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TRAINING FOR SUPERVISION

“ GOOD supervision—good results ; poor supervision—poor results”. ¢
In recent years this indisputable fact has gained increasing recognition
in the leading industrial, commercial and service organizations
throughout the world. It is now seen that the supervisor can have a
great influence on productive efficiency, that he is a vital link in the
management chain, and that he represents the two-way line of comy
munication between management and workers along which the ideas
and directions of management must flow and, in a reverse direction,
the reactions and feelings of workers must be conveyed.

In consequence of this trend of thought there has arisen a lively
interest in forms of training for supervisors not only for those recently
appointed but also for those with years of experience. Promotion *o
supervisory level has often been based solely on ability as a worker
which in many instances has resulted in the loss of an excellent worker
and gain of a mediocre supervisor. For this and many other reasons
it is insufficient to limit training to the potential or newly promoted
supervisor ; it has been found that the experience of the older super-
visor can be supplemented by training of the right kind. An outstand-
ing consequence of this comparatively new trend of thought is to be
seen in the success and world wide spread of a scheme known 'as
“ Training within Industry for Supervisors” or, as it is popularly
called in this age of initials, “T. W. I”.

Following a study of the use being made of this scheme in many
countries the Ministry of Labour has taken steps to introduce it in
Ceylon.

The Purpose of the Scheme

The words “ within industry ” appearing in the title should not be
taken to imply that the scheme is applicable only to industrial con-
«erns ; they are in fact meant to convey that the training is carried
out on the premises of the organization which adopts the scheme.
Wherever there are people to be supervised the training is appropriate
to the “ supervisor ”, a term which includes anyone who is in charge
of people or who directs the work of others.

The originators of the scheme first analysed the work of a supervisor
to determine the essential qualities he should possess and to see which
of them might be developed by training. A thorough knowledge of the

I
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work supervised and a full understanding of the responsibilities
involved was an obvious requirement ; in addition, three skills, as
listed below, were found to be of major importance :

1. Skill in Leading—the ability to handle workers so that they
give of their best and to promote harmonious working
relationships.

II. Skill in Instructing—the ability to impart knowledge to others,
to give clear directions €o experienced workers and gpod
instruction to the inexperienced.

“III. Skill in Improving Methods—the ability to make best use of
all available resources.

Knowledge of the work and responsibilities is variable as between
different organizations but the three skills are based upon prmc;p}es
which do not vary. It was therefore possible to construct training
programmes for supervisors upon these principles so that they would
be appropriate no matter what the type of work supervised might be.
As a consequence the T. W. I. scheme was evolved.

T. W. L. seeks to develop a supervisor’s ability to LEAD, INSTRUCT
-and IMPROVE methods by means of three training programmes :

(1) Job Relations.—for training in how to establish and maintain
good working relationships and how to handle human
relationship problems.

(2) Job Instructions.—for training in how to give clear directions,
how to instruct workers in what they have to do and how
they should do it.

(3) Job Methods.—for training in the procedure to be followed
when seeking to improve working methods and eliminate
unnecessary work.

To be successful, training in the skills mentioned abeve must in some
cases modify the supervisors’ attitude towards certain aspects of their
duties, longstanding habits giving way to more methodical techniques.
To achieve this T. W. I. training is conducted on group discussion
lines with each supervisor taking the course encouraged to contribute
his points of view on all the ideas put forward. The training pro-
grammes are essentially practical, relative to the every day problems
of supervision and allow for practice in application. As previouslv
stated they are conducted on the premises of a concern and are of

short duration so that they do not interfere unduly with the super-
visors’ normal work.

Content of the Three Training Programmes

- . @
Each programme is presented by a Trainer to a group of supervisors

numbering six as a minimum and twelve as a maximum normally in

five two-hour sessions on consecutive days and in working hours.

The Job Relations Programme.—The Job Relations Prograrmme
shows the supervisor what he can do to prevent many %relationship
problems from arising. It also gives him a method he can use in
seeking to solve those which do arise. This includes getting all the
fact§ of the problem, carefully weighing those facts, considering the
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alternative ways of acting upon them, deciding upon the best Way tb

‘act, taking that action and finally checking results to ensure that the

predetermined objective has been achieved. |

The Job Instruction Programme.—The Job Instruction programme
shows the supervisor how to prepare himself to give instruction ; how
to give the instruction in such a fashion that it can be readily absorbed ;

how to break down the job into convenient stages for teaching pur-

poses and how to identify the ‘ key points ” which may be critical to
quick and easy learning. It also skows how drections can be clearly
given in a way which ensures understanding and obviates the neces-
sity of “asking again”. Every person taking part in a group has
opportunities during the course of applying these methods to his own
type of work.

The Job Methods Programme.—The Job Methods Programme in-
cludes a plan easy to use by all supervisors in seeking to improve
methods. It involves an analysis of the existing method by recording
everything that is done detail by detail. Each detail is questioned as to
its necessity and the possibility of there being a better way of doing
it. The ideas thus stimulated are developed into a practical suggestion
which, after submission to and approval by the authorities concerned,
is put into use.

Training the Trainers—Institutes ;—The value of the programmese
depends a great deal on the standard of their presentation. This calls
for a technique in the group leader or Trainer which cannot be acquired
without special training. Such training of trainers is given by the
Ministry without charge at two-week intensive courses known as
“Institutes ”. To be proficient in the presentation of all three pro-
grammes entails attendance at three Institutes. For the numerous
concerns which are not large enough to have a Trainer of their own,
the Ministry’s Trainers will present the programmes.

Introducing the Scheme

On request the Department of Labour will arrange for a descriptive
talk on the scheme to be given to the management of any interested
concern. If the management decides to go ahead the action to be taken
depends on the size of the concern. If thirty or more people are em-
ployed in supervisory positions a member of the staff should be
selected for attendance at an “Institute”. If successful in obtaining
qualification as a “ Trainer ” this person would be competent to present
the selected training programme to the supervisors in the establish-
ment.

If a concern has less than thirty supervisors but can provide a
minimum of six at a time to form a training group it should request
the Department of Labour to supply a “ Trainer ” who will visit and
present the selected training programme.

If a concern cannot spare six supervisors at a time it should request

%the Department of Labour to include its supervisors with those from

other small concerns in composite groups.

Follow up ,

It must be emphasised that the holding of the training sessions is
not an end in itself. It is only a beginning of the process of producing
a team of effective supervisors in an organization. The criterion is

3
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the extent to which continued use is made of the training by the super-
visors on their own jobs. The constant personal interest of siemcir
management is vital. This is the reason why 1t 1s valuable for all levels
of management to become acquainted with the form of tralning 81V‘i-‘_n
so that its use can be continually prompted by ’ghem. Eﬂ?.ec_tlve app lci
cation by supervisors of the training received is an activity Caﬂ'led
out within the concern in which the Ministry can take no part beyon

advising managements of methods which experience has shown to be
of value.

T. W. L. is as good as Managemeﬂnts make it. s

 Contributed by

E. LORD, Bls
(On secondment to the ILO from the U. K. Ministry of
Labour as Adviser on T. W. L. for Ceylon).

STATISTICS OF THE MONTH IN BRIEF
Note
THE following is a summary of the principal statistics listed this

month. Further details will be found in the tables and appendices
appearing in this issue.

Cost of Living

The Colombo Consumers’ Price Index Number for the month of
December, 1954, was 101.8 as against 101.6 for November, 1954, an
increase of 0.2 point.

Wage Rates

The minimum wages payable for the month of January, 1955, to
workers in all trades to which Part II of the Wages Boards Ordinance
has been applied will remain the same as for the month of December,
1954. '

Registrants for Employment or Better Employment

. The total number of registrants for employment or better employ-
ment according to registers of the Employment Exchange as at the
end of October, 1954 and November, 1954 was as given below : —

October, 1954 November, 1954
g o= N s —A

Males Females Total Males Females Tomf
Technical and Clerical 9,234.. . 1,864.. 11,098.. 9,520. . 20012 11,631
Slkilled i 6,963. . 613. . 1,608 T7.225. . 644 . . 7,869
Semi-skilled .. 11,948, . 3,684 15,632.. 12,210 . 3‘778. . 1.5,%8
Unskilled o 24,246, . 3,202,. 27,448.. 24,463.. 3,167.. 27,620
Total .. 52,391 9,263 61,654 53,418 9,590 63,008
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The number of persons placed in employment during these two
months is shown below : — |

October, 1954 ' November, 1954

r = b (= Al )

Males Females Total Males Females Total
Technical and Clerical 116. . 1t 128. . 109. . 24, . 133
Skilled al 58. . S— 58.. 67. . | 68
Semi-skilled ¥ e 14, . 91.. 106. . 30 136
Unskilled 3 2030 PRI A L9DEG, . 299. . e 306
Total .. 474 29 803. ¢ =. 58] 62 643

-

Strikes

There were altogether 5 strikes in the month of October, 1954, in-
volving 160 workers and a loss of 346 man-days. Four of these were
in Rubber plantations involving 143 workers and a loss of 329 man-
days and the other one was in the Dock, Harbour and Port Transport
Trade involving 17 workers and a loss of 17 man-days. . = " ;

Arrivals and Departures of Indian Estate Labourers

In December, 1954, there was an excess of arrivals over departures
of Indian estate labourers in the Island, amounting to 36.

NOTES OF CURRENT INTEREST
Trade Unions Registered in December, 1954

Registered No. Name of Trade Union

623 o Kegalla District Co-operative Employees’ Union.

624 L& Junior Staff Association of the Tea Research
Institute of Ceylon. ' Sk A

625 o Colombo Municipal Council Minor Employees’
Union. |

626 S Irrigation Department Foremen and Charge Hands
Union. :

Trade Unions Cancelled in December, 1954

298 Fos Department of Industries, Carpentry Workers’
Union, Moratuwa. : '

494 o Association of Principals of Government Training
Colleges.

498 = East Lanka Motor Workers’ Union.

500 1o Jaffna Grand Bazaar Market Traders’ Union.

508 o5 National Mutual Field Officers’ Association
(Ceylon).

513 2 Land Development Officers’ Association.

517 = United Tailors’ Union.

520 = Matara Trade Employees’ Union.

¢ 521 i All-Ceylon Tailors’ Union.

524 ¥ Estate Owner Employers’ Association.

932 i Ceylon Railway Ticket Agents and Out-Agents’

l Union.

* 539 .  West Ceylon Government Arabic Teachers’ Union.
540 o Lanka Estate Kamkaru Peramuna.
545 = All-Ceylon Mercantile Employees’ Union.

554 -3 Estate Teachers’ Union.

cn
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MAINTAINING FULL EMPLOYMENT
300,000 New Jobs Created in Britain’s Development Areas
TAPPING LABOUR SOURCES

By Herbert Tracey
of Britain’s Trades Union Congress

Exclusive to the Ceylon Labour Gazette '

IN the economic blizzard of the twenties and early thirties some areas
in Britain were so severely affected that they did not recover with tl_le
rest of the country. Heavy unemployment stayed with workers 1n
South Wales, South Lancashire, Merseyside, West Cumberland and
on the North-East coast in England, and in Scotland’s Clyde Valley,
right up to the outbreak of World War II. One of the basic causes of
' this was that these places were too dependent on a few main
industries.

To adjust the balance and to attract expanding industries to the
areas, legislation was passed in 1934, enabling non-proﬁt-makmg
estate companies to be set up. These companies were provided with
2unds to acquire land and build factories which were let to manufac-
turers. During the next few years fresh financial encouragement was
given, in different forms, to industrialists who wished to establish
undertakings in these areas.

300,000 New Jobs

World War II brought full employment, but when hostilities ceased,
it was considered that the areas would need further help to adjust
themselves quickly to normal conditions, and a deliberate policy was
instituted in 1945, by the Distribution of Industries Act, and continued
by each of Britain’s post-war Governments.

The Economic Committee of the Trades Union Congress, which re-
presents 8,000,000 of Britain’s workers, has recently made a careful
survey of Development Area policy. A policy that has made more jobs,
cut unemployment, brought in new industries and built more factories
can, the T. U. C. says, claim to be reasonably successful.

Looked at in statistical terms roughly 300,000 new jobs have been
created in these areas and the average unemployment rate is down
to less than two-and-a-half per cent. Though this rate is twice as high
as that for the rest of Britain, the numbers involved are only one-

%uarte'r of what they were in 1939, and about one-tenth of the 1932,
gure.

The Government has power to designate as Development Areas
certain districts where it appears that “there is likely to be special*
danger of unemployment ”, and it has powers to help industries
moving into these areas, to make grants and loans for fa'ctory build-
ing and for improving basic services there, and to back financially
undertakings already established or proposed. By early_ 1953, loarfs
totalling about £3} million had been made to firms in this \:;ray S8
loan has lgee_n agreed of more than £14 million to a chemical compa,ny
to establish a sulphuric acid plant at Whitehaven in the English

6
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county of Cumberland. Another £5 million has been lent to Board of
Trade controlled industrial estate companies which build and let
factories in the areas. Of the 8,607 new factories and extensions to old
ones known in June, 1954, to have been completed since the war, over
23 per cent. were in the Development Areas, which have only 18 per
cent. of the country’s workers.

