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FUNCTION OF THE MEDIATOR IN COLLECTIVE
BARGAINING

(Arthur S. Meyer)

THOSE interested in semantics may question whether the words
“collective bargaining” are properly applied to a transaction
involving contending monopolies, where the purchaser cannot
ordinarily buy elsewhere or the seller readily find another market,
where there is no marginal product, where delayed consummation
causes irreparable loss, and the effect of a deferred closing depends
on the relative ability of buyer and seller to absorb punishment.

-

I do not intend, however, to write a new language of industrial
relations. I only want to note that the strike is an extension of the
tough process which we call collective bargaining. It is another way
to reach a bargain when other methods have failed. It is neither illo-
gical nor immoral. It is often defensible even if we assume that
maximization of production is the sole determinant of economic

¢/ policy. But it is usually an expensive method and its availability
| merely points the reason for resorting to alternatives which may, with
greater economy, sometimes reach a roughly similar result.

The parties to an industrial dispute may seem to be reaching for

he moon, but the settlement must be made within narrow limits fixed
by custom, history, the changing times, and the power content of the
~situation. The demands of the parties may be represented by two large -
- circles that barely touch, but the important fact is that they do
- usually intersect and that it is this common segment which represents
the not impossibkle area of agreement. The precise point of accord may
fall anywhere within this field, but it cannot appropriately fall out-
side of it. Justice may sometimes appear to point to another result—
but what is justice ? Is it a fixed rule based on the logical selection
and weighting of equitable determinants ? Or is it a changing thing
which, from moment to moment, satisfies the probable expectation
of contending parties ? It is, I apprchend, the presence of such an
area of expectation which normally leads to the peaceful adjust-
ment of industrial disputes. It is the willingness to step away from the
rest of the two circles and approach the common segment which
Mr. George Taylor has called “ a willingness to lose.” It is the shrewd
apprehension of°the extent of this segment, and of its changing
position, that makes the mediator a trustworthy gauide. For, #hough in
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this paper I intend mainly to explore the tactics of conciliat.ion,.thes_e
tactics must be supported by a strategy whose only objective is
peace ; not peace based on some ethical constant but.peace sought
within the little area of possible concord which shifts with the chang-
ing relations of the parties and the evolving group relations within the
body politic of which they are a part.

The industrialization of a democracy and the organization of its
labour force cause an increase in the relative number and power of
the employed, and a corresponding decrease in the political power
of the employing group and the self-employed.- The course may be
checked by exceptions and countercurrents, but the reasonable expec-
tation of the parties to industrial disputes tends to include an
appreciation of the growing strength of labour. Consider, for example,
the attrition of the once broad prerogatives of management and the
extent to which shop control has passed to the unions over the past
fifteen years. Or look forward and measure, if you can, the probable
power mutations in even the most stable portion of a turbulent world.

Social changes can sometimes be achieved by peaceful methods
when the parties recognize that they are inevitable. And there is a
place for the mediator in such a process. He senses the degree to
which the area of expectation is being modified. He knows that the
parties will measure their relative strength within a power field
“which limits the extent and the form of practicable demands. And he
applies this calculus, however grossly defined, in the shrewd conduct
of the individual case.

Mediation as the Art of Personality

YOU will not, I believe, gather from what I have said that the task
of a labour mediator is an easy one. The sea that he sails is only
roughly charted and its changing contours are not clearly discernible.
Worse still, he has no science of navigation, no fund inherited from
the experience of others. He is a solitary artist recognizing, at most, a
few" guiding stars and depending mainly on his personal power of

divination. And, whatever his conclusions, he has no power to enforce
them.

Mediation is a‘voluntary process. Involuntary mediation is not only
without efficacy, it is a contradiction in terms. The parties to the
controversy should neither be forced to appear nor be subject to
pressure that steps beyond persuasion. Some years ago the members
of the New York State Board of Mediation spent several hours in °
convincing the Ives’ Committee of the truth of this proposition. Here
was a joint legislative committee asking an administrative board to
accept more power, including the power to enforce appearance before
it, and here was the board answering : “We do not want more
power ; more power would merely hurt our simple and cordial rela-
tions with both management and labour, who now come to us
willingly precisely because they’ need not come to us at all. If they
‘are swayed by any consideration save their own interest, let them
continue to be swayed, as they have been in the past, by public
opinion and a growing sense of the importance of public relations.”

Mediation, beir_t:g an art rather than a science, is essentially personal.
The only mediation that a mediator really understands is his own. In
the early— days of the New York State Mediation Board we attempted
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mediation by committees and, in one instance, mediation by the entire
board. The plan was found to work badly. Speaking for myself, I soon
discovered that other mediators would speak at the very moment I
would have remained silent, pursue a line of inquiry that I would
have dropped, frown when I would have laughed, and keep the parties
together when I would have separated them. Of course, I do not mean
that I waseright and the others wrong. I only mean that we were
different and that in the practice of a subtle art, where timing and
inspiration are everything, you can no more collaborate with others
than you can improvise music together.

The mediator is a catalytic agent. The mere presence of an outsider,
aside from anything he may do or say, will cause a change, and
almost certainly a change for the better, in the behaviour of the dis-
puting parties. The importance of such a change will be clear when
we recognize that the economic aspects of a dispute never account
entirely for the asperities that accompany it. Rudeness, irritation, and
the habit of not listening—these are as vexing as the untenable argu-
ments that accompanry them. Progress has been made through the
mediator’s presence, though that presence has brought nothing more
than temperate speech.

Pure catalysis at times is sufficient. I recall that on one occasion,
after a disagreeable strike had begun, I brought together the pre-
sidents of the union and the employer corporation. I came with &
complement of facts and a theory of settlement. But I waited to see
what would happen. The presidents started to talk. By the end of a
quarter of an hour it was clear that progress had been made. By the
end of the first hour the rough outlines of a compromise had been
blocked out. By the end of the second hour the details had been filled
in and the job was done. I had contributed nothing but my presence.

More often, however, pure catalysis is not sufficient and the agent
must act. How, then, should he behave ?

Advice to a Young Mediator

LET us suppose that I were instructing Mr. X, an accomplished man
who was starting out on the hard road of labour adjustments, how
would I advise him ? I think that, with many doubts, for that type
of instruction is almost impossible, I would tell him :

. Learn all the facts you can before you meet the parties, the facts

regarding the industry and the parties as well as the dispute. Do not
disclose what you know, but make the parties themselves supply the
particulars required to instruct you. Since they are teaching you,
there is no proper place for your opinion. Do not interrupt. Wait till
each speaker finishes. Then prick each balloon of generalities, but
prick it gently, by asking for more facts. The aptness of your ques-
tions and the speed of your responseg, born of your prior knowledge,
will not only beget confidence in your ability but will prove that you
possess that sympathy of comprehension which is the most important
weapon in the mediator’s arsenal. Listen intently with your eyes as
well as your ears. Be polite and appreciative. Make the parties feel,
without defnitely saying so. that the dexterity of their exposition has
made a difficult Mmatter Lgasy to understand. By the very modesty of
this approach you will induce the parties to defme the issues even

L L] " 3


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

more precisely and narrowly. You will awaken in them the delight
of persuading and of teaching, and they will accept your precocity as
a virtue of their own. Every so often repeat the statements you have
heard. Repeat them with all the eloquence you can command. Make
your sympathetic understanding clear, while withholding your
approbation, and let each advocate enjoy your vivid summary of his
argument. '

The sessions will be long ones and only you can supply the relief.
Employ all of your knowledge of travel, history, philosophy, art,
everything you command, for purposes of illustration and metapho_r,
or to bring a litlle variety that will be appreciated by all. But do it
in a smiling way, free from vanity and scholasticism. A certain amount
of comic relief is always near the surface. Don’t overdo it, but use the
happy occasions that arise. Even humour at the expense of one of the
parties is not amiss. It should be free from irony, but a little malice
is like a dash of bitters. Your jokes will be appreciated, but do not be
elated. You will be in the enviable position of a judge whose witticisms
must be applauded. .

Be lively in your appreciation of the wit, adroitness, and audacity
of both parties. There will usually be much that is worthy of admira-
tion ; but whether or not, remember there is practically no limit to
man’s capacity to assimilate praise.

When, in private conversation, the separate parties register com-
plaints with you regarding the errors of their adversaries, examine
these errors to see if they follow a familiar pattern. If they do, make
it clear that they run true to type and thus laugh them away. When
possible, point out  that both sides have been something lower than

the angels and drown the specific complaint in words of good-natured
cynicism,

At all sessions have an extra room available so that you can part
the disputants-and talk to them separately, as occasion demands.
Weaknesses can thus be pointed out more graciously and compromises
can be indicated. Neither party will question the taste of such a
proceeding, for both will recognize its necessity. They will speak
more frankly to you than they will to each other, and when you have
won their confidence they will tell you their true goal, which is
almost always something less than their bargaining position. Reserve
for your own the concessions you thus procure and hold them in trust
to be used, with their consent but as you suggest, at the right
moment. Both sides will be flattered at this collaboration even though

they know you are meeting the other side and are presumably also
collaborating with them.

Meet the parties separately in your own office and talk to them
constantly in small groups and in large. Be as sympathetic as you
can in regard to the instant problem, but try to be completely
sympathetic in regard to related problems (the employer’s taxes, for
example, or the union’s coming ‘election) concerning which they are

likely to speak to you and on which you may safely be an eloquent
partisan.

Awaken in each side a feeling of sympathetic understanding for
the other, but do it without preaching. Take for granted that they
have glrgac?y seen the point and agree with you. If, for example, you
are discussing the q’-uestiontl of discharge, say to one of the employers
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who has been particularly assertive concerning his general sympathy
with labour: “Not everyone on management’s side has enough
imagination to recognize what the loss of a job means when another
job is probably unprocurable. We are all creatures of imperfect
sympathy and only feel the predicament that might perhaps be ours.
That’s why the tragedian deals in death, the universal solvent, just
because it ig shared by all. But the loss of a jobis a kind of death ; it’s
the industrial equivalent of capital punishment ; and I know that you
at least understand and agree with me.”

Or suppose the conversation has changed, as it often will, from the
sins of the particular union to the unregenerate character of labour
~ generally, accompanied, as such lamentations sometimes are, by an
expansive expression favoring the better unionism that never was
on land or sea. Then, instead of bucking a granite centre, try skirting
the end with something like this: “Gentlemen, you have brains,
leadership, personnel, technical skill, plant, money, credit, and tradi-
tion—everything that time and culture can bestow ; and yet I wonder
whether, with all these advantages, you might not hesitate to fling
your battle line from coast to coast and increase your business four-
fold ip the course of little more than ten years. But the unions, lack-
ing most of these things, have done just ‘that. Of course, they have
made mistakes ; at times very bad mistakes ; but we who understand
their difficulties can forgive their blunders. ” .

Notice that little word “we,” Mr. X. Drop into it every so often
when you address the parties alone. For the time being you must
really feel yourself a part of the group to which you are speaking.
There is no impropriety in this. Both sides will understand that there
are reservations.

Not infrequently one side or both have some special objective dear
to their heart for which other goals will, if necessary, cheerfully be
sacrificed. Sense what the main desire is and see whether it cannot
be gratified. Of course, when such particular objects run athwart each
other, that solution is impossible ; but it is curious how often both of
them can be satisfied. Sometimes a mediator can manufacture a desire
for some objective which he believes is reasonable and obtainable.
For example, I happen to be opposed to short contracts, and my oppo-
sition is not solely my disinclination to be bothered with renewals
more than once every two years. Well, then, after enough time has.
been spent and enough that is vexing and wearing has occurred, I
~ will confess to the employer that I am tired out. I will add that I view

with some distaste the prospect of renewing these negotiations before
even a year has passed. It is a tiny drop, but it is a potent drug. It may
induce a susceptible employer, who is much more tired and much
less patient than you, to make a reasonable offer coupled with the
condition that the period of the proposed contract must be lengthened.

It may happen that you wish, on agcertain point, to f.avour one side
and yet are aware that you will meet with strong, if misguided, oopo-
sition from the other. Sometimes the result can be achieved by uniting
your decision with a reprimand of the favored party. The criticism
will act so asreeable a stimulus that the adversaries in their pleasure
and excitement will not realize what has occurred. For example, a
union desires that the clguses of a contract submritted by them be taken
up in order, and that procedure is being followed. The employer,. quite
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realistically, continues to demand that his answers be qonmde_red as
a whole and weighed in their entirety. The mediator waits until near
the end of a tedious session and then, out of the blue and with sudden
asperity, asserts that he cannot follow the unorganized a_rguments of
the employer. He demands that the employer place in his hands, for
such use as he may elect to make of it, a complete and clear set of rep-
lies to the complete ahd clear set of the union’s demands.. After the
meeting, the president of the union whispers ‘to the fnedlator, “.You
gave the employers just what was coming to them.” The mediator

agrees and everyone is happy.

TACTICAL AIDS TO DISPUTE SETTLEMENT

Mediation and arbitration have conceptually nothing in common. The
one involves helping people to decide for themselves ; the other in-
volves helping people by deciding for them. However, the two
processes have a way of shading into each other. Many an arbitration
ends in a mediated agreement ; just as certain mediations end in an
agreement to arbitrate some or all of the undecided issues. What is
more common, though less generally understoed, is a kind of infor-
mal arbitration of minor difficulties that creeps into a situation after
days of work, when the parties are tired and silently wish that details
could be disposed of for them ; when they have gained confidence in
the mediator and have lost the zest needed to debate a mass of rela-
tively unimportant issues. The mediator in such cases should, when-
ever possible, delay his decision until after all other points have been
settled. His award should usually represent the compromise which
is the hidden expectation of both contestants. After a score of such
instances, you will come 'to sense the moment when one of the wearied
partisans will say, “For God’s sake, let the mediator decide,” and
the rest will nod their approval.

Though no prescription save patience and fortitude exists for the
really difficult case, there is still one rarely used remedy that may
succeed after all others have failed. The Industrial Commissioner [of
New York State] has the power to appoint a fact-finding board and
that board, in turn, has the power to subpoena witnesses and records.
Not every case can stand an investigation and not every employer or
every union is entirely blind to the fact. And so, Mr. X, the time may
come when you will talk to one or both of your irreconcilable clients
as follows: “I seem to be making no progress in this case. I'm sorry
that all of us have spent so much time to no purpose. I'll have to send
a report to the Industrial Commissioner and the chances are that
in a case like this, a fact-finding board will be appointed. I don’t likr-;
to do this: No mediator wants to have voluntary and confidential rela-
tions supplanted by an inquisitorial board which will probably not
accomplish much and is likely te prove annoying.” Sometimes, when

the parties are really publicity-minded and have enough reason t
so, that brings the desired response. EH refsall 1o be

But not always. The final demand is still for patience and endurance
Be patle.nt, be patient, and evermore be patient. Be not too patient;
Never tire, but'watch for the gathering sigps of fatigue in others‘
Then _pus‘n over thégpins tl'iat are already trembling. How ? I cam10£
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tell you. A sudden change in attitude, a deepening of the voice, a stri-
dent, unexpected urgency, a suggestion of the ticket that must be
written and an intimation that it must be written now ! But no two
cases are alike and, even if they were, no two mediators would attack
them on parallel lines. ol el

The object. of the mediator is the settlement of the dispute, and his
universe of discourse is the relatively narrow area within which a
settlement is at all possible. Various factors tend to fix that area. In.
the background are vague precedents flowing out of trade customs
and the agreements in prior contracts as modified, perhaps, by gene-
ral business trends. Somewhat nearer are the business conditions in
the industry itself and the capacity of the individual employer to pay.

In the foreground, in fact so near that it sometimes shuts out all
less immediate considerations and forces the universe of discourse
into the narrowest of limits, is the power content of the situation.
Where power disparity is great, it is practically conclusive, and little
can be salvaged for the weak antagonist. In fact, cases arise where
the best advice that can be given is to yield gracefully. I am thinking
of an important industry where the union is strong and aggressive.
In the course of a dispute, the badly organized employer association
finally asked my advice. “It seems to us,” they said, “that thes«
demands of the union are both exorbitant and stupid. Do you think
we should accept them ?” “You are right,” I said, “the demands
of the union are excessive and the worst of it is they intend to stick
to them. If I were you I would refuse and fight the matter out. But,”
I added, “I give this advice with one. reservation and that
is that you will fight it out with a united front. If within ten minutes
after you have left this room one of you will have telephoned the
union ; if tomorrow two more will have sued for a separate peace;
if within a week nothing but a line of stragglers will remain, then
settle now and keep your self-respect. Next time, build your defense
before you get into a fight.” The contract was signed that night.

When, on ‘the other hand, bargaining power is equal—when each
side knows that the other side can and, under certain provocations,
will fisht—the area of negotiations is broader and the usefulness of the
mediator is correspondingly increased. It is then that something can
be accomplished, or, shall we say, something can be done which the
mediator counts an acenmplishment. For the mediator seldom injects
his opinions or his will into the situation. Labour disputes are
exhausting processes and the mediator, like the participants, will think
of nothing so much as of a settlement, any settlement, for according
to the conventions of the game, each settlement is a victory and there
is liitle to choose between one and another. Catalysis is the guiding
principle and peace the constant objegtive.

A good labour mediator must really like people. He must sympa-
thize with them. He must understand their problems. He must enjoy
the help he is able to give. But love and understanding are not enough. -
The mediator is &m ac-to-‘x.- in an important play. Being an artist, his
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primary concern must be to evoke the appropriate gmotion in his
audience. That implies something more complex than ingenuous feel-
ing. It is perhaps what Blake had in mind when he said :
There is a Smile of Love,
And there is a Smile of Deceit,
And there is a Smile of Smiles 5
In which these two Smiles meet. *

For Blake was a realist, as well as a mystic, and his motto may well
have been “unashamed.”

(Reprinted with the kind permission of the INDUSTRIAL AND
LABOUR RELATIONS REVIEW from Vol. 13, No. 2, JANUARY 1960.)

STATISTICS OF THE MONTH IN BRIEF

The following is the summarly of the principal statistics listed this
month. Further details will be }ound in the tables and appéndices
appearing in this issue.

Cost of Living

The Colombo Consumerts’ Price Index for the month of December
1960 is 104.1 as against 104.9, for November 1960 a decrease of .8.

Wages rates

(@) The basic Wages payable for the month of January 1961, to
workers in the trades to which Part IT of the Wages Boards Ordinance
has been applied remain unchanged.

(b) The special allowances payable for the month January 1961,
to workers in Tea growing and manufacturing trade, Cocoa, carda-
mom and pepper growing and manufacturing trade, Rubber growing
and manufacturing trade, Coconut growing trade, Coconut manufac-

turing trade and the Plumbago trade will be slightly less than that
for the month of December 1960.

(c) The special allowances payable to workers in all other trades
to which Part II of the Wages Boards Ordinance has been applied will
be the same as that for the month of December 1960.

Strikes

There were altogether 9 strikes during the month of Oct
. ‘e Wi 1 O ober 1960
involving 1886 workers and a loss of 7030 man-days as against 8

strikes during the month of September 1960. ; _
and a loss of 4100 man-days, P , involving 1448 workers

* “ Smiles, ” Blake’s Poetry and

: Prose, C -
Random House, Inc., 1927), p. 109. entenary ed. (New York :
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One of these strikes was in a Tea plantation involving 535 wor-
kers and a loss of 1015 man-days, five were in the Rubber plantations
involving 1113 workers and a loss of 5640 man-days, two were in Tea-
cum-Rubber plantations involving 219 workers and a loss of 337 man-
days and the other in the Coconut manufacturing trade involving 19
workers and a loss of 38 man-days, :

REGISTRANTS FOR EMPLOYMENT OR BETTER EMPLOYMENT

The total number of registrants for employment or better employ-
ment, according to registers of the Employment Exchanges, as at the
end of October 1960, and November, 1960 was as given below :—

October, 1960 . November, 1960
& = 2 55 4 2 A 3
Males Females Total Males Females Total
Technical and Clerical.. 18,192 .. 8,505 .. 24,697 .. 16,356 .. 8,810 .. 25,166
Skilled .. .. 12,912 .. 3,527 .. 16,439 .. 13,136 .. 3,478 .. 16,614
Semi-gkilled .. 27,286 .. 7,060 .. 34,346 ., 27,641 .. 7,086 .. 34,727
Unskilled .. 67,324 .. 4,955 .. 72,279 .. 67,826 .. 5,076 .. 72,902

Total .. 128,714 24,047 147,761 124,959 24,450 149,409

The total number of persons placed in employment during these
two months is shown below :—

October, 1960 November, 1960
{ Males Females Totalﬁ : Males Females Toml_‘
Technical and Clerical. . 49 .. {1 SRR T S T e S 105 R 67
Skilled SR e NS SR S 3 we 1
Semi-gkilled s 105 .. 6z 131" 85 .. i 88
Unskilled S L SRS G | B R TR S
Total .. 463 24 487 389 55 444
NOTES OF CURRENT INTEREST
Trade Unions Registered in December, 1960
Regd. Date of ;
No. Registration ® Name of the Union
1640 .. 6.12.1960 .. Trincomalee Harbour Workers’ Union.
1641 .. 6.12.1960 .. Independent Port Workers’ Union.
1642 .. 2121960 .. Lanka Ahara Departhamentuwe Mura

. Sewaka Samitiya.

- -
e
-
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Regd.
No.
1638
1644
1645

1646

1647 ..

1648

1649

1650 ..

1651

1652
1653

1654
1655

1656

1657
1658
1659
1660
1661
1662

1663
1664

1665
1666
. 1667
1668

10

Date of

Registration
6.12.1960 ..

2.12.1960
3.12.1960

6.12.1960
6.12.1960
6.12.1960

6.12.1960

6.12.1960
9.12.1960

15.12.1960
15.12.1960

19.12.1960
20.12.1960

16.12.1960

16.12.1960
16.12.1960

16.12.1960
21.12.1960
24.12.1960
22.12.1960
22.12.1960
28.12.1960

26.12.1960
28.12.1960

28.12.1960
29.12.1960

)

Name of the Union

Kolamba Nagarika Samupakara Badu
Gabada Sewaka Samitiya.

