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CEYLON
LABOUR GAZETTE

VOLUME XVI, No. 6 JUNE, 1965

JUDICIAL DECISION IN THE FIELD OF LABOUR LAW (PART II)
Holidays and Leave

Requirement of authorisation

Israel.—The appellant, a school teacher, took a year’s unpaid leave
with authorisation. Just before he was due to return to work he in-
formed the headmaster of the school by telephone that he intended to
take a further year of special leave. He did not ask for permission to
take that leave, and such permission was accordingly not expressly
denied. However, when the appellant sought to return to work a year
later, he was informed that he was considered to have resigned and
to have forfeited his right to severance pay. He claimed payment of
the severance compensation.

The Supreme Court held that, while the appellant had not intended
to abandon his post completely, absence without permission might, in
certain circumstances, constitute a breach of the contract of employ- -
ment and entitle the employer to dismiss without severance pay. Deli-
berate absence from work without permission and without sufficient
reason, such as was likely to upset regular work arrangements or to
necessitate the employment of a substitute, undoubtedly undermined
the foundations of a contract of employment and was likely to justify
dismissal without compensation. Leave without pay was not a vested
right of a teacher, but had to be expressly granted in circumstances
and under conditions satisfactory to the employer. Absence for a year
without consent constituted a breach of the most important terms of
the contract of employment—the obligation to serve the employer
faithfully—in circumstances which warranted dismissal without
compensation.

Guarding of machinery

Starting point of obligation to fence machinery

Northern Ireland.—A worker who was installing sack hoists in the
factory of the defendant company was killed, apparently while testing
one such hoist the installation of which had been completed. His
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widow sued for damages in reliance on the Factories Act (Northern
Ireland), 1938, which required the employer to fence dangerous parts
of certain machinery and to keep the fencing in position while these
parts were in motion or in use. The employer contended that these
provisions were not applicable since the machine had not yet begun
to be used commercially.

The Court rejected the contention of the employer. While it was
prepared to accept the view that machinery was not within the Act
while it was still in the course of installation, it considered that, once
a piece of machinery was completely installed, there was no ground
for limiting the notion of “in motion or in use” to commercial ope-
ration. If at a time when the machine was not producing anything,
someone was endangered by the absence of the required safety device,
there was liability under the Statute.

General Principals of social security

Pension rights of husband and children in virtue of insurance of wife
and mother

Federal Republic of Germany.—Under the social security legislation
of the Federal Republic of Germany, the death of a male breadwinner
automatically gives rise to the payment of a pension for the widow
and for children under 18, and the invalidity of a male breadwinner
automatically gives rise to special increases in respect of children
under 18. Analogous rules apply to children under 18 on the death or
invalidity of widowed, divorced or single mothers. However, as re-
gards the death or invalidity of married women insured in virtue of
employment, provision is made for benefits to the widower and to
children only where the woman had the primary responsibility for
their support. The Social Courts referred to the Constitutional Court
a number of cases concerning entitlements arising from the insurance
of married women, for the purpose of a determination whether the
special rules applicable in such a case violated the principle of equal
rights for men and women laid down in article 3 of the Basic Law.

The Constitutional Court held that the special rules applicable to a
widower’s pension were not a violation of the principle of equal rights
but that the special rules concerning children’s pensions, and child-
ren’s increases of invalidity pensions, constituted such a violation and

were accordingly null and void. The arguments of the Court were as
follows:

Social insurance is a substitute for loss of support which takes
account of a number of social considerations. It replaces family obli-
gations of maintenance and can accordingly take account of differ-
ences in relationship between various family members. Ideally social
insurance would be adapted to individual need ; in fact it takes
account of typical needs, and hence of the typical economic effect of

292.


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

loss of suport respectively from man or wife, In this evaluation the
role of the wife as a mother, housewife and family helper must be
given full due.

As between husband and wife there are mutual obligations of sup-
port, A claim for loss of support exists where the support of the dead
or disabled spouse was in excess of that of the survivor, or where the
previous contributions of the survivor cannot be otherwise utilised.
In the typical situation, the support of the husband outweighs that
of the wife, while some of the contributions of the wife to the husband
cannot be otherwise used. The second is the vital consideration : the
work of the yoman in the household is usually offset by higher cash
earnings of the husband ; his death results in a loss for the wife which
given the state of the employment market, she cannot easily make
good by re-entry into employment or promotion ; conversely, from
the point of view of the husband, the loss of service is often offset by
a diminution of need. In these circumstances, which may be regarded
as typical, a rule granting widower’s pensions only where the deceas-
ed wife had the primary responsibility for support of the family
takes account of functional differences and hence does not violate the
principle of equal rights.

As regards children, on the other hand, the need to replace the
support provided by the insured person, whether father or mother, or
whether the mother be married, single or divorced, is the same. The
loss of support is not offset by any economic obligations of the child-
ren. Nor is the loss of support from the mother offset by the fact that
the father’s earning no longer need to cover the mother ; this may
be true as between husband and wife, but does not take account of the
additional needs of children.

Workmen’s Compensation

A.—Effect of worker’s negligence

Argentina.—The fireman of a moving train was killed when he got
off to pick up his knife which had fallen onto the permanent way.
The employer took the view that workmen’s compensation was not
payable to the widow, on the ground that the worker had acted for a
purpose unconnected with his employment, and had wilfully exposed
himself to serious danger.

The Court held that workmen’s compensation was due. In Argen-
tinian law accidents resulting from the negligence, professional
imprudence, lack of attention, and ordinary fault of the worker were
included in the concept of employment injury. The only ones not
included were accidents caused by inexplicable recklessnaess or with
intent. In this case it had been shown that the conduct of the
deceased was not exceptional. There was clearly no intent to cause
the accident. The accident must thus be regarded as due to
professional imprudence.
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B.— Amount of employment injury benefit for part-time workers

France.—A doctor was employed by an industrial undertaking for
part of the day, and in addition had a private practice. He suffered
a fatal accident in the undertaking.

The Court held that employment injury benefits payable to his
survivors had to be calculated on the basis of his total remuneration,
i.e., his earnings both from the employment and from the private

practice.
C.—Compensation for preventive measures

New Zealand.—In 1958 a public health survey was conducted among
coal miners in a mining region with a view to determining the
incidence of pneumoconiosis. As a result, the Health Department
wrote to a number of miners informing them that there was evidence
of dust in their lungs, and advising them to fransfer to a non-dusty
occupation, with a view to avoiding further accumulation of dust and
consequent incapacity. One of the miners concerned changed to a
less dusty job with lower earnings; he claimed compensation for
partial incapacity.

The Court took the view the pneumoconiosis should be regarded 'as
a disease within the meaning of section 19 of the Workers’ Compensa-
tion Act, 1956, even in cases in which no symptoms might be present.
It accordlngly held that the plaintiff suffered an incapacity from
pneumoconosis and was entitled to compensation.

Professicnal Organisations

A.—Right to organise

Venezuela.—The question before the Court in this case was whether
persons exercising different occupations, such as salesman, drivers,
accountants, draughtsmen, clerks, etc., and employed in different
undertakings, could form a trade union design to represent “ commer-
cial workers” of a certain district.

The Court held that they could not. The purpose of trade unions
was to group workers of the same occupation or related ones, for the
joint defence of their common interests. The purpose of federations
or confederation of unions was the joint defence of the wvarious
interests of the different occupations. The Labour Code provided
only for two types of union : a union grouping workers in one under-
taking ; and a union grouping workers in one occupation or in related
occupations. In this case the workers concerned did not work in one
undertakmg It could not be maintained either that their occupations
were related in that they belonged to the same “industry”, for
industry, which was the process of transformation of raw materials
into finished goods, and commerce, which was the distribution of
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such goods, were kept distinet in the Labour Code. Finally, and more
generally, occupations could be regarded as related only where the
activity was similar, where there was competition in the preparation

~of certain products, or where one activity was accessory to the other ;
that was not the case here.

B.—Power of trade unions

England.—In two recent cases the highest Court in England has been
concerned with the powers of trade unions. As a result of these
decisions, widespread consideration is being given to the need to revise
existing trac}e union legislation. -

In the first case an employee in the design office of an air-transport
company left the union, which tried to enforce a closed shop in the
design office. Two members and one officer of the union threatened
the management that, unless he was dismissed, the staff would go on
strike. There was then in force a collective agreement prohibiting
strikes, and any staff who went on strike would have been in breach
of their contracts. Nevertheless, the company dismissed the employee
concerned with proper noticee. He had no recourse against the
company, which did not commit any legally wrongful act in relation
to him. However, he sued the union representative for damages

caused to him by the fact that they wrongfully induced the company
to act as it did.

The Court held that the union representatives were liable. To
cause a loss by threat to commit a tort against, or to break a contract
with a third person if he did not comply with union demands was to
use unlawful means. In respect of this the Trade Disputes Act, 1906,
afforded no protection. Section 1 protected acts performed in combi-
nation which, if done by an individual, would not be actionable ; that
was not the case here. Section 3 permitted, in the furtherance of
trade disputes, acts (1) inducing a breach of contract of employment,
and (2) interfering with a person’s trade, business, or employment ;
existing authorities led to the conclusion that it did not protect these
acts where they were brought about by tortious means such as
unlawful intimidation.

In the second case a company of barge owners sought to obtain an
injunction against officers of a watermen’s union restraining them
“irom doing .. .. coems any act which causes or procures a breach or
breaches by customers of the appellant company of contracts . ... for
the hiring of barges ”. The union had instructed its members consti-
tuting the majority of watermen in the Port of London, not to man
or service barges returned to the company after use by hirers. This
was done after a subsidiary of the company had negotiated terms and
conditions of its employees with a general workers union (to which
the majority of the employees belonged) and not with the watermen’s
union.

®
The injunction was granted. The Court considered that the officers
were not acting in furtherance or contemplation cof a trade dispute.
This meant that they had, without lawful justification, enticed the
company’s customers to break their contracts which required them te
return barges after use.
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L)
C.—Liability in tort

Austria.—During a strike of employees in commerce, several rail-
way wagons full of bananas consigned to one undertaking arrived at
the railway station. The employees of the undertaking concerned
were ready to unload the fruit and place it in refrigerators ; however,
they were restrained from so doing by the menacing attitude of a
group of strikers. Attempts were made to obtain the consent to the
unloading of the trade union which supported the strike ; these failed,
although it was not clear whether the union had formally oppgsed the
unloading or merely taken a passive attitude. The undertaking con-
cerned subsequently brought an action against the union claiming
damages for the loss of the fruit. ‘

Two lower Courts found in favour of the undertaking, on the
grounds, firstly, that it was the duty of the union to prevent damage
being caused during a strike, and, secondly, that the union played
some part in the causing of the damage in that the unloading of the
fruit would have been possible with the authorisation of the union.
The Supreme Court reversed these decisions on both points.

With regard to the first point the Supreme Court held that, in the
absence of express provision to the contrary, there is no legal liability
for the tortious acts of third parties. There was no legal basis for
requiring a union to prevent damaging acts which might occur during
a strike supported by it. Even knowledge of such acts did not create
any obligation on the part of the union to repress them ; this was a
matter for the police. Such damaging acts could not be regarded as

necessary or typical consequences of a strike and hence the support of
a strike did not carry with it an obligation to prevent or repress them.

With respect to the second point, the Supreme Court considered
that it was necessary to determine whether the union had formally
opposed the unloading or had merely taken a passive attitude, and re-
ferred the case back to the lower Courts for a finding of fact. As
regards the law, it held that the liability of the union could be en-
gaged by the acts of one person entitled to represent it; that formal
opposition to the unloading would give rise to liability in that it
would constitute incitement to cause damage; but that, in case of a
passive attitude, the same considerations applied as those set forth
with regard to the first point.

Collective Bargaining

A.—Capacity to bargain

Federal Republic of Germany.—An association of domestic servants
concluded a collective agreement. Its power to do so was challenged
by another association, also of domestic servants, on the ground that
under its statutes it did not appear ready to use the strike weapon
while readiness to do so was a necessary element of a trade union in
the meaning of the law relating to collective bargaining. All three
‘instances of the Federal Labour Courts denied the association the
power to bargain collectively on this ground. The association appealed
to the Federal Constitutional Court on the ground that the decisions
of the Labour Courts violated the principle of freedom of association
laid down in the Constitution.
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The constitutional court decided in favour of the Association. It
considered that the right of association implied the right to bargain
collectively, which provided the means of achieving the objectives
of the association. Certain conditions for the capacity to bargain
collectively were necessary to ensure the ability to perform this
function effectively. These conditions were the fact of having the

defence of the interests of members in their capacity as employers or
workers as an objective ; voluntary affiliation ; independence ; organi-

sation at a level above that of the individual undertaking ; and readi-
ness to accept existing law in the matter of collective bargaining.
Readiness to use the strike weapon might be fundamental to the
effective exercise of the right to bargain collectively, but this was
not necessarily so in an occupation such as domestic service. Histori-
cally the strike weapon had not been found necessary in that occupa-
tion, while lockout was unthinkable. In so far as associations which
were not prepared to strike were able to conclude collective agree-
ments, they fulfilled the purpose of organising labour matters effecti-
vely, Moreover, they did not in any way prejudice the situation of
organisations which did use the strike weapon.

B.—Duty of union to represent all employees
United States.—A union maintained two locals for the employees of

a company ; one for white and one for Negro employees. The two were
jointly certified as bargaining representatives of the employees of
the company. In 1961 a collective agreement was signed by the com-
pany and the white local only, since the two locals were unable to
agree on a proposal to eliminate racial discrimination. Subsequently,
a Negro employee applied for an apprenticeship available, under the
terms of the agreement, to white employees only. When refused, he
requested the white local to represent him in filing a grievance against
the refusal, but received no reply. He therefore initiated proceedings
before the National Labour Relations Board alleging that failure
by the local to represent him amounted to the statutory unfair labour
practice of unlawful restraint or coercion of the employee’s statutory
right to be represented by the bargaining agent. The Negro local also
joined the proceedings and sought the ending of the joint certification
of the two locals on the ground that the discriminatory practice of
the other local invalidated the certification.

The National Labor Relations Board unanimously found that the
joint certification of the two locals had to be rescinded, and that
the refusal of the white local to process the grievance amounted to
the statutory illegal coercion of an employee.

C.—Obligation to bargain in case of plurality of trade unions

Federal Republic of Germany.—An employers’ organisation the
membership of which was composed of the public authorities and
bodies of one of the Lander of the Federal Republic normally
negotiated and concluded collective agreements with trade unions
which represented the majority of their employees. Sgme minority
trade unions were not invited to take part in the negotiations, but
were given an opportunity to accede to the collective agreements.
One of these unions sued for a declaration that the employers’
organisation was obliged to negotiate with it and to conclude agree-

ments setting forth the result of the negotiations.
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L}
The claim was rejected. - The Court considered that to uphold it
“would violate the prineiple of freedom of contract laid down in
article 2, paragraph 1, of the Basic Law, which comprised the
freedom to choose the party with which to contract. Admittedly
German law knew of an obligation to contract in certain
circumstances, e.g., in labour disputes. However, in this case an
obligation to bargain was asserted; there would have to be a clear
legislative basis for such an obligation, and it was lacking. No such
obligation could be deduced from the obligation to tolerate trade
unions and from the obligation to preserve industrial peace, which
implied the prohibition of action in violation of a collective agree-
ment. Nor could it be deduced from the constitutional equal rights
provisions; the employer had a material interest in not negotiating
-with a plurality of unions, which would make the process of bargain-
ing longer and more difficult, and in bargaining only with the unions
representing the majority of his employees.

Strikes and Lockouts

A.—Legality of wildcat strikes

Federal Republic of Germany.—The bulk of the workers of a shoe
factory stopped work when the undertaking refused to accede to a
demand for the dismissal of a foreman and of the manager. The
stoppage was not approved by the competent trade union. The
undertaking sought a declaration from the Court that the stoppage
was a wildcat strike, that it was unlawful, and that the workers
concerned were jointly liable to make good the damage caused by
the stoppage.

The Court found, firstly, that the stoppage was a strike. There
were other circumstances in which workers could with justification
withhold their labour—for instance, if the employer did not comply
with the contract or did not treat his workers humanely. However,
such a right to withhold labour was an individual one, to be exercised
only by a worker directly affected, although several workers having
the right might concert their action. In this case it was not
suggested that more than a small number of the workers concerned
-might have had such a right. Moreover, the stoppage was designed
to exert pressure on the employer. A strike and a justifiable with-
holding of labour could not co-exist, because they had different
consequences; for instance, wages were due in respect of the latter,
but not in respect of the former.

~ The Court held, secondly that strikes were lawful only if they
were undertaken on the authority of a trade union. Unorganised
workers could conclude work’s agreements with an employer, but not
collective agreements. Also, in view of the economic importance of
the strike weapon, its use was authorised only on the decision of
bodies which, by virtue of their situation in society, could be relied
upon to act responsibly.

298


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

For the consequence of an illegal strike the persons taking epart
therein were collectively liable, irrespective of the personal responsi-
bility of one or other for any particular damage. On the other hand,
if the employer did not do everything in his power to mitigate the
damage—for instance by negotiations—this affected the degree of
responsibility ; so did failure of the employer to take steps in respect
of wrongful acts of his agents which were known to him.

B.—Determination of legitimacy of strike

Argentina.—In two leading decisions the Argentinian Courts have
laid down basic principles concerning the respective authority of the
executive and of the judiciary as regards the determination of the
legitimacy of strikes.

(1) The Constitutional right to strike does not mean that every
strike is lawful, since the right is not absolute. | |

(2) The executive must delimit strike movements for thé
* protection of public and private interests affected. Steps to this end
are not subject to review by the Courts.

(3) The Courts are concerned with any individual legal dispute
arising out of a strike, such as a dispute concerning dismissal.

(4) Dismissal will be declared illegal only if the strike was lawful.

(5) It is inm the first instance for the executive to determine
whether a strike is lawful. Courts must accept such determination
except where it is clearly unreasonable or vitiated by serious error.
Where no determination has been made, the Courts can proceed to
make it.

C. Wages for holidays during strike

Uruguay.—A number of undertakings were ordered by the
National Labour Institute, at the request of the Workers’ Congress,
to pay remuneration for certain public holidays to workers who had
been on strike on the days in question. The undertakings appealed
against that decision on the ground that during a strike workers are
not entitled to salary, since they do not offer their services.

The decision of the National Labour Institute was affirmed. Pay
for public holidays was designed to allow workers to participate ir
civic festivities. It could not be assimilated to salary, although it
was equivalent in amount. The obligation to provide holiday pay
was not affected by the fact that there was no corresponding offer
of services. Holiday pay, like family allowances, was in the nature
of salary as long as the employer provided them voluntarily ; as soor
as it became obligatory, it acquired the character of a social security
benefit. Since strikes did not bring the employment relationship to
an end, but only suspended it, the worker did not lose his entitlement

to that benefit.
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® Settlement of disputes
Composition of Industrial Court

Pakistan.—Section 7 of the Industrial Disputes Ordinace pnovides

that the Industrial Court shall consist of a chairman and two
members, one representing the employers and one representing the
employees. In this case an employer who was being sued contested
the competence of the Court on the ground that the member of the
Court representing the employees was the chairman of the trade
union which was bringing the action.

The objection was rejected. The Chairman of the Court, in his
award, took the view that the whole scheme of the Industrial
Disputes Ordinance was to have a dispute adjudicated and determined
by a judge who would hear the employees through their represen-
tative and the employers through their representative. Rule 28 (5)
of the East Pakistan Industrial Dispute Rules permitted the members
10 remain affiliated to their own organisation. The fact that the
members representing the contending parties were required to
uphold and protect the interest of their organisation was the reason
why the chairman enjoyed, under rule 34, an absolute power to
dissent from the opinion of the members and to pass an award in
accordance with his own judgment.

(Extract—International Labour Review Vel. 91 No. 3 March, 1965.
Continuation—of Part II—Part I—appeared in the April, 1965, issue
of the Ceylon Labour Gazette)

STATISTICS OF THE MONTH IN BRIEF

THE following is the summary of the principal statistics listed this

month. Further details will be found in the tables and appendices
appearing in this issue.

2. The Colombo Consumer’s Price Index Number for the month

of May, 1965, is 112.7 as against 112.3 for the month of April, 1965,
an increase of 4.

(a) The Basic Wages payable for the month of June, 1965, to
workers in trades to which Part II of the Wages Boards
Ordinance has been applied remain unchanged.

(b) The Special Living Allowances payable for the month of
June, 1965, to workers in all the trades to which Part II
of the Wages Boards Ordinance has been applied will be
slightly more than that for the month of May, 1965.

