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“ robust construction
* maximum suction (ift 25 fg
. up to 5’750 g.p.h

* easy portability

* simple to operate

The BERESFORD is a
self-primimg pump that is
unique in design and
evnstruction which makes it
ideal for use on the
building site,

farm or estate.

Full partigulars from the Soke Agents :

SAMUEL SONS & CO LTD

» 371 O1ld Moor Street Colombo 12
Telephene 2341 *

2——1J. N. R 6432-1,%60 (12/59)

SS. B F. )
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YOU'RE
RIGHT
UP TO
THE
MINUTE

Long term reliability, economy, built-in safety: plus brilllant
performance and stylish comfert. You get all these with the latest
Hillman Minx. :
Come and see the new Hillman in our showrooms. Come and try |
it for yourself—and see whal you've been missingl In every way
you're right up to the minute with the new Hillman Minx.

HILLMAN MINX DE LUXE SALOON

GLOBE MOTORS LTD.,
103 Titret Rd. ¥1al: 8978 Colombo 7.
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| like NESTOMALT because

Iy

™,
L

it does me good....

Mechanics like it, children like it, teenagérs like
it. Everybody likes Nestomalt—and it does them
good. Equally delicious hot or ice cold, there’s
nothing like Nestomalt to replace lost energy
and build you up. The wonderful thing about
Nestomalt is that it contains so much that
is good for you, and still tastes so very,

very nice.

= NESTOMALT
M"tu‘lif.f:i'-ﬁﬁ'ﬁ%'

Aburaciuato FoR HEV
X Prooucts INC-

MALTED MILK WITH ADDED VITAMIN Bi
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NORAL

Whether
it is for
Estates,
Homes, Fac
tories or In-
dustrial Build-
ings. Noral Cor-
rugated  Alumi-
nium Building
Sheets are the ideal
‘building material.

In hot <climates, the
high heat reflectivity of
Noral Corrugated Alu-
minium Building Sheets
makes the inside of buil=
dings cool, while in cold
climates the low emissivity
of the polished sheets helps to
retain heat inside the buildings.

Sheets tof

N Noral Aluminum Building Sheets
Noral Aluminium Sheet is light in | are available in the following
standard sizes.

weight, durable, and highly resistant to | ;g

; 2 26 ins with eight 3" corrugations
- weather and humid tropical atmosphere. | 3, =~ tzn 3 g

26 o507 kg Taniner IR
31 ,, ., eleven2.2/3" .

- ' (e ' _ Lengths: 6.7,8,9,10, | | and 12 feet.
K‘W‘B @ Mmﬂﬂ@ Thicknesses :  20,22,23,24 and 26
Imperial Standard Wire Gauge.
POST BO?‘_QI, §OL_OM-BO. The32"”X24SWG sheets with10/3"

corrugations are available from
- stock in 6, 7,8, 9 and |0 feet sizes.



http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Presenting . . .

Hermes

Typewriters

Precisa
Adding’Calculating Machines

Welwyn
Steel Filing Cabinets and Cupboards

Expandex
Visible Filing Systems

Standex
Visible Card Cabinets

EACH THE LEADER IN ITS CLASS

For further particulars, please write to

HAYLEYS LIMITED

P, O. BOX ¥#0

COLOMBO
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CEYLON
LABOUR GAZETTE

VOLUME X Neo. 12 DECEMBER, 1959

STATISTICS OF INDUSTRIAL DISPUTES IN 1958

ACCORDING to available statistics, the industrial disputes resulting
in stoppages of work in 1953 numbered 203 involving 72,961 workers
and a loss of 725,401 man-days as compared to 304 strikes in 1957 in-
volving 367,300 workers and a loss of 808,493 man-days in 1957. With
regard to the statistics of the number of workers involved and the man-
days lost in 1957, it should he mentioned that out of a total of 297,011
workers involved and 618,050 man-days lost as a result of strikes
in the plantations in 1957, as many as 211,026 workers and 211,026

man-days lost were in respect of an island-wide token strike in the
plantations.

2. The statistics of strikes since 1939 are shown in the statement
below. The number of strikes shown against each year relates to the
number of strikes that ended during that period. Beginning from the
year 1952, strikes involving less than five workers or lasting less than
one day are excluded from the statistics except in cases where the
aggregate number of man-days lost exceeded 50. It is necessary to
remember this in any comparison of the figures for the period from
1952 onwards with the figures of the previous years.

Strikes in Ceylon since 1939

Year Number of Number of Number of
Strikes workers Man-days
involved Lost
1939 = 0 22 o — 54 —
1940 — o L s 9,732* S —
1941 : o ADLNE 4,156 2 2
1942 20 5 22 o 9497 £ —
1943 ‘e 4 53 ey 6,986 N 9,593§
1944 s - 92 iy 16,047§ e 29,985||
1945 i S 81 e 32,389 0 157,678
1946 i i 156 o 54,496 S 282,696
1947 i s 105 < 55,334 - 743,831
1948 o o5 53 A 24,165 28 52,431 '
1949 48 i 94 ~ 480,286 . 695,916
1950 3 o 110 - 28,279 o 108,454
1951 Sa ate 102 % 312,817 L 538,524
1952 o ke 75 o 11,5623 ¢ 56,404
1953 " s 87 £a 378,082 ‘s 462,582
1954 e - 114 o3 101,831 520 476,769
1955 S e 107 T3 22,730 i 105,929
1956 s a2 214 o 88,760 o 353,854
1957 i- A 304 o 367,300 S 808,493
1958 & it 203y .. 72,9619 2y 725,4019
— not available. I Figures for 8 strikes only.
* Figures for 35 strikes only. § Figures for 52 strikes only.
S T Figures for 27 strikes only. || Figures for 91 strikes only.

Y These statistics do not include particulars of strikes for the period August to
December, 1958, in respect of the employees of the Port Cargo Corporation.

945
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Strikes Classified by Number of Workers Involved

The strikes in 1958 classified by number of workers involved sepa-
rately for plantations and for trades other than plantations and for
all trades are shown in the statements given below. 1t will be noted
that out of a total of 123 strikes in plantations as many as 96 strikes
involved 100 workers or more. In the case of strikes in the trades
other than plantations, 19 strikes were strikes involving under 25
workers. Only 44 out of a total of 80 strikes involved 100 or more.

Plantations

Number of Workers — Number of Strikes Number of Workers Number of Man-

inwolved days lost

A A A
5 =

T (= ] i
Number Per cent. Number Per cent. Number Per cent.

Under 5 % Ll s —_— — — —_— e —
5 and under 25 == G600 488 . 111 -28 534 .. ‘16
25 and under 50 o 9 i 650 e 310 L IS 714 21
50 and under 100 it 1905 3057 L 984 2:50 5,605, .. 1-62
.100 and under 250 .. 80 Lo 31Tl . 641l 16-28 .. 28,100 .. 8:25
250 and under 500 .. 35 .. 2846 ..12,678 3290 ..47.,1968 .. 13-86
500 and under 1,000 .. 17 . 1382 .. 1,158 .. 2834 ..67,126 .. 16-94
1,000 and over 3 = TRSagigge 17720 0. 19461 200,866 .. 58-96
Total .. 123 100-00 39,372 100-00 340,632 100:00
Other Trades

Under 5 o — .. —_ .. — .. —_ . i S i
5 and under 25 S B R s LD, - < s G ] i ERER 56
25 and under 50 S Fr ol 63 L83 <. 5D s 400 .. <10
50 and under 100 i 97 Lo BB v 026 la 2248 0. 8904 o 1-03
100 and under 250 .. ST R G e e e B e T R T oS 6 s 10:31
250 and under 500 .. Theoe o8 .o 37860 L EL2T oL 12.204 gl T
500 and under 1,000 . Fong e S o A 508 L A3 sBT 261 2 17-49
1,000 and over 4 50+ ..21,039 ‘.. 62-63 259105 i 67-34

Total = .. 80 100-00 33,5689 100:00 384,769 100-00

The statement below shows the same information in respect of all
trades.

No. of No, of Workers No. of Man
Strikes wnwolved -days lost
__.._J"._.__ﬁ P — I N - I
Number Per cent. Number Per cent. Number Per cemt
Under 5 ] — — .. — .. — .. —_— a—
5 and under 25 . I [ SRR SR < o DA e L2001 s 37
925 and under 50 — 13 0 640 ., 493 .. 2t A S L e 115
50 and under 100 .. DERE D30 s C TSN o 2B S A O S S 1-31
100 and under 250 .. 61 .. 30056 .. 9484 .. 13:00 .. 67,768 = &. 9-34
250 and under 500 .. 46 .. 22:66 .. 16464 . 2257 ..69,400 .. 819
500 and under 1,000 .. o e Tl=82 - 515,666 .. 21547 cl24, 9895 17-23
1,000 and over o 9 . 443 . ,28,759 .. 39:41 ;..459,960 .. 63-4l
Total .. 203 100-00 72,961 100-00 725,401 100-00
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Strikes Classified by Duration

The statements below show the strikes in 1957 classified according
- 1o duration separately for plantations, for trades other than planta-
tions and for all trales. It is significant to note from the analysis
of the strikes according to duration that the number of strikes which
lasted for only a day or less than a day was comparatively less in
1958 than in 1957. In 1957, 131 strikes out of 304 were strikes with
a duration of a day or less than a day, whereas in 1958 only 66 strikes
out of a total of 203 strikes were strikes which lasted one day or less
than a day. The percentage of strikes lasting a day or less than a

day for the years 1955 to 1958 are given below : — '

Year Percentage of Strikes lasting a day
or less than a day

1955 T 38:3

1956 e 38-8

1957 P 43-1

1958 n 27-6

Strikes in Plantations classified by Duration

No. of No. of No. of
Strikes  Per cent  Workers  Per cent M an-days Per cent
wnwvolved lost

Less than 1 day Si e S 3D s s 5 R R T 437 .. 13
1 day o 36 .. 2027 ..10.916 .. 2793 .. 10929 .. 3:21
Over 1 and under 5 days 48 .. 3902 ..13,306 .. 3380 .. 38,301 .. 11.24
5 days and over = 35 .. 2846 ..14419 .. 3661 ..290,965 .. 85-42
Total .. 123  100-00 39,372  100-00 340,632 100-00

Strikes in Other Trades classified by Duration

Less than 1 day i W = F13Q5 .y 13,208 UL 5 wgTe s Mo -39
1 day e 165 S E B8NS 0L ELERA -~ LR e 1,824 .. 47
Over 1 and under 5 .. 21. .o 2625 .. 4,838 .. 1440 .. 10,754 .. 2:80
5 days and over i 33 .. 41256 ..23.649 .. 70-41 .. 370,689 .. 96-34

Total . 80 100-00 33,589 100-00 384,76—9 100:00

Strikes in All Trades eleassified by Duration

Less than 1 day 5 18 e 5390 Soind 009 et Bd B 1,939 .. 27
1 day - ol " o5 #2602 O AR NEG - L1796 12,7563 .. 1-76
Over 1 day and under 5
days a 69 .. 3399 ..18,144 .. 2487 ..49,055 .. 676
5 days and over = 68 .. 33-50 ..38,068 .. 5218 661,664 .. 91-21
a
Total .. . 203 100-00 72,961 100:00 725,401 100-00

547


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Average Duration of Strikes from 1943 to 1958

The average duration of a strike in 1958 was 9.9 working days as
compared to 2.2 days in 1957 and 4 days in 1956. The average dura-
tion since 1943 is shown below separately for plantations and for

trades other than plantations and for all strikes as a whole.

Average Duration of Strikes

Year In Plantations In other All
Work-places Strikes

1943

1944

1945

1946 = o

1947 o a0 1
1948 -

1949

1950

1951

1952

1953

1954

1955

1956

1957 o o

1958 8-

hO €9 G M 1 It bt GO ot D O3 RO Pt e 1D
S ke G OUES 00 ~1 00 H 1D © = b9 = =

Strikes in 1957 and 1958 Classified by Industry

1-0 S 1-4
2:1 - 1-9
53 4-9
6-4 5:2
12-5 13-4
2-3 2-2
5-1 1-5
4-1 3-8
2:6 =7
7-6 4-9
2:2 1-2
56 4-7
32 4-7
4-8 4-0
2:7 2-2
11-4 9-9

The stoppages of work resulting from strikes in 1957 and 1958 are
shown classified according to the industry in the statement below : —

1957 1958
Industry or Trade — — A~ —A Y
No. of No. of No. of No. of No. of No. of
Strikes  Workers man-days Strikes  Workers man-days
tnvolved lost wmwolved lost
Plantations o 17T .. 297,011.. 618,050.. 123 .. 39.372.. 340,632
Engineering S 1 e 25295 A2.006. .0 B I 1,726.. 59,016
Engineering and Motor Trans-
port 1 142. . 1,988.. 1 333.. 4,651
Motor Transport 10 2 910 21134 2 163 . 244
Printing .. 5 364.. NeTL . - 237. . 1,503
Rubber Manufacturing — — .. — .. — — .. —
Tea Export — — .. —_ .. — —_ —_

., Rubber Export 8 1,432. . 4,186. . 1 104. . 208
Tea and Rubber Export f 26. . 26.. — —_ .. —
Coconut Manufacturing h 7 1,174 . 6,722.. 4 174. . 694
Toddy, arrack and Vinegar

Manufacturing .. — - - + 52.. 82
Plumbago — — — — — —
Cinema .. e. — —— — 2 86. . 194
Dock, Harbour and Port

Transport o 43 29,549.. 39,742.. 10 2,793. . I B e
Building Trade ey | 54.. i AR 5 1,685.. 15,193
TLocal Government Services 0 6,040.. 29,763.. 2 281. . 141
Government Services 12 19.288.. 34817.. -9 14,095.. 104,420
Textile Manufacturing 1 158. . 79. . 1 .1,650. . 3,300
Fertilizer Manufacturing 1 340. . 720, 2 661. . 1,370
Shoe Manufacturing 2 350. . 3,900.. b5 58.. 1,142
Cement Manufacturing 1 770. . 2,310.. — —a
Tile Manufacturing — s — 4 1 38.. 76
Banking .. we = — = — . —
Soap Manufacturing — — .. — .. — — 82
Cigarette Manufacturing 1 70.. . 280.. — SR s
Beedi Manufacturing 1 1. 1,022. . 1 204. . 480
Cigar Manufacturing — e —_ . — SO =z
Metal Breaking e — — .. —_ .. 1 27.. 81
Match Manufacturing s 276. . 3,299.. 2 625. . 900
Mercantile and other Miscel-

laneous . . 15 BAOL:. , 90,5794 1T 8,597.. 189,357

Total .. 304 367,250 808,493 203 72,961 725,401
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The bulk of the organizable labour being employed in the planta-
tions, a very large percentage of man-days lost as a result of strikes
continues to he in the plantations. In 1958 as much as 47 per cent.
of the total man-days lost was in estates, while in 1955, 1956 and 1957
the percentages were 66, 56 and 76 respectively.

Strikes Classified by Cause

The stoppages of work resulting from strikes for the years 1955
to 1958 classified according to causes is shown in the statement
below : —

1955 1956 1957 1958
— A i e e e e >
Causes No. of Percentage No. of Percentage No. of Percentage No. of Percentage
Strikes  of Total  Strikes of Total ~ Strikes of Total  Strikes of Total
Strikes Strikes Strikes Strikes

1. Dismissal or loss of em-

pPloyment in anyway :

failure to provide work 35 .. 3270 .. 41 .. 1916 .. g nn Ehde . oo 8w AB23
2. Wage increases, higher

ratesfor piece work, &c. 4 .. 374 .., 15 .. %Ol .. 16 .. 526 .. O .. 443
3. Other wage disputes (e.g.,

delay in payment, cash

advances dc.) e 4B o TR s AE B0 Lo AT e TSR eal S e
4. Iistates rules, working

arrangements, disci-

pline, disputes with

sub-staff, &e. P s L e £ . L D e sn e 28:67
5. Food matters, Welfare .. FESESIAR i s R [ e e e Bl s AR 6 s 296
6. Right of Association an

meeting oA e SRDERR L SRR TR T | R B o I TR e e SRR
7. Factorial disputes and :

domestic matters g R SR 1 IS A e R AL 345
8. Bxternal matters (e.g.,

arrest by Police, immo-

rality, &c.) ol 0. 00 .. 16 S s By S DRSS 5 2:46
9. Assaults by employer

agents or others o 8 .. 48 .. R A e LR g | S5 3-94
10. General demands 5 R AR | Ll e s e 25 12-31
11. Sympatheticstrikes .. 0 .. 000 .. 4 .. 187 .. 6 .. 197 2 0-99

Tasal L. 107 100-00 214 100:00 304 100-00 203 100:00

From the above statisties it will be noted that the main eauses of disputes leading to strikes in 1958 in
order of importance were :—

Per cent
1. Working conditions and discipline o 2857
3. Delaying payment of wages, &c. o 19-21
3. Dismissals s 4 Giie 18:23
4. General Demands o L 12-31

It is of interest to note that compared to the year 1955 there has
been an appreciable reduction in the percentage of strikes due to
dismissal or loss of employment., In 1955, 32.7 per cent of the total
strikes were strikes due to dismissal or loss of employment in any
way. The corresponding percentages for 1956, 1957 and 1958 are 19.186,
15.46 and 18.23 respectively. The percentage of strikes due to estate
rules, working arrangements, discipline, disputes with subordinate
staff, &c., has been on the increase since 1955. In 1955 the percentage
of such strikes was 19.63, while the corresponding percentage for
7958 was 28.57.
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Statistics of Strikes Classified by Cause in the United Kingdom and
. India
Details of the strikes classified by cause in respect of the United

Kingdom and India are shown in the statement below for purposes of
comparison.

United Kingdom

1955 1956 1957
Causes Al A A

— = s )
No. of Percentage No.of Percentage No. of Percentage

Strikes of Total  Strikes of Total Strikes of Toial

Strikes Strikes Strikes

1. For wage increases T 1960 = 8ol o 286: oo, 108 Ln 327 i 11-4
2. For other wage disputes.. 1,035 .. 428 .. 922 .. 348 .. 952 .. 33:3
3. For hours of labour o R J: B} =S ke PrLIS Sl ) e 4-1
4. For employment of parti-

cular classes or persons 253 .. 104 .. 229 .. 81 201l 9:5
5. For other working arrange-

~ ments, rules and dis-

cipline «v 833 .. 344 ,.1,079 .. 407 151065 = 38-7
6. For Trade Unionism .. 30 14 .. 35 .. 1:3% o 63 2:2
7. For sympathetic action. . 24 .. a0 - 2 g 9 =023 -8
8. For other causes e e R S T e - — —

India

1.-Wage ond allowance .. 278 .. 237 .. 312 .. 259 ., 460 .. 28-2
2. Bonus .. caonies 1G5 & L5 Pl e AT 7 e W e 13-0
3. Personnel b 5 RS 1| )RR s b 2 ISRl - e IR U 1 0 ) 26-5
4. Leave and hours of work B8t . Gl T S63 ST TR 4.8
5. Other .. St 228 et RO S 08 L2 38 S 3BT 20-0

In the United Kingdom working arrangements, rules and discipline
account for the highest percentage of the strikes. While in India,
wages and allowances are responsible for the bulk of the strikes.

The following paragraph from the Administration Report of the

‘Commissioner of Labour on the subject of Industrial Disputes in 1953
will be of interest in this connection.

“The multiplicity of trade unions in a single industry er work-
place, their mutual rivalries and the trouble-making militancy of
some unions were responsible for a number of disputes that arose
during the year. Sometimes demands were made by one union with
a view to “ overshadowing ” the demands or gains made by a rival
organisation. By such tactics unions evidently felt that they could
maintain or increase control over the membership of employees in a
work-place even at the risk of the industry succumbing to inflationary
spirals of wages and costs. On the other hand, a very fair section
of both sides of the industry—emplovers and workers—forsook the
road to industrial strife and preferred in the national interest to take
full advantage of the machinery set up by Government for the main-
tenance of industrial peace. In such establishments no strilzes took
place, and no disputes arose which could not be solved either by
negotiation between the parties or by conciliation under the aegis of
the Labour Department ; failing both by arbitration by an independent
authority. During the year public opinion in regard to industrifl
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unrest showed signs of awakening and there appeared to be a grow-
ing antagonism towards organisations which unnecessarily resorted
to strike action to obtain demands instead of resorting to the machinery
available under the Industrial Disputes Act.

It was encouraging to note that the year under review showed a
marked increase in the number of disputes which were settled by con-
c0111ation or arbitration through the intervention of Departmental

flicers ”.

Contributed by—
S. RASARATNAM,
Statistician,
Labour Department.

