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WAGE INCENTIVES

EVERY worker should have an incentive to do the best work he can,
to increase his productivity : it can provide a stimulus to him to
increase his earnings and to become more skilled. Incentives are easy
to arrange for some kinds of work, but difficult for other kinds. This
is one of the reasons why so many jobs are paid at time-rates, which
provide little incentive because good workers earn the same as less
efficient workers. Yet for time-work there is the negative incentive
that unless a worker does at least a more or less recognised minimum
of work he will be likely to lose his job. On the positive side,
workers should be encouraged by the provision of opportunities for
promotion. Thus the ablest among unskilled or semi-skilled time-
workers may, by their own efforts and by systems of training devised
by management, become skilled workers with higher rates of pay ;
and skilled workers who show qualities of initiative, responsibility
?nd leadership may be promoted to be charge-hands, supervisors or
oremen.

- Management has the main responsibility for making sure that
work-people are encouraged by incentives. However, the workers
(and specially their trade union leaders) must see to it that the
incentives are fair. Incentives must not be used to induce workers
to work so fast that they are unduly fatigued and their health suffers.
Also, even if the speed of work is reasonable, the workers’ earnings
should be fair for the additional work they do as a result of the

incentive.

Straight Piece-Rates

The simplest of all wage incentives may be described as the straight
piece-rate system. This may be applied either to individual workers
or to teams of workers employed together on a job. The earnings
paid to the workers are in direct proportion to the work done. The
output, whether of individuals or teams, is measured and the earn-
ings are in exact ratio to it. For example, if the piece-rate is 10 cents
for each unit of output, then a worker who produces 20 units in a
given time, say one hour, will be paid 200 cents. Another worker
whose production is easy to understand and each worker can reckon
what his earnings will be, as he knows each hour or day what he has
produced and therefore what amount should be in his pay packet at

the end of the week.
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For this system, or any other method of payment in proportion to
output, the process and the product must be uniform or standardised
and large quantities must be produced by repetition. A good example
is cloth of specified quality produced by weavers. They can be paid
a piece-rate for each yard of cloth woven. Coal miners are often pfaud
for each ton of coal they extract. The work should be of such a k%nd
that workers are able by their efficiency, speed and concentration
on the job to produce more and therefore earn more.

The system is not, however, suitable where work-people by working
rapidly to earn more money will be likely to lower the quality of the
goods they produce. Nor should it be applied where workers are
Liable to be kept waiting for material on which to worle or because
machines break down. During such interruptions the workers are
unable to produce anything and their earnings are reduced. Where
such delays occur any piece-workers whose output and earnings suffer
from them can be protected by arranging that the piece-rate system
shall be supplemented by a guaranteed daily or weekly wage which
shall be paid irrespective of output.

Trade union leaders have the responsibility of seeing to it that the
piece-rates are fair. This means that workers of average ability,
working steadily and under normal conditions, ought to be able to
earn a reasonable amount each day, week or month without working
at excessive speed. Often the rates are fixed at a level which permits
earnings to be higher for piece-workers than the wages of workers
paid on time-rates. Thus the average earnings of piece-workers may
be from 20 to 30 per cent. above the wages of time-workers. This
provides an incentive and is also a recognition of the greater concen-
tration on the job by piece-workers because their pay is directly
related to output.

The piece-rates must generally be fixed at each factory or work-
place and only rarely by collective agreements covering a number of
factories. This is because the conditions of work, the processes and
the products differ in each undertaking, and allowance must be made
for these differences when setting the rates. A separate rate must
be fixed for each different occupation that has its own processes and
product. Management may try to fix piece-rates in some rough-and-
ready way but the results are often unsatisfactory. The proper
method is to make time studies of workers on the job in order to find
out what is a fair rate of production for normal or average workers.
The piece-rate is then fixed at an amount which, when multiplied by
the output of an average worker, will result in earnings at the end of
the day or week that are fair and adequate.

Time studies are relatively easy for simple jobs such as shovelling
earth into a truck or carrying bales of cotton from a wagon to a
warehouse. For skilled and semi-skilled work, however, time studies
are more difficult, and big firms often employ time-study experts.
This may place the worker or his trade union official at a disadvan-
tage in discussing whether piece-rates are fair or not. The manage-
ment’s expert may fix a rate so low that workers can earn a reasonable
wage only by working at excessive speeds. Some trade unions. in
order to be able to argue on more or less equal terms with the
representatives of management, have had certain of their officials
trained in time-study methods. In some progressive companies
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representatives of the workers join with the management in séeing
that the time-studies are conducted fairly and that the resuiting
piece-rates are acceptable to both sides.

Great care must be taken in fixing piece-rates so as to avoid having
to change them once they have been put into use. Workers often
object strongly if a rate is cut after it has been in operation for a few
weeks or months. They argue that the management used the original
rate as an incentive to the workers to work at high speeds and then
expects them to maintain or even increase such speeds after the
piece-rate has been reduced. This may give rise to the suspicion
that the management is interested only in speeding up the workers
and getting more work from them at lower costs.

Sometimes a piece-rate may be unduly low and the workers can
get reasonable earnings only by working at excessive speeds. If so,
the piece-rate should be raised. A piece-rate may, however, some-
times be fixed too high, and as a result the workers can easily earn
big wages compared with those of fellow workers on other piece-
rates or on time wages. Where, therefore, a piece-rate has been fixed
too high and disturbs the wage structure, it can reasonably be re-
examined and brought into adjustment with the wages of workers on
other jobs. When there is doubt about what should be the proper
rate such difficulties can often be avoided by trying one for an
experimental period of a few weeks and then fixing the rate on the
basis of the experience gained.

Although, as already indicated, changes in piece-rates should be
avoided as far as possible, adjustments may become necessary when
considerable alterations are made in the processing of the product.
Thus if the workers are supplied with an improved machine which
enables them greatly to increase their output, it will become
necessary to revise the piece-rate so that their earnings may be kept
in reasonable relationship to those of workers doing other jobs. If,
for example, an employer introduces new machines which enable the
workers to double their output with no greater effort than before,
this may result in the workers doubling their earnings. In such a
case the rate of remuneration may be adjusted so as to allow the
employer to obtain some benefit from his initiative and capital
expenditure while ensuring that the workers rec.ive a fair share of
the additional profit resulting from increased output. For the same
reasons, if the product is simplified and is easier to produce the piece-
rate may be lowered ; and piece-rates should be raised if products

are altered so that they take longer to make.

Differential Piece-Rates

Other wage incentives are more complex than straight piece-rates.
One of them is the differential piece-rate, devised by Frederick W.
Taylor, who has been called the “ Father of Scientific Management &
His system was to fix two piece-rates, the higher one being paid only
to those workers who reached a specified standard of output, who
thus might gain a substantial increase in their earnings. As a simple
illustration let us assume that the standard output is 50 units an hour
and that a rate of 4 cents is paid to workers who do not reach the
standard and of 5 cents to those who do: then a worker who does
49 units in an hour will be paid 49 X 4 cents, that is 196 cents ; but
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one who produces 50 units will receive 50 X 5 cents, that is 250 cents.
Clearly workers would have a strong inducement to reach the stand-
ard and would make special efforts to avoid falling just a few units

below it.

The main problems in applying this system are the difficulties of
settling the standard and the amount of the difference betwee_n the two
piece-rates. If too high a standard is chosen, few workers will be able
to reach it. If the difference between the two rates is wide the incentive
to reach that standard will be greater than if the difference is narrow.
In the practice of different firms there have been considerable varia--
tions in the difficulty of the standard set and in the ratio between the
rates. Some have chosen easy standards with small differences between
the rates ; others have set high standards and provided bigger rewards
for workers who reach them. The system has been developed to pro-
vide for three or more differential piece-rates: for example, workers
who reach or go beyond the standard are paid at the highest rate,
rate, workers who reach 80 per cent. of the standard are paid at a
middle rate, and those below 80 per cent. are paid at the lowest rate.

The differential system in its various forms has been used mainly
in firms with costly machinery; as the overhead costs are high,
employers can afford to pay better piece-rates to workers whose out-
put is large because their overhead cost per unit of output is less than
that of slow workers. The system has sometimes been used and often
misused to get rid of slow workers.

The differential piece-rate system may lead to excessive speeding
by some workers, who get much higher earnings than others. This -
causes discontent among workers who are unable or unwilling to work
so fast, and they press the quick workers to restrict their output. They
do this for various reasons. They argue that if the speedy workers do
more work there will be less for the others and therefore, in some
circumstances, unemployment will result and it will be the slower
workers who have to go. They dislike a system which leads to wide
differences in earnings and seems to place the slower workers at a
disadvantage in their relations with management.

Premium and Task Bonuses

Other wage-incentive systems have been devised which meet these
objections to a greater or lesser extent and which, in particular, may
discourage workers from attempting excessive speeds by reducing the
incentive after output passes a specified mark. These are usually
known as premium-bonus and task-bonus systems ; they are based on
a few simple ideas, but vary greatly from each other in practice. Well-
known bonus systems include those devised by Halsey, Rowan, Gantt
and Emerson. They all provide incentives of varying degrees to in-
crease output, and in effect they link time and piece-rates together.
They have three main features.

(1) A standard time is fixed for a specified task, determined by time

studv or on the basis of averaoe daily production. In some s
. ¢ ) y g vstems
the task is relatively easy and can be done in the standard time by
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. (2) A bonus is paid to those workers who finish the task ia the
standard time, or sometimes only to those who do it in less. Workers
entitled to a bonus receive the hourly time-rate for the time taken to
finish the task in addition to that bonus. In some systems this is a
fixed amount ; in others it is calculated as a percentage of the hourly
r?te multiplied by the time saved : that is, the difference between the
time actually taken and the standard time. The percentage of the
bonus may be as low as 30 to 50 but it is sometimes as high as 100 or
more. If, for example, the standard time for the task is four hours
and the percentage for bonus is 100, then a worker who finishes tne
task in three and one-half hours will be paid his time-wage plus a
bonus equal to the time-wage for half an hour. For three and one-
half hours’ work he will therefore earn an amount equal to the time-
wage for four hours.

~ (3) Workers who do not finish the task in the standard time are
paid at the ordinary hourly time-rate. They are therefore not pen-
alised for failing to reach the standard. The system can also easily
be built on the basis of time-rates of pay, the bonus for reaching or
exceeding the standard being an addition or supplement to the time-
wage.

" In all bonus systems their fairness and practical value depend on the
reasonabieness of the standari fixed ani the wages which workers
of average ability can earn without having to work at excessive
speeds and becoming unduly fatigued. They can be abused if the
standards are set too high and also if the rewards are low in relation
to the workers’ efforts. Such abuses, and also the fixing of straight
or differential piece-rates at too low a level, defeat themselves. They
reduce the value of incentive systems and creat discontent and
opposition among the workers.

Incentives, although usually intended for individual workers, can
be paid to groups of workers. This may be done where the output of
the group, but not that of each individual in it, can be easily measur-
ed. The total earnings are based on the output of the team and are
divided between the members either equally or in specified propor-
tions giving more to skilled than to unskilled workers. Group incen-
tives are usually applied to small teams of from four or five to ten or
twelve. Sometimes, however, they are applied to all the workers of
a department or even of a whole undertaking. Where this is done a
production target for a week or a month is fixed for the department
or undertaking and a bonus is paid if the target is reached.

Merit Rating

Mention must be made of merit rating as a form of wage incentive.
This has been adopted by a number of firms as a way of recognising
that the workmen in a given grade or occupation differ in their
efficiency at work in the undertaking. Merit rating is a method of
attempting to give recognition to the best workkers not by crude
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estimates or the opinions of supervisors who may have their
favourites, but by systematic objective standards. Various qualifies
are listed such as skill, efficiency, reliability, initiative, care in avoid-
ing accidents, adaptability, co-operation with other workers, and re-
gularity of attendance. Points or gradings are given for each c?f'these
qualities, and workers who reach a high level receive an addition to
the normal rate of pay for the job. Rating may be done each year, and
workers who had been receiving merit pay may lose part or the
whole of it if they do not maintain their rating. Merit rating is usu-
ally applied to time-workers, especially in occupation where
opportunities for promotion are few. -

Promotion can be a powerful incentive; but, like merit rating, it is
more than a wage incentive, as it raises a worker’s status. Every
possible encouragement should be given to workers to rise from un-
skilled to semi-skilled and skilled status, and training facilities should
be provided for this purpose. Sub-divisions within the semi-skilled
grades can often enable workers to rise within these grades and be
given suitable wage increases. Opportunities for promotion to posts
of leadership as charge-hands, foreman and workshop managers are
few in relation to the numbers of workers in the ranks, but they
provide incentives to competent workers who are able to take
responsibility for organising and directing the work of others. A
special form of incentive is provided by bonuses for regular atten-
dance ; these have proved successful in reducing absenteeism.

The possibilities of being moved into a lower grade or of being
discharged provide negative incentives, and fear of them will stimu-
late the less efficient to work well enough to keep their jobs. Among
incentives not closely linked with wages is the satisfaction gained
from doing interesting work. This is found especially among crafts-
men and other skilled workers who take pride in doing their work
well, particularly if they are engaged in producing goods of high
quality. Workers often respond if they are given sime definite res-
ponsibility, such as being assigned a specified task or target, They
have the incentive of doing what is expected of them and show more
interest than if they are mere units in a mass of workers without
individual duties allotted to them.

Competitive schemes can arouse the interest of workers, even if
they do not provide rewards in money. For example, high standards
of safety have been reached in some firms which arrange for a flag
to be displayed each month by the department which has had the
fewest accidents during the previous month. Such healthy rivalty
stimulates interest and keeps the problem always in the workers’
minds. Non-monetary incentives also occur where a worker’s job has
a prestige or high status value, whether within the firm, among his

72


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

workmates or in the community. Similarly, the fact that a fir'm ls
well managed and treats its workers fairly is in itself an incentive
that results in loyalty and good will by the employees.

(Extract—from—Wages—A Workers Education Manual—I. L. O.
Publication).

STATISTICS OF THE MONTH IN BRIEF

THE following is the summary of the pricipal statistics listed this
month. Further details will be found in the tables and the appendices
appearing in this issue.

"9 The Colcmbo Consumer’s Price Index number for the month of
January, 1965, is 112.5 as against 112.4 for the month of December, 1964.
An increase of .1. e

Wage Rates

(a) The Basic Wages payable for the month of February, 1965, to
workers in trades to which Part II of the Wages Board
Ordinance has been applied remain unchanged.

(b) The Special Allowances payable for the month of February,
1965, to workers in all the trades to which Part II of the
Wages Board Ordinance has been applied will be the same
as that for the month of January, 1965.

Strikes

There were altogether 18 strikes in November, 1964, involving
3,979 workers and a loss of 12,024 man-days as against 15 strikes in
October, 1964, involving 3,336 workers and a loss of 27,564 man-days.
Ten of these strikes were in Tea Estates involving 2,217 workers and &
loss of 6,752 man-days ; one in a Rubber Estate involving 60 workers
and a loss of 480 man-days ; one in a Tea-Cum Rubber Estate involving
708 workers and a loss of 2,737 man-days ; one in a Coconut Growing
Estate involving 36 workers and a loss of 108 man-days ; one in Tea
Export Trade involving 316 workers and a loss of 553 man-days ; one in
Rubber Export Trade involving 956 workers and a loss .of 256
man-days ; two in Dock, Harbour and Port Transport Trade involving
948 workers and a loss of 448 man-days and the remaining one in local
Governrnént Services involving 138 workers and a loss of 690

man-days.
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REGISTRANTS FOR EMPLOYMENT OR BETTER EMPLOYMENT

THE total number of registrants for employment or better employ-
ment, according to registers of the Employment Exchanges, as at the
end of November, 1964 and December, 1964, was as given below : —

November, 1964 December, 1964
o A h ] r % i
Males  Females Total Males Females Total
Technical and Clerical 22,183 .. 18,754 .. 40,937 22,183 .. 19,025 .. 41,208
Skilled .. 14,699 .. 3,191 .. 17,790 14,5630 3,412 17,942
Semi-skilled .. 32,179 .. 6,161 .. 38,340 32,004 6,161 38,165
Unskilled .. 62,602 4,591 .. 67,193 63,576 .. 4,565 .. 68,141

Total .. 131,563 32,697 164,260 132,293 33,163 165,456

" ‘I'ie total number of persons placed in employment during these two months is shown
bolow :— . .

November 1964 December 1964

A A 1.

FoSELulsisty ; 7 Males Females Total tird Males Females Totay
Teshnical and Clerical 96 .. 2t 148 .. 44 . G B 66
Skilled AF 44 12088 45 .. 49| 7. Yo oApes 53
Semi-skilled e 114 .. Biryr o 118 .. 3 Sy 8 i 185

Unskilled i g R e 7 A SRAL 30T — < 307

Total .. 581 61 642 77 34 611

NOTES OF CURRENT INTEREST

Names of Trade Unions Registered in January, 1965

| ReQd. Name
No. |
2396 .. Udawalawe Nidahas Sewaka ha Kamkaru Samitiya.

©2397 .. Samastha Lanka Padika Welanda Samitiya.
" 2398* .. Samastha Lanka Rajaye Aniyam Lipikaru Samitiya,

; 2389% .. Samastha Lanka Meleria Mardana Wiyaparaya Over-
SEe L seer Warunge Sangamaya.

- 2400* .. Badulla Samupakara Pareekshaka Warunge Sanga-
vt e maya,

2401 .. Ahara Gabada Sewaka Kamkaru Samitiya.

2402* .. Samastha Lanka Rjaye Govinjanapada Niladhari

‘Kariyalawala Kanishta Sewakayange Wruthiya
Samitiya.,

 2403* .. Samastha Lanka Eksath Dumriya Sewaka Saflgamaya.
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2404 Palath palana Swabasha Parewarthakainge Sangama‘ya-

2405* Sri Lanka Rajaye Upadhidara Acharya Bhikshu Bala-
mandalaya.

2406 Pand~alika Arogyashala Saha Saththu Niwasa Ekabad-
dha Sewaka Samitiya.

2407* .. Karmantha Pradarasana Eksath Udyana Sewak»
Samitiya., 2 {9

2408* .. Eksath Thapal Saha Widuli Sandesa Aniyam Sewaka
Samitiya.

* Government Servants Trade Unions.

WAGES BOARDS

CONSOLIDATED ORDERS RELATING TO THE DESCRIPTION
OF THE TRADES FOR WHICH WAGES BOARDS HAVE BEEN
ESTABLISHED AND CONSOLIDATED DECISIONS OF SUCH

BOARDS

VIII—The Cigar Manufacturing Trade*

(A) DESCRIPTION OF THE TRADE

THE description of the Cigar Manufacturing Trade appeared in an
Order made under section 6 of the Wages Boards Ordinance, published

in Ceylon Government Gazette No. 9,410 of May 25, 1945, and came
into force on June 1, 1945.

Order

The provisions of Part II of the Wages Boards Ordinance, No. 27
of 1941, shall apply to the following trade : —

The cigar manufacturing trade where not less than five persons are
employed, that is to say—

(1) the preparation of tobacco for cigar rolling ;

(2) cigar rolling ;

(3) the preparation of “koda” ; and

(4) the application of “koda” to rolled cigars ; including—

(a) loading and unloading and porterage ( trahsporting) of
bales of tobacco, cigars and packing cases ;

* Reprinted from the “ Ceylon Labour Gazette ”, Volume XI, No. 7 of July 2.“;
1960.
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(b) stacking and (periodical) re-stacking of tobacco in
store ;

{c) cutting tobacco into small pieces to be used along with
fillers ;

(d) seasoning tobacco with “koda” mixed with water
preparatory to manufacture ;

{e) grading of tobacco

(f) sorting into wrappers and fillers ;

(g) distribution of wrappers and fillers ;
(h) cleaning up of fillers;

(i) preparation of wrappers for rolling ;

(j) preparation of fillers for rolling including filling up
with cuttings ;

(k) cigar rolling ;

(1) tying rolled cigars with thread ;

{m) sizing of cigars ;

(n) bundling of cigars into tens ;

{o) weighing of cigars ;

{p) first packing for storage ;

{q) repacking for first application of *“ koda” ;

{r) first application of “koda”;

(s) second application of “koda” and packing for
despatch,

(t) nailing and covering packages with mats and tying
with ropes and marking ;

{u) collection of tobacco veins and midribs ;
{v) infusion of veins and midribs in boilers ;
{w) chopping and splitting firewood ;

(x) transferring decoction into another boiler ;
{y) preparation of spices ;

{z) addition of spices to decoction ;

{z1) tending “koda” boiler ;

{22) storing “koda” ;

(23) straining “koda” ; and
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(24) any other operation connected with or incidental to
the work specified in this paragraph, but excluding
the work of the following workers : — -

Agents for purchasing tobacco, lorry and van drivers,
carters, apprentices of cigar rollers, clerks,
managers, supervisors and storekeepers.

(B) ESTABLISHMENT OF THE BOARD

The Wages Board for the Cigar Manufacturing Trade was
established on July 20, 1945, by and Order made under section 8 of the
Ordinance, Yublished in Ceylon Government Gazette No. 9,435 of
July 20, 1945. :

(C) DECISIONS OF THE BOARD

The original decision in respect of the Cigar Manufacturing Trade,
made by the Wages Board for that trade, related only to the minimum
rate of wages for piece work and it came into force on August 1, 1946.
A notification relating to that decision was published under section
27 (3) of the Wages Boards Ordinance, in Ceylon Government Gazette
No. 9,585 of July 26, 1946. Decisions varying the earlier decision were
published in a notification appearing in Ceylon Government Gazette
Extraordinary No. 10,501 of February 28, 1953. These decisions were
replaced by the decisions published in Government Gazette No. 11,959
of November 20, 1959.