Sri Lanka Pol Mol Karmanthaye Eksath
Kamkaru Samitiya. !

Samastha Lanka Palath Palana Kanista
- Sewaka Sangamaya.

North Ceylon Mercantile Employees’ Union.
Thenmaradchi Tree Tappers’ Union.

Ahara  Departhamentuwe Thawakalika
Lipikaru Samitiya.

Colomba Parama Vignanartha Bauddha
Sangamaye Pradhana Karyalaye Sewaka
‘Sangamaya.

All Ceylon Trade Union of Government
Senior Apothecaries. :

Samastha Lanka Palath Palana Sewa
Ayurwedawydya Sanhgamaya.

Karathivu Workers’ Union.

The Ceylon Tea
Employees’ Union.

Sri Lanka Insurance Employees’ Union.

Sri Lanka Nidahas Paksaye Lanka Jatika
Sewaka Samitiya.

Association of Postal & Telecommunication
Traffic and Administrative Staff Officers

The Government Zoo Workers’ Union.

Pathegama Dakuna Saha Awata Pradesaye
Vurthiya Kamkaru Samitiya.

Lanka Jatika Dumriyapathi Sangamaya.
Wathu Kamkaru Samitiya.

Lanka Sewaka Samitiya.
The Fishery Inspectors’ Union.
Land Development Officers’ Association,

Sri Lanka Jatika Pravahana Sewaka
Samitiya.

Propaganda Board

Yuddha Hamuda Kar
KamKkaru Samitiya.

Uve Rajakariy
Sangamaya.

Northern Province C. T. B. Workers’ Union.
Association of Seni
Development,

ya Sewa Ingineru

a Itukireeme Mul Guru

or Supervisors of Rural

L] -
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WAGES BOARDS

CONSOLIDATED ORDERS RELATING TO THE DESCRIPTION
OF THE TRADES FOR WHICH WAGES BCARDS HAVE BEEN
ESTABLISHED AND CONSOLIDATED DECISIONS OF SUCH

BOARDS |
XIV—The Printing Trade
(A) DESCRIPTION OF THE TRADE

THE description of the Printing Trade appeared in an Order made
~under section 6 of the Wages Boards Ordinance, No. 27 of 1941,
published in Ceylon Government Gazette No. 9,224 of January 7, 1944,
and came into force on J anuary 31, 1944, Order varying the original
description of the trade was published in Government Gazette
1\324 9,335 of November 24, 1944, and came into forece on November 24,
1944. -

Order

The provisions of Part II of the Wages Boards Ordinance, No. 27
of 1941, shall apply to the following trade : — LR

The printing trade, including— 2
(A) the work of the following workers:—
(1) monotype keyboard operators ;
(2) monotype caster attendants ;

(3) linotype operators ;

(4) readers;

(5) cylinder machine minders 2
(6) platen machine minders ;

(7) binders ;

(8) sewing machine operators ;
(9) folding machine operators ;
(10) relief stampers ;

(11) packers, counters, and checkers -
(12) litho machine minders :

(13) watchers ;

(14) learners and apprentices ;
(15) unskilled labourers ;

(16) cutters (hand and m&'t'chine) :
(17) rulers (hand and machine) ;
(18) compositors (hand) ;

(19) linotype mechanics ’

L]
(20) process camera operators ; ~

o -
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(21) process etchers ;

(22) process artists ;

(23) rotary machine minders;
(24) printing machine mechanics ;
(25) litho artists ;

(26) litho transferors ;
- (27) litho provers ;

(28) process hand engravers and mounters ;
(29) process printer down ;
(30) stone hands ;

(31) pressmen ;

(32) stamp makers ;

(33) stereotypers ;

(34) manglemen ;

(35) gilders ;

(36) four;dry plate casters ;
(37) type casters ;

(38) foundry plate chippers ;
(39) foundry labourers ;

(40) rotary labourers ;

(41) roller casters ;

(42) feeders.

and (B)- any other operation connected with or incidental to the work
specified in the preceding paragraph (A).

(B) ESTABLISHMENT OF THE BOARD

The Wages Board for the Printing Trade was established on May 17,
1944, by an Order made under section 8 of the Ordinance, published
in Ceylon Government Gazette No. 9,272 of May 19, 1944. -

(C) DECISIONS OF THE BOARD

The original decisions in respect of the Printing Trade made by the
Wages Board for that trade related mainly to rates of wages and they
came into force on August 1, 1945. A notification relating to those deci-
sions was published under section 27 (3) of the Wages Boards Ordin-
ance, No. 27 of 1941, in Ceylon Government Gazette Extraordinary
. No. 9,436 of July 21, 1945. Decisions varying earlier decisions were
- publkished in notifications appearing in Government Guzettes No. 9,523

of February 22, 1946, No. 9,634 of November 22, 1946, No. 10,002 of
July 29, <1949, Gowernment ‘Gazette Extradrdinary No. 10,229 of

12 | o .
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March 30, 1951, No. 10,429 of July 30, 1952, No. 10,542 of June 29,
1933, Government Gazette No. 10,821 of July 29, 1955, Government
Gazette Extraordinary No. 11,056 of January 30, 1957, Government
Gazettes No. 11,246 of January 24, 1958, No. 11,291 of March 28, 1958,

a;;d:3 Government Gazette Extraordinary No. 11,509 of August 30,
1958. ' .

Decisions in regard to weekly and annual holidays came into force
on January 1, 1946, and a notification in respect of those decisions was
published in Government Gazette Extraordinary No. 9,497 of Decem-
ber 24, 1945. Decisions varying earlier decisions were published in
notifications appearing in Government Gazette No. 9,686 of March 28,
1947, and Government Gazette Extraordinary No. 10,429 of July 30,
1952. Decisions in regard to public holidays were published in a noti-

iliggéion appearing in Government Gazette No. 12,255 of December 23,

DECISIONS RELATING TO RATES OF WAGES, OVERTIME
RATES AND OTHER MATTERS

PART 1

Direction under section 20(2) (b) ¥

The special allowance shall be computed and published monthly by
.the Commissioner of Labour.

The special allowance for each month shall be computed cn the cost

of living index number for the month immediately preceding that
month.

Definition of a normal working day (section 24)

The number of hours constituting a normal working day (inclusive
of one hour for a meal) shall be—

on any day other than a Saturday % 9
on a Saturday o 3 6

Definition of a normal working week (section 24)

The number of working hours constituting a normal working week
shall not exceed forty-five.

Part 11
(1) Wages for the printing trade shall be paid on a monthly bésis.

(2) The minimum rate of wages Tor time work shall consist of a
basic rate and a special allowance as set out below.

(3) (a) A worker of any class specified in this Part shall be paid
as wages for any month mentioned in column I below an amount
equal to the minimum monthly rate specified in respect of that class
in this Part, if he has worked during the minimum number of work-

-

Ing days specified in respect of that month ir. column IT below :

- -

2}

Jodid 3 .
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Provided, however, that the minimum number of working days
specified in the aforesaid column II shall be reduced by one in respect
of any month which has five Sundays.

For the purposes of this sub-paragraph, any day on which the
employer fails to provide work to any worker yvho presents himself
therefor shall be deemed to be a day on which such worker has

worked.

I II

Month Minimum

number of
working days

; January e - 21
3 February . e Lo
March kS e 27

April K= e 2

May - g | A4 217 .

June o 2% 26
July ~ 5k SR 27
August s ¥ 27
September s W, 26
October . - il 29
November £ et
December = e

(b) In respect of each such day of work in any month as is in
excess of the minimum number of working days specified in respect
of that month in sub-paragraph (a) of this paragraph, the minimum
rate of wages payable shall be an amount equal to twice the minimum
daily rate ascertained by dividing the minimum monthly rate by 25.

(4) Where a worker has not been in employment for a full month
he shall be paid as wages an amount which bears to the minimum
nmonthly rate the proportion which the period of employment bears
to the number of days in the month.

(5) Where by reason of any unauthorized absence a worker of any
class specified in this Part has not worked in any month during the
minimum number of working days specified in respect of that. month
.in paragraph 3 (a), he shall be paid as wages for that month an
amount which bears to the minimam monthly rate specified in respect
of that class in this Part the proportion which the difference between
such minimum number of working days and the number of days of"

tazpauthqrized absence bears tn such minimum number of working
ays.

" (6) Absence from werk on holidays or on days #for which leave

with full pay is allowed shall not be deem® to be unauthorized
absence. s

14


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

P
> . e i)
09 T|CET [0OT [0BO (090 (0 @ (GO 0822 89|26 99(22 6¥|2¢ 1¥|2P $6!29 18(2S 69(26 LS 20 0O 2L 3P(2F 96/0 880 TZ(0 090 PP|0 €8(0 OIT|(s1odedsmau Jo uoljonp oy
; | -01d ayj uj pafojdume)
_ 2 sIopeal pue 8381348 OUIN
‘gojueyoau sulyoeul Juf
-julid ‘sTepujul aujyotu
OYj[] 'SIapujux au[yosuL
A3gjor  ‘g)sijde | 8890
-0id ‘sIayoje sghoo1d
‘sdojeiado BISUIBD
s8a00Id ‘soIuBDeW
adAjouyy ‘s10jmiado
pigoqiay  edAjouown
‘siojeredo edAjoulx
P JoNIOM V SSEID
3
9 By |0 ey |0 '8y ("0 ‘syy |70 ‘8Y ("0 'sy [0 ‘i |'d ‘sy|'0 'syy|'0 “syy|'0 ‘sy|0 Y |79 Y (9 "8y ("0 Y |'0 8y |'0 '8y |0 8y |9 ‘sy |9 ‘exy|'0 ‘say|'0 a0 'sy|0 2y
98913 8601 2000 22,
: ~Uad ! -Juadd .:e._.‘.au - -eowmam
- 4Dafi | 4vafl | 4VAA | 4vOR | Avafl | -dv | J09A | 4Dof | JDaf | 4ot | wwaf | -dv | uwofl | wwaf | et | iwen | iveR ~dv | 4paft | waft | uwafi | 4vafl | 4wafi | -dD
Yie | wip | Pig | Pug | I | puwv | i | yip | pig | pug | e | puo | o | wip | peg |pug | 81 | puo | wo | wr | pee | pug | 81 | puw
N.WM 840U 840U c40U
2 e J Ihﬁ& !&.ﬁ& ~d
i i v
.W.wmm 4210 43130 43,0
82013u24d 0D PUD 343U LDF] L0 Siom 8201 uaddD PUD 845UID3] 10T ..ﬂ.mﬁ 8300 ULAAD PUD 840ULD3] 4O, .ww»m 8900 U2LAAD PUD F43ULV] JOT w Muhm
404 40,7 407 20,
A]2a1303d 4 MOJ3q J[ PUD T $91qV,T; Ud
PRIDLIZN]]L 8D LFIPUNILAY JRO 128 §2]DL Y] 1D
Dapnduwiod junowy up g (pun ‘oy) fo
Uoovdf fiuv fo uayn) Huraq yunodaIn ou)
0-00I Jfo jloys synf Lo [.00] $pasoxa °
mmﬁgag a%%@ 23 eﬁshs wwgsa §-I _
0 hp.:gaa 213]4u00 Yova L0f 2aq fvul 28DI —2Q 1108 20UuPNOND — 8 22UDMOND
MM& mﬂ@uﬁﬂ%ﬁuﬂeﬁ_ »w»m ﬁm».\ﬁ% w_ u%mﬁwuwm wﬂ%»m@ Y21 0-00T mw Yjuous burpasasd 2y | wioads ayl 1-001 8% ﬁgmﬂm ﬂﬁ.ﬁ%ﬁ&ﬁ%ﬁ
1 1 1 _ LIquInY %2 UL Jo 3809
11923 fo 914 1Y) 10 PIsVaLOUL 3Q mua@w : Pl Duray) Jo 3509 94) 4oy A |40f 4oquinte zapur DU fo 3809 7Y) 24y M
(D) ¢ uwWnN)od Burpasasd YY) UL PaqLiosasd ®
Pouvmony 11019348 f0 2904 7Y ‘0-001 M013q
40 I-90I 200qD 81 ypuous Durpadaid ayy
40f Laquiny xapuy Huray fo 3800 ay) 243y 4| v
(9 , (2) (v)
Yruo g v 4of sounmon v 19adg fo oy YIMor v 4o0f vy Nsog 434044 Jo #3010
¢ 4 I

L


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

29 1oyg (q) g uwwnjod bBurpadaid oy)
UL paqreasatd aouDMO [012d8 [0 9104
2y} 40 PasvaLOUL 2 1JVY8 (V) ¢ UWN]0I
Oupaossd 3y u) paqriosssd 20uDmoqID
jooads fo i 8Yyj ‘Q.00I mojaq io
I -00L 220qD 81 Yjuow, Burpasaid a1y} sof
Joqunu zapuy bural] fo 1800 Yy sy M

(@)

0-001 8% yyuow Bwrpasssd 21y Lof
4IqUINY Lepul Bural] fo 3800 8yl aLay 4

(@

I.00I 8 yjuow burpassid ay) s0f
Saquinu ropuy buray] jo 1800 3y asay M

()

— |B1 1 106 0 |SL 0 |gF O 09 1 — |¥8 19|88 £9|%¥ L¥|3T 98|8% 92 | — 96 20|32 %941 8%|LC 98(86  LL| — 10 ¥9|0 6%/0 920 9z|0C L8
.
U808y |0 8y (0 ey "o '8y |0 sy |0 Y |0 Y |70 "8y ("0 sy [0 "8y (0 "8y |'0 '8y [0 "8y |0 "y |0 sy |0 BU|'O EY |70 8y ("9 "8 ("0 "8y [0 '8y (2 8y |0 '8y
8201} ‘| %3012 83011 8301
403fl | dvafl | 4vafi | avofl | 4pafi | -uaid | avaR | awaft | amaR | wweR 43R | ~uadd | 4Defi | 4vaf | 4wafl | 4vafl | svafl | -usad | uvafi | wwafi | svan walfl | avafi | -uaid
W | W | pég | pug | I | -dv | yig | yiF | pig | pug | s | -dv | we | wp | pagp pug | 1 | -do | yig | yip | pag | pug | 81 | -dp
puD pun pun pun
s.4au s4ou 842U 843U
=403] -4na] -4p3] -AD3]
uvY} uDY] uvy] uvy}
8900 U4 AAD PUD $49U4D3] 40T .ﬁww.o 820U AdD PUD 849UD3) J0T .ﬁwﬂ 802 Ud4AAD PUD 8IAULDE] 40T .NMMQ 800 UALAAD PUD $45ULDI] 4O .uwmw.a
=L0m =L0m -d0Mm -10
400 o1 407 10,1
fijaaroadsas mojaq fJ puv
I 82]QuJ, ul paIDLSNYr 8D LPpuUnIiay
no 338 83)pi Y3 10 panduwiod Junown
up flq ‘(pun wy; fo uorppvsf fiuv fo
uayv) Huraq Junodow ou) ¢g.pp1 Jo 1oys
8JIDS 40 [ .00 8peddxa Jaquunu Tapua 1
oy yorym fiq squrod g . I fo ppun aja1duiod
yoma 10f ‘9Q AVUL 28DO 9y} 8D ‘PasDaLIAD — @Q 11018 22UuDMOYD 1D192d8 213 —3q 110Y8 20uDMOND (V10ad8 2yl

. (810ddsdsmeu Jo
uoronpodd ayj ul paso]
~d s 880Y] ueiy) 12430)
glapeal %:m sjuepusI}®
1938%0 adAjouom ‘umop
Isjupad sseooid  ‘siag
-UNow puUB SIIABISUD
puey ssea0ld ‘sisaoid

oyjy ‘slolajsuvil oyyIT

s IoqIoM g 88E[D

YIUOJT D Lof 20uvmony 1010208 fo appy
g

YIOPT D Lof oy Nnsvg
[

49340 fo ssv10
I

T >


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

L
s =
ot
L]
. . »
. &
B e O e il e e amRe i e e e e s apa e S il = e B o Syl BIAUIBA
: JoYI0OM P S5B[D
Sl R A s RS B Pl e sl (e (1000 T o= o Rl P RS R (S (St iy ECR (ST s (- 898 Jo a16a8 S|
Iapun SI9yIom PI[[IHEUL)
-5

:I9NIOM F mm&o

GETeR | ema e Pl e LR (S e e (S e {11 o P S RE ST S 7 LR st e ) e SRt S SR 0 2% |°-e8wjosIivak g1 Iepun
j0u EBISYIOM PI[[IHSU]

: IOYIO M T BEE[D

94 0 (090 (0290 [0F O [0 T — |GV 8% (29 V|2V 86|26 PE|8F 85 | — [LT 6%|ZT €% |26 8¢|ZL Bel2F 6c | — G #€(0 82|0 €Z|0 6T|0 0 |SI9¥09Ud puw sIaunod s
‘sIoyord ‘slepas)‘s1a)8rd

-I8[[0l ‘sIaInoqe] A18jol
‘BI2IN0OqRY[ AIpunojy
‘sladdyyo eyerd Aipuno;g

: IONIOM (I SEE[D°

[

D)

¥8 0 |20 0 (990 (SP O (3L T — |84 TS(¥T 9¥%|8€9 OF|3T 98 98 389 | — |LQ 3S|I8 CF%|6T I¥|LC 9g(o6 €0 | — 0 68/0 38/0 L3(/0 3Z|0 09 [SIOpUIWT SUIYOLWT UIYB[J

—1I 9pBIH
: I0I0 M@ () SSE[D

¥6 0 (L0 (890 |05 0 (9B T — |T& G9(G6 L |P8 2F|G6 LE|3P L0 | — ST 99129 8F|TS €% (3 88/29 89 | — [0 F¥|o 9elo 62|00 ¥3lo a9 [°° 8I1078%0 9dAg

: ‘8193889 0e[d AIpunoj
‘SIepynd ‘uowia[FuBur
‘810049 081998 (ouRoBH
PU® puey) sis[nl ‘sioj
~gIado euryorm Surpjoj
‘s10yBI0d0 auryoeu
Juimas ‘s1edure)s
Jornaa ‘sloqyem due)s
uQuIssald ‘spuey suols
‘s1epulq ‘(eulyoem puw
PUEY) 8193100 ‘SIopUltT

y auIyorm JopulfAo
‘(puey) 8I031s0d o)

. =1 8p®Ip
: P I0YIOM ) SSBID


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

&% 18 ‘- 6L 39 ** ¢t €9 7 ko R 3 16 69 LG 8% g G WG L9 a1 99
GO ¥y T L9 8y ST Emep °° L1 L ot B L LY 19 66 G2 °° LI 09 °° %¥ 6% L9 8F
96 0F " 86 0% " 09 1% °°" 25 %F °° ¥8 TF « 76 9% ¢E S¥Y “TOLF¥ "8 ¥ 9% €¥
G698 °° GV 98 °""'GB 98 ‘' Z¥ LS ' 26 LE ov 0¥ G6 66 "' GF 66 " %6 8¢ o¥ 8€
oF 69 1989 ' G8 T9. ™" L1 99 ' ZF LD L9 €L GP L " LLIL °° 26 69 L9 89
96 L9 """ 8% 89 °*° (0969 " ZLOD " FB 19 P L9 €e 99 °"" 0399 "8 %9 96 29
GL6Y "" @909 TGS IS °"° %V @S " %g g9 ¢8 LS é6 9¢ " @ 99 °° GI 99 ¢é T4
Gy ¥y LT SF S G69p T MY O% CUTw Ly LT 19 ¢¥ 09 ' L9 6F " 26 8F LT 8%
GE P& - T LL WG .°° G298 "C.k9 98 ‘' BI 98 LE 8€ GO L8 CCULYLEE -t G L8 L9 9¢
G 0L " GeIL """ TY 8L " @6 ¥L " @Y 9L ¢6 €8 ¢V ¢8 "' %6 08 ' Z¥ 6L 26 LL
¢9 €L """ @& 9L " GB 9L " TP 8L " Z O08 2 wm. ¢y 98 " 28 ¥8 " 2% €8 ¢9 I8
6 89 ""GEF¥Y "GO C9 " 6 99 't @E 89 6L ¥L v 8L " @I 6L " &8 OL ¢S 69
66 g9 "~ E6Ee T C6F¥S " G6 g9 "' .G6 99 ¢6 19 ¢6 09 "' g6 69 '° 26 89 ¢6 LY
G '8P " G8 9F " E9LY Gy 8y "° GG &6F GG §9 evag¢ "' €919 °* g8 09 ¢ 09
¢r 68 """ GLBE "TZEOF " G6B OF " 29 IV G8 ¥¥ 66 &% """ GE &F °° QL G ¢l ¥
¢V 98 " Z¥v 88 "GP 06 " 2¥ 6 "' &F V6 " 8% ¥01 Sv 201 "° @¥ 001 *° ¥ 86 ¢y 96
0 '8Y ‘0 8 ‘0 '8 D '8y 0 '8y ‘0 "8y ' 837 ‘0 8y "0 "8y 0 "8y
II6 6:66 4-F6 g-96 £-86 0:60I 6401 7-S0r 9-£0I 8101