Industrial Variety

This policy, subject to limitations imposed by post-war material and
housing shortages, has brought a greater industrial variety into the
areas with a special emphasis on those projects which can contribute
to Britain’s export drive or save imports. For example, the new post-
war industries in the North-Eastern Development Area now employ
as many workers as are engaged in shipbuilding and repairing.

The biggest employers in these areas are, however, still the basic
industries with coal, iron and steel, and shipbuilding and repairing
employing about a fifth of the workers. For them, the post-war period
has brought a marked change in fortune. The great expansion of the
metals, engineering and vehicle industries in Britain and in Europe
has brought a high demand, both home and overseas, and prosperity
is the result. .

As well as having power to attract industries the Government can
influence industrial development through the siting of such of its own
establishments as Royal Ordnance Factories and other Service
Departments. But perhaps its most important power to influence the
location of industries in negative. Under the Town and County Plan-
ning Acts of 1947, the building of a factory or extension covering an
area of more than 5,000 square feet (464 square metres) requires the
approval of the Board of Trade—the Government department respon-
sible for the Development Areas—in the form of an Industrial
Development Certificate. The Board can—and does—refuse such
certificates to industries to prevent the establishment of an under-
taking when it feels that the opening of a new factory would aggre-
vate an already existing labour shortage or housing problem.

Should be Continued

The T. U. C. believes that this policy should be continued very much
in its present form, especially as it is flexible and includes assistance
to districts which are for one reason or another unsuitable for desig-
nation as Development Areas. It stresses that the basis on which the
Board of Trade has used its powers has been reasonable and adequate.
It is not enough that an area should have a high rate of unemploy-
ment ; the average rate of unemployment and the total number out of
work must be persistently high.

The T. U. C. emphasises that the Development Areas depend to a
very large extent on the fortunes of Britain as a whole. If full
employment is maintained in Britain, these special Areas will auto-
thatically benefit. Therefore flexibility will be necessary, as will ex-
pansion of old and new industries both within and outside the Areas.
This says the T. U. C., may demand on occasion mobility of workers
rather than movement of industry.
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A JUDGMENT IN APPEAL IN AS\E?VORKMEN’S COMPENSATION
CA

Present : Pulle J.

SOUTH WESTERN BUS COMPANY, LTD., Appellant vs.
S. P. JAMES SILVA, Respondent.

S. C. No. 523—WoORKMEN’s CompensaTION C. 30/11798/51.

Workmen’s Compensation O"rdinance—Inre'rpretaEion—“ Work;mf?tln P
“ sufficient cause *—Sec. 2 and 16 (2), Workmen’s Compensatio
Ordinance (Cap. 117 L. E.).

Held that-a Traffic Inspector whose duties were to _check the
number of passengers carried by each omnibus operating in the aljeﬁ
- allotted to him and the ticket books, supervise the field staff whlcd
included checkers, timekeepers, stand supervisors, drivers an
conductors and in the event of the breakdown of an omm‘]?us to makg
a report to the proper official of the company—was a workman
within the meaning of clause 1 of Schedule II to the Ordinance.

¢ Obiter—Ignorance of the law is not “sufficient cause’ within the
meaning of sec. 16 (2) of the Ordinance. for a claim not being
instituted in time.

APPEAL from an order of the Commissioner for Workmen’s
Compensation.

D. S. Jayawickrama with H. B. White and A. C. M. Uwvais for
Appellant.

M. M. Kumarakulasingham for Respondent.

May 10, 1954—PuULLE J.

This appeal raises two questions of difficulty under tlf}e Workmen’s
Compensation Ordinance. The first is whether the claim was made
out of time and the second whether the respondent in whose favour
an award has been made is a person who is included in the definition

of “workman ” in section 2 of the Ordinance read with clause 1 of
Schedule II.

The accident which resulted in injury to the respondent occurred
on the 23rd November, 1951. At this time he was employed by the
appellant company as a Senior Traffic Inspector, whose duty it was
to check the number of passengers carried by each omnibus operating
in the area allotted to him and the ticket books. He had also to
supervise the field staff which included checkers, timekeepers, stand
supervisors, drivers and conductors. In the event of the breakdown
of an omnibus he had to make a report to the proper official of the
company although it was not part of his duty personally to attend
to any repairs. The circumstances in which the accident occurred
are detailed in the evidence of the respondent which has heen
accepted. On the 23rd November the respondent was riding a motor
bicycle with a Junior Traffic Inspector on the pillion in the course
of their employment. At Dodanduwa the respondent heard the sound
of a bus coming from Galle and as he saw it coming he signalled to

8
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the driver {c stop. The latter applied the brakes but it moved towards
its right and collided with the motor bicycle. The pillion rider was
thrown off and the respondent was run over and severely injured.

T'arr not prepared to accept the submission that the Assistant Com-
missioner erred in law in holding that the respondent was employed,
otherwise than in a clerical capacity, in connexion with the operation
of mechanically propelled vehicles used for the carriage of conveyance
of passengers. The only authority cited in support of the company’s
contention is a passage from the judgment of Gratiaen, J., in De Silva
v. Premawathie (1) in which he said,

“I think that the language of the local Ordinance and of its relevant
Schedule catches up only the occupations of persons who belong to
what are popularly described as ‘the working classes’ engaged in
manual labour and earning ‘ wages’ as distinct from salaries.”

As a guide to the interpretation of the definition of “ workman ” in
section 2, read with Schedule II I think, if I may say with all respect,
the proposition is stated too widely in the passage which I have quoted.
I prefer to accept the interpretation in two earlier passage where the
learned Judge states,

“ It is clear that the Legislature intended to give the enactment only
a fairly restricted range of operation and that it was not intended to®
benefit all classes of employees...... An employee could not qualify
for any statutory benefit unless he came strictly within one or other
of the various occupations specified in Schedule II.”

If, therefore, an employee came within the description in clause 1
of Schedule II, in my opinion it makes no difference whether the
nature of his duties places him or not in the category of manual
labourers. I derive some support from Manicam v. Sultan Abdul Cader
Bros. in which Soertsz, A. J., said,

“Take the case of an omnibus. It is operated in order to carry pas-
sengers. It requires besides a driver and a cleaner, a conductor. Can
it be said that the conductor is not employed in connexion with the
operation of the omnibus ? If the interpretation of the Commissioner
is right, a conductor of an omnibus does not fall within the definition
of workman in the Ordinance. Is there any justification for such an
exclusion, when the express terms of the paragraph exclude only those
employed in a clerical capacity ?”

In my opinion there was evidence before the Assistant Commissioner
on which he could properly find that the respondent was workman
within the meaning of Clause 1 of Schedule II.

The question which has troubled me most is the plea that the claim
for compensation not having been instituted within six months of the
aoccurrence of the accident the learned Assistant Commissioner was
wrong in admitting the claim under section 16 (2) on the ground that

othe failure to institute the claim in time was due to sufficient cause.
The company has formulated the plea as follows : —

“That in holding that there was ‘sufficient cause’ within the
meaning of section 16 (2) of the Ordinance, for the claim not being
instituted within six months, the learned Assistant Commissioner had
failed, inter alia, to take into consideration the applicant-respondent’s
own admission that he was ignorant of the provisions of section 16 (1)
of the Ordinance and had therefore misdirected himself in law.”
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The first intimation that the Commissioner had of the accident ggazs
on May 13, 1952, when he received the letter A4 dated May 9, - %
from one Hema Lalitha Jayawardena praying the Comm1531011\_.11.f to
order the company to pay Rs. 4,900 to the respondent as compensa ;on
under the Ordinance. The writer described the respondent as ular
husband although she stated in her evidence that she was not legfl y
married to him. According to her and the respondent A4 was written
for and on behalf of the latter. It is not argued that A4 marks the
institution of the claim for, if that be so, its receipt was well within
six months reckoned from November 23, 1951. The period of six
months expired on May 23, 1952, but the application for compen-
sation in Form A under regulation 11 of the Workmen’s Compensations
Regulations, 1935, was received by the Commissioner only on Ju}y
9, 1952. 1t is in evidence that the respondent sought to settle the claim
with the company but that fell through completely towards the end of

April, 1952, so that the respondent had still nearly a month within
« Which to institute the claim.

Regulation 17 (1) provides that after considering any written
statement and the result of any examination of the parties, the
Commissioner shall ascertain upon what material propositions of fact
or of law the parties are at variance, and shall thereupon proceed to
drame and record the issues upon which the right decision of the case
appears to him to depend. It is a curious feature in this case that the
respondent on whom the burden lay to establish a sufficient cause to
account for his failure to institute his claim in time was not asked to
state categorically the reason for the failure. His own position and
that of his wife are contradictory. He stated in his evidence that he
did not know that a claim for compensation is prescribed in six
months. The wife’s evidence is that when she wrote A4 on May 9,
she was aware that the claim had to be made within six months of
the date of accident. In finding sufficient cause in favour of the res-
pondent, the Assistant Commissioner has not adverted to the one
reason which, by implication, the respondent assigned for the failure,
namely, his ignorance of the legal requirements. The question I have
to decide is whether in the events which have happened there was
evidence on which the Assistant Commissioner could have found in
favour of the respondent under section 16 (2). I am compelled
reluctantly to come to the conclusion that there was no evidence. In
so far as it can be said that the finding is a question of fact I am

empowered under section 48 (3) to reverse it for the purpose of
disposing of the appeal.

That ignorance of legal requirements is not a reasonable excuse was
laid down by the Court of Appeal in England in Roles v. Pascall &
Sons. The words that fell to be interpreted were, “the failure to
make a claim within the period above specified shall not be a bar to
the maintenance of such proceedings if it is found that the failure was
occasioned by mistake, absence from the United Kingdom or other
reasonable cause ”. This case has been expressly followed in Chris-
toffelsz v. Dhanarath Menika. Learned Counsel for the respondent
invited me to distinguish Dhanarath Menika’s case on the ground
that it does not appear in the judgment that notice of the claim had
been given to the employer by the widow. I do not think it is a valid

10
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cause for failure to claim in time is implicit in section 16 (1) the first
paragraph of which lays down to concurrent conditions one of which

, the institution of proceedings

Learned Counsel for the respondent relies on the case of Munshi &
Co. v. Yeshwant Tukaram where an application made out of time
for compensation was admitted under section 10 of the Indian Work-
men’s Compensation Act VIII of 1925, That section is in terms almost

) of,the Ordinance. The workman was

, t. The reason he gave for applying for
compensation after the prescribed period was that he was under the

impression that he would receive the full compensation from the
Claims Commissioner and that it was only afterwards he was informed °
that in the first instance compensation would be granted under the
Wogkmen’s Compensation Act and that thereafter he would receive

position and that they saw no reason to find that the discretion undeg
section 10 was exercised unjudicially. If this case purported to hold
ignorance of the law as a sufficient cause I do not feel I should follow
it in preference to Christoffelsz v. Dhanarath Menika based as it
is on the judgments of Cozens-Hardy, M. R., Feltcher Moultan, L. J o

and Buckley L. J. in Roles ov. Pascall & Sons which is not
considered in the Bombay case.

Much as I would like to reach a conclusion favourable to the respond-

ent I am unable to do so having regard to the evidence and the proper
- interpretation of the phrase “ sufficient cause ”.

It is unfortunate that no issue was formulated as to whether grounds
existed to justify relief to the respondent under section 16 (2). The
only issue on the point was “Is the claim prescribed in law?” The
real issue was whether the failure to institute the claim within six

months was due to sufficient cause. The Assistant Commissioner’s
finding is expressed as follows :

“The respondent company has not in any way been prejudiced by
this application being made about one and half months after the pres-

cribed period. Moreover, at no stage could it be said that the applicant
waived his claim for compensation ”.

Neither reason seems to be satisfactory. It was not the case of either
party that the applicant waived his claim at any time. The Assistant
Commissioner continued, “In view of all the circumstances qf this
case I hold that there was sufficient cause within the meaning of
section 16 (2) ”. Whether he did or did not take into account th_e one

*substantial reason given by the respondent, namely, that he was ignor-
ant of the legal requirements, the findings cannot be supported.

I would allow the appeal and set aside the order made by the
Assistant Commissioner. I make no order as to costs.