Minimum rates of wages for piece work

The minimum rates of wages for piece work for cigar rolling
(inclusive of the cleaning up of fillers, the preparation of wrappers
for rolling, the preparation of fillers for rolling including filling up
with cuttings, the tying up of rolled cigars with thread, and the

bundling of cigars into tens) shall be—

() Rs. 10 per 1,000 cigars, where the number of cigars per pound
is over 110 ; and

(b) Rs. 11 per 1,000 cigars, where the number of cigars per pound
is 110 or under.

Intervals at which wages shall be paid (section 23 (1) )

Wages shall be paid fortnightly and within 5 days of the end of
the fortnight.
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TABLE I1—COST OF LIVING INDEX NUMBERS
A—Colombo Working Class
Base : November, 1938-April, 1939 = 100

Year Food Fuel and Rent Clothing  Miscel- Final Indez
ks i 8:36 .. 17.00 .. (Nov, 1955 April
‘40 .. 6-28 .. 15°96 %30 . . 2 ov,
FWelghtar b3 49 In' X NUMBERS 1939— 100)
Base : November, 1938-April, 1939 = 100
1939 ST 1085 o3 o BT o weorkl | sye 104 108t
1940 i 115 .- 103 .. ST 128, .. ) 5 b BRI 112.
1941 o 129 .. 108 .. g6 .. 153 118 .. 122
1942 i 183 171 88 i 194 144 .. 162
Index Number
Base ;: November, 1942 = 100 Nov..llé);.e
i -6 26 .. TG, . 8.76 ,. 1324
'ﬁ;‘?&lp Welglflfﬂ 831036 0 794 C 1050 .. 138 118 107 197%
1944 = 102 .. 894 .. 106 .. 1566 127 Joe .. 200
1945 VL JroiBshe) gaarariarey SO 188 158 1201 129)
1048 Mg af 12400, 180 165 125 .. 229
1947 Jehe e . 28 L AT 138 .. 253
1948 138 161 148 .. 189 .. 157 142 .. 260
1949 144 87 .. 129 .. 186 .. 148 141 258
1950 184 . 102 ... 129 155 154 149 .. 272
1951 165 e £ 119 w129 oo 197 160 15¢ .. 2883
1962 I s Toeun a8l .. Yee . 148 .. 153 .. a8l
{ Average for 5 months only. * Average for 11 months only.
B—Colombo Consumers’ Price Index
Base : Average Prices 1952=100
Year Food Fuel and Rent Tlothing Miscel- Final Indew
Light _ ‘ laneous Number
Group Weights 61°89 .. 4-29 .. 570 .. #-42 . 18-7]
IxpEx NuMBzERS
1853 . 106-97 .. 98-82 ., 101-32 .. 82-8Z .. BT 17 16i-8
1064 .. 106-13 .. 103'35 .. 101-63 .. 79-52 .. 94-43 . 101°1
1956 .. 1056-09 .. 102-34 ,. 101-63 .. 80:50 .. 94-62 . 1006
1956 o 103-32.. 10130 . 101°563 .. 81-76 .. 98-60 .. 100-2
1957 .. 104-94 .. 97-32 .. 101-53 . 84-39 .. 106-92 .. 102 8
1068 .o 105°76 .. 101-04 ., 101:563 . 87-51 .. 113-06 . 105-0
1959 =.1D4-87 .. 102:31 .. 101:49 .. 92-10 .. 115-22 . 105-2
1950 . 100-77 .. 102:63 .. 10153 .. 95°10 .. 117251 .. 103-6
1931 <o /99-66 .. 104:356 .. 101-53 .. 108-13 .. 1232685, 104 8
1942 .« 100-93 .. 105-58 .. 101-63 .. 108-21 .. 124-95 . 1063
{ggg . 10302 .. 103:03 .. 101-53 .. 118-16 . 126-58 1088
Janunary .. 101-49 ., 104 15 .. 101 63 .. 111-65 .. 125 56 . 107-1
February .. 102:-24 .. 105-19 .. 101-53 .. 113-58 .. 125-77 4 107-8
March . 102:36 .. 103:34 .. 101-63 .. 116-24 ., 125-77 108-0
April 103460 o5 F03 a0 o 10183 S 11931 . 125-93 . 109-1
May el 03:=53 . 103 :34 .5 TOL:53%;, 11972 .. 125-67 ¢ .1 109-1
June .. 103-68 .. 103-00 .. 101-53 .. 119-80 .. 125-80 109-2
July .. 10364 .. 10334 .. 101-53 .. 120-95 .. 12507 © ke 109-3
Aungust 101296 L. 10334 -, . “101-53 .. 121-03 .. 12683 108-4
September . 101-37 ,. 103:00 .. 101-53 .. 119-77 .. 127-02 108-0
October .. 103-456 .. 102 65 .. 101°53 .. 11781 .. 127 57 109-2
November . 104-07 .. 101:15 .. 101:53 .. 118 53 .. 1238-79 1098
laa)ccmber.. 104-90 .. 100°81 .. 101-52 .. 119:56 .. 12852 11¢ 3
January .. 105-70 .. 102-19 .. 1n1-53 .. 122 87 .. 128-71 111'2
February .. 10544 ., 102:65 .. 10153 .. 126:75 .. 128 -97 . 1116
March sl 0401 .. . 193:84 .. 101:63 .. 12831 .. 129 -45 111-4
April . 105:65 .. 104-6u .. 101:53 .. 129-32 .. 129-45 20
May < 10665 .. 103:69 .. 101°53 .. 130 -850 .. 129-45 . 112-7
June o d07°18 . 102:31 .. 101-53 .. 129-53 .. 128-73 112 §
July A XOBITTS . A02+31 101563 ., 127482 ., 128000 - 112 4
August .. 106-42 .., 102:65 .. 101°53 .. 124-85 .. 129-34 112-0
Soptomber 106:32 .. 103-69 .. 101-53 .. 125-04 .. 120-00 T2
October .. 107-156 .. 103:69 .. 101-53 .. 126:-25 . 130-13 112-8
Novemher 107-87 .. 103:69 .. 10153 .. 127-18 i 129-39 1. 113:2
lg?jcembar 105-58 .. 103-69 .. 101-53 .. 127-41 .. 12)-53 112 4
a—n
January .. 106:99 .. 101:96 .. 10153 .. 127:64 .. 123-60 112-5
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TABLE Ii—WAGES INDEX NUMBERS g

Tea and Rubber Estate Labourers and Unskilled Male Workers i
Government Employmem

A
Base : 1939=100
Year Tea ana Lubber hsiaie Unskilled Maie V¥ orkere i Gorerm--
W orkeras ment nmployment s Colombe
2 £ Y (¢ i ]
Average Mnewnusm [ndex Average i age Indez
Munsnum  Wage No. of Monihiy Kase Ne. of
Dasiy Rase Real Rate of Indes Real
rase of {nasx Wages W ages No. Wayes
W ages Nea. 4
Ra. o Ras. c.
1939 w. [ — e qline,  SNL0O0L 2PV TO00 o5 00664 A0 100
1940 .. —_ AES L0 E- ) TS 1 R - SRS 11| " S 1 || 96
1val .. — e * &0 it 110 ik 82 - 1846 il 111 =T 98
1942 .. — PO RS [ G 6 U e ¥ st 97
1948 o e T TURGES  AROGOTNIEsSII02 . Iy ANl - PR inge s 96
1944 .. e LI PR L BENY C R de) U r34E0Y 204 . 110
1946 .. = 2d3007 . .aa2480 S00e 1A0 1RELE92 059232 133
1946 .. - oo R LB 8 o 2806 1en 123 15 408852 " Ng kAR . T4
1947 .. e S WL TR L 2 i ey ABE s 195
1948 .. e s Alis9g . SR3Y5 Y122 . o TR1E .. AU L. 198
1949 . -— s onh 81" L0ge380 i 121 LT TRy UUABE L 196
19580 .. — we LAY Lo 378 Boy 36 A SURIANY S N.RagE Lo 198
1951 .. — ve 100 .. 4R ic - 18T L BGeTQ A 4O .. 208
1952 . -— v 109 .. 468 .. 183 .. RQ.-TP 4L .. 207
B
Base : 1952=100
19563 - -— L. 01595, LUlE66 A0 9906, " BU-07 .. tul*3) 99-T7F
1954 .. = .olTyw .. lu3-05 .. 102°62 .. Bl-0a .. i0l*3% .. 100-29
EHER. o e 2°068 .. IN7-29 .. 108-76 ... 94-94 .. 106574 .. 105-2%
1258 e . 2:08 .. 10R-33 .. 108-11 .. ©6-24 .. 107-18 .. 10&-91
1957 .. w— 10 ., 109-38 .. 108-40 .. 99-16 .. 110-44 .. 107-43
1958 .. _ “14 .. 111-48 .. 106-21 .. 113-74 .. 12687 .. 120-70
1850 — ‘14 .., 111-48 ., 105-95 .. 118-74 .. 126-67 .. 120-41
1960 .. — 19 .. 11042 . 108-49 .. 113-74 .. 126-687 ..  122-39
198F .. — 1% .. 110 94 .. 105-86 .. 113-74 .. 126:87 .. 120-87
1062 = ve 2:18 .. 112:50 ,, 1J05-R% ., 113-74 .. 126:67 .. 119:16
1963 .. — e 2:°19 .. 114-08 .. 104-83 ., 113:74 .. 1 6:67 .. 116-42
1663 — Jannary A2ENT . 11309, 0106563 .0 11304 P 128%emal L 11 8-2T
Febhruary e DT T1R02 L 10484 L T13:74 . 0126567 .. 11T B
March i P e T3 -02 iS04 =061 e TV 374 ) ST 2ORG 70T 117-29
April ; 17 .. 113-02 .. 103 59 .. 113-74 .. 126:67 .. 116-10
Mawy 20 .. 114 58 ., 105:02 ., 113:74 .. 126-67 .. 116-10
June 20 ., 114-58 .. 104:93 . 113-74 .. 126-67 .. 116-10
July ‘a0 ., 11458 2104488 o 11374 .. 12667 A5 11580
Aunvust 90 .. 174-58 ., 105:70 .. 113-74 .. 128-67 .. 116-8b
September 20 114-58 .. 108:09 ., T13-74,, 126-67 .. '117-29
Detober .. 113:02 .. 103-50 .. 113-74 .. 12667 .. 116 00
November ‘On .. I14:B8 .. 104:35 .. 113-74 .. 126-67 .. 115-36
December 929 .. 11583 .. 103:88 ., 113-74 .. 128:€7 ... 114-84

1964 — January 92’ . 115 .83 ...103:08 .. 11374 .. 126 87 ... 113-91

TFahriary 92 .. 11563 .. 103-70 .. 113-74 .. 12667 .. 113-61
March 99 .. 11563 .. 103-80 .. 113-74 .. 126-67 .. 113-71
April 00 VLIBT3 .0 10815 L 11874 . 120587 eI 08
May -95.. 11719 ...103-98 .. 113-74 .. 126:67 .. 112°40
June WE 179 L UT0%RG U119 T4 L. 12678T T 11230
July OB FIT19 . .-104:96, ;. 18394 .. 126267 . .4 1125708
August . 25 ., 117-19 .. 104.63 .. 113:74 .. 126:67 .. 113°10
S"p”‘l‘th‘I‘ S (o S [ [l Pt {18 1 S ST 8 s L5 - S 126-67 .. 113:00
October 5o WT919 .0 Y0389 ., 1137412867 son 11280
November . 985 . 11719 .. 103-52 ... Y1374 ... 120-67 ..o 11led0
December 95 . 117-19 .. 104-28 .. 113-74 .. 126:67 .. 112:50

BO 19 1O DD 19 DO 1O 19 BO 1D BD 1D 1O 1O DD BD KD 1D 19 19 1O 1D 1O bo KO 1O DD KD B9 B 12 B
]
-1

.95 .. 117-19 .. 104-17 .. 113-77 .. 126-67 .. 112:60
* Amended figure.

1965 — January
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TABLE Il -GENERAL WAGES RATE (MINIMUM) INDEX NUMBERS

Base 1952 = 100
Agriculture and Trades

: . ther than Agriculture
fom Bl 1 o Gombined

A A g A 5
L SFRTRT R Ng g n 8% g Minérism
o s vy, Wage i Fdverage. Wagerale
daily rates Index No. daily raves Index No. daily rates Index No.

of Wages of Wages of Wages

Rs. ¢, Ra. c. Rs. c.
1952 .. _ 1-96 100°00.. 2-92 100°00.. 2-04 100-:00
1953 .. — 1-99 101:83.. 2°96 101-03 2-07 101-47
1954 .. - 202 103:06.. 2°94 100+ 68 2‘(}{!i 102°45
19656 .. - 2-09 106°63.. 2°96 101-37 2-18 105°88
1956 .. —_ 210 107-14.. 200 102-74.. 2°17 108-37
1057 . — 2-13 108-67.. 3°16 107-88.. 2-20 107-84
1958 .. - 2+16 110-20.. 3°39 116-10 2-28 110-78
1959 .. —_ 2:16 110-20.. 3-76 128:77.. 2°29 112-26
1960 .. - 2:16 110°20.. 374 128-08. 2-28 111-76
1961 .. — Ze10 110-71.. 3°75 128-42.. 2-29 112-26
1962 .. — 2:19 111-73.. 3-78 129-45. 2-32 113-73
1963 .. - 2-22 113-27.. '3:82 130-82.. 235 1165-20
1963 — January 2-21 112-76.. 3°78 129-45 . 2-33 114-22
February 2-21 112-76.. 378 120-45.. 2-33 114-22
March 2-21 112-76.. 3-81 130-48.. 2-34 114-7T1
April 2-21 112-76.. 3-81 130°48.. 2-34 114-71
May 2-23 113:78 . 3-84 131-51.. 2-36 115-69
June 2-23 113-78.. 384 131-51.. 2-36 115-69
July 2-23 113-78.. 384 131-51.. 2-38 115-69
August 2-23 113-78.. 3-84 131-51.. 2-36 115-69
September 2-23 113-78.. 3-82 130-82.. 2-35 115-20
October 2-21 112°76.. 3°'81 130-48.. 2°34 114-71
November 2:-23 113:78.. 3°84 131261.. 236 115-69
December 2-23 113-78.. 3-84 13151 2-36 115-69
1864 -— January 226 115-31.. 3-85 131-85.. 238 116-67
February 2-26 115°31.. 8-87 132-53.. 2-39 117-16
March 2+26 115-31.. 3-87 132-53.. 239 117-16
April 2-26 k15315 384 132-53.. 2-39 117-16
May 2-28 116:33.. 387 132:53.. 12-41 118-14
June 2-28 116:33.. 3°90 133:56.. 2:'41 118-14
July 2-28 116:63.. 3-90 133:56.. 2-41 118-14
August 2-28 116-33.. 3-87 132-53.. 2-41 118-14
September .. 2°28 116.33.. 3.87 132.863.. 2-41 118.14
October 2-28 116:33.. 3-87 132-53.. 2-°41 118-14
November .. 2°28 1167835 <& 3990 133-86.. 2-41 118-14
December 2:23 116:33.. 3-90 133:56.. 2:41 118-14
1965 — January 2:28 116:33.. 3-87 132 53.. 2-41 118-14

* Includes Tea Growing and Manufacturing, Rubber Growing and Manufacturing and
Coconut Growing Trades only.

t Includes Coconut Manifacturing, Engineering,

Cinema and Building Tradse only.

{ Amended figure.
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TABLE IV

L ]
The Number of Registrants for Employment or Better Employment aseording
to Registers maintained at the Employment Exchanges in the Island

Technical
Year and Skelled Semi.- Unskilled Total
Clerical skilled
1939 .. .. 3712 ,. 11,964 .. 5034 .. 5,967 .. 28677
1940 . e 4,734 .. 13,180 .. 4800 .. 4981 .. 27,645
1041 .. oo oo 8274 T0 L8888 U iaasl .. " 896 . | 20 a8
1942 .. .. 8,589 .. 9411 .. 1,882 .. 1451 .. 19,338
1943 .. SO BBR2 e ! mEqe! ena 13818 [Liba 186830, | B335
1944* .. s 205 .. 358 .. 297 .. 1185 5. | FlenY
1945 .. .. 2928 .. 11,025 .. 827 .. 4816 .. 21,366
1946 .. .. 5636 .. 10012 .. 7,527 .. 13,368 .. 36544
1947 .. - | 2883 .. m3eyi U0 s118 16423l sTsd
1948 .. .. 4,474 .. 13,027 .. 12,443 .. 36,712 .. 66,656
1949 .. .. 5,182 .. 11,994 .. 13,591 .. 39,0156 .. 69,732
1950 .. sir 5627 e (10;828 | wep o 13523 ..o /85,447, .. | 65,122,
1951 .. wen - BB16° .. | B,186 .. . 12520 ... 96,488. .. ' 52,701
1952 .. o o G888 ..l gpeal " 1B705 {..: Z483% . 03020
1953 . .. 8,374 .. 6,462 .. 13676 .. 23,034 .. 51,646
1954 .. .. 11,728 .. 7918 .. 16287 .. 21,370 .. 63,304
1966 .. .. 14,498 .. 8544 .. 20,142 .. 27,826 .. 71,010
1956 .. .. 16,091 .. 9,794 .. 25808 .. 34,259 .. 85953
1957 .. .. 18,682 .. 13,439 .. 30,864 .. 47,971 .. 110,856
1958 .. .. 19,803 .. 13,674 .. 32,973 .. 51,346 .. 117,796
1959 .. .. 20,869 .. 13,859 .. 33,723 .. 59,567 .. 128,018
1960 .. .. 26,262 .. 16,928 .. 34,887 .. 173,025 .. 151,092
1961 .. 27,699 ... AB,201 | ... .. 834213 .. 719223 .. 151965
1962 .. .. 83825 .. 17352 .. 385593 .. 65439 .. 152,209
1963—January .. 34455 .. 17,680 .. 86,298 .. 65546 .. 153,979
February .. 34,987 .. 17,405 ., 36,610 . 64,807 .. 153,899
March .. 35179 .. 17,278 .. 36,647 .. 64,034 .. 153,138
April .. 85070 .. 17,004 .. 386,347 .. 62,688 .. 151,109
May .. 35271 .. 16,674 .. 36,168 .. 61,668 .. 149,781
June .. 35954 .. 16418 .. 386,250 .. 61,313 .. 149,935
July .. 86,748 .. 16,739 .. 36,687 .. 62,336 .. 152,510
August vnl 87800 L. 17,6087 L, T STO7L oL 620523 "5 E53170
September .. 36,821 .. 16,816 .. 37,360 .. 62.324 ., 153,321
October vi 36311 ... 16,833 ... 37,090 ... 63008 ... 153238
November .. 95557 .. 16888 ... 98,775°|.. 63388 ‘1L 152406
December .. 35924 .. 16,58 .. 36,2656 .. 63,1569 .. 161,922
1964—January .. 37,084 .. 16,937 .. 87,221 .. 63,363 .. 154,605
February S %1507 ... 17.125 ... 37.537.1.. . 63940 .. 1066108
March .. 37,834 .. 17270 .. 88,064 .. 64197 .. 157.365
April .. 87,318 .. 17,100 .. 37,849 .. 63,5641 .. 155,808
May % 87831 ... 16,610 .. 87,684 ... 63878 .. 156/008
June .. 38636 .. 16.720 .. 37,775 .. 64,563 .. 157694
July .. 39412 .. 18988 .. 38134 .. 66,0068 .. 160,639
August .. 39.845 .. 17.047 .. 38,436 .. 65970 .. 161.298
Sﬂptembﬁl‘ ve 899509 .. 16942 .. 33,038 .. 65494 .. 160,433
October . 40646 sy 17195 . 138308 | .. 66,268 .. 162,507
November L 40987 .. 17990 @ ... ..838340 .. 067,193, ... 162260
December .. 41208 .. 17,942 .. 388165 .. 68,141 .. 165,456

& Tp to 1044 thers was only 1 Employment Exchange in Colombo, In 1945, Exchanges were opened in all
the principai towns of the Isiand.

