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CEYLON
LABOUR GAZETTE

VOLUME XVI, No. 7 : JULY, 1965

INTERNAL RELATIONS BETWEEN TRADE UNIONS AND
THEIR MEMBERS

CLYDE W. SUMMERS

OUR preoccupation with the relation between unions and employers
and that between unions and political processes has diverted us from
studying the underlying relation between the union and its members.
Study of this relationship is of the greatest difficulty. The relationship
cannot be viewed in purely legal terms, for in most countries there is
relatively little positive law concerning internal. union affairs. We
must look beyond the judicial decisions and statutes to'the union’s own
internal law. The union’s constitution or rules are the governing
statutes defining the rights of the individual in the union. But exami-
nation of these documents is not enough, for they are so overlaid with
custom and reshaped by institutional forces that the words may fail
to reveal the rules applied in practice. We must, therefore, look to
the rules and practices actually applied within the union.

Our first stumbling-block is that we do hot know enough about the
internal life of trade unions, for few searching studies have been made
of the structure of union government and its practical operation. How-
ever, our greater obstacle is that we lack a framework of analysis
which will enable us to examine the union’s internal process and relate
it to the political, economic and social processes of which it is an
integral part. We have no standard for measuring the rights of the
individual in the union or the relevance of those rights to society. The
purpose of this paper is to try, with the aid of national reports from
16 countries, to suggest a framework of analysis which may be useful
in further studies. The purpose here is not to define what the relation-
ship between a union and its members should be in any country. It is
rather to suggest some of the relevant questions which will aid in
defining and evaluating that relationship in each country.

The source of our concern with trade unions

The threshold question is: Why should we be specially concerned
with the relationship between the trade union and its members ? From
among voluntary associations such as social clubs, political parties or
religious groups, why should we single out unions for separate con-
sideration ? Our answer to this basic question will inevitably deter-
mine the direction of our whole line of inquiry. .

Our concern with the relationship between the union and its mem-
bers, I believe, has its roots in the special role which unions in a
democracy perform in ordering society and their impact on the lives of

345


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

individual workers. First and foremost, the union engages in collective
bargaining. The collective agreements which it negotiates with em-
ployers establish terms and conditions of employment which serve to
regulate the labour market. More important, the collective agreement
vitally affects, if not practically controls, the individual’s employment
contract. In addition the union may provide and control access to
essential social benefits such as pensions, medical services, unemploy-
ment benefits, or legal services to enforce rights relating to employ-
ment. Thus the union, as collective bargaining representative and in
other ways, exercises substantial regulatory power over the working
life of every individual who comes within its domain.

The scope of the union’s control and the tightness with which it
binds the individual differ beween the various countries, but in
every one which has a trade union movement worthy «of the name
decisions made by the union can affect the member as immediately
and conclusively as decisions by Government itself. Wages negotiated
by the union may be more important to the member than taxes levied
by the Government. Denial of a pension brings equal hardship to the
individual whether it is by a union official or a state agency. In a
democracy the exercise by any group of such power over individuals
raises pressing questions as to the rights of members within
the organisation.

Our special concern with the internal processes of unions is rein-
forced, if not compelled, because the union’s power and control is a
product of deliberate government policy. In the labour market, regu-
lation through collective bargaining is consciously chosen as the alter-
native to government control. In some countries, such as the United
States, the law has protected the right of unions to organise in order
to encourage the process of collective bargaining, with the explicit
objective of avoiding government regulation of the terms and con-
ditions of employment. In countries like Sweden collective bargaining
developed without any legal protection but it has long been heavily
relied upon by the Government as an integral part of the regulation
of the labour market. When the collective agreement is extended to
other employers or other employees by government order, as in
France or the Federal Republic of Germany, or when the majority
union is certified as the exclusive bargaining agent, as in the United
States, the designation of unions as instruments for governing the
labour market is undisguised. The agreement negotiated by the
“ representative ” union is explicitly given the imprint of government,
making it applicable to all workers, union and non-union alike. Coun-
tries differ widely in the degree to which they rely on collective
bargaining, but whatever that degree the control exercised by unions
through collective bargaining is a form of governing power allocated
to them by government in the ordering of society.

In addition, unions in many countries are recognised by government
as the representative of employees generally in nominations to official
bodies and the developing of governmental policies. In countries as
disparate as Chile and the Federal Republic of Germany the labour
representatives appointed to bodies governing social security pro-
grammes are in practice those nominated by the trade unions ; in
both the latter country and Sweden the unions designate lay judges
for the labour courts ; and in the United Kingdom wage orders estab-
lishing minimum standards must follow the recommendations of a
wage council on which an officer of the interested union commonly sits
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®
as an official member. In these and many other ways unions are drawn

into the councils of government and share directly the power of
government.

In democratic countries this allocation of power and control to the
union commonly performs two vital political functions. First, it creates
centres of power and instruments of control apart from the State,
which then does not become unmanageable or dangerously large.
Collective bargaining shortens the reach of central legal control by
establishing a separate structure of industrial government as an alter-
native to suffocating statism. Second allocation of power to unions
widens and deepens the channels of democratic expression. Histori-
cally the trade union movement has been built on the democratic
model, its officers chosen by and responsible to the members, and its
policies expressing the desires of the members. Unions are allowed to
share governing power at least in part because they provide a means
for making the voice of the workers heard. Through collective bar-
gaining unions carry a measure of democracy into industrial govern-
ment ; through union representation in government agencies workers
gain a voice in decisions which touch vital interests. Thus unions serve
as instruments for distributing power in the ordering of society, and
power is allocated to them with the hope, if not the obligation, that
they provide channels of democratic control.

Our concern with the relationship between the union and its mem-
bers is akin to our concern with the relationship between the State
and its citizens. In broader terms it is with the relationship between
the governing power and the individuals governed. The special role
of unions and their impact on the lives of individual workers set them
apart from almost all other voluntary associations, and justifies if not
compels separate study of union processes. The most nearly com-
parable organisation is the employers’ association which, it seems to
me, should be subject to similar study.

The areas of inquiry

This statement of the source of our concern and the nature of our
problem helps to suggest what relevant questions should be asked in
studying the relationship between the union and its members. There
are at least three basic areas of inquiry. First, what is the scope of the
union’s control over the individual and how closely is he bound by its
decisions ? The answer has been sketched in general terms, but there
are significant variations and it is important to identify some of the
factors which measure the size and nature of the union’s control.
Second, what freedom does the individual have to choose whether or
not to be subject to the union’s control ? This question involves an
inquiry as to what freedom he has either to choose between available
unions or to stand outside the system of collective control. Third,
what rights does the individual have within the union’s own processes
of government ? The central concern here is the right of the member
to have a voice in the decisions of his union, but there are also other
important rights arising out of proceedings before union tribunals
and the distribution of benefits to union members. .

It is evident that these areas of inquiry are not independent of one
another, for the relationship between the union and the individual is
a product of the interaction of these basic elements. The importance
of the individual’s right to participate in making the decisions of the
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union veries with the union’s power and control; the need for a fair
hearing before a member is expelled is directly related to the value
of continued union membership. It is impossible here even to suggest
all the lines of interaction. The most that can be done is to identify
some of the critical elements which must be considered if we are to
examine more closely and see in better perspective this relationship
between the union and the individual.

As we noted at the outset we cannot confine our inquiry to the
formal legal rules, for it is evident that the relationship is largely a
product of private institutions and defined less by legal rules than by
the informal law of collective bargaining structures and union rules
or practices. Indeed the fragmentary character of the positive law
reflects the most difficult and fundamental question which is implicit
in the whole inquiry—to what extent does the State interVene in the
affairs of these private institutions ? Here we confront a tension
between two opposing demands. On the one hand, government cannot
allocate control to private groups and deny responsibility for how that
power is exercised. In a democracy, where concern is not only with the
substance of regulation but also with the process through which deci-
sions are made, government cannot be indifferent to the internal
processes of organisations to which governing power has been
allocated. On the other hand, one of the primary purposes of this allo-
cation in a democracy is to avoid monolithic state control. But this
purpose is defeated if the State so closely supervises unions that they
lose all independence and become little more than administrative
arms of State control.

The scope of union control over the individual

The first basic element in the relationship between the union and
its members is the power and control exercised by the union over the
individual. Its scope and nature in each country is significantly
different, for it is the product of various factors which combine in
widely varying patterns. The important task at this point is not to
detail the various national patterns but rather to identify the principal
factors which measure the size and shape of the union’s control. Among
the most critical are the following : (1) the areas of the individual’s
economic life such as wages, job security, medical care or pension—
within the union’s sphere of control either through the collective bar-
gaining process or through benefits administered by the union; (2)
the union’s economic strength or ability in dealing with employers to
make its policies effective and enforce its decisions; (3) the extent
to which an individual within the union’s sphere of control is free to
bargain on his own behalf and able to obtain benefits different from
those provided by the union ; (4) the availahility of competing unions
between which the individual may choose if he is dissatisfied with the
one to which he belongs ; (5) the existence and effectiveness of related
institutions (such as works councils or shop stewards) through which
workers are represented when conditions of employment are deter-
mined ; and (6) the extent of governmental control of the labour
market either in regulating particular terms or in enforcing wage
policies which restrict the union’s freedom.

Each of these major factors is itself composed of numerous ele-
ments including legal rules, institutional structures, economic condi-
tions and social attitudes. Thus the economic strength of the union
may depend not only on its size or financial reserves but also on the
legality of secondary strike funds, the nature of the employers’
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association, the level of unemployment, and the sense of solid#rity
among workers. To delineate all of the factors and elements is beyond
the scope of this paper, but enough has been said to suggest the direc-
tion and nature of the inquiry which must be made to determine the
nature and pattern of union control in each country. But even with-
out full inquiry it is quite clear that in every one of the countries
under consideration which has a substantial trade union movement
unions hold some form of regulatory power and exercise a significant
measure of control over individual workers within their sphere. It
is this power and control which directs us to the other two areas of
inquiry.
Freedmn1 of the individual to choose whether to be subject to union
contro

The indigidual’s freedom to choose whether or not to be subject
to the union’s control may be curtailed in two distinct ways. First, he
may be compelled to become a member of the union and therefore
subject to all its regulations. Second, he may be compelled to follow
the union’s collective agreement even though he is not a member,
and to this extent to be controlled by the union. The first obviously
raises basic problems of the individual’s right of freedom of associa-
tion but the second may be equally or even more important in
defining the relationship between the individual and the union. Both
point directly to the fundamental question in this area of inquiry—
to what extent is the relation between the union and the individual
voluntary and to what extent is it compulsory ? The primary purpose
here is to search out and identify the major factors legal and economic
which determine the scope of the individuals freedom of choice and
its limitations.

Union membership is seldom compulsory by law. In Chile, when
an industrial union is supported by 55 per cent. of the employees, all
employees are declared to be members ; but this imposes no burden
other than payment of union dues. In Brazil, workers are not com-
pelled to join the State-created unions but are compelled to pay
for their support. Far more important than legal compulsion to
join or support a union are economic pressures which may make union
membership practically compulsory. The most direct and effective
economic device is the union security or organisation clause in the
collective agreement which makes a worker’s employment dependent
on his union status. Other devices, such as clauses providing special
benefits for union members, impose significant though less compelling
pressures on the individual.

In general the law has responded to such a use of economic pressure
in four different ways, each of which suggests a different impact
which these union security clauses may have on the individual’s
freedom.

(1) The individual can be compelled to become and to remain a
.nember of a particular union, as under English law. The impact on
the individual is multiple and severe. He can be deprived of freedom
either to choose between unions or to remain unorganised ; and, more
important, if he violates any union rule and loses his good standing the
union can cause him to be discharged.

(2) The individual can be compelled to join a union but not any
particular union, as under Swedish law. The impact on the individual
under this rule is significantly less, for he is completely free to choose
between unions. Nor can he always be compelled to obey union rules,
for if he is threatened with expulsion by one union he may be able
quickly to join a competing union and obtain immunity.
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(3) The individual can be compelled to contribute financial support
to a particular union but not to become a member, as in the United
States. The impact on the individual here affects solely his pocketbook
—he is required to contribute financial support.

(4) All forms of union security clauses may be outlawed and the
individual guaranteed the right to join any or no union as he chooses,
as in Belgium, France, the Federal Republic of Germany and Switzer-
land.

These four broad categories emphasis the different ways in which
the individual’s freedom may be limited. However, the legal rules are
in fact seldom so simple, and we need to examine with the greatest
care their practical operation if we are to measure the extent to which
they do actually protect the worker’s freedom of choice from econo-
mic pressure. Even more, our inquiry must press beyond the legal
rules to the critical question of the extent to which workers are in
fact compelled to become members. The prevalence of union securi‘iiy
.arrangements in practice is not measured by the legal rules. Thus in
Sweden less than 10 per cent. of the persons under collective agree-
‘ments are subject to organisation clauses; in the United Kingdom,
with no legal limits on economic pressure to compel membership,
.less than 20 per cent. of all workers are directly affected by the closed
shop ; but in the United States, where the law allows only compul-
.sory dues, nearly 75 per cent. of all employees covered by collective
_agreements are compelled to contribute to the union ; and in Belgium
‘in spite of the apparently broad legal guarantees, a number of unions
have negotiated clauses providing special benefits to union members.

Economic pressures to join the union may be less direct and com-
pelling in form where the union has benefit programmes such as
‘sickness insurance, pensions, or widows’ allowances. If the individual
worker cannot obtain equivalent protection elsewhere he must join
the union to provide for these needs. More important, he must keep
in good standing or he may forfeit all his accumulated rights in
these benefits. Thus benefits, pivoted on union membership, press him
to conform to all union rules. In some countries this has proved an
adequate substitute for union security ciauses.

Even though the individual can and does refuse to become a
‘member of the union he may not thereby escape the union’s
collective control, for he may be compelled to follow its collective
agreement. The outward reach of the collective agreement to non-
union employees may take four general forms, each of which curtails
the individual’s freedom to choose whether or not to be subject to the
union’s control.

~ The first form is exemplified by the United States. There the union
_designated by the majority of employees in a bargaining unit
‘becomes the exclusive representative of all employees. The employer
can negotiate with no other union and its collective agreement
becomes binding on all employees regardless of union membership.
The union’s relation to the individual is clearly compulsory. However
it must have previously been voluntarily chosen by a majority of the
employees, normally in secret ballot. The dissenting individuals can
continue their membership in the minority union although it cannot

represent them, and they can demand another election when the
collective agreement terminates.
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The second form is common in many European countries. Theye a
collective agreement made with a number of employers or an associa-
tion can be “extended” by government order to outside employers.
Extension does not rest on a voluntary choice by the employees
for it is generally not required that the majority of the employees
covered by union members or desire coverage. The effect of extension.
is to make the collective agreement applicable to employees regard-
less of their union membership or individual choice.

The third form of union control over non-members is exemplified by
Sweden. There the collective agreement may require the employer to
apply the same terms to non-union employees, and if he departs from
these terms he makes himself answerable to the union. Although the
non-union individual is not legally bound, he is in practice subject
to the terms of the collective agreement regardless of his choice to
remain a noh-unionist.

Finally, the union’s collective agreement often governs non-members
simply because of the strong pressures for standardisation of terms
and conditions of employment among employees doing similar work.
Regardless of legal rules the collective agreement tends to establish
a “common rule” which governs all employees.

Our central purpose here is not to measure how voluntary the rela-
tion between the union and the individual is in the various countries,
nor to judge how voluntary it should be. Here, as throughout this
paper, the purpose is to suggest a framework of analysis for closer
and more systematic inquiry into the voluntariness of that relation.
However, even the limited information available makes it plain that
in most countries unions are fully voluntary only in the sense that the
law itself neither commands the individual to become a member nor
prohibits him fror joining. In many countries an individual is com-
pelled by his employment or some lesser economic pressure to join or
support a union. In almost every country the union’s sphere of
influence does not end at the boundaries of its membership but in
fact extends to workers who belong to other unions or who are
unorganised.

The rights of the member within the union

We come now to the most important and also the most difficult area
of inquiry : What rights does the individual have within this collective
body which acts as his representative ? More precisely, what rights
are of primary concern, and how shall they be measured ? The basie
guide must be found in the reasons for our whole inquiry into the
relation between the union and the individual ; namely the special
purpose which unions serve in a democratic society. One of the vital
functions of unions is to widen and deepen the democratic process.
Therefore we should focus our inquiry on those rights which are
central to fulfilling that function.

The rights with which we are primarily concerned can be roughly
grouped under four headings: (i) the right to become and remain a
member of the union; (ii) the right to participate, directly or
indirectly, in the decisions of the union; (iii) the right to fair
procedures in union tribunals ; and (iv) the right to have union funds-
used for preper purposes. In measuring these rights® the critical
question is the extent to which they are in fact recognised in the
union’s process of government. This recognition may be far less a
product of legal rules than of union practices, and the individual may
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ofte® seek vindication of his rights under the union’s own law
administered hy its own tribunals. These rights are thus defined and
protected by two bodies of law—the public law of the State and the
private law cf the union. This poses the basic question of the relation
between these two bodies of law ; or more explicitly, the extent to
which the State will intervene to apply its law in the union’s internal
process. This basic question of the relative role of the State and the
union in defining and protecting the individual’s right is preliminary
to any meaningful discussion of the scope of these rights.

. Legal theory in both civil-law and common-law countries has
traditionally characterised the relation between the member and his
union as one cof “ contract ”’. The union’s constitution and by-laws are
considered a contract of association, and by joining the union the
individual agrees to be bound by its terms. The contract theory has
been sharply criticised in many countries as artificial and inadequate
to analyse or understand the relationship between unions and their
members. Its significant function, however, is not to describe the
relation between the union and its members but rather to explain the
relation between the law and the union’s internal rules—to rationalise
the role of the law in defining and protecting the rights of members
within unions.

- In rationalising that role the contract theory implicitly asserts three
basic principles which provide a useful framework for analysis. First,
that the law should properly concern itself with the relation between
the union and its members. By characterising rights within unions as
contract riguts it declares that those rights are worthy of legal
protection, that the union’s processes may not always be adequate to
protect or enforce them, and that when that occurs the law should
intervene.

- The second basic principle asserted by the contract theory is that the
rights to be enforced are those prescribed by the union itself. The
union, by adopting its constitution or rules, writes its own body of
substantive law governing its internal affairs, which it is the function
of the couris to enforce. The contract theory thus express the funda-
mental value of union self-government. It is for the union to design
its own structure of government, select procedures for making
decisions and define the rights of members within the union. The role
of the law is to require that the union’s self-determined procedures
and rules be fcllowed. Enforcing the union’s substantive law, however,
is not always a mechanical functicn Union constitutions are typically
general and many provisions are vague or ambiguous. Before enforcing
the contract the courts must interpret it, choosing between possible
meanings. By interpreting, the courts assume a supplementary but
significant role in defining the rights of union members.

The third basic vrinciple is that the law places limits on the union’s
freedom to write its own rules. According to the contract theory
provisions in a contract may be declared illegal or ineffective because
they violate legal rules or contravene social policy. Thus in the United
States union rules prohibiting members from criticising union officers
“have been voided as, contrary to public policy ”” and in the United
Kingdom uritn trizl procedures which do not provide the accused with
all the elements of a fair trial are dcemed to be in violation of “ natural
justice ” and invalid. The contract theory is thus used to make union
rules subordinate to legal rules and policies.
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It is self-evident that the contract theory does not preclude the law
from protecting rights within the union, but instead justifies legal
intervention. Nor does it define the rights to be protected, but rather
rationalises the legal protection given. However, it does serve to
emphasise that both legal and union institutions have concurrent roles.
The union has the primary role in defining the substantive rights, but
these may be shaped by the law through interpretation or supplanted
by overriding social policies.

One critical factor in measuring the role of the law remains. The
impact on urion self-government may differ radically according to the
kinds of ri¢hts which the law seeks to establish and protect. If the
law fixes union dues, limits the purposes for which union funds can
be used, raquires the union to provide certain social benefits or
determinese the suitabiliy of union officers, it thereby transfers the
making of these decisions from the union members to the State. Legal
definition of such rights impoverishes union self-government. The law,
however may have quite a different thrust. Recent legislation in the
United States, for example, is directed primarily towards protecting
the democratic process within the union, leaving free the decisions
to be made through the process. The right of members to criticise
union policy is protected, but the choice of policy is left to union
processes ; elertions are closely regulated, but the members, decide
who shall he the officers ; union funds must be used only for union
purposes, but the law does not prescribe those purposes. The under-
lying assumption is that if union decisions are the product of a
democratic process they thereby acquire added validity ; that union
self-governmient has greater weight when it is democratic. Thus
protection of kasic democratic rights reduces the need and justification.
for legal centrol over union decizions, and the rule of the law is
self-limiting.

The right to Membership

The threshold risht of an individual within the union is his right
to become and remain a member, Denial of membership may deprive
him of threc valuable interests. First, it may interfere with his
employment if the collective agreement has a union security provision
or the union in fact enforces such a requirement. The severity of this
injury depends upon the nature of the union security arrangement
and its pervasiveness in the area and industry. Second, it may deprive
him of varicus social benefits provided by the union. The importance
of this depends on the particular benefits provided and their practical
availability elsewhere. Third, it bars him from any participation in
the uninn’s decisions which affect his welfare. He cannot speak at
union meetings, he cannot vote in union referendums, and he cannot
be a candidate for union office. Where the union exercises substantial
control, the individual’s rights to participate may be considered the
most imporiant interest involved.

The unior may deny an individual some or all of these rights flowing
from union membership by either refusing to admit him to the union
or disciplining him by expulsion. At times exclusiort may not be
complete, but may partially deprive the member of his full rights. In
general a union admits to membership all who work within its
jurisdiction. Exceptions exist, however : some unions in the United
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States exclude “ Communists ”, “ Nazis ” or other “ subsersives”, and
in other countries where unions are organised along political lines
workers adhering to hostile politicul groups are sometimes execluded.
The law seldom compels the union to admit an individual to member-
ship, but Switzerland protects the basic right to participate by
requiring that a collective agrcement cannot be extended to
non-members unless they are able to join the union. In the United
States the Civil Rights Act of 1964 orohibits any exclusion because of
race, religion, sex, or national origin.

Denial of membership rights through disciplinary action presents
far more serious problems and rcquires most careful study. In an
‘analysis of union discipline two elements must be examined: the
offences which are punished and the procedure through which guilt
is determined and the penalty imposed. There ~ reasor to suppose
'that union rules and procedures are strikingly similar on crucial points
of potential danger to the union’s democratic processes. Union rules
customarily name a wide range of offences for which members may
‘be disciplined. More important, these rules almost always include
blanket or catch-all clauses prohibiting “ trouble making ”, “ notorious
misconduct ”, or “ unbecoming corduct ” which can be used to punish
almost any condact. Such provisions give no adequate guide or
warning to the members as to what conduct is prohibited and, more
important, may be used to punish members for exercising basic rights
or to curb the democratic process within the union. The way in which
union discipline clauses are applird is largely unknown : it seems
to be of importance that critical factual inquiries should be made,
which would go beyond the union rules to discover the conduct
actually punished. The central focus of that inquiry should be on the
" extent to which discipline is used to curb the member’s basic rights.

Disciplinery procedures commonly manifest two characteristics
which are perticularly relevant here. First, they are customarily
informal, arve conducted without lawyers, and reflect the layman’s
view of what is adequate to determine guilt or innocence. As a result
they often ignore safeguards which the law considers erucial. Second,
the tribunals are normally the regular political or administrative
bodies of the union, the local meeting, the officers or executive
committees, and the union convention or congress. Neither trial nor
appeal is to a separate and independent judicial body. The decisions
may therefore be influenced by political considerations,

Legal limitations on union discipiline vary widely even though
commonly expressed in terms of the contract theory. In some countries
the courts scrutinise the disciplinre closely to discover defects - they
may interpret the constitution to protect the individual, discover
procedural flaws to justify invalidating the discipline, or even rejudge
the merits of the case directly. In other countries the courts apparently

do not scrutinise the discipline so closely and give the member far
less protection.

Explicit limitations on punishable offences have been most fully
developed in the United States, where there is a prohibition of
disciplining for the exercise of basic democratic rights such as freedom
of speech within the union, the right to support candidates for union
office, and the right to sue the unicn. In other countries legal limita-
tions on offences seem wholly undeveloped. In many countries,
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however, the law requires that disciplinary procedures provide aéfair
hearing for ire accused, although the standards of fairness may be
markedly different from country to country.