Appeal allowed. _

. 11
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TABLE 1—COST OF LIVING INDEX NUMBERS
A
Colombo Working Class

Base : November, 1938-April, 1939=100

Y sar Food  Fueiand  Rent Clothing ~ Miscel- Final Index
Light laneous Number
ights 52:40 .. 628 .. 15'96 .. 8:36 .. 17:00 .. (Nov., 1938-Apr.
Group Weights 1939 = 100)
INDEX l\I;UMBERS
Base : November, 1938—-April, 1939 = 100
1939 i PED o 102 97 .. T2 e 104 108
1940 & B s MRS 1032 97 .. D 2 B e ot 1})2
1941 e 120 s 1R o 9L TR s B 1~2* _
1942 it IR3 = it (i Te i 1945 = [ S 162
Index Number
Base : November, 1942 = 100 Now., }1'352
« Group Weights 63°66 .. 7-26 .. 7:06 .. 8:78 .. 13-24
1943 lues VDS v, (L e R 1 )i 138 ¥18 . 107:. - 197
1944 - 02 o 94 .. 106 = 166 .. 127w 109 .. 200
1945 e B UTSE 84 .. 112 . 165 .. 158 .. D THEETE Se i |
1946 s 1230 - BEle ioe 128 1805 = 1H50 125 .. 229
1947 S B TR ) ] Fapie 213 I 138 .. 252
1948 s 138 - 10 . 148 .. 189 167 s 142 .. 260
1949 SH T SR (R 129 2. 1568 - 148 .- 141 .. 258
1950 i IDES 102 .. 129 - s 185 .. 164w 149 .. 272
1951 s 155 .. i SR b e B TS 197 160 . 154 .. 283
1952 e G R R R TR 1315 .. 192 . 168 =0 163 .. 281
* Average for 11 months only.
B
Colombo Consumers’ Price Index
Base Average Prices 1962=100
Year Food Fuel and Rent Clothing Miscella- Final Index
Light neous Number
Group Weights 61°89 .. 4:29 .. 570 .. 9-42 .. 1871l
InpDEX NUMBERS
1953 e 105297 o 9982 0 101-32 .. 82:82 .. 97°17 o 101-6
1953— ‘
January .. 102:29 .. 96°:42 .. 101-30 .. 86:08 .. 100-16 e 1001
February .. 101°47 .. 97°58 .. 101-30 .. 84-22 .. 100-45 o 99-5
March o 10325 o758 .. 10130 .. 8365 ... 970] S 98-7
April «e 102-86 .. 96742 .. 101<30 .. 83°49 .. 9728 o 99-6
May -» 1044563 .. 98:77 .. 101°30 .. 83+38 .. 9736 e 100-7
June 2206299 . 9712 9. 10130 .. 8352 .. 9749 L 102°3
July vs 108222 ., 100°00 ..-101-30 .. 83°10 .. 97-30 - 1031
Aucunst .. 111-83 .. 10115 .. 101-30 .. 8249 .. 98-31 s 1655
September 111:95 .. 101-96 .. 101:30 .. 82-17 .. 96-09 - 105-1
October .. 108:76 .. 104:04 .. 10130 .. 81-75 .. 95.19 e 103-0
November 105°49 .. 104-04 .. 101:30 .. R80'65 .. 94:85 ata 1009
December.. 105-98 .. 104-73 .. 101:53 .. 79-39 .. 94-50 e 101-0
1954— |
January .. 106-52 .. 104'50 .. 101-53 .. 78-99 .. 94-87 s 101-4 ¢
February .. 105-564 .. 104-50 .. 101:-53 .. 79-16 .. 94-48 s 100-7
March o 10424 ., 103-81 ., 10153 .. %923 .. 9471 ik 99-9
April s, 10%-61 .. T01-96 ., 10168 .. 7872 .. 94-66 A 100-0
May o LOB-97 0 10381 .. 101-63 .. 79°59... 9471 s 101-7
June e 108:27 C0 101+96 .. Y0Y-53 .. 7977 .. 9487 AL 102%4 »
July s 10609 . 102:65 ., 101-53 .. 79-95 .. 95-22 s 101-2
August .. 104:50 .. 103-00 .. 10153 .. 7965 .. 94-85 O 100-1
September 105:30 .. 103:00 .. 10153 .. 79-73 .. 94-26 5 100°5
October .. 106-45 ., 104:15 ., 101-53 .. 79:86 .. 94-08 s 101-3
November 107:28 .. 104:50 .. 101:53 .. 79:58 .. 93-:39 et A OF 6
December.. 107:73 .. 102:31 .. 101-53 .. 80:04 .. 9305 e 1018
12 .
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TABLE I—COST OF LIVING INDEX NUMBERS—ESTATE
LABOUR

Base : July-September, 1939—100
GROUPS OF HOUSEHOLD EXPENDITURE

YVear Food Clothing Fuel and  Miscel- Final Index
Light laneous Number
. Group Weights e 64 .. 1;‘2 . Bl 18
INDEX NUMBERS
(July—Sept.,
Base : July-September, 1938 = 100 1939 = 100)
1939 .. s L MRS R T ¢ e S e T e ST w100
1940% .. ORI 0] ST ASSRE © L S S (s s 105 .. 0T
1941 .. o 5 1 ESEO 285wl D RI08 S ol e R L
19421 .. o 160 .. o R )y RSP R i g Te 1Dl
Index Number |
Base : October, 1942 = 100 October, 1942
Group Weights S O R [ T 1850 =166 i
1943* .. o Lo/ 149 .. 104 .. 118 .. J i frpesagl 189
1944 .. % 18 L R L) e S b S S S
19456 .. i IIb o 1962 i ' 104 s TASTORE S 2R e 0D
1946 .. o 118 . M2l4 L 1067 © 131 - aa B3 L= Eook
1947 .. e I e p e 1) S 1 A 138 .o 188 oL b o2
1948 L e 1420 0 1 B AR iz AR 259
1949 .. Gebaatabd oo ERZ. o I e ankIoR ol TEn N ey
1950 .. s {5 S R - e B £ Ve 134 ... 188 o0 S 2nd
1951 .. SO L SR . - S L PR R R
1952 .. s TSR | S R U U SRR U e T e T
1952—
January N V62 i 2360 Sain SEHES G 11 SRR o S 8
February SRR | ISR bty (RIS IS (1) | 164 .. 171 .. | 2898
March PSR | RN | | 1 R I TR [
April e BB e 2320 S L S S R RN RN T A e O 1
May IR 1 ) (RS b RS 4 1 B e S R e
June - 148 .. 228 . HY oo 0 1860 SN N B g BN i
July PR (<) SRESIVESIS. 5 |- | ERBEE b () NSRRI [ L d e o R e s - L
August EREE U SRR | < SRR ) B R TR s e o
September ERSIINE 5. SRR . Al R [ [ (R IR [ BB T
October w164 oo - 1B9 LTI e TG0 S S R o)
November AR L LS dast. oSue Tl i iy L&, ASEBUURI 7 SEE UEE
December o 70 o 8 1T o 182 T 168 NSt DG
1953—
® January A | SR U f - S R b I LS Bl e T g )
February g M@= o IR Ly T DL SIS e L G0 S DT
u March PRSI (- TSR R I ESE ST W IR oh b e S o e
j April co o B0 e - 168 ST TREEE SO e e T 5 O O
* May A RN {1 IERPRS [ R 7 (et o TR [T
June 1 . = =re == — =5 ‘i —— wix —_
O * Average for 9 months only. t Average for 10 months caly.
(\0 1 The publishing of this index number has been stopped.
~

13

4 707811

1
g )


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Year

1939 ..
1945 ..
1941 ..
1942 ..
1943 .
1944 ..
1945 ..
1946 ..
1947 .
1948 ..
1949 ..
1950 ..
1951 ..
1952 ..

1953 ..
1953 ..

16954 ..
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TABLE INI—WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Workers in
Government Employment

January
February
March
April
May
June
July
August

September ..

Dectober
November
December

January
February
March
April
May

June
July
August

September A

October
November
December

A
BASE : 1939=100
Tea and REubber HEsiate Unskilled Workers in Govern-
Workers ment Employment in Colombo
i e " T £ = s
Average Mintmum Index Average Wage Index
Minimum Wage No. of Monthly Rate No. of
Daily Rate Real Rate of Index Real
rate of Index Wages Wages No. Wages
Wages No.
Hanie: Ra. el
DAL T 100 .. 160 16- 64 100 100
<41 100 . g3 1664 100 96
45 110 92 18-45 111 98
-68 166 111 24-23 145 97
+83 202 .. 102 28-98 174 96
o T 212 .. 161 34-03 204 110
.. 1:00 244 110 41-92 252 123
.« 1'15 280 123 6852 412 194
o 1220 293 123 7574 455 195
os 1729 315 122 7816 470 195
123 320 121 T8l 468 196
« 1°53 373 136 83-11 499 198
00 463 161 89-79 540 206
<l 292 468 163 89-79 540 207
B
BASE : 1952=100
e 1085 oL H01EB6. 9996, . 90097 .. 10131, 00-71
.1:95 .. 101-56.. 101-46.. 91:04 .. 101-39.. 101-29
.. 1'95 .. 101-56.. 102:07.. 90-24 .. 100°50.. 101-01
.. 195 .. 101:56.. 102-90.. 91:04 .. 101-39.. 102-73
L1295 .. 101%56.. 101-97.. 91-04 ;. 101°39.. 10180
So1ag2 oL 010000, . 99930 91:04 . 101°3Q.; 100769
=00 L0 9B-86.. 96°74.. '91°04 .. 101°39. 99-11
., 1495 .. 101-56.. 98+51.. 9104 .., 101°+39. 98- 34
. 97 CNI02-60, . 97-26,. '9L-04 .. 101+30.; " 9610
1-99. .. 103-65.. 98-62.. 9104 .. 101-39.. 9647
we 12900 0 103:66.. 100-63.. 91-04 .. 101+39. 98-44
ST ST H02260. L T0T-68 .. 9E 04 101°39.. 100°49
oo 1292 o0 100- 0., 99°01.. 91-04 101-39.. 100°-39
98 Lo 1010660 180-160. 291404 . 101-39.:  TO0-00
. 1:95 .. 101-56.. 100-85.. 91-04 .. 101:-39.. 100°69¢
. 1:92 .. '100:00.. 100°10.. 9104 .. 101:39.. 101-49
o 92 s 10000040 100700, . 91°04 .. 101:39.. 101-89
oa L2028 100005, 198933, . v 9104 .. 101-89..  99-70
v 1:95 .. 101:56.. 99-18.. 91:04 .. 101-39.. 99-0T
.« 1:956 . 101:56.. 100°36.. 91-04 .. 101%39..%100-19
. 208 .. 108°33.. 108-22,. 91:04 ., 101-39.. 101-29
2060 .. 106777.. 106:24" ., 91-04 .. 101 89.. 100:89
o @08 . LOGRTL L IRb 40, 9104 . 10130 100409
e 2n 08 55 T08=33. . 106-62.. 91:04 . 101:39.. 99-79
o 2908 .. 108:33.. 106:41.. 91:04 .. 101:39.. 9960
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TABLE IV

Table showing the number of Registrants for employment or better
employment according to Registers maintained at the

Year

1989
1940
1941
1942
1943

1944%

1045
1946
1947
1948
1949
1950
1951
1952

1953

1954

January
February
March
April

May

June
July
August
September
October
November
December

January
February
March
April

May

June

July
August
September
October
November

r

Employment Exchanges in the Island

Technical
and
Clerical
2,712
4,734
5,274
6,689
2,282

295
2,258
5,636
2,883
4,474
5,132
5,627
5,615
6,883

8,104
8,424
8,810
8,752
8,493
8,439
8,371
8,333
8,321
8,383
8,336
8,374

8,489
8,622
8,785
8,619
8,972
9,371
9,904
10,266
10,761
11,098
11,531

Skilled

11,964
13,130
8,882
9,411
2,872
358
11,025
10,012
7,325
13,027
11,994
10,525
8,186
7,522

7,684
7,485
7,452
7,324
7,066

$7,021
6,975
6,806
6,789
6,687
6,579
6,462

6,505
6,376
6,404
6,092
6,190
6,392
6,850
6,976
7,387
7,576

7,869

Semi-
skilled
5,034
4,800
2,851
1,882
1,812
227
3,267
7,527
8,113
12,443
13,591
13,523
12,5620
13,795

14,375
14,223
14,136
13,723

18,524

113,458
13,700

13,395
13,714

113,624
13,528
13,676

13,897
13,873
13,909
13,329
13,582
13,968
14,515
14,673
15.073
15,532
15,988

Unslkilled

5,967
4,981
3,951
1,451
1,869

173
4,816
13,369
16,423

36,712

39,015

85,447

26,486

24,823

24,859
24,300
24,085
23,377

23,041

23,007

23,433
23,280
22,866
22,886
23,069
23,034

23,468
23,700
93,954
23,191
23,308
924,528
25,539
25,845
26,873
97,448
27,620

Total

26,677
27,645
20,458
19,883

8,833

1,053
21,866
36,544
34,744
66,656
69,732
65,122
52,707
53,023

55,022
54,432
54,483
53,176
152,124
51,925
52,479
51,814
51,690
.. 151,580
51,512
51,546

52,359
52,571
53,052
51,231
52,052
54,259
56,808
57,760
60,094
61,654
63,008

* Up to 1944 there was only 1 Employment Exchange in Colombo. In 1945, Exchanges
were opened in all the principal towns of the Island.