These figures comnrise—
{z) Tinem ployed persons sesking employment ;
{b) Under-employed persons seeking full-time employment ; and
{e) Employed persons seeking betier employmens,
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TABLE V—The Number of Registrants for Employment or Better Emplovment
CLASSIFICATION BY

s
o 2 s g % g = % .'.'g:‘:
Fear ' £ 3 | e s S g E g '.§ S £
é S S | 8 N = | 2 S 3 8| 2 | M
1047 ...zl 00w | Z,ZDY 1,043 | 2,038 | 4,900 204 30 51 170 449U — —
1948 .. | 42,200 7,235 | 2,414 3,005 | 4,677 1,066 851 1,526 807 704 [ 1,i89% -
1049 .| 44,552 | 5,041 4,125 | 5,420 | 3,105 053 1,052 | 2,185 727 | 1,170 607 —_
1850 .| 41,088 | 8,606 | 3,501 6,082 | 2,004 043 1,208 1,991 553 928 980 =
1051 ..l 88125 | 8,422 | 2,888 | 4,350 2,209 537 886 1,587 560 904 418 | 1,207
1953 ..| 82,124 | 8,028 | 8,263 3,381 3,730 B47 1,162 1,435 209 863 422 002
1653 130,203 | 2,561 | 8,316 | 8949 | 8,030 | 785 | 1.190 1,204 | 1,002 | 417 | 844 | 333
1954 .| 33,410 | 2,909 3,484 6,024 8,148 | 1,708 2,220 1,992 1,471 440 388 207
1955 . | 86,451 3,305 | 4,740 | 6,381 4,877 638 | 2,767 2,199 1,062 819 455 261
1956 ..| 43,089 3,971 68,243 8,651 4,667 503 4,449 2,165 2,462 604 703 694
1857 ..| 49,800 | 9,838 | 6,772 9,225 7,482 794 5,651 2,681 8,180 | 1,079 @31 501
1858 ..| 52,663 7,721 7,800 | 18,817 6,057 | 1,115 8,358 3,613 3,986 | 1,215 805 354
1959 ..155876 | 8,940 | 7,305 | 15,728 6,638 | 1,202 | 5,106 8,435 8,151 | 1,689 | 1,001 429
1960 ..| 83,086 | 15,090 8,321 | 15,025 6,044 | 2,035 5,743 3,084 3,722 | 2.877 | 1,084 680
1961 .| 82,515 | 14,821 9,006 | 13,414 7,600 | 3,013 5,196 | 3,327 4,173 | 3,126 1,273 Ti1
1802 ..|59,273 [12,840( 10,514 16,258 7,422 | 1,240 | 4,981 3,010 | 4,614 (3,138 | 1,447 641
Lo 4,182

January ..| 50,402 | 13,013 | 10,362 | 16,521 | 7,560 |1,285 | 5,038 4,578 3,002 1,917 | 654
February..| 59,326 | 12,800 | 10,378 (16,735 | 7,560 |1,271 | 5,128 4,290 | 4 400 |3,010 |2,086 | 643
march ..|59,050 | 12,742 10,208 |16,708 | 7,479 | 1,204 | 5,101 4,287 | 4 440 |3,083 |2,021 | 599
Aoril  ..|55,183 | 12,321 | 10,215 | 16,724 | 7,424 [ 1,189 | 5,007 4,370 | 4961 [3,086 | 1,205 | 634
May  ..|57,000 12,183 | 10,126 | 16,652 | 7,325 1,140 | 5,071 4388 | 4 144 (3,067 (1,746 | 670
June  ..|56,018 | 11,818 | 10,285 [17,102 | 7,343 |1,169 | 5,310 8,911 | 4518 [3.002 [1,741 | 671

July  ..|57,157 | 11,872 |10,500 |17,653 | 7,477 [1,001 | 5,604 3,812 | 4703 [3,043 [1,723 | 604

Auzust ..|57.461 | 11,862 [10,74¢ | 17,001 | 7.444 [1,028 | 5,791 | 3780 | 4833 2,000 1,705 | 608

September | 56,564 | 11,642 | 10,995 [18,213 | 7,465 {1,000 | 5,860 3,848 | 4 g44 (2,013 [1,502 | 666

October ..|57,010 | 11,758 |11,001 |17,726 | 7,514 [1,086 | 5,910 3,803 | 4 844 (2,032 | 1,568 | 600

November | 56,567 | 11,770 | 11,180 17,066 | 7,576 | 1,065 | 6,110 | 200 | 4,898 |2.,800 | 1611 | 507
3,503

December |55 904 11,768 | 11,237 (16,658 | 7,629 |1,022 | 6,438

1964 — 3 791 :
January .,| 56,362 |12,066 |11,42G | 16,349 | 7,616 983 | 6,688 : 5,184 | 3,059 |1,612 657

Febraary.. | 56,035 |12,137 | 11,643 | 16,671 | 7,508 [ 1,007 | 6,921 | 3831 | 5083 | 3,048 | 1,676 | 578

4,049 2,910 {1,508 | B40

March ..|57.498 [12.217 [11,738 [16,418 | 7,717 [1,043 | 7,004 | 93 | 5376 | 8,080 | 1,630 | 579
Avril  ..|56,942 11,034 | 11,661 {16,255 | 7,704 | 1,026 | 6,976 | 3913 | 5312 |2,072 | 1,679 | B89
May 56,775 | 11.706 | 12,088 | 16,674 | 7,076 | 977 | 6.885 | 378 | 5378 2,087 |1,600 | 600
Jupe 57,236 | 11,5672 13,250 | 16,804 | 8,306 | 1,041 | 6,808 | 71 | 5417 [3,034 | 1,672 | 615
July 58.120 | 11,866 |13,936 | 16,826 | 8,602 | 936 | 6,817 | 3080 | 5580 | 3,008 | 1,663 | 612

August ..|57,000 | 11,854 [14,247 | 16,345 | 8,860 | 930 | 6,816 | 3798 | 5650 |2,956 [ 1,621 | 632
September (57,744 [11,045 13,354 [17,020 | 8,262 | 010 | 6,840 | 3720 | 5645 (2996 [ 1,634 | 623
October .. (58,250 [12,337 [13,728 |17.301 | 8,634 | 926 | 6,885 | 330% | 5661 | 3,023 | 1.673 | 657
November 58,320 {12,000 |13,718 (17,378 | 9,004 | 9034 | 7,016 | 8,903 | 5,165 | 3,115 | 1,664 | 715
December '57.943 | 1¢.c81 14,003 '17.430 9,160 ' 953 ' 7,136 ' 4,133  5.057 3,212 1.668 | 749
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according to registers maintained at the Employment Exchanges
EXCHANGE AREAS

:
E % = 3 %
'g_ g g ? g 5 g & Totai
£ . 2 & 3 g a % 3 § 5
= < < 2] = B [ S o R =
= - .y -3l A, — = = — —_— - 34,744
288 | — A8 d = o £ Lo o S — — 66,656
08 — — — _— —_— - e - _ — 60,752
848 = o e AL - — — — —— —_ 65,128
284 | 803 = e L t ok L, loes - - 53,307
262 | 437 678 — —_ — ad N - — 53,028
239 548 477 526 | 1,382 — e - | - - - 51,546
1,667 884 1,877 396 | 1,580 - = - | - — - 63,304
776 | 1,104 1,682 302 | 2,411 —_ A= - | = — — 71,010
939 | 1,651 1,984 721 | 4,208 - — - | - -— - 86,052
1,252 | 1,108 2,226 840 | 5,331 551 | 1,047 2 ki — — 110,856
1,188 | 1,380 2025 | 1,110 | 5,324 531 | 2.465 - | - - —_ 117,709
1,865 | 1,733 2965 | 1,098 | 5812 | 611 | 2786 970 | — - — 128,018
1,766 | 2,550 8784 | 1222 | 8179 | 772 | 8,143 986 | — — -— 151,003
1,872 | 2,563 864 | 1,363 | 8060 | 574 | 8301 | 1,100 | — - — 160,281
1,481 | 2,742 8,804 | 1,188 | 7,811 | 787 | 8230 | 1,259 | 2100 | 768 | 822 152,002
1,456 | 2,830 8842 | 1,100 | 7064 | 778 | 8804 | 1,205 | 2,152 | 728 | 878 158,970
1,472 | 2,840 | 8,701 | 1,206 | 8038 | 758 | 8,363 | 1,310 | 2,063 | 712 | 64 153,809
1,409 | 2,809 3,671 | 1,230 | 8,056 746 | 3,347 | 1,279 | 3,152 | 672 | 663 153,138
1,280 | 2,703 8512 | 1,241 | 8154 | 724 | 8,286 | 1,250 | 2.230 | 672 | 691 161,100
1,144 | 2,746 8,510 | 1,261 | 8,194 712 | 8,321 [ 1,282 | 2,267 726 | 607 149,781
1,136 | 2,753 8,547 | 1,253 | 8,151 705 | 8,400 | 1,305 | 2,400 | 752 | 656 149.935
1,207 | 2,904 8764 | 1,326 | 8,313 711 | 8606 | 1,865 | 2438 | 805 | 653 152,510
1,240 | 8,065 38789 [ 1,328 | 8,362 | 683 | 8716 | 1,402 | 2431 798 | 662 153,799
1,318 | 3,208 8735 | 1,338 | 8,406 | 681 | 8794 | 1,307 | 2,392 | 802 | 640 153,321
1,350 | 38,177 8579 | 1,325 | 8,358 | 684 | 38846 | 1,387 | 2,277 | 881 | 616 163,282
1,381 | 3,265 3578 | 1,356 | 8,536 | 690 | 3,901 | 1,360 | 2,303 871 | 597 152,4C6
1,380 | 8,128 3,528 | 1,414 | 8,606 | 671 | 4,049 | 1,345 | 2,260 | 880 | 578 151,022
1,467 | 3,122 3,558 | 1,471 | 8753 | 654 | 4,185 | 1,383 | 2,334 | 881 609 154,605
1,493 | 3,097 3441 | 1,493 | 8846 | 664 | 4330 | 1,410 [ 2,421 | 843 | 638 156,109
1,621 | 3,200 3412 | 1,563 | 8,902 | 642 | 4,379 | 1,410 | 2,436 | 827 | 599 157,365
1,710 | 3,141 3,371 | 1,574 | 8,865 564 | 4,276 | 1,355 | 2,437 | 842 620 155,808
1,743 | 3,156 3,460 | 1,506 | 8,700 | 579 | 4,136 | 1,327 | 2,388 | 800 | 578 156,008
1,825 | 2,538 8,475 | 1,611 | 8,746 544 | 4,040 | 1,343 | 2,387 | 817 | 582 157,604
1,803 | 3,015 3,504 | 1,614 | 8,835 544 | 4,084 | 1,363 | 2,482 | 853 | 557 160,539
1,913 | 3,089 3,795 | 1,605 | 8,943 547 | 4,103 | 1,370 | 2,447 | 873 | 535 161,208
1,028 | 3,068 3,775 | 1,625 | 9,017 | 562 | 4138 | 1,369 | 2,314 | 903 | 506 160,438
1,935 | 2,869 3,743 | 1,629 | 9,127 580 | 4,328 | 1,432 | 2,377 | 1,083 510 182,507
1,764 | 2,946 3,806 | 1,652 | 9,260 707 | 4,693 | 1,436 | 2,3%¢ | 1,189 541 | 164.260
1,674 | 3,150 3,862 | 1580 | 9.207 677 | 4.910 1520 2390 | 1270 | 544 | 165456
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TABLE Vi—The Number of Persons registered and the Number
placed in Euiployment since 1938

e “ ’ "
r.(e'}’:‘.;'rii?alm Skilled Semi- shl!td Unskilled Total
Year A 7 froe Placed Regis-  Placed
ag10- laced Regis- Placed Rsm-l- Plﬂ“d #yiLe=
v : = e A “ngs 293
£, 2..16,703..
1983 2073.. 2. Gere. bia.. 2330 sra . B.920.. 1200, 14028.. 2,883
1030 1998.. 226.. 6.67¢.. BLC-- BIU.tT 082 . 1741, 2,787.. GO4T.. 5,080
1940 o lizes.. 271l 2216.. 1,049.. TWE . Lig Toog | B.358.. 6.711.. 9.071
1241 R o by gig' }2’;3 . Tags i T8 1296, . 4668.. 5375.. 8,120
1942 il AR o LAB8.. ot 808.. 1,600.. 1,244.. 1,939.. 4405.. 4,170
1043 L assil 3L LI 05 gl Tyesll ‘7021 €9, 2.763.. 11D
144 5 asiby. pains: s SR CokS . A1l w180 . £.658. . 20,007.. 4,637
1945 " 3,016.. 869, .13,870.. L104.. GO G\ 90,225 | 10,180.. 96,820 . 16,780
1946 18005.. 1,808.. 81,005 3012 .10 048.. o1l.. 42895 4161 88,187, 7.404
1947 9,447.. '916..10.607.. LAUT- 50 lict 35110 64708, 61118 122.692.. 10,347
1248 10.110.. 1,807..22.438.. LBOR CO.000 - 767 | 63,285.. 9,690 115,374 . 14,780
1049 S1L001.. 1807..18:204.. 1818..22.504.. LEGL - (eige’ §778¢ 80,410, 10,770
1960 | 10,057,. 2,050..13.700.. 1,508..T3850 - 1 gg7 " 837446 . 5.874.. 72.906. . 11 806
1951 1 ooa.. 2019, 10414.. 1546..18,08.. LB6T.. 83328 - Jolir 7gic7y | 12,458
1952 3247, $107..11137.. LG 1500 - 1371 27643.. 2,520 66.628.. 6.3-8
1053 13386,. 1528 . 8056.. ~ 669..17.548- 100 G \4s.. €.6a0..77,889.. 7,508
1064 - 130a8.. Loo7.. oieus.. 870..18.808..  022..8. 00 oo, 17,839.. 7858
1955 [L1mp24.. 2,166, 10.800.. L0GE - B0 gt g9704 4162 100,672.. 8,485
1056 loselll Lensll11s7hL. odb. BLITE. SO0 KiigeTl 81053 112768.. 6,118
1957 10300, 1.176..13060..  709..28208.. LG g 0741l 9'251 114,434, Bs84
1 1958 20.21.. 1Re7. 16367.. 800..20418. . 1O%C 500000 3218 120.607.. 7,208
1959 ! 120,460, . 1667..13,845.. 1,0.5.- 25,000 1z 3 Bo4n].. 4744 133,430, 8,163
1960 . 28,7950, 1,400.. 10.265.. 7"“%7'%‘:" 1%:;4' 50,800, 2,704 112,523.. 5.648
1981 | '%2{’22' }-5;’;2 }‘{;33' ff?a}_'_'gzi,bm.'.-' qno. . 42.404.. 2.317 101,179, 4,851
L 201007, 1,322 11,953, 502 24,951.. 0390 43.400 2466 105,301.. 5,120
1968 Janvary  i. 2.227.. 138.. L113.. 36.. gsgg 1(513.. 3,%;?.. 2123 ) 98.%'251.. :gg
T roayy .. 2.280.. 201L. 913.. B HLEE-  go ghng7l qsdll 118, 462
March L gansls C16li MITL AL ross.. 76.. $151.. WY es0z . 86l
April b 1817, B aicBRL LR el Soel.. 112.. 7.647,. 811
e 5l :g.i 1007 07 Syl e imsas.; t172] 9,606.. 406
July. U o651,  107.. 1.204..  B4.. 2475 131.. 4‘;,4;1231.. 221}%.. 1%.%:43.. gﬁg
it Lobral e 911 LIS 0l 2,106, 6L.. ga2l.. 207.. S04 00
Beptember .. 1,707 .. 70.. 1,009.. 25.. 2,145, b5.. sy e 9'1’]")4” e
October * 1675.. 77.. 1,158.. 83.. 2,241.. 9000 8080, | 814.. 8.054.. 328
S fter a7l tRigni SeEom0.. OLET.. SALL 68.. 4,091 0., 8641.. B¢
NI her 1.,9se8). 77, 1002, %2.) 1,033 42.. 4050.. 226.. 9.433.. 867
.. 11,167., 488
3064 January, ... 2990..  80.. 1,263.. 04.. 2,808.. 74.. 4,100., 825.. 11,167., ¢
February .. 2,627.. o1, " 1,288.5 34.. 2.‘!27.. 49.. g.g:g %2; ig'?;gg' ggé
Mareh R T Y R T R IO R A AR T
April .. 1,632, 168, eird | 49 . 1,716.. L ,{'I- Eie 2-.; i 9'1:15.. b17
; May S ohai 105w senih Cazednaidl il ord.. 18002 2350 O/175.0 448
June 066, 162.. 1,085.. 0. 2.472..  43.. 4.764.. 322.0 11,287.. 547
July " g6zl 138.. 1000.. 48, 241l... 6l.. 4478.. 132, 10,550.. 3879
st L oas1. Taes f GIsEl.. NS, 2501 49.. 3760.. 873.. 9862.. 668
... September .. 2.348.. 167.. 1.138.. 51.  2.202. 89.. 13,720.. 243 . 0.493.. 58
October ' 5'Re2.. 207.. 1,.269.. 41.. 2.523 87.. 4315.. 319.. 10,974.. 634
S Caber & omsl | TaBL 19 L AR 2508 118, 4.686.. 831.. 11.342.. 642
Docgmber .. 2.350., 66.. 1,371..  63.. 2,214 185.. '4.307.. 307..10,251.. 611
TABLE Vil—The Number of Persons registered and the Number placed in Employment
during the Month of December, 1964
Tac(i_a}nicaaimd Skalies Semr-akailen Unskilled Total
Employment leric
Exchangs ——— | p—— e o v e \ e A e
‘ Regd. Placed Regd. Placed Regd, Placed Regd, Placed Raopd.  Placed
Colombo L 03 .. 87.. 808 . 10 .. 887 ... 130 ..1440 .. 114 ..8,337 .. B09
Negomnbo s ae == a0 v e i) A4 ) 020 B34 o, 80, 18 o 18D
Kalutara - et RS P e L T oo 188 8 .. 444 8 .. 828 .. 18
Galie = PR i I e B U R R 1 1. os PG 9
Kandy 350 %y Ty PSR T8 L 0 ., 1 270 2 .. 645 . 18
Nawalapitiya 12 el 10 .. — 8 oo — 32 — e 02 oie =
Kurunegala 124 .. — . B8 .. — 79 .. — . 170 —_ ,, 431 .. —
Jafina et e TR LR VT e S, [ AP A IS | L I T R
Ratnapura s Mg e LT L TRS G R, 118 21 .. 323 .. 24
Baduila R 9 vosabl i T 120 . 9 . 299 . 4
Batticaloa 35 . 1. 12 .. B 4 = 34 — .. 121 2
Kauln unal 83 ... — .. 18 — L = 23 RS | T
Trincomalee e ™ Tiavre e 100 ofe ORI = 4. =
Anuradhapura 107 24 8 i 1, 8l .. 2 86 . Lbes L SaE 50 12
A vissawslia R A S e oy 23 —_— . 84 ., — EION . == e 201N =
Haputale rEsh . L 19 .. — . OB o =i 40 ces — e AT 3
Matara £ e = SR T o1 o et uashe v oRti: 623l 8%
Vavuniya s e LGl 1 s — —_ . et T 12500 Leeeh BB, 2
EKeuaila VL T e i e e R 05 . 16 .. 3888 .. 16
Matale b MR L s 7 e AR R TR Bisi T i I e 14
Chilaw L e by R D e R S 80 15 .. 161 156
Hatton e a2 1088, SR S e IS T e U e T
Nuwara Eliya .. 12 . 1.. 9 —_ 8 —_ .. 33, il AR R 8
Total .. 2,359 66 1,371 b3 2,214 185 4,307 307 10,251 611
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TABLE VIII—Strikes In Ceylon Since 1939 ®
Plantations Othere
Pear Number of Numoer of Number of Numoer of Number of Numoer o
Sirikes Workars Man-deys Striker W orkers Man-dey
Invotoed Lost I nvolved Losr

1039 . .. 18 . .Notavailabie..Not avallable .. 4 .. Notavallable Not available
1940. e U g.732 .. do, L T do, 4 dao,
1941 5 YL 4,156 do. . T A= do.

1942 ° oA R 048 .. do el | el do. G do.

1943 = Al roaee 2.438 5,234 St o 4,560 .. 4 359
1944 S SR 3,648 s 4,048 . @61 .. 12,809 .. @87
1845 3 AT 28 3514 .. 4,245% .. b3 ., 2R B76 .. 153,388¢%
1946 : B 15,259 ., 31,830} .. 69 .. 89,287 .. 250 366
1947 e (DN Vo 11,849 .. 190,667 .. 62 .. 43,480 .. bda,714
1948 e el £3,100 .. 400333 .. 20 .. 1,066 .. 2,497 ¢
19049 b i | RN 477 412 . é31,340 ,, 28 . 2874 .. 14.676%
1950 82 . 22808 .. BEBIT - .. 2B 6,471 .. 22,817
1961 i3 a7 o 306,001 .. B21,040 .. 86 .. 6,724 .. 17.484
10562 v B0 oo 6,365 .. o414 .. 89 .. 6.168 .. £6.000
1058 e e B 863.600 .. 430586 .. b4 .. 16482 81 0086
1954 e 86,450 .. $01.200.8.. S5O .. 15,881 .. 85,509
1955 S (/N 11,487 .. HOOTE e AT 11208 .. 86,016
1956 i ARG o 66,908 . 200,888 .. 116 .. 81,852 .. 152,066
1957 =5 AT o W 207,061 .. 8181050 = 12 70,280 .. 190,443
19568 o, AR i 39372 .. 340,052 .. 96 .. 42,718 .. 300 228
1969 b PR iy 47318 .. 86z146 .. T .. 42.958 .. 463119
1960 - A (4 e 42528 .. 250048 .. 87 .. 4,830 .. 15,188 §
1661 Sre ot L ety 20,223 .. 817 8486 39 .. 35,013 .. 170.372
1062 e . 1838 .. 425690 .. 193,792 ., 50 .. 25,730 .. 801.%R2
1963 3 e 1T&  us 62,511 .. 339,905 .. B8 .. 29,819 .. 479,678

a0
—

1084 Janvary to November § 172 .. 59,371 .. b58,338 .. e 16,856 .. 212,863

1963 January e [ R R.830 .. 104200 .. 3 .. 84 .. 874
February . TS 3201 .. 8,475 3 B 15,222 .. 203,846
March Bl g 4228 .. 15:8388 Lo By 103 .. 909
A pril e SoPm, 7.066 .. H3 G087 e A iR 1,718
May e 9 e 3383 . 1lva6n . 6L 996 - .. 1,943
June S B A 4.007 .. 47909 .. T 897 .. 4,078
Juiy S ey S 141762 ..  BLOET .. g .. 1,201 .. 16,719
August LT G 1 H— 2813 86.247 .. BN 5,109 .. 11.302
September 20 5348 .. 26,023 .. T . 1,002 .. 6,316
October L TR 5,658 .. 31,361 ,. e 629 .. 1,921
November = e B L riligaor 4802 .. 225128 s 8 . it B 222,560
December e TONE 3,044 . 9.547 o AL 1858 . 7,497

4964 January § B e 4726 .. 101.406 X 6,785 .. 119,703
February § i BN 4932 .. 46510 .. 9 1,160 .. 12,03
March § oy L Ly A 1 NI § BN 1,823 .. 13,143
April§ I TIYLLRT S =l 11230 o0 T 344 .. 4,108
May § e [ T R R e 1,404 .. R.614
June § ) A 6,764 .. 76.72¢ .. (ot 1,606 .. 20,896
July§ =LA0Eg 2 7.88F .. 33725 oo 18 L. Ei729 .. 22130
August § i o A D2 e HRRTR e S odii o 435 .. 5,237
S‘.p“‘mher§ s oA e 9120 .. 25.748 .. 7 301 1.470
Octoher § il 2 K5 9905 L L ENAR BT DY B **216 .. ®*3504
November § S o [N S02L 19077 A B 058 .., 1,047

@ Number ol workers Involved in one strike 1» not avai'able.