STATISTICS OF THE MONTH IN BRIEF

THE following is the summary of the principal statistics listed this
month. Further details will be found in the tables and appendices
appearing in this issue. :

Cost of Living

The Colombo Consumers’ Price Index for the month of November,
1959, is 106.3 as against 105.4 for October, 1959—an increase of .9.

Wage Rates

(a) The basic wages payable to workers in the Coconut Growing
Trade have been increased with effect from December 1,
1959. The details of the increases appear elsewhere in this
issue.

(b) The Special Allowances payable for the month of December,
1959, to workers in the Tea Growing and Manufacturing
Trade, Rubber Growing and Manufacturing Trade, Cocoa,
Cardamom and Pepper Growing and Manufacturing Trade,
Coconut Growing Trade and the Coconut Manufacturing
Trade will be the same as that for the month of November,
1959.

(c) The special allowances payable to workers in all other trades
to which Part II of the Wages Boards Ordinance has been
applied will be slightly higher than that for the month of
November, 1959.

Strikes

There were altogether 15 strikes during the month of September,
1959, involving 3,070 workers and a loss of 9,007 man-days, as against
10 strikes during the month of August, 1959, involving 4,185 workers
and a loss of 22,811 man-days. Eight of these strikes were in Tea
Plantations involving 1,928 workers and a loss of 7,114 man-days, 4
were in Rubber Plantations involving 345 workers and a loss of 590
man-days. One was in a Tea-cum-Rubber Plantation involving 165
workers and a loss of 330 man-days. Of the other 2 strikes one was in
the Central Government Services involving 512 workers and a loss
of 833 man-days, whilst the other strike was amongst the labourers
{engaged under a contractor in the Talaimannar Pier on loading and
unloading) involving 120 workers and a loss of 140 man-days.
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REGISTRANTS FOR EMPLOYMENT OR BETTER
EMPLOYMENT

THE total number of registrants for employment or better employ-
ment, according to registers of the Employment Exchanges, as at the
end of September, 1959, and October, 1959, was as given below : —

September, 1959 October, 1959
[ = e =t i
Males Females Total Males Females Total
Tectinical and Clerical.. 14,538 .. 5,687 .. 20,225 .. 14,639 .. 5,677 .. 20,216
Skilled ). 12,358 .. 1,433 .. 13,791 .. 12,172 .. 1,529 .. 13,701
Semi-skilled b 27,187 .. 7,328 .. 34,515 .. 26,990 .. 7,309 .. 34,299
Unskilled .. b5,305 .. 2,923 .. 58,228 .. 53,950 .. 2,862 .. 56,812

Total .. 109,388 17,371 126,759 107,651 17,377 125,028

The total number of persons placed in employment during these
two months is shown below : —

September, 1959 Octobes, 1959

A —_ . A ~

: Males Females Total Males Females Total
Technical and Clerical. . 90 . 20 gk, 1 e e BE s 220 .. 86
Skilled £ 80w s, e S v A —— i 146
Semi-skilled s 95 1 DI [ i JElEe 3w 114
Unskilled Ty L@ R, Yt oo THREE 297 . — it 297
Total .. 4056 59 464 618 25 643

ST No. 1032/59.

NOTES OF CURRENT INTEREST
Trade Unions Registered in October (1959)

No. Name of the Union
1434 .. Hently Employees’ Union and Welfare Society.
1435 .. Junior Staff Union Sugar Cane Plantation, G. O. D. B.
1436 .. Eksath Ath Lee Irumkaruwange Vurthiya Samitiya.
1437 .. Rantotuwila Eksath Kamkaru Samitiya.
1438 .. Sri Lanka Manning Welandapola Sewaka Samitiya.
1439 .. The Ceylon Railway Technical Inspectors’ Union.
1440 .. Rajaye Thawakalika Lipikaru Sangamaya.
1441 .. Rajaye Wagurubim Godakarannange Samitiya.
1442 .. Jatika Sulu Karmantha Sala Sanyuktha Mandalaye
Nidahas Kamkaru Samitiya.
1443 .. Samastha Lanka Ginikeli Kamkaru Samitiya.
1444 .. Tea Research Institute Junior Staff Officers’ Association.
1445 .. Sanyuktha Mandaleeya Kolamba Wadu Karmantha Sala
: Kamkaru Samitiya.
1446 .. Polonnaruwa Eksath Motor Sewaka Samitiya.
1447 .. Samastha Lanka Govi Mandala Palaka Lekam Vurthiya
Samitiya.
1448 .. Dumbara Nidahas Wathu Kamkaru Samitiya.
1449 .. Marketing Department Officers’ Union. .
1450 .. Malage Kumbura Wividasewa Kamkaru Samitiya.
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INDUSTRIAL COURT AT COLOMBO

I. D. 145 and 155

In the Matter of an Industrial Dispute
between

The Ceylon Mercantile Union and the All-Ceylon Commercial
and Industrial Workers’ Union |,

and )
Messrs. Millers, Ltd. and Cargills (Ceylon), Ltd.

AWARD

This is an award under section 24 of the Industrial Disputes Act,
No. 43 of 1950, as amended by Acts, Nos. 25 of 1956 and 14 and 62 of
1957. It relates to an industrial dispute between the Ceylon' Mercan-
tile Union and the All-Ceylon Commercial and Industrial Workers’
Union, as parties of the one part, and Messrs. Millers, Ltd. and
Cargills (Ceylon), Ltd., as parties of the other part.

2. In I. D. 145, the Hon. the Minister of Labour, Housing and Social
Services by his Order dated the 17th February, 1959, made under
section 4 (2) of the said Act referred the dispute between the Ceylon
Mercantile Union and Messrs. Millers, Ltd., to this Court for settle-
ment. The Acting Deputy Commissioner of Labour in a statement of
matter in dispute dated the 13th February, 1959, set out the following
as the matter in dispute : —

“The demand made by the aforesaid Unioﬁ for the payment of
one month’s basic wage as bonus ”.

3. In 1. D. 155, the Hon. the Minister of Labour, Housing and Social
Services by his Order dated the 11th March, 1959, made under section
4 (2) of the said Act referred the dispute between the All-Ceylon
Commercial and Industrial Workers’ Union on the one part and (a)
Messrs. Millers, Litd., and (b) Messrs. Cargills (Ceylon), Ltd., on the
other part to this Court for settlement. The Acting Deputy Commis-
sioner of Labour in his statement of matter in dispute dated the 6th
March, 1959, set out the following as the matter in dispute : —

“The demand made by the aforesaid Union for the paymént of
one month’s basic wage as bonus ”.

4. The Ceylon Mercantile Union represents the clerical staff, sales
staff and office minor staff of Messrs. Millers, Litd. In December, 1958,
the management had given them 7/12th of a month’s basic wage as
bonus. The demand is that they should be given a full month’s salary.

5. The All-Ceylon Commercial and Industrial Workers’ Union re-
presents the non-clerical workers in both Millers, Ltd., and Cargills
(Ceylon), Ltd. In December, 1958, the management of Millers had
paid their workers 7/12th of a month’s salary as bonus, while the

smanagement of Cargills (Ceylon), Ltd., had given 3 weeks’ basie
salary. The demand is that a full month’s salary be given as bonus.
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6. As the matters in dispute in I. D. 145 and I. D. 155 are identical
and the reasons supporting the demands are identical, it was con-
sidered that it would be convenient to consolidate the two cases and
treat them as one case, hear the arguments that may be advanced by
all parties, study the evidence that may be placec} by them and to
make one award. To this proposal the representatives of all parties
gave their full consent and the cases were consolidated and heard
together. Hence a single award is being made.

7. Mr. Bala Tampoe, General Secretary of the Ceylonr Mercantile
Union, appeared on behalf of that Union. Mr. Edmund Samarakkody
appeared on behalf of the All-Ceylon Commercial and Industrial
Workers’ Union, Messrs. F. C. Rowan and J. C. Byrnel of Messrs.
Julius & Creasy appeared on behalf of Messrs. Millers, Ltd., and
Cargills (Ceylon), Ltd.

8. Before the Court embarks on a consideration of the merits of the
case, it is desirable to refer to the case law that has been cited. In Re
Eddystone Marine Insurance (1894) W. M. 30, Stirling J. adopted the
definition of “bonus” as given in the New English Dictionary, viz,
“ boon or gift, over and above what is normally due as remuneration
to the receiver, and which is therefore, something wholly to the
good ”, In Great Western Garment Co., Ltd. vs. Minister of National
Revenue (1947) Ex. C. R. 458 O’Connar J. said *it may be a mere
gift or gratuity as a gesture of goodwill, and not enforceable, or it
may be something which an employee is entitled to on the happening
of a condition precedent as is enforceable when the condition is
fulfilled ”. An example of the latter will be the payment of a bonus,
promised by the Government, to Government servants who pass an
examination in the offlcial language. In Abdul Sathar vs, Bogtstra,
LIV, N. L. R., 102, the Privy Council stated “ in a contract of service,
the definition between ‘share of profits’ and ‘commission’ on the
one hand and “bonus” on the other is that the two first expressions
relate to a legal right, whereas the last expression refers generally to
an ex-gratia payment”. In the Supreme Court of India, in Muir Mills,
Ltd. vs. Suti Magdoor Union, Labour Law Journal, Volume I, January-
June, 1955, it was held “ even though the payment of bonus may not
be strictly due to the employee nor legally enforceable by him, a
claim to the same may be had by the employees under certain condi- .
tions and if such claim is entertained either by agreement with the
employer or by adjudication before a properly constituted Tribunal
as on an industrial dispute arising, the same would ripen into a
legally enforceable claim. There are, however, two conditions which
have to be satisfied before a demand for bonus can be justified and
they are :— (1) When wages fall short of living standard, and (2) the
industry makes huge profits part of which are due to the contribution
which the workmen make in increasing production. The demand for
bonus becomes an industrial claim when either or both these condi-
tions are satisfied. It is, therefore, clear that claim for bonus can be
made by the employees only if as a result of the joint contribution
of capital and labour the industry concerned has earned profits. If in
any trading year the working of the industry concerned has resulted
in loss, there is no basis nor justification for a demand for bonus.
Bonus is not deferred wage. In the reserve built up from the undis-
tributed profits of the past years, the workmen of the Company have
no right or interest as they are not members of the Company. Suck
reserves form part of the assets of the Company. A transfer of monies
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from these reserves or the undistributed profits could not enure for
the benefit of the workmen. The shareholders only would be entitled
to such benefit and the mere fact that dividends were declared and
paid to shareholders out of such reserves and undistributed profits
would not entitle the workmen to demand bonus when in fact the
working of the industry concerned during the particular year had
showed a loss. Where the Company suffered trading loss for the year
In question but declared dividend (241 per cent.) for such year by
transferring a portion of reserves, grant of bonus to the workmen
concerned on grounds of social justice must be held to be unjustified
and improper ”. In the Labour Appellate Tribunal of India (Calcutta)
In Mahaluxmi Cotton Mills, Ltd. vs. Mahaluxmi Cotton Mills Work- .
e:\rs’ Union, Labour Appeal Cases (1952), 370, it was held as follows : —
“ Pooja Bonus is different from ordinary bonus. It is irrespective of
any profit or loss of a year. It is a matter of right, being a term of
employment. The right is based on agreement, which may be either
express or implied. For implying from past practice an agreement to
pay Pooja bonus, the practice must be unbroken and for a sufflciently
long period to exclude the hypothesis of bounty. The faet that it had
"been paid even in a year of loss would be important for determining
its obligatory character ”. In that case the Company was incorporated
in 1924 and the dispute arose in 1950. The Supreme Court of India, in
the case of Ispahani, Ltd. vs. Ispahani Employees’ Union, Labour Law
Journal, July, 1954, page 4, cited the above case with approval and
proceeded to say “the claim for Pooja bonus in Bengal is based on
either of two grounds. It may either be a matter of implied agreement
between employers and employees creating a term of employment for
payment of Pooja bonus, or (secondly) even though no implied agree-
ment can be inferred it may be payable as a customary bonus. In the
present case we are concerned with the first category (namely, that
based on an implied agreement ereating a term "of employment
between the employer and the employees), and so we shall confine
ourselves to that category”. In that case there was originally a Com-
pany called M. M. Ispahani, Ltd., functioning from 1934. In 1947,
another Company with a slightly different name took over and con-
tinued to employ the same workmen on the same remuneration. The
new Company continued to pay the bonus. The dispute arose in 1953.

9. In the case law referred to above which are worthy of the
highest respect, certain guiding principles which are of great help
have been laid down. They may be summed up as follows : —Bonus,
as the word implies, is generally an ex gratia payment paid out of
bounty and goodwill at the pleasure of an employer and an employee
has no claim on it as a matter of right. This general rule is subject
to certain exceptions. One would be the case of the happening of a
condition precedent like an employee passing a prescribed examina-
tion. Another would be where wages fall short of the living standard
and the employer makes a profit. A third would be where by the joint
contribution of capital and labour the employer makes huge profits.
A fourth would be where there is an agreement express or implied to

pay bonus.

10. The position of the Unions is that the payment of a full month’s
salary as bonus at Christmas time is an implied term of the contract
of employment. The question is whether on the materials placed
sbefore this Court an implied agreement can be inferred from past
practice. The tests to be applied, as set out in the Mahaluxmi case
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and the Ispahani case for inferring such an agreement are: (1) the
payment must be unbroken, (2) it must be for a sufficiently long
period, -(3) the circumstances in which payment was made should be
such as to exclude the hypothesis that it was paid out of bounty.

11. With regard to the second test, Mr. Tampoe stated that Millers
had paid a month’s salary as bonus for at least a period of 20 years.
Mr. Samarakkody stated that Millers had paid for 13 years while
Cargills had paid it for 10 years. The Companies stated that they are
not in a position to say as to when the payment of bonus first com-
menced. No documentary evidence has been produced and no reliable
-witnesses who may purport to speak from memory have been called.
It may, however, be noted that Mr. Christoffelsz made an award known
as the Cargills Award (R. 1) in 1946 fixing a new scale of salaries for
the employees of Cargills. R. 1 shows that the scale of salaries were
fixed by agreement between the employers and employees. The evid-
ence is that soon after Millers adopted the same scale of salaries for
its employees. In that award there is no mention of bonus. If the
payment of bonus had already been something to which the emplo_yees
had a right it is likely there would have been some mention of it. If
the payment was regarded as something ex gratia depending on
the good will of the employers or if no bonus had been paid prior to
1946, obviously there would be no mention of it. It appears, therefore,
more reasonable to take the time mentioned by Mr. Samarakkody as
more accurate. There is no suggestion that there was any discrimina-
tion in the payment of bonus and that the workers represented by
Mr. Tampoe were paid bonus before the workers represented by Mr.
Samarakkody. Now, is' this period sufficiently long to answer the
test ? Mr. Rowan asked the pertinent question as to when, in what
year, did the payment of bonus become an entitlement. In the Ispahani
case it was stated that the length of period would depend on the
circumstances of each case and what may be a short period not
Justifying an inference of an implied-term of employment in one case
may be long enough in another case. In the Ispahani case itself pay-
ment of Pooja bonus commenced in 1934 from the inception of the
Company and the dispute arose in 1953. The length of period was 18
years. In the Mahaluxmi case incorporation was in 1924 and Jpresum-
ably the payment of bonus commenced in 1925. The dispute was in
1950. The length of period was 25 years. So that it would be seen that
the length of time in the Indian cases was much longer than 10 or 13
years. The length of time may, therefore, be regarded as on the border
line and if the case for the full bonus answers the other tests it would

be reasonable to hold that the payment of bonus may be regarded
as an implied term of contract.

12. With regard to the first test, according to Mr. Tampoe, in 1956,
Millers paid only 3/4ths of a month’s salary as bonus. This was
accepted without demur. The explanation given is that in July, 1956,
the Canekaratna Award was made in I.D. 1 fixing a new scale of
salaries for certain mercantile employees. That award did not bind
Millers and Cargills for the reason that these Companies were not in
a financial position to pay the same salaries as other mercantile
establishments. But shortly after that award, the salaries fixed by the
Cargills Award referred to above were revised by agreement with
the Mercantile Union and a new scale was fixed as from October 1,
1956. In December, 1956, the workers were paid arrears due to them
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resulting from the conversion into the new scale. Because the workers
received these arrears, they accepted the reduced bonus of 3/4ths.
This explanation is not satisfactory. If the employees regarded the
tull month’s benus as something they were entitled to by reason of
an implied term of their service, the fact that they received arrears
of salary due to them would not have prevented them from making
a demanq for the full bonus. No man, will accept something less than
what he is entitled to without protest. The above comments are on
fche assumption that it was in 1956 that the bonus was reduced. Accord-
Ing to Millers, however, it was not in 1956, but in 1955 when the bonus
was reduced to 3/4ths of a month’s basic wage. R. 17 which contains

extracts of the minutes of a meeting of the Directors of Millers Ltd. * -
runs as follows : — ' |

“ Minutes of the meeting of Directors held on 1.12.55.
Staff Bonus 1954-55.

Minute No. 3,415 (6).

It was decided to pay the following bonus to all employees who
carried out their duties satisfactorily in the working of the
Company at the diseretion of the executives : —

(¢) An amount not exceeding 3/4th of the basic salary pay-
able for the month of March, 1955, to those in service
for a period of 12 months and over.

(b) To those in service for a period of less than 12 months
but not less than 6 months an amount not exceeding
3/48 of the basic salary payable for the month of
March, 1955. for each completed month of service.

In all cases the period of service to be reckoned up to 3lst
March, 1955. It was also decided that no bonus be paid to
those in receipt of commissions or are entitled to share of
profits. ”

This documentary evidence which there is no reason to reject, proves
that it was in 1955 that there was a reduction in the bonus and there
is no explanation for it, satisfactory or not. It must be held that the
practice has not been unbroken. '

13. The third test is that the circumstances in which payment was
made should be such as to exclude the hypothesis that it was paid
out of bounty. If the payment of bonus was regarded as a legal
entitlement of a worker, then like his salary it would be automatically
paid and would be included in the normal course in the expenditure
column of a Company’s Accounts. But the documentary evidence shows
that it was not so regarded by the Directors of the Companies. R. 16 (1)
is an extract of the minutes of a meeting of the Directors of Cargills
held on December 1, 1955. It states that it was decided to pay an
amount not exceeding the basic salary payable for the month of March,

' 1955, to those in service for a period of 12 months and over and a 1/12th
* part of a month’s basic salary for each completed month of service
to those with less than 12 months but over 6 months’ service. Similarly,
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R.16 (2) is in respect of December, 1956, at a meeting held on Novem-
ber 21, 1956. R. 16 (3) is in respect of Decemberz 1957, and was decided
at a meeting held on November 12, 1957. R. 14 is in respect of Decem-
ber, 1958, and was decided at a meeting held on December 2, 1958.
R. 17, referred to earlier, contains minutes of the meeting OfODII‘ECtOI‘S
of Millers from December, 1955, to December, 1958. A serutiny shows
that the payment of bonus has not been something automatic but _the
Directors have applied their mind year after year to the question.
That circumstance does not certainly exclude the hypothesis that the
bonus was paid out of bounty. The Mahaluxmi case says that the fact
that a bonus has been paid even in a year of loss would be important
- for determining its obligatory nature. Cargills had never ineurred a
loss. With regard to Millers their accounts show that, apart from 1958,
in 1955 they suffered a trading loss after payment of tax of Rs. 52,749
but had a profit of Rs. 15,612 before tax. In all other years Millers,
except in 1958, have had a trading profit even after paying tax. It
was in the year 1955 that Millers did not pay the full bonus but a
reduced bonus, as stated earlier. So that the test mentioned in the
Mahaluxmi case does not help to establish that the payment of bonus
was obligatory. It was urged that the bonus paid every year was a
month’s salary irrespective of the measure of the proﬁts‘ for the year ;
that that would be a circumstance showing it was regarded as obliga-
tory. It does not necessarily follow. It would only mean that the Com-
pany was nct extra generous during its more prosperous years but
that it measured its generosity with the same measure every year.
The language of the resolutions of the Directors every year is worthy
of note. The resolution of the Directors of Millers on 12.11.57 contained
in R..17 may be taken as an example. It runs as follows :—*“ It was
decided to pay the following bonus at Christmas time to all employees
who carried out their duties satisfactorily in the working of the
Company, at the discretion of the executives ”. It then proceeds to say
that an amount equivalent to the basic salary payable for the month
of March, 1957, for those in service for 12 months and over, &c., would
be paid. The payment was to be at the discretion of the executives and
be limited to those employees who in the opinion of the executives

. had done satisfactory service. In the view of the court the third test
also fails.

