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CEYLON
LABOUR GAZETTE

VOLUME X No. 3 : MARCH, 1959

SPECIAL STATUTORY PROVISIONS COVERING THE
EMPLOYMENT OF WOMEN IN CEYLON

FEMALE workers, whether they be employed on white-collar work
or manual work, are entitled to the same protection afforded to male
workers employed in the same sphere of employment by the
provisions of any labour laws applicable to such male workers. Special
statutory provisions have, however, been made in regard to the
employment of women in particular spheres of work. Such provisions
are either of a protective nature, or grant some special privileges to
women workers. Such special provisions are to be found in the Shop
and Office Employees (Regulation of Employment and Remuneration)
Act, No. 19 of 1954 and the Shop and Office Employees Regulations
made under this Act and published in Government Gazette No. 10,724
dated October 15, 1954, the Employment of Women, Young Persons
and Children Act, No. 47 of 1956, the Employment of Females in
Mines Ordinance (Cap. 109), the Factories Ordinance No. 45 of 1942,
the Maternity Benefits Ordinance No. 32 of 1939, as amended by
Ordinance No. 35 of 1946, the Maternity Benefits (Amendment) Act,
No. 26 of 1952 and the Maternity Benefits (Amendment) Act, No. 6
of 1958, and the Regulations made under the Maternity Benefits
Ordinance published in Government Gazette No. 9,634 of November
22, 1946, amended by Regulations published in Gazette No. 11,046 of
January 11, 1957.

Employment in Shops, Offices, Hotels, Eating-Houses, &c.

The Shop and Office Employees (Regulation of Employment and
Remuneration) Act, No. 19 of 1954 which is applicable to employees
employed in shops, offices, hotels and eating-houses and to certain
other establishments (to which it has been extended by regulation,
namely, laundries, dry cleaners, photographers’ establishments,
editorial department of newspapers, travel and tourist agencies, news
agencies and certain classes of offices used for professional purposes)
places certain restrictions on the employment of women and also
makes special provision in regard to maternity leave.

Under section 10 of the Act, a woman cannot be employed in or
about the business of a shop or office before 6 am. or after 6 p.m.
on any day. Exceptions have, however, been made in the case of
employment in a hotel or restaurant whereby a woman who has
attained the age of 18 years may be employed in such an establish-
ment for any part of the period betw&en 6 p.m. and 10 p.m. Besides,
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a woman who has attained the age of 18 years may also be employed
during the prohibited hours 6 p.m. and 6 am. in a residential hotel
if she is employed in the work of a telephone operator, receptionist,
ladies’ cloakroom attendant, ladies’ linen room attendant or ladies’
lavatory attendant. (Regulation 2 of the Shop and Office Employees
Regulations).

Under the same Act where washing facilities and sanitary
convenience have to be provided, the employer has to make separate
provision for female employees.

Under section 16 of the Act in every room in which female workers
are employed in any shop for the purpose of serving customers, the
employer must provide seating accommodation behind the counter,
or in any other suitable position, in the proportion of one seat to
every 3 female persons employed. The employer has to permit female
workers employed in such shops to make use of such seats whenever
the use thereof does not interfere with their work. He is also required
to exhibit a notice informing the female workers of their entitlement
to use such seats.

With regard to hours of work and overtime, restriction has been
placed by regulation 2 of the Shop and Office Employees Regulations
whereby a female worker in a shop or office cannot be employed
on any particular day for a total period exceeding 9 hours, including
an inferval for rest or meals, any spread-over and what is important
overtime. The practical effect of this regulation is that where, as
generally the practice as for example in the case of Shop Assistants,
a female is employed during the maximum period of employment,
which is 9 hours inclusive of an hour for meal, she cannot be called
upon to do overtime on that particular day because the normal
working period has reached the maximum of 9 hours permitted for
a day.

The Shop and Office Employees (Regulation of Employment and
Remuneration) (Amendment) Act, No. 60 of 1957 makes special
provision in regard to the grant of maternity benefits to female
workers. Part I A of the amending Act provides that a female worker
in a shop or office shall, upon giving notice to her employer that
she expects to be confined within 14 days of the date specified in the
notice, be entitled to leave for the period commencing on that date
and ending on the day immediately preceding the date of her confine-
ment and where such a request has been made, her employer must
allow such leave.

In regard to this pre-confinement leave, she will be entitled, by
law, to full-pay for a period of 14 days only. Where the expected
confinement does not take place at the end of the 14 days, she will
still be entitled to be on leave but will not be entitled to payment
for the excess number of days on which she may be on leave prior
to the date of her confinement. Such an employee will, as from the
date of her confinement, be entitled to take and is also required
compulsorily by law to take leave for a period of 28 days commencing
on the date of her confinement and there is a similar injunction on
the employer to allow such leave. This leave will also be with full
pay. ,

In regard to this leave, attention must be drawn to a point of
interest, namely, that all such feave by virtue of section 18 h will be
in addition to leave which she is entitled to as an employee, i.e., her

®
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7 days casual leave and her 14 days vacation leave as also the weekly
holidays and the public holidays provided for under this Aect. The
advantage of this provision to employees is that where the leave
provided purely for the purpose of her confinement is inadequate,
she can take any other leave which she has not already availed of.
Furthermore, the exclusion of the weekly holidays and public holidays
in computing the periods of 2 weeks and 28 days referred to earlier
will in effect mean leave for 51 days in a period of 6 weeks, made
up as follows : — '

14 days pre-confinement leave (2 weeks)

28 days post-confinement leave (4 weeks)

9 days (1} days weekly holidays X 6 weeks)
51

Should a public holiday fall within this period, the period will be
extended by another day. >

If a female employee in a shop or office gives notice to her employer
that she expects to be confined within a period of three months,
then the employer is obliged not to employ her or cause or permit
her to be employed during the period commencing on the date on
which she gives notice and ending on the date immediately preceding
the date of her confinement, even if such period exceeds 3 months,
on any work which may be injurious to the female employee
or her child. Similarly, a female employee who has been confined
cannot be employed by her employer nor can she be caused or
permitted to’be employed, during the period of 3 months commencing
on the date ¢f her confinement, on any work which is likely to be
injurious to her or her child. This new part also confers certain
benefits on female employees. An employer is prohibited from
terminating the employment of a female employee purely on the
grounds of her pregnancy or her confinement or. in consequence of
any illness arising out of her pregnancy or confinement.,

A female worker who is absent on maternity leave cannot be given
notice of dismissal during such absence or on such a day that the
period of notice will expire on a day when she is on leave in connection
with her confinement.

For the purpose of reckoning the leave, &c., the word ¢ confinement ”
will include a “mis-carriage ” occurring after the 28th week of
gestation.

For the purpose of this Act, the term shop ” has been defined as
any place where any wholesale or retail business is carried on, and
includes the business of a hairdresser or barber. The word “ office ”
will include the offices of Banks, Insurance Companies, the clerical
. department of factories, newspaper establishments, mines, transport
undertakings, &c.

Employment of Women in Industrial Undertakings

A number of restrictions have been placed by law on the employ-
ment of women in industrial undertakings. These restrictions are to
be found in the Employment of Women, Young Persons and Children
Act, No. 46 of 1947 and the Factories QOrdinance, No. 45 of 1949,
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Night work

The employment of a woman at night in any industrial undertaking
is prohibted by section 2 of the Employment of Women, Young Persons
and Children Act. The exceptions provided are in respect of females
holding posts of a managerial or technical character and women
employed in health and welfare services who are not ordinarily
engaged in manual work and in respect of female employees employed
in industrial undertakings in which only members of the same family
are employed, i.e., the father, mother and any child or adopted child.

Provision for exemption has also been made in exceptional cases
as in the case of an unforeseen emergency or where work has to be
done in connection with raw materials which are likely to deteriorate.
In the case of an emergency which does not exceed 7 days, a female
worker can be employed at night provided that fact is notified to
the Commissioner of Labour. In the case of female employees
employed on work in connection® with raw materials, they can be
employed at night in an industrial undertaking provided permission
of an authorized officer, i.e., an officer of the Department of Labour
of and above the rank of Labour Officer is obtained.

« Industrial undertaking” will mean undertakings engaged in
working mines or quarries, or in other works for the extraction of
minerals from the earth; undertakings in which articles are
manufactured, altered, cleaned, repaired, ornamented, finished,
adapted for sale, broken up or demolished, or in which materials are
transformed ; undertakings engaged in ship building or in the
generation, transformation or transmission of electricity or motive
power of any kind ; and undertakings engaged in building and civil

engineering work, or in constructional repair, maintenance, alteration
or demolition work.

For the purpose of this law “night” has been defined to mean a
period of at least 11 consecutive hours ending at 6 a.m. in the morning

~and including at least 7 consecutive hours falling between 9 p.m. and
6 a.m.

In the case of women who are under 18 years of age, “industrial
undertakings” will include in addition to those referred to above,
undertakings engaged in the transport of passengers or goods by

road or rail, or in the handling of goods at docks, quays, wharves,
warehouses or airports.

The definition of “night” is also different in the case of female
employees who are under 18 years of age. In the case of such persons
“night ” will mean a period of 12 consecutive hours which shall end
not later than 6 a.m. and which in the case of persons under 16 years
of age will include 8 consecutive hours falling between 10 p.m. and
6 a.m. and in the case of persons who are between the ages of 16

gnd 18 years the 7 consecutive hours falling between 10 p.m. and
a.m.

It has to be pointed out at this stage that with regard to work in
industrial undertakings, the Factories Ordinance No. 45 of 1942 also
makes certain provisions. These have to be read with the cores-
pondirg provisions in the Employment of Women, Young persons
and Children. In view of the very wide coverage given and the
general nature of the definitions of “factory” and “night”
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contained in these two laws, one has to exercise some care
in sorting out the different restrictions applying to different
classes of employment and to women workers of different ages. In
‘regard to the principal industries the position may, to some extent be
summaried. : '

The Factories Ordinance defines “ factory ” as any premises within
the precincts of which persons are employed in manual labour in
any process for or incidental to making of any article or part of
any article, altering, repairing, ornamenting, finishing, cleaning, or
washing, or the breaking up or demolition of any article and in the
adaptation for sale of any article carried on for purposes of gain.
It also includes the premises in which persons are employed in
manual labour in which ships or vessels are constructed, reconstructed,
repaired, refitted, finished or broken; any premises in which the
business of sorting any articles is carried on and includes a number
of other types of establishments such as those used for printing
presses ; for making, adaptation or repair of dresses, scenery or
properties carried on incidentally to the production and exhibition

of cinematographic films or the presentation of theatrical
performances, &c.

It will therefore be observed that there is general agreement
between the two laws with regard to a great majority of employments.

- Where any employment is covered by the Employment of Women,
Young Persons and Children Act, the position of women workers in
regard to night work will be as follows : —

In the case of female employees over 18 years of age, there is a
total prohibition of work under the Employment of Women, Young
Persons and Children Act between the hours of 7 p.m. and 4 am.
plus another 2 hours which may either follow on this period or
precede this period or follow partly or precede partly. For example
a woman worker of 18 years of age shall not be employed between
7 p.m. and 6 a.m. or between 5 p.m. and 4 a.m.

The total period of prohibition consisting of 11 consecutive hours
may commence at any time between 5 p.m. and 7 p.m. and must end
correspondingly at some time between 4 am. and 6 am. It will be
observed that the period is somewhat flexible, the only common
factor being the hours 7 p.m. to 4 a.m. during which employment is
totally prohibited and the prohibition extends to two further hours
which may occur at the end of the period or at the beginning of the
period making a total of 11 consecutive hours.

With regard to female persons between the ages of 16 and 18 years
of age, the period of total prohibition is 6 p.m. to 5 a.m. with a
turther period of prohibition lasting one hour which may occur at
the end of the period or at the beginning of the period. For example
the period of prohibition of employment for a womah worker within
this age group may commence at 6 p.m. and if it does so it must end
at 6 am. or it may commence at 5 p.m. and at 5 a.m.

In regard to females under 16 years of age the period of prohibition
commences at 6 p.m. and ends at 6 a.m. and during this period no
female of this age group can be employed. :

There are certain categories of industrial undertakings and factories
to which the Employment of Women, Young Persons and Children
. Act will not apply but which are governed only by the Factories
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Ordinance. For instance the Factories Ordinance provides that print-
ing presses, premises in which the production of cinematograph films
is carried on, any premises where the business of washing or filling
bottles or containers is carried on ; premises used for storage of gas
should be regarded as coming within the scope of the Factories
Ordinance. In such cases the hours of prohibition for night work for
women workers are—

(a) in the case of women under 16 years of age between 6 p.m.
and 6 a.m.

(b) in the case of women over 16 years of age between 8 p.m.
and 6 a.m.

The majority of industrial undertakings however will be covered
by the operation of both the Factories Ordinance and the Employment
of Women, Young Persons and Children Act, and the effect of the
operation of both these laws is that—

(i) women over 18 years of age cannot be employed between
7 p.m. and 6 a.m. and

(ii) women under 18 years of age cannot be employed between
6 pm. and 6 a.m.

In the case of docks, wharves, quays, warehouses, the Employment
of Women, Young Persons and Children Act is applicable only in
the case of women who are under 18 years of age.

In regard to some of the Wages Boards trades where women are
employed the position will be as follows.

In the coconut manufacturing, tea export, rubber export, match
manufacturing, brick and tile manufacturing and building trades,
the hours of restriction will be those referred to above as being
applicable to factories covered by both laws, while in the case of
the printing trade the hours of restrictions are those which are
contained only in the Factories Ordinance.

The Factories Ordinance lays down certain restrictions in regard
to the employment of women other than those affecting night work
and referred to above. The normal working hours on any one day of a
woman shall not exceed 9, excluding intervals allowed for meals or
rest nor 48 in a week. In this connection it must however be pointed
out that where a decision of a wages board restricts the normal work-
ing hours to 8, i.e., to say where it has decided that the normal
working day is one of 9 hours with an interval of one hour for
meals, those provisions would apply. Such restrictions would apply
only in the case of those trades for which Wages Boards have been
established and which have decided the hours of work and made
a decision regarding the normal working day.

To come back to the Factories Ordinance, this Ordinance also
- provides that the period of employment, that is to say the working
hours plus any spread over on any day shall not exceed 12 hours.
Here again the impact of a decision of a Wages Board will apply
where a Wages Board has been established and unless the Board
has so specified, the hours of work cannot be spread over.

The Factories Ordinance again provides that at the end of every
41 hours an interval should be given and this condition it should
be noted will apply to hours of work done in excess of the normal
hours of work. This is significant because Wages Board decisions hav

not mentioned an interval in regard to overtime work. -

L5
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In regard to overtime employment, it provides that in a fact‘ory
no woman under 16 years of age shall be employed on overtime. In
the case of women above this age limit, restrictions are laid down
In respect of hours of overtime. Overtime work by any woman
shall not exceed 100 hours in any calendar year or 6 hours in any
week and no woman shall work overtime in more than 25 weeks
In any calendar year. No woman can be asked to perform actual
work, including overtime, for a period exceeding 10 hours on any
day. The period of employment that is to say working hours plus
intervals should not exceed 12 hours in any day.

The Factories Ordinance also provides for weekly holidays. No
woman can be employed in a factory on Sundays and on one other
day in the week her employment must cease at 1 p.m. It dlso
provides 6 annual holidays. But here again if a decision of a Wages
Board has placed any restriction that would apply.

The provisions regarding hours of work, weekly holidays, annual
holidays made in the Factories Ordinance will not apply to women
holding managerial positions.

There may be difficulty in ascertaining in certain industries where
the dividing line is to be drawn between agriculture and industry.
This will be particularly so in the case of the plantation industries.
For all practical purposes the demarcation set out in the “ Regulations
relating to the line of division separating industry from agriculture,
commerce and other non-industrial occupations” made under the
Employment of Women, Young Persons and Children Act and
published in' Government Gazette No. 11,302 of April 25, 1958 may
be followed. Under these regulations in the tea industry the indus-
trial occupation begins with the spreading of leaf in the lofts of the
tea factory and extends to the packeting of tea, that is to say all work
done in the factory. In the case of the rubber industry it begins
with the coagulation process and extends to packing of sheet rubber.
In the case of the coconut industry, only the premises covered by the
definition of the coconut manufacturing trade under the Wages
Boards Ordinance are regarded as industrial occupations.

The position in regard to some of the principal employments where
females are employed in Ceylon has been summarized below :—

Occupation General Conditions Conditions Applicable
Ampplicable to Night Work

Tea and Rubber Indus- Normal working day 9* hours with All work prohibited bet-

try an interval of 1 hour (W. B. 0.). woen 7 p.m. and 6 a.m
Factory workers only No overtime by women workers for women over 18
Coconut Manufacturing under 16 years of age (F. 0.) Others years of age. For
Tea Export maximum overtime 100 hours per women under 18 years
Rubber Export year, 6 hours in any week, and no of age total prohibition
Match Manufacturing overtime work in more than 25 between 6 p.m. and
Brick and Tile Manu- weeks in & year (F. 0.) Maximum 6 a.m.

facturing overtime for a day 2 hours (F.0. (F. 0. and E.W.Y.P. and

and W. B. 0.) No sunday work. C. A)

Cigarette and Tobacco One day in the week work must

Manufacturing stop at 1 p.m. (F. O.)
Baking
Plumhagot
TNo underground work

is permitted *In the case of Brick and Tile, Ciga.-

rette and Tobacco Manufacture,
no hours of work have been fixed
by Wages Boards but the normal
working day must mot exceed 9
working hours (F.0.)
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Occupation General Conditions Conditions Applicable

Applicable to Night Work
Building Trade, Civil Hours of work as prescribed by the Owver 1§ years of age work
Engineering  Cons- Wages Boards wherever applicable. prohibited
truction, Docks, No other restrictions - 7 pm. to 4 a.m. T2 hours
Wharves, and Quays, \ immediately preceding
Road Transport . or following or partly
following.

(employment in doeks,
wharves and quays 18
not covered by this
restriction)

16-18 years of age. work
prohibited hetween 6
p.m. and 5 a.m. with
one hour following or
preceding immediately
or partly following and
partly preceding.

Under 16 wyears. Work
prohibited between 6
pm. and 6 am.

(E.W.Y.P.&C.A)

Printing Trade _ Normal working Day 9* hours with Under 16 years work
Film Industry (excluding an interval of 1 hour (W. B. O.). prohibited 6 p.m. to
artistes and their No overtime by woman workers 6 am. (¥. 0.)
attendants) under 16 years of age (F. O.). Over 16 years. 8 p..
Others maximum overtime 100 to 6 a.m. (F.O.)

hours per year, 6 hours in any
week, and no overtime work
in more than 25 week a year
(F. 0.) Maximum overtimefor
a day 2 hours (F.0. and W. B. 0.)
No Sunday work. One day in the
week work must stop at 1 p.m.

(F. 0.)
*Not applicable to Film Industry as
a whole
Shops and Offices .. Normal working day of 8 hours ex- Work prohibited bet-
clusive of intervals. 1} days weekly tween 6 p.m., and

holiday. Normal working day 6 a.m. (5. &0. E, A))
including Intervals plus overtime

not to exeeed 9 hours a day (S. & O.

0.E.A)

Hotels : .. Same as above .. Same as above except in
: the case of telephone
operators, Teception-
ists, ladies, cloakroom,
linen room and lava-
tory attendant.