¢ Number of man-dayes lost 1b one atrike I8 DO available

¢t Number of workers invoived and man-days iost 1n respect of one strike are not avalilable.

§ The figures are provisional and subject to amendmesnt.,
s Amended figures.

From January, 1952, 8trf
Statistics except U cates

r of gtrikes shown agalnst each month relate to the number of strikes what ended during

kes involving tess than 3 workers o; Iasting iess than 1 day are excluded from the
here the aggrezate number of map-aays lust execeed 51 R

Note — The numbe
<the month
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TABLE IX—Classification of the Strikes in
November, 1964, by Industries or Trades

Number of Number of Number of
Strikes Workers Mun-days
invoived lost

2,217 . 6,752
60 we 480
708 .o 2,737
36 .o 108

—_— ==
.

Indusiry or Trade

==
[l Bl ==

Plantations—Tea
Rubber
Tea-c\ un.Rubbar
Coconut
(Coconut-cum- Rubber

Il

3,021 10,077

i

[
o2

Total

Engineering

Printing

Motor Transport

Tea Export 41

Rubber Export =

Coconut Manufacturing

Toddy, Arrack and Vinegar
Manufacturing ..

Tea & Rubber Manufacturing

Cinema 57

Dock, Harbour and Port Transport

Building Trade

Local Government ! %ervmae

Service Institutions ..

Factories, Worknhopl, &o., run by the

State

Textile

Relief Schemes

Wholesale and Retail Dmt.ﬂbutlon

Aeratec Waters and Ice Manufacturing

Beedi Manufacturing .. i

Hotel i

Tile Manufacturing

Miscellaneous

Coir Mattress and Bristle Fibre Export

Match Manufacturing

316 o
256 o 256

|—-|¢a|]||"—-v—-||ll

Y s dete)
I R g S

T
L
=]
ea]
“H
=]
e
-3

Total

el
[0 2
&
Lie]
=3
0
—
o
(=]
-]
frivg

Grand Total ..

e

TABLE X—Classification of the Strikes in
November, 1964, in Causes

Number of Number of
Strikes Workers Involved
Causes f e = —A N

Plantatiena Others Pﬂanmtw Others
1. Dismissal or loss of smployment in any
way. Failure to provide work i
2. Wage increases, Higher rates for plece
work, &o.
Other wage disputes (e.g., dalaw in pa.vmem.
cash advances, &o.)
Estate rules, working arrangements, dia-
cipline, disputes with sub-staff, &e.
Food matters. Welfare
Right of association and meeting ok
Factiona)l disputes and domestic mattsrs . .
E:m;nal matters (e.g., arrest by Polive,
c.
Assaults by employer or ngont or others ..
Genera! demands A Sy
Svinpathetio strikes e

— .. 898 .. —

w

158 263 .. 316

-

1,663 .. 504

S

[E—
.H-o-
| | |
| o]
(=]
-3
el
(%]
oo

Total .. b 3,021 958

'EIIWH 318l e e 1w
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APPENDIX 1

:St.atement showing the Minimum Rates of Wages payable to Workers
in different Trades for which Wages Boards have been established

Class of Worker

{1) Baking Trade
Monthly Rates :

Class “ A" ‘V(‘)rknr: foreman, head bakers, head
basses, cooks, ' short eats "’ makers, pastry makers,
cr ke decorators .. e et

Class ** B Worker : dough mixers, scalers and weig-
hers, divider men, twisters, pie men, pastry men,
pie machine operators, friers. butter and icing (nixers,
icers, wrapping machine operators e

Dase * C " Worker : flour dumpers, flonr sifters, rolling
machine men, sugar grinders, bench hands, pan
ETeRSArs, PANNers, bread trayers, bun trayers, cake
travers, bread slicers, fruit and vegetable cleaners,
eream fillars, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
cutters, crust cleaners, hand wrappers, packers,
general helpers, deliverymen .- e

Beedi Manufacturing Trade

Piece Rates :

* Nool ™ (thread) beedi rolling ‘inclurive of the
preparation of wrappers tor rolling, cutting
wrapping leaves, filling wrappers with “ beodi
tobaceo ', bheadi rolling and tyving of rolled
beedies with thread), per 1,000 beedies—

(a) beedies not more than 2 ins. long vie
(b) beadiss more than 2 ins. long but less

than 3 ins. i v
{¢) beedies not less than 3 ins. long

“t Nool ** (thread) beedi rolling (inclusive of filling
wrappers with * beadi tobaceco ™, beedi rolling
and tyving rolled boedies with thread but exclu-
give of the preparation of wrappers for rolling
and cutting wrapping leaves), per 1,000 beedies—

(a) beadies not more than 2 ins. long o
(b) beedies more than 2 ins. long but less

than 3 ins. e se
(¢c) beedies not less than 3 ins. long o

Cutting wrapping leaves finclugive of the prepara-
tion of wrappers for rolling), per 1,000—

(@) beedies not more than 2 ins. long v
(b) beedies more than 2 ins. long but less

than 3 ins. .
(¢) beedies not less than 3 ins. long

Fixing ring labels round rolled beedies, per 1,000
beedies e i

Month : February, 1963

—

Bame
Wage

Rs.

70

56

39

0

(-8

.

0

0

0

34

66

67

34

50

Speecral
Allowance
Hs. ¢,

63 70

68 75

44 77

Total
Rs. c.

.. 133 70

.. 11375

.. 83177

1S &
=

34

(=]
o
(=]

87
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Month : February, 1965

e

" Basic Special
Olass of Worker Wages Allowancs Total
Rs. e. Rs. . Rs. o.
(8) Briek and Tile Manufacturing Trade
Daily Rates :
Ir. the manufacture of tiles in a factory—
A—Male workers (18 and above) :
gkilled Workers, Grade I : press feeders (machine),
firemen engaged in kiln (burners) A D % 0By s 4 D6
. Skilled Workers, Grade II : press feeders (hand),
getters engaged in loading or stacking tiles
inside the kiln for baking, sorters o 18 .. 2056 .. 3 36
Semi-skilled Workers : winchmen, block cutters,
~ tile slab oiler and polisher, trimmers, green
tile sorters, workers engaged in stacking tiles
in vehicles for transpor? o 1 60 .. 2 06 .. 3 66
Unskilled Workers :
Workers engaged in—mixing and tempering clay
mixing and pugging by machinery, stacking
tiles on racks; sun drying tiles; helping the
b gorters ; helping green tile sorters; removing
i baked tiles from the Kkiln; stacking tiles ;
moving blocks of clay to presses or other parts
of the store ; truck fillers, claymen, block carrie-
re, firewood carriers, pug-mill feeders, helpers
engaged in loading and stacking tiles e 140 .. 196 .. 3 38
B—Female Workers (18 and above) - : S & 1 85 %= 3 00
+ O—Workers (under 18 years):
Over 14 years but under 15 080 .. 146 .. 2 26
Over 15 years but under 16 09 .. y R0 (R 2 41
Qver 18 years but under 17 s P 186 .. 2 56
Over 17 years but under 18 130 .5 1.66. . 2 76
(4) Building Trade
Daily Rates :
" Unskilled :
Male labourers not* ander 18 yearas of age e 140 .. 2 5
Female labourers not: under 18 years of agge s 1o 30 v, 2 ig vy g gg
Unskilled labourers (irrespective of sex) under &
18 years of age .o 53 096 «. 218 .. 3 08
Semi-skilled, Grade II:
Painters, decorators, tilers (roofing), scaffolders
mechanical equipment operators o 5 ; :
Semi-skilled, Grade I: ¥ B0 4 s 3 93
Kanganies 4 i % Gt LA 328, .o 4 08
Skilled :
Masons (building), carpenters (building), plum.
bers ; erectors (construction steel) ; equipmen
maintensnce men ; tinkers .. . 20 2 23 4 28
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Month : February, 1965

Class of Worker

(6) Clgar Manufacturing Trade

Piece Rates :

Cigar rolling (inclusive of cleaning up of fillers, the
preparation of wrappers for rolling, the prepara-
tion of fillers for rolling including filling up with
cuttings, the tying up of rolled cigars with
thread, and the bundling of cigars into tens)—

(a) whegre the number of cigars per pound is
over 110, per 1,000 cigars .. 3

(b) where the number of cigars per pound is 110
or under, per 1,000 cigars .. o

(6) Cinema Trade
' Monthly Rates:

A, —Non-CLERICAL

Unskilled

Advertisement cart puller; Advertisement or
poster boy ; Bathroom boy ; Car or eycle park
attendant ; Chocolate boy; Cleaner ; Cloak
room boy: Conservancy labourer; Garden
labourer; Gate-keeper; Hall boy; Peon;
Sandwich boy ; Soft drinks keeper ; Unskilled
labourer ; Usher ; Usherette ; Waiter ; Watcher
(day); Watcher (night) =

Semi-skilled

Assistant bar-keeper; Assistant Engine-driver;
Checker ; Cook, Grade 1T (lower); Re-winder ;
Telephoneoperator ; Third Assistant operator :
{(a) Within the Municipal areas
(6) Outside the Municipal areas

Skilled, Grade 11

Assistant operator; Bar-keeper; Carpenter ;
Cook, Grade I (higher); Elect rician, Grade I1 ;
Film room repairer, Grade II; Non synch
operator ; Second Assistant operator ; Super-
visor or head checker ; Tent master ; Wireman;

Fireman :—
(a) Within the Municipal area
(b) Outside the Municipal areas

Skilled, Grade 1

Armature winder ; Electrician, Grade I ; Engine
Driver; Film room repairer, Grade I; Head
operator ; Tent maker:—

(a) Within the Municipal areas &

! =N
Basie Special
Wage Allowancs Totad
Rs. e¢. Ras, e. Ras. e¢.
10 0 —_ el 10 ©
11 0 — - 11 ©
36 50 56: 56 wain 93 06
43 0 59 16 .. 102 16
40 O 5916 .. 99 16
56 0 €0 98 .. 115 9%
47 0 0 98 . 107 98
66 O 60 98 .. 126 98
61 O cOo 98 .. 121 9%

(b) Outside the Municipal areas a5
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Month : February, 1964

Ciuss of Worker

¢6) Cinema Trade (contd.)

B.—CLERICAL

Grade IT1
Advertisement clerk ; Assistant cashier clerk ;
Despatch and clearing clerk ; Advance booking
clerk ; Booking clerk :(—

(@) Within the Municipal areas £
(d) Qutside the Municipal areas o
Grade Il

Advertisement manager ; Casghier clerk ; Clerk
(acconnte and general) ; Typist; Wharf clerk ;
Storekeeper ; Book-keeper:—

(@) Within the Municipal areas
{b) Outside the Municipal areas

Grade I
Head clerk

(7) Clonamon Trade

Daily Rates : .
Pruning, draining and terracing s
Weeding, removing illuk grass and clearing
boundaries :

{a@) mnle workers e i
{b) female workers

[Péece Rotes :

Cinnamon peeling (inclusive of entting sticke from
buehes, cutting sticks and carrying them to
speeling house, scraping the outer covering of
bark, peeling sticks, forming barks into
-quills, stacking and bundling quills), per pound
of cinnamon peeled ey s

Pruning per acre 5

Draining a linevr chain of drain 18 x 187

Annual weeding, per acre o A

{8) Cocoa, Cardamom and Pepper Growing and

Manufacturing Trade

Dasly Rates :
Male worker not under 16 years .o
Famale worker not under 15 years s
Child worker .. . v

{@) Goconut Growing Trade

Daily Rates:

Amn ¢he raising and maintenance of a coconut planta-

tion ard in the manufacture of copra—

Kaugany .. i s

Male not under 16 vears o L

Fema e not under 156 years .. s

Maule worker undar 16 years or Female worke
under 15 years ol

The<e rates are the consolidated minimum wagez.,

prescribed—Editor.

B0

Baxie Special
Wagye Allowunce
Ra. e Rs. ec.
BSOS 55 0
a5 M S 65 0

556 0 .. ©58 0
50 0 .. 68 0

110 0 .. 63 0

3.0" . —_
2 50‘ . o
2 0* —
0 8]0 J —
15 0 5 e
& W e —
40 0 —
| £ 1 JREE 1 30
09 .. 0 96
U 65 - % 0 Sg
140 .. 130
] 2-) L) l 30
O 0 96

080 ., 0 89

Total
Re. e.

105 0
100 0

113 @
108 0

173 0

2 70
2 55
2 01

1 69

No special allowences have been
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Qlass of Woricer

(9) Coconut Growing Trade (contd.)
Monthly Rates :
Conductor employed in—

(a) any coconut plantation of not less than 75
acres but less than 100 acres in extent, per
month

(b) any coconut plantation of not less than
100 acres but less than 150 acres in extent,
per month

(¢) any_ coconut plantation of not less than
150 dtres but less than 200 acres in extent,
per month

(d) any coconut plantation ‘of not less than
200 acres but less than 250 acres in extent,
per month

(¢) any coconut plantation of not less than
250 acres in extent, per month

Piece Rates ;

(1) Inthe raising and maintenance of plantations:
Picking nuts, per 1,000 trees . i

{2) In the manufacture of copra :

(@) husking nuts, per 1,000 nuta
(b) splitting nuts, copra curing and uortmg,
per 1,000 nuts i A

(10) Coconut Manufacturing Trade
Daily Rates :

In the manufacture of (1) desiccated coconuts,
(2) coconut oil, (3) fibre and (4) coir products—-

Kangany e . okt
Male not under 18 years y
Female not under 18 years

Worker, irrespective of gex under 18 years

Pgece Rates :

(o) In the manufacture of desiccated coconuts—

(1) husking nuts, per 1.000 nuts

(2) removing shells (hatchetting) per 1,000 nutg

(3) removing parings, per 1.000 nuts

(4) washing coronut meat and du,mtagzra.tmg,
per 1,000 pounds ; .

(6) drying. per 1,000 pounds

(6) sifting and gradmg, per 1 000 pounds o

(7) packing and stencilling per case of 120 to
130 pounds

(¢) In the manufacture of fibre and coir product-s
otherwise than as a cottage industry—

(1) crushing husks per cwt. (wet weight of bristle
fibre) i

(2) breaking and cleaning husks per ocwt. (wet
weight of bristle fibre) ‘

(3) cleaning mattress fibre, drvmg and ha.hng
per ewt.

(4) hanking bristle fihre and tymg. per cwt.

(5) manufacture of mats and matting—

(i) mats, per sq. ft. e
(ii) matting, per square yard -

(6) hacking bristle fibre and tying, per cwt.

* These rates are the consolidated minimum wages.

prescribed—Editor.

Month : February, 1965

—
'Basic Special
Wage Allowance Total
Rs. . Ra. e. Re. e.
100 0% .. - 100 ©
125 0* . - 126 ©
150 0% . — 160 ©
1595 "0 2 — 175
200 o* .. — 200 @&
18 0 — 18 ©
3 50 == 3 50
2 50 s 2 5O
1 80 215 3 96
1 40 2°15 3 55
115 176 2 91
115 1 69 2 84
219 — 219
113 — 118
113 - 1 1%
0 88 == 0 8%
131 — 1 31
010 — 0 1w
0 94 — 0 94
0 94 — 0 94
0 31 — 0 3J
150 - 1 50
0 44 0 44
015 — 0 1&
3 25 —- 3 25

No special allowances have heom

9
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Class of Worker

(41) Coir Mattress and Bristle Fibre Export Trade

Daily Ratea:
A. Male workers (not under 18 years of age) :

C.

Qrade [I—

Workers employed in—receiving fibre irto etores
from lorries or earts ;. counting ballots and
bundles : weighing ballots and bundies ; Qorting
fibre : stacking ballots and bundles : broaking
gtacks of ballots and bundles; unwrapping
ballots and bundles; picking and teasing ;
bundling loose fibre ; drying loose fibre ; re-
moving ballots and bundlex from one part of the
gtores to another ; triunming of cut kFnstle fibre
hanks ; eurling, balloting or coiling of twisted
fibre : cutting firewood for dywing : iasuing oil
for hackling ; cutting bristla fibre ties ; sSwaep-
ing of stores and drains ; carting coir dust and
rubbish ; placing coir dust and rubbish in
vehicies for removal ; sifting coir dust ; bugging
coir dust and rubbish ; preparing tea : di-tri-
buting meals and tea: receiving, counting,
weighing, stacking, removing, cutting, pre-
paring sundry materials used in packing and
processing fibre ; removing ballots and bundles
fiom stores, bleaching chambers or drying
ground to baling press : passing fihre to press
packers ; ope.ating winches for moving pre<s
boxes : sawing and sphtting bamboos ; cutting
hoop iron : stretching coir ropes ; sweeping and
cleaning press, platform, pit and surroundings ;
govering hales with jute ha-8an and stitching ;
wrapping ballots with paper or jute hessian and
marking all packages for shipwent 3%

Intermediate Grade—

Workers employved in—throwing fibre from
ground level to press piatform (if elevated) ;
feeding fibre into teasing machines balloting
fibre in balloting boxes ; twisting coir ropes
from coir yarn ; the process of bhleaching
fihre with sulphur ; cutting hristle fibre hanks
to specified lengths and the process of dyeing
fibre

@rade [—

Workers emploved in—packing baling boxes
with or without mechanical tramplers . control-
ing and operating the baling press: strapping
the ba'e with hoop iron or rops : stacking, un-
stacking. earrying, moving, loading and un-
Joading bales : twisting and curing fibre

Head baling press operatur s os
Female worZers (not under 18 years of age) S
Workera (irrespective of sex ) under 18 years of age—
Over 14 vears but under 15 vears e
Over 15 vears but under 16 vears -
Over 16 vears but under 17 vears .

Ovor 17 years but under 18 years

Month : February, 1965

rBasic Special
Wage Alowance Total
Rs. . Rs. e KRs. c.
L
1 40 2RARA=IC 3 58
160 .. 2 28 3 88
1 80 .. 223 4 08
2110 A 2230845 4 28
1 180 208 3 21
0 BO .. 183" .. 2 43
Nieut . YRR 2 58
R | TN . T 37
1 15 L) 1 83 " 2 '98
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Class of Worker

a
Month : February, 1965

et

(11) Coir Matiress and Bristle Fibre Export Trade (contd.)

Pisce Rates !

\ Hackling (that is dressing for export) partly or

{12)

wholly by hand and tying Bristle Fibre into
hanks of standard ** 3 tie Grade ", per hundred
weight A ve .o

Hackiing (that is dressing for axport) partly or
wholty by hand and tying Brstle Fibre into
hanks gf standara ** 2 tie Grade ”*, per hundred
weight s e -

Hackling (that is dressing for export) partly or

wholly by hand without tyine into hanks in
preparation for dyeiug, per hundred weight ..

Hackling (that is dressing for export) partly or
wholly by hand and tying iuto hanks dyed
Bristle Fibre, per huudred weight i

Dock, Harbour and Port Transport Trade*

Monthly Rates :
Manua! Work—

Bpecial Grade
Bkilled Grade
Berni-skilled Grade
Unskilled, Grade 1
Unskilled, Grade 11

Women Workers—

Female kanganies

Fewmale labourers

Non-manual Workers—

Special Grade
Grade 1

Psece Rales :

Lighters from 20 to 60 tons—

¥

decisions of the Wares Board

Lightermen, per trip
Assistant Tindals, per trip

Tindals, per trip

§ = |
Basic Specuul Total
Wage Allowance
Rs. e Rs. c. Rs. o.
£y
8 75 e 8 76
8 25 — 8 25
4 12 — 4 12
9 25 = 9 25
65 0 37 00 102 00
556 0 33 00 88 00
45 0 30 00 75 00
37 0 30 00 67 00
31 0 30 00 61 00
35 0 30 00 66 00
30 0 30 00 60 00
75 0 . 44 00 .. 119 00
65 0 33 00 88 00
6 0 — (i}
6 25 — 25
6 50 _ 50

A more detailed classification of various class of workers into gronp will be fonnd in the

Noi 10.542 of June 29, 1953.

for this vrade published in Government Guzeite Ectraordinary
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Month : Pebruary, 1966

" Basic Spectal I
Class of Worker Wage Allowance Toial
Rs. . Rs. e. Re. e.
(32) Doek, Harbour and Port Transport Trade (contd.)
Lighters over 60 but under 80 tons—
Lightermen, per trip 70 e 70
Assistant Tindals, per trip 725 = 726
Tindals, per trip 7 50 — T 650
Lighters 80 tons and over—
Lightermen, per trip 8 0 —* 8 0
Assistant Tindals, per trip . 8 50 .. = 8 60
Tindals, per trip e . 9 0 .. s ? 0
Noie.—The above rates shall be increased by—
(i) 50 cents for—
(a) each trip involving transhipment of cargo
from ship to ship ;
(b) each trip where cargo is *‘ shut out ™ and
subsequently re-directed to another veasel;
(¢) each trip where cargo is discharged into a
lighter from hatch and subsequently
loaded to another hatch of the same
vessel ;
(ii) Re. 1:00 for each trip made beyond the locks
to the Beira Lake ; and
(iii) Rs. 2:00 for each trip on which the lighter
carries dangerous cargo.
Guaronteed Time Rate (Monthly) :
Lighters, under 80 tcns—
Lightermen b wer 106 O .. — .. 106 ©
Assistant Tindals = oo TO8WGS o — .. 108 76
Tindals 2 JEENEL D 8 : e — .. 112 60
Lighters of 80 tons and over—
Lightermen L8 s 22200 — .o 122 0O
Assistant Tindals o w16 0 .. — .. 126 0
Tindals vy .. 130 0 — .o . 130. ©
When the lighter is awaiting or undergoing repair
in the Boat Repair Yard and in ths event of the
employer failing to provide employment in
another lighter during such period-—
Lig%]tﬁrman a8 (I 55 o [ — - 55 0
msmt Tind.ﬂl! LR "e 55 0 . _— 55 0
Tindals "o txe 60 0 . — "o 60 @
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Month : February, 1965

Class of Worker " Bawsc Special -
Wage Allowunce Total
Rs. . Rs. c. Rs. ec.