The right to participate

One of the individual’s most significant rights within the union is
his right to participate in the de.isions made by the union which
vitally affect his welfare. The ceniral question is to what extent is
the member, along with his fellow members, able to make his voice
heard and have his wishes weighed in the union’s decision-making
process ? This inquiry is as difficult as it is important, for a study of
formal unicn structure is inadequate if nnot misleading. Inquiry must
be made into the inner political lite of the union, the interacting forces
and complexeprocesses through which decisions are in fact made. Our
limited purpose here is to suggest some of the factors to which it
should ke Jdirected

The first to be considered is whether participation is direct through
referendums or indirect through the election of officers. Decisions
above the local level are normally made by officers, but there may
be importart exceptions. In all ¢f the countries considered except
Franch and Sweden the calling of strikes is generally decided by a
membershin vote, but collective acreements are seldom submitted to
the members for ratification (except in Hungary and the United
States). Only rarely are other decisions of the national union made
subject to r-ferendum.

A second and closely related factor is the remoteness of the decision-
making from the individual memhbers. Decisions taken at the local
level are most likely to be by direct vote of the members, but even
if they are made by officers or delegate bodies the individual will have
better oppcrtunity to make his views known and felt. The more
decision is made at the upper levels of the union structure, the fainter
is the voice of the individual ancd the greater his feeling of insigni-
ficance. No common pattern of distribution of power between the
local and central governing bodiec is evident : one is struck by the
complexity of power relationships within the union and the necessity
for scrupulous factual study to determine where power is in fact
exercised.

A third factor affecting the extent of the individual’s participation
is the responsiveness to the desires of the members shown by the
election precess through which the persons to represent them are
selected. Distortion through fraud in counting the ballots is the least
significant element. For more important is the directness of the
election : whether officers are elected directly by the members or by
delegats who have been elected by the members or even by other
delegates. Responsiveness may be further deadened by the lack of any
opposition cr campaigning office. Open contests for national union
offices are practically unknown in sume countries and are not common
in any Contests at the local level are more usual and the election may
provide the occasion for criticising the officers’ performance and
policies. . i€

Probing and critical analysis of the decision-making process of
unions is solely needed, for unions commonly conform closely to
Michel’s classical “ iron law of oligarchy ” in political parties. Unions,
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particularly at the national level, are largely controlled by a one-
party bureaucratic structure which is able to perpetuate itself in power
by its advantages in access to information, control over channels of
communication and disciplined organisation. Although the officers are
practically irremovable, they normally conceive of themselves as
democratic leaders, and are conscientiously concerned with fulfilling
the wishes of their members. In addition, they often feel far less secure
than they are in fact, and are corsequently sensitive to criticism and
anxious to placate dissatisfied groups.

Within this context we can begin to see more clearly the relevance
of certain :iore specific individual rights to the basic right to
participate. The right of the union member to be fully informed
concerning his union’s affairs enables him to make meaningful
criticisms and suggestions. The right of the member tb speak freely
serves both to inform and arouse other members and be make officers
aware of the reasons for dissatisfaction. The right to organise opposi-
tion groups within the union enables members who disagree with
certain policies to make their voices heard. Although these rights are
seldom overtly denied by unions in any country there is question as
to what extent unions affirmatively encourage the exercise of them
or even counsider criticism and organised opposition within the union’s
political process as entirely legitimate.

In most ccuntries the law gives little or no protection to these rights,
which are elements of the basic right to participate. Recent legislation
in the United States, however, has as its central purpose protection of
the right to participate. It guarantees the right to speak freely, to
form groups with other members, to participate in union meetings,
to nominate candidates and work for their election, and to vote by
secret ballot. In addition, the law has sought to reduce the advantage
held by inciunbent officers in election contests by giving opposition
candidates equal opportunity to present their position to the members.
Such legislation adds another line of inquiry : how effective is such
legislation in giving practical profection to these rights ?

The right to fair procedures in Union Tribunals

The union as a self-governing institution engages in both the
legislation of interests and the adjudication of rights within the union.
The problem of appropriate procedure arises in expulsion cases, when
the union decides who shall be entitled to a pension, to sick pay, to
strike benefits or even to legal aid in enforcing claims against the
employer, for these are substantial rights and not to be given or
denied arbitrarily. Procedural problems are also raised by the deter-
mination of disputes concerning the validity of elections, the right to
particular offices, the liability for certain dues and assessments, or
the constituticnal power of certain officers. The individual’s right to
a fair hearing when expulsion is involved is readily recognised, but
the importance of guaranteeing a fair procedure is often overlooked
when these other rights are adjudicated and the procedures for
adjudicating yet others are even more incomplete and are often devoid
of even the*most elementary safeguards to ensure fairness,

The most serious problem arises from the lack of any regularly
constituted judicial structure within the union. Union tribunals are
seldom separate organs but simply politically selected officers wearing
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judicial caps. Appeals are to other officers at a higher level in Jhe
political hierarchy. Political considerations may intrude and, even
if they do nct, the individual may doubt whether his right has been
addjudicated objectively and fairly.

An awareness of this special problem is evident in several countries,
such as Belgium, Sweden and Switzerland, where union constitutions
provide for some method of arbitration of internal disputes. In the
United States three unions have created special appeals tribunals
made up entirely of neutral persons outside the union to provide an
independent body to whom memnkers can appeal from decisions of
union officers, but most unions heve rejected this device as allowing
“outsiders ” to meddle in union aftairs.

Rights in Unikon Funds

Membership control of union finances is one of the most important
elements of participation in union decisions, for power over the purse
is one of the most strategic powers in any structure of government.
While unior. memhers have relatively direct control over the fixing
of dues they L.ave remote control over expenditures, which is far more
important in tailoring union policies. In some countries, such as the
United Kingdom, Sweden and Switzerland, unions give full financial
reports to their members, and the officers are thus made accountable
for the coniuct of union affairs. But in others, such as Belgium and
the Federa! Repuklic of Germany, union finances are kept secret.
Although the justification given is to prevent employers from gauging
the union’s sirength the consequence is to deprive the members of
the possibility of criticising or exereising control.

Legal conircls over finances tend to be greater than over any other
phase of unicn affairs but they may take two critically different forms.
In South Amnierican countries the ‘hrust of the law is to prescribe the
purposes for which union funds may be used and thus to circumscribe
the member’s power of self-government. The law in the United
Kingdom presses in the opposite direction : it insists that the decisions
of the members, made through their process of self-government, be
followed. In addition, union members have a legal right to inspect
union account books to determine whether the union rules and
decisions are in fact being followed.

Conclusion

This paper can have no real conclusion, for it seeks to establish a
beginning, not to reach an end. The purpose has not been to describe
the relationskip between the unicn and the individual, but to build
a framework of analysis for studying that relationship. The frame-
work, however, is not neutral, for implicit in the study is the central
concern for strengthening and cenriching democratic values. The
premise is that union are an essential element of a democratic society.
There is, therefore, urgent need to devote searching study to those
questions wii'ch will enable us to understand more clearly the special
function of unions and the role their internal processes play in our
achieving democratic goals. .

Extract fccm—INTERNATIONAL LABOUR REVIEW—Vol. 91,
No 3, March, 1965.
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STATISTICS OF THE MONTH IN BRIEF

THE following is the summary of the principal statistics listed this
month

Further details will be found in the tables and the appendices
appearing in this issue.

The Colombo Consumer’s Price Index Number for the month of
June, 1965, is 112.5 as against 112.7 for the month of May, 1965, a
decrease of .2.

-

Wages Rates :

(a) The Basic Wages payable for the month of July, 1965, to workers
in the trades to which Part Il of the Wages Board Ordinance has been
applied remain unchanged.

(b) The special allowances payable for the month of July, 1965,
to workers in the Tea Growing and Manufacturing Trade, Rubber
Growing and Manufacturing Trade, Cocoa, Cardomom and Pepper
Growing Trade, the Coconut Growing and Manufacturing Trade and
the Plumbago Trade will remain unchanged.

(¢) The special allowances payable to workers in all the other
trades will be slightly less than that for the month of June, 1965.

Strikes :—There were altogether 9 strikes in April, 1965, involving
4,193 workers and a loss of 12,515 man-days as against 8 strikes in
march, 1965, involving 1,610 workers and a loss of 10,608 man-days.
Seven of these strikes were in Tea Estates involving 3,835 workers
and a Iass of 10,543 man-days; one in Rubber Estate involving 44
workers and a loss of 88 man-days; and the remaining one in Tea-
cum-Rubber Estate involving 314 workers and a loss of 1,884 man-days.

REGISTRANTS FOR EMPLOYMENT OR BETTER EMPLOYMENT

THE total number of registrants for employment or better
employment, according to registers of the Employment Exchanges,
as at the end of April, 1965, and May, 1965 was as given below :

April 1965 May 1965
s e == = b
Males Females Total Males Females Total
Technical and Clericat 22,620 19,070 41,590 24 448 20,149 44,597
* Skilled 13,991 3,764 17,745 14,444 3,789 18,233
Semi-gkilled 32,436 6,271 38,767 34,055 6,446 40,501
Uoskilled 61,703 4,636 66,239 63,933 4,614 68,547

Total .. 130,650 33,631 164,281 136,880 34,998 171,878
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The total number of persons placed in employment during these
two months is shown below : — o

April 1965 May 1965
r s = = =
Males Females  Total Males  Famales Total
Technical and Clerical 52 4 b6 66 ] 87
Skilled 87 —- 87 36 1 37
Semi-skilled 41 1 42 107 11 11g
Unskilled 547 - 547 182 9 191
Total e 727 5 732 391 42 433

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131, LEGISLATIVE
ENACTMENTS, CEYLON (REVISED EDITION, 1956)

THE Collective Agreement entered into between the Ceylon Estates
Employers’ Federation of the one part and the Ceylon Estates Staffs’
Union of the other part, on 5th March, 1965, is hareby published in
terms of section 6 of the Industrial Disputes Act, Chapter 131,
Legislative Enactments, Ceylon, (Revised Edition, 1956).
N. L. ABEYWIRA,
Commissioner of Labour.

Department of Labour,
Colombo 3, 1st April, 1965.

Collective Agreement No. 1 of 1965
DISPUTES PROCEDURE AGREEMENT

THE CEYLON ESTATE EMPLOYERS FEDERATION
THE CEYLON ESTATES STAFFS’ UNION

It is hereby agreed between The Ceylon Estates Employers’
Federatinn and The Ceylon Estates Staffs’ Union that the following
procedure relating to the resolution of disputes shall come into force
from 15th April, 1965, in relation to the under-mentioned grades of
staff and shall be as eand from that date binding on the Federation
and the Union and their respective members :—

(i) Clerks and their assistants.

(ii) Conductors and their assistants.

(iii) Teamakers, Rubbermakers and their assistants.

(iv) Licensed Medical Practitioners, Apothecaries, Dispensers and
their assistants.

(v) School Teachers.

(vi) Store-keepers and their assistants.

1. After such inquiry as may be necessary and before a
Superintendent takes action to terminate the services of a member
of the estates staff of any of the above categories, the SQuperintendent
shall serve notice on the employee requiring him to show cause in
writing within a period of 14 days, why such action should not be

taken against him.
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2. Where a show cause notice has been served on an employee and
such employee fails to reply to such notice within the time spemﬁed,
it shall be deemed that the employee has no grounds to urge against
the contemplated termination of the services.

3. Where such employvee submits a reply to the show cause notice
within the time specified, his employer shall give due consideration
to the grounds urged in such reply and may hold such further inquiry
into the matter or matters concerned, as he consides to be necessary,
before a final decision is taken in regard to disciplinary action. The
final decisicn of the Superintendent shall be communicated to the
employee within 14 days of the submission of the reply to the show
cause notice. When so communicating his decision, where the charges
are more than one and explanations are furnished for all_ of them,
the Superintendent shall in his reply state specifically which of the
explanations, in his opinion is satisfactory or not.

4, Where the Unicn desires to intervene on behalf of a member
whose services are to be or have been terminated, the Secretary of
the Union shall communicate with the Secretary of the Federation
within 14 days from the date on which notice of termnation of services
is served on the employee. The communication shall state the grounds
for the Union’s intervention.

5. On receipt of the Uinon’s intervention the Secretary of the
Federation shall arrange for a discussion between representatives of
the Union and of the Federation which shall take place within 10 days
of the receipt of the intervention.

6. If a settlement is reached at the discussion referred to in Clause
5, of this Agreement, such settlement shall be recorded and signed by
representatives of the Federation and of the Union, and shall be
thereafter at all times final and binding on all parties.

7. (a) If no settlement is reached at the discussion referred to in
Clause 5 and if the Secretary of the Union notifies the
oecretary of the Federation within 7 days of the date of
such discussion of the Union’s desire to pursue the case
further, such case shall be referred on a joint application
to a Board of Arbitrators for adjudication. The reference
to such Board shall be effected within 7 days of the receipt
in the Federation Office of the aforesaid notification.

(b) It shall be the duty of the Board of Arbitrators, upon such
reference being made, to make such inquires and hear
all such evidence as it may consider necessary and
thereafter to make an Award which shall be binding on
all parties.

(¢) The powers and duties of the Board of Arbitrators shall be
the same as those specified in section 17 of the Industrial
Disputes Act, No. 43 of 1950, and the proceedings before
the Board of Arbitrators shall be subject to the exceptions
laid down in section 21 of that Act,

(d) The opinion on any matter of the majority of the members
of. the Board shall be deemed to be the opinion of that
Board, on that matter. No indication shall be made in
any Order or Award of the manner in which the votes
of the Board were cast in respect of any matter.

360


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

(e) The Chairman of the Board shall communicate the ﬁward
of the Board to the Secretaries of the Federation and
the Union respectively within 30 days of the date on which
the dispute is referred to the Board for adjudication.

8. The Board of Arbitrators appointed under Clause 7 of this
Agreement shall consist of : —

(¢) a person nominated by the Federation ;
(b) a person nominated by the Urion ;

(¢) a person nominated as Chairman jointly by the Federation
and the Union from a panel of SIX Arbitrators to be
mutually agreed upon by the Federation and the Union

e from time to time.

In the event of the Federation and the Union being unable to agree
on the selection of the Chairman in any individual case, such selection

shall be made by the drawing of lots.

9. (a) The Chairman of the Board of Arbitrators shall be
remunerated at rates to be determined from time fo time
by the varties to this Agreement, and the expenditure in
this connection shall be borne in equal shares by the
Federation and the Union.

(b) The Federation and the Union shall bear the remuneration
and other expenses of their respective members of the

Board.

10. An employer may place an employee concerned under suspension
at any time prior to or pending disciplinary action, if having regard
to the nature of the offence, and/or the interests of the estate, the
Superintendent considers it necessary to do so.

11. Where the Union has duly intervened on behalf of an employee :

(i) action shall not be taken to appoint a permanent employee
in his place ; and

(ii) the employee will be permitted to continue in occupation of
the quarters ;

until a final decision has been reached in regard to his case, in terms
of the procedure provided for under this Agreement, If the termination
of the employee’s services is maintained the employee shall vacate
the quarters and leave the estate within one month of the date on
which a settlement is reached or the Board of Arbitrators makes its

Award.

12. In the event of any industrial dispute arising between the
Employer and the Union, affecting an individual member of the Union,
not being a dispute arising out of the termination of the services of
an employee by an employer, such dispute shall be dealt with under
the procedure laid down in sections 4, 9, 6 and 7 of this Agreement.

13. It is hereby agreed that any intervention made, by the Union
prior to the abrogation of the Dismissal Procedure Agreement dated
96th May, 1960 (and registered as Collective Agreement No. 2 of 1963),
and which have not been finalised under that Agreement shall be dealt

with, as appropriate, under the provisions of this Agreement.
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14T‘Any intervention made by the Union in respect of disputes
relating to dismissals 1n the period between the 30th November, 1964,
and the coming into operation of this Agreement shall be dealt
with under the appropriate provisions of this Agreement.

Signed at Colombo this 5th day of March, 1965.

R. L. HARVEY,
President,
The Ceylon Estates Employers’ Federation.

C. RAJASURIYA,
Secretary, :
The Ceylon Estates Employers’ Federation.

D. P. S. AMARASEKERA,
President,
The Ceylon Estates Staffs’ Union.

E. G. MaLHAMY,
Secretary,
The Ceylon Estates Staiffs’ Union.

Witnesses :
(1) A. St. V. Wijemanne.
(2) W. K. Seneviratne.

We certify that the above is a true copy of the said Collective
Agreement.

E. G. MALHAMY,
Secretary,
The Ceylon Estates Staffs’ Union.

C. RAJASURIYA,
Secretary,
The Ceylon Estates Employers’ Federation.

Date : 9th March, 1965.

Collective Agreement No. 2 of 1965
DISMISSAL PROCEDURE AGREEMENT

THE CEYLON ESTATES EMPLOYERS’ FEDERATION
THE CEYLON ESTATES STAFFS UNION

It is hereby agreed between The Ceylon Estates Employers
Federation and The Ceylon Estates Staffs’ Union that the following
procedure relating to the dismissal of employees in the membership
of the Union not belonging to the grades covered by the Disputes
Procedure Agreement shall come into force from 15th April, 1965,
and sha'l be as and from that date, binding on the Federation and the
Union and their respective members.

1. Notice of fermination of the services of an employee of this grade
must be in writing and should give the reason for the termination of
services. A draft of “Form A ” which may be used for the purpose
is annexed hereto. A copy of this notice should be send to the Labour
Officer of the area to which the estate is situated.
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9. Tf the Union wishes to intervene it shall notify the SuperintenBent
in writing with copies to the L.R.O. and the Labour Officer concerned,
within ten days of the tendering of the written notice referred to in
Clause 1 above stating the grounds of intervention and that the
employee concerned is a member of the Union.

3 In the letter of intervention under Clause 2, the Union may
request that the termination of services be discussed at a discussion
to be convened by the L.R.O. or the Labour Officer, and the
S}ll,lperintendent shall attend such discussion, if convened, provided
that : —

(¢) No other Union had intervened prior to the intervention of
the Ceylon Estates Staffs’ Union ; and

(b) The discussion is convened and held not later than 7 days
before the expiry of the notice.

4 If a settlement is reached at the discussion referred to in Clause
3 above, such settlement shall be recorded and signed by the
Superintendent and the Union and shall thereafter at all times be
final and binding on the parties and the member of the Union in
respect of whose dispute cuch settlement has been arrived at shall
not be entitled to any other legal remedies in respect of the matter
to which the settlement relates.

5. The employment of an employee under notice shall cease on the
date of expiry of such notice but no wction for eviction shall be taken
by the Superintendent pending the conclusion of the discussion
referred to in Clause 3 above.

6. Summary Dismissals.—In the case of a sumrnary dismissal the
Superintendent shall forthwith tender to the employee concerned a
written statement of the reasons therefor (with a copy to the Labour
Officer of the area) and shall attend any discussion convened by the
L. R. O. or the Labour Officer as the case may be, provided that:—

(a) The Union asks for such discussion within 10 days of the
dismissal—
(i) stating that the employee was a member of the Union
of the time of dismissal ; and

(ii) giving the grounds of intervention ;
(iii) where there has been an intervention by another Union
prior to the intervention by the Ceylon Estates Staffs’

Union the Labour Officer may decide which Union’s
intervention should be entertained.

(b) A discussion is convened either by the L.R.O. or Labour
Officer as far as possible within 5 days of the Union’s
request.

7. At any discussion convened to discuss the termination or services
or summary dismissal of an employee, no matters unconnected with
or not relevant to such termination or dismissal shall be discussed.

8. An application already made to a Labour Tribunal or an
Industrial Court by the Union shall not be a bar to the holding of
the discussion contemplated in this Agreement.

363


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

2 Form A

| y wouperinfendent of ... ... Estate hereby

eonfirm having oh «......e0se. giVen FOU w  iaes sinias s (employee’s
name) one month’s notice of the termination of your employment

for the following reason (s).

Superintendeht.

e
Signed at Colombo this 5th day of March, 1965.

R. L. HARVEY,
President,
The Ceylon Estates Employers’ Federation.

C. RAJASURIYA,
Secretary,
The Ceylon Estates Employers’ Federation.

D. P. S. AMARASEKERA,
President,
The Ceylon Estates Staffs’ Union.

E. G. MALHAMY,
Secretary,
The Ceylon Estates Staffs’ Union.

[ ]

Witnesses :
(1) A. St. V. Wijemanne.
(2) W. K. Seneviratne.

We certify that the above is a true copy of the said Collective
Agreement.
E. G. MAaLEAMY,

Secretary,
The Ceylon Estates Staffs’ Union

C. RAJASURIYA,
Secretary,
The Ceylon Estates Employers’ Federation.

Date : 9th March, 1965.

COLLECTIVE AGREEMENTS—Nos. 3, 4 & 5 will be published in
the August 1965 issue

THE WAGES BOARDS ORDINANCE
Notice to Employers

BY virtue of the powers vested in me by Section 54 of the Wages
Boards Ordinance (Chapter 136) I, Neville Lincoln Abeywira,
Commissioner of Labour, do hereby require every employer of
workers in the Trades mentioned below for which Wages Boards
have been set up, to furnish me on or before August 1, 1965 a return

in the form already sent to him.
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9. Any employer who fails to send in a return will be guilty of an

~ offence punishable under the Wages Boards Ordinance. D

3. All returns required to be furnished under this notice and
correspondence thereon should be addressed to the Commissioner
of Labour, Branch S., Colombo 3. Any employer who has not received
the appropriate form should immediately communicate to this address
stating the trade applicable to him.

N. L. ABEYWIRA,
Commissioner of Labour.

Department of Labour,
Lower Lake Road, (Galle Face),
Colombo 3—June 15, 1965.

TRADES REFERRED TO ABOVE

(1) Tea Growing and Manufacturing

(2) Cocoa, Cardamom and Pepper Growing and Manufacturing
(3) Rubber Growing and Manufacturing -
(4) Coconut Growing

(5) Coconut Manufacturing

(6) Engineering

(7) Printing

(8) Plumbago

(9) Tea Export

(10) Rubber export

(11) Toddy, Arrack and Vinegar

(12) Cigar Manufacturing

(13) Motor Transport

(14) Match Manufacturing
(15) Cinema

(16) Dock, Harbour and Port Transport
(17) Building

(18) Beedi Manufacturing

(19) Baking

(20) Brick and Tile Manufacturing

(21) Cinnamon

(22) Coir Mattress and Bristle Fibre Export
(23) Ice and Aerated Waters Manufacturing
(24) Tobacco Trade

(25) Hosiery Manufacturing Trade

(26) Garments Manufacturing Trade
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TABLE 1—-COST OF LIVING INDEX NUMBERS
A—Colombo Working Class

366

Base : November, 1938-April, 1939 = 100
Year Food Fuel and Rent Clothing  Mziscel- ~ "Final Index
Light laneous ' Number
Group Welghts 52:40 .. 6-28 .. 15°96 8:36 .. 17-00 . (Now, 1933-April
InpEX NUMBERS 1939— 100)
Base ;: November, 1938-April, 1939 = 100
1939 % 112 162 97 112 104 .. 1084
1940 e 118 103 97 128 ) [ TR 112
1941 o 129 108 26 162 118 i22*
1942 2s 183 171 92 194 144 .. 162
Index Number
Base ;: November, 1942 = 100 Nov.,}lé);.?
Group Weights 63°66 7-26 708 . 8T8 224 =
1943p g 103 B4 166 .. 138 1.8 : {.0? 197#
1944 162 24 105 156 127 108 200
19456 110 04 112 185 158 121 291
- 1D46 113 111 124 180 165 125 229
1947 128 i2 i38 213 157 [3& 252
1048 128 161 148 158 157 142 280
1949 144 a7 129 i5@ 148 14} 258
1950 154 102 129 158 154 149 272
1951 1568 i12 128 18% i69 154 283
18562 e i58 . 164 .. 151 122 148 153 281
1AVBPHRG fg‘ 5 months enly ‘Ave]agﬂ fOI‘ 11 mOl’ltrhﬂ Only
B—Colombo Consumers’ Price Index
Base: Average Prices 1952=100
Year Food Fuel and Rent Olothing Myigcel- Fénol Indss
Light laneous Number
Group Weights 61°89 . 4°28 6 70 B-42 .. 18'T1
Inprx Nousmre
1953 .. 106-97 . 99-82 .. 10132 .. 82-82 8715 icl-8
1954 .. 106-13 .. 103'35 .. 10163 .. 79-52 9443 101°1
1956 .o 105:09 .. 10234 .. 101-63 .. 80:50 94-82 100" &
1956 .. 103-32 .. 101°30 .. 101:53 .. 81-76 98- 60 100-2
1057 .o 104:04 .. 97-32.. 10163 .. 84-39 108- 92 103-8
1958 «. 106-76 .. 101-04 ., 101-52 .. 87-51 113-05 106-0
1959 .. 104-67 ., 102:31 .. 101-4%¢ .. 92-10 11522 1052
1960 +« 100-77 .. 102-63 .. 101:563 .. ©5-10 11751 103-6
!951 .« 99°66 ., 104-35 .. 10153 .. 106-13 123-26 104 8
5062 .. 100-93 .. 105:56 .. 101-53 .. 108-21 124-95 106-3
1363 e 0302 ;. 103-03 .. 10153 .. 118-18 12658 108-8
1964 . 106-39 .. 103 20 .. 101:53 .. 129-15 129-34 112-2
1964—
January .. 105-70 ., 102-19 .. 101-53 .., 122-87 12871 1112
F'abrua.ry .. 105-44 ,, 102:65 .., 101-53 . 126-75 128 - 97 1115
Marg-,h . 104-91 ., 103-34 .. 101-53 128:31 129-45 111-4
April . 1u5-65 .. 104-50 .. 10153 129-32 129-45 112-1
May . 106-65 .. 103-69 .. 101-53 130-50 129-45 1127
June . 107-18 .. 102-31 .. 101:53 129:53 .. 128-73 112-8
July « 106:77 .. 102-31 .. 101-53 127-82 .. 129-00 1124
August . 106:42 .. 102-65 .. 10153 124-85 .. 129-34 112-0
Sﬂprnmber 106-32 .. 103-69 .. 101-53 .. 125-04 . 129-90 112-1
October .. 107:15 .. 103-69 .. 101-53 .. 126:25 .. 130-13 112-8
November 107-87 .. 102-69 .. 101-53 ik ke e T R 129-39 113-2
December 106-58 .. 103:69 .. 101-53 .. 127-41 .. 129-53 J12-4
1965—
January .. 106-99 ., 10196 .. 101-53 .. 127 -64 o 128-60 112-56
February.. 106-35 ., 101-96 .. 10153 . 129-92 .. 128-81 112
March . 107-11 .. 102-3% ., 101-53 .. 122-13 .. 128-95 112-7
April « 106-54 .., 102-31 ., 101-58 .. 127-09 e 129-24 112-3
May <« 107°15 .. 101-61 .. 101-53 .. 127 46 . s 12958 V127
June . 106°69 .. 103-69 .. 101'53 .. 22806 .. 129-32 1125
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. TABLE II—WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskillad Male Workers in
Government Employment

* » A
iy Base: 1939=100
Year : - Tea and Rubber Hatate  Unshilled Male Workers in Govern
W orkeras ment HKmployment sn Colombo
e, e

[ b
Average Minimum Index é Average Wage Index
Mnwmwm Wags Ne. of Monthly  Rate No. of

Dasly Rase Real Rate of Indes Real

rate of Indez Wages Wages No. Wages

Wages No.

