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SOME REFLECTIONS ON THE DIFFERENT ATTITUDES OF MEN
AND WOMEN TOWARDS WORK

Magdalena Sokolowska*

THE question of the different attitudes of the two sexes towards work
is habitually referred to in terms of the attitudes of women alone.
This is no doubt bechuse in employment matters men represent the
benchmark, the basic standard against which women, whose traditions
in wage-earnings employment do not go back as far, are judged.
Conclusions are drawn by reference to this standard, regarded as
invariable : if from a certain point of view and in a particular case
wemen’s behaviour at work conforms to that of men, this is considered
normal and no further attention is paid to it. But if their behaviour
differs in certain cases from that of men, such cases are regarded by
both men and women as departures from the normal state of affairs,
as factors liable to upset the balance of employment and that of the
economy as a whole ; and these divergences become subjects of gene-
ral interest.

Almost every adult has some sort of personal opinion on the em-
ployment of women and is more or less emotionally involved in it,
for this question directly or indirectly concerns the whole of society.
Yet the employment of men, which is also of concern to society as a
whole, does not give rise to the same interest and emotion. This is
probably because gainful employment is an inseparable attribute of
man’s personality, whereas it has only recently become an inseparable
attribute of the personality of women. The complicated process of
reconciling the problems of employment with the popular image cf
the female sex—that is of one half of the world’s population—is caus-
ing serious upheavals in all aspects of both individual and commu-
nity life, and cannot be a matter of indifference to anyone.

The time has come, however, to examine behaviour at work on the
basis of the individual worker’s sex—taken as an independent varia-
ble—and not by relating the behaviour of workers of one sex to that
of workers of the other, since the world’s social economy has lost its
unisexual character: it is no longer man’s exclusive domain. We
know that in the world’s working population the proportion of
women to men is already one to two, and the general tendency
towards an increase in women’s participation in employnitnt suggests
that this ratio will eventually correspond to the ratio of men and
women in the world’s population as a whole, that is one to one.

1 Institute of Philosophy and Sociology of the Polish Academy of Sciences.
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_ But the need to gather information on women’s and men’s attitudes
fowards work does not result merely from the increased participation
of women in economic activity. Indeed, if the attitudes of men and
women towards work were identical it would be sufficient to study
those of either men or women alone. The fact is, however, that many
observations and hypotheses are current concerning the differences in
these attitudes. Women are believed to have a particular aptitude for
monotonous jobs ; they are often said to leave their jobs easily, to be
frequently absent, to show a certain reluctance to accept.promotioan
and posts of responsibility, and so forth. Similar opinions are
expressed in all industrialised countries, including those where the
constitution guarantees equality between women and men. To the
private employer a woman, as a privileged ” worker (protected by
various forms of labour and social legislation applying to women only)
is a more expensive worker, and this reduces her chances of compe-
tition with male workers. Even in the socialist countries women
workers give rise to more problems than men, for we have not yet
succeeded in organising everyday life in such, a way that it will not
interfere with the most vital and basic social changes.

In addition, nowhere does the popular image of woman quite agree
with the reality of her situation today. On this point reason (on the
part of both men and women) often gives place to emotion, and incon-
testable facts and phenomena make slow progress among the maze of
prejudices, customs, habits and precedents.

On the other hand it must be admitted that there are very few
verified hypotheses on women’s behaviour at work (or on men’s for
that matter). The notion of “ work ” comprises the most varied forms
of physical as well as intellectual activity, whereas scientific evidence
—where it exists—deals almost exclusively with physical work in
industry.

The concept of “ability” is used in connection with factors which
bear no comparison, for example labour productivity, wages, absen-
teeism, posts occupied (everywhere men constituting the accepted
standard) ; and opinions regarding “ability” generally refer to
certain ill-defined groups of men and women and inadequately
specified types of work.

Moreover, attitudes towards work are usually measured in terms
of factors directly connected with the workplace, for example absen-
teeism, labour turnover, discipline and productivity. But factors
external to the workplace (i.e., mainly “domestic” factors) are not
taken into consideration, in spite of the fact that the attitude towards
work of all workers, and particularly of women, is known to be
determined by the situation both at home and at work.

Up-to-date research into attitudes towards work has most frequent-
1y been undertaken on the basis of an individual scientific discipline,
such as sociology, psychology, economics or medicine. Nevertheless,
the character of the subject under discussion calls for a joint effort
by inter-disciplinary teams reaching beyond the institutional limits
of the individual fields of academic science. These teams will be faced
with the task of discovering, assembling and sifting the scattered data
available, and of formulating hypotheses, considering how they may
be tested and putting to use those already tested. They will have to
determine the particular characteristics which distinguish the
behaviour of women at work from that of men, and in this way
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discover patterns in the behaviour at work of either sex ; it will also

be their task to determine in more detail the character of these
patterns.

The paper presented here constitutes an attempt to sum up the
main points emerging from the discussions of such a multi-disciplinary
scientific research team, at which various aspects of the problem of
women’s attitude towards work were examined.

The Influence of Family Responsibilities

The concept of “family responsibilities ” covers a number of fune-
tions, duties and responsibilities the nature of which has not yet been
clearly determined through research and which are generally lumped
together. In fact, this concept covers three distinct groups of
functions : (1) the biological fact of maternity, (2) the social aspects
of maternity (such as education and care of children), and (3)
housework.

Curiously enough our knowledge of the first group, that is of the
role of psycho-social, and socio-cultural factors in the formation of

what is termed the “maternal instinct” has yet to be clearly eluci-
dated.

The social aspects of maternity, i.e., care and education of children
considered as the second aspect of the concept “family responsibili-
lies ”, are generally lumped together with the biological functions,
giving rise to the general tendency to regard everything concerned
with the birth and raising of children as attributes of the female sex.

It is a fact that up to the age of about 3 years a child is bound to its
mother by particularly close ties, which are essential to the normal
development of both. There is, however, no conclusive scientific proof
that older children experience a particular need for their mothers
alone, as opposed to both their parents. Daily experience, however,
suggests that in the case of these older children the “family ” very
often does, in fact, imply the mother alone or in particular. In addition
as everyone is fully aware, existing legislation in Poland still entails
certain disadvantages fer working mothers. When a child is taken ill,
for example, the mother is the only parent allowed the privilege—
if this can be called a privilege—of taking leave. The father does not
enjoy the right of replacing the mother at such times, even if the
nature of him employment would make it easier for him to leave
his work for this purpose than it is for his wife.

The incidence of medically certified absence from work in order to
look after a sick member of the family is therefore far higher among
women than among men. Research by the Bureau of Social Insurance
during 1957 into medically certified absence from a Warsaw metal-
industry plant, for example, showed that women workers were
absent for an average of 20 days each year, whereas men missed an
average of only 14 days each for such reasons. Further analysis
showed that men taking such leave did so for reasons connected with
their own state of health, whereas in the case of women an average
per woman of three days was taken in order to care for a sick member
of the family (a child in most cases) and one day for maternity leave,
the remaining 16 days of absence being taken because of the ill-health
of the worker herself.
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« The roles of the individual parents in the upbringing of the child
seem in many cases to be out of balance at the present time. At home
children are cared for exclusively or chiefly by their fnotbers : at the
same time there is a steady process of feminisation ot child care and
pedagogical occupations, such as nursery school teachers and .school
teachers. In both these spheres, then, feminine influence prevails and
masculine influence is deficient. This encourages certain negative
factors observed by psychologists (such as disturbed relationships
between men and women or between women and their sons).

While social factors have an important bearing on education and
child care, they completely dominate the attribution of household
duties.

Traditionally women have always carried the considerable burden
represented by housework. Despite the fact that housework is the
most widespread form of human work, it has not until recently been
given any consideration in studies of work @nd society. Housework
began to receive attention only when it became clear that the burdens
it entailed had become a factor limiting the recruitment for industry
and other fields of productive employment of the labour now needed
by the world economy, thus making it difficult,»if not impossible, to
mobilise and channel into production the enormous TeSErves at
present tied down by work at home. The little research that has been
carried out into the tasks involved shows that they have become little
if at all, easier than in the past. Employment outside the home of
increasingly large numbers of women has given rise to the problem
that there is nobody to take responsibility for the housework.

This is a problem that faces employers and workers, as well as all
men and women throughout the world today. No general solution has
been found anywhere. A new pattern of domestic organisation under
which men share the household tasks with their wives is starting to
emerge in all parts of the world and this may provide an answer to
this problem. Of course, this is not an entirely new departure, for
men—for example in worker and peasant families in Poland—have
always assisted with heavy physical work like carrying water and
chopping wood. But a fundamental change has taken place in this
respect, and in inquiries into the subject such statements as “my
husband shares the housework with me” are more and more
frequently being encountered in place of the “my husband lends a
hand ? that was more usual in the past. Similar changes are fto be
observed not only in families where the wife is employed outside the
home, but also in homes where the husband is the sole breadwinner.
These changes illustrate the noteworthy evolution in many social
attitudes that have taken place since the Second World War.

23

In certain Soviet publications the term “housewife” has been
replaced by “person in charge of housework ”, indicating the vessi-
bility of that person being a woman or a man. In the Soviet Union
there is a tendency for the time consumed by household duties, as
well as their scope, to be limited by the gradual development of
social services taking over the various individual functions of the
“home . Similar innovations have already met with particular
success in the German Democratic Republic. Time will show to what
extent a full realisation of these projects will be possible. The crea-
tion of institutions of this type would certainly favour the wide
development of women’s employment.
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The position of work in the scale of values of men and women

At the present time the position occupied by work in the scale of
values of the majority of wemen and men is different. In the case of
men it is gener.‘fxlly at the lop of the scale throughout life and other
Vlalues-are conditioned by it. As far as women are concerned, its posi-
tion differs wit_h age, marital status, family situation and so forth.
Women occupying higher posts tend to accord more importance to
their work, and their attitude towards it is less variable.

The vosition of work in the scale of value is determined by two
patterns of behaviour, which can be conveniently described as “ taking
one’s job home ” and “ taking one’s home to work ”.

The latter attitude characterises workers with low occupational
qualifications and brief experience, whose minds dwell on domestic

roblems whilé they are at work. This is a marginal group of workers
including a high proportion of women. They are generally employed
in monotonous jobs which do not demand independent action or initia-
tive and which leave their minds free to concentrate on problems not
connected with the undertakings. Hence the observation that women
have a “particular aptitude” for repetitive work. This situation
creates a vicious circle : owing to the burden of family responsibilities
women cannot devote themselves to their work to the same extent
as men, and hence their performance is inferior, with the result that
they are obliged to assume a yet larger share of household duties;
for the burden of these duties falls on the shoulders of the person
who in his work plays a marginal role and not of the person holding
a responsible job demanding time and thought.

The rate of absenteeism for reasons of health is high among
marginal workers. This does not necessarily mean that the worker is
malingering or that leave granted him on the basis of a medical
certificate is professionally unjustified. The aim of these workers is
generally to turn certain objectively existing symptoms to the best
account with a view to obtaining sick leave, though the same workers
in different circumstances would probably not complain to a doctor
of these same symptoms. A worker who takes an interest in his job
will generally avoid taking sick leave, even to the detriment of his
own health; but if a person is not interested in his work, or if
specific circumstances demand it, he will tend to exploit every possi-
bility of obtaining a medical certificate. In fact, the psychological
attitude of a person reluctant to work may even give rise to concrete
symptoms of a psychosomatic or somatic nature.

Similarly, more marginal women workers than other categories of
women workers give up their employment following maternity leave.

The following statistics compiled by Kurzynowski illustrate this
point ; they show, for various occupations, the percentage of marri_ed
women still at work six months after the end of their maternity

leave :

Percentage

Occupation still at work
Teachers e 94e7
Doctors and pharmacists 94-2
Nursery school staff 84°9
Engineers and technicians e 84°2

Production workers in industry and construction :

Skilled 700
Unskilled 49°0
Charwomen 480
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' .
However, giving up one’s work is not necessarily a proof of lack

of interest or reluctance to work. Often it simply res_ults from the
difficulty of coping with work both at home and outside tbe home,
and is the consequence of a necessary choice between what 1s obliga-
tory and what is optional. Almost all the women questioned by
Kurzynowski replied that it had been their wish to go on working
after maternity leave though many had not been able to do so.

Turning now to workers characterised by the opposite behaviour
pattern, namely those who “take their jobs home ” with them, we
find that this attitude is typical of executive staff, of persons holding
independent and responsible positions with many years of experience
behind them, of persons employed in management and adminis-
tration, as well as of intellectual workers. The number of.wom.en
among professionally skilled workers of this category IS still quite
insignificant. These women, almost without exceptiori—such at least
is the case in Poland—return to work on a full-time basis after
maternity leave. 2

The incidence of sick leave among workers in this category is lower
than among those in subordinate positions. This is most probably not
due to better health but to a certain feeling of indispensability at
work : “responsible ” workers often disregard the actual state of
their health and succumb to illness only when they are finally forced
to. For these workers retirement comes as a great shock. Among this
group differences between men and women with regard to their atti-
tude towards work are disappearing ; in the scale of values of both
sexes, work occupies a constant position of high priority. For them
work implies not only the means of obtaining material benefits, but a
strong spiritual need and a condition of happiness.

It has often been observed that the attitude towards work of older
women following their menopause is one of stability and a strong
feeling of responsibility. Most of these women, in particular those
who are highly skilled and have many years of experience behind
them, quite certainly belong to the category of workers who “ take
their jobs home ” with them. At the end of that period of their lives
during which they could not concentrate fully on their professional
work their work represents to them one of the principal reasons for
living.

Variability of the characteristics peculiar to the two sexes

Before reaching any conclusion on the respective attitudes towards
work of men and women it would first be necessary to gather informa-
tion on the specific characteristics of either sex. Unfortunately,
however, up to this day scientific evidence in this field has proved
insufficient. On the basis of our present knowledge it is still impossi-
bic to answer the fundamental question whether or not, in addition
to certain biological characteristics, there are certain other specific
characteristics—innate and invariable—distinguishing boys from girls
and men from women. Should such characteristics in effect exist,
they will always constitute a determining factor in the attitudes of
men and women towards work, despite any social changes that may
come about in the future. However, if there are no such characteris-
tics, then censiderztions regarding the differences between men’s and
women’s attitudes towards work will most probably gradually lose
their significance.

In the meantime, however, even in the sphere of what are taken
to be incontestable biological characteristics, the situation remains
far from simple.
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As pointed out by Kilian, the classical image of women is yielding
to the evidence adduced by gynaecologists and anthropologists that
there are more and more women who are very tall, and who have a
bigger muscular formation and heavy bone structure, whereas an
increasing number of men exhibit the not-so-strong muscular for-
mation and delicate bone structure hitherto thought to be characteris-
tic of women. Drawing attention to the part played by the changing
social roles of men and women in this process, Kilian distinguishes
between the primary sexual characteristics (regarded as stable) and
the secondary characteristics, and concludes that: “ Whether the
secondary characteristics of one sex are determined in one or the
other direction and develop along those lines depends on the impact
of a given culture on the growth of that sex.”