14. In December, 1958, when 7/12th of a month’s salary was offered
as bonus to the workers of Millers they threatened to go on strike.
Before the strike actually took place Dr. Sam de Vos, the Managing
Director, wrote letter P.1 of 16th December, 1958, to the General
Secretary of the Ceylon Mercantile Union. P.1 runs as follows :-

Bonus—1958

“With reference to year letter on the above subject, a meeting
of the Board of Directors was held yesterday when I was away
from Colombo and the question was gone into thoroughly when
1t was decided that an improvement on the bonus of 7/12th of ",
‘the basic salary already sanctioned cannot be made in view of-
the unsatisfactory working of the Company. They trust that the
- members of the firm will play the game by the Company and

do not do anything detrimental to the business by going on*
strike ”,
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Thereafter on the same day, the General Secretary of the Union
had a conversation with Dr. de Vos and the letter undertook to con-

firm by a letter the promises he made. R 2 of the same date followed.
It runs as follows : —

~ “Further to my letter of even date and my telephone conver-
sation, I confirm that in view of the present tendency for improved
business that I will be in a position to pay the staff full bonus
next year and also the difference of the bonus of this year either
In full or in part and the balance in the year following .

This offer was rejected by the employees who proceeded to go on -
strike. The strike was called off when it was agreed to refer the matter
In dispute to an Industrial Court. Mr. Tampoe contends that by letter

R. 27 Millers have accepted an obligation to pay a month’s salary
every year as bonus. The Court is unable to place that interpretation.
Read with R. 1 which states that the Directors are unable to improve

~on the bonus of_ 7/12th because of the unsatisfactory working of the
Company meaning unsatisfactory work in the past year, R. 2 means
1_;hat there was a tendency at that period of time for his business to
Improve and that he would be in a position to pay full bonus in 1959
and to distribute the difference between full bonus and 7/12th in
1959 and 1960. This offer of Dr. de Vos given by him to avert a strike
was not accepted and the employees went on strike. The Company,
therefore, cannot be held bound by the offer.

15. Mr. Tampoe urged that if the Court could not hold that the
payment of a month’s salary as bonus was an implied term of employ-
ment, the Court may at least order the payment as payable on the
ground of custom. With regard to custom, a passage from the
Judgment of the Supreme Court of India in the Ispahani case referred
to earlier may be reiterated : “ It may either be a matter of implied
agreement between employers and employees creating a term of
employment for payment of Pooja bonus or (secondly) even though
no implied agreement can be inferred it may be possible as a custo-
mary bonus ”. This opinion is obviously obiter dictum because that
case was decided in favour of the Union on the ground of implied
agreement. No case has been cited where a decision has been based
on the ground of past practice. As to whether because an employer
had been in the habit of giving cash gifts out of his bounty during
festive seasons to his employees, except when such continued practice
becomes an implied term of contract, the employees become entitled
to the same as a matter of right is a matter of grave doubt. In examin-
ing custom one should not examine only a part of the custom but the
whole of the custom. It will not do to say that the custom had been
to give a full month’s salary as bonus at Christmas time. One should
also consider the circumstances in which the bonus was given. Some
attention should be paid to the fact that year after year the Directors
examined the accounts and applied their minds and then decided as
to the amount that should be granted. R. 16 (3) of the 12th November
1957, shows that while deciding to give a full month’s salary, they
also decided “ that the amount of the bonus be cut down if necessary
by the management for very good reasons”. Where a custom has

* become crystallized into a term of employment an employer cannot
unilaterally vary it. But where it has not become so crystallized an
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employer can vary. it. If the variation is such as to be unreasonable
and unjust, an Industrial Court would intervene. In the present case
Where Millers have suffered a loss and the profits which Cargills made
1s only a small return on the capital employed, 2.6 per cent as shown
in R. 7 (on the basis of taxation under the old law), can it be said
that the quantum of bonus decided upon by the Directors is unjyst
or inequitable ? It may be urged that as the workers had been paid
a full month’s bonus for many years they would have expected the
same sum in 1958 too and to disappoint them without sufficient notice
would be unfair. But then, they undoubtedly were aware that it was
for the Directors to decide on the quantum. Their expectation was
- therefore only a hope and in the circumstances it has not been ful-
filled. With regard to sufficient notice, though by watching the trend
of business throughout the year the Directors may have doubts as to
the possibility of being in a position to give the full month’s bonus,
a firm decision could be taken only after the audited statement of
accounts become available to them. So that any earlier notice could
only be an expression of a doubt and not a defermination. The ques-
tion may be asked with regard to Millers as to where are they to
find the money to pay any bonus at all to maintain the custom when
they have suffered a trading loss. The reserves built up in past years
is really used as capital which belongs to the shareholders. In paying
7/12ths they are really drawing on their capital and that is very
generous of them. The reply to this question may be that the reason
for the loss is that they have opened up new branches in other parts
of the country. They have given employment to a larger number of
men without corresponding increase in profits because new branches
cannot be expected to bring in profits for a few years. Should the
workers suffer for this ? If the opening of new branches be something
not in order or improper, then certainly the workers should not suffer
for it. But the opening of new branches is something in the normal
course of a firm’s business. To expand the business is not something
that is not in order or improper. When the business has expanded
and more profits come in, the workers will be entitled to share in
those profits. It may be hoped that when larger profits come in, the
bonus will be related to the profits and not be measured by the
measure of one month’s salary. The Court is unable to direct that a
full month’s bonus be paid on the ground of past practice.

16. Even though the employees of an establishment will not be
entitled to a bonus or a particular quantum of bonus by reason of an
implied term of employment, in certain circumstances they can valid-
ly claim in an Industrial Court that they should be paid a reasonable
sum of money by way of bonus as a matter of social justice. That is a
principle which has been accepted by Industrial Courts and Mr. Row-
an did not dispute it. Now what are those circumstances ? Does the
case of the employees of Millers and Cargills come within the ambit of
those circumstances ? Is the amount paid unreasonable ? These are
matters to which the Court should address its mind. The eircumstances
in which a valid claim may be made have been considered very
thoroughly by the Supreme Court of India in the case of Muir Mills
Ltd., referred to above. This Court is not bound by the decision of
that Court, but it can do no better than to follow the guidance given
“by that Court. For, as stated by that Court “ Social Justice is a very e

vague and indeterminate expression and no clear-cut definition can
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be laid down to cover all contingencies ”. That is a truthful saying
which no one can deny. Social justice must be administered accord-
Ing to certain fundamental principles. The circumstances in which
1t may be administered in cases of this nature have been summarised
above. They are—(1) when the wages fall short of living standard
and the employer makes a profit, the workers should be granted a
reasonable sum by way of bonus, and (2) where by the joint contri-

bution of capital and labour the employer makes large profits, a part
of it must be given to labour.,

17. The Companies did not make huge profits as will be seen from

the later paragraphs and the position contemplated in (2) above need -
not be considered.

18. With regard to (1), what is the wage position of these
employees ? As stated earlier, in 1946 the Cargills award was made
which contained' an agreed scale of salaries. This was adopted by
Millers and their employees were paid accordingly. Mr. Rowan stated
that from 1952 Government rates of dearness allowance have been
paid and his statement has not been contradicted. In 1956 after the
Canekeratne Award was made in I. D. 1 an agreed scale was, again
adopted. With regard to the members of the All-Ceylon Commercial
and Industrial Workers’ Union on the 15th March, 1958, an agree-
ment was entered into with the management of these Companies in
regard to the special living allowance—vide R. 1. It would be relevant
at this point to draw attention to the fact that the employees of
Millers and Cargills are entitled to purchase goods at wholesale rates
which are about 15 to 20 per cent below the usual sale price up to one-
third of their salaries. That being so, it can hardly be maintained that
wages fall short of the living standard.

With regard to profits, the Balance Sheet and Profit and Loss
Account R.6 submitted by Millers show that for the financial year
ended March 31, 1958, they had suffered a trading loss of Rs. 17,552
before taxation. R.7 shows that the loss after taxation is Rs. 94,552.
Of course, from their investments and rents they earn an income of
Rs. 457,910. After payment of tax on that sum of Rs. 161,351 they
benefited by Rs. 296,559. But this income from investments and rents
was not earned by the joint efforts of capital and labour and labour
cannot on any ground be said to be entitled to any share of it. So that
the employees of Millers both on the ground of wages falling short
of living standard and on the ground of the Company having made
profits cannot validly claim that any sum be paid to them as bonus,
They should be grateful for having been paid 7/12ths of a month’s

basic wage for 1958.

19. With regard to Cargills, their accounts have been submitted
marked “R. 9” to “ R. 12” from 1955 to 1958 which show that in 1955
they had a profit of Rs. 544,489 after taxation, in 1956 Rs. 536,989, in
1957 Rs. 406,633 and in 1958 Rs. 276,052, In addition to the above, Mr.
Rowan stated, and his statement was not challenged, that in 1947 the
profits were Rs. 2,067,000, in 1948 Rs. 1,348,000, in 1949 Rs. 1,171,000, in
1950 Rs. 911,000, in 1952, which was a boom year for tea on account of
the Korean war, Rs. 1,289,000, in 1953 Rs. 887,000 and in 1954 Rs, 773,000.
This shows that the profits have, except for the exceptional year 1952,
gradually declined from Rs. 2,000,000 to Rs. 276,052. The capital
employed has consistently remained at something over Rs. 10,000,000
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This profit of Rs. 276,052 is after tax reservation on the basis of the
tax law as it was before the Amendment Act, No. 13 of 1959. This
Amendment Act revised the tax law with effect from April 1, 1958. By
reason of the amendment higher taxes have to be paid. This would
reduee the profits after taxation from Rs. 276,052 to Rs. 148,76 7—vide
R. 15 and R. 15a. In the circumstances, a bonus of three-fourths of a
month’s basic salary cannot be considered too low and as unjust and
inequitable.

90. The award of the Court is that—

() The demand of the Ceylon Mercantile Union that Messrs.
Millers Ltd., should pay a full month’s salary to its
employees as Christmas Bonus for 1958 is rejected.

(b) The demand of the All Ceylon Commercial and Industrial
Workers’ Union that Messrs. Millers Ltd., and Messrs.
Cargills (Ceylon), Ltd., should pay a full month’s salary
to its employees as Christmas Bonus for 1958 is rejected.

R. R. SELVADURAI,
President.

T. P. DE S. MUNASINGHE,
Member.

J. C. A. COREA,
Member.

Colombo, November 30, 1959.

CONSOLIDATED DECISIONS OF WAGES BOARDS
LVII—THE COCONUT GROWING TRADE

THE original decisions of the Wages Board for the Coconut Growing
Trade came into force on May 1, 1949. A notification relating to those
decisions was published under section 27 (3) of the Wages Boards
Ordinance, No. 27 of 1941, in Ceylon Government Gazette Extra-
ordinary No. 9,971 of April 30, 1949. Decisions varying earlier decisions
were published in notifications appearing in Ceylon Government
Gazettes No: 10,098 of April 28, 1950, No. 10,154 of September 22, 1950,
and in Ceylon Government Gazettes Extraordinary No. 10,542 of June
29, 1953, No. 11,035 of December 27, 1956, No. 11,208 of November 29,
1957, and Ceylon Government Gazette No. 11,930 of November 27, -
1959. :

 DECISIONS.
_ PART I |
Durection under section 20 (2) (b)

THE special allowance shall be computed and published once a month
by the Commissioner of Labour. '

The special allowance for a normal working day in ény month shall
be computed on the cost of living index number for the month
immediately preceding that month.

Definition of a normal working day (section 24)

THE number of hours constituting a normal working day (inclusive
of one hour for a meal) shall be nine. :
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PART II

MINIMUM rates of wages for piece work applicable to certain
processes in the activities of the Coconut Growing Trade described in

the notification under section 6 of the Ordinance for the time being in
force.

Process Rate
(1) In the raising and maintenance of plantations :
Picking nuts. . o .. Rs. 18 per 1,000 trees
(2) In the manufacture of copra, :
Husking nuts ai : .. Rs. 3:50 per 1,000 nuts
Splitting nuts, copra curing and sorting .. Rs. 2:50 per 1,000 nuts

PART IIX
The minimum rate of wages for time work shall consist of—

» (1) a basic rate, and

(2) a special allowance,

as set out hereunder, and shall, in the case of activities of the coconut growing trade which
are specified in column 1, be applicable to all processes other than processes for which
minimum rates of wages for piece work have been prescribed in Part II.

1 2 . 3
Aectivities Bagie rate for a normal Rate of special allowance for & normal
working day working day in any month

 Where the cost of living index number for the
preceding month is 99-2, the special allow-
ance shall be— ‘
e-
for a male worker not under 16 years
of age (including a kangany) sl 09
for a female worker not under 15 years
of age ais .. 0 82
for a male worker under 16 years of age
or a female worker under 15 years of
age T .. 075
Where the cost of living index number for the
 preceding month is above 99-2, the rate of
special allowance, hereinbefore prescribed
shall be increased for each complete unit of
1-8 points by which the index number
Ra: o exceeds 99-2 (ng account being taken of any
( For a kangany v kA0 fraction of that unit), by an amount comput-
For a worker other than ed at the ratesset out hereunder as illustra -
a kanoany— 2 ed in Table I below— :
(1) The raising and | where such worker is a 3 cents in the case of a male worker not under
maintenance of male’ not under 16 - 16 years of age (including a kangany)
a coconut plan- vears of age D 0T 2 cents in the case of a male worker under 16
tation where sueh worker is a 4 years of age or a female worker
female not under 15 Where the cost of living index number for the
(2) The manufacture years of age a1 05 preceding month is 99-1, the special allow-
of copra where such worker is a : ance shall be—
male. under 16 years Rs
of ‘age or a female for a male worker not under 16 years
[ under15 yearsofage .. 0 80 of age (including a kangany)™ .. 1 ¢
: _ . for a female worker not under 15

e,

years of sge J <)
for a male worker under 16 years of
age or a female worker under 15
yvears of age s 25 073
Where the cost of living index number for the
preceding month is below 991, the rate of
special allowanece hereinbefore preseribed
shall be decreased for each complete unit of
1-8 points by which the index number falls
short of 99-1 (no account being taken of any
fraction of that unit), by an amount com-
puted at the rates set out hereunder as illus-
trated in Table IT below—
3 centsin the case of a male worker not under
16 years of age (including a kangany)
® 2 cents in the case of a male worker under
I 16 years of age or a female worker
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TABLES ILLUSTRAYING THE APPLICATION OF THE DIRECTIONS SET OUT IN COLUMN 3 ABOVE

Table I
Special Allowances payable in the event of a rise in the index number—

Special Allowance
P

For a male worker not  For a male worker not For a male worker under
Index Numbers under 16 years of age  under 15 years of age 16 years of age or a

(including a kangany) female worker under 15
years of age

Rse s R o e c.

99-2—=100-9 - - 19 0 82 i 0 75
101-0—102-7 & e 112 P 0 84 o 077
102-8—104-5 e s 115 s 0 86 o 079
104:6—106-3 e o e 118 o 0 88 s 0 81
106-4—108-1 = s 121 s 0 90 o 0 83

Table It
Speciai Allowances payable in the event of a fall in the index number—
Special Allowance
r = N
Index Numbers For a male worker not For a female worker not For a male worker under
under 16 years of age under 156 years of age 16 years of age or a
(including a kangany) female worker under 15

% years of age

e e FEE ERs. c.

99-1—97-4 1= 6 i 0 80 S E0 73
97-3—95-6 1 0 78 s 071
95-5—93-8 2 i 1. 0 T 0 76 o 0 69
93-7—92-0 0 97 5 0 74 o 0 67
01-9—90-2 0 94 2 0 72 sie 0 65

__ Notwithstanding anything to the contrary contained in the preceding provisions of this Part, the
minimum rate of wages for time work for any worker engaged in cattle-keeping on a Sunday shall be o
and a half times the minimum rate of wages fixed for such worker in réspect of a normal working day.

PART IV

Overtime Rate

In respect of each hour of work in excess of the normal working
day, the minimum overtime rate shall be the minimum hourly rate
(ascertained by dividing the minimum daily rate by 8) increased by
50 per cent. of such minimum hourly rate. 3

PART V

Weekly holidays (section 24)

Every employer shall allow each Sunday as the weekly holiday t®
all workers employed under him.
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Provided, however, that an employer may employ any worker on
a Sunday, subject to the conditions—

(1) that a day within the six days next succeeding such Sunday
shall be allowed to that worker .as a holiday ; : |

(2) that in respect of work done on a Sunday—

(a) a worker who has worked for nine hours (inclusive of
one hour for a meal), or for any period that falls
short of nine hours by reason of the failure of the
employer to provide him with work shall be paid at

one and a half times the minimum rate nf wages for.

a normal working day ;

(b) a worker who has worked for less than nine hours
(inclusive of one hour for a meal) by reason of his
unwillingness to work, shall, for each hour that he
has worked, be paid at one and a half times the
hourly rate (ascertained by dividing the minimum
rate of wages for a normal working day by eight);
and : '

(3) that no worker shall be employed on such Sunday for more
than nine hours (inclusive of one hour for a meal).

The remuneration due to a worker for work done on the weekly
holiday during any period shall be paid along with the wages payable
for that period.

The preceding provisions of this Part shall not apply to workers

engaged in cattle-keeping.

Annual holidays (section 25)

1. (@) If a male worker, not under 18 years of age, has been in con-
tinuous employment and has worked under the same employer for
more than 228 days in any year (hereinafter called the qualifying
year ”), he shall be allowed in the next succeeding year a holiday or
holidays calculated at the rate of one holiday for each unit of five
days by which the number of days on which the worker has worked
exceeds 228: Provided, however, that it shall not be obligatory on an
employer to allow such holiday in respect of any period of work
in excess of 288 days.

(b) If a female worker or a worker (irrespective of sex) under 138
years of age has been in continuous employment and has worked
under the same employer for more than 204 days in any year (here-
inafter called the “ qualifying year”), such worker shall be allowed
in the next succeeding year a holiday or holidays calculated at the
rate of one holiday for each unit of five days by which the number of
days on which the worker has worked exceeds 204: Provided, how-
ever, that it shall not be obligatory on an employer to allow any such
holiday in respect of any period of work in excess of 264 days.

In this paragraph, “days on which the worker has worked ”
includes— | ;
(a) every holiday allowed by the employer to the worker under

section 25 at any earlier time in any year under
consideration ;
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(b) every day of absence on any grounds approved by the
employer ;

(c) every day of absence due to any injury to the worker caused
by an acecident arising out of and in the course of his
employment ; ]

(d) every day of absence due to any occupational disease specified
in Schedule ITI of the Workmen’s Compensation Ordinance
(Cap. 117) ;

(e) every day on which the employer fails to provide work for
the worker ;

(f) every day of absence due to a strike or lockout that is not
illegal provided such days do not in the aggregate exceed
30 days a year; and

(g) every holiday or day of absence from work to which a worker
is entitled by or under the provisions of any written law
other than the Wages Boards Ordinance ;

but shall not include the day fixed as the weekly holiday under
section 24.

2. A worker shall be allowed his holiday or holidays on a day or
days to be mutually agreed upon between him and his employer.

3. The remuneration for each holiday shall be the average daily
wage of the worker obtained by dividing the total wage (excluding
overtime) earned by the worker for the days on which he has actually
worked in the last six months of the qualifying year by the number
of such days.

4. Payment for the holiday or holidays shall be made not earlier
than 30 days before and not later than 30 days after such holiday or
holidays.

5. Where a worker intends to leave his employment of his own
accord, or is to be discontinued or dismissed from employment, on
any date, he shall be entitled to take and shall take before that date—

(a) every holiday which he was entitled to in respect of the last
preceding year and which he has not already taken; and

(b) where the worker has during the current year complied with
provisions relating to employment and work set out
in paragraph 1, every holiday which, but for the termina-
tion of his employment, he would be entitled to in the next
succeeding year ;

and he shall be remunerated for such holidays in accordance with the
provisions of paragraph 3 of these decisions.

6. In these paragraphs “year” means a continuous period of 12
months.

7. The foregoing decisions shall not apply in respect of employment

at any time more than 12 months prior to the date on which thee
decisions come into force.
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Year

Group Weights 52:40 ..

TABLE I-COST OF LIVING INDEX NUMBERS

Colombo Working Class

A

Base : November, 1938-April, 1939=100 |

Food

Fuel and

Light

6-28 ..

Rent

15-96 .

Clothing

» 830, @

IrpEx NoMBERS
Base : November, 1938-April, 1939 = 160
104
111
116
144 ..