¥ Revised figures.
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TABLE VI—Table showing the number of Persons placed in employment

Year

1939
1840
1041
1942
1943
1944
1945
1946
1947
1948
1949
,1950
1951
1952

1953

1954

* The figures for the yea

TABLE ViI—Table showing the N

January
February
March
April
May
June
July
August
Sept.
Oct.
Nov.
Dec.

January

February i

March
April
May
June
July
August
Sept.
Oct.
Nov.

Emnloyment
Ezchange

Colombo
Negombo
Kalutara
Galle

Kandy
Nawalapitiya
Kurnnegala
Jaffna
Ratnapura
Badulla
Batticaloa
Kalmunai
Trincomalee
Anuradhapura
Avissawella
Haputale
Matara

Total

18

Technical
and
Clerical

s 3
r 1952 as given above should replace the figures for that year as

published n the issues of the Ceylon Labour Gazette for the months March-October, 1954,

since 1939

Skilled

68

Semz-

Skilled

136

Unskilled

2,663
10,130
4,161
6,118
9,590
5,778
5,874
5,667

275
158
200

172
251

168
553
206
219
246
128
244

9285
390
555
317
552
691

- 542
305
328
226 ..
306 ..

Total

2,583
5,089
9,071
8,129
4,170
1,875
4,537
15,786
7,404
10,347
14,780
10,779
11,306
12,453

774
519
621
377
580
400
867
508
548
564
275
355

478
550
788
473
771
984
791
536
647
503
643

umber of Persons registered and the Number Placed i
during the Month ot November, 1954 n Employment

Technical and Skilled Semi-skilled i

fuical g i Unskilled Total

r A ] f A hl r A ] f's i Al r - Rl

Regd. Placed Regd. Placed Regd. Placed Regd. Placed Repd. Placed
636 68 493 19 .. 645 .. 48 ..1.845 .. 5% ..
45 .. 12 44 gl e e RS S e 3%}2 iy lgg
73 . 2 40 TF od T8 et b B e X0 o BAE % Ok
106 . 2 36 A RS 2 .. 492 .. 8
Th o s S R R O S g .. 136 . TR TR
21 . T TN RRERE g . BT 3 .. 124 7
R TR R T SR S e e 2 . 303 20
Igp s eag AL 3 .. 128 B0 WLOE e 0 425 58
70 . e S £ 2 gt 3 .. 240 8
12 1 TR NI G o SR ;N 7
13, = ! g. 3. % 'ia. &R Mk e MO 11

A i Vi ) ) A Y s, S

23 . O S L N T 4. 80D .. 188 : 33% & 21%
27 . i G s’ B .00 10 Lo 4Ll 9 i 125 - 29
364. = ia. =i % %. 1(1)3. SRl 5
55 . i o T N T R S R S S 22{:: ?

1,563 133 944 68 1,974 136 2,897 306 7,378 643
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TABLE VII—STRIKES IN CEYLON SINCE 1939

Plantations Others
- o S A |

e R pled Gmed TubedSame e

Involved Lost Involved Lost
1030 i .. 18 ..Not available..Not available.. 4 .. Not available Notavailable
1940 s e B85 L g 732e do. e SIS do. ala do.
1941 i Do Fn T S TR |l o e
1942 . e B 949 .. do. ol T do. o do.
1043 T se BRI L 2,436 .. 6,234 .. 31% ., 4,550 .. 4,358
1944 ase i 3,648 .. 4,048% .. 661 .. 12,398 .. 25,937
1945 = o ol 3,614 .. 4,285 .. b3 .. 28,876 .. 153,388%
1948 o wiot B TE e 15,269 .. 31,830% .. 69 .. 39,237 .. 250,866
1047 o Cr 5 I 11,849 .. 199:667 .. B2 s 43,4586 .. 544,174
1948 4 e D 23,100 .. 49,933% .. 20 .. 1,065 .. 2,497%
1949 e B 0T 477,412 .. 681,340 .. 28 ., 2,874 .. 14,678%
1950 ol o i per e v 22,808 .. Bh,R3T e Son 285 5,471 .. 22,817
1051 C vrap L O e 306,091 .. 521,040 .. 35 .. 0,726 . 17,484
1952 le el 136 Lo 56,355 .. e D e SR 6,168 .. 46,9900
1953 A S TR 363,600 .. 430,686 .. b4 .. 14,482 .. 31,996

19853 January 2 353,091 .. 353,001 6 487 .. 1,179
February 1 21 . 105 2 HZSe 292
Mareh 6 e B e 436 .. T 3,785 .. 1,515
April .. S 6,605 .. 67687 = @ Bilas 1,869 .. 2,538
May .. 3 604 .. 573 6 606 .. 3,195
Jine ... 3 137 . 157 —_ —_— e —
July .. 4 929 .. 1,358 4 756 .. 364
August 2 b75 .. 5,339 + 304 .. 1,082
Sept. 2 A1l 109 2 280 .. 1,370
Oct. 2 201 .. 234 10 1,308 5. 13,934
November 1 o4 . 24 2 LH 1,645
December 4 1l ke = 1,493 8 4905 .. 4,982

1954 January 6 803 .. 1,588 4 581 .. 1,287
TFebruary 3 487 .. 3,191 3 10082 780
March 2 364 .. 1,030 2 121 .. 786
April 3 93 .. 209 6 1,685 .. 1,145
May 3 3By .. 444 4 SIS 1,391
June 5 TEEBN S e 1,300 5 869 .. 4,057
July S 144 .. 338 7 o i e 6,084
August 9 a3l 1,180 4 Al 212
September e = Bl 102 2 4,611 .. 4,611
October A 143 . 329 1 Bl 17

@ Number of workers involved in one strike is not available.
+ Number of man-days loat in one strike is not available,

1 Number of workers involved and man-days lost in respect of one strike are not available.

@
From January, 1952, strikes involving less than 5 workers or lasting less than 1 day are excluded from the
gtatistics except in cases where the aggregate number of man-days lost exceed 50.

Note.—The number of strikes shown against each month relate to the number of strikea that ended
during the month.
-

]
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TABLE IX—CLASSIFICATION

OCTOBER, 1954, BY INDUSTR

Number of

OF THE STRIKES IN
IES OR TRADES

Industry or Trade Strikes

Plantations—Tea

9.
ll

PRS; h @

Rubber

Tea-cum- Rubber
Coconut
Coconut-cum- Rubber

| & |

|

Total

Engineering

Printing

Motor Transport

Tea Export

Rubber Export =

Coconut Manufacturing

Toddy, Arrack and Vinegar

Match Manufacturmg

Plumbago

Cinema

Dock, Harbour and Port Transport

Building Trade

Local Government Serwces

Service Institutions

Factories, Workshops, &e., run by the
State 5

Textile

Relief Schemes

Wholesale and Retail Dlstl ibution

Aerated Waters and Ice Manufacturmg

Beedi Manufacturing .

Hotel. .

Total

-

[ Sl 5 R PR S e

DLt ol

—_—

Grand Total

(%11

Wor

Number of

Number of

kers Man-days

involved

143

| 1] e |

lost

29

|

143

L et 8 U P )

S o

160

|

O e s R

4%
bo
0

~1

/1 R SR

17

TABLE X—CLASSIFICATION OF THE STRIKES IN
OCTOBER, 1954, BY CAUSES

Number of
Strikes

2

17

346

Number of
Workers Involved

A

Cause

Dismissal or loss of employment in a.ny
way. Failure to provide work

Wage increases. Higher rates for p1ece
work, &c.

Other wage disputes (e.g., delay in payment
cash advances, &c.) ..

Estate rules, working arrangements, dis-
cipline, disputes with sub-staff, &c.

Food matters. Welfare

Right of association and meeting e

Factional disputes and domestic matters ..

External matters, e.g., arrest by Police,
&e. . e

Assaults by employer or agent or others

General demands

Sympathetic strikes

Total

1

1

'—|Ia—~

i b
Plantations Others

r =
Plantations Others

- 28 T
e 10 TSk
1 15 17
— = =
=== 90 —
—— . — _-"
1 143 17
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TABLE XI—ARRIVALS AND DEPARTURES OF INDIAN
ESTATE LABOURERS

Arrivals Departures
‘ = o e — Ezcess of Excose
Year old New Total Repatria- Left Total Arrivals of De-
ted Ceaylon over  partures
on Govt.  Un- Depar-  over
account  assisted tures Arrivals
1939 .. 25,425.. 3,834..29,259.. 2,975..31,714.. 34,689.. — .. 5,430
1940 2.955. ., 363.. 3,31%.. 5,660.. 12,578.. 18,138.. — .. 14,820
1941 3,234. . 350.. 3,684.. 8,410..11,243..19,653.. — .. 16,069
1942 6,685. . 229.. 6,814.. 5,398..33,183.. 38,681.. — .. 31,767
1943 . 42,677.. 2,076..44,753.. 1,368..59,5677..60,945.. — .. 16,192
1944 . 49,354.. 2,623.. 51,977.. 786.. 59,683.. 60,469.. — .. 8,492
1945 . 82,698.. 3,844.. 86,442.. 5672.. 85,428. . 86,000. . 442 . —
1946 . 75,269.. 3,325.. 78,694.. 282..75,657. 75,939.. 2,655.. —
1947 .- 02,177.. 2,400.. 54,577.. 242.. 58,381.. 58,623.. — .. 4,046
1948 . 47,621.. 2,926.. 50,647. . 151.. 47,115.. 47,266.. 3,281.. — P
1949 .. 42/188.. 2,237..44,425.. 302.. 46,638..46,840.. — .. 2415
1950 . 49.385.. 1,525.. 50,910, . 267.. 55,360.. 55,627.. — .. 4,717
1951 . 83,218.. 1,503.. 54,721.. 203..58,591.,58,794.. — .. 4,073
1952 e 00030, . LT, DT.24T . 317..58,132..58,449.. — .. 120
1953 . 40,761.. 1,160.. 41,921.. 379.. 45,963. .46,342.. — .. 4,421
1953—
January .. 1,307.. 22.. 1,329.. 34.. 2,634.. 2,568.. — .. 1,239
February .. 1.895.. 44.. 1,939.. 26.. 3,184.. 3.210.. — .. 1,271
March .. 2,9685. . 132.. 3,097.. 34.. 3,645.. 3,679.. — .. 582
April .. 2,644 ., 20 2,8l s 70 - 4,9700, 50402 — SO 460
May S T 49.. 3,803.. 38.. 7,296.. 7,334.. — .. 3,531
June .. 6,405.. 97.. 6;602.. paE 1B 0 A SO L O] =
July i OB ¥35.. B,74b., 24.. 8;194.. 3;218.. 2,527, 1 —
August .. 3,076.. 130..3,208.. 28.. 3,595.. 38,623.. — .. 417
September.. 3,651.. 184.. 3,835.. 20.. 4,234 5 4,254 — = 419
Oectober .. 3,757.. 88.. 3,845.. 26. .« 203400 2,800, 1,036, 0 —
November .. 2,628.. 09 22T 8.5 2.849. . 2,857 - — 8 130
December .. 3,169.. 153.. 3,322.. 21.. 2,928.. 2,949.. 373.. —
1954—
January .. 1,848.. 41.. 1,889.. 3.. 5,427.. 5430.. — .. 3,541
February .. 3,218.. Gl 08,2705 57.s T,14L..0 19800 — S0 q 919
March :« 6,3b8.. 68.. 6,426.. 52.. 5,691.. b5,643.. IR =

’ April e U ST o 96.. 6,469.. 3d., 312300 B ISTE 35312, =
May ..o 4,340. . 110.. 4,450.. 7T, 3;816.. 3,893.. 5567.. —
June e 3,194 123,00 3 81T . — 19 19.. 3,298.. —
July siph DB, 39.. 624.. — 6. 6.. ~618.. —

R T e ST SRR NS I s EMRST e
September ..  158.. RN [T g R I SR i
October s 99.. 6L 106.. — 1 1.7 104.. —
November . . 56. . [ T e ii=—0 0 i et Shan—
December .. 48. . e BlL . =" Iied 165 36. =
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APPENDIX I

Statement showing the Minimum Rates of Wages payable to Workers
in different Trades for which Wages Boards have been established

Month : January, 1955

—

= B
Basic Special Total
Class of Worker Wage Allowance
Rs. c. Rs. c. Rs. c.
Tea Growing and Manufacturing Trade -
Daily Eates
Male worker not under 16 years 125 112 2 37
Female ‘worker not under 15 years 1 5 0 84 189
Child worker .. 0 80 0 77 1 57
Cocoa, Cardamom and Pepper Growing and Manufacturing Trade
Daily Rates
Male worker not under 16 years ., IS 1S 1 12 2 22
Female worker not under 15 years el 0 90 0 84 1 74
Child worker e 0 65 08y 1 42
Rubber Growing and Manufacturing Trade
Dasly Rates
Male worker not under 16 years 1 30 1 12 2 42
Female worker not under 15 years 120 0 84 2 4
Child worker o 0 95 0,77 1 72
Coconut Growing Trade
Daily Rates
The raising and maintenance of a coconut plant-
ation ; and
The manufacture of copra—
Kangany .. 0 90 | B 2 2
Male not under 18 years 0 75 112 1 87
Female not under 18 years 0 60 0 84 1 44
Worker under 18 years 0 50 0 77 1 27
Coconut Manufacturing Trade
The manufacture of desiccated coconut ;
The manufacture of coconut oil ; and
The manufacture of fibre and coir products—
Within the Colombo area :
Kangany .. ) Q& 130 2 74
Male not under 18 years 124 .. 1 30 2 54
Female not under 18 years tis IR0 0 97 1 97
Worker under 18 years o e 075 0 90 1
Outside the Colombo area :
Kangany .. o 1200 .. 130 .. 2 50
Male not under 18 years ] (] LR 13 .. 230
Female not under 18 years 08 .. i L AREI il
Worker under 18 years v 060 s 090 .. 1 50

“ Colombo area ” includes any place within 5 miles
of the Municipal limits of Colombo.