In addition sto the general belief that all biological sexual
characteristics are invariable, people also believe that many psycho-
logical characteristics (such as talent and other aspects of personality)
fali into two groups corresponding to the division between men and
women. The fact that there are often greater psychological differences
between representatives of either of these groups than between the
two sexes as such—that various “ masculine ” features can be noted
among women and, on the other hand, “feminine” features among
men—somehow failg to shake the age-old conviction that phychologi-
cal characteristics are strictly related to difference of sex. On the
contrary, it seems to encourage research designed to establish certain
patterns strictly determining “ masculine ” and “ feminine ” character-
istics. It has, however, been suggested that this vast field of research
could be brought within reasonable proportions provided that it is
accepted that not all the peculiarities still considered today as either
“ faminine” or “masculine” are determined by difference of sex.
Undoubtedly some—or perhaps even most—psychological characteris-
tics are variable and are acquired as a result of cultural patterns,
social factors, historical traditions and ideology. Once these have
been eliminated from the sphere of research we shall probably be left
with an as yet unknown core: the inborn, invariable psychological
characteristics of men and women.

According to a recently published work, tested scientific hypotheses
in the field of human behaviour—all of which served as a basis for
establishing intelligence quotients—indicate certain constant but in-
significant average differences in favour of men ; the more important
differences, on the other hand, appear to be connected with more
specific abilities. These differences tend to confirm the widespread
view that men are generally more capable than women in the field
of mathematics, abstract thinking and mechanical aptitude, whereas
women are more talented in verbal fluency and in matters of memory.
The opinion of the authors and of the well-known psychologist David
Wechslerin this connection is of great interest: “The findings. ...
suggest that women seemingly call upon different resources or
different degrees of like abilities in exercising whatever it is we call
intelligence. For the moment one need not be concerned as to which
approach is better or ‘superior’. But our findings do confirm what
poets and novelists have often asserted, and the average layman long
believed, namely that men not only behave but ‘ think’ differently
from women. ” 3

These opinions affirm the psychological difference between women
and men, a phenomenon to be noted every day. But the cause of these
differences——their most important aspect—escapes us. If biological
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characteristics are conditioned by social factors, need it be assumed

tiat psychological factors are invariable ? What inﬂ}len'ce does a given
psychological environment—which, as we know, differs for men and
for women in all cultural milieux—have on a human being ‘? ’Ijo what
extent are apparently invariable psychological characteristics by-
products of direct interests and stimuli, which develop and change
according to the social role attributed to the individual or group of

individuals ?

A person’s sex, when all is said and done, is but one _of the many
factors determining his social role. Psychologists today insist on the
important part played by cultural patterns and active encouragement
in education in the development of personality and the success of the
individual. But so far, for instance, as women employed in creative
work or holding executive posts are concerned, cultural patterns are
still in a fluid state ; and young girls receive insufficient encourage-
ment from early childhood in the pursuit of their edu€ation.

A “dissociation between image and reality™, between the ideas
women have of the role they are to play and the facts of daily exist-
ence, is everywhere apparent. A given environment conditions people
to life within this environment. When changes occur in the environ-
ment this does not necessarily mean that its former influence on
human character is automatically ended. Such inifuences are exireme-
ly persistent and the effect of those experienced during the first years
of life remains substantially unchanged practically throughout the
life of the individual. If structural changes take place in the environ-
ment in such a way as to disturb deeply ingrained behaviour patterns,
the individual can no longer identify himself with these patterns:
he tends to “lose himself” in the many conflicts of life and enters
what psychotherapists term a “situation of failure ”. Under certain
circumstances this can even lead to specific mental disturbances. In
the past, psychotherapists displayed a somewhat narrow approach
to the matter, considering only the individual and family aspects of
the problem. More recently it has been suggested that “ situations
of failure” actually stem from structural changes in the social and
cultural patterns of life of the individual concerned—or more precisely
from the conflict between his psychological make-up and changes in
the social environment in which he finds himself.

*

The problem of the different attitudes of men and women towards
work is of great importance, since it is closely related to the whole
concept of futuve societies. This concept is closely connected with that
of the position of womer. in the world, which in turn is determined

principally by their work.

Society today demands more of women than the fulfilment of their
traditional role as women and of their strictly biological role in the
continuation of the species. The material and spiritual output of one-
half of the human race—of men alone—is no longer enough. Women
are needed to work, create and share with men the responsibility of
building the world of tomorrow. Women, who make up the second
half of the world’s population, constitute a reserve of labour untapped
until recent tiges.

Despi.te the efforts of a decreasing number of supporters of the
“ traditional system ” to prove that entering employment places too
heavy a burden on women, the fact of the matter is that the problems
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that arise result from the conflict between the classical image gf
woman and her actual social functions and responsibilities at the
present time. This conflict bears heavily on modern societies, particu-
larly in the industrialised countries.

- Attitudg towards work stems from the social structure, which is
itself subject to change. Scientific research is undermining “static”
concepts, even so firmly rooted a concept as that of the immutability
of human nature.

Extract from the International Labour Review—Vol. 92—No. 1—July, 1965.

STATISTICS OF THE MONTH IN BRIEF

THE lfollowing, is the summary of the principal statistics histed this
month.

Further details will be found in the tables and the appendices
appearing in this issue.

The Colombo Consumer’s Price Index Number for the month of
September 1965, is 112.0 as against 112.4 for the month of August, 1965,
a decrease of .4

Wage Rate .

The basic wages payable for the month of October 1965 to workers
in the trades to which Part IT of the Wages Board Ordinance has been
applied remain unchanged.

(B) The special allowances payable for the month of October 1965,
to workers in all the trades to which Part II of the Wages Board Ordi-
nance has been applied will be the same as that for the month of
September, 1965.

Strikes

There were altogether 28 strikes in July, 1965, involving 12,303
workers and a loss of 68,218 man-days against 17 strikes in June, 1965,
involving 12,266 workers and a loss of 18,556 man-days ; eighteen of
these strikes were in Tea Estates involving 18,132 workers and a loss
of 60,062 man-days; two in Rubber Estates involving 397 workers
and a loss of 794 man-days ; one in Tea-Cum-Rubber Estates involving
503 workers and a loss of 1,006 man-days; one in coconut
manufacturing trade involving 51 workers and a loss of 204 man-days ;
one in Cigar manufacturing trade involving 367 workers and a loss
of 861 man-days; one in Dock, Harbour and Port Transport trade
involving 108 workers and a loss of 540 man-days ; one in Textile
trade involving 129 workers and 516 man-days; one in Whole Sale
and Retail Distribution involving 30 workers and a loss of 60 man-
days ; one in Miscellaneous trade involving 126 workers and a loss
of 3,150 man-days and one in Coir Mattress and Bristle Fibre export
trade involving 410 workers and a loss of 1,025 man-days.

REGISTRANTS FOR EMPLOYMENT OR BETTER EMPLOYMENT

The total number of registrants for employment or better employ-
ment, according to registers of the Employment Exchanges, as at the
end of July, 1965, and August, 1965 was as given below:

July, 1965 August, 1965
Males Females Total Males Females Total
Technical and Clerical .. 27,765.. 22,965.. 50,670 .. 98,484® . 23,231.. 51,715
Skilled co D200, 4,082.. 19,343 .. 15,247.. 4,218.. 19,465
Remi-skilled . BHLBTOL. 7.164.. 44733 .. 38,095.. 7,267.. 45,362
Unskilled .- B7.589.; 5152.. 72,741 .. 68,350.. 5,315.. 73,665
Total 148,194.. 39,293.. 187,487 150,176 40,031 170,207
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The total number of persons placed in employment during these two
mbdnths is shown below:—

July, 1965 Auqust, 1965
Males Females Total Males Females Total
Technical and Clerical =g Bico AR 108.. T8 L3 104
Skilled e S i 85.. BB o= 88
Semi-skilled B R 3 91.. 94, . 12 106
Unskilled i ARY 38.. 521.. 320. . 23 343
Total Td). 64. . 805. . BTG, 66. . 641

-

WAGES BOARDS

CONSOLIDATED ORDERS RELATING TO THE DESCRIPTION OF
THE TRADES FOR WHICH WAGES BOARDS HAVE BEEN
ESTABLISHED AND CONSOLIDATED DECISIONS OF SUCH

BOARDS

XIL—The Liguor and Vinegar Trade

(A) DESCRIPTION OF THE TRADE

THE description of the liquor and Vinegar Trade appeared in an
Order made under section 6 of the Wages Boards Ordinance, No. 27
of 1941, published in Ceylon Government Gazette No. 9,312 of Sep-
tember 22, 1944, and came into force on October 1, 1944. Orders vary-
ing the original description of the trade were published in Gazettes
No. 9,483 of November 9, 1945 and No. 14,142 of August 14, 1964 and
came into force on November 10, 1945 and September 1, 1964 res-
pectively.

Order

The provisions of Part II of the Wages Boards Ordinance, No. 27 of
1941, shall apply to the following trade:—

The liquor and vinegar trade, that is to say—

(1) the preparation of palm trees for tapping;
(2) the tapping, collecting and sale of toddy;
(3) the distillation and sale of arrack;

(4) the manufacture and sale of vinegar; and
(5) the manufacture of gin.

including—
(1) taking a census of trees for tapping and marking {rees for
tapping;

(2) laddering trees;

(3) changing ropes;

(4) cuttingﬁ and removing ropes;

(5) coupling trees;

(6) preparing spadices for tapping;

(7) tapping trees;
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(8) collecting toddy from trees; =
(9) the work of a tope watcher;

(10) the work of a tope inspector;

(11) the work of a collecting station manager;

(12) the work of a toddy receiver:

(13) the work of a cooper;

(14) the work of a toddy-room supervisor;

(15) loading and unloading barrels of toddy;

(16) washing, bottling and corking toddy bottles;

(17) transporting toddy to collecting station, distillery or tavern;

(18) measurirlg toddy at collecting station, distillery or tavern;
(19) selling toddy at tavern;

(20) washing barrels, toddy vats, utensils and other vessels;
(21) the work of a tavern watcher;

(22) distilling toddy at distillery;

(23) chopping and splitting firewood at distillery:;

(24) the work of a distillery watcher;

(25) the work of a toddy tester;

(26) cleaning and washing barrels, wash backs, stills, and other
vessels at distillery;

(27) transporting arrack to warehouse or tavern, loading and un-
loading arrack casks;

(28) measuring arrack at distillery, warehouse or tavern;

(29) bottling, corking and labelling arrack bottles;

(30) selling arrack at tavern;

(31) making vinegar from toddy;

(32) bottling, corking and labelling vinegar bottles;

(33) transporting of vinegar for distribution;

(34) preparation of “ wash ” from molasses, distilling fermented
“wash ”, measuring rectified spirits, adding essences and
diluting it with water for the manufacture of gin;

(35) washing, capsuling, labelling and wrapping gin bottles;

(36) packing gin bottles for distribution; and

(37) any other operations connected with or incidental to work

specified above, but excluding the work of ihe following
workers: —

(a) clerks, store-keepers, cashiers, carters;

(b) workers in the motor transport trade, specified in the
Order published in Gazette No. 9,481 of November 2,
1945.

(¢) workers in the engineering trade, specified in the Order
published in Gazette No. 9,224 of Januagy 7, 1944, as
subsequently amended; and

(d) workers in the building trade, specified in the Order
published in Gazette No. 10,054 of December 16,

1949, as subsequently amended.
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3 (B) ESTABLISHMENT OF THE BOARD

The Wages Board for the Liquor and Vinegar Trade was established
on February 2, 1945, by an Order made under section 8 of the Ordi-
nance, published in Ceylon Government Gazette No. 9,362 of

February 2, 1945.

(C) DECISIONS OF THE BOARD

The original decisions in respect of the Liquor and Vinegar Trade,
made by the Wages Board for that trade, related mainly to rates of
wages and they came into force on June 1, 1946. A notification relating
to those decisions was published under section 29 (3) of the Wages
Boards Ordinance, (Chapter 136), in Ceylon Government Gazette
No. 9,560 of May 24, 1946. Decisions varying the earlier decisions were
published in notifications appearing in Ceylon Government Gazettes
No. 9,594 of August 30, 1946, No. 10,312 of October 26, 1951, No. 10,345
January 25, 1952, No. 10,976 of September 28, 1956, and No. 12,073 of
March 4, 1960.

Decisions in regard to annual holidays came into force on March 1,
1947, and a notification in respect of those decisipns was published in
Ceylon Government Gazette No. 9,671 of February 21, 1947. Decisions
in regard to Public holidays were published in a notification appear-
ing in Gazette No. 14,490 of August 27, 1965.

Decisions relating to Rates of Wages, Overtime Rates and
Other Matters

PART 1

DEFINITION OF A NORMAL WORKING DAY APPLICABLE TO THE WORKERS
SPECIFIED IN PART III (SECTION 24)

The number of hours constituting a normal working day shall be
nine (inclusive of one hour for a meal).

PARDY TI

Minimum rates of wages for piece work applicable to certain pro-
cesses in the Toddy, Arrack and Vinegar Trade.

Process Rate
Coupling coconut palms “o -+ 70 cents for each coupling
Changing ropes .. .+ 35 cents for each coupling
Cutting and removing ropes e -+ 30 cents for each coupling
Laddering coconut plams ' -+ Rs. 35 for each tope not

exceeding 110 palms
Tapping coconut, kitul or palmyrah palms for supplying

toddy to taverns—
in the Galle District ‘e -+ b4 cents for each gallon of toddy
: delivered by worker
in the Western Province o4 -+ 61 cents for each gallon of toddy
delivered by worker
in the Chilaw District " ++ 64 cents for each gallon of toddy
delivered by worker
in the Nuwara Eliya or Kandy District -+ 65 cents for cach gallon of toddy

delivered by worker
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Process Rate

in the Matara, Jaffna or Matale District .. 72 cents for each gallon of toddys
delivered by worker

in the Puttalam, Anuradhapura or Hambantota 77 cents for each gallon of

District S i toddy delivered by worker

in the Badulla, Ratnapura, Kurunegala or Kegalla

District e 80 cents for each gallon of toddy
delivered by worker

in the Trincomalee, Batticaloa, Mannar or Mullaitivu

District e .« Rs. 1.05 for-each gallon of toddv
delivered by worker

Tapping coconut, kitul or palmyrah palms for supplying
toddy to Distilieries or for the manufacture of vinegar 41 cents for each gallon of toddy
delivered by worker

Tapping spadices for,supplying toddy to distilleries or

for the manufacture of vinegar i .. Ras. 62.50 for not exceeding 100
coconut, kitul, or palmyrah
palms and 62% cents for every
palm in excess of 100 such

.

» palms
Tapping Spadices for supplying toddy to taverns .. Rs. 60 for 25-40 coconut, kitul
or palmyrah palms

The application of*the foregoing rates for tapping coconut, kitul
or palmyrah palms shall, in every case where a worker is employed
in tapping toddy for the arrack trade or for the manufacture of vine-
gar, be subject to the conditions that the toddy delivered by him
contains not less than 7.5 per centum alcohol by volume. Where,
however, such toddy contains less than 7.5 per centum alcohol by
volume, the worker who delivered it shall be paid an amount which
bears to the rates specified above the proportion which the percentage
of alcohol in that toddy bears to 7.5.

PART III

Minimum rate of wages for time work applicable tc the workers
specified in column 1 shall be the corresponding rates set out in
column 2.

In any month, where the period of unauthorised absence of a wor-
ker exceeds four days, he shall be paid as wages for that month an
amount which bears to the minimum monthly rate the proportion
which the number of days work increased by 4 bears to 30.

1 2
Class of Workers Rate
Workers employed in— Rs. c.
the work of tope kangany .. 115 00 for each month
the work of toddy tavern watcher .. 63 00 for each month
the work of arrack tavern watcher .. 63 00 for each month
the work of tope watcher .. 50 00 for each month
the work of collecting station manager .. 85 00 for each month
the work of selling toddy at taverns .. 80 00 for each month
the work of selling arrack at taverns .. 75 00 for each month
collecting toddy from coconut, kitul or palmyrah °

plams (including the operations of tra:nsporting,
loading, unloading toddy and washing barrels,
toddy vats, utensils and other vesseis) in the toddy

gection of the trade 80 00 for each month
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Ciass of Worker Rate
Rs. c.