In a vesidential hotels
females over 18 yesars
may be employed till
10 pm. (S. & 0.E.A)

Abbreviations : W. B. 0.—Wages Boards Ordinance; F. O.—Factories Q_rdinance
E.W.Y.P. & C. A. —Employment of Women, Young Persons and Children Act; 8. &
0. E. A.—Shop and Office Employees Act.

Employment in Mines

In regard to the employment of women in mines, the provisions
of the Employment of Women, Young Persons and Children Act and
the Employment of Females in Mines Ordinance, Cap. 109 will apply.
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~ With regard to night work, the restrictions referred to in the case
of industrial undertakings to whieh the provisions of the Employment
of Women, Young Persons and Children Act apply will be applicable.

The significance of the provisions of the Employment of Females
in Mines Ordinance lies in the fact that it prohibits the employment
of any female to perform or be employed on any underground work
In any mine. These restrictions apply even to females holding posts
of management since no regulations under section 3 of that Ordinance
has been made.

Maternity Benefits Ordinance

The provisions of this Ordinance confer certain privileges to. women
during periods attending their confinement. The Ordinance is not
applicable to such salaried employees as are covered by the Shop
and Office Employees Act to which reference has been made earlier
in this article.

The Maternity Benefits Ordinance, however, affects a substantial
number of workers employed in the plantations and in industry.
Among the principal provisions of this Ordinance is one which totally
prohibits the employment of a woman worker for a period of 4 weeks
immediately following her confinement.

Unlike the Shop and Office Employees Act it does not exclude
weekly holidays or public since the reference is to a complete period
of 4 weeks.

A woman worker may, prior to her confinement, give notice to
her employer that she expects to be confined within a month from
the date of such notice. Where that woman has given notice, the
employer is obliged to allow her leave of absence for a period
commencing from the date on which she gave notice and ending
4 weeks after her confinement. If after being granted leave by the
employer she works again, the looses her right to the payment of
maternity benefits ; whereas the Shop and Office Employees Act is
concerned only with granting maternity and full pay leave for certain
periods. The provision of payment is secured in this Ordinance in a
- different way. -

This Ordinance provides for the payment of maternity benefits for
a period of 6 weeks, i.e., 2 weeks preceding and 4 weeks following
confinement. The method of reckoning payment was covered by an
article on the subject which appeared in the Ceylon Labour Gazette
Volume III, No. 1, January 1957. If a woman worker works on any
day during the period of 2 weeks prior to her confinement, she wiil
not be entitled to maternity benefits in respect of the period ending
with that day. A woman worker who dies during the period of
6 weeks in respect of which she is entitled to maternity benefits, her |
employer will have the maternity benefits due to her paid to her
nominee or her heir. A pre-requisite to the payment of maternity
benefits is the requirement that a woman should have worked for
a period of. 150 days in one year reckoned backwards from the date
on which she gave notice that she has been confined and this notice |
she has to give her employer within one week of her confinement,
If the woman worker has not worked the 150 days then she is not
qualified to receive the®cash benefits although she is entitled to
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leave of absence and other privileges. In the case of workers employed
in the plantations, i.e., estates employing labour and having 10 acres
of land cultivated in tea, rubber, coffee, cardamoms, pepper, cinchona
or cocoa, a woman worker if she is not qualified fo receive maternity
benefits will receive % measure of rice per day for one month and
a cash benefit of 75 cents per week for 4 weeks. This benefit which
is conferred under the Medical Wants Ordinance will not apply to
‘workers in coconut estates.

Similar provision as in the Shop and Office Employees Act applies
in regard to dismissal. No woman worker who absents herself from
work under the provisions of this Ordinance shall be given notice
of dismissal during such absence or on such a day that the period
of notice will expire on a day when she is on leave. The employment
of a woman worker cannot be terminated by reason of her pregnancy
or confinement or on account of any illness arising therefrom.

Where prior to the receipt of maternity benefits a woman worker
is dismissed during a period of five months preceding her date of
confinement, she shall be entitled to maternity benefits from the
employer who dismissed her unless it be that the dismissal was given

for sufficient cause which has to be finally determined by the
Commissioner of Labour.

Certain types of employment are treated as prohibited employ-
ments as far as women workers are concerned during certain periods
attending their confinement.

Where a woman worker gives notice to her employer that she
expects to be confined within a period of three months from that
date on which she gives notice, the employer shall not cause or
permit her to be employed on any work that is likely to be injurious
to her or to her child. A similar restriction applies in respect of the
three months following her confinement.

In regard to the payment of maternity benefits and the enjoyment
of other privileges, the word “confinement” will include a “ mis-
carriage” which occurred after the 28th week of gestation.

In the case of workers on estates, in lieu of the payment of cash
benefits, provision has been made for the payment of alternative
maternity benefits. These alternative benefits consist of the provision
by the employer for the use of her confinement of a maternity ward
or lying-in-room approved by the Department of Labour, the services
of a midwife at the confinement, food for each labourer during the
time she remains in the maternity ward or lying-in-room and a
cash payment. The cash payment is worked out at 4/7ths of 36 days
wages. These benefits are available to every resident female labourer
on the estate and to every female labourer who is non-resident but
who prior to her confinement has given notice to the employer of
her desire to receive these alternative benefits.

Where a female worker who is entitled to alter.native benefits

refuses to accept such benefits she will not be entitled to the normal
cash benefits.

Provisions of the Maternity Benefits Ordinance would apply to
every woman, other than a woman to whom the provisions of the
Shop and Office Employees Act would apply, employed in any mine,
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factory, estate or such other establishments as are declared to be
establishments coming within the scope of this Ordinance in which
- five or more persons are employed. The word “ factory ” has the same
definition as in the Factories Ordinance, No. 45 of 1942 and the word
“estate” includes not only tea, rubber, coconut, cocoa, cardamom,
pepper; chinchona and coffee but also any other agricultural
plantations.

» N. MAHADEVA,
Acting Deputy Commissioner of Labour.

STATISTICS OF THE MONTH IN BRIEF
Note

The following is the summary of the principal statistics listed
this month. Further details will be found in the tables and appendices.
appearing in this issue.

Cost of Living

. The Colombo Consumers’ Price Index for the month of February
1959 is 103.5 as against 105.0 for January 1959—a decrease of 1.5.

Wage Rates

(a) The basic wages payable for the month of March 1959 to
workers in trades to which Part II of the Wages Boards Ordinance
has been applied remain unchanged.

(b) The Special Allowances payable to all workers in the Cinema
Trade have been increased with effect from March 1, 1959.

(c) The Special Allowances payable for the month of March 1959
to workers in all trades to which part II of the Wages Boards
Ordinance has been applied will be slightly less than that for the
month of February 1959.

Strikes

There were altogether 30 strikes during the month of December
1958 invloving 7,312 workers and a loss of 27,417 man-days as against
18 strikes during the month of November 1958 involving 6,197
workers and a loss of 24,705 man-days. .'

Sixteen of these strikes were in the Tea Plantations involving
4,761 workers and a loss of 15,416 man-days, 2 were in rubber
plantations involving 49 workers and a loss of 115 man-days. Of the
remaining 18 strikes, 2 were in the engineering trade involving
99 workers and a loss of 134 man-days, 1 was in an engineering and
motor transport trade involving 333 workers and a loss of 4,651
man-days, 1 was in the coconut manufacturing trade involving
61 workers and a loss of 122 man-days,l in the cinema trade involving -
o0 workers and a loss of 50 man-days, 1 in the Central Government
‘Services involving 118 wotkers and a loss of 51 marn-days, 1 in an
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aerated water and ice manufacturing industry involving 104 workers
.and a loss of 468 man-days, 1 in mining industry involving 51 work-
ers and a loss of 51 man-days, whilst the other 4 were in the
mercantile employees’ sector involving 1,686 workers and a loss of
6,359 man-days.

REGISTRANTS 'FOR EMPLOYMENT OR BETTER
o EMPLOYMENT

The total number of registrants for employment or better employ-
ment, according to registers of the Employment Exchanges, as at the
end of December, 1958, and January 1959 was as given below :~—

~ December 1958 January 1959
=0 (& Tz < \ r—"——"——""“ Ty
; Males Females Total Males Females Total
B . coland Clorical .. 14,6906 .. 5107 .. 19,803 ,.15057 5,209 20,266
Skilled . . S Wibsod - 1350 .. 13,674 32,782 1,351 1410
Semi-skilled * 950955 .. 7,018 .. 82,973 ..26,331 7,049 33.380
Unskilled =480T .. 3974 .. 51,346 ..49,052 3,300 52,352
Total .. 101,047 16,749 117,796 ~ 103,224 16,909 120,133

The total number of persons placed in employment during these two months is shown
below :—

December 1958 January 1959

e == dlet. = s e

Males Females Total Males Females Total

Teghnical and Clerical .. 142 .. TR 112 91 15 106
Skilled .. : o SR S e 5= 31 59 —— 59
Semi-skilled = L 86 .. M . 93 82 4 86
Unskilled o 162 .. Ao 166 139 1 140

Total .. 380 22 402 371 20 361

NOTES OF CURRENT INTEREST
ILO’s Help to Ceylon

Technical assistance to Member States had been a part of the work
of the International Labour Office from its foundation in 1919.

However before the Second World War, ILO’s activities in this
field were confined largely to advice to Governments on labour legis-
lation and administration.

In the immediate post-war period the ILO launched a new
operational programme within the restricted limits of its regular
budget. With the inauguration of the United Nations Epxanded
Programme of Technical Assistance in 1950 these ILO activities were
increased and have been increasingly linked with the economic
development programmes of the countries requesting assistance.

Know—how

The ILO does not undertale elaborate projects. The funds at its
disposal are very limited and are therefore used to provide the tech-
nical know-how rather than actual fundS and equipment for major
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projects ; to help government get the best returns for the efforts aqd
money they are themselves spending on programmes of economic
development. :

Agriculture is Ceylon’s chief occupation ; over half the population
is engaged in agricultural pursuits. The secondary incjlu_stries_ h_ave
remained in a relatively under-developed state providing limited
employment to a small group of workers.

The Government recognizing the need for the:dewelopment of
industries, both large and small-scale, as a means of d-_iversify}ng
the economy of the island and also of raising the standards of living
of the people has sought the advice of the ILO on the most suitable
methods of collecting manpower information and of training the
skilled labour needed ; on the setting up of new industries which,
without making heavy demand on capital, will help provide more
employment and higher returns to local producers.

The Government has also turned to'the ILO for advice oh measures

to strengthen the co-operative movement in the island and to bring

home to all small producers the advantages of co-operative
organization ; and the development of a national programme to enable
the island’s disabled ‘persons, including the blind and the deaf, to
learn useful trades and become self supporting.

Useful Survey

There are some practical examples of how ILO is assisting the
Ceylon Government.

In 1951, at the request of the Government the ILO undertook an
overall manpower survey to determine the occupational structure of
the island’s economy to assess the available manpower in relation to
the country’s development programme.

The survey threw useful light on the need for building up a country
.-Em%loyment market information programme and on how this could
e done,

It also prepared the ground for subsequent ILO manpower
technical assistance projects in Ceylon such as the improvement of
the employment exchange facilities, the development of vocational
training and apprenticeship programmes, studies of urban and rural
unemployment and under-employment.

A sample survey of employment and unemployment cov-ering the
whole of Ceylon is presently being undertaken with the assistance of
an ILO expert.

The field work will take one year and will require a team of

62 investigators.

Between 1954 and 1955 an ILO expert assisted the Government of
Ceylon in the establishment of a TWI (Training Within Industry)
service in the labour department for the training of supervisors.

Since then a considerable number of supervisors has been trained.

Ceylon’s problem of the blind and the deaf is a serious one. Known
blind alone total 6,000. At the request of the Government, an ILO
- expert has been advising the Government since 1956 on the occupations
offering the best employment opportunities and in organizing
training. A

o
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With his assistance the Government has now embarked on a much
wider programme of providing assistance to all the physically handi-
capped persons throughout the island, on implementing a compre-
hensive model project for the care of the blind and the deaf in
Kandy and on promoting Braille printing in Sinhalese.

Request to ILO

Another important series of projects which have been undertaken
by the ILO at the request of the Government concerns the promotion
of small industries and the expansion of the co-operative movement.

These have been aimed at strengthening rural and small-scale in-
dustries in order to increase production and employment and at
building up co-operative forms of production, distribution and
consumption.

The two most important projects presently under way in the
field of small industries with ILO assistance—which should have a
considerable impact on the economy of Ceylon—are the development
of a local textile industry on a decentralized basis and the
development of the coir industry.

In 1956, a Swedish expert undertook a survey of the textile in-
dustry (hand and power-loom weaving) with regard fto its
organization, raw material supply production, marketing and finance
in order to assess the role of hand-and power-loom weaving in the
development of the textile industry in the country.

On the recommendation of the expert, a draft scheme was drawn
up for the development of decentralized weaving units in different
parts of the island.

Pilot Project

The Kandy area was selected for the first pilot project and the
results have proved fruitful.

Since January 1958, another ILO expert has been assisting in
further perfecting the operation of the powerloom units in the Kandy
district ; and preparations are under way for the implementation of
a second such scheme in the Chilaw area.

An ILO expert has been on assignment in Ceylon since the end of
1956 to assist in formulating and implementing a programme to
improve local production methods and help the small producers obtain
a better return by improving the quality of the product, developing
local processing and improving the arrangements for marketing.

The expert is currently helping in the establishment of ten hand
mat-weaving units to -be operated as a Government training-cum-
production scheme. These will be equipped with improved handlooms
of the Indian model which should result in decreased manufacturing
costs. Quality standards for coir fibre are being established.

Stabilization of prices of retted husks in the south is anticipated .
with the establishment of the Government retting schemes with a
loading capacity of up to 1,000,001 husks with ease.

A proposal is also under examination for the setting up of a power-
loom factory for the manufacturing of coir matting.

Should this materialize it will be the first factory of its kind in
Asia, §

g (I.L.O. News)
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TRADE UNIONS REGISTERED IN FEBRUARY 1959

Regd. No. Name of Trade Union

1230 .. Rajaye Sewa 'Dumriya Sangha Engineru Kamkaru
Samithiya

1231 .. Sri Lanka P. W. D. Palam Kamkaru Samithiya

1232 .. Plantation Industrial and General Workers’ Union

1233 .. Air Ceylon Engineering Technicians Union

1234 .. Rajya Sewa Dumriya Palam Sewaka Sangamaya

12356 .. Government Watchers’ Union

1236 .. Ratnapura Disthrikkaye Nidahas Wattu Kamkaru
Samithiya

1237 .. The All-Ceylon Local Government Service Translators”
Union ,

1238 .. Land Development Department Construction Officers’
Union

1239 .. Ceylon Railway Goodshed Lorry Transport Workers’

~ Union '

1240 .. The University Residential Hall Workers’ Union

1241 .. Sri Lanka Pappadam Manufacturers’ Union

1242 .. Irrigation Maintenance Labourers’ Union

1243 .. All-Ceylon National Milk Board Workers’ Union

CONSOLIDATED DECISIONS OF WAGES BOARDS
LIII.—The Motor Transport Trade

THE original decisions in respect of the Motor Transport Trade made
by the Wages Board for that trade came into force on March 1, 1947.
A notification relating to those decisions was published under section
27 (3) of the Wages Boards Ordinance, No. 27 of 1941, in Ceylon
Government Gazette No. 9,667 of February 14, 1947. Decisions varying
the earlier decisions were published in notifications appearing in
Gazette No. 9,693 of April 25, 1947, Gazette No. 10,147 of September 1,
1950, Gazette Extraordinary No. 10,229 of March 30, 1951, Gazette
Extraordinary No. 10,542 of June 29, 1953, Gazette Extraordinary
No. 10,811 of June 30, 1955, Gazette Extraordinary No. 11,509 of August
30, 1958 and Gazette No. 11,573 of October 31, 1958. :

- DECISIONS
PART I
Directions under Section 20 (2) (b)
The special allowance shall be computed and published once a

month by the Commissioner ‘of Labour.

The special allowance for each month or for a normal working day
in any month, as the case may be, shall be computed on the cost of
living index number for the month immediately preceding that month
in respect of which such altowance is to be computed.
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Definition of a normal working day (Section 24)

1. (¢) The number of hours constituting a normal working day
(inclusive of 4 hours for meals or rest) shall be 12 for
drivers of omnibuses, conductors of omnibuses, clerks,

_ cashiers, ticket clerks or booking clerks employed on omni-
buses, cleaners and porters of omnibuses, omnibus checkers
and time-keepers, omnibus inspectors and omnibus stand
supervisors.

(b) The number of hours constituting a normal working day
(inclusive of one hour for 2 meal) shall be 9 for all workers
" in the Motor Transport Trade other than workers referred

to in sub-paragraph (a).

Part 11

1. Wages shall be paid on a monthly basis to permanent workers
and on a daily basis to temporary workers.

9 The minimum rate of wages for time work shall consist of a basic
rate and a special allowance as set out below.

3. (1) A permanent worker of any class specified in this part shall
be paid as wages for any month mentioned in column I below an
amount equal to the minimum monthly rate specified in respect of
that class in this Part, if he has worked during the minimum number
of working days specified in respect of that month in column II
below.

I 11
Month Minimum nuwmber of
Working days

January 2,
February .. % A 24
March g iz . 27
April . e o 26
May e W 27
June o s = 26
July i o e 27
August £ als 2. 27
September .. e < 5 26
October e e 1 29
November .. L' > 26
December .. o o 27

(2) In respect of each such day of work in any month as is in excess
of the minimum number of working days specified in respect of that
month in paragraph 3 (1), the minimum rate of wages payable shall
be an amount equal to one and a half times the minimum daily rate
ascertained by dividing the minimum monthly rate by 25.

4. Where a permanent worker of any class specified in this Part
has commenced employment in the course of any month, he shall be
paid as wages for that month an amount which bears to the minimum
monthly rate specified in respect of that class in this Part, the propor-
tion which the period of his employment bears to the minimum
number of working days specified in respect of that month in
paragraph 3. 4 :

5. Where by reason of any unauthorized absence a permanent
worker of any class specified in this Part has not worked in any
month during the minimum ‘humber of working days specified in
respect of that month in paragraph 3 (1), he shall be paid as wages
for that month an amount which bears to the minimum monthly rate
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specified in respect of that class in this Part, the proportion which
the difference between such minimum number of working days and
the number of days of unauthorized absence bears to such minimum
number of working days.

6. Absence from work on holidays, on days on which the employer
fails to provide work, and on days for which leave with full pay
is allowed to a permanent, worker, shall not be deemed to be
unauthorized absence.

7. For the purposes of computing the'wages of a worker paid on a
monthly basis, a holiday referred to in Part IV, shall be deemed to
be a day on which the worker has worked.