Ra. e. Ra. ¢.
1939 .. —_ w4 .. 100 oo 100 vl 21884 .- 100 100
1940 .. e SEE S  GREE (1 } 82 . 1664 .. 100 .. 96
1941 .. o we @b Lo IIO ww T BR o 1846 LGN T G 98
1942 .. - o <08 s 186 o DIT O o 24023 L 1AS 97
1948 .. - v 83 Ll 202 0 102 . 28508 L 0Nd T 26
1944 . —- cale BT s BEE e QY 08403 o 20T 110
1945 .. . i A0 o 246 oo 10 oo 41999 o 258 .. 133
1946 .. - o A28 <u 280 .. 128 o B8:0% . &1 on 194
1947 .. — o X020 L 293 e 128 s T8-T4 L. 4BE 195
1948 .. — aul 528 ot A0 LGl A28 L I8 a0 A0 R 195
1949 .. - oo 2581 .o 820 o 121 o TBY .o 4BR 196
1950 .. — o 1°08 o 878 . 138 .. 83:11 .. 499 .. 198
1951 .. - .« 1°90 .. €63 .. 161 .. 89-79 .. G540 .. 208
1962 . - -. 1:22 |, 468 .. 183 .. 80-79 .. B4&0 .. 207

B

Base : 1952=100

1953 - —_ - 1°9b .. 101-66 .. 99-96 .. 90-97 .. 101-81 ., 99-71
1954 .. -— .. L-99 .. 1U3-466 .. 102-562 .. 91-04 .. i01°B9 . 100 29
1966 .. - .o 2°06 .. 107-29 .. 106-76 .. 94-94 .. 105-74 .. 105 21
1856 .. - +» 2°08 .. 108-33 ., 108-11 .. 96-24 .. 107-18.. 106 91
19567 .. —— e 2°10 .. 109-38 ., 106-40 .. 99-16 .. 110-44 .. 107 43
1858 .. —_ . 2-14 .. 111-48 ., 106-21 .. 113-74 .. 126-67 .. 120 70
1859 ., —_ .« 2°14 .. 111-46 ., 10595 .. 113-74 .. 126-67 .. 120 41
1980 .. = e 212 .. 110-42 ,, 10R/-69 ., 113-74 .. 126-67 .. 122-39
1961 .. — .« 213 .. 11094 .. 10586 ,, 113-74 .. 126 67 .. 120 87
1962 .. == es 2°16 .. 112-50 .. 105-83 ., 113-74 .. 126-67 .. 119-16
1963 .. — ee 2°19 .. 114:06 .. 104-83 .. 113-74 .. 1 6-67 ., 115-42
1964 .. — «e 2:24 .. 116-67 .. 103-98 .. 113-74 .. 126 67 .. 112-90
1964—
January .. 2°22 .. 115 63 ., 103-98 .. 113-74 .. 126-67 .. 113-91
Fetruary .. 2°22 .. 115-63 .. 103-70 .. 113:74 .. 126:87 .. 113-61
March oo 2722 ;. 116-63 .. 103780 .. 11374 .. 12867 .. 1137l
April oo 2722 .. 115<63 .. 103-15 .. T13:74 .. 126-67 ;. 113-06
May oo 2°25 .. 117-19 .. 10398 .. 113-74 .. 126-67 .. 112°40
June ool @25 2. T1TT9 S0 T03ED oo AT TA a1 2636180 112-30
July o @25 o AYT10 L. 10426 .0 V1374 .o 12667 112-70
August v 220 L KLY L TGRS0 Sl S 6 SR T 113-10
September .. 2-25 .. 117-19 .. 104-54 .. 113-74 .. 126-67 .. 113-00
October we 2725 .., 117-19 .. 10389 .. 113-74... 126:-67 112-30

November .. 2:25 .. 117-19 .. 103-52 .. 113-74 .. 126-67 .. 111:90
December .. 2:25 .. 117-19 .. 104-26 .. 113:74 .. 126-67 .. 112-70

1965 — °

January .. 2:25 .. 117-19 ., 104-17 .. 11374 ,. 128-67 .. 11260
February .. 2°25 .. 117-19 .. 104:35 ., 113-74 .. 126-67 .. 112 80
M:rch o 2725 o0 B1T2T9 . 103498 o FI3TE we 12667 Lol iSal
April os 2°95 .. 117-19 .., IN4-35 .. 113-74 ., 126:67 o =118l
May 2-925 .. 1719 ., 10398 .. 113:74 .. 128 67 .20 Sl12=40
June 2:25 .. 117-19 .. 104-17 .. 11374 .. 12667 . 112760
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TABLE III-GENERAL WAGES RATE (MINIMUM) INDEX NUMBERS .

Base 1952 = 100
Agriculiure and Trades

Agriculture Tyades other than other thon Agriculture
Agriculiure 1 Combined
F A G —A ) O =i o~ =y
Year Minimum Minimum Minimum Mwnvmum Minimum Mintmum

Average Wagerate Average Wage rate Average Wage rate
dasly rates Indez No. dasly raves Indez No. datly rates Index No.

of Wages of Wages of Wages
Rs. c. Ra. ¢. Ra -t
1962 . — - 1706 100°00.. 2°92 .. 100°00.. 2-04 ..  100:00
1953 .. £ 1-99 101+53.. 2°95 101:03.. 2-07 101-47
064 ..  — 2-03 103:06.. 2°94 100+68.. 209 102-45
1956 .. -~ 2:09 106+63.. 2+96 101-37.. 2-16 105-88
1968 .. — 2-10 107-14.. 3°00 102-74.. 2°17 108-37
1957 - — 218 108:67.. 3°18 107°88 . 2°20 107-84
1058 .. o 2-16 110-20.. 3-39 116-10.. 2-26 110-78
31069 .. — 2-16 110:-20.. 376 128:77.. 2-29 112-25
1960 .. - 2-16 110°20.. 3°74 128-08.. 2°28 111-76
1961 .. - 2-17 110-71.. 3*75 128-42.. 2°29 112-25
1962 .. — 2:19 111-73.. 3'78 129-45.. 2-32 113-73
1963 .. — 2-22 113:27.. 3°82 13082 2-35 115°20
1964 .. —_ 2-27 115:82.. 3-88 132-88. 2:40 11765
1964 — January 2-26 115:31.. 3'85 131:85.. 2°38 116°67
February 2-26 115-31.. 3-87 132:53.. 239 11716
March 2-26 115-31.. 387 132-53.. 2°39 117-16
April 2-26 115-31.. 3°87 132°63.. 2-39 117-16
May 2-28 116:33.. 3°87 132-53.. }2-41 118-14
June 2-28 116°33.. 3-90 133°56.. 2-41 118-14
July 2-28 116-33.. 3-90 133-56.. 2-41 11814
August 2-28 116:33.. 3-87 132:53.. 241 11814
September .. 228 116.33.. 3.8% 132.53. 2-41 118.14
QOctober 2:28 116:33.. 3-87 132-53. 2-41 118-14
November .. 2°28 116:33.. 390 133:56.. 241 118-14
December 2-28 116-33.. 3-:90 133:56.. 2-41 118-14
1965 — January 2-28 116-33.. 3-87 132 53.. 2-41 118-14
February 2:28 116:33.. 3-87 132-53.. 2-41 i18-14
March 2:28 116-33.. 3-87 132:53.. 2-41 118-14
April 2-28 116-33.. 3°90 1335865 24l 118-14
May 2:28 116-33.. 3:87 132:53.. 241 118-14
June 228 116-33.. 3°90 183-56.. 2-41 118-14

® Tncludes Tea Growing and Manufacvuring, Rubber Growing and Manufacturing and
Coconuv Growing Trades only.

t Includes Coconut Manufacturing, Engineering,

Printing,

Match Manufacturing

Motor Transport, Dock, Harbour and Port Transport, Tea Export, Rubber Export

Cinema and Buildiag Trades only.

t Amended Bgure.
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TABLE IV u
The Number of Registrants for Employment or Better Employment aceording
to Registers maintained at the Employment Exchanges in the Island i ¢

Technical

Year and Skilled Sems- Unslilled Total

Clerical slilled
1939 # 2 3,712 .. 11,964 .. 5,034 .. 0,867 .. 28,877
1940 , S 4,734 .. 183,130 .. 4,800 .. 4,981 .. 27,845
1941 ) o 5,274 . .. 8,882 .. 2,351 .. 3,951 .. 20,458
1942 - i 8,689 . 9,411 .. 1,882 ., 1,451 .. 19,338
1843 e o 2,282 .. 2,872 .. 1312 .. 1,86y .. 8,338
1944% i 206 .. 358 .. 227 173 .. 1,661
1945 7 e 2,208 . 11025 .. 5207 W é,816 .. 21,368
1946 A ou 5,636 .. 100012 .. 7,627 .. 13,389 .. 36544
1947 i » e 2,883 .. 7,326 .. 8113 .. 16,423 .. 34,744
1948 i e 4,474 .. 13,027 .. 12,443 .. 36,712 .. 86,656
1949 e it 6,182 .. 11,084 .. 18,5691 .. 39,018 .. 69,732
19560 e 5 5,627 .. 10,626 .. 13,623 .. 35447 .. 65,122
19561 : i 5,616 .. 8,186 .. 12,620 .. 28,486 .. 52,707
1952 : iie 5,883 .. 7,622 .. 13,795 .. 24,823 .. 53,029
1953 ; o 8,374 .. 6,462 .. 13,678 .. 23,034 .. 51,546
1954 s e b B T2 RE 7919 .. 18,287 .. 27370 .. 83,304
1058 . . 14,498 .. 8,544 .. 20,142 .. 27,826 .. 71.010
1956 e .. 16,091 ., 9,794 ., 25,808 .. 34,259 .. 85,952
1957 e .. 18,682 .. 13,439 .. 30,864 .. 47,971 .. 110,856
1958 s .. 19,803 .. 13,674 .. 32,973 .. 651,348 .. 117,706
1859 i .. 20,89 .. 13,89 .. 33,723 .. 059,567 .. 128,018
1860 W s 28,2620 oo 18928 L. 34887 .. 7130950 151,092
1961 s o 27,8639 .. 18901 . 34,212 .. 71,223 .. 151,265
1962 .. .. 83,825 .. 17,352 .. 35593 .. 65439 .. 152.209
1963 5 Js 85,924 .. 16,584 .. 86,266 .. B3:I59 o 151,922
1964 .. o 88,018 .. 17,139 .. 87970 .. 65213 S isusig
1964—January o 87,084 .. 16,937 .. 87,221 .. 183383 .. 154608
Tebruary se 1,007 e - 17128 . oo STB3T o0 63,940 - 156,109
March e B834 L. ITR2T0 L B80GAT L 184197 157,365
April o osal8 .. 1TA00 L. 37840 0 63541 o 155,808
May .« 87,881 .. 16,610 .. 37,684 .. 63,878 .. 156,808
June e 98636 . 16,7200 o 30774 u 64563 0 157,694
July o 39,412 .. 16988 .. 38,134 .. 66005 - 160,639
August .. 39,845 .. 17,047 .. 38,436 .. 65,970 .. 161.298
September .. 39,959 .. 16,942 .. 38,038 .. 65494 .. 160,433
QOctober Do 400646 L ATL9E s 38,398 .. 66,268 .. 162,507
November .o 40,937 - . 17,790 .. 38340 .. 67193 .. l1619%,
December .. 41,208 .. 17,942 .. 38,1656 .. 68,141 .. 165458
e 38,301 .. 68,26 o5 H43Y
7 Yol riry % 4411,'({@?; o 3323 Lo B8RO 66,81?5, i glé?é
March oo 41,191 .. 17998 .. 88,832 .. 66708 . 0 Feike
April .. 41,590 .. 17,745 .. 38,707 .. 66,239 .. 164981
May .o 44,697 .. 18,233 .. 40,601 .. 68,647 0 171878

® Up to 1944 thers was only 1 Employment Exchange in Colombe. In 1945, Exchanges were opened in all
the principal towns of the Island. .

These figures com prige—
(a) Unemployed persons seeking employment ;
(b) Under-employed persons seeking full-time employment ; and

{¢) Employed persons seeking better employment,

369


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

TABLE V—The Number of Registrants for Employment or Betier Empioymeut
CLASSTFICATION BY

< s 2 = & 3 &
e | 3 F | 8l 12 |3lE |2l E)33 :
RN e e e I S R
1947 .. 121,689 2,289 1,643 2,133 4,955 B64 430 481 170 490 —_ —
1048 .. | 42,209 7,235 2,414 3,906 4,677 1,066 851 1,626 607 704 | 1,189 =
10490 .. | 44,6b% b,041 4,126 5,420 3,195 253 1,062 2,185 727 1,170 8607 —
1950 ..| 41,088 3 690 2,601 6,082 2,004 043 1,208 1,091 ph3 928 480 —
1951 .|ssa25 | 8422 | 2,886 | 4,850 | 2,209 537 886 | 1,587 pad”’| 604 | 418 | 1,207
1952 ..182,124 3,028 8,263 $,381 8,730 547 i,162 1,435 a69 663 49292 999
1853 .. 130,203 2,661 8,316 8,049 8,030 735 1,190 1,204 1,002 417 844 333
1054 .. | 88,410 2,909 3,484 6,024 8,148 1,708 2,220 1,962 1,471 440 388 20%
19556 . | 86,451 3,395 4,740 8,881 4 877 638 2.767 2,199 1,962 819 4556 261
1956 ..| 48,082 8,971 8,243 8,661 4,887 503 4.449 2,165 2,462 604 705 694
1957 ..| 49,899 0,686 8,772 0,225 7,462 754 5,661 2,681 8,180 1,079 631 501
1958 .. | B2,663 7,721 7.800 | 13,817 8,067 1,115 8,358 3,618 3,965 1,816 895 354
1959 ..| bb.,B7b6 8,040 7,308 | 16,726 8,638 1,202 5,186 3,436 8,151 1,689 1,001 4929
1960 .. | 63,085 15,000 8,321 | 15,026 6,044 2,035 5,743 8,684 3,722 2,377 | 1,084 680
1961 .. | 62,516 14,821 0,695 | 13,414 7,600 3,013 5,186 3,327 4,173 3,126 1,273 711
1962 159,273 |12,040 [10,514 |16,268 | 7,422 { 1,240 4,081 | 3,910 | 4,544 |3,138 1,447 | 641
1963 ..|55,904 11,768 11,237 | 6,658 7,529 1,022 | 6,438 3,693 | 4,949 2910 |1,508 540
1964 —-

January .. |56,362 |12,066 11,420 (16,849 | 7,616 083 | 6,688 | 3,791 | 5,184 |3,059 1,612 5RT
February. . | 56,938 |12,137 11,643 | 16,671 | 7,598 | 1,007 6,921 | 3,881 | 5,283 | 3,043 1,678 B73

March ..|57,498 (12,217 11,738 16,418 | 7,717 11,043 7,094 | 3,934 | 5,376 | 3,080 1,680 | 579
April  ..[56,942 11,984 | 11,661 | 16,255 7,794 11,026 | 6,976 | 3,913 | 5,312 2,972 | 1,679 6ae
May 56,7756 | 11,706 | 12,088 | 16,674 7,976 977 | 6,885 | 8,795 | 5,878 |2,987 1,699 600
June 57,236 | 11,672 | 13,259 | 16,804 8,306 | 1,041 | 6,808 | 3,714 5,417 | 3,034 | 1,672 615
July 58.120 | 11,866 [13,936 | 16,826 | 8,602 086 | 6,817 | 8,680 | 5,580 | 3,008 | 1,663 612

August ..|57,900 [11,854 14,247 |16,345 | 8,869 | 030 ) 6,816 | 3,758 5,650 | 2,056 | 1,621 | 632
September (57,744 |11,945 [13,854 (17,020 | 8,262 | 010 | 6,849 | 3,720 | 5,645 2,996 | 1,634 | 622
October .. 68,250 |12,337 |13,728 |17,301 | 8,634 | 926 | 6,885 | 3,805 | 5,661 | 3,028 1,673 | 657
November 158,330 12,900 (13,718 (17,378 | 9,004 | 934 | 7,016 | 3,903 | 5,155 | 3,115 ) 1,664 715
December 57,043 |13,081 (14,003 17,430 | 9,169 | 053 | 7,136 | 4,133 | 5,057 3,212 | 1,668 749

1965-=
January .. |57.026 |13,264 |14,577 17,607 | 8,399 945 | 7,268 | 3,032 | 4,874 |3,216 |1,847 | 801
February 56,787 12,920 14,713 17,460 8,356 a48 7,351 4,000 4,500 8,100 | 1,004 393

March ..!56,109 12,691 |14,603 [17,628 8,482 049 | 7,402 | 4,314 | 4,404 | 3,222 | 1,809 | 810
April  ..|56,531 12,163 14,261 |17,679 | 8,580 | 970 | 7,411 | 4475 4,363 | 3,234 | 1,011 | 817
May .. 168,205 12,465 |14,536 |18,558 | 9,367 (1,242 | 7,820 | 4,831 4,504 | 3,566 | 1,947 | 899
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aecording to registers maintained at the Employment Exchanges

EXCHANGE AREAS

s 3
3 % 3 < 3 %
§ E g 3 _§ 'g 3 2 § % g Total
T el R R R g 5T s S
- — - — - - —_ o — - —_ 34,744
288 | — = - — — —_ - — —_ - 66,558
606 | — — - - - - - ~— —_ _ 60,782
848 | — «— — - - — — = — — 65,122
284 323 — — — - — — = — —_ 53,307
252 437 678 — — — — -- = — — 58,028
289 548 477 526 | 1,382 — —_ -— — = —_ 51,646
1,667 884 1,377 306 | 1,589 - P - = — - 63,204
776 | 1,104 1,582 392 [ 2,411 — - — — - — 71,010
939 | 1,651 1,984 721 4,208 — —_ - — — = 86,952
1,252 | 1,198 2,226 840 | 5,331 561 | 1,047 — == - - 110,856
1,188 | 1,380 2925 | 1,110 | 5,324 531 | 2,465 — — —_ — 117,799
1,866 | 1,733 2,065 | 1,198 | 5,812 811 | 2,786 970 | — — ~— 128,018
1,756 | 2,550 3784 | 1,222 | 8,179 772 | 8,143 988 | — - — 151,092
1,872 | 2,563 864 | 1,368 | 8,060 574 | 8,301 | 1,199 | — - - 150,281
1,431 | 2,742 8,804 | 1,188 | 7,811 737 | 8,230 | 1,250 | 2,109 768 822 152,082
1,389 | 3,123 8,528 1,414 | 8,606 671 4,049 | 1,346 | 2,269 889 678 161,922
1,467 | 8,122 3,553 | 1,471 | 8,753 654 | 4,185 | 1,383 | 2,334 881 609 154,605
1,403 | 3,097 3,441 | 1,493 | 8.846 664 | 4,380 | 1,419 | 2,421 843 636 156,109
1,621 | 3,200 3,412 | 1,563 | 8,902 642 | 4,379 | 1,410 | 2,436 827 599 157,365
1,710 | 8,141 3,371 | 1,674 | 8,865 564 | 4,276 | 1,355 | 2,437 842 620 156,808
1,743 | 3,156 3,460 | 1,596 | 8,700 579 | 4,136 ; 1327 | 2,388 800 578 156,003
1,825 | 2,838 3,475 | 1,611 | 8,745 544 | 4,049 | 1,343 | 2,387 817 582 157,694
1,803 | 3,015 3504 | 1,614 | 8,835 544 | 4,084 | 1,363 | 2,482 853 557 160,689
1,913 | 3,089 3,795 | 1,605 | 8,943 547 | 4,103 | 1,370 | 2,447 873 535 161,298
1,928 | 3,068 3,775 | 1,625 | 9,017 562 | 4,138 | 1,369 | 2,314 903 506 160,436
1,935 | 2,869 3,743 | 1,629 | 9,127 589 | 4,328 | 1,432 | 2,377 | 1,083 510 162,507
1,764 | 2,946 3,806 | 1,652 | 9,260 707 | 4,603 | 1,486 | 2,3%4 | 1,189 541 164,260
1,674 | 3,150 3,862 | 1,580 9,297 677 | 4,940 1,620 | 2,399 | 1,270 544 166,456
1,481 | 3,144 3,910 | 1,593 | 9,223 8697 | 5,248 | 1,542 | 2,414 | 1,302 522 165,432
1,514 | 3,320 3,932 | 1,587 9,132 631 | 5,368 1,525 | 2,454 | 1,857 513 164,376
1,551 | 3,395 4,125 | 1,605 | 9,033 650 | 5,606 | 1,519 | 2,560 | 1,399 499 164,355
1,692 | 3,404 4,306 | 1,612 | 8,776 682 | 5,639 : 1,552 | 2,515 | 1,246 453 164,281
1,939 | 3,577 4,677 | 1,709 | 9,157 657 | 5857 | 1,661 | 2,671 | 1,283 651 171,878
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TABLE Vi—The Number of Persons registered an ! the Number

L placed in Employment stnce 1938
Technisal and
Clerical Sh‘ﬂsd Semi- skilled Unskilled Toial
Year s A = ~ e A S ~ - = -~ -
Regis- Placsd Regis- Placed Regis- Pleeed Regie- Placed Regis-  Place
tered tered tered tered taved