PPiece rates have been fixed for certain processes.

22
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Month : January, 1956

r

Cigar Trade

A piece rate of Rs. 8:0 has been fixed for every
1,000 cigars rolled.

Basic
Class of Worker Wage
Rs. c.
Engineering Trade
Daily Rates .
Unskilled labourer T e 124
Semi-skilled, Grade I Sy 1 44
Semi-skilled, Grade II ak A - 1 28
Skilled worker . . S A 1 80
Kangany o e = 1 60
Watcher Ay s e 1 50
Trade Learners and Apprentices
1st year e 0 40
2nd year o 0 56
3rd year - e 072
4th year ot X 0 96
Printing Trade
Monthly Rates
Class A worker. . o .. 100 0
] B s . % L 75 0
,» O Grade I worker (3 = 50 0
9 C a II »y LA .- 45 0
»» D worker e v 40010
?” E 2 .., LA 37 50
R vl =t b o 18 0
9 G EL) L) 28 e 40 0O
Class A—I1st year learner s et 2390 0
EH] B 9 L] . . 22 50
,» C Grade I, 1st year learner o 20 0
* C ” II » ¥ e LA 18 0
,,» D—Ist year learner i " 16 0
Class A —2nd year learner o w4010
?’SS B " y "y LS L] 37 50
,, C Grade I, 2nd year learner oy 25 0
EL C ” II 2 " L AL L] 22 50
,, D—2nd year learner X = 20 0
Class A—3rd year learner o .o 00 0
B s 55 <o .. 45 0
,,» C Grade I, 3rd year learner = =200
L] C 2y II "y { ] b .0 27 O
,» D—3rd year learner =5 . 24 0
—4th learner - o 66 0
Class A 4t” year le 2 - e
: 8 Grade %I 4th year learner o g; g(})
B © D—A4th year learner .. .. 30 0
Class A—bth year learner 0 . 800

Special
Allowance

Rs. c.

[ T

oo

43
53

96

50
25
54

73

65

70
15

30

60
75

3 77

50

50

80

39
70

10
54
73
15
75

20

i

Total
Rs. e.

o O3 09 bD bD b

o o D

57
87
71
23

93

83

53
92

50
25
54

23

70
65

15
30

50
80
25
39

10
79
23
90
75

20
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Class of Worker

Plumbago Trade

Daily Rates
Underground workers—

Basses o i
Kanganies

Loaders

Overseers

Shift bosses .

Blasters

Drillers (hand and machine)
Shaft drivers

Stopers (excavators)

Timber men

Muckers

Trolleymen

Unskilled labourers

Onsetters or Donakatakarayvaa

Underground and surface workers—

Electricians )
Enginemen
Fitters
Hoistmen
Mechanics
Pumpmen
Winchmen
Checkers e vid
Electricians (assistants) Gty
Fitters (assistants)

Windlassmen (dabare wcrkers)

-

Surface workers—

Carpenters ]
Masons

Overseers ..

Blacksmiths

Boilermen oie
Drill sharpeners

Firewood carriers and splitters
Carters

Watchers =8
Bakkikarayas or Banksmen ..
Cooks

Smithy boys als
Unskilled labourers

@pecial allowance of only 81 cents.

24

Workers employed in curing and dressing—

(o) As overseers and kanganies
(8) On different jobs:
Within the Colombo area—

Male worker not under 18 years

Female worker not under 18 years

Worker under 18 years

Outside the Colombo area—
Male worker not under 18 years

Female worker not under 18 years

Worker under 18 years ..

‘* Colombo area " includes any place within 5
miles of the Municipal limits of Cotombo.

Month: January:
e S

1955

o
Basic
Wage

Rs. c.

(&)
(<]

{2]
3]
(51}

50
25

2 b2 b

0

60

50
0

| S T R -

1 24

Special
Allowance
Rs.1c

1518
118

118

118

118
118

118

Total
Rs, e.

68
43

18

78

68
18

B2 R O W W W

42

N.B.—Workers under 18 years of age performing any of the above tasks are entitled to a

3 38
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Class of Worker

Tea Export Trade

Datly Rates
A. Male workers nov under 18 years—
(@) Grade IT 3
(b) Intermediate Grad =
(¢) Grade I !

(d) Box makers and relaa.irera
(e) Watchers

B. Female workers not under 18 years

C. Workers over 14 years but under 15 years . .

r 15 " 16 13
" 16 L 1] 17 ”
e v 2 8

Rubber Export Trade
Daily Rates

A. Male workers not under 18 years—-
(a) Grade 11 s
(b) Intermediate Grade ..

(¢) Grade I
(d) Watchers

B. Female workers not under 18 years

C. Workers over 14 years but under 15 years ..

e 15 ” 16 »”
" 16 3 17 ,,
5 17 o T

Toddy, Arrack and Vinegar Trade

Monihly Rates
Tope kangany ..
Toddy tavern watcher
Arrack tavern watcher
Tope watcher ..
Collecting station manager
Selling toddy at tavern SR
Selling arrack at tavern

Collecting toddy from trees in the toddy section

of the trade .. 2

Collecting toddy from trees in the arrack section

of the trade ..

Collecting toddy from trees in the vinegar

gection of the trade e
Distilling toddy at distillery

Daily Rates
Bottling, corking and labelling arrack bottles—

(a) for a male worker notunder 16 years of age
(b) for a female worker notunder 16 years of age

L]
Unskilled labourers—

Male workers not under 16 years
Female workers not under 16 years

Piece rates have been fixed for certain processes.

_—
- N b

Bdai'co- "

N el |
T ol iy
| % [ s R
L. i % ]I: &4
S I B

" \
2 S

o O g

b

- Special :

Wage | Allowanca o 000
Rs. c. Ita. e, Rs. e.
1 24 1933 A |
1 40 il B e 2 83
1 60 143 .. 3 3
1 40 143 2 83
1 50 143 % 2 93
10 3 i BEE 221
0 60 0 84 144
0 70 089 .. 1 59
0 80 D94 .. 1 74
NS0 | SR R 2 4
124 1 33 287
1 40 1 43 2 83
1 60 1 43 3 3
1 50 1 43 2 93
1500 : 1 21 2 21
0 60 0 84 1 44
0 70 0 89 1 59
0 80 0 94 174
j ) 1 4 2 4
110 0 — 110 ©
60 O — 60 0
60 O — 60 0O
50 O — 50 0
75 0 —_ 76 0
75 0 —_— 75 0
ns 0 —_ 75 0
75 0 — 75 0
60 O — 50 ©
50 0O — 50 O
6 0 - 75 0
225 . — 2 25
1 85 —_ 1 86
2 10 — 2 10
1 70 — 170
25
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Class of Worker

Motor Transport Trade
Monthly Rates
Clasa A worker

L t1 ]

» "
L2 7 . -
»? 1]
] ””
29 12
2] L]
” ”

He-HeEEHY QW

(]
Daily Rates
Class A worker

”»

I

»
» »
L "
1] ”
»” 1
" "

HEQEEHD QW

3

Month : January, 1955

A

AN e

Basic
Wage

Rs.

0D BD ED BD O OO e

C.

<
CoOOoOOoOOoCOoOQOO0O

0
0
25
0
75
75
50
26
50

Special
Allowance
Rs.

et et e fod ot fd o ol ol

C.

L

Total

Rs.

142
132
124
142
107
109

98

88

98
128

B0 W e B Q1O Ot O

N.B.—Monthly rates for permanent workers and daily rates for temporary workers.

Mateh Manufacturing Trade
Daily Rates
Grade I—

Male 18 years and over
Female 18 years and over :
Young person over 14 and under 17 years

Young person 17 years and over but under 18 years

Grade 11—

Male 18 years and over

Female 18 years and over

Young person over 14 and under 17 years
Young person 17 and over but under 18 years

Grade I11—

Male 18 years and over

Female 18 years and over

Young person over 14 and under 17 years
Young person 17 and over but under 18 years

Grade IV—
Watcher

Cinema Trade
Monthly Rates
Within the Municipal areas
A--Non-clerical—

Unskilled
Semi-skilled
Skilled, Grade IT
Skilled, Grade I

B—Clerical—

Grade ITX
Grade II
Grade I

26

O D

O D e i

45
100

80
44
86

40
12
70
90

24

60
80

50

25
50

(===

Pt bl =R

.—nop.t]..-

50

[l S S b3 = b 2

i el DD RO

66
74
88
98

79
87
142

C.

6

80
80

50
50
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Month : January, 1955
| Fa g

'Basio
Class of Worker Wage
Rs, c.
Cinema Trade (contd.)
Outside the Municipal areas
A—Non-clerical—
Unskilled L I 32 25
Semi-skilled ot = 36 0
Skilled, Grade II i % i 420
Skilled, Grade I o Gl 0D
B—<Clerical—
Grade ITI S se 400
Grade II 5 .s 46 0
Grade I = .. 100 O
Dock, Harbour and Port Transport Trade
Monthly Rates
Manual Work
Special Grade o e 86 0
Skilled Grade o SRR
Semi-gkilled Grade - PR T |
Unskilled, Grade I = S G 37 0
Unskilled, Grade IT % S 5 ()
Women Workers
Female kanganies I .. 356 O
Female labourers e - 20 0
Non-manual Workers
Special Grade e S o it
Grade L o1k e e 556 0
Building Trade
Daily Rates
Unskilled—
Male labourers—
Not under 18 years . i 124
Female labourers—
Not under 18 years Ve s 1 0
Unskilled labourers—
(irrespective of sex)
Under 18 years of age ‘. e 0 80
Semi-gkilled, Grade II ;e o 1 44
Semi-sgkilled, Grade T .- oo 1 60
Skilled 1 80

Special

Allowance

Rs.