-"‘Average for 11 moni.al;a only,

Miscel-
laneous

13-24

118

127

158

155

157

157

148

154

160

Fenal Indes
Number
17:00 .. (Novw. 1455-Aprel
1939 = 106)
24 1081+ - .
112
=, 122
_ 162*
Indexr Number
Nov., 1942
= 100
107 197*
109 o 200 5
121 221
) 1287 229
Pl 138 262
4 142 260
141 258
149" L8 Sara
1564 .. 283
B (T o

168

1939 112 4 102 . .. a7 11255, ..
1940 )8 s PR 97 I8
1941 129 Eo&h: ... 96 153
1942 183 171 93 194
Base : November, 1942 = 100

Group Weights 63-66 .. 7-28 .. 7:08 .. . 8:78 ..

1943 e 103" s 094 .. 105 138

1944 10250 94 1056 156

1945 110 oa 94 112 165

1916 193 . 111 0.0 B 180

1947 1265 5o 121 1560 213

1948 138 . 101 . .. 148 : 189

1949 144 97 e 129 156

1950 Ford 1564 .. 102552 129 155

1951 = 15b—= i i 129 a7

1952 - 23 o 104 ... 131 192

T Average for 5 months only.
Colombo Consumers’ Price Index
Base: Average Prices 1952=100
Year Food Fuel and Rent Olothing
Light
Group Weights 61°89 .. 4-20 .. 5'70 .. 9-42
InpEx NUumMBERS

18563 . 1056°97 .. 99-82 .. I0I-32 .. 82-82 .

19564 L0633 %, 103-35 .. 101+568 /. 7959 ..

13956 s 91056°09 .. 102-34. .. 101+63 .. 80<50 ..

1956 103932 .. 10130 .. 10153 . %8176 .

1957 Jistede94 . 7 97°32 .. 101°53 .. 84-39

1958 aaus-75. o, 10104 .. 101-53 .. 87:'51

1958— :
January ..109-16 .. 98:39 .. 101-°53 .. 86:04
February .. 10799 .. 99:77 .. 101-52 .. 86:22 ..
March a1 08268 . 100-58 .. 10153 .. 85:50 .,
April . 106502 U0 100-92 .. 101°63 .. 86-12 .
May 107007558 3942 .. 101-68". . 8677 ..
June e 106543 . 10161 .. 101563 .a' s 8T*52: ]
July o 102:46=, (1023 |, SIS SRR g e i
Amemsts. o 10379 5 102:31 .. 101:53%) .. 88-23 =
September 104:30 .. 97°69 .. 101-°53 . 88:42 .
October .. 106-22 .. 104:50 .. 101-53 .. 89:00 ..
November 106-08 .. 102:65 .. 101-53 ., 88:96 ..
December .. 103:92 .. 102-31 .. 10153 .. 89-53 .

19569—

January .. 104-75 .. 102:65 .. 101-53 . 90-93
February .. 102-03 .. 102-03 .. 10105 . 91-01
March o 103°47 .. 102465 .. 101 -53%. 91:33
April 2 105-50" . =1023965 .. T01-53" . 91-49
May ... 10634 .. 102:31... 101-53 .. 91-58 .
June . 106-48 .. 101-96 .. 101-53 . 9134
July < 0536 .. 10281 .. 101-538. 9. 9]

o August . 103°44 .. 102-31 .. 101:53 .. 93-12
September 102-98 .. 103-00 .. 101-53 . 93:27
October .. 104:66 .. 102:65 .. 101-53 9279
November 106:51 .. 101-96 .. 101-53 92-91

Miscel- Final Indes
laneous Number
e e e |
8717 1018
04-43 101-1
94-62 10056
9860 > 1002
.. 106:-92 A 102-8
.. 11305 . 105-0 :
« 11031 106-3
111-05 105-8
110-26 104-8
110-79 104-6
110-89 1052
« 111-76 164-5
114-27 103-2
116-156 104-4
11575 1045
116-47 106:2
115:01 105-7
. 113-90 104.-2
e 1144867 105-0
.s 114-05 103-5
o s L] Eye S ) 104 -4
S AL ey 105-8
. 114-87 105-4
war 11499 1062
G B 105-6
. 116-286 104-7
. 116-07 104 .4
.. 11591 105-4
o i 106.3
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TABLE II—WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Male Workers in
Government Employment

Year

1939 ..
1940 ..
1941 ..
1942 ..
1043 ..
1944 ..
1945 ..
1946 ..
1947 ..
1948 ..
1949 ..
1950 .

1951 ..
1952 ..

1953 ..
1954 .

1966 ..
1956 ..
1957 .

1958 ..
1958 ...

1959 ..

. November .

568

July
August

September ..

QOectober

November ..

December
January
February
March
April
May
June

July
August

September ..

October

A
BASE : 1939=100
Tea and Rubber Hstate

Unskilled Male Workers in Govern-

Workers ment Employment in Colombo
r A = ”~ A \
Average Minimum Index Average Wage Index
o Minamum Wage Ko. of Monthly Rate No. of
~ Dasly Rate Real Rate of Index Real
rate of Index Wages Wages No. Wages
Wages No.
Rs. c. Rs. c.
+4] 100 160 16-64 100 100
4] 100 93 1664 100 96
*4b 110 92 1845 111 98
-G8 166 111 2423 145 97
- 83 202 162 2898 174 96
SR 7 212 161 3403 204 110
. 1:00 244 110 41-92 2562 123
. 1-18 280 123 68-62 412 194
KD 293 123 75-74 456 195
o] <28 316 122 78-16 470 1956
s e3l 320 121 77-81 468 196
. 1:563 373 138 83-11 499 198
. 180 463 161 89-79 540 206
. 1:902 468 .. 163 89-79 540 207
B
BASE : 1952=160
.1:95 .. 101°56.. ©9-96.. 90-97 .. 101-3l.. 9971
. 1:'99 .. 103°65.. 102-52.. 91-04 .. 101-39.. 100-29
. 2:06 .. 107-29.. 106-76.. 94:-94 .. 105'74.. 105°21
. 2-08 .. 108-33.. 108+11.. 96-24 .. 107-18.. 106-97
. 2:10 .. 109°38..-106-40.. 99-16 .. 110-44.. 107-43
. 2-14 L F11946;. 108-21.. 11374 .. 126:67.. 120:70
. 215 .. 111-98.. 105-°34.. 113-74 .. 126°67.. 119-16
2-15 .. 111-98.. 105-84.. 113-74 .. 126:67.. 119:73
< 215 . 111:98.. 106-85.. 113:74 .. 126-°67.. 120°87
2:35 .. 111-98.. 107-08.. 113:74. .. 12856%C,  121:10
. 215 .. 111-98.. 106-44.. 113-74 .. 126-67.. 120-41
215 .. 111+98.. 107-16.. 1183:74 .. 126:67C. #421°22
¢ 242 v, 1104420 10700, Y137 .. 12007 F 22T
. 25192 L 110:42,.°106-77,. 1183745 .. 126:67.. 12133
2+-127 . 11042, 105°67.. 11374 .. ‘1280670, 12122
2:120 L1002 = 103797, 11374 . 126-67.. 11927
2-15 .. 111-98.. 105-94.. 113-74 .. 126-67.. 119-:84
2:15 .. 111-98.. 107-47.. 113-74 .. 126-67.. 121'56
o 2412 .. 110°42..:105*16.. 11374 .. 126°67.. 120764
. 216 .. 111-98..1188-19.3#113-74 .. 126:67.. 122:39
o 2219 L. 110042 930577 118374 .. 126°67.. 121:33
o 2-12 <., 11004205 10437313874 .. 126:67... 119:73
o 215 e 111-980. 106-14.. 2d%eq4 - .. 126°67.. 120407
» 2:16 4. 111°98..-100%a4.c 11804 .. 126°67.:  119°27
2005 oo 111-98.C 106040, 11374 .. 126:87.. 119:95
Dadh: - 1112985 010895 . 11374 . 126-67.. 120:98
20100 La 111289800 40726, 11374 . 126:67.. 121 33e
2-12 .. 110-42.. 104-76.. 113:74 « 126-67.. 120:18
24055 ot 3131080, 110684 E13-T4 .. " 126-8708 119:18
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TABLE III—-GENERAL WAGES RATE (MINIMUM) INDEX NUMBERS

Year

1952 ..
1953 ..
'1954 .
1956 ..
19566 ..

1867 ..

1958
1958

1959 ..

* Inciudes Tea Growing and Manufacturing,
Cosonut Growing Trades only.

t Includes Coconut Manufacturing, Engineering, Printing,
Motor Transport, Dock, Harbour and Port Transport,
*Cinema and Building Trades only.

** Amended figures.

January
February
March
April

- May

June
July
August

September ..

QOctober
November
December

January
February
March
April
May
June
July
August

September ..

October
November

-

Base 1952 = 100
Agriculture and Trades

Agricultiure * Trades other thanw other than Agrficukure
Agriculture t Combined
r = o A =Y o7 e N

Minimum' Minimum Minimum Minimum Mintmum Mintmum

Average Wagerate Average Wage rate Average Wage rate
daily rates Index No. dailyrates Indem No. daily rates Index No.
of Wages of Wages of Wages

Ras. c. Rs. c. Rs. c.

1-96 100°00.. 2:92 100-00.. 2:04 100:00

1:-99 101-563.. 2 95 101:03.. 2:07 101-47

2:02 103:06.. 2-94 100°68.. 2-09 102-45

2:09 .. 106°63.. 2-96 101-37.. 2-16 105-88

2-10 107-14.. 3°:00 102-74.. 2-17 10637

2°13 108-67.. 315 107°88.. 2-20 .. 107-84

2916y . - **110°20.. 3-89 ..**116-10.. . 2:26 110-78

2-17 110+7).. 3:18 .. 308:90..072-95. [0 110=99

2:17 110-71.. 3-20 .. 109:69.. 2:25 110-29

2o Lo ATOETY 330 L or AR 0] 2028 110-78

- 540 I JRESRISE! 3 (1 Com T ) | 113-36.. 2-26 .. 110-78

2417 .. 110-71.. 3-32 .. 1¥370.. 226 .. 110:78

2:17 . 2 M0:AL,, #8832 .. I13°70.. 228 ... ‘11458

216 .8 109°69.. " 332 113-70.. 2-24 .. 109-80

2516 e . 109769 B:29 112-67.. 2-24 .. 109 80

2:16 .. 109-69.. 3:51 .. 120°21.. 2-2688E 110-783

208" e~ 109°89.. 8.5 _ ... C12050000 19-0¢ 110-78

2elTivi . X10-TTC. %305 O FRIOL SRS oY 112-26

2217 e DIO-T1..%%3:76 . **¥128-77.. -2-29 112-26

2:15 109-69.. 373 127°74..0 2°2% % .. 311927

2Ty V1071 5%« 374 128:08., 2:29% . SUTIohs

215 100-69.. 3-71 127:05.. + 2-27 111-27

215 55 109769, 0y 3°73 127-T4... '2°20 .. THEDH

2l i G SR W) el 1 TS b 129:° 10, .. 2:80% . C112+7h

2-17 100715 F 43796 128-9%.. 229 112-25

2-17 10:71.¢ 378 . .5 129°45." 2-30 112-75

217 110-7E20s 3-8 &, 129:45.. 2-30 112-75

2-17 TR0 TAS, 58476 128-77.. 2-29 112-25

2-15 109-69.. 3-75 128-42.. 2-28 .. 111-76

247 3:76 128-77.. .2:29 .. 3112-25

1710-71. .

Rubber Growing and Manufacturing and

Match Manufacturing,
Tea Export, Rubber Export,

. 9569 -
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TABLE IV

The number of Registrants for employment or better employment according
to Registers maintained at the Employment Exchanges in the Island

Technical *
Year and Skilled Semi- Unakilled Total
Clerical skilled
1939 .. o 8mie .. <11,984. .. ~ B,034... 5,967 .. 206,60
1940 .. e T34 .. 13780 .. 4800 .. 58981 .. 27645
1737 AR o wgeamg S Sgigea oo 98B - Tegiapt . 20468
1942 .. . 8,580 ... 9411 .. 1,882 .. ‘1451 ... 19,338
S 1043 .. e L2982 o 2872 o312 S T CLL860 ... ‘B335
1944* . i 205 .. 358 .. DT 173 .. .y 1,851
1945 -° L5 meps oL 11,0250 ... 3287 .. - 4,818, . 30021,368
1946 .. .. 5636 .. 10,002 .. 7,527 ... 13,369 . SN367544
1947 ., .. 2,883 .. 17,325 .. 8113 .. 16,423 .. 34,744
1948 .. . AL R 18027 .. 12,443 .. BGTIZ *.0ELGEREE
1949 .. s - 5182 .. 11,994 ... 13,681 .. 30,015 . TNGHERD
1950 .. .. 5627 .. 1025 .. 13,523 .. .85447 .. 65122
1951 .. SO BBIE . was B IRB R 12,5280 .7 26,488 .0 62707
1962 .. : Lo 8883 L, Th22uiin 18,705 0 24823 [0 63029
1953 .. LB L h 8462 TN, 13,678 (.. 23,084 .. 91,546
7 o 28 . 710l 18,287 oo 278707 i .63,304
1955 .. o ILeR T L s o 20,142 ... 27,8268 .. wT1.010
1956 .. L T1809T 5. 9794 . - 25808 .. 84,250 .. 85952
TORT: . o CogERe o C 1343090, 808840 . 47971 .. 110,866
- 1958 January .. 19,257 .. 14,175 ..*“32,803 -. 50,016 .. 116,251
February . 199792 .. 149287 .. 33,020 .. 49951 .. 117050
March /o 198300 .. 14110 - . ¢ 82167 .. 49,873 ° <. 116,780
April S 1948 . 137200 .0 32316 .. 48188 .. 113666
May o IBeTL. .. 18,128 ... 82198 ...r 45361 .. 108881
June .. 18707 .. 18,003 .. 32,052 ..- 46,564 .. 110,326
July 19086 . 118,981 0. - 82596 L. 49:083 .5 114076
August o 19,195 ... 13,441 .. 32,356 .. 49,926 .. 114,918
September o7 19,426 .. 183,615°%.. 32,562 ..' 49,885 .. 115,488
Oectober . 19,623 -.. 13499 .. 32,817 ~.. 50,004 .. 115,043
November Jo- 19621 .. 13,506 .. ,33.068 .. 49,900 ...116,104
December ;o 19,803 .. 13674 ... 32,973 ... 51346 .= 117,798
1959 January o 920,206 - 4185 ... 83,380 L. 52,852 . 120,138
February . 20265 .. 13,099 .. .3328% .. 51,859 .. 119410
March 1909t e 13985 .. 33,356 .. 52,372 'L, 119814
April <o 19,559 . 13,620 .. 82,955, .. 52,804 .. 118,938
May . 19616 4. 13,640 .. 33,288 .. 63,685 .. 120,238
June ... 19889 .. 13,578 .. 33936 .. 55538 .. 122,941
July o« 20,389 .. 13816 .. ‘85226 .. .59779 .. 129,160
August oo 20,254 % .. 13,7780" .. 35,042 .. 58692 .. 9127768
September .. '20,225 .; 13,791 .. 84,515 .. 58,298 .. 126,759
October .. 20-216 .. 133701 ..° 34:299 .. 56:812 .. 125,028

* Up to 1944 there was only 1 Employment Exchangein Colombo. In 1945, Exchange®
were opened in all the principal towns of the Island.

-
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' TABLE VI—The number of Persons placed in employment
since 1939
Techrical - Sems-
Year and Skilled skilled Unakslled Total
COlerical
1939 P = — — —_ i 2,683
1940 A s — —_ o 7. —— e 5,089
1941 T S — —_ _ e - s 9,071
1942 G o — —_ -— — o) 8,129
1943 o . — o — —_— — o 4,170
1944 A =3 —_— v —_ —_ — e 1,875
19456 e T 369 .. 1,104 . AT e 2,663 .. 4,537
1946 A 4 12303 eem 3,012 .. 1,341 .. 10,130 .. 15,786
1947 R = L2 5 e 1,417 .. . ) K 4161 .. 7,404
1948 A 5 it g e 15563 = .7, il e 6,118 .. 10,347
1949 =h e 1ER(7 ety 1,616 .. i I/ 9,690 .. 14,780
1950 als o 2,069 .. 176098 1,488 .. iAo DRSS 1 inir At
1951 fed e 2,019 .. 1,646 .. 1,860 . 5,874 .. 11,306
1952 u 0 3 LOT 15802~y LBRT 5,667 .. 12,453 -
1953 ats o 1-B2Ru 669 .. 1371 . 2,820 .. 6,388
1954 ks % 00 =05 879 .. 922 .. 4,660 . 7,668 v
1955 bt ute 2,166 .. 1,064 .. L1871 .. Jo T Ol 8,208
1956 L e 1E9 172 ke 845 .. 1,665 | ... 4162 .. 8,485
1957 5 o 20 Bl i 709 .. I LR0ES 3063 N 6,118
1958 e Vi ] 827 800 .. 1,0065 .. 2:251° .4 5,884
1958 .. Januvary .. 149 .. 134 .. [ Pl Boa 176", 521
- February .. 146 .. A i KD DRI Ly = 472
March o 406 .. DL e 82 188 e 708
April s 145 .. 64 .. TAS 202! .. 483
May S 178 % 625 TOs s 205050 525
June il 9L s 76 L a. i 139 . 380
July - 108 s 63 .. 907 314 .. 576
August i la2ale 66 .. 71 s JiF3 e 442
September. . 1125 .. 33 .. 86 .. LELSR: 342
October .. [GSERE 42 o TA8) % . 204 .. 622
November . . 89 .. S22 en i S 19385 .. 412
Deecember ., . 25 e sl 5 GRL- T 166 = 402
1969 .. Japuary .. 106 <. B9 86- . 140 .. 391
February .. FO6- (i 938 .. 199 560
March 2 159 .. b9 .. S e 14T = 452
April e 194 .. 6450 Sl 16O S ‘508
May o 1020 - 63 . 80, . 195 = 438
June i 096 - a8 i { Rl 2768 0 541
July o L8 =sis] 109 .. R S 608 .. 956
August .. sl s 106 .. 141 . 5056 .. 909 =
September e . 83 121 7 154 .. 464
Qectober .. 86 =5, 146 .. 1 T L VRERES L 643
TABLE YIi—The Kumber of Persons registered and the Number pizeed in employment '
during the Month ot October, 1959 .
Technical end Skilled Semi-skilled Unskilled Totai
Employmeni Clerical . :
FEzchangs = ~ f A v A —~ 7  —— g T Y
Regd. (Placed Regd. Placed Regd. Placed Regd. Placed  Regd. Placed
Colombe or T Eg 3b .. 443 ., 103 .. 749 .. bd .. 1,648 .. B0 a3 BRDE e 248
Negzombo Fip ol e e St 108 v, Oae 20654 63 .. 63454 87
Kalutara Ge L U8B e = 49 55— ane AP0 SN it S g T R e -
Galle s e T 2 Sl — T8l 36 1Y SRR ) s N B D20 18
Kandy = e 15 43 . 5 137 % Ty S IPRG = 9 s 449 ., 37
Nawalapitiya e U L R S 292 — 44 o e J0B L, 68 Ll TE8 60
Kurnnegala AR B 4 . 28 — 950 4 s, LTl 14
Jaffna S RN i 30 . _— 90 . 9 [ 17 bt 206 .. 16
Ratnapura e 02, 4 . a3 . — 28565, 1 207 . ¥ 508 . 12
Badulla e 29 .. D 12 . 1 47 . — 47 . 1e 1&h A 7
Batticaloa i A0y, Ji s 18 , — 20 . 4 61 . Ve 18 12
Ealmunai e 14 o = 2. — 16 . -_— 30 . 6 4 62 . 6
Trincomales Sl B0 s 18 . 1 26, 2 103 42 181 47
Anuradbapurs P Il TR — = AR 5 [f7) 80 = — 69 RS e g 24
Avissawella R 7 14 . — AT 1 94 .., PR L 6
Haputale e T e 8 . e i 1 44 .. B i ¢ 4
Matara AT 2 R s 68 . - 172 - 3 229 ., ~— ... HO7 .. 10
Vavuniya S 1= B S 1.5 b, 1 40 . b B PRSI = o FA 14
Keagalla RSP L L 2L 12 49 |, — 76 T a8 T 21
@ Matale SR N e 4 . — 19 , — 43 , = 8510 —_
Total .. 1,551 86 1,106 146 2,178 114 3,898 297 8,733 643
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TABLE VIII—STRIKES IN CEYLON SINCE 1939

