, to workers in
the Engineering Trade

T Trﬂic Learners and
; emi-skillad ppronlices
Neo. o, Bnochaloion S om L died | Kan- Walch- - :
D.wf skilled Sk ganiss o78
Grads | Grads Ist 2nd 3rd 4th No. of
ty I I Year Year Y ear Year Days

Bes. e. IRs. e. \Rs. c¢.I|Rs. e |Rs. e |R3. ¢.|Bs. ¢. |Re. ¢. |Rs, o (Ra. .
- 125 1 40%) 1324 1 5341 1 4871 1 433} 0 40%| O b3%| O 74%| 0 91 &

L]
0
L=}
push

i
b

81| 265) s17) 297 287| os1 | 1 7| 1490 | 18] 1
g 5 21 s62| 5380 634 504 574| 162| 214 298| 376) =

s 7530 843 | 795 951 891 Be1| £43| s21| 447 | s64| 8

¢ |10 £}1124 |1060}1268)1188}1148| 324 | 428, 596 | 7B2( &

s |1255f14 5| 1825015854148 §1435| 4 5| 635| 745 | 940| 5

¢ |15 6011686 | 1590310 2f1782)17 22| 4s6| 642 | 894 1128} &

1 |1757wer|1855f22190 2072 of s67| 7490|1043 | 1818} %
s |20 sfl2248 21202536 237612296| 645 | 856 | 1192|156 4| &

o | 226002520 |23s5)ess3fesr3]esss| 720 ov63 |13 411602 o

19 | 251002810 | 2850]3170)2970)2870| 810| 1070|1490 | 1880] 1o

11 | 276118091 | 29158487 )s267)8157| 8901|1177 |1630 |2 68} 11

;s [ 30128372 |3180}38 4|856418444| 072 | 1284|1788 | 2256} 13

19 | 326313653 | 8445412188861 ]8731]1053] 1391|1087 |2444] 13
14 | 851413034 | 8710044334158 4018|1134 ) 1498 | 2086|2632} 14

15 | 376514215 |30 7547554455048 5121516 5| 2235|2820 18
18 [ 401614496 | 42 40|50 72 | 4752145902 |12 96 | 1712 | 2384 [ 80 8| 18
11 | 42674777 | 45 5563896040} 43 79|18 77 |18 19 | 26 33 | 81 96 | 17

48 | ¢5 1815058 | 47 70§ 87 6§53 46 |51 66| 14 58 | 10 26 | 26 82 | 83 84 | 18

19 | 476016339 | 5035|6023 156435453 |1539| 2033|2831 (8572] 19

20 | 5020|5620 |53 0)6340f 5940057 40|16 20| 2140 | 2080 | 87 60§ 26

21 52 71 869 1 | B85 65 ] 66 57 | 62 37 1 60%7 |17 1 | 22 47| 81 29 | 89 48| 21
3 65 22 § 61 82 | B8 30 | 60 74 § 65 34 | 63 14 | 17 82 | 28 54 | 32 78 | 41 36 | 23
32 B7 73 § 64 63 | 60 95} 72 91 | 63 31 § 66 1 | 18 63 22 61 | 84 27 | 48 24 ] 23
24 80 24 F 67 44 | 63 60§ 76 B | 71 28 | 68 83 | 19 44 | 25 68 | 85 76 | 45 12 | 24

25 | 6275]7025 | 6625179257425 7175|2025| 2675 |3725|47 0} 25
@ |6526)73 6680082420 7722|7462]21 6.|2782|38874|4888) 26
s [er7r 7587 | miss|ss 5080197740 2187 | 288 | 40 23% 6076 | 27
38 |7028 |78 68 | 74 20 | 83 76 | 83 16 | 80 36 | 22 68 | 20 96 | 41 72 [ 62 64 | 28

29 72 79 1 81 40 | 76 85§ 01 93 1 86 13 1 83 23 | 23 49 | 81 3 | 48 21 | b4 52 | 29
30 76 30§84 30 | 79 50 { 95 10 | 80 10 | 86 10 | 24 30 | 82 10 | 44 70 | 66 40 | 39

&
31 77 81 § 87 11 | 82 15 )| 98 27 § 92 7 | 88 97 | 25 11 | 33 17 | 46 19 | 58 28 31




APPENDIX III (D)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during October, 1951, to workers in :
the Match Manufacturing Trade °