¢ollecting toddy from coconut, kitul or palmyrah

palms (including the operation of transporting) in

the arrack section of the trade .. 60 00foreach month
collecting toddy from coconut, kitul or pahlmyrah

palms (including the operation of transporting) in

the vinegar section of the trade 52 50 for each month
distlling toddy at distillery .. 100 00 for each month
bottling, corking and labelling arrack bottles o 3 00 for each normal working day

chopping and splitting firewood, cleaning and wash-
ing barrels, wash backs, stills and other vessels at
distilleries; transporting, loading and unloading
arrack; measuring arrack; bottling and corking
toddy bottles; making vinegar; bottling, corking
and labelling vinegar hottles; and transporting .
vinegar for distribution .. 3 00 for each normal working day

PART IV
Overtime Rate

In respect of each hour of work in excess of the normal working
day, the minimum overtime rate shall be the minimum hourly rate
(ascertained by dividing the minimum monthly rate by 240 or the
minimum daily rate by 8, as the case may be) increased by 25 per
cent. of such minimum hourly rate.

DECISIONS RELATING TO ANNUAL HOLIDAYS AND
PUBLIC HOLIDAYS

ANNUAL HOLIDAYS (SECTION 25)

1. (1) If a worker has been in continuous employment and has
worked under the same employer for at least 180 days in any year,
‘he shall be allowed five holidays in the next succeeding year.

(2) If a worker has been in continuous employment and has
worked under the same employer for more than 180 days in any
year he shall in addition be allowed in the next succeeding year one
holiday for each unit of 12 days by which the number of days on
which the worker has worked exceeds 180 days. Provided, hcwever,
that it shall not be obiligatory on an employer to allow any such
holiday in respect of any period of work in excess of 336 days.

In this paragraph, “ days on which the worker has worked ”
includes—

(a) every holiday allowed by the employer to the worker under
section 25;

(b) every day of absence on any grounds approved by the
employer other than absence from the Island except cn a
holiday allowed by the employer under section 25;

(c) evepy day of absence due to any injury to the worker caused
by an accident arising out of and in the course of his
employment, provided such injury has been notified to the
employer ;
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(d) every day of absence due to the disease of anthrax cr due
to any occj:upatlonal disease specified in Schedule III of the
Workmen’s Compensation Ordinance (Chapter 117) ;

(e) every day on which the employer fails to provide work for
the worker ;

(f) every day of absence due to a strike or lockout that is not
illegal, in case such days do not in the aggregate exceed
30 days a year ;

(9) every holiday or day of absence from work to which a
quker is entitled by or under the provisions of any
written law other than the Wages Boards Ordinance.

2. (1) If a worker is entitled in any year to five holidays he shall
be allowed and he shall take, those five holidays on consecutive days.

(2) If a worker is entitled in any year to more than five holidays
he shall be allowed, and he shall take, at least five of those holidays
on consecutive days. ,

3. Subject to the provisions of paragraphs 2 and 6, a worker shall
be allowed his holiday or holidays on a day or days to be mutually
agreed upon between him and his employer.

4. (1) The remuheration payable in respect of each holiday which
a worker is entitled to under paragraph 1 (including a holiday which
such worker is entitled to under that paragraph read with paragraph
g (@) ), by reason of work performed during the preceding year, shall
e_...._

(a) in the case of a worker engaged in tapping trees, the
appropriate minimum piece rate payable for 10 gallons of

toddy, and

(b) in the case of any other worker, his average daily wages
ascertained by dividing the total wages (exclusive cf over-
time and bonuses) earned by him in respect of the days on
which he has actually worked in that year by the number

of such days.

(2) The remuneration payable in respect of each holiday which
a worker is entitled to under paragraph 6 (b), by reason of work
performed during the current year, shall be—

(a) in the case of a worker engaged in tapping trees, the
appropriate minimum piece rate payable for 10 gallons of
toddy, and

(b) in the case of any other worker, his average daily wages
ascertained by dividing the total wages (exclusive of over-
time and bonuses) earned by him in respect of the days
on which he has actually worked in that year by the
number of such days.

5. The remuneration due to a worker in respect of his holiday
or holidays shall be paid to him before such holiday or holidays but
not earlier than 7 days before such holiday or holidays.

6. Where a worker intends to leave his employment of his own
accord or is to be discontinued or dismissed from employment, such
worker shall be entitled to take and shall take, durthg the period
immediately preceding such leaving, discontinuance or dismissal—

(a) every holiday that he was entitled to in respect of the
previous year which he has not already taken ; and
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« (b) in case the worker has during the current year complied with
the provisions relating to employment and work set out
in paragraph 1, every holiday that he would have cther-
wise been entitled to in the next succeeding year ;

and he shall be remunerated for such holidays in accordance with the
provisions of paragraph 4 ;

Provided, however, that the total number of holidays that such a
worker might take in any year shall not exceed 21.

7. In these paragraphs, “ year ” means continuous period of 12
months.

8. The foregoing decisions shall not apply in respect of employ-
ment at any time more than 12 months prior to the date on which

the decisions come into force. x

Public Holidays (Section 25)

9. (a) Subject to the provisions of this paragraph and of paragraph
10, every employer shall allow as holidays with remuneration to all
workers employed by him, the following public® holidays within the
meaning of the Holidays Ordinance (Chapter 177) :—

(1) The Tamil Thai Pongal Day ;

(2) Independence Commemoration Day (February 4);
(3) The Sinhala and Hindu New Year’s Day ;

(4) May Day (May 1) ;

(5) Full Moon Day of the Sinhala Month of Wesak ;

(6) The Birthday of the Holy Prophet Mohamed (On Whom Be
Peace, Meelad-un-Nabi) ; and

(7) Christmas Day.

(b) The provisions of sub paragraph (a) of this paragraph shall
not apply to a worker in any case where a public holiday
referred to in that sub-paragraph occurs during any period
when such worker is on strike,

(¢) The remuneration payable to a worker for each such holiday
as is referred to in the preceding sub-paragraph (a) shall—

(i) in the case of a worker who is entitled to be paid at
a minimum daily rate of wages for time work be not
less than the minimum rate of wages payable for a
normal working day ;

(ii) in the case of a worker who is entitled to be paid at a
minimum monthly rate of wages for time work be
not less than the minimum daily rate (ascertained
by dividing the minimum monthly rate by 25) ;

(iii) in the case of a worker who is entitled to be paid at a
minimum rate of wages for piece work, be not less
than the average daily wage of the worker obtained
by dividing the total wage (excluding bonuses)

e earned by the worker on the days on which such
yvorker: has actually worked in the period of 180 days
immediately preceding each of the holidays as is
referred to in sub-paragraph (a) of this paragraph
by the number of such days. ’
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hollgc-layAli fgmrgéoizer_ ma)}; employ 1::;ny worker on any such publid
r o in sub-paragra a) of paragraph 9 subject how-
ever, to the following conditior%s:p— W

(i) in the case of a worker who is entitled to be paid at a mini-
mum rate of wages for time work—

(a) a day on or before the thirty-first day of December next
succeeding such public holiday shall be granted to
the worker as a holiday with remuneration at not
less than the minimum daily rate of wages (ascertain-
able in the case of a monthly paid worker by divid-
ing the minimum monthly rate by 25) ; or

(b) such worker shall be remunerated for work done on
any such public holiday at not less than double the
« minimum daily rate of wages for work done during
the number of hours constituting a normal working
day amd at not less than 3 times the normal hourly
rate (obtained by dividing the minimum daily rate
by 8 or the minimum monthly rate by 200) for work
done during each hour (and proportionately for work
done for part of such hour) in excess of the number
of hours constituting a normal working day.

(ii) in the case of a worker who is entitled to be paid at a mini-
mum rate of wages for piece work—

(a) such worker shall be remunerated for work done on any
such public holiday at not less than the minimum
rate of wages for piece work payable to him ; and

(b) a day on or before the thirty-first day of December next
succeeding such public holiday shall be granted to
such worker as a holiday with remuneration, such
remuneration being not less than the average daily
wage of the worker obtained by dividing the total
wage (excluding bonuses) earned by the worker on
the days on which such worker has actually worked
in the period of 180 days immediately preceding the
day on which such alternative holiday is granted, by
the number of such day.

Explanatory Note

The original title of the trade for which Wages Board was
established was “ The Toddy, Arrack, and Vinegar Trade.” Subse-
quently, however, by an Order under Section 6 (2) of the Wages
Boards Ordinance the title was altered to read as “The Liquor and
Vinegar Trade” in order to bring within the purview of the Board
the process of manufacturing certain alcoholic beverages other than
those in respect of which the Board was originally esfablished.

S. W. B.
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TABLE [—C08T OF LIVING INDEX NUMBERS

A—Colombo Working Class

Base : November, 1938-April, 1939 = 100

Year Food  Fueland  Rent Clothing  Miscel- Final Indes
Laight laneous Number
Group Weighta 5240 .. 6-28 .. 15°96 . 8:36 .. 17:00 (Nov, 1938-April
InpEX NUMBERS 1939— 100)
Base : November, 1938-April, 1939 = 100
112 152 97 112 i0 108¢
}gig 118 103 97 128 111 112.
1941 129 108 986 162 116 122
1942 i83 i71 g3 194 144 162
Index Number
Base : November, 1942 = 100 NW-:;ogg-?
$3-586 728 .. " 08 .. 878 . 13.24 o _
?Jfgp Wughfvﬁ 108 04 Paa - ok 138 s LIRS 107 197
1944 102 84 105 156 < 127 :’Lﬂg .200
1945 116 94 112 1656 168 521_ 221
1948 113 111 124 180 155 125 229
1947 126 121 136 213 157 i88 252
1048 138 161 148 188 157 142 260
1949 144 87 129 166 148 141 258
1660 164 162 129 155 954 148 272
1051 166 112 128 187 iéo 154 283
1952 168 .. 104 151 182 188 153 281
' t Avongo for 6 monthe only. *Averago for 11 montha only.
B—Colombo Consumers’ Price Index
ase; Average Prices 1952=100
Year Food Fuel and Rent Olothing Migeel- Fenal Index
Lighi leneous Numbes
Group Weights 61°89 .. 4-28 570 9-42 .. 1871
IxpEx NUOMBEER
18563 ., 106-97 .. #8:82 .. 101-32 .. 82-82 .. 8717 1GL-8
1054 .. 106-18 .. 103-25 .. 16158 .. 79-52 .. 94-43 191i-1
1956 .. 100°09 .. 102°34 .. 101-53 .. 80+560 .. 54-62 10056
1986 -+ 103-82 _. 101-30 .. 10}*58 .. 2178 .. 08-80 1003
1957 . 104-04 .. .97-32 .. 101:53 .. 84:39 .. 106- 62 102°8
1958 «« 106-76 .. 101-04 ., 101-53 .. B87:51 .. 113-05 105-0
1959 .. 104-87 .. 102:31 .. 10148 .. 92-10 .. 115-22 1065-2
1960 .. 100-77 .. 102:63 .. 101-53 .. 95:10 .. 11751 1635
1961 .. 99:66 ,. 104-35 .. 101-58 .. 106-13 .. 123-26 104-8
1062 .. 100-98 .. 105-56 .. 101-53 .. 108-21 .. 124-956 106-3
1363 .. 103:02 .. 103-03 .. 101-53 .. 118-16 .. 126-88 108-8
1964 . 106-39 .. 103:'20 .. 101:53 .. 129-15 129-34 112-2
1964—
January .. 105:70 ., 102-19 .. 101-53 .. 12287 .. 12871 111-2
February .. 10544 .. 102-65 .. 101-53 .. 12675 .. 128-97 1115
March .. 104-91 ., 103-34 .. 101-53 .. 128-31 . 129 45 111-4
April . 10565 ., 104°60 .. 101-53 .. 129-32 .. 129:45 112-1
May .. 106°65 .. 103:69 .. 101-53 .. 130°60 .. 129-45 112-7
June . 107-18 .. 102-31 .. 101:83 .. 129-58 .. 128-73 112-8
July i 1OB°TT .. 102-3) .. 101°53 .. 12782 .. 129-00 1124
August .. 106°42 .. 102:65 .. 101°53 .. 124:85 .. 129-34 112-0
" Meptember 106-:32 .. 103-69 ., 101-53 .. 125-04 .. 129-90 112-1
October .. 107°15 .. 103:69 .. 101:53 .. 126:25 .. 130-13 112-8
! November 107-87 .. 103-69 .. 101-53 ., 127-18 .. 129-39 113-2
December 106:58 .. 103:69 .. 101-53 .. 127-41 .. 12953 1124
1965——
January .. 106-99 .. 101:96 .. 101-53 .. 127-64 .. 128-60 .. 112-5
February.. 106435 .. 101:86 .. 101-53 . 129-92 . 128-81 .. 112:3
Mareh .. 107°11 ,, 102:31 .. 101-55 .. 129:13 .. 12595 .. J12-7
April . 106-54 .. 102-31 .. 101-53 127-09 .. 129-24 .. 31248
May .. 10715 ., 10161 .. 101-53 . 127-46 .. 129-58 . \12-7
June . 106:69 .. 103-69 ., 101-53 128:08. . . 129-89 . 112-5
July .+ 108-17 .. 101 96 ,. 101-53 .. 128-07 .. 127:-62 113-0
Aug’uﬂt < 107518 0. I8 16 oo 101*63 .. 128:74 .. 12860 112-4
Septemher 106:50 .. 100:69. .. 101:53 .. 126:42... 12865 112-0
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TABLE II—WAGES INDEX NUMBEES

Tea and Rubber Estate Labourers and Unskilled Male Workers in
Government Employment

A
Base: 1939=100
Year Tea and Rubber Hstats  Unskilled Mals Workers sn Govern-
Workers ment Employment sn Colomdo
e A e

v Al 5 L]
Average Munvimum Indes Average Wage Indes
Mindmum Wage No.of Monthly  Rate No. of
Dasly Rade Real Rateof Indes  Real
. rate of  Indew Wages Wages No. Wagee