07 0} 0} 0} 0} 0} 07 07 07 o7
8:26 976 796 686 0-00r g-L0r G901 L-E0r 610 I-00r
w ~ J LS v

sLaqQuinu xIpur

“eyz up 1pof © fo yusas a1y u Fquhind saourmo [pwds

LIQUINAL BIPUL

II 21904

Y] uL 9824 B Jo Juaa2 2Y) up 2)quhind ssounmoyw (madg

8UQUINY ZOPUT

42Quinu ZapuL

I 17900

‘b b hﬁ@h Qa*
- n - hﬁmh .@-Hm
i & T8O pug
- . - . soh amH

—oo1gueaddy 10 soursery
eonjuerddyy J0 JousBOT UBYY IOYFO IOIOM

< I °Po4)— #8910

3 B T80 X 3P

o i I8o X pag

i Sm oo Ieox pug

- . L hdoh QMH
——oonueaddy 10 JouaBer”

eo13uerddy 10 J0UIBOT UBYY JOYJO JOJIOA

< d 85910

e 7 180X T9g
e " T8O X Uhp ,
Y 't T8O X pig
. - . NJ goh ﬁﬂm
il =3 180X 98T

—oo13ueiddy Jo Jeursery
oorpuelddy 10 J6UIBO] UBYY IY30 IOII0AN

N 88D

SA0(® € UWIN[0H U N0 JOf SUON0aI( oY) jo uopeofddy eyj SupBIisnil se;qeL


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

ALwprjoy A[feom B 5B
¢ (L11 103dBYyp) S0UB

¢ JuetnAodwIe sIy Jo 680D 6y} ul pus Jo 9no Julsire Jueproos uw Aq

b §

pexy Awep ey Surpnjout jou 9nq ¢ eoryueadds 10 JOUIBO[ Yons 09 JIom opraoad og sirey refoydure oyy
ulpIQ uolyssuedwo)) 8, USUINIOA Oy} JO TIT O[NPeYog ul peytoads eseestp [Buonednoso Aue 03 enp o
pesnBo J93I0M % 03 Linlur us 03 onp eouesqe jo ABp L1048 ()
: ¢ zefordmue oty jo 1Baoadde oyy ysim ‘eouesqe jo Aep Liere (q)
* eorquerdde J0 JOUIWO] YINS 03 CF WOI}008 zopun zefordwe eyg £q pemorpe Aepijoy L1eae ()

‘$Z UO13008 Jopun )
yorym uo £8p L1eae (3)
ouesqe jo Lep Liose (D)

—Surpnjout yuewAordure snonuraoo Jo sABp 887 J0 1SISTOD 03 Ppoureop oq [[8ys eorpuerdd® 10 10UIBS] B 0] UOIIB[OI UL , 4BOL ,, PIOA Oy ‘Ompeyos SIy} ul

oy ¥¢
é8 9%
¥ a¢

ev S
cl 0¥
év 9%
GL @&

AN
LE 8V
9y ¢

6€ 8¢
Gt 7€

9¢ 89

't g¥ eg

"t LG LE

*° 68 €9

© O LL-9F
" eL 0¥
"t @6 98
" CI €8

Tt Gy 9%

" 18 6%
" €I 8%

** 26 8¢
1L ¥

*t 8% 69

o¥ 99

GL LE

€€ 9

6 9%
¢E 17
¢v LE
69 €€

G¥ 99

g 09
08 ¥
1o 6¢
33 S8

09 09

tgh Le

LT 88

© Lg 99

L9 LY
T 86 1Y
‘T G6 LE
‘T 26 g8

"t 8y LS

"T 68 09

Ly ¥

L OF

"t L9 8.

el 19

"t eP 89

"t g9 8¢

T 18 99

" 2P 8%
‘89 gP
‘T 2V 8¢
"t %% 78

‘T G¥ 8¢

't 8L IS
W ey
‘T 89 0F
“° 6l 98

T8 @9

‘T Gv €9

L8 0¥

16 09

LT 29
s 9%

é6 0% .

g 98

o¥ €9

€6 og
6% 8%
€7 €%
LE 8¢

v 89

" EY 29

"8V OF

" L6 69

"t G 19
©T %6 vP
T8 0¥
‘T 86 g8

" 8P @9

6 99

T 28 LY
‘T L8 Gy

"t @6 LE

‘T %8 L9

T ey 19

" L6 68

©T L9 08
I 0 4
" @6 68
"t 89 ¢¢

T 8P 19

‘T Qg ¥¢
‘o1 LY
18 &P
T LY L8

T 0% 99

T gr 09

'° 29 68

"' 76 6%
2 i 4
"GP 68
"t 6L 98

" g¥ 09

T TI¥ 8¢

el 1y
L LE

S8 09

v 69

ST Lg

LT 67

‘6l &F

G6 8¢
GL 7€

&V 69

L2 29
I8 ¢¥%
61 1%
Lg 9§

96 €9

sIoIoOM [V .
‘P sSID
SIOI0M [V
: I 811D

SIONIOM [TV 5
N Rl

180X Uiy ?
18O X PIg
180X pug

T80 X 98]

—oo1queaddyy 10 J0UIBYT
901gueIddy 0 I0UIBOT UBYS LOYJO JOJIOA

- (0 88910

180 X YIF
I8 X pag

IBOX PUg
IBOX IS

—oonjuerddy 10 JourBeT

eo19uerddy 1o JOUIBOT UBY] JOYFO IOIJIOAL

< 11 2p24)—p) 88910


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Part IIT
Overtime Rate

1. In respect of each hour of work in excess of the normal working
day the minimum overtime rate shall be the minimum hqurly rate
(ascertained by dividing the minimum monthly rate by 240) increased
by 50 per cent. of such minimum hourly rate.

2. In respect of each hour of work which is on any such day of
work in any month as is in excess of the minimum number of work-
ing days specified in respect of that month in paragraph (3) (i) of
Part II and which is in excess of the number of hours constituting
a normal working day, the minimum overtime rate shall be an amount .
equal to three times the minimum hourly rate ascertained by dividing
the minimum monthly rate by 200. |

DECISIONS RELATING TO WEEKLY, ANNUAL AND PUBLIC
; HOLIDAYS

Weekly Holiday (section 24)

1. Every employer shall allow each Sunday as the weekly holiday
to all workers employed under him :

~ Provided, however, that an employer may employ any worker on a
Sunday, subject to the condition—

(a) that a day within the six days next succeeding such Sunday
shall be allowed to that worker as a holiday ;

(b) that in respect of work done on a Sunday that worker shall
be paid in addition to the wages paid on a monthly basis

a remuneration of not less than 1/30 of the minimum
monthly rate ;

(c) that for each hour of work performed on a Sunday in excess
of nine hours (the nine hours being computed so as to
include 1 hour for a meal), the worker shall be remunerated

at élot less than the minimum monthly rate divided by 120 s
an

(d) that the remuneration due to a worker for work done on the
weekly holiday during any period shall be paid within the
time prescribed for the payment of wages for such period
by section 2 (b) of the Wages Boards Ordinance.

The preceding provisions of this paragraph shall not apply to work- .
ers engaged in the production or distribution of a daily newspaper.

20
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Annual Holidays (section 25)

2. If a worker has worked for more than 232 days in any year under
the same employer he shall be allowed in the next succeeding year a
holiday or holidays calculated at the rate of 1 holiday for each unit
of four days by which the number of days on which the worker has
worked exceeds 232 :

Provided, however, that it shall not be obligatory on an employer
to allow any such holiday in respect of any period of work in excess
of 288 days.

3. If a worker is entitled to more than 6 holidays, he shall be
allowed, and he shall take, six of those holidays on consecutive days.

4. A worker shall be allowed his holiday or holidays on a day or
days to be mutually agreed upon between him and his employer.

- 5. Where a worker intends to leave his employment of his own

accord or is to be discontinued or dismissed from employment, such
worker shall be entitled to take and shall take, during the period
immediately preceding such leaving, discontinuance or dismissal—

(a) every holiday that he was entitled to in respect of the previ-
ous year which he has not already taken ; and B

(b) in case the worker has during the current year complied with
the provisions relating to employment and work set out in
paragraph 2, every holiday that he would have otherwise
been entitled to in the next succeeding year

and he shall be remunerated for each such holiday taken in any month
at the rate of one day’s wage in respect of that month computed in
accordance with the provisions of Part II of the Schedule to the
notification under section 27 (3) or the Wages Boeards Ordinance
punlished in Gazette Extraordinury No. 9,436 of July 21, 1945, as
amernded from time to time :

Provided,' however, that the total number of holidays that such a
worker might take in any year shall not exceed 21.

6. For the purposes of the computation of remuneration, each holi-
day referred to in paragraphs 2, 3, 4 and 5 shall be reckoned as an
ordinary working day.

1. For the purposes of the foregoing provisions—
(@) “year” means a constinuous period of 12 months :

(b) “days on which the worker has worked ” shall include—

(i) every holiday allowed by the employer to the worker
under section 25, at #hy earlier time in any year un-
der consideration ;

(ii) every day of absence on any ground approved by the
employer ;

(iii) every day of absence due to any injury to the worker
caused By an accident arising out of and in the course
of his employment ; et .

- - .
®
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(iv) every day of absence due to any occupational disease
specified in Schedule III of the Workmen’s Compen-

sation Ordinance (Chapter 117) ;

(v) every day on which the employer fails to provide work
for the worker ;

(vi) every déy of absence due to a strike or lockout that is
not illegal and that does not continue for more than

30 days ; and

(vii) every holiday or day of absence from work to which
a worker is entitled by or under the provisions of any
1 written law other than the Wages Boards Ordinance ;

but shall not include -the day fixed for a weekly holiday under
section 24. .

8. The foregoing decisions shall not apply in respect of employment
at any time more than 12 months prior to the date on which the
decisions come into force. :

)

Public Holidays

9. (a) Subject to the provisions of this paragraph and of para-
graph 10, every employer shall allow as a holiday with
remuneration to every worker employed by him, each of the
following public holidays within the meaning of the Holi-
days Ordinance (Chapter 135) :—

(1) The Tamil Thai Pongal Day :

(2) Independence Commemoration Day (February 4) ;
(3) The Sinhala and Hindu New Year’s Day ;

(4) May Day (May 1) ;

(5) The Full Moon Day of the Sinhala month of Wesak ;

(6) The Birthday of the Holy Prophet Mohamed (On Whom
Be Peace, Meelad-un-Nabi) ;

(7) Bandaranaike Commemoration Day (September 26
1961) ; and

" (8) Christmas Day.

(b) The provisions of sub-paragraph (a) of this paragraph shall
not apply to a worker in any case where a public holiday

referred to in that syb-paragraph occur ' :
when such worker i:%n strikge. 2 S QULIE o pem

() The remuneration payable to a worker f i
_ | or each holida
refe:rred to in sub-paragraph (@) of this paragraph shalji
be n?cluded in the wage for the month in which the holi-
day is allowed, such holiday being reckoned as an ordinary

. working.d i
th{:_-r nilc:ﬁth.ay for the purpose of C¢mputing the wage for

L] L
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10. An employer may employ any worker on any public holiday

referred to in sub-paragraph (a) of paragraph 9, subject
to the following conditions : —

(a) a day on or before the thirty-first day of December
next succeeding such public holiday shall be granted
to the worker as a holiday and that day shall be
reckoned as an ordinary working day for the pur-
pose of computing the wage for the month in which
such alternative holiday is granted ; or

(b) The worker shall be paid in addition to the wage for
the month, wages at not less than 1/30th of the
minimum monthly rate for work done during the
number of hours constituting a normal working day,
and at not less than three times the normal hourly
rate (obtained by dividing the minimum monthly rate
by 240) for work done in excess of the number of
hours constituting a normal working day.
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TABLE I—COST OF LIVING INDEX NUMBERS

A
Colombo Working Class

Base : November, 1938-April, 1939=100

Year Food Fuel and Rent Clothing < Miscel- Final Index
Light _ laneous Number
Group Weights 52:40 .. 6°28 .. 15°06 .. 8:36 .. 17-00 .. (Now. 1935-April
1939 = 108)
InpEx NUMBEERS
Base : November, 1938-Aprdd, 1939 = 160
1939 R fosRmchgy e 104 108+
1940 T 103 .. 97 128 111 112
1941 e ) e o TORESS 96 153 116 129%
1942 L RS L admTE e oes 194 144 162
Index Number
ase : November, 1942 = 100 Now., 1942
- 100
Group Weighta 63-66 .. 7:26 .. 7:06.. 8:78.. 1324
1943 NG 94 .. 105 .. 138 .. 118 107 197®
1944 =0 94 .. 105 156 127 109 200
1945 e ATOT S LAODd. . | AT 165 158 121 221
1946 L 180 155 125 229
1947 Nigad e 136 .. 213 .. 157 138 252
1948 o 188 N 148 .. 189 .. 157 142 260
1949 e gk L . agn 199 .. 250 .. 148 141 258
1950 BT RS [ 120 .. 156 154 149 272
1951 S TR R T TGN T SR T 154 .. 283
1952 S SaNg Y 0 Tos 0 181 192 168 .. 153 281
t Average for 5§ months only. “Avera.ge for 11 months only,
Colombo Consumers’ Price Index
Base: Average Ppices 1952=100
Year Food Fue_l and Rent Olothing Mriscel- Final Index
Light laneous Number
Group Weights 6189 .. 4-29 570 9:42 .. 18-71
InpEx NUMBERS
1953 .- 10697 .. 9982 .. 101-32 .. 82:82 .. g7-17 :
1954 .- 108-13 .. 103-35 .. 10153 .. 79:52 ..  p4-q43 . 101 1
1355 - 100709 .. 102:34 .. 101-568 .. 80-50... 94-82 .. joo-s
1956 - 103-32 .. 101°30 ., 10153 .. R1'78 ..  03-60 100-2
1957 +- 10494 .. 97-32 .. 101-53 .. 84-39 .. 10602 102-8
1968 S R08 5 o T0104 [ 10163 . 8781 11308 .. ' 1amec
11323 .- 104:67 .. 102:31 .. 10149 .. 92-10 .. 115-29 105-2
January .. 104-75 .. 102:65 .. 101:53 .. 90-93 : .
February .. 102:03 .. 102:03 .. 101:05 .. 91-01 .. 11111-%2 1035
March ~ ..103-47 .. 10265 .. 10153 .. 91'33 .. 115.20 104 -4
April - 105-50 .. 10265 .. 101-53 .. 901-49 .. 118-50 105-8
May - 106-34 .. 102-31 .. 101'53 .. 91-58 .. 114-g7 105
Jone .. 108:48 .. 101-96 ., 10153 .. 91-31 ..  114-99 106-2
anly . 2 105°36 .. 102-81., 10153 .. 92-31 .. -1l5-gy -
Sgust ., 103:44 .. 102:81 . 101463 .. 03-18 .. 11636 1047
Soptomber 102-98 .. 10300 .. 101:63 .. 93-27 .. 1is.c o0
Sotober . 104°66.. 105:65...,101°65.{3:99-99 .. 110.0. el
oo e 100:51 ., 101:00 .. C101-83/., 0991 .. - 114 .07 1132'3
lgfotitiember.. 105°54 .. 101°27 ., 101:53 .. 93-10 .. 114-64 105-7
January ..106°12 .. 10161 .. 101-5% .. g3 :

February ..104-95 .. 10161 .. 10153 .. o3.80 ' R e
March 100718 .. 102:31 .., 101°63 [ 0378 ..  114-83 1132.3
p --102-19 ., 104'15 ., 101-53 .. E i 0 IV ik :
May .. 99-92 . 100-58 .. 10153 .. og.0n ©. LIOAl .. 1040
LHnS. . .. 9994 .. 10265 .. 10153 . pias 115-15 i
b, 9168, 10300 . 10063 00 be T fHo 0 e
suuust .. DEST 103480 10163 . 0551 o 118-42° foi
Soptember.» 07:54 .. W3*48 .. 10153 ., 06-40 .. ®ipo.gz . . 1007
Sotobor. . 9-100.. 109-6] .5 101-53 . Cgside. . 402 14 L
Bober L0l L Mok 1B L d01ksE  ogigy (1o o 103-2
GREPRe. 008 . OO0 L. bPne | emas Sl 15000 1061

24

[~J =]

0"


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Year

1939 ..
1940 ..
1941 ..
1042 ..
1943 ..
1944 ..
1945 ..
1946 ..
1947 ..
1948 ..

1949 ..

1950 ..
19561 ..

1852 ..

1953 ..

1954 ..
1956 .
1966 ..
1957 ..
1958 ..

1959 ..

1859

1960 ..

TABLE II—-WAGES INDEX NUMBERS
Tea and Rubber Estate Labourers and Unskilled Male Workers in

Government Employment

A

BASE : 1939—100
Tea and Rubber Estate

Unskilled Male Workers in Govern-

Workers ment Employment in Colombo
- A 2 1 l & A
Average Minimum Index | Average Wage  Indew.
Mintmum Wage No. of Monthly Rate No. of
Daily Rate Real Rate of Indes Real
raie of  Index Wages Wages No. Wages
Wages No.
Rs. e. Rs. c.
—_— *4] 100 180 16-64 100 .. 100
s ‘41 100 93 16-64 100 .. 96
— ‘45 110 92 .. 18:45 111 98
-- ‘68 166 111 .. 24-23 145 97
— *83 202 102 28-98 174 .. 96
— - =87 212 161 34-03 204 110
— .« 1:00 244 110 .. 41-92 262 123
— .. 1°15 280 123 .. 68'562 412 194
—_ e Bt 203 .. 123 .. 9574 4566 195
— .o 1:29 316 .. 122 .. 7816 470 195
_— e L3 L. 890 o0 T2l ool 7Ry 468 .. 196 ..
e wo A*68 .o V373 136 83-11 499 .. 198
— .« 190 463 161 89-79 540 2008
o~ .o 1°92 468 163 8979 540 .. 207
B
BASE : 1952—=160
o) -« 1°956 .. 101-56.. 99-96.. 90°87 .. 101'31.. 99-71
— - 1'99 .. 103-65.. 102°52.. 91-04 .. 101-39.. 100-29
—_ . 2:06 .. 107-29.. 106:76.. 94-94 .. 105-74.. 105-21
— - 208 .. 108-33.. 108-11.. 96-24 .. 107-18.. 106-97
— «2°10 .. 109-38.. 106:40.. 99:16 .. 110-44.. 107-43
— . 2-14 .. 111-46.. 106-21.. 113-74 . 126-87.. 120-70
— - 2-14 .. 111:46.. 105'95.. 11374 126-67.. 120-41
January e« 2°12 ., 110°42.. 105°16.. 113-74 126-67.. 120-64
February .. 2-15 .. 111-98.. 108-19.. 113-74 .. 126-67.. 122-39
March - 212 .. 110°42.. 105-77.. 11374 .. 126-67.. 121-33
April . 2:12 .. 110°42.. 104-37.. 113-74 .. 126-67.. 119-73
May . 216 .. 111-98.. 106-24.. 113-74 .. 126-67.. 120-18
June . 216 .. 111'98.. 105°44.. 11374 .. 126:67.. 119-27
July . 216 .. 111-98.. 106-04.. 113°74 .. 126-67.. 119-95
August .o 2:16 .. 111-98.. 106-95.. 113:74 .. 126-67.. 120-98
September .. 2:16 .. 111'98.. 107:26.. 113-74 .. 126-67.. 121-33
October . 212 .. 110-42.. 104-76.. 113-74 .. 126-67.. 120-18
November .. 2:15 .. 111-98.. 105-34.. 113-74 .. 126:67.. 119-18
December .. 2°15 .. 111'98.. 105-94.. 113-74 .. 126-67.. 119-84
January . 2'16 .. 111-98.. 106-24.. 113-74 .. 126-67.. 120-18
February .. 2-15 .. 111-98..¢206-34.. 113-74 .. 126-67.. 120-29
March . 2°15 .. 111-98.. 106:04.. 113-74 .. 126-67.. 119-95
April . 216 .. 111-98.. 107°67:. 113-74 .. 126°67.. 121+80 .
May . 2°12 ., 110-42.. 107-83.. 113-74 .. 126 67.. 123-70
June . 210 .. 109-38.. 106-71.. 113-74 .. 126:67.. 12358
July . 210 .. 109-38,., 108:-08,. 113-74 ., 126-°67.. 125-17
August . .. 2-10 .. 109-38.. 108°62.. 113-74 .. 126°'67.. 125-79
September .. 2:04 .. 107:81.. 105°08.. 113-74 .. 126:67.. 123-46
October . 2:10 .. 109-38.. 105-99.. 113-T4 .., 126:67.. J22:74
November .. 2.12 .. 110-42.. 105-26.. 113-74 .. 126:67.. °120-75
December .. 2-15 .. 111-98.. 107-57.. 113-74 .. 126:67.. 121-68

25
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TABLE III—GENERAL WAGES RATE (MINIMUM) INDEX NUMBERS

Base 1952 = 100

Agriculture and Trodes
Agriculture * T'rades other than other than Agriculrure
Agriculture Combined