\

Grade I @rade 11 Grade 111 e
s| aws | gem | sew | gome | e | rom
[ Gt
o N Sl _
S Ml ro-.off O | Mot | 7o Off 03' Mals | Pe- o:':' 01'7" Wat-
- mals | Under| Under male | Under| Under mals | Undsr| Under| chevs
17 18 17 18 17 18
Years | Years Years | Years Fears | Yeors :
Rs. o. |Rs. ¢. |[Re. 0. |Bo. 0. \R2. ¢. |Ra. 0. |Bs. & BRs. 0. [Rs. ¢. |Re. 0. [Re. 0 Ro. s, |Rs. 6.
$ 11588 1858 084 | 1 78138k 119% 076} 0905 ) 12531 74l 0713 000 | 1 a3y 3
tds17la7|108|215|277 | 239|163 | 190| 2561|215 |143 180|287/ 1
- gfless 542|886 | 430|554 | 478|383 638 |86 2430|286 |860)|874] 3
3]o51 | 8135 4|645|831 717|450 570|753 645|429 540 }861] 3
‘¢l13 68 |1084 | 672 | 86011 8 |956|612|760f10 4 (860572720 [1148] &
slicss |1855 | 840 {1076 13 85 (1195 [ 765 | 9050|1255 (1075 | 7156 (9 O |1435| B
ehio 2 |16 26 {10 8 {12 90 |16 62 |14 34 | 0 18 |11 40 |15 6 [12 90 [ 8 58 {10 80 |17 22 | €
y fe2 10 |18 97 {11 76 |16 5 |fb 30 |16 73 {10 71 {18 30 |17 57 (16 5 (10 1 |12 60 |20 9 | %
lJ:bao 21 68 |18 44 (17 20 |22 16 |10 12 |12 24 |15 20 |20 8 |17 20 |11 44 [14 40 |32 98 | ®
o laa 53 {24 30 |15 12 |10 85 |24 93 (21 51 |18 77 |17 10 |22 59 |19 35 {13 87 |16 20 |25 83 | ®
10 f31 70 |27 10 {16.80 |21 50 [27 70 |23 90 |36 30 |19 0 |26 10 [21 50 |34 30 |18 0 28 70 | 4@
11 Ja4 87 (20 81 |18 48 23 65 130 47 |20 20 |16 B3 120 00 |27 61 |28 65 16 73 |19 80 |81 57 | 11
i3 l98 ¢ (32 52 [20 16 |25 80 [88 24 (28 68 |18 36 122 80 {80 12 |25 80 |17 16 |21 6O [34 44 | 13
13 fa1 21 |35 23 |21 84 |27 95 |86 1 |81 7 [19 89 (24 70 |32 63 |87 95 |18 59 |23 40 {87 31 | 13
16 Y4 38 |87 94 |23 52 130 10 {83 78 |83 46 |21 42 {26 60 |85 14 |30 10 {20 2 (25 20 {40 18 | 14
16 7 55 (40 65 |85 20 |82 25 |41 55 (85 85 [22 95 |28 50 {37 65 {82 25 |21 45 (27 O |48 5 | B
16 150 72 |43 36 |26 88 |84 40 |44 32 {88 24 |24 43 |80 40 |40 16 |S4 40 {22 88 |28 80 [45 92 | 46
17 63 80 |16 7 |28 56 {86 55 |47 9 |40 63 [26 1 |82 30 |42 67 |86 55 124 31 30 60 |48 70 | w2
s8 ls7 o |48 78 |30 24 |38 70 f20 86 |48 2 |27 54 |84 20 |45 18 |98 70 |25 74 |32 40 |51 66 | 18
19 l60 23 151 40 |21 92 |40 85 {52 63 [45 41 |20 7 |86 10 [47 69 [40 85 |87 17 |34 20 |64 53 | 19
20 162 40 |54 20 (83 60 [43 ©0 |35 40 {47 80 |80 60 (88 © |60 20 [43 O {23 60 |36 O [B7 40 | ¥
2y tag 57 {56 01 |85 28 |¢5 15 |88 17 |50 19 |82 13 (30 90 |62 71 |45 15 |30 3 |87 80 |60 27 | 2t
23 [60 74 |50 62 |86 96 [47 30 |60 94 |62 58 |83 66 |41 80 |55 22 (47 30 (31 46 |30 60 |63 14 | 23
23 [72 91 |62 33 (88 64 |49 45 |63 71 |64 97 [85 19 [43 70 |67 73 |49 45 |32 89 |41 40 |66 1 | %3
24 Ir6 5 leb 4 |40 32 |51 60 |86 43 |B7 36 |86 72 [45 GO |60 24 |61 60 |34 32 las 20 |es 88| 24
35 §70 95 le7 76 |42 0 |63 788|690 25 |50 76 |88 25 |47 50 |62 75 |53 757 (85 75 (45 O (71 75 | 36
26 Iz2 42 |70 46 |43 68 |55 90 |72 2 {62 14 |30 78 |49 40 |65 26 '55 90 |37 18 |46 80 |74 62 | ¢
37 155 50 |78 17 |¢5 36 |58 6 |74 70 |64 53 |41 31 |51 30 |67 77 |68 5 [38 61 '48 60 |77 49 | W
28 f58 76 {75 88 {47 4 |60 20 |77 56 |66 92 [42 84 |63 20 |70 28 [60 20 40 4 |50 40 [80 36 | 3%
29 fo1 03 {73 50 |48 72 |v« 35 |80 33 |69 31 {44 37 |55 10 |72 79 |62 35 (41 47 |62 20 |83 23 | 39
30 (o5 10 |81 30 |60 40 |64 50 [33 10 {71 70 ¢5 90 |57 0 |75 30 614 50 (42 90 [5¢ 0 {86 10 | 3e
31 |98 27 |84 1 [52 8 (66 65 [85 87 [74 9 [47 43 |58 90 |77 81 {66 65 |44 33 |35 80 188 67 4 3
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45