34
36

38

34
42

32

25
25

25
25

38
28

o o ot d

c‘

38
98
80
80

50
50
50

33

33

33
43
43
43

A

Total
Rs. e

66 63
71 98
80 80
93 80

97 50

70 5
62 50
56 50

60 60
56 50

113 O
83 60

13
87

G2 0o b b2

23

27
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Minimum Wages payable for the number of days worked during

APPENDIX II (A)

Ready Reckoner showing the Basic Wages, Special Allowances and the

January, 1955, to workers in the Tea Growing and

Manufacturing Trade

Men Women Child Workers®
%c:iyoi-f Special | Mini- Special | Mini- .| Special | Mini- b}f&;{
E %ﬁgi ,ﬁlozﬁ m?:aﬁt ﬁ}"‘;g;’ A%low- mum %‘:;g Allow- F;;mm
ance Wage ance Wage ance age
Rs. ¢. | Rs, ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. c. | Rs. e¢. Re el o Ra,

+ 0 62% 0 56 1 183 0 52% 0 42 0 943 0 40 0 38% 0 78% &
1 1 25 112 2 37 1 5 0 84 189 0 80 077 1 57 1
2 2 50 2 24 4 74 2 10 1 68 3 78 1 60 1 54 3 14 2
8 3 75 3 36 7 11 315 2 52 5 67 2 40 2 81 471 3
4 5 0 4 48 9 48 4 20 3 36 7 56 3 20 3 8 6 28 4
b 6 25 5 60 11 85 5 2b 4 20 9 45 4 0 3 85 7 85 5
b 6 7 50 6 72 14 22 6 30 5 4 11 34 4 80 4 062 9 42 6
7 8 75 7 84 16 59 7 35 5 88 13 23 5 60 5 39 10 99 7
B8 10 0O 8 96 18 96 8 40 6 72 15 12 6 40 6 16 12 56 8
9 1125 | 10 8 | 2133 9 45 756 | 17 1 7 20 693 | 14 13 9
10 12 50 11 20 23 70 10 50 8 40 18 90 8 0 7 70 15 70 10
11 13 75 12 32 26 7 11 55 9 24 20 79 8 80 8 47 17 27 11
12 15 0 13 44 28 44 12 60 10 8 22 68 60 9 24 18 84 12
13 16 25 14 56 30 81 13 65 10 92 24 57 10 40 AsE 20 41 13
14 17 50 15 68 33 18 14 70 11 76 26 46 11 20 10 78 21 98 14
15 18 75 16 80 35 bb 15 75 12 60 28 35 12 0 11 55 23 b5 15
16 20 0 17 92 37 92 16 80 13 44 30 24 12 80 12 32 25 12 16
17 21 25 19 4 40 29 17 85 14 28 32 13 13 60 13 9 26 69 17
18 22 50 20 16 42 66 18 90 15 12 34 2 14 40 13 86 28 26 18
19 23 76 21 28 45, 3 19 95 15 96 356 91 15 20 14 63 29 83 19
20 26 0 22 40 47 40 21 0 16 80 37 80 16 0 15 40 31 40 20
21 26 26 23 52 49 77 22 b 17.64 39 69 16 80 16 17 32 97 21
22 27 50 24 64 52 14 23 10 18 48 41 58 17 60 16 94 34 b4 22
28 28 76 25 76 54 b1 24 16 19 32 43 47 18 40 17 71 36 11 23
24 30 0 26 88 56 88 256 20 20 16 45 36 19 20 18 48 37 68 24
25 31 25 28 0 59 25 26 25 21 0 47 25 20 .0 19 25 39 25 25
26 32 50 29 12 61 62 27 30 21 84 49 14 20 80 20 2 40 82 26

27 33 75 30 24 63 99 28 36 22 68 51 3 21 60 20 79 42 39 27 &
28 35 0 31 36 66 36 29 40 23 52 52 92 22 40 21 56 43 96 28
20 36 25 32 48 68 73 30 456 24 36 654 81 23 20 22 33 45 53 29
80 37 50 33 60 71 10 31 650 25 20 56 70 24 0 23 10 47 10 30

-
31 38 75 34 72 73 47 32 55 26 04 58 59 24 80 23 87. 48 67 31

of age.

28

* A *“* Child worker ** means & male worker under 16 years of ageor a female worker under 15 years


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX II (B)

Ready Reckoner showing t_he Basic Wages, Special Allowances and the

Minimum Wages payabie for the number of days worked during
January, 1955, to workers in the Rubber Growing and

Manufacturing Trade

Men Women Child Workers®
%‘;y‘;f g : A / . e - s
Basic | Special | Mini- Basic | Special | Mini- Basie | Special | Mini- Days
Wage llow- mum Wage | Allow- mum Wage Allow- | mum
ance Wage . ance Wage ance Wage
Rs. ¢ | Re e. | Rs. ¢ | Ra. ¢c. | Rse. & | Ras. Rs. c. | Ry, &.| Ra. 'c.
3 0 65 0 56 1 21 0 60 0 42 1 2 0 47% 0 38% 0 86 ¥
1| 18| 112( 242| 12| 084 4| 095t iy 1o tENy
2 2 60 2 24 4 84 2 40 1 68 4 1 90 1 54 3 44 Z
3 3 90 3 36 7 26 3 60 2 62 12 2 8b 2 31 5 16 3
[ 5 20 4 48 9 68 4 80 3 36 8 16 3 80 3 8 6 8’8 4
4 6 50 5 60 12 10 6 0 4 20 10 20 4 75 3 856 8 60 5 4
] 7 80 6 72 14 52 7 20 b 4 12 24 b 70 4 62 10 32 é
| 9 10 7 84 16 94 3 40 5 88 14 28 6 65 F39 12 4 7
8| 1040 | 896 | 19 36 9 60 6 72 | 16 32 7 60 616 | 13 76 8
9 11 70 10 8 21 78 10 80 7 56 18 36 8 b5 6 93 15 48 9
10 13 0 11 20 24 20 12 0 8 40 20 40 9 50 7 70 17 20 | 10
i1 14 30 12 32 26 62 13 20 9 24 22 44 10 45 8 47 18 92 11
1% 15760 13 44 29 4 14 40 10 8 24 48 11 40 9 24 20 64 12
12 16 90 14 56 31 46 15 60 10 92 26 52 12 35 (g lis | 22 36 13
14 18 20 15 68 33 88 16 80 11 76 28 56 13 30 10 78 24 8 14
15 19 50 16 80 36 30 18 0 12 60 30 60 14 25 11 55 25 80 | 13
16 20 80 17 92 38 72 19 20 13 44 32 64 15 20 12 32 27 52 | [
17 22 10 19 4 41 14 20 40 14 28 34 68 16 156 1319 29 24 17
18 23 40 20 16 43 56 21 60 15 12 36 72 17 10 13 86 30 96 18
19 24 70 21 28 45 93 22 80 15 96 38 76 18 b 14 63 32 68 i9
20 26 0 22 40 48 40 24 0 16 80 40 80 19 0 15 40 34 40 a0
Z1 27 30 23 52 50 82 25 20 17 64 42 84 19 95 16 17 36 12 23
22 28 60 24 64 53 24 26 40 18 48 44 88 20 90 16 94 37 84 2%
23 29 90 25 76 55 66 27 60 19 32 46 02 21 85 1741 39 56 z3
24 31 20 26 88 58 8 28 80 20 16 48 96 22 80 18 48 41 28 24
25 32 50 28 0 60 50 30 0 21 0 51 0 23 75 19 25 43 0 25
26 83 80 29 12 62 92 31 20 21 84 53 4 24 70 20 2 44 72 26
21 35 10 30 24 65 34 32 40 22 68 ab 8 25 65 20 79 46 44 1
28 36 40 31 36 67 76 33 60 23 52 57 12 26 60 21 56 48 16 28
29 37 70 32 48 70 18 34 80 24 36 59 16 27 bb 22 33 49 88 29
. 30 39 2 33 60 72 60 36 0 256 20 61 20 23 50 23 10 51 60 30
1 | 40 30 34 72 75 02 37 20 26 04 63 24 29 45 23 87 53 32 31

* A “child worker®® means a male worker under 16 years of age or a female worker under 16 years nf age.
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APPENDIX II (C)

Ready Reckoner showing the Basic Wages, Special Allowances an}d the
Minimum Wages payable for the number of days worked during
January, 1955, to Workers in the Cocoa, Cardamom and Pepper

Growing and Manufacturing Trade

Men Women Child Workers *
— No.o
e o : 5 i s Dwy':
Days Basic | Special | Mini- Basie | Special | Mini- | Basic Special | Mim-
Wage Allow- mum Wage Allow- mum Wage Allow- mum
ance Wage ance Wage ance Wage

Rs. c. | Rs. ¢. | Rs. ¢. | Ra. ¢. Rs. ¢. | Rs. e. | Rs. ¢. | Rs. ©c. Rs, e.
$ 0 55 0 56 1 1E 0 45 0 42 0 87 0 32% 0 38% 0 71 i

1 110 112 2 22 0 90 0 84 174 0 65 07T 1 42
= 2 20 2 24 4 44 1 80 1 68 3 48 1 30 1 54 284 2
3 3 30 3 36 6 66 2 70 2 b2 5 22 1 95 2 31 4 26 3
4 4 40 4 48 8 88 3 60 3 36 6 96 2 60 3 8 5 68 4
8 5 50 6 60 11 10 4 50 4 20 8 70 3 26 3 8b 7 10 5
. 6 6 60 6 72 13 32 5 40 5 4 10 44 3 90 4 62 8 52 6
7 7 70 7 84 15 54 6 30 5 88 12 18 4 56 b 39 9 94 7
8 8 80 8 96 17 76 7 20 6 72 13 92 5 20 6 16 11 36 8
9 9 90 10 8 19 98 8 10 7 56 15 66 5 85 6 93 12 78 9
10 11 © 11 20 22 20 9 0 8 40 17 40 6 50 7 70 14 20 | 10

) | 12 10 12 32 24 42 9 90 9 24 10 14
12 | 13 20 13 44 26 64 10 80 10 8 20 88
13 14 30 14 56 28 86 11 70 10 92 22 62
14 15 40 15 68 31 8 12 60 11 76 24 36 10 10 78 19 88 | 14
15 16 50 16 80 33 30 13 50 12 60 26 10 75 11 656 21 30 | 15
16 17 60 17 92 35 52 14 40 13 44 27 84 10 40 12 32 22 72 | 16
17 18 70 19 4 37 74 15 30 14 28 29 58 11 6 13 9 24 14 | 1%
i8 19 80 20 16 39 96 16 20 15 12 31 32 11 70 13 86 25 56 | 18
19 20 90 21 28 42 18 17 10 15 96 33 6 12 36 14 63 26 98 | 19
20 22 0 22 40 44 40 18 0 16 80 34 80 13 0 15 40 28 40 | 20

15 47 15 62 | 11
80 9 24 17 4 | 12
45 10 1 18 46 | 13

w

(2 - = J v R (M |

21 23 10 23 52 46 62 18 90 17 64 36 54 13 65 16 17 20 82 | 21
22 24 20 24 64 48 84 19 80 18 48 38 28 14 30 16 94 31 24 | 22
23 25 30 25 76 b1 6 20 70 19 32 40 2 14 95 17 1 32 66 | 23
24 26 40 26 88 63 28 21 60 20 16 41 76 15 60 18 48 34 8| 24
25 27 50 28 0 556 50 22 50 21 0 43 50 16 25 19 25 35 60 | 25
R6 28 60 29 12 57 72 23 40 21 84 45 24 16 90 20 2 36 92 | 26
24 29 70 30 24 59 94 24 30 22 68 46 98 17 56 20 79 38 34 | 2¥ .
28 30 80 31 36 62 16 25 20 23 52 48 72 18 20 21 56 30 76 | 28
29 31 90 32 48 64 38 26 10 24 36 50 46 18 85 22 33 41 18 | 29

30 33 0 33 60 66 60 27 0 26 20 52 20 19 50 23 10 42 60 | 30 =
. ®
31 34 10 34 72 68 82 27 90 26 04 563 94 20 15 23 87 44 02 ' 31

* A “ child worker" means a male worker under 16 years of age or a femaie worker under 16 years of age.
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¥

APPENDIX III (A)

Ready Reckener showing the Minimum Wages payable for the
number of days worked during January, 1955, to workers in
the Coconut Growing and Manufacturing Trades