(13) Engineering Trade
Datly Rates :
Uuskilled labourers N e 140 .. 218 .. 3 568
S8emi-skilled workers, Grade T—

Wiremen ; electroplaters ; blacksmiths’ strikers
and hammer-men ; fettlers (iron and brass) ;
gmellters (iron and brass) : checkers (timmber),
sawyers; caulkers (wood); boiler attendants ;
drivers (engine) -« firemen ; tyve repairers ; tyre
vulcanizers L ols 366 i 228 .. 3 93

8emi-skilled workers, Grade II—

Painters; bowmen ; greasers; cleaners and
washers ; mason, mates and blacksmith mates,
employved in repairing, constructing and main-
tenance of roads, including workers employed in
cutting side drains, scanfying the road surface,
metal spreading, loading, unloading and piling
of metal, tarring roads and concrete mixing by
band oo io A 145 .. 228 .. 3 73

Skilled workers—

Turners ; machinista (iron and steel working);
wachinists (wood working); coppersmiths;
plumbers ; fitters ; electricians ; armature
winders : switchboard attendants; boiler-
makers 3 blacksmiths ; welders and burners ;
power-hammer operators ; moulders (iron and
brass) ; joiners ; coremakers ; pattern-mukers ;
carpenters, joiners and cabinet-makers ; boat.-
builders; saw sharpeners ; muchine-knife
sharpeners ; sign writers ; polishers (appliers of
French polish) ; masons: launch tindals drivers;
splicers (rope and sail inakers) : gluziers ; driver
mechanics ; oil and steam roller drivers ship-
wrights, body-builders ; hood-makers : mecha-
nics .tinkers (motor) : tinsmitha ; rivetters and
caulkers crane drivers: miners (blasters and
drillers) and sledgers employed in repairing,

constructing and maintenance of roads Vs 2 0 228 .. 4 28
Kanganies =a e 1 B0 228 e 4 08
Watchers o s 170 2 2R 3 98
Trade learners and apprentices—

Flrat yeal‘ Yy -n 0 50 . 1 ]6 . 1 66
Second year ve - 066 .. 125000 192
Third year o e 08 .. ] #Qea 2 45
Fourth year o e 110 .. ) It SIS 2 85
{14) Tce and Aerated Waters Manufacturing Trade
Daily Rates @
Grade I
Kanganies, lead Syrup Makers, Water Filtera.
tion Plant Operators, Can Makers, Carpen-
ters, Fillers (Automatic), Checkers e O OErres D98 o 4 23
Grade 1] :
Car Repairers, CO, Gas Control Men, Asst.
Syvrup Makers, Syrupers, Crowners, Cli:an
Bottle Fxaminers, Carbonator Operators,
Production Counters, Filiers (Hand), Latel.
lers (\otomatic), Boitle Washer off-loadlers,
any other workers engaged in antomatie
machines in the production of mineral or 3
acrated waters, Ice Harvestors e 166 2 28 .. 33
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Month ; February, 196§

L r e

Baasic Special
Olass of Worker Wage Allowancs Total

Rs. e. Rs. e. Rs. e,

(14) Tee and Aerated Waters Manufacturing Trade (comed.)

Grade I'11 :

Ice Storers, Ice Packers, Ice Loaders, Syrup
Room Lsabourers, Bottle Unpackers, Bottle
Sorters or Cleaners, Bottle Washer Loaders,
Case Fillers, Bottle Packers, Cleaners or
Sweepers, Hand Washers, Case Carriers or
Stackers, Stores Labourers, Labellers (Hand),
Van Loaders Vs 4

{iS) Mateh Manufacturing Trade
Daily Rates :

Grade 1—

Splint chopping by machinc driver; peeling
splints, rims, outside veneers and bottom
veneers by machine ariver ; sharpening knives
and tools by machine driver ; filling frames by
machine driver ; dipping of sticks in chemical
cumposition by machine driver ; frictioning by
machine driver ; mixing composition for match
hoad by mixer; paper slitting by machine
driver ; the work of an overseer or kangany;
box filling by machine driver :-—

{(a) Male Workers, 18 years and over S 2 EQihnils 1 9liisin 3 91
(b) Female Workers, 18 years and over B ol | ko o 3 45

(¢) Young persons, over 14 years, but under
18 years ;ix

140 ., 218 .. 3 58

2B i 146 .. 271

Grade 11—

Cross-cutting by hand ; cross-cutting by machine
driver ; splint levelling ; cutting outside, rim
and bottom veneers by cutter ; inner box making
by machine ; sharpening knives and tools by
machine by helper; paraffining by hand;
emptying frames; side painting of boxes;
checking filled boxes ; banderolling by machine
driver and assistant ; mixing composition for
painting sides of boxes outer box making by
machine ; feeding boxes by machine for box
filling ; dipping sticks in chemical composition
by hand :—
(a) Male Workers, 18 years and over i 80 = . 81 . 3 51
{&) Female Workers, 18 years and over e | i - S T Sk, 313

5 (¢) Young persons over 14 years but under
18 years 2 9% Eule 1485 2 46

Grade III—

The work (in the Match Manufacturing Trade)
of all workers not specified in Grade T or Grade
IT above other than the work of a watcher—

(=

(a) Male Workers, 18 years and over i’ 40 .. 181 .. 3 21
(6) Female Workers, 18 years and over o 115 . 169 .. 3 84

(¢) Young persons, over 14 years but under
16 years s et 0700 b an el  3h  way 1 91

(d) Young persons, over 16 years but under
18 years - e 2L gkad gnitengigd g 2 36

_Grade IV—
 Watcher 5

e

. B o P S 3 61
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Month : February, 1965

" Basic Special :
\ Class of Worker Wage Allowance Total
Ras. c. Ra. e. Rs. o.

(16) Motor Transport Trade
Monthly Rates :

Class A Workers : Drivers of omnibuses licensed to
earry over 22 passengors .o .. 100 0 .. 6542 .. 165 42

Olass B Workers: Drivers of omnibuses licensed to
.oarry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport

within the esgate) and vans with a licensed payload
"of over 20 cwt. .. 2,2 = 00 40y o0 66 42 .. 155 42

Clesas C Workers : Drivers of hiring cars and cabs,
‘drivers of lorries (other than those owned by an
estate and used solely for internal transport within
the estate) and vans with a licensed payload of 2
‘owt. and under, and drivers of hearses e 86 0 ... 62 92 147 92

Class D Workers : Drivers of lorries with trailers
(inciading those of the Scammell-Horse type but
sxcluding those owned by an estate and used solely
for internal transport within the estate) o 100, 0 .. 68492 165 42

Olass E Workers: Driverz of lorriea owned by ab

estate and used solely fur internal transport within
the estate o e R (| R | = 60 42 .. 130 42

Class F Workers : Conductors, clerks, casniers, ticket
clerks or booking clerks, employed in omnibusee 87 50 . 65 42 . 132 92

Olass (+ Workera: Cleaners * and porters } of lorries
-with a licensed payload of over 20 cwt. s 60 0 . 61 12 o121 12

Olaas H Workers : Cleaners ®* and porters { of lorriee
with a licensed payload of 20 ewt. and under, omni-

buses, hiring cars, cabs, vans, ambulances and
hearses = o % . DO © 61 12 111 12

Olass I Workers : Omnibus sheckers or time-keepers 60 0 ; 61 12 . 121 12

Olass J Workers : Omnibus inspectors and omnibus _
stand suj ervisors E BOS=0 - i 61 12ssureslsl 12

Class K Workers: All other workers in the Motor
transport Trade, excluding those referred to in the

preceding itema I 45 0 50 12 95 92
Daq'.ly Holes :

Class A workes 4 0 2 77 6 77

M B " 4 0 2 77 6 77

2 S0-3uh 3 286 i T F 6 03

o e % 4 0f .. 201 6 77

S D 2 TDy 05Tl 5 27

W e os 905 e ST . b 52

e L Ak - 260 .. 1 8 R b 27

ER 2 e 3 Nis 2:251 .+ 2 T Y 5 03

Kl s 150 .. 5 Lt 1 SR 3 41

N.B.—Monthly rates for permanent workers and daily rates for temporary workers.

# “ Cleaners " means workers employed (otherwise than in clerical capacitie) in con- :
pection with the maintenance of the mechanism of lorries, omnibuses, hiring cars, cabs,
vans, smbulances or hearses.

t « Porters” means workers employed in loading or unloading goods into or from

lorries, omnibuses, hiring cars cabs, vans, ambulances or hearses, and required to travel

in the vehicles in the performance of their work,
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Month : February, 1965
P —

f - 5% =

Bas'c S _.-'mciaf
Class of Worker Wage Allowance Total
Rs. e. Rs. c. Rs. ¢.

(17) Plumbago Trade
Daily Rates :

Worker other than those employed in curing and
dressing—
Underground workers—

Basses o e = | S 136 .. 4 36
Kanganiea

Londers 7
Onsetters or Donakatakarayas = 250 .. 136 .. 3 86

Overseers

Bhift bosses .. . ‘e 233 .. 18801 . -3 69

Blasters

Drillers (hand and machine)

S8haft drivers - i T, F 36, 3 61
Brtopers (excavaiore)

Timnbermen

Muackers

Trolleymen 5 de s i LTIy I 136 .. 3 11
Unskilled labourers

Underground and surface workers—

Euginemen
Fitvers
Holstmen
Mechanios
Pumpmen
Winchmen

Checkers 34 s i 2°50 .. 186" = 3 86

Klectricians (asmatants)

Fitters (namintants) o
Windlassmesn (dahare workers) s 175 ’ 1 36 : 311

Mechanics (assistants)

Klectricians )
I
l

ooy 1 36vas 4 11

i
1o

Surface workers —

;;a:;;:;:;wm b . - 275 .. 136 .. 4 11

Overseera ) i L A R 1 36 : 3 86
Bukkikarayas or Banksmen
Bluckamithe 225 1 36 3 61

Boslerman
Drill sharpeners

Firawood earriers and splitters i 18 .. 136 .. 3 21
Carters
] | 1805 S 136 .. 311

Watchers

Couks
Smithy boys " - 148 . 136 .. 2 85
Unekilled labourers

. Nbote.—The basic rates given above are applicable to all workers in the above groun
irrespective of sex or aga. Howaever the special allowance (and therefore the total itself)
g von ahove applies only to male workers not under 18 years of age. The total minimum
wazes uppli able to fumale workeis not under 18 vears of age and workers (irrospective
of sex) tnder 18 vears of age will have to be worked out by addig the respactive hasie
Feto given above to the special allowunce applicable to thew. The special allowance
are as follows : —

(a) feiale worker, not under 18 vears of ace .. Rs.1.00
(b) worker, irrespective of sex, under 18 years of age o 0 93 cents
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Month : February, 1965

4 =%
Baste Special
Olass of Worker Wage Alowancs Total
Ra. e. Rs. e. Rs. o.
(17) Plumbago Trade (conid.)
Workers employed in curing and dressing—
(@) As overseers and kanganies e 225 . 1 56 3 81
{6) On diﬁ'o;rent joba—
Male workers not under 18 years 180 .- 1 56 3 06
Female workers not under 18 years % 126 .. 120 2 45
Worker under 18 years .. W 07 .. 113 188
(18) Printing Trade
Monthly Rates :
Class A Workers: Linotype operators, monotype
keyboard operators, linotype mechanics, process
etchers, progess camera operators, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artists 110 108 42 218 42
Class B Workers : Litho transferors, litho provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those employed in the pro-
duction of newspapers) - 87560 .. 8692 174 42
Class C, Grade I Workers: Compositors (hand),
oylmder machine minders, cutters (hand and
machine), binders, stone hands, pressmen, stamnp
makers, relief stampers, sewing machine operators,
folding machine operators, rulers (hand and mach-
ine), stereotypers, manglemen, gu.:.lders, found.ry
plate casters, type casters . 65" 9% . 06 1Ti 141 17
Class C, Grade I1 Workers : Platen Machme Mmders 60 0 .. 70 68 130 68
Class D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders.
packers, counters and checkers 50 0 65 42 115 42
Class E Workers : Unskilled workers not under 18
years of age = s 42 0 62 79 104 79
Class F Workers : Unskilled workers under 18 years
of age i s 200 .. HWIT . 6177
Class G Workers : Wa.tchers 4 0 .. 65 42 109 42
Class A—1st year learner - ve 0838300 45 72 .. 78 72
Loy S = a8 26 0 3927 .. 65627
» C Grade I, 1st year learner 24 0 41 42 .. 65 42
,» CGradeII ,, ' 22 0 89 27 .. 61 27
,» D—1I1st year learner 19 0 37 12 .. &6 12
Class A-—2nd year learner 44 0 64 82 .. 98 82
AiTR : SEEER e 36 0 52 67 .. 88 67
,» C Grade I, 2nd year learner 29 0 47 18 .. 76 18
,» O GradeII ,, = 27 0 44 B8 .t o1 66
,» D—2nd year learner 23 0 41 92 .. 64 92
56 0 63 92 119 92

Class A—3rd year learner
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—

Clase of Worker

{18) Printing Trade—(contd.)

Class B—3rd year learner
,» C Grade I, 3rd year learner
o € Grade I1 5, o
,» D—3rd year learner

Class A—4th year learner

TATE)  SONEN > AR

»+» C Grade I, 4th year learner

o O Grada IT |, 3 e

»» D—4th year learner A5 =
Class A—5th year learner

{19) Rubber Export Trade
Daily Rates:
A.—Male workers not under 18 years of age—

(a) Grade IT:

Workers employed in stripping ; clipping and bark
cutting ; washing and re-smoking monlding
rubber ;' geners| labour including moving to
pre=ses, weighing machines an ' other parts of the
store : assembling, wrapping and pick:ng rubber
for baling ; pressing, hooning and wire tving ;
cutting ju‘e hessian covers: pain‘ing, drying,
assemnbling and marking | treating iute hessian for
special packing ; covering bales with juce hassian
and stitching . 'aying ont bales; cleaning and
sweeoing of stcres and drains ..

. a

{b) Intermediate Grade :
Workers employed in weighing ; grading and sort-

ing ; the work of press operators o
{¢) Grade I :
Workers employed in loading, unloading and ca.rry
ing bales ; stacking i .

(d) Watchers

B.—Female workers not under 18 years of age —
(a) Grade IT :
Workers employed in work other than sorting ..

(b) Grade I :
Workers employed in sorting

C.—Workers (irrespective of sex) under 18 years of age

Over 14 years but under 15 years
Over 15 years but under 16 years
Over 16 years but under 17 yeurs
Over 17 years but under 18 years

100

Month : February, 1965

Baasie Spectal )
Wage Allowance Total
Rs. e. Rs. e. Rs. e,
49 0 59 62 108 63
36 0 13 o flrf 89 17
32 0 49 83 81 83
28 0 46 72 T4 72
71 0 T 32 148 32
64 0 69 68 133 68
44 0 6k 79 105 79
39 0 57 61 96 61
34 0 53 67 87 617
88 O 91 22 179 23
1 40 2 18 3 68
1 60 2 28 8 88
1 80 2 23 4 08
170 2 28 3 08
115 2 06 38 21
1 30 2 06 3 36
0 80 1 63 2 43
0 90 1 68 2 58
Jesily j o D~
L s 1 83 2 98
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Class of Worker

(20) Rubber Growing and Manufacturing Trade

Daily Rates :

Male worker not under 16 years ..

'.:Fema.le worker not under 16 years
Child worker

(21) Tea Bxport Trade

Daily Rates :

A.~—Male workers not under 18 years of age—

() Grade IT—

Workers employed in—sampling, opening boxes

and turning out contents, weighing empty cheets,
cutting paper and lead sheets for packing, lining,

* packing tea in chests, laying out, top-lining and

- goldering, lidding and nailing, hooping and wire-

tying, scraping out old marks, marking and
stencilling, marking and scldering lead packets,
packet making, weighing and packeting, pasting

. labels, cutting out and making jute hessian covers,

covering with jute hessian, cleaning and sweep-

* ing of stores and drains, cutting, sifting and re-

firing and polishing green tea .. 5

(%) Intermediate Grade—
Workers employed in—weighing chests filled with

tea, hand-bulking, hand-blending Ak

(¢) Grade I—
Workers employed in—unloading and carrying

chests, stacking, carrying chests to blending
board, earrying to the store and re-stacking and
laying out chests and loading for shipping

(d) Box makers and repairers
(¢) Watchers

B.—_—Femals worksrs (not under 18 years of age)

Month : February, 1965 °
==, N

'Basie
Wage

Rs,

1
1
]

p—

0.—Workers (irrespective of sex) under 18 years of age—

Over 14 years but under 15 years
Over 15 years but under 16 ysars
Over 16 years but under 17 years
Over 17 years but under 18 years

(22) Tea Growing and Manufacturing Trade

Daily Rates :

Male worker not under 16 years .
Female worker not under 15 years

Child worker - &=

= =]
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Cn

40
30
b

40

60

80

60
70

156

80
20

15

25

80

L]

.

Ll

-

Special
Allowance
Rs. c.

130
0 96
0 89

2 28

63
68
73
83

[ o

0 96
0 89

L g

Total
Rs, e.

270
2 26
194

58

88

08

3 88

B2 W

L~ B €]

98

21

43
58
73
08

b5
01
69
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Month ; February, 1965

i ]
Olass of Worker Basie Spectal
Wage Alowanoce Total
Rs. . Ra. e. Rs. .
{23) Toddy, Arrack and Vinegar Trade
Menihly Raies ;
Tope kangany .. o w 116 0 . — . 116 ©
Togdy tavern watcher " ve oo B8 0 . — 63 0
Arrack tavern watcher w B30, — 63 0
Tope watcher ., S -~ 80 0 .. —_ 50 0
Colleoting station manager . s 85 0 . - 86 0
Selling toddy at tavern -7 S 80 0 . - 80 0
Selling arrack at tavern o .. 76 0 - % 0
Coliecting toddy from trees in the toddy seotion
of the trade .. ke .. 80 0 - 80 0
Collecting toddy from trees in the arrack seotion
of the trade .. aa 34 L% 0060/ 50 — 60 0
Collecting toddy from trees in the vinegar
section of the trade 2 -~ b2 50 — . 52 50
Distiiling toddy at distillery .. .. 100 0 — . 100 0
Daily Rates :
Bottling, corking and labelling arrack bottles .. 3 0 — 30
Unskilled labourers A e 3 0 — 3 0
Piece Rates :
Coupling of coconut palms, for each coupling .. i R — .. 070
Changing ropes, for each coupling . 03 .. — 0 3b
Cutting and removing ropes, for each coupling .. 03033 — .« 030
Laddering coconut palms, for each tope not ex.
ceeding 110 palms .o e, b 0 .. — .. 3 ©
Tapping coconut, kitul or palmyrah palms for
supplying toddy to taverns, for each gallon of
toddy delivered by worker—
Galle District 5 = 054 .. - 0 b4
Western Province .o o i Bl —_ I ¢ ) |
Chilﬂw Dlmict (X (R ] 0 64 . —— 0 6‘
Nuwara Eliya or Kandy District 5 065 .. - 0 65
Matara, Jaffna or Matale District e 092 .. — G 72
Puttalam, Anuradhapura or Hambantota
Dlﬂ’trict L] .a 0 77 .. _— e 0 71
Badulla, Ratnapura, Kurunegala or Kegalla
DlSt-P‘iC'B oo *e 0 80 "a = o ae 0 80
Trincomslee, Batticaloa, Mannar or Mullai-
t»iV'u Diﬂbl’ict (X o8 l 5 L] == () 1 5
Tapping coconut, kital or palmyrah palms for
supplying toddy to distilleries or for the manu-
facture of vinegar, for each gallon of toddy
delivered by worker e R 041 .. - .. 041

Tavping spadices for supplying toddy to distil
leries or for the manufacture of vinegar—

(@) for not exceeding 100 coconut, kitul or
palmyrah palms ,, .« 6250 ., - .. 6250
(b) for every palm inexcess of 100 suchpalms 0 62% .. - .« 062§

Tapping spadices for supplying toddy to taverns
for 25—40 coconut, kitul or palmyrah palms.. 60 0 .. —_ .. 60 0
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APPENDIX IT -

*Realy Reckoner showing the Minimum Wages payable for the number of
davs worked during Fabruary, 1965, to workers in the Baking Trade

No. of Class A Class B Class C No.of
Duys Daya
Normal working Rs. ¢, Rs.c. Rs . Normt‘xjfd:‘urﬁﬂ
duys
& £ 78% 2 87 1 743 t
1 b 57 4 74 3 49 i
2 & 11 14 9 48 6 98 R
3 16 71 14 22 10 47 3
(] 22 28 18 96 13 06 4
5 27 85 23 70 17 45 3
L 83 43 28 44 ; 20 94 ]
| 89 00 83 18 24 43 |
L 44 57 37 92 27 92 8
$ 60 14 42 66 31 41 9
1] 65 71 47 40 34 90 [ {1]
i1 61 28 52 14 38 39 i
13 66 85 b6 88 41 R9 it
13 72 42 61 61 45 88 i3
i4 77 99 66 35 48 87 i4
15 83 56 71 00 52 36 i3
16 89 13 75 83 55 B85 18
17 94 70 80 57 59 34 17
8 100 28 85 31 62 83 18
19 106 8b 90 05 06 32 19
20 111 42 94 79 69 81 20
21 116 99 09 53 73 30 28
P 122 56 104 27 76 79 2
23 128 13 109 01 80 28 3
24 133 70 113 75 83 77 &4
Extra payment for work doue on weekly holidays.
i b 35 4 55 3 35 1
2 10 70 9 10 6 70 2
3 16 05 13 65 10 05 3
4 21 40 18 20 r 13 40 4

* The amounts shown as pavable for different number of days in this ready reckoner
have been arrived at taking the difference between the number of days shown and the
minimum number of days to be worked in the month fo earn the minimum wages
for the month as unauthorized absence.