A Ao
o == PR - Ll =

Year hﬁnimum Minimum Minimum Minimum Mintmum Minimum
Average Wagerate Average Wage rate Average Wage rate
datly rates Index No. datly ates Index No. daily rates Indea No,

of Wnges 01 Wages of Wages
Rs. c. Rs.c. Rs. c.
10562 .. — .. 198 .. 100°00.. 2:92 .. 100700.. 2-04 .. 10000
1953 .. — .. 1°89 .. 101°83.. 205 .. 101°03.. 2:07 .. 101-47
1954 .. — .. 2002 ., 103°06.. 2:94 .. .100-68.. 209 .. 102-45
1955 .. - e« 2:09 .. 106-63.. 2:96 .. 101:37.. 2:16 .. 105-88
1956 .. Se T 25100 L0 10714, 48°00 .. -102°74.. 217 .. 10837
1967 .. — .. 2°13 .. 108'67.. 3-15 .. 107-88.. 2-20 .. 10784
1058 .. — .. 216 _.**11020.. 3-39 ..**116-10.. 2-26 .. 110-78
1969 .. — .. 2:16 .. 110:20.. 3-76 .. 128-77.. 2-20 .. 112-25
1959 .. Japuary .. 2156 .. 109:69.. 3-73 .. 127°74.. 2-27 .. 111-27
February .. 2-17 .. 110-7l.. 374 .. 128-08.. 229 .. 112-26
March 2°16 .. 109°69.. 371 .. 127-05.. 2-27 .. 111-27
April .« 2°15 .. 109-69.. 373 .. 128:08.. 228 .. 111 2T
May 2:17 .. 110-71.. 3-77 .. 129-11.. 2:30 .. 112-7§
June 2:17 .. 110-71.. 3-76 .. 128-77.. 2:29 .. 112-95
July S0 L OTI. 378 190us 2000 iisis
August S 1T6 o0 1E0 T, i BENE . I20:45.. Begg o« 112-76
Soptember .. / 2:07 ... [110-71.. B:76 .. 198:-77.. 229 .. 119-28
October 216 .. 10969.. 3-76 .. 128-42.. 228 .. 111-76
November 247 .. 110°7.. 376 .. 138-77.. 2-29 .. 119-9§
December ,. 2-18 ... 111-22.. 3-78 .. 129:45.. 2-31 oo 113-24
1960 .. January .. 2-18 .. 111'22.. 8:78 .. 120-45.. 931 .. 113 24
Hebruary'-i., @181 L 5110429 3496 .. 198-77.. 2:80 . 11275
March 218 . 1M-220F 376 .. 198%77.. 2-30 ‘..  119-78
April 218 . 111<22., 3-78 .. 129-45.. 281 .. 113-%1
May 216 .. 110-20.. 3-75 .. 128-42.. 2:28 .. 111-76
June =2 24130 0 008167 372 .. 197:40,. + 295 .. 110-29
July s S B S T080T. 2 B2 L 0 19040 Beos 11098
August 2:13 .. 108-67.. 3-60 .. 126°37.. 2:25 .. 110-29
September .. 2-11 .. 107-65.. 3-68 .. 126-03.. 2-23 .. 109-31
October 2508 s 108-_67.. 3-72 .. 12740.. 2-25 .. 110-29
November 2160 . 110:20... 392 .. 199.40.. 998 .. 111-78
December .. 2-18 .. 111-22.. 3.7 .. 128-77..  2:30. .. 11278

*Includes Tea Growing and Manufacturing,

Rubber Growing and turi d
Coeonut Growing Trades only. Sane Mangishnuu s

T Ineludes  Coconut Manufacturing, Engineering, Printing, Match Manufacturing,

Motor Transport, Dock, Harbour snd Port Transport, Tea E
Cinema andeBmiding Tredes only, e ek Fa

** Amended figures.
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The number of Registrants for employmen?;m.mqqt according
to Registers maintained at the Employment Exchanges in the Island

Year

1939
1940
1941
1942
1943

1944‘ e

1945
1946
1947
1948
1949
19560
1951.
1952
1953
19564
19566
1956
1957
1958

1959

1960

January
February
March
April

May

June

July
August
September
October
November

December

January
February
March
April

May

June

July
August
September
October
November

C oy, L7 6vsst LilMey

Clerscal

3,712

4,734
. 5874
.. 6,589
.. 2,282
o 295
.. 2,258
5,636
2,883
4,474
5,132
5,627
5,515
6,883
8,374
11,728
14,498
16,091
18,582
19,803

20,266
20,265
19,921
19,559
19,616
19,889
20,339
20,254
20,225
20,216
20,144
20,869

21,173
21,679
21,447
21,420
21,754
22.016
22,464
23,201
24,152
94,697
25,166

-

LTSy srws Cresey

L AT BT e L

Skslled

.. 11,964
13,130
8,882

.o 9,411
. 2,872

L 358

.. 11,025
.. 10,012
.. 1,325
.. 13,027
11,994
10,525
8,186
7,622
6,462
7,919

- e 8,544
- o 9,794
.. 13,439

13,674

14,135
13,999
13,965
13,620
. 13,649
. 13,578
13,816
13,780
13,791
13,701
13,609
13,859

13,962
13,890
13,801
13,691
13,464
13,551
14 271
15,425
16,431
16,439
16,614

-

Semg-
skilled
5,034
4,800
2,351
1,882
1,312
227
3,267
7,627
8,113
12,443
13,591
13,523
12,620
13,795
13,876
16.287
20,142
25,808
30,864

32,973 .

33.380
33,287
33,356
32,955
33,288
33,936
35,226
35,042
34,515
34,299
34,123
33,723

33,426
33,497

33,030
32,611
32,581
32,829
33,253
34,127
34,273
34,346
34,727

Onaskslled

5,967
4,981
3,951
1,451
1,869
173
4,816
13,369
16,423
36,712
39,015
35,447
26,486
24,823
23,034
27,370
27,826
34,259
47,971
51,346

52,352
51,859
52,372
52,804
53,685
55,538
59,779
58,692
58,228
56,812
57,438
59,567

61,319
61,743
61,643
60,483
59,898
61.579
62,609
67,338
70,074
72,279
72,902

Total

26,677
27,645
20,458
19,333
8,335
1,651
21,366
36,644
34,744
66,656
69,732
65,122
52,707
53,029
51,546
63,304
71,010
85.952
110,856
117,796

120,133
119,410
119,614
118,938
120,238
122,941
129,160
127,768
126,759
125.028

.. 125,314

128,018

129,880
130,809
129,921
128,205
127,697
129,975
132,497
140,091

.. 144,930
. 147,761
- 149,409 = -

* Up to 1944 there was on’ly 1 Employment Exchan
were opened in all the principal towns of the Island.

gein Colembo. In 1945, Exchanges

%1
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TABLE VI—The number of Persons placed in employment

since 1939
Technical Sems-
. Year and Skilled skilled Unskilled Total
d Clerical

1939 ase as o a e s e e . e — “a 2.583

1940 e o a e .o T . — oa = - 5.089

ls‘l e LR —— L) — aw j—— = Se— -9 9.071
1942 e s w sem— ) — Y S— Y S— - e 8,]29
1943 an a8 —— " . — "a e LY e .w 4.]70

1944 (R ] .e — s g ow i “e s "e 1.875

1945 .. - 369 .. 1,104 ., 411 .. 2,608 .. 4,537

1946 e - 1,303 .. 3,012 .. 1,341 .. 10,130 .. 15,786
1947 ae : 916 .. 41T L 911 .. 4161 - 7,404 -

1948 o i 1,356 .. 1,563 .. 1,311 .. 6,118 .. 10,347

1949 o - 1,807 <. 1,618 .. 1,767 .. 9,690 .. 14,780

1850 i s 2,069 .. 1,609 .. 1,488 .. 5773 " . 10,779

1951 .. i 2,019 .. 1,646 .. 1,867 .. 5,874 . 11,306

1962 .. o 3,107 .. 1,802 .. 1,887 .. 5,657 . 12,453

19563 . i 1,628 .. 669 .. 13715 %, 2,820 ., 6,388

1954 e s 1,097 .. 879 .. 922 : 4,660 .. 7.668

1955 s e 2,166 . 1,064 .. 1GABT- o i s 8,208

1956 o o 13913 .. 845 .. 1,565 ¢ 4182, ~ . 8,485

1957 pes e LT 709 .. 11805 ... 3.063 .. 6,118

1958 el e 1,827 .. 800, . 1,008 .. 22pll . 5,884

1959 e 3a | (8051 4 b7 il 1,045 .. 1i276 3,218 5 7,205

1969 .. Japuary : JOGEE S 59 86 .. 140 .. 391

February .. 196 .. o AR 98 - .. 199 .. 560

March S 1597 isn 89" . (L | £ K7 e 452

April e 194 .. 64 .. (R ey = 16955 508

May o Y0250 63> . 80 .. 183 = 438

June 96 .. 68 .. T < 296" . 541

July s 108 .. 109 .. 1317, 608 .. 956

August aiie ST 106" <. Y41 oo bOS % 909

September T10" . 83T 117 164 .. 464

Qctober .. 86 .o 146 .. 114 207 a 643

November 169 ' .. 164 : 123 266 712

December 184 .. 67 .. 106 274 . 631

1960 .. January .. 166 = 47 145 .. 114 .. 462

February .. ! L7 S 48 P8 b LR 543

Marf:h o 1700 wss 46 .. BF s 182 : 481

April 2 K79 s 56 .. 86 288 Lo 559

May s 138 . 84 .. 104 245 571

June ) g R 49 . 140 206 522

July DT 28U 87 862 1,046

August a 97 s 139 s 78 484 ; 778

September . . LIR .5 106 99 1,609 1,932

QOctober .. 6h. % 97 16 A - 214 487

November . 67 72 88 217 444

TABLE VII—The Number of Persons registered and the Numb
°  during the Mogth of N::r‘emhgr, ﬂ%oe' PR L emplormont
Employmsent T”gmm Shifla Some kil Unakilled Total

Ezchange ’ & . ’ A — A - g A < - 7 2
L R;ad Placed Regd. Placed Regd. Placed Regd. Placed Regd. Pilaced

Salomba; £ 600 e 80 ok s +1,000 .. 44..1,980 .. 85 ..4147 .. 216

Kalutara i s e e 1 H 22? DR

alle i T R i el vl Dine iy

ay 2 7 3 e et T e 6
e A e I75.. b.. 280. —Il e2. 10

Rt bl e e | 9 Cin BB no. 98 . WEOS L SaE

J’am g 14:6 53 3 g 41 a8 i .. 101 e g . 185 e 3 . 451 . 7

Fatnapta e SRR S S R TS TR R iR

Badulla T e T e S O P L T e 8
Bt olon P e e e LGS T8 L es Lk — ey

Kalmunail i R R s RNy 23 e 59 .. 3 .. 139 ., (7

Pethomasles e e S e el 38 CE oo om0 P D R

Anuradbapurs P SwiEg T sl S e i —law T e 1S O 14
Ay AIE S F a6y UGG e Nt g e e L8 e (300 2 G S
Haputalo s TREE T ot BLIGk =SB L el st T 8

Matara e 78 . e sy Lo S b o 0B S B et A s

Vavuniya Woad IBIEC LI ST bo- Bse 872 .. ALLC 618 | Raee

Kegalla i ety Bi o, M wes B B 90— 3Es S el

Matale © S e G e ': 00 e 30 it 20 94 B et (21 NS
Rt I % v 20 G D 881 L Ge e gpe S
o - e :]
923 67 1,410 72 2,369 88 5,478 217 11,180 444
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TABLE VIII—STRIKES IN CEYLON SINCE 1939

Plantations Others
r A e THERY % )
Fear Number of Numoer of Number of Numuer of Number of Number of
Strikes Workers Man-days Strikes Workers Man-doys
I'nvolved Lost I nvolved Loat
1939 L - 18 .Not avaflable..Not available.. 4 .. Not available Notavailable
1940 . 36 9,732 do. dol. <. .. do.
1941 27 4,156 do. +» 15 do. do,
1942 8 949 ., do. 14 . do. . do.
1943 i 22 .. 2,436 5,234 .. 31%t ., 4,550 ., 4,869
1944 e 28 3,648 4,048% .. 66% .. 12,399 25 937
1945 oo 28 3,514 4,285* .. 53 .. 28,875 .. 154,388}
1946 -« 87 .. 15269 .. 81,8303 .. 69 89,237 250,566
1047 .. b8 11,849 .. 199,657 52 .. 43,485 544,174
1948 e B8 . 23,100 .. 49933 .. 20 .. 1,065 .. 2,497}
1940 - e 06 L) 477'412 L) 681 |340 LN 28 L 2,8?4 - 14.576“
1950 .. 82 22,808 85.837 e 5,471 29,6 7
1951 wel OTL 306,001 .. 621,040 .. 85 . 6,726 17,484
1952 = wa 10g0, 5,355 .. 9,414 .. 39 .. 6,188 46,010
1953 e . 83 383,600 ., 430,686 .. 54 . 14,482 81 996
1954 A e 86.450 -, . 391,200 .. 55 . 15,381 85,569
1955 oA 11,437 .. 69,913 .. 47 .. 11,298 86,16
1956 99 56,908 200,888 .. 115 31,852 162 066
1957 . 177 207.061 6818 050 . AT 70,239 .. 100 448
1958 v 123 39,372 340,632 96 .. 42713 .. 399 228
1959 o o Vs 47,318 .. 352.145 el s 42 033 463,119
1960 Yan. to October § R s 28,651 .. 181,493 .. 17 . 908 .. 2,664
1959 January 18 4,095 - 21,904 8 - 4947 . 21,180
February 13 3,78 .. 10,566 b [ LR 2,618 18,595
March 10 4,115 19,888 8 2656 ., 1,245
April 25 18 5235 . 2008Y roil 08 AT 833
May S LA 4,472 22,449 .. 9 ., 1,169 ., 3919
June S 2,785 21,M4 ., 20 -, 17,717 77.384
July e 4,600 .. 37,783 7 16,18, .. 843,025
August e A 4,228 ., 22983 .. 1 ., 31 , 141
September E s 2,438 ., 8,034 .. =2 632 .. 973
October o A2 3,300 57,806 .. Nil — o
November o= 98 = 5,008 . © B4TO2 . 1 . 80 .. 40
December st L0 3,073 46,315 .. 6 1881 S0 784
1960 January § A= 47 4,580 33,975 — : — —
February S £ 2,820 .. 23,145 , 1 LY 48
March o 2,344 9,542 : IR o= PN i
April 9 6708 . 13,416 .. 2 188 .. 188
May i 11 - 2,819 - 24,860 - 3 & 279 i 620
June 4 M 1845 .. TAAZ - L Dl 208 1. 484
July R 2,488 .. 53,738 8.5 o7 239
August 2 DI AT 1,782 6,458 ., *%y4 i 206 .. #2300
September 7 1,403 3,875 frss 45 995
October 8 1,867 6,992 1 19 38
»

®Number of workers invoived in one strike is not available,

tNumber of man-daye lost in one strike is not available.

{Number of workers involved and man-days lost in res

§The figures are provisional and subject to amendment
*% Amended figures.

rikes involving less t
where the §sgregate

From January, 1952,

han 5 workers or lastin
Btatistica except in cases

number of man-

Note.—The n
t¢he month,
L J

-

2 less than 1 da

days lost exceed 50.

pect of one strike are not avallable.

¥ are excluded from the
[ ]

umber of strikes shown againes each month relate o the number of strikes that ended during

31°
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TABLE IX—CLASSIFICATION OF THE STRIKES IN
OCTOBER, 1960, BY INDUSTRIES OR TRADES

Number of Number of Number of

Industry or Trade Strikes Workers Man-daye
involved lost

885 .Y 101
KIS .. 5650
DG 337

Plantations—Tea
Rubber o
Tea-cum-Rubber
Coconut
Coconut-cnm-Rubber

I | L9 O

Total
Engineering 3 os
Printing
Motor Transport
Tea Export
Rubber Export
Coconut Manufacturmg
Toddy, Arrack and Vinegar
Cigar Manufacturing ..
Coconut & Rubber Manufacturing
Cinema
Dock, Harbour and Port Transport
Bulldmg Trade :
Local Government Services
Service Institutions ..
Factories, Workshops, &c., run by the
State
Textile
Relief Schemes
Wholesale and Retail Dlstmbutlon
-Aerated Waters and Ice Manufa.oturmg
Beedi Manufacturing ..
Hotel a
Tile Manufacturing .,
Miscellaneous S

FRET AR T ] ] T
U S

[0 o R

A T
e L
R e R

Total
Grand Total

TABLE X—CLASSIFICATION OF THE STRIKES IN
OCTOBER, 1960, IN CAUSES

Number of Number of
Strikes Workers I nvolvcd
Causes A

Plantations Oﬂm’a Plamah’ona Oﬂun

1. Dismissal or loss of employment in any
way. Failure to provide work
Wage increases, Higher rates for p:ece
work, &c.
Other wage disputes (e.g., delay in pa.yment
cash advances, &c.)
. Estate rules, working an-angement.n, dm-
cipline, disputes with sub-staff, &o. .

738 "L
9 ;

3

4

g. Food matters. Welfare ..
7.

8

l

Right of association and meeting
Factional disputes and domestic matters .
Ei‘temal matters (e.g., arrest by Polme,
c.)
9. Assaults by employer or ay t or others
10. General demands -g.en .o
11. Bympathetio strikes - e

LA Total ..

-
o
b2
sl

[0}
& |
(=13
%1

,H L] i o ]
§

lwlnﬁ;m ST R
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APPENDIX I

Statement showing the Minimum Rates of Wa
in different Trades for which Wages Boards

ges payable to Workers

have been established

Month: January, 1961
o S

Olass of Worker

(1) Baking Trade

Monthly Rates :

Class “ A ” Worker: foreman, cooks, * short eats ™
makers, pastry makers, cake decorators oo

Class “B™ Worker: dough mixers, scalers and
weighers, divider men, twisters, pie men, pastry
men, pie machine operators, friers, butter and icing
mixers, icers, wrapping machine operators ;

Class ““ C ** Worker : flour dumpers, flour sifters, rolling
machine men, sugar grinders, bench hands, pan
greasers, panners, bread trayers, bun trayers, cake
‘trayers, bread slicers, fruit and vegetable cleaners,
cream fillers, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
eutters, crust cleaners, hand wrappers, packers,
general helpers, and deliverymen .. .o

(2) Beedi Manufacturing Trade

Piece Rates s

“Nool ” (thread) beedi rolling (inclusive of the
preparation of wrappers for rolling, cutting
wrapping leaves, filling wrappers with ‘‘ beed;
tobacco ™, beedi rolling and tying of rolled
beedies with thread), per 1,000 beedies—

(2) beedies 2 ins. long
(b) beedies 2} ins. long
(c) beedies 3 ins. long

“ Nool ”” (thread) beedi rolling (inclusive of filling
wrappers with *‘ beedi tobacco *, beedi rolling
and tying rolled beedies with thread but exclu.
sive of the preparation of wrappers for rolling

and cutting wrapping leaves), per 1,000 beedies—

(@) beedies 2 ins. long
(b) beedies 2} ins. long
(c) beedies 3 ins. long

Cutting wrapping leaves (inclusive of the prepsra.-

tion of wrappers for rolling), per 1,000—

(@) beedies 2 ins. long

(b) beedies 2} ins. long

(¢) beedies 3 ins. long
®

Fixing ring labels to rolled beedies, per 1,000
beedies

" Basic Special  Total
Wage Allowance

Rs, e. Rs. c. Re. o.
70 0 57 90 .. 127 90
56 0 5375 .. 108 75
39 0 41 53 .. 80 53
5 0 — 5 0
6 0 = 6 0
70 = 75
3 34 - 3 34
4 0 —_ 4 o
4 66 = 4 66
1 67 = 1 67
2 0 — 2 0
2 34 — 2 34

! L)

0 50 — *0 50
33
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Class of Worker

(3) Building Trade
Daily Raites :
Unskilled labourers—

Male labourers not under 18 years .o
Female labourers not under 18 years

Labourers irrespective of sex, under 18 years..

Semi-skilled Grade II -
Semi-skilled Grade I s
Skilled i

(4) Cigar Manufacturing Trade

Piece Rates :

Cigar rolling (inclusive of cleaning up of fillers, the
preparation of wrappers for rolling, the prepar -
tion of fillers for rolling ineluding filling up with
cuttinus, the tying up of rolled cigars with

e thread, and the bundling of cigars into tens)—

(a) where the number « f cigars per pound is
over 110, per 1,000 cigars

(b) where the number of cigars per pound is 11
or under, per 1,000 cigars ..

{5) Cinema Trade
Monthly Rates :
Within the Municipal Areas
A—Non-clerical—

Unskilled. .
Semi-skilled
Skilled Grade IT
Skilled Grade I

B—Clerical—
Crade II1

Grade IT ..
Grade I ..

Outside the Municipal Areas

A—Nnu-clerical —
Unskilled...
Semi -skilled
Skilled Grade II
Skilled Grade I

B—Cl_erica.l—

Grade IT1 ay
'Gra’de II e (3]
Grade I .. ; i

Month : January, 1961

—

Basic

Wage

DO bt bt O e

10

11

36
43
b5
66

60
b5
110

36
40
47
61

45
30
110

40
10
90

65
80

S o O

<

50

(= — B

L= T ]

.

Special

Allowance

Rs, o,

53 44
56 4
57 86
b7 86

63 0
56
61

=]

63 44
56 4
57 86
b7 86

63 0
66 0
61 0

(=]

.

Total
Rs. ¢.

U ey W W

10

11

89
99
112
123

103
111
171

89
96
104
118

98
106
171

46
16
96

81
96
16

94

86
86

[=]

94

86
86

<@
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. Month : January, 1961

" Baste Special =
Class of Worker  Wage Allowanes ~ Total
Rs. e. Res. . Rs, e.
(6) Cocoa, Cardamom and Pepper Growing and Manufacturing Trade
Dasly Rates : .
Male worker not under 16 years ., oS 110 . 115 2 25
Female worker not under 15 years . = 09 .. 0 86 176
Child worker .. .e o] 065 .. 079 1 44
(7) Coeonut Growing Trade
Dasly Rates :
In the raising and maintenance of & coconut plan.
tation and in the manufacture of copra—
Kangany .. os 5% 140 .. 115 2 56
Male not under 16 years e A 85 .. 115 2 40
Female not under 15 years .. o XivD ey 0 86 1 QI
Male worker under 16 years or Female worker
under 15 years o .o 080 .. 079 159
Prece Rates :
(1) In theraising and maintenance of plantations :
Picking nuts, per 1,000 trees .. 18 0 — 18 0
(2) In the manufacture of copra :
(a) husking nuts, per 1,000 nuts e 3 50 — 3 60
(6) splitting nuts, copra curing and sorting,
per 1,000 nuts R - 2 50 — 2 50
(8) Coeonut Manufacturing Trade
Daily Rates
In the manufacture of (1) desiccated cocoout,
(2) coconut oil, (3) fibre, and (4) coir products—
Kangany ., e A 180 .. 2 0 3 80
Male not under 18 years =2 v 140 .. 2 0 3 40
Female not under 18 years .. TS I T 1 66 2 81
Worker, irrespective of sex, under 18 years .. 115 e 1 59 2 74
Piece Rate :

(a) In the manufacture of desiccated coconuts :—

(1) husking nyts, per 1,000 nuts . 219 —
(2) removing ghells (ha®chetting) per 1,000 nuts 1718 9 — e
(3) removing parings, per 1,000 nuts o 133% 5 —

219
113
113

. -
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Class of Worker

’(8) Coconut Manufacturing Trade (contd.)