Strikes.—There were altogether 6 strikes in March, 1965, involving
1,502 workers and a loss of 8,960 man days as against 12 strikes in
February, 1965, involving 2,415 workers and a loss of 15,434 man days.
Four of these strikes were in Tea Estates involving 1,200 workers
and a Joss of*7,758 man days ; one in Rubber Estate involving 152
workers and a loss of 152 man days ; and the remaining one in Tea-
cum-Rubber Estate involving 150 workers and a loss of 1,060 man
days.
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REGISTRANTS FOR EMPLOYMENT OR BETTER EMPLOYMENT

THE total number of registrants for employment or better

employment, according to registers of the Employment Exchanges,
as at the end of March, 1965, and April, 1965, was as given below—

March, 1965 April, 1965*
(g -A A (8 s

Males Females Total Males Female Total
Technical and Clerical.. 22,093.. 19,098.. 41,191.. 22,544.. 19,072.. 41,616

A}

Skilled .. 14,200.. 3,726.. 17,926.. 14,033.. 3,767.. 17,790
Semi-skilled .. 32,220.. 6,312.. 38,532.. 32,452.. 6,271.. 38,723
Unskilled « = 82.186.. 4,570.. 66,706.. 61,766.. 4,539.. 66,305

Total .. 130,649 33,707 164,355 130,795 33,639 164,434

The total number of persons placed in employment during these
two months is show below—

March, 1965 April, 1965*

(s A h [ =t A |
Males Females Total Males Females Total
Technical and Clerical. . 7 TR G 89 .. B3 an S 58
Skilled . 7 — i e e 87 .. — v 87
Semi-skilled iy 41 21 .. 62 .. di s AR 43
Unskilled e 149 30 1789 ~c. 552 .. 7 [ 553
Total .. 339 67 406 733 8 741

* Provisional
-
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TABLE I—COST OF LIVING INDEX NUMBERS
A—Colombo Working Class

Base : November, 1938-April, 1939 = 100

Year Food Fuel and Rent Clothing  Miscel- Final Indey
Light laneous Number
Group Weights 5240 .. 6:28 .. 1596 . 836 .. 17-00 .. (Now, 1938-April
INDEx NUMBERS 1939— 100)
Base : November, 1938—-April, 1939 = 100
1939 S eaat B L SRR 1] 1 o5 97 o 142 L R1De 108¢
1940 5 115" <» 103 v i ] P Elde=10 112
1941 7 e | ISR 1] DE .. 158 .. 118 122
1942 Jie . 183 .o - 7L o 93 194 .. 144 .. 162
Index Number
ase : November, 1942 = 100 Nov., 19042
= 10
Group We1ghta 63-686 .. 7-26 .. T-08 .. 8.78 .. 18-24
1943 103 . 04 .. 186 .. 138 .. 138 = 7 .. A97e
1944 o 102 .. 94 .. 108 ., 168 = .= [ AR s 109 .. 200
19456 e 1B 1 94 .. 1325 0. Eah 158 .. 12150 cane 29
1948 e 113 1[G 08 e 28 124 .. 180 o 185, <. 1325 .. 220
1947 e 128 .. P2l .. 136 .. 2R3 LT ass 138 .. '25%2
1948 138 S 10) oo 48 180 .- 18T s 142 L. 280
1849 o 144 .. 87 .. 129 .. 158 .. 148 5 141 .. 258
1950 car 104 .o 102 .. 19 o 0BG o Il s 148 . 9272
1951 s 166 .. 112 .. 129 .. 187 .. i60 .. 1564 .. 288
1952 .. 158 .. 1lo4 131 102 168 153 ... 281
{ Average for 5 months only *Avemge for 11 months only.
B—Colombo Consumers’ Price Index
Base: Average Prices 1952=100
Year Food Fuel end Reni Olothing Miscel. Fénol Indea

Light laneous Number

Group Weights 61°89 .. 4-20 .. 670 .. 9-42 .. 18°'71
Inpex NousrEs

19563 .. 106-97 .. 909-82 ., 101-32 .. 82-82 .. BT=1T .. iI01-8
1954 .. 106-13 .. 103-356 .. 101-563 .. 79-52 .. 04-48 .. 1011
1955 .o 1056°09 .. 102-34 .. 101-83 .. 89:50 .. 94-62 ., 1066° 8
19566 e 10332 .. 101-30 .. 10153 .. 81-7§ .. 98-60 .. 100-23
18587 .. 104-94 ., 97-32 .. 101-53 .. 84-39 .. 106-92 .. 1028
1958 .o 106-76 .. 101-04 ., 101-563 .. 87-51 .. 113-06 .. 105-0
1959 .+ 104-67 .. 102-31 .. 101-49 .. 92-10 .. 116-22 .. 105-2
1960 o 10077 o5 102°63 .. 101:63 .. 95-10 .. 11750 .. 1035
1881 .. 99:66 ., 104-36 .. 101-53 .. 106-13 .. 123-26 .. 104 8
1962 .. 100-98 ., 105:66 .. 101-563 .. 108-21 .. 124-95 .. 106-3
1963 » 10302 ., 103-03 .. 101:53 .. 118-16 .. 12688 .. 108-8%
1964 .. 106-39 .. 103 20 .. 101-53 .. 129-15 .. 120-34 .. 112-2
1964—
January .. 105-70 .., 102-19 .. 101:53 .. 122-87 .. 12871 <= 111-2
February .. 105-44 .. 102-65 .. 10153 .., 126-75 .. 12897 .. 1115
March ve 104701 0 103-34 .. 103-53 .. 128-381 .. 129-45 .. 111-4
April oo 10585, 104°50 .. 101-53 .. 120-32 .. 129=45 S 112-1
May . 106:65 .. 103-69 .. 101-53 .. 130-50 .. 12945 .. 1127
June o B S92 L 015 <. 12953 . 12893 .. 112-8
July ooy LA TRy ar SRR bt 1 |ESE [0 ol v SRR (121 2 1 SR 129-00. .. 112-4
August .. 106-42 .. 102:65 .. 101°53 .. 124-85 .. 129-34 .. 112-0
September 106-°32 .. 103:69 ,. 101-53 .. 125-04 .. 129-90 112-1
October .. 107-156 .. 10369 .. 101-53 .. 126-25 .. 13013 112-8
November 107-87 .. 102-69 .., 101:53 .. 127-18 .. 129-39 113-2
December 106:58 .. 103-69 .. 101:53 .. 127-41 .. 129-53 112 4
1965— %
January .. 106-99 .. 101-96 .. 101-53 .. 127-64 ., 1258-60 .. 112:5
February.. 106-35 .. 101-96 .. 101-563 .. 129-92 .. 128-81 .. 112:3
Mareh o 1070 L. 1023 L0 10158 .. 12938 . 1282058 . 1127
April woe LOGESE o0 102°31 .5-T0T263 .. 127500 T29-24 = . 112-3
May e 10715 L. 10161 .. 101:53 .. 127=485 129 58 N, J 12T
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TABLE II—WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Male Workers In

Government Employment
A
Base : 1939=100

Year Tea and Rubber Estate  Unskilled Mals Workers in Govern-
Workers ment Employment sn Colombo
ok A 1 r A == |
Average Minimum Index Average  Wage Index
Mmsmum Wage No. of Monthly Rate No. of
Daily Rate Real Rate of  Indes Real
rate of Index Wages Wages No. Wages
Wages Ne.
< Rs. c. Ra. c.
1939 .. — -» ‘41 <. 100 .. 100 .. 16.64 -. 100 100
1940 .. — ve 41 ‘o JO0 .. 93 .. 1664 .. 100 96
1941 .e . -a .“5 - w 110 (] 02 . e 18.‘5 111 98
1042 .. - oo 88 L 166 L TN .. 24428 145 97
1043 .. ~— ox 83 .. 1202 .. 163 .. 2808 .. 174 26
1044 . e oo = *BT o, 22 .. 10] .. 34008 .. 204 110
1945 .. — o 1000 .. 244 .. 110 .. 41-92 252 133
1946 .. - o 116 .. 280 o, 128 .. €8°52 412 194
1947 .. —_ o R0 . 1293 (SIS i TBeTe 456 195
1848 .. — e A28 o B3I Lo ;122 0T 7818 470 195
1949 .. -— oai B8L oo RR0 - oo 131 oo IT:8) .. €BE 196
1950 .. s «« 1°63 .. 373 .. 138 .. 8311 .. 499 198
1951 .. — - 1°90 .. 463 .., 161 .. 80-79 .. 540 208
1962 .. — -~ 1:02 ., 468 .. 163 .. 89-79 .. G540 207
B
Base : 1952=100
1953 - — - 1°95.. 101-566 ., 99-96 .. 90-97 ., 101°31., 9971
19564 .. — .. 1799 .. 10365 .. 102-52 .. 91-04 ., 101739 .. 100-'29
1966 .. —_ ve 2°06 .. 107°29 .. 106-76 .. 94-94 .. 1056°74 .. 1056 21
1956 .. — . 2:08.. 108-33 ., 108-11 .. ©6-24 .. 107-18.. 106-91
1867 .. — . 2°10 ., 109-38 .. 106-40 .. 99-16 .. 11044 .. 107-43
1958 -_ . 2°14 .. 111-46 ,, 106-21 .. 118-74 .. 126-67 .. 120 70
1859 — . 2:14 ., 111-46 .. 105-95 .. 113-74 .. 126-67 .. 120 41
1860 — . 2412 .. 110-42 ., 108-69 .. 113-74 .. 126-67 .. 122-39
1661 — . 213 ,. 110:94 ., 105-86 .. 113-74 .. 126-67 .. 120 87
19/2 — . 216 .. 112:50 .. 105-83 .. 113-74 .. 126-67 . 119-16
1963 —_ e 2:19 .. 114-06 .. 104-83 .. 113-74 .. 176-87 .. 110243
1964 — « 2°24 .. 116-67 .. 103-98 .. 113-74 .. 128-67 112-90
1964—
January so 2422 .. 115 63 .. 103-98 .. 113-74 .. 128-67 . 113-91
February .. 2°22 .. 115-63 .. 103-70 .. 113-74 .. 126-67 . 113-61
March es 2229 .5 11568 .. 103-80 .. YI3:74 .. 126°67 . SEd=i
April eu: 2022 oo 11563 . TIO31S o P13 T o 126 O 113-00
May 2:25 .. 117-19 .. 103-98 .. 113-74 .. 126-67 .. 112-40
June 2-95 .. 117-19 .. 103-89 .. 118.74 .. 126-67 .. 112-30
July 2-25 .. 117°19 .. 104-26 .. 11374 .. 126:87 oo ul{250)
August .» 2:25,, 117°19 .. 104-63 .. 113'74 ., 126-87 ..  113°10
September .. 2-25,. 11719 ., 104-54 ., 113-74 .. 126°67 .. 113-00
October 2-25 ..-117-19 .. 103-89 . 113=74; ;- 126-67 31230
November .. 2-25 .. 117-19.. 103-52 .. 113-74 .. 126-67 .. 111-90
December 2:95 .. 11719 .. 104-26 .. 113-74 . 12668 v 14300
1965—
January 2-98 ., 117-19 .. 104:17 .. 11374 .. 126:67 .o A1Z=60
Pebruary .. 2:25 .. 117-19 .. 104-35 .. 113-74 ., 126-67 .. 112-80
March 228 n 1 7-19 .7 10398 .. 31374 o0 12667 - 112-40
April 9:95 = F17-10 .. 104%35 .. 11374 .. 126°67 .. 111280
May 9-95 .. 117-19 .. 103-98 .. 113-74 .. 126-67 .. 112:40
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TABLE III-GENERAL WAGES RATE (MINIMUM) INDEX NUMBERS

Base 1952 = 100
Agriculture and Trades

Agriculiuye ® Trades other than other than Agriculture
Agriculturs Combined
A = —
Year :Mimmu' m Minimum Minimum Minimum Minimum Minimu;:

Average Wagerate Average Wage rate Average Wage rate
dasly rates Index No. dasly raies Index No. dadly rates Index No.

of Wages of Wages of Wages
Bs, ¢. Rs. c. Ras. c.
goseh. . — . .. 1:96 100°00.. 2°92 100°00.. 2-04 100-00
1958 .. — 1-99 101°53.. 2°95 101:03.. 207 101-47
Wee'.. = — 2-03 103°08.. 204 100°68.. 2-09 102-45
1965 ..  — 2:09 106°63.. 2°96 101-37.. 2-16 105-88
1956 .. — 2:10 .. 107-14.. 3-00 102:74.. 2°17 106-37
{1 2:13 108:67.. 3°15 107°88.. 2-20 107-84
1968 .. — .. 216 110-20.. 3-89 116-10.. 2-26 110-78
1959 .. — .. 216 .. 110°20.. 376 128:77.. 229 112-25
0 .. . = 2:16 110°20.. 8-74 128-08.. 2-28 111-76
1961 .. — 2:17 110-71.. 3°75 128-42.. 229 112-26
1062 .. = 2:19 111-73.. 3-78 129-45.. 2-22 113-73
1963 .. — 2-22 113-27.. 3-82 130-82.. 2°35 115-20
1064 .. — 2-27 115-82.. 3-88 132°88.. 240 117-65
1964 — January 2-26 115-31.. 3:85 131:85.. 2°38 116-67
February 2-26 115-31.. 3-87 132+53.. 2°39 117-16
March 2-26 115-31.. 3-87 132:53.. 239 117-16
April 2967 .. (115-31.. 8-87 132°563.. 2°39 117-16
May 2-28 .. |116-33.. 3-87 132:53.. $2-41 118-14
June 2-28 116°33.. 3:90 133°56.. 2-41 118-14
July 2-28 .. 116°33.. 3-90 .. 133-56.. 2-41 118-14
August 2-28 116-33.. 3-87 132:53.. 2-41 118+14
September .. 228 116.33.. '3.87 132.53.. 241 118.14
: October 2-28 116-33.. 3°87 132:63,. 241 118-14
November .. 228 116:33.. 3:90 133-56.. 2-41 11814
December 228 116:33.. 3:90 133-56.. 2-41 118-14
19656 — January 228 116-33.. 3:87 132 53.. 241 118-14
February 2928 116:33.. 3:87 132-53.. 2-41 11814
March 228 116-33.. 3:87 132:53.. 2-41 118+ 14
April 2-28 116-33.. 390 133:56.. 2-41 118-14
May 2-28 116-33.. 3:87 132:53.. 241 118-14

® Includes Tea Growing and Manufacturing, Rubber Growing and Manufacturing and
Coconurv Growing Trades only.

t Includes Coconui Manufacturing, Engineering,

Printing, Match Manufacturing

Motor Trausport, Dock, Harbour and Port Transport, Tea Kxport, Rubber Export
Cinema and Buildiag Trades only,

${ Amended figure.
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TABLE IV
The Number of Registrants for Employment or Better Employment aecording
to Registers maintained at the Employment Exchanges in the Island *}

Technical
Year and Skilled Semai- Unaslilled Total
Olerical skilled

1939 5 o 3,712 .. 11,864 .. 5,034 .. 6,967 .. 26,877
1940 .. o &I8E .. T80 .. 4800 .. 4981 5. L27dLs
1041 ., o 5,274 . 8882 . 2SSl .. 895l .. %0uB%
1942 o e 6,689 .. 9,411 .. 1,882 .. 1,451 .. 19,338
1943 i R 2282 L. 2.872 .. 1,312 .. 1,86y .. 8,335
1944* . A 286 .. 358 .. 2T % 173 . 1,651
1945 e . oo 2,268 .. 11,026 .. 8,267 .. 4,816 ., 21,366
1946 e e 5,638 .. 10,012 .. 7,627 .. 13,368 .. 36,644
1947 e e 2,883 .. 7,326 .. 8,1i3 .. 16,423 .. 34,744
1948 e s 4474 .. 18,027 .. 12,443 .. 36,712 .. 66,650
1949 e i 5,182 .. 11,984 .. 13,691 .. 389,015 .. €9,732
1950 .. .. 5827 .. 10,5256 .. 13,623 .. 85,447 .. 65,122
1951 = oia 0,616 .. 8,188 .. 12,526 .. 28,488 .. 52,707
1952 i s 6,883 .. 7,622 .. 13,795 .. 24,823 .. 53,029
1953 s e 8,374 .. 6,462 .. 13,676 .. 23,034 .. 51,646
1954 o v A LIRS 7919 .. 16,287 .. 27,370 .. 63,304
19556 e .. 14,498 .. 8,644 .. 20,142 .. 27,826 .. 71,010
1956 .. .. 18,091 .. 9,794 .. 25,808 .. 34,259 .. 85,95%
1957 i .. 18,682 .., 13,439 .. 30,864 .. 47,871 .. 110,856
1958 . .. 19,803 .. 13,674 .. 32,973 .. 51,346 .. 117,796
1859 e .. 20,869 .. 13,859 .. 33,723 .. 59,667 .. 128,018
1860 .. I .. 26,252 .. 16,928 .. 34,887 .. 73,025 .. 151,002
1861 o .. 27,629 .. 18201 .. 34212 .. 71,223 .. 151,265
1962 e . 33,825 .. 17,352 .. 35593 .. 65439 .. 152209
1963 Ly, e 188,924 .. 18,584 - ... 86,255 =2 03,159 .o 151,922
1964 I . 39018 .. 17,139 .. 37,97 .. 65213 ., 159,340
1964—January vet S0BA (o CTROT Ui 37901 8 633638 SN RG0S
February ve 37607 .o 17125 - .. 37,637 .. 63,940 08166909
March .. 37,83¢ .. 17,270 .. 38,064 .. 64,197 .. 157,365

April .. 37,318 .. 17,100 .. 37,849 .. 63,541 .. 155,808

May .. 37,831 .. 16,610 .. 37,684 .. 63,878 .. 156,003

June .« 38636 .. 16720 .. 37778 .. 64563 .. 157694

July .. 39,412 .. 16,988 .. 38,134 .. 66,0056 .. 160,639
August <o 289848 .. 17,047 .. 38436 .. 65970" .. 161,298
September ae 99959 .. 16,942 .. 38,038 .. 65,494 .. 160,433
QOctober o 40646 .. 1T 195 .. 38,398 .. 66,268 .. 162,507
November ae 40937 L 17780 Ll 38,340 .. 67,193 .. 164,260
December vor 21,208 o 19,042 .. 38,166 .. 68,141 .. 165,456
1965—J anuary s L T04 Lo BRIl 38,301 .. 68,266 .. 165432
,,  February oy 41082 .. 17942 .. 83539 .. 66812 .. leims

v March oo 41,191 . 179260 . 88,532 .. 65,706 LoNlGdGen

o Aprilf .. 41616 .. 17,70 .. 388,723 .. 66,305 .. 164,434

® Up to 1044 there was only 1 Employment Bxchange in Colombe. In 1945, Exchangesévere opened in all
the principal towna of the Island.
These figures comprige—
() Unemployed persons seeking employment ;
(b) Under-employed persons seeking full-time employment ; and
{») Emoloyed persons sseking better employment.

t Frovisional.
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[ 3
TABLE V—The Number of Registrants for Employment or Better Employment
CLASSTFICATION BY

2| g >
Fear -é 'g § = !g % - g = :% g
s a s | 8 | BIE € & | 2l 31z
3} = b < b = K ~ 2 R = M
1947 ..[21,680 | 2,280 | 1,643 | 2,133 | 4,955 | 564 430 481 170 | 490 | — L
1948 ..| 42,200 | 7,236 | 2,414 | 3,005 | 4,677 | 1,066 851 | 1,526 607 | 704 [1,180 | —
1049 ..| 44,652 | 5,041 | 4,125 | 5,420 | 8,195 | 953 | 1,052 | 2,185 727 | 1,170 | 607 | —
1950 ..|41,088 | 8,606 | 8,501 | 6,082 | 2,004 | 943 | 1,208 | 1,901 553 | 928 | 980 | —
1951 ..|88,125 | 8,422 | 2,886 | 4,350 | 2,200 | 537 886 | 1,687 560 | 904 | 418 | 1,207
1952 ..|82,124 | 8,028 | 8263 | 3,381 | 3,730 | 547 | 1,162 | 1,435 909 | 663 | 422 | 992
1953 30,203 | 2,661 | 8,316 | 8,949 | 8,030 | 735 | 1,100 | 1,204 | 1,002 | 417 | 344 | 833
1954 ..| 88,410 | 2,909 | 8,484 | 6,024 | 3,148 |1,708 | 2,220 | 1,992 | 1,471 | 440 | 388 | 297
1955 . | 86,451 | 3,395 | 4,740 | 6,381 | 4,877 | 638 | 2,767 | 2,199 | 1,962 | 619 | 455 | 261
1956 ..| 43,080 | 8,971 | 6,243 | 6,651 | 4,667 | 503 | 4,449 | 2,165 | 2,462 | 604 | 703 | 694
1957 ..|49,800 | 0,636 | 6,772 | 9,225 | 7,462 | 794 | 5,651 | 2,681 | 8,180 |1,070 | 631 | 501
1958 ..|62,663 | 7,721 | 7,800 | 18,617 | 6,957 |1,115 | 8,358 | 8,613 | 3,065 |1,215 | 895 | 854
1959 ..| 56,875 | 8,940 | 7,308 | 15,726 | 6,638 | 1,202 | 5,106 | 8,435 | 3,151 | 1,689 | 1,001 | 422
1960 ..| 68,006 [15,900 | 8,321 |15,026 | 6,044 [2,035 | 5,743 | 3,684 | 8,722 |2.377 [1,084 | 680
1961 ..| 62,616 | 14,821 | 9,995 |13,414 | 7,800 [3,013 | 5,106 | 3,327 | 4,173 [8,126 |1,273 | 711
1962 ..|59,273 (12,940 (10,614 |16,258 | 7,422 | 1,240 | 4,981 | 3,910 | 4,544 (3,138 |1,447 | 641
1963 ..|55,904 11,768 |11,237 | 6,658 | 7,529 | 1,022 | 6,438 | 3,593 | 4,049 [2,910 [1,508 | 540
10684~

Janaary .. [56,362 |12,086 |11,426 (16,849 | 7,616 | 983 | 6,688 | 3,701 | 5,184 |8,050 |1,612 | 557
February. . | 56,938 |12,137 |11,643 | 16,671 | 7,598 | 1,007 | 6,921 | 3,881 | 5,283 |3,048 [1,676 | 673
March ..[57,498 (12,217 (11,788 |16,418 | 7,717 |1,043 | 7,094 | 3,934 | 5,376 | 3,080 | 1,680 | 579