1938 TR 62.. 5,987.. 929.. 3,609.. 57.. 5,084., 82..16.,703.. 228
1939 .. 1,008.. £26.. 6,674.. p48.. 2,330.. 519.. 3,926.. 1,200..14,028,. 2,683
1940 .o 1,293.. 271.. 2,215. . 1,049.. 798.. 1,032.. 1,741.. 2,737.. 8,047.. 5,080
1941 e [ ER 438., 1,973.. 750.. 1,314.. 2.516.. 1,908.. b,358.. 6,711.. 9,071
1942 .. 1,984.. 860.. 1,483.. 924.. 642.. 1878.. 1,296.. 4.6568.. b,376.. 8 129
1943 .. 1,453.. 861.. 1,100., 871.. 608.. 1,509.. 1,244.. 1,030.., 4,405., 4,170
1044 .e 816.. 426. . 719.. 829.. Y 428. . 702. . 8903.. 2,763.. 1 875
1945 SN RTe 860..18,370.. 1,104., 4,042.. 411.. 9,139 . 2,653 .20,667.. 4,537
1946 ..13,095.. 1,303..27,174.. 3,012..16,625.. 1,341.. 89,225 . 10,180.. 96,829 .. 1:‘)_ =6
1947 .. 9,487.. 915..19,657.. 1,417. .16,148., 011.. 42,895 . 4,161..83,187.. 7404
1048 .. 10,1106.. 1,807.. 29 438., 1,668..23,341.. 1,311.. 66,703.. 6,118 122,502.. 10,347
1949 ..11,091.. 1,807.. 18.204.. 1,618.. 22,704.. 1,767.. 63,285.. 9,590 115,374..14,7:0
1950 ..10,957.. 2,059..13,700.. 1, 500..10,225., 1,438..45,802,. B,773.. 89,410.. 10,77n
1951 .. 11,008, ., 2 019..10,414.. 1, 546 18,038.. 1,867.. 83,446.. b,874.. 72,008.. 11,309
1952 .. 3.2387.. 8,107.,11,137.. 1,802. .19,679.. 1,887 .84 9688 . 5,857.. 7B, 871 . 12,458
1953 .. 18,388.. 1,528. . 8,056.. 660..17,643.. 1,371 .27 643.. 2 820. . 66 628.. 6,388
1954 .. 14,963., 1,007.. 9,625.. 879..18,608., 922..34143.. 4, 660" 77,339.., 7,608
1955 ..18,624.. 2,166..10,600.. 1,064..22,358.. 1,187.. 2,392.. 3,791. 88, ,B88.. 8202
1956 .. 10,821., 1,918..11,374.. 846.. 27,173 1,665 .42,704.. 4,1 62 100,672, . B,azh
1957 ..19,300.. 1,176.. 18,960, . 700., 25,293.. 1,150 B51,182.. 3,063 112,7568.. 6,118
1958 .. 20,621.. 1,827. 14,367, . 800,.20,472.. 1,006 .49,974.. 2.251 114,434.. 5,554
1959 .. 20,460.. 1,667..13, 545.. 1,045,. 29,802.. 1,275..66,990. . 3,218 120,697.. 7,25
1960 .. 23795,. 1,400..186,265.. 771.. 27.880., 1,247..865,481.. 4,744 133,430.. 8,16
1961 .. 22.558. . 1,259 14 784.. 831.. 24,791.. 084..60,2900.. 2,794 112,623.. 5,612
1962 ..24155.. 1,263.. 11,626.. 468 .. 22,994, ., 800,. 42,404.. 2317 101,179., 4 858
1963 ..24.907.. 1,322 . 11,953 .. 802 24951 . 039 43400 2 488 105. ‘%01 b,121
1946 .. 20,047., 1,722,, 14,277,, 535.. 28,304.. 945.. 48,991.. 3,599.. 121,609., 6,80
. h ey oo, en,. 1pesl, 24l 2808, 4. 4100, 325.. D1A6T.. 448
February .. 2,627.. 210 1.2aR Bl oty 49, &RK80.. 367.. 10302, 661
Mareh T o33 . 117.. 1147.. 65.. 2:520..  69.. 4,036.. 407..10,048.. 658

April .. 1,632, 168. . 776.. 400 1 FL8 A agad L ane.. T.I58., B17

May "t olu6s.. 103.. 891.. 82.. 1,914.. 73.. 8,902.. 235.. 9,175.. 445
June .. 2.966.. 152.. 1,085.. 30.. 2.472.. 43, A764.. 822 . 11 987.. 547

July v 280200 138.. 1,099.. B n Al 5 s T 61.. 4,478.. 132.. 10,550.. 379
Adgust. .. 2.381.. 188, 1211.. 63.. 2,50L.. 49.. 38,760.. 373.. 9,802.. @68
September .. 2,343.. 167.. 1,138..  5l.. 2.292..  89.. 3,720.. 249.. 90.493.. 556
Dotober .. 2.862.. 207,. 1,269.. 41.. 2528.. 67.. 4316.. 319.. 10,974.. 634
November .. 2.415.. 148., 1,739.. 45,., 2,502.. 18- 68080y 831, 113427 642

2
December .. 2.359.. 66.. 1,371.. 53.. 2214., 185.. 4,307.. 307.. 10,251.. 611

1965 January .- 2,648.., 221., 1,197.. 13.. 2670 .. 80., 4,692., 168., 11,114., 482
Febrnary .. 2,306., 167.. 1,339., 56.. 2,516.. 65.. 4,025.. 296.. 10,136.. 584

March .- 1,960, 89.. 1,216.. 76.. 2,038., 62.. 35,3070 179.. B8,810.. 408
April .s 2,135.. b66.. 1,095.. 87.. 2,396.. 42-5 40810 b4l.. 93T 732
May . 4,663.. 87.. 1,461.. 87...8,645.. 118.. 5,883.. 191., 15,652.. 433

TABLE "ll—-'l'he Number of Persons registered and the Number placed in Employment
during the Month of May, 1965

Technical and Skslled Sem-skilled Unskilled Total
Employment Clerical

Ezchangs ” o . ot \ v A \ - A ~ - e <
Regd. Flaced Regpd. Placed Regd, Placed Regd. Placed Regd. Placed

Colombo ws 987 . e 3T 93 . 1,421 . o2 e 2080 == 82010 ., 129
Negombo e 2000 20 80 .. 1 5D es Sl (RBOS ST e o A 16
Ealutara w200 B . 66 ... — 2500 6 = 333 . 2 R s 9
Galle - 415 .. — . 8l o — e 249 o, 4 o D8 s 1 1828 L. 5
Kandy o S TR S RN T S ¢ I [ S RO . SO |
Nawalapitiya i o i R TG 42 ., — 113 .. — .. 295 s o A 1
Kurunegala s LT 6 .. 8 .. =— 15D e 8 2AY s 2 1 i e 31 I 29
Jaffna L DT S T AR SR RS T R ¢ 152 ;o 2B, 6107 cs | 86
Ratnapura e N T 42 Lo om= e 102 | S 0] e R e B0 2
Badulla T 3 1 BV e 0 LB L. B am 200 — ., 489 .. 6
Batticaloa AP B s g BT e O 5 Ll B3 .. 3 85r.. 2 204 .. 15
Kalmunai sz BY s B = o B0 3 hp i1 G- (Sl R I 3
Trincomalee SR ISR goic. — 1 A A B S AT, T2OT e LE
Anuradhapura e Bhi 1 35 .. — T4 o0 = . 18h .. 10 309 .. 11
Avissawella v A 1 Pl 34 ., — DB ires == e - BRR 4 .o bR Lo 6

Haputale R e o 18 ., — 38 .. — .. Dot == g e s TR —-—
Matara R e DY Ws ., B 93 ... B . BSB ., 18

Vavuniya i LD e 4 .0 — 28 o = e A8 L == e B2 S s
Kegalle SR | aa o e L B e e 850 4
Matale R B 2w = A8 s S i ¢ Bl A 177 E 17
chilaw e 5 R 7 46 .. — B0 sie == s 10D Bl - 894 i 68
Hatton L e i Wik Loge gL cagye ) o

Nuwara Eliya e ddds — 39 .. — BB e == RO e L DeR —_
Total .. 4,663 87 1,461 87 3,645 118 5,883 191 15?52_ 433
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Year

1939
1940
1941
1942
1943
1944
19845
1946
1947
1948
1949
1950
1851
1952
1953
1954
1965
1950
L9567
1958
1959
1980
1961
1962
1963
1964

1965
1964

1965

TABLE VIII—Strikes In Ceylon Since 1939

e
Planiations Othera
Number of Number of Numbrof Numoerof Number of Number o
Strikes Workers Man-days Strikes W orkers Man-days
Involved Lost Involoed Loat
.. 18 ..Notavailabio..Not avauable.. 4 ..Notavallable Not available
36 9,732 do, 8 do. do,
27 4,156 do. 15 do. do,
8 049 do. : 1 SR do. do,
22 2,438 5,234 3kt .. 4,660 .. 4,359
26 3,648 4,048} .. 0683 .. 12,809 .. 937
28 ., 8,514 4,286% .. B3 28,876 1538,888%
87 .. 15,2569 81,83%0% .. 6% .. 89,237 250,866
= Sy 11,849 190,857 .. 52 .. 48,485 544,714
2a B8 23,100 40,088 .. 20 .. 1,066 2 497
e 477,412 651,340 FR 2,874 14,576%
32 82,808 85,837 .. 28 .. 5,471 22.617%
a7 306,001 521,040 .. 3B 6,726 . 17 484
88 5,368 9414 .. 39 6,168 .. 46 990
33 %08,600 430,688 o4 14.482 31 +96
£9 86,450 301,200 55 15,581 85,869
60 11,437 69,013 . 47 11,2988 86.016
.. 99 56,008 200,888 116 81,852 152,466
. k77 207,061 618,060 127 70,289 190,443
123 29,872 840,032 06 42,718 309,228
e b 47,318 385%,145 71 42,9338 463,119
s 123 42,628 259,048 37 4,830 15,139
.. 80 29,223 317,866 39 38.013 170,372
.. 188 42,569 193,792 ED 25,730 801.882
. 174 62,511 359,905 . 08 29,819 479,678
- 200 67,493 610,544 98 20,169 261,190
January to April § 38 12,759 56,969 10 1,068 23,285
January 13 4,726 101,406 7 6,785 119.703
February 16 4,932 46,510 9 1,160 12,085
March 13 5,397 107,028 11 1,828 13,133
April . 12 3,641 17,123 7 344 4,108
May A d18 3,832 24946 .. T 1,404 8,644
June Sl 1) 5,764 76,724 8 1,606 20,896
July ;0 16 7,384 33,725 13 1,020 . 22,136
August 18 5.762 58,773 . & 435 5,237
September 18 9,120 25,748 7 361 .. 1,470
October AP e 5,981 57626 . Asaion i SIS *34.434
November .*¥217 *%4 085 *¥]13.025 ,.**10 . *22.093 *%10.285
December oy 2L 6,369 47005 ..%*1L .. *%1,002 *#%30,069
January § >»i2 #3134 *£25.186 B i3] **526 *%]10,799
February § S Pl 1 & *%3,930 **70,308 - SN 434 .. 10,838
March § 6 1,502 8,960 . EED **108 *%1,648
April § 9 4,193 12,515 — e — —_

® Number of workers involved in one strike 18 not available,
+ Number of man-days lost in one strike is not available,

t Number of workers involved and man-days loss in respect of one 8

§ The figures are provisional and subject 1o amendmens.
es Amended figures,

From January, 195
Statistics except in cases w

Note.—The number of strikes shown against each month relate to the number of

the month,

9, gtrikes involving less than 5 WOTKErs 0
here the aggregate number of man-

trike are not available,

r 1asting less than 1 day are exciuded from the
days lost exceed 50,

gtrikes Lhat ended during
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TABLE IX—Classification of the Strikes in
April, 1965, by Industries or Trades

Number of Number of Number of
Indusiry or T'rade Strikes Workers Mun-daya

snvolved lost

3,835 ¢ 10,543
88

Plantations—Tea 5
44 -
314 g 1,884

Rubber o
Tea-cum-Rubber
Coconut
Cooconut-cum- Rubber

—

Total 4,193 12,515

Engineering

Printing o

Motor Transport TE

Tea Export =

Rubber Export =

CUoconut Manufacturing

Toddy, Arrack and Vineger

Cigar Manufacturing ..

Tea & Rubber Manufacturing .

Cinema

Dock, Harbour and Port Transport

Building Tradse

Local Government Services

Service Imstitutions .. I

Factories, Workshops, &o., run by the
Btate ¢

Textile

Relief Schemes

Wholesale and Retuil Distribution

Aerated Waters and Jce Manufnoburmg

Beedi Manufacturing .

Hotel e

Tile Manufacturing ..

Miscellaneous

Coir Mattress and Bristle Fibre Export

Match Manufacturing o

Total ..

Grand Total .. 4,193 12,515

% ‘|lmmm| |i|1|\|||||||1l@'|11w..,

TABLE X—Classification of the Strikes in
April, 1965, in Causes

Number of Number of
Strilkes Workers Involved
Oauses P A - A

Plantations Others Pla-nmttom Otker.l

1. Dismissal or loss of employment in any
way. Failure to provide work e T — .. 1,424 —
2. Wage increases, Higher rates for piece ' o
work, &o. o — . — — —
8. Other wage disputes (e.g., delay in payment, '
¢ash advances, &o.) e 1 — 44 —
4, Estate rules, working arrangements, dm- h
cipline, disputes with sub-staff, &c. 3 . - 1094 —
8. Food mattera. Welfare — . ey Ly
6. Right of association and meeting R — . T FAS G ol
7. TFactional disputes and domestic matters .. - iy — =
8, E;te:;nal matters (e.g., arrest by Polive, .
2. LR 1 .e e (Y 3] 4.' e
9, Agaaults by' smployer or agent or others .. — )
10. General demands 4 g. s -—1 4 B L e
11, Sympathetic gtrikes s —_ — ) : £y :
Total .. 9 — 4,193 e
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APPENDIX 1

Statement showing the Minimum Rates of Wages payable to Workers

in different Trades for which Wages Boards have been established

Class of Worker

(1)' Baking Trade
Monthly Rates :

Clags ““ A Worker: foreman, head bakers, head
basses, cooks, *“ short eats *’ makers, pastry makers,
ot ke decorators .. S o

Class “ B * Worker : dough mixers, scalers and weig.
hers, divider men, twisters, pie men, pastry men,
pie machine operators, friers, butter and icing mixers,
icers, wrapping machine operators o

Class *“ C ** Worker : flour dumpers, flour sifters, rolling
machine men, sugar grinders, bench hands, pan
greasers, panners, bread trayers, bun trayers, ‘cake
trayers, bread slicers, fruit and vegetable cleaners,
cream fillers, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
eutters, crust cleaners, hand wrappers, packers,
general helpers, deliverymen oo .

Beedi Manufaeturing Trade
Piece Rates :

¢ Nool ” (thread) beedi rolling (inclusive of the
preparation of wrappers for rolling, cutting
wrapping leaves, filling wrappers with “ beedi
tobacco ’, beedi rolling and tying of rolled
beedies with thread), per 1,000 beedies—

(a) beedies not more than 2 ins. long i
(b) beedies more than 2 ins. long but lesa

than 3 ins. .o e
(c) beedies not less than 3 ins. long

“Nool ” (thread) beedi rolling (inclusive of filling
wrappers with * beedi tobacco ™, beedi rolling
and tying rolled beedies with thread but exclu-
give of the preparation of wrappers for rolling
and cutting wrapping leaves), per 1,000 beedies—

(a) beedies not more than 2 ins. long o
() beedies more than 2 ins. long but less

than 3 ins. o
(¢) beedies not less than 3 ins. long e

Cutting wrapping leaves (inclusive of the prepara-
tion of wrappers for rolling), per 1,000—

(@) beedies not more than 2 is. long s
(b) beedies more than 2 ins. long but less

than 3 ins. : o
(¢) beedies not less than 3 ins. long

Fixing ring labels round rolled beedies, per 1,000
beedies .5 ~e vid

Month : July, 1965
Y S

—

; ; -\
Basic Special
Wage Allowance Total
Rs. e. Rs, e. Rs. e.
70 0 . 63 70 133 70
56 0 . 58 756 113 75
39 0 44 77 83 71
5 0 . = . 5 0
¢ 0 . — 6 0
7 0 . Fe—, 7 0
3 34 L] E-—t . 3 34
4 0 a8 = . 4 0
4 66 (TN — - 4 66
1 67 e ® AT o " 1 67
CIE B L 2 0
2 34 . T - 2 34
0 50 e > 0 50
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Month : July, 1965

r_Baaic Special iR
Olass of Worker Wages Allowance Total
Rs. . Rs. c. Rs. ¢

(8) Briek and Tile Manutactaring Trade

Daily Rates :
Ir. the manufacture of tiles in a factory —

A-—Male workers (18 and above) :

Skilled Workers, Grade I : press feeders (machine)
firemen engaged in kiln (burners) e 2 B ., 2 06 . 4 06

Skilled Workers, Grade II : press feeders (hand),
getters engaged in loading or stacking ftiles
inside the kiln for baking, sorters se 1 80 .. 208 .. 3 86

Semi-skilled Workers ;: winchmen, block cutters,
tile slab oiler and polisher, trimmers, green
tile sorters, workers engaged in stacking tiles
in vehicles for transport 4 e 160 . .. 206 . 3 66

Unskilled Workers :
Workers engaged in—mixing and tempering clay
mixing and pugging by machinery, stacking
tiles on racks; sun drying tiles; helping the
gorters ; helping green tile sorters; removing
baked tiles from the kiln; stacking tiles;
moving blocks of clay to presses or other parts
of the store ; truck fillers, claymen, block carrie-
rs, firewood carriers, pug-mill feeders, helpers
engaged in loading and stacking tiles = 140 .. 196 .. 3 36

B—Female Workers (18 and above) o Y16 0 .- 1 85 .. 3 00

C—Workers {under 18 years):

Over 14 years but under 15 .. 080 " .. 146 .. 2 26
Over 15 years but under 16 .. 090 .. L 51 0 2 41
Over 16 years but under 17 .. b ¥ 0 .. 156 .. 2 56
Over 17 years but under 18 1 10 . 166 .. 276
(4) Building Trade
Daily Rates :

Unskilled :
Male labourers not under 18 years of age ” 1 4Gt 218 .. 3 58
Female labourers not: under 18 years of age .. 1 10 .. 218 .. 3 28
Unskilled labourers (irrespective of sex) under

18 years of age e LA, 080 .. A8 s 3 88
Semi-sgkilled, Grade IT:
Painters, decorators, tilers (roofing), scaffolders,

mechanical equipment operators i 1 65 9
Sfaml-akilled, Grade I: ? B o e e
Kanganies .. - oo 180! e 828wy o ANEB
skilled :
Masons (building), carpenters (building), plum-

bers ; eregtors (construction steel) ; equipment

maintenance men ; tinkers .. o 2 0 .. 228 .. 4 28

*(lorrection of Error : The words “male labourers under 18 years of aze’ appeari . o AR
Trade” of this appendix in all issues of the Ceylon Labour Gazette camme%?:i:gl}{ngi[lldelrgzst;n;hmg%& %?13;33
as “ Male Laborers not under 18 years of age * any inconvenience caused to our Patrons regrette d—Editor
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Class of Worker

(5) Olgar Manufacturing Trade

Piece Rates ;

Cigar rolling (inclusive of eleaning up of fillers, the
preparation of wrappers for rolling, the prepara-
tion of flllers for rolling including filling up with
cuttings, the tying up of rolled cigars with
thread, and the bundling of cigars into tens)—

(a) where the number of cigars per pound is
over 110, per 1,000 cigars ..

(5) where the number of cigars per pound is 110
or under’ per 1,000 cigars .. i

{8) Cinema Trade
Monthly Rates:

A.—NoN-CLERIOAL

Unskilled

Advertisement cart puller; Advertisement or
poster boy ; Bathroom boy ; Car or cycle park
attendant ; Chocolate boy ; Cleaner; Cloak
room boy; Conservancy labourer; Garden
labourer; Gate-keeper; Hall boy; Peon;
Sandwich boy ; Soft drinks keeper ; Unskilled
labourer ; Usher; Usherette ; Waiter ; Watcher
(day); Watches (night) o s

Semi-skilled

Assistant bar-keeper; Assistant Engine-driver;
Checker ; Cook. Grade II (lower); Re-winder;
Telephone operator ; Third Assistant operator :
(@) Within the Municipal areas A
() Outside the Municipal areas

Skilled, Grade 11

Assistant operator; Bar-keeper; Carpenter;
Cook, Grade I (higher); Electrician, Grade II ;
Film room repairer, Grade II; Non synch
operator ; Second Assistant operator; Super-
visor or head checker ; Tent master ; Wireman;
Fireman:—

(a) Within the Municipal area
{) Outside the Municipal areas e

Skilled, Grade 1

Armature winder; Electrician, Grade 1 ; Engine
Driver; Film room repairer, Grade I; Head
operator; Tent maker:—

(@) Within the Municipal areas .o
(b) Outside the Municipal areas s

Month : July, 19656

r p z ._'\
Baaste Special
Wage Allowance Total
Re. e Rs. e. Ra. e.
10 0 . — s 10 0
1L 0 .. — . 130
36 50 56 56 93 06
48 0 .. B918 102 16
40 0 .. 59 16 99 16
B 0 s 60 98 115 88
A7 R 60 78 107 98

L ]

66 0 60 98 126 98
61 O 60 98 121 98
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Month ; July, 1965

® = ]
Class of Worker Basic Special
Wage Allowanes Total
(6) Cinema Trade (conid.) Ra. e¢. Rs. c. Rs. ¢.
B.—CreRICAL
Grade 171
Advertisement clerk ; Assistant cashier clerk;
Despatch and clearing clerk ; Advance booking
elerk ; Booking clerk :—
(¢) Within the Municipal areas .. 80 0 .. 656 0 .. 165 0
(b) Outside the Municipal areas S 45 0 .. 55 0" ., 100 @
Grade 11
Advertisement manager ; Cashier clerk ; Clerk
{accounte and general) ; Typist ; Wharf clerk ; .
Storekeeper; Book-keeper :—
(@) Within the Municipal areas e 56 0 .. 58 0 .. 1i3 O
(&) Outside the Municipal areas e o500 .- 58 8 L. 108 0O
Grade I
Hesad clork e e w110 90 L. B3 0 .. ATR 0
(7) Cinnamon Trade
Daily Rates :
Pruning, draining and terracing s 3 0* .- — A7 3 O
Weeding, removing illuk grass and oclearin
boundaries :
{e¢) male workers . o Z 60* .. — 2 566
(b) female workers e =5 2 0% .. - £ 0
Piece Rates ;
Cinnamon peeling (inclusive of cutting sticks from
buehes, cutting sticks and carrying them to
peeling house, seraping the outer covering of
bark, peeling sticks, forming barks into
quills, stacking and bundling quills), per poun
of cinnamon peeled 7 e ¢ 80 -— 0 80
Pruning per acre - = s 0 — 15 0
Draining a linear chain of drain 18° x 187 X, 4 0 — 4 0
Annusl weeding, per acre . .. 40 0 — 40 ©
(8) Cosoa, Cardamom and Pepper Growing and
Manufacturing Trade
Daély Rates ;
Male worker not under 16 years ols L 100 .. 130 .. 2 4¢
Famale worker not under 15 years o 090 .. 0 96 1 86
Child worker .. o s 065 .. 0 89 1 54
(8) Goeonut Growing Trade
Daily Rates:
Lo the raising and maintenance of a coconut planta-
4ion and in the manufacture of copra—
EKangany .. i 140 130 .. 2 70
Male not under 16 years A 195 .. 130 - 2 55
Female not under 15 years . T 1 5 096 . 2 01
Male worker under 16 years or Female worker
under 15 years e e 080 .. 089 .. 1 69

% These rates are the congolidated minimum wages. No special allowances have been
prescribed—Editor.
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Class of Worker

(8) Coconut Growing Trade (conid.)
Monthly Rates !

Conductor employed in—

(@) any coconut plantation of not less than 75
acres but less than 100 acres in extent, per
month :

(b) any coconut plantation ‘of not less tha.n
100 acres but less than 150 acres in extent,
per month

(¢) any coconut plantation 'of not less than
150 acres but less than 200 acres in extent,
per month

(d) any <oconut plantation ‘of not less than
200 acres but less than 250 acres in extent,
per month

(e) any coconut plantation 'of not less than
259 acres in extent, per month

Piece Rates !

{1) In the raising and maintenance of plantations:
Picking nuts, per 1,000 trees .

{2) In the manufacture of copra:

(@) hurking nuts, per 1,000 nuts
(b) splitting nuts, copra curmg and sortmg,
per 1,000 nuts 5

(10) Coeonut Manufacturing Trade
Dasly Rates :

In the manufacture of (1) desiceated coconuts,
{2) coconut oil, (3) fibre and (4) coir products—

Kangany i v
Male not under 18 years S i
Femasle not under 18 years ..