(4) washing coconut meat and dlsmtegra.tmg,
per 1,000 pounds =

(5) drying, per 1,000 pounds. .
(6) sifting and grading, per 1,000 pounds

(7) packing and stencilling per case of 120 to
130 pounds s S

(b) In the manufacture of fibre and coir products
otherwise than as a cottage industry—

(1) crushing husks per cwt. (wet weight of
bristle fibre) Ao

(2) breaking and cleaning husks per cwt. (Wet
weight of bristle fibre)

3) cleaning mattress fibre, ing and balin
g -
per cwts. .e

(4) hanking bnstle fibre and tymg, per cwt.
(5) manufacture of mats and matting—

(i) mats, per sq. ft.

(ii) matting, per square yard e
(6) hackling bristle fibre aud tying, per cwt. ..

(9) Doek, Harbour and Port Transport Trade

Monthly Rates ;

Manual Work—

Special Grade 5 b
Skilled Grade i e
Semi-skilled Grade e e
Unskilled Grade I Wi i
Unskilled Grade 1T e s

Women Workers—

Female kanganies s wre
Female labourers s G

Non-manual Workera—

Special Grade o s
Grade I o = o

Piece Rates :

Lighters from 20 to 60 tons—

Lightermen, per trip TR :
Assistgnt Tindals, ger trip .. A
Tindals, per trip % o
L]
36
o
. «

Month : January, 1961
R

f Ll
Basic Special Total
Wage Allowance

Rs. c. Rs. c. Rs. c.
0 88 — 0 88
I3l — 131

6 — 156
0 10 —_— 010
0 94 — 0 94
0 94 — 0 94
0 31 — 0 31
1 50 — 1 50
0 44 — 0 44
0 156 — 0 15
3 25 — 325
656 0 R 1 S LIS 99 0
56 0 SOSRONES 85 0
45 0 2T 72 0
37 0 27 1w 53 64 O
31 0 7 W 58 0
36 0 My S0 AT 62 0
30 0 2R 57 O
75 0 40/ 0 ... 18
66 0 SIT D 86 0
6 0 — 6 0
6 25 — 6 25
6 50 0, S 6 60
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Month : January, 1961
P

) Basic Special Total
Class of Worker Wage Allowance
: Rs, c, Rs. c. Rs. .

(9) Dock, Harbour and Port Transport Trade (contd.)

Lighters over 60 but under 80 tons—

Lightermen, per trip i i JiRL 1S T — 5 7, O
Assistant Tindals, per trip .. " 7 — 725
Tindals, per trip s - 750" . — e 7 50

Lighters 80 tons and over—

Lightermen, per trip s 5 S B — o 8 O
Assistant Tindals, per trip .. L 8 50 .. — 17 8 50
Tindals, per trip ok 2 a0 o — 0 9 0

(Note.—The above rates shall be increased by—

(i) 50 cents for— : .

(a) each trip involving transhipment of cargo from ship to ship ;

(6) each trip where ca.rgo'is *“ shut out ” and subsequently re-directed to another
vessel ; -

(¢) each trip where cargo is discharged into a lighter from hatch and subsequently
loaded to another hatch of the same vessel. :

(ii) Re. 1:00 for each trip made beyond the locks to the Beira Lake ; and

(iii) Rs. 2:00 for each trip on which the lighter carries dangerous cargo.)

Guaranteed Time Rate (M onthly) :

Lighters, under 80 tons—

Lightermen .. . s MBS — .. 105 ©
Assistant Tindals S ..« 108 76 .. — .. 108 75
Tindals S b oo 212,80 .. — .. 112 50

Lighters of 80 tons and over—

Ligbtermen .. 5 S B T — v o L 2%
Assistant Tindals - .. 126 0 — 126 0
Tindals % ata .« 130 0 .. — .. 130 0O
When the lighter is awaiting or undergoing n;pa.ir
in the Boat Repair Yard and in the event of the
employer failing to provide employment in
another lighter during such period—
Lightermen ais .. 656 0 .. —_ .. B85 0O
Assistant Tifdals | .. o BBINO =S T 50
L L]
Tindals .. .e . 60 -0 "% — .. 60 0O
L]
37
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Month : January, 1961

‘Basie Specsal g
Class of Worker Wage Allowance
Rs. . Re. e. Rs. c.
(10) Engineering Trade
- Datly Rates ;
Unskilled labourer e - 140 .. Z .6 .. 3 46
Semi-gkilled, Grade I W s 188 ae 216 .5 3 81
Semi-gkilled, Grade II 0 1 45 2 10 .. 3 61
8killed worker .. Son .o 20 .. SE10 . 4 16
Kangany . e .o 3 80 3 216 .. 3 96
W.wh“ e - LR l 70 Y 2 16 3 86
Trade Learners and Apprentices—
1st year ae & o'e 050 .. ) I DR 1 62
2nd year o S .o 066 .. 57> FR RS 1 88
a'dym LI . L] L] 085 () 152 L] 237
dth year o 110 .. 1 67 2 77
{11) Match Manufacturing Trade
Daily Rates :
@rade I—
Male 18 years and over M .o 210 95 179 e 2179
Female 18 years and over 4s 1 64 1 69 3 33
Young person over 14 yoars but under 18
years i i 125 1 38 2 63
Grade II—

Male 18 years and over S ’
Female 18 years and over .. . X 32 % 169 .. 3 1
Young person over 14 years but under 18

years .. a5 e R 1038 =, 888
Grade I11—
Male 18 years and over e o 140 .. 169 .. 3 9

Female 18 years and over . e e
Young person over 14 but under 16 years .. 0770 5. Lo i 1 87
Young person 16 years and over but under 18

years - o 09 .. 138 .. 2 28
Grade IV—
Watcher .. k) e 170 .. 1395500 3 49

{12) Motor Transport Trade

Monthly Rates . :

Olass A Workers: Drivers of omnibuses licensed to
carry over 22 passengers v

100 0 .. 6142 .. 161 42

Class B Workers : Drivers of omnibuses licensed to
carry 22 passengers and under, drivers of ambu.-
lances, and drivers of lorries (other than those owned
by an eetate and used solely for internal transport
within theestate) and*vans with a licensed payload

" of over 20 owt. .. 90 0 .. ‘61 42 .. 151 42

‘:38"
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dlass of Worker

(12) Motor Transport Trade (contd.)

Class C Workers : Drivers of hiring cars and cabs,
drivers. of lorries (other than those owned by an
estate and used solely for internal transport within
the ostate) and vans with a licensed payload of 20
cwt. and under, and drivers of hearses -

Class D Workers : Drivers of lorries with trailers
(including those of the Scammell-Horse type but
excluding those owned by un estate and used solely
for internal transport within the estate)

Class E Workers : Drivers of lorries owned by an
estate and used solely for internal transport within
the estate s x. e

Olass F Workers : Conductors, clerks, cashiers, ticket
clerks or booking clerks, employed in omnibuses

Olass G Workers : Cleaners * and porters t of lorries
with a licensed payload of over 20 owt.

Class H Workers : Cleaners * and porters } of lorries
with a licensed payload of 20 cwt. and under, omni-
buses, hiring cars, cabs, vans, ambulances and
heacses e

Class I Workers : Omnibus checkers or time-keepers

Class J Workers: Oranibus Inspectors and omnibus
stand supervisors e e

Class K Workers: All other workers other than
those workers specitied in the preceding items .

Dasly Rates :
Class A worker X o
[ 1] B [ 1] LI ] oo
11} c (1] . e
1 ] D l’. s e [ ]
L1 E "0 LY L
(1] p (1] L e
(1] G 11} L -
L ] H [ 1] (] =8
LA K £ ] ] v e . e

Month : January, 1961

£7 s =
Basic Special Total
Wage Allowance
Rs, c. Rs. c. Re. ¢,
85 0 58 92 143 92
100 © 61 42 161 42
70 0 56 42 126 42
67 50 61 42 128 92
60 0 67 52 117 52
®
60 0 57 52 107 52
60 0 67 52 117 52
90 0 57 52 147 52
45 0 47 92 92 92
4 0 2 57 6 57
4 0 2 57 6 57
8 26 2 57 6 82
4 0 2 57 6 57
275 2 32 507
276 2 57 b 32
2 50 2 57 5 07
226 2 57 4 82
1 60 179 3 29

N.B.—Monthly rates for permanent workers and daily rates for temporary workers.

¢ *“ cleaners "’ means workers employed (otherwise than in clerical capacities) in cons-
nection with the maintenance of the mechanism of lorries, omnibuses, hiring cars, cabs,

vans, ambulances or hearses.

t * porters  means workerg, employed in loading or unloading goods into or from

lorries, omnibuses, hiring cars, cabs, vans, ambulances or hear%eu, and required to travel:

in the vehicles in the performanoce of their work.

39-°
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Olass of Worker

(13) Plumbago Trade

Daily Rates :

Underground workers—

Basses -

Kanganies
Loaders
Overseers

Shift bosses .. S

Blasters

Drillers (hand and machine)
Shaft drivers

Btopers (excavators)
Timbermen

Muckers
Trolleymen
Unskilled labourers

Onsetters or Donakatakarayas

Underground and surface workers—

Electricians )
Enginemen
Fitters |
Hoistmen }
Mechanics |
Pumpmen I
Winchmen J

Checkers win

Electricians (assistants)
Fitters (assistants)
Windlassmen (dabare workers)
Mechanics (assistants)

Burfaee workers—

Carpenters
Masons

Overseers ..

Blacksmiths
Boilermen
Drill sharpeners

Firewood carriers and splitters

Carters
Watchers

Bakkikarayas or Banksmen ..
Covks

Smithy boys

Unskilled labourera

N.B.—Workers under ]
speoial allowance of only °3 cents,

- 40

Month : January, 1961
P

b |

" Basic Special
Wage Allowance Total
Rs, e. Re. e. Rs. e.
27 121 3 96
2 26 1..91 3 46
2 8 2l 3 29
2 0 121 8 21
1 50 121 2171
2 25 123 3 46
2 50 121 3491
2 25 I 21 3 46
1 50 1.21 2.
2 50 121 371
2 25 121 3 46
2 0 1:91 321
1 60 121 2 81
1 50 121 207y
2 0 121 321
124 121 2 45

18 years of age performing any of the above tasks are entitled to &


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Month: January, 1961

A

f ==

Basio Spectal :
Class of Worker Wage Allowance ol
Rs. c. Rs. ec. Rs. e.

{13) Plumbago Trade (contd.)
Workers employed in curing and dressing—
(A)asoverseoraa.ndkanga.niaa s 20072 ) [ B 1 3 41
(8) on different jobs—
(i) Within the Colombo area—

Male worker not under 18 years x 125 A 1 o 5 RRG 2 66

Female worker not under 18 years .. L. 1 L3 TS 210

Worker under 18 years .. i 050 .. j A 1563
(ii) Outside the Colombo area—

Male worker not under 18 years o S| LSS 14l .. 24

Female worker not under 18 years .. 08 .. 11 ) e 08 194

Worker under 18 years ., v 040 .. 1 w8iah 143

(“ Colombo area * includes any place within
5 miles of the Municipal limits of Colombo.)

(14) Printing Trade %
Monthly Rates :

Class A Workers : Linotype operators, monotype
keyboard operators, linotype mechanics, process
etchers, press camera operators, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artiste and
readers (employed in the production of newspapers) 110 0 .. 100 42 .. 210 42

Class B Workers: Litho transferors, litho provers,
procesgs hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those employed in the pro-

duction of newspapers) 8750 .. 8092 .. 168 42

Class (, Grade I Workers: Compositors (hand),
cylinder machine minders, cutters (hand and
machine), binders, stone hands, pressmen, stamp
makers, relief stampers, sewing machine operators,
folding machine operators, rulers (hand and machine),
stereotypers, manglemen, guilders, foundry plate
easters, type casters v retial s REH USRI 4 1 AR S T

Class C, Grade IT Workars_: Platen Machine Minders 60 0 .. 66 20 .. 126 20

Class D Workers: Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,
packers, counters ana checkers . . o .80 10 L5 8L 4D L 1149

Class E Workers : Unskilled workers not under 18

years of age 42 0 .. 59 3 .. 101 3

Class F Workers : Unskilled workers under 18 years

of age 20 0 .. 3997 .. 5997
Class @ Workers : Watchers _ ek o= 4 0 61 42 .., 105 42
Class A—1st year learner : .. 33 O 43 32 .. 76 32 e
»w B > o ‘ vo - 26 0 37 47 .. 63 47 :
» C Grade I, Ist year le.amer o 224 0 oo 89742 .. 63 49
»w C O i | " w oo . 22 0 .? QT .59 47
» D—Ilst year learner £/ il 19 0 35 52 .. 5452

41
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Month : January, 1961

Class of Worker " Basio Special e
Wage Allowance Total
: Rs. c. Rs. c. RBs. e.
(14) Printing Trade (contd.)
Class A—2nd year learner s 44 0 Bl 62 95 62
(1] B [ 1] : (1] LR 36 0 . 49 67 85 67
»» C Grade I, 2nd year learner 29 0 44 70 73 70
» C , I ., - 27 0 42 31 69 31
»w D—2nd year learner 23 0 . 39 92 62 92
Class A—3rd year learner 66 O 59 92 115 92
Sads | e + o 49 0 56 2 105 2
»» C Grade I, 3rd yexr learner 36 0 50 17 86 17
w C L, I, . " 32 0 47 15 79 15
»» D—3rd year learner 28 0 44 32 72 32
Class A—4th year learner 71 O 72 12 143 12
PRI - TN e o = .. 64 0 ,., 6520 129 20
» C Grade I, 4th year learner .. 44 0 . 58 3 102 3
» C , I, . 39 0 54 25 93 25
» D—4th year learner i .. 34 0 50 67 84 67
Class A—Bth year learner 88 0 84 82 172 82
(15) Rubber Export Trade
Datily Rates :
A. Male workers not under 18 years—
(a) Grade IT e 140 2 6 3 46
(b) Intermediate Grade 160 2 16 376
(¢) Grade I s 1 80 2 16 3 96
(d) Watchers b e 70 i 2 16 3 86
B. Female workers not under 18 years of age—
(a) Grade I1 :
Workers employed in work other than
sorting o Ve 115 194 3 9
(b) Grade 1
Workers employed in sorting 9 180 s 1 94 3 24
C. Workers over 14 years but under 15 years .. 0 80 1 65 2 35
L1 15 L] lB 1] . 0 90 l 60 2 50
{ 1] 16 IT) 17 (1] -e 1 0 1 65 2 65
L] 17 1] 18 [T} 1 15 1 75 2 90
(16) Rubber Growing and Manufacturing Trade
Daily Rates ;
Mal
ale Iworker not u::der 16 yoars ol 40 .° 1 156 2 b5
lf'emnlo worker not nuder 15 years 130 . 0 86 2 16
Child worker .. e 1 b 079 1 84

42
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Month :

January, 1961

Class of Worker : Basic Special A
' Wage Allowance Total
! Rs. ¢, Rs. e. Rs. e.
(17) Tea Export Trade
Daily Rates
A. Male workers not under 18 years—
(a) Grade II oo = 140 2 6 3 46
(b) Intermediate Grade e 160 .. 216 .. 376
(¢) Grade I . v T 1B0 et L2 G Jr i 5 BT0E
(d) Box makers and repairers Lo 160 . 2 18. .. 3 76
(e) Watchers .o “e 190 . 216 .. 3 86
B. Female workers not under 18 years .o 115 . 194 .. 3 9
C. Workers over 14 years but under 15 years .. 080 .. 165 .. 2 35
. (1] 15 7] 16 1] LN ) o 90 . l 60 ¥ LI 2 50
e 16 [ 1] 17 (] e l 0 [ 1 65 . 2 65
o 17 b 18 ,, s 115 175 2 90
{18) Tea Growing and Manufacturing Trade
Dasly Rates :
Male worker not under 16 years o 126 .. 17167 . - 2 490
Female worker not under 15 years .o | LI, TS 08 .. 1091
Child worker .. e 3% 080 . 079 159
{19) Toddy, Arrack and Vinegar Trade
Monthly Rates :
Tope kangany .. 116 0 . — . 1156 0O
Toddy tavern watcher 63 0 - 63 0
Arrack tavern watcher 63 0 -— 63 0
Tope watcher .. 50 0 - 60 O
Colleoting station manager 8 0 — 8 0
Belling toddy at tavern 80 0 — 80 0
Belling arrack at tavern .o wais 10 0 — 75 0
Collecting toddy from trees in the toddy section
of the trade .. = < 800 — 80 0
Collecting toddy from trees in the arrack section
of the trade .. =¥ .. @60 0 — 60 0
Collecting toddy from trees in the vinegar
seotion of the trade 5 st - B2IB0Eo0 02 eh
Distiiling toddy at distillery .. 100 0 - . 100 0
Datly Rates : ¢
‘e
B rttling, corking and labelling arrack bottles 30 — AR - I 1)
Unskilled labourers 3 0=y il 3 0

2
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Class of Worker

(19) Toddy, Arrack and Vinegar Trade (contd.)

Prece Rates :

Coupling of coconut palms, for each coupling ..
Changing ropes, for each coupling
Cutting and removing ropes, for each coupling ..

Laddering coconut palms, for each tope not ex-
ceeding 110 palms

Tapping coconut, kitul or palmyra.h palms for
supplying toddy to taverns, for each gallon of
toddy delivered by worker—

Galle District

Western Province

Chilaw District .
Nuwara Eliya or Kandy Dlstmct
Matara, Jaffna or Matale District

Puttalam, Anuradhapura. or Hambantota
District

Badulla, Ratnapura, Kurunegala. or Kega.lle
District o

Trincomalee, Batticaloa, Ma.nnar or Mullai-
tivu District o e

Tapping coconut, kitul or palmyrah palms for
supplying toddy to distilleries or for the manu-
facture of vinegar, for each gallon of toddy
delivered by worker = b

Tapping spadices for supplying toddy to distil-
leries or for the manufacture of vinegar—

(a) for not exceeding 100 coconut, kitul or
palmyrah palms .. .

(b) for every palm in excess of 100 such pa.lms

Tapping spadices for supplying toddy to tavems,
for 25-40 coconut, kitul or palmyrah palms .

¥

Month : January, 1961
: G

B
Basic Total
Wage Allowance
et - Rs. €.
0 70 070
0 35 0 35
0 30 0 30
35 0 35 O
0 54 0 54
0 61 0 61
0 64 0 64
0 65 0 65
0 72 072
0 77 0 77
0 80 0 80
1555 1 &5
0 41 0 41
62 50 62 50
0 62% .. 0 624
60 0 60 0
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Ready Reckoner showin
days worked during J

APPENDIX

II

g the Minimum Wages payable for the number of

anuary, 1961, to workers in the Baking Trade

g;i,:f Class 4 Class B Class O *‘;;";';f
Rs, o. Rs. o, Rs. ¢.
i 2. 46 2 09 1 55 3
1 4 92 418 3 10 1
2 9 84 8 37 6 19 2
3 14 76 12 55 9 29 3
4 19 68 16 73 12 39 4
5 24 60 20 91 15 49 5
6 29 52 25 10 18 58 6
7 84 43 29 28 21 68 7
8 39 35 33 46 24 78 8
) 44 27 87 64 27 88 )
10 49 19 41 83 30 o7 10
1 54 11 46 01 34 07 1
12 59 03 50 19 87 17 12
18 63 95 54 37 40 26 13
7 88 87 58 56 43 36 14
15 73 79 62 74 46 46 15
is 78 71 66 92 49 56 16
17 83 63 71 11 52 65 1
18 88 55 75 29 55 75 18
19 93 47 79 47 58 85 19
20 98 38 83 65 61 95 20
21 103 30 87 84 65 04 21
22 108 22 92 02 68 14 22
23 113 14 96 20 71 24 23
24 118 06 100 38 74 34 24
25 122 98 104 57 77 43 25
26 127 90 108 75 80 53 26

1. The amounts shown as p
taking the difference between

in the month to earn the minimum wage

2. The amounts payable for different
for a full month should be amived in ac

ayable for different number o
the numb

er of days shown
s for the month as

f days in this ready reckoner have been arrived at
and the minimum number of days to be worked
nnauthorised absence,

.
®

number of days worked by workers who have not been in em ployment
cordance with para. 8 of Part IT of the Wages Boards decisions,
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<

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1961, to workers in
the Building Trade

APPENDIX III

Unskilled Semi-skilled
%&3{ Male Female Young Grade I Grade I i %&yﬂf
Persons
FAR L Rs.: o Rs. ¢. Rs. e. Rs. ¢ Rs. e.
3 173 1 58 148 1 90} 198 2 08 3
1 3 46 316 2 96 3 81 3 96 416 1
2 6 92 6 32 5 92 7 62 7 92 8 32 2
3 10 38 9 48 8 88 11 43 11 88 12 48 3
4 13 84 12 64 11 84 15 24 15 84 16 64 4
5 17 30 15 80 14 80 19 05 19 80 20 80. 5
6 20 76 18 96 17 76 22 86 23 76 24 96 (3
7 24 22 22 12 20 72 26 67 27 72 29 12 7
8 27 68 25 28 23 68 30 48 31 68 33 28 8
9 31 14 28 44 26 64 34 29 35 64 37 44 5
10 34 60 31 60 29 60 38 10 39 60 41 60 10
11 38 06 34 76 32 56 41 91 43 56 45 76 1
12 41 52 37 92 35 52 45 72 47 52 49 92 12
- 13 44 98 41 08 38 48 49 53 51 48 54 08 13
14 48 44 44 24 41 44 53 34 55 44 58 24 14
15 51 90 47 40 44 40 57 15 59 40 62 40 15
16 55 36 50 56 47 36 60 96 63 36 66 56 16
1" | 5882 53 72 50 32 64 77 67 32 70 72 1
18 62 28 56 88 53 28 68 58 71 28 74 88 18
19 65 74 60 04 56 24 72 39 75 24 79 04 19
20 69 20 63 20 59 20 76 20 79 20 83 20 20
21 72 66 66 36 62 16 80 01 83 16 87 36 21
22 76 12 69 52 65 12 83 82 87 12 91 52 22
23 79 58 72 68 68 08 87 63 91 08 95 68 23
24 83 04 75 84 71 04 91 44 95 04 99 84 24
25 | 8650 79 00 74 00 " 95 25 99 00 104 00 25
26 80 96 82 16 76 96 99 06 102 96 108 16 26
27 93 42 85 32 79 92 102 87 106 92 112 82 27
28 96 88 88 48 82 88 106 68 110 88 116 48 28
29 100 34 91 64 85 84 110 49 114 84 120 64 29
30 103 80 94 80 88 80 114 30 118 80 124 80 30
31 107 26 97 96 91 76 118 11 122 76 128 96 31
)