Plantations Others
r = N F e m——
Year *N ber o Number of Numoer of Number of Number o)
smumkebe; a2 Nr:?‘:;nékgsf Man-days Strikes Workers Man-days
Involved Lost Involped Lost
19 39 .- .« 18 ..Not available..Not available.. 4 .. Notavailable Notavailable
1940 SPiret L, T30 oo 9,732*% .. do. ot B dol? .. do.
1941 f R A T AR R (ool 30 S ) Rres doaadt? - A0,
1942 : e b R 949 .. do. S e do. 25 do.
1943 T e 2,436 .. D294 .. 3Lt 4,550 .. 4,359
1944 2o o 200 G 3,648 .. 4048% .. 661 .. 12,399 .. 25,937
1945 : i A 3514 .. 4985 .. 53 in 28,875 .. 153,388
1046 b .. 87 .. 15259 .. 81,830} .. 69 i. - 80,237 .. 250,868
1047 2 a5 i3] e 11,849 .. 109,667 o eb2 0k 43,485 .. 544,174
1948 2 S e 238,100 .. 40983% .. 20 .. 2506560 .. 2,497%
1949 2 St Gl ssr 477,412 .. 881,340 . 28 .. 2,874 .. 14,5763
1950 2 W 80 L BpR0R. AR PRGREERE L i0s L 5,471 9% 22,617
1951 s il O S 306,091 .. 521,040 ..y 35 .. 6,726 .. 17,484
1952 5 s BB D30 <. 9,414 .. 39 .. 5168 2, 46,990
1953 e e BN 363,600 .. 430,686 .. 54 .. 14,482 . 31,996
1954 Wit e O 86,450 .. 2002000 <. Bh L. 16,381 .. 85,569
1955 : , = SRR 1T, 4370 10 80918 L AT 11,203 .. 36,016
19566 o SRR 56,908 .. : 200,888 .. 115 .. 31,852 .. 152,966
1957 o oo AT L. 297,061 .. 618050 .. 127 .. 70,239 .. 190,443
1058%* .o o 123 SLPETRL 340,632 .. B0 .. 33,689 .. 384,769
1959 January to Sept- el e 34,400 .. by 7yl TR T 35,380 .. - 393,970
1958 Januoary s v ool 5,636 .. 195212 .. VE | o 1,196 .. 1,122
February ST L 7008 . 20:688 .. B .. 398 .. 3,750
March ' e I 5,260 .. a (30 S 4109 .. 25,375
April P 3 L s 3,671 .. PO SR, 5,838, .. 74,497
May e MR ATA LR SEeL .. W2 oL L O e 262,107
June im0 Ryl = LT I 18 . 169
July sl MEN SN = = e e 2, 81
August ok O 388 .. 1,299 .. Nil .. = S -—
September S - S STl 22,199 g 3 L. 226 .. 432
October et g &108 0 T NBT200 a -1 150 .; 150
November s A 6,415 .. 26,260 .. L 393 -.. 1,440
December e 2 B 4,810 .. 15,681 “i. 18" 4152 .. 15,646
1959 January Sl o e N 3,666 .. A LR e | s 4,047 .. 21,180
February S 1890 3i78a . 0666 o0 2d L, 2,618 ., 13,595
March e e LM Elai s e 19,888 .. 530 ‘ 265 . 1,245
April T e o R 5,240 .. 29,181 .. R e 278 .. 333
May ArP e S 4,062 ., 19,439 . 9 .. 1,169 e 3,919
June SENE i A 2,476 ., I R Y 16471 S 73,742
July S b 3.081 .. 21875 Niw BEEsy 9,600 .. 278,483
August eg i e 4,634 ,, 24,159 .. Nil - — .. —
September R o 24380 . 8,084 .. 2l G325 . 973

*Number of workers involved in one strike is not available,

tNumber of man-days lost in one strike is not available, .
{Number of workers involved and man-days lost in respect of one strike are not available.
§Amended figures.

**These statistics do not include particulars of strikes for the period August to December 1958 in
respect of the employees of the Port (Cargo) Corporation. This information is not available,

[Number of workers involved and number of man-days lost in respect of one strike are not available.
These will be included when available.

From January, 1952, strikes involving less than 5 workers or lasting less than 1 day are excluded from the ®
Statistics except in cases where the aggregate number of man-days lost exceed b,

LNote.—t%‘he number of strikes shown against each month relate to the number of strikes that ended during
the mon .
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TABLE IX—CLASSIFICATION OF THE STRIKES IN
SEPTEMBER, 1959, BY INDUSTRIES OR TRADES

Number of Number of Number of

Industry or Trade Strikes Workers Man-days
snvolved . lost
Plantations—Tea 5 St 8 s 1,928 A 7,114
Rubber £ d T e h ) 590
Tea-cum- Rubber it 1 . 165 o 330
Coconut : i — i — — —
Coconut- cum—Rubber o —— L - o ==

Total .. 13 2,438 8,034

Engineering —
Printing —
Motor Transport —
Toa Export S —
Rubber Export ol =
Coconut Manufacturing X —
Toddy, Arrack and Vinegar . =
Match Manufacturing. . —
Coconut & Rubber Manufacturing =
Cinema -
Dock, Harbour and Port Transport —=
Building Trade 5 o —
Central Government Services e 1
Service Institutions .. =5
Factories, Workshopa, &o., run by the

State e = —
Textile - s o —
Relief S8chemes .. — —
Wholesale and Retail Distribution .. — o —
Aerated Waters and Ice M&nufacturmg — R —

Beedi Manufacturing . 3
Hotel 4 o — -
Tile Manufacturing .. ate — 50 S5
Miscellaneous e X 1 ke 120 A5 140

Total: .- 2 632 973

Grand Total .. 15 3.070 9,007

TABLE X—CLASSIFICATION OF THE STRIKES IN

SEPTEMBER, 1959, IN CAUSES o
Number of Number of
Strikes Workers Involved
Causes ’ i =A-

R} L =
Plantations® Others  Planiations Others

1. Dismissal or loss of employment in any'

way. Failure to provide work B = AR Sod LG 3D

9. Wage increases. Higher rates for plece
work, &ec. — == i Ul e

3. Other wage disputes (e.g., delay in payment
cash advances. &e.) - s 2 i b2

4. Estate rules, working a.rrangements dis-
cipline, disputes with sub-staff, &e. ia 3 — 356 —
5. Food matters. Welfare S - ! i e
6. Right of association and meeting . 1 — TE0 &
7. Fractional disputes and domestic magtters . 2 e 902 N

8. External matters (e.g., arrest by Pohce,
&ce. . Vs — - —. Sl
9. Ausau)lt,a by employer or a,gent or others .. — — T
10. General demands S 3 2 s 200 g
11. Sympathetic strikes e o == gt S %
Total .. 13 2 2,438 632
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TABLE XI—ARRIVALS AND DEPARTURES OF INDIAN
ESTATE LABOURERS

Arrwals Departures
A —_ A
Year Old * New Total Repatria- Left
ted Ceylon
on Govt. Un-
Accound  asstsled
1939 ..25,426.. 3,834..29,269.. 2,975..31,714.. 34,689..
1940 2,965. . 363.. 3,318.. 5,660..12,5678.. 18,138..
1941 3,234, . 350.. 3,684.. 8,410..11,243.. 19,653..
1942 .. 6,685.. 229.. 6,814.. 5,398.. 33,183.. 38,581..
1943 .. 42,677.. 2,076.. 44,753.. 1,368.. 59,577..60,945. .
1944 .. 49,354.. 2,623..51,977.. 786.. 59,683.. 60,469. .
1945 .. 82,698.. 3,844.. 86,442., 572.. 85,428. . 86,000. .
1946 .. 76,269.. 3,325..78,694.. 282.. 75,657.. 75,939..
1847 . 62,177.. 2,400.. 64,677.. 242, . b8,381.. 58,623..
1948 . .. 47,621.. 2,926..50,647.. 151.. 47,115.. 47,266. .
1949 .. 42,188, , 2,237.. 44,425, . 302.. 46,538.. 46,840. .
1960 .. 49,385.. 1,625.. 50,910.. 267..55,360.. 55,627..
1951 . 63,218.. 1,603..54,721.. 203.. 58,591 .. 58,794. .
1962 .. 05,630.. 1,717..67,247.. 317..58,132.. 58,449..
1953 .. 40,761.. 1,160.. 41,921.. 379.. 45,963..46,342. .
1954 . 26,650.. 577..27,127.. 223.. 25,143..25,366. .
1956 902.. — 902. . 7b,. 3,168.. 3241..
1956 2,360.. 3 2,363. . 85.. 4,608.. 4,693..
1957 1,068. . 4 1,072.. - 104.. 4,849.. 4,953..
1958 — — 94.. 22.. 1,412.. 1,434..
1958—
January * —— — — — — e
February * — — = —_ = e
March - — 14 . S 6 . 12 ...
April —- — o e = T s 11 SR )
May —_ — 10 . 050 221 5292270 .
June — — 8 .. — 260 % 260 ..
July — — 13 . & sie b RAD N s e 20D 5
August e — e 18 0 g L D07 s SoDEL
September .. — —— 1 — 119 &b 119 e
October — — 1 .. — 143530 A4 IR
November .. — — 2 .. —. i PR L
December — — — 1 45 oy o 4650,
* Not available.
1969—
January = o 10 — 172 172 ..
February —_ i — 5.. 89 9 ..
March — — . — — 98 98 ..
April — e — 136 136 ..
May —_— o = —i et 12N 120 s
June — — 4 I TSR 69 ..
July — s = 10 IR 48 27 .
Augusb — — o 8 .. 138 146 ..
Sept. o — 12 9 .. 187 196 -.
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~ Excess of Hucess

Total Arrsvals of De-
over pariures

Depar-

over

tures Arrivals

5,430

.. 14,820
.. 16,088
.. 31,767

. 16,192

8,492

4,046
2,417
4,717
4,073

120
4,421

. 2,339

2'330
3,881
1,340

217
252
226
194
118
142
71
46

162
94
98

136

127
65
37

146*

184
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APPENDIX I

St:_z.tement showing the Minimum Rates of Wages payable to Workers
in different Trades for which Wages Boards have been established

Month: December, 1959

e

f ]
Basie . Special Total
Class of Worker Wage Allowance
% Rs. c. Rs. c. Rs. e¢.
Tea Growing and Manufacturing Trade
Daily Rates :
Male worker not under 16 years A~ 1.25 .. 118 2 43
~Female worker not under 15 years . T 0 88 1 93
Child worker ., oe 55 080 .. 0 81 161
Cocoa, Cardamom and Pepper Growing and Manufacturing Trade
Daily Rates .
Male worker not under 16 years . . = 110 .. 118 2 28
Female worker not under 15 years o 0 90 .. 0 88 178
Child worker .. o o 0565 . 0 81 1 46
Rubber Growing and Manufacturing Trade
Dasly Rates :
Male worker not under 16 years 140 118 2 b8
Female worker not under 15 years 1530 ey 0 88 218
Child worker 1 & 0 81 1 86
. Coconut Growing Trade
Daily Rates :
The raising and maintenance of & coconut plan-
tation ; and the manufacture of copra—
Kangany 140 118 2 58
Male not under 16 years 125 118 2 43
Female not under 15 years i 1 5 0 88 193
Male worker under 16 years or Female worker
under 15 years 3 te 0 80 0 81 1 61
Coconut Manufacturing Trade
The manufacture of desiccated coconut : P
The manufacture of coconut oil ; and g
The manufacture of fibre and coir products—
Kangany .. 50 1 80 2.3 3 83
Male not under 18 years i 1 40 2 3 3 43
Female not under 18 years 115 1 68 2 83
° Worker under 18 years 115 1 61 2176

Pieece rates have been fixed for certain processes.
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Month: December, 1959

" Basic Special e
Class of Worker Wage Allowance :
Rs. c. Rs. c. Rs. c.
Engineering Trade
Daily Rates :
Unekilled labourer 140 2 9 3 49
S8emi-skilled, Grade I 1 65 2 19 3 84
Bemi-ekilled, Grade IT 145 2 19 3 64
Bkilled worker .. o 2590 2 19 4 19
Kangany 1 80 2 19 3 99
Watcher 170 205 3 89
Trade Learners and Apprentices—
lat year 0 50 113 1 63
2nd year 0 66 1 23 1 89
3rd year 0 85 1 54 2 39
4th year 110 1 69 2 79

Printing Trade

Monthly rates :

Class A Workers : Linotype operators, monotype
keyboard operators, linotype mechanics, process
camera operators, process etchers, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artists and
readers (employed in the production of newspapers) 110 0 .. 102 42 .. 212 42

Class B Workers: Litho transferors, litho provers,
progess hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those employed in the pro-
duction of newspapers) _ S e~ 8750 97 . 82 42, ., 169 92

Class C, Grade I Workers: Compositors (hand),
. cylinder machine minders, cutters (hand and
machine), binders, stone hands, pressmen, stamp
malkers, relief stampers, sewing machine operators,
folding machine operators, rulers (hand and machine),
stereotypers, manglemen, guilders, foundry plate
casters, type casters 55 o B85 0%, T2 427 .7 "IRF 4%

Class C, Grade IT Workers : Platen Machine Minders 60 0 .. 67 32, .eue)2 32

Class D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,

packers, counters ana checkers .. .. 60 0 .. 6242 .. .112 42
Oless E Workers : Unskilled workers not under 18

years of age o e s 8 0K, BN e 10197
Class F Workers : Unskilled workers under 18 years

of age o ot 2o 20 -0 40 42 .. 60 42

Class G Workers : Watchers > e ) 62 42 .. 106 42

Class A—1st year learner A e 33 0 43 "9 76 92

" B ” 9 o e .is 26 0 = et b 63 92

»» C Grade I, 1st year learner el 24 10 39 92 5 ¢ 63 92

w O I, "oee e 220 3792 .. &9 92

» D—1lst year learner e et 35 92 54 92

Class A—2nd year learner . .. 44 O B2 42 .. 96 42

‘ L4 B ry " L . 36 0 50 42 .e 86 42

» C Grade I, 2nd year learner ot 29550 45 32 .. T4e2

”" c (3] II {1 ) "0 () T 27 0 42 87 . 59 87

» D—2nd year learner e A 23 0 40 42 .. 63 42
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_ Class of Worker

Priniing Trade (contd.)
Cless A—3rd year learner .-

(8 Graﬁe I, 3rd ’grear learn;}
(Y] Cc 2 II » T » .
»» D—3rd year learner o

Clasa A—4th year learner e
2y o LFd .w
»» C Grade I, 4th year learner
(1] C 29 II’ 2 (1] .
ys» D—4th year learner

Class A—b5th year learner s

Cigar Trade

Monih ¢ Décember, 1959

r i
Basto Special

Wage Allowance Lokt
Rs. . Rs. ec. Rs. c.
56 0 . 60 92 .. 116 92
49 0 5692 L, 105 92
36 0 8092 .. 86 92
82 0 47 82 79 82
28 0 44 92 72 92
100 73 42 .. 144 42
64100 -, 66 32 .. 130 32
44 0 .. 58 97 102 97
aYg=0 . 85 9 94 9
34 0 .. 5142 85 42
88 0 86 42 174 42

A piece rate of Rs. 1000 has been fixed for every 1,000 cigars rolled where the number
of cigars per pound is over 110 and Rs. 11.00 per thousand cigars where the number of

cigars per pound is 110 or under.

Plumbago Trade
Daily Rates :
Underground workers—

Basses i p als
Kanganies
Loaders o
Overseers
Shift bosses .
Blasters
Drillers (hand and machine)
Shaft drivers
Btopers (excavators)
Timbermen
Muckers
g " Trolleymen R
Unskilled labourers
Onsetters or Donakatakarayas

Underground and surface workers—

Electricians )
Enginemen
Fitters
Hoistmen
Mechanics
Pumpmen
Winchmen ]
Checkers 2 i
Electricians (assistanta) }

Fitters (assistants)
Windlassmen (dabare workers)

Surface workers—

Carpenters ]
Masons
Overseers He
Blacksmiths
Boilermen
Drill sharpeners
Firewood carriers and splitters
Carters '
Watchers
Bakkikarayas or Banksmen ..
Cooks
Smithy boys e
® Unskilled labourers

B~ = N N b

50
25

50

50

60
25

0

60

50
0

24

.

.

27
27
27

27

27

57

27

27
27

1 27

1
1
1
1

27
27

27

27
27

27

N D M e W

52
35

27

77
52

77

52
77

i
52

27

87

77
27

51

N.B.—Workers under 18 years of age performing any of the above tasks are entitled to a

special allowance of only 87 cents,
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Class of Worker

Plumbago Trade (conid.)

Workers employed in curing and'dressing—

(a) as overseers and kanganies
(8) on different jobs

Within the Colombo area—
Male worker not under 18 years
Female worker not under 18 years
Worker under 18 years

Outside the Colombo area—
Male worker not under 18 years
Female worker not under 18 years
Worker under 18 years

“ Colombo area ” includes any place within
b miles of the Municipal limits of Colombeo.

Tea Export Trade

Daily Rates :
A. Male workers not under 18 years—
(a) Grade ITI
(b) Intermediate Gra,de
(c) Grade I

(e) Box makers and I’GP&II'BI'S
(d) Watchers i

B. Female workers not under 18 years

C. Workers over 14 years but under 15 years ¥

re 15 " 16 "
3 16 . i7 .
L 17 1] 18 ”

Rubber Export Trade

Daily Rates :
A. Male workers not under 18 years——
(a) Grade II
(b) Intermediate Grade
(¢c) Grade I
(d) Watchers

B. Female workers not under 18 years of ﬁge_

(a) Grade II

Workers employed in work other than

sorting
(b) Grade I
Workers employed in sorting
C. Workers over 14 years but under 15 years ..
L2 15 e 16 1]
w16 »” 17 ,,
' 17 o 18 ,,
Toddy, Arrack and Vinegar Trade
Monthly Rates :
Tope kangany ..

Toddy tavern watcher
Arrack tavern watcher
Tope watcher .

Collecting station manager
Belling toddy at tavern
Belling arrack at tavern

Collecting toddy from trees in the toddy seot.lon

of the trade ..

Collecting toddy from trees in the arrack section

of the trade ..

Colleoting toddy from troes in the vmegal:

section of the trade
Distilling toddy at distillery

580

Month : December, 1959

g Basic Special Total 5
Wage Allowance
e e Rs. c. Rs. e.
%10 1 47 3 47
125 1 47 2 72
) 114 2 14
0 50 L5l 1 57
=i, 1 47 2 47
0 84 1 14 1 98
0 40 | 147
1 40 2 9 3 49
1 60 219 3:79
1 80 2 19 3 99
1,60 2 19 379
1170 2 19 3 89
115 197 3 12
0 80 1 57 2 81
0 90 1 62 2 52
1 0 1 67 2 67
1156 B 2 92
1 40 2.9 3 49
1 60 2 19 379
1 80 219 3 99
170 2 19 3 89
1156 197 3 12
130 197 3 27
0 80 1 57 2 37
0 90 1 62 2 52
1 0 1 67 2 67
1156 177 2 92
115 0 — 1156 0
63 0 — 63 0
63 0 - 63 0
50 0 — 50 0
75 0 — 76 0
80 0 — 80 0
7% 0 - 7510
80 0 — 80 0
52 50 — 52 50
.
52 50 - 52 50
90 0 — 90 0
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Month : December, 1969

— L |
“ Baste Special
Class of Worker . Wage Allowance o
Ras. c. Rs. e. Rs.c.
Toddy, Arrack and Vinegar Trade—(contd.)
Daily Rates
Bottling, corking and labelling arrack bottles—
(@) for a male worker not under16 years of age 2 50 .. o 2 50
(b) for a femaleworker not underl6years ofage 2 0 .. — ve 2 0
Unskilled labourers—
Male workers not under 16 years i 2880 —_— . 2 50
Female workers not under 16 years < 2 0 =0 2 0
Piece rates have been fixed for eertain processes.
Motor Transport Trade
Monthly Rates
Class A Workers: Drivers of omnibuses licensed to
carry over 22 passengers 4 ... 100 0 .. 6242 .; 162 42

Class B Workers : Drivers of omnibuses licensed to
carry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport
within the estate) and vans with a licensed payload
of over 20 cwt. .. 90 0

Class C Warkers : Drivers of hiring cars and cabs,
drivers of lorries (other than those owned by an
estate and used solely for internal transport within
the estate) and vans with a licensed payload of 20
ewt. and under, and drivers of hearses oS

Class D Workers: Drivers of lorries with trailers
(including those of the Scammel-Horse type but
excluding those owned by an estate and used solely
for internal transport within the estate) oo JOOEADY . 62 42 .. 162 42

Class E Workers : Drivers of lorries owned by an
estate and used solely for internal transport within

- 62 42 (R 152 42

8 0,.. 6992 .. 144 92

70 @ .. 5742 .. 127 42

the estate : b
Class F Workers : Conductors, clerks, cashiers, ticket :
clerks or booking clerks, employed in omnibuses 67 50 .. 62 42 .. 129 92

Class G Workers : Cleaners * and porters { of lorries
with a licensed payload of over 20 cwt. Fo 000 gk o8B E2 S SR ]R 42

Class H Workers : Cleaners * and porters + of lorries
with a licensed payload of 20 cwt. and under, omni-
buses, hiring cars, cabs, vans, ambulances and
hearses L 60 Q0 bR 42 L 8108 42

Class I Workers : Omnibus checkers or time-keepers 60 0 .. 58 42 .. 118 42

Class J Workers : Omnibus Insﬁectora and omnibus

stand supervisors - 90 0 .. 5842 .. 148 42

Ciass K Workers : Porters engaged by employers who
use the motor transport trade as incidental to the
carrying on of some other trade and workers in the
motor transport trade other than workera specified
in the preceding items 42 . 46 0 .. [4B8@T .. 93 6T

* *“ cleaners "’ means workers employed (otherwise than in clerical capacities) in con-

nection with the maintenance of the mechanism of lorries, omnibuses, hiring cars, cabs,
vans, ambulances or hearses.

of “ porters ”” means workers employed in loading or unloading goods into or from
lorries, omnibuses, hiring cars, cabs, vans, ambulances or hearses, and required to travel
in the vehicles in the performance of their work.
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Class of Worker

Motor Transport Trade—(contd.)
Daily Rates
Class A worker

LE] 1
re L]
L&) L8]
¥ . " 113
ay 1"

Lk pr

HEe<EUQW

3 LE ]

N.B.—Monthly rates for permanent workers and daily rates for temporary workers.