W orker, irrespective of sex under 18 years

Ptece Railes

(6) In the manufacture of desiccated coconuts—

(1) husking nute, per 1.000 nute

(2) removing shelle (hatchetting) per 1,000 nuts

{3) removing parings, per 1.000 nuts

(4) washing coconut meat and dmmtegmbmg,
per 1,000 pounds oo

(8) drying. per 1,000 pounda =

(6) sifting and grading, per 1 000 pounds s

(7) packing and stencilling per case of 120 to
130 pounds e e

(¢) In the manufacture of fibre and coir products
otherwise than as a cottage industry—

(1) crushing husks per ewt. (wet weight of bristle
fibre)

(2) breaking and cleaning husks per cwt. (wet
weight of bristle fibre)

(8) cleaning mattress fibre, drymg and ba.lmg
per cwt. .o

(4) hanking bristle fihre and t;ymg, per ewt. ..

(56) manufacture of mats and matting— .

(i) mats, per sq. ft i
(ii) matting, per square ya.rd als

(6) hacking bristle fibre and tying, per cwt.

* These rates are the consolidated minimum wages.
prescribed—Editor.

Month @ July, 1965

— \ st
Basic Special
Wage Allowance Total
R, c. Rs. . Rs. c¢.
100 0% .. — .. 100 ¢
125 0. . e g .- 125 0
160 ©O* .. - .. 150 ©
175 0* .. —_— . 175 0
200 0* .. =g .. 200 O
18 16 .n — o 18 0
3 50 - 3 5¢
2 50 — 2 50
180 .. 215 3 95
1 40 .. 2 15 3 b5
116 .. 176 2 01
115 .. 189 2 84
219 .. o ais 219
118 .. —_— . 113
Jegt e ERL - g 113
088 .. e 5 0 88
131 .. — . 131
1 6 — . 1 6
010 — 0 10
094 .. —— e 0 94
094" 5 — s 0 94
031 .. — i 0 31
1560 .. — o 1 50
044 .. — 0 44
0 15 o o 0 15
3 25 — 3 25

No special allowances have been
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Class of Worker

(11) Coir Mattress and Brisile Fibre Export Trade

Daily Rates :

A.

Male workers (not under 18 years of age) !

Grade II—

Workers employed in—receiving fibre into stores

from lorries or carts; counting ballots and
bundles : weighing ballots and bundies ; sorting
fibre ; stacking ballots and bundles : breaking
gtacks of ballots and bundles; unwrapping
ballots and bundles; picking and teasing;
bundling loose fibre ; drying loose fibre; re-
moving ballots and bundles from one part of the
gtores to another ; trimming of cut Fristle fibre
hanks ; curling, balloting or ceiling of twisted
fibre ; cutting firewood for dyeing : issuing oil
for hackling ; cutting bristle fibre ties ; sweep-
ing of stores and drains ; carting coir dust and
rubbish ; placing coir dust and rubbish in
vehicles for removal ; sifting coir dust ; bagging
coir dust and rubbish ; preparing tea ; distri-
buting meals and tea; receiving, counting,
weighing, stacking, removing, cutting, pre-
paring sundry materials used in packing and
processing fibre ; removing ballots and bundles
from stores, bleaching chambers or drying
ground to baling press ; passing fibre to press
packers ; operating winches for moving press
boxes ; sawing and splitting bamboos ; cutting
hoop iron ; stretching coir ropes ; sweeping and
cleaning press, platform, pit and surroundings ;
covering bales with jute hessian and stitching ;
wrapping ballots with paper or jute hessian and
marking all packages for shipment

Intermediate Grade—

Workers employed in—throwing fibre from

ground level to press platform (if elevated) ;
feeding fibre into teasing machines ; balloting
fibre in balloting boxes; twisting coir ropes
from coir yarn; the process of bleaching
fibre with sulphur ; cutting bristle fibre hanks
to specified lengths and the process of dyeing
fibre e i

Grade I—

C.

380

Workers employed in—packing baling boxes

with or without mechanical tramplers ; control-
ling and operating the baling press; strapping
the bale with hoop iron or rope ; stacking, un-
stacking, earrying, moving, loading, and un-
loading bales ; twisting and curing fibre

Month : July, 1965

Head baling press operator  -. e

Female workers (not under 18 years of age)

Workers (irrespective of sex ) under 18 years of age—

Over 14 years Euf. under 15 years
Over 15 years but under 16 years
Over 16 years but under 17 years
Over 17 years but under 18 years

-

rgaaic Special &
Wage Alowance Total
Ra. . Rs. e Rs., o.
140 .. 2 18 3 58
160 .. 2 28 3 88
L8O ., 226 .. 4 08
2 0 .. 228 . 4 28
115 2 06 3 21
0 80 163 2 43
0 90 168 2 58
10 173 2 73
115 183 2 98
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Olase of Worker

Month : July, 1965 ®

(11) Coir Matiress and Bristle Fibre Export Trade (contd.)

Piece Rates !

Hackling (that is dressing for export) partly or
wholly by hand and tying Bristle Fibre into
hanks of standard *“ 3 tie Grade ", per hundred
weight

Hackling (that is dressing for sxport) partly or
wholly by hand and tying Brstle Fibre into
hanks of standard * 2 tie Grade »?, per hundred
weight *

Hackling (that is dressing for export) partly or
wholly by hand without tying into hanks in
preparation for dyeing, per hundred weight ..

Hackling (that is dressing for export) partly or
whoillv by hand and tying into hanks dyed
Bristle Fibre, per hundred weight :

(12) Dock, Harbour and Port Transport Trade*

Monihly Rates :
Manual Work—
8pecia! Grade
Skilled Grade
Bemi-skilled Grede

Unskilled, Grade I
Uunskilled, Grade II

Women Workers—

Female kanganies

Female labourers

Non-manual Workers—

Bpecial Grade
Grade 1

Price Ratss :

Lighters from 20 to 60 tons—
Lightermen, per trip
Assistant Tindals, per trip
Tindals, per trip

" Basic Specwl Total
Wage Allowance

Rs. c. Rs. . Rs. ec.

8 75 — 8 76

8 25 — 8 25

4 12 — 4 12

9 25 — 9 25

656 0O 37 00 102 00

56 0 33 00 88 00

45 0 30 00 756 00

37 0 30 00 67 00

31 0 30 00 61 00

3 0 30 00 65 00

30 0 30 00 60 00

6 0 44 00 .. 119 00

66 0 33 00 88 00

6 0 — 6 0

6 25 — 3 25

6 50 e 6 50

* A more detailed classification of various class of workers into group will be found in the
decisions of the Wages Board for this trade published in Government Gazeite Egztraordinary

No. 10,542 of June 29, 1953.
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Class of Worker

(12) Dock, Harbour and Port Transport Trade (contd.)
Lighters over 60 but under 80 tons—

Lightermen, per trip
Asgistant Tindals, per trip
Tindals, per trip

Lighters 80 tons and over—

Lightermen, per trip
Assistant Tindals, per trip
Tindals, per trip

Note.—The above rates shall be increased by—

(i) 50 cents for—

(@) each trip involving transhipment of cargo
from ship to ship ;

(b) each trip where cargo is ‘‘ shut out ™’ and
subsequently re-directed to another vessel;

(c) each trip where cargo is discharged into a
lighter from hatch and subsequently
loaded to another hatch of the same
vessel ;

{ii) Re. 1*00 for each trip made beyond the locks
to the Beira Lake ; and

(iii) Rs. 2-00 for each trip on which the lighter
carries dangerous cargo.

@uaranteed Time Rate (Monthly) :

Lighters, under 80 tons—

Lightermen
Assistant Tindals
Tindals

Lighters of 80 tons and over—

Liéhtermen
Assistant Tindals
Tindals

When the lighter is awaiting or undergoing repair
in the Boat Repair Yard and in th3 event of the
employer failing to provide employment in
another lightér during such period-—

Lightermen ‘e oe
ASBiBtant- Tind&ll o ve
Tlnd.ﬂlﬂ " —e

382

Month : July, 1965

“" Basie Special b
Wage Allowance Total
Rs. e¢. Rs. e. Ra. o.
T 9 -_ @ 0
7 25 —_ 7 25
7 50 _ 7 60
g8 0 = 8 0
8 50 == 8 50
9 0 —_ 9 0
106 0 — 106 0
108 75 = 108 76
112 50 — 112 50
122 0 —_ 122 0
126 0 — 126 0
130 0 —_— 130 O
56 0 — 56 0
56 0 — 656 0
60 © - 60 0
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Monih : July, 1965

. = |
Class of Worker Baassc Special
Wage Alowance Total
Ra. C. ; Rsv C. R‘- C.
(18) Engineering Trade
Daily Rates :
Unskilled labourers s e 140 .. 2 18 .. 3 58

Semi-ekilled workers, Grade I—

Wiremen ; electroplaters ; blacksmiths’ strikers
and hammer-men ; fettlers (iron and brass);
smellters (iron and brass); checkers (timber),
sawyers; caulkers (wood) ; boiler attendants 3
drivere (engine) - firemen ; tyre repairers ; tyre
vulcanizers i e 166 .. 2 2810 3 93
Semi-skilled workers, Grade IT—

Painters ; bowmen; greasers; cleaners and

washers ; Tnason, mates and blacksmith mates,

employed in repairing, constructing and main-

tenance of roads, including workers employed in

cutting side drains, scarifying the road surface,

metal spreading, loading, unloading and piling

of metal, tarring roads and concrete mixing b

bhand ..8 - .,j 145 .. o 2SN 373

Skilled workers—

Turners ; machinists (iron and steel working) ;
machinists (wood working) ; coppersmiths ;
plumbers ; fitters; electricians ; armature
winders ; switchboard attendants ; boiler-
makers ; blacksmiths ; welders and burners ;
power-hammer operators ; moulders (iron and
brass) ; joiners ; coremakers ; pattern-makers ;
carpenters, joiners and cabinet-makers ; boat.
builders ; saw sharpeners ; machine-knife
sharpeners ; sign writers ; polishers (appliers of
French polish) ; masons; launch tindals drivers;
splicers (rope and sail makers) ; glaziers ; driver
mechanics ; oil and steam roller drivers ship-
wrights, body-builders ; hood-makers ; mecha-
nics ;tinkers (motor) ; tinsmiths ; rivetters and
caulkers crane drivers: miners (blasters and
drillers) and sledgers employed in repairing,

constructing and maintenance of roads o 2 0 .. 228 .. 4 28
Kanganies - o' 180 .. 2:28" e 4 08
Watchers 5 oy 170 .. 228 .. 3 98
Trade learners and apprentices—

First year .o o 050 .. 316 = 166
Second year o - 066 .. 126 192
Third year = L 085 .. 160 .. 2 45
Fourth year o o 110 .. B 2 85
(14) Ice and Aerated Waters Manufaeturing Trade
Daily Rates :
Grade I ;
Kanganies, Head Syrup Makers, Water Filtera-
tion Plant Operators, Can Makers, Carpen-
ters, Fillers (Automatic), Checkers i i1 B 228 .. 4 28
Grade I17 :
Can Repairers, CO, Gas Control Men, Asst.
Syrup Makers, Syrupers, Crowners, Clean
Bottle Examiners, Carbonator Operators,
Produection Counters, Fillers (Hand), Label. °
lers (Automatic), Bottle Washer off-loaders,
any other workers engaged in automatie
machines in the production of mineral or
acrated waters, Ice Harvestors o 15660, 228 4. 3 93

383


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

¢ —

Olass of Worker

Month : July, 1965

(14) Iee and Aerated Waters Manufacturing Trade (conid.)

Grade I11:

Ice Storers, Ice Packers, Ice Loaders, Syrup
Room Labourers, Bottle Unpackers, Bottie
Sorters or Cleaners, Bottle Washer Loaders,
Case Fillers, Bottle Packers, Cleaners or
Sweepers, Hand Washers, Case Carriers or
Stackers, Stores Labourers, Labellers (Hand),
Van Loaders o A

(15) Mateh Manufacturing Trade
Daily Rates:

Grade 1—

Splint chopping by machine driver; peeling
splints, rims, outside veneers and bottom
veneers by machine ariver ; gharpening knives
and tools by muachine driver ; filling frames by
machine driver ; dipping of sticks in chemical
composition by machine driver ; frictioning by
machine driver ; mixing composition for match
head by mixer; paper slitting by machine
driver ; the work of an overseer or kangany:;
box filling by machine driver :—

(a) Male Workers, 18 years and over
(b) Female Workers, 18 years and over

(¢) Young persons, over 14 years, but under
18 years &

QGrade 11—

Cross-cutting by hand ; cross-cutting by machine
driver ; splint levelling ; cutting outside, rim
and bottom veneers by cutter; inner box making
by machine ; sharpening knives and tools by
machine by helper; paraffining by hand ;
emptying frames; side painting of boxes;
checking filled boxes ; banderolling by machine
driver and assistant ; mixing composition for
painting sides of boxes outer box making by
machine ; feeding boxes by machine for box
filling ; dipping sticks in chemical composition
by hand :(—

(a) Male Workers, 18 years and over
(b) Female Workers, 18 years and over

(c) Young persons over 14 years but under
18 years ,
Grade ITT—

The work (in the Match Manufacturing Trade) of
all workers not specified in Grade T or Grade IT
above other than the work of & watcher—

(@) Male Workers, 18 years and over
(b) Female Workers, 18 years and over

(c) Young persons, over l4 years but under
16 years oe

(d) Young persons, over 16 years but under
18«years .

Grade IV—
Watcher
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Baaic Special

Wage Allowance Total

Rs. e. Rs. e. Ra. .
1 40 2 18 3 58
2 0 191 3 91
1 64 181 3 45
125 1 46 2 71
1 60 191 3 51
1 32 181 3 13
10 1 46 2 46
1 40 181 3 21
1156 169 2 84
0 70 121 191
0 90 1 46 2 36
1 70 191 3 61
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Clase of Worker

(16) Motor Transport Trade
Monthly Rotes :

Class A Workers : Drivers of omnibuses licensed to
earry over 22 passengers . .o
Class B Workers : Drivers of omnibuses licensed to
carry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport
within the estate) and vans with a licensed payload
of over 20 owt. .. i e

Class C Worker# : Drivers of hiring cars and cabs,
drivers of lorries (other than those owned by an
estate and used solely for internal transport within
the estate) and vans with a licensed payload of 20
awt. and under, and drivers of hearres Ay

Class D Workers : Drivers of lorries with trailers
{inciading those of the Scammell-Horse type but
excluding those owned by an estate and used solely
for internal transport within the estate) o

Class E Workers : Drivers of lorries owned by an
estate and used solely for internal transport within
the estate = i o

Class F Workers : Conductors, cierks, cashiers, ticket
clerks or booking clerks, employed in omnibuses

Class G Workers : Cleaners * and porters t of lorries
with & licensed payload of over 20 owt, 5

Class H Workers : Cleaners * and porters ¢ of lorries
with a licensed payload of 20 cwt. and under, omni-
buses, hiring cars, cabs, vais, ambulances and
hearses .o i ..

Olass I Workers : Omnibus sheckers or time-keepers

Olass J Workers : Omnibus Inspectors and omnibus
stand supervisors 5. ey

Class K Workers: All other workers in the Motor
transport Trade, excluding those referred to in the
preceding items £ =

Daily Rates .
Class A workar

L L1
1] ]
"
L1 ]
L

L1
rr
L1
L1
"

L] "

AHQEEDOW

Month : July, 1965

r_Bass'c Special
Wage Allowance Totai
Ras, ¢, Rs. e. Rs, e,
100 0 .. 65 42 165 42
90 0 65 42 155 42
85 0 62 92 147 92
100 0O 65 42 165 42
70 0 60 42 130 42
67 50 65 42 132 92
60 O 61 12 121 12
50 0 61 12 111 12
60 0 61 12 121 12
80 0 61 12 151 12
45 0 50 92 95 92
4 0 2 77 6 77
4 0 2 77 6 77
3 26 2.0 6 02
4 0 Ry o 6 77
2175 2 52 5 27
2176 2 77 5 62
2 50 D 5 27
2 25 297 65 02
1 50 191 3 41

N.B.—Monthly rates for permanent workers and daily rates for temporary workers.

* '“ Cleaners " means workers employed (otherwise than in oclerical cap#citier) in con-
nection with the maintenance of the mechanism of lorries, omnibuses, hiring cars, cabs,

vans, ambulances or hearses,

T “ Porters™ means workera employed in loading or unloading goods into or from
lorries, omnibuses, hiring cars. cabs, vans, ambulances or hearses, and required to travel

in the vehicles in the performance of their work.
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. Month : July, 1965

" Basic Special i
Class of Worker Wage Allgwance Total

Rs. ©. He. C: Rs. 6.

(17) Pilumbago Trade
Datly Rates :

Worker other than those employed in curing and
dressing—
Underground workers.—
Basses e e e 3 0 .. 136 .. 4 36

Kanganies
Loaders : X
Onsetters or Donakatakarayas e 260 .. 1 36

Overseerg

Bhift bossee .. S o 233 .. 136 . 3 69

Blasters 'l
Drillers (hand end machine)
8haft drivers

Stopers (excavators)
Timbermen

Muckers 1
Trolleymen
Uaskilled lebourers J

Underground and surface workere—

Electricians )

Enginemsn |

Fitters l

Hoistmen  } e o 206 L. 136 .. 4 11
Mechanics

Pumpmen

Winchmen j
Checkers .. & e 250 .. 130 . 3 86
Kleotriciane (assistants) 1
Fitters (assistants) %
Windlassmen (dabare worksre)

Mechanics (assistants) b!

Surface workers—

QOarpenters L
Dversesrs .. - Lk 2:60- .. 1386 .. 3 86

Bakkikarayes or Bankamen
Blackemiths

Boilerman

Drill sharpeners

Firswood carriers and splivters 7 L85 s 1.86 .. 3 21

Carters
Watchers

ol R 136" ... 3 61

| B s R 136 .. 3 11

Cooks
8mithy boya . o TR 1 1 38 . 2 856
Unskilled labourers

Note.—The basic rates given above are applicable to all workers in the above group
irrespective of sex or age. However the special allowance (and therefore the total itself)
given above applies only to male workers not under 18 years of age. The total minimum
wages applicable to female workers not under 18 years of age and workers (irrespective
of sex) under”18 years of age will have to be worked out by adding the respective basio

rate given above to the special allowance applicable to them. The special allowance
are as follows :—

(a) female worker, not under 18 years of age .. Re.1.00
(b) worker, irrespective of sex, under 18 years of age .» 093 cents

386


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Month : July, 1965

Basic Special
Olass of Worker Wage Allowance T'otal
Rs. o. Rs. o, Rs. ¢.
{17) Plumbago Trade (contd.)
Workers employed in curing and dressing—
(@) Ae overseers and kanganies o 295 1 88 .. 3 81

() On different jobs—

Male workers not under 18 years s 150 .. 166 .. 3 08
Female workers not under 18 years 25 .. 120 ... 2 45
Worker under 18 years v £ 113 .. 188

<

{18) Printing Trade

Monthly Rates :

Class A Workers : Linotype operators, monotype
keyboard operators, linotype mechanics, process
etchers, process camera operators, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artists ver 110 0 ae  HOSIA2S ESEREO] R4S

Class B Workers: Litho transferors, litho provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those employed in the pro-
duction of newspapers) e g

Class C, Grade I Workers: Compositors (hand),
cylinder machine minders, cutters (hand and
machine), binders, stone hands, pressmen, starnp
makers, relief stampers, sewing machine operators,
folding machine operators, rulers (hand and mach.
ine), stereotypers, manglemen, guilders, foundry
plate casters, type casters g ‘ 66 0 .. 7617 . 1Al

Class C, Grade II Workers : Platen Machine Minders 60 0 .. 70 68 .. 130 68

Class D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,

8760 .. 8692 .. 174 42

packers, counters and checkers .. .« B0 0O 65 42 .. 115 42
Class E Workers : Unskilled workers not under 18

years of age e oo 42 0 6279 .. 104 79
Cless F Workers : Unskilled workers under 18 years

of age o o o 2070 4177 el

Class G Workers : Watchers e se: 44 0 65 42 .. 109 42

Class A—1st year learner o4 w33 0 45, 72 w08 T2

w B 4 » i A 26 0 8927 Lk 65 27

» ©C Grade I, 1st year learne 40, 24 0 43 48 65 42

» CGrade IT ,, 3 2 we, 22 0 39 27 .. 61 2%

» D—1I1st year learner . w29 0 37 12 .. &6 12

Class A—2nd year learner ¥ .. 44 0 54 82 .. 98 82

0 . 5 o BB D 52 67, .. B8 67

» C Grade I, 2nd year learner we 20700 47 18 .. 7818

w CGrade Il ,, i n we . 200 44 55 ,. 71 b6

.= D—2nd year learner £ v o 200 0 41 92 .. 64 92

Class A—3rd year learner o/ DB 63 92 .. 119 92
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Month : July, 1965

SIS Special :
Class of Worker Wage Allowance Total
Rs. e. Rs. ec. Rs. c.

(18) Printing Trade—(conid.)
Class B—3rd year learner o o 49 0 59 62 .. 108 62
» C Grade I, 3rd year learner - 36 0 63 17 e - B9 17
s CGradeII ,, = o e g Ona () 4983 .. "Bl 83
,» D—3rd year learner o S 28 0 46 7% A TS
Class A—4th year learner = et T, 20 77 82 .. 148 32
R s o - .. 64 0 69 68 .. 133 68
,» C Grade I, 4th year learner .. 44 0 Ol 79 .. 10679
w CGradeIl ,, s e a0 57 61 .. 96 61
» D-—4th year learner . we:, o 0 B3 67 .. BT 67
Class A—>5th year learner .. .. 88 0 91 22 .. 179 22

(19) Rubber Export Trade
Dasly Rates:
A.—Masle workers not under 18 years of age—

(¢) Grade II;

Workers employed in stripping ; clipping and bark
cutting ; washing and re-smoking moulding
rubber ; general labour including moving to
presses, weighing machines and other parts of the
gtore ; assembling, wrapping and picking rubber
for baling; pressing, hooping and wire tying ;
cutting jute hessian covers; painting, drying,
assembling and marking ; treating jute hessian for
special packing ; covering bales with jute hessian
and stitching ; laying out bales; cleaning and
sweeping of stcres and drains .. o 140 .. 218 = 3 58

(b) Intermediate Grade :

Workers employed in weighing ; grading and sort-
ing ; the work of press operators e 3607 7. 228 .. 3 88

(¢) Grade I:

Workers employed in loading, unloading and carry-

ing bales ; stacking 180 2 28 4 08

(d) Watchers .. " v - 170 228 .. 398
B.—Female workers not under 18 years of age —

(@) Grade IT:

Workers employed in work other than sorting .. 1 3B 206 .. 3 21

(b) Grade I:

Workers employed in sorting e 5 1 30 206 .. 3 36
C.—Workers (irrespecuve of sex) under 18 years of age

Over 14 years but under 15 years 0 80 188 St

Over 15 years but under 16 years 090 .. 168 .. 2 58

Over 16 years but under 17 years 1 9 - 153 0 2 73

Over 17 years but under 18 years 1 16 1 RIS 2 98
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Month : July, 1965
5,

®
y om
Class of Worker Basic Special
Wage Allowance Total
Rs. ¢. Rs. ¢, Rs. c.
{20) Rubber Growing and Manufacturing Trade
Daily Rates :
Male worker not under 16 years .. o 140 .. 13 .. 2170
Female worker not under 16 years .o 130 a 096 .. 2 26
Child worker o s e SR 089 1 94
(21) Tea Bxport Trade
Daily Rates: o
A.—Male workers not under 18 years of age—
(a) Grade IT—
Workers employed in—sampling, opening boxes
and turning out contents, weighing empty chests,
cutting paper and lead sheets for packing, lining,
packing tea in chests, laying out, top-lining and
soldering, lidding and nailing, hooping and wire-
tying, scraping out old marks, marking and
stencilling, marking and soldering lead packets,
packet making, weighing and packeting, pasting
labels, cutting out and making jute hessian covers,
covering with jute hessian, cleaning and sweep-
ing of stores and drains, cutting, sifting and re-
firing and polishing green tea .. e 1 40 .. k8L s 3 58
() Intermediate Grade—
Workers employed in—weighing chests filled with
tea, hand-bulking, hand-blending sis 160 .. 228 .. 3 88
(¢) Grade I—
Workers employed in—unloading and g
chests, stacking, carrying chests to blending
board, carrying to the store and re-stacking and
laying out chests and loading for shipping o 1807 2 28 4 08
(d) Box makers and repairers .. i 1.600 .. 2928 .. 3 88
(e) Watochers X ., s S L 228 .. 3 98
B.—Female workers (not under 18 years of age) .. 1. 36 1= 2 06 . 3 21
C.—Workers (irrespective of sex) under 18 years of age—
Over 14 years but under 15 years 0 80 L 6g 0, 2 43
Over 15 years but under 16 years 0 90 168 .. 2 58
Over 16 years but under 17 years 1 0 173 .. 273
Over 17 years but under 18 years 115 1.-83 U 2 98
(22) Tea Growing and Manufacturing Trade
Daily Rates : ®
Male worker not under 16 years .. s I 25 . 1.30, 2 55
Female worker not under 15 years a e 098 . 2 01
Child worker L = i 980 = 0 89 169
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——

Olass of Worker

(28) Toddy, Arrack and Vinegar Trade

Monthly Rates:

Tope kangany ., =
Toddy tavern watcher —
Arrack tavern watcher . -
Tope watoher ., v -
Collesting station mansager e e
Selling toddy at tavern o
Selling arrack at tavern oe
Collecting toddy from trees in the toddy esotion
of the trade .. -
Collesting toddy from trees in the arrack ssotion
of the trade .
Collecting mddy from trees in the vmeﬂra.r
sestion of the trade e oe
Distiiling toddy at distillery

Daitly Rates :

Bottling, corking and !aballmg siTack bottles ..