“ Unskilled Male " means‘ male
‘ Unskilled Female *

46

L7

L

unskilled labourer not under 18 ye;frs of age.
s i mean§ a female unskilled labourer n
Unskilled Young Person ** means a labourer (irrespecti

ot under 18 years of age,
ve of sex) under 18 years of age.



http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

*Ready Reckoner showin

days worked during

APPENDIX IV

January, 1961, to workers in the Cinema Trade

g the Minimum Wages payable for the number of

Within the Municipal Areas

e A—Non-Clerical B—Clerical No. of
Days Days
Unskilled Semi- Skilled, Skilled Grade III | Grade IT | Grade I

Skilled Grade IT | Grade I
Rs. ¢. - Rs. ec. Rs. c. Rs. c. Rs. c. Rs. e. Rs. c.
4 1 66% 1 83% 2 09 2 29% 1 90} 2 05% 3 163 %
1 3 33 3 67 4 18 4 59 3 81 4 11 6 33 |
2 6 66 7 34 8 36 9 17 7 63 8 22 12 67 2
3 9 99 11 00 12 54 13 76 11 44 12 33 19 00 3
4 13 32 14 67 16 72 18 85 15 26 16 44 25 33 4
5 16 66 18 34 20 90 22 94 19 07 20 56 31 67 5
6 19 99 22 01 25 08 27 52 22 89 24 67 38 00 [
¥ *23 32 25 68 29 26 32 11 26 70 28 78 44 33 ¢ f
8 26 65 29 356 33 44 36 70 30 52 32 89 50 67 8
9 29 98 33 01 37 62 41 29 34 33 37 00 b7 00 9
l(_l 33 31 36 68 41 80 45 87 38 15 41 11 63 33 10
11 36 64 40 35 45 98 50 46 41 96 45 22 69 67 11
12 390 97 44 02 50 16 55 06 45 78 49 33 76 00 12
13 43 30 47 69 54 34 59 64 49 59 b3 44 82 33 13
14 46 64 51 35 b8 52 64 22 53 41 67 56 88 67 14
15 49 97 65 02 62 70 68 81 b7 22 61 67 95 00 15
16 53 30 58 69 66 88 73 40 61 04 65 78 101 33 16
17 56 63 62 36 71 06 77 99 64 85 69 89 107 67 1%
18 b9 96 66 03 75 24 82 57 68 67 74 00 114 00 18
19 63 29 69 69 79 42 87 16 72 48 78 11 120 33 19
20 66 62 73 36 83 60 91 75 76 30 82 22 126 67 20
21 69 95 77 03 87 78 96 34 80 11 86 33 133 00 ~1
22 73 28 80 70 01 96 100 92 83 93 90 44 139 33 22
23 76 62 84 37 96 14 1056 51 87 74 94 56 145 67 23
24 79 95 88 04 100 32 110 10 91 56 98 67 152 00 24
25 83 28 91 70 104 50 114 69 95 37 102 78 158 33 25
26 86 61 95 37 108 68 119 27 99 19 106 89 164 67 26
27 89 94 99 04 112 86 123 86 103 00 111 00 171 00 27
28 95 34 104 98 119 63 131 29 109 18 117 66 181 26 28
29 100 74 110 92 126 40 138 72 115 36 124 32 191 52 29
30 106 14 116 86 133 17 146 15 121 54 130 98 201 78 30
31 111 54 122 80 139 94 153 58 127 72 137 64 212 04 31

* The amounts shown as payable for different number of days in this ready reckoner have been arrived at
taking the difference between the number of days shown and the minimum number of days to be worked in
the month to earn the minimym wages for the month as unauthorized absence.

2. The amounts payable for different®number of days worked by workers whoghave not been .in employ-
ment for a full month should be arrived in accordance with para. 4 of Part II of ghe Wages Boards decigiona.
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APPENDIX IV—(contd.)

*Ready Reckoner showing the Minimum Wages payable for the number
of days worked during January, 1961, to workers in the Cinema Trade

Outside the Municipal Areas
A—Non-Clerical B—Clerical
No. of No. of
Days | o evitled | Semi- | Skilled | Skilled | Grade III | GradeII | Grader | Dovs
Skilled | Grode II | Grade I
Rs. e. Rs. e. Rs. c. Rs, ¢. Rs. ¢ Rs. e Rs. 'e.

} 1 663 178 194 2 20 1 813 1 963 3 163 i
1 3 33 3 56 3 88 4 40 3 63 3 93 6 33 1
2 6 66 7 11 7T 8 80 7 26 85 12 67 2
3 9 99 10 67 11 65 13 21 10 89 11 78 19 00 3
4 13 32 14 23 15 53 17 61 14 52 15 70 25 33 4
5 16 66 17 79 19 42 22 01 18 15 19 63 31 67 5
(3 19 99 21 34 23 30 926 41 21 78 23 56 38 00 (]
7 23 32 24 90 27 19 '30 82 25 41 27 48 44 33 ]
8 26 65 28 46 31 07 35 22 29 04 31 41 50 67 8
9 29 98 32 01 34 95 39 62 32 67 35 33 57 00 9
10 33381 | 3557 38 84 44 02 36 30 39 26 63 33 10
11 36 64 39 13 42 72 48 42 39 93 43 19 69 67 11
12 39 97 42 68 46 60 52 83 43 56 47 11 76 00 12
13 43 30 46 24 50 49 57 23 47 19 51 04 82 33 13
14 46 64 49 80 54 37 61 63 50 81 54 96 88 67 14
15 49 97 53 36 58 26 66 03 b4 44 58 89 95 00 15
16 53 30 56 91 62 14 70 44 58 07 62 81 101 33 16
17 56 63 60 47 66 02 74 84 61 70 66 74 107 67 17
18 59 96 64 03 69 91 79 24 65 33 70 67 114 00 18
19 63 29 67 58 73 79 83 64 68 96 74 59 120 33 19
20 66 62 71 14 77 67 88 04 72 59 78 52 126 67 20
21 69 95 74 70 81 56 92 45 76 22 82 44 133 00 21
22 73 28 78 25 85 44 96 85 79 85 86 37 139 33 22
23 76 62 81 81 89 83 101 25 83 48 90 80 145 67 23
24 79 95 85 37 93 21 105 65 87 11 94 22 152 00 24
25 83 28 88 93 97 09 110 06 90 74 98 15 158 33 25
26 86 61 92 48 100 98 114 46 94 37 102 07 164 67 26
27 89 94 96 04 104 86 118 86 98 00 106 00 171 00 21

28 95 3¢ | 101 80 111 15 125 99 103 88 112 36 181 26 28
29 100 74 107 56 117 44 133 12 109 76 118 72 191 52 29
30 106 14 113 32 123 73 140 25 115 64 125 08 201 78 30
31 - 111 54 119 08 130 02 147 38 121 52 131 44 212 04 31

*The amounts shown as payable for different num
taking the difference between the number of days sh
the month to earn the minimum wages for the month as unauthor

9. The amounts payabie for different number of
ment Yor a full mont
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own and the

=]

ber of days in this ready reckoner have been arrived at
minimum numaber of days to be worked in
izrd absence.

days worked by workers

X h =
h should be arrived in accordance with para. 4 of Part II 7 e e gt been £ SipY

of the Wages Boards decisions.
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Minimum Wages payable for the number of days worked during
January, 1961, to workers in the Cocoa, Cardamom and Pepper

APPENDIX V
Ready Reckoner showing the Basie Wages, Special Allowances and the

Growing and Manufacturing Trade

Men Weomen Child Workers ®
No.of

Days Basio I Special | Mind- Basic | Special | Minv- | Basle Special | Mini-
A T e | T e

Rs. e¢. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. .

3 0 55 057! 1124 o045 0 43 0 88 032y 0393 o072
i 110 115 2 25 0 90 0 86 176 0 65 0 79 1 44
2 2 20 2 30 4 50 1 80 1 72 3 52 1 80 1 58 2 88
3 8 80 3 45 8 75 2 70 2 58 5 28 195 2 37 4 32
4 4 40 4 60 9 00 3 60 3 44 7 04 2 80 316 5 76
5 5 50 576 | 1125 4 50 4 30 8 80 8 25 3 95 7 20
6! 660 6 90 | 18 50 5 40 516 | 10 56 3 90 4 74 8 64
1 7170 805 156 75 63 | 602 1232 4 55 553 | 10 08
8 8 80 920 | 18 00 7 20 688 | 14 08 5 20 632 | 11 52
9 900 | 1035| 2025 810 774 | 15 84 5 85 711 | 12 96
10| 1100 11 50| 22 50 9 00 8 60 [ 17 60 6 50 790 | 14 40
1m| 1210 1265 2475 | o9900| 946| 193] 715| se69| 1584
12| 1320 | 138 | 2700 | 1080 | 10 382 | 21 12 7 80 948 | 17 28
13| 1480 | 1495 | 2025 | 1170 1118 | 22 88 845 | 1027 | 18 72
14| 1540 | 1610 | 3150 | 1260 | 12 04 | 24 64 910 | 1106 | 20 16
15| 1650 | 1725 | 3375 | 1850 | 1290 | 26 40 97 | 1185 | 21 60
16| 1760 | 1840 | 3600 | 1440 | 1376 | 2816 | 1040 | 1264 | 23 04
17| 1870 | 1955 | 33825 | 1580 | 1462 | 29092 | 1105 | 13 43 | 24 48
18| 1080 | 2070 | 4050 | 1620 | 1548 | 31 68| 1170 | 14 22 | 25 92
19] 20900 | 218 | 4275 | 1710 | 1634 | 3344 | 1235 | 1501 | 27 36
20| 2200 2300 | 4500| 1800 | 1720 | 3520 | 1800 | 1580 | 28 80
21| 2310 | 2415 | 4725 | 1890 | 1806 | 3606 | 18365 | 16 59 | 30 24
22| 2420 | 2580 ( 4950 | 1080 | 1892 | 3872 | 1430 | 17338 | 31 68
23| 2568 | 2645 | 65175 | 2070 | 1978 | 4048 | 1495 | 1817 | 33 12
24| 2640 | 2760 | 5400 | 2160 2064 | 4224 | 1560 | 18 96 | 34 56
| 2750 2875 | 5625 | 2250 | 2150 | 4400 1625 | 197 | 36 00
26 | 2860 | 2000 ( 65850 | 2840 | 2236 | 4576 | 16 90 | 20 54 | 87 44
21| 2070 | 3105 6075 | 2430 | 2822 ( 4752 | 17565 | 2133 | 38ss.
*8 | 8080 | 3220 6300 2520 | 2408 | 4928 | 1820 | 2212 | 40 32
%9 | 8190 3335 | 6525 2610 | 2494 | 5104 | 1885 | 2291 | 41 76
30| 8300 | 8450 | 6750| 2700 | 2580 | 5280 | 1050 | 2370 | 43 20
31| 8410 | 8565 | 6975 | 2790 | 2666 | 5456 | 2015 | 24 40 | 44 64

| [ ]

No.

@ @ a3 & e e W A

i
12
13
14
15
16
17
18
19
20

21

22

as
w4
25
26
21
28
29
30
31

oJ

Days

-
*A “child worker " means a male worker under 16 years of age or a female worker under 15 years of age,
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APPENDIX VI

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1961, to workers in

the Coconut Growing and Manufacturing Trade

The Coconut Growing Trade The Coconut Manufacturing Trade i
N 5& I:f { Young i

Kan- Male Fe- Young Kan- Male Fe- Per-

gany male f;i:'- gany male son

‘i; Rs. ¢, Rs. c. Rs. c. Rs.c. | Rs. e, Rs. e. Rs, e. Rs. e.
| 1272 120 | 0958 | 0793 | 190 170 | 140§ | 137 ]
1 | 255 | 240 | 191 | 159 | 380 340 | 281 2 74 ]
2 | 510 | 48 | 88 | 318 | 760 68 | 562 5 48 3
3| 765 | 720 | 673 | 477 |1140 [102 | 843 | 822 3
4 |1020 | 960 | 764 | 636 |1520 [18¢60 [1124 | 1096 4
8 | 1275 [1200 | 955 | 795 1900 [1700 |14 056 | 13 70 5
6 |1530 [1440 |1146 | 954 |228 [2040 | 1686 | 16 44 6
7 |78 |[168 1337 |1113 |2660 [2380 |1967 | 1918 7
8 |2040 [19220 [ 1528 | 1272 | 30 40 | 27 20 | 22 48 91 92 8
s |2295 (2160 [1719 |1431 |3420 [3060 |2529 | 2466 9
| 10 [2550 | 2400 [1910 .| 1590 | 3800 |3400 |2810 | 2740 10
| 1 |2805 |2640 2101 |1740 |41 80 |3720 |s091 | 3014 1
| 12 | 3060 | 2880 {2292 {1908 |[4560 |4080 |3372 | 3288 i2
! 13 | 3315 [ 8120 |248 [2067 |4940 [4420 |3653 | 3562 13
|' 14 3570 | 3360 | 2674 | 2226 |5320 |4760 [3934 | 3836 14
! 15 [3825 [3600 |[2865 2385 |[5700 [5100 |4215 | 41 10 15
| 16 |4080 3840 [3056 | 2544 |6080 | 5440 |44 06 | 43 84 16
: 17 |1335 (4080 8247 |2703 |6460 |5780 |47 77 | 4658 1
! 18 4590 (4320 [3438 | 2862 |6840 |[6120 |5058 | 4932 18
| 19 [4845 |4560 [3620 3021 |7220 |e6460 |5339 |52 06 9
20 |5100 [4800 |3320 (8180 |7600 |6800 |5620 | 5480 20
‘ 21 5355 |5040 [4011 3339 |7980 |7L40 |59 01 | 67 54 21
22 | 5610 |5280 4202 | 8408 |8360 |748 |e182 | 6028 23
%3 | 5865 |5520 |4393 [ 8657 |8740 | 7820 | 6463 | 6302 23
24 | 6120 |5760 4584 | 33816 |9120 |8160 |67 44 | 6576 24
® [6376 | 6000 |4775 | 3975 |9500 |8500 |7025 | 6850 25
26 | 6630 | 6240 |4966 | 4134 |o9s8 [8840 |7306 | 71 24 26
27 | 6385 | 6480 |5157 4293 [10260 | 9180 |7587 | 73 908 21
28 | 7140 |6720 '5348 | 4452 [106 40 | 9520 |78 68 | 76 72 28
29 | 7305 | 6960 | 6539 | 4611 [11020 | 98 60 |81 49 | 79 46 29
30 | 7650 | 7200 |5730 | 4770 |114 00 [102 00 |84 30 | 82 20 30
31 (7905 |7440 [5921 |4920 [11780 [10540 |87 11 | 84 o4 31

Note.—* Male * re:{’ers to male workers not under 18 years of age : *“ Female " to temale wurkers not under
18 years of age and Young Persons ™ to workers under 18 years of age in the Costnat Manufacturing Trade.
In the Coconut Growing Tradg, “ Male ™, ** Female "’ and ** Child Workers *' refer to male workers not uuder
16 years of a;ge; Fernale workem not under 15 years of age and Young Persons to mila workers nnder 16 years
of age and female workers under 15 years of age reapeetively,
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APPENDIX VII

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1961, to workers in
the Engineering Trade

Trade Learners and
Semi-skilled Apprentices

No. of Un- Kan- | Watch- _ No. of
Days skilled Skilled | ganies ers Days

N Grade | Grade 18t 2nd 3rd dth
I 1 Year Year Year Year

Rs.c. | Re.c. | Rs.c. | Rs. e. Rs.c. | Rs.e. | Rs.e. | Rs.e. | Rs. e. Rs. .

b 173 190%) 180 208 198 193 0 81 0 94 118%) 1 883 H
1 3 46 381 3 61 4 16 3 96 3 86 1 62 1 88 2 37 277 i
2 6 92 7 62 7 22 8 32 792 772 3 24 8 76 4 74 b 54 2
3 10 38 | 1143 | 1083 | 12 48 | 11 88 | 11 58 4 86 b 64 711 8 31 3
4 1384 | 1624 | 14 44 | 16 64 | 15 84 16 44 6 48 7 52 9 48 | 11 08 4
5 1730 | 1905 | 18 05 | 20 80 | 19 80 | 19 30 8 10 940 | 11 85 | 13 85 5
6 20 76 | 22 86 | 21.66 | 24 96 | 23 76 23 16 972 | 1128 | 14 22 | 18 62 &
 f 24 22 | 28 67 | 25 27 | 29 12 [ 27 72 [ 27 02 | 11 34 | 18 16 | 16 59 19 39 |
8 27 68 | 30 48 | 28 88 | 33 28 | 31 68 | 30 88 12 96 | 15 04 | 18 96 | 22 16 8
9 31 14 | 34 29 | 32 49 | 87 44 | 35 64 | 34 74 | 14 58 | 16 92 | 21 33 | 24 93 9
10 34 60 | 38 10 | 36 10 | 41 60 | 39 60 | 38 60 | 16 20 | 18 80 | 23 70 | 27 70 10

11 88 06 | 41 91 | 39 71 | 45 76 | 43 56 | 42 46 | 17 82 | 20 68 | 26 07 | 30 47 11
12 41 52 | 45 72 | 48 32 | 49 92 | 47 52 | 46 32 |19 44 | 22 56 | 28 44 | 33 24 12
13 44 08 | 49 53 | 46 93 | 54 08 | 51 48 50 18 | 21 06 | 24 44 | 30 81 | 36 01 13
14 48 44 | 63 34 | 50 54 | 58 24 55 44 | B4 04 | 22 68 | 26 32 | 33 18 | 88 78 14
15 51 90 | 67 15 | 654 15 | 62 40 | 59 40 | 57 90 | 24 30 | 28 20 | 35 55 | 41 55 i5
16 55 36 | 60 96 | 657 76 | 66 56 | 63 36 | 61 76 | 25 92 | 30 08 | 37 92 | 44 32 16
17 58 82 | 64 77 | 61 37 | 70 72 | 67 32 65 62 | 27 54 | 31 96 | 40 29 | 47 09 17
18 62 28 | 68 58 | 64 98 | 74 88 | 71 28 | 69 48 | 29 16 | 83 84 | 42 66 | 49 Sg i8
19 6574 | 7239 | 6859 | 79 04 | 75 24 7334 | 3078 | 35 72 | 45 03 | 52 63 19
20 69 20 | 76 20 | 72 20 | 83 20 | 79 20 77 20 | 32 40 | 87 60 | 47 40 | 55 40 20

21 72 66 | 8001 | 75 81 | 87 36 | 83 16 | 81 06 | 34 02 | 39 48 | 49 77 | 58 17 21
22 76 12 | 83 82 | 79 42 | 91 52 | 87 12 84 02 | 35 64 | 41 36 | 52 14 | @0 94 22
23 79 58 | 87 63 | 83 03 | 95 68 | 91 08 88 78 | 37 26 | 43 24 | 54 51 | @3 71 23
24 83 04 | 91 44 | 86 64 | 99 84 | 95 04 | 92 64 | 383 88 | 45 12 | 56 S8 | 66 48 24
25 86 50 | 95 25 | 90 25 [104 00 | 99 00 96 50 | 40 50 | 47 00 | 59 25 | @89 25 25
26 89 96 | 99 06 | 93 86 |108 16 |102 96 (100 36 | 42 12 | 48 88 | 61 62 | 72 02 26
27 93 42 1102 87 | 97 47 |112 32 |106 92 |104 22 | 4374 | 50 76 | 63 99 | 74 79 27
28 96 88 1106 68 101 08 [116 48 (110 88 |108 08 | 45 36 | 52 64 | 66 36 | 77 56 28
29 100 34 {110 49 ;104 69 1120 64 |114 84 (111 94 | 46 98 | 54 52 68 73 | 80 33 29
30 1103 80 [114 30 (108 30 |124 80 [118 80 115 80 | 48 60 | 56 40 71 10 | 83 10 30

31 [107 26 [118 11® 111 91 428 96 (122 76 (119 66 | 50 22 | 58 28 | 73 47 | 85 87 31

! £
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APPENDIX VIII

Ready Reckoner showing the Minimum Wages payable for the number of days
worked during January, 1961, to workers in the Match Manufacturing Trade

Grade [ Grade I1 Grade 11T : (Trmvda
é‘ Adults %‘% Adults § g Adults Fourg §'
5 ok £ 5
g Male Fe- %’?’ Male | Fe- O'ff Male | Fe- OI': ; ﬁ?r Wat- 2