1 2 3

: Basic Rate Rate of Special Allowance
Class of Worker Z A 5 A -
(@) () (e)
For a For a Where the cost  Where the cost  Where the cost of Living

monih any of living index; of living index index number for the
aumber for the wnumber for the preceding month is above
preceding wmreceding 100-1orbelow 100-0,the
month is 100-1, monthis 100-0, rate of special allowance
the special al- the special ql- prescribed in the preced-
lowance shall lowance shall ing column 3 (a) shall be
be— be— increased, or the rafe of
special allowance pres-
cribed in the preceding
column 3 (b) shall be
decreased, as the case
may be, for each com-
wlete unit of 1°8 points
oy  which the index
number exceeds 1001
or falls shor. of 100:0
(no account being taken
of any fracition of that
unit), by an amount
computed at the rales
set out hereunder as
wllustrated in  Tables
I and II below res-
1 pectively
i A T ! r s Y e, |
Foraw  Forg = Fora  Forag For a For o
G0N doy IRONER day month day
Hyoe. Be.e Rsie. Re g Hs.'e R Rs. c. Rs. ¢
Clas A worker :
Drivers of omnibuses licens-
ed to carry over 22
passengers i a1 B AR R 5 i 2 47 58 42 2 42, IEER0 (817
Clas: B worker :
Drivers of omnibuses licens-
ed to carry 22 passengers
and under, drivers of
ambulances, and drivers
of lorries (other than
those owned by an estate
and used solely for in-
ternal transport within
the estate) and vans with
a licensed pay load of over
20 ewt. ae . 9O 0y 4 0L 5942, 9 AF00 58 49 242,. R Ll ¢ 5
Class C worker :
Drivers of hiring cars and
cabs, drivers of lorries
(other than those owned
by an estate and used
solely for internal trans-
port within the estate)
and vans with a licensed
pay load of 20 cwt. and
under, and drivers of
hedrses se B 0 a8 250 . 5O 9ZL 0. FLATL, cOBEOZ. Sena 40 1 0., 05
Class D worker
Drivers of lorries with trai-
lers (including those of
the Scammeud Horse type
but excluding those own=
ed by an estate and used .
golely -for internal frans-
por; w thin the estate 100 0., ‘4 Q.. 09 42., 2 47,, 58 42.. 1.2 42, 1 :07 5
-
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i

2

-

Basiec Rate
A

3

Rate of Specinl Allowance
e

3 Class of Worker

" N r=—
() ()
For a For a Where the cost Where thescost
month day of living index  of living index
number for the nuwmber for the
preceding preceding
month is 100-1, month is 100-0
the special al- the special all
lowance shall lowance shall
b(,—‘ (;8“"‘
e =S 3 r_
For a For a Fora Fora
month day month day
; Rs. ¢. Rs.¢. Rs.e. Rs.c. Rs.c. Rs c
Class B worker :
Drivers of lorries owned by
an estate and used solely
for internal transport
within the estate I Bl o s e e B R P 2 17
Class F worker :
Conductors, clerks, cashiers,
ticket clerks or booking
clerks, employed in
omnibuses L G750 2 755 5942 T2 4TI 58 42, 12 42
Class G worker:
Cleaners and porters ol
Jorries with a licensed
pay load of over 20 cwt. 60 0.. 2 50.. Bb 72.. 2 47.. 54.82.. 242Z..
Class H worker :
Cleaners and porters of
Jorries with a licensed
pay load of 20 cwt. and
under, omnibuses, hiring
cars, cabs, vans, ambu- :
lances and hearses e B0 0., 12 26, Ba7Z:. 2470 54 82.. 2 .42..
Class I worker §
Omnibus checkers or time- _
keepers L B0s 0 — e DB IZoe — we- DA 820 S —
Class J worker:
Omnibus inspectors and
omibus stand supervisors 90 0.. — .. b 12 it e 5 BIGE —
Class K worker :
Porters engaged by employers
who use the Motor Trans-
port Trade as incidental
to the carrying on of some :
other trade, and all other
workers in the Motor
Transport Trade exclud-
ing workers referred to in
the preceding items .. 45 0.. 1 50.. I B Dt S s A ST e (DA

In the foregoing decisions—

() “ cleaners ” means workers employed (otherwise than in clerical ca

maintenance of the
(b) “ porters
.hiring cars, cabs, vans,

performance of their work. ()

102

mechanism of larries, omnibuses, hiring cais, ¢
5+ means workers employed in loading or unloading goods into or from lorries,
ambulances or hearses, and required to trayel

h

(c)

Where the cost of living
index nwnber for the
preceding month s above
100-1 or below 100-0, the
rate of special allowance
preseribed inthe preced-
ang columwn 3 (@) shall be
inereased, or the rate of
special allowance pres-
eribed in the preceding
column 8 (b) shall be
deereased, as the case

. may be, for each coms-

plete unit of 1°8 poinis
by which the index
number execeeds 100°1
or folls short of 100-0
(no account being taken
of any fraction of that
unit), by an amount
compuled at the rates
sel oul hereunder as
illustrated in Tables
I and II below res-
pectively
A

For a Hor a-1

snonth day

T8 6. HEEs
1 05 0 5
TLAET0 = 0 5
0 90.. 0 5
0 920.. 0 5
0 90.. —_

0 90.. —
fhre 0 38

pacities) in connection with the
abs, vans, ambulances or hearses;

omnibuses

in the vehicles inj] the
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TABLES ILLUSTRATING THE APPLICATION OF THE DIRECTIONS SET oOUT IN,
COLUMN 3 (¢) ABOVE

TABLE I
SPECIAL ALLOWANCES PAYABLE IN THE EVENT OF A RISE IN THE INDEX NUMBER
Classes A, B, Class Class B Olasses Classes Class K
D and F 5 G and H I and J
Index S — - A s A —_——— e ——
Numbers Fora For a Fora Fora Fora Fora Fora Fora For a Fora Fora
month  day month day  month day - month day month month day

s o8 Bei . Esie Reoei Re c..' Rs. ¢. Re. e Ks o R e Re el Ree

100.1-101.8 59 42.. 2 47.. 56 92 S R . SR S R I € B R G i s
101-9-103-6 60 42.. 2 52.. 57 92 2 52.. 55 42 2 250 68 62002 52 SE6R2. s Al =
103-7-105-4 61 42.. 2 57.. 58 92 2:5%0 . bBIE200 2482, BT 52.. 2 57.. 67 B2 471020 8 kg
105-5-107-2 62 42.. 2 62.. 59 02 2062, 57/ 42, . 2.37.. 58 42.. 2 62.. 58 42. 48967, 182
107:3-1090 63 42.. 2 67.. 60 92 267.. 6842.. 242.. 59 32.. 2 67.. 59 32.. 49 42.. 1 85
PABLR %
SPECIATL ALLOWANCES PAYABLE IN THE EVENT OF A FALL IN THE INDEX NUMBER
100:0-08:3 58 42.. 2 42.. 55 92., 2 42.. 53 42.. 2 17.. 54'82.. 242,. 54 82.. 45 67.. 1 70
98:2-96'5 57 42.. 2 37.. 54 92.. 2 37.. 52 42.. 2 12.. 53 92, 2037, . 53192 di g2 IEUeh
96:4-94-7 56 42.. 232.. 53 02.. 2 32.. 51 42., 2 7..58 2.. 232..53 2.. 4417, 1 64
94:6-92:0 55 42.. 227.. 52 92.. 237.. 50 42.. 2 92.. 59 190 219700 59912 143540 SN E]
92:8-01-1 54 42.. 222., 51 92.. 2 22.. 49 42.. ‘1 97 1 58

. 51 22.. 222,. 51 22,. 42 67..

PART III

Overtime Rate

1. In respect of each hour of work in excess of the normal working
day the minimum overtime rate shall be one and a half times the
minimum hourly rate, ascertained by dividing the minimum daily
rate by 8 in the case of workers paid.on a daily basis, and by dividing

the minimum monthly rate by 200 in the case of workers paid on a
monthly basis.

2. In respect of each hour of work which is on any such day of
work in any month as is in excess of the minimum number of working
days specified in respect of that month in paragraph 3 (1) of Part II
and which is in excess of the number of hours constituting a normal
working day, the minimum overtime rate shall be an amount equal
to one and three quarter times the minimum hourly rate ascertained
by dividing the minimum monthly rate by 200.

PART IV

Annual Holidays (Section 25)

i. If a worker has been in continuous employment and has worked
under the same employer for more than 232 days in any year, he
shall be allowed in the next succeeding year a holiday or holidays
calculated at the rate of one holiday for each unit of 4 days by which

the number of days on which the worker has worked exceeds 232 :

Provided, however, that it shall not be obligatory on an employer to

allow any such holiday in respect of any period of work in excess
of 288 days.

In this paragraph “ days on which a worker has worked ” includes—

(a) every holiday allowed by the employer to the worker under
section 25 ;

(b) every'day of absefice on any, grounds approved by the
employer ;
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((.3) every day of absence due to any injury to the worker caused
by an accident arising out of and in the course of his
employment ;

(d) every day of absence due to anthrax or any occupational
disease specified in Schedule IIT of the Workmen’s Com-
pensation Ordinance (Chapter 117) ;

(e) every day on which the employer fails to provide work for
the worker ;

(f) every day of absence due to a strike or lockout that is not
illegal, in case such days do not in the aggregate exceed
30 days a yedr ; and

(g) every holiday or day of absence from work to which a
worker is entitled by or under the provisions of any written
law other than the Wages Boards Ordinance.

2. (1) If a worker is entitled in any year to 6 holidays he shall
~be allowed, and he shall take, those 6 holidays on consecutive days.

(2) If a worker is entitled in any year to more than 6 holidays he
shall be allowed, and he shall take, 6 holidays on consecutive days.

3. Subject to the provisions of paragraphs 2 and 6, a worker shall

be allowed his holiday or holidays on a day or days to be mutually
agreed upon between him and his employer.

4. (1) The remuneration of a worker paid on a monthly basis in
respect of a holiday taken in any month shall be included in, and
paid out of, his wages for that month, such wages being computed
in accordance with the provisions of Part II.

(2) The remuneration of a worker paid on a daily basis in respect
of a holiday shall be not less than his wages for a day.

5. The remuneration due to 2 worker paid on a daily basis in
respect of his holiday or holidays shall be paid to him before such
holiday or holidays but not earlier than 7 days before such holiday
or holidays.

6. Where a worker intends to leave his employment of his own
accord or is to be discontinued or dismissed from employment, such
worker shall be entitled to take and shall take, during the period
immediately preceding such leaving, discontinuance or dismissal—

(a) every holiday that he was entitled to in respect of the
previous year which he has not already taken ; and

(b) in case the worker has during the current year complied
Wlth.the provisions relating to employment and work set
out in paragraph 1, every holiday that he would have

otherwise been entitled to in the next succeeding year ;

and he shall be remunerated for such holidays in accordance with
the provisions of paragraph *4 :

Provided, however, that the total number of holidays that such a

worker might take in any year shall not exceed 21.
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7. In these paragraphs, “year” means a continuous period of 12
months. ' '

8. The foreging decisions shall not appply in respect of employment
at any time more than 12 months prior to the date on which the
decisions come into force.

NEW DECISIONS OF THE WAGES BOARD
FOR THE CINEMA TRADE

Schedule

THE decisions made by the Wages Board for the Cinema Trade and
set out in the Schedule to the notification published in Gazette Extra-
ordinary No. 9,961 of March 30, 1949, as varied in the manner set out
in the notification published in Gazette No. 9,999 of July 15, 1949,
Gagzette No. 10,047 of November 25, 1949, Gazette Extraordinary
No. 10,229 of March 30, 1951, Gazette Extraordinary No. 10,542 of
June 29, 1953, and Gazette No. 11,291 of March 28, 1958, shall be further
varied in Part II of that Schedule, as follows :—

(1) under the heading “ Rate of Special Allowance for a month 7—
(i) in the part thereof under the sub-heading (a)—
(a) by the substitution, for the figures “42.18”, of the
figures “ 51.88” ;

(b) by the substitution, for the figures *44.78 ? of the
figures “54.48” ;

(c) by the substitution, for the figures “46.60”, wherever
those figures occur, of the figures “ 56.30 7 ;

(d) by the substitution, for the figures “42.30”, of the
figures “ 52.00 7 ;

(e) by the substitution, for the figures-“45.30”, of the
figures “55.00” ; and

(f) by the substitution, for the figures “50.30”, of the
figures “ 60.00” ; and

{ii) in the part thereof under the sub-heading (b)—
(¢) by the substitution, for the figures “41.40”, of the
figures 5110 :

(a) by the substitution, for the figures “44.00”, of the
figyres * 53.70 ¥ ;

(c) by the substitution, for the figures * 45.82 ”, wWherever
those figures occur of the figures “55.52” ;

(d) by the substitution, for the figures “41.80”, of the
figures “51.50” ;

(e) by the substitution, for the figures “44.80” of the
figures “54.50” ; and

(f) by the substitution, for the figures “49.80”, of the
figures “59.507%; and
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(2) by the substitution, for the tables illustrating the application
of the directions set out in Column 3 (c) of that Part, of the following
new tables : —

TABLE I

Special Allowances payable in the event of a rise in the index
number : —

A.—Non-Clerical B.—Clerical
F = S e e A -
Skilled
Workers
Un-skilled Semzi-skilled Grade I Gradelll Grade IT Grade I
Index Numbers Workers Workers and Skilled
Workers -
Grade 1T
Bs. ¢ Rs. e, Hs. el A i Rs. ¢ Rs. €.
100-1—101-8 B s8R L B4R 56130 52-00 55:00 .. 60-00
101-9—103-6 .. b2:66 .. b5:26 .. 5708 52-50 85,50 .. 60:50
103:7—105-4 .. b3d4. .. 56:04 .. 5786 53-00 56:00 .. 61:00
. 105-5—107-2 S R e e S L e R e S NS R 10 s e kiR k)
107:-3—109-0 SR SR00 D R0 s k59420 R0 oo BT000 s 6200
TABLE II

Apecial Allowances payable in the event of a fall in the index number :—

100-0—98-3 e 010 Lo 63700 o B5B2 ..o H160. .. b4560 .. 595D
98-2—96:5 . 50:32- .. 52:92 .. b4-74 .. 5100 ,. H£00* .. 59:00
96-4—94-7 .. 49-54 .. 5214 .. H3-96 .. 5060 .. 5360 .. 5850
94-6—92-9 4896 . 51:86° . 6318 .. 50:00 .. 53:00 .. 58:00
92-8—91-1 .. 4798 .. 5068 .. 5240 .. 4950 .. 5250 .. 5750
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TABLE I—COST OF LIVING INDEX NUMBERS

A
Colombo Working Class

Base : November, 1938-April, 1939=100

Year Food Fuel and Rent Clothing  Miscel- Final Indew
Light : laneous Number
Group Weights 52:40 .. 6-28 .. 15°96 .. 8'36 .. 17:00 .. (Nov. 1938-Agprsl
1939 = 100)

InpEXx NUMBERS
Base : November, 1938-April, 1938 = 160

1939 N b SRS N 1 L T e 87 e 112 oo Gl04 L 108t
1940 s ARLERNC STOF = OF L JAZEE G e 112
1941 e [ R 108 »s T SRR v LR CRBNE [ I 122
1942 SR T AR fr L e 03 L (198l o TR 162*
Y Index Number
Base : November, 1942 = 100 Nov., 1942
i = 100

Group Weights 63-66 .. 7:26 .. 706 .. 8:78 .. 13-24
1943 ws 1103 e 94 . 105 o.v 138 G20 AT8 oL 10T Lo 07e
1944 Tag e JO% 94- .. 106 .. A58 . 12T o HIgT S iEong
1945 s G, 2 - SRCESTRRNERS B (R R L R o A R ) ] |
1948 T D SR S U 1) DRSS 1 IR | I A [ e IR o
1947 SRS [ SESTRS RN | SERRIRRES | e ) [ SR L e S s L
1948 ORI | - SRR {1 S - (SN |0 IR S IR R e T
1949 o 144 o3 BT o A28 e SAD6 s pUlAR S TR e ED R
1950 a1 SR O 1 SR | S e ORI B | SR o L S
1951 FOSR { 1 NS SR SRy b i W e s [ e L L e
1952 Fenis 20 Goe . 204 XBE o 182N 1685 w0 E6S T chiiagy

T Average for 5 months only. * Average for 11 months og.ly.

Colombo Consumers’ Price Index
Bage: Average Prices 1952=100

Year Food Fuel and Rent Olothing Miscel- Final Index
Light . laneous Number
Group Weights 61°89 .. 4-29 .. 5:70 .. 9:42 .. 1871
k InpEx NUMBERS
1963 .. 106-97 .. 99-82 ,, 101-32 .. 82:82 .. 97-17 - 1018
1854 .. 106-13 .. 103-35 ., 101°53 .. 79'52 .. 94-43 = 101-1
19556 .- 105°09 ., 102-34 .. 10163 .. 80'50 .. 904-g° . 1005
1956 .. 103-32 .. 101-30 .. 101'53 .. 8176 .. 98-60 e 100-2
1957 .. 104-94 .. 97-32 .. 101‘53 .. 84-39 .. 106-92 ot 102-8
1958 2. 0BT .. 101-04 .. 101-53 .. 87°51 .. 113-05 i 1050
1958—
January ..109°16 .. 98-39 .. 101'53 .. 86:04 .. 110-31 o 106-3
February ..107°99 .. 99:77 .. 101:53 .. 86-:22 .. 111-05 e 105-8
March .. 106°68 ., 100-58 .. 101:53 .. 85-50 .. 110-26 vie 104-8
April .. 106-02 .. 100-92 .. 101'53 .. 86:12 .. 1190-79 P 104-6
May <« 107005 .. 9942 . 101-53 .. -86-71° ;. 110:%9 = 1052
June .. 106-43 ., 101-61 .., 101-53 .. 87-52 .. 11178 1= 164-5
July .. 102-46 .. 102-31 .. 101' 563 .. 87°86 .. 114-27 o 103-2
August .. 103°79 .. 102-31 .. 101:53 .. 88°:23 .. 116°15 e 1044
September 104-30 .. 97:69 .. 101°53 .. 88:42 .. 11575 e 104°5
October .. 106-22 .. 10450 .. 10153 .. 89:00 .. 116-47 s 106-2
November 106:08 .. 102:65 .. 101:53 .. 88:'96 .. 115-01 S 1057
December..103:92 .. 102-31 .. 101°53 .. 89-53 .. 113-90 v 104-2
1959— :
January .. 104-75 .. 102:65 .. 101°53 .. 90:93 .. 114-67 h 105-0
February .. 102:03 .. 102:03 .. 101:05 .. 91:01 .. 114-05 i 1035
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TABLE II—WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Male Workers in
Government Employment

A
BASE : 1939=100

Year Tea and Rubber Estate Unskilled Male Workers tn Govern-
Workera ment Employment in Colombo
A A

£ A . A
Average Minimum Index Average Wagee Index
Minimum Wage = No.of Monthly Rate No. of

Daily Rate Real Rate of  Index Real
rate of Index Wages Wages No. Wages
Wages No.
Rs. c.. Res. c.
1939 .. — LAY e 100 2. 1607 10964 oI T0R 100
1940 .. — BILSST SO 7 S SR | TR Q6
1841 .. — S 7 LR 1A ga e VRS T s B 98
1942 .. — wm B AL EEER s (KL 2423 o HMED | ey 97
1943 .. — Lk paigas L B00 Y A 100 oo 0RO ok 1T - e 96
1944 .. — gl o1 BS el SIOY i 3470d T ok 204 .. 110
1945 .. e 1700 .. 244 .. 120 .. 41:92 .. 262 .. 123
1946 .. - TR e 080 b 93 21882082 o 412 K. 104
1947 .. —_ LGB0 . 203 .. 128 50 A4 L. 406 195
1948 .. - N IR ST [ SRR - R ¢ (R 195
1949 .. - ElaL . B90 . e AT us TTSSLL L. - 468 . 196
£050 .. - E 6T .. . 5T3e0.; 186, o B3UIL G 499 .. 198
1951 .. — 9600 .o 463 e 16L.. 18879 .0 #5640 208
1952 .. — 192 .. 468 .. 183 .. 89°79 .. 0540 .. 207
B
BASE : 1952=1600
1963 .. — . 1°95 .. 101-56.. 99-96.. 90-97 .. 101-3l.. 89-71
1954 .. — 1-99 .. 103-°65.. 102°52.. 91:04 .. 101-39.. 100-29
19566 .. — . 9:06 .. 107-29.. 106-76.. 94:94 .. 105-74.. 105-21
1956 .. — _92.08 .. 108-33.. 108-11.. 96:24 .. 107-18.. 106-97
1957 .. — . 92:70 .. 109-38.. 106-40.. 99:16 .. 110°44.. 10743
1958 .. —- L9014 .. 111-46.. 106-21.. 113-74 .. 126:67.. 120-70
1958 .. January 9:15 .. 111-98.. 105°34.. 113-74 .. 126:67.. 119-16
February 9.15 .. 111-98.. 105-84.. 113-74 .. 126-67.. 119-73
March 9-15 .. 111-98.. 106-85.. 113-74 .. 126°67.. 120-87
April 9:15 .. 111-98.. 107-06.. 113-74 .. 126-67.. 121-10
May . 9-15 .. 111-98.. 106-44.. 113-74 .. 126-67.. 120-41
June 9B .. HI1-98. . 107:16:. 1I3-74 0126967, 121:22
July _ 9419 .. 110°42.. 107:00.. 113-74 .. 126°67.. 12274
August . 9-12 .. 110°42.. 105-77.. 113-74 .. 126-67.. 121+33
September .. 2°12 .. 110°42.. 105°67.. 13714 ~. 126-67.. 121°22
October 9:12 ., 110-42,., 103:97.. 11374 .. 126:67., 119:27
November .. 2:15 .. 111-98.. 105-94.. 113-74 . +0126-07.. 119 8
Decomber .. 2°15 .. 111°98.. 107-47.. 113:74 .. 126°67.. 121+56
1959 .. January 9:12 .. 110°42.. 105°16.. 113-74 .. 126:67.. 120-64
: February 2715 .. 111+98.. 108:19.. 113-74 .. 126-67.. @ 122:89
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TABLE III—GENERAL WAGES RATE (MINIMUM) INDEX NUMBERS

Year

1952 ..
18563 ..