The Coconut Manufacturing Trade
The Coconut Growing Trade
s Within Colombo area Outside Colombo area Mo
bows Kan- | Male | Fe- I;?;:,-w Kan- Mal: Fe- l;;a;:r_w Kan- | Male | Fe- I;)o;ar.ng o
gany male | son gany male | son gany male | son
Rs.c. |Re. e. |Rs.c. |Rs.c. |Rs. c. |Rs.e. |[Rs.c. |Rs.c. | Re. c.|Rs. c. |Rs. ¢. |Rs. ¢
1|1 10093072 | o634} 137 | 127|098} 0824125 | 115|088 07 | %
1]2 2187 (144 127|274 | 254|197 |165|250|230|1%77 (150 | |
214 4|374|283| 254|548 |5 8394|330 |5 0|460 (35643 0 2
3l6 6|661|432]|381]822|762({591 |49 | 750|690 |531| 450 3
4]8 8| 748 | 576 |5 81096 (1016 | 788 | 660 (10 0| 920 |7 8|6 0 4
s5ho10| 93|72 | 6235|1370 (1270 | 985 | 825 (12 50 {11 50 | 8 85 | 7 50 5
¢ li212 1122|864 | 762 |16 44 |15 24 (1182 | 990 |15 O [13 80 (1062 | 9 O ¢ Y
v 114 14 |13 9 |10 8 | 8 89 |19 18 |17 78 |18 79 |11 55 |17 50 |16 10 |12 39 |10 50 7
8 116 16 |14 96 (11 52 |10 16 |21 92 |20 32 |15 76 |13 20 |20 0 |18 40 |14 16 12 0 8
9 |18 18 116 83 |12 96 |11 43 (24 66 |22 86 17 73 (14 85 (22 50 |20 70 |15 93 |13 50 9
20 120 20 (18 70 |14 40 |12 70 |27 40 [25 40 |19 70 |16 50 (25 O (23 0 (17 70 15 0 | 10
21 |22 22 |20 57 |15 84 |13 97 |30 14 |27 94 (21 67 |18 15 |27 50 |25 30 |19 47 16 50 | 11
42 |24 24 {22 44 |17 28 |15 24 |32 88 |30 48 (23 64 |19 80 |30 O [27 60 |21 24 (18 O | X2
43 126 26 |24 31 |18 72 |16 51 |35 62 |33 2 |25 61 (21 45 |32 50 |29 90 |23 1 |19 50 | 13
44 |28 28 |26 18 |20 16 |17 78 |38 36 |35 56 (27 58 |23 10 (35 0 (32 20 |24 78 21 0| 14
43 |30 30 (28 5 [21 60 |19 5 |41 10 [38 10 |29 55 |24 75 |37 50 34 50 (26 55 |22 50 | 15
16 132 32 120 02 |23 4 |20 32 |43 84 (40 64 |31 52 |26 40 |40 O (36 80 |28 32 24 0 | 16
17 |34 34 |31 79 |24 48 |21 59 |46 58 (43 18 [33 49 (28 5 (42 50 (39 10 [30 9 |25 50 | 17
18 |36 36 |33 66 |25 92 (22 86 [49 32 [45 72 |35 46 |29 70 |45 0 |41 40 |31 86 27 0| I8
49 |38 38 |35 53 |27 36 |24 13 |52 © |48 26 (37 43 |31 35 |47 50 |43 70 (33 63 |28 £0 | 19
29 140 40 |37 40 (28 80 |25 40 |54 80 |50 80 |39 40 (33 0 (50 O |46 0 |35 40 30 0| 20
21 |42 42 |39 27 |30 24 |26 67 |57 54 |53 34 |41 37 (34 65 |52 50 [48 30 |37 17 31 50 | 21
23 |44 44 [41 14 |81 68 |27 94 |60 28 |55 88 |43 34 |36 30 |56 0 |50 60 |38 94 33 0| 22
23 |46 46 (43 1 (83 12 |20 21 |63 2 |58 42 |45 81 |37 95 [57 50 |52 00 (40 71 (34 %0 | 23
24 |48 48 |44 88 (34 56 [30 48 |65 76 |60 96 |47 28 |39 60 |60 O |55 20 42 43 (36 0 | 24
25 150 50 |46 75 |36 0 [31 75 |68 50 |63 50 (49 25 |41 256 (62 50 57 50 |44 25 [87 50 | 25
26 |52 52 |43 62 |37 44 |33 2 |71 24 |66 4 |51 22 |42 90 |66 0 (59 80 46 2 139 0 | 26
® 27 |64 54 (50 49 |38 83 134 29 |73 98 68 58 |53 19 |44 55 [67 50 |62 10 47 79 40 50 | 2%
28 |56 56 |52 36 |40 32 |35 566 |76 72 (71 12 |55 16 |46 20 |70 0 |64 40 |49 56 .42 0| 28
29 |58 58 |54 23 |41 76 |36 83 |79 46 |73 66 |57 13 |47 85 |72 50 |66 70 |51 33 |43 50 | 29
e 20 |60 60 |56 10 |43 20 32 10 182 20 |76 20 [59 10 |49 50 (75 O [69 0 |53 10 {45 0| 30
31 '62 62 5; 97 |44 64 139 37 184 94 |78 74 |61 07 |51 15 177 50 |71 30 !54 87 146 50 | 31

Note.—** Colombo area”’

refers to male workers not under 18 years of age ;

includes any place within 5 miles of the Municipal limits of
“ Female" to female workers not under

and “ Young Persons " ta workers under 18 vears of age.

jolombo ; ** male””

18 years of age
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APPENDIX III (B)

Ready Reckoner showing the Minimum Wages payable for the

number of days worked during January, 1955, to workers in
the Tea Export and Rubber Export Trades

Male Workers not under 18 years of age

Workers (irrespective of sex)

ﬁfgﬁggﬁs under 18 years of age
Ag&;{ "u;.agcfr over | over over | over NI‘{J’&;{
Inter- *Box 18 14 15 16 17
b 2l = R el e o el el e
pairers years | years | years | years
Rs. ¢, |Rs. e |Rs. c. |Rs. o |Rs. e¢.|Rs. c. |Rs. c.|Rs. ¢ |Rs. e. |Rs.
3 1 28% 1413 1513 1 413 1 464 1 103} 0 72 0 79%| 0 87 1 2 3
1 2 57 2 83 3 3 2 83 2 93 2 21 1 44 1 59 174 2 i
2 514 | 566 | 6 6| 566 58 | 442 | 2838 | 318 | 348 | 4 T
3 771 8 49 9 9 8 49 8 79 6 63 4 32 4 77 b 22 6 12 3
4 10 28 | 1L 82 | 12 12 | 11 32 | 11 72 8 84 5 76 6 36 6 96 8 16 4
5 12 85 | 14 15 | 15 15 1415 [ 1465 | 11 5 7 20 7 95 870 | 1020 3
-~ 6 15 42 | 16 98 | 18 18 | 16 98 | 17 58 | 13 26 8 64 9 54 | 10 44 | 12 24 ¢
7 1799 [ 1981 | 2121 | 1981 | 2051 | 15 47 | 10 8 | 11 13 | 12 18 | 14 28 ]
8 20 56 | 22 64 | 24 24 | 22 64 | 23 44 | 17 68 | 11 52 | 12 72 | 13 92 | 16 32 8
9 923 13 | 25 47 | 27 27 | 25 47 | 26 37 | 19 80 | 12 96 | 14 31 | 15 66 | 18 36 9
10 925 70 | 28 30 | 30 30 | 28 30 | 29 30 | 22 10 | 14 40 | 15 90 | 17 40 | 20 40 16
| B 928 27 | 31 13 | 33 83 | 31 13 | 32 23 | 24 31 15 84 | 17 49 | 19 14 | 22 44 1§ ]
12 8084 | 3396 | 3636 | 33 96 | 35 16 | 26 52 | 17 28 | 19 8 | 20 83 | 24 48 1%
13 33 41 | 36 79 | 389 39 | 36 79 | 38 28 73 | 18 72 | 20 67 | 22 62 | 26 52 | |
14 35 98 | 39 62 | 42 42 | 39 62 | 41 30 94 | 20 16 | 22 26 | 24 36 | 28 56 14
15 3855 | 42 45 | 45 45 | 42 45 | 43 95 | 33 15 | 21 60 | 23 85 | 26 10 | 30 60 15
16 41 12 | 45 28 | 48 48 | 45 28 | 46 88 | 35 36 | 23 4 | 25 44 | 27 84 | 32 64 {3
17 43 69 | 4811 | 51 51 | 4811 | 49081 | 8757 | 2448 | 27 3 | 2958 | 34 68 17
18 46 26 | 50 94 | 54 54 | 50 94 | 52 74 | 39 78 | 25 92 | 28 62 | 31 32 | 36 72 i8
19 48 83 | 563 77 | b7 57 | 563 77 | 55 67 | 41 99 | 27 36 | 30 21 | 33 6 | 38 76 1%
20 51 40 | 56 60 | 60 60 | 56 60 | 58 60 | 44 20 | 28 80 | 31 80 | 34 S0 | 40 80 26
21 53 97 | 59 43 | 63 63 | 59 43 | 61 53 | 46 41 | 30 24 | 33 39 | 36 54 | 42 84 21
22 56 54 | 62 26 | 66 66 | 62 26 | 64 46 | 48 62 | 31 68 | 34 93 | 38 28 | 44 88 2%
23 56911 | 656 9 | 6969 | 66 9 | 67 39 | 5083 | 3312 | 86567 | 40 2 | 46 92 23
24 61 68 | 67 92 | 72 72 | 67 92 | 7082 | 53 4 | 34 56 | 38 16 | 41 76 | 48 96 24
25 64 25 | 7075 | "5 7H | TOTH | 7325 | 5525 | 86 0 | 390 75 | 43 50 | 51 0O 25
26 66 82 | 73 58 | 78 78 | 73 58 | 76 18 | 57 46 | 37 44 | 41 34 | 45 24 | B3 4 26
N 69 39 | 76 41 | 81 81 | 76 41 | 79 11 | 59 67 ; 38 88 | 42 93 | 46 98 | 55 8 k14
28 7196 | 79 24 | 8484 | 7924 | 82 4 | 6188|4032 | 44 52 | 48 72 | 57 12 28
29 7453 | 82 7 | 8787 |82 7([8497 |64 9| 4176 | 46 11 | 50 46 | 59 16 29
30 77 10 | 84 90 | 90 90 | 84 90 | 87 90 | 66 30 | 43 20 | 47 70 | 52 20 | 61 20 38
31 7067 | 87 73 | 93 03 | 87 73 | 90 #3 | 68 51 | 44 64 | 49 29 I 53 94 r63 24 31
* Applicable to Teas Export Trade only,
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APPENDIX III (C)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1955, to werkers in

the Engineering Trade

Semi-skilled Tfﬂfi; ggnfgg;: and
Dy | st ahilled | pontle | o 1704
Grade | Grade 1st 2nd 3rd 4th
I II Year Year Year | Yeur
Rs.e. | Rs.c. | Rs.c. | Rs.c. | Rs.e. | Rs.e. | Rs. e. | Rs. e. | Rs. e. | Rs. c.
+ 1283 1433 13858 1613 1513 1463 O 41%| 0 54% 0 76%| 0 96 )
1 2/p7 | 287 2yl | 893} 8 B 295 0083 T 95[F 1538102 1
2 14| 674 | H42| 646 | 6 6| 586 | 166 | 218 | 3 6| 384 2
3 7 71 861 | 813 | 969 | 9 9| 879 | 249 | 327 | 459 | 576 3
4 | 1028 | 1148 | 1084|1292 (1212 |11 72| 832 | 436 | 612 | 7 68 4
5 {128 | 1435 | 1865 | 16156 | 1515 | 1465 | 415 | 545 | 765 | 960 5
¢ |1542 | 1722|1626 | 1938 | 1818 | 1758 | 498 | 654 ( 918 | 11 52 ¢
v 1799 |20 91897 | 2261 [ 2121 | 2051 | 581 | 763 | 10 71 | 13 44 (§
8 | 2056|2296 | 2168|2584 | 2424 | 2344 | 664 | 872 | 12 24 | 15 36 g
9 | 92313 |2583 | 2439|920 7 |[2727 | 2637 | 747 | 981 | 1377 | 17 28 9
10 | 2570|2870 | 2710|3230 |38030|2030 ]| 830 | 1090 | 1530 | 1920 | 10
1 | 2827|3157 |2081 |38553 3333 |3223| 9013|1199 | 1683 | 2112 | Kl
12 | 3084|3444 [ 3252|3876 (3636 |3516| 996 |13 8| 1836 |23 4| I2
13 | 3341|3731 | 3523 ]| 4199|3039 |33 90|1079|1417 1989|2496 ]| 13
14 | 3508|4018 | 3794|4522 [ 4242 |41 2| 1162|1526 | 2142 [ 2688 | 14
15 | 3855 |43 5| 4065 | 4845 [ 4545 | 4395 | 1245 | 16 35 | 22 95 | 2880 | IS
16 | 4112 | 45 92 | 43 36 | 51 68 | 48 48 | 46 88 1328 | 1744 | 2448 |3072| 16
17 | 4369 | 4879 | 46 7 | 5491 | 5151 [ 498 |1411 | 1853 | 26 1 |3264 | IV
18 | 4626 | 5166 | 4378 | 58 14 | 54 54 | 52 74 | 14 94 | 19 62 | 27 54 | 34 56 | 18
19 | 4883 | 5453 | 5149 | 6137 | 5757 | 5567 | 15677 | 2071 | 20 7 | 3648 | 19
20 {5140 | 5740 | 5420 | 64 60 | 60 60 | 58 60 | 16 60 | 21 80 | 30 60 | 38 40 | R0
21 | 5397|6027 | 5691|678 | 6363 | 6153|1743 | 2289|3213 | 4032 21
29 | 5654|6314 | 5062 | 71 6| 6666 | 6446 | 18 26 | 23 98 | 33 66 | 42 24 | 2R
23 | 5011 |66 1 [6233 | 7420|6069 |6739|19 925 7 |35610 | 44 16 | 23
24 | 6163|6883 |65 4| 7752|7272 | 7032|1992 | 2616 | 3672 | 46 8 | 24
25 lesos5 | 7175 | 6775|807 | 7575 | 7325 1 2075 | 2725 | 3825 [ 48 O] 25
96 | 6682|7462 | 7046|8398 | 7878 | 7618 | 2158 | 28 34 | 390 78 | 49 92 | 26
4 oy | 6930|7749 | 7317 | 8721 | 8181 | 7911|2241 | 29043 | 4131 | 51 84 | 27
o8 | 7196 | 8036|7588 | 9044 | 8484 |82 4| 2324|3052 | 4284|5376 28
29 | 7453|8323 (7850|9367 |8787 | 8497 |24 7 |3161|4437|5568] 29
30 | 7710|8610 { 81 30 | 96 90 | 90 90 | 87 90 | 24 90 | 32 70 | 45 90 | 57 60 | 30
3 |79 5; 88 97 | 84 01 |100 13 | 93 93 | 90 83 | 25 73 | 33 79 | 47 43 | 59 52 | 31
33
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APPENDIX III