Unskilled labourers

Piece Rales :

390

Coupling of coconut palms, for each coupling ..
Changing ropes, for each coupling o
Cutting and removing ropes, for each coupling ..

Laddering coconut palms, for each tops not ex-
ceeding 110 palms

Tapping coconut, kitul or palmymh palms for
supplying toddy to taverns, for each gallon of
toddy delivered by worker—

Galle District -

Weﬂtem va'inco e e

Chilaw District .o .o

Nuwara Eliya or Kandy Districs ve

Matars, Jafing or Matale District ..

Puttalam, Anuradhapura or Hambantota
District s

Badulla, Ratnapura, Kurunsgala or K.egalla
District 5 .o

Trincomalee, Batticaloa, Mannar or Mullai-
tivu District ‘s os

Tapping coconut, kitul or palmyrah palms for
supplying toddy to distilleries or for the manu-
facture of vinegar, for each gallon of toddy
delivered by worker .o o6

Tapping spadices for supplying toddy to distil-
leries or for the manufactiure of vinegar—

(a) for not excoedmg 100 coconut, kitul or
palmyrah palms .. .e

(b) for every palm inexcess of 100 such palms

Tapping spadices for supplying toddy to taverns
for 256-40 occoonut,kitul or palmyrah palms ..

Month : July, 1965

Basic Spesial :
Wage Allowance T'otal
Rs. e. Ra, e Rs. c.
115 0 .. — = 115 0
63 0 o — ] 63 0
63 0 . e . e 63 0
50 0 . — o 50 0
85 0 — v SHEQ
80 O —_ Rt (L IR
75 0 — ey 00O
80 0 ‘ _— e 80 0
60 0 — 60 O
52 50 ) T . 52 50
100 O = oo 1000 0O
3 0 — 3 0
N | e 3 O
0 70 — 070
0 35 - 0 35
0 30 — 0 30
35 0 e 35 0
0 54 — 0 54
0 61 —_ 0 61
0 64 —— 0 64
0 65 - 0 65
0 72 — 0 72
077 — 077
0 80 — 0 80
IS5 - 1 5
0 41 -— 0 41
62 50 .. — 62 60
0 62% s e T . 0 625
60 0 -— 60 0
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APPENDIX II

*Ready Reckomer showing the Minimum Wages payable for the number of
days worked during July, 1965, to workers in the Baking Trade

No. of Class A Migsg B Class C No.of
Days Days
Normal working Rs. c. 28 ¢, Rs. ¢, defa;ﬁwm
days
§ 2 47% 2 10} 1565 i
| 4 95 4 21 3 10 1
2 9 90 8 43 6 21 %
3 = 14 86 12 64 9 31 3
4 19 81 16 85 12 41 4
5 24 76 21 06 15 b1 5
8 29 71 25 28 18 62 6
7 34 66 29 49 21 72 T
8 39 61 33 70 24 82 ]
- 44 57 37 92 27 92 $
19 49 52 42 13 31 03 18
] | 54 47 46 34 34 13 it
B3 59 42 50 56 37 23 12
13 64 37 54 77 40 33 13
id 69 33 53 93 43 44 ]
i% 74 28 63 19 46 b4 | §4
£6 79 23 67 41 49 64 ig
17 84 18 7L 62 52 74 17
n8 80 13 75 83 55 85 18
| 94 09 80 05 55 95 i9
28 99 04 84 26 62 05 20
21 103 99 85 47 65 15 21
2R 108 94 92 69 68 26 22
23 113 89 96 90 71 36 23
%4 118 &4 101 11 74 46 =4
25 123 80 105 32 77 56 25
285 128 75 109 54 20 67 26
7 133 70 113 75 83 77 bt §
i Ext;a3gayment for woik doue40£:5weekly holidays. s .
2 10 70 9 10 6 70 2
3 16 05 13 65 10 05 3
4 21 40 18 20 13 40 4

% The amounts shown as payable for diffevent number of days in this ready reckoner
have been arrived at taking the difference between the number of days shown and the
minimum number of days to be worked in the month to earn the minimum wages
for the month as unauthorized absence.

2. The amounts payable for different number of days worked by womkers who have
not been in employment for a full month should be arrived in accordance with para. 3
of Part II of the Wages Boards decisions.

3. The amounts shown as payable for different days up to 27 days are wages payable
for working that number of normal working days other than weekly holidays. If the
number of days worked includes weekly holidays, the amounts payable have to be
computed by reckoning separately the wages payable for the number of normal working
days worked and the extra remuneration due for work on the number of weekly holidays.

391


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX III

fReady Reckoner showing the Minimum Wages payable for the
number of days worked during July, 1965, to workers in

the Building Trade

Unskilled Semi-skilled
No. of Skilled No. of
Days Male Femais Young Grade 11 Grade I Oiys
Persons
Normal = Normuii
Borking Rg. e, Rs. e, Rs. e. Re. . Rs. e. Rs. e. working
days daye
i 179 164 1 54 1 96% 2 04 2 14 ¢
1 8 58 3 28 3 08 8 93 08 . 428 |
2 7 16 6 56 6 16 7 86 16 8 56 2
3 10 74 9 84 0 24 11 79 12 24 12 B84 3
4 14 32 13 12 12 32 15 72 16 32 17 12 4
5 17 90 16 40 156 40 19 65 20 40 21 40 3
] 21 48 1% 68 18 48 23 58 24 48 25 68 8
3 25 06 22 96 21 56 27 51 28 56 29 96 1
8 28 64 28 24 24 64 31 44 32 64 34 24 8
9 82 22 29 52 27 72 85 37 36 72 88 52 9
19 35 80 32 80 30 80 89 30 40 80 42 80 it
i1 89 38 36 08 33 88 43 23 44 88 47 08 11
12 42 96 89 36 36 96 47 16 48 96 51 36 12
i3 46 54 42 64 40 04 61 09 b3 04 55 64 13
14 50 12 45 92 43 12 556 02 57 12 59 92 14
15 53 70 49 20 46 20 58 95 61 20 64 20 15
i6 67 28 52 48 49 28 62 88 65 28 68 48 16
17 60 86 55 76 62 36 66 81 69 36 72 76 17
i8 64 44 69 04 65 44 70 74 73 44 77 04 I8
19 88 02 62 32 58 b2 74 67 77 52 81 32 19
20 71 60 65 60 61 60 78 60 81 60 85 60 20
21 75 18 68 88 64 68 82 53 85 68 89 88 21
22 78 76 72 16 67 76 86 46 89 76 94 16 22
23 82 34 75 44 70 84 80 39 93 84 98 44 23
24 85 92 78 72 73 92 94 32 97 92 102 72 24
25 89 50 82 00 77 00 98 25 102 00 107 00 25
26 93 08 85 28 80 08 102 18 106 08 111 28 26
27 96 66 88 56 83 16 106 11 110 16 115 56 29
Sunday Sunday
work work
| b 37 4 92 4 62 5 90 6 12 6 42 1
2 10 74 9 84 9 24 11 80 12 24 12 84 2
3 16 11 14 76 13 86 17 70 18 36 19 26 3
4 21 48 19 68 18 48 23 60 24 48 25 63 4

“Unskilled Male*" means a male nnskilled labourer not under 18 years of age,

**Unskilled Female ** means a female unskilled labonrer not under 18 vears of age,

““Unskilied Yorng Persop * means a labourer (irrespe~tive of sex) nnder 18 vears of age.

Note 1.—The information shown for the number of days up to 27 refers to work done on days
otber than Sundays in the month. 1f a worker has worked on Sundays as well the wages payable will
léawl'fd:oa be computed by reckoning separately the wages payable for the normal working days and

undays.
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APPENDIX IV

*Ready Reckoner showing the Minimum Wages payable for tha number o
days worked during July, 1965, to workers in the Cinema Trade

Within Munieipal Areas

No.of A—Non-Clerical B—Clerical
ot s | o | e
Unakilled Skilled Gradell Grade I
Rs, o, Rz, e. Rs. e, Es. e Ra, e, Ra. e. Rs. ¢,
+ 17 1 89 2 15 2 36 1 943 2 091 3 20%
1 3 45 3 78 4 30 4 70 3 89 4 19 6 41
= 6 89 7 57 8 59 9 41 778 8 37 12 81
b 10 34 11 36 12 89 14 11 11 67 12 56 19 22
4 13 79 15 13 17 18 18 81 15 56 16 74 25 63
B 17 23 18 02 21 48 23 b1 19 44 20 93 32 04
] 20 68 22 70 256 Y7 28 22 23 33 25 11 38 44
T 24 13 26 49 30 07 32 92 2722 29 30 44 85
8 27 b7 30 27 34 36 a7 62 31 11 33 48 | al 26
8 31 02 34 05 38 66 42 33 35 00 37 67 a7 67
i0 34 47 37 84 42 96 47 03 33 89 41 85 64 07
11 37 91 41 62 47 25 51 73 42 78 46 04 70 48
12 41 36 45 40 8l Bb 56 44 46 67 50 22 76 89
13 44 81 49 19 55 84 61 14 50 56 54 41 83 30
14 48 25 52 97 60 14 65 84 54 44 58 59 89 70
i5 51 Y0 56 76 64 43 70 54 58 33 62 78 96 11
16 55 15 60 54 68 73 75 25 62 22 66 96 102 52
£7 58 59 64 32 73 03 79 U5 66 11 ral k7 108 93
1] 62 04 68 11 77 32 81 G5 70 00 75 33 115 33
18 65 49 71 89 81 62 89 36 73 89 79 52 121 74
2e 68 93 75 67 85 91 94 006 77 78 83 70 128 15
21 72 38 79 46 90 21 93 76 81 67 87 89 134 56
2% 75 83 83 24 94 50 103 47 85 56 92 07 140 26
23 79 27 87 03 98 80 108 17 89 44 96 26 147 37
24 82 72 90 81 103 09 112 87 93 33 100 44 153 78
25 86 17 94 59 107 39 117 B7 97 22 104 63 160 19
26 g9 61 95 38 111 68 122 28 101 11 108 81 166 59
27 93 06 102 16 115 98 126 98 105 00 11300 | 173 00
28 98 64 108 29 122 94 134 60 111 380 119 78 183 38
29 104 22 114 42 129 90 142 22 117 60 126 56 193 76
30 109 80 120 55 136 86 149 g4 123 90 133 34 204 14
31 115 38 126 68 143 82 157 46 130 20 140 12 214 52
»

No.of
Dags

@ ¥ W «F & WU o W N =

WY ms e e o mE el B B
S P OO0 eF S, s g W 9 =

N
23
24
25
2&
27
28
29
30
31

* The amounts shown as payable for different number of days in this ready reckoner
have been arrived at taking the difference between the number of days shown and
the minimum number of days to be worked in the month to earn the

for the month as unauthorized absence.

um wages

2. The amounts payable for different number of days worked by workers who have
not been in employment for a full month should be arrived in accordance with para. 4

of Part II of the Wages Boards decisions.
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E APPENDIX IV—(conid.)

“Ready Reckoner showing the Minimum Wages payable for the number of
days worked during July, 1965, to workers in the Cinema Trade

Outside the Municipal Areas

A—Non-Clerical B—Clerical
e : : Dave’
Onstiled | Bets | Semid | Sidied | Grodefrn| Gradetn| Grader
Skilled Grade [I | Grade I
Rs, e. Rs. e. Rs. e. Ra, e. Rs. e. Rs. e. Rs. e.

¥ 1 72} 183} 1 99% 2 26 185 2 00 820} 4
1 3 45 3 67 3 99 4 52 3 70 4 00 6 41 1
2 6 89 7 35 8 00 9 04 7 41 8 00 12 81 2
- 10 34 11 02 12 00 13 55 11 11 12 00 19 22 3
4 13 79 14 69 16 00 18 07 14 81 16 00 25 63 £
3 17 23 18 36 20 00 22 59 18 52 20 00 32 04 5
8 20 68 22 04 24 00 27 11 22 22 24 00 38 44 6
1 24 13 25 71 27 99 31 62 25 93 28 00 44 85 i
8 27 57 29 38 31 99 36 14 29 63 32 00 51 26 &
9 31 02 33 05 35 99 40 66 33 33 36 00 57 67 9
10 34 47 36 73 39 99 45 18 37 04 40 00 64 07 10
i1 37 91 40 40 43 99 49 70 40 74 44 00 70 48 i1
12 41 36 44 07 47 99 54 21 44 44 48 00 76 89 18
13 44 81 47 74 51 99 58 73 48 15 52 00 83 30 is
14 48 25 51 42 55 99 63 25 51 85 56 00 89 70 14
15 51 70 55 09 59 99 67 77 55 56 60 00 96 11 5
i6 55 15 58 76 63 99 72 28 59 26 64 00 102 52 16
17 58 59 62 43 67 99 76 80 62 96 68 00 108 93 1
i8 62 04 66 11 71 99 81 32 66 67 72 00 115 33 18
19 65 49 69 78 75 99 85 84 70 37 76 00 121 74 19
20 68 93 73 45 79 99 90 36 74 07 80 00 128 15 29
21 72 38 77 12 83 98 94 87 77 78 84 00 134 56 3
22 75 83 80 80 87 98 99 39 81 48 88 00 140 96 23
23 79 27 84 47 91 98 103 91 85 19 92 00 147 387 23
24 82 72 88 14 05 98 108 43 88 89 96 00 153 78 24
25 86 17 91 81 99 98 112 94 92 59 100 00 160 19 25
26 89 61 95 49 103 98 117 46 96 30 104 00 166 59 26
2 93 06 99 16 107 98 121 98 100 00 108 00 173 00 N
28 98 64 105 11 114 46 129 30 106 00 114 48 183 38 28
29 104 22 111 06 120 94 136 62 112 00 120 96 193 76 29
30 109 80 117 01 127 42 143 94 118 00 127 44 204 14 30
31 115 :?3 122 96 133 90 151 26 124 0U 133 92 214 52 31

® The amounts shown as payable for different number of days in this ready reckoner h
taking the difference between the number of days shown and the minimum number of d:;: t:?n b’:"l::&:g
in the month to earn the minimum wages for the month as unauthorized absence,

2. The amounts payable for different number of days worked by workers who have not b in emvley*"
meas for a full menth should be arrivedin accordanee with para. 4 of Part IT of the Wages B?:d: det;.;don,l
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APPENDIX V

Ready Reckoner showing the Basic Wages, Special Allowaneces and the -
Minimum Wages payable for the number of days worked during
July, 1965, to workers in the Cocoa, Cardamom and Pepper
Growing and Manufacturing Trade
Men Women Child Workers®
l;:'.af == = R el T ey No.of
V¢ | Basic | Specisi | Mini- | Baswie | Special | Mini- | Baste | Specral | Mini- | Dove
Wage Alios- mum Wagas Allow- mum Wage Alow- mum
ance Wage anos Wage ance Wage
Normal " ' 7 |Normal
Working| Re. e, | Re. 6. | Re. o, K¢ e!| Bs, o. | Fe. ¢ | Re. ¢e. | Rs. o | Ro. ¢. |workimg
days days
4 6 55 0 €5 120 0 45 0 48 0 93 0323 0443 o717 )
»
1 110 130 2 40 0 ¢o 0 96 1 86 9 66 6 89 1 54 |
2 2 20 £ 60 4 80 1 80 162 8 72 1 80 178 3 08 2
3 3 80 3 90 7 20 2 70 2 88 b 58 195 2 67 4 62 3
‘ 4 40 5 20 9 60 3 60 $ 84 7 44 2 60 8 56 6 16 4
5 5 50 8 50 [ 12 00 4 50 4 80 9 30 3 25 4 45 7 70 5
¢ & 60 780 | 14 40 5 40 676 | 11 16 3 90 5 34 g 24 ]
1 T 70 910 | 16 80 6 20 672 | 13 02 4 55 623 | 1078 7
8 88 | 1040 | 19 20 7 20 768 | 14 88 5 20 712 | 12 32 8
9 2 00 i1 70 21 60 g 10 8 64 16 74 5 8B 8 01 18 86 9
1 11060 | 1300 | 24 00 ® 00 960 | 1860 6 50 800 | 1540 | 18
i1 i2 10 14 30 26 40 9 90 10 56 20 46 T 156 9 79 16 94 il
12 1320 | 1560 | 2880 | 1080 | 1152 | 22 32 780 | 1068 | 1848 | 12
13 14830 | 1690 | 3120 1170 | 1248 | 2418 845 | 11567 | 2002 | 13
14 15 40 | 1820 | 3360 | 12 60 | 13 44 | 26 04 910 | 1246 | 2156 | 14
i5 1650 | 1950 | 8600 | 1850 | 14 40 | 27 90 P75 | 133 | 2310 15
16 1760 | 2080 | 8340 | 1440 | 1636 | 2076 | 1040 | 1424 | 2464 | 18
13 1870 | 2210 | 4080 { 1530 | 1632 | 3162 1106 | 1513 | 2618 | 17
18 108 | 2340 | 4320 162 | 1728 | 3343| 11 70| 1602 | 2772 | 18
19 2000 | 2470 | 4560 | 1710 | 1824 [ 8534 ) 1235 | 1691 | 202 | 19
29 22 00| 2600 | 4800 1800 | 1920 | 8720 | 1860 | 1780 | 3080 | 20
21 2810 | 2730 | 5040 | 1860 | 2016 | 39006 | 1865 | 1869 | 3234 | 21
22 24 20| 2860 | 5280 ! 1080 | 2112 | 4092 | 1480 | 1953 | 3388 | 23
23 26 80 | 2090 | 5520 | 2070 | 2208 | 4278 | 1495 | 2047 | 3542 | 23
24 26 40 | 3120 | 5760 | 2160 | 2304 | 4464 | 1560 | 2136 | 3696 | 24
25 27 50| 8250 | 6000| 2256 | 2400 | 4650 | 1625 | 2225 | 3350 | 25
6 2860 | 3380 | 6240 | 2340 | 2496 | 4336 | 1600 | 2314 | 4004 | 26
21 2070 | 3510 | 64801 2430 | 2592 | 5022 | 1755 | 24 03 | 4158 | 2%
Sunday Sunday
mrf 3 60 2 79 231 |7 =
2 7 20 5 58 462 2
$ 10 80 8 37 693| 3
4 14 40 11 16 e 9 24 4

Note 1.—The infarmation shown for the number of days up to 27 refers to work done

©on days other than Sundays in the month.

If a worker has worked on Sunday as

well, the wages payable will have to be computed by reckoning separately the wages
payable for the ncrmal working days and Sundays.

* Note 2.—A
worker under 15 vears of age.

“ child worker "

means a male worker undex 16 years of age or a female
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Ready Reckoner showi
namber of days worked during July,

the Coconut Growing and Manufacturing Trades

APPENDIX VI

ng the Minimam Wages payable for the
1965, to workers in

The Coeonut Growing Trads The Coconut Manufacturing Trade
No. of Young Young g:ir:f
Days Ean- | Mals Fe- Per- | Ean- | Male Fe- Per-
gany mals gon gany mal,e_ 20N o
tfgfo;?:l? Rs. e¢. Rz, e Ras. e. Rs. e. Rs. ¢ Rs. e Rs. ¢ Rs. c. g:rg::
days days
% 135 1 27% 1 00% © 841 1 97% 1 77% 1 453 1 42 3
1 2 70 2 55 2 01 169 3 95 3 55 2901 2 84 I
F 5 40 5 10 4 02 3 38 7 90 710 6 82 5 68 3
-] g 10 7 65 6 03 5 07 11 85 10 65 8 73 8 52 3
4 10 80 10 20 8 04 & 76 15 80 14 20 11 64 11 36 4
B 13 50 12 75 10 05 8 46 16 75 17 75 14 b5 14 20 5
[ 18 20 15 30 12 06 10 14 25 70 21 30 17 46 17 04 &
] 18 90 17 86 14 07 11 83 27 65 24 85 20 37 19 88 T
& 21 60 20 40 16 08 13 52 31. 60 28 40 23 28 22 72 8
# 24 30 22 95 18 09 15 21 85 bb 31 95 26 19 25 56 ]
16 27 00 25 b0 20 10 16 90 39 50 85 50 £9 10 28 40 1
i1 | 2070 | 2805 | 2211 | 1859 | 4345 | 8905 | 3201 | 3124 i
13 32 40 80 60 24 12 20 28 47 40 42 60 34 92 34 08 12
18 36 10 33 15 26 13 21 97 51 35 46 15 37 83 36 92 i3
14 37 80 35 70 28 14 23 66 56 30 49 70 40 74 39 76 14
15 40 B0 38 25 30 16 25 35 59 25 53 25 43 65 42 60 i5
ié 43 20 40 80 32 16 27 04 63 20 58 80 46 56 45 44 16
i1 45 80 43 35 34 17 28 73 87 15 60 35 49 47 48 28 |
18 48 60 45 90 36 18 30 42 71 10 63 90 B2 38 61 12 i8
% 51 30 48 46 38 19 32 11 75 06 67 45 b5 29 53 96 1%
] 54 00 51 o0 40 20 33 80 79 00 71 00 58 20 56 80 28
i 56 70 b3 55 42 21 35 49 82 95 74 55 61 11 59 64 a1
22 69 40 56 10 44 22 37 18 86 90 78 10 B4 02 62 48 22
23 62 10 58 65 46 23 88 87 80 85 81 66 66 53 65 32 3
24 84 80 61 20 48 24 40 56 04 80 g6 20 60 84 68 16 a4
23 67 50 63 76 50 25 42 25 98 75 88 75 72 05 71 00 23
26 70 20 66 30 52 26 43 94 (102 70 92 30 75 66 73 84 26
21 72 90 68 85 54 27 45 63 |106 65 95 85 78 57 76 38 27
Sunday Sunday
work work
| 4 05 3 82 3 02 2 54 5 92 5 32 4 36 26
2 8 10 7 64 6 04 5 08 11 84 10 64 8 02 62 2
3 12 15 11 46 9 06 7 62 17 76 15 96 13 08 12 78 3
i 16 20 15 28 12 08 10 16 23 68 21 28 17 44 17 04 | 4

Note 2.—“ Male " refers to male workers not

L

under 18 years of age. *Female” t0

female workers not under 18 years of age and “ Young Persons” to workers under 18
! . In the Coconut Growing Trade.
# Male”, “Female'” and *“ Child Worker " refers to male workers not under 16 years
of age; Female workers not under 15 years of age and Young Persons to male workers
under 16 years of age and female workers under 15 years of age respectively.