APPENDIX III (E)

Ready Reckoner showing the Minimum Wages payable for the

number of days worked during October, 1951, to workers in

-

the Building Trade

i t:fmm ; Semi-Skillsd e
Dagre | : Skilled Days
< Mals Pomals Founs | @radell | Gradel
s : Ry, e Ra. e. Rs. e. Rs. e. Rs, o, Ra. e.
’ =¥ 1 254 113} 1 3% 1 40} 1 48% 1 58% i
¥ 1 2 61 2 27 2 1 81 2.97 817 1
e 5 2 o6l L cn| e 594 o 3¢ '
3 7 53 8 81 6 21 8 43 8 91 9 51 3
‘_ﬁ 4 10 4 9 8 8 28 11 24 11 88 12 62 ¢
T 12 55 11 35 10 36 14 5 14 85 15 85 B
e 16 6 18 62 1242 16 86 17 82 19 2 e
< 7y 17 57 15 89 14 49 10 67 20 79 22 19 1
R 20 8 18 16 16 56 2248 | 2376 25 36 s
) 22 59 20 43 18 63 8520 | 2673 28 53 )
10 25 10 22 70 20 70 %8 10 29170 31 70 10
1 27 61 24 97 22 77 30 91 82 67 24 87 i
1 80 12 27 24 24 84 83 72 85 64 8 4 "
13 32 63 29 51 26 91 86 53 88 61 4121 T
14 85 14 81 78 28 94 89 34 41 58 44 38 14
1] 87 65 84 & 81 & 42 15 44 55 47 55 1
ie 40 16 26 32 83 12 44 98 47 52 50 72 T
1] 42 67 88 59 85 19 47 77 50 49 53 89 1"
18 45 18 40 86 87 26 50 58 83 46 57 6 18
19 47 69 48 13 20 33 63 39 66 43 60 23 1
20 50 20 45 40 41 40 56 20 59 40 63 40 20
1 52 71 47 67 43 47 89 1 62 37 66 57 81
23 | 8522 49 04 554 | 6182 65 34 89 74 38
28 87 .73 52 21 47 61 84 63 68 31 72 91 23
24 60 24 B4 48 49 68 67 44 | 7128 76 8 "
1 62 75 66 76 51 75 70 25 74 25 79 25 T
26 65 26 59 2 53 82 73 6 77 22 82 42 28
2 87 77 61 29 85 89 75 87 80 19 85 59 .
28 70 28 03 56 87 96 78 68 83 16 88 76 T
29 72 79 85 85 60 3 81 49 ®86 13 o103 | 128
30 75 3@ 88 10 62 10 84 30 89 10 95 10 TR
31 7 81 70 37 64 17 87 11 92 7 98 27 31
—

iy

“* Unskilled Male " means s male unskilled labourer not under 18 years of age.

** Unskilled Female ** means s fernale unskilled Isbourer not under 18 years of age.

“ Umakilled young persea " means a labourer (irrespective of sex) under 18 years of age,
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