9 The amounts payable for different number of days worked by wnrkers_who have
not been in employment fo a full month should be arrived in accordance with para. 3
ot wpart 11 of the Wages Boards decisions.

3. The amounts shown as payable for different days up to 26 days are wages payable
for working that number of normal working days other than weekly holidays. If the
number of days worked includes weekly holidays, the amounts payable have to be
computed by reckoning separately the wages payable for the number of normal working
days worked and the extra remuneration due for work on the number of weekly holidays.
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APPENDIX III

* Ready Reckoner showing the Minimum Wages payable for the
number of days worked during February, 1965, to workers in

the Building Trade

Unskilled Semi-skilled
'Ig'a:{ Mals Femals me Grade IT Grade I SR %‘:’:f
garm Rs. ¢ Rs. ¢ Rs. e. Ra. e. Rs. e. Rs. eo. gg:g:'p
days Gy
.
& 179 1 64 1 b4 1 96} 2 04 2 14 t
1 3 58 3 28 3 08 3 93 4 08 428 i
2 7 16 6 56 6 16 7 86 8 16 8 56 3
3 10 74 9 84 924 11 79 12 84 12 84 3
4 14 32 18 12 12 32 16 72 16 32 17 12 4
5 17 90 16 40 15 40 19 65 20 40 21 40 5
[ 21 48 19 68 18 48 23 58 24 48 25 68 6
7 25 06 22 96 21 56 27 51 28 56 20 96 1
8 28 64 26 24 24 64 81 44 32 64 34 24 8
9 82 22 29 52 27 72 86 37 36 72 38 52 9
10 85 80 32 80 30 80 89 30 40 80 42 80 10
1 89 38 36 08 338 | 4823 44 88 47 08 1
12 42 96 39 36 36 96 47 16 48 96 51 36 }]
13 46 54 42 64 40 04 51 09 53 04 55 64 13
14 50 12 45 92 43 12 55 02 57 12 59 92 ié
15 53 70 49 20 46 20 58 95 81 20 64 20 is
16 57 28 52 48 49 28 62 88 65 28 68 48 16
1 80 86 55 76 52 36 66 81 69 36 72 76 1]
18 64 44 59 04 55 44 70 74 73 44 77 04 i
19 88 02 62 32 58 52 74 67 77 52 81 32 19
20 71 60 65 60 61 60 78 60 81 60 85 60 ]
21 75 18 68 88 64 68 82 53 85 68 89 88 3
22 78 76 72 16 87 76 86 46 89 76 P416 | 2
23 82 34 75 44 70 84 90 39 093 84 938 44 i 23
24 85 92 78 72 73 92 04 82 97 92 102 72 A
o ot
1 5 37 4 92 4 62 5 90 6 12 6 42 i
2 10 74 9 84 0 24 i1 80 12 24 12 84 ]
3 16 11 14 76 13 86 17 70 18 36 19 26 3
4 21 48 19 68 18 48 23 60 24 48 %68 | 4

* Unskilled Male* means a male unskilled labourer not under 1

:: gnskglled Female " means a female unskilled labourer no(t::l und?:fv?irf'é::r:gc)af:age.
o tnslkiﬁed Young Person " means a labourer (irrespective of sex) nnder 18 vears of age.
'Sung;vs'l_l-TSe information shown for the number of days up to 27 refers to work done on days other than
o u't.edl']) 1¢ month If a Worker has worked on Sundays as well the wages payable will have to be
Jtomp ¥ reckoning separately the wages payable for the normai working deys and Sundays. :
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APPENDIX 1V

*Ready Ragkoner showing the Minimum Wages payable for the number of
days worked during February, 1965, to workers in the Cinema Trade

within the Municipal Areas

I A—Non-Clerical B—Clerieal [
Dyt Semi- | Semi- Nooar
o R M o7 SO | oo g s | o i
Rs. ¢ Rs. e. Rs. o, Rs. e, Rs. o. Res. e. Rs. e.
; 1 0de 213 2 413 2 64} 2 10 2 353 3 603 i
1 3 88 426 | 483 5 20 4 38 47 7 21 t
2 7 76 8 51 0 67 10 58 8 75 0 42 14 42 2
3 11 63 12 77 14 50 15 87 13 13 14 13 21 63 3
4 16 51 17 03 19 33 21 16 17 50 18 83 28 83 4
3 19 39 21 28 24 16 26 45 21 88 23 b4 36 04 5
$ 23 27 25 b4 20 09 31 76 26 25 28 25 43 25 6
: 27 14 99 80 33 83 37 04 30 63 32 96 50 46 1
" 31 02 34 05 38 66 42 33 35 0C 37 67 57 67 '
s 84 90 38 31 43 49 47 62 39 88 42 38 64 88 §
16 33 78 42 57 48 38 52 91 48 75 47 08 Y2 08 1
a1 42 65 46 82 53 16 58 20 48 13 51 79 79 20 1
12 4653 | 5108 57 99 63 49 52 50 56 50 86 50 )
as 50 41 55 84 62 82 68 178 56 88 61 21 93 71 18
14 54 20 59 50 67 66 74 07 61 25 65 02 | 100 92 14
T 58 16 83 85 72 49 79 36 65 63 70 63 | 108 18 1
16 62 04 88 11 77 82 84 65 70 00 75 33 | 11533 16
7 85 92 72 36 82 15 89 04 74 38 S0 04 | 122 54 n
18 89 80 76 62 86 99 95 24 78 75 8475 | 129 75 18
19 73 67 80 88 0182 | 100 53 83 18 90 46 | 136 96 1
0 77 6b 8h 13 96 65 1056 82 37 50 94 17 144 17 28
21 S1 43 8080 | 10148 | 111 11 91 88 98 38 | 151 38 21
En) 85 81 03 65 | 10632 | 116 40 96 25 | 103 58 | 158 58 23
33 89 18 o700 | 11115 | 12169 | 10063 | 10829 | 16579 23
24 93 06 | 10216 | 11598 | 12698 | 10500 | 11300 | 173 00 24
5 08 64 108 29 122 94 134 60 111 30 119 78 183 38 23
26 104 22 114 42 129 90 142 22 117 60 126 66 193 76 25
= 10980 | 12085 | 13686 | 14984 | 12390 | 13334 | 204 14 13
28 11538 | 12668 | 14382 | 15746 | 13020 | 140 12 | 214 52 28

* The amounis shown as payable for different number of days in this ready reckoner
have been arrived at taking the difference between the number of days shown and
the minimum number of days to be worked in the month to earn the minimum wages

for the month as unauthorized absence.

2 The amounts payable for different number of days-worlged by workers who have
niot been in emuployment for a full month should be arrived in accordance with para 4

of Part 1T of the Wages Boards decision.
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3 APPENDIX IV—(contd.)

sReady Reckoner showing the Minimum Wages payable for the number of
days worked during February, 1965, to workers in the Cinema Trade

Outside the Municipal Areas

A—Non-Clerical B—Clerical L
No. of i 3 Days
Days t Semi- Semi-
Unskillsd Semi- Skilled Sklted Grade I1] Grade 11 Grade T
Skulled Grade II | Grade 1
Rs. e. Rs. e. Rs. e¢. Rs. c. Rs. e. Rs. &, Rs. e.

3 194 2 06} 2 25 2 54 2 08} 2 25 3 60} t

i 3 88 413 4 50 5 08 4 17 4 50 7 21 i

2 776 8 26 9 00 10 17 8 33 9 00 14 42 3

3 11 63 12 40 13 50 15 25 12 50 13 50 21 63 H

4 15 51 16 53 18 00 20 33 16 67 18 00 28 83 4

4 19 39 20 66 22 50 25 41 20 83 22 50 36 04 5

é 23 27 24 79 27 00 30 50 25 00 27 00 43 25 &

1 27 14 28 92 31 49 35 58 29 17 31 50 50 46 1

(] 31 02 33 06 35 99 40 66 33 33 36 00 57 67 8

9 34 90 37 19 40 49 45 74 37 50 40 50 64 88 :
10 38 78 41 82 44 99 50 83 41 67 45 00 72 08 i
1 42 65 45 45 49 49 55 01 45 83 49 50 0 %) "
12 46 53 49 58 53 99 60 99 50 00 54 00 86 50 19
13 50 41 53 71 58 49 66 07 54 17 58 50 93 71 P
4 54 29 57 84 62 99 71 16 58 33 63 00 100 92 1"
(5 58 16 61 98 67 49 76 24 62 50 67 50 108 13 3
i6 62 04 66 11 71 99 81 32 66 67 72 00 115 33 16
17 65 92 70 24 76 49 86 40 70 83 76 50 122 54 i1
18 69 80 74 37 80 99 91 49 75 00 81 00 120 75 18
19 73 67 78 50 85 48 96 57 79 17 85 50 136 96 1
20 T '5h 82 63 89 68 L1 65 838 33 a0 00 144 17 20

t

21 81 43 86 77 94 48 | 108 73 87 50 ‘ 94 50 | 151 38 1)
22 85 31 90 90 98 98 111 82 91 67 \ 99 00 | 158 58 22
23 8918 | 9503 103 48 116 90 0583 | 10350 | 165 70 23
24 93 06 09 16 107 98 | 121 98 100 00 il 108 00 | 173 00 24
35 98 64 105 11 114 46 | 129 30 106 00 I 114 48 fl 183 38 25
% 104 22 | 11106 | 120 04 | 136 62 112 00 : 120 96 | 193 76 25
o} 109 80 117 01 127 42 | 143 04 118 00 | 127 44 | 204 14 -
1 115 38 122 96 13390 ' 151 25 124 00 133 92 | 214 52 23

® The amounts shown as payable tor ditferent number of days (b this ready reckoner have been arrived ab
taking the ditference bet ween the number of days shown and the minimum number of days to be worked
In the month to earn the minimum wages for the month a8 unauthorized absence.
2. The amounts payable for different number of days worked b 3
! b ¥ workers who have not been in employ=
meat fur u full imowth should be arnived in accordancs with paza. 4 of Part |1 or the Wages Boards deci‘;'m;.
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APPENDIX V

e
Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
February, 1965, to workers in the Cocoa, Cardamom and Pepper

Growing and Manufacturing Trade

Men Women Child Workers®
No. of No.af
Daye | Basic | Special | Mini- | Basic | Special | Mini- | Pasic | Special | Mini- | Dove
Wage | Allow- | mum Wage Allow- | mum Wage Allow- [ mum
et ance Wage ance Wage ance Wage
Normal .
= i
days | Rs. o | Re. ¢. | Ke.c. | Re. e | Bs. c. | Re. o. | Ro. ¢. | Rs. e | Ro. e. | Worl-
ing
Days
) 0 65 e 0 65 120 0 46 0 48 0 93 0 32§ 0 44} e 77
1 110 1 30 2 40 0 90 0 06 1 86 0 &5 0 89 1 b4 i
2 2 20 2 60 4 80 180 192 8 72 130 178 3 08 3
3 3 30 3 20 7 20 270 2 38 b b8 i 95 2 67 4 62 3
4 4 40 b 20 9 60 3 60 3 84 7 44 2 60 3 66 6 16 4
] b b0 6 50 12 00 4 b0 4 80 9 30 3 25 4 45 770 S
¢ 6 60 7 80 14 40 5 40 b 76 11 186 8 00 b 34 9 24 6
k] T 70 9 10 16 80 g 30 8 72 13 02 4 55 6 23 10 78 T
8 8 80 10 40 19 20 7 20 7 68 14 88 5 20 712 12 32 8
9 ? 20 11 70 21 60 8 10 8 64 16 74 5 8b 8 01 13 86 ]
10 i1 00 13 00 24 00 9 00 9 60 18 60 8 50 8 80 156 40 [

i i2 10 14 30 26 40 9 90 10 56 20 46 716 9 79 16 94 |
i3 13 20 156 60 28 80 10 80 11 52 22 32 7 80 10 68 18 48 13
i3 14 80 16 90 31 20 11 70 12 48 | 24 18 8 45 11 57 20 02 13
14 15 40 18 20 33 60 12 60 13 44 26 04 9 10 12 46 21 56 14
15 16 50 19 50 36 00 18 50 14 40 27 90 8 75 13 85 23 10 s
16 17 o0 20 80 38 40 14 40 15 36 29 76 10 && 14 24 24 64 16
17 18 70 22 10 40 80 15 30 16 32 31 62 11 05 16 13 26 18 17
i8 19 80 23 40 43 20 16 20 17 28 33 48 11 70 16 02 27 72 18
i3 20 90 24 70 45 60 17 10 18 24 35 24 12 35 16 91 29 26 ]
20 22 00 26 00 43 00 18 00 19 20 37 20 13 00 17 80 30 80 20

21 23 10 27 30 50 40 18 90 20 16 39 06 13 65 18 69 32 34 21
a3 24 20 28 60 b2 80 19 80 21 12 40 92 14 30 19 b8 33 88 23
23 25 30 29 90 55 20 20 70 22 08 42 78 14 95 20 47 35 42 43
24 26 40 31 20 57 60 21 60 23 04 44 64 15 60 21 36 36 96 a4

Sunday Sunday
Work Work
I 3 60 279 2 31
2 7 20 5 5% 4 62 2
3 10 80 | 837 693 | 3
4 14 40 11 16 a 24 4

Nots I —The information shown for the number of days up to 26 refers to work daone on days olher‘than
Bundavs in the month. If a worker has worked on Sundays as well, the wages pavable will have o be
€0 nputed by reckoning separately the wages payable for the normal working dayvs and Sundays.

Note 2.—*A *“ child worker ** means a male worker under 16 years of age or a female worker under 15 years
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APPENDIX VI

ReadyReckoner showing the Minimum Wages payable for the
pumier of days worked during February, 1965, to workers in

the Coconut Growing and vManufacturing Trades

o

The Coconut Growing Trads T'he Coconus Manufacturing Trade
No. of
i No.of Young Young Days
Days Ean= | Mals Fe- Per- Ran- Male Fe- Per-
gany mals son gany mats_ son
Normal Normal *
working Rs. e. Rs. e. Rs. e. Rs. e. Rs. e. Ras. e. Rs. e. Rs. e. "3’:}.’,"
days
Y 135 1274 | 1008 | 0843 | 1974 | 1774, 1 454 {42 i_
1 270 2 56 201 1 69 3 95 3 55 2901 2 84 i
2 b 40 5 10 4 02 3 38 7 90 710 5 82 5 68 2
3 8 10 7 65 6 03 5 07 11 85 10 65 8 73 8 52 3
4 10 80 10 20 8 04 6 76 156 80 14 20 11 64 11 36 4
5 13 50 12 75 10 05 8 45 19 75 17 75 14 55 14 20 5
¢ | 620 (153 |1206 [1014 |2370 |2180 [ 1746 |17 04 3
L 18 90 17 85 14 07 11 83 27 65 24 85 20 37 19 88 T
L} 21 60 20 40 18 08 13 52 31 60 28 40 23 28 22 72 +
$ 24 30 22 96 18 09 15 21 35 55 31 95 26 19 25 56 &
14 ] 27 00 25 50 20 10 16 90 86 50 35 50 29 10 28 40 iv
it t 20 70 28 05 22 11 18 59 43 45 39 05 32 01 31 24 1
12 32 40 30 60 24 12 20 28 47 40 42 60 34 92 34 08 1%
12 35 10 83 15 26 13 21 97 51 35 46 15 37 83 36 82 i3
14 37 80 85 70 28 14 23 66 65 30 49 70 40 74 39 76 | £
15 40 50 88 25 30 16 25 35 59 25 63 25 43 65 42 60 3
16 43 20 40 80 32 16 27 04 63 20 56 80 48 56 45 44 ié
13 45 90 43 35 34 17 28 73 67 15 60 35 40 47 48 28 n
18 48 60 45 90 36 18 30 42 71 10 63 90 52 38 51 12 %
19 51 30 48 45 38 19 32 11 75 05 67 45 655 29 53 96 1%
20 54 00 51 00 40 20 33 80 79 00 71 00 58 20 56 &80 2%
N 656 70 53 55 42 21 35 49 B2 05 74 55 61 11 59 64 a1
22 50 40 56 10 44 22 37 18 86 90 78 10 84 02 62 48 2%
23 62 10 58 65 46 23 38 87 90 85 81 65 66 903 65 32 a3
24 64 80 61 20 48 24 40 56 94 80 86 20 69 84 68 16 4
i
Sunday l Sunday
Wyl sos | ss2 | so2 | 254 | 502 | 52 | sse | s26 | G
1 |
= 8 10 7 64 8 04 5 08 11 84 10 64 ‘ 8 72 1 8 52 s
3 12 15 11 46 9 06 7 62 17 76 15 96 13 08 12 78 3
4 16 20 15 28 12 08 10 16 23 68 21 28 \ 17 44 17 04 t
|

Note 2—" Male ” refers to male workers not under 18 years of age. *“ Female” to
female workers not under 18 years of age and " Young Persons” to workers under 18
zears Q'f age in tge Coconut Manufacturing Trade. In the Coconut Growing Trade,

Male ", “ Female” and “ Child Worker " refers to male workers not under 16 years
of age ; Female workers not under 15 years of age and Young Persons to male workers
!,mdex 16 years of age and female workers under 15 years of age respectively.
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APPENDIX vII

Ready Reekoner snowing the Minimum Wages payable for the
aumber of days worked during February, 1965, to workers in

the Engineering Trade

¥o.of| Un- Semi-akilled
Days | shkilled Skilled
Gh?d. I

Normal o
.22:?" Re.c. | Re.e. | Rs.e. | Re. @
! 179 1963 1863 214
1 3658 |°3903| 373| 428
2 7 16 7 86 7 46 8 56
3 10 74 | 11 79 | 11 19 | 12 84
4 14 32 | 156 72 | 14 92 | 17 12
a 17 90 | 19 65 | 18 65 | 21 40
6 21 483 | 23 58 | 22 38 | 25 68
T 26 06 | 27 561 | 26 11 | 29 98
8 28 64 | 31 44 | 20 84 | 84 24
9 82 22 | 35 37 | 33 67 | 38 52
1 35 B0 | 39 30 | 87 30 | 42 80
i1 30 28 | 43 23 | 41 03 | 47 08
iz 42 96 | 47 16 | 47 76 | 61 36
i3 46 64 | b1 09 | 48 49 | 55 64
34 50 12 | 65 02 | 62 22 | 69 92
15 63 70 | 58 95 | 65 95 | 64 20
i 57 28 | 62 83 | 59 68 | 68 48
17 60 86 | 66 81 | 63 41 | 72 76
18 64 44 | 70 74 | 67 14 | 77 04
i 88 02 | 74 67 | 70 87 | 81 32
10 71 60 | 78 60 | 74 60 | 85 60
21 756 18 | 82 53 | 78 33 | 89 88
32 78 76 | 86 46 | 82 06 | 94 16
23 82 34 | 90 39 | 85 79 | 98 44
24 85 92 | 94 32 | 89 52 [102 72

Szzﬁgy

1 5 37 5 90 5 60 6 42
2 10 74 | 11 80 | 11 20 | 12 84
3 16 11 | 17 70 | 16 80 | 19 26
4 21 48 | 23 60 | 22 40 | 25 68

Ken-
danies

Ra. c.
2 04

12 24
16 32
20 40
24 48
28 56
32 64
36 72
40 %0

44 88
48 96
53 04
67 12
61 20
65 28
69 36
73 44
77 52
81 60

86 68
89 76
03 84
97 02

12 24
18 36
24 48

Trade Learnsrs and
Watch- e No. of
ors Days
et Ired drd 4th
Fowr Year Fear | Year
=3 NormaT
Ke eo. | BRo.e. | Ra.e. | Re. 0. | R e, ?n?-
1 99 0 83 0 96 1 224 1 42} d:w
3 98 1 66 1 92 2 45 2 85 1
7 96 3 32 3 84 4 90 5 70 2
11 94 4 98 5 76 7 35 8 b6 3
16 92 6 64 7 68 9 80 | 11 40 4
19 90 8 30 960 | 12 25 | 14 25 3
23 88 996 (11 52 | 14 70 | 17 10 §
2786 | 11 62 | 183 44 | 17 15 | 19 95 |
3184 | 18 28 | 15 36 | 19 60 | 22 80 8
8582 ] 1494 | 17 28 | 22 05 | 25 65 §
39 80 | 16 60 | 19 20 | 24 50 | 28 50 10
43 78 | 1826 | 21 12 | 26 95 | 81 35 11
47 76 | 19 92 | 23 04 | 20 40 | 34 20 12
61 74 | 21 58 | 24 96 | 31 85 | 87 05 13
65 72 | 23 24 | 26 838 | 34 30 | 39 90 4
59 7C | 24 90 | 28 80 | 36 756 | 42 75 15
63 68 | 26 56 | 30 72 | 39 20 | 45 60 ie
67 66 | 28 22 | 82 64 | 41 65 | 48 45 11
71 64 | 20 88 | 34 56 | 44 10 | 51 30 I8
75 62 | 81 54 | 36 48 | 46 5b | 54 15 19
79 60 | 83 20 | 38 40 | 49 00 | 57 00 20
83 58 | 84 86 | 40 32 | 51 45 | 59 85 21
87 56 | 36 52 | 42 24 | 53 90 | 62 70 23
91 54 | 38 18 | 44 16 | 56 35 | 65 55 a3
95 52 | 3D 84 | 46 08 | 68 80 | 68 40 24
Sundsy
5 97 2 49 2 88 3 68 4 28 "‘lm‘l
11 94 4 98 b 76 736 | 856 2
17 91 7 47 8 64 | 11 04 | 12 84 3
23 88 006 | 1152 | 14 72 | 17 12 4

Note 1.—The information shown for the number of days up to 26 refers to work done
on days other than Sundays in the month. If a worker has worked on Sundays as well
the wages payable will have to be computed by reckoning separately the wages pavable
for the normal working days and Sundays. - :

2. Watchers governed by the decision of the Wages Board for the Engineering Trade
are not entitled to enhanced rate of wages for work done on any Sunday merely by

virtue of the fact that they worked on such Sunday.