wears of age in the Coconut Manufacturing Trade.
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APPEADIX VIl °
Ready Heskoner showing the Minimum Wages payable for the
number of days worked during July, 1965, to workers in
the Engineering Trade
e T'rads Learnera and
No.of ! Un- SR Kan- | Watch- s s No. of
Days | skilled Skilled | ganiss | ers [‘ Days
Grede | Grade Ist 3nd érd 4th
f I Fesr Fear Year | Year
Normal = 5 = =5 Normal
m({f;?g Rs.c. | Rs.c. | Rs. ¢. | Rs. ¢ Re.c. | Bea c. | Re.c. | Re.c. | He.c. | Ra. e, u::::;k-
% 179 | 1963 1864 214 | 204 | 199| 083 | 096 | 122} 1 423 d:”'
1 358| 883 | 373 | 428 408| 898] 166 192| 245 | 285 i
2 716 | 786 | 746 | 856 | 816 | 796| 332 | $84| 490 | 570 2
3 |e7| 1179 191284 | 1224|1194 | 498 | 576 | 7385| 855 3
4 | 1482|1672 (14902}1712 ]| 1632|1592 | 664 | 7638 | 980 (1140 |
5 | 1790 | 1965 | 1865 | 21 40 | 2040 | 1990 | 830 | 960 | 12 25 | 14 25 5
6 | 2148|2358 | 2238|2568 2448|238 | 996 | 152| 1470 | 17 10 5
T | 2506 | 2751 | 2611 | 299612856 | 2786|1162 1344 | 17 15 | 19 95 7
§ | 2864 | 3144 | 2084 | 3424 | 3264 | 3184 | 1328 | 1536 | 19 60 | 22 80 8
$ | 3222|3537 | 3357 | 3852|8672 |3582| 1494 | 1728|2205 | 2565 9
1¢ | 3580 | 39 30 [ 3730 | 4280 | 4080 } 39 .0 | 16 60 | 19 20 | 24 50 | 28 50 | 10
11 | 8033 | 4323 | 4103|4708 | 4488 | 4378 | 1826 2112|2695 |38135| 1
12 | 4296 | 47 16 | 44 76 | 651 36 | 48 96 | 47 76 | 19 92 | 23 04 | 29 40 | 34 20 | 12
13 | 4654 | 65109 | 48 49 | 5564 | 53 04 | 51 74 | 21 58 | 24 96 ; 31 85 | 37 05 | &3
14 | 5012 | 5502 | 5222 | 5992 | 57 12 | 55 72 | 23 24 | 26 88 | 34 30 | 39 90 B4
15 [ 5370 | 58 95 | 6595 | 6420 | 61 20 | 59 70 | 24 00 | 2880 | 36 75 , 4275 | i3
16 | 57 28 | 62 88 | 59 63 [ 68 48 | 65 28 | 63 638 | 26 56 | 30 72 [ 39 20 | 45 60 | 46
17 | 6086 | 6681 | 6341 | 7276 | 6936 | 67 66 | 28 22 | 32 64 | 41 65 | 48 45 | 11
18 | 6444 | 7074 | 67 14 | 77T 04 | 73 44 | 71 64 | 2088 | 8456 | 44 10 | 5130 | I8
13 (8802 | 7467 | 7087 | 8132 | 7752 | 7562 § 3154 | 36 48 | 46 55 | b4 15 | 19
8 | 7160 | 78 60 | 74 60 | 85 60 | 81 60 | 79 62 | 33 20 | 38 40 | 49 00 | 57 00 | 2@
2 7518 | 8253 | 833 | 89 88 | 85 68 | 83 58 | 34 86 | 40 32 | 51 45 | 59 85 | 21
22 | 7876 | 86 46 | 82 06 | 94 16 | 89 76 | 87 56 | 36 52 | 42 24 | 53 90 | 62 70 | 23
23 | 82349039 |8 79 | 9844 | 9384 | 01 54 | 38 18 | 44 16 | 56 35 | 65 55 | 23
4 | 8592 | 9432 (8952 |02 72 | 9792 | 9552 | 39 84 | 46 08 | 58 80 | 68 40 | 24
25 | 8950 | 9825 | 9325 |107 00 |102 00 | 99 50 | 41 50 | 48 00 | 61 25 | 71 25 | 25
26 | 93 08 |102 18 | 96 98 [111 28 {106 08 [103 48 | 43 16 | 49 92 | 63 70 | 74 10 26
Suéiﬂy 96 66 (106 11 100 71 [115 56 {110 16 |107 46 | 44 82 | 51 84 | 66 15 | 76 95 Sz:d“'
work work
1 537| 90| 560] 642 | 612 | 597 | 249 | 28| 868 | 428
2 | 1074|1180 (1120|1284 | 1224 | 1194 | 498 | 6576 | 736 | 856 2
3 | 1611|1770 | 1680 | 1926 | 1836 | 1791 | 747 | 864 | 11 04 | 12 84 3
4 | 2148 [ 2360|2240 | 2568 | 2448|2383 | 996 | 1152 | 14 72 |17 12 é

Note 1.—The information shown for the number of days up

to 27 refers to work done

on days other than Sundays in the month. If a worker has worked on Suffdays as well
the wages payable will have to be computed by reckoning separately the wages payable

for the normal working aays and Sundays.

2. Watchers zoverned by the decision of the Wages Board for the Engineering Trade
are not entitled 10 enhanced rate of wages for work done on any Sunday merely by

virtue of the fact that they worked on such Sunday.

3. Workers in the Engineering trade engaged on work outside the business premises
of the employer for periods exceeding 12 days will not he entitled to the enhanced rate
for Sunday work cduring that period.
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& APPENDIX VIII

Beady Reckoner showing the Minimum Wages payable for the num-ber of days
worked during July, 1985, to workers in the iatch Manufacturing Trade

brada | Grade 11 Grads 111 orade
==
- ABNZS E :3 Adults g § Aduits Young 3
g aC h‘é Persons g
‘3 Male | Fe- o}.-;, Mals | Fe | O i 7 % | war ::
= male U;s;ier wmgle U;.gd“ Male mz:;‘ n;‘;., U,?%". share
Years Years Years | Years
Nor
%%%‘:‘L Re.o. |Rs.c. |Rs. ¢ |Rs.o. |Rs.c. |[Ro.o. |Re. 6. [Rs.c. |[Rs.c. [Rs. o |Bs. e W&;ﬁg?
3| 1953 1723 1854 1753 1564 123 ) 1603 14200953 1181 803 3
i 391 | 345 (271 | 351|813 | 246|321 | 284|191 |236] 361 1
2| 782|690 42 | 702|626 | 492] 642 63 | 382 | 472|722 3
3|1173[1035|813|1053]|939| 738)|963|852|573| 7038|1083/ 8
4| 15 G4 |13 80 [10 84 |14 04 |12 52 | 9 84 12 84 |11 36 | 7 64 | O 44 |14 44 | 4
s | 10 55 |17 25 |18 55 |17 55 |15 65 |12 30 {16 05 |14 20 | 9 55 |11 80 |18 05 | &
¢ | 23 46 {20 70 |16 26 |21 06 |18 78 |14 76 |19 26 |17 04 |i1 46 |14 16 |21 66 | 6
7 | 27 37 |24 15 [18 07 124 57 121 91 |17 22 |22 47 (19 88 |13 37 |16 52 |20 27 | 7
3 | 31 28 |27 60 |21 63 |28 08 |25 04 [196 8 |25 68 [22 72 |15 28 |18 88 |28 83 | 8
9 | 85 19 (81 05 |24 39 |31 59 |28 17 (22 14 |28 89 |25 56 |17 19 [21 24 |32 40 | 9
19 | 30 10 |84 50 |27 10 |35 10 |31 30 |24 60 |32 10 |28 40 [19 10 (23 60 {36 10 | 10
(1 | 43 01 187 95 |29 81 |38 61 }34 43 (27 06 |35 31 [31 24 |21 01 |25 96 [39 71 | 11
g2 | 46 92 |41 40 [32 52 |42 12 |37 56 [29 52 |38 52 [34 08 |22 92 (28 32 |43 32 | 12
13 | 50 83 |44 85 |35 23 [45 63 [40 69 |31 98 |41 73 |36 92 |24 83 |30 68 |46 03 | 13
g4 | 54 74 |48 30 [37 94 |49 14 |43 82 (34 44 |44 94 [39 76 |26 74 |33 04 |50 54 | 14
15 | 58 65 |51 75 |40 65 |52 65 |46 95 [36 90 [48 15 |42 60 |28 65 |35 40 |54 15 | 18
16 | 62 56 165 20 (43 36 |56 16 |50 08 |39 36 |51 36 [45 44 [30 56 |37 76 [57 76 | i6
13 | 86 47 |68 65 [46 07 |59 67 |55 21 |41 82 |54 57 |48 28 [32 47 [40 12 {61 87 } 17
18 | 70 38 |62 10 [48 78 |63 18 |56 34 |44 28 |57 78 ;51 12 |34 38 |42 48 [64 98 | 18
10 | 74 29 165 55 [51 49 {66 60 [59 47 |46 74 |60 99 |53 96 {36 29 |44 84 {68 59 | 19
20 | 78 20 |69 00 |54 20 |70 20 162 60 [49 20 |64 20 |56 80 |38 20 (47 20 {72 20 | 20
o3 | 82 11 {72 45 |56 91 |73 71 |65 73 |51 66 |67 41 |59 64 (40 11 |49 56 175 S1 | 21
32 | 86 02 |75 00 [59 62 177 22 |68 86 |54 12 |70 62 |62 48 |42 02 |61 92 {79 42 | 22
33 | 89 93 |79 35 |62 33 {80 73 |71 99 [56 58 |73 83 |65 32 |43 93 [54 28 {83 03 | 23
24 | 93 84 [82 80 |65 04 |34 24 |75 12 |59 04 |77 04 |68 16 |45 84 [56 64 |86 64 | 24
25 | 97 75 |86 25 |67 75 |87 75 |78 25 |61 50 |80 25 |71 00 |47 75 [59 00 |90 25 | 25
26 |101 66 {89 70 |70 46 |91 26 |S1 33 |63 96 {83 46 |73 84 |49 66 |61 36 |93 86 | 26
27 1105 57 (93 15 |78 17 |94 77 [84 51 |66 42 186 67 |76 68 |51 57 |63 72 |97 47 | 2%
dusiduy Sunday
Work | ser|518 |aor|s2r|ano|seolase|czs|2er|snelsae| 1o
2| 1174 (1036 | 814 1054 | 940 | 738 | 964 | 852 | 574 | 708 {1084 | 2
3 | 17%1 |15 54 (12 21 |16 81 {14 10 |11 07 |14 46 (12 78 | 8 61 |10 62 |16 26 | 3
4 | 23 48 120 72 116 28 {21 08 |18 80 (14 76 |19 28 117 04 |11 48 |14 16 121 68 | 4

* The information shown for the number of days up to 27 refers to work done on da
other than Sundays in the month. If a worker has worked on Sundays as well, the'
wages payable will have to be computed by reckoning separately the wages payable
for the normal working days and Sundays.
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APPENDIX IX

®
ileady Reckoner showing the Miniranum Wages payable for the
number of days worked during July, 1965, to Monthly-paid workers
in the Motor Transport Trade
No. No.
pi |G| T | e | Oge | e (GG T | 50 S e
_ L ]
Rs.c. Ras. c. Rs. c. Rs. c. Rs. c. Rs. c. Rs. c. Rs. ¢, Rs. c.

¥ 3 06k 288 2 74 2 413| 2 46 2 243 2 06 2 80 1774 ¢
1 6 13 5 76 5 48 4 83 4 92 4 49 4 12 5 60 3 b5 1
2 1225 | 1151 | 10 96 9 66 9 85 8 97 823 | 1119 711 2
3 1833 | 1727 | 1644 | 1440 | 1477 | 18346} 1235 | 16 79 | 10 66 3
4 2451 | 2303 | 21901 | 19032 | 1969 | 1794 | 1646 | 2230 | 1421 4
5 3063 | 2878 | 2739 | 2415 | 2461 | 2243 | 2058 | 2799 | 17 76 5
6 3676 | 8454 | 3287 | 2893 | 29054 | 2692 | 2469 | 3358 | 2132 ¢
7 4289 | 4020 | 3835 | 8381 | 3446 | 3140 | 2881 | 8918 | 24 87 1
9 4901 | 4605 | 4383 | 3864 | 39033 | 358 | 82902 | 44 78 | 28 42 ]
9 5514 | 5181 | 4031 | 4347 | 4431 | 4037 | 8704 | 5037 | 3197 9
10 6127 | 5756 | 5479 | 4830 | 4923 | 4486 | 4116 | 5597 | 3553 | 10
11 6730 | 6332 | 6026 | 5313 | 5415 | 4935 | 4527 | 6157 | 3908 | 11
12 7352 | 69008 | 6574 | 5796 | 5908 | 5383 | 4939 | 6716 | 4263 | 12
i3 7965 | 7483 | 7122 6280 | 6400 | 5832 | 5350 | 7276 | 4618 | 13
14 8577 | 8059 | 7670 | 6763 | 6892 | 6280 | 5762 | 7836 | 4974 | 14
135 9190 | 8634 | 8218 | 7246 | 7384 | 6720 | 6173 | 8396 | 5320 | 1B
16 98 03 | 9210 | 8766 | 7729 | 7877 | 7177 | 658 | 8956 | 5684 | U6
17 | 10415 | 9786 | 9313 | 8212 | 8369 | 7626 | 6996 | 9515 | 6039 [ KT
8 | 11028 | 10361 | 9361 | 86 95| 8861 | 8075 | 7408 | 10075 | 6395 | I8
19 | 11641 | 10937 | 10409 | 9178 | 9354 | 8 23| 7820 | 106 34 | 67 50 | 19
20 | 12253 | 11518 | 10957 | 9661 | 9846 | 8972 | 8231 | 11194 | 7105 [ 20
21 | 128 66 | 120 83 | 115 05 | 101 44 | 103 33 | 94 20 | 86 43 | 117 54 | 74 60 | 21
22 | 134 79 | 126 64 | 120 53 | 106 27 | 108 31 | 98 69 | 90 54 | 123 13 | 78 16 | 23
23 | 14001 | 13239 | 126 01 | 11110 | 113 23 | 103 18 | 94 66 | 128 73 | 81 71 | 23
24 | 14704 | 138 15 | 131 48 | 115 93 | 118 15 | 107 66 | 98 77 | 134 33 | 85 26 | 24
25 | 15317 | 143 91 | 136 96 | 120 76 | 123 07 | 112 15 | 102 89 | 189 93 | 88 8L | 25
26 | 159 20 | 149 66 | 142 44 | 125 59 | 128 00 | 116 63 | 107 00 | 145 52 | 92 37 | 36
27 | 16542 | 155 42 | 147 02 | 130 42 | 132 92 | 121 12 | 111 12 | 151 12 | 95 92 | 2¥
28 | 175 35 | 164 75 | 156 80 | 138 25 | 140 90 | 128 39 | 117 79 | 160 19 | 101 68 | 28
29 | 185 28 | 174 08 | 165 63 | 146 08 | 148 83 | 135 66 | 124 46 | 160 26 | 107 44 | 39
30 | 195 21 | 183 41 | 174 56 | 153 91 | 156 86 | 142 93 | 131 13 | 178 33 ®1320 | 30
31 [ 20514 | 192 74 | 183 44 | 161 74 | 164 84 | 150 20 | 137 80 | 187 40 | 118 96 | 31
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APPENDIX X

Ready Reckoner showing the Minimum Wages payable for the number
1985, to Daily-paid workers in

of days worked during
the Motor Transport Trade

July,

No.of g:::: ; Cless B No. of
Days Class D Class C Class G QOlass F Class H Class K Duys
Rs. e Rs. e, Rs. e Rs. e. Rs. . Rs, e
i 8 38% 3 01 2 633 2 76 2 51 1 70% 3
1 6 77 6 02 5 27 b 52 5 02 3 41 i
2 18 54 12 04 10 54 11 04 10 04 6 82 2
3 20 31 18 06 15 81 16 56 15 06 10 23 3
4 27 08 24 08 21 03 22 08 20 08 13 64 4
5 33 85 30 10 26 35 27 60 25 10 17 05 H
6 40 62 86 12 31 62 83 12 30 12 20 46 6
1 47 39 42 14 36 89 88 64 35 14 23 87 3
8 b4 16 48 16 42 16 44 16 40 16 27 28 8
9 60 93 54 18 47 43 49 68 45 18 20 69 ]
19 67 70 60 20 52 70 55 20 50 20 34 10 10
T 74 47 66 22 57 97 60 72 65 22 37 51 it
12 81 24 72 24 63 24 66 24 60 24 40 92 i
13 88 01 78 26 68 51 71 76 65 26 44 33 13
14 94 78 84 28 73 78 77 28 70 28 47 74 i
15 101 55 90 30 79 05 82 80 75 30 51 15 15
16 108 32 96 32 84 32 88 32 80 32 64 56 16
1 116 09 102 34 89 59 93 84 85 34 57 97 17
18 121 86 108 36 94 86 99 36 90 36 61 38 18
19 128 63 114 38 100 13 104 88 95 38 64 79 15
20 185 40 120 40 105 40 110 40 100 40 68 20 [
21 142 17 126 42 110 67 115 92 105 42 71 61 2t
22 148 94 132 44 115 94 121 44 110 44 76 02 L3 ]
23 155 71 138 46 121 21 126 96 115 46 78 43 23
24 162 48 144 48 126 43 182 48 120 48 81 84 %4
25 169 25 160 50 181 75 188 00 125 50 85 25 i
26 176 02 166 52 187 02 143 52 180 52 88 66 Ll
27 182 79 162 54 142 29 149 04 135 54 92 07 27
28 189 56 16§ 56 147 56 154 56 140 56 95 48 28
29 19% 33 174 58 152 83 160 08 145 58 98 89 29
30 203 10 180 60 158 10 165 60 150 60 102 30 30
31 209 87 186 62 163 37 171 12 165 62 105 71 31

400


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX XI e

*Ready Reckoner showing the Minimum Wages payable for the number
of days worked durine July, 1965, to workers in the Printing Trade

Workers other thon Apprentices
No.eof ‘ i Ns.of
Days Days
Class A B clI cII D E P @
Re, a. Rs. e. Rs. e. Rs. e. Re. e. Res. ¢, Re. e. 8. .
i 4 54} 3 23 2 61% 2 42 2 13} 1 94 1 14} 2 02} ;
1 8 09 6 46 5 28 4 84 4 27 3 88 2 29 4 05 §
2 16 18 12 92 10 46 9 63 8 55 7 76 4 58 8 11 2
3 24 27 9 38 15 69 14 52 12 82 11 64 6 86 12 16 3
4 32 36 25 84 26 91 19 36 17 10 15 52 915 16 21 4
5 40 45 32 30 20 14 24 20 21 37 19 41 11 44 20 26 5
6 48 54 38 76 81 37 20 04 25 65 23 29 13 73 24 32 6
| 56 63 45 22 36 60 33 88 29 92 27 17 16 01 28 87 /|
8 64 72 51 68 41 83 38 72 34 20 31 05 18 30 32 42 3
! 72 81 58 14 47 06 43 56 38 47 34 93 20 59 36 47 9
10 80 90 64 60 52 29 48 40 42 75 38 81 929 88 40 53 10
11 S8 99 71 06 57 51 53 24 47 02 42 69 25 17 44 58 11
12 97 08 77 52 62 74 58 08 51 30 46 57 27 45 48 63 12
18 105 17 83 98 67 97 62 92 55 57 50 45 29 74 52 68 i3
14 113 25 90 44 73 20 67 76 59 85 54 34 32 03 56 74 14
i5 121 34 96 90 78 43 72 60 64 12 58 22 34 32 60 79 15
1 129 43 | 103 36 83 66 77 44 68 40 62 10 36 66 64 84 16
L 137 52 | 109 82 88 88 82 28 72 67 65 98 38 89 68 89 i1
18 145 61 | 116 28 94 11 87 12 76 95 69 86 41 18 72 95 18
9 153 70 | 122 74 99 34 91 96 81 22 73 74 43 47 77 00 19
%8 161 79 129 20 | 104 57 96 80 85 50 77 62 45 76 81 05 20
2l 169 88 | 135 66 | 109 80 | 101 64 89 77 81 50 48 04 85 10 21
22 177 97 | 142 12 | 115 03 | 106 48 94 05 85 38 50 33 89 16 22
23 186 06 | 148 5 120 26 | 111 32 98 32 89 27 52 62 93 21 23
24 104 15 | 155 04 | 125 48 | 116 16 | 102 60 93 15 54 91 97 26 24
23 202 24 | 161 50 | 130 71 | 121 00 | 106 87 97 03 57 19 | 101 381 5
a8 91033 | 167 96 | 135 94 | 125 84 | 111 15 ' 100 91 59 43 | 105 37 26
iz f 918 42 | 174 42 | 141 17 | 130 68 | 115 42 | 104 79 61 77 | 109 42 27
28 935 80 | 188 37 | 152 46 | 141 13 | 124 65 | 113 17 66 71 |118517 28
29 95336 | 20232 | 163 75 | 151 58 | 133 88 | 121 55 71 65 | 126 92 29
30 270 83 | 216 27 | 175 04 | 162 03 | 143 11 | 129 93 %6 59 | 135 67 30
31 233 30 | 230 22 | 18633 | 172 48 | 152 34 | 138 31 81 53 | 144 42 31
Extra Payment for work done om Bundays
i 7 28 5 81 471 4 36 3 85 | 3 49 2 06 3 65 1
% 14 56 11 62 9 42 8 72 770 6 98 4 12 7 30 ]
3 21 84 17 43 14 13 13 08 11 55 10 47 6 18 10 95 3
¢ 29 12 23 24 18 84 17 44 15 40 13 96 8 24 14 60 4
|

s The amounts shown as payable for different n

fhave been arrived at taking the difference between

mainimum number of days to be worked in the month

month as unauthorized absence.
2. The amounts payable for different

not been in employment for a full mon
of Part II of the Wages Boards decision.

3. The information shown for the numbe
workers engaged in the Dro
tion shown as extra paymen

umber of days in this ready reckones
the number of days shown and the
to earn minimum wages for g

number of days worked by workers who have

duction and distri
ts for Sunday work is ap

The

th should be arrived in accordance with Para. 4

r of days in excess of 27 is applicable to
bution of s dally newspaper,
plicable for all other workers.

informa-
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© APPENDIX XI—{(contd.)

*Ready Reckoner showing the Minimum wages payable for the number
of days worked during July, 19685, to workers in ths Printing Trade

Apprentices
Class 4 Class B
No.of No. of
Days Days
lat Yr, | 8nd ¥r. | 3rd Fr. | 4th Yr. | 6¢h Yr.| 1;3 Yr. |20nd Fr. | 3rd Fr. | 4th Yr.
Rs. e. Re. a. Ras. e, Rs, e. Rs. e, Ras. e, Re. e. Rs.e. | Re.e.
3} 1 46} 183 2 22 2 74} 3 32 121 1 64 2 01 2 473 3
1 2 92 3 66 4 44 b 49 3 66 2 42 3 28 4 02 4 95 E
2 5 83 7 32 8 88 10 99 13 28 4 83 6 57 8705 9 90 r
3 8 75 10 98 13 32 16 48 19 91 7 25 9 85 12 07 14 85 3
4 11 65 14 64 17 77 21 97 26 55 9 67 13 14 16 09 19 80 ¢
3 14 58 18 30 22 21 27 47 33 19 12 09 16 42 20 11 24 76 &
6 17 49 21 96 26 65 32 96 39 83 14 50 19 70 21 14 29 71 [
T 20 41 25 62 31 09 38 45 46 46 16 92 22 99 28 16 34 66 7
8 23 32 29 28 35 53 43 95 53 10 19 34 26 27 32 18 39 61 &
9 26 24 32 94 39 97 49 44 59 74 21 76 29 b6 86 21 44 56 g

19 29 16 36 60 44 42 b4 93 66 38 24 17 32 84 40 23 49 51 1¢

i 32 07 40 26 48 86 60 43 73 02 26 59 36 12 44 25 54 46 1§
[ 34 99 43 92 53 30 65 92 79 65 29 01 39 41 48 28 b9 41 12
i3 37 90 47 58 57 74 71 41 86 29 31 43 42 69 52 30 64 36 | 2
14 40 82 bl 24 62 18 76 91 92 93 33 84 45 98 56 32 69 32 1 £3
15 43 73 54 90 60 62 82 40 99 57 36 26 49 26 60 34 74 27 [ 13
16 46 65 58 b6 71 06 87 89 | 106 20 38 68 62 b5 64 37 79 22 i
17 49 57 62 22 75 51 93 39 | 112 84 41 10 b5 83 68 39 84 17 1%
18 62 48 656 88 79 95 93 88 | 119 48 43 51 59 11 72 41 89 12 18
19 b5 40 69 54 84 39 | 104 37 | 126 12 45 93 62 40 76 44 94 07 1%
20 58 31 73 20 88 83 | 109 87 | 132 76 48 35 65 63 80 46 99 02 2%

] | 61 23 76 86 93 27 | 115 36 | 139 39 50 77 68 97 84 48 | 103 97 2
22 64 14 80 52 97 71 | 120 85 | 146 03 63 18 72 25 88 51 | 108 92 b
23 67 06 84 18 | 102 15 | 126 35 | 152 67 b5 60 75 53 02 53 | 113 83 23
24 69 97 87 4 | 106 60 | 181 84 | 159 31 58 02 78 82 96 65 | 118 83 24
25 72 89 91 50 | 111 04 | 137 33 | 165 94 60 44 82 10 | 100 57 | 123 73 23
20 75 81 95 16 | 115 48 | 142 83 | 172 58 62 85 85 39 | 104 60 | 128 73 26
27 78 72 98 82 | 119 92 | 148 32 | 179 22 65 27 88 67 | 108 62 | 133 68 27
28 85 02 | 106 73 | 120 51 | 160 19 | 193 56 70 49 85 76 | 117 31 | 144 387 28
29 91 32 | 114 64 | 139 10 | 172 06 | 207 90 75 71 | 102 85 | 126 00 | 155 06 29
30 97 62 | 122 55 | 148 69 | 183 93 | 222 24 80 93 | 109 94 | 134 69 | 165 75 30
31 103 92 | 130 46 | 158 28 | 195 S0 | 236 58 86 15 | 117 03 | 143 38 : 176 44 31

Extra Payment for work done on Sundaye
2 62 3 29 4 00 4 94 b 97 2 18

5 2% 6 53 8 00 988 | 11 94 4 36
7 86 987 | 1200 1482 | 1701 6 54 88 | 1086 | 18 38
10 48 | 1316 | 1600 | 19 756 | 23 88 Bi72 |0 F1 g4 | 1448 | 1784

o

96

62 4 46

O 2
o o
o W@ =

(For footnotes see page 401)
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APPENDIX XI—(conid.)