W ages Ne.
. R“ €. R‘t 6.
1939 .. -— -~ 41 .. 100 .. 100 .. 16.64 -. 100 ., 100
1940 » e o -l .41 e 100 " w 93 e e 16'64 .e 100 » 90
1941 .. = i 4B ., 110 .. 0093 o -1BAE el 98
1942 .. e e °68 .. 166 .. 111 ., 24°33 .. 145 .. 97
1943 .. - - 83 .. 202 .. 102 ., 2898 .. 174 .. 96
1044 .. — o 8T .., 919 ..101: . B3 .. 900 110
1845 .. - .4:°00 ., 244 .. 110 .. 41°92 .. 252 .. 133
1946 .. s .o 1°18 .. 280 .."193 .. 68:b% .. 41%-.. 104
1947 .. — i 17200 .. 298 ... 198 . .. AEIE .. CABE 5S 195
1948 .. - o K920 0. 316 ... 13% 0 RrI8 s N 4IRS 198
1948 .. -— os 1031 .. 3% .. 121 .. 7T1-81 .. 488 .. 196
1850 .. -— . 158 .. 373 .. 136 .. 83-11 .. 499 .. 108
1951 .. . . 1°90 .. 463 .. 161 .. 89-79 .. G40 .. 208
1952 .. - -~ 1:02 .. 468 .. 183 .. %0.79 _. K40 .. 207
B
Base : 1952=100
1953 = s e 1'05.. 101-56 .. 99-96 .. 90-97 .. 101°31.. 99'71
1954 .. = . 1°99 .. 108-65 .. 10252 .. 91-64 .. 101°36.. 10029
1956 .. = ve 2°08 .. 107°29 .. 108-76 .. 94-94 .. 105°74 .. 105 21
1966 .. s . 2°08.. 10833 .. 108-11 .. ©6-24 .. 107°18.. 108-81
1857 — . 2:10 .. 109-38 ., 108°40 .. 99-16.. 11044 .. 107-43
1958 S5 . 2:14,. 111:48 .. 108-21 .. 118-74 .. 126-87 .. 120-70
1959 —— . 214 .. 11146 .. 105°95 .. 118-74 .. 126-67 .. 120-41
1960 - . 2:12 ., 110°42 .. 108-69 ,. 113-74 .. 126-67 .. 122-39
1961 .. - . 213 .. 110-94 .. 105-86 ,, 118:74 .. 126-67 .. 120-87
1062 .. — . 2:16.. 112-50 .. 105-88 .. 113-74 .. 126-67 .. 119-16
1963 s . 2:19., 114:06 .. 104-83 .. 113:74 .. 126-67 .. 116°42
1964 £ . 2:24 ,, 116-67 .. 103'98 .. 11374 .. 126-67 .. 112-90
1064—
January . 2°22 .. 115 63 .. 103-98 .. 113-74 .. 126-67 .. 113-91
February 2-22 .. 115°63 .. 103°70 .. 113-74 .. 12667 .. 113-61
March 222 .. 115-63 .. 103-80 .. 113-74 .. 126-67 ., 113-71
April 2-92 .. 115°63 .. 103-15 .. 113-74 .. 126-67 .. 113-00
May 2-25.. 117-19 .. 103-98 .. 113-74 .. 126-67 .. 112-40
June .. 2925 .. 117-19 .. 10389 .. 113.74 .. 126-67 .. 112-30
July .. 2:925.. 117-19 .. 104-26 .. 113-74 .. 126-67 .. 112-70
August .. 2:95.. 11719 .. 104-63 .. 113-74 .. 126-67 .. 113-10
September .. 2:25 .. 117-19 .. 104-54 .. 113-74 .. 126-67 .. 113-00
October 2:95 .. 117-19 .. 103-89 .. 113-74 .. 126-67 .. 112-30
November .. 2:25 .. 117-19 .. 103-52 .. 11374 .. 126:67 .. 111-90
December 2-95 .. 117-19 .. 104-28 .. 113:74 .. 126:67 .. 112-70
1965—
January .. 225 .. 117-19 .. 104-17 .. 113'74 .. 126-67 .. 112:60
Fobruary .. 2°25 .. 11719 .. 104:35 .. 113-74 .. 126-67 .. 112'80
March 9:95 .. 117°19 .. 103-98 .. 11374 .. 126:67 .. 112-40
April . 295 .. 117-19 .. 104:35 .. 113:74 .. 126°67 .. 112:80
May .. 2:25 .. 117-19 .. 103+98 .. 113:74 .. 126:67 .. 112-:40
June . 995 _. 11719 .. 104-17 .. 11374 .. 126:67 .. 112:60
July 2:95 .. 117-19 .. 103-71 .. 113-74 .. 126-:67 .. 112:10
August .. 2:25°01717°19/00° 10498 12111874 .. 126-67 .. 112-70
September.. 2-25 R3s-qig | 22V E80019113-74 .. 126-67 .. 113°10
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TABLE III-GENERAL WAGES RATE

(MINIMUM) INDEX NUMBERS

Base 1952 = 100

Agriculture and Trades

. & ades other thasn other thon Agriculture
Agriculfure s Agriculiure 1 Combined

A o = o T
Yoo imimum Minimum Minimum Msnsmum Minimum Minémum
3 Average Wagerate Average Wage rate Average f‘ﬂi;age ?.
daily rates Indez No. dasly raies Indem No. datly rates Indez No.

of Wages of Wages of Wages

Ra. ¢. Rs. c. Ras. c.
19562 — 1-96 100°00.. 2°92 100°00..° 2-04 100-00
1953 .. — . 199 101°53.. 2°95 101°03.. «2°07 101-47
1954 . on 2:02 103:06.. 2°94 .1‘00'33.. 2:09 102°46
1956 .. - v  2°09 106°63.. 2°96 101-37.. 218 105-88
1958 — 2:10 .. 107-14.. 3°00 102:74.. 2°1% 106-87
18567 o e 2-13 108-67.. 3°15 107°88.. 2°20 107-84
1968 .. — . 2-18¢ 110-20.. 3-89 116:10.. 2-26 110-78
1059 . —_ . 316 110-20.. 3-76 .. 188:77.. 2°%9 112-25
1960 — . 2-16 110°20.. 8°74 128°08.. 2°28 111-76¢
1961 — x 2EY 110-71.. 3°76 128-42.. 2-°239 112-25
1062 .. —_ ve 219 111-78.. 378 129-45.. 2-32 11878
1968 .. — 2-22 113-27.. 3°82 130°82.. 2°3b 116-20
1864 .. —_ 2-27 115-82.. 388 .. 132-88.. 240 117-65
1064 — January 296 .. 115°31.. 8°85 131°85.. 2-38 116-67
February 2-26 .. 115-31.. 3°'87 132:53.. 2°39 117-16
March 2426 115-31.. 387 132:53.. 2°39 117-16
April v 226 . 1l5:831.. B8+87 132-63.. 2-39 117-16
May 2'28 116:33.. 387 .. 132-53.. {2-41 118-14
June 2-28 116:33.. 3-90 133:66.. 2-41 118-14
July 2-28 116:33.. 3:90 133-56.. 241 118-14
August 2-28 116-33.. 3-87 132-53.. 2°41 118°14
September .. 2-28 116.33.. 3.87 132.53.. 2-41 118.14
October 2:28 116:33.. 3°87 132-53.. 2-41 118-14
November .. 2°28 116-33.. 3-90 133-56.. 241 118:14
December 228 116:33.. 3-90 133:56.. 241 118-14
1965 — January 2:28 116-33.. 3-87 132-53.. 2-41 118-14
February 2-28 116-33.. 3:87 132-53.. 2-41 118-14
March 2-28 ,. 116:33.. 3-87 132:53.. 2-41 118-14
April 2-28 116:33.. 3-90 133:56.. 2-41 .. 118-14
May 2-28 116:33.. 3-87 132:53.. 2-41 118-14
June 2-28 116-33.. 3-90 133:56.. 2-41 118-14
July el 2+98 TL6~33 .5 &8 132:63.. 2-41 118-14
August 2-28 116-33.. 3°90 133:56.. 2-41 118-14
Septﬁnber.. 228 116:33.. 3:87 132:58.. 2:41 118:14

* Includes Tea Growing and Manufacturing, Rubber Growing and Manufacturing and

Coconut Growing Trades only.

4 Includes Coconut Manufacturing, Engineering,

Printing, Match Manufacturing

Motor Transport, Dook, Harbour and Port Transport, Tea Export, Rubber Export

Cinema and Buildiag Trades only.
§ Amended flgure.
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TABLE IV

The Number of Registrants for Employment or Better Employment according ¢
to Registers maintained at the Employment Exchanges in the Island *t

Technical
Year and Skslled Semi- Unskslled Total
_ Olerical skilled

1030 .. . 3712 .. 11,866 .. 5,034 .. 5,967 .. 26677
1940 . . 4734 .. 13,180 .. 4800 .. 4981 .. 27,645
1941 .. .. 5274 .. 8882 .. 2351 .. 8851 .. 20,458
1042 .. .. 658 .. 9411 .. 1,882 .. 1451 .. 16,338
7 .. 298 .. 2872 .. 1312 .. 1,889 .. 8,338
1044* .. 5 205 .. 358 .. Ly 178 .. 1,681
10456 .. .. 2258 .. 11,025 .. 8,267 .. 4816 ..  21.3€6
1946 .. .. 5638 .. 10012 .. 1,627 .. 13,369 .. 36,544
1047 .. e .. 2888 .. 17,325 .. 8113 .. 16438 .. 34,744
1948 .. .. 4474 .. 13,027 .. 12,443 .. 36712 .. 66,660
1040 .. * .. 5132 .. 11,994 .. 18,5681 .. 139,015 .. 69,732
1950 .. .. 5627 .. 10,525 .. 13,623 .. 35447 .. 65122
1951 . & 8516 .. 8,186 .. 12,520 .. 26,486 .. 52,707
1952 . .. 6888 .. 7,522 .. 18,7965 .. 24,828 .. 53,029
1953 .. .. 8374 .. 68462 .. 13,676 .. 23,034 .. B1,5646
1064 .. . 11,728 .. 7,919 .. 16287 .. 27,8370 .. 63,304
1056 .. . *14498 .. 8,544 .. 20142 .. 27,826 .. 71,010
1956 .. . 16,091 .. 9,794 .. 25808 .. 384269 .. 85,958
1957 .. .. 18,582 .. 13,439 .. 30,864 .. 47,971 .. 110,856
1958 .. . 19,808 .. 13,674 .. 32,978 .. B51,348 .. 117,796
1959 .. .. 20869 .. 13,859 .. 33,723 .. 09,667 .. 128,018
1960 .. .. 926,252 .. 16,928 .. 34,887 .. 73,026 .. 181,092
1961 .. .. 27,629 .. 18201 .. 34212 .. 71,228 .. 151,265
1962 .. .. 33825 .. 17,352 .. 85593 .. 65439 .. 152,300
1963 .. . 35924 .. 16,584 .. 86,2556 .. 63,150 .. 151,822
1964 .. .. 39,018 .. 17,139 .. 37,970 .. 65213 .. 159,340
1964—January .. 37,084 .. 16,937 .. 37,221 .. 63363 .. 154,606
February .. 37,607 .. 17,026 .. 387,637 .. 63940 .. 156,109
March .. 37834 .. 17,270 .. 38064 .. 64107 .. 157,368
April . 37,318 .. 17,100 .. 37,849 .. 63,541 .. 155,808
May .. 37831 .. 16,610 .. 37,684 .. 63,878 .. 156,003
June . 33636 .. 16720 .. 387,775 .. 64,663 .. 157,694
July .. 89,412 .. 16988 .. 38134 .. 66,005 .. 160,539
August .. 89845 .. 17,047 .. 38438 .. 65970 .. 161,298
September .. 39950 .. 16,942 .. 38,038 .. 65494 .. 160,438
October . 40646 .. 17,0195 .. 38398 .. 66,268 .. 162,507
November .. 40,937 .. 17,790 .. 38,340 .. 67,193 .. 164,260
December . 41,208 .. 17,942 .. 38165 .. 68141 .. 165,456
1965—J anuary .. 41,04 .. 17,762 .. 388301 .. 68266 .. 165,432
February .. 41,082 .. 17,942 .. 38539 .. 66812 .. 164,375
March .. 41,091 .. 17,926 .. 38532 .. 66,706 .. 164,355
April .. 41,590 .. 17,745 .. 388,707 .. 06,239 .. 164,281
May .. 44597 .. 18,233 .. 40,601 .. 68,547 .. 171,878
June .. 48578 .. 18,798 .. 42,852 .. T7LOLL .. 181,239
July .. 50670 .. 19,343 .. 44733 .. 72,741 .. 187,487
August .. BL7IS .. 10465 .. 45362 .. 73,660 .. 190,207
* Up to 1944 there was enly 1 Employment Bxchange in Colombe. In 1945, Exchanges were opened in all

the principal towns of the Tsland. ®

These fignres eomprise—

(a) Unemployed persons sseking employment ;
(») Undes-employed persons seeking foil-time employment ; and
(e) Employed parsons seeking better employment.,
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TABLE V—The Number of Registrants for Employment or Better Employment

CLASSIFICATION BY

Year 2 3 g = % % [ 8 % 3 g
SEREEFEE N AR A IR
S S [~ S > = | M = o ol B e -
1047 ..|21,680 | 2,280 | 1,848 | 2,133 | 4,056 | 564 430 481 170 | 490 | — -
1848 ..} 42,200 | 7,285 | 2,414 | 8,006 | 4,677 | 1,066 851 | 1,526 607 | 704 | 1,180 | —
1840 ..| 44,552 | 5,041 | ¢125 | 5,420 | 8,105 | 958 | 1,052 | 2,185 7o7 | 1,170 | €07 | —
1050 ..| 41,088 | 3,606 | 3,501 | 6082 | 2,004 | o438 | 1,208 | 1,001 ‘553 | 928 | 980 | —
1051 ..|88,128 | 3,422 | 2,280 | 4,350 | 2,200 | 537 886 | 1,587 560 | 904 | 418 | 1,207
1052 ..| 83,124 | 8,028 | 8,265 | 3,381 | 8,780 | 547 | 1,162 | 1,435 900 | 663 | 422 | 902
1958 130,203 | 2,561 | 8,316 | 8,040 | 8,080 | 785 | 1,100 |“1,204 | 1,002 | 417 | 844 | 333
1054 ..| 88,410 | 2,900 | 8,484 | 6,02¢ | 8,1¢8 (1,708 | 2,220 | 1,002 | 1,471 | &40 | 388 | 207
1056 . | 86,451 | 8,395 | 4,740 | 6881 | 4,877 | 638 | 2,767 | 2,100 | 1,062 | 610 | 4565 | 2081
1056 ..| 48,080 | 8,071 | 6,248 | 6,051 | 4,867 | 508 | 4,440 | 2,106 | 2,462 | 604 | 703 | 604
1067 ..| 40,809 | 9,086 | 6,772 | o285 | 7,462 | 794 ; 5,651 | 2,681 | 8,180 | 1,070 | 631 | 501
1058 ..|52.568 | ¥,721 | v.800 |13,617 | 6,057 | 1,116 | 8,358 | 8,618 | 8,066 |1,206 | 8056 | 354
1059 ..| 55,876 | 8,040 | 7,808 |18,726 | 6,638 |1,202 | 5,106 | 8,435 | 8,151 |1,680 | 1,001 | 422
1000 ..| 69,006 | 15,900 | 8,821 |15,025 | 6,044 | 2,085 | 5,748 | 3,68¢ | 8,722 |2.377 {1,08¢ | 0680
1961 ..| 68,518 {14,881 | 9,908 13,414 | 7,600 |3,018 | 5,196 | 8,327 | ¢,178 [s,126 1,278 | 711
1062 ..|59,273 (12,940 {10,514 |16,258 | 7,422 | 1,240 | 4,081 | 8,010 | 4,644 (3,138 |1,447 | 641
1068 ..|56,904 |11,768 |11,287 | 6,658 | 7,529 | 1,022 | 6,438 | 8,603 | 4,949 [2,910 |1,608 | B540
1964—

Fanuary .. 56,862 (12,006 |11,426 [16,849 | 7,616 | 983 | 6,688 | 3,701 | 5,184 |8,069 1,612 | 557
February. .| 56,938 |12,137 | 11,643 | 16,671 | 7,598 | 1,007 | 6,021 | 8,881 | 5,288 |8,048 |1,676 | 573
March ..[57,408 |12,217 |11,738 {16,418 | 7,717 |1,043 | 7,004 | 8,934 | 5,376 | 3,080 | 1,680 | 579
Aprll  ..|56,942 (11,034 |11,661 |16,2556 | 7,704 (1,026 | 6,976 | 8,018 | 5,312 | 2,072 {1,670 | 580