1964

19556 --.
1956 .
185% ..

1958
1958

1959

&9

. January

February
March
April
May
June
July
August

September ..

October
November
December

January
February

Base 1952 = 100

Agriculture and Trades

Agriculture * T'rades other than other than Agriculture
Agriculture T Combined
A A A

f B r 2 B2 N
Mingmum Minimum Minimum Mimimum Mintmum Minimum

Average Wagerate Average Wage rate Average Wage rate
daily rates Index No. dailyrates Index No. daily rates Index No.
of Wages of Wages of Wages

Rs. c. Rs. c. Rs. c.

196 .. - 100:00.. .2 92 <. 100:00.. 24" SSl00:00
1. 99" .. 102563, 2 95 .. 1003 2T e S il
202 e 1030208 2940 oo T00RBEL 9 .. 10245
209, .. 108-63:0 2 98 So v 101537 16 .. 105-88
2010 .. 107:14.. 38" 0 L. 102:74.. 17 .. '106:37
2013 o 108-6T.." 3 15 .0 107588 20 .. 107-84
2 L6 s 110537 3 8% fal 116984 126" .. 110°98

o o

S @ o

2177 .. 10X, - 38 w0 10BTO0LIE ST T (=00
2 17 e MOTY.. 3 20 .. 1092580 2251 .. 110:29
2 17 .. 116°71.." 3 80 ..~ 11301 226 . 110:48
217 o 10T 23931 18986, . 520260 08
2T o MOV s - 30827 R I1ZH 0. 220 oo DTS
237 .0 MOsTL.. 3082 . RI3°T0..0 2296 o NS 1078
216 < 10956905830 G IS0 2 s e
2.16 .. 109°69..% 3°29 n0 112467 ... 2224 .. 109-80
2516 .0 10968, 3081 Le CI20021.. 2260 L. L 1IG:78
24081« 209569:. 361 oo 200215 2526 0 0110098
2 U e R G (G 8 BORE A YIS S A s A 7 i ST 2 00T
AT . 1107152376 E0RR9R T i BEsgl L N 2s06
215 o5 38969, 3373 oa 127°TASTT Zeoun Al 1127
2217 .. 11091, 3074 0128908, 2200 ol 19506

* Includes Tea Growing and Manufacturing, Rubber Growing and Manufacturing and
Coconut Growing Trades only.

T Includes Coconut Manufacturing, Engineering, Printing, Match Manufacturing,
Motor Transport, Dock, Harbour and Port Transport, Tea Export, Rubber Export,
Cinema and Building Trades only.

** Amended figures.
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TABLE 1V

.The number of Registrants for employment or better employment according
to Registers maintained at the Employment Exchanges in the Island

Year

1939
1940

1941 ..
1942
1943
1944 %
1945
1946
1947
1948 ..
1949 ..
1950
1951
1952
1953
1954
1865 oo
1956
1957

1958 January
February
March
April

August
September
Qctober
November
December

1959 January

Technical

and
Clerscal
3,712
&,734
5,274
6,589
2,282
295
2,258
5,636
2,883
4,474
5,132
5,627
5,615
6,883
8,374
11,728
14,498
16,091
18,582

19,257
19,792
19,830
19,443
18,674
18,707
19,086
19,195
19,426
19,623

19,6214 . .

19,803
20,266

Skilled

11,964
13,180
8,882
9,411
2,872
358
11,025
10,012
7,325
13,027
11,994
10,525
8,186
7,622
6,462
7,919
8,544
9,794
13,439

14,175

14,287 - ..

14,110
13,720
13,123
13,003
13,381

13,441 ° ..

13,615
13,499
13,506
13,674

14,135

Semi-

skilled

5,034
4,800
2,351
1,882
1,312
227
3,267
7,527
8,113
12,443
13,501
13,523
12,520
13,795
13,676
16,287
20,142
95,808
30,864

32,803
33,020
33,167
32,316
32,123
32,052
32,526
32,356
32,562

32,817

33,068
32,973

33,380

Unakilled

5,967
4,981
3,951
1,451
1,869

173
4,816
13,369
16,423
36,712

39,015

85,447

26,486

24,823

23,034

27,370

27,826

34,259

47,971

50,016
49,951
49,673
48,188
45,361
46,564
49,083
49,926
49,885
50,004
49,909
51,346

52,352

Total

26,677
27,645
20,458
19,333
8,335
1,651
21,366
36,544
34,744
66,656
69,732
65,122
52,707
53,029
51,548
63,304
71,010
85,952

110,856

.. 116,251

117,050
116,780
113,666
109,281
110,326
114,076
114,918
115,488
115,943
116,104
117,796

120,133

*Up to 1944 there was only 1 Employment Exchange mGolombo In 1945, Exchangos

were opened in all the principel towns of the Island.
¥ Amended figures.
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TABLE VI—The number of Persons placed in employment

since 1939

Technical Sems-
Year and Skilled skalled Unskilled Toial
Clerical ;

1939 L) TR T— . =——— T g = 2’583
1940 (] ) _—— . ey i S 5:089
1941 o a ) — .. —r — faexs 91071
1942 (] e |’ 0 e AT Saf=e - 81] 29
1943 L] . —— . ] e "R ‘i,] 70
1944 L] e — L) > — St 1,875
1945 s N 369 ... 1,104 411 2,663 4,637
1946 s . 1,303 .. 3,012 1,341 10,130 15,786
1947 an ; 915 5= 1,417 911 4,161 7,404
1948 5 . 1,355 1,563 1,311 6,118 10,347
1949 =5 o 1,807 . 1,616 ; 1,767 9,590 14,780
1950 aia o' 2,069 1,509 .. 1,488 T30 - 10,776
1951 4 40 2,019 . 1,646 .. 1,867 . 5,874 .. 11,306
1952 - i 3,107 1,802 .. 1,887 . D105 e 12,453
1953 e P 1,528 669 5 1 ks A 2,820 . 6,388
1954 o e 1,097 879 3 922 4,660 ., 7,668
1955 ala o 2166 .. 1,064 .. 1,187 3,791 . 8,208
1956 e 149135 . 845 = 1,565 4162 8,485
1957 5 1,176 709 1,180 3,053 6,118
1958 s 1,827 800 1,006 2,261 5,884
1958 .. January 149 .. 134 .. 62 2 ¥T6% % 521
February .. 146 ah N s ) 180 . 472

March 5.3 406 : 8200 82 : 188 708

April - 14b . T 72 3 202 483

May ‘ 179 62 79 . 205 5256

June 91 76 74 139 380

July i 108 63 90 = 314 575

August e 1820 g 7 173 442

September 112 " 33 Bk 33140 J 342

October 158 142 118 204 s 622

November . . 89 52 : 78 iES R o 412

December .. RSO 3L 93 . 166 . 402

1959 January 106 59 86 140 391

TABLE Vil—The Number of Persons registered and the Numher placed In Employmeni
durlng the Month of January, 1959
Technical and Skilled Semi-skilled Unskilled Total
Employment Clerical

Eﬂhaﬂﬂ‘ r A 1 r = 2] r — ~ — A " P
Regd. Placed Regd. Placed Regd. Placed Regd. Placed Regd., Placed
WWolombo oo TS i 619 .. Rl lIDEs Vs 49 .. 2,082 .. TERE I G 245
Negombo n O D A e il DS 0, AE 244 .. 1L Sa R LSS 9
Kalutara e L9 —_— s 93 .. — .. 210 .. 5 . 200" vs —_. 629 .. b
‘Galle S B () s 1 .. 88 .. = ¥ 18655 — 258 .. —l 638 . 1
Kandy s il 2 e 84 ., —_. 152 5% 6 . 346 .. i e 696 .. 9
Nawalapitiya ~ = 3D iy, — bl i S 197 o0 — s 252 05 2
Kurunegala e mElR T e 2 3 1B oo Blimenr (A wa g9 . 644 .. 22
Jaffna o 2D s Biea . — 3 B Jiis 1200 e 285, o6l 29
RBatnapura ce . ABUae Dieart B0 e — e AN 3 oy RS S A 25
Badulla Vs S FEoEfR 32 ve - 49 .. = bt .. — . Jo8 s 2
Batticaloa o i L o [ SEy e = 44 ., 2. IWEEY o7 25 242 v 5
Kalmunai - e e —— D ear . — we 22 s p Lo [ 2 i Al ASE o 2
Trincomalee St 56 .. S T . 2 48 .. D e LBDr s — 2R UES 7
Anuradhapura S e AP divsn, Gl = 49 2 en 198 i o s 201G 8
Avissawella L i = S i I S s s T S TR o R G e o T 1
Haputale ML 1 o R e £ (S SRR, =t . S Blile. -S04, 0 == at mBdgE 153
Matara o - DD 2 s i T 1 P 4 179 .. R 7
Vavuniya SR A By e b .. =— 250 2 s (S A 86 7
Kegalla - SIS =t 84 .. — 86 ., — .. 1l7a . — .. 324 ., =
Total .. 2.010 106 : 1372 59 2,750 86 4,755 140 10.887 301
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TABLE VIII—STRIKES IN CEYLON SINCE 1939

*Number of workers involved in one strike is not available.
tNumber of man-days lost in one strike ia not available.

gNumber of workers involved and man-days lost in respect of one strike are not available.
Amended figures, i

From January, 1952, strikes involving less than § workers or lasting less than 1 day are excluded from the

Plantations Others
L o b r A —
Year Number of Number of Number of Number of Number of Number of
Strikes Workers Man-days Strikes Workers Man-days
Involved Lost Involved Lost
1939 -5 18 ..Not avallable..Not available.. 4 ., Notavailable Notavallable
1940 o 36 .. 9,732% .. do. Sren it B do. do.
1941 AR L 41568 .. do. SR do. . do.
1942 . UL e Y 940 .. do. s Ve do. do.
1043 - R 2,486 .. 5,234 31t .. 4,660 .. 4,_359
1944 . 26 . 3,648 .. 4,048% .. @61 .. 12,389 25,937
1945 R 8,614 .. 4,286 .. b3 28,875 158,388%
1946 stelt BE e 15,259 .. 81,880 .. 69 .. 80,237 . 260,866
1947 . 63 11,849 .. 100,667 .. 52 .. 43,485 544,174
1948 s o B8 a. 23,100 .. 490,033% .. 20 .. 1,066 .. 2,497%
1949 . s 86 .. 477,412 .. 681,340 .. 28 .. 2874 .. 14,6765
1950 ss we 0% aN 22808 .. 85,837 .. 28 .. 6,471 .. 22,617
1051 = ey 806,091 .. 521,040 .. 85 .. 6.726 17,484
1952 e P ERR 5,356 .. AT B 6,168 .. 46,990
. 1953 ! «« 83 .. 863600 .. 430586 .. 6L .. 14,482 31,996
1954 oin .. B9 86,450 801,200 B .. 15,381 . 85,562
1956 o iy AL 11,437 .. 69,913 .. 47 .. 11,293 36,016
1956 o S - AR 56,908 .. 200,888 .. 115 81,852 152,966
1957 T X7 297,061 618,050 .. 127 70,239 190,443
1958 (January to December) 123 39,372 340,632 79 *%29,482 *¥202.577
1967 January SEMEDE T 2,643 .. 4,535 8 827 13,715
February ek 5,842 .. 28,666 1 85 669
March 14 7,896 36,825 5 4,015 16,107
April L L 18,190 35,096 b 525 306
May e I e 3,877 .. 16,665 . 19 5,362 .. 7,041
June e 2288 .. 12,066 11 7,274 11,602
July i 21 6,600 .. 26,975 4 489 651
August 14 13,762 .. 75,083 8k 1,346 6,038
September 11 2,309 .. 10,736 g 3,649 2,112
October 14 o 3,478 23,409 16 7,085 .. 9,317
November 22 18,840 134,879 9 21,638 40,851
December 6 211,846 213,025 32 17,044 82,027
1958 January ve 210 5,686 .. 195,212 6 796 1,072
February 12 2,720 26,686 §8 398 3,750
March 11 5,260 10,447 §15 4,109 25,375
April 13 3,671 20,912 §16 5,838 .. 74,497
May - B 2,717 5,361 §12 135,880 169,965
June . Nil —_ — §1 13 169
July Nil — — . 1 27 81
August 5 388 1,299 .. Nil = —
September 14 8,751 922,199 §3 226 432
October Sl 4,104 16,720 1 150 150
November §17 6,196 25,608 §3 393 1,440
December 18 4,810 15,531 13 4,152 15,646

Btatistics except in cases where the aggregate number of man-days lost exceed 50.

thé'\"t:if&.—'l‘ha number of strikes shown against each month relate to the number of strikes that ended during
month. i
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TABLE IX—CLASSIFICATION OF THE STRIKES IN
DECEMBER, 1958, BY INDUSTRIES OR TRADES

Number of Number of Number of

Industry or Trade Strikes Workers Man-daye

_ involved lost

Plantations—Tea S S 16 .o 4,761 «s 15,416
Rubber 3 2 49 .o 115
Tea-cum-Rubber —— — on =
Coconut os — ol = .o —
Coconut-oum- Rubber ol — Ve — .o =5

Total 18 4,810 15,531

Engineering : 2 . 99 . 134
Printing . _ — f—
Engineering and Motor Transport 1 333 4,651
Tea Export i - — — —
Rubber Export £ o — — =i
Coconut Manufacturing 1 61 122
Toddy, Arrack and Vinegar — = =
Match Manufacturing. . e = =
Coconut & Rubber Manufacturmg — = =
Cinema 1 50 50
Dock, Harbour and Port Transport — — m—
Building Trade — — —
Central Government Servmes 1 118 51
Service Institutions .. — = —

Factories, Worksh()ps, &c., run by the

State — = ==
Textile 1 1,650 3,300
Relief Schemes = == =
Wholesale and Retail Dmtnbutlon - — o —
Aerated Waters and Ice Ma.nufacturmg 1 104 .. 468
Beedi Manufacturing .. — = .- —
. Mining 1 bl e 51
Tile Manufacturing — — = —
Mercantile Employees. . 4 1,686 .. 6,819
Total 13 4,152 15,646

Grand Total .. 31 11:962 313177

TABLE X—CLASSIFICATION OF THE STRIKES IN
DECEMBER, 1958, IN CAUSES

Number of Number of
. Strikes Workers Involved’
Causes r e —

Plantations Others Plamaawna Othera

1. Dismissal or loss of employment in my
way. Failure to provide work 1 2 110 ,.1.,679
2. Wage increases, Higher rates for pmce
'WOI‘]( &"3113 ( d l t, m— e - . ee i
3. Other wa utes (e.g., delay in ymen
cash E(.ivanit):es, &c. )g e pa 2 5 49 ..1,406
4. Estate rules, working arrangements, dxa- -
cipline, disputes with sub-staff, &c. . 8 2 2,228 .. 165
5. Food matters. Welfare .. RS 1 — 229" 4. —
6. Right of association and meeting e — —_ — e —
7. Fractional disputes and domestic ma.ttera 3 — 1,203 .. —
8. External matters (e.g., arrest by Polloe, ;
&e.) . e o = 1 il 118
9. Assaults by em loyer or &gont or others — e —
10. General desr:rna.ncll)a Ua 2 3 708 .. 784
11. Sympathetio strikes e — —_ .. —
Total 18 13 4,810 4,152
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TABLE XI—ARRIVALS AND DEPARTURES OF INDIAN
ESTATE LABOURERS

Year

1939
1940
1941
1942
1943
1944
1945
1946
1947
1948
1949
1960
1951
1952
1953
1954
1956
1956
1957
1958

1958—
January*
February*
March
April
May
June
July
August

September ..

October

November ..