* Ready Reckoner showing the Minimum Wages payable for t_he.numhar
of days worked during July, 1965, to workers in the Printing Trade

Apprentices
Rgg Clazss C 1 Class C II ND"al‘jf
1st ¥r. 2nd Yr.| &rd Yr. | dth Y. Iet Yr. nd Yr. | 8rd Yr. 4th Yr.
Rs. c. Rs. e. Rs. ¢. Rs. e Rs. e. Rs. c. Rs. e. Rs. ¢.
i 121 141 165 1 96 1 18% 1 32% 1 51} 179 )
1 2 42 2. 82 8 30 3 92 92y 2 65 3 03 8 58 1
2 4 85 g b 64 6 61 7 84 4 54 5 30 6 06 7 16 2
3 7 27 8 46 9 91 11 75 6 81 795 9 09 10 73 3
't 9 69 11 29 13 21 15 67 9 08 10 60 12 12 14 31 4
5 12 11 14 11 16 51 19 59 11 35 13 25 15 15 17 89 5
6 14 54 16 93 19 82 23 51 13 62 15 90 18 18 21 47 6
T 16 96 19 75 23 12 27 43 15 88 18 55 21 22 25 05 ¥
8 19 38 22 57 26 42 31 35 18 15 21 20 24 25 28 63 (]
9 21 81 25 39 29 72 35 26 20 42 23 85 27 28 32 20 s
10 24 23 28 21 33 03 39 18 22 69 26 50 30 31 35 73 e
1 26 65 31 04 36 33 43 10 24 96 29 15 33 34 39 36 11
12 29 08 33 £6 39 63 47 02 27 23 31 80 36 37 42 94 13
13 31 50 36 68 42 93 50 94 29 50 34 45 39 40 46 52 13
i4 33 92 39 50 46 24 54 85 31 77 37 10 42 43 50 09 14
i5 36 34 42 32 49 54 58 77 34 04 39 75 45 46 53 67 15
16 38 77 45 14 52 84 62 69 36 31 42 40 48 49 57 25 ie
17 41 19 47 97 56 14 66 61 38 58 45 05 51 52 60 83 17
18 43 61 50 79 59 45 70 53 40 85 47 70 54 55 64 41 18
9 46 04 53 61 62 75 74 44 43 12 50 35 57 58 67 98 1]
20 48 46 56 43 66 05 78 36 45 39 53 00 60 61 71 56 26
21 50 88 59 25 69 35 82 28 47 65 55 65 63 65 75 14 2i
22 53 81 62 07 72 66 86 20 49 92 58 30 66 68 78 72 22
3 55 73 64 89 75 96 90 12 52 19 60 95 69 71 82 30 23
24 58 15 67 72 79 26 94 04 54 46 63 60 72 74 85 88 24
%5 60 57 70 54 82 57 97 95 56 73 66 25 75 77 89 45 25
28 63 00 73 36 85 87 | 101 87 59 00 63 90 78 80 93 03 26
1 65 42 76 18 89 17 | 105 79 61 27 71 55 81 83 96 61 A
28 70 65 82 27 96 30 | 114 25 66 17 77 27 88 38 | 104 34 28
29 75 88 8836 | 10343 | 122 71 71 07 82 99 94 93 | 112 07 29
30 81 11 94 45 | 110 56 | 181 17 75 97 88 71 | 101 48 | 119 80 30
31 86 34 | 100 54 | 117 69 | 139 63 80 87 94 43 | 108 03 | 127 53 3t
Extra Payment for work dene on Sunday
i 2 18 2 b4 2 97 3 53 2 04 2 39 2 78 3 22 1
2 4 36 5 08 5 94 7 06 4 08 478 5 46 ® 44 2
3 6 54 7 62 8 91 10 59 6 12 717 8 19 9 66 3
4 8 72 10 16 11 88 14 12 8 16 9 56 10 92 12 88 4

(For foolnotes see page 401)
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o APPENDIX XI—(conid.)

* Ready Reckoner showing the minimum wagzss payable f{or the number
of days worked during July, 1385, to workers in the Printing Trade

Apprentices
Ko. of Gen 2 No. of
Days Days
ist Year 2nd Year drd Year {th Year
Rs. e, Re. e. B;. e Ra. e,
3 104 1 20 1 383 1 62% 3
1 2 08 2 40 2 77 3 25 |
2 416 4 81 5 53 6,49 2
3 6 24 72 3 30 9 74 3
4 8 31 9 62 11 07 12 99 4
5 10 39 12 02 13 84 16 24 3
6 12 47 14 43 16 60 19 48 6
7 14 55 16 83 19 37 22 73 ¥
8 16 63 19 24 22 14 25 908 8
9 18 71 21 64 24 91 29 22 8
10 20 79 24 04 27 67 32 47 ie
1 22 86 26 45 30 44 36 72 (§]
12 24 04 28 85 33 21 38 96 iz
13 27 02 31 26 35 98 42 21 12
14 29 10 33 66 38 T4 45 46 14
i3 31 18 36 07 41 51 48 71 15
16 33 28 38 47 44 28 51 95 ig
17 35 33 40 88 47 05 b5 20 i3
i8 37 41 43 28 49 81 58 45 18
19 49 49 45 63 b2 b8 G1 69 9
20 41 57 43 09 55 35 64 94 20
21 43 65 50 49 58 12 68 19 21
23 45 73 52 90 60 88 71 43 e
23 47 81 55 30 63 65 74 63 23
34 49 83 57 71 66 42 77 93 24
25 51 96 60 11 69 19 81 18 25
26 54 04 62 52 71 95 84 42 26
27 56 12 64 92 74 72 87 67 27
28 60 61 70 11 80 70 94 68 28
29 65 10 75 30 86 68 101 69 =9
30 69 59 80 49 92 66 108 70 30
31 74 08 85 68 98 64 115 71 31
Extra Payment for work done on Su:uday
| 1 87 | 2 16 2 49 2 92 1
2 e 8 74 4 32 4 98 b 84 2
3 5 61 6 48 7 47 8 76 3
4 7 48 8 64 9 96 11 68 4

(For footnotes see page 401)
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Ready Reckoner showing the Minimum Wages payable for the

APPENDIX XIi

Number of days worked during July, 1965, to workers In
the Rubber Export Trade
Male Worker not under Female worker Workers (irrespective of gex)
18 years of age not under 18 under 18 years of age
years of age
%aiv‘if over over over oner m:iﬂl‘;{
Grade mj;g:::’l.:; Grade | Waieh- | Grade | Grads u::or nd 4 u:;er
II Grade I ars Ir I 15 18 17 18
years years years | vears
Normal Normal
!lg:::w Rs.e. | Re. ¢. | Rs.e. | Re. ¢, | Rs. c. | Rs. e. | Re. e. | Rs. 6. | Rs. ¢. | Rs. ¢ w%f:a
i 179 | 194 | 204 | 199 | 1603 168 | 1214 120 | 186} 149 ]
1 358| 38| 408| 393| 321 | 836 | 243 | 258 | 273 | 298 1
2 716 | 776 | 816 | 796 | 642 | 672 | 486 | 516 | 546 | 5 96 2
38 |1074 1164|1224 [11 94| 0963|1008 | 720 | 774 | 819 | 8 94 3
4 11432 1552|1632 |1592 | 1284 | 18344 | 9072|1032 | 1092 | 11 92 4
8 | 1700 | 1940 [ 2040 | 1990 | 16 05 | 16 80 | 12 15 | 12 90 | 18 65 | 14 90 5
6 | 2148|2323 | 2448|2382 1926|2016 | 14 58 | 1648 | 18 38 | 17 88 6
7 | 2506|2716 | 2856 | 27 €6 | 22 47 | 28 52 | 17 01 | 18 06 | 10 11 | 20 86 1
f | 2864|3104 3246 | 3184 | 25 68 | 2688 | 10 44 | 20 64 | 21 84 | 23 84 8
9 |3222|3492 |3672|3582|288) | 3024|2187 |2322]| 2457 2682 9
10 | 3580 | 33 80 | 40 80 | 39 80 | 82 10 | 83 60 | 24 30 | 25 80 | 27 30 | 29 80 10
11 | 3933|4268 | 4488 (4378 | 3531 | 3696 | 28 73| 2833|3003 |3278| It
12 | 4206 | 4656 | 48 96 | 4776 | 3852 | 4032 | 20 16 | 30 96 | 32 76 | 35 76 | 12
13 | 4654 | 5044 | 5304 |51 74 | 41 73 | 4368 | 3159 | 8354 | 8549 | 38 74 | 13
14 | 5012 (5432|5712 | 5572|4404 | 4704 | 8402|3612 | 8822 |4172| M4
18 | 5370|582 | 6120|5970 | 4815 | 3040 | 8645 | 38370 | 4095 | 4470 | 15
16 | 5728 | 6208|6528 (6363 | 513653763388 ]|4128|4368| 47638 16
17 | 6036 | 6596 | 60 36 | 67 66 | 54 57 | 5712 | 4131 | 43 86 | 46 41 | 50 66 | 1¥
18 | 6444 | 6984|7344 | 7164 | 5778 | 6048 | 43 74 | 46 44 | 4014 | 53 64 | 18
19 [6802| 7372|7752 | 7562|6099 | 6384 | 46 17 | 49 02 | 51 87 | 56 62 | 19
30 | 7160 | 77 60 | 81 60 | 79 60 | 64 20 | 67 20 | 43 60 | 51 60 | 54 60 | 59 60 | 2
21 | 7518 | 8148 | 8568 [ 8358 | 6741 | 7056 | 6103 | 5418 | 5733 | 6253 | &
22 | 7876 | 8536|8976 | 8756|7062 | 7392 | 68 46 | 56 76 | 60 06 | 65 56 | A
23 18234 (8024|9384 | 0154|7383 | 7728|5580 (5934|6279 ]|6854]| 23
24 | 8592|0312 | 9792|9552 | 7704 | 80064 | 5832|6192 6552 (7152 *4
25 | 8950 | 97 00 {102 00 | 99 50 | 80 25 | 84 00 | 60 75 | 64 50 | 68 25 | 74 50 | *B
26 | 93 08 [100 88 [106 08 103 48 | 83 46 | 87 36 | 63 18 | 67 08 | 70 98 | 77 48 | 26
27 | 96 66 (104 76 |110 16 {107 46 | 6 67 | 90 72 | 65 61 | 69 66 | 73 71 [ 80 46 | 2
Sangay S
1 587 58 | 612 | 597 | 482 | 504 | 365 | 887 | 410 | 447 f
2 | 10 74 | 1164 (1224 |11 94| 964 | 1008} 730 774! 820 | 804 2
3 | 1611|1746 ) 1836|1791 {1446 | 1512 {1095 | 1161 | 123041341 | 3
4 2148 2328 | 2448|2388 19 28' 20 16 | 14 60 ' 15 43| 16 &31 17 88 4

Note 1.—The information shown for the number of days up to 27 refers to work done
on days other than Sundays in the month. If a worker has worked on Sundays as well,

the wages payable will have to be compute

for the normal working days and Sundays.

d by reckoning separately the wages payable
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APPENDIX XIII

®
Ready Reckoner showing the Basic Wages, Special Allowances
and the Minimopm Wages payable for the number of days
worked during July, 1965, to workers in ths
Rubber Growing and Manufacturing Trade
Men Woemen Child Worksrs®
No. of No.of
B aric | Bnsciat | Wini | Basie | Spectat | a0 paste | peiat l Btenis |
Wage Allow- mum Wage Allow- me - ifage Allew- mum
ance Wage anee Wage aneé Wage
g':.:?-:f, Ra. e Rs. e. Rs. e. Rs. e. Rs. e. Rs. e. Rs. e. Rs. . Rs. c. %E%g
3 070 | 065 13| 065| o048 | 113| o052 0443 o007 |
1 140| 13| 270]| 18| o096| 226 105 089 194 1
3 28 | 260| 540 260 | 192| 452] 210 178 s88 | 2
s 42| 89| 810| 890| 28| 678| 315 2 67 58| 3
4 560 52| 108 | 52 | 88| 904 4 20 8 56 7 76 t
§ 700 650| 18360| e50| 480 | 113 | 525 4 45 270 | 3
g 840 | 78| 1820] 78| 576| 1356| 680 584 | 1164 8
7 98 | 010| 1890 e10| 872 1582 7 85 623 | 1868 7
8 1120 1040 | 2160| 1040 | 768 | 1808 840 712 | 15652| 8
Y 1260 | 1170 | 2480 | 1170 | 864 | 2084 | 945 801 | 1746 | 9
10 1400 | 1800 | 2700 | 1800 | 960 | 2260 | 1050 890 | 1940/ 10
11 1640 | 1480 | 2070 1480 | 1056 | 2488 | 11655 70 | 218 | 1
1% 168 | 1560 | 8340 | 1560 | 1152 | 2712} 1260 | 1068 | 23 28 | 12
13 182 | 1600 | 3510 | 1600 | 1243 | 2033 ! 1365 | 1167 | 2522 | 13
14 1960 | 1820 | 3780 | 1820 | 1344 | 3164 | 1470 | 1246 | 2718 | 14
] 2100 | 1050 | 4050 | 1980 | 1440 | 3390 | 1575 | 1385 | 2010 | 15
] 2240 | 2080 | 4320 ] 2080 | 15385 | 8616 | 1680 | 1424 | 8104 | I8
1 2380 | 2210 | 4500 2210 | 1632 | 3342 | 178 | 1518 | 32908 | 17
18 2520 | 28340 | 4360 | 2840 | 1728 | 4063 | 1890 [ 1602 | 8492 | 18
19 2660 | 2470 | 5130 | 2470 | 1824 | 4294 | 19965 | 1691 | ses86 | 19
290 2800 | 2600 | 5400| 2600 | 1920 | 4520] 2100 | 1780 | 3880 | 36
11 2040 | 2730 8670 | 2780 2016 | 4746 2205 | 1869 | 4074 | 31
7] 8080 | 2860 | 5940 | 2860 | 2112 | 4072 | 2310 | 1058 | &z 68 | 3%
23 8220 2090 | 6210 2090 | 2203 | 5193 | 2416 | 2047 | 44 62 | 28
Y] 8360 | 3120 | 6480 8120 | 2304 | 5424 | 2520 | 2186 | 4656 | 24
25 8500 ( 38250 | 6750 | 3250 | 2400 | 5650| 2625 | 2225 | 48 50 | 25
26 3640 | 3380 | 7020 | 338 | 2496 | 58 76| 2730 | 2314 | b0 44 | 26
2 878 | 85 10| 7290 | 8510 | 2592 | 6102 | 2835 | 2403 | 5238 | 2F
Janday Sunday
Work work
| 4 05 8 39 2901 1
2 8 10 6 78 58| 23
3 - 12 15 10 17 , 873 | 3
4 16 20 13 56 11 64 @

Notel.— The information shown for the number of days up to 27 refers to work done on days other
than 3undaye 10 the month. If a worker has worked on Sundays as well, the wages payabie will have to
be somputed by reckoning separately the wage payable for the normai working days and Sundays.

®A * ehild worker " means s mals worker under 16 years of age or a female worker under 15 vears of age.
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APPENDIX XIV

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during July, 1965, to workers in

the Tea Export Trade

Mals Workers not under 18 years of age Workers (irrespective af sex)
Female under 18 years of age
Workers
No. of not No, of
Days "'ﬁ“ over over over over Days
Inter- Boz 14 16 18 17
Grade |mediate | Qrade | Makers| Watch- r-;faan under | under | under | under
II Grade I |and Re-| ers | % 99¢ 15 18 1r 18
pairers years years years years
Normal m
wWorking | Re.e. | Rs.c. | Re.c. | Re.o. | Ra.e. | Re.e. | Ro.e. | Ra.o. | Rs.e. | Ra. e. |yporking
days L] daye
g 1 79 194 2 04 194 199 160 1 21 129 1 36§ 1 49 i
i 358| 38| 408| 883| 398| 821| 243 | 258| 273 | 298 1
2 716 | 776 | 816 | 776 | 776 | 642 | 48 | 516 | 546 | 5 96 2
3 | 1074 | 1164 | 1224 [ 11 64 | 21 94| 9 63 7 29 7 74 8 19 8 94 3
4 11432 | 1552|1632 1552|1592 | 1284 | 972 | 1032 | 10 92 | 11 92 4
5 | 1790 1040|2040 | 1040 | 1990 | 16 05 | 1215 | 12 90 | 18 65 | 14 90 5
6 | 2143 (2823|2448 | 23238 | 2383|1926 | 1858|1648 1638 |17 8 (1
Y | 2506 | 2716|2856 | 2716 | 2786|2247 | 1701 | 1806 | 19 11 | 20 86 T
8 | 2864 |38104 (8264|3104 [318¢]2568| 1944|2064 |21 84| 2384 .
9 13222 (3492|8672 |3492|3582| 288 |2187|2322| 2457|2882 %
10 13580 | 3380 | 4080|3380 398032102430 258027302080 108
Il | 8038|4268 4488|4268 (4378|8531 | 2673 [2833|3003|3278| m =
I2 142 96 | 46 56 | 48 96 | 46 56 | 47 76 | 88 52 | 29 16 | 30 96 | 32 76 | 35 76 13
I3 | 4654 [ 5044 | 5304 | 50 44 { 51 74 | 41 72 | 3150 | 3354 | 85 49 | 38 74 | 13
14 16012 | 6432|5712 | 5432|6572 | 4404|3402 3612 8822 | 41 72 14
18 | 5370 | 8820 | 6120 | 5820 ! 59 70 | 4815 | 36 45 | 38 70 | 40 95 14470 | 15
16 | 5723|6208 |6523|62038| 6368|5136 3388|4128 4363/ 4763] 16
1 1 6086|6596 | 6936 |6506| 6766|5457 | 4181|4386 | 46841 |86066| 17
18 | 6644 | 6984 | 7844 | 6984 | 7164|5778 | 4374|4644 | 4914|5364/ 18
19 leso2 | 7372 | 7752|7372 | 7562|6090 | 4617 | 49 02 | 5187 | 56 62 | 19
% | 7160|7760 | 8160|7760 | 7960|6420 ] 4360 5166]| 5460|5060 20
3 17518 (8148 8568|8143 8358|6741 | 6103|6618 5733(6258] a1
% | 7876 | 8536|8076 |8536|8756| 7062 5346|567 | 6006/ 6556 23
%3 18234 (8024|9384 |8924 9154|7383 | 5580|5934 |627 | 6354 23
% 18592 8312|9792 9312|9552 | 7700568326102 6552|7152 24
%5 | 8950|9700 [10200 9700|9950 | 8025|607 | 6450 | 6825|7450 25
%6 | 93 08 |100 83 [106 08 100 88 |103 48 | 83 46 | 63 18 | 67 08 | 70 98 77 48 | 26
2¥ | 96 66 (104 76 |110 16 |104 76 |107 46 | 86 67 | 65 61 | 69 66 | 73 71 | 80 46 | 27
Sun=
Sunday day
work ‘work
1 537 | 68| 612 | 58| 597| 482 | 865 | 387 | 410 | 4 47 i
2 | 1074 | 1164 |12 24 |1164 |11 94| 064 | 730 | 774 | 820 | 8 o4 2
3 |1611 /1746 (1836 ( 1746 | 17 91 | 14 46 | 10 95 | 11 61 | 12 30 | 18 41 3
4 | 2148 2328|2448 | 2328 | 2388|1923 | 1465 | 1543 | 16 40 | 17 88 é

Note 1.—The information shown for the number of days up to 27 refers to work done
en days other than Sundays in the month. If a worker has worked on Sundays as well,
the wages payable will have to be computed by reckoning separately the wages payable
for the neormal working days and Sundays.
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July, 1965, to workers in the Tea Growing and

APPENDIX XV

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during

Manufacturing Trade

Men Women Child Workere ®
No. of : - ; = o1 | ari o | Do
Bove | powe | Spical | izt | muie | Sycial | Mink | mao | P! | i | P00
ances Wage 4% | ‘gnces Wage ag¢ | gnces Wage
gomf; Rs. ¢. | Rs, ¢ | Re. ¢. { Rs, ¢. | Ra. ¢ | Re. ¢. | Rg, e¢.| Rs. e¢. | Ra. . N;;?_“_‘
days 2 king
t 062§ 0 65 1274 0523 048 1003 o 40 0 443| 0 843 Dt;z}a
1 125 130 2 b6 1 05 0 96 201 0 80 0 80 1 69 1
3 2 50 2 60 5 10 2 10 192 4 02 1 60 178 3 38 2
3 376 | 89 | 76| 315 28| 603| 24| 267| s507| 3
4 500 | 520| 1020| 420 | 88 | 804| g2 | 35| 676| 4
5 625 | 650| 1376 | 525 | 48 | 1006| g400| 445| s845| 3
6 750 | 78 | 1530 | 68 | 576 | 1206 | 48 | 534| 1014 g
7 8 75 9 10 17 86 7 86 6 72 14 07 5 60 6 23 11 83 3
8 | 000| 1040 | 2040| 840 | 7638| 1608| 40| 712| 18352|
9 11 25 11 70 22 95 0 45 8 64 18 09 7 20 8 01 15 21 9
10 | 1260 | 1800 2550 | 1050 | 960| 2010 | goo| 890 | 1690 | go
11 13 75 14 30 28 05 11 b6 10 56 22 11 8 80 9 79 18 59 i1
18 | 1500| 1660 3060 | 1260 ( 1162 | 2412| g0 | 1068 | 2028 | g2
13 | 1625 | 1600 | 8315 | 1366 | 1248 | 2618 | 1040 | 1157 | 2197 | 13
14 17650 | 1820 | 8570 | 1470 | 1344 | 2814 | 1790 | 1246 | 2366 | 14
15 1875 | 1050 | 8825 | 1575 | 1440 | 3016 | 1200 | 1835 | 2535 | 15
1€ 20 00 20 80 40 80 16 80 15 36 32 16 12 80 14 24 o7 04 18
17 | 2125 | 2210 | 4385 | 178 | 1632 | 3417 | 1360 | 1513 | 2878 | 1%
18 22 50 23 40 45 90 18 90 17 28 36 18 14 40 16 02 30 42 i8
19 | 2375 | 2470 | 4845 | 1995 | 1824 | 3819 | 1520 | 1691 | 211 | 19
20 | 2500 2600 | 5100 2100 1920 | 4020 | 1800 | 1780 | s3 80| 20
1 2625 | 2730 | bH355| 2206 | 2016 | 4221 | 1680 | 1869 | 35 40 | 21
22 2750 | 2860 | 6610 )| 2810 | 2112 | 4422 | 1760 | 1058 | g7 13| 22
23 | 2875 | 2090 | 5865 | 2015 | 2208 | 4623 | 1840 | 2047 | sg 87 | o3
24 | 3000 | 8120 | 6120 2520 | 2304 | 4824 | 1090 | 2136 | 4056 | 24
25 | 8125 | 8250 | 6375 | 2625 | 2400 | 5025 | 2000 | 2225 | 4225 | 25
26 82 50 33 80 66 30 27 30 24 06 52 26 20 80 23 14 43 94 26
27 | 8375 | 3510 | 6885 | 2835 | 2502 | 5427 | 2160 | 24003 | 4563 27
S | do
s Work
1 3 82 3 02 2 54 1
2 7 64 6 04 5 08 2
3 11 46 9 06 762 '3
4 15 28 12 08 10 16 2

Note 1.—The information shown for the number of days up to 26 refers to work done
on days other than Sundays in the month. If a worker has worked on Sundays as well, the
wages payable will have to be computed by reckoning separately the wages payable for
the normal working days and Sundays.

¢ A “ child worker " means a male worker under 16 years of age or a female worker
under 15 years of age.
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