3. Workers in the Engineering trade engaged on work outside the business premises
of the employer for periods exceeding 12 days will not be entitled to the enhanced rate

for Sunday work during that period.
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APPENDIX VIII

Ready Reckoner showing the Minimum Wages payable for the number of days
worked during February, 1935 to workers in the Match Manufacturing Trade

Grade | Grade 11 Grade [1] ();'l:'d!
= Adults g- % Aduits g :§: Addults Young s
g :a_.;t_ b._,s Fersons s
e =t
3 O,'; " | Male | P of:’ Over | Dver ?
® N ﬂr;f' Under male U}\;ﬂm Mk m’:l-a r'::w U:ﬁu g::ria %
Fours o e S
{i’;:.;;l’:;i'::a Rs. s. |Rs. e. |Ra. e Re. ¢. |Rs. 8. |Rs. 0. g ) Rs.c. |[Rs.e. |Ro.e |p, o ::;::E::
3| voesy| 1724t 354| 1 75%[ 1 564 1 23 | 1 60y| 142 | 0 053 1 18 | | go3| 3
(| so1|s4sf2ma|®82 313|246 | 321|284 (19012386361 1
2| 782 | 6090|542 70216206 | 492|642 | 568 | 382|472|790| 9
3| 1173 1035|813 [1° 53| 93978 |ves | 52573708 |1ns3!| 3
¢ | 18 64 113 80 |10 84 |4 04 [1252 | 984 1284 (1136 | 764|944 |1444)| 4
5| 19 55 [17 25 |13 55 17 55 |16 65 |12 30 |18 05 |14 20 | ® 55 |11 80 Liuo5 | B
¢ | 23 48 |20 70 |18 26 [21 06 |18 78 [14 76 |19 26 [17 04 |11 46 |14 16 |y, g6 | @
y | 27 37 |24 15 |18 97 |24 b7 21 01 |17 22 |22 47 |10 88 |18 87 16 52 |o5 07 | 7
8 | 51 28 |27 60 |21 68 {48 08 |25 04 |10 63 195 68 |22 72 |16 28 118 83 log 83 | 8
o | 35 19 |31 05 24 30 |31 59 [28 17 |22 14 |28 89 (25 56 |17 19 |21 24 |30 49 | o
g0 | 89 10 (34 50 27 10 |46 10 (31 30 |24 60 |32 10 (28 40 (19 10 (28 60 |36 10 | 1@
11 | 13 01 |37 95 |20 81 |38 61 (34 43 |27 06 |35 31 {31 24 |21 01 |25 90 |30 71 | n
2 | 46 02 |41 40 |32 52 |42 12 37 66 (20 52 |38 52 |34 08 |22 92 |28 32 |43 32 | 13
13 | 50 83 |44 85 |35 23 [45 63 [40 69 |31 98 |41 73 |=6 92 |24 83 |30 68 |46 03 | 13
16 | 54 74 [48 30 [37 94 |40 14 143 82 |84 44 |44 94 30 76 (26 74 |33 04 |50 54 | 14
g5 | 68 65 |51 75 [0 65 [H2 65 46 95 |36 90 |48 15 |42 60 |28 65 |35 40 |s4 15 | 15
16 | 62 56 |65 20 (43 36 156 16 150 08 (39 36 |51 36 |46 44 |80 66 |37 76 |57 7 1
03 | 66 47 |58 65 |46 07 |59 67 (53 21 |41 82 |54 53 |48 28 |32 47 |40 12 |61 37 | 17
18 | 70 38 |62 10 [48 78 |63 18 |56 34 |44 28 |57 78 |51 12 |34 38 (42 43 |64 08 | 18
19 | 74 20 |65 55 |51 49 [66 69 |50 47 46 74 |60 99 |53 96 |36 29 |44 84 |3 59 | 19
20 | 78 20 {60 00 {54 20 |70 20 |62 60 40 20 |A4 20 |56 80 ;%8 20 |47 20 |72 20 | 0
o) | 82 11 |72 45 |56 91 |73 71 |65 73 |51 65 |A7 41 |59 64 |40 11 |49 56 |75 81 | w1
92 | 86 02 '75 90 |59 62 |77 22 |68 86 (64 12 |70 62 [62 48 |42 02 |51 02 |70 42 | 22
g3 | 80 93 79 35 |62 33 |50 73 |71 99 156 58 |73 83 |65 32 |43 93 |54 28 |3 03 | 23
g4 | 93 84 |82 80 |65 04 ;84 24 |75 12 |69 04 |77 04 |68 16 |45 84 |56 64 |86 64 | 24
‘;':f?v Sunday
2| 687|518 407|527 | 470|360)482)|426|287|354]542 Eraft
gl1174(1036 | 814 |1054 [ 040 | 738 | 064 | 852|574 | 708 1084 2
3| 17 61 |15 54 112 21 |15 81 14 10 |11 07 |14 46 I12 78| 861 (1062 (1626 3
4| 28 48 i20 72 |16 28 |21 08 .18 80 (14 76 |19 28 I17 04 11 48 \14 16 121 63 | 4

s The information shown for the number of davs up to 2t refers
other than Sundays in the month. If a worker has worked on tgur‘:’c?:;‘sd;’;‘ewcé?l d?ar:

wages payable will have to be computed by reckonin
mrgthepmrmal Wil Beve o, be Folipied E separately the wages payable
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Ready Reckoner showing the Minimum Wa
aumber of days worked during Fabruary,

APPENDIX IX

ges payable for the

1965, to Monthly-paid workers

in the Motor Transport Trade

No.

D:JL : gﬁg: ﬁ Clgss Cigss Clgss Ct;ss E’Ll‘:;; ? Clgu C'I}ﬂ C'!Eu
| L.

Rs. c. Rs. c. Rs. e. Rs. e. Rs. e. Rs. e. Rs. c. Rs. e. Rs. e.
¥ 3 44} 3 24 3 08 2 714 277 2 52} 2 31} 3 15 2 00
i 6 89 6 48 6 16 b6 43 5 b4 5 05 4 63 6 30 4 00
2 13 79 12 95 12 33 10 87 11 08 10 09 9 26 12 59 799
3 20 68 19 43 18 49 16 30 16 62 15 14 13 80 18 89 11 99
4 27 67 256 90 24 65 21 74 22 15 20 19 18 52 25 19 15 99
I 5 34 46 32 38 30 82 27 17 27 69 20 23 23 15 31 48 19 98
] 41 36 38 86 36 98 32 61 33 23 30 28 27 78 37 78 23 98
7 48 25 45 33 43 14 38 04 38 77 35 33 32 41 44 08 27 98
8 55 14 51 81 49 31 43 47 44 31 ?0 37 37 04 50 37 31 97
9 (6203 ) 5823 | 6547 | 4891 | 49085 | 542 | 4167 5667 | 35 97
10 68 93 64 76 61 63 54 34 55 38 50 47 46 30 62 97 39 97
i1 75 82 71 23 67 80 99 8 60 92 55 b1 50 93 69 26 43 96
12 82 71 g i § 73 96 65 21 66 46 60 b6 5b 56 75 b6 47 96
13 89 60 84 19 80 12 70 64 72 00 65 61 60 19 81 86 51 96
14 06 50 90 66 86 29 76 08 77 54 70 65 64 82 88 15 55 95
i3 103 39 9% 14 92 45 81 51 83 08 7 70 69 45 94 45 59 95
16 110 28 | 103 81 93 61 86 95 88 61 80 75 74 08 | 100 75 63 95
13 117 17 | 110 09 | 104 78 92 38 94 15 85 79 73 71 107 04 67 94
1R 124 07 | 116 57 | 110 94 97 82 99 69 90 84 83 34 | 113 34 71 94
i9 130 96 | 123 04 | 117 10 | 103 25 | 105 23 95 80 87 97 | 119 64 75 94
20 137 85 | 129 52 | 123 27 | 108 68 110 77| 100 93 92 30 125 93 79 93
21 144 74 | 135 99 | 129 43 | 114 12 | 116 81 106 98 97 23 | 132 23 83 93
22 151 64 | 142 47 | 135 59 | 119 55 | 121 84 L11 03 101 86 | 138 53 87 93
23 158 53 | 148 94 | 141 76 | 124 99 | 127 38 | 118 07 | 106 49 | 144 82 91 92
24 165 42 155 42 | 147 92 130 42 [ 132 92 121 12 | 111 12| 151 1% 95 92
25 175 35 | 164 75 156 80 | 138 25 [ 140 90 | 128 39 | 117 79 160 19 | 101 68
26 185 28 174 08 | 165 68 | 146 08 | 148 88 | 135 66 | 124 46 | 169 26 | 107 44
27 195 21 | 183 41 | 174 56 | 153 91 | 156 86 142 93 | 131 13 | 178 33 | 113 20
28 2056 14 | 192 74 | 183 44 | 161 74 | 164 84 150 20 | 137 80 | 187 40 | 118 96

B W o -

W @ @ W

10

11
12
13
14

16
17
18
9
20

21
22
23
24
23

283
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APPENDIX X

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during February, 1935, to Daily-paid workers in

the Motor Transport Trade

Ne.of g:::: ; Class B No.of
Day: D Class C Class G Class F Class H Class K Duys
Rs. ¢ Rs. ¢ Rs. e, Rs. ¢ Rs. ¢ Rs. e.

% 3 38% 3 01 £ 63} 2 76 2 51 1 70% 3
1 6 77 6 02 5 27 b 52 5 02 8 41 i
2 13 54 12 04 10 54 11 04 10 04 6 82 2
3 20 31 18 06 156 81 16 56 156 06 10 28 3
4 27 08 24 08 21 08 22 08 20 08 18 64 4
5 33 85 80 10 26 35 27 60 25 10 17 05 5
8 40 62 36 12 31 62 83 12 30 12 20 46 6
§ 47 39 42 14 36 89 38 64 35 14 23 87 1
8 B4 16 48 16 42 16 44 16 40 16 27 28 8
) 60 93 b4 18 47 43 49 68 45 18 30 69 ]
10 67 70 60 20 52 70 556 20 50 20 84 10 e
i 74 47 66 22 57 97 60 72 556 22 87 51 1
12 81 24 72 24 63 24 66 24 60 24 40 92 12
13 88 01 78 26 68 51 71 76 65 26 44 83 3
14 94 78 84 28 73 78 77 28 70 28 47 74 14
15 101 55 90 30 79 05 82 80 76 30 51 15 15
16 108 32 96 32 84 32 88 32 80 32 54 56 16
11 1156 09 102 34 80 59 93 84 85 34 b7 97 17
13 121 86 108 36 94 86 99 36 90 36 61 38 18
19 128 63 114 38 100 13 104 88 95 38 64 79 19
20 185 40 120 40 105 40 110 40 100 40 68 20 1
| 14217 126 42 110 67 115 92 105 42 71 61 2
23 148 94 182 44 115 94 121 44 110 44 76 02 %
23 165 71 188 46 121 21 126 96 115 46 78 43 13
24 162 48 144 48 126 48 132 48 120 48 81 84 34
25 169 25 160 50 181 75 138 00 125 50 85 256 28
26 176 02 166 52 137 02 143 52 130 52 88 66 26
21 182 .79 162 54 142 29 149 04 135 54 92 07 1]
28 189 56 168 56 147 56 154 56 140 56 95 48 b1 ]
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*Heauy Reckoner showing

APPENDIX XI

the Minimum Wages payable for the number

ng Trade

of days worked during February, 1965, to workers in the Printi
W orker. ;
AT orkers ofher than Apprentices
Days
Class 4 B cl cu ) F @
Ra. =, Rs. e Rs. e. Rs. e. Rs. o, Rs. e. Rs. e. Rs. o.
i 4 55 3 63} 2 94 72} 2 40} 2 18% 1 28} 2 28
1 9 10 7 27 b 88 5 45 4 81 4 37 2 57 4 56
) 18 20 14 54 11 76 10 89 9 62 8 73 5 15 9 12
3 27 30 21 80 17 65 16 34 14 43 13 10 7 72 13 68
¢ 36 40 29 07 23 53 21 78 19 24 17 47 10 30 18 24
5 45 50 36 34 29 41 27 23 24 05 21 83 12 87 22 80
3 54 61 43 61 35 29 32 67 28 86 26 20 15 44 27 36
| 63 71 50 87 41 17 38 12 33 66 30 56 18 02 31 91
3 72 81 58 14 47 06 43 56 38 47 34 93 20 59 36 47
Y 81 91 65 41 52 04 49 01 43 28 39 30 23 16 41 03
19 91 01 72 68 58 82 54 45 48 09 43 66 25 74 45 59
i1 100 11 79 94 64 70 59 90 52 90 48 03 28 31 50 15
12 109 21 87 21 70 59 65 34 57 71 52 40 30 89 54 71
T 11831 | 09448 | 7647 | 70790 | 6252 | 5676 | 3348 | 59 27
14 127 41 | 101 75 82 35 76 23 67 33 61 13 36 03 63 83
5 i36 51 | 109 o1 88 23 81 68 72 14 65 49 38 61 68 39
T 145 61 | 116 28 94 11 87 12 76 95 69 86 41 18 72 95
17 15¢ 71 | 123 55 | 100 00 92 57 81 76 74 23 43 75 77 51
I8 163 82 | 130 82 | 105 88 98 01 86 57 78 59 46 33 82 07
) 17292 | 138 08 | 111 76 | 103 46 o1 87 82 96 48 90 86 62
20 182 02 | 145 35 | 117 64 | 108 90 96 18 87 33 51 48 91 i8
21 19112 | 152 62 [ 123 52 | 114 85 | 100 99 91 69 54 05 95 74
22 20022 | 15980 [ 12941 | 119 79 | 105 80 96 06 56 62 | 100 30
23 20932 | 16716 | 18520 | 12524 | 110 61 | 100 42 59 20 | 104 86
24 218 42 | 174 42 | 141 17 | 18068 | 115 42 | 104 79 61 77 | 109 42
25 23580 | 18337 | 152 46 | 141 13 | 124 65 | 113 17 66 71 | 118 17
26 253 36 | 20232 | 16375 | 16158 | 13388 | 121 55 71 65 | 126 92
27 270 83 [ 21627 | 17504 | 16203 | 143 11 | 129 93 76 59 | 135 67
28 288 30 | 23022 | 18633 | 17248 | 15234 | 138 31 81 53 | 144 42
Extra Payment for work done on Sundays
1 7 28 b 81 471 4 36 3 85 3 49 2 06 3 65
2 14 56 11 62 9 42 8 72 7 70 6 98 412 7 30
3 21 84 17 43 14 13 13 08 11 55 10 47 6 18 10 95
‘ 29 12 23 24 18 84 17 44 16 40 13 96 8 24 14 60

No
5

——

t
1
2
3
4
)
6
7
8
]

i¢
1t
12
13
14
15
1€
17

18
19
20
21
22
23
24
14
[
2
18

e A M s

* The amounts shown as
have been arrived

2. The amounts

not been in em
of Part II of th

3. The information shown f
workers engaged in the produ i
tion shown as extra payments for Sunday work is a

payable for different number of days in this ready reckoner
at taking the difference between the number of days shown and the
minimum number of days to be worked In the month to earn minimuin wages for the
month as unauthorized absence

ction and distribution

of a dailv nev spaper
pplicable for all other workers.

payable for different number of days worked by workers who have
plovment for a full month should be arrived in accordance with Para. 4
e Wages Boards decision.

or the number of days in excess of 26 is applicable to

The informa-
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*Ready Reckoner showi

APPENDIX XI—(conid.)

ng the Minimum wa3e

of days worked during Fabruary, 1955, to wor

s payable for the number

kers in the Printing Trade

e A pprentices
'No b Class 4 Class B No. of
Diys Days
lot Vr. | 2na Pr. | 3rd Y. | &0 Fr. | 5th Yr. | 1ot Yr. 2nd Fr. | 3rd Fo. | #th Fr.
Re. e Rs, . Rs o, Re. . Rs. e. Rs. ¢. Rs. e. Rs. e Rs e
% 164 2 06 2 50 3 09 3 73% 1 36 1 84} 2 264 2 78% &
S | 3 28 412 5 00 6 18 7 47 2 72 3 69 4 53 b b7 1
2 6 56 8 24 9 99 12 36 14 94 5 44 7 39 9 05 11 14 ]
3 9 84 12 35 14 99 18 54 22 40 8 16 11 08 13 58 16 71 3
4 13 12 16 47 19 99 24 72 29 87 10 88 14 78 18 10 22 28 4
5 16 40 20 59 24 98 30 90 37 34 13 60 18 47 22 63 27 85 5
E 1963 | 2471 | 2098 | 8708 | 44381 1632 | 2217 | 2716 | 33 42 3
7 22 96 28 82 34 98 43 26 62 27 19 04 25 86 31 68 38 99 |
3 26 24 3294 39 97 49 441 59 74 21 76 20 56 36 21 44 5' &
9 29 52 37 06 44 97 55 62 67 21 24 48 33 25 40 73 50 13 8
10 32 80 41 18 49 97 61 80 74 68 27 20 36 95 45 26 65 70 i0
n 56 o8| 4520 | 5496 | 6798 | 8214 | 2992 40 64 | 49 78 61 27 i1
I‘l.': 39 36 49 41 59 96 74 16 89 61 32 64 44 34 b4 31 66 84 i2
FIS 42 64 53 53 64 06 80 34 97 08 35 35 43 03 58 54 72 41 i3
14 45 02 567 65 69 95 86 52 | 104 55 38 07 51 72 63 36 77 9% 4
15 49 20 61 76 74 95 92 70 | 112 01 40 79 55 42 67 89 83 55 13
i6 52 48 65 838 79 95 98 83 | 119 48 43 51 59 11 72 41 89 12 16
13 b5 76 70 00 84 04 | 105 06 | 126 95 46 23 62 81 76 94 94 69 17
i8 59 04 74 12 89 94 | 111 24 | 134 42 48 95 66 50 81 47 | 100 26 is
19 62 32 78 23 04 94 | 117 42 | 141 88 bl 67 70 20 85 99 | 105 83 19
20 65 60 82 35 99 93 | 123 60 | 149 35 b4 39 73 89 90 52 | 111 40 26
21 63 83 | 8647 | 10493 | 12078 | 15682 | 5711 | 7759 | 9504 | 11697 | 21
27 72 186 90 50 | 109 93 | 135 96 | 164 29 59 83 81 28 99 57 | 122 54 22
.23 75 44 94 70 | 114 92 | 142 14 | 171 75 62 55 84 98 | 104 09 | 128 11 23
24 78 72 08 82 | 110 92 | 148 32 | 179 22 65 27 88 67 | 108 62 | 133 68 24
25 85 02 | 106 73 | 129 51 | 160 19 | 193 56 70 49 95 76 | 117 31 | 144 37 25
26 01 32 | 114 64 | 139 10 | 172 06 | 207 90 75 71 | 102 85 | 126 00 | 155 06 26
27 97 62 | 122 55 | 148 69 | 183 93 | 222 24 80 03 | 109 94 | 134 69 | 165 75 21
28 103 92 | 130 46 | 158 28 | 195 80 | 236 53 86 15 | 117 03 | 143 38 | 170 44 29
Extra Payment for work done on 8undays
| 2 62 $29 4 00 4 04 b 07 218 2 96 3 62 4 46 ]
2 5 24 6 65 8 00 9 88 11 94 4 30 5 92 7 24 8 92 2
3 7 86 9 87 12 00 14 82 17 91 6 54 8 88 10 86 | 13 38 3
4 10 48 | 13 16 16 00 19 76 | 23 88 8 72 11 84 14 48 17 84 4
(For feoinotes see sags 113)
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-* Ready Reckoner showing
of days worked during Febr

APPENDIX XI—(contd.)

the Minimum Wages payable for the number

uary, 1965, to workers in the Printing Trade

Apprentices
Class C | Class C 11
No oy No of
Days Days
lst Fr. gnd ¥y drd Fr | dth Y. lst Yo, nd Fr, | 8vd Fr déth Fr
Ra. ¢ Rs. e. Rs. o. Rs. e Rs. e Re, ¢, Rs. e. Rs, e.
& 1 36} 1 58} 1 88 2 203 127} 149 1 703 2 01} e
1 2 73 8 17 8 72 4 41 55 2 08 3 41 4 03 1
2 5 45 6 35 7 43 8 82 5 11 5 96 6 82 8 05 ]
3 8 18 9 52 11 15 13 22 66 8 94 10 23 12 08 3
4 10 90 12 10 14 86 17 63 10 21 11 93 13 64 16 10 4
5 13 63 15 87 18 58 22 04 12 76 14 91 17 05 20 13 5
¢ 16 36 19 05 22 29 26 45 15 32 17 89 20 46 24 15 ¢
1 19 08 22 22 26 01 30 86 17 87 20 87 23 87 28 18 7
8 21 81 25 39 29 72 85 26 20 42 23 85 27 28 32 20 &
] 24 53 28 57 33 44 39 67 22 98 26 83 30 69 36 23 'Y
10 27 26 31 74 37 15 44 08 256 53 29 81 34 10 40 25 1)
1 29 98 34 92 40 87 48 49 23 08 32 79 37 51 44 28 n
12 32 71 38 09 44 59 52 90 30 64 35 78 40 92 48 31 13
13 35 44 41 26 48 30 57 30 33 19 38 76 44 32 52 33 i3
14 38 16 44 44 52 02 61 71 85 74 41 74 | 47 73 56 36 7]
15 40 89 47 61 55 73 66 12 38 29 44 72 51 14 60 38 13
16 43 61 50 79 59 45 70 53 40 85 47 70 b4 55 64 41 13
[ §] 46 34 53 96 63 16 | 74 93 43 40 50 €8 57 96 68 43 17
I8 49 07 67 14 66 88 79 34 45 95 53 66 61 37 72 46 18
19 51 79 60 31 70 59 83 75 48 51 b6 64 64 78 76 48 19
20 54 52 63 48 74 31 88 16 51 06 59 63 63 19 80 51 20
21 57 24 66 66 78 02 92 57 53 61 62 61 71 60 84 53 21
22 59 97 69 83 81 74 96 97 56 17 65 59 75 01 88 56 22
23 62 69 73 01 85 45 | 101 38 58 72 68 57 78 42 92 58 23
24 65 42 76 18 80 17 | 105 79 61 27 71 55 81 83 96 61 24
25 "0 65 82 27 96 30 | 114 25 66 17 7 27 88 38 [ 104 34 25
26 75 88 83 36 | 103 43 | 122 71 71 07 82 99 94 93 | 112 07 26
21 81 11 94 45 | 110 56 | 131 17 75 97 88 71 | 101 48 | 119 80 27
28 86 34 | 100 54 | 117 69 | 139 63 80 87 94 43 | 108 03 | 127 53 28
Extra Payment for work dome on Sundays
1 2 18 2 54 2 97 3 53 2 04 2 39 273 8 22 i
2 4 38 6 08 5 94 7 06 4 08 $ 78 b 46 6 44 2
3 6 54 7 6- 8 91 10 59 612 717 819 P 66 3
4 8 72 10 16 11 88 13 12 8 16 9 56 10 92 12 88 4

(&ur ) winows sce paye 113)
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3 APPENDIX XI—(contd.)