May 56,776 | 11,706 | 12,088 | 16,674 | 7,076 | 977 | 6,885 | 8,705 | 5,378 |2,087 (1,600 | 600
June 57,236 | 11,672 [13,259 | 16,804 | 8,306 | 1,041 | 6,808 | 8,714 | 5,417 | 8,084 {1,672 | 616
Suly 58,120 |11,866 (13,036 {16,826 | 8,602 | 986 | 6,817 | 8,680 | 6,580 | 8,008 | 1,663 | 61

August ..|57,900 | 11,854 |14,247 | 16,845 | 8,860 | 980 | 6,816 | 8,768 | 5,650 |2,956 |1,621 | 688
Beptember (67,744 {11,045 (18,854 [17,020 | 8,262 | 919 | 6,849 | 8,729 | 5,645 | 2,008 | 1,684 | 622
October ..|58,250 (12,337 |13,728 |17,301 | 8,634 | 926 | 6,885 | 3,805 | 5,661 | 8,028 | 1,673 | 657
November 58,330 [12,900 (13,718 (17,378 | 9,004 | 934 | 7,016 | 8,903 | 5,155 | 3,115 | 1,664 | 716
December |57,948 13,081 (14,003 {17,430 | 9,189 | 9053 | 7,136 | 4,133 | 5,057 |8,212 | 1,668 | 749
1965—
January ..|57,626 (13,264 14,577 (17,607 | 8,399 | 9045 | 7,268 | 8,982 | 4,874 | 8,216 |1,847 | 801
February |56,787 |12,920 (14,713 (17,460 | 8,356 | 948 | 7,351 | 4,000 | 4,500 | 3,190 | 1,004 | 823
March ..[56,109 |12,601 (14,603 |17,628 | 8,482 | 049 | 7,402 | 4,314 | 4,404 | 3,222 | 1,899 | 810
Aprll  ..[56,581 |12,163 |14,261 (17,679 | 8,589 | 070 | 7,411 | 4,475 | 4,363 | 3,284 | 1,911 | 817
Msy  ..|58,205 |12,465 (14,536 (18,558 | 0,367 1,242 | 7,820 | 4,831 | 4,504 | 8,566 | 1,947 | 899
June  ..|59,675 (12,682 (14,972 20,012 | 10,444 (1,424 | 8,252 | 5,144 | 4,845 | 4,038 | 2,080 | 969
July ..[60,442 133,141 (15,301 (20,495 | 11,160 (1,451 | 8,632 | 5,469 | 5,110 | 4,210 | 2,108 | 1,026
August ..159,900 112,084 | 15,654 | 20,767 | 11,615 11,584 | 8,740 | 5,754 | 5,233 | 4,418 12,150 | 1,030

670
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according to registers maintained at the Employment Exchanges

EXCHANGE AREAS

: §

2tk g s 3

AR R RS AR e L
) < 3 = = N b =~ 8 B =
e o 3 e jic izh T T = 84,744
i # e S e e [T T R 66,686
e = = g e i == o R (b i 60,752
ME o o () > GE= i i T = 65,123
284 | 823 - 7 s = — ad B LS ke X 58,301
252 | 487 678 - |* - - = e — Sl 53,028
289 | 548 477 526 | 1,382 - — -] - = o 51,548
1,667 | 884 1,877 396 | 1,889 - = - | - - — 63,504
776 | 1,104 1,683 302 | 2411 — ot R B =5 &) 71,018
989 | 1,651 1,984 721 | 4,206 — = - | — - 85,088
1,252 | 1,108 2,286 840 | 5881 | 561 | 1,947 - - - A 110,856
1,188 | 1,380 2925 | 1,110 | 5824 | 531 | 2465 - - —_ = 117,799
1,865 | 1,788 2065 | 1,188 | 5,812 | 611 | 2,780 970 | — < — 128,018
1,756 | 2,550 s734 | 1,222 | sa19 | 772 | 83,148 986 | — = €. 151,008
1,872 | 2,568 364 | 1,368 | 8060 | 74| 8801 | 1,100 | — — = 150,281
1,481 | 2,742 8804 | 1,188 | 7811 | 737 | s230| 1,260 | 2,109 [ 768 | sgs2 152,002
1,389 | 8,128 | 3,528 | 1,414 | 8,606 | 671 | 4,040 245 | 2,200 | 880 | 78 151,082
1,467 | 3,122 3553 | 1,471 | 8753 | 654 | 47185 | 1,383 | 2,334 | 881 | 609 154,606
1,493 | 3,007 3,441 | 1,493 | 8846 | 664 | 4,380 | 1,410 | 2421 | 848 | o636 156,109
1,621 | 3,200 3412 | 1,563 | 8,902 | 642 | 4379 | 1,410 | 2,436 | 827 | 509 157,365
1,710 | 8,141 3,871 | 1,574 | 8,865 | 564 | 4276 | 1,356 | 2,437 | 842 | 0620 | 155,808
1,748 | 3,156 3,460 | 1,596 | 8,700 | 579 | 4,130 | 18327 | 2,388 | 800 578 156,008
1,825 | 2,828 8475 | 1,611 | 8745 | 544 | 4040 | 1,343 | 2,387 | 817 | sz 157,694
1,308 | 3,015 3504 | 1,614 | 8,835 | 544 | 4,084 | 1,363 | 2432 | 853 | 557 160,589
1,013 | 3,089 3705 | 1,605 | 8,948 | 547 | 4103 | 1,370 | 2,447 | 873 | 535 161,208
1,928 | 3,088 3775 | 1,625 | 9,017 | 562 | 4138 | 1,369 | 2314 | 903 | 508 160,485
1,935 | 2,869 3,743 | 1,620 | 9,127 539 | 4,328 | 1,432 | 2,377 | 1,083 510 162,507
1,784 | 2,946 3,806 | 1,652 | 9,260 | 707 | 4,693 | 1,486 | 2,384 | 1,189 | 541 | 184,960
1,674 | 8,150 3,802 | 1,580 | 9,297 677 | 4,940 | 1,520 | 2,399 | 1,270 544 165,456
1,481 3,144 3,910 1,593 9,223 697 5,248 1,542 2,414 1,302 522 155,432
1,514 | 3,320 | 8,932 | 1,587 | 9,132 | 631 | 58368 | 1,525( 2,454 [ 1,357 | 513 164,375
1,651 | 3,395 4,125 | 1,605 | 9,033 650 | 5,606 | 1,519 | 2,560 | 1,399 499 164,355
1,692 | 3,404 4,306 | 1,612 | 8,778 682 | 5,639 1,552 | 2,515 | 1,246 453 164,281
1,030 | 3577 4,677 | 1,709 | 9,157 657 | 5.857 1,661 | 2,671 | 1,283 651 171,878
2,027 | 8,788 5378 | 1,827 | 9,894 €84 | 6,241 1,810 | 2,079 | 1,338 | 730 181,289
2,174 | 3,956 | 5899 | 1,922 | 10,278 | 718 | 6,729 | 1,932 | 3,181 | 1,865 | 829 { 187,487
2,197 | 4,076 59656 | 1,978 | 10,869 730 | 7,077 1,000 ' 3,338 | {1,393 897 190,207

o571
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TABLE Vi—The Number of Persons reé

placed in Employment sinee 1938

gistered and the N umber

£ G‘wrm“d Skilled Semi= fk{ﬂad o m!iiﬂsd Tor:al
Fow = " iwed FHegis- Placed Regis-  Placs
Regis- Placed Regie-  Placed Eegis-
tered tered tered tered
| 4 8
1938 20T SR BSE.. B 3'553' 5?5" g’gg: 12331 }f’ggg.. 2,%?3
1939 D Lees.. 220, 6,674.. BdS.. IR | oot 17410 2,787.. 6,047.. 5,089
1040 - T%os.. 271.. 22i6.. 1,040, 7ToB.. 1,08Z. LUCL-. SUpec foyg e
1941 Te21.. 4s8.. Lo1s.l 7s9.. L8L4.. ZEIE.- DOCGT LGgg’l 5iavs.. 8,120
1942 1984.. 660.. 1488.. 924.. OB L0o-c 1ag’l 1)930.) 4,406.. 4,170
1043 1453.. 361.. L,190.. 336, 577.. ‘4gs.. 7020, 693, 2.758.. 1,875
1944 Lo 364 4042, 4i1.. 90,130 . 2,658 .20,687.. 4,537
1945 3,116.. 860..13,870.. 5000 b cor. 80995 . 10,130 . 96,829 . 15,786
1946 13,005.. 1,808..27,174.. $012..16,525.. 1,841.. 30,285 . 10,180 . 96,829, . 15,753
1947 . gs7.. 016..10,657.. LALI.-S0. 00 133"&5’703 6118 122,502 10.247
1948 10,110.. 1,807.. 22,888 1568..23,341 67, €3.285.. 9,590 115,374.. 14,780
1949 11,001, 1807..18%04.. 1616..22704.- 1, 5802, . b5.773..80,410.. 10,770
1950 S 10,957.. 2,059..18,700. 1,500, .19,225.. 1,488.. ;3,“6.. Ly taus
1951 11,0080 2010.. 10.414.. 1,546..38.82C: L 268%. 5.657.. 78,87T1.. 12,458
1052 3$'987.. 3,107..11,187.. 1,802..19,679.. 1,887. .34, 2098, /657 T8.81L. . 12458
1953 18.386.. 1,688.. 8,056. 660..17,5643.. 1..;% 31 04s... i’sao L
1954 14963, 1,007.. 9,625.. _879..18,808.. (ozz.. 34148, 4600 TLE00.- L O0%
1955 - 187824, 2)166..10,600.. 1,064..32,358.. 1,¥87.. 2308.. JT. Govno-- glgs
1956 "19.821.. 1,018..11,874.. 846.. 27,173 1,565,.51,182.. e
1t i{’,&;"{ }’sls;g"ﬁ'ggg 800, 53’332 1008 [40/074.. 2281 114,436.. 5,884
:}ggg ‘" 90.460.. 1.667..18,545.. 1,045. . 20.602. . 1,275..50.23111-- }?ii %ggigg. ;.%gg
1060 " $3'705.. 1,400..16,265.. 771..27,889.. 1,247..55.800.. LI B
1961 . 22’558, 1,259.. 14,784 831, . 24.791,. 964..50, 00, B704 Li2A38 s SO
1062 " 94.155.. 1,263.. 11,626 45&..32,994.. 800, 42,400.. Iau andis.s Les
1963 34’007, 1322 . 11,0530. 502 . 24,951., 030 .43.400 2488 100 300.- Qs
1064 " 90'047.. 1,722.. 14,277.. 535.. 28,304.. 945.. 48,091, 3,5 ,600.. 6,801
,996. 60.. 1.268.. 24.. 2,808.. 74.. 4,100.. 325.. 1L167.. 48§
3808 %»2‘%‘33’.3’ : .5.,627. OFl., 1288 .  84...9507.. — 49.. 3,880. . ig?.. ig 325 . 661
March 2'336.. 117.. 1,147.. 65.. 2520..  60.. 3032.. 37.. e ssg
April . 1.632.. 168 776. 49.. 1.716.. 68.. 38,034.. 232.. 7.108.. 51
May " 2468.. 105 891. 30 1014.. 73.. 8,902.. 235.. 9,175.. 445
June " 2066.. 152.. 1,085 30.. 2472.. 43.. 4,764,. 322., 11,287.. 547
Tuly " 2562,, 138.. 1099.. 48.. 2411.. 6L, 4478, 132.. 10,550.. 879
August . 97381,. 183.. 1,211, 63.. 2501.. 49.. 3,769.. 873.. 262.. 668
Septemher " 9343,  167.. 1.138. 510 2292,  89.. 3720.. 249.. 9,493.. 558
October .. 2.862 . 207.. 1,260 4 2528,  67.. 4315.. 3810.. 10,974.. 634
November .. 2.415.. 148.. 1,789.,  45.. 2,502.. 118.. 4686.. 3931.. 11,342.. 642
December .. 2,359..  66.. 1,371. 53 . 2.214.. 185.. 4,307.. 3807.. 10,251.. 611
. 2,548 o21..1,197.. 13.. 2677..  80.. 4,692.. 168.. 11,114.. 482
1980 g::,‘:;;?, * 2308.. 167.. 1,339 56 . 2516.. 65.. 4,025.. 296.. 10,186.. 584
March 1,062 80, 1,216..  76..2,083.. 62.. 3,367., 179. 8,640.. 406
April 2185..  56.. 1,095. 87 . 2.306.. A2.. 4,081.. b47.. 9,737.. 732
May 4£663.. 87.. 1,461 37.. 3645., 118.. 5,883.. 101,. 15,652.. 438
June G6iE..  180.. 1,783 86, . 4530.. 02.. 6.669.. 433.. 18,576.. 771
July 3.865.. 108.. 1,559. 85.. 3.732.. 91.. 4,965.. 521.. 14,121.. 805
‘August 3116.. 104.. 1,226 83.. 3,040.. 106.. 5,020.. 343.. 12,410.. 641
TABLE Vil—The Number of Persons registered and the Number placed in Employmeni
during the Hontk of August, 1965
Technical and Filles Sewst-shilied Unskilled Total
Employment Clerical i g b
Bzchongt a N -~ N ) r . =
Regd. Placed Regd. Placed Bagd, Placed Begd. Placed Regd. Placsé
Colombo 736 .. 84 488 o . AT 1055y 1454 o 109 5. S8 s 230
Negombo =3 g 1 OB e e 15 3 T 714 7
Kalutara et . B 49 .. — D0 oY ok B0 s e 882 6
Galle s o R | 68 v — 179 s —: -« 4800 .. 2b 837 26
Kandy 105 020 s TO0 25, o 18 144 7 .. 801 .. S1,. 9 71
Nawalapitiya 28 o = 18— 22 — . 04 .0 — . 10 i —
Kurunegala ST e e S e S T TR G R R TR ) 29
Jaifna T e T LR s | St i T 7
Ratnapurs 100 .. — .. 28.. — .. 99, ISR Y SN e T 2
Badulla 81 . o LEgle e L 8T St S e ST S TR 2
Batticaloa T e SRR £ AD 6 -~ 60 ..  12.. 207.. 83
Kalinunai 45 . o 130 - 23 .., — 18 . i 99 . 1
Trincomalee 29 . 2SS b N R 22 . B e 0% I s s, 38
Anuradhapara .. 79 .. 8 25 - 70 . 1 109 = 243 9
Avissawella 182 6 . 7 T i~ S | S = TN ] | s O 6
Haputale o 20U 15 Al Yo = 22 - 39 . 3 R 93 2
Matara 319 .. 1. 97 . Bi-as 2075 8o el 8 .. 1,024 18
Vavuniya B2 ne UH T i = 32 i 24 . il 92 41
K ogalle 218 . e o 10 16D Py 1BRS 17 .. 897 21
Matale PR S N N e T T e =g Qi s v, SOE 1
Chilaw 9 ., — 36., =— 42 | 6 .. 221 34 0 any 20
Hatton PO RN S B e 57 17 .. 100 17
Nuwara Eliya N6 18 . 30 .. — 85— 109 —
Total 3,116 104 1,225 88 3,049 106 5,020 843 12,410 641
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Year

1939
1940
1941
1942
1943
1944
1046
1048
1047
1948
1949
1960
1961
19562
1983
1954
1955
1956
1957
1958
1959
1960
1961
1962 A
1963 o
1064