April ..| 56,942 111,034 | 11,661 |16,255 | 7,794 | 1,026 | 6,976 | 3,913 | 5,312 | 2,972 | 1,679 689
May 56,775 111,706 [ 12,088 | 16,674 | 7,976 977 | 6,885 | 3,795 | 5,378 | 2,987 |1,609 600
June 57,236 | 11,672 | 13,259 | 16,804 | 8,306 |1,041 | 6,808 | 3,714 | 5,417 | 3,034 |1,672 615
July 58,129 | 11,866 13,936 | 16,826 | 8,602 086 | 6,817 | 3,680 | 5,580 | 3,008 | 1,663 612

August .. (57,900 11,854 |14,247 | 16,845 | 8,869 930 | 6,816 | 3,758 | 5,650 | 2,956 |1,621 632
September 57,744 11,945 |13,854 |17,029 | 8,262 019 | 6,849 | 3,729 | 5,645 | 2,996 | 1,634 622
October .. 58,2560 112,337 (13,728 (17,301 | 8,634 926 | 6,885 | 3,805 | 5,661 | 3,028 | 1.673 | 657
November 58,330 |12,900 |13,718 |[17,378 | 9,004 934 | 7,016 | 3,903 | 5,155 | 3,115 | 1,664 7156
December |57,943 |13,081 (14,003 |17,430 | 9,189 953 | 7,136 | 4,133 | 5,057 (3,212 | 1,668 | 749

19656—
January ..|57,626 |13,264 |14,577 |17,607 | 8,399 945 | 7,268 | 3,032 | 4,874 | 3,216 | 1,847 801
February [66,787 (12,920 14,713 |17,460 | 8,356 948 | 7,351 | 4,000 | 4,500 | 8,190 | 1,904 | 823
Merch ..[56,109 (12,691 |14,603 |17,528 | 8,482 049 | 7,402 | 4,314 4,404 | 3,222 | 1,809 | 810
April ..|56,56314(12,163 (14,261 |17,679 | 8,589 970 | 7,411 | 4,475 | 4,363 | 3,234 | 1,911 | 817
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aecording to registers maintained at the Employment Exchanges

EXCHANGE AREAS

5 3
E % ) g ﬁ
E ?3 g E 'g' % 2 g § § Total
Sl S| § | |8 | & &|8 [5]8]|2
- — - — — — — — - — - 34,744
283 | — — — — — — - — — — 66,656
696 | — .- — — - — - — — - 89,732
848 | — — - — — - - = —_ g 65,122
284 323 — — — - = —_ ~ — - 53,307
252 437 678 — — - - —_ — — — 58,028
239 548 477 526 1,382 — — — = — —_ 51,648
1,667 884 1,377 308 | 1,580 — — - - — — 63,304
776 | 1,104 1,682 302 | 2,411 —_ — — — — — 71,010
939 1,651 1,084 721 4,206 e —_ — o= e a— 86,952
1,252 | 1,198 2,226 840 | 5,331 551 | 1,047 — — — — 110,856
1,188 | 1,380 2025 | 1,110 | 5,324 531 | 2,465 — — — — 117,799
1,866 1,733 2,065 1,188 5,812 611 2,786 970 _— == = 128,018
1,766 | 2,550 8784 | 1,222 | 8,179 772 | 3,148 986 | — - — 151,092
1,372 | 2,663 364 | 1,363 [ 8,060 574 | 8,301 | 1,199 | — - - 150,281
1,431 | 2,742 8,804 | 1,188 | 7,811 737 | 8,230 | 1,269 | 2,109 768 822 152,002
1,389 | 3,128 3,528 | 1,414 | 8,606 671 | 4,040 | 1,345 | 2,269 889 578 151,02
1,467 | 8,122 3,663 | 1,471 | 8,753 654 | 4,185 | 1,383 | 2,334 881 609 164,605
1,493 | 3,007 3,441 | 1,403 | 83848 664 | 4,380 | 1,419 | 2,421 843 636 156,100
1,621 | 3,200 3,412 | 1,563 | 8,002 642 | 4,379 | 1,410 | 2,436 827 599 157,365
1,710 | 3,141 3,371 | 1,574 | 8,865 564 | 4,276 | 1,355 | 2,437 842 620 155,808
1,743 | 3,156 3,460 | 1,596 | 8,700 579 | 4,136 | 1327 | 2,388 800 578 156,008
1,825 | 2,838 3,475 | 1,611 | 8,745 544 | 4,049 | 1,343 | 2,387 817 582 157,604
1,803 | 3,015 3,504 | 1,614 | 8,835 544 | 4,084 | 1,363 | 2,482 853 557 160,539
1,013 | 3,089 3,795 | 1,605 | 8,943 547 | 4,103 | 1,370 | 2,447 873 535 161,208
1,928 | 3,068 3,775 | 1,625 | 9,017 562 | 4,138 | 1,369 | 2,314 903 5068 160,485
1,935 | 2,869 3,743 | 1,629 | 9,127 589 | 4,328 | 1,432 | 2,377 | 1,083 510 162,507
1,764 | 2,946 3,806 | 1,652 | 9,260 707 | 4,693 | 1,486 | 2,384 | 1,180 541 164,260
1,674 | 2,150 3,862 | 1,580 | 9,297 677 | 4,940 | 1,529 | 2,390 | 1,270 544 165,456
1,481 | 3,144 3,910 | 1,593 | 9,223 697 | 5,248 | 1,542 | 2,414 | 1,302 522 165,432
1,514 | 3,320 3,932 | 1,587 | 9,132 631 | 5,368 1,525 | 2,454 | 1,357 513 164,375
1,551 | 3,395 4,125 | 1,605 | 9,033 650 | 5,606 | 1,519 | 2,560 | 1,399 499 164,355
1,692 | 3,404 4,306 | 1,612 | 8776 | es2 | 5630 | 1,552 | 2,515 | 1,300%| 453 | 164,434+

* Provisional
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TABLE Vi—The Number of Persons registered and the Number
placed in Employment since 1938

Techniea!l and
Clerical Bkilled Semi- skilled Unskilled Total
Year ~ 4 N T e e e =
Rsgis- Placed Regis- Placed Regis- Placed Regis- Placed Regis-  Placed
tered tered tered tered tered
s 2,0 62.. 5,087.. 22.. §,659.. B7.. b5,084.. 82..16,708.. 228
{ggg e % 93 226.. 6,674.. 5e8.. 2,330.. 519.. 8,026.. 1,200..14,928,. 2,588
1040 s 1,208.. 271.. 2,215.. 1,049.. 798.. 1,082.. 1,741.. 2,787.. 6,047.. 5,080
1941 o 1 B21.. 438.. 1,973.. 760.. 1,314.. 2,518.. 1,003. . b,3568.. 6,711.. 9,071
1942 oo 1.084. 660,, 1,458.. 924 642., 1,878.. 1,296.. 4.6B8.. 5,876.. 8,120
1948 .o 1,453., 861.. 1,100.. 3871.. 608.. 1,600.. 1,244.. 1,938.., 4.406.. 4,170
1944 «s 815, 426. . T19.. 329.. 577.. 428, ., 702. . 693.. 2,758.. 1,87b
1945 . 8,116,. 860 18,370.. 1,104.. 4,042.. 411.. 9,130 . 2653 . 20,667.. 4,537
1946 18,005.. 1,308..27,174.. $,012..16,525.. 1,341..89,225..10,180.. 96,829.. 15,786
1947 o 9 487. . 915..10,6567.. 1,417..16,148.. 911.. 42,806 . 4,161..88187.. 7404
1048 Eo 10,1 10.. 1,807.,22.438., 1,563..23,341.. 1,311..66,708., 6,118 122,68Z.. 10,347
1049 ..11,001.. 1,807.. 18,204 1,616..22,704.. 1,767.. 63,285,. 9,680 115,374.. 14,78p
1860 .. 10,957.. 2,059.. 18,700 1,600..19,226.. 1,488.. 45,802., b5,798.. 80,410.. 10,778
1951 .. 11,008,. 2,019.. 10,414 1,546..18,038.. 1,867.. 88,446.. 5,874., 72,906.. 11,300
19562 .. 8,287.. 8107..11,187.. 1,80Z .10,679.. 1,887. 34,268.. b5,6b7.. 78,871.. 12,458
19638 ..18,886.. 1,528 8,066, 669..17,643.. 1,371..27,643.. 2,820.. 66,0628.. 4,388
1964 .. 14,063., 1,007 9,026, 879.. 18,608.. 922..84,143.. 4,660..77,339.. 7,558
1855 ..18524,, 2,166..10,600.. 1,064..22358., 1,187.. 2,882.., 8,791.. 83 888.. B,208
19686 .19,321.. 1,918.. 11,374. 845.. 27,173, 1,665..42,704,, 4,162 100 572. . 8,48p
1957 .19,300.. 1,176.. 18,969 709..28.208.. 1,180 .51,182., 8,063 112,768.. 6.118
1958 .. 20,621., 1,827.. 14387 800.. 29,472.. 1,006 .49,974.. 2,251 Il4.43¢. . b,384
1959 .. 20,460., 1,0667.. 13,545 1,045.. 29,602.. 1,275..66,000.. 8,218 120,697.. 7,205
1860 .. 23,795,. 1,400.. 16,265 771..27,880., 1,247..656,481.. 4,744 133,430.. 8,162
1961 .. 22,668.. 1,259.. 14,784 631.. 24,791.. 964..50,890.. 2,794 112.523.. b.648
19062 .. 24,165.. 1,263.. 11,826 468, 22 004, 800, . 42,404, . 2 317 101 179, 4 851
1963 .. 24,007 3 i) ‘%22 11,953 . 502 24951 . 939..43.400,, 2 463 105. 30] ; 5 129
1964 .. 20,047, 1,722, , 14,277, 535.. 28,304.. 945.. 48,991.. 3,5699..121,609., G, 801
964 Januar .. 2,996,. 80. . 1,263. . 24 . 2,808.. 74,. 4,100,, 325.. 11,167.. 4883
: Febma{:y i B2 211. 1,288, . 34.. 2,507.. 49,. 38,880.. 3867.. 10,302.. 661
March 2380, 117.. 1,147.. 65.. 2,5629.. 69,. 4,036.., 407.. 10,048.. 658
April . 1,682, 168.. 776. . 49 . 1,716.. 68.. 3,034.. 232.. 7,158.. 517
May .. 2,468, 10a.% oin [ 82.. 1,914, 73.. 8,902.. 235.. 9,175,. 44p
June e 22966, . 152.. 1,085.. ol . 2ia72. S 43.. 4,764., 322.. 11,287.. 547
July .. 2,562, 138.. 1,099.. 48.. 2,411.. 61.. 4,478 132.. 10,550.. 379
August .. 2,381.. 183., 1,211.. i e [ Bk 49.. 3,769 373.. 9,862.. 668
September .. 2 348, . 167.. 1,138.. b1.. 2,292., 89.. 38,720,., 24v.. 9, 493, = 056
October ., 2.862.. 207.. 1,269.. 41.., 2.,028.. B7. . 4.315.. 810.. 10, 974., 634
November .., 2.415.. 148.. 1,739.. 4h. . 2:602", 1I8.. 4, 686 331.. 11,342, 642
December ., 2,359.. 86.. 1,371.. D3, 2214, 185.. 4,307.. 307.. 10.251. . 611
1965 Janunary e 2hd8 221 0a A0 i e 80.. 4,692.. 168.. 11,114.. 482
» Febroary s 2,au0 167.. 1,339.. 56.. 2,616.. 65.. 4,025., 296.. 10,186.. 584
s» March .. 1,969., 80.. 1,216.. 76.. 2,088.. 62.. 3:807.. Ti19. 8,640. ., 406
5 April * S kg L 68.. 1,078.. 87... 2/385.. 43.. 4,046.. 553. . 9,700.. 741
TABLE VII—The Number of Persons registered and the Number placed in Employment
during the Month of April, 1965
Technical and Skulled Semt-skilled Unaskilled Total
Employmsnt Clerical
Ezchange 7 = ) ’ = T & \ - = N 7 - “
Regd. FPleced Regd. Placed Regd, Placed Regd. Placed Regd, Placed
Colombo sie 0B 15 S B B e 1194 24 ..2,003 .. 361 ,.4,331 ,, 458
Nezombo cw 160 o — . 52 ., — 1855 B 208 s 27 e B9L .. 30
Kalutara sel 128t e SO — Ll 64 .. 2 .. 402 .. 2
Galle s dab L B BT .. — . 180 .. — G 270 .. 8 .. 603 .. 9
Kandy 106 .. 4o 6 .. e 9D .. 3 210 . 22 . 536 .. 30
Nawalapitiya 1L ve — 14 .. — 15 .o — 20 .. — 60 ., —
Kurunegala cend00h s —1 s B = e T e = - 142 ., — ., 864 ,. —
Jaffna L o= RS LA 800t I 08 .. s ML e E 12
Ratnapura Al ) R - A DR nl L E = U BR e o LB 00T 21
Badulla >s 4 ., A B2 e 4 , 33 .. 3 0. Qi 170 i 17
Batticaloa G0 o M0ee B ue == 3 RS 139 .. 1p
Kalmunai pail 128 R = wn 2 .. — T e (T S 66 ... —
Trincomalee 2 i bt 16 .. — 26 o ==, 98 1 .. 2159 L, 6
Anuradhapura B0 | e 800, - — 53 .. Al 6l i A .. 185 e 6
Avissawella 132 .. — .. 92., — 25 ., — 139 .. — ,, 3888 .. —
Haputale vei ROy A= e A2 16 .. — , B0 2 N, 2
Matara con Al 10 . 41 .. 1E s 90 C 15 1538 % 8. 8098 .. 16
Vavuniya LWL 1 - 3 .. — 21 . = g 11 .. — b5 .. 1
Kegalle ~raUNE i SR s 35 .. — Bl 3. 36 .. — . 196 .. 3
Matale ®,, 380 .. — TSRS Sl 2 2L e 1ES S 21 .. 1. a0 .. 2
Chilaw b2 .. — . P S s 37 .. — 98 .. 096 .. 209 .. 108
Hatton* 17 .. 2. A (A L e 25 e i 51 . 9
Nuwara Eliya 9 e — B o— Bl = 28 .. — 50 .. —
Total* .. 2,191 68 1,078 87 2,385 43 4,046 553 9,700 741

* Provisional
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Year

1839
1940
1941
1942
1943
1944
1945
1048
1047
1848
1949
1950
1851
1952
1953
1954
19656
1956
L9567
1058
1059
1960
1961
1062 .o
1963 =
1964

1965 January to March §

1964 January
Febroary
March
April
May
June
July
August
September
October
November
December

1065 January§
February§
March §

TABLE VIII—Strikes In Ceylon Since 1939 L
Plantations Others
Number of Number of Numwb r ot N omner af Number of Numoer1J
Sirikes Workers Man-days Strikes W orkers Man-days
Invoived Lost I nvolved Lost
.. 18 ..Notavailable..Not avalable.. 4 ..Notavaiable Not available
.. 36 9,732 do. 8 do, do,
27 4,156 do, 15 do. do,
8 949 do. e L TR do. o do,
22 2,436 5,234 Skt 4,660 4,359
Ztann 3,648 4,048} .. 681 .. 12,869 987
o 281 n 3.51¢ . 4,286 .. B3 28,875 1658,388%
o BT 16259 .. 81,830 .. 62 .. 80,287 .. 250.866
LA TR 11,849 199,857 .. 52 . 43,485 bda, 714
ae 3Bl 23,100 . 49,933 .. 20 . 1,066 .. 2,497
SRR L U e 477,412 ., 681,340 ., 28 .. 2,874 14,67¢%
BE v 02.308 .. 85,837 .. 28 .. 5,471 .. 22,617}
. 87 308,091 . 521,040 . 3B o 6,726 . 17,484
o B8 b,366 .. 9,414 ot B 6,168 .. 48,980
28T 863,800 480,586 ., O4 . 14.482 .. 81 986
b9 86,450 891,200 5b 15,381 .. 85,569
80" 11,437 .. 69,018 .. 47 .. 11,298 .. 36,016
90 56,808 . 200,888 . 118 31,852 152,066
= e 297,061 - 618,050 » 127 s 70,280 .. 190,448
123 36,372 .. 840,632 .. 96 .. 42,713 .. 390,228
SN 47,318 35%,146 P G 42,038 .. 463,119
« 128 . 42,628 .. 250,948 .. 27 i 4,830 .. 156,189
ou OO . 29,223 .. 317,866 39 .. 38,018 .. 170,372
ss 138 % 42,569 193,792 .. 50 .. 25,730 .. 801,882
.o 174 62,611 359,905 .. 58 29,819 479,678
. 199 . 67,414 609,517 . 93 18,907 .. 246,316
2610 o 6,527 38,202 - i 804 20,389
18 4,726 101,406 7 6,785 119,708
16 4,932 46,510 9 1,160 12,085
13 5,397 107,028 11 . 1,828 13,133
vare 12 3,641 17,123 5 7 344 4108
vs 156 3,832 24,946 o 1,404 8,644
S b,764 .. 76,724 8 1,606 20,896
s o EBT o 7,884 .. 33,725 13 s 1,720 . 22,136
I8, - 5,762 58,778 4 435 5,237
Je g kDL aw 9,120 .. 25,748 7 361 . 1,470
P | 25,981 *%57,626 - 3 .. 246 .. 3,504
..**16 *#4 006 *¥12808 .. **9 .. *22,049 ., **10,072
.. 221 *3G,369 ., **47,006 .. 8 .. 960 . 25,328
1L 3,044 24736 .. 4 .. 370 .. 9,551
O *+],081 4,596 ..**3 .. *#434 .. "**10,838
B 1,502 8,960 —_ s —_ al —

¢ Number of workess involved in one strike 18 not available,
+ Number of man-days lost in one strike is Dot available,

t Number of worzers involved and man-days lost in respect of one strike are not available,
§ The figures are provisional and subject to amendment.

#® Amended fignres,

From Janunary, 1952, stri
Statistics except in cases w

kes involving less than 5 workers or lasting less than 1 day are excluded from the
here the aggregate number of man-days lost exceed 50.

Nots.— The number of strikes shown against each month relate to the number of strikes that ended during

¢he month,
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TABLE IX—Classification of the Strikes in
Mareh, 1965, by Industries or Trades

Number of Number of Number of

Industry or Trade Strekes Workers Man-days
snvolved lost

Plantations—Tea - e 4 .. 1,200 . 7,758

Rubber - = 1 av 152 ve 152

Tea-cium.-Rubber = 1 = 150 o' 1,050
Coconut . .o —_ S — i —
Coconut-cum-Rubber e —— o - vie —_

Total .. 6 1,502 8,960
Engineering o) o — — —
Printing o ‘ — — —_
Motor Transpori .o e — — v O —
Tea Export b e — - —
Rubber Export o - - — o e
Coconut Manufacturin . —- — oo —
Toddy, Arrack and Vinegar — — o —
Cigar Manufacturing ,. o — -— . -
Tea & Rubber Manufacturing o —- : —_ : —
Cinema > . — : — . —
Dock, Harbour and Port Transport — o — . —
Building Trade sl — : — : —
Local Government Services — — o —
Bervice Institutions .. o - —_ —_

Faotories, Workshope, &c., run by the

Btate - e —_ — .. —_
Textile s — — oo —
Relief Bchemea . —— — .o -
Wholesale and Retuil Distribution — — ae —
Aerated Waters and Ice Manufeoturing — — .o -
Beedi Manufacturing .. o — — O —
Hotel o e —_ —_ i —
Tile Menufacturing ,, o — — s —
iiscellaneous o o —_— — . —
Coir Mattress and Brigtle Fibre Export — i — - —
Match Manufacturing A — — . —
Total .. — —_ —

Grand Total .. 6 1,602 8,960

TABLE X—Classification of the Strikes in
February, 1965, in Causes

Number of Number of
Strikes Workers Involved

— e — r e o |
Plantations Others Plantations Others

Uauses

1. Dismissal or loss of employment in any
way. Failure to provide work - F — e 804 0

2. Wage inoreases, Higher rates for piece
work, &c. > i — .. —_ . —_ .. —

8. Other wage disputes (e.g., delay in payment,
cash advances, &c.) e aii LS s —_— 152 —_

4. [Eetate rules, working arrangements, dis-
cipline, disputes with sub-staff, &e. = e — g 4b6 ,, =
6. Food matters. Welfare .. = — .. —_ .. — .. -
6. Right of aesociation and meeting o — .. —_ .. —_— . —
7. Factional disputes and domestic matters .. —_ .. — .. e —

8, E‘xktamal matters (e.g., arrest by Polive,
Bal e sl == = — s —
9.  Assaults by employer or agent or others . . A — .. e
10, Gensral demands .e s e — e — —
11. Sympathetic strikes e —_ .. — .. -
Total ., 6 - 1,602 —
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APPENDIX I

Statement showing the Minimum Rates of Wages payable to Workers
in different Trades for which Wages Boards have been established

Class of Worker

(1) Baking Trade
Monthly Rates :

Class ‘“ A Worker: foreman, head bakers, head
basses, cooks, ‘‘ short eats "’ makers, pastry makers,
ocuke decoraters .. vie il

Class “ B " Worker : dough mixers, scalers and weig-
hers, divider men, twisterg, pie men, pastry men,
pie machine operators, friers, butter and icing mixers,
icers, wrapping machine operators oo