December

1959—
January

116

Arrivals Departures
- e N T —A- — Ezcess of Hwzcess
Old New Total Repairia- Lefi Total Arrivalsa of De-
ted Ceylon over  partures
on Govt. Un- Depar-  over
Account  assisted tures Arrivals
..25,425.. 3,834..29,269.. 2,975..31,714.. 34,689.. — 5,430
2,055.. 363.. 3,318.. 5,660..12,578..18,138.. — .. 14,820
3,234.. 350.. 3,584.. 8,410..11,243..19,6563.. — .. 16,089
.. 6,685.. 229.. 6,814.. 5,398..33,183..38,681.. — .. 31,767
.. 42,677.. 2,076..44,763.. 1,368..59,677.. 60,945.. — .. 16,192
.. 49,364.. 2,623..61,977.. 786.. 59,683.. 60,469.. — 8,492
.. 82,598.. 3,844..86,442.. ©572.. 85,428..86,000.. 442.. —
.. 15,269.. 3,325.. 78,694.. 282.. 75,657.. 75,939.. 2,665 —_

. 02,177.. 2,400.. 54,677.. 242. . 58,381.. 58,623.. — 4,046
.. 47,621.. 2,926.. 50,647.. 151.. 47,115.. 47,266.. 3,281 —
..42,188.. 2,237.. 44,425.. 302.. 46,5638.. 46,840.. — 2,417
..49,385.. 1,625..50,910.. 267..55,360.. 65,627.. — 4,717
.. 53,218.. 1,5603..54,721.. 203..58,691..68,794.. — 4,073
.. 556,630.. 1,717..57,247.. 317..58,132..58,449.. — 120
.. 40,761.. 1,160.. 41,921.. 379.. 45,963..46,342.. — 4,421

. 26,660.. 877..27,127.. 223.. 25,143..25,366.. 1,761.. —

902..- — iwe¢ 902..  75.. 3106.. 3.241.. == 1055230
2,360. . 3 .. 2,363, 85.. 4,608.. 4,693.. — 2,330
1,068. . 4 .. 1,072.. 104.. 4,849.. 4,953.. — .. 3,881

— — 94.. 22.. 1,412.. 1,434.. — .. 1,340
— e 14 .. B Ghe 1% % 20 —
— - 27 .. — .. 103 .. 103 .. — 76
— — 10 5o, 6. 221 5o 287 0 N 217
— = 8 .. — .. 260 .. 260 .. — 252
— — 113 e 4 .. 235 .. 239 . — 226
— — I8 . bl 207 s 212- ., — 194
et = 1.. — 119 e 139 s == 118
o —_ Lo = 143 .. 143 .. — .. 142
— — 2.. — T30 T3 ve o — ik 71
—_ — — 1 45 .. 46 .. — 46

* Not available.
— — 10 — 172 172 — 162
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APPENDIX I

Stq.ten:_lent showing the Minimum Rates of Wages payable to Workers
in different Trades for which Wages Boards have been established

Month : M’arch, 1959

[§
Basic Specml Tota,l‘
Class of Worker Wage Allowance
; Rs. ¢ Rs. e Rs. ec.
Tea Growing and Manufacturing Trade
Daily Rates :
Male worker not under 16 years - L 1256 115 2. 40
Female worker not under 15 years e ] T 0 86 191
Child worker .. - iy 0 80 079 1 59

Cocoa, Cardamom and Pepper Growing and Manufacturing Trade

Piece rates have been fixed for certain proce8ses.

Daily Rates :
Male worker not under 16 years S 110 115 2 25
Female worker not under 15 years STl 0 90 0 86 176
Child worker .. i e 0 65 0 79 1 44
Rubber Growing and Manufacturing Trade
Daily Rates :
Male worker not under 16 years ik 1 40 115 2 5b:
Female worker not under 15 years o 1 30 0 86 2 16
Child worker 15 ) U9 1 84
Coconut Growing Trade
Daily Rates :
The raising and maintenance of a coconut plan-
tation ; and the manufacture of copra—
Kangany e I 15 115 92 30
Male not under 16 years L B 115 2 15
Female not under 15 years 0 85 0 86 T Tl
Male worker under 16 years or Female Worker
under 15 years 075 079 1 54
Coconut Munufacturing Trade
The manufacture of desiccated coconut : 5
The manufacture of coconut oil ; and
The manufacture of fibre and coir products—
Kangany .. 1 80 2 0 3 80
Male not under 18 years 1 40 2 0 2 40
Female not under 18 years .. » 115 1 66 2 81
Worker under 18 years 115 I 59 D0
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Month : March, 19569

f i

Basic Special Total
Class of Worker Wags Allowance
Rs. c. Rs. c. Rs. c.
/Engineering Trade 3
Daily Rates : .
Unekilled labourer i s j ) S 203" 3 43
S8emi-sgkilled, Grade 1 A e 1 65 203 N 3 78
Semi-skilled, Grade 11 o 5 145 201G 3 58
8killed worker .. R i 20 218 s 4 13
Kangany. ol .o A 1/80- - 213 3 93
Watcher o o's A 70 . 2 13 3 83
Trade Learners and Apprentices—
1st year > As o 050 .. 13 s 161
2nd year o > 5 066 .. 102 1 87
3rd year . : 085 .. V50" S 2 35
4th year ¢ : ; | B 1 S ) S 275
Printing Trade
Monithly rates :
Class A Workers: Linotype operators, monotype
kevboard operators, linotype mechanics, process
camera operators, process etchers, process artists,
rotary machine minders, litho machine minders,
printing machine mechanies, litho artists and
readers (employed in the production of newspapers) 110 0 .. 98 42 .. 208 42
Class B Workers: Litho transferors, litho provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those employed in the pro-
duction of newspapers) . o BTB0E il AR e 166 AR
Class C, Grade I Workers: Compositors (hand),
cylinder machine minders, cutters (hand and
machine), binders, stone hands, pressmen, stamp
malkers, relief stampers, sewing machine operators,
folding machine operators, rulers (hand and machine),
stereotypers, manglemen, guilders, foundry plate .
. casters, type casters o vo. 66 0 . 69 92 .. g4l34 92
Class C, Grade IT Workers : Platen Machine Minders 60 0 .. 65 8 .. 125 8§
QClass D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,
packers, counters and checkers .. ... 00 0 .. 6042 .. 110 42
Olass E Workers : Unskilled workers not under 18
years of age =2 s SRl & I ) RSN 4 ol ¢ It B [ [
Class F Workers : Unskilled workers under 18 years
of age s “s aie 20000 J 20 8952 Lol H0TED
Class G Workers : Watchers s P o S ke L e [
Class A—1st year learner . s SRR MOSLORADIND T L S SN B
» B s TR .o e D600 o S DAL 63 2
,» C Grade I, 1st year learner i ok SO G S B8 GRS SR OegD)
T C 23 I1 7] 33 s . LR IS S0 2 59 2
,, D—Ist year learner oo S ! IS ¢ S S R s o SR B
Class A—2nd year learner i e N B T L SR Y )
» B T &5, b o .. 36 0 ., 4892 ., 84 92
,, C Grade I, 2nd year learner vou 290 Rl S R
st D ey BheE s 5 e svits 20 O 4] TR Y8BT
,» D—2nd year learner oo v e 2 RG89 42 L Lok 804D
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Month : March, 1959

r A— ]
Bass Specral
Class of Worker Wz;:: A!?ﬁfxfia dal
Printing Trade (contd.) S i e
Class sz—srd year learner .. pte 58 92 .. 114 92
” e« 49 0 ob 19 . 2
2 g Grade 1, 3rd year lea.rner .« 36 0 :ig 42 . lgg ig
' 4 II, v 3 32 D 46 48 ‘., . 78 48
»s D—3rd year learner Ss e 28 0 43 720 55 = 92
Class %——-ﬁah year learner ~ 5 TR A RSy (51 DBl T
2 ” L} ] L W 64 0 (] 64 8 e
% S Grade I, 4th year learner ol A U BT ﬂﬁg g
33 v L1 II; LT L] e wa 39 0 L 53 4]- Ll 3 92 41
s D—4th year learner S we, 8400 o 49923 0 838 gh
Class A—bth year learner s wuoo B8 00 S8 831122 ANV MSe

Cigar Trade

A Piece rate of Ra. 8:'0 has been fized for every 1,000 cigars rolled.
Plumbago Trade
Dasly Rates :
Underground workers—

Basses_ S i 5 R 1 i e 3 96.
Kanganies
Loaders o ¥ 2 .25 .. L 2y 3 46
S

08ses .. .ls ale  J e :
Blasters i o
Drillers (hand and machine)
Bhaft drivers e AR RET e 3 21
Stopers (excavatore)
Timbermen
Muckers -
Trolleymen .o oo IESUL e 1,21 <% 2171
Unskilled labourers
Onsetters or Donakatakarayas i 25 j B ey 2 3 46.

Underground and surface workers—

Electricians
Enginemen
Fitters
Hoistmen
Mechanics
Pumpmen
Winchmen
Checkers S i e 2.26 .. b D 3 46:
Electricians (assistants) }

2550 ¢ o, I R 371

>
Lo

Fitters (assistants)
Windlassmen (dabare workers)

Surfaece workers—

Carpenters
Muom ] i .. 2 50 ) 1 21

Overseers .. e s 2ED B 1521
Blacksmiths }

71
46

21

81

71
21

S ]

Boilermen 0L 1 21
Drill sharpeners

Firewood carriers and splitters
Carters ]

Watchers
Bakkikarayas or Banksmen ..
Cooks

Smithy boys o S 1 24 .. 1 21
Unskilled labourers -

60 . 121

00w 121
0.4 121

B =
B2 0O BN B QO 0 W

45

N.B.—Workers under 18 years of age performmg any of the above tasks are entitled to a
special allowance of only 83 cents.
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Plumbago Trade (contd.)
Workers employed in curing and dressing—
(a) as overseers and kanganies
(B) on different jobs
Within the Colombo area—

Male worker not under 18 years
Female worker not under 18 years
Worker under 18 years

Outside the Colombo area—

Male worker not under 18 years
Female worker not under 18 years
Worker under 18 years

¢ Colombo area ’’ includes any place w1thm
5 miles of the Municipal Limits of Colombo

“Tea Export Trade
Daily Rates :
A. Male workers not under 18 years—

(a) Grade IL

(b) Intermediate Grade

(c) Grade I

(d) Box makers and repau'ers
(e) Watchers .

B. Female workers not under 18 years

C. Workers over 14 years but under 15 years ..

53 15 3 16 =9
" 16 i 17 ;;
a2 17 L& 18 2

“Rubber Export Trade
Daily Rates :
A. Male workers not under 18 years—

(a) Grade I1

(b) Intermediate Grade
(¢) Grade I

(d) Watchers

B. Female workers not under 18 years of age—

(a) Grade II

Workers employed in work other than

sorting
(b) Grade 1
Workers employed in sortmg

C. Workers over 14 years but under 15 years ..

23 L] W 1]

L& 16 13 17 a8
a2 ]‘7 LE] 18 5]

120

Month : March, 1959

r

=, - ‘

Basic Special Total

Wage Allowance

Rs.! C. Rs.' c. Rs. c.
2 0 1 41 3 41
125 141 2 66
1 O 110 2 10
0500 5. T g 163
30 141 2 41
0 84 110 1 94
0 40 1 3 143
1 40 203 3 43
1 60 2 13 38
1 80 2 13 3 93
1 60 2 13 3 73
170 213 3 83
115 191 3 6
0 80 153 2 33
0 90 1 58 2 48
1 0 1 63 2 68
115 173 2 83
1 40 2 3 3 43
1 60 213 3 73
1 80 213 3 93
170 213 3 83
115 1. 91
1 30 1 91 3 21
0 80 1 53 2 33
0 90 1 58 2 48
1 0 1 63 2 63
115 1 i 2 88
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Class of Worker

Teddy, Arrack and Vinegar Trade
Monthly Rates :

Tope kangany ..

Toddy tavern watcher
Arrack tavern watcher
Tope watcher ..
Collecting station manager
8elling toddy at tavern
Belling arrack at tavern

Collecting toddy from trees in the toddy section
of the trade .. !

Collecting toddy from trees in the arrack section
of the trade ..

Collecting toddy from trees in the vinegar
section of the trade

Distilling toddy at distillery

Daily Rates
Bottling, corking and labelling arrack bottles—

(@) for a male worker not under 16 years of age
(b) for a female worker not under 16 years of age

Unskilled labourers—

Male workers not under 16 years
Female workers not under 16 years

Piece rates have besn fixed for certain processes.

Fiotor Transport Trade
Monthly Rates

Class A Workers: Drivers of omnibuses licensed to
carry over 22 passengers

Class B Workers : Drivers of omnibuses licensed to
carry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport
within the estate) and vans with a licensed payload
of over 20 cwt. 405 ole

Class C Workers : Drivers of hiring cars and cabs,
drivers of lorries (other than those owned by an
estate and used solely for internal transport within
the estate) and vans with a licensed payload of 20
ewt. and under, and drivers of hearses 4o

Class D Workers: Drivers of lorries with trailers
(including those of the Scammel-Horse type but
excluding those owned by an estate and used solely
for internal transport within the estate) °

Month : March, 1959
AL

/ Basic Special 5
Wage Allowance S0
Rai e, Rs. e. Rs. c.
1156 0 — 115 ©
63 0 — 63 0
63 0 — 63 O
50 0 - 50 ©
75 0 — 7 0
80 0 — 80 0
7% 0 — 75 O
80 © —_ 80 ©
52 50 — 52 50
62 50 .. — 62 60
90 0 ... e 90 0
2 50 — 2 50

2 0 — 2 o
2 50 - 2 50
2 0 - 2 0

100, 0 60 42 160 42
90 0 60 42 150 42
86 0 57 92 142 92
100 O 60 42 ..’ 160 42
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Month : March, 1959

r.g’asic Special Tot;‘
Class of Worker Wage Allowance
Rs. . Rs. c. Rs. ¢.

Motor Transport Trade (conid.)
Class E Workers : Drivers of lorries owned by an

estate and used solely for internal transport within

the estate s b SPRRRCE 7 R | BRI v L BSRRE
Class ¥ Workers : Conductors, clerks, cashiers, ticket

clerks or booking clerks, employed in ommibuses 67 50 .. 60 42 .. 127 92
Class G Workers : Cleaners * and porters t of lorries

with a licensed payload of over 20 cwt. swr 2 80 <OT S 086 B2 sces IIIBIge
Class H Workers : Cleaners * and porters t of lorries

with a licensed payload of 20 ewt. and under, omni-

buses, hiring cars, cabs, vans, ambulances and

hearses s o .. B0 0 .. 5662 .. 106 62
Class I Workers : Omnibus checkers or time-keepers 60 0 .. 56 62 .. 116 62
Class J Workers : Omnibus Inspectors and omnibus

stand supervisors o e 90 0 .. 86662 .. 146 62
Class K Workers : Porters engaged hy employers who

use the motor transport trade as incidental to the

carrying on of some other trade and workers in the

motor transport trade other than workers specified :

in the preceding items e PR [ s MR s e Bl B (7

13

* “ cleaners ’ means workers employed (otherwise than in clerical capacities) in con-
nection with the maintenance of the mechanism ef lorries, omnibuses, hiring cars, cabs,
vans, ambulances or hearses.

T * porters >’ means workers employed in loading or unloading goods into or from
lorries,” omnibuses, hiring cars, cabs, vans, ambulances or hearses, and required to travel
in the vehicles in the performance of their work.

Dazly Rates

Class A worker o 4 0 .. 2-b2 s 6 52
e B, o : 4 0 .. P S 6 52
e LS o 5 325 .. 2062 .. 5 77
s B IS . : S | S 2 6205 6 52
= S DR o 295 s 227 6 2
S P e AL § T 262 .. b6 27
22 G 2% s 250 L) 252 - w 5 2
» H A o 226 iq 2-B2F 0 4 77
Ui (SR . = 1560 .. 1 96" < en 3 26

-N.B.—Monthly rates for permanent workers and daily rates for temporary workers.

Mateh Manufacturing Trade

Daily Rates
Grade I—
Male 18 years and over " a O 146 3 46
Female 18 years and over .. s 164 ., 86 s 3 0
Young person over 14 and under 17 years .. 095 086 .. 181
Young person 17 yearsand over but under 18 1326« 1.06 [ 2 31
years
Grade 11—
Male 18 years and over Me il Fe RN R 146 .. 3 6
Female 18 years and over .. o 1 32 .. 138 o 2 68
Young person over 14 and under 17 years .. 08010, 08 .. 1 66
Young person 17 and over but uncer 18 years L0 106 .. 2 06
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Mateh Manufacturing Trade—(conid.)
Grade I11—

Male 18 years and over

Female 18 years and over

Young person over 14 and under 17 years
Young person 17 and over but under 18 years

/
Grade IV—
Watcher

‘Cinema Trade
Within the Municipal Areas
A—Non-clerical—

Unskilled. .
Semi-skilled
Skilled Grade IT
Skilled Grade I

B—Clerical—
Grade IIT
Grade I1 ..
Grade T

Outside the Municipal Areas

A—Non-clerical—

Unskilled. .
Semi-gkilled
Skilled Grade IT
Skilled Grade I

B—Clerical—

Grade 11T
Grade IT
Crade I .

Dock, Harbour and Port Transport Trade
Manual Work—

Special Grade
dkilled Grade
Semi-skilled Grade
Unskilled Grade L
Unskilled Grade 1T

Women Workers—
Female Kanganies
Female labourers

‘ Non-manual Workers—

Special Grade
Grade I -

Month : March, 1959
AL

1

- i
Basic Special
Wage Allowance Total
Hs. e Rs. c. Rs. e
140 1 36 2 76
115 1 24 2 39
0 70 0 86 1 56
0 90 1.6 1 96
1170 1 46 3 16
36 50 52 66 89 16
43 0 55 26 98 26
55 0 57 08 112 8
66 0 57 08 123, '8
50 0 52 50 102 50
55 0 556 50 110 50
110 0 60 50 170 50
36 50 52 66 89 10
40 0 55 26 95 29
47 0 57 08 104 6
6l 0 57 08 118 8
45 0 52 50 97 50
50 © 55 50 105 50
110 0 60 50 170 50
65 0 33 25 98 25
55 0 29 25 84 25
45 0 26 25 71 25
37 0 26 25 63 25
31 0 26 25 57 25
35" 0 26 25 61 25
30 0 26 25 56 25
75 0 89 0 e 114500
55 0 2925 .. 8425
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Month : March, 1959

=

o ¥
Basic Special Total
Class of Worker Wage Allowance
Rs. ¢. Rs. c. Rs. c.
Building Trade
Unskilled—
Male labourers—
Not under 18 years o 140 .. 2 3 3 43
Female labourers—
Not under 18 years . e 110 2.3 .. 3 13
Unskilled labourers—
(irrespective of sex)
Under 18 years of age 0 90 2 3 2 93
Semi-sgkilled Grade 11 1 65 2 13 3 78
Semi-skilled Grade 1 1 80 2 13 3 93
Skilled e 2 0 2 13 4 13
Beedi Manufaeturing Trade
. % Nool ”” beedi rolling (exclusive of preparation of wrappers for rolling) :—
1,000 beedies each 2 inches long o e 3 50
1,000 beedies each 2% inches long S = 4 0
1,000 beedies each 3 inches long s 4 75
¢ Nool * beedi rolling (exclusive of the preparation
of wrappers for rolling) :—
1,000 beedies each 2 inches long 2 O
1,000 beedies each 2} inches long o i = 2 25
1,000 beedies each 3 inches long S5 = 5 2 75
Cutting wrapping leaves (inclusive of the preparation of wrappers for
rolling)—
1,000 beedies each 2 inches long o 1 50
1,000 beedies each 2} inches long St 175
1,000 beedies each 3 inches long . 2 0
Baking Trade
Monthly Rates
Class “ A ” Worker ; foreman, cooks, * short eats”
makers, pastry makers, cake decorators ... "0 0 .. 5645 . 12645
Class “B” Worker: dough mixers, scalers and
Welghel_-s, divider men, twisters, pie men, pastry
men, pie machine operators, friers, butter and icing
mixers, icers, wrapping machine operators CoABE LD a C B2E A o 8 SRR 0!
Class “ C ”” Worker :flour dumpers, flour sifters, rolling
machine men, sugar grinders, bench hands, pan
greasers, panners, bread trayers, bun trayers, cake
trayers, bread slicers, fruit and vegetable cleaners,
cream fillers, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
cutters, crust cleaners, hand wrappers, packers,
general helpers, and deliverymen .. e 30D e A0UTR o SR ESTR
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APPENDIX II (A)

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
March, 1959, to workers in the Tea Growing and