1965 January to July §

1964 January
February
March
April
May
June
July
August
September
Qctober
November
December

1965 January §
February §
March §
April §
May §
July 3

Planiations Othera

-

Number of Number of Numbar of Numbper of Number of Number of
Sirikes Workers Man-days Sirikes W orkers Man-dtys
Involved Lost Involvsd Lost
.. 18 ..Notavaiiable.,Not available .. 4 ..Not avaflable Not available
e o e 9,782 .. do, Moot =g do. do,
N 4,156 .. do. e VAR e do. do,
8w 040 .. do. e 1 (S do. do,
i 22 . 2438 .. 5234 . 8171 .. 4,650 .. 4,359
St |- i 3,648 .. 4,048} .. 661 .. 12,809 037
o it e 8,514 .. 4,285% .. 58 .. 28,876 . 158,888%
i B 15250 .. 51,830 .. €9 .. 39,287 .. 250,866
«i D& e 11,849 .. 190,857 .. 62 .. 43,485 .. 544,714
g, | SR 23,100 .. 490,088} .. 20 .. 1.066 . 2 497
R { . ) S 477,412 . 681,340 ,. 28 .. 2,87¢ .. 14,5676%
BE . 82,808 .. 86,887 .. 28 .. 6,471 .. 22,617%
e BT ey 308,091 .. 521,040 .. 856 .. 6,728 . 17,484
e D 5,366 .. s41L .. 89 . 8,188 .. 46,990
33 .. £48,600 .. 430,686 .. 54 .. 14,482 .. 31,906
69 = 86,450 .. 391,200 .. 66 .. 15,881 .. 85,560
80 .. 11,487 .. 60,918 .. 47 .. 11,208 .. 36,016
¢ .. 56008 .. 200,888 ..115 .. 81852 .. 152,060
VI s 20700 -. 618,060 .. 127 .. 70,280 .. 190,443
B e B 30,372 .. 840,632 .. 96 .. 42,7183 .. 399,228
B A 47,8318 .. 86%,145 .. T .. 42,988 .. 468,119
ieg 28 . 42,528 .. 259,948 .. 87 .. 4,880 .. 15,139
F A 20,223 .. 817,866 .. 30 .. 88,013 170,872
R i 42,560 .. 193,792 .. EO .. 25,780 801,882
et i ¢ G 62,611 .. 359,905 .. B3 .. 29,819 479,878
e 201 N 638,009 .. 611,060 .. 102 .. 21,409 .. 274,623
95 e 44,136 .. 109,628 .. 32 .. 4,638 . 62,281
18 s 4,726 .. 101,406 .. o e 6,786 .. 119.708
10 e 4 O8N 46,5610 .. |3 e 1,160 .. 12,085
= Sea0f o 107,028 .- Al aGs 1,828 13,133
g L S 804l <. 17,123 .. (AT 344 .. 4,108
B 3832 .. 24946 .. T .. 1,404 8,644
19 o, 5764 .. 76,72¢ .. 8 .. 1,606 . 20,896
16 .. 7,884 .. 33,726 .. 13 .. 1,729 22,136
18+ s A e BE.TIS e o d 435 5,237
Sra b 9120 .. 25748 .. T .. G610 Lot 1,470
A B 5,981 .. 57,626 .. **6 .. **750 .. ®*7,600
38 4,601 .. 40w 0. & SRR | (NS 2,176 .. 11,613
21 . 6,369 .. 47,006 ..**13 .. 2,822 . 47,943
ey L. 943,067 .. **31,957 .. **9 .. *+1 687 *%16,815
T 4801 oo RLBDD LTS 442 10,885
s 18 e 2958 4. ATABE .. 6 e 1R e 21,773
Lol L, es5744 ., **18,070 .. 1 . a1 5,412
S L e 4,934 .. 30,434 2 140 492
e 2l 11,082 . 61,862 i 1,221 6,356

¢ Number of worksss invelved in ome ateike iz not available.
+ Humber of mas-days lost in o2 strike is not available,

¢ Humber of workers involved and man-days [ost in respect ©

§ The figures are provisional and subject to amendment.

=2 Amended figures.
From January, 1062,

Note.—The number of girikes shown against each mi

the month.

{ ono strike are not available,

gtrikes Involving less than b workers O lasting less than 1 day are excluded from the
Statistics except in cases where the aggregate number of man-days loss exceed 50.

onth relate to the number of strikes that ended during
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I TCAtI00 UL LG oulises in

July, 1965, by Industries or Trades

Number of Number of Number of
° Industry or Trade Strikes Workers Man-days
envolved lost
Plantations—Tesa -t e 18 10,182 60,062
Rubber ‘o i 2 397 794
Tea-cum-Rubber e 1 503 1,006
Coconut als — — e
Coconut-oum. Rubber o — — —
Total .. 21 11,082 61,862
Engineering —_ — —
Printing — — —
Motor Transport o e o=
Tes Export = = e s
Rubber Export — == =
Coconut Manufacturi: g 1 51 204
Toddy, Arrack and Vinegar — — 1
Ciger Menufacturing .. 1 367 861
Tea & Rubber Manuiacturing — —_— -
Cinems — e =
Dock, Harbour and I-‘crt Tra.nsport TR 108 540
Building Trade —_ o = —
Local Government Serv ces i — —
Service Imstitutions .. Sk — — B
Factories, Worksehops, &6 run by the
Btate .o o —_ = oo
Textile oo e 1 A 129 516
Relief Schemes s — : =5
Wholesale and Reteil D nt.rlbution . 1 30 60
Aerated Waters and I: ¢ Manufsoturing — == s
Beedi Manufacturing .. o E=. o o d
HOt‘e] TR ] m— A —
Tile Manufacturing - S = —
Hiscellaneoua i 1 126 3,150
Coir Mattress and Bris tl. Fibre Export 1 410 1,025
Match Manufacturing . — = B
Total 7 1,221 6,356
Grand Total .. 28 12,303 68,218
TABLE X—Classification of the Strikes in
June, 1965, in Causes
Ngm?” of Number of
R : MENL Workers Involved

1.

»ao e P

10.
11.

574

—
Flantaiiena Others

Dismissal or loss of employment in any

Plantations Others

way. Failure to provide work o = N 3 1,610
Wage increases, Higher rates for pioca

work, &o. 1 1 436
Other wage disputes (e.g., del&y in pnyment

eash advanoces, &o.) i 1 —_— 327
Estate rules, working nrra.ngementn, dm-

cipline, disputes with sub-staff, &c. 9 2 6,665
Food matters. Welfare .. =5 dx $55%
Right of association and meeting 1 1 230
Factional disputes and domestic matters . — —_— 311
E;::minnl matters (e.g., arrest by Poha.e.

e . 1 — S
Asaaults by employer or sgent or others .. 3 -— 825
General demands e — 1 B T2s
Rympsthetic stzikes 2 —_ .. 678

® HiE
Total .. 21 8 11,082

267
126

418
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APPENDIX 1

Statement showing the Minimum Rates of Wages payable to Workers *
in different Trades for which Wages Boards have been established

Class of Worker

(1) Baking Trade
Monthly Rates :

Class “ A Worker: foreman, head bsakers, head
besses, cooks, ‘‘ short eats *’ makers, pastry malkers,
eeke decorators < i

Class ““ B ” Worker : dough mixers, scalers and weig-
hers, divider mgn, twisters, pie men, pastry men,
pie machine operators, friers, butter and icing mixers,
tcers, wrapping machine operators

Class “ C ** Worker : flour dumpers, flour sifters, rolling
machine men, sugar grinders, bench hands, pan
greasers, panners, bread trayers, bun trayers, cake
trayers, bread slicers, fruit and vegetable cleaners,
cream fillors, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
outters, crust cleaners, hand wrappers, packers
general helpers, deliverymen 5 o

(2) Beedi Manufacturing Trade
Piecs Rates :

* Nool ” (thread) beedi rolling (inclusive of the
preparation of wrappers for rolling, cutting
wrapping leaves, filling wrappers with * beedi
tobacco ', beedi rolling and tying of rolled
beedies with thread), per 1,000 beedies—

(a) beedies not more than 2 ins. long

(b) beedies more than 2 ins. long but less
than 3 inﬁ. LN LA}

{¢) beedies not less than 3 ins. long

“Nool ™ (thread) beedi rolling (inclusive of filling
wrappers with * beedi tobacco ™, beedi rolling
and tying rolled beedies with thread but exclu-
give of the preparation of wrappers for rolling
and outting wrapping leaves), per 1,000 beedies—

(@) boddies not more than 2ins. long 5

(b) beedies more than 2 ins. long but less

than 3 ins. AT
(¢) beedies not less than 3 ins. long

Cutting wrapping leaves (inclusive of the prepara-
tion of wrappers for rolling), per 1,000—

(@) beedies not more than 2 ins. long S

(b) beedies more than 2 ins. long but less
than 3 Ins. e

{¢) beedies not less than 3 ins. long

Fixing ring labels round rolled beedies, per 1,000
Leedi s i . - o

Month : Ociober, 1965
A

r_Bam'c Special ot
Wage Allowancs Total
Rs. c. Rs. e. Rs, c.
70 0 63 70 .. 133 70
55 0 88 76 .. 113 76
39 o0 44 77 .. 83 77
5 0 — 5 0

6 0 - 6 0
70 — 7 0
3 34 - 3 34
4 0 — 4 0
4 66 — 6 64

1 67 - 167

2 0 — 2 0
2 34 . 2 34
0 50 — 0 50
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Month @ October, 1965
M

. “ Basic Special i
Class of Worker Wages Allowancs Total
Rs. e Rs. . Bas. c.

(8) Briek and Tile Manufacturing Trade

Dasly Rates :
In the manufacture of tiles in a factory —

A-—Male workers (18 and above) :

8killed Workers, Grade I : press feeders (machine)
firemen engaged in kiln (burners) - 2 0 206 .. 4 06

Skilled Workers, Grade II : press feeders (hand),
getters engaged in loading or stacking tiles

inside the kiln for baking, sorters = 18 .. 206 .. 3 86
Semi-skilled Workers : winchmen, block cutters, ‘

tile slab oiler and polisher, trimmers, green o

tile sorters, workers engaged in stacking tiles

in vehicles for transport — 5 160 .. 206 .. 3 66

Unskilled Workers :

Workers engaged in—mixing and tempering clay
mixing and pugging by machinery, stacking
tilos on racks; sun drying tiles; helping the
gorters ; helping green tile sorters ; removing
beked tiles from the kiln; stacking tiles ;
moving blocks of clay to presses or other parts
of the store ; truck fillers, claymen, block earrie-
rs, firewood carriers, pug-mill feeders, helpers
engaged in loading and stacking tiles & 140 .. 196 .. 3 36

B—Female Workers (18 and above) e 1516 -: 1Bh s 3 00

O—Workers {under 18 years):

Over 14 years but under 15 080 .. 146 .. 2 26
©Over 15 years but under 16 090 .. 161 o 241
Over 18 years but under 17 .. e 1 0 156 .. 2 56
Over 17 years but under 18 110 17668 = 2 76
(4) Building Trade
Dasly Eates :

Unskilled :
Male labourers not under 18 years of age 1 40 .. Sl . 3 b8 -
Female labourers not under 18 years of age 110 .. 208 . 3 28
Unskilled labourers (irrespective of sex) under

18 years of age o o 09 .. 218 . 3 08
Semi-ekilled, Grade IL:
Painters, decorators, tilers (roofing), scaffolders,

mechanical equipment operators s ) 5 | 228 3 93
Sem:-skilled, Grade I:
Kanganies 0 o o 1805 s 228 .. 4 08
Skilled :
Masons (building), carpenters (building), plum-

bers ; erectors (construction steel) ; equipment

maintenamce men ; tinkers .. A - S| (AR & 29 4 28

eQorrection of Error : The words “male labourers under 18 years of age” appearin i ae i
Trade” of this appendix in all issues of the Ceylon Labour Gazette cgmn;mpn%ing fplrlﬂ,d irgéitg n;hm(ﬂ% I%)l;llg;:g
a8 “ Male Labourers not ander 18 years of age ”* any inconvenience caused to our Patrons regrette d—Editor
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Class of Worker

(5) Clgar Manufacturing Trade

Piece Rates :

Cigar rolling (inclusive of oleaning up of fillers, the
preparation of wrappers forrolling, the prepara-
tion of fillers for rolling including fllling up with
cuttings, the tying up of rolled cigars with
thread, and the bundling of cigars into tens)—

(a) where the number of cigars per pound is
over 110, per 1,000 cigars .. o

(d) Wher; the number of cigars per pound is 110
or um.iar, per 1,000 cigars .. o

(6) Olnema"l‘rade
Monthly Raies:
A.—Non-CLERICAL

Unakilled

Advertisement cart puller; Advertisement or
poster boy ; Bathroom boy ; Car or oycle park
attendant ; Chocolate boy ; Cleaner ; Cloak
room boy; Conservancy labourer ; Garden
labourer ; Gate-keeper; Hall boy; Peon;
Sandwich boy ; Soft drinks keeper ; Unskilled
labourer ; Usher ; Usherette ; Waiter ; Watcher
(day); Watcher (night) .- e

Semi-akilled

Assistant bar-keeper; Assistant Engine-driver;
Checker ; Cook. Grade I1 (lower) ; Re-winder;
Telephone operator ; Third Assistant operator:

(@) Within the Municipal areas e

(5) Outside the Municipal areas

Skilled, Grade 11

Assistant operator; Bar-keeper; Carpenter;
Cook, Grade I (higher); Electrician, Grade II ;
Film room repairer, Grade II. Non synch
operator ; Second Assistant operator; Super-
visor or head checker ; Tent master ; Wireman;

Fireman : —
(a) Within the Municipal area

{b) Outside the Municipal areas

Skilled, Grade I

Armature winder ;: Flectrician, Grade 1 ; Engine
Driver : Film room repairer, Grade I Head
operator; Tent maker:—

(a) Within the Municipal areas

(b) Outside the Municipal areas

Month : October, 1966

f 4
Baasie

Wage
Ra. e.

100 0 ..

11 0

36 50 - s

43 0 ..
40 0 ..

55 0 ..
&1 0

66 0
61 0

Spectal
Allowanee

Ra, e.

56 56

59 16
50 16

60 98
60 98

60 98
60 98

..