Match Manufacturing Trade

Daily Rates
Grade I—

Male 18 years and over s .o

Female 18 years and over

Young person 14 yearsand over but under 18
yesrs

Grade I1—

Male 18 years and over os o
Vemale 18 years and over -
Young person 14 years and over but under 18
years o -

Grade I111—

Male 18 years and over

Female 18 years and over

Young person over 14 and under 16 years .

Young person 16 years and over but under 18
. years

Grade IV—
Watcher

Cinema Trade
Within the Municipal Areas

A—Non-eclerical—

Unskilled. .

Semi-gkilled et
Skilled Grade IT 2
Skilled Grade I Pt

B—Clerical—
Grade III
Grade II ..
Grade I ..

Outside the Municipal Areas

A—Non-clerical—
Unskilled. .
Semi-skilled
Skilled Grade II
Skilled Grade I

B—Clerical—

Grade I11
Grade II
Grade I

582

Month : December, 1959
'_.E;a.sic Special 4
 Wage  Allowance Jiopal

Rs. 5 Ra, “e. Rs. c.
4 0 2 62 6 62
4 0 2 62 6 62
3 26 2 62 5 87
4 0 2 62 6 62
2 756 237 5 12
2 75 2 62 5 37
2 50 2 62 D2
2 25 2 62 4 87
1 650 1 82 3 32
() 1 82 3 82
1 64 T 2 3 36
1 25 1 40 2 65
1 60 1 82 3 42
1 32 72 3 4
1 0 1 40 2 40
1 40 1 72 312
1156 1 60 276
0 70 1 18 1 88
0 90 1 40 2 30
170 1 82 3 52

36 50 54 22 90 77

43 0 56 82 .. 99 82

556 0 58 64 .. 113 64

66 0 658 64 .. 124 64

50 O 53 50 .. 103 50

55 0 56 50 .. 111 50

110 0 61 50 .. 171 50

36 50 54 22 90 77

40 0 56 82 ... 96782

47 0 58 64 .. 105 64

61 0 58 64 .. 119 64

45 0 5350 .. 98 &

50 O 56 50 .. 106 50

110 0 61 50 . 171 b0
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Month : December, 1959
A

r

Basic Special
Class of Worker Wage Allowance
' Liao e, Rs. ec.
Dock, Harbour and Port Transport Trade
Manual Work—
Special Grade 5 gt B8 et s B SERT
Skilled Grade i 5 H5 B S0 -To
Semi-skilled Grade v o 45 0 Dl e
Unskilled Grade I =5 ) 37 0 Pl allr e
Unskilled Grade IT i X a3l g 27 75
Women Workers—
Female Kanganies Je 2t 3B QR S DT
Female labourers o e 30 0 27 76
Non-manual Workers—
Special Grade £ s L QS EOE A SR e
Grade I = e aa S6000 et S0 TS
Building Trade
Unskilled—
Male labourers—
Not under 18 years A i 1400 )
Female labourers—
Not under 18 years o o IR 1 fpi 29
Unskilled labourers—
(irrespective of sex)
Under 18 years of age i 0 90 PRSI
Semi-skilled Grade II fd 1. 6o R
Semi-skilled Grade I .y 1. 800 L 2 19
Skilled L 2.0 2 19

Beedi Manufacturing Trade
“ Nool ” beedi rolling (inclusive of preparation of wrappers for rolling)—

1,C00 beedies each 2 inches long o 4

1,000 beedies each 2% inches long o =,

1,060 beedies each 3 inches long o s :
*“ Nool ” beedi rolling (exclusive of the preparation of wrappers for rollmg)——

1,000 beedies each 2 inches long te =, .s

1,000 beedies each 2} inches long e i % -

1,000 beedies each 3 inches long . - .
Cutt.mg wrapping leaves (inclusive of the preparation of wrappers for

lling)—

1 000 beedies each 2 inches long i i oo

1,000 beedies each 2% inches long P S i

1,000 beedies each 3 inches long ! e >

Fixing ring labels round rolled beedies—
1000 beedies S s

(These rates came into force with effect from 1.11.59)
Baking Trade
Monthly Rates

Class “ A” Worker: foreman, cooks, * short eats™
makers, pastry makers, cake decorators s 70 Ay 8.,

Class “B” Worker: dough mixers, scalers and
weighers, divider men, twisters, pie men, pastry
men, pie machine operators, frlera, butter and i 1cmg
mixers, icers, wrapping machine operators

Class ““ C ” Worker : flour dumpers, flour sifters, rollmg
machine men, sugar grinders, bench hands, pan
greasers, panners, bread tiayers, bun trayers, cake
trayers, bread slicers, fruit and vegetable cleaners,
cream fillers, oven helpers, oven loaders, pan
» stackers, bread and bun stackers, cake stackers,
cutters, crust cleaners, hand wrappers, packers,
general helpers, and deliverymen .. Il M

5936 . oo

55 0 - 55 0 L ]

42 34 .

L]

Total
Rs. ¢

= Q2 0O b2
(v o]
-

1S O
<

34

e
=]

66

67
34

BO b9 =t
=]

129 35

110 0

81 34
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APPENDIX II (A)

Ready Reckoner showing the Basic Wages, Special Allowances and the -
Minimum Wages payable for the number of days worked during
December, 1959, to workers in the Tea Growing and

Manufacturing Trade

Men Women Child Worksrs ®

Bt | g | | 2 | | | e | g | | et
Wage ance Wage Wayge ance Wage anee Wage
Bete |Re. o | Re. es| Be. e, | Re. o | Rs. e.| B2 ¢ \'Rs-c. | Re. &
3 0624 059 1213 0523 044 0 963| 040 0 40§ 0 80%
1 125 118 243 1 05 0 88 193 0 80 0 81 1 61
2 2 50 2 36 4 86 2 10 176 3 86 160 1 62 s 22
2 3 75 8 b4 7 29 315 2 64 5 79 2 40 2 43 4 83
4 5 00 4 72 9 72 4 20 3 52 7 72 3 20 8 24 6 44
5 6 25 b 90 | 12 15 5 25 4 40 9 65 4 00 4 05 8 05
6 7 60 708 | 14 58 6 30 528 | 11 58 4 80 4 86 9 66
7 8 75 826 | 17 01 7 85 616 | 13 51 5 60 5ier | 11 27
8 10 00 944 | 19 44 8 40 704 | 15 44 6 40 6 48 | 12 88
9 1125 | 10 62 | 21 87 9 45 792 | 17 87 7 20 720 | 14 49
10 1250 | 1180 | 2430 | 10 50 880 | 19 30 8 G0 810 | 16 10
11 137 | 1298 | 26 73| 1155 968 | 2123 8 80 891 ( 1771
12 1500 | 1416 | 2016 | 1260 | 1056 | 2316 9 60 9 72| 19 32
13 16 25 | 15 34 | 31 59 13 65 | 11 44 | 25 09 10 40 | 10 53 | 20 93
14 1750 | 1652 | 3402 | 1470 | 1232 | 2702 | 1120 | 1184 | 22 54
15 187 | 1770 | 3645 | 15675 | 1320 | 2895 | 12007 1215 | 384 15
16 2000 | 1883 | 3388 | 1680 | 1408 | 3088 | 1280 | 1296 | 25 76
17 | 2125 | 2006 | 4r31| 1785 | 1496 | 8281 | 1360 | 1377 | 2737
18 2260 | 2124 | 4374 | 1890 | 1584 | 3474 | 14 40 | 14 58 | 28 98
19 2375 | 2242 | 4617 | 1995 | 1672 | 8867 | 1520 | 1539 | 30 59
20 2500 | 2360 | 4860 | 2100 ) 1760 | 3860 | 1600 | 1620 | 32 20
21 26 25| 2478 | 5103 | 2205 | 1848 | 4053 | 1680 | 17 01 | 3381
22 2750 | 2596 | 5346 | 2310 | 1986 | 4246 | 1760 | 1782 | 3542
23 28 75 | 2714 | 5580 | 2415 | 2024 | 4439 | 1840 | 18 63 | 37 03
24 3000 | 2832 5832 | 25620 2112 | 4632 | 1920 | 10 44 | 38 64
25 3125 | 2060 | 6075 | 2625| 2200 | 4825 | 2000 | 2025 | 40 26
26 32650 3068 | 6318 | 2730 | 2283 | 5018 | 2080 | 2106 | 41 86
27 8375 | 318 | 6561 | 2835 | 2376 | 5211 | 2160 |, 21 87 | 43 47
28 3500 | 8304 | 6804 | 2040 | 24 64 | 56404 | 2240 [ 22 68 | 45 08
29 3625 | 8422 | 7047 | 3045'| 2552 | 5597 | 2320 | 2349 ! 46 69
30 8750 | 35 40| 7290 | 8150 | 2640 ; 5790 | 2400 | 2430 ! 48 30
31 38875 . 36581 75331 s255! 2728 | o83l 2480 | 2511 4991

No. af
Days

w o =} &N 1 A 0 W wm mp

o
=

11
12
13
14
15
16
17
i8
19
20

Zh
2%
z23
z4
23
26
21
28
29
30
3P

* A “child worker’ means a male worker under 16 years of age or a female worker under 15 years of

age.
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Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during

December, 1959, to workers in the Rubber Growing and
Manufacturing Trade

APPENDIX II (B)

-

Men Women Ohild Workers ®
No. of ; F 3 No. of
Daye | Basie | Special | Mini- | Basic | Special | Miné= | Basie | Special | Mini- | DOVS

Wage Allow- UM Wage Allow- UM Wage Adliow- mum

ance Wage ance Wage anee Wage

Ra. oo || ‘Be PeBiiEg Fal iR S8 | Re, e | Be. el Regieq L Re S e (EBst e
3| o7 | o59| 12| 06| o044 109| 0524 0408 093] 3
1 1 40 118 2 58 1 30 0 88 2 18 105 0 81 1 86 1
2 2 80 2 36 b 16 2 60 176 4 36 2 10 1 62 8 72 2
3 4 20 3 b4 774 3 90 2 64 6 54 8 15 2 43 b 58 3
4 5 60 4 72 10 32 5 20 8 52 8 72 4 20 3 24 7 44 4
5 7 00 5 90 12 90 6 50 4 40 10 90 5 25 4 05 9 39 5
6 8 40 7 08 15 48 7 80 5 28 13 08 6 30 4 86 11 16 6
9| oso| 826| 1806| o10| 616( 1826| 73| s567| 1302| 3
8 11 20 g 44 20 64 10 40 7 04 17 44 8 40 6 48 14 88 8
9 12 60 10 62 23 22 11 70 7 92 19 62 9 45 7 29 16 74 9
a0 14 00 11 80 25 80 13 00 8 80 21 80 10 50 8 10 18 60 ‘ 10
a1 15 40 13 98 28 38 14 30 9 68 23 08 11 65 8 91 20 46 11
a2 16 80 14 16 30 96 15 60 10 56 26 16 12 60 g 72 22 32 12
43 18 20 15 34 33 b4 16 90 11 44 28 34 13 65 10 53 24 18 13
i4 | 19 60 16 52 86 12 | 18 20 | 12 32 | 80 52 14 70 11 34 26 04 i4
45| 21 00 17 70 38 70 19 50 13 20 32 70 16 75 12 15 27 90 | ]
16 22 40 18 88 41 28 20 80 14 08 34 88 16 80 12 96 29 76 16
17 | 23 80 20 06 43 86 22 10 14 96 87 06 17 85 18 77 31 62 17
a8 25 20 21 24 46 44 23 40 15 84 39 24 18 90 14 58 83 48 18
19 26 60 22 42 49 02 | 24 70 16 72 41 42 19 95 15 39 36 34 19
20 28 00 23 60 51 60 26 00 17 60 43 60 21 00 16 20 37 20 20
=1 29 40 24 78 54 18 27 30 18 48 45 78 22 05 17 01 39 06 21
22 30 80 25 96 B8 76 28 60 19 36 47 96 23 10 17 82 | 40 92 2%
23 32 20 27 14 69 34 29 90 | 20 24 50 14 24 15 18 63 42 78 23
24 33 60 28 32 61 92 31 20 21 12 52 32 25 20 19 44 44 64 24
25 35 00 29 50 64 50 32 50 | 22 00 64 50 26 256 20 25 46 50 25
26 36 40 30 68 67 08 33 80 | 22 88 56 68 27 30 | 21 06 48 36 26
21 37 80 81 86 69 66 3510 | 23 76 68 86 28 36 | 21 87 50 22 21
28 39 20 33 04 72 24 36 40 24 64 61 04 29 40 22 68 b2 08 8
29 | 40 60 34 22 74 82 37 70 25 b2 63 22 30 45 | 23 49 53 94 29
30 | 42 00 35 40 77 40 39 00 26 40 65 40 31 50 24 30 56 80 30
31 43 40 36 58 70 98 40 30 27 28 67 58 32 55 25 11 i 57 66 31

* A ““child worker” means a male worker under 16 years of age or a female worker under 16 years of age.
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APPENDIX II (C)

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
December, 1959, to workers in the Cocoa, Cardamom and Pepper

Growing and Manufacturing Trade

Men W omen Child Workers ®
No. of -
Days | Basio | Special | Mini- | Basic | Special | Mini- | Basic | Special | Mini.
Wage Allow- mum Wage Allow- MUMm Wage Allow- U
anee Wage anece Wage ance Waps
Re. e | Rs. ‘el | Re. c. | Rs. e ! Ra, e | Rg®e | Rs ‘c| Rs. ¢ | By 6
E 0 55 0 59 114 0 45 0 44 0 89 0 32% 040 0 73
1 110 118 2 28 0 80 0 88 1178 0 65 0 81 1 46
2 2 20 2 36 4 56 1 80 176 3 56 1 30 1 62 2 92
3 3 30 3 54 6 84 2 70 2 64 5 34 195 2 43 4 38
4 | 440 4 72 9 12 3 60 3 52 7 12 2 60 3 24 5 84
5 5 50 5 90 | 11 40 4 50 4 40 8 90 325 4 05 7 30
6 6 60 708 | 18638| 540 528 | 10 68 3 90 4 86 8 76
v 770 8 26 | 1596 6 30 6 16 | 12 46 4 55 587 < 1022
8 8 80 944 | 18 24 7 20 704 | 14 24 5 20 648 | 11 68
9 990 | 10 62 | 20 52 810 | -7 92| 1602 5 85 7°291 18 14
10 | 1100 | 1180 | 2280 9 00 8 80 { 17 80 6 50 8 10 | 14 60
11| 1210 ; 1298 | 2508 9 90 9 68 | 19 58 7 15 891 | 16 06 |
12| 1320 | 1416 | 2736 | 1080 | 10 56 | 21 36 7 80 9 72 : 17 52
13| 1430| 1534 | 2064 | 1170 ) 11 44 23 14 845 | 1053 | 18 98
14 | 1540 | 1652 | 81 92| 1260 | 1232 | 24 92 910 | 1134 ! 2044
15| 1650 | 1770 | 8420 | 1350 | 13 20 | 26 70 975 | 1215 | 21 90
16 | 17 60| 1888 | 3648 | 1440 | 1408 | 2348 | 1040 | 1296 | 23 36
i7| 1870 | 2006 | 3876 | 1530 | 1496 | 302 | 1105 | 1377 | 214 82
18 | 19 80 | 2124 ) 4104) 1620 | 1584 | 3204 | 1170 | 1458 | 26 28
19 | 2090 | 22 42| 4332| 1710 1672 | 3382 | 1235 | 1530 | 27 4
20 | 2200 | 2360 | 4560 | 1800 | 1760 | 3569 ; 1300 | 1620 | 29 20
21| 2310 | 24 78| 4788 | 1890 | 1848 | 3738 | 1365 | 17 01'| 30 66
22 | 2420 | 2596 | 50 16| 1980 | 1936 | 3916 | 1430 | 1782 | 3212
#3 1 2530 | 27 14 | 5244 2070 | 2024 | 4094 | 14 95| 18 63 | 33 58
24| 26 40" 2832 | 5472 2160 2112 | 4272 | 1560°| 19 44 | 35 04
®5.| 2760 | 2050 { 5700 | 2250 | 2200 | 4450 | 16 25| 2025 | ‘36 50
6| 2860 |' 3068 | 5928 | 2340 | 2288 | 4628 | 1690 | 21 06| ‘37 96
27 | 20704 81860 6156 | 2030 | 237 | 48 06| 1755 | 2187 | 30 4o
"8'| 8080 | 8304 | 6384 | 2520 | 2464 | 49 84 | 1820 | 22 68 ' 40 88
29 | 8190 | 8422°) 6612 | 2610 | 2552 | 5162 | 18 85 | 23 49 | 42 34
30 | 3300 ) 8540 | 6340 | 2700 | 2640 | 53 40 | 19 50 | ‘24 30 l 43 80
31| 3410 36 68| 7068 | 2790 | 2728 | 5518 | 2015 | 2511 l 45 26

No. of

Days

i

o

® ® 2 o @

1¢

A ““child worker * means a male worker under 16 years of age or a female worker under 15 years of age.

586


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX III (A)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during December, 1959, to workers in

the Coconut Growing and Manufacturing Trades

1 The Coconut Growing Trade The Coconut Manufacturing Trode
No. of No.of
g Kan- | Male Ie- I;f;;izg Kan~ Male Ke- };);::m s

gany male son gany male son

Rs. c. Rs. ¢, Rs. e. Rs. c. Rs. c. Re.c. Rs. c. Rs. c.