Manufacturing Trade
Men Women Child Workers *
No. of No. of
Days .| Special | Mini- ;o | Special | Mini- | Basic | Special | Mini- Y
%";:;: Allow- mum %5’;;: Allow- mum Wage A%Iow— mum Daye
ance Wage ‘| ance Wage ance Wage

Ra..e. | Ra; ¢ | Re, o, | Bs: ¢. | Ra. ¢. | Rs. o /B8 ¢ | Re' o I'BBs

* 0 62% 9 573 120 0 52% 0 43 0 953 0 40 0 39% 0 70} 1
1 125 115 2 40 105 0 86 191 0 80 07 1 59 1
2 2 50 2 30 4 80 2 10 172 3 82 1 60 1 58 318 2
3 8 76 8 45 7 20 315 2 58 b 73 2 40 2 37 4 77 3
4 5 00 4 60 9 60 420 3 44 7 64 3 20 3 16 6 36 4
5 6 25 b7 | 12 00 5 25 4 30 9 55 4 00 3 95 7 95 5
€ 7 50 6 90 | 14 40 6 30 616 | 11 46 4 80 4 74 9 54 8
i 8 75 8 05 | 16 80 7 35 8 02| 138 37 5 60 b 53 | 11 13 1
8 10 00 920 | 19 20 8 40 688 | 15 28 6 40 ¢ 32 |"ae B 8
] 1125 | 1035 | 21 60 9 45 7740 17 19 7 20 711 | 14 81 9
10 1250 | 11501 2400 | 10 50 8 60 [ 19 10 8 00 790 | 1590 | 10
11 1876 | 1265 | 2840 | 11 55 946 | 21 01 8 80 869 1749 | 11
12 1500 | 1380 | 2880 | 1260 | 1032 | 22 92 9 80 948 1908 | 12
13 1626 | 14 95| 3120 | 1865 | 1118 | 2483 | 1040 | 1027 | 2067 | 13
14 17560 | 1610 | 3360 | 1470 | 1204 | 26 74| 1120 | 1106 ! 2226 | 14
15 18 75 17 25 36 00 L5 75 1290 | 2865 ) 1200 | 1185 | 2385 15
16 2000 | 1840 | 3340 | 1680 | 1376 | 8056 | 1280 | 1264 | 25 44| 16
17 2126 | 1955 | 4080 | 1785 | 1462 | 8247 | 1860 | 1343 | 2703 | 1¥
18 2250 | 2070 | 4320 1890 | 1548 | 3433 | 1440 | 1422 | 2862 | 18
19 28 75 21 85 45 60 19 95 16 34 26 29 16 20 15 01 30 21 19
20 | 2500 | 2300 4800 | 2100 1720 | 8820 | 1800 | 1580 | 3180 ) =20

21 26 25 24 15 50 40 22 05 18 06 40 11 16 80 16 59 33 39 21
22 27 50 25 30 62 80 23 10 18 92 42 02 17 60 17 38 54 08 22
23 28 75 26 45 55 20 24 15 19 78 43 93 18 40 18 17 36 57 23
24 30 00 27 60 57 60 25 20 20 64 45 84 19 20 18 96 38 16 24
25. 31 25 28 76 60 00 26 25 21 50 47 75 20 00 19 75 39 75 23
26 32 50 29 90 62 40 27 30 22 36 49 66 20 80 20 54 41 34 26
27 33 75 31 05 64 30 28 35 23 22 bl b7 21 60 21 33 42 93 21
28 67 20 20 40 24 08 63 48 22 40 22 12 44 52 =8
29
30 37 50 34 50 72 00 31 50 25 80 57 30 24 00 23 70 47 70 30
31 38 75 3b 65 74 40 ' 32 55 | 26 66 2 21 24 80 24 49 49 29 31

v
(513
o
o
(=]
{ B
o
<

33 35 69 60 30 45 24 94 55 39 23 20 22 91 46 11 29

(J]
{or]
]
&n

* A “ child worka: "' means a male worker ander 16 years of age or a female worker under 16 years

of age,
a
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APPENDIX II (B)

Ready Reckoner showing the Basic Wages, Special Allowances and the

March, 1959, to workers in the Rubber Growing and
Manufacturing Trade

Minimum Wages payable for the number of days worked during

Men Women Ohild Workers ®
No. of No. off
Days | pasic | Special | Mini- | Basic | Special | Mini- | Basic | Special | Mini- | Dove
Wage Allow- mum Wage Allow- mums Wage Allow- mum
ance Wage ance Wage ance Wage

B R e S pn ey e [P Res il oRe e ViRe e | B e | Re e
3 0 70 0574 1273 065 0 43 1 08 0523 039 0 92 1
| 1 40 115 2 55 1 30 0 86 2 16 105 079 184 1
2 2 80 2 30 10 2 60 172 4 32 2 10 1 58 3 68 2
3 4 20 3 45 7 65 3 90 2 58 6 48 3 15 2 37 5 52 3
4 5 60 460! 10 20 5 20 3 44 8 64 4 20 316 7 36 4
5 7 00 57 | 12 75 6 50 430 | 10 80 5 25 395 9 20 5
6 8 40 690 | 15 30 7 80 516 | 12 96 6 30 474°| 11 04 G
t 9 80 8051 17 85 9 10 6 02 | 1512 7 35 553 | 12 88 v
8| 1120 920 | 2040 | 10 40 688 | 17 28 8 40 632 | 14 72 8
9| 1260 | 1035 | 2295 | 11 70 774 | 19 44 9'45 7 11 16 56 9
10| 1400| 1150 | 2550 | 13 00 8 60 | 2160 | 10 50 790 | 1840 | 10
11| 1540 | 1265 |.238 05| 14 30 946 | 23 76 | 11 55 860 | 2024 | M
12| 1680 | 1380 | 3060 | 1560 [ 1032 | 2592 | 12 60 948 | 2208 | 12
13| 1820 | 1495 | 83 15| 16900 | 1118 | 2808 | 13656 | 1027 | 2392 | 13
14| 1960| 1610 | 3570 | 1820 | 1204 | 3024 | 1470 | 11 06| 2576 | 14
15| 2100 | 1725 | 8825 | 1950 | 1290 | 8240 | 1675 | 118 | 27 60 | 15
16| 2240 | 1840 | 4080 | 2080 | 1376 | 8456 | 1680 | 12 64 | 29 44 | 16
17| 2380 | 1955 | 4335| 2210 | 1462 | 3672 | 1785 | 13 43| 8128 | 17
18| 2520 | 2070 | 4590 | 2340 | 1548 | 3883 | 1890 | 14 22| 83512 | 18
19| 2660 | 218 | 4845 | 2470 | 1634 | 4104 | 1995 | 1501 | 3496 | 19
20| 2800 | 2300 | 5100 | 2600 | 1720 | 4320 | 2100 | 1580 | 3680 | 20
21| 2040 | 2415 | 53 55| 2730 | 1806 | 4536 | 2206 | 1650 | 3864 | 21
2| 8080 | 2630 | 6610| 2860 | 1892 | 4752 | 2310 | 17 38 | 40 48 | 22
23| 3220 | 26451 6865 | 2090 | 1978 | 4968 | 2415 | 18 17| 4232 | 23
24| 8360 | 2760 | 6120 | 8120 2064 | 5184 | 2520 | 1306| aa16) 24
25| 38500 | 2875°'| 637 | 3250 | 2150 | 6400 | 2625 | 197 | 4600 | 25
26| 3640 | 2990 | 6630 | 3380 | 2236 | 5616 | 2780 | 2054 | 4784 | 26
2¢ | 3780 | 8105 688 | 8510 | 2322 | 5832 | 2835 | 21 83| 4968 | 2%
28| 89020 | 8220 | 7140 | 8640 | 2403 | 6043 | 2040 | 2212 | 51 52| 28
29| 2060 | 3335| 7305 | 770 | 2000 | 6264 | 3045 22901 | 5336 | 29
30| 4200 | 3450 | 7650| 3900 | 258 | 6480 | 8150 | 2370 | 5520 | 30
31! 43401 365| 705" 4030 | 26661 66961 3255 2449 57041 31

* A ““3hild worker® means a male worker utider 18 years of age or a female worker under 15 years of a2e,
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APPENDIX II (C)

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
March, 1959, to workers in the Cocoa, Cardamom and Pepper

Growing and Manufacturing Trade

No. of |
Daysg :

O

e W e &=

10

11
12
13
14
15
16
i
18
19
20

21
22
23
24
25
26
1
28
29
30
31

Men Women Child Workers ®
Basic | Special | Mind- | Baeie Special | Mini- | Basic | Special | Mini-
Wage Allow- mum Wage | Allow- muUm Wage Allow- mum
anee Wage ance Wage - ance Wage
Rs. e. | Bs. c. | Rs. ¢ | Rs. o Bis; es | Re e || oBs et Rs eS| Ry te.
0 55 0574 1124 o045 0 43 0 88 032§ 0393 072
110 115 2 25 0 90 0 86 176 0 65 079 1 44
2 20 2 30 4 50 1 80 172 3 52 130 1 58 2 88
3 30 3 45 6 75 2 70 2 58 5 28 195 2387 | 432
4 40 4 60 9 00 3 60 3 44 7 04 2 60 3 16 5 76
5 50 57 | 11 25 4 50 4 30 8 80 325 395 | 720
6 60 6 90 | 13 50 5 40 516 | 10 56 3 90 4 74 8 64
770 805| 157 6 30 602 | 12 32 4 55 553 | 10 08
8 80 920 | 18 00 7 20 683 | 14 08 5 20 6 32 | 11 52
990 | 1035 | 2025 8 10 774 | 15 84 5 85 711 | 12 96
11 00 | 11 50 | 22 50 9 00 8 60 [ 17 60 6 50 790 | 14 40
1210 | 1265 | 24 7 9 90 946 | 19 36 7 15 8 69 | 15 84
1320 | 1380 | 2700 1080 | 10 32| 21 12 7 80 9 48 [ 17 28
1430 | 1495 | 2025 | 1170 ) 1118 | 2288 845 | 1027 | 18 72
1540 | 1610 | 81 50| 1260 12 04 | 24 64 910 | 1106 | 2016
1650 ( 1725 | 3375 | 18350 | 1290 | 26 40 97 | 1185 | 21 60
1760 ( 1840 | 3600 1440 | 1376 | 2816 | 1040 | 12 64 | 23 04
1870 | 1955 | 3825 | 1530 | 1462 | 29092 | 11 05 13 43 | 24 48
1980 ) 2070 | 4050 | 1620 | 1548 | 3168 ) 1170 | 1422 | 2592
2000 | 2185 427 | 1710 | 1634 | 3344 | 1235 | 1501-| 27 36
2200 ( 2300 | 4500 | 1800 1720 | 3520 | 1300 | 1580 | 28 80
2310 | 2415 | 4725 | 1890 | 1806 | 3696 | 1365 | 16 59 | 30 24
2420 | 2530 | 4950 | 1080 | 1892 | 38 72| 1430 | 1738 | 3168
2530 | 2645 | 517 | 2070 | 1978 | 4043 | 1495 | 1817 | 33 12
2640 | 2760 | 5400 | 2160 | 2064 | 4224 | 1560 | 18 96 | 34 56
2750 | 2875 | 56625 | 2250 | 2150 | 4400| 1625 | 1975 | 3800
2860 | 2090 ( 5850 | 2340 | 2236 | 4576 | 1690 | 20 54 | 37 44
2070 | 8105, 6075 24830 | 2322 | 4752 | 1755 | 2133 | 3888
3080 | 3220 | 6300 | 2520 | 2408 | 49238 | 1820 | 2212 | 40 32
8190 | 3335 | 6525 | 2610 | 20904 | 5104 | 1885 | 2201 | 41 76
3300 | 3450 6750 2700) 258 | 5280 | 1950 | 2370 | 4320
3410 ' 3565 | 6975 | 2790 | 2666 | 5456 | 2015 | 24 49 | 44 64

No. of
Days

© W =E S W e W DD

=
-

11
12
13
14
15
16
17
18
19
20

21
22
23
24
25
26
AN
28
29
30
31

* A “ohild worker ”* means & male worker under 16 years of age or a female worker under 16 yearsof aze,
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Ready Reckoner showing the Minimum Wages payable for the

APPENDIX III (A)

number of days worked during March, 1959, to workers in

the Coconut Growing and Manufacturing Trades

The Coconut Growing Trade The Coconut Manufacturing Trade
0. 0 No. of
Duwi e | wite | e | e mewe | i | me [T
gany mals son gany male son
Rs. c. Rauc, Rs. c. Be.-lc Rs. e Hee R, ¢ Ray e,

: | 115 1074 | o858 | 077 | 1 90 1.7 1403 | 137 3
i 2 30 2 15 171 154 | 380 3 40 2 81 2 74 i
2 | 460 4 30 3 42 3 08 7 60 6 80 5 62 5 48 2
3 | 6090 6 45 613 462 | 1140 |10 20 8 43 8 22 3

£ 4| o20 | 860 | 684 | 616 |1520 [18360 [1124 | 1098 4

© 5 l1uso |10 8 55 770 | 1900 |1700 |[1405 | 1370 5
6 |13s0 | 129 | 1026 924 |2280 | 2040 |1686 | 16 44 6
7 |1610 |[1505 |11 97 [1078 | 2660 |2380 |1967 | 1918 7
8 |1840 |1720 |1368 [1232 | 3040 |2720 |2243 | 2192 8
9 |207 |193 |1530 |1386 | 3420 |30060 |2520 | 2466 9
g0 |23 0o [215 |1710 |15640 | 3800 |3400 |2810 | 2740 10
11 {2530 | 2365 1881 |1694 |41 80 |8740 |3091 | 3014 1
12 | 2760 | 258 |2052 |1848 | 4560 | 4080 |33 72 | 3288 12
13 | 20900 |2795 |[2223 | 2002 [4940 |4420 |38653 | 3562 13
14 [ 3220 |3010 |2394 |2156 |5320 |4760 |3934 | 33836 14
15 {3450 [8225 |[2565 [2310 {5700 |5100 |4215 | 4119 15
16 36 80 34 40 27 36 24 64 60 80 54 40 44 96 43 84 1¢
17 [ 3010 [ 3655 | 2007 | 2618 |6460 |5780 |47 77 | 46 58 17
18 |4140 8870 [3078 |2772 |e6s840 |6120 |80 58 | 49 32 8
19 |4370 | 4085 [8249 | 202 |7220 |e6460 | 5380 | 5206 19
20 |46 0 | 4300 |[8420 {3080 [7600 | 63800 | 5620 | 5480 20
21 |4830 |4515 |3591 [8234 [7980 | 7140 | 5901 [ 6754 21
22 | 5060 |4730 | 3762 |338 |8360 |7480 |6182 | 6028 22
23 | 5290 [4945 [ 3933 |3542 |8740 [782 |6463 | 6302 23
R4 | 5520 |5160 |4104 |3696 | 9120 |8160 |67 44 | 6576 24
25 | 6750 | 537 |4275 |3850 {9500 |8500 | 7025 | 68 50 25
26 | 5980 | 5590 |4446 [4004 [088 |83840 | 7306 | 71 24 26
21 |e2z10 (5805 | 4617 {4158 [10260 |o1s0 |7587 | 73 08 21
28 16440 |602 |4788 |4312 |10640 | 9520 |78 63 | 76 72 28
29 | 6670 | 6235 |4959 |44 66 [11020 | 93 60 | 81 49 | 79 46 29
30 | 6900 | 6450 | 5130 |4620 [114 00 (10200 | 84 30 | 82 20 30
81 {7130 [6665 |5301 |47 74 {11780 [10540 |87 11 | 84 o4 31

-

i

Note.—" Male "’ refers to male workers not under 18 years of age ; * Female  to female workers not under
18 years of age and ““ Young Persons " to workers under 18 years o
In the Coconut Growing Trade, *‘ Male™, * Female * and * Child Workers " refer to male workers not under
16 yeari of age ; Female workers not under 15 years of age and Youn

of age and female workers undar_ 16 years of age respectively.
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_ APPENDIX III (B)

Ready Reckone_r showing the Minimum Wages payable for the
number of days worked during March, 1959, to workers in

the Rubber Export Trade

M alsj g?::::::, };:; :mr!er ¥ "f;ﬁfﬂgf ’}k‘; i Wo;ieé: : f’é’iﬁ}"ﬁ? ;g’nz)
years of age
No. of _ No. of
b Grade ri:‘éz;‘s Grade | Watch-| Grade | Grade 019;? "}’ :,’ 0; ;f ﬂ}' ;f e

II | Grade | 1 ers | "II | 1 | under | wnder nderis ue

years | Years | years | years

Hg. ¢. |Rs.- ¢ [Rs. e |Rs. ¢ [Rs. e-|Rs o Rs. c.|Rs. ¢ |Rs. ¢ |Rs e
% 1 71% 1 86% 1961 1913 1 53 1 604 1 16%| 1 24 1313 1 44 b
1 343 | 378 | 393 | 383 s306| 821 | 233! 9 a3 263 | 288 1
2 36 7 46 7 86 7 66 6 12 6 42 4 66 4 96 5 26 5 76 2
3 07 5 1 e B [ BT L B S 9 18 9 63 6 99 7 44 7 89 864 |- 2
4 1372 | 14 92 | 15 72 [ 1532 | 12 24 | 12 84 9 32 992 [ 10 52 | 11 52 4
5 17 15 | 18 65 | 19 65 | 19 15 | 15 30 | 16 05§ 11 65 | 12 40 | 13 15 14 40 5
6 20 58 [ 22 38 | 22 58 | 22 98 | 18 36 | 19 26 | 1308 | 14 83 | 15 78 | 17 28 6
7 f 24 01 | 26 11 | 27 51 | 26 81 | 21 42 | 22 47 | 16 31 | 17 36 | 18 41 -20 16 v
8 27 44 | 20 84 | 31 44 | 30 64 | 24 48 | 25 68 | 18 64 19 84 | 21 04 | 23 04 8
9 30 87 | 33 57 | 8537 | 84 47 | 27 54 | 28 89 | 20 97 | 22 39 23 67 | 25 02 9
10 34 30 | 3730 | 39 30 | 3830 | 30 60 { 22 10 | 23 30 | 24 80 | 26 30 | 28 80 10
11 37 73 | 41 03 | 4323 | 4213 | 33 66 | 35 31 | 25 63 | 27 98 28 93 | 3168 11
12 41 16 | 44 76 | 47 16 | 45 96 | 36 72 | 38 52 | 27 96 | 29 76 31 56 | 34 56 12
i3 44 50 | 4849 | 51 09 | 4979 | 39 78 | 41 73 | 30 29 | 32 24 34 19 | 37 44 | 13
i4 48 02 | 52 22 | 5502 | 53 62 | 42 847 44 94 | 32 62 | 34 72 36 82 | 40 82 14
i5 51 45 | 55 95 | 58 95 | 57 45 | 45 90 | 48 15 | 34 95 | 37 20 39 45 | 43 20 15
16 54 88 | 59 68 | 62 88 | 61 28 | 48 96 | 51 36 37 28 | 39 68 | 42 08 | 46 08 16
1w 68 31 | 63 41 |"66 81 ) 65 11 | 52 02 | 54 57 | 30 61 | 42 16 44 71 | 48 96 1%
18 61 74 | 67 14 | 70 74 | 68 94 | 55 08 | 57 78 | 41 04 | 44 64 47 34 | 51 84 18
19 6517 | 70 87 | 74 67 | 72 77 | 58 14 | 60 99 | 44 27 | 47 12 40 07 | b4 72 19
20 68 60 | 74 60 | 78 60 | 76 60 | 61 20 | 64 20 | 46 60 | 49 60 | 52 60 | 57 60 20
21 7203 | 78 33 | 82 53 | 80 43 | 64 26 | 67 41 | 48 93 | 52 08 65 23 | 60 438 21
22 75 46 | 82 06 | 86 46 | 84 26 | 67 32 | 70 62 | 51 28 b4 56 | 57 86 | 63 36 22
23 7889 | 8579 | 90 39 [ 8809 | 70 35 | 73 83 | 53 59 57 04 | 60 49 | 66 24 23
24 8232 | 8952 | 9432 | 91 92 | 7344 | 77 04 | 55 92 | 50 52 63 12 | 69 12 24
25 8575 | 9325 | 98 25 | 95 76 | 76 50 | 20 25 | 5325 | 62 00 65 75 | 72 00 25
26 89 18 | 96 98 |102 18 | 99 58 | 79 56 | 83 46 | 60 53 | 64 48 63 38 | 74 88 26
2% 92 61 (100 71 |106 11 |103 41 | 82 62 | 86 67 | 62 91 | 66 96 71 01 | 77 76 20
28 96 04 (104 44 1110 04 |107 24 | 85 68 | 89 88 | 65 24 | 69 44 73 64 | 80 64 a8
29 99 47 |108 17 (113 97 (111 07 | 88 74 | 93 09 | 67 57 | 71 92 76 27 | 83 b2 29
30 102 90 (111 90 [117 90 |114 90 | 91 80 | 96 30 | 69 90 74 40 | 78 90 | 86 40 30
31 "106 33 "115 63 121 83 1118 73 |94 86 | 909%1 ! 72 93 | wg 88 81 53 | 89 28 31
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APPENDIX III (C)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during March, 1959, to workers in
the Tea Export Trade