\ male U}gier male U}‘;‘” male U;nétar U}l;-" chers

Years Years Fears | Pears

Rs.c. |Rs. ¢. |Rs. ¢. ([Rs. c. |Rs. ¢. |Rs. ¢. |Rs. c. |Rs. c. |Rs. ¢. |Rs. ¢. |Rs. ¢
1 1890} 1663 1813 1694 1504 119 | 1543|136 | 0934 1 14 | 1 74| 3
1 8791333 263|389 301238300 (272(187)]|2238] 349 1
2 758 | 666 | 5626|675 |602 (476|618 |544 | 374|456 ]| 698 2
311137 | 9099 (780 |1017 (903 | 714|927 | 816 | 5 61 | 6 84 [10 47 3
4] 15 16 |13 32 |10 52 |13 56 |12 04 | 9 52 |12 36 |10 83 | 748 | 9 12 |18 96 4
5| 18 95 |16 656 |13 15 (16 95 |15 05 |11 90 |15 45 |18 60 | 9 35 |11 40 |17 45 5
6 | 22 74 (19 98 (15 78 |20 34 (18 06 |14 28 |18 54 |16 32 (11 22 |13 68 |20 94 6
% | 26 53 |23 31 |18 41 (23 73 |21 07 (16 66 |21 63 (19 04 |13 09 |15 96 |24 43 7
8 | 30 32 (26 64 [21 04 (27 12 (24 08 |19 04 |24 72 |21 76 |14 96 |18 24 |27 92 8
9 | 84 11 (29 97 |28 67 |30 51 (27 09 (21 42 |27 81 |24 48 |16 83 (20 52 |31 41 9
10 | 37 90 |33 30 |26 30 (33 90 |30 10 |23 80 |30 90 (27 20 |18 70 [22 80 |34 90 | 1@

i1 | 41 69 |86 63 |28 93 (37 29 |33 11 (26 18 |33 99 (20 92 (20 57 [25 08 |38 39 | 11
12 | 45 48 |39 96 (31 56 |40 68 (36 12 |28 56 |37 08 (32 64 |22 44 [27 36 |41 88 12
13 | 40 27 |43 20 (34 19 (44 07 |39 13 |30 94 [40 17 (35 36 |24 31 |29 64 |45 37 | 13
14 | 53 06 |46 62 (36 82 (47 46 |42 14 (33 32 [43 26 (38 08 |26 18 |31 92 |48 86 | 14
15 | 56 85 |49 95 |30 45 (50 85 |45 15 |35 70 {46 35 |40 80 (28 05 |34 20 |52 35 | 15
16 | 60 64 |53 28 |42 08 (54 24 (48 16 |38 08 [49 44 |43 52 (29 92 |36 48 |55 84 | 16
17 | 64 43 |56 61 (44 71 |57 63 |51 17 |40 46 |52 53 |46 24 |31 79 (38 76 |59 33 | 17
18 Gé 22 (59 94 (47 34 |61 02 (54 18 |42 84 |55 62 |48 96 (33 66 |41 04 |62 82 | 18
19 | 72 01 (63 27 |49 97 (64 41 |57 19 [45 22 |58 71 (51 68 (35 53 [43 32 |66 31 | 19
=0 | 75 80 (66 60 (52 60 |67 80 |60 20 (47 60 |61 80 |54 40 |37 40 |45 60 |68 30 | 20

21 | 79 59 |69 93 |55 23 (71 19 [63 21 |49 98 |64 89 |57 12 [30 27 |47 88 |73 29 | 21
a2 | 83 38 |73 26 |57 86 (74 58 |66 22 |52 36 |67 98 (59 84 (41 14 |50 16 |76 78 | 23
23 | 87 17 |76 59 {60 49 |77 97 |69 23 |54 74 |71 07 |62 56 |43 01 |52 44 |80 27 23
24 | 90 96 (79 02 (63 12 (81 36 (72 24 |57 12 |74 16 |65 28 |44 88 |54 72 |83 76 | 24
®5 | 94 75 (83 25 165 75 (84 75 (75 25 |59 50 |77 25 [68 00 |46 75 |57 00 |87 25 | 25
26 | 98 54 |86 58 !68 38 |38 14 |78 26 |61 88 |80 34 (70 72 |48 62 |59 28 |90 74 | 26
27 1102 33 |89 91 |71 01 |91 53 |81 27 |64 26 |83 43 (73 44 |50 49 |61 56 |o4 23 R
28 [106 12 |93 24 |73 64 |04 92 |84 28 |66 64 [36 52 (76 16 |52 36 |63 84 |o7 72 | 28
29 1109 91 |96 57 |76 27 |98 31 (87 20 |69 02 [S0 61 |78 88 |54 23 |66 12 101 21} 28
&9 1113 70 (99 90 |78 90 [101 70|90 30 |71 40 |92 70 |81 60 |56 12 QS 40 1104 70| 30

1 |117 49 (103 23781 53 |106 0993 31 |73 78 |95 79 |84 32 |57 97 |70 68 |108 19| 31
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AFPENDIX IX

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during January, 1961, to Monthly-paid workers in
the Motor Transport Trade

s ol No.

of Class A| Class | Class | Class | Class |Class G| Class | Class | Class of

Days Days
Class D B C E F Class I H J K

Rs. c. | Rs. c. | Re. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢ | Rs. o.

$ 299 ( 2803 266} 234| 2384 2173 190| 273 | 172 %
1 698 ) 661 | 583 468| 477 | 453 | 398| 546 | 844 1
2 1106 | 1122 (1066 | 936 | 955 | 871 | 796 )| 1093 | 688 2
3 1704 | 1682 [ 1599 [ 14 05 [ 1432 | 13 06 | 11 95 | 16 39 | 10 32 3
4 2391 (2243 [ 2132|1873 (1910|1741 | 1593 | 21 85 | 13 77 4
5 2989 | 2804 | 2665 | 2341 | 2387 |21 76 | 1991 | 2732 | 17 21 5
6 35687 | 3365 3198 (2809|2865 | 2612|2380 3278|2065 6
7 41 85 | 39 26 | 3731 | 32 78 | 3342 | 30 47 | 27 88 | 38 25 | 24 09 ¥
8 47 83 | 44 87 [ 42 64 | 37 46 | 38 20 | 34 82 | 31 86 | 43 71 | 27 53 8
9 53 81 | 50 47 | 47 97 | 42 14 | 42 97 | 39 17 | 35 84 | 49 17 | 30 97 9

10 59 79 | 66 08 | 53 30 | 46 82 | 47 75 | 43 53 | 30 82 | 54 64 | 84 41 10

11 65 76 | 61 69 | 58 63 | 51 50 | 52 52 | 47 83 | 43 80 | 60 10 | 37 86 il
12 7174 | 6730 | 6396 | 56 19 | 57 30 | 52 23 | 47 79 | 65 56 | 41 30 12
13 7772 1 72 01 [ 6929 | 6087 | 62 07 | 56 58 | 61 77 | 71 03 | 44 74 13
14 83 70 | 78 51 | 74 63 | 65 55 | 66 85 | 60 94 | 65 75 | 76 49 | 48 18 14
15 89 68 | 8412 | 79 96 | 70 23 | 71 62 | 65 20 | 59 73 | 81 96 | 51 62 15
16 95 66 | 89 73 [ 85 29 | 74 02 | 76 40 | 69 64 | 63 72 | 87 42 | 55 06 16
1" 110163 | 9534 | 9062 | 7960 | 8117 | 7300 | 6770 | 0288 | 58 51| 1%
18 107 61 1100 95 | 95 95 | 84 28 [ 85 95 | 78 35 | 71 68 | 98 35 | 61 05 18
19 1113 59 106 55 [101 28 | 88 96 | 90 72 | 82 70 | 75 66 [103 81 | 65 30 19
% 1110 57 {112 16 106 61 | 93 64 | 95 50 | 87 05 | 79 64 [100 27 | 68 83| 20

21 125 55 (117 77 |111 94 | 98 33 |100 27 | 91 40 | 83 63 |114 74 | 72 27 21
23 131 53 (123 38 [117 27 |103 01 [105 05 | 95 76 | 87 61 120 20 | 75 71 22
23 137 51 1128 99 1122 60 (107 69 |109 82 (100 11 | 91 59 [125 67 | 79 15 23
24 143 48 1134 60 (127 93 (112 37 (114 60 |104 46 | 95 57 |131 13 | 82 60 24
25 149 46 (140 20 (133 26 (117 06 |119 37 |108 81 | 99 56 |136 59 | 86 04 25
26 155 44 |145 81 |138 59 (121 74 (124 15 (113 17 [103 54 [142 06 | 89 48 26
2% 161 42 (151 42 143 92 [126 42 [128 92 [117 52 (107 52 |147 52 | 92 92 27
28 171 11 (160 51 [152 56 [134 01 |136 66 (124 57 [113 97 |156 37 | 98 50 28
29 180 80 (169 60 161 20 |141 60 |144 40 [131 62 [120 42 |165 22 [104 08 29
. 30 190 49 (178 69 (169 84 149 19 |152 14 (138 67 [126 87 |174 07 |109 66 30

31 200 18 (189 78 (178 48 '156 78 |159 88 |145 72 |133 32 (182 92 |115 24 31
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APPENDIX X

Ready Reckoner showing the Minimum Wages payable for the number

of days worked during January, 1961, to Daily-paid workers in

the Motor Transport Trade

No. of Class A Class E No. of
Days Class B Class C Class G Class F Class H Class K Days
Class D
Rs. ¢ Rs. e. Rs. e Rs. ¢ RE 0 Rs. ¢

3} 3 28% 2 91 2 53} 2 66 2 41 1 643 i
1 6 57 5 82 507 5 32 4 82 3 29 1
2 13 14 11 64 10 14 10 64 9 64 6 58 2
3 19 71 17 46 15 21 15 96 14 46 9 87 3
4 26 28 23 28 20 28 21 28 19 28 13 16 4
5 32 85 29 10 25 35 26 60 24 10 16 45 5
5 39 42 84 92 30 42 81 92 28 92 19 74 6
¥ 45 99 40 74 35 49 37 24 33 74 23 03 §
8 52 56 46 56 40 56 42 56 38 56 26 32 8
9 59 13 52 38 45 63 47 88 43 38 29 61 9
10 65 70 58 20 50 70 53 20 48 20 32 90 10
11 82 97 64 02 55 77 58 52 53 02 36 19 i
12 78 84 69 84 60 84 63 84 57 84 39 48 12
13 85 41 75 66 65 91 69 16 62 66 42 77 13
14 91 98 81 48 70 98 74 48 67 48 46 06 14
15 98 55 87 30 76 05 79 80 72 30 49 35 15
16 105 12 93 12 81 12 85 12 77 12 52 64 16
17 111 69 98 94 86 19 90 44 81 94 55 93 17
18 118 26 104 76 91 26 95 76 86 76 59 22 18
19 124 83 110 58 96 33 101 08 91 58 62 51 19
20 131 40 116 40 101 40 106 40 96 40 65 80 20
21 137 97 122 22 106 47 111 72 101 22 69 09 21
22 144 54 128 04 111 54 117 04 106 04 72 38 22
23 151 11 133 86 116 61 122 36 110 86 75 67 23
24 157 68 139 68 121 68 127 68 115 68 78 96 24
25 164 25 145 50 126 75 133 00 120 50 82 25 25
26 170 82 151 32 131 82 138 32 125 32 85 b4 26
2% 177 39 157 14 136 89 143 64 130 14 88 83 21
28 183 96 162 96 141 96 148 96 134 96 92 12 28
29 190 53 168 78 147 03 154 28 139 78 95 41 29
30 197 10 174 60 152 10 159 60 144 60 98 70 30
31 203 67 180 42 1567 17 164 92 149 42* 101 99 31
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APPENDIX XI

* Ready Reckoner showing the minimum wages payable for the numb_er
of days worked during January, 1961, to workers in the Printing Trade

s Workers other than Apprentices A2
Class A B cI CII D E F G
Rs. e. Rs. e. Rs. ¢ Rs. ¢ Rs. c. Rs. e. R;. e, Rs. e. 2
¥ 4 04} 3 24 2 62 2 42} 2 14} 1 943 1 153 2 023 +
1 8 09 6 48 5 24 4 85 4 29 3 89 2 31 4 05 1
2 16 19 12 96 10 47 9 71 8 57 %77 4 61 8 11 2
3 24 28 19 43 15 71 14 56 12 86 11 66 6 92 12 16 3
4 82 87 25 91 20 95 19 42 17 14 15 54 9 23 16 22 4
5 40 47 32 39 26 19 24 27 21 43 19 43 11 53 20 27 5
6 48 56 38 87 31 42 29 12 25 71 23 31 13 84 24 33 ¢
7 56 65 45 34 36 66 33 98 30 00 27 20 16 15 28 88 7
8 64 74 51 82 41 90 38 83 34 28 31 09 18 45 32 44 8
9 72 84 58 30 47 14 43 68 38 57 34 97 | 2076 36 49 9
10 80 93 64 78 52 37 48 54 42 85 38 86 23 07 40 55 10
11 89 02 71 25 57 61 53 39 47 14 42 74 25 37 44 60 11
12 97 12 9778 62 85 58 25 51 42 46 63 27 68 48 66 12
13 105 21 84 21 68 08 63 10 55 71 50 51 29 98 52 71 13
14 113 30 90 69 73 32 67 95 60 00 54 40 32 29 56 76 14
15 121 40 97 17 78 56 72 81 64 28 58 29 34 60 60 82 15
16 129 49 | 103 64 83 80 77 66 68 57 62 17 36 90 64 87 16
17 137 58 | 110 12 89 03 82 52 72 85 66 06 39 21 68 93 17
18 145 68 | 116 60 94 27 87 87 77 14 69 94 41 52 72 98 18
19 153 77 ‘| 123 08 99 51 92 22 81 42 73 83 43 82 77 04 19
20 161 86 | 120 55 | 104 75 97 08 85 71 T2 46 13 81 09 - 20
21 169 95 | 186 03 | 109 98 | 101 93 89 99 81 60 48 44 85 15 |
22 178 05 | 142 51 | 115 22 | 106 78 94 28 85 49 50 74 89 20 22
23 186 14 | 148 99 | 120 46 | 111 64 98 56 89 37 53 05 93 26 23
24 194 23 | 155 46 | 125 70 | 116 49 | 102 85 93 26 55 36 97 31 24
25 202 33 | 161 94 | 130 93 | 121 35 | 107 13 97 14 57 66 | 101 37 25
26 210 42 | 168 42 | 136 17 | 126 20 | 111 42 | 101 03 59 97 | 105 42 26
R7 227 25 | 18189 | 147 06 | 1386 30 | 120 33 | 109 11 64 77 | 113 85 27
8 244 08 | 195 36 | 157 95 | 146 40 | 120 24 | 117 19 69 57 | 122 28 28
29 260 91 | 208 83 | 168 84 | 156 50 | 138 15 | 125 27 74 37 | 130 71 29
30 27774 22230 | 179 73 | 166 60 | 147 06 | 133 35 79 17 | 139 14 30
31 204 57 | 235 77 | 190 62 | 176 70 | 155 97 | 141 43 83 97 | 147 57 31

* The amounts shown as payable for different number of days in this ready reckoner have been arrived at
taking the difference between the number of days shown and the minimum number of davs to be worked in
the month to earn the minimum wages for the month as unauthorized absence.

2. The amounts payable for diﬁ'em':'t number of days worked by workers whe have not been in employ-
ment for a full month should be arrived in accordance with para. 4 of Part IT o® the Wages Boards degisions.

55

»


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX XI—(contd.)

* Ready Reckoner showing the minimum wages payable for the number
of days worked during January, 1961, to workers in the Printing Trade

Apprentices
Nf;&;{ Class A Class B g‘;};f
1st Yr. | 2nd Yr. | 3rd ¥r. | 4th Xr. | 6th X¥r. | 1st ¥r. | 2nd Yr. | 3rd Yr. | 4th Yr.

g Rs.c. |Rs.c. |Rs. e. | Rs. c. | Rs. 8. Rs. ¢. | Rs. e. Rs. c. Rs. c.
1 147 184 2 23 275 3 32% 122 1 65 2 02 2 481 3
.| 2 94 3 68 4 46 5 50 6 65 2 44 3 30 4 04 4 97 |
F- b 87 7 36 8 92 11 01 13 29 4 88 6 59 8 08 9 94 b
3 8 81 11 03 | 13 38 16 51 19 94 7 32 9 89 12 12 14 91 3

4 11 74 14 71 17 83 22 02 26 59 9 76 13 18 16 16 19 88 4
3 14 68 18 39 22 29 27 52 33 23 12 21 16 48 20 20 24 85 5
6 17 61 22 07 26 75 33 03 39 88 14 65 19 77 24 24 29 82 6
7 20 656 | 25 74 31 21 38 53 46 53 17 09 23 07 28 27 34 78 7
8 23 48 29 42 35 67 44 04 53 18 19 53 26 36 32 31 39 75 8
9 26 42 33 10 40 13 49 54 59 82 21 97 29 66 36 35 44 72 9
10 29 35 36 78 44 58 55 05 66 47 24 41 32 96 40 39 40 69 10
11 32 29 40 45 |* 49 04 60 55 73 12 26 85 36 25 44 43 54 66 11
12 35 22 44 13 53 b0 66 06 79 76 29 29 39 54 48 47 b9 63 2
13 38 16 47 81 67 96 71 56 86 41 31 74 42 B84 52 51 64 60 i3
14 41 10 51 49 62 42 77 06 93. 06 34 18 46 13 56 55 69 57 14

e 44 03 55 17 66 88 82 57 99 70 36 62 | 49 43 60 59 74 54 15
| [ I‘46 97 58 84 71 34 88 07 | 106 35 39 06 62 72 64 63 79 b1 16
17 49 90 62 52 75 79 93 58 | 113 00 41 50 56 02 68 67 84 48 [
18 52 84 66 20 80 25 99 08 | 119 64 43 94 59 31 72 71 89 45 18
19 55 77 69 88 84 71 | 104 59 | 126 29 46 33 62 61 76 75 94 42 19
20 58 71 73 55 89 17 | 110 09 | 132 94 48 82 65 90 80 78 99 38 20
21 61 64 77 23 93 63 | 115 60 | 139 59 51 26 69 20 84 82 | 104 35 21
22 64 58 80 91 98 09 | 121 10 | 146 23 53 71 72 49 88 86 | 109 32 2%
23 67 51 84 59 | 102 54 | 126 61 | 152 88 56 15 75 79 92°90 | 114 29 23
24 70 45 88 26 | 107 00 | 132 11 | 159 53 68 59 79 08 96 94 | 119 26 24
35‘ 73 38 91 94 | 111 46 | 137 62 | 166 17 61 03 82 38 | 100 98 | 124 23 25
26 76 32 95 62 | 115 92 | 143 12 | 172 82 63 47 85 67 | 105 02 | 129 20 26
2 82 43 | 108 27 | 125 19 | 154 57 | 186 65 68 55 92 52 | 113 42 | 139 54 2%
28 88 54 | 110 92 | 134 46 | 166 02 | 200 48 73 63 99 37 | 121 82 | 149 88 28
29 94 65 | 118 57 | 143 73 | 177 47 | 214 31 | 78 71 | 106 22 | 130 22 | 160 22 29
30 100 76 | 126 22 | 153 00 | 188 92 | 228 14 83 79 | 113 07 | 138 62 | 170 56 30
31 106 87 | 133 87 | 162 27 | 200 37 | 241 97 88 87 | 119 92 | 147 02 | 180 90 31

* The amounts shown ar payable for different number of days in thi

) \ 8 ready reckoner have been arrived at
taking the difference between the number of days shown and the minimum n};.lmber of days to be worked in
the month to earn the mini

mum wages for the month as unauthorized absence,®
-

2. The amounts payabke for different number of days worked by workers who have not been in employ-
ment for a full month should be arrived in accordance with para. 4 %f Part II of the Wages Boards decisions.
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APPENDIX XI—(contd. )

* Ready Reckoner showing the Minimum Wages payable for the number '
of days worked during January, 1961, to workers in the

Printing Trade

Apprentices
No. of Class C I Class C IT | wo. =
2 . ; Days
Ist Yr. 2nd Yr. | 3rd Yr. | 4th ¥r. Ist Y. 2nd Yr. | 3rd Yr. 4th Yr.:
Rs. e. Rs. c. Rs. e, Rs. c. Rs. e. Rs. c. Rs. c. Rs, e.

4 e 141} 1 6b6% 1 96 1 14% 1 33% 1 52 1 79% &
1 2 44 2 83 3 31 3 92 2 29 2 67 3 04 3 59 1
2 4 88 b 67 6 63 7 85 4 57 b6 33 6 09 7 17 2
3 7 32 8 50 9 04 11 77 6 56 8 00 9 13 10 76 3
4 9 76 11 34 13 26 15 70 9 15 10 66 12 18 14 35 4
5 1220 14 17 16 57 19 62 11 44 13 33 15 22 17 93 5
6 14 64 17 01 19 89 23 55 13 72 15 99 18 27 21 52 6
) 17 07 19 84' 23 20 27 47 16 01 18 66 21 31 25 11 7
8 19 51 22 68 26 51 31 39 18 30 21 33 24 356 28 69 8
9 21 95 25 b1 29 83 35 32 20 59 23 99 27 40 32 28 9
10 24 39 28 35 33 14 39 24 22 87 26 66 30 44 36 87 ) ]
11 26 83 31 18 36 46 43 17 25 16 29 32 33 49 39 45 11
12 29 27 34 02 - 39 77 47 09 27 45 31 99 36 53 43 04 12
13 31 71 36 85 43 08 51 01 29 74 34 65 39 57 46 62 13
14 34 15 39 68 46 40 54 94 32 02 37 32 42 62 50 21 14
15 36 59 42 52 49 71 58 86 84 31 39 99 45 66 53 80 15
16 39 03 45 35 53 03 62 79 36 60 42 65 48 71 57 38 16
17 41 47 48 19 56 34 66 71 38 88 45 32 51 75 60 97 17
18 43 91 51 02 b9 66 70 64 41 17 .47 98 54 80 64 56 18
19 46 35 b3 86 62 97 74 56 43 46 50 65 b7 84 68 14 19
20 48 78 56 69 66 28 78 48 45 75 53 82 | 60 88 71 73 20
21 51 22 59 53 69 60 82 41 48 03 55 98 63 93 70 32 21
22 53 66 62 36 72 91 86 33 50 32 58 65 66 97 78 90 %
23 56 10 65 20 76 23 90 26 52 61 61 31 70 02 32 49 23
24 5854 | 6803 | 7954 | 9418 | 5490 | 6398 | 7308 | 86 08 24
25 60 98 70 87 82 86 98 11 57 18 66 64 76 11 89 66 25
26 63 42 73 70 86 17 102 03 69 47 69 31 79 15 93 25 26
2 by | 68 49 79 60 93 06 110 19 64 23 74 85 85 48 100 71 27
28 73 56 85 50 99 85 118 35 68 99 80 39 91 81 108 17 28
29 78 63 91 40 106 84 126 b1 73 75 85 93 98 14 115 63 29
30 83 70 97 30 113 73 134 67 78 51 91 47 104 47 123 09 30
31 88 77 103 20 120 62 142 83 83 27 97 01 110 80 130 55 31

*® The amonnts shown as pafable for different number of days in this ready reckoner have been arrived at
taking the difference between the numbe? of days shown and the minimum numbgr of days to be worked in
the month to earn the minimum wages for the month as unauthorized absence. 4

2. The amounts payable for different number of days worked by workers who have not been in em.ploy-
ment for a full month should be arrived in accordance with para. 4 »f Part II of the Wages Boards decisions
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APPENDIX XI—(contd.)