1Ready Reckoner showing the minimum wages payable for the number
of days worked during February. 1965, to workers in the Printing Trade

Apprentices = B,
Class D
s e
B 18t Year Znd Year 3rd Year dth Y ear oo [
“ Re. e. Rs. e. i Rs. e. Rs. .
i o iy 1 35% 1 55% 1 82% +
q 2 34 °71 8 11 3 65 !
] 4 68 5 41 6 23 781 2
3 7 02 8 12 9 34 10 96 3
4 9 35 10 82 12 45 14 61 4
5 11 69 13 53 15 57 18 26 5
6 14 03 16 23 18 68 21 92 6
T 16 37 18 94 21 79 25 57 1
8 18 71 21 64 24 91 29 22 (]
» 21 05 24 35 28 02 32 88 »
10 23 38 27 05 31 13 36 53 19
T 25 72 29 76 34 25 40 18 1)
i3 28 06 32 46 37 36 43 84 12
i3 30 40 35 17 40 47 47 49 13
I} 32 74 8 87 87 43 59 51 14 14
15 8508 | 40 38 46 70 54 79 1 H
16 s 4l 43 28 49 81 58 45 16
17 39 75 45 99 52 93 62 10 1"
8 42 09 48 69 56 04 65 75 18
19 44 43 51 40 59 15 69 41 ]
20 46 77 54 10 62 27 73 06 20
21 49 11 56 81 65 38 76 71 21
22 51 44 59 51 68 49 80 36 22
23 53 78 62 22 71 61 84 02 23
24 56 12 64 92 74 72 87 67 24
25 60 61 70 11 80 70 94 68 25
26 65 10 75 30 86 68 101 69 26
b | 69 59 80 49 92 66 | 108 70 7]
8 74 08 85 68 98 64 115 71 28
Extra Payment for work done on Sundays
1 : 187 g 2 16 2 49 2 92 1
2 374 4 32 4 98 5 84 2
3 I 5 61 6 48 7 47 8 76 3
4 T 48 8 64 9 96 11 68 4

( For footnotes ses page 113)
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APPENDIX XII

Ready Reckoner showing the Minimum Wages payable for the
Number of days worked during February, 1965. to workers In

the Rubber Export Traue

Mals Worker not under Female worker Workers (irrespective of sex)
18 years of age not under 18 under 18 years of age
years of age
No. of No. of
over over over oner |
eyt Inter- 14 15 16 | 17 g
Grade |mediate | Grade | Waleh- | Grads | Grade | under | under | under | under
il Grade I 878 ¥ I 15 14 17 18
years | yeara | years | vears
' FNormal Normal
working | Rs. e. | Rs.e. | Rs.e. | Rs.e. | Rs.c. | Rs.e. | Rs. c. | Rs. 6. | Rs. ¢. | BRs. e. |working
days | Days
] 179 1 04 2 04 199 1 60%| 1 68 1214 1 29 1 364 1 49 b
1 3 58 3 88 4 08 3 98 221 3 36 2 43 2 58 2 73 2 98 1
2 7 16 7 76 8 16 7 96 6 42 6 72 4 80 5 16 b 46 5 96 2
3 10 74 | 11 64 | 12 24 | 11 94 9 63 | 10 08 7 29 7 74 8 19 8 94 3
e 14 32 | 156 62 | 16 32 | 156 92 | 12 84 | 138 44 972 | 1082 | 1092|1192 4
H 17 90 | 19 40 | 20 40 | 19 20 | 16 05 16 80 | 12156 | 12 90 | 13 65 14 90 5
g 2] 48 | 23 28 | 24 48 | 2883 | 19 26 | 20 16 | 14 58 | 16 48 | 16 38 | 17 88 &
| 25 06 | 27 16 | 28 56 | 27 86 | 22 47 | 28 52 | 1701 | 1806 | 10 11 | 20 86 7
] 28 64 | 81 04 | 82 64 | 31 84 | 25 68 | 26 88 | 19 44 | 20 64 | 21 84 | 23 84, 8
|
9 82 22 | 8492 | 36 72 | 3582 | 28 80 | 30 24 | 21 87 | 28 22 | 24 57 | 26 82, 9
L] 35 80 | 88 80 | 40 80 | 39 80 | 32 10 | 33 60 | 24 30 | 25 80 | 27 30 | 29 80 10

L] | 3038 |42 62 | 44 88 | 4378 | 3581 | 86 96 | 26 73 | 28 38 | 30 03 | 32 78
8 42 96 | 46 56 | 48 96 | 47 76 | 38 52 | 40 32 | 29 16 | 30 96 | 32 76 | 35 V6 iz
13 46 54 | 60 44 | 63 04 | b1 74 | 41 73 | 43 68 | 831 59 | 83 54 | 35 490 | 38 74 13
14 650 12 | 54 32 | 67 12 | 65 72 | 44 94 | 47 04 | 34 02 | 36 12 | 38 22 | 41 72 14
5 53 70 | 58 20 | 61 20 | 59 70 | 48 15 | 50 40 | 36 45 | 38 70 | 40 95 | 44 70 15
ié 57 28 | 62 08 | 65 28 | 63 68 | 51 36 | 63 76 | 38 88 | 41 28 | 43 68 | 47 68 | 16
i 60 86 | 65 96 | 69 36 | 67 66 | 64 7 | 67 12 | 41 31 | 43 86 | 46 41 | 60 6(5' 11
i 64 44 | 60 84 | 73 44 | 71 64 | 57 78 | 60 48 | 43 74 | 46 44 | 49 14 | 53 64 | 48
] ) 68 02 | 73 72 | 77 52 | 75 62 | 60 99 | 63 84 | 46 17 | 49 02 | b1 87 | 66 62! LL)
1] 71 60 | 77 60 | 81 60 | 79 60 | 84 20 | 67 20 | 48 60 | 51 60 | 54 60 4 59 60 | 20
21 75 18 | 81 48 | 85 68 | 83 58 | 67 41 | 70 56 | 51 03 | 54 18 | 57 33 | 62 58 | &1
22 78 76 | 85 36 | 89 76 | 87 56 | 70 62 | 73 92 | 63 46 | 56 76 | 60 06 | 65 56

24 8502 | 93 12 | 97 92 | 95 52 | 77 04 | 80 64 | 68 32 | 61 92 | 65 52 [ 71 52"

1 5 37 5 82 68 12 b 97 4 82 o 04 8 65 8 87 4 10 4 47 |
2 10 74 | 11 64 | 12 24 | 11 94 9 64 | 10 08 7 30 774 8 20 8 94 2
3 16 11 | 17 46 | 18 356 | 17 91 | 14 46 | 1512 } 10 95 | 11 61 | 12 30 | 13 41 3
‘: 21 48 | 23 28 | 24 48 | 23 88 | 19 28 | 20 16 | 14 60 | 15 48 | 16 40 | 17 88 4

—The information shown for the number of days up to 26 refers to work done
onNggi’sl otger than Sundays in the month If a worker has worked on Sundays as wbele
the wages payable will have to be computed by reckoning separately the wages paya
for the normal working days and | Sundays. 117
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i APPENDIX XIII

Ready Reckoner showing the Basic Wages, Special Allnwances
and the Minimum Wages payable for the number of days
worked during Fabruary, 1935, to workers in the

Rubber Gvﬁﬁé and Manufaeturing Trade

Men Women Child Worksre®
Fe.of No. of
i Bame | Speciai | Mini- Basic | Special | Mini Basic | Sperial Méni- <l
Waye A dow- mewn Wage Allow- mum W aye Adow- mum
ance W uye ance Wags ance Wuge
;;?i:;w Rs.c.| Rs.e.| Re.o.| Re.e.| Re.c.| Rs e Rs. e. Rs. e Rs. e. fmm::;;
dayy days
i 0 70 0 65 185 0 65 0 48 113 0524 O 44} 0 97 §
1 140 130 2 70 130 0 96 2 26 106 0 89 1 94 1
3 2 80 2 60 5 40 2 60 192 4 52 210 178 8 B8 ]
3 4 20 $ 90 8 10 8 90 2 88 678 815 2 67 5 82 3
4 5 60 520 | 1080 5 20 3 84 9 04 42 8 56 7 76 4
5 7 00 6 50 | 1350 8 50 480 | 1130 5 25 4 45 9 70 H
s s | 78| 1620 78| 576 | 1356| e30| 534 | 114
 § 9 80 910 | 18 90 9 10 672 | 1582 785 6 23 | 13 5% 1
8 11 20| 1040 | 2160 | 10 40 768 | 18 08 8 40 7 12 15 52 8
] 1260 | 1170 2430 1170 8 64 | 20 34 P 45 8 01 17 46 9
i! 1400 | 1300 | 2700 | 1300 p60| 2260 | 10 50 890 | 1940 | 10
] 1540 | 1430 | 2070 | 143 | 1056 | 2488 | 11 65 979 | 21 34 i
13 1680 | 1560 | 3240 | 15660 | 1152 | 2712 | 1260 | 1068 | 2328 | 1%
13 1820| 16900 | 8510 | 169¢ | 1242 | 2033 | 1865 ( 1157 | g5 22| 13
1 1960 | 1820 | 8780 | 182 | 1344 | 8164 | 1470 | 12 46 | 27 16 | 14
15 2100 1950 | 4060 | 1960 | 1440 | 8390 | 1575 | 1835 | 20 10| 13
s 22 40 [ 2080 | 43 20 | 20 80 156 36 | 36 16 18 80 14 24 81 04 ié
17 2380 | 2210 | 459 | 2210 1632 | 8842 | 17 85 15138 | 3208 | 9
18 2520 | 2340 | 4860 | 2340 | 1728 | 4068 | 1890 | 1602 | 34 92 | 18
1 2660 | 2470 5180 | 2070 | 1824 | 4294 | 19 95 16 91 36 86 | 19
20 2800 | 2600 | 5400 | 2800 | 1920 | 452 | 21 00 1780 | s3Ro | 20
Ll 2040 | 2730 6670 | 2780 | 2016 | 47 46 | 22 05 1869 | 40 74| 2
93 3080 | 2860 | 5040 | 2860 | 21 12| 4972 | 2310 19 58 | 4268 | 23
23 8220 | 2000 | 6210 | 2000 | 2208 | 5198 | 2415 | 2047 | e 62| 23
li, 8360 | 3120 | 6480 | 812 | 2804 | 5421 | 2520 | 2136 | 4656 | 24
ot Sundey
] 4 05 3 39 2 9 1
2 8 10 6 78 5 82 2
3 12 15 10 17 8 73 3
] 16 20 13 56 11 64 ']

Note I.— The Information shown for the number of davs u 2
\ p to 26 refers to work done on d h
$han Sundave 1n the month. [f a worker has worked on 3undavs as weli, the wages p:l\f}lll::’ w‘i!?yi:a:: t!.:
be-m[:}pumd by raclfpmn.r separately the waze payaute fo*"s normai working days and Sundave
~ ®A " ahild worker " means 8 male worker under 18 years of age or a female worker under 15 years of age.
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APPENDIX XIV

Ready Reckoner showing the Minimum Wages payablefor the
number of days worked during Fdbruary, 1960, to workers in

the Tea Export Trade

Male Workers not under 18 years of age Workers (vrvespertive af sez)
Female under 1§ years o) age
Workers
No. of not No.of
Days unasy orer aver over over Lays
Inter- Rox 3 14 15 16 17
Grade 'mediate | Grade | Makers| Watch-| VE2™* | nder | under | under | under
Il | Grade I |and Re-| ors |  %0¢ I 16 17 18
- pa \rers vears years yrars years
Normal @ Normal
®orkino | Rs.e. | Re.e. | Rs.c. | Re.e. | Ro.e. | Rs.e. | Ro.e. | Rs. . | Ro. ¢. | Rs. e. working
days ! daye
| L70| 194 ) 204 | 199 | 199 | 1603] 1214 120 | 136} 149 i
1 858, 883 408 | 88| 3938| 821 | 243| 258 273 | 2 98 1
2 716| 776 | 816 | 776 | 79| 642 | 48 | 516 | 546 | b5 96 2
8 |1074 1164 | 1224|1164 |1194| 9063] 720 | 774 | 819 | 8 94 3
4 | 1432|1662 (1632 | 1552|1592 1281 9072|1032 | 1022 | 11 92 4
B Ji790| 1940|2040 (1940|199 | 1605 | 1215|1290 | 1365 | 14 90 5
6 | 2148|2328 | 2448 [ 23238 | 2333|1926 | 1458 | 15648 | 16 38 | 17 88 ¢
Y | 2506|2716 | 2856|2716 | 2786|2247 | 1701 | 1806 | 19 11 | 20 86 7
8 | 2384 | 3104|8264 9104|3184 2563|1044 | 2064 |21 84! 23 84 (]
9 | 3292284023672 |3492|3582]| 238021872322 2457/ 2682 $
10 | 3580 | 3380|4080 | 3380|3980 3210|2430 /258 |2730|28 | 10
Il | 3033|4268 | 4488 | 4268 | 4373|8531 | 2673|2838 (3003 |3278]| 11
12 | 4296 | 46 56 | 48 96 | 46 56 ! 47 76 | 3862 | 2016 | 3096 | 82 76 | 35 76 | 1%
03 | 4654 | 5044 | 5304 | 50 44 | 51 74 | 41 73 | 3159 | 3354 [ 85 490 [ 38 74 | 13
14 | 5012 | 6432|5712 | 5432|5572 | 4494|3202 | 8612|8822 | 4172 14
15 | 5370 | 5820 | 6120 | 6820|5970 | 4315 |36 45 |88 70| 4095 | 4470 | 15
16 | r798 | 6208 | 6528 | 6208 | 6368 | 5136|3388 | 4128 | 4368|4768 | 16
1T | 6086 | 6596 | 6936 | 65 06 | 67 66 | 54 57 | 41 31 | 43 86 | 46 41 [ 60 66 | 0¥
18 | 6444 | 6084 | 78344 | 6984 | 71 64 | 57 7S | 43 74 | 46 44 | 40 14 | 63 64 | 18
19 lego2|7372 | 7752|7872 | 7562|6099 | 4617 | 4902 | 6187 | 6662 | 19
20 | 7160|7760 | 8160|7760 | 7960 | 6420 | 4860 | 51 60 | 54 60 | 59 60 | 20
21 | 7518 (8148 ! 8568 |81 48 | 83 58 | 67 41 | 61 03 | 64 18 | 57 33 | 62568 | %1
22 | 7878|8536 {8076 |8536|8756)|7062]| 5346 | 56 76 | 6006 | 65 56 | 23
23 | 8234|8024 | 9384|8924 )|9154| 7383|5580 |5934 (6279|6854 23
24 | 3592|9312 | 9792|9312 | 9552 | 7704 | 5832|6192 (6552 | 7152 ] 24
Bunday day
work work
1 537 582 | 812 | 582 597| 482 | 365 | 387 | 410 | 447 1
2 Y1074 | 1164 (1224 [ 1764 |1104)] 064| 733| 774 | 820 | 894 2
g fi1611 (1746|1836 | 1746 | 1791 | 14 46 | 10 95 | 11 61 | 12 30 | 13 41 3
4 | 2148 )| 2328 | 2448 | 2328|2388 | 19238 | 1460|1548 | 16 40 | 17 88 4
i

Note 1.—The information shown for the number of days up to 26 refers to work done

sn days other th

an Sundays in the monih. If a worker has worked on Sundays as well,

the wages payable will have to be computed by reckoning separately the Wase# payable

for the normal working days and Sundays.
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§ APPENDIX XV

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
February, 1965, to workers in the Tea Growing and

Manufacturing Trade

Men W omen Child Workers °
| No.
Bost | peme | Spacat | n6 | parie | Sppcis | Mim | posi | Spscial | Mini- | Das
Wago ,:'I‘L‘a ::. 3';?: Wage ances Wage Wage ances Wag

Normal Normal
working | Ra. e. Rs. ¢ | Rs. ¢ | Rs. ¢. | Ra. . | Rs. ¢ | Rg. ¢. | Rs. £ | Rs. e ﬁo';b.-

days day

$t | o062% 065 1273] 052k 048 100§ o 40 0 44§ O B4y i

1| 125 130 2 56 105 0 96 2 01 0 80 0 89 1 89 .

‘3 2 50 2 60 5 10 2 10 192 4 02 160 178 3 38 2

.3 876 3 00 7 65 8 16 2 88 6 03 2 40 2 87 5 07 s

'_ 4 B 00 52| 1020 420 3 84 8 04 3 20 3 56 6 76 i

5 62 | 650| 1275 525 480 | 1005 4 00 4 45 8 46 5

1 7 50 7 80 15 30 6 30 b 76 12 06 4 80 5 34 10 14 ¢

b | 8 75 2 10 17 85 7 8 6 72 14 07 5 60 6 23 11 83 N

L 1000 | 1040 ] 2040 | 8 40 768 | 18 08 8 &0 7 12 13 52 5

] 11 26 11 70 22 95_ 9 46 8 64 18 09 7 20 8 01 15 21 9

0 | 1250 | 1300} 2550 | 1060 | 960 2010| go00| 89 [ 1690 |

11 i3 70 | 1430 ) 2805) 11656 | 1056 | 22 11 8 80 079 | 1859 | 44

13 | 1600 1560 | 3060 | 1260 | 1152 | 2612 | 960 | 1068 | 2028 | 4

13 | 1625 | 1600 | 3315 )| 1866 | 1248 | 2613 | 1040 | 11567 | 2107 | 4

4 | 1750 | 1820 ) 3570 | 1470 | 1344 | 2814 | 1120 | 1246 | 2366 | ,,

13 1875 | 1050 | 8825 | 1676 | 1440 | 23015 | 1200 | 1335 | 2535 05

16 | 2000 | 2080 | 4080 )| 1880 | 1536 | 3216 | 1280 | 1424 | 27 04 i

17 21 25 2210 | 43 35 17 86 16 32 34 17 18 80 15 13 28 73 "

18 2250 | 23 40 | 45 90 18 90 17 28 36 18 14 40 16 02 30 42 18

9 2376 | 2470 | 4845 | 19 95| 1824 | 38 19 15 20 | 16 91 32 11 "

20 | 2500 2600/ 5100 2100 | 1920 | 4020 | 1600 | 1780 | 3380 | g

21 26 25 27 30 b3 55 22 06 20 16 42 21 16 &0 18 69 35 49 21

22 27 50 28 60 56 10 23 10 21 12 44 929 17 60 19 B8 37 18 2

23 28 75 29 90 BS 65 24 15 22 08 46 23 18 40 20 47 38 87 a3

24 36 00 31 20 61 20 25 20 | 23 04 48 24 19 20 21 38 40 56 B
ort. | oy
1 lor 2 3 82 3 02 2 54 m;'k

- R | 7 64 6 04 b 08 3

11 46 9 06 7 62 3

15 28 12 v8 10 16 4

Note 1.—The information shown for the number of days up to 26 refers to work done
days other than Sundays in the month, If a worker has worked on Sundays as well, the
wages payable will have to be computed by reckoning separately the wages payable for
the normal working days and Sundays.

®* A “ child worker ” means a male worker under 16 Yyears of age or a female worker
under 15 years of age.
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