Class ** C ” Worker : flour dumpers, flour sifters, rolling
machine men, sugar grinders, bench bands, pan
greasers, panners, bread trayers, bun trayers, cake
trayers, bread slicers, fruit and vegetable cleaners,
cream fillers, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
cutters, crust cleaners, hand wrappers, packers,
general helpers, deliverymen I o

Beedi Manufaeturing Trade
Piece Rates :

@ Nool ” (thread) beedi rolling (inclusive of the
preparation of wrappers for rolling, cutting
wrapping leaves, filling wrappers with * beedi
tobacco "', beedi rolling and tying of rolled
beedies with thread), per 1,000 beedies—

(a) beedies not more than 2 ins. long e
(b) beedies more than 2 ins. long but less
than 3 ins. e .o

(¢) beedies not less than 3 ins. long
* Nool ”’ (thread) beedi rolling (inclusive of filling
wrappers with “‘ beedi tobacco ™, beedi rolling
and tying rolled beedies with thread but exclu-
give of the preparation of wrappers for rolling
and outting wrapping leaves), per 1,000 beedies—

(a) beedies not more than 2 ins. long «iv
(b) beedies more than 2 ins. long but less

than 3 ins. o
(¢) beedies not less than 3 ins. long i

Cutting wrapping leaves (inclusive of the prepara-
tion of wrappers for rolling), per 1,000—

(a) beedies not more than 2 i1s. long is
(b) beedies more than 2- ins. long but less

than 3 ins. : o
(¢) beedies not less than 3 ins. lo s

Fixing ring labels round rolled beedies, per 1,000
beedies o : s

Month : June, 1965

— oy \
Basse Special

Wage Allowance Total
Rs. c. Rs. c. Rs. e.
70. 0 .  B9.X0 ey 196 15
56 0..ov 60 -0 i 115 0
39 0 .. 45568 .. 84 68
5 0 " — . 5 0

6 0 .. = - 6 0

7 0 .. — . e 7 0

3 34 .. — 3 34

4 0 . S .. 4 o

4 66 B® e . 4 66
167 .. — ! 1 67

-

2 Vs — 2 0

2 34 & - 2 34
050 .. — 0 50
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Month : June, 1965

e
i = |
Bastc Special
COlass of Worker Wages Allowance Total
Rs. e. Rs. . Rs. c.
(8) Briek and Tile Manufactaring Trade
Dasly Rates :
Ir the manufacture of tiles in a factory—
A—Male workers (18 and above) :
8killed Workers, Grade I : press feeders (machine),
firemen engaged in kiln (burners) .o 2 0 2 9 4 9
Skilled Workers, Grade IT : press feeders (hand),
setters engaged in loading or stacking tiles -
inside the kiln for baking, sorters o 18 .. a9 3 89
Semi-skilled Workers : winchmen, block cutters,
tile slab oiler and polisher, trimmers, green
tile sorters, workers engaged in stacking tiles
in vehicles for transport sio o 166 .. 259 s 3 69
Unskilled Workers :
Workers engaged in—mixing and tempering clay
mixing and pugging by machinery, stacking
tiles on racks; sun drying tiles; helping the
sorters ; helping green tile sorters; removing
baked tiles from the kiln; stacking tiles;
moving blocks of clay to presses or other parts
of the store ; truck fillers, claymen, block carrie-
rs, firewood carriers, pug-mill feeders, helpers
engaged in loading and stacking tiles .e 140 .. 199 .. 3 39
B—Female Workers (18 and above) oy L 16 .. 188 .. 3 3
C—Workers (under 18 years):
Over 14 years but under 15 0 80 148 2 28
Over 15 years but under 16 0 %0 153 2 43
Over 16 years but under 17 1 0 1 58 2 58
Over 17 years but under 18 110 168 2178
(4) Building Trade
Daisly Rates :
Unskilled :
Male labourers not under 18 years of age 140 .. 221 .. 3 61
Female labourers not under 18 years of age . Lok ¢ TR i I 3 31
Unskilled labourers (irrespective of sex) under
18 years of age i A 09 .. b [ 3 11
Semi-skilled, Grade II:
Painters, decorators, tilers (roofing), scaffolders,
mechanical equipment operators .o 1656 .. 2 381 .. 3 96
Semi-skilled, Grade I:
Kanganies oo o .o 180 .. 231 .. ¢ 11
L
Skilled :
Masons (building), carpenters (building), plum-
bers ; erectors (construction steel) ; equipment
maintenance men ; tinkers .. e 20 .. 231 L. 4 31
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Clase of Worker

(5) Oigar Manufacturing Trade

Psece Rates :

Cigar rolling (inclusive of cleaning up of fillers, the
preparation of wrappers for rolling, the prepara-
tion of fillers for rolling including filling up with
cuttings, the tying up of rolled cigars with
thread, and the bundling of cigars into tens)—

(a) where the number of cigars per pound is
over 110, per 1,000 cigars .. -

(b) wher® the number of cigars per pound is 110
or under, per 1,000 cigars .. oo

(6) Cinema Trade
Monthly Rates:

A.—Nox-CLERICAL

Unakilled

Advertisement cart puller; Advertisement or
poster boy ; Bathroom boy ; Car or oycle park
attendant ; Chocolate boy; Cleaner; Cloak
room boy; Conservancy labourer; Garden
labourer; Gate-keeper; Hall boy; Peon;
Sandwich boy ; Soft drinks keeper ; Unskilled
labourer ; Usher ; Usherette ; Waiter ; Watcher
(day); Watcher (night) o

Semi-skilled

Assistant bar-keeper; Assistant Engine-driver;
Checker ; Cook, Grade II (lower); Re-winder;
Telephone operator ; Third Assistant operator :
() Within the Municipal areas
(b) Outside the Municipal areas

Skilled, Grade I1

Assistant operator; Bar-keeper; Carpenter;
Cook, Grade I (higher); Electrician, Grade I1;
Film room repairer, Grade II; Non synch
operator ; Second Assistant operator; Super-
visor or head checker ; Tent master ; Wireman;
Fireman:—

(a) Within the Municipalarea
(&) Outside the Municipal areas

Skilled, Grade I

Armature winder ; Electrician, Grade I; Engine
Driver ; Film room repairer, Grade I; Head
operator; Tent maker:—

(a) Within the Municipal areas
(b) Outside the Municipal areas

Month : June, 19656 .

Wage

Re. e¢.

10 0

11 0

36 50

43 0
40 0

56 0
47 0

66 0
61 O

e

Special
Allowance
Rs. e.

57 34

59 94
59 94

61 76
61 76

61 76
61 76

Total
Rs. e¢.

10 0

11 0

93 84

102 94
99 94

116 76
108 76

127 76
122 76
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& Month : Jure, 1965

Class of Worker £ Basic Special i
Wage Allowance Total
(6) Cinema Trade (contd.) Rs. ec. Rs. c. Rs. o,
B.—CirErICAL
Grade ITI

Advertisement clerk ; Assistant cashier clerk ;
Despatch and clearing clerk ; Advance booking
clerk ; Booking clerk :—

{a) Within the Municipal areas et D00 e
(b) Outside the Municipal areas v 46 0 ..

105 50
100 50

S v

O o
Ct o
L B e |
.

Grade I1

Advertisement manager; Cashier clerk ; Clerk .
(accounte and general) ; Typist ; Wharf clerk ;
Btorekeeper; Book-keeper :—

(@) Within the Municipal areas e a0 .0 68 8D . 11860
(b) Outside the Municipal areas .. b0 O .. 5850 .. 108 50

Grade I
Head clerk o o gy P ) B IR 63 500 .. 17350

(7) Cinnamon Trade

Daily Rates :
Pruning, draining and terracing 7 3 0 .. o 4 2 0

Weeding, removing illuk grase and clearing
boundaries :

(a) male workers oo .o 2 50* .. —
(b) famala wotk&l‘l . .8 2 0‘ L) ) LR : 0

Piece Rates :

Cinnamon peeling (inclusive of eutting sticks from

buehes, cutting sticks and carrying them to

pesling house, scraping the outer covering of

bark, peeling sticks, forming barks into

quills, stacking and bundling quills), per pound

of cinnamon peeled S s 0 80
Pruning per acre o h T g
Draining a lineer chain of drain 18* x 187 L 4 0
Annual weeding, per acre = .. 40 0

o

ISk
cooo

" 40

(8) Cocoa, Cardamom and Pepper Growing and
Manufacturing Trade

Datly Rates :

Male worker not under 16 years L4 110 - ..
Famale worker not under 15 years 3 0950 ..
Child worker .. = it 065 ..

86 <.
83 ..

o0 k-
=t el B
Lo o]
(=]

(9) Goconut Growing Trade
Daily Rates :

In the raising and maintenance of a coconut planta-
vion and in the manufacture of copra—

S ok 2170
30 o 2 &8
96 s - |

BUn 1 69

Kangany .. oo %

Male not under 16 years 5

Fema'e naw under 15 years .. it

Male worker under 16 years or Female worker
under 15 years o .

(=] et o et
bo =

o) BT

= (=R

80

* These rates are the consolidated minimum wages. No special allowances have been
prescribed—Editor.
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Class of Worker

(9) Coconut Growing Trade (conid.)
Monthly Rates :
Conductor employed in—

(@) any coconut plantation of not less than 75
acres but less than 100 acres in extent, per
month o

(b) any coconut plantation ‘of not less than
100 acres but less than 150 acres in extent,
per month

(¢) any coconut plantation 'of not less than
150 acres but less than 200 acres in extent,
per mohth

(d) any coconut plantation ‘of not less than
200 acres but less than 250 acres in extent,
per month

(¢) any coconut plantation of not less than
250 acres in extent, per month

Piece Rates :

(1) In the raising and maintenance of plantations:
Picking nuts, per 1,000 trees .

(2) In the manufacture of copra :

(a¢) husking nuts, per 1,000 nuts
(b) splitting nuts, copra curing and aortmg,
per 1,000 nuts S :

(10) Coeonut Manufacturing Trade
Datly Rates :

In the manufacture of (1) desiccated coconuts,
(2) coconut oil, (3) fibre and (4) coir products—

Kangany ..

Male not under 18 years

Female not under 18 years

W orker, irrespective of sex under 18 years

Piece Rates :

{a) In the manufacture of desiccated coconute—

(1) husking nute, per 1,000 nuts

(2) removing shelle (hatchetting) per 1,000 nutu

(3) removing parings, per 1,000 nuts

(4) washing coconut meat and dmmtegratmg,
per 1,000 pounds

(5) drymg per 1,000 pounds

(6) sifting and grading, per 1, 000 pounds .

(7) packing and stencilling per case of 120 to
130 pounds

(¢) In the manufacture of fibre and coir products
otherwise than as a cottage industry—

(1) crushing husks per ewt. (wet weight of bristle
fibre)

(2) breaking and cleaning husks per cwt. (wet
weight of bristle fibre)

(8) cleaning mattress fibre, drylng and ba.lmg
per cwt.

(4) hanking bristle fibre and tyme. per cwt.

(5) manufacture of mats and matting— 4

(i) mats, per sq. f6. -
(ii) matting, per square ya.rd

(6) hacking bristle fibre and tying, per cwt.

* These rates are the consolidated minimum wages.

prescribed—Editor.

Month : June, 19656 ®
! i =)
Basic Special
Wage Allowance Total
He. ©. Rs., e¢. Rs. e¢.
100 0. .w r— . 100 °
150 0. (] —— ® 150 o
175 0% .. — 176 0
200 0O* .. —_ 200 0
i8 0 —_ 18 0
3 650 — 3 50
2 60 — 2 B0
1 80 215 = 3 95
1 40 215 . 3 65
115 176 = 2 91
1156 169 . 2 84
219 — : 219
113 - ; 113
113 - 113
0 88 — 0 88
1 31 —_ 131
1 6 — 1 6
010 — 0 10
0 94 — 0 94
0 94 — - 0 94
031 .. i 0 31
15600 5 e 150
550 B -9 0 44
0 b — 0 15
3 25 -r - o9 3 25

No special allowances have been
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Class of Worker

(11) Coir Mattress and Bristle Fibre Export Trade

Daily Raies :

A.

Male workers (not under 18 years of age) !

Grade IT—

Workers employed in—receiving fibre into etores
from lorries or carts; counting ballots and
bundles : weighing ballots and bundles ; sorting
fibre ; stacking ballots and bundles : breaking
gtacks of ballots and bundles; unwrapping
ballots and bundles; picking and teasing ;
bundling loose fibre; drying loose fibre; re-
moving ballots and bundles from one part of the
gtorea to another ; trimming of cut bristle fibre
hanks ; curling, balloting or ceiling of twisted
fibre ; cutting firewood for dyeing ; issuing oil
for hackling ; cutting bristle fibre ties ; sweep-
ing of stores and drains ; carting coir dust and
rubbish ; placing coir dust and rubbish in
vehicles for removal ; sifting coir dust ; bagging
coir dust and rubbish ; preparing tea ; distri-
buting meals and tea; receiving, counting,
weighing, stacking, removing, cutting, pre-
paring sundry materials used in packing and
processing fibre ; removing ballots and bundles
from stores, bleaching chambers or drying
ground to baling press ; passing fibre to press
packers ; operating winches for moving press
boxes ; sawing and splitting bamboos ; cutting
hoop iron ; stretching coir ropes ; sweeping and
cleaning press, platform, pit and surroundings ;
covering bales with jute hessian and stitching ;
wrapping ballots with paper or jute hessian and
marking all packages for shipment -

Intermediate Grade—

Workers employed in—throwing fibre from
ground level to press platform (if elevated);
feeding fibre into teasing machines ; balloting
fibre in balloting boxes; twisting coir ropes
from coir yarn; the process of bleaching
fibre with sulphur ; cutting bristle fibre hanks
to specified lengths and the process of dyeing
fibre . i

Grade I—

316

Workers employed in—packing baling boxes
with or without mechanical tramplers ; control-
ling and operating the baling press; strapping
the bale with hoop iron or rope ; stacking, un-
stacking, carrying, moving, loading, and un-
loading bales ; twisting and curing fibre =

Head baling press operator .. i
Female workers (not under 18 years of age) vis

Workers (irrespective of sex ) under 18 years of age—

Over 14 yeafs but under 15 years o
Over 15 years but under 16 years .
Over 16 years but under 17 years .
Over 17 years but under 18 years o

Month : June, 1965

rBaﬂ'c Spectal ik
Wage Allowanece Total
Rs. e. Rs. e Rs. .
140 .. 221 3 61
17600 N 231 .. 3 91
180 .. 2 3T 4 11
2 0 L] 231 - 431
115 .. 2 9 .. 3 24
08 .. 1063 i 2 45
D80 ., 170 .. 2 60
! Sos PR ) T 27
115 .. 18 .. 3 0
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Monith : June, 1965

t ey
Olass of Worker Basic Special Total
Wage Allowance
Rs. ec. Rs. . Rs. ec.
(11) Colr Mattress and Bristle Fibre Export Trade (conid.)
Plece Rates ;
Hackling (that is dressing for export) partly or
wholly by hand and tying Bristle Fibre into
hanks of standard ** 3 tie Grade ", per hundre
weight e 5] s 8 75 — 8 75
Hackling (that is dressing for sxport) partly or
wholly by hand and tying Bnstle Fibre into
hanks of standard ** 2 tie Grade *’, per hundred
weight 5 e 8 25 —_— 8 25
Hackling (that is dressing for export) partly or
wholly by hand without tying into hanks in
preparation for dyeiug, per hundred weight .. 4 12 —_ 4 12
Hackling (that is dressing for export) partly or
wholly by hand and tying into hanks dyed
Bristle Fibre, per hundred weight o P 25 —_ 9 25
(12) Dock, Harbour and Port Transport Trade*
Monthly Rates :
Moanual Work—
Bpecia! Grade - w88 0 37 75 102 75
Bkilled Grade i «» b656 0 33 75 88 75
Bemi-skilled Grade s .. 45 O 30 75 75 75
Unskilled, Grade I 3G o 37 0 30 75 67 75
Unskilled, Grade I o i 8L 0 30 75 61 75
Women Workers—
Female kanganies <o .« 35 0 3075 .. 6575
Female labourers el G 3000 30 75 60 75
Non-manual Workers—
Bpecial Grade 7% 0 45 0 .. 120 0
Grade I 656 0 33 75 88 756
Price Rates :
Lighters from 20 to 60 tons—
Lightermen, per trip s e 6 0 — 6 0
Assistant Tindals, per trip 6 25 — 3 26
Tindals, per trip 6 50 — e .. 6 50

* A more detailed classification of various class of workers into group will be found in the
decisions of the Wages Board for this trade published in Government Gazette Extraordinary

No. 10,542 of June 29, 1953.
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Month ; June, 1965

{ i S n
Basic Special
Ulass of Worker Wage Allowance Total
Rs. ¢. Rs. e. Rs. c.
(12) Dock, Harbour and Port Transport Trade (conid.)
Lighters over 60 but under 80 tons—
Lightermen, per trip 7 0 Lo 90
Assistant Tindals, per trip 7 25 — 7 25
Tindals, per trip 7 50 - 7 50
Lighters 80 tons and over—
Lightermen, per trip 8 0 —a 8 0
Assistant Tindals, per trip 8 50 — 8 50
Tindals, per trip 9 0 — 9 0
Note.—The above rates shall be increased by—
(i) 60 cents for—
(a) each trip involving transhipment of cargo
from ship to ship ;
(b) each trip where cargo is * shut out " and
subsequently re-directed to another vessel;
(c) each trip where cargo is discharged into &
lighter from hatch and subsequently
loaded to another hatch of the same
vessel ;
(ii) Re. 1-00 for each trip made beyond the locks
to the Beira Lake ; and
(iii) Rs. 2-00 for each trip on which the lighter
carries dangerous cargo.
Guaranteed Tvme Rate (Monthly) :
Lighters, under 80 tons—
Lightermen .o w108 0 - 106 ©
Assistant Tindals . s 10878 . — . 108 76
Tindals o .. 112 50 —— 112 50
Lighters of 80 tons and over—
Lightermen oo .. 122 0 _— 122 0
Assistant Tindals 7 126 0 = 126 0
Tilld&].ﬁ . L 130 0 IE— 130 0
When the lighter is awaiting or undergoing repair
in the Boat Repair Yard and in ths event of the
employer failing to provide employment in
another lighter during such. period-—
Lightermen . .. b6 0 == 56 0
Assistr&nt Tindﬂlﬂ (] e 55 0 . o 55 0
Tlndﬁlﬁ s e 60 0 .. — 60 0
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®
Month : June, 1965

Class of Worker "+ Basic Special
Wage Allowance Total
Rs. ‘e, Rs. c. Rs. c.

{18) Engineering Trade
Daily Rates :
Unskilled labourers ot o5 140 o, 221~ s 3 61
S8emi-skilled workers, Grade T—

Wiremen ; electroplaters ; blacksmiths’ strikers
and hammer-men ; fettlers (iron and brass) ;
smellters (iron and brass) ; checkers (timber),
sawyers; caulkers (wood) ; boiler attendants ;
drivers (engine) - firemen ; tyre repairers ; tyre
vulcanizers o a 166 .. 231 3 96

Semi-skilled workers, Grade IT—

Painters; bowmen; greasers; cleaners and
washers ; mason, mates and blacksmith mates,
employed in repairing, constructing and main-
tenance of roads, including workers employed in
cutting side drains, scarifying the road surface,
metal spreading, loading, unloading and piling
of metal, tarring roads and concrete mixing by
hand oe s . 146 .. sralinte 3 76

8killed workers—

Turners ; machinists (iron and steel working) ;
machinists (wood working); coppersmiths ;
plumbers ; fitters; electricians ; armature
winders ; switchboard attendants ; boiler-
makers ; blacksmiths ; welders and burners ;
power-hammer operators ; moulders (iron and
brass) ; joiners ; coremakers ; pattern-makers ;
carpenters, joiners and cabinet-makers ; boat.-
builders ; saw sharpeners ; machine-knife
sharpeners ; sign writers ; polishers (appliers of
French polish) ; masons: launch tindals. drivers;
gplicers (rope and sail makers) ; glaziers ; driver
mechanics ; oil and steam roller drivers ship-
wrights, body-builders ; hood-makers ;: mecha-
nics .tinkers (motor) : tinsmiths ; rivetters and
caulkers crane drivers: miners (blasters and
drillers) and sledgers employed in repairing,

constructing and maintenance of roads o 2 D55 2310 5. 4 31
Kanganies = s B0 ot 231 .. 4 11
Watchers 2 : | Gy | SR 2 3L, e 4 1
Trade learners and apprentices—

First year . Ve .50 ! R L 167
Second year S 20 066 .. 1 270 193
Third year .o T 08 .. L 62 S 2 47
Fourth year - e | ol - R L lar iy s 2 87
{14) Ice and Aerated Waters Manufacturing Trade
Daily Rates :
Grade I ;
Kanganies, Head Syrup Makers, Water Filtera-
tion Plant Operators, Can Makers, Carpen-
ters, Fillers (Automatic), Checkers e 2 s 2 Bl k 4 31
Grede I1 ;
Can Repairers, CO, Gas Control Men, Asst.
Syrup Makers, Syrupers, Crowners, Clean .
Bottle Fxaminers, Carbonator Operators,
Production Counters, Filiers (Hand), Label.
lers (Automatic), Bottle Washer off-loaders,
any other workers engaged in sutomatie
machines in the production of mineral or
acrated waters, Ice Harvestors iy 165 .. 231 .. 3 96
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Month : June, 1965

—

Olass of Worker

Basic
Wage
Rs. ¢.