Male Workers not under 18 yearsof age | popa1o Workers (irrespective of sex)
Workers under 18 years of age
No.of |- not No. of
Days under over over over ovey Days
Grade mre?tli?;;e Grade Mfl?;a Waich- yeizie wﬂfi:r unifer unla"-ssr ugier
I Grade I and Re-| ers of age 15 16 17 18

pairers years | years | years | years

Rs, ¢.|Rs. ec.|Rs. c.|Rs. c¢.|Rs. c.|Rs. ¢.|Ra, ¢ [Re. e [Ra. c |Rs .
3 171%| 1863 1963 1863 1913 1 53 1163 1 24 1313| 144 b
i | 3 43 3 73 3 93 373 3 83 3 06 2 33 2 48 2 63 2 88 1
2 6 86 7 46 7 86 7 46 7 66 6 12 4 66 4 96 5 26 : b 76 2
3 1029 | 1119 | 11 79 | 11 19 | 11 49 9 18 6 99 7 44 7 89 8 64 3
4 1372 | 1492 | 1572 [ 1492 | 1532 | 1224 | 9 32 9 92 | 10 52 | 11 52 4
5 17 15 | 18 65 | 1965 | 18 65 | 19 15 | 156 30 | 11 65 | 12 40 | 13 15 | 14 40 5
6 2058 | 2233 [ 2358 | 2288 | 2298 | 18 36 | 1398 | 14 88 | 15 78 | 17 28 (2
¥ 24 01 | 2611 | 2751 | 26 11 | 26 81 | 21 42 | 16 31 | 17 36 | 18 41 | 20 16 1
8 927 44 | 2084 | 3144 | 2084 | 30 64 | 24 48 | 18 64 | 190 84 | 21 04 | 22 04 8
9 3087 | 8357 | 85 37 | 83 57 | 34 47 | 27 54 | 20 97 | 22 32 | 23 67 | 25 92 ]
19 3430 | 3730|3930 | 37 30 | 3830 | 8060 | 23 30 | 24 80 | 26 30 | 28 80 16
11 37 %3 | 4103 | 4323 | 4103 | 4213 | 33 66 | 20 63 | 27 28 | 28 93 | 31 68 1
12 | 4116 | 44 76 | 47 16 | 44 76 | 45 96 | 86 72 | 27 96 | 29 76 | 81 56 | 34 56 12
13 44 59 | 48 49 | 5109 | 48 49 | 40 70 | 39 78 | 30 20 | 32 24 | 34 19 | 37 44 12
4 48 02 | 52 22 | 55 02 | 52 22 | 63 62 | 42 84 | 32 62 | 34 72 | 36 82 | 40 32 14
15 | 5145 | 55095 | 58 95 | 65 95 | 57 45 | 45 90 | 34 95 * 37 20 | 39 45 | 43 20 | 15
16 5483 | 5968 | 62 88 | 59 63 | 61 28 | 48 96 | 37 28 | 30 63 | 42 08 | 46 08 16
17 53 31 | 63 41 | 66 81 | 63 41 | 65 11 | 52 02 | 39 61 | 42 16 | 44 71 | 48 96 17
18 | 6174 | 67 14 | 70 74 | 67 14 | 68 94 | 55 08 | 41 04 | 44 64 | 47 34 | 51 84 18
19 65 17 | 7087 | 74 67 | 70 87 | 72 77 | 58 14 | 44 27 | 47 12 | 49 97 | 54 72 15
20 63 60 | 74 60 | 73 60 | 74 60 | 76 60 | 61 20 | 46 60 | 49 60 | 52 60 | b7 60 20
21 72.03 | 78 33 | 8253 | 78 33 | 80 43 | 64 26 | 48 93 | 52 08 [ 55 23 [ 60 48 21
2% 75 46 | 82 06 | 86 46 | 82 06 | 84 26 | 67 32 | 61 26 | 54 56 | 57 86 | 63 36 22
23 78 89 | 85 70 | 90 39 | 85 79 | 88 09 | 70 38 | 53 59 | 57 04 | 60 49 | 66 24 23
24 82 32 | R0 52 | 94 32 | 89 52 | 91 92 | 73 44 | 55 92 | 59 52 | 63 12 | 69 12 24
25 85 75 | 9325 | 9825 | 9325 | 95 75 | 76 50 | 58 25 | 62 00 | 65 75 | 72 00 | 23
26 89 18 | 96 98 (102 18 | 06 98 | 99 58 | 79 56 | 60 58 | 64 48 | 68 38 | 74 88 26
2% 92 61 {100 71 [106 11 [100 71 |103 41 | 82 62 | 62 91 | 66 96 | 71 01 | 77 76 21
=8 96 04 |104 44 (110 04 |104 44 |107 24 | 85 68 | 65 24 | 69 44 | 73 64 | 80 64 a8
29 00 47 (108 17 (113 97 (108 17 [111 07 | 88 74 | 67 67 | 71 92 | 76 27 | 83 52 29
30 (102 90 |111 90 [117 90 (111 90 (114 90 [91 80 | 69 90 | 74 40 | 78 90 | 86 40 | 30
21 |106 33 1115 63 1121 83 [115 63 118 73 | 94 86 | 72 23 | 76 83 | 81 53 ~ 89 28 31
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APPENDIX III (D)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during March, 1959, to workers in
t_!:le Engineering Trade

Semi-skilled ij;:ﬁ:::gg;: ang
No. of Un- Kan- | Wateh- No. of
Days skilled Skilled | ganies | ere Days
Grade | @rade I8t nd 3rd 4th
I IT Year Year Year Year
Rs.c. | Rs.c. | Rs.e. | Rs. e. Rs.c. | Rs.e. | Rs. e 8. c. | Rs.c. | Rs. e,
% 171 1 89 179 2 068 1963 1913 o 80% 0933 1173| 1 37% %
i 3 43 3 78 8 68 4 13 3 93 3 83 1 61 187 2 35 2 75 ']
2 6 86 | 7 56 7 16 8 26 7 86 7 66 3 22 3 74 4 70 50 2
3 10 29 | 1134 | 10 74 | 12 39 11 79 [ 11 49 4 83 5 61 7 06 8 25 3
4 13 72 | 156 12 | 14 32 | 16 52 16 72 | 15 32 644 | 7 43 9 40 | 11 00 4
[+ 17 15 | 18 90 | 17 90 | 20 65 | 19 65 19 15 8 05 93 |11 7 | 138 75 B
6 20 58 | 22 68 | 21 48 | 24 78 23 58 | 22 98 966 | 11 22 | 14 10 | 18 50 6
q 24 01 | 26 46 | 25 06 | 28 91 | 27 51 | 26 81 | 11 27 | 13 09 | 16 45 19 25 :
8 | 274413024 )2864)3304 3144|3064 (1288|1496 ] 1880 | 22 0p 8
® [3087 1340238222 3717|3537 | 3447|1440 | 1683 | 2115 24 75 9
10 | 3430 13780 | 3580 | 4130 | 3030 | 38830 [ 1610 | 1870 | 2350 | 2750 | 10
11 | 37 73 | 41 58 | 39 88 | 45 43 | 43 23 42 13 § 17 71 | 20 57 | 25 85 | 30 25 1i
12 41 16 | 45 36 | 42 96 | 49 56 | 47 18 45 96 | 19 32 | 22 44 | 28 20 | 33 00 2
13 44 59 | 49 14 | 46 54 | 53 69 | 51 09 49 79 | 20 93 | 24 31 | 80 55 | 35 75 13
14 48 02 | 52 02 | 50 12 | 57 82 | &5 02 | 53 62 | 22 54 | 26 18 | 32 90 | 38 50 i4
i5 561 45 | 56 70 | 53 70 { 61 95 | 58 95 67 45 | 24 15 | 28 05 | 85 25 | 41 25 15
16 54 88 | 60 48 | 57 28 | 66 08 | 62 88 61 28 | 25 76 | 29 92 | 37 60 | 44 00 16
17 68 31 | 64 26 | 6086 | 70 21 | 66 81 | 65 11 | 2737 | 381 79 | 39 95 | 46 75 17
18 61 74 | 68 04 | 64 44 | 74 34 | 70 74 | 68 94 | 28 .98 33 66 | 42 30 | 49 50 iB
19 65 17 | 71 82 | 68 02 | 78 47 | 74 67 | 72 77 30 59 | 85 53 | 44 65 | 52 25 19
20 68 60 { 75 60 | 71 60 | 82 60 | 78 60 | 76 60 | 32 20 | 37 40 | 47 00 | 55 00 20
21 7203 | 79383 | 7518 { 86 73 | 82 53 | 80 43 | 33 81 | 39 27 | 49 35 | b7 75 21
22 7546 | 83 16 | 78 76 | 90 86 ] 86 46 | 84 26 | 8542 | 41 14 | B1 70 60 50 22
23 78 89 8-6 94 | 8234 | 94 99 | 90 39 | 88 09 | 37 03 | 43 01 54 05 | 63 25 23
24 8232 | 90 72 | 8592 | 99 12 | 94 32 | o1 92 38 64 | 44 83 | 56 40 | 66 00 24
25 85 75 | 94 50 | 89 50 [103 25 ! 98 25 | 95 75 | 40 25 | 46 75 | 68 75 | 68 5 23
26 89 18 | 98 28 | 93 08 [107 38 |102 18 | 99 58 | 41 86 48 62 | 61 10 | 71 50 26
27 92 61 [102 06 | 96 66 |111 51_ 106 11 |103 41 | 43 47 | 50 49 | 63 45 | 74 25 2%
z8 96 04 1105 84 |100 24 |115 64 [110 04 |107 24 | 45 08 52 36 | 65 80 | 77 00 28
29 99 47 109 62 [103 82 119 77 [113 97 |111 07 | 46 69 654 23 | 68 156 | 97 75 29
30 102 90 |113 40 {107 40 {123 90 [117 90 |114 90 48 30 | 56 10 | 70 50 | 82 50 30
31 1106 33 '117 18 '110 98 [128 03 '121 83 !118 7,3 49 91 ' 57 97 ' 7285 ! 85 25 31
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APPENDIX III (E) X

Ready Reckoner showing the Minimum Wages payable for the number of days
worked during March, 1959, to workers in the Match Manufacturing Trade

Grade I Grade 11 Grade 111 @rade
= IV

2 =
] Adults Young Adults Young Adulte Young =
= Peraona Persons Persons =
. S~
=1 =)
= Over | Over Ower | Over. Over | Ovep ZQ

Male Fe- 14 T Male Fa- 14 17 NMale Fe- 14 17 W at-

male | Under| Under male | Under| Under male | Undzey| Under; cherg

17 18 17 18 17 18
Years | Years Years | Years Years | Years

Bs.c. |Rs. e. |Rs. c. |Rs. 6. |Rs. e. |Re.c. |Rs. c. Ra. e, Rs.e. |Rs.c. |Ras.c. |Rse.e. | fe. e.

2| 173|150 0903|1153 153 |134]083 | 103|138 )1104 €78 098 | 158 ] 4
1| 346|300 |181 (231 |306|268|166|206f276|239 156|196 3161 j
2| 692|600 362 |462;612 36 | 932|412 | 5524781812 [392]|632] 2
3l10331900 543|693} 918|804 |408| 618|828 | 717 468 )5881948 3
41334 (1200 | 724|024 1224 {1072 | 664 | 824 |11 04 | 056 | 6 24 | 7 84 |12 64 | 4
5117 30 |15 00 | 9 05 |11 55 |15 30 |13 40 | 8 30 |10 30 {13 80 |11 95 | 7 80 | 9 80 |15 80 | 3
6 | 20 76 |18 00 |10 86 |13 =6 |18 36 [16 03 | 9 96 {12 36 |16 56 |14 34 | 9 36 |11 76 {18 96 | 6
7 | 24 22 |21 00 |12 67 |16 17 |21 42 |18 76 (11 62 |14 42 |19 32 |16 73 |10 92 113 72 (22 12 | 7
8 | 27 63 |24 00 |14 48 |18 48 |24 48 |21 44 (13 28 |16 48 |22 08 |10 12 |12 48 |15 68 {25 28 | 8
9 | 31 14 |27 00 |16 29 |20 79 |27 54 |24 12 [14 04 |18 54 |24 84 |21 51 (14 04 |17 64 |28 44 | 9
10 | 34 60 [30 00 |18 10 |23 10 |30 60 [26 80 [16 60 [20 60 |27 60 |23 90 |15 60 |19 GO |31 60 } 10

11 | 33 06 [33 00 |19 91 |25 41 |33 66 |20 48 [18 26 (22 66 |30 36 {26 29 |17 16 (21 56 {34 76 | g1
12 | 41 52 |36 00 [21 72 |27 72 |36 72 |32 16 (10 92 |24 72 [33 12 (28 68 |18 72 |23 52 |37 92 | 13
13 | 44 08 [39 00 |23 53 |30 03 |39 78 |34 S4 |21 58 |26 78 {35 88 |31 07 |20 28 |25 48 [41 08 | (3
14 | 48 44 |42 00 |25 34 [32 34 {42 84 |37 52 {23 24 |28 84 |38 64 (33 46 (21 84 |27 44 |44 24 | 14
15 | 51 90 |45 00 [27 15 |34 65 |45 90 |40 20 {24 90 |30 90 |41 40 (35 85 |23 40 |29 40 147 40 | 15
16 | 55 36 |48 00 |28 96 |36 96 |48 96 |42 88 |26 56 |32 96 [44 16 [38 24 [24 96 (31 36 |50 56 | 16
17 | 53 32 |51 00 [30 77 |39 27 |52 02 |45 56 |28 22 |35 02 |46 92 |40 63 (26 52 33 32 |53 72 | 17
18 | 62 28 |54 00 |32 58 |41 53 }565 08 [48 24 |29 88 |87 08 {49 68 |43 02 (28 08 |35 28 |56 88 | 18
19 | 65 72 |57 00 [34 39 |43 89 |58 14 |60 92 |31 54 |39 14 |52 44 |45 41 |20 64 |37 24 160 04 | K9
20 | 60 20 (60 00 |36 20 |46 20 |61 20 |53 60 |33 20 [41 20 |65 20 |47 80 |31 20 |39 20 163 20 | 20

21 | 72 66 |63 00 |38 01 [48 51 |64 26 |56 28 (34 86 [43 26 |57 96 |50 19 {32 76 |41 16 |66 36 | 21
22 | 76 12 |66 00 |30 82 [50 82 |67 32 |58 96 (36 52 |45 32 [60 72 |52 58 |34 32 (43 12 100 52 2%
23 | 79 58 |69 00 |41 63 |53 13 |70 38 |61 64 |38 18 |47 38 |63 48 [54 97 [35 88 |45 08 |72 68 | 23
24 | 93 04 |72 00 |43 44 |55 44 |73 44 |64 32 |39 84 |49 44 |66 24 {57 36 |37 44 |47 04 |75 84 | 24
25 | 86 50 |75 00 |45 25 |57 75 |76 50 |67 00 |41 50 |51 50 {69 00 [59 75 {39 00 [49 00 |79 00 | 25
26 | 29 96 |78 00 |47 06 |60 06 |79 56 |69 68 |43 16 |53 56 |71 76 |62 14 {40 56 |50 96 [82 16 | 26
27 | 93 42 |81 00 |48 87 |62 37 |82 62 |72 36 |44 82 (65 62 |74 52 |64 53 [42 12 |52 92 |85 32 | 27
28 | 96 53 |84 00 |50 68 |64 68 |85 63 |75 04 |46 48 |57 68 {77 28 |66 92 [43 68 |54 88 |88 48 | 28
29 1100 34 |87 00 |52 49 |66 99 |88 74 {77 72 |48 14 |59 74 [80 04 |69 31 |45 24 |56 84 |91 64 29
30 l103 0 90 00 [54 30 |69 30 {91 80 [80 40 [49 S0 {61 80 |82 80 {71 70. (46 80 |58 80 {94 80 30
31 l107 26 193 00 /56 11 [71 61 194 86 483 08 '51 46 163 86 185 50 |74 09 48 36 60 76 '97 96 ! 31
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Ready Reckoner showing the Minimum Wages payable for the
number of days worked during March, 1959, to workers in

APPENDIX III (F)

the Building Trade
Unskilled Semi-skilled
el e
Male Female ;;‘ﬁ?g' Grade IT Grade I
Rs. o. Rs, ». Rs. o Rs. e. Rs. o. Rs, e.