LR

i
»

Total
Rs. ¢

10 ©

11 0

93 06

102 16
99 16

116 98
107 98

126 98
121 98
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Monsh : Oclober, 1965

L] ' 1

Class of Worker Basse Special
Wage Allowance Total
(6) Cinema Trade (contd.) Rs. ¢. Rs. e, Re. e¢.
B.—CLERICAL
Grade IT1
Advertisement clerk ; Assistant cashier clerk ;
Despatch and clearing clerk ; Advance booking
clerk ; Booking clerk :—
() Within the Municipal areas 50 0 .. &b O 106 0
(b) Outside the Municipel areas 45 0 .. 055 O 160 0
Grade I1
Advertisement manager ; Cashier clerk ; Clerk F
{accounts and general) ; Typist ; Wharf clerk ;
Storekeeper; Book-keeper:— ;-
(a) Within the Municipal areas il Q. Fean R S0 113 0
(b) Outside the Municipal aress e B0 00 8T 0 108 0
Grade 1
Head olerk . 110 0 .;, 63 0 . 173 9
(7) Cinnamon Trade
Daily Rates :
Pruning, draining and terracing e 3 0% .. — 3 0
Weeding, removing illuk grass and clearin
boundaries :
(a) male workers v o 2 50%; — . 2 58
: (b) female workers .o z 0" — 2 0
Piece Rates ;
Cinnamon peeling (inclusive of eutting sticks from
bushes, cutting sticks and carrying them to
peeling house, scraping the outer covering of
bark, peeling sticks, forming barks into
guills, stacking and bundling quills), per pound
\ of cinnamon peeled = = 080 .. — 0 80
¢ Pruning per acre o 156 0 — 150
Draining a linear chain of drain 18" X 18° 4 0 o 4 0
Annual weeding, per acre 40 © — 40 0
(8) Coscoa, Cardamom and Pepper Growing &and
sanufacturing Trade
Dasly Eales :
Mele worker not under 16 years | 2% 10 NS 1 30 2 4@
Fomaie worker not under 15 yoars 090 . N 96 .f 86
Child worker : 0 65 089 .. 1 54
','(9) Goeonut Growing Trade
: Daily Ratzes:
In the raising and maintenance of & coconut planta-
sion and in the manufacture of copra—
Kangany .. 140
Male not under 16 years 125 i gg o g 10
Female not uneler 15 years .. ] T B e i 2 ;0;?
Male worker under 16 years or Female worker e
under 15 years - 0 80 089" L. 1 69

* These rates are the consolidated rinimum wages.

prescribed—-—Ed:ibcr.
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Class of Worker

(9) Coconut Growing Trade (conid.)
Monthly Rates :
Conductor employed in—

(a) any coconut plantation of not less than 75
acres but less than 100 acres in extent, per
month ..

(b) any coconut plantation ‘of not less than
100 acres but less than 150 acres in extent,
per month

(¢) any coconut plantation ‘of not less than
150 acres but less than 200 acres in extent,
per month o

(d) any coconut plantation ‘of not less than
200 acres but less than 250 acres in extent,
per month

(¢) any coconut plantation ‘of not less than
250 acres in extent, p®r month

Piece Rales

(1) Intheraising and maintenance of plantations:
Picking nuts, per 1,000 trees . s
-

{2) In the manufacture of copra:

(3) husking nuts, per 1,000 nuts
{b) splitting nuts, copra curing and sortmg,
per 1,000 nuts .a ol

(10) Coeonut Manufacturing Trade
Datly Rates :

In the manufacture of (1) desiccated cooonuts,
(2) coconut oil, (3) fibre and (4) coir products—
Kangany .

Male not under 18 years
Female not under 18 years
W orker, irrespective of sex under 18 years

Piece Rates :

{2) In the manufacture of desiccated coconuta—

(1) husking nuts, per 1,000 nuts

(2) removing shells (hatchettmg) per 1,600 nuts

(3) removing parings, per 1,000 nuts

(4) washing coconut meat and dmntegratmg,
per 1,000 pounds ol

(6) drying, per 1,000 pounda

(6) sifting and gmdmg, per 1 000 pounds :

(7) packing and stencilling per case of 120 to
130 pounds o

(¢) In the manufacture of fibre and coir products
otherwise than as a cottage industry—
(1) erushing husks per cwt. (wet weight of brisile
re) e he
(2) breaking and cleaning husks per cwt. iuroi
weight of bristle fibre) .
(8) cleaning mattress fibre, dr} ing and bs!
per cwt.
(4) hanking bristle fibre and tymg, per cwt.
(5) manufacture of mats and matting—
(i) mats, per sq. ft. .
(ii) matting, per square yarcl

(6) hacking bristle fibre and tying, per cwt.

* These rates are the consolfated minimum wages.

preseribed—Editor.

Month : October, 1965

'Baﬂ'c

Special
Wage Allowance Total
Rs. ¢. Rs, &, Rs. o¢.
100 0% . —_ 100 @
126 0% I, — 126 0
175 0% 7% — 176 0
200 0O* . — 200 0
18 0 = 18 0
3 50 — 3 50
2 50 o 2 80
1 80 215 3 95
1 40 2 156 3 55
115 176 2 91
1156 1 89 2 84
112 e 5 1 13
TS e . 113
0 88 0 88
1 31 — 131
1 86 — 1 6
0 10 _ 0 10
0 924 — 0 o4
0 94 e 0 94
0 31 — 0 31
1 50 — 1 50
0 44 o 0 44
0 15 == 0 15
3 25 —_— X 3 25

No zpecial allowances have been
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Month : Ociober, 1965

Class of Worler Basie Special 2
Wage Alowance Total
Rs. . Rs. e Rs. o.

(11) Coir Mattress and Bristle Fibre Export Trade

Daily Rases !
A. Male workers (not under 18 years of age) !

Grade I1—

Workers employed in—receiving fibre into stores
from lorries or carts; counting ballots and
bundles : weighing ballots and bundles ; sorting
fibre ; stacking ballots and bundles : breaking
gtacks of ballots and bundles; unwrapping &
ballots and bundles; picking and teasing;
bundling loose fibre ; drying loose fibre ; re-
moving ballots and bundles from one part of the
stores to anotber ; trimming of cut bristle fibrs
hanks ; curling, balloting or cciling of twisted ‘
fibre ; cutting firewood for dyeing : issuing oil
for hackling ; cutting bristle fibre ties ; sweep-
ing of stores and drains ; carting coir dust and
rubbish ; placing coir dust and rubbish in
vehicles for removal ; sifting coir dust ; bagging >
coir dust and rubbish ; preparing tea ; distri-
buting meals and tea; receiving, counting,
weighing, stacking, removing, cutting, pre-
paring sundry materials used in packing and
processing fibre ; removing ballots and bundles
from stores, bleaching chambers or drying
ground to baling press ; passing fibre to press
packers ; operating winches for moving press
boxes ; sawing and splitting bamboos ; cutting
hoop iron ; stretching coir ropes ; sweeping and
cleaning press, platform, pit and surroundings ;
covering bales with jute hessian and stitching ;
wrapping ballots with paper or jute hessian and
marking all packages for shipment = 140 .. 218 .. 3 68

Intermediate Grade—

Workers employed in—throwing fibre from
ground level to press platform (if elevated) ;
feeding fibre ‘nto teasing machines ; balloting
fibre in balloting boxes ; twisting coir ropes
from coir yarn; the process of bleaching
fibre with sulphur ; cutting bristle fibre hanks
to specified lengths and the process of dyeing

fibre 160 .. 228 .. 3 88

Qrade I—

Workers employed in—packing baling boxes
with or without mechanical tramplers ; control-
ling and operating the baling press; strapping
the bale with hoop iron or rope ; stacking, un-
stacking, carrying, moving, loading, and un-

loading bales : twisting and curing fibre o5 18 .. 228 .. 4 08
Head baling press operator av A - S« R 228 .. 4 28
B. Female workers (not under 18 years of age) = i [ 1 206 .. 321

C. Workers (srrespective of sex ) under 18 years o/ age—

Over 14 years but under 15 years Sex Sohtapien coeitagg . s 8
Qver L& years but under 16 years s 080 .. T 68 <t 2 58
Over 16 vears but under 17 years o a0 Sl S 273
Over 17 years but under 18 years o= XAB e 188 s 2 98
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Olass of Worker ‘Basic Spectal Total
Wage Allowancs

-
Rs. c. Rs. e. Rs. e.

(11) Coir Mattress and Bristle Fibre Export Trade (contd.)

Piece Rates :

Hackling (that is dressing for export) partly or
wholly by hand and tying Bristle Fibre into
hanks of standard ** 3 tie Grade ”, per hundred

weight 808 s — i 8 76
Hackling (that is dressing for export) partly or
wholly by hand and tying Bristle Fibre into
hanks of standard ** 2 tie Grade *’, per hundred
weight .. - 8 25 . —— 5w 8 25
Hackling (tha:t is dressing for export) partly or
wholly by hand without tying into hanks in
preparatioh for dyeing, per hundred weight .. 412 . — . 4 12
Hackling (that is dresging for export) partly or
whollv by hand and tying into hanks dyed
Bristle Fibre, per hundred weight o 925 .. —_ = 9 25
(12) Dock, Harbour and Port Transport Trade*
Monshly Rates :
Manual Work—
Special Grade o2 .. 65 0 37 00 .. 102 00
Bkilled Grade = e VLB 3800 .. 8800
S8emi-skilled Grede ia O 30 00 .. 76 00
Unskilled, Grade I i w871 0 3000 .. 67 00
Unakilled, Grade IT v Ge - 31 D 30 00 .. 6100

Women Workera—

Female kenganies 5 .. 850 L.TTz0on S, RBoiu0
Female labourers i "o 30 0 .. 3000 .. 6000

Non-manual Workere—

Special Grade as e 6 O .. 44700 o EEUE0D
Grade 1 e .. 5 0 .. 3300 .. 880400

Price Rates !

Lighters from 20 to 60 tone—

Lightermen, per trip v .s 6 0 .. — 6 0
Assistant Tindals, per trip e o's 6 256 .. —_ . 3 25
Tindals, per trip o “ 6 50 .. — .o 6 50

oL . 2
* A more detailed classification of various class of workers into group will be found in the
decisions of the Wages Board for this trade published in Government Gazette Exiraordinary
No. 10,542 of Jure 28, 1953
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e
i Month : October, 1966

==

* Basic Special :
S Class of Worker Wage Allowance Total
Rs. c. Rs. e. Rs. c.
(12) Dock, Harbour and Port Transport Trade (conid.)
Lighters over 60 but under 80 tons—
Lightermen, per trip . 7 0 . —_ s T 0
Assistant Tindals, per trip 725 .. - A 7 25
Tindals, per trip 7 60 — 7 50
Lighters 80 tons and over—
Lightermen, per trip By 0 512 - . 8 0
Assistant Tindals, per trip 8 50 .. —_— o 8 50
Tindals, per trip o = Pl el 9 0
Noie.—The above rates shall be increased by—
(i) 50 cents for—
(a) each trip involving transhipment of cargo o
from ship to ship ;
(b) each trip where cargo is ** shut out ” and
subsequently re-directed to another vessel;
(c) each trip where cargo is discharged into &
lighter from hatch and subsequently
loaded to another hatch of the same
vessel ;
(ii) Re. 1-00 for each trip made beyond the locks
to the Beira Lake ; and
(iii) Rs. 2°00 for each trip on which the lighter
carries dangerous cargo.
@uarantesd Time Rate (Monthly) :
Lighters, under 80 tons—
Lightermen o .. 106 0 .. - .. 106 0
mﬂmt Ti.ﬂd&ls 'K .. 108 75 LR} S— e 103 75
Tindals ,e .. 11250 .. — .. 112 50
Lighters of 80 tons and over—
Lightermen ule o 122 0 .. — .. 122 0
Assistant Tindals oo e 2200 00N, — e 12609
Tindalﬂ L) e 130 0 o o " 130 0
When the lighter is awaiting or undorgoing repair
in the Boat Repair Yard and in th? event of the
employer failing to provide employment in
another lighter during such period-—
Lightermen © . el Qe - w85 U
Asgistant Tindals o RS EE e = poml =i e
Tindals s . fi0 i e o 80 0
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Monih : October, 1965

r

CUlass of Worker Basis Specs
RWGW Algsmncc Totsl
8. ¢C. s
(13) Engineering Trade By € RBs. o.
Daily Rates :
Unskilled labourers o " O B P e

Bemi-skilled workers, Grade I—

Wiremen ; electroplaters ; blacksmiths’ strikers
and hammer-men ; fettlers (iron and brass);
smellters (iron and brass); checkers (timber),
sawyers; caulkers (wood) ; boiler attendants ;
drivers (engine) - firemen ; t.yre repairers ; t-yre
vulcanizers 1866 .. 2 28

Semi-skilled workers, Grade II—

Painters; bowmen; greasers; cleaners and
washers ; mason, mates and blacksmith mates,
employed in repairing, constructing and main-
tenance of roads, including workers employed in
cutting sid8 draam, soarifying the road surface,
metal spreading, loading, unloading and piling
of metal, t.amng roads and concrete mixing by
hand 14 .. 228 .. 373

Skilled workers—

Turners ; machiniste (iron and steel working);
machinists (wood, working); coppersmiths ;
plumbers ; fitters ; ; electricians ; armature
winders ; switchboard att.ondant-s boiler-
ma.kers; blacksmiths ; welders and bumers;
power-hammer operators ; moulders (iron and
brass) ; joiners ; coremakers ; pattern-makers ;
carpenters, joiners and cabinet-makers ; boat-
builders; saw sharpeners; machine-knife
sharpeners ; sign writers ; polishers (appliers of
French polish) ; masons; launch tindals, drivers;
splicers (rope and sail makers) ; glaziers ; driver
mechanics ; oil and steam roller drivers ship-
wrights, body-bwldem hood-makers ; mecha-
nics ;tinkers (motor) ; tmsm]ths nvattern and
caulkers orane drivers ; ; miners (blasters and
drillers) and sledgers employed in mpaxnng,
constructing and maintenance of roads 2 0 228 .. 4 28

Ka,ngamag = e 180 .. 228 .. 4 08
Watchers - . 170 228 .. 3 88
Trade learners and apprentices—
First year e .o 050 .. 138, 1 66
Saccndyea.r .o . 066 .. 126 .. 193
Thj_rdyear .o o 08 .. 160 ., 2 45
Fourth year oo . 110 .. e B 2 85

.o 3 93

(14) Ice and Aerated Waters Manufacturing Trade
Daily Raies :
Grade I .
Kanganies, Head Syrup Makers, Water Filtera-

tion Plant Operators, Can Makers, Carpen.
ters, Fillers (Automatic), Checkers i a5 iy 228 4 28

Grade 11 :

Can Repairers, CO, Gas Control Men, Asst.
Syrup Makers, Syrupers, Crowners, Clean
Bottle Examiners, Carbonator Operators,
Production Counters, Fillers (Hand), Label.
less (Automatic), Bottle Washer off-loaders,
any other workers engsged in automatic
machines in the production of mineral or
aerated watera. Toe Harvestors _ 165 .. 228 .. 3 03
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A

Olass of Worker " Basio Special e
£ Wage Allowanee Total
Rs. e. Rs. c. Rs, c.
(14) Iee and Aerated Waters Manufaeturing Trade (conid.)