(14) Ice and Aerated Waters Manufacturing Trade (conid.)

Grade II1 :

Ice Storers, Ice Packers, Ice Loaders, Syrup
Room Labourers, Bottle Unpackers, Bottle
Sorters or Cleaners, Bottle Washer Loaders,
Osase Fillers, Bottle Packers, (leaners or
Sweepers, Hand Washers, (Case Carriers or
Stackers, Stores Labourers, Labellers (Hand),
Van Loaders i L

(15) Match Manufacturing Trade
Daily Raites:

Grade 1—

Splint chopping by machine driver; peeling

gplints, rims, outside veneers and bottom
veneers by machine ariver ; gharpening knives
and tools by machine driver ; filling frames by
machine driver ; dipping of sticks in chemical
cornposition by machine driver ; frictioning by
machine driver ; mixing composition for mateh
head by mixer; paper slitting by machine
driver ; the work of an overseer or kangany;
box filling by machine driver :—

(a) Male Workers, 18 years and over
(b) Female Workers, 18 years and over

(¢) Young persons, over 14 years, but under
18 years e o

Grade IT—

Cross-cutting by hand ; cross-cutting by machine

driver ; splint levelling ; cutting outside, rim
and bottom veneers by cutter ; inner box making
by machine ; sharpening knives and tools by
machine by helper; paraffining by hand ;
emptying frames; side painting of boxes;
checking filled boxes ; banderolling by machine
driver and assistant ; mixing composition for
painting sides of boxes outer box making by
machine ; feeding boxes by machine for box
filling ; dipping sticks in chemical composition
by hend :—

(a) Male Workers, 18 years and over

() Female Workers, 18 years and over

(c) Young persons over 14 years but under
18 years .o . &

Grade III—

The work (in the Match Manufacturing Trade) of

all workers not specified in Grade T or Grade IT
above other than the work of a watcher—

(a) Male Workers, 18 years and over ois

(b) Female Workers, 18 years and over s

(¢) Young perszons, over 14 years but under
i 9 years ibe .-

(d) Young persons, over 16 years but under
18 years oo ‘e

Grade IV—

320

Watcher o

140

140
115

0 70

0 90

1 70

Special
Allowance
Ras. e

2 21

1 94
1 84

1 48

=

Total
Rs. e

3 61

3 04
3 48

2 73

3 54
3 16

2 48

3 24
2 87

192

2 38

3 64
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Month : June, 1965
v .

= .

Basie Special
Class of Worker Wage Allowance Total
Rs, c. Rs. c. Rs. e.

(16) Motor Transport Trade
Monthly Rates :

Class A Workers : Drivers of omnibuses licensed to
earry over 22 passengers e .« 100 0 .. 6642 .. 166 42

Class B Workers : Drivers of omnibuses licensed to
carry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport

within the estate) and vans with a licensed payload
of over 20 owt. .. 50 .« 9% 0 .. 6642 .. 156 42

Class (' Workers : Drivers of hiring cars and cabs,
drivers of lorries (other than those owned bv an
estate and used solely for internal transport within
the estate) and vans with a licensed payload of 20
ewt. and under, and drivers of hearses .« 8 0 ,, 6392 .. 148 92

Class ID Workers : Drivers of lorries with trailers
(inciading those of the Scammell-Horse type but
excluding those owned by an estate and used solely
for internal transport within the estate) .. 100 0 .. €642 .. 166 42

Class E Workers : Driverz of lorries owned by an

estate and used solely for internal transport within
the estate o Ar TR | Rl SR 5 B S S T

Class F Workers : Conductors, clerks, cashiers, ticket
clerks or booking clerks, employed in omnibuses 67 50 .. 66 42 .. 133 92

Class G Workers 1 Cleaners * and porters t of lorries
with & licensed payload of over 20 owt. oo 80 10w | BZ2 001220

Class H Workers : Cleaners * and porters t of lorries
with & licensed payload of 20 cwt. and under, omni-
buses, hiring cars, cabs, va1s, ambulances and
hearses % - TS - R RS s

Olass I Workera: Omnibus checkers or time-keepers 60 0 .. 62 2 .. 122 2

Claes J Workers: Omnibus Inspsctors and ompibus
sBtand supervisors S s 90 0 .. 622 ... 12 2

Class K Workers: All other workers in the Motor
transport Trade, excluding those referred to in the

preceding items .o on 4B Qe mEl GRS LSD O8ET
Daily Rotes :

Class A worker o e - S | T 2 82 6 82

w B, o5 e 4 0 .. 2 82 6 82

w Q0 Ve 326 . 2 82 6 7

” D T} . sa 4 0 i 2 82 6 82

e 1 R s . b 2 57 5 32

5 Al T . 295 .- 2 82 b 57

w & : 280 .. 9 82 5 32

P Lo 295 ., 2 82 5 7

I b T o Y1 194 3 44

N.B.—Monthly rates for permanent workers and dail y rates for temporary workers.

* *“ Cleaners " means workers employed (otherwise than in clerieal capacities) in con-
nection with the maintenance of the mechaniem of lorries, omnibuses, hiring cars, cabs,
vans, ambulances or hearses,

T ““Iorters™ means workers employed in loading or unloading goods into or from
lorries, omnibuses, hiring cars. cabs, vans, ambulances or hearses, and required to travel
in the vehioles in the performance of their work.
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Monih : June, 1965
=

— : \
Basic Special

Class of Worker Wage Allowance Tota
Rs. e. Rs. c. Rs. ¢}

{17) Plumbago Trade
Daily Rates :

Worker other than those employed in curing and
dressing—
Underground workers—
Basses i ve

3 0 .. 136 .- 4 36

Kanganiea
Loaders
Onsetters or Donakatakarayas

QOverseers

Shift bosses .. i T
Blasters

Drillers (hand and machine)

Bhaft drivers

Btopers (excavators)

Timbermen

Muckers
s e T 5 1 36 .- 3 11

It o Ey . - 186 .. 388

2 33 .. 136 .. 3 69

228 136 .. 3 61

Trolleymen
Unskilled labourera

Underground and surface workers—

Electricians |
Enginemen \

Fitters
Hoistmen be = i OTH s 1.36 .- 4 11

Mechanios |
Pumpmen |
Winchmen J
Checkers s - . 2 500 e L 3 86

Klectricians (assistants)

Fitters (assistants)
Windlassmen (dabare workers) . 175 .. 136 .. 3 11

Mechanics (assistants)

Surface workers—

el .. . atn .. s ek

Overssers .. < 250 .. 1k &y 3 3 86

Bakkikarayes or Banksmen

Blacksmiths
Boilerman .o 225 .. 136 .. 3 61

Drill sherpeners
Firewcod carriers and splitters 2 18 .. ;LR I 3 21

Carters
Watchers ] L a0 1 75 ‘e 1 36 .t 3 ].1

Cooks
S8mithy boye v . 149 .. 1.86) . 2 86
Unskilled labourers

Note.—The basic rates given above are applicable to all workers in the above group
irrespective of sex or age. However the special allowance (and therefore the total itself)
given above apphes only to male workers not under 18 years of age. The total minimum
wages applicable to fomale workers not under 18 years of age and workers (irrespective
of sex) under 18 years of age will have to be worked out by adding the respective basic
rate given above to the gpecial allowance applicable to them. The special allowance

are as follows :(—

(@) female worker, not under 18 years of age .. Re.1.00
(b) worker, irrespective of sex, undar 18 years of age .. 093 cents
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Month : June, 1965

Class of Worker

(17) Plumbago Trade (contd.)

Workers employed in curing and dressing—
(8) As overseers and kanganies

(b) On different jobs—

Male wotkers not under 18 years
Female workers not under 18 years
Worker under 18 years

(18) Printing Trade

Monthly Rates :

Class A Workers : Linotype operators, monotype
keyboard operators, linotype mechanics, process
etchers, process camera operators, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artists

Class B Workers : Litho transferors, litho provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those employed in the pro-
duction of newspapers) oo

Class C, Grade I Workers: Compositors (hand),
cylinder machine minders, ocutters (hand and
machine), binders, stone hands, pressmen, stemp
makers, relief stampers, sewing machine operators,
folding machine operators, rulers (hand and mach-
ine), stereotypers, manglemen, guilders, foundry
plate casters, type casters

Class C, Grade IT Workers : Platen Machine Minders

Class D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,
packers, counters and checkers

Class E Workers : Unskilled workers not under 18
years of age .o :

Class F Workers : Unskilled workers under 18 years
of age - it

Class G Workers : Watchers
Class A—1st year learner
¥ B [ 4 L1
» C Grade I, 1st year learner
»w CGrade IT ,, ”
» D—1Ilst year learner
Class A—2nd year learner

o B e S

» C Grade I, 2nd year learner o
» C Grade IT ,, >

»» D—2nd year learner - oo

Class A—3rd year learner =

Baaste
Wage
Ry, e,

2 25

1 50

1 25

0 76
110 0
87 50
66 0
60 0
60 0
42 ¢
20 0
44 0
33 0
26 0
24 0
22 0
19 0
44 0
36 0
29 0
27 0
23 0
56 0

Special

Allowance

Rs.

[+

6

1 56
120
113

110

88

77
71

66

63

42
66
46
39
41
39
37
55
63
47
45
42
64

42

42

42
80

42

~3 @ -1
b LD

2]

(1]
0 B D

11
42
92

42 ..

k]

Total
Ra. ¢

3 81

3 06
2 45
188

220 42

175 92

142 42
131 80

116 42
105 73

62 22
110 42
79 32
65 72
65 92
61 72
56 52
99 62
89 42
76 80
72 11
65 42
120 92
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Month : June, 1965

Basic Special !
Clase of Worker Wage Allowance Total
Rs. c. Rs. e. Rs. c.

{18) Priniing Trade—(contd.)

Class B—3rd year learner o .. 49 0 60 52 .. 109 52
,» C Grade I, 3rd year learner w360 53 92 .. 89 92
,» CGradeII ,, = ve e 22 D 50 50 .. 82 50
,» D—3rd year learner 4 e 289 47 32 .. 15 32
Class A—4th year learner e rer k=0 78 62 .. 149 62
5B 2 4 .. ©64 0 70 80 .. 134 80
,» C Grade I, 4th year learner o At 0 62 73 .. 106 73
,» CGradeIl ,, 55 i v 39 0 58 45 .. 97 45
,» D—4th year learner e .. 34 0 54 42 .. 88 42
Class A—bth year learner v SRR TR 92 82 .. 180 82

{19) Rubber Export Trade
Dasly Rates:
A.— Male workers not under 18 years of age—

(a) Grade II:

Workers employed in stripping ; elipping and bark
cutting ; washing and re-smoking moulding
rubber ; general labour including mo ving to
presses, weighing machiner an ' other parts of the
store : assembling, wrapping and picking rubber
for baling; pressing, hooping and wire tving ;
cutting jute hessian covers ; painting, drying,
assembling and marking ; treating jute hessian for
special packing ; covering bales with jute hessian
and stitching ; laying out bales; cleaning and
sweeping of stcres and drains .. o 140 .. 221F = 3 61

{b) Intermediate Grade:

Workers employed in weighing ; grading and sort-
ing ; the work of press operators s 160 .. 231 .. 3 91

{¢) Grade I:
Workers employed in loading, unloading and carry-

ing bales ; stacking 18 .. 231 .. 411

(d) Watchers 170 .. g 3L .. 4 1
B.—Female workers not under 18 years of age—

(a) Grade IL:

Workers employed in work other than sorting .. 116 .. 2 9 .. 3 24

(b) Grade I:

Workers employed in sorting o e L.30 . S0 3 39
©C.—Workers J(lirrespectivo of sex) under 18 years of age

Over 14 years but under 15 years o 080 .. ) TR 2 45

Over 15 years but under 16 years > 090 .. 170 s 2 60

Over 16 years but under 17 years o | RN TR 175 .. 275

Over 17 years but under 18 years e 116 . L85y 3 0
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Class of Worker

(20) Rubber Growing and Manufacturing Trade
Dasly Rates :

Male worker not under 16 years ..
Female worker not under 16 years
Child worker

(21) Tea Bxport Trade
Daily Rates :

A.—Male workers not under 18 years of age—

(a) Grade IT—

Workers employed in—sampling, opening boxes

Month : June, 1965
o)

and turning out contents, weighing empty chests,
cutting paper and lead sheets for packing, lining,
packing tea in chests, laying out, top-lining and

soldering, lidding and nailing, hooping and wire-
tying, scraping out old marks, marking and
stencilling, marking and soldering lead packets,
packet making, weighing and packeting, pasting
labels. cutting out and making jute hessian covers,
covering with jute hessian, cleaning and sweep-
ing of stores and drains, cutting, sifting and re-

firing and polishing green tea
(b) Intermediate Grade—

Workers employed in—weighing chesta filled with

tea, hand-bulking, hand-blending
(¢) Grade I—

Workers employed in—unloading and carrying
chests, stacking, carrying cheste to blending
board, carrying to the store and re-stacking and

laying out chests and loading for ehipping

(d) Box makers and repairers
(¢) Watchers

B.—Female workers (not under 18 years of age)

O.—Workers (irrespective of sex) under 18 years of age—

Over 14 years but under 15 years
Over 15 years but under 16 years
Over 16 years but under 17 years
Over 17 years but under 18 years

(22) Tea Growing and Manufacturing Trade

Daily Rates :

Male worker not under 16 years ..
Female worker not under 15 years
Child worker - i

'Basic Special

Wage Allowance Total

Re. e. Rs. c. Rs. c.
1 40 1 30 2 70
1 30 09 .. 2 26
1 6 0 89 1 94
1 40 2 21 3 61
1 60 2 31 3 91
1 80 2 31 4 11
1 60 2 31 3 91
170 2 31 4 1
116 2 09 3 24
0 80 165 2 45
0 90 170 2 60
1 0 175 275
115 1 85 3 0

L ]

125 1 30 2 b5
1 6 0 96 2 1
0 80 0 89 169
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Month : June, 1965

7 T 2 “
Clasa of Worker Basie Special
Wage Allowance Total
Ra. e. Rs, o. Rs. o
{28) Toddy, Arrack and Vinegar Trade
Afonthly Rates :
Tope kangany .. v w150 = . M5 0
Toddy tavern watcher v was 1 B30 e 63 0
Arrack tavern watcher o - 03 0 : 93 0
Tope wateher .. ba = = o0 e 09 0
Collecting station manager . se . Bh 0 — .« @0 D
Selling toddy at tavern ave o 800 — e 80520
Selling arrack at tavern 75 0 — .. 76 0
Collecting toddy from trees in the toddy ssction
of the trade .. 80 O — 80 0
Collecting toddy from trees in the arrack section
of the trade .. 60 0 - 60 0
Collecting toddy from grees in the vmega!
section of the trade % .- 5250 — T o 2e 0
Distiiling toddy at distillery .. . 100 0 — o 100 6
Daily Rates :
Bottling, corking and la.belhng arrack bottles 3 0 — 3 0
Unskilled labourers 3 0 - 3 0
Piece Rates :
Coupling of coconut palms, for each coupling .. 0701, - ) 0 70
Changing ropes, for each coupling s 035 .. - ven - B A) SD
Catting and removing ropes, for each coupling .. 030 .. — ... 030
Laddering coconut palms, for o&eh tope not ex-
ceeding 110 palms 350 .. — sl 800

Tapping coconut, kitul or pa.lmyrah palms for
supplying toddy to taverns, for each gallon of
toddy delivered by worker—

G’&]—le Diﬁtr!'iﬂt e . 0 54! s e . 0 54
Western Province A e 0 1 BT e — A 0 61
Chi}aw Diﬂ"irict ae " s 0 64 .. 1= 0 64
Nuwara Eliya or Kandy Districs as 066 .. - 0 65
Matara, Jaffna or Matale District a'e OSZ25 1. — 0 72
Puttalam, Anura.dhapura or Hambantota
District Wity Uk — 0 77
Badulla, Ratnapura, Kumnega.la or Kegalla
District S 080 .. —_ .. 0 80
’I.‘rmcomslee. Batticaloa, M&rmar or Mullai-
tivu Distries e - e gt - 13 1 b6

Tapping coconut, kitul or paimyrah palms for
supplying toddy to distilleries or for the manu-
facture of vinegar, for each gallon of toddy
delivered by worker - o g4l .. - R Y

Tapping spadices for supplying toddy to distil-
leries or for the manufacture of vinegar—

(a) for not exceeding 100 coconut, kitul or
palmyran palms .. B2 BY .. — .. 62 50

(b) for every palm inexcess of 100 auchpalma 0 621 .. — .. 0 62%

Tapping spadices for supplying toddy to taverns
for 25—40 coconut, kitul or palmyrah palms.. 60 0 .. - ai DY
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APPENDIX II

*Ready Reckoner showing the Minimum Wages payable for the number of
days worked during June, 1965, to workers in the Baking Trade

No. of Class A Class B Class C No.of
Days Days
Normal working
Normal working Rs. e. Rs.c. Rs ¢c. days
duys
i 2 60 2 21 1 62% i
i 5 20 4 42 3 26 1
2 o 1040 8 85 6 51 2
3 15 59 13 27 9 76 3
4 20 79 17 69 13 01 4
5 25 99 22 12 16 27 5
$ 31 19 26 54 19 52 ]
| 36 39 80 96 22 77 1
g 41 58 35 38 26 02 8
9 46 78 39 81 29 28 S
i0 61 98 44 23 32 53 | {1}
il 57 18 48 65 35 78 Ii
13 62 38 53 08 39 04 (1§ ]
13 67 58 57 50 42 29 13
i4 72 77 61 92 45 b4 id
i5 7 97 66 35 48 80 4
16 83 17 70 77 52 05 16
17 88 38 75 19 55 30 1%
i8 93 57 79 62 58 56 18
L] 98 76 84 04 61 81 19
20 103 96 88 46 65 06 20
21 109 16 92 88 68 31 21
23 114 36 97 31 71 57 22
23 119 56 101 73 74 82 23
24 124 75 106 15 78 07 24
26 129 95 110 58 81 33 25
26 135 15 115 00 84 58 26
Extra payment for woik done on weekly imlidaya.
1 5 41 4 60 3 38 ]
2 10 82 9 20 6 76 %
3 16 23 13 80 10 14 3
4 21 64 18 40 13 52 4

®* The amounts shown as payable for different number of days in this ready reckoner
have been arrived at taking the difference between the number of days shown and ths
minimum number of days to be worked in the month to earn the mjnimum wages
for the month as unauthorized absence,

2. The amounts payable for different number of days worked by workers who have
not been in employment for a full month should be arrived in accordance with para. 3
of Part II of the Wages Boards decisions.