(D)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1955, to workers in
the Match Manufacturing Trade

Grade I Grade 1T Grade 111 GI"% de
% = s
Gl S el B A el 3
5 =
g Over | Over Over | Over Over | Over é
Male ?ffffg Ui«,fm Ul;:c;',er e ?ggfe U{*:der Ui:;:ier i nfcfie vaziler Uit?c‘ler g:rt.;
Yigrs Yiirs Y\Iegrs Yfzﬁrs I’gzrs Y;;rs e
s Rs.lc. Rs. c. |Rs. e. |Rs.c. |Rs.c. [Rs.c. |Rs.c Rs. ¢. |Rs.c. |Rs, e, |Rs.c. |Rs.c. |Rs. c.
3| 1612 1333 085 | 193|141 1223 0774 097 1283 1 103 0 723 0 92 | 1 46}] 2
1| sogle7r|170| 210|283 | 245|156 |194)257|221|145|184)2093
2| 646|554 |340|438|566|490|310|38 |514 442|290 |368]|586 2
2| 960|831 |510|657 849|735 [465 (58 |77 |663|435|552|879 3
4]1292111 8|6s80|876 1132980620776 (1028 | 884|580 | 736 (1172 4
5| 16 15 1385 | 850 [10 95 |14 15 (1225 | 7 75 | 9 70 [12 85 |11 5 | 7 25 | 9 20 |14 65 5
¢ | 10 38 116 62 |10 20 |13 14 |16 98 [14 70 | 9 30 |11 64 |15 42 (1326 | 8 70 |11 4 |17 58| €
v | 22 61 |19 39 |11 90 |15 33 |19 81 |17 15 |10 85 |13 58 |17 99 |15 47 |10 15 |12 88 |20 51 | ¥
8 | 25 84 122 16 |13 60 |17 52 |22 64 |19 60 |12 40 |15 52 |20 56 (17 68 |11 60 |14 72 [23 44 | &
o | 20 7 |24 93 |15 30 19 71 |25 47 [22 5 [13 95 17 46 |23 13 (19 89 {18 5 (16 56 |26 37 | &
10 | 32 30 |27 70 |17 o0 |21 90 |28 30 )24 50 |15 50 {19 40 |25 70 |22 10 |14 50 |18 40 |29 30 | 1®
11 | 35 53 (30 47 |18 70 |24 9 |31 13 |26 95 |17 5 (21 34 |28 27 (24 31 {15 95 |20 24 32 23 | 18
12 | 38 76 133 24 |20 40 |26 28 |33 96 [29 40 |18 60 |23 28 |30 84 |26 52 |17 40 |22 8 [35 16 | I?
13| 41 99 |36 1 |22 10 |28 47 |36 79 |31 85 |20 15 |25 22 |33 41 |28 73 (18 85 (23 92 |38 9 | I3
14 | 45 22 |38 738 |23 80 [30 66 |39 62 |34 30 |21 70 |27 16 |35 98 {30 94 (20 30 |25 76 |41 2 | ¥4
15 | 48 45 |41 55 |25 50 [32 85 |42 45 |36 75 |23°25 (29 10 |38 55 |33 15 (21 75 |27 60 |43 95 | 1%
16 | 51 63 |44 32 |27 20 (35 4 |45 28 [39 20 |24 80 |31 4 |41 12 |35 36 |23 20 (29 44 [46 83 | 16
17 | 54 91 [47 o |28 00 |37 23 |48 11 |41 65 |26 35 |32 98 |43 69 |37 57 |24 65 (31 28 |49 81 | §¥
18 | 58 14 |49 86 |30 60 [39 42 |50 94 |44 10 |27 90 (34 92 |46 26 (39 78 |26 10 |33 12 |52 74 | I8
19 | 61 37 [52 63 [32 30 |41 61 |53 77 |46 55 [20 45 |36 86 |48 83 |41 99 |27 55 (34 96 |55 67 | 1%
20 | 64 60 |55 40 |34 0 |43 80 |56 60 [49 0 |31 0 |38 80 |51 40 |44 20 (29 O (36 80 |58 60 | 2@
21 | 67 83 |58 17 |35 70 |45 99 |59 43 |51 45 |32 55 |40 74 |53 97 |46 41 |30 45 (38 64 |61 53 | %
22 | 71 6 |60 94 |37 40 |48 18 |62 26 |53 90 (34 10 |42 68 |56 54 |48 62 |31 90 |40 48 |64 46 | 22
23 | 74 20 |63 71 [39 10 |50 87 |65 9 |56 35 (35 65 |44 62 |59 11 |50 83 |33 85 |42 32 |67 39 | =3
24 | 77 52 |66 48 |40 80 |52 56 |67 92 |58 80 (37 20 |46 56 |61 68 [53 4 |34 80 |44 16 |70 32 | 24
25 | 80 75 |69 25 |42 50 |54 75 |70 75 (61 25 |38 75 [48 50 |64 25 |55 25 (36 25 (46 0 |73 25 | 25
26 | 83 98 |72 2 |44 20 |56 94 |73 58 |63 70 |40 30 |50 44 |66 82 |57 46 |37 70 |47 84 |76 18 ‘E&
27 | 87 21 [74 79 |45 90 159 13 |76 41 |66 15 |41 85 (52 38 |69 39 |59 67 {39 15 [49 68 |79 11 | 2%
28 | 90 44 (77 56 |47 60 |61 32 |79 24 |68 60 |43 40 |54 32 |71 96 |61 88 |40 60 |51 52 |82 4 | 28
29 | 93 67 |80 33 {49 30 (63 51 |82 7 |71 5 |44 95 |56 26 |74 53 |64 9 |42 5 |53 36 |34 97 ["29%
30| 96 90 [83 10 |51 0 |65 70 |84 90 |73 50 (46 50 |58 20 {77 10 |66 80 |43 50. 55 20 |87 90 | 30
31 |100 13 |85 87 |52 70 |67 89 87 78 F75 95 (48 05 L60 14 |79 67 |68 51 |44 95 |57 04 |00 83 | 31
34
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APPENDIX III (E)

Ready Reckoner showing the Minimum Wages payable for the

number of days worked during January, 1955, to workers in

the Building Trade

Unskilled Semvi-skilled
?&ﬂ . ‘ Skilled No. of
Male Female Youno “|  Grade IT |  Gradel o
Rs. ¢ Rs. c. Rs. ¢ Rs. c. Rs. c. Rs. e
3 1 28% 1 16% 1 6% 1 43% 1 51% 1 613 3
1 2 57 2 33 2 13 2 87 3 3 23 1
2 14 4 66 4 26 b 74 6 6 46 2
3 771 6 99 6 39 8 61 9 9 9 69 3
4 10 28 9 32 8 52 11 48 12 12 12 92 4
5 12 85 11 65 10 65 14 35 15 15 16 15 5
€ 16 42 13 98 12 78 17 22 18 18 19 38 ¢
7 17 99 16 31 14 91 20 9 21 21 22 61 |
8 20 56 18 64 17 4 22 96 24 24 25 84 ]
9 23 13 20 97 19 17 25 83 27 27 29 7 9
a0 25 70 23 30 21 30 28 70 30 30 32 30 10
11 28 27 25 63 23 43 31 57 33 33 35 53 it
12 30 84 27 96 25 56 34 44 36 36 38 76 13
13 33 41 30 29 27 69 37 31 39 39 41 99 13
14 35 98 32 62 20 82 40 18 42 42 45 22 14
15 38 55 34 95 31 95 43 5 45 45 48 45 13
16 41 12 37 28 34 8 45 92 48 48 51 68 i
a7 43 69 39 61 36 21 48 79 51 51 54 91 17
18 46 26 41 94 33 34 51 66 b4 54 58 14 i8
19 48 83 44 27 40 47 54 53 57 57 61 37 19
Z20 51 40 46 60 42 60 57 40 60 60 64 60 20
21 53 97 48 93 44 73 60 27 63 63 67 83 21
22 56 54 51 26 46 86 63 14 66 66 71 6 22
23 59 11 63 59 48 99 66 1 69 69 74 29 23
4 61 68 b5 92 51 12 68 88 72 72 77 52 24
25 64 25 58 25 53 25 71 75 75 75 80 75 %5
26 66 82 60 58 55 38 74 62 78 78 83 98 26
21 69 39 62 91 57 51 77 49 81 81 87 21 27
% 28 71 96 65 24 59 64 80 36 84 84 90 44 28
29 74 53 67 57 61 77 83 23 87 87 93 67 29
30 77 10 69 90 63 90 86 10 90 90 96 90 30
31 7967 72 23 66 03 88 97 93 93 100 13 31
« Unskilled Male ** means a male unskilled labourer not under 18 years of age.
« Unskilled Female '* means a female labourer not under 18 years of age.
« Unskilled young Persons ** means a labourer (irrespective of sex) under 18 years of age.
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APPENDIX HI (F)

Ready Reckoner showing the Minimum Wages payable for the_ number
of days worked during January, 1955, to Daily-Paid workers in the
Motor Transport Trade

Ig&ﬂ gﬁi: % Class C C'l::sag} Class F Class H Class K fﬁv‘:f
Class D .
Rs. e Rs. ¢ Rs. e. Rs. ¢ Rs. ¢ Rs. ¢
i 2 90 2 52% 2 15 2 27% IR 1 28 >
1 5 80 5 &5 4 30 4 55 4 5 2 56 |
2 11 60 10 10 8 60 9 10 8 10 5 12 =
s 17 40 156 15 12 90 13 65 12 15 7 68 3
4 23 20 20 20 17 20 18 20 16 20 10 24 4
5 29 0 25 26 21 50 22 75 20 25 12 80 5
& 34 80 30 30 25 80 27 30 24 30 15 36 3
b § 40 60 35 36 30 10 31 85 28 35 17 92 %
8 46 40 40 40 34 40 ° 36 40 32 40 20 48 2
9 52 20 45 45 38 70 40 95 36 45 23 4 3
1o 58 0 50 50 43 0 45 50 40 50 25 60 19
il 63 80 556 55 47 30 60 b 44 55 28 16 1]
12 69 60 60 60 51 60 54 60 48 60 30 72 1%
i3 75 40 65 65 56 90 50 18 52 65 33 28 13
14 81 20 70 70 60 20 63 70 56 70 35 84 14
i5 87 0 75 75 64 50 68 25 60 75 38 40 5
i€ 92 80 80 80 68 80 72 80 64 80 40 96 16
17 98 60 85 85 73 10 77 35 . 68 85 43 52 17
18 104 40 90 90 77 40 81 90 7290 46 8 18.
19 110 20 95 95 81 70 86 45 76 95 48 64 13
26 116 O 101 0 86 0 91 0 81 0 51 20 20
21 121 80 106 5 90 30 95 55 851 & 53 76 2t
22 127 60 ) 3G ] 94 60 100 10 89 10 56 32 2%
23 133 40 116 15 98 90 104 65 93 15 58 88 23
24 139 20 121 20 108 20 109 20 97 20 61 44 24
%5 145 0 126 25 107 50 113 75 101 25 64 O 25
26 150 80 131 30 111 80 118 30 105 30 66 56 96
27 156 60 136 35 116 10 122 85 109 35 69 12 21
28 162 40 141 40 120 40 127 40 113 40 71 68 28
29 168 20 146 45 124 70 131 95 117 45 74 24 99
3 174 0 151 50 129 © 136 50 121 50 76 80 30
31 179 80 156 55 133 30 141 5 125 b5 73 36 31
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Sole Agents :

CHATHAM HOUSE LTD.,

COLOMBO

CEYLON LIMITED
713, Baseline Road, Colombo |
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TYRECRAFT LIMITED

« THE * TYRE PEOPLE”™

Specialists  for

TYRE REBUILDING
RUBBER CARPETS
AUTO SERVICING

and

Sole Distributors of
« ENSIGN BATTERIES”

The battery backed by years of
BRITISH EXPERIENCE

roje Phone 4846 264 & 266 Vauxhall Street
Grams * Gentyreco ” COLOMBO 2

@® HEAT RESISTING
@ VERMIN PROOF
® ODOURLESS

Each roll of Ruberoid Roofing contains sufficient material to cover two
squares (200 sq. ft.) Sixteen extra feet included free with each roll to
allow for laps, waste, etc.

Supplied in rolls 72’ x 3" wide
Standard Ruberoid 2 and 3 ply

Complete Lists and Samples of Roofing sent on Application

Sole Agents :

The Ironmongers o
and Estate Suppliers H U N T E R S ok rite, |
of Ceylon t‘»‘ﬂe‘.C :’rl |
P. O. Box 214 HUNTER & COMPANY, LTD Tel : 5297—8-—9 ‘

— |
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