1 129 1 213 0 96% 0 80% 1 91% 1 71% 1 41% 138
1 2 58 2 43 193 1 61 3 83 3 43 2 83 2 76 1
=2 5 16 4 86 3 86 3 22 7 66 6 86 b 66 5 52 2
3 7 74 7 29 b 79 4 83 11 49 10 29 8 49 8 28 3
4 10 32 9 72 772 6 44 15 32 13 72 11 32 11 04 il
& 12 90 12 15 9 65 8 05 19 15 17 16 14 15 13 80 5
4 15 48 | 14 58 11 58 9 66 22 98 20 58 16 98 16 56 [ ]
a 18 0f 17 0 i3 51 11 27 26 81 24 01 19 81 19 32 %
3] 20 64 19 44 15 44 12 88 30 64 27 44 22 64 22 08 8
9 | 2322 (2187 |1737 [14490 | 3447 |3087 |2547 | 2484 9
40 25 80 24 30 19 30 16 10 38 30 34 30 28 30 27 60 10
a1 | 2838 [2673 | 21 23 17 71 42 13 37 73 31 13 30 36 11
a2 30 96 29 16 23 16 19 32 | 45 96 41 16 33 96 33 12 12

13 | 33 54 31 59 25 09 20 93 49 79 44 59 36 79 35 88 i3 |

44 | 36 12 34 02 27 02 22 54 53 62 48 02 39 62 38 64 14
15 38 70 36 45 28 95 24 15 57 45 51 45 42 45 41 40 15
46 41 28 38 88 30 88 25 76 | 61 28 54 88 45 28 44 16 16
47 | 43 86 41 31 32 81 27 37 | 65 11 58 31 48 11 46 92 17
a8 46 44 43 74 34 74 28 98 | 68 94 61 74 50 94 49 68 i8
a9 49 02 46 17 36 67 30 59 72 77 65 17 b3 77 b2 44 'l§
20 51 60 48 60 88 60 32 20 76 60 68 60 56 60 55 20 -
21 54 18 51 03 40 53 23 81 | 80 43 72 03 59 43 b7 96 8q
2% 56 76 53 46 42 46 35 42 | 84 26 75 46 62 26 60 72 29
23 59 34 55 89 44 39 37 03 | 88 09 78 89 65 09 63 438 23
‘24 61 92 58 32 46 32 38 64 91 92 82 32 67 92 66 24 24
z5 64 50 60 75 48 25 40 25 | 95 75 85 75 70 75 69 00 25
26 67 08 63 18 50 18 41 86 | 99 58 89 18 73 58 71 76 26
21 | 69 66 65 61 52 11 43 47 103 41 92 61 76 41 74 52 27
28 (7224 [ 6804 | 5404 | 4508 |107 24 96 04 | 79 24 77 28 28
29 | 74 82 70 47 55 97 46 69 [111 07 99 47 82 07 80 04 29
30 77 40 72 90 57 90 48 30 [114 90 (102 90 84 90 82 80 30
31 79 98 75 33 59- 83 49 91 |118 73 {106 33 87 73 85 56 31

Note.—** Male " refers to male workers not under 18 years of age ; *“ Female ”’ to female workers not under
%8 years of age and “ Young Persons ” to workers under 18 years of agein the Coconut Manufacturing Trade. -
n the Coconut Growing Trade, *‘ Male”, * Female * and * Child Workers * refer to male workers not under
16 years of age; Female workers not under 15 years of age and Young Persons to male workers under 16 years
«of age and female workers under 15 years of age respeetively,
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APPENDIX III (B)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during Dee.,
the Rubber Export Trade

1959, to workers in

g et el Wt e b
No. of

g Grade rfl:ctiei:ts Grade | Wateh-| Qrade | Grade ‘}";" | "}’g" 0}’;'_ ”}’;'
II Grade I ers II I “?g" “’}‘é" "”}‘;“ “}'f“
Yeors | years | years | years
B e, | Rel o [Rs: e (Rs. e |Re & bRa. ©. |Rs. ¢ | Rs. c.lRa e. 1Rs. I
3 1743 1894 1 993 1 94%] 1 56 1 634 1183 1 26 1335 146
| 3 49 379 3 99 3 89 3 12 3 27 2 a7 2 52 o 67 2 92
2 6 98 7 68 7 98 7 78 6 24 6 54 4 74 b 4 b 34 b 84
3 10 47 | 11 37 | 11 97 | 11 67 9 36 9 81 vl 7 56 8 01 8 76
4 13 96 | 15 16 | 15 96 | 15 58 | 12 48 | 13 8 945 | 10 3 | 10 68 | 11 68
5 17 45 | 18 95 | 19 95 | 19 45 | 1560 | 16 35 | 11 85 | 12 60 | 13 35 | 14 60
6 20 94 (22 74 | 23 94 | 23 34 | 18 72 | 1962 | 14 22 | 15 12 | 16 02 | 17 52
| 24 43 ( 26 53 | 27 93 | 27 23 | 21 84 ( 22 80 | 16 59 | 17 64 | 18 69 | 20 44
8 27 62 [ 30 32 [ 81 92 | 31 12 | 24 96 | 26 16 | 18 96 | 20 16 | 21 36 | 23 36
9 81 41 | 34 11 356 91 | 35 01 | 28 08 | 29 43 | 21 33 | 22 68 | 24 03 | 26 28
10 3490 ( 3790 | 3990 [ 38 90 | 81 20 | 32 70 | 23 70 | 25 20 | 26 70 | 29 20
1§ 38 39 4169 | 4389 | 42 79 | 34 32 | 356 97 | 26 07 | 27 72 | 20 27 | 32 12
12 41 88 | 45 48 | 47 88 | 46 63 | 37 44 | 89 24 | 28 44 [ 30 24 { 32 04 ! 35 04
13 45 37 | 49 27 | 51 87 | 50 67 | 40 56 [ 42 51 | 30 81 | 32 76 | 34 71 | 37 96
14 48 86 | b3 6 | b5 86 | 64 46 | 43 68 | 45 78 | 33 18 | 85 28 | 37 38 | 40 S8
15 52 35 | b6 85 | b9 85 | 58 35 | 46 80 { 49 05 | 35 55 | 37 80 | 40 05 | 43 80
16 55 84 | 60 64 | 63 84 | 62 24 | 49 92 | 52 32 | 87 92 | 40 32 | 42 72 | 46 72
17 59 33 | 64 43 | 67 83 | 66 13 | 63 04 | 55 59 | 40 20 | 42 84 | 45 39 | 49 64
18 62 82 | 6822 | 71 82 | 70 02 | 56 16 | 58 86 | 42 66 | 45 36 | 48 06 | B2 56
19 66 31 | 72 01 | 75 81 | 73 91 | 659 28 | 62 13 | 45 3 | 47 88 | 50 73 | 55 48
20 69 80 | 75 80 [-79 80 | 77 80 | 62 40 [ 65 40 | 47 40 | 50 40 | 53 40 | 58 40
21 7329 | 7959 | 83 79 | 81 69 | 6552 | 68 67 | 49 77 | 52 92 | 56 07 | 61 32
22 | 76 78 | 83 38 [ 87 78 | 85 58 | 68 64 | 71 94 | 52 14 | 55 d4 | 58 74 | 64 24
23 80 27 { 87 17 | 91 77 | 89 47 | 71 76 ( 75 21 | 54 51 | 87 96 - 61 41 | 67 16
24 | 83 76 | 90 06 | 95 76 | 93 36 | 74 88 | 78 48 | 56 88 | 60 48 | 64 08 | 70 08
25 B7 25 (94 756 | 9975 | 9726 | 78 O (81 75| 5025 |63 0| 6675 | 73 0
26 | 90 74 | 98 54 |J03 74 1101 14 | 81 12 | 8502 | 61 62 | 65 52 | 69 42 | 75 02
27 94 23 (102 33 (107 73 |105 3 | 84 24 | 8829 | 63 99 | 68 4 | 72 0o | 78 84
28 97 72 (106 12 (111 72 [108 92 | 87 36 | 91 56 | 66 36 | 70 56 | 74 76 81 76
#9 1101 21 109 91 {115 71 [112 81 | 90 48 | 94 83 | 68 73 | 73 8 | 77 43 | 84 68
30 |104 70 |113 70 (119 70 (116 70 | 93 60 | 98510 | 71 10 | 75 60 | 80 10 | 87 60
31 1108 19 117 49 '123 69 (120 59 1 96 72 1101 37 ) 73 47 | 78 12 | 82 77 | 90 52

No. of
Days

Lo

P © @ W B A W w9 =

1t
12
14

16
17
- 18
19
20

21
RZ
23
%4

26
21
28
29
30
31
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APPENDIX III (C)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during December, 1959, to workers in
the Tea Export Trade

Male Workersnot under 18 years of age ﬁymg" W!T'"%e;: gu“grf;ge:t:;a a.:g sex)
No. of not No. of
Days under over over over over Days
Inter- Boz 18 14 15 16 17
Grade (mzdiale | Grade |Makers |Witch- | jears | under | under | under | under
II Grade 1 and Re-| ers of age 15 16 17 18

pairers years | years years years

Rs, ¢.|Rs, e.|Rs. c¢. |Rs. c.|Rs, c.|Rs. c.|Rs, c.|Rs. ¢.|Rs. 6. |Rs. ¢
3 | 1743 1803 19008 1808 1943 156 | 1183 126 | 1338 146 3
1 3 49 379 3 99 379 3 89 12 2 37 2 52 2 67 2 92 1
- 6 98 7 a8 7 98 7 58 778 6 24 4 74 b6 04 b 34 B4 2
3 10 47 | 11 87 | 11 97 | 11 37 | 11 67 9 36 i 7 56 8 01 8 76 3
4 13 96 | 15 16 | 15 96 | 16 16 | 156 56 | 12 48 9 48 | 10 08 | 10 68 | 11 68 4
b 17 45 | 18 95 | 19 95 | 18 95 | 19 45 | 156 60 | 11 85 | 12 60 | 13 35 | 14 60 &
6 20 94 { 22 74 [ 2304 | 22 74 | 23 34 | 18 72 | 14 22 | 15 12 | 16 02 | 17 52 6
('l 24 43 | 26 53 | 27 93 | 26 563 | 27 23 | 21 84 | 16 59 | 17 64 | 18 69 | 20 44 7
8 27 92 | 80382 | 3192 | 30 32 | 31 12 | 24 96 | 18 96 | 20 16 | 21 36 | 23 36 é
8 31 41 | 3411 | 8591 | 8411 | 3501 | 28 08 | 21 33 | 22 68 | 24 03 | 26 28 9
10 84 90 | 8790 | 89 90 | 37 90 | 88 90 | 81 20 | 23 70 | 25 20 | 26 70 { 29 20 10
il 88 39 | 4160 | 43 89 | 41 690 | 42 79 | 34 32 | 26 7 | 27 T2 | 20 37 | 32 12 i1
12 41 88 | 45 48 F 47 88 . 45 48 | 46 68 | 87 44 | 28 44 | 30 24 | 32 04 | 85 04 1%
13 45 37 | 49 27 | 51 87 | 49 27 | 50 57 | 40 56 | 30 81 | 32 76 | 34 V1 | 87 96 i3
14 48 86 | b3 6 | b5 B6 | 53 06 | b4 46 | 43 68 | 33 18 | 35 28 | 37 38 | 40 88 14
15 52 35 | B6 85 ! 69 85 | 66 85 | 58 35 | 46 80 | 3b 55 | 37 80 | 40 05 | 43 80 13
16 55 84 | 60 64 | 63 84 | 60 64 | 62 24 | 49 92 | 87 92 | 40 32 | 42 72 | 46 72 i6
17 6O 33 | 64 43 | 67 83 | 64 43 | 66 13 | b3 04 | 40 29 | 42 84 | 45 39 | 49 64 17
18 62 82 | 68 22 | 7182 | 6822 | 70 02 | 66 16 | 42 66 | 45 36 | 48 6 | B2 56 18
19 66 31 | 72 01 | 76 81 { 72 01 | 73 91 | 59 28 | 45 03 | 47 88 | 50 73 | 55 48 19
20 6980 | 7580 | 7980 | 76 80 | 77 80 | 62 40 | 47 40 | 50 40 | 53 40 | 58 40 20
21 7329 | 79 59 | 83 79 { 79 50 | 81 69 | 65 52 | 49 Y7 | 52 92 | 56 07 | 61 32 21
PP 76 78 | 83 38 | 87 73 | 83 38 | 85 58 | 68 64 | 52 14 | 55 44 | 68 T4 | 64 24 2%
23 80 27 | 87 17 | 91 77 | 87 17 | 80 47 | 71 76 | b4 51 | 57 96 y 61 41 | 67 16 23
24 83 76 | 80 96 | 95 76 | 90 96 | 93 36 | 74 88 | 56 883 | 60 48 | 64 08 | 70 08 24
P4 87 25 | 94 75 | 99 75 | 94 75 | 97 25 | 78 0 | 59 25 | 63 O | 66 75 | 73 O 23
26 00 74 | 98 54 |103 74 } 08 54 |101 14 | 81 12 | 61 62 | 656 52 | 69 42 | 75 92 %26
27 04 23 (102 33 [107 73 (102 33 |105 03 | 84 24 | 63 99 | 68 4 | 72 09 | 78 84 21
28 97 72 (106 12 [111 72 |[106 12 [108 92 | 87 36 | 66 36 | 70 56 | 74 76 | 81 76 28
29 |101 21 |109 91 {115 71 [109 91 (112 81 | 90 48 | 68 73 | 73 08 | 77 43 | 84 63 29
20 |104 70 (113 70 (119 70 |113 70 |116 70 | 93 60 | 71 10 | 75 60 | 80 10 | 87 60 30
® 31 |108 19 /117 49 123 69 117 49 '120 59 1 96 72 " 73 47 | 78 12 | 82 77 ' 90 b2 31
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APPENDIX III (D)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during December, 1959, to workers in
the Engineering Trade

Trade Learners and

Semi-gkiiled Apprentices
No. of Un- Kan- | Watch- No. of
Days skilled | — | Skilled | ganies ers Days
Grade | Grade Ist 2nd ard 4th
I II Year Year Year Year

Br.co 'l Re.e: || Bes.c, | Re.eyl Rs.c; | Rs.:¢. | Bg:;c. | '‘Ba.e. || Ra.co | Bae.

i 1 7431 1 92 1 82 2093 1994 1945 0 81%| O 94% 1 193 1 39} i

| 3 49 3 84 3 64 4 19 3 99 3 89 163 1 89 239 279 |
2 6 98 7 68 7 28 8 38 7 98 778 3 26 378 4 78 5 68 2
3 10 47 | 11 52 | 10 92 | 12 57 | 11 97 | 11 67 4 89 b 67 717 8 37 3
4 13 96 | 15 36 | 14 56 | 16 76 | 156 96 | 15 56 6 52 7 56 9 56 | 11 16 4
5 17 45 | 19 20 | 18 20 | 20 95 | 19 95 | 19 45 8 15 9 45 | 11 95 | 13 95 5
8 20 94 | 23 4 [ 21 84 | 25 14 | 23 94 | 23 34 978 | 11 34 | 14 34 | 16 74 6
 § 24 43 | 26 88 | 256 48 | 2933 | 27 93 | 27 23 | 11 41 | 13 23 | 16 73 | 19 53 7
8 27 92 | 3072 | 2012 | 83 52 | 3192 | 81 12 § 13 4 | 15 12 | 19 12 | 22 82 8
] 81 41 | 34 56 | 32 76 | 37 71 | 35 91 | 86 1 | 14 67 | 17 1 | 21 51 | 25 11 9
10 34 90 | 38 40 | 86 40 | 41 90 ( 39 90 | 38 90 | 16 30 | 18 90 | 23 90 | 27 90 10

i 38 30 | 42 24 | 40 4 | 46 9 | 43 89 | 42 79 | 1793 | 20 79 | 26 29 | 30 69 i
i2 41 88 | 46 8 | 43 68 | 50 28 | 47 88 | 46 68 | 19 56 | 22 68 | 28 68 | 33 48 12
i3 45 37 | 49 92 | 47 32 | 54 47 | 51 87 | 50 57 | 21 19 | 24 57 | 31 7 | 36 27 13
14 48 86 | 53 76 | 50 96 | 68 66 | 55 86 | 54 46 | 22 82 | 26 46 | 33 46 | 39 6 14
15 62 35 | 57 60 | 64 60 | 62 85 | 59 85 | 58 35 | 24 45 | 28 35 | 35 85 | 41 85 15
16 6584 | 61 44 | 68 24 | 67 4 | 63 84 { 62 24 | 26 8 | 30 24 | 38 24 | 44 64 16
17 59 33 | 6528 | 61 88 | 71 23 | 67 83 | 66 13 | 27 71 | 32 13 | 40 63 | 47 43 17
18 6282 | 6912 ) 65562 | 7542 [ 7182 (70 2 ]| 2034 | 34 2| 43 2 | 50 22 18
19 66 31 | 72 06 | 60 16 | 7961 | 7581 | 78 91 | 30 97 | 8591 | 45 41 | 53 1 . 19
20 69 80 | 76 80 | 72 80 | 83 80 | 7980 | 77 80 | 32 60 | 37 SO | 47 S0 | 55 80 z0

21 7320 | B0 64 | 76 44 | 87 99 | 83 79 | 81 69 | 834 23 | 39 69 | 50 19 | 58 59 21
22 76 78 | 84 48 | 80 8 | 92 18 [ 87 78 | 8558 | 3586 | 41 58 | 52 58 | 61 38 z2
23 8027 | 88 37 | 83 72 | 96 37 | 91 77 | 89 47 | 37 40 | 43 47 | 54 o7 64 17 23
24 83 76 | 92 16 | 87 36 |100 56 | 95 76 | 93 36 | 89 12 | 45 36 | 57 36 | 66 96 24
z5 87251906 091 0110475 9975 9725 | 40 75 | 47 25 | 59 75 | 69 75 2%
Z6 90 74 | 99 84 | 94 64 |108 94 [103 74 {101 14 | 42 38 | 49 14 | 62 14 | 72 54 26
27 94 23 (103 68 | 98 28 |113 13 (107 73 (105 3 | 44 1 | 651 3 | 64 53 | 75 33 21
28 ay 72 i07 52 101 92 |3117 32 |111 72 108 92 | 45 64 | 52 92 | 66 92 | 78 12 28
29 |101 21 111 36 [105 56 121 51 [1156 71 [112 81 | 47 27| 54 81 | 69 31 | 80 91 29
30 |104 70 |115 20 |109 20 [125 70 (119 70 [116 70 | 48 90 | 56 70 7170 | 83 70 30.
31 .108 19 1119 4 [112 84 |129 89 [123 69 [120 59 | 50 53 | r8 59 ' 74 09 | 86 49 31
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APPENDIX III (E)

Ready Reckoner showing the Minimum Wages payable for the number of days
worked during December, 1959, to workers in the Match Manufacturing Trade

Grade I Grade II Grade IIT G{ayda
5 Q'E eu§ f;
S Adults €31 Adult S5 Adults Y ouny =
] St/ S8 Porsons
by Do A i
g Over : Over Over | Over : 2
Male Fe- 14 Male | Feo- 14 Male Fe- 14 16 Wat-
male | Under male | Under male | Under| Under| chers
18 18 16 18
Years Years Years | Years

]
4

Rs.». |Re.e. |Rs.c. |Rs.c. |Rs.c. |Rs. 0. |Rs. e. |Rs.e. |Rs.c. |Re.o. |Re. a -

3l 1011681328l 171 {152)120]156|1873|0094[115)176] 3 g i,
K

1] 382|336 |265|342 |8 4{240|312| 275|188 [230]|8352| 1 a
2| 764|672 |53 )682|6 8|48 | 624|550 |37 |460]|7 4 2 !
3| 114610 8| 7951026912 720|936]|825 5614|690 1056 3 SE
4| 15928 |13 44 [10 60 |13 63 {1216 | 960 1248 |11 0| 752 | 920 |14 8| 4 m;
5|19 10 |16 80 [18 25 |17 10 |15 20 |12 o0 [15 60 {13 75 | 9 40 |11 50 |17 60 | 5 e
6 | 22 92 |20 16 |15 90 |20 52 |18 24 |14 40 |18 72 |16 50 [11 28 |13 80 {21 12| 6 Iy= .,_
7 | 26 74 |23 52 |18 55 |23 94 |21 28 |16 80 |21 84 |19 25 |13 16 [16 10 |24 64 | ¥ =Y
8 | 30 56 |26 83 21 20 |27 36 |24 32 |19 20 |24 96 |22 0 |15 4 |18 40 [28 16 | 8 §
9 | 34 33 |30 24 |23 85 |30 78 |27 36 |21 60 |28 8 |24 75 |16 92 |20 70 |31 68 | 9
10 | 38 20 |33 60 |26 50 |34 20 [30 40 |24 0 |31 20 |27 50 [18 80 {23 O |35 20 | 10

11 | 42 2 [36 96 |20 15 |37 62 |33 44 |26 40 [34 32 {30 25 |20 68 (25 30 38 72 | 11
12 | 45 84 |40 32 |31 80 [41 4 |36 48 |28 80 |37 44 |33 0 |22 56 |27 60 [42 24 | 13
13 | 49 66 |43 63 |34 45 |44 46 [39 52 |31 20 |40 56 |35 75 (24 44 {29 90 |45 76 | 13
14 | 53 48 |47 4 |37 10 |47 88 |42 56 |33 60 |43 68 |38 50 (26 32 |32 20 49 28 | 14
15 | 57 30 |50 40 |39 75 |51 30 |45 60 (36 0 |46 80 |41 25 |28 20 |34 50 |52 80 | 15
16 | 61 12 |53 76 |42 40 |54 72 48 64 |38 404[49 92 |44 0 {30 8 |36 80 |56 32 | 16
17 | 64 04 |57 12 |45 5 |58 14 |51 68 [40 SO {53 4 |46 75 [31 96 |39 10 |59 S4 | §¥
18 | 68 76 160 48 |47 70 |61 56 |54 72 {43 20 |56 16 (49 50 (33 84 |41 40 {163 36 | 18
19 | 72 58 |63 84 |50 35 |64 98 (67 76 |45 60 59:28 52 25 |35 72 |43 70 |66 88 | 19
20 | 76 40 |67 20 (53 0 |68 40 |60 80 {48 0 |62 40 |55 O (37 60 [46 0 |70 40 | 20