2. The amounts shown as payable for different days up to 26 days are wages payable
for working that number of normal working days other than weekly holidays. If the
number of days worked includes weekly holidays, the amounts payable have to be
computed by reckoning separately the wages payable for the number of normal working
days worked and the extra remuneration due for work on the number of weekly holidays
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APPENDIX III

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during June, 1965, to workers in

the Building Trade

Unskilled Semi-skilled
No. of Skilled Ne. of
ey Male Female Y oung Grade 11 @rads I Days
Pergons
gwor;‘n:; Rs. e. Rs. ¢, Rs. e. Rs. e. Rs. e. Rs. e. gﬁ?:ifs;;
days days
4 1 80% 1 66% 1 b65% 1 08 2 05% “2 15% i
| 8 61 3 31 | 811 3 96 4 11 4 31 1
% 7 22 6 62 6 22 7 92 8 22 8 62 2
3 10 83 9 93 9 33 11 88 12 33 12 93 3
d 14 44 13 24 12 44 16 84 16 44 17 24 4
5 18 05 168 55 16 56 19 80 20 5b 21 b5 5
L 21 66 10 86 18 66 23 76 24 66 25 86 G
¥ 26 27 23 17 21 77 27 72 28 77 30 17 T
8 28 88 26 48 24 88 81 68 32 88 34 48 8
] 82 49 20 79 27 99 36 64 86 99 88 79 9
10 86 10 33 10 81 10 89 60 41 10 43 10 | [
11 89 71 36 41 34 21 43 56 45 21 47 41 it
iR 43 32 89 72 87 32 47 52 49 32 b1 72 12
13 46 93 43 03 40 43 bl 48 63 43 56 03 13
14 50 54 46 34 43 54 65 44 57 b4 60 34 14
i5 64 15 49 65 46 65 59 40 61 65 64 65 15
16 b7 76 b2 96 49 76 63 36 656 76 68 96 16
17 61 37 B6 27 62 87 67 32 69 87 73 27 17
i8 84 98 59 68 55 98 71 28 73 98 77 28 18
19 68 59 62 89 59 09 75 24 78 09 81 89 19
20 72 20 66 20 62 20 79 20 82 20 86 20 20
21 75 81 69 51 65 31 83 16 86 31 90 b1 21
22 79 42 72 82 63 42 87 12 90 42 04 82 21
23 83 03 76 13 71 53 61 08 94 53 99 13 23
24 86 64 79 44 74 64 95 04 98 64 103 44 24
14 90 25 82 75 77 B 99 00 102 75 107 75 25
26 93 86 86 06 80 86 102 96 106 86 112 06 26
Sunday Sunday
work work
1 b 42 4 97 4 67 5 94 617 6 47 1
2 10 84 P 94 9 34 11 88 12 34 12 94 2
3 16 26 14 91 14 01 17 82 18 51 19 41 3
4 21 68 19 88 18 68 28 76 24 68 25 18 4
©

e e

snskilled Male ** means a male nnskilled labourer not ander 18 years of a
“[Tpskilled Female " means a female unskilled labourer not under 18 ,vem:sggf age,
*s[Inskilied Yorug Person ' means a labourer (irrespe~tive of sex) nnder 18 years of age,
Note.—Tl‘)e information shown for the number of days up to 26 refers to work done on days
other than Sundays in the month, If a worker has worked on Sundays as well the wages payable wiall

gﬂggatos be computed by reckoning separately the wages payable for the normal working days and
¥S.
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e
APPENDIX IV

®*Ready Reckoner showing the Minimam Wages payable for the number of
days worked during June, 1965, to workers in the Cinema Trade

Within Municipal Areas

Ko. of A—Non-Clerical B—Clerical
Kovt ) Semi- " Somi- No.of
Paaie | e I illed | Skilled Grade I1T | Grade 11 | Grade I Daye
Rs. o, Rs. e. Rs. o, Rs. e. Rs. e. Rs. e. Rs. e.
3 1 80% 198 2 243 2 45} 2 03 2 18} 3 333 3
1 8 61 3 96 4 49 4 91 4 08 4 37 6 67 1
2 7 22 7 92 8 98 9 83 8 12 8 73 13 35 2
3 10 83 11 88 13 47 14 74 12 17 13 10 20 02 3
4 14 44 15 84 17 96 19 66 16 23 17 46 26 69 4
3 18 05 19 80 22 45 24 57 20 29 21 83 33 37 5
$ 21 66 23 76 26 94 29 48 24 36 26 19 40 04 6
7 25 26 27 71 31 44 34 40 28 40 30 56 46 71 ]
7 28 87 31 67 35 93 39 31 32 46 34 92 53 88 (]
) 82 48 35 63 40 42 44 22 36 52 39 29 60 06 ]
10 36 09 39 59 44 91 49 14 40 58 43 65 66 73 10
11 39 70 43 55 49 40 54 05 44 63 48 02 73 40 11
12 43 31 47 51 53 89 58 97 48 69 52 38 80 08 12
13 46 02 51 47 58 38 63 88 52 75 56 75 86 75 13
14 50 53 55 43 62 87 68 79 56 81 61 12 93 42 14
15 54 14 59 39 67 36 73 71 60 87 65 48 | 100 10 18
16 57 75 633 |- 7185 78 62 64 92 69 85 | 106 77 is
" 61 36 67 31 76 34 83 54 63 98 74 21 | 113 44 "
18 64 97 71 27 80 83 88 45 73 04 78 58 | 120 10 18
19 68 58 75 23 85 32 93 36 77 10 8204 | 126 76 19
20 72 18 79 18 89 82 98 28 81 15 87 31 | 133 46 20
21 75 79 83 14 04 31 103 19 85 21 91 67 | 140 13 21
22 79 40 87 10 98 80 | 108 10 89 27 96 04 | 146 81 n
23 83 01 91 06 103 29 113 02 9333 | 10040 | 153 48 23
24 86 62 95 02 107 78 117 93 97 38 104 77 | 160 15 24
25 90 23 98 98 112 27 | 122 85 101 44 | 109 13 166 83 25
26 93 84 102 94 116 76 | 127 76 | 105 50 113 50 | 173 50 26
27 99 47 10912 | 12377 | 13543 | 11183 | 12081 | 183901 27
28 10610 | 115630 | 13078 | 14310 | 11816 | 12712 | 194 32 28
29 110 73 | 121 48 137 79 150 77 | 124 49 133 93 | 204 78 29
30 116 36 | 127 66 144 80 158 44 | 13082 | 140 74 | 215 14 30

shown as payable for different number of days in this ready reckoner
have been arrived at taking the difference between the number of days shown and
the minimum number of days to be worked in the month to earn the minimum Wwages
for the month as unauthorized absence.

2 The amounts payable ior different number
not been in emvloyment for a full month shou
of Part II of the Wages Boards decisions.

* The amounts

of days worked by workers who have
1d be arrived in accordance with para 4
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[

APPENDIX IV—(conid.)

®Ready Reckoner showing the Minimum Wages payable 'tor the number of
days worked during June, 1965, to workers in the Cinema Trade

out side the Municipal Areas

A—Non-Clerical } B—Clerical o
Do Semi- | Semi- Doy
Unskilled Semi- Skilled Skilled Grade I11 | Grade II | Grade I
Skilled Grade II | Grade I
Rs. e. Rs. e. Rs. e. Rs. c. Rs. e. Ra. ¢, Ras. e.
i 1 80} 192 2 09 2 36 193 2 08y | "3 33% i
1 3 61 3 84 4 18 4 72 3 87 4 17 6 67 1
3 7 29 7 69 8 37 9 44 7 73 8 35 13 35 3
: 10 83 11 53 12 55 14 16 11 60 12 52 20 02 ]
4 14 44 15 38 16 73 18 89 15 46 16 69 26 69 é
(4 18 05 19 22 20 92 23 61 19 33 20 87 33 37 5
6 21 66 23 06 25 10 28 33 23 19 25 04 40 04 6
1 25 26 26 91 29 28 33 05 27 06 29 21 46 71 1
8 28 87 30 75 33 46 S N7 30 92 33 38 53 38 8
9 32 48 84 59 37 61 42 49 34 79 37 56 60 06 9
10 36 09 38 44 41 83 47 22 38 65 41 73 66 73 10
1 39 70 42 28 46 01 51 94 42 52 45 90 73 40 1
12 43 31 46 13 50 20 56 66 46 38 50 038 80 08 13
13 46 92 49 97 54 38 6l 38 50 25 54 25 86 75 13
14 50 53 53 81 58 56 66 10 54 12 58 42 93 42 14
15 54 14 57 66 62 75 70 82 57 98 62 60 100 10 15
16 57 75 61 50 66 93 75 54 61 85 66 77 106 77 16
17 61 36 65 35 71 11 80 27 65 71 70 94 118 44 i1
18 64 07 69 19 75 30 84 99 69 58 76 12 120 12 14
19 68 58 73 03 79 48 89 71 73 44 79 29 126 79 19
20 72 18 76 88 33 66 94 43 77 31 83 46 133 46 20
21 75 79 80 72 87 84 99 15 81 17 87 63 140 13 ]|
22 79 40 84 56 92 03 103 87 85 04 91 81 146 81 29
23 83 01 88 41 96 21 108 60 88 90 95 98 153 48 23
24 86 62 92 25 100 39 113 32 92 77 100 15 160 15 24
25 90 23 96 10 104 58 118 04 96 63 104 33 166 83 25
26 93 84 99 94 108 76 122 76 100 50 108 50 173 50 26
21 99 47 105 94 115 29 130 13 106 53 115 01 183 91 N
28 105 10 111 94 121 82 137 50 112 56 121 52 194 32 28
29 110 73 117 94 128 35 144 87 118 59 128 03 204 73 29
30 116 36 123 94 134 88 152 24 124 62 134 54 215 14 30
.

* The amounts shown as payable for different number of days in this ready reckoner have been arrived ab
taking the difference between the number of days shown and the minimum number of days to be worked
in the month to earn the minimum wages for the month as unauthorized absence.

2. The amounts payable for different number of days worked by workers who have not been in emnlay”
ment for a full mouth should be arrived in accordance with para. 4 of Part II of the Wages Boarde decisions-
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APPENDIX V

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
workers in the Cocoa,

June, 1965, to

Cardamom and Pepper

Growing and Manufacturing Trade

Men Women Child Workers®
No. of Ko.of
%a¥® | pasic | Special | Mini- | Basic | Special | Mini- | Baste | Specar| Mini- | Dows
Wage Alloss- mum Wage Allow- mum Wage Allow- mum
ance Wage ance Wage ance Wage
Normal = Normal
Working) Rs. e | Rs. ¢ | Rs. o., Me. e!| Ks. 6. | Ks, e. | Re. 6. | Ro. e. | Re. . |working
days days
§ 066 ® 065 120 0 45 0 48 0 93 0323 0443 o0 77 ]
1 110 130 2 40 0 90 0 06 186 0 85 0 89 1 64 1
2 2 20 2 60 4 80 1 80 192 272 1 30 178 3 08 2
3 3 80 3 90 7 20 270 2 88 5 58 195 2 67 4 62 3
E 4 40 5 20 9 60 3 60 8 84 7 44 2 60 8 56 6 16 4
B b 50 6 50 | 12 00 4 50 4 80 9 30 8 25 4 45 7 70 5
¢ € 80 780 | 14 40 5 40 576 | 11 16 3 20 5 34 9 24 8
1 770 910 | 16 80 6 30 672 | 1302 4 55 623 | 1078 T
8 880 | 1040 | 19 20 7 20 7 68 | 14 88 5 20 712 | 12 82 8
9 60| 1170 | 21 60 g 10 864 | 16 74 b 85 801 | 13 86 9
10 11 00| 1300 | 24 00 9 00 9 60 | 18 60 6 50 890 | 1540 | 1e
11 1210 | 14 30 | 26 40 9900 | 1056 | 20 46 715 979 | 1694 | 11
12 1320 1560 | 2880 108 | 1152 | 22 32 780 1068 | 1848 | 13
13 1430 | 1690 | 3120 | 17170 | 1248 | 2418 8456 | 1157 | 2002 | 13
i4 15 40 [ 1820 | 3360 | 12 60 | 18 44 | 26 04 910 | 1246 | 2156 | 14
15 1650 (| 1950 | 3600 | 13 50 | 14 40 | 27 90 075 | 1335 | 2310 13
16 1760 | 2080 | 3340 | 1440 | 1536 | 2076 | 1040 | 1424 | 22464 | 16
17 1870 | 2210 | 4080 | 1530 | 1632 | 8162 | 1105 | 1513 | 2618 | 17
18 1980 | 2340 | 4320f 1620 | 1728 | 3348 | 1170 1602 | 27 72| 18
19 2090 | 2470 | 4560 1710 | 1824 | 8534 | 1285 | 1691 | 2026 | 19
20 22 00| 2600 | 4300 | 1800 | 1920 | 87 20| 1800 | 1780 | 3080 | 20
21 2810 | 2730 | 5040 | 1890 | 2016 | 3906 | 1865 | 1869 | 3234 | 21
22 2420 | 2860 | 5280 | 19080 | 2112 | 4092 | 1480 | 1953 | 3388 | 2%
23 268 | 2090 5520 | 2070 | 2203 | 4278 | 14905 | 2047 | 8542 | 23
24 26 40 | 3120 | 6760 | 2160 | 2304 | 4464 | 1560 | 21 36| 36 96 | 24
25 2760 ) 3250 6000 | 22560 | 2400| 4650 | 1625 | 2225 | 3850 | 25
1 2860 | 3380 | 6240 | 2340 | 2496 | 43836 | 1690 | 2314 | 4004 | 26
Sunday Sunday
work work
1 3 60 279 231 1
2 7 20 58 4621 2
3 10 80 8 37 693 ) 3
4 14 40 11 16 [ 924 4

Note 1.—The information shown for the number of days up to 26 refers to work done
on days other than Sundays in the month. 5 e
well, the wages payable will have to be computed by reckoning separately the wag
Payable for the normal working days and Sundays

® Note 2.—A *“ child worker " means a male worker undel

worker under 15 years of age.

If a worker has worked on Sunday as

16 years of age or a female
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APPENDIX VI

Ready Reeckoner showing the Minimum Wages payable for the
namber of days worked during June, 1965, to workers in

the Coconut Growing and Manufacturing Trades

The Coeonut Growing Trade The Coconut Manufaeturing Trade
No. of Young Young g:i(:f
Doys Kan- | Mals Fe- Per- | KRan- | Mals Fe- Per-
gany mals son gany mah_ son
Hormal i % Normal
working Rs. e. Rs. e, Rs. & Rs. ¢e. | Rs. e. Rs. e. Ra. e. Rs. e. working
days - days
3 135 1276 | 1008 | 084F | 1973 | 1774, 145% | 142 i
1 270 2 65 2 01 169 8 95 3 65 2 91 2 84 1
2 b 40 5 10 4 02 3 38 7 90 710 b 82 b 68 2
3 8 10 7 65 6 03 5 07 11 85 10 65 8 73 8 52 3
4 10 80 10 20 8 04 6 76 16 80 14 20 11 64 11 36 4
] 13 50 12 76 10 056 8 45 19 76 17 75 14 b6 14 20 5
g 16 20 15 30 12 06 10 14 23 70 | 21 80 17 46 17 04 ¢
| 18 90 17 85 14 07 11 83 27 66 24 85 20 37 19 88 7
8 | 2160 | 2040 16 08 | 13 52 31 60 28 40 28 28 22 72 8
) 24 80 22 96 18 09 15 21 85 55 31 95 26 19 25 56 9
] 27 00 | 256 60 | 20 10 16 90 89 50 86 50 £9 10 | 28 40 18
1 ! 20 70 | 28 05 22 11 18 59 43 45 89 056 82 01 31 24 11
i3 32 40 80 60 | 24 12 20 28 i7 40 | 42 60 34 92 34 08 12
13 35 10 | 83 15 26 13 21 97 651 35 46 15 87 83 36 92 13
14 37 80 | 85 70 28 14 23 66 65 80 | 40 70 40 74 39 76 14
18 40 B0 | 88 25 30 156 | 256 35 B9 25 b3 25 43 65 42 60 15
18 | 43 20 | 40 80 82 16 27 04 63 20 56 80 | 46 50 45 44 i6
17 46 00 | 43 35 | 34 17 28 78 87 156 60 85 49 47 48 28 17
18 | 48 60 | 45 90 | 36 18 80 42 71 10 63 90 52 38 51 12 i8
9 61 30 48 46 33 19 | 32 11 75 06 67 46 55 29 53 96 19
20 | 5400 | 5100 40 20 | 33 80 79 00 | 71 00 68 20 56 80 29
21 56 70 53 66 | 42 21 86 49 82 95 74 b5 61 11 59 64 21
33 | 60 40 66 10 44 22 37 18 86 90 78 10 | 64 02 62 48 2%
a3 62 10 58 66 | 46 23 88 87 90 85 81 66 66 93 65 32 23
24 64 80 61 20 48 24 40 56 94 80 856 20 69 84 68 16 a4
o5 67 50 63 75 50 26 42 25 98 75 88 75 72 75 71 00 %5
26 | 70 20 66 30 52 26 43 94 |102 70 | 92 30 75 66 73 84 26
Sunday Sunday
work work
1 4 06 3 82 3 02 2 54 6 92 5 32 4 36 4 26 1
2 8 10 7 64 6 04 5 08 11 84 10 64 8 72 8 b2 2
3 12 16 11 46 9 06 7 62 17 76 15 96 13 08 12 78 3
4 16 20 15 28 12 03 10 16 23 68 21 28 : 17 44 17 04 4

Note 2.—* Male " refers to male workers not under 18 years of age. * Female” to
female workers not under 18 years of age and “ Young Persons’ to workers under 18
ears of age in the Coconut Manufacturing Trade. In the Coconut Growing Trade.
Male ”, “ Female” and “ Child Worker * refers to male workers not under 16 yearsa
of age ;: Female workers not under 15 vears of age and Young Persons to male workers
under 16 years of age and female workers under 15 years of age respectively.
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APPENDIX VI!I
Ready Reckoner showing the Minimum Wages payable for the
aumber of days worked during June, 1965, to workers in

the Engineering Trade

Trade Learners end

Semi-skilled Apprentices
No.of | Un- Ean- | Watch- No. of
Days | sklled | — | Skilled | ganies ars l Days
Grads | Grade si  ind &rd 4th
i i Yesr Faear Your Year
Normal 37 T Normai
working work-
days Re.c. | Bac. | Rec. | Rac. | Ro.c. | Re c. | Bec. | Re. 6 | Ra e, | Re. . ing
days
& 1 803 1 98 1 88 2 15%] 20534] 200§ 0833 096k 1 233 1 43} $
1 3 61 3 % 3 76 4 31 4 11 4 01 1 67 193 3 47 2 87 i
2 7 22 7 92 7 52 8 62 8 22 8 02 3 34 3 86 4 94 b 74 .
3 10 83 | 1183 | 11 28 | 12 93 | 12 33 | 12 03 5 01 579 7 41 8 61 3
4 14 44 | 16 84 | 15 04 | 17 24 | 16 44 | 16 04 8 638 772 9 83 | 11 48 4
5 18 05 | 19 80 | 18 80 | 21 55 | 20 55 | 20 05 8 35 965 | 12 35 | 14 35 5
6 21 66 | 23 76 | 22 56 | 25 86 | 24 66 | 24 06 | 10 02 | 11 58 | 14 82 |17 22 6
T 2627 | 2772 [ 2632|3017 |28 77 | 28 07 ) 11 69 | 13 51 | 17 29 20 09 1
8 28 88 | 3168 | 3008 | 34 48 | 3288 | 3208 | 1336 | 156 44 | 19 76 | 22 96 B
9 | 8249 | 3564 | 3384 | 8879 | 3699 | 8609 | 1503 | 17 37 | 22 23 | 25 83 o

86 10 | 39 60 | 37 60 | 43 10 | 41 10 | 41 10 | 16 70 | 19 30 | 24 70 | 28 70 10

Il | 3971 | 4356 | 4136 | 47 41 | 4521 | 44 11 | 1837 | 2123 | 2717 [ 81 57 | 1y
18 | 4332 | 4752 [ 4512 | 61 72 | 4932 | 48 12 [ 2004 | 2316 | 20 64 | 34 44 | g2
13 14693 | 6148 | 4888 [ 56 03 | 53 43 | 5213 | 21 71 | 2509 | 82 11 | 3731 | 13
14 | 50 54 | 55 44 | 52 64 | 60 34 | 57 54 | 56 14 | 23 38 | 27 02 | 34 58 | 40 18 ] 14
15 | 6415 | 59 40 [ 56 40 | 64 65 | 61 65 | 60 15 | 25 01 | 28 95 | 87 05 | 43 05 14
16 | 57 76 | 6336 | 60 16 | 68 96 | 65 76 { 64 16 | 26 72 | 30 88 | 39 52 | 45 92 1
W | 6137|6732 639273276987 |6817| 2830|3281 4199 4879 n
18 | 6498 | 7123|6768 |7758 | 7398|7218 3006|3474/ ¢4 46/ 51 66 18
19 108597524 7144|8189 | 7800|7619 38173/ 3667|4693 | 54 53 19
3 | 7220 1 7920 | 7520 | 86 20 | 82 20 | 80 20 | 83 40 | 38 60 | 49 40 | 57 40 20

21 | 7681 8316 | 7896 | 9051 | 8631 | 8421 | 35 07 | 40 53 | 61 87 | 60 27 2
3 | 7942 | 8712 [ 8272 | 90489 | 9042 | 8822 | 36 74 | 42 46 | 54 34 | 63 14 22
3 18303 ) 90108 |86 489913 ) 045302238341 443056816600 2s
B4 186649504 |9 24 1303 44 | 93 64 | 96 24 | 40 08 | 46 32 | 69 28 | 68 88 | 24
2 | 90 25 | 99 00 | 94 00 {107 75 |102 75 [100 25 | 41 75 | 48 25 | 61 75 | 71 75 25
%6 | 93 86 1102 96 | 97 76 (112 06 |106 86 [104 26 | 43 42 | 50 18 | 64 22 | 74 62 26

Sunday | Sundsy
work work
1 5 42 5 94 5 64 6 47 6 17 6 02 2 51 2 90 8 71 4 31 1

10 84 { 1188 | 1128 | 12 94 | 12 34 | 12 04 b 02 5 80 7 42 8 62 2
16 26 { 1782 | 16 92 | 19 41 | 18 51 | 18 06 7 53 8 70 | 11 13 | 12 93 3
&

21 68 | 23 76 J 22 56 | 25 83 | 24 68 | 24 08 | 10 04 { 11 60 | 14 84 | 17 24
| .
|

el

LY

Note 1.—The information shown for the number of days up to 26 refers to ®vork done
on days other than Sundays in the month. If a worker has worked on Sundays as well
the wages payable will have to be computed by reckoning separately the wages payable
for the normal working days and Sundays. : 4

2. Watchers governed by the decision of the Wages Board for the Engineering Trade
are not entitled to enhanced rate of wages for work done on any Sunday merely by

e of the fact that they worked on such Sunday. ;

3. Workers in the Engineering trade engaged on work outside the business premises
of the employer for periods exceeding 12 days will not he entitled to the enhanced rate
for Sunday work during that period. 333
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b APPENDIX VIII

Ready Reckoner showing the Minimum Wages payable for the number of days
worked during June, 1965, to workers in the Match Manufacturing Trade