3 1713 1 56} 1 46} 1 89 1 963 2 063 3

B 43 313 2 93 3 78 393 413 i

2 6 86 26 86 7 56 86 8 26 1

3 10 29 9 39 8 79 11 34 11 79 12 39 3

4 13 72 12 52 11 72 15 12 15 72 16 52 4

] 17 15 15 65 14 65 18 90 19 65 20 65 5

3 20 58 18 78 17 58 22 68 23 58 . 24 78 e

1 24 01 21 91 20 51 26 46 27 51 28 91 ¥

8 27 44 25 04 23 44 30 24 31 44 33 04 8

) 30 87 28 17 26 37 34 02 35 37 37 17 9
10 34 30 31 30 29 30 37 80 39 30 41 30 10
1 37 73 84 43 32 23 41 58 43 23 45 43 11
12 41 16 37 56 35 16 45 36 47 16 49 56 12
13 44 59 40 69 38 09 49 14 51 09 53 69 13
14 48 02 43 82 41 02 52 92 55 02 57 82 14
15 51 45 46 95 43 95 56 70 58 95 61 95 5
16 54 88 50 08 46 88 60 48 62 88 66 08 16
17 58 31 53 21 49 81 64 26 66 81 70 21 17
18 61 74 56 34 52 74 63 04 70" 74 74 34 8
19 65 17 59 47 55 67 71 82 74 67 78 47 19
20 68 60 62 60 58 60 75 60 78 60 82 60 20
21 72 03 65 73 61 53 79 38 82 53 86 73 21
22 75 46 68 86 64 46 83 16 86 46 90 86 23
23 78 89 71 99 67 39 86 94 90 39 94 99 23
24 82 32 75 12 70 32 90 72 94 32 99 12 24
25 85 75 78 25 73 25 94 50 98 25 103 25 25
26 89 18 81 38 76 18 98 28 102 18 107 38 26
27 92 61 84 51 79 11 102 06 106 11 111 51 27
28 96 04 87 64 82 04 105 84 110 04 115 64 28
29 09 47 00 7 84 97 109 62 113 97 119 77 29
30 102 90 93 90 87 90 113 40 117 90 123 90 30
31 106 33 97 03 90 83 %17 18 121 83 128 03 31

** Unskilled Male *” means a male unskilled labourer not inder 18 years of age.

“ Unskilled Female’ means a female unskilled labourer not ander 18 years of age.

** Unskilled- Young Person " meang a labourer (irrespective of sex) under 18 yerrs of age.
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APPENDIX III (G)

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during March, 1959, to Daily-paid workers in
the Motor Transport Trade

AB&J:{ %?I:J:E % Class C gfgg g Class F Class H Class K %ﬁ}f;f
Rs. o, Rs. o. Rs. ¢ Ra. & Ras. o. Rs. o.
i 3 26 2 881 2 51 2 63} £38% 163 3
1 6 52 5 77 5 02 5 27 4 77 3 26 1
2 13 04 11 54 10 04 10 54 9 54 6 52 2
3 19 56 17 31 15 06 15 81 14 31 9 78 3
4 26 08 23 08 20 08 21 08 19 08 13 04 4
5 32 60 28 85 25 10 26 35 23 85 16 30 5
[ 89 12 34 62 30 12 31 62 28 62 19 56 3
1 45 64 40 39 85 14 36 89 33 39 22 82 7
8 52 16 46 16 40 16 42 16 38 16 26 08 8
9 58 68 51 93 45 18 47 43 42 93 29 34 )
10 65 20 57 70 50 20 52 70 47 70 32 60 10
11 71 72 63 47 55 22 57 97 52 47 35 86 1
12 78 24 69 24 60 24 63 24 57 24 39 12 12
13 84 76 75 01 65 26 68 51 62 01 42 38 13
14 91 28 80 78 70 28 73 78 66 78 45 64 14
15 97 80 86 55 75 30 79 05 71 55 48 90 15
16 104 32 92 32 80 32 84 32 76 32 52 16 16
1 110 84 98 09 85 34 89 59 81 09 55 42 17
18 117 36 103 86 90 36 94 86 85 86 58 68 18
19 123 88 109 63 95 38 100 13 90 63 61 04 19
20 130 40 115 40 100 40 105 40 95 40 65 20 20
21 136 92 121 17 105 42 110 67 100 17 68 46 21
22 143 44 126 94 110 44 115 94 104 94 71 72 22
23 149 96 182 71 115 46 121 21 109 71 74 98 23
24 156 48 138 48 120 48 126 48 114 48 78 24 24
25 163 00 144 25 125 50 131 75 119 25 81 50 25
26 169 52 150 02 130 52 137 02 124 02 84 76 26
27 176 04 155 79 135 54 142 29 128 79 88 02 27
28 182 56 161 56 140 56 147 56 133 56 91 28 28
29 189 08 167 33 145 58 152 83 138 33 94 54 29
30 195 60 173 10 150 60 158 10 143 10 97 80 30
31 202 12 178 87 155 62 163 37 147-87 101 06 31
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APPENDIX iV (A)

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during March, 1959, to Monthly-paid workers in
the Motor Transport Trade

1?;;;:3 Class | Olass | Class | Class | Class Class | Class | Class | Class | Class | Class ;%;a
A B c D E F o] H I F K
Rs, ¢.| Rs. c.| Rs. ¢c.| Rs. c.| Rs. e Rs. e.| Rs. c.| Rs. c.| Rs.'c.| Rs. e.| Rs. ¢
3 297 279 265 297 233 237 216/ 19| =216 2% 1m 3
1 594 557f 529 5094 465 474 432 395 432 543 341 1
2| 1188 1114/ 1059 1188 920/ 048 864 790 se6z 1086 683 2
3| 1782 1671 1588 17s2| 13 94] 1421] 12 96 11 85| 12 96| 16 29| 10 21 3
4| 2377\ 2228 2117 23 77| 18 58| 18 95| 17 28| 15 80| 17 28| 21 72| 13 65| 4
S| 2071 27 86| 2647 29 71| 23 23| 23 69| 21 60| 10 74| 21 60| 27 15| 17 07| B
6| 3565 3343| 31 76| 3565 27 87| 28 43| 25 92| 23 69| 25 92| 382 53| 20 48| ¢
¥ 4159 8900 387 05| 4159|.32 52| 8316 3023 27 64| 30 23| 3301|2300 ¥
8 | 47 53| 44 57| 42 35| 47 53| 37 16| 37 90| 24 55| 31 59| 34 55| 43 44| 27 31| 8
9 | 5347 50 14 47 64| 53 47| 41 81| 42 64] 33 87| 35 54| 38 87| 43 87| 3072 O
10 | 59 41| 55 71| 52 93| 59 41| 46 45| 47 33| 43 19| 39 49| 43 19| 54 30| 34 14| 10
11 | 6536 6123 5323 6536 51 10| 52 12| 47 51| 43 44| 47 51| 59 73] 37 55 11
12 | 7130 66 85| 63 52| 71 30| 55 74| 56 85| 51 83| 47 39| 51 83| 65 16| 40 96| 12
13 | 7724 72 42| 68 81| 77 24| 60 39| 61 59| 56 15| 51 34| 56 15| 70 59| 44 38| 13
14 | 8318/ 78 00{ 74 11| 83 18| 65 03| 66 33| 60 47| 55 28| 60 47| 76 03| 47 79| 14
15 | 8912 83 57| 79 40| 89 12| 69 68| 71 07| 64 79| 59 23| 64 70| 81 46| 51 21| 15
16 | 9506/ 89 14| 84 69| 9506| 74 32| 75 80| 69 11| 63 18| 69 11| 86 89| 54 62| 16
1T | 101 01| 94 71] 89 99| 101 01| 78 97| 80 54| 73 43| 67 13| 73 43| 92 32) 58 03| 13
18 | 106 95( 100 28| 95 28| 106 95| 83 61| 85 28| 77 75| 71 08| 77 75| 97 75| 61 45| 18
19 | 112 89| 105 85/, 100 57| 112 89| 83 26/ 90 02 82 07| 75 03| 82 07| 103 18| 64 86| 19
20 | 158 83| 111 42 105 87| 118 83| 92 90| 94 76| 86 39| 78 98| 86 39| 108 61| 68 27| 26
21 | 124 77| 116 99| 111 16| 124 77| 97 55| 09 49| 90 70| 82 93| 90 70| 114 04| 71 69| 21
22 | 130 71| 122 56| 116 45| 130 71| 102 19| 104 23| 95 02| 86 88| 95 02| 119 47| 75 10| 22
23 | 136 65| 128 14| 121 75| 136 65| 106 84| 108 97| 99 84| 90 82| 99 34| 124 90| 78 52| 23
74 | 142 60| 133 71| 127 04| 142 60| 111 48| 113 71| 103 66| 94 77| 103 66| 130 33| 81 93| 24
25 | 148 54| 139 28| 132 33| 148 54| 116 13| 118 44| 107 98| 98 72| 107 98| 135 76| 85 34| 25
R6 | 154 48| 144 85| 137 63| 154 48| 120 77| 123 18| 112 30| 102 67| 112 30| 141 19| 88 76| 26
27 | 160 42| 150 42| 142 92| 160 42| 125 42| 127 92| 116 62| 106 62| 116 62| 146 62| 92 17| 2%
28 | 170 05| 159 45| 151 50| 170 05| 132 95 135 60| 123 62| 113 02| 123 62| 155 42| 97 70| 28
29 | 179 68| 168 48| 160 08| 179 68| 140 48| 143 28| 130 62| 119 42| 130 62| 164 22j103 23 29
30 | 189 31| 177 51| 168 66| 189 31| 148 01| 150 96| 137 62| 125 82| 137 62| 173 02 108 76 30
31 | 198 94' 186 54 177 24/ 198 94 155 54! 158 64 114 62) 182 22! 144 62! 181 82 114 29 31

135


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX IV (B)

Ready Reckoner showing the minimum wages payable for the number of
days worked during March, 1959, to workers in the Baking Trade

No. of Class A Class B Class C No. of
Days Days
Rs. ¢ Rs.e Rs. ¢
1 2 34 1 99 1 48 ¥
1 4 68 3 98 2 .95 1
2 9 37 7 96 5 91 2
3 14 05 11 94 8 86 3
4 18 73 15 03 11 81 4
5 23 42 19 91 14 76 5
6 28 10 23 89 17492 6
7 32 78 27 87 20 67 7
8 37 47 31 85 23 62 8
9 42 15 35 83 26 57 L]
10 46 83 39 81 29 53 10
11 51 52 43 80 32 48 1
12 56 20 47 78 35 43 12
13 60 88 51 76 38 38 13
14 65 57 55 T4 41 34 14
15 70 25 59 72 44 29 15
16 74 93 63 70 : 47 24 16
17 79 62 67 69 50 19 17
18 84 30 71 67 53 15 18
19 88 98 75 65 56 10 19
20 93 67 79 63 59 05 20
21 98 35 83 61 62 00 21
22 103 03 87 59 64 96 22
23 107 72 ' 1 57 67 91 23
24 112 40 95 56 70 86 24
25 117 08 99 54 73 81 25
26 121 77 103 52 76 77 26
27 126 45 107 50 79 72 2

|

136


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

NATIONAL AND GRINDLAYS BANK
Limited |
(Incorporated in the United Kingdom. The Liability of Members is Limited.)

Head Office
26, BISHOPSGATE, LONDON E. C. 2

Bankers to the Government in Kenya, Uganda,
Zanzibar, Aden and Somaliland Protector

The Bank transacts General Banking and Exchange Business of every description with the
principal commercial cities of the world.

Safe Deposit Lockers, the letting of which is not restricted to the Bank's constituents, are available
at the Main Office in Colombo for the storage of valuables under the personal control of hirers.
Terms may be obtained on application.

A Travel Department is available at Grindlays Branch, York Street, Colombo, where air and sea
passages may be booked to any part of the world and personal and baggage insurance effected.
Letters of Credit or Traveller’s Cheques may be obtained from any office of the Bank.

Savings Bank Accounts may be opened with any of our branches in Ceylon, Interest is allowed
at two per cent, per annum,

Main Office : 37, YORK STREET
Grindlays Branch : 11, YORK STREET

Also Agencies at Kandy and Nuwara Eliya

A. L, SIMPSON, Manager.

IT PAYS
TO ADVERTISE

IN THE
CEYLON LABOUR GAZETTE
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CIVIL ENGINEERS ECC CONTRACTORS
Smmoogman

Suppliers of
INDUSTRIAL PLANTS & EQUIPMENT

« Atlas Copco” Air Compressors & Tools,

Swedish Rock Drill Steels, Danish Dairy

Machinery & Utensils, ¢Maximixam”’
Concrete Mixers etc., etc.

EQUIPMENT & CONSTRUCTION CO., LTD,

7, CANAL ROW . COLOMBO 1

Now Available

from

THE CEYLON BREWERY LIMITED
NUWARA ELIYA

BREWERS DRIED YEAST-

The ideal addition in Poultry,
Cattle and Pig food.

Sold by the hundredweight.
Retail in 10, 5 and 2 Ib. packets.

Retail S:‘ockfsrs in Colombo —

MOOSAJEES, ALSTON PLACE

e
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1959

The Chartered Bank was incorporated in England by Royal Charter on 29th December, i853,
and during the ensuing century, its system of Branches has been progressively extended to
most centres of commercial importance throughout Southern and South Eastern Asia and the Far
A East. At all these Branches a complete banking service is available and, in particular, facilities
are provided for the financing of international trade in co-operation with the Bank’s offices in
the United Kingdom, its Agenciesin New York and Hamburg, and a world-wide range of Banking
correspondents.

Head Office : 38, BISHOPSGATE, LONDON, E. C. 2

THE CHARTERED BANK

For more than One Hundred Years the Standard Bearer of the British Financial Tradition in the East

Branches of the Eastern Bank Ltd., a wholly-owned subsidiary of The Chartered Bank, are established
In Irag, Bahrain, Qatar [Persian Gulf], Lebanon and Hadramaut and in India Pakistan, Aden
Singapore, Malaya and Ceylon.

Colombo Branch :

17, QUEEN STREET
F. G. WERNHAM, Manager

——

Here you see a
selection of the latest
and best in Kitchen
Utensils, which come
to you in a very wide
range. They include—
Basting Spoons, Pan-
cake Turners, Pot
Forks, Soup Ladles
and Potato Mashers...

Each of them
incorporate a host of
wonderful new
advantages such cs....

The bakelite handles,
guaranteed to be
unbreakable and
heat-resistant.

The brass rivets on

, both sides of the
handle, which lock it
securely to the utensil.

STAINLESS STEEL
They are now on display at : g

LEWIS BROWN &, CO., LTD.
MeCallum Road, Colombo
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THE EASTERN BANK LIMITED |

(Incorporated in England. Liability of Shareholders Limited)
WHOLLY-OWNED SUBSIDIARY OF THE CHARTERED BANK
Incorporated by Royal Charter 1853
5 & 7T MAIN STREET, COLOMEBO

Subseribed Capital = .. £2,000,000

Paid-up Capital = .. £1,000,000

Reserve Fund .. £1,500,000

Reserve Liability of Shareholders .. £1,000,000
Head Office

2 & 3, CrosBY SQUARE, LonpoN, E. C. 3

Branches
CeEyLon, PErsIAN GuULF, IraQ, INpiA, MALAYA, PARISTAN, ADEN, LEBANON

The Bank conducts every description of Banking Business and has
Correspondents in all the Principal Cities of the World.

Current Accounts are opened and Fixed Deposits received on terms which
may be ascertained on application.

Savings Deposit Accounts opened, Interest two per cent. per annum.

Safe Deposit Vault. Safes for the storage of Documents, Jewellery, &c.,
are under the hirers’ own control at rates from Rs. 20 per annum. The
letting of Safes is not restricted to regular clients of the Bank and they may
be visited as often as desired. A well-equipped room is available for the
convenience of the renter wishing to examine the contenis of his safe in
private and there is also an inner vault for storing bulky articles at rates
to be obtained on application.

The Manager’s personal advice is always available to callers,

D, A, RAMSAY,
Manager, Colombo.

e
E———

FALKS WICKLESS OIL COOKERS
HAVE MANY ADVANTAGES!

Smooth rounded cor- Heavy-Gauge Kettle Ey¢ra wide 14 In. Cook-
_ners for easy cleaning. Rests—removable for Ing Platform pressed
cleaning—suitable for

from single sheet of
large and small pans.

metal,

Heavy glass oll con-
talner 33-pint capacity,
held securely by bottle
holder.

Removable cap to
facilitate cleaning of

2 Burner model Rs. 75/- supply plpe.
Regulating valve glves !.
3 Burner model Rs. | |5/- any desired flame from

slmmer to boll.

Sole Agents for Ceylon

HUNTERS

P. O. Box 214 HUNTER & COMPANY LTD. Tel: 5297-9
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Rebuild your

FERGUSON TRACTOR TYRES

with
INDUSTRIAL & AGRICULTURAL
TREAD DESIGN

TYRECRAFT LIMITED

P. O. BOX No. 1113
COLOMBO 2
Phone : 4846 Grams: ‘Gentyreco’

-— = ——

Control
COOCH & ILLUK
DOWPON

Packed in 50 Ib. Kegs and 10 Ib. Bags

Available from

. HARRISONS & CROSFIELD LTD.
I e ? |
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MERCANTILE BANK LIMITED

(Incorporated in England—Liability of Shareholders Limited)

Head Office : 15, Gracechurch Street, London, E.C. 3
West End Branch—123, Pall Mall, London, S.W. 1

Capital Authorised
Capital Paid up
Reserves and Undivided Profits

£ 4,000,000
£ 2,940,000
£ 2,331,452

Branches and Agencies

India Bombay, Gandhidham, Calcutta, Howrah, Delhi, New Delhi, Madras
Pakistan Karachi, Chittagong, Khulna
Ceylon Colombo (Fort}, 16, Queen Street
Colombo (Pettah), 88, Main Street
Kandy, Galle, Jaffna
Burma Rangoon
Mauritius Port Louis
Singapore
Malaya Kuala Lumpur, Kota Bharu, Kuala Lipis, Kuala Trengganu, Kuantan,
Temerloh, Penang, Ipoh
Heng Kong
Thailand Bangkok
Bangkok (Rajawongse Road)
Japan Tokyo, Osaka, Semba
New York 37, Wall Street, N.Y. 5
Every Description of Banking Business Transacted
A. B.-BELL,
Manager, Colombo.
# Wages Board Registers & Forms
% Maternity Benefits Registers & Forms
% Workmen’s Compensation Forms
% Register of Women Workers & Young Persons
v Tea Thefts Prevention Act Forms
% Forms relating to the Employees’ Provident Fund

Act, and

Other Forms relating to the Wages Board, etc.

Are available from stock

THE NADARAJA PRESS

P. O. Box 432

NADARAJA BUILDING

€OLOMBO 3 Telephone 5432

L=
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FOR YOUR
STAFF & LABOUR REQUIREMENTS

Consult
THE NEAREST EMPLOYMENT EXCHANGE

% The service of the Employment Exchange will cost you
nothing—It is absolutely free, to the employer and to the
worker.

% By using the Exchange you will save the time and expense
otherwise wasted in considering unsuitable applicants ;
instead you will be able to make your final choice from a
limited number of workers carefully selected to suit your
noeds.

Y A complete classified record of persons available for employ-
ment is maintained at the Exchange. The qualifications and
experience of each individual are indicated in the records.

Y When workers are urgently required at short notice, large
parties of workers can usually be supplied without delay.

Emgloyment Exchanges function in the following Towns :—

% COLOMBO ('Phone : 2466) 4 KEGALLE

% KANDY % KURUNEGALA
* GALLE % RATNAPURA
% JAFFNA % NEGOMBO

% KALUTARA % VAVUNIYA

* MATARA % HAPUTALE

% AVISSAWELLA % BADULLA

% BATTICALOA % NAWALAPITIYA
% TRINCOMALEE * KALMUNAI

% ANURADHAPURA % CHILAW

¥ HATTON
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- Baur's

e

Fertilisers

for:

o ECONOMY
o EFFICIENCY
- o RELIABILITY

Free Expert Advice available on all

matters of Planting, Manuring and

A. BAUR & CO., LTD. |

The Ceylon Manure Works

P. O. Box 11

Plant Protection

o

COLOMBO

Tel. 718251-4 (4 lines)
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