* Ready Reckoner showing the minimum wages payable for the number
of days worked during January, 1961, to workers in the Printing Trade

Apprentices
No. of : Chae 2 No. of
Days Days
e 18t Year 2nd Year ard Year 4th Year
Rs. ¢c. Rs. e. Rs. e. Rs. c,
¢ 105 121 189 163 3
1 2 10 2 42 2 78 3 26 1
2 419 4 84 5 56 6 51 2
3 6 29 7 26 8 34 9 77 3
.4 8 39 9 68 1113 13 03 4
5 10 48 12 10 13 91 16 28 5
6 12 58 14 52 16 69 19 54 6
1 14 68 16 94 19 47 22 80 7
8 16 78 19 36 22 25 26 05 8
9 18 87 21 78 25 03 29 31 9
10 20 97 24 20 27 82 32 57 10
1 23 07 26 62 30 60 35 82 11
12 25 16 29 04 33 38 39 08 12
13 27 26 31 46 36 16 42 33 13
14 29 36 33 88 38 94 45 59 14
15 31 45 36 30 41 72 48 85 15
16 33 55 38 72 44 50 52 10 16
17 35 65 41 14 47 29 556 36 17
18 37 74 43 56 50 07 58 62 18
19 30 84 45 98 52 85 61 87 19
20 41 94 48 40 556 63 65 13 20
21 44 04 50 82 58 41 68 39 |
22 46 13 53 24 61 19 71 64 22
23 48 23 55 66 63 98 74 90 23
24 50 33 58 08 66 76 78 16 24
25 52 42 60 50 69 54 81 41 25
26 54 52 62 92 72 32 84 67 26
27 58 88 67 95 78 11 91 44 27
28 63 24 72 98 83 90 98 21 28
29 67 60 78 01 89 69 104 98 29
30 71 96 83 04 95 48 111 75 38
31 76 32 88 07 101 27 118 52 31
taking Uhe difference pethenn. i saom b oot e el O doys In this read reckoner have been arrived

in the month to earn the""rginim

2." The amounts payable for different number of days wo

um wages for the mouth as unauthorized absence.

ment for a full month should be arrived in accordance with

58

d the minimum number of days

to be worked

rked by workers who have not been in employ-

para. 4 of Part IT of the Wages Boards decisions.
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APPENDIX XII

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1961, to workers in

the Rubber Export Trade

Male Workers not under
18 years of age

Female workers
not under 18

under 18 years of age

’ Workerd (irrespective of sez)

. Years of age .
ng&;: Trtsre over over over aver gﬁ}f’
Sl manal Grdei e onse | Graas | LSRR LT

15 16 17 18
_ Years . Years years years
Rs. e¢. |Rs, ¢. |Re. ¢. |Rs. ¢. |Rs. ¢. |Rs. ¢. |Re. ¢ |Rs. ¢. |Rs. ¢. (Rs. c.
i 19793 ) 18| 198 ) 193] 154 162 | 1178 125 | 13824 145 3
1 346 | 376 | 396 | 38| 309 | 324| 235) 250 | 265 | 290 1
2 602) 7562| 792 | 772| 618| 648| 470 | 500 | 530 580 2
$ | 1083|1128 | 118 [1158| 927 | 9v72| 705| 750 | 795 | 8 %0 3
4 | 1884 | 1504 | 1584 | 1544 | 1236 | 12 96| 940 [ 10 00 | 10 60 | 11 60 4
& 1730 | 1880|1980 | 1930 | 15645 | 16 20 | 11 76 | 12 50 | 13 25 | 14 50 5
6 | 2076 | 2256 | 2376 (2316|1854 | 10 44 | 14 10 | 15 00 | 15 90 | 17 40 6
T | 2422|2632 (2772|2702 |2163 (2263|1645 | 1750 | 18 55 | 20 30 1
8 | 2768|3008 3168|3088 | 2472 2592|1880 | 2000 2120|2320 8
9 | 8114|3384 3564|3474 |2781 201621152250 2385|2610 9
10 | 3460 | 8760 [ 89 60 | 38 60 | 30 90 | 3240 | 2350 | 2500 | 2650 | 29 00 | 10
il | 8806|4136 | 4356 (4246 | 3399 | 8564 | 2585 | 2750 | 2915 | 3190 | 11
13 | 4152 4512 | 47 52 | 4632 | 37 08 | 38 83 | 2820 [ 30 00 | 3180 | 3480 | g2
IS | 4408 | 4883 | 65148 | 5018 | 4017 | 4212 | 3055 | 3250 { 84 45 ! 87 70 | 13
14 |48 44 | 6264 | 5544 | 64 04 | 43 26 | 4536 | 38290 | 3500 | 3710 | 40 60 | 14
15 | 5190 | 56 40 | 59 40 | 67 90 | 46 35 | 48 60 | 35 25 | 87 50 | 39 76 | 43 50 | 15
16 | 5536 | 60 16 | 63 36 | 61 76 | 49 44 | 51 84 | 3760 | 40 00 | 42 40 | 46 40 | 16
17 | 5882 6392|6732 (6562|5253 |5508/3995|4250| 4505|4930 17
I8 | 6228 | 6768 | 7128 | 69 48 | 5562 | 5832 | 4230 [ 4500 | 47 70 [ 5220 | 18
19 | 6574 | 7144 | 7524 | 7334 | 58 71 | 61 56 | 44 65 | 47 50 | 50 35 | 5510 | 19
%0 | 6920 (7520 [ 7920 | 77 20 | 61 80 | 64 80 | 47 00 | 50 00 | 53 00 | 58 00 | 20
®1 | 72 66 | 78 96 | 83 16 | 81 06 | 64 89 | 63 04 | 49 35 | 52 50 | 55 65 | 60 90 | 21
23 | 7612 | 8272 | 8712 | 8492 | 6798 | 7128|5170 | 5500 | 58 30 | 63 80 | 22
383 | 7958 | 8648 (9108 | 8878 | 7107 | 7452 | 5405 [ 5750 | 60 95 | 66 70 | 32
24 | 8304|0024 | 9504 [ 9264 | 7416 | 77 76 | 56 40 | 60 00 | 63 60 | 60 60 | 24
85 | 8650 | 9400 | 99 00 | 96 50 | 77 25 | 81 00 | 58 75 | 62 50 | 66 25 | 72 50 | 25
26 | 8996 | 97 76 (102 96 (100 36 | 80 34 | 84 24 [ 61 10 | 6500 [ 68 90 | 75 40 | 26
27 | 93 42 |101 52 (106 92 |104 22 | 83 43 | 87 48 | 63 45 | 6750 | 71 55 | 78 30 | =7
#8 | 96 88 (105 28 |110 88 [108 08 | 86 52 | 90 72 | 65 80 [ 70 00 | 74 20 | 81 20 | 28
29 |100 34 (109 04 (114 84 |111 94 | 89 61 | 93 96 | 68 15 | 7250 | 76 85 | 84 10 | 29
30 1103 80 (112 80 (118 80 |115 80 | 92 70 | 97 20 | 70 50 | 75 00 | 79 50 | 87 00 |* 30
31 |107 26 116 56 128 76 (119 66 [ 9579 1100 44 | 72 85 | 77 50 | 82 15 | 89 90 | 31
s
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APPENDIX XIII

Ready Reckoner showing the Basic Wages, Special Allowances and the

January, 1961, to workers in the Rubber Growing and

Manufacturing Trade

Minimum Wages payable for the number of days worked during

N Men Women Ohild Workers ®
No. of i No.of
Days | pesic | Special | Mini- | Basio | 8pectal | Mini- | Basie | Speciai | Mini- | Dave
ooy | Lmian LU e | T |
Rs. e. . Bs. c.| Rs. ¢. | Rs. ¢. | Rs. ¢ | Rs. ¢. | Rse. e. | Rs. ¢ | Rs. o,
31| o 0674 1274 oes | 043 108| o052 039%| 0092 i
1 140 115 -2566| 18 | 086 | 216 1 06 079 184 1
2 28 | 230 510 | 260 172 4 32 210 | 158 3 68 2
3| 42 3 46 7 65 $00| 2058 6 48 318 | 237 5 52 s
4| 60| 460| 1020| 52| 844| 864| 42| 316| 736| 4
5| 700| 57| 1275 6650 | 430| 1080 B2 | 3095 9 20 5
¢ g 40 690 | 15 30 7 80 516 | 12 96 6 30 474 | 11 04 (3
7| o8 | -805| 1785 9 10 602 | 1512 78 | 6553| 1288 (]
s| 1120 920| 2040 | 1040 | 683 | 1728 8 40 632 14 72 8
9| 1260 | 1035 | 2295 | 1170 774 | 19 44 9 45 711 | 16 56 ]
10| 1400 | 12150 | 2550 1800 860 | 2160 | 10 50 790 | 1840 | 10
11| 1540 | 1265 | 28 05| 14 80 946 | 2376 | 11 65 869 | 2024 | m
12| 1680 | 1380 | 3060 | 1560 | 1032 | 2592 | 1260| 948 | 2208 | 12
12| 182 | 1495 | 3315| 1690 | 1118 | 2808 | 1865 | 1027 | 2392 | .13
14! 1960 1610| 8570 | 1820 | 1204 | 3024 | 147 | 1206) 2576 | 14
15| 2100| 1725 | 8325 | 1950 | 1290 | 3240 | 157 | 1185 | 2760 | 15
16| 2240 | 1840 | 4080 | 2080 | 1376 | 3456 | 1680 | 12 64 | 20 44 | 16
17| 2880 | 1955 | 4335 | 2210 | 1462 | 3672 | 1785 | 1343 | 8128 | 17
18| 2520 | 207 | 4590 | 2340 | 1548 | 8383 | 1890 | 14 22 | 3312 | 18
19| 2660 | 218 | 4845 | 2470 | 1634 | 4104 | 190 96 | 15601 | 34 98 19
20| 2800 | 2300 5100| 2600 1720 | 4320 | 2100 | 1580 | 3680 | 320
21| 2040 | 2415 | 6355 | 2780 ! 1806 | 4536 | 2205 | 1659 | 3364 | M
22| 8080 | 2530 | 5610 | 2860 1892 | 4752 | 2310 1738 | 4048 | 22
23| 8220 | 2645 | 6865 | 2090 | 1978 | 4968 | 2415 | 1817 | 4232 | 23
24| 8360 | 2760| 6120 | 3120| 2064 | 5184 | 2520 | 1896 | 44 16 | 24
25| 36500 287 | 6375 | 8250 | 2150 | 5400 | 2625 | 1975 | 46 00 | 25
26 | 3640 | 2090 | 6630 | 8380 | 2236 | 5616 | 2780 | 2054 | 4784 | 26
21| 8780 | 3105| 6885 | 8810 2322 | 68382 | 2885 | 2133 | 4963 | M
8 ) 89020 | 3220 7140 | 8640 | 2408 . 6043 | 2040 | 2212 | 5152 | 28
29| 4060 | 8335 | 7395 | 8770 | 2494 | 6264 | 8045 | 2291 | 5336 | 29
30.] 4200 | 3450 7650 | 3000 | 2580 | 648 | 8160 ! 2370 | 5520 | 30
31| 4340 | 3565 | 7905 ( 4030 | 2666 6 6696 )| 83255 | 2449 | 5704 | 3

IR

*9 “ child worker ** means & male worker under 16 years of age or a female worker under 15 years of age.

|
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APPENDIX XIV

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1961, to workers in
the Tea Export Trade

Male Workers not under 18 years of age Workers (irrespective of sex)
ﬂ’ggg. under 18 years of age

No. of not No. of
Days under over over over over Days
A Inter- Box 18 14 15 18 17
GQrade |mediate | Grads | Makers | Wateh- vears | under | under | under | under
II | Grade I and Re-| ere of age 15 18 17 18
Pairers years | years | years | years

Rs, o | Rs. ¢.| Ra. c. |Re. ¢. |Rs. e |Rs. c.|Rs. e |Rs. e. |Rs. e |Rs. .

i 1731 18 ( 198 | 188 108 | 1643 1173 125 1 323 145 &
1 846 ( 876 | 396 | 876 38 | 309| 23| 25 | 265 2 90 1
2 692 ) 762 | 792 752| 772| 618| 470 | 500/ 530 5 80 2
3. |1038 1128 (118 (12128 |11568| 927| 705| 750/ 793 8 70 3
4 | 1384 | 1504 | 1584 { 15 04 | 15 44" 1236 | 9 40 | 10 00 | 10 60 11 60 4
5 | 1730|1880 | 19080 | 1880 | 1930 | 15 45 | 11 76 | 12 50 | 13 25 14 50 5
6 | 2076 | 2256 (2376 | 2256 | 2316 | 18 54 | 14 10 | 15 00| 15 90 17 40 ¢
T | 2422|2632 (2772 (2632|2702 2163 1645|1750 | 18 55 20 30 ;f
B | 2768 | 3008 8163|3008 |3088 | 2472 | 1880|2000/ 212023 20 8
9 | 3114|3384 3664|8384/ 347 27 81 | 21 15 | 22 50 | 23 85 | 26 10 9
10 | 3460 | 37,60 ( 89 60 | 87 60 | 38 60 | 30 90 | 28 50 | 25 00 | 26 50 29 00 | 10

11 38 06 | 41 36 | 43 56 | 41 36 | 42 46 | 83 99 | 25 85 | 27 50 | 29 15 | 31 90 11
12 41 52 | 4512 | 47 52 | 45 12 | 46 32 | 37 08 | 28 20 | 30 00 | 81 80| 84 80 12
i3 44 98 ( 48 88 | 51 48 | 48 88 | 50 18 | 40 17 | 30 55 | 32 50 | 34 45 | 37 70 i3
14 48 44 | 52 64 | 65 44 | 5264 | 54 04 | 43 26 | 32 90 | 35 00 | 37 10 | 40 60 14
15 51 90 | 56 40 | 59 40 | 56 40 | 67 90 | 46 35 | 85 26 | 37 50 | 39 75 43 50 15
16 65 36 | 60 16 | 6336 | 60 16 | 61 76 | 40 44 | 37 60 40 00 | 42 40 | 46 40 16
17 58 82 | 63 92 | 67 32 | 83 92 | 65 62 | 52 53 | 39 95 42 50 | 45 05 | 49 30 17
i8 62 28 | 67 68 | 71 28 | 67 68 | 69 438 | 55 62 | 42 30 | 45 00 | 47 70 | 652 20 18
19 65 74 | 71,44 [ 75 24 | 71 44 | 73 34 | 58 71 | 44 65 | 47 50 | 50 35 | b5 10 19
20 60 20 | 756 20 | 79 20 | 75 20 | 77 20 | 61 80 | 47 00 | 50 00 | 53 00 | 58 00 20

21 72 66 | 78 96 | 83 16 | 78 96 | 81 06 | 84 89 | 49 35 62 50 | 55 65 | 60 90 21
22 7612 | 82 72 | 87 12 [ 82 72 | 84 92 | 67 93 | 51 70 | 65 00| 58 80 | 63 80 22
R3 79 58 | 86 48 | 91 08 | 86 48 | 83 78 | 71 07 |54 05 57 50 | 60 95 | 66 70 23
A 83 04 | 00 24 | 95 04 | 90 24 | 92 64 | 74 16 | 56 40 60 00 [ 83 60 | 69 60 24
25 86 50 | 94 00 | 99 00 | 94 00 | 96 50 | 77 25 | 58 75 62 50 | 66 25 | 72 50 25
26 89 96 | 97 76 (102 96 | 97 76 |100 36 | 80 34 | 61 10 65 00 | 68 90 | 75 40 26
27 93 42 1101 52 |106 92 |101 52 l.‘U4 22 |1 8343 | 63 45 | 87 50 | 71 55 | 78 30 R
28 96 88 (105 28 |110 83 (105 28 [108 08 | 86 52 | 65 80 | 70 00 [ 74 20 | 81 20 28
29 1100 34 (109 04 (114 84 (109 04 |111 94 | 80 61 |1 68156 | 72 50 | 76 85 | 84 10 29
30 1103 80 112 80 |118 80 112 80 (115 80 | 92 70 | 70 50 | 75 00 | 79 50 | 87 00 30

.
31 |107 26 [116 56 (122 76 (1185 56 (119 66 | 95 79 72 85 | 77 50 82 15 | 89 90 31
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APPENDIX XV

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
January, 1961, to workers in the Tea Growing and

Manufacturing Trade

Men Women Child Workzers ®
B | g | ot | e | oy | it | i | o | epi]| e | 5T
Wage ance Wage | Waoe ance Wage i ance Wage
Rs. o. | Rs. ¢ | Re. ¢. | Rs. ¢. | Rs. ¢ | Rs. ¢. | Bs. ¢ | Rs. ¢. | Re. e
3 062 O0B7F 120 0523 043 0 953 040 030k O 79k 3
1 1 26 115 2 40 105 0 86 191 0 80 079 1 59 1
‘s 2 50 2 30 4 80 2 10 ¥ 22 3 82 1 60 1 58 3 18 2
3 875 3 45 7 20 8 16 2 58 573 2 40 2 87 47 3
4 5 00 4 60 9 60 4 20 3 44 7 64 8 20 3 16 6 36 4
[ 4 8 25 57 | 12 00 5 25 4 30 9 55 4 00 3 95 7 95 5
6 7 50 6 90 | 14 40 6 30 516 | 11 46 4 80 4 74 9 b4 (3
1 8 76 805 | 16 80 7 86 602 | 1337 ) b6 60 553 | 1113 §
8 10 00 920 | 19 20 8 40 688 | 15 28 6 40 6382 | 12 72 g
9 | 1125 | 108 | 21 60 9 46 774 | 17 19 7 20 711 | 14 81 ]
10 12 50 | 1150 | 24 00 | 10 b0 860 | 19 10 8 00 79 | 1590 | 10
11 1376 | 12 65 | 26 40 | 11 55 946 | 21 01 8 80 869 | 1749 | 11
13 1500 | 1380 | 2880 | 1260 | 1032 | 22 92 9 60 948 | 1008 | .18
13 1625 | 1495 | 8120 | 1865 | 1118 | 2483 | 1040 | 1027 | 2067 | 13
‘14 1760 | 1610 | 3360 | 1470 | 1204 | 2674 | 1120 | 1106 | 2226 | 14
15 1875 | 1725 | 8600 ) 1675 | 1290 | 2865 | 1200 | 1185 | 2385 | 1B
16 2000 | 1840 | 3840 | 1680 | 1376 | 3056 | 1280 | 12 64 | 25 44 | 16
17 2125 | 1965 | 4080 | 178 | 1462 | 3247 | 1880 | 1343 | 2703 | 1%
18 2250 | 2070 ([ 43 20| 1890 | 1548 | 84338 | 1440 | 1422 | 2862 | 18
19 2375 | 218 | 4560 | 1995 | 1634 | 8620 | 1620 [ 1501 | 3021 | 18
20 2500 | 2300 | 4800 | 2100 | 1720 | 3820 | 1600| 158 | 3180 | 2e
21 2625 | 2415 | 5040 | 2206 18 06| 4011 | 1680 | 16 50 3339 | 2t
22 | 2760 | 2530 | 5280 | 23810 | 1892 | 4202 | 1760 | 1738 | s34 98| 22
23 28 75| 2645 | 5520 | 24165 | 19078 | 43903 | 1840 | 1817 | 3657 | 23
24 8000 2760 | 5760| 2520 | 2064 | 4584| 1920 | 1896 | 3816 | 24
25 8126 | 2875 | 6000 | 2626 | 2150 | 4775 | 2000 | 19756 | 39075 | 25
26 8250 (| 2090 | 6240 | 2780 | 2236 | 4066 ¢ 2080 | 2054 | 4134 | 26
27 837 | 8105 | 6480 | 288 | 2322 | 5157 | 2160 | 2183 | 4293 | 27
28 8600 | 8220 | 6720 | 2040 | 2408 | 5348 | 2240 | 2212 | 4452 | 28
29 8625 | 83335 | 6960 | 8045 | 2494 | 5530 | 2320 | 2291 | 4611 | 29
30 3750 | 8450 | 7200| 8160| 2580 | 6730| 2400 | 2370 | 4770 | 30
31 3875 | 3565 | 7440 | 3255 | 2666 | 5o 21| 2480 | 2449 | 492 | 31
[ ] 3 i ‘

age.

62

* A “‘child worker" means a male worker under 16 years of age or a female worker under 15 years o

f v
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