Grade 1 Grade 11 Grads 111 G{?}“
ot o ) o
i B 4 MR Bl - 3
8 =t < 3
s e e >
s Orss 0}7 Over | Ote- <
= | Male | P Ugder Male | Feo Onder Mals | Fe. n;‘;" 0;;” g::; =
Yaars ffi‘ Years | Years
vt ot s N or S R, To.k?".‘;
%‘:‘;?M Rs. o. |Rs. e |Re. o |Bs. e |Rs. e Rs.c. |Ry. e. |Re. e. |Rs. s |FB3. 6. |BRs. e “’é’;w"g
sl 307 27e | 2863277 1881 24 | 162 | 1433/ 096 (119 |182] %
t| 304 |348|278|364|816|248)3524|287)1962]3 381864 | 1
o| 793|606 |5646|708({632]| 496643 674|384\ 476]|728) 3
s|i182|10ga|810 1062|048 744072861576 7141002 3
4| 15 76 |13 02 [10 02 [14 16 |12 64 | 992 12 06 {11 48 | 7 68 | 0 52 |14 56 | 4
5 | 10 70 |17 40 |18 65 |17 70 {15 80 |12 40 |16 20 [14 35 | 0 60 |11 90 1820 | B
6 | 23 64 |20 88 |16 38 |21 24 |18 96 [14 88 |10 44 17 22 11 52 (14 28 |21 84| €
v | 27 53 |24 36 [19 11 |24 78 [22 12 |17 36 122 68 |20 09 |18 44 16 66 |25 48 | %
s | 31 52 |27 84 |21 84 |28 32 (25 28 |10 84 |25 92 {22 06 |15 36 (10 04 |20 12 | 8
o | 85 46 |81 32 |24 57 |31 86 28 44 |22 32 120 16 |25 83 |17 28 21 42 {3236 | 9
1o | 39 40 [34 80 |27 30 [35 40 |31 60 |24 80 32 40 [28 70 |10 20 |23 80 36 40 | 10
g1 | 43 84 35 25 |30 03 |38 94 (84 76 |27 28 [36 64 |31 67 |21 12 |26 18 |40 04 | 11
12 | 47 28 |41 76 |32 76 |42 43 |87 92 |20 76 [38 88 (34 44 |23 02 |28 56 43 68 | 12
i3 | 51 22 |45 24 |35 49 |46 02 |41 08 |32 24 42 12 |37 31 |24 06 |30 04 |47 B2 | 13
14 | 55 16 |48 72 |38 22 [40 66 |44 24 (84 72 145 36 |40 18 |26 88 |33 32 |50 96 | 14
15 | 50 10 52 20 |40 95 |53 10 |47 40 |37 20 |48 60 |43 05 |28 80 |85 70 |54 60 | UF
16 | 63 04 |65 68 |48 68 |56 64 |50 56 |39 63 {51 84 |45 92 |30 72 |38 08 |68 24 | 16
13 | 66 98 |59 16 |46 41 [60 18 [58 72 |42 16 |55 08 |48 70 |82 64 |40 46 |61 88 | 17
18 | 70 02 |62 64 |49 14 |63 72 |56 88 |44 64 |58 32 |51 66 |34 56 |42 84 |65 52 | IS
i | 74 86 l66 12 |51 87 [67 26 (60 04 |47 12 |61 56 (54 53 |36 48 (45 22 60 16 | 28
26 | 78 80 |69 60 |54 60 |70 80 {63 20 {49 60 |64 80 |57 40 |38 40 (47 60 |72 80 | 20
oy | 82 74 |73 08 |57 33 |74 34 66 36 |52 08 |68 04 60 27 |40 32 40 98 |76 44 | M
s | 86 63 |76 56 |60 06 |77 88 |69 52 |64 56 {71 28 |63 14 |42 24 |62 36 |80 08 | R2
23 | 90 62 [80 04 |62 79 |81 42 |72 63 |57 04 |74 52 |66 01 |44 16 |54 74 [83 72 | 23
22 | 04 56 |83 52 |65 52 [34 96 |75 84 |59 52 |77 76 |68 88 |46 08 |57 12 |87 36 | %4
95 | 98 50 |87 00 |68 25 88 50 (79 00 |62 00 |81 00 |71 75 |48 00 (59 50 01 00 | 28
26 1102 44 [00 48 {70 98 |02 04 |82 16 |64 48 |84 24 |74 62 |40 92 |61 88 |94 64 | 26
Work, !
o1 |522| 410|581 | 474 |372|48 |431|283|35b67|546| 1
3 |1182(104¢ | 8201062 | 9048 | 744072 |862|576| 714 |10092] 2
s | &7 73 |15 66 |12 30 |16 93 {14 22 |11 16 |14 58 |12 93 | 8 64 |10 71 {16 38 | 3
4 | 23 64 |20 83 |16 40 |21 24 |18 96 |14 88 |19 44 |17 24 |11 52 (14 28 |21 84 | 4

* The information shown for the number of days up to 26 refers to work done on days
other than l:%u.r)c!s{{lﬂ t}n th§ rr;)onth. 1f :dwobrker has worked on Sundays as well, the
wages payable Wi ave to be compuie y reckoning separately the wages payable
for the normal working days and Sundays, & ~p 4 ges pay
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number of days worked during June, 1985, to Monthly-paid workers

APPENDIX IX

Ready Reckoner showing the Minimum Wages payable for the

in the Motor Transpori Trade

Ha;h Class A | Class Class Cluss Class | Class G | Class Class Class 1\::}.
Days | Class D ] C E F Class I H J K Days
Rs, ¢. Rs. e. Rs. ec. Rs. c. Rs. c. Rs. ¢. Rs. ¢ Rs. ¢ Rs. c.

3 3 20 3 01 2 86% 2 524 2 57% 2 344 2 15% 2 92§ 1 86 b
1 6 40 6 02 b 73 5 05 o 15 4 69 4 31 6 85 372 1
% 12 80 12 03 11 46 10 11 10 30 9 39 8 62 11 69 7 44 2
3 19 20 18 05 17 18 15 16 15 45 14 08 12 93 17 54 11 15 3
4 25 60 24 06 22 91 20 22 20 60 18 77 17 23 23 39 14 87 4
5 32 00 30 08 28 64 26 27 25 75 23 47 21 54 29 23 18 59 b
6 38 40 36 10 34 37 30 33 30 90 28 16 25 85 356 08 22 31 (]
k] 44 81 42 11 40 09 35 38 36 06 32 85 30 16 40 93 26 03 i
8 51 21 48 13 45 82 40 44 41 21 37 54 34 47 46 78 29 74 8
9 57 61 654 15 51 55 45 49 46 36 42 24 38 78 52 63 33 46 9
i 64 01 60 16 57 28 50 55 b1 51 46 93 43 08 o8 47 37 18 10
il 70 41 66 18 63 00 565 60 56 66 51 62 47 39 64 32 40 90 it
12 76 81 72 19 68 73 60 66 61 81 56 32 51 70 70 16 44 62 12
13 83 21 78 21 74 46 65 71 66 96 61 01 56 01 76 01 48 34 i3
i4 8961 | 8423 | 8019 | 7076 | 7211 | 6570 | 6032 | 8186 | 52 05 14
15 96 01 90 24 85 92 75 82 77 26 70 40 64 63 87 70 65 77 ES
16 102 41 96 26 91 64 80 87 82 41 75 09 68 94 93 56 59 49 16
17 108 81 | 102 27 97 37 85 93 87 56 79 78 73 24 99 40 63 21 17
I8 115 21 | 108 29 | 103 10 90 98 92 71 84 48 77 55 | 105 24 66 93 18
i9 121 61 | 114 31 | 108 83 96 04 97 86 89 17 81 86 | 111 09 70 64 19
20 128 02 | 120 32 | 114 55 | 101 09 | 103 02 93 86 86 17 | 116 94 74 36 20
21 134 42 | 126 34 | 120 28 | 106 15 | 108 17 98 55 90 48 | 122 79 78 08 21
22 140 82 | 132 36 | 126 01 | 111 20 | 113 32 | 103 25 94 79 | 129 63 81 80 22
23 147 22 | 138 37 | 131 74 | 116 26 | 118 47 | 107 94 99 09 | 134 48 86 52 23
24 153 62 | 144 39 | 137 46 | 121 31 | 123 62 | 112 63 | 103 40 | 140 33 89 23 24
23 160 02 | 150 40 | 143 19 | 126 37 | 128 77 | 117 33 | 107 71 | 146 17 92 95 25
26 166 42 | 156 42 | 148 92 | 131 42 | 133 92 | 122 02 | 112 02 | 152 02 96 67 26
4 | 176 41 | 165 81 | 157 86 | 189 31 | 141 96 | 120 34 | 118 74 | 161 14 | 102 47 23
8 186 40 | 175 20 | 166 80 | 147 20 | 150 00 | 136 66 | 125 46 | 170 26 108,27 28
39 196 39 | 184 59 | 175 74 | 155 09 | 158 04 | 148 08 | 132 18 | 179 33 | 114 07 29
30 206 38 | 193 98 | 184 68 | 162 98 | 1686 08 | 151 30 | 138 90 | 188 50 | 119 87 39
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APPENDIX X

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during June, 1965, to Dalily-paid workers in

the Motor Transport Trade

No.uf gi::: ; Class E No.af
Daya D Class C Class G Olass F Clags H Class K Duys
Ra. ¢. Rs. e. Res. e. Rs. e. Rs. . o Hs o
3 8 41 3 03} 2 66 2 784 2 533 172 i
1 6 82 6 07 5 32 657 5 07 3 44 1
2 13 64 12 14 10 64 11 14 10 14 6 88 2
3 20 46 18 21 15 96 16 71 16 21 10 82 3
4 27 28 24 28 21 28 22 28 20 28 13 76 4
5 34 10 80 35 26 60 27 85 25 35 17 20 3
] 40 92 86 42 31 92 33 42 80 42 20 64 €
1 47 74 42 49 37 24 88 99 35 49 24 08 1
8 64 56 48 56 42 56 44 56 40 56 27 52 8
9 61 38 b4 63 47 88 50 13 45 63 30 96 9
10 68 20 60 70 53 20 56 70 50 70 84 40 ]
1" 75 02 66 77 58 52 61 27 56 77 37 84 11
1% 81 84 72 84 63 84 66 84 60 84 41 28 12
13 88 66 78 91 69 16 72 41 65 91 44 72 13
14 95 48 84 98 74 48 77 98 70 98 48 16 i
15 | 102 30 91 05 79 80 83 55 76 05 51 60 15
16 109 12 97 12 85 12 89 12 81 12 b5 04 16
17 1156 94 103 19 90 44 94 69 86 19 58 48 17
18 122 76 109 26 95 76 100 26 91 26 61 92 18
19 129 58 115 33 101 08 105 83 96 33 65 36 19
20 186 40 121 40 106 40 111 40 101 40 68 80 20
21 143 22 127 47 111 72 116 97 106 47 72 24 21
22 150 04 183 54 117 04 122 54 111 54 75 68 "
23 156 86 189 61 122 36 128 11 116 61 79 12 23
24 163 68 145 68 127 68 133 68 121 68 82 56 24
25 170 50 161 75 133 00 189 25 126 75 86 00 1
26 177 32 167 82 138 32 144 82 131 82 89 44 A6
27 184 14 163 89 143 64 150 39 136 89 92 88 23
28 | 190 96 169 96 148 96 155 96 141 96 96 32 L
29 197 78 176 03 154 28 161 53 147 03 99 76 29
30 204 60 182 10 159 60 167 10 152 10 103 20 30
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APPENDIX XI

*Ready Reckoner snowing the Minimum Wages payable for the number
of iays worked during June, 1965, to workers in the Printing Trade

W erkers other than Apprentiess
No.eof Ns. of
Days Days
Class A B clI Cii D B F @
Res. e. Res, e. Rs. e. Rs. e. Rs. e. Ra, e. Rs. e, Rs, e.

i 4 24 3 383 2 74 2 53% 2 24 2 03} 1193 2 123 i
1 8 48 6 77 b 48 5 07 4 48 4 07 2 39 4 25 1
16 96 | 18 53 10 96 10 14 8 96 8 13 479 8 49 2

3 25 43 20 30 16 43 15 21 13 43 12 20 7 18 12 74 3
4 33 91 27 06 21 91 20 28 17 91 16 27 9 57 16 99 4
5 42 39 33 83 27 39 25 35 22 39 20 33 11 97 21 23 5
6 50 87 40 60 32 87 30 42 26 87 24 40 14 36 25 48 6
7 59 34 47 36 88 34 35 48 31 34 28 47 16 75 29 73 7
8 67 82 54 13 43 82 40 55 35 82 32 53 19 14 33 98 8
9 76 30 60 90 49 30 45 62 40 30 36 60 21 54 38 22 )
10 84 78 67 66 54 78 50 69 44 78 40 67 23 93 42 47 10
1 93 25 74 43 60 25 55 76 49 25 44 73 26 32 46 72 11
12 | 101 73 81 19 656 73 60 83 53 73 48 80 28 72 50 96 12
13 110 21 87 96 71 21 65 90 58 21 52 87 31 11 55 21 i3
7] 118 69 94 73 76 69 70 97 62 69 56 93 33 50 59 46 14
I8 127 17 | 101 49 82 17 76 04 67 17 61 00 35 90 63 70 T
] 135 64 | 108 26 87 64 81 11 71 64 65 06 38 29 67 95 (]
17 144 12 | 115 02 93 12 86 18 76 12 69 13 40 68 72 20 1
] ] 162 60 | 121 79 98 60 91 25 80 60 73 20 43 08 76 44 8
1) 161 08 | 128 52 | 104 08 96 32 85 08 77 26 45 47 80 69 19
20 169 55 | 135 32 | 109 55 | 101 38 89 55 81 33 47 86 84 94 20
21 178 03 | 142 09 | 115 03 | 106 45 94 03 85 40 50 25 89 19 21
22 186 51 | 148 86 | 120 51 | 111 52 98 51 89 46 52 65 93 43 29
23 194 99 165 62 | 125 99 | 116 59 102 99 92 53 55 04 97 68 23
24 203 46 | 162 39 | 131 46 | 121 66 | 107 46 97 60 57 43 | 101 93 24
LY 211 94 | 16915 | 18694 | 126 73 | 111 94 | 101 66 59 83 | 106 17 25
L 220 42 | 175 92 | 142 42 | 131 80 | 116 42 ] 105 73 62 22 | 110 42 16
2 238 05 | 189 99 | 153 81 142 3¢ | 125 73 | 114 19 67 20 | 119 25 b1 |
L) 255 68 | 204 06 | 165 20 | 152 88 | 135 04 | 122 65 72 18 | 128 08 a8
29 27331 | 21813 | 176 59 | 163 42 | 144 35 | 131 11 77 16 | 136 91 29
30 290 94 | 23220 | 18798 | 173 96 | 153 66 | 139 57 82 14 | 145 74 30
I B

Extra Payment for work done on Sundays

1 135 5 86 475 4 39 3 88 3 52 2 07 3 68 1
3 14 70 11 72 9 50 8 78 7 76 7 04 4 14 7 36 1
3 22 05 17 58 14 25 18 17 11 64 10 56 6 21 11 04 3
4 29 40 23 44 19 00 17 56 16 52 14 08 8 28 14 72 4

¢ The amounts shown as payable for different number of days in this ready reckoner

have been arrived at taking the difference between the number of days skown and the
um number of days to be worked in the month to earn minimum wages for ths

month as unauthorized absence. : 2 g

2. The amounts payable for different number of days worked by workers who have
not been in employment for a full month should be arrived in accordance with Para. 4
of Part II of the Wages Boards decision. )

3. The information shown for the number of days in excess of 26 is %gphcable to
workers engaged in the production and distribution of a daily newspaper. e informa-
tion shown as extra payments for Sunday work is applicable for all other workers.
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APPENDIX XI—{contd.)

¢*Ready Reckoner showing the Minimum wages payable for Fhe number
of days worked during June, 1965, to workers in the Printing Trade

Apprenisces s
= Class 4 Class B
Iiﬂﬁﬂ{ . 352;?’
1st ¥r. | 9nd Yr. | 3rd ¥r. | 4th ¥r. | 6th ¥r.| 1¢ Yv. |2nd Pr. | 8¢ Pr. | 4th Yr.
Rs. e. Rs. e. Rs. e. Re, e. Ks. e. Rs. ¢. Rs. e. Re.e. | Rs, 0.
i 1528 1912 2823 2874 3473 12064 172 210§ 259 Y
| 3 05 3 83 4 65 b 75 6 95 2 53 3 44 4 21 5 18 i
2 8 10 7 66 9 30 11 51 13 91 5 06 6 88 8 42 10 37 2
3 915 | 1149 | 1395 | 1726 [ 20 86 768 | 1082 | 1264 | 15 55 3
£ 1220 1583 | 1860 | 2302 | 2782 | 1011 | 1376 | 1685 | 20 74 3
3 1525 | 1916 | 2325 | 2877 | 3477 | 12 64| 1720| 2106 | 2592 5
(' 1830 | 2299 | 2790 | 84563 | 4173 | 1517 | 2064 | 2527 | 31 11 ¢
vy | 2136| 2682 | 3256 | 4028 | 4868 | 1769 | 2407 | 2049 | 3629 1
8 | 2441 | 3065 | 3721 | 4604 | 564 | 2022 2751 | 3370 | 41 4s 8
9 | 2746 | 8448 | 4186 | 5179 | 6259 | 22075 | 3095 | 3791 | 46 66 H
19 3051 | 3832 ! 4651 | 57565 | 6955 | 2528 | 8439 | 4212 5185 | 10
1 8356 | 4215 | 5116 | 6330 | 7650 | 2780 | 3783 | 4634 | 5703 | 11
[P 86 1| 4598 | 55681 | 6006 | 8346 | 8033 | 4127 | 65055 | 6222 | 12
i3 3066 | 4981 | 6046 | 7481 | 0041 | 8286 | 4471 | 5476 | 6740 | 13
i4 42 71 | 5364 | 6511 | B0O56 | 97 36| 3539 | 4815 | 5897 | 7258 | 14
5 4576 | b7 47| 6976 | 8632 ) 10432 | 3792 | 5169) e3 18| 77| 13
s 4881 | 6130 | 7441 | 9207 | 11127 | 4044 | 6503 ) 6740 | 8295 | 16
b 51 86| 6514 | 7906 (| 9783 | 11823 | 4297 | 6847 | 7161 | 83 14| 17
i8 5491 | 6897 | 8371 (10358 | 125 18 | 4550 | 6191 | 7582 | 93 32| 18
19 5796 | 7280 | 8336 | 10934 | 13214 | 4303 | 6535 | 8003 | 9851 | 19
20 6L02 | 7663 | 9302 | 11509 | 13909 | 5055 | 68 78 | 84 05 | 103 69 | 20
21 8407 | 8046 | 97 67 | 12085 | 146 05 | 53 03 | 7222 | 88 46 | 108 83 | 21
22 67 12 | 8420 | 10232 | 126 60 | 158 00 | 5561 | 7566 | 9267 | 114 06 | 22
23 7017 | 88 13 | 106 97 [ 13236 | 150 96 | 58 14 | 79 10 | 96838 | 119 25 | 28
24 7322 | 9196 | 111 62 | 138 11 | 166 91 | 60 66 | 82 54 | 101 10 | 124 43 | 24
25 76 27 | 9579 | 116 27 | 143 87 | 17387 | 63 19 | 8598 | 105 31 | 129 62 | 25
26 79 32| 0962 | 12092 | 140 62 | 18082 | 65 72 | 89 42 | 10952 | 134 80 | 26
27 85 67 | 107 59 | 130 59 | 161 69 [ 105 290 | 7098 | 96 57 | 118 28 | 145 58 | 21
28 92 02 | 115 56 | 140 26 | 173 56 | 200 76 | 76 24 | 103 72 | 127 04 | 156 36 | 28
29 08 87 | 123 53 | 149 93 | 185 563 | 224 23 | 81 50 | 110 87 | 135 80 | 167 14 | 29
30 | 104 72 | 181 51 | 159 60 { 197 50 | 238 70 | 86 76 | 118 02 | 144 56 | 177 92 | 30
2 Bxtra Payment for work done on Bundays
i 2 64 $ 32 4 03 4 99 6 03 219 2 98 8 65 449 1
2 5 28 6 64 8 06 908 | 1206 4 38 b 96 7 30 8 908 2
3 7 92 996 | 1209 | 14 97 | 18 09 6 57 894 | 1005 | 1347 3
4 1056 | 1328 | 1612 | 19 96 | 24 12 876 | 1192 | 1460 | 17 96 4
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APPENDIX XI—(conid.)