21 | 80 22 [70 56 |55 65 |71 82 163 84 |50 40 |65 52 (57 75 |39 48 |48 30 |73 92 |
25 | 8¢ 4 |73 92 [58 30 |75 24 |66 88 |52 80 |68 64 |60 50 |41 36 |50 60 |77 44 | 22
23 | 87 86 |77 28 |60 95 |78 66 |69 92 |55 20 |71 76 |63 25 |43 24 |52 90 {80 96 | 28
24 | o1 63 [20 64 |63 60 [s2 8 |72 96 |57 60 |74 88 (66 0 [45 12 |55 20 |84 48 | 24
25 ) 0550 |84 0 |66 25 [e5 50 {76 0 |60 0 {78 0 |68 75 [47 0 |57 50 |88 o | 25
26 | 99 32 |s7 26 |68 00 |8s 02 |70 4 |62 40 |81 12 |71 50 |48 88 |59 80 [o1 52 | 26
27 [103 14 |00 72 |71 55 {02 34 |82 80 |84 24 |74 25 |50 76 |62 10 |05 4 | 27
28 |106 96 [94 8 |74 20 (95 76 [85 12 |67 20 [87 86 |77 0 |52 64 |64 40 08 56 | 28
29 |110 78 |97 44 |76 85 [99 18 |88 16 |69 60 |90 48 |79 75 |54 52 |66 70 |102 8 | 29
20 |114 60 |100 80|79 50 {102 6001 20 {72 0 {93 60 |82 50 |56 40 |69 0 [105 60| 30
31 l118 42 l104 16182 15 1106 294 24 '74 40 Vo6 72 's5 25 '58 28 71 30 l100 12! 31

T R
{=-]
=
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APPENDIX I (F)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during December, 1959, to workers in

the Building Trade

Unskilled Semi-skilled
%&y‘;f ' s %}Iigsf
Male Female o Grade I1 | Grade I
Rs. e i ' C Rs. ¢ Rs. ¢. Rs. ¢ R e
b 1 743 1 59% 1 49% 192 1 993 N9 i
1 3 49 319 2 99 3 84 399 419 1
2 6 98 6 38 5 908 7 68 7 98 8 38 2
s 10 47 9 57 8 97 11 52 11 97 12 57 3
'l 13 96 12 76 11 96 15 36 15 96 16 76 4
5 17 45 15 95 14 95 19 20 19 95 20 95 5
6 20 94 19 14 17 94 23 4 23 94 25 14 6
1 24 43 22 33 20 93 26 88 27 93 29 33 |
] 27 92 25 52 23 92 30 72 31 92 33 52 R
9 31 41 28 71 26 91 34 56 35 01 37 71 9
10 34 90 31 90 29 90 38 40 39 90 41 90 10
i1 38 39 35 9 32 89 42 24 43 89 46 9 11
2 41 88 38 28 35 88 46 8 47 88 50 28 12
13 45 37 41 47 38 87 49 92 51 87 54 47 13
14 48 86 44 66 41 86 53 76 55 86 58 66 14
i5 52 35 47 85 44 85 57 60 59 85 62 85 15
16 55 84 51 4 47 84 81 44 63 384 67 4 16
17 59 33 54 23 50 83 65 28 67 83 71 23 17
18 62 82 57 42 53 82 69 12 71 82 75 42 18
19 66 31 60 61 56 81 72 96 75 81 79 61 19
20 69 80 63 80 59 80 76 80 79 S0 83 80 20
21 73 29 66 99 62 79 80 64 83 79 87 99 21
22 76 78 70 18 65 78 84 48 87 78 92 18 22
23 80 27 73 37 68 77 88 32 o1 77 96 37 23
24 83 76 76 56 71 76 92 16 95 76 100 56 24
25 87 25 79 75 74 75 96 0 99 75 104 75 25
26 90 74 82 94 7 T4 99 84 103 74 108 94 26
27 04 23 86 13 80 73 103 €8 107 73 113 13 o5
28 97 72 89 32 83 72 107 52 111 72 117 82 28
29 101 21 92 51 86 71 111 36 115 71 121 51 29
30 104 70 95 70 89 70 115 20 119 70 125 70 30
31 108 19 98 89 92 69 119 4 123 69 129 89 31 =

“ Unskilled Male " means a male unsgkilled lab
““ Unskilled Female * means a female unskilled
o Unskil]ed_ Young Person ™ means a labourer (
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ourer not under 18 years of age.
labourer not under 18 years of age.
irrespective of sex) nnder 18 years of age,
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APPENDIX I (G) -

Ready Reckoner showing the Minimum Wages payable for the number

of days worked during December, 1959, to Daily-paid workers in
the Motor Transport Trade

LI’;&:I? gm: ﬂ Class ¢ Clan B Class ¥ Class H Class K llgg.v(:f
Class D Class G
Rs. ¢ Rs. ec. Rs. e. e, e. Rs. c. Rs. e.
i 3 31 2 93} 2 56 2 68% 2 43% 1 66 3
1 6 62 5 87 5 12 5 37 4 87 3 32 1
2 13 24 11 74 10 24 10 74 9 74 6 64 2
3 19 86 17 61 15 36 16 11 14 61 9 96 3
4 26 48 23 48 20 48 21 48 19 48 13 28 4
5 83 10 29 35 25 60 26 85 24 35 16 60 5
6 39 72 35 22 30 72 32 22 29 22 19 92 6
¥ 46 34 41 9 35 84 37 59 34 9 23 24 7
8 52 96 46 96 40 96 42 96 88 96 26 56 8
L] 59 58 52 83 46 8 48 33 43 83 29 88 ]
10 66 20 58 70 51 20 53 70 48 70 33 20 10
1 72 82 64 57 56 32 59 7 53 57 36 52 11
12 79 44 70 44 61 44 61 44 58 44 39 84 12
13 86 6 76 31 66 56 69 81 63 31 43 16 13
14 92 68 82 18 71 68 75 18 68 18 46 48 14
15 99 30 88 5 76 80 80 55 73 5 49 80 15
16 105 92 93 92 81 92 85 92 77 92 53 12 16
17 112 54 99 79 87 4 91 29 82 79 56 44 17
18 119 16 105 66 92 16 96 66 87 66 59 76 18
19 125 78 111 53 97 28 102 3 92 53 63 8 19
20 132 40 117 40 102 40 107 40 97 40 66 40 20
21 139 2 123 27 107 52 112 ¥7 102 27 69 72 21
22 145 64 129 14 118 64 118 14 107 14 73 4 22
23 152 26 186 1 117 76 123 51 11271 76 36 23
24 158 88 140 88 122 88 128 88 116 88 79 68 24
25 165 50 146 75 128 0 134 25 121 75 83 0 25
26 172 12 152 62 133 12 139 62 126 62 86 32 26
27 178 74 158 49 138 24 144 99 131 49 89 64 27
28 185 36 164 36 143 36 150 36 136 36 92 96 28
29 191 98 170 23 148 48 155 73 141 23 96 28 29
30 198 60 176 10 153 60 161 10 146 10 99 60 30
31 205 22 181 97 158 72 166 47 150 97 102 92 31
-3 .
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APPENDIX IV (A)

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during December, 1959, to Monthly-paid workers in

the Motor Transport Trade

D%;; Class A| Class | Class | Class | Class |Class @| Class | Class | Class DEE:
Class D B (0] E F Class T H J K
Rs. c. | Rs. c. | Rs. e.| Rs. e¢. | Rs. ¢. | Rs. ¢. | Re. ¢. | Rs. c. | Rs. ¢
3 301 | 282 2638 236| 240§ 2193 201 | 275 (173} 3
1 602| 565| 537 | 472 | 481 | 439 402 | 550 | 347 1
2 1203 | 1129|1073 | 94¢| 962 | 877 | 803 | 1099 | 694 2
3 18 05 | 16 94 | 16 10 | 14 16 | 14 44 | 13 16 | 12 05 | 16 49 | 10 41 3
4 24 06 | 22 58 | 21 47 | 1888 | 1925 | 17 54 [ 16 06 | 21 99 | 13 88 4
5 3005 | 2823 | 2684 | 23 60 | 24 06 | 21 93 | 20 08 | 27 49 | 17 35 5
6 36 09 | 3387 | 3220 | 28 32 | 28 87 | 26 32 | 24 09 | 32 98 | 20 82 6
| 4211 | 3952 | 3757 | 3303 [ 3368 | 80 70 | 28 11 | 35 48 | 24 28 ¥
8 48 12 | 45 16 | 42 94 | 37 75 | 38 49 | 85 09 | 32 12 [ 43 98 | 27 75 8
9 b4 14 | 50 81 | 48 31 | 42 47 | 43 31 | 39 47 | 36 14 | 49 47 | 31 22 9
10 60 16 | 56 45 | 53 67 | 47 19 | 48 12 | 43 86 | 40 16 | 64 97 | 34 69 )
11 66 17 | 6210 | 59 04 | 51 01 | 52 93 | 48 25 | 44 17 | 60 47 | 38 16 11
12 72 19 | 67 74 | 64 41 | 56 63 | 57 74 | 52 63 | 48 19 | 65 96 | 41 63 12
13 7820 | 7339 | 6978 | 61 385 | 62 55 | 57 02 | 5220 [ 71 46 | 45 10 13
14 84922 | 79 03 | 75 14 | 66 07 | 67 37 | 61 40 | 56 22 | 76 96 | 48 57 14
15 9023 | 8468 | 8051 | 7079 | 72 18 | 65 79 | 60 23 | 82 46 | 52 04 15
6 96 25 | 90 32 | 8588 | 75 51 | 76 99 | 70 17 | 64 25 | 87 95 | 55 51 16
17 102 26 | 9597 | 91 25 | 80 23 | 81 80 | 74 56 | 68 26 | 93 45 | 58 98 1
18 [108 28 |101 61 |- 96 61 | 84 95 | 86 61 | 78 95 | 72 28 | 98 95 | 62 45 I8
19 114 30 (107 26 [101 98 | 89 67 | 91 43 | 83 33 | 76 30 |104 44 | 65 92 19
20 120 31 [112 90 (107 35 | 94 39 | 96 24 | 87 72 | 80 31 {109 94 | 69 39 20
21 {126 33 (118 55 [112 72 | 99 10 |101 05 | 92 10 | 84 33 |115 44 | 72 85 21
23 132 84 (124 19 |118 08 (103 82 [105 86 | 96 49 | 88 34 |120 93 | 76 32 22
23 138 36 129 84 (123 45 |108 54 |110 67 |100 S8 | 92 36 |126 43 | 79 79 23
24 144 37 |135 48 |128 82 |113 26 |115 48 (105 26 | 96 37 |131 93 | 83 26 24
25 150 39 [141 13 [134 19 |117 98 |120 30 (109 65 [100 39 |137 43 | 86 73 25
26 156 40 |146 77 [189 55 [122 70 [125 11 [114 03 |104 40 (142 92 | 90 20 26
21 162 42 [152 42 [144 92 |127 42 |129 92 |118 42 [108 42 |148 42 | 93 67 27
28 172 17 |161 57 |153 62 (135 07 [137 72 [125 53 |114 93 (157 33 | 99 29 28
29 181 92 (170 72 [162 32 |142 72 |145 52 [132 64 [121 44 |166 24 (104 91 29
30 |191 67 [179 87 |171 02 |150 37 |153 32 (139 75 |127 95 |175 16 (110 53 30
31 201 42 (189 02 [179 72 |158 02 {161 12 |146 86 |134 46 [184 06 (116 15 31
- s
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APPENDIX IV (B)

Ready Reckoner showing the Minimum Wages payable for the number of

days worked during December,

1959, to workersin the Baking Trade

Bo.or Class 4 Class B Class C i
Rs. c. Rs. e. Rs. c.

3 2 393 2 033 1 50% 3
i 4 79 4 07 '. 30 i
2 9 58 8 15 ' 6 03 z
.3 14 37 1295 9 04 3
4 19 16 16 30 12 05 4
5 23 95 20 37 15 06 5
6 28 74 24 44 18 08 G
7 33 54 28 52 _ 21 09 1
8 38 33 32 59 |’ 24 10 8
9 43 12 36 67 'u 27 11 s
10 47 91 40 74 I 30 13 10

1 52 70 44 81 33 14 11
12 57 49 48 89 56 15 12
13 62 28 52 96 39 16 13
14 67 07 57 04 42 18 14
15 71 86 61 11 1 45 19 15
16 76 65 65 19 48 20 16
17 81 44 69 26 51 21 17
18 86 23 73 33 54 23 8
19 91 02 T 41 57 24 19
20 95 81 81 48 60 25 20
21 100 61 85 56 63 26 21
22 105 40 89 63 66 28 22
23 110 19 93 70 69 29 23
24 114 98 97 78 72 30 24
25 119 77 101 85 75 31 25
26 124 56 105 93 78 33 26

27 129 85 110 00 81 34 ks

E ]

595.
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FOR TYRE RETREADING

TYREMART

CEYLON LIMITED

713, Baseline Road, Colombo
Phone: 4549

b

CIVIL ENGINEERS ECC CONTRACTORS
Pl ST SR e

Suppliers of

INDUSTRIAL PLANTS & EQUIPMENT

- ¢ Atlas Copco” Air Compressors & Tools,
Swedish Rock Drill Steels, Danish Dairy
Machinery & Utensils, ¢‘“Maximixam”’

Concrete Mixers etc., etc.

EQUIPMENT & CONSTRUCTION CO., LTD, *

7, CANAL ROW COLOMBO 1

pf

————

| T— e


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

NaronaL axp Grixpravs Bank
LIMITED

(Incorporated in the United Kingdom. The Liability of Members. is Limited.)

Head Office
26, BISHOPSGATE, LONDON E. C. 2

Bankers to the Government in Kenya, Uganda,
Zanzibar, Aden and Somaliland Protectorate.

The Bank transacts General Banking and Exchange Business of every description with the
principal commercial cities of the world.

Safe Deposit Lockers, the letting of whieh is not restricted to the Bank’s constituents, areavailable
at the Main Office in Colombo for the storage of valuables under the personal control of hirers.
Terms may be obtained on application.

A Travel Department is available at Grindlays Branch, York Street, Colombo, where air and sea
passages may be booked to any part of the world and personal and baggage insurance effected.
Letters of Credit or Travellers’ Cheques may be obtained from any office of the Bank.

Savings Bank Accounts may be opened with any of our branches in Ceylon. Interest is allowed
at two per cent. per annum,

Main Office : 37, YORK STREET
Grindlays Branch : 11, YORK STREET
Also Agencies at Kandy and Nuwara Eliya
A. L, SIMPSON, Manager

|

. 3

FALKS WICKLESS OIL COOKERS

HAVE MANY ADVANTAGES!

Kettle

P. O. Box 214

Smooth rounded cor-
ners for easy cleaning.

4

5 s -

Heavy-Gauge
Rests—removable for
cleaning—suitable for
large and small pans.

2 Burner model

3 Burner model

Rs. 75/
Rs. 115/-

Sole Agents for Ceylon

Extra-wlide 14 In. Cook-
Ing Platform pressed
from single sheet of
metal.

Heavy glass oll con-
tainer 3i-pint capacity,
held securely by bottle
holder.

Removable cap to
facilitate cleaning of

supply plpe.

Regulating valve gives
any desired flame from
simmer to boll.

HUNTERS

HUNTER & COMPANY LTD.

Tel: 5297-9

—————
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Control

COOCH & ILLUK

WITH

DOWPON

Packed in 50 Ib. Kegs and 10 Ib. Bags

Available from

HARRISONS & CROSFIELD LTD.

Rebuild your

FERGUSON TRACTOR TYRES

with
INDUSTRIAL & AGRICULTURAL
TREAD DESIGN

TYRECRAFT LIMITED

P. O. BOX No. 1113
COLOMBO 2 °
Phone : 4846 Grams ;: ‘Gentyreco’
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Brand

lephant 8%

Mineral Waters

THE EASTERN BANK LIMITED

(Incorporated in England. Liability of Shareholders Limited)

WHOLLY-OWNED SUBSIDIARY OF THE CHARTERED BANE
Incorporated by Royal Charter 1853

5 & 7 MAIN STREET, COLOMBO

Subseribed Capital e .. X£2,000,000

Paid-up Capital s .. £1,000,000

Reserve Fund o .. X£1,500,000

Reserve Liability of Shareholders .. X£1,000,000
Head Office

2 & 3, CrosBY Square, LoNpoN, E. C. 3

Branches
CevLoN, PERSIAN GULF, IrAQ, INDIA, MALAYA, PARISTAN, ADEN, LEBANON

The Bank cpnducits every description of Banking Business and has
Correspondents in all the Principal Cities of the World,

Current Accounts dre opened and Fixed Deposits received on terms which
may be ascertained on applicatidn,

Savings Deposit Accounts opened, Interest two per cent. Per annum.

Safe Deposit Vault., Safes for the storage of Documents, Jewellery, &e.,
are under the hirers’ own control at rates from Rs. 20 per annum. The
letting of Safes is not restricted to regular clients of the Bank and they may
be visited as often as desired. A well-equipped room is available for the
convenience of the renter wishing to examine the contents of his safe in
private and there is also an inner vault for storing bulky articles at rates
to be cbtained on application.

J The Manager’s personal advice is always available to ecallers.-

D. A. RAMSAY,
Manager, Colombo,

o
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LLOYD ALEXANDER TS

x Safe

* [Fast

+» Comfortable

* Economical

See the Cars at our Show Rooms

DIMO AGENCIES (CEYLON) LIMITED

65, JETAWANA ROAD, COLOMBO 14 Tele : 5037

1959

The Chartered Bank was incorporated in England by Royal Charter on 23th December, 1853,
and during the ensuing century, its system of Branches has been progressively extended te
most centres of commercial importance throughout Southern and South Eastern Asia and the Far
East. At all these Branches a complete banking service is available and, in particular, facilities
are provided for the financing of international trade in co-operation with the Bank’s offices in
the United Kingdom, its Agencies in New York and Hamburg, and a world-wide range of Banking
correspondents.

" Head Office : 38, BISHOPSGATE, LGNDON, E. C. 2

THE CHARTERED BANK

For more than One Hundred Years the Standard Bearer of the British Financial Tradition in the East

Branches of the Fastern Bank Ltd., a wholly-owned subsidiary of The Chartered Bank, are established
in Iraq, Bahrain, Qatar [Persian Gulf], Lebanon and Hadramaut and in Ilndia, Pakistan, Aden
Singapore, Malaya and Ceylon.

Colombo Branch :

17, QUEEN STREET
F. G. WERNHAM, Manager
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FOR YOUR

STAFF & LABOUR REQUIREMENTS

Consult

THE NEAREST EMPLOYMENT EXCHANGE

*

*

The service of the Employment Exchange will cost you
nothing—Tt is absolutely free, to the employer and to the
worker.

By using the Exchange you will save the time and expense
otherwise wasted in considering unsuitable applicants ;
instead you will be able to make your final choice from a
limited number of workers earefully seleeted to suit your
needs.

A complete classified record of persons available for employ-
ment is maintained at the Exchange. The qualifications and
experience of each individual are indicated in the records.

When workers are urgently required at short notice, large
parties of workers can usually be supplied without delay.

Employment Exchanges function in the following Towns :—

% COLOMBO ('Phone : 2466) % KEGALLE

x KANDY % KURUNEGALA
% GALLE % RATNAPURA
* JAFFNA + NEGOMBO

% KALUTARA % VAVUNIYA

% MATARA % HAPUTALE

* AVISSAWELLA % BADULLA

* BATTICALOA * NAWALAPITIYA
% TRINCOMALEE * KALMUNAI

% ANURADHAPURA | % CHILAW

¥ HATTON
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A
Baurs

Ferti l Lsers

fafn’“ e

e
B o ECONOMY

o EFFICIENCY
- RELIABILITY

" " Free Expert Advice available on all
matters of P’lanﬁng,fManuring and

Plant Protection

> 4

A. BAUR & CQ., LTD.

The Ceylon Manure Works

| COLOMBO
P.O.Box 11  Tel. 782514 (4 lines) |*
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