* Ready Reckoner showing the Minimum Wages payable for the number -
of days worked during June, 1965, to workers in the Printing Trade

Apprentiecs
Class C 1 Class O 11
No.af No. af
Days
18t Y. 2nd Yr.| drd Yv. | dth Yr, ist ¥r. nd Yr. | érd ¥r. 4h Fr.
Rs. e. Rs. e. Rs. e. Rs. e. Rs. e. Rs. o. Rs. e. Rs. e.
i 1 27 147 173 2056 | 1184 | 1884 1885| 187 i
1 2 b4 2 95 3 46 411 2 37 2 7 3 17 37 |
2 b 07 b 91 6 92 8 21 4 75 b bb 6 35 7 50 2
3 7 61 8 86 10 38 12 32 712 8 32 9 b2 11 24 3
4 10 14 11 82 13 83 16 42 9 50 -11 09 12 69 14 90 4
2 12 68 11 82 17 29 20 53 11 87 13 87 15 87 18 74 5
6 15 21 14,77 20 75 24 63 14 24 16 64 19 04 22 49 6
1 17 75 17 72 24 21 28 74 16 62 19 41 22 21 206 24 |
8 20 28 20 68 27 67 32 84 18 99 22 19 25 38 29 98 8
9 22 82 26 58 31 13 36 95 21 36 24 96 28 56 33 73 9
10 25 85 29 54 34 58 41 05 23 74 27 73 31 73 37 48 | (]
i1 27 89 82 49 38 04 45 16 26 11 30 51 34 90 41 23 [} ]
12 : 30 42 356 45 41 50 49 26 28 49 33 28 38 08 44 98 i3
13 32 96 38 40 44 96 b3 37 30 86 36 06 41 25 48 73 i3
14 35 50 41 35 48 42 b7 47 33 23 38 83 44 42 52 47 i4
16 38 03 44 31 51 88 61 58 35 61 41 60 47 60 56 22 1.1
18 40 57 47 26 55 34 65 68 37 08 44 38 50 77 b9 97 16
17 43 10 50 22 B8 79 69 79 40 36 47 15 53 94 63 72 17
i8 45 64 63 17 62 25 73 89 42 73 49 92 57 12 37 47 i8
19 48 17 56 12 656 71 78 00 45 10 52 70 60 29 71 21 £
29 50 71 59 08 69 17 82 10 47 48 55 47 63 46 74 96 20
21 53 24 62 03 72 63 86 21 49 85 58 24 66 63 78 71 21
22 b5 78 04 98 76 09 90 31 b2 22 61 02 69 81 82 46 22
23 58 31 67 94 79 54 94 42 54 60 63 79 72 98 86 21 23
24 60 85 70 89 83 00 98 52 56 97 66 56 76 15 89 95 R4
25 63 38 73 85 86 46 102 63 59 356 69 34 79 33 93 70 23
26 65 92 76 8O 89 92 106 73 61 72 72 11 82 50 97 45 26
21 71 19 82 94 97 11 115 27 66 66 77 88 89 10 105 25 21
28 76 46 89 08 104 30 123 81 71 60 83 65 95 70 113 05 28
29 81 73 95 22 111 49 132 35 76 54 89 42 102 30 120 85 29
30 87 00 101 36 118 63 140 89 81 48 95 19 108 90 128 65 30
Exitra Payment for work done on Suaday
i 2 20 2 56 3 00 3 66 2 06 2 40 2 75 .3 25 i
2 4 40 b 12 6 00 712 4 12 4 80 5 50 6 50 2
3 8 60 7 68 9 00 10 68 6 18 7 20 8 25 975 3
El 8 80 10 24 12 00 14 24 8 24 9 60 11 00 13 00 4

(For footnotes see page 337)
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APPENDIX XI—(contd.)

* Ready Reckoner showing the minimum wages payable for the number
of days worked during June, 1985, to workers in the Printing Trade

Apprentices
Vol Clgza I Nooof
Days | Days

18t Ysar nd Year i drd Year éth Y ear

E Rs. e, Rs, . Rz, e. Rs, e._—r

b 1 08% 1 26 145 170
i pE 2 52 2 90 3 40 i
2 t 35 5 03 5 79 6 80 .
3 8 52 7 55 8 69 10 20 3
4 8 70 10 06 11 59 13 60 #
5 10 87 12 58 14 48 17 00 5
8 13 04 15 10 17 38 20 40 [
1 15 22 17 61 20 28 23 81 1
8 17 39 20 13 23 18 27 21 g
9 19 56 22 65 26 07 30 61 |
] 21 74 25 16 28 97 34 01 i
it 23 91 27 68 31 87 37 41 i1
iz 26 09 30 19 34 76 40 81 12
13 28 26 32 71 37 66 44 21 13
i4 30 43 35 23 40 56 47 61 14
i5 32 61 37 74 43 45 51 01 i5
16 34 78 40 26 46 35 54 41 is
& 36 96 42 77 49 25 67 81 17
(L] 39 13 45 29 b2 14 61 21 s
19 41 30 47 81 556 04 64 61 9
20 43 48 50 32 b7 94 68 02 20
- | 4b 65 52 84 60 84 71 42 21
2% 47 82 55 36 83 78 74 82 22
23 50 00 b7 87 66 63 78 22 23
24 52 17 60 39 . 69 53 81 62 24
3 54 35 62 90 72 42 85 02 25
26 56 52 65 42 ¥5 32 8g 42 2h
4 | 61 04 70 65 81 35 95 49 27
8 65 56 75 88 87 38 10Z 56 28
29 70 08 81 11 93 41 109 03 29
30 74 60 86 34 99 44 116 70 30

Extra Payment for work done on S8uuday

i s 188 2 18 2 95 2 95 1
2 3 76 4 36 5 02 5 90 2
3 b 64 6 54 7 53 8 85 3
4 7 52 8 72 10 04 . 11 80 4

(For footnotes see page 337)
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APPENDIX XII
Ready Reckoner showing the Minimum Wages payable for the

Number of days worked during June, 1965, to workers In
the Rubber Export Trade
Male Worker not undar Female worker Workere (irrespective of sex)
18 years of age not under 18 under 18 years of age
years of age
%o'ygf over oveér over OVay N‘:iﬂolj;
Grade mlo;i‘:’;; Grade | Wateh- | Grade | Grade m::or mfgﬂ u:gar u:;sr
i1 Grade I 78 11 I 15 16 17 18
! years Vvears penrs vears
i
Nermal r Normal
-g::ro Re.¢. Rs.c. | Rs.¢c. | Rs.c. | Rs. c. | Rs. ¢. | Rs. 5. | Rs. e. | Hs. . | Rs. ¢ m};ﬁiyr:v
i 1 804 1053 2054 2004 162| 169}| 122§ 130 | 1874 150 )
1 861 | 891 | 411 01 ] 324 | 88 | 245| 260| 275 | 800 1
2 722 | 782 | 822 | 802| 648 | 678| 49 | 520| 550 | 600 %
3 |1083[1173|1233 (1203 | 972 (1017 | 73| 78 | 825 | 900 3
4 | 1444 | 1564 | 1644 [ 1604 | 1296 | 1856 | 9 80 | 10 40 | 11 00 | 12 00 4
8 | 1805|1055 | 255 | 2005|1620 | 16 95| 1225 [ 1300 | 18 756 | 15 00 5
6 | 2166 | 2346 | 24 66 | 24 06 | 19 44 | 2034 | 14 70 | 16 60 | 16 50 | 18 00 6
T | 2627|2737 (2877 (2807|2268 | 2873|1715 | 1820 | 19 25 | 21 00 (]
8 | 2883 (8128 |38288 (3208|2592 |27 12| 190 60 | 20 80 | 22 00 | 24 00 ]
9 | 8249 3519|8699 | 3609|2916 | 3051|2205 | 23 40 | 24 75 | £7 00 9
10 | 3610 | 89 10 | 41 10 | 40 10 | 32 40 | 883 90 | 24 50 | 26 00 | 27 50 | 30 00 | 18
11 | 3071|4301 | 4521 |44 11 | 85 64 | 37 20| 26 95 | 28 60 | 30 25 | 33 00 | 11
12 | 4332|4692 | 4932 | 4812 | 3888 | 40 68 | 20 40 | 31 20 | 3300 | 86 00 | K2
18 | 46 93 | 5083 | 53 43 | 62 13 | 4212 | 44 07 | 8185 | 3380 | 8575 | 89 00 | 13
14 50 54 | 54 74 | 57 54 | 56 14 | 45 36 | 47 46 | 84 30 | 36 40 | 88 50 | 42 00 14
18 | 5415|5865 | 6165|6015 | 4860 | 5085|8675 |3900)| 4126|4500 15
16 | 5776|6256 | 6576 | 6416 | 51 48 | 64 24 | 39 20 | 41 60 | 44 00 | 48 00 | 16
17 | 6137 | 6647 | 69 87 | 68 17 | 55 08 | 57 63 | 41 65 | 44 20 | 46 75 | 61 00 | 7
18 | 6493|7038 [ 7308 | 7218 | 58 33 | 61 02 | 44 10 | 46 80 | 49 50 | 54 00 | 1?
19 | 6859 | 7429 | 7800 | 7619 | 61 56 | 64 41 | 46 55 | 49 40 | 52 25 | 67 00 | 1®
30 | 7220|7820 | 8220|8020 | 6480|6780 |49 00| 5200|5500 6000| 20
21 | 7581 | 8211|8631 |8421 | 6804|7119 | 5145 | 5460 |67 75 | 6300 | 2F
22 | 7942 | 8602 | 9042 | 8822 | 7128 | 74 58 | 58 90 | 67 20 | 60 50 | 66 00 | 33
23 | 8303|8093 | 9453|9223 | 7452|7797 | 5635|6980 | 6325|6900 23
24 | 8664|9384 | 0864 | 9624 | 77 76 | 81 36 | 68 80 | 62 40 | 66 00 | 72 00 | R4
25 | 9025 | 97 75 {102 75 [100 25 | 8100 | 84 75 | 61 25 | 65 00 | 68 75 | 75 00 | 28
26 | 93 86 [101 66 |106 86 [104 26 | 84 24 | 88 14 | 63 70 | 67 60 | 71 50 | 78 00 | 28
ok Veort”
1 542 | 587 | 617 | 602| 48| 50| $68| 390 | 413 | 450 1
» | 1084 | 1174|1234 |1204| 9721018 | 786 | 78 | 826 | 900 ]
3 | 1626|1761 | 1851 | 1806 | 14 58 | 15 27 | 11 04 | 11 70 | 12 30°| 18 50 3
4 | 2168|2348 | 2463 | 2408 )19 44 | 2036 ) 14 72 | 15 60 | 16 52 | 18 00 4

!

Note 1 —The information shown for the n
nn days other than Sundays in the month If :
the wages payable will have to be computed by reckoning

for the normal working ddysiand Sundays:

umber of days up to 26 refers to work done

a worker has worked on Sundays as well

separately the wages payable
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APPENDIX XIII

Ready Reckoner showing the Basic Wages, Special Allowances
and the Minimom Wages payable for the number of days
worked during June, 1965, to workers in the

Rubber Growing and Manufacturing Trade

Men Women Child Worksrs®
Ko, of : No. of
i Basic | Special | Mini- Basio Special | Mi - Basie Special Mini= g
W | dlowr | | Woor | for | Wawe | T | | W
Y
#’;:r:g:ijv Rs. e. Rs. o. Rs. . Rs. e. Rz e. Ras. c. Rs. e. Rs. o. Rs. ¢. it%,;c;?:z‘:j
¥ 0 70 0 65 135 0 86 0 48 113 0 524 0-443 0 97 ]
i 1 40 130 270 1 30 0 96 2 26 1056 0 89 1 94 H
3 2 80 2 60 5 40 2 60 192 4 b2 210 178 g 88 2
3 4 20 3 90 8 10 8 90 2 88 878 3 16 2 67 5 82 3
4 B 60 5 20 10 80 5 20 8 84 9 04 4 20 8I58 =7 76 i
& 70 8 60 13 50 8 60 4 30 11 30 b6 28 4 46 g TC 5
L] 8 40 7 80 18 20 7 80 b 76 13 56 680 | b 84 11 64 ]
| 8 B0 9 10 18 90 0 10 8 72 15 82 7 86 6 23 18 68 7
B 11 20 10 40 21 80 10 40 7 68 18 08 8 40 712 15 52 8
9 12 60 11 70 24 30 11 70 8 84 20 34 9 486 8 01 17 46 9
ie 14 00 18 00 27 00 13 00 9 60 22 60 10 B0 8 80 19 40 10
(1] 15 40 14 30 28 70 14 30 10 56 24 B6 il 65 978 21 84 il
is 16 80 15 60 82 40 16 60 i1 52 27 12 12 €0 10 68 23 28 12
i3 18 20 16 80 85 10 16 ¢t 12 48 20 38 18 65 11 57 26 22 13
14 19 80 18 20 87 80 18 20 13 44 31 64 14 70 12 48 27 16 14
is 21 00 19 50 40 BO 19 80 14 40 838 90 16 75 13 85 20 10 | 1
] ] 22 40 20 80 43 20 20 80 15 36 86 16 16 80 14 24 81 04 16
k] 23 80 22 10 45 90 22 10 16 32 38 42 17 85 15 13 32 08 ET
18 25 20 28 40 48 60 28 40 17 28 40 68 18 90 16 02 84 92 18
| £ 26 60 24 70 61 30 24 70 18 24 42 04 19 85 16 91 86 86 i9
20 28 00 26 00 54 00 26 00 19 20 45 20 21 00 17 80 88 80 0
|| 29 40 27 30 66 70 27 30 20 16 47 46 22 05 18 69 40 74 ] |
) ] 30 80 28 60 69 40 28 60 21 12 49 72 28 10 19 58 42 68 a2
23 32 20 29 90 82 10 29 90 22 08 51 98 24 15 20 47 44 62 23
7 83 60 31 20 64 80 81 20 23 04 b4 24 26 20 21 36 é0 56 24
25 35 00 32 50 67 50 32 50 24 00 56 50 26 25 22 25 48 50 25
6 36 40 83 80 70 20 33 80 24 06 b8 76 27 30 23 14 50 44 26
3%? Sum
1 4 06 8 39 201 |
i 8 10 6 78 b 82 |
3 12 16 10 17 8173 3
L 16 20 13 b6 11 64 4

Notel.— The information shown for the number of days up to 26 refers to work done on days other
$han sundaye in the month. If a worker has worked on Sundays as weli, the wages payabie will have t0
be somputed by reckoning saparately the wage payabie for the normal working daye and Sundays.

@4  child worker " means s male worker under 16 yoearz of age or a female worker under 15 years of age.
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APPENDIX XiV . .

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during June, 1985, to workers in

the Tea Export Trade

Mals Workers not under 18 years of age Waorkers (srrespeciive of sez)
: Female under 18 years of age
No,of - Wfr $ Neo. of
Days under Days
TInter- ' Boz 18 ‘;f o:;r o}s:r ‘??.
Grade |mediats | Grads | Makers| Wateh-| ¥°%? | under | undesr | under | under
IT | Grade I |ond Re-| ers | Y90 [ 15 18 17 18
pairers years | yeara | years years
Nosmal Normaal
working | Rs. 0. | Re. 0. | Rs.e. | Re.e. | Ra.e. | Re.e. | Ro. 6. | Ra. e. | Re. 6. | Re. c.”| working
days ® dayr
b | 1 sos| 1053 2058 1953 2008] 162 1228 18| 187 150| 4
1 | 361{ 891 | 411 | 891 | 401 | 824 | 245 | 260 | 275 | 300 1
3 7922| 782 | 822 | 782 | 802} 643 | 49 | 520 550 | 600 2
8 |1083|1173 1233 |1173|1203| 72| 735 | 780 | 825| 900 3
4 | 1444 | 15664 | 1644 | 165664 | 1604 | 12 96| © 80 | 10 40 | 11 00 | 12 00 4
B Ji1s805| 1055|2055 )| 1955|2005 | 1620 | 1225 | 13 00 | 18 76 | 15 00 5
6 | 2166 (2864|2466 | 2346|2406 ) 10 44 | 14 70 | 16 60 | 16 50 | 18 00 ¢
Y |2527 | 2737|2877 | 2737|2807 | 2268|1715 | 18 20 | 19 25 | 21 00 ]
8 |2883 | 3128|8288 |3128 (8208|2592 1960 | 2080 | 22 00 | 24 00 (]
® | 3240|3519 | 8699|8519 |8609 |20 16| 2205|2840 | 24756 | 27 00 )
10 | 3610|8910 4110} 39 10| 40 10 | 32 10 | 24 50 | 26 00 | 27 50 | 30 00 | 18
11 | 3971 | 4301|4521 |4301 | 4411|8564 | 2695|2860 (302538300 11
12 | 4332 | 4692 | 4932 | 4692 | 4812 | 3883 | 2040 | 3120 | 83 00 | 36 00 | 1%
18 | 4693 | 5083|5343 | 5083 (6213 | 4212|8185 | 3380|8575 (3900]| 13
14 |505¢ | 8474|5754 | 5474|5614 4536|3430 3640|3850 4200]| 14
i85 | 5415|6865 | 6165|5865 ! 6915|4360 | 3675 | 3900 | 41 25 | 4500 | 18
18 | 5776|6256 | 6576 | 6256 | 64 16 | 51 84 | 39 20 | 41 60 | 44 00 | 48 00 | 1€
1T je137 | 6647 | 6087 | 6647 | 68 17 | 5508 | 41 65 | 44 20 | 46 75 | 6100 | 17
18 |gs08|70338 | 7308|7038 |7218 | 5832|4410 | 4680 | 4950 | 54 00 | 18
19 | 6350 | 7420|7800 | 7420|7619 | 6156 | 46 55 | 40 40 | 62 25 | 657 00 | 19
20 | 7020 | 7820 | 8220 | 78 20 | 80 20 | 64 80 | 49 00 | 52 00 | 55 00 | 60 00 | €
21 | 7581 (8211|8631 8211|8421 |8804| 6145 |8460|5775|6300]| 21
28 | 7042 | 8602|0042 | 8602|8322 7128|5390 |5720|6050|6600]| 32
23 |s303| 8003|9453 |80093|90223| 7452|5635 |5980|6325|6900]| 23
24 | 5664|9384 | 9864|9384 | 9624|7776 | 5880|6240 | 6600 7200]| 24
25 | 9025 | 97 75 [102 75 | 97 75 |100 25 | 81 00 | 61 25 | 65 00 | 68 75 | 75 00 | 25
26 | 93 86 |101 66 |106 86 {101 66 [104 26 | 84 24 | 63 70 | 67 60 | 71 60 | 78 00 | %6
Sunday SJZ’{
Wor, wor,
1 542 | 587 | 617| 587 | 602| 486 | 368 | 390 413 | 450 1
s |108e 1174 1234|1174 | 1204 | @72 | 736| 780 | 826| 900 Y
3 11626 | 1761|1851 | 1761|1806 | 14 58 | 11 04 | 11 70 | 12 39 | 13 50 3
¢ | 2108|2348 | 2168|2343 | 2408|1944 | 1472|1560 | 1652 P18 00 4

Note 1.—The information shown for the number of days up to 26 refers to work done
pn daye other than Sundays in the monih. If a worker has worked on Sundays as well,
the wages payable will have to computed by reckoning separately the wages payable
for the normal working days and Sundays.
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APPENDIX XV

Ready Reckoner showing the Basic Wages, Special Allowanees and the
Minimum Wages payable for the number of days worked during

June, 1965, to workers in the Tea Growing and

Manufacturing Trade

Miui-
mum
Wage

Re.

o & o B -

10
11
138
15
16
18
20
21
23
2b
27
28
30
82
33
35
87
38
40
42
43

2
5
7

Mean W omen Child Waorksrz ®
Nﬁ,,;{ Special | Mini- ie | Special | Mini- jo | Spacial
'By"::: Allow- ! mum %"::: Allow- MU ﬁﬁ:;: Allow:
ances | Wape ances Wage ances
Normal
working | Rs. e. | Rs. ¢ | Rs. ¢ | Rs. ¢. | Rs. ¢ |Rs. ¢ | Rs. e.| Ra. e
days
{ 0 62} n 65 1273 0 523 0 48 1 00% 0 40 0 44}
1 125 130 2 56 ! 05 0 96 2 01 0 80 0 89
2 2 50 2 60 5 10 2 10 1 92 4 02 1 60 178
3 3 78 3 90 7 65 3 16 Z B8 6 03 2 40 2 67
4 5 00 5 20 10 20 4 20 3 84 8 04 3 20 3 56
5 6 26 860 12 7 6 25 4 80 10 06 4 00 4 45
6 7 50 7 80 15 30 & 30 6 76 12 06 4 80 5 34
7 8 76 9 10 17 85 7 85 6 72 14 07 5 60 6 23
8 1000 | 10 40 | 20 40 8 40 768 | 16 08 6 40 712
3 11 25 | 11 70 22 95 9 45 8 64 18 09 7 20 8 01
19 12 50 13 00 25 50 10 50 9 60 20 10 8 00 8 90
11 13 75 | 14 30 28 06 11 Bb 10 56 | 22 11 8 80 9 79
2 15 00 15 60 | 80 60 12 60 11 52 24 12 9 60 10 68
i3 16 25 16 90 | 88 15 18 66 12 48 | 26 13 10 40 11 67
14 17 50 18 20 | 85 70 14 70 13 44 28 14 11 20 12 46
15 18 75 190 50 | 38 25 16 76 14 40 30 16 12 00 18 36
16 20 00 20 80 [ 40 80 16 80 16 36 | 32 18 12 80 14 24
17 21 2B 22 10 | 43 85 17 86 16 32 34 17 13 60 15 13
i8 22 50 | 23 40 | 45 90 18 90 17 28 36 18 14 40 16 02
19 23 75 24 70 | 48 45 19 85 18 24 | 38 19 15 20 16 91
20 25 00 | 26 00 | 5100 21 00 19 20 | 40 20 16 00 17 80
) | 26 25 2730 | B6365| 2206 | 2016 | 4o 21 16 80 18 69
22 27 50 28 60 66 10 23 10 21 12 44 22 17 80 19 58
23 28 76 29 90 b8 85 24 15 22 08 46 23 18 40 20 47
24 3000 | 3120 | 6120 | 25620 2304 | 4304 | 1920 | 21 36
25 31 25 32 50 63 75 26 25 24 00 50 25 20 00 22 25
26 32 50 | 33 80 66 30 27 30 24 06 5226 | 2080 | 23 14
Sunday
Work
1 3 82 8 02
2 7 64 6 04
3 11 48 9 06
4 15 28 12 08

£.

844

69
38
07
76
46
14
83
52
21
90
59
28
97
66
35
04
78
42
11
80
49
18
87
56
25
94

10 16

No. of
Days

Normal

king
Days

T @ o @& g o W W wm

10
11
1%
13
14
is
18
17
18
19
20
21
22

24

25

26
Sun
Work

- 0 =

Note 1.—The information shown for th
on days other than Sundays in the month
wages payable will have to be computed

the normal working days and Sundays.

* A * child worker "
under 15 years of age.

e number of days up to 26 refers to work done
. If a worker has worked on Sundays as well, the

by reckoning separately the wages payable for

means a male worker under 16 years of age or a female worker
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