Grade IlI2
Ioe Storers, Ice Packers, Ice Loaders, Syrup
Room Labourers, Bottle Unpackers, Bottle
Sorters or Cleaners, Bottle Washer Loaderts,
Case Fillers, Bottle Packers, Cleaners or
Sweepers, Hand Washers, Case Carriers or
Stackers, Stores Labourers, Leabellers (Hand),

Van Loaders e 1 40 185 .. 3 58

(15) Mateh Manufaoturing Trade
Daily Rates:

: Gra.de I— .
1 Splint chopping by machine driver; peeling

splints, rims, outside veneers and bottom .
i veneers by machine driver ; sharpening knives

and tools by machine driver ; filling frames by =
machine driver ; dipping of sticks in chemical
composition by machine driver ; frictioning by
machine driver ; mixing composition for match

head by mixer; paper slitting by machine
driver ; the work of an overseer or kangany;

box filling by machine driver :—

(@) Male Workers, 18 years and over .» 2 0 .. 191 .. 3 91
(b) Female Workers, 18 years and over fre 164 .. 181 .. 3 45

(¢) Young persons, Over 14 years, but under
18 years . e 126 .. 146 .. 2171

Grade II—

Cross-outting by hand ; cross-cutting by machine
driver ; splint levelling ; cutting outside, rim
and bottom veneers by cutter ; inner box making
by machine ; sharpening knives and tools by
machine by helper; paraffining by hand ;
emptying frames; gide painting of boxes;
checking filled boxes ; banderolling by machine
driver and assistant ; mixing composition for

| painting sides of boxes outer box making by
machine ; feeding boxes by machine for box
filling ; dipping sticks in chemical composition

| by hand :—

| (a) Male Workers, 18 years and over .o 160 .. 191 .. 3 51
| () Female Workers, 18 years and over e 182 . 181 .. 313
| (¢) Young persons over 14 years but under

\ 13ye&r5 LI . e 1 0 LR} 146 .. 246
|

| Grade ITT—

The work (in the Match Manufacturing Trade) of
all workers not specified in Grade I or Grade IT
above other than the work of a watcher—

(@) Male Workers, 18 years and over e 140 .. =81 3 21
(b) Female Workers, 18 years and over ~a 1156 .. 169 .. 2 84

(¢) Young persons, over 14 years but under
18 years s 5 0170 .. Y90 s 191

(d) Young persons, over 16 years but under
18 years we e 09 .. 146 .. 2 36

Grade IV— *

Watcher o e e ) W 1 SR 191 % 8 61
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Month : October, 1965
e

L ]

(_Bmic Special
Claass of Worker Wage Allowance Total

Rs. c. Rs. ¢. Rs. e.
(16) Motor Transport Trade

Monthly Rates :

Class A Workers : Drivers of omnibuses licensed t
sarry over 22 passengers o .. 100 0 .. 6542 .. 165 42

Clsss B Workers : Drivers of omnibuses licensed to
earry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport
within the estate) and vans with a licensed payload
of over 20 cwt, .. o .. 90 0 .. 8542 .. 156 48

Class C Workers : Drivers of biring cars and eabs,
drivers of lorries (other than those owned by an
ostate and used solely for internal transport within
the estate) and vans with a licensed payload of 2
swt. and under, and drivers of hearses i U8B 0.l 82 92 Covel A 103

Class D Workera: Drivers of lorries with trailers
(inciuding those of the Bcammell-Horse type but
excluding those owned by an estate and used solely
for internal transport within the estate) . 100 0 .. 6542 ., 165 42

Class B Workers: Drivers of lorries owned by an
astate and used solely for internal transport within
the estate e e .. 170 0 .. 6042 .. 130 43

Class F Workers : Conductors, clerks, caghiers, ticket
clerks or booking elerks, employed in omnuibuses 67 50 .. 6542 .., 132 92

Class G Workers: Cleaners * and porters { of lorries
with a licensed payload of over 20 ewt. .. 80 0 .. 6132 EN21Ng

Class H Workers : Cleaners * and porters ¢ of lorriea
with & licensed payload of 20 cwt. and under, omni-
bus+s, hiring cars, cabs, vans, ambulances and
hearses s o 5 50 0 ... ©112 .1l 13

Class I Workers : Omnibus checkers or time-keepers 60 0 .. 6112 .. 12113

Class J Workers: Omnibus Inspectors and omnibus
sta:d supervisors = 90 0 .. 6117 =il 12

Class K Workers: All other workers in the Motor
transport Trade, excluding those referred to in the

preceding items 4 0 .. 6092 .. 9592
Daily Rates :

Cless A worker 4 0 i . 6 77

a By PIRR! 217 6 77

R SR 3 25 297 6 02

e e 4 0 277 .. 671

w B :. 2 15 2.62 . 5 27

A 2 75 . 2 77 b 62

w & 2 50 DI 5 27

oo R 2 25 2 77 5 02

T 1 50 191 3 41

N.B.—Monthly rates for permanent workers and daily rates for temporary workers.

* ' Cleaners’® means workers employed (otherwise than in clergal OaF_m_ﬁitiBi‘) in :'i,“‘
peotion with the maintenanes of the mechanism of lorries, omnibuses, hiring Cars, cabs,
vans, ambulances or hearsesa.

: i i i i from

4 * Porters” means gorkers employed in loading or unloading goods into OF
lorries, omnibuses, hiring cars. cabs, vans, ambulances or hearses, and required to travel
in the vehicles in the performance of their work.
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Month : October, 18656
S

r

Basic Special

Class of Worker Wage Alowance
Rs, e. Lis.

{(17) Plumbago Trade

Daily Rates ;

Worker other than those employed in curing and
dressing—
Underground workess—
Bassea B S i 3 0

Kanganies

Loaders 2 50
Onsgetters or Donakatakarayas =
Overseera

Shift bosses .. i s 2 33

Blastera ]
Drillers (hand and maochine) L
Bhefs drivers

8topers (exoavators) J
Timbsrmen

Muckers
Trollsymen e : 175
Unskilled labourszs J

44 0

Underground and surfece worisrs—

Elsotricians )

Enginemen |

Hitters |

Hoistmen ) - - 275
Mechsnics ‘I
Pumpmen
Winchinen J

Checlrers o s 4 2 50
Eleotriciane (assistants) ‘\

Fittera (assistanss)

Windlassmen (dabare workers)
Meohanics (assistants)

3

{

§
J

Surface workers—

Carpenters
Heaons ] e . 27

Overssesa .. i S 2 50
Bakkikarayea or Bankamen )

Slgokamiths L
Boilerman !

J Drill eharpeners J

)
3]
(=11

Firewood sarriers and apliste:s e 185

Carters
Waeatchers

Cocks b
Smithy boye ? - o 149

Unskillad labourers

C.

136
136

136

1 36
1 36

136

Tetal

c

4 36

3 86

3 69

3 61

3 11

4 11

311

4 11
3 86

3 61

321
3 11

2 85

Note.—The basic rates given above are applicable to all workers in the above group
irrespective of sex or age. However the special allowance (and therefore the total itself)
given above applies only to male werkers not under 18 years of age. The total minimum
wages applicable to female workers not under 18 years of age and workers (irrespective
of sex) under 18 years of age will have to be worked out by adding the respectit:e- basic
rate given above to the special allowance applicable to them. The special allowance

are as follows :—

(a) female worker, not under 18 years of age
(b) worker, irrespective of sex, under 18 years of age

586

Re. 1.00
0:93 cents


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Monih : October, 1965

Olass of Worker

(17) Plumbago Trade (contd.)

Workers employed in curing and dressing—
() As overseers and kanganies

{6) On different jobs—

Male workera not under 18 years
Female workers not under 18 years
Worker under 18 years

-

(18) Printing Trade

Monthly Rates :

-

Class A Workers : Linotype operators, monotype
keyboard operators, linotype mechanics, procese
etchers, process camera operators, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artists o

Class B Workers: Litho transferors, litho provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those employed in the pro-

duction of newspapers) .o .

Class C, Grade I Workers: Compositors (hand),
oylinder machine minders, cutters (hand and
machine), binders, stone hands, pressmen, stamp
makers, relief stampers, sewing machine operators,
folding machine operators, rulers (hand and mach.
ine), stereotypers, manglemen, guilders, foundry
plate casters, type casters i e

Class C, Grade IT Workers : Platen Machine Minders

Class D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,

packers, counters and checkers .. 3
Class E Workers : Unskilled workers not under 18
years of age e -t .o

Class F Workers : Unskilled workers under 18 years
of age - . .
Olass G Workers : Watohers
Class A—1st year learner
(1 B #P 1] e
» C Grade I, 1st year learner
w CGrade Il , . 2
»» D—1st year learner o .

Class A~—2nd year learner = e
" B (1] 1] L
» ©C Grade I, 2nd year learn .o
» CGradeIl ,, o -
» D—2nd year lparner - oo
Olass A—3rd year learner -

Basic
Wage

Rs. e.

225

150
126
075

110 ©

87 50

65 0
60 0

50 0
42 0

20

44
33
26
24
22
19
44
36
29
27
23
66

(==~ =~ 1 — I T — A — A~ A — O — B — T ]

Special
Allowance

Rs. e.

1 56

1 56
120
113

108 42

86 92

76 17
70 68

65 42
62 79

41 77

65 42
45 72
39 27
41 42
39 27
37 12
64 82
52 67

O AT A8

44 55
41 92
63 92

Tota!

Rs. e

3 81

3 06
2 45
188

.. 218 42

174 42

.. 141 17
130 68

116 42
104 70

61 77

109 42
78 72
65 27
65 42
61 27
66 12
98 82
88 67
76 18
.. 71566
.. 6492
.. 119 92
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Month : October, 1965

Class of Worker

(18) Printing Trade—(contd.)

Class B—3rd year learner
» C Grade I, 3rd year learner
» CGradeII ,, £
» D—23rd year learner

Class A—4th year learner o
(1) B 111 " e
,» C Grade I, 4th year learner
w CGradeIl ,, o
» D—4th year learner

Class A—b5th year learner

(19) Rubber Export Trade
Daily Rates :

A.—Male workers not under 18 years of age—

(a) Grade I1:
Workers employed in stripping ; clipping and bark-

cutting; washing and re-smoking moulding
rubber ; general labour including moving to
presses, weighing machines and other parts of the
store : assembling, wrapping and picking rubber
for baling; pressing, hooping and wire tying ;
cutting jute hessian covers; painting, drying,
assembling and marking ; treating jute hessian for
special packing ; covering bales with jute hessian
and stitching ; laying out bales; cieaning and
sweeping of steres and draine .. :

(b) Intermediate Grade :
Workers employed in weighing ; grading and sort-

ing ; the work of preas operators

(¢) Grade I:
Workers employed in loading, unloading and carry-

ing bales ; stacking

(d) Watchers

B.—Female workers not under 18 years of age —

(s) Grade I1:
Workers employed in work other than sorting ..

(b) Grade I:
Workers employed in sorting

O.—Workers (irrespecuve of sex) under 18 years of age

Over 14 years buf under 15 years
Over 15 years but under 16 years
Over 16 years but under 17 years
Over 17 years but under 18 years

588

Basic
Wage
Rs. e.

49
36
32
28

71
64
44
39
34
88

ocoo0coo0co o900 e@

140

160

180
170

0 80
0 90
1 0
116

Special

Allowance

Ras.

69
b3
49
46

77
69
61

63

91°

2

2

2
2

2

2

1
1
1
1

c.

62
17
83
72

32
68
79
61
67
22

18

28

28
28

06

06

63
68
73
83

Total

Rs.

108
89
81
74

148
133
106
96
87
179

3

3

4

3

3

62
17
83
72

32
68
79
61
67
22

568

88

08
98

21

36

2 43
2 b8
2173
2 98
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Month : October, 1965
M

Class of Worker ‘Basic Spectal 2
Wage Allowance Total
Rs. e. Ra. c. Rs. e.
(20) Rubber Growing and Manufasturing Trade

Datly Rates:
Male worker not under 16 years .. = 140 .. 130 .. 2 70
Female worker not under 16 years 5, 18077 096 " .. 2 26
Child worker - - i et ) BN 08 .. 1 94

(21) Tea Hxport Trade

Dady Rases : =
A.—Male workers not under 18 years of age—

(a) Grade II—

Workers employed in®—sampling, opening boxcs
snd turning out contents, weighing empty chests,
cutting paper and lead sheets for packing, lining,
packing tea in chests, laying out, top-lining and
goldering, lidding and nailing, hooping and wire-
tying, soraping out old marks, marking and
stencilling, marking and soldering lead packets,
packet making, weighing and packeting, pasting
labels, cutting out and making jute hessian covers,
covering with jute hessian, cleaning and sweep-
ing of stores and drains, cutting, sifting and re-
firing and polishing green tea .. o 140 .. 218 .. 3 68

(b) Intermediate Grade—
Workers employed in—weighing chests filled with
tea, hand-bulking, hand-blending = 160 .. 228 .. 3 88
(c) Grade I—
Workers employed in—unloading and carrying

chests, stacking, oarrying ohests to blending
board, carrying to the store and re-stacking and

laying out chests and loading for shipping - 180 .. 2 28 .. 4 08

(d) Box makers and repairers .. -t 160 .. 228 .. 388
(¢) Watchers .. - o 170 2R NEEIEEEE
B.—Female workers (not under 18 years of age) .- 115 o - 208k 3 21

C.—Workers (irrespective of sex) under 18 years of age—

Over 14 years but under 15 years % 080 .. 163 .. 2 43
Over 15 years but under 16 years I e o
Over 16 years but under 17 years R I e
Over 17 yoars but under 18 years ot 116 .. 1 88 . 2 98

(22) Tea Growing and Manufacturing Trade

Daily Bates : <

Male worker not under 16 years .. o T e 130 2 f}i
Female worker not under 15 years o 1. b 096 .. 2
Child worker T s oy 080 .. 080 .. 169
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Monih ; October, 1965
A o

=

Class of Worker Dasgic Special
i Wage Allowanoe Total
Rs. . Rs. e. Ra. c.
(23) Liquor and Vinegar Trade
Monthly Rates :
Tope kangany .. o w HBB = o115 0
Toddy tavern watcher i i o 0920 — .. 63 9
Arrack savern watcher e - 63 0 — .. 63 0
Tope watoher .. » ~ 50 0 s 50 0
Collecting station manager . .. 88 0 — .. 8 0
Selling toddy at tavern = .. 80 0 e 8000
Belling arrack at tavern - 75 0 — e 4B 0
Collecting toddy from trees in the toddy sectmn .
of the trade .. 80 0 — 80 O
Colleoting toddy from trees in the arrack seotion
of the trade . < 60 0 .. — .. 60 O
Collecting toddy from trees in the vinegar
section of the trade = s 02 H0h % — .. 52580
Distilling toddy at distillery .. s 200" O .. — .. 100 O
Daily Rates :
Bottling, corking and labelling arraok bottles .. 3 0 — 3 0
Unakilled labourers S 3 0 — 3 0
Piecs Rates :
Coupling of coconut palms, for each coupling .. B0 - s 0170
Changing ropes, for each coupling - 035 .. — o 0 35
Catting and removing ropes, for each oouphng 0 30 .. — e 0 30
Laddering coconut palms, for mh tope not ex-
ceeding 110 palms . 350 .. — o 35 0
Tapping coconut, kitul or palmyrn.h palms for
supplying toddy to taverns, for each gallon of
toddy deliversd by worker—
Galle District . ik 054 .. — ¢ 0 54
Wﬂﬂtﬁl‘ﬂPl‘OViﬂﬁﬁ LR we 061 .. = L 0 61
Chﬂﬂwnistrict LN ] .a 064 -w —— .. 064
Nuwara Eliya or Kandy Districs o 065 .. — o 0 65
Matara, Jaffna or Matale District - O Z . — e 0 72
Puttalam, Anuradhapura or Hambantota
DlStl‘lOt - . 0 77 - . F— -w 0 77
Badulla, Ratnapura, Kurunegala or Kega.lla
District .o 980 .. - o 0 80
Trincomalee, Batticaloa, Mannar or Mullm
HVH Dlﬂm‘?t LE ] L] l 5 .. S - 1 5

Tapping coconut, kitul or paimyrah palms for
supplying toddy to distilleries or for the manu.
facture of vinegar, for each gallon of t.oddy
delivered by worker e 041 .. — B 0 41

Tapping spadices for supplying toddy to distil-
leries or for the manufacture of vinegar—

(@) for not exceeding 100 coconut, kitul or
palmyrah palms .. .« 6250 ., — .. 6250

(b) for every palm inexcess of 100 such palms 0 62{ 50 — 0 63}

Tapping spadices for supplying toddy to tavornl
for 26-40 ococonut, kitul or palnyrai padme cundai66. 0 ., -—_ 60 0
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APPENDIX II

*Ready Reckoner showing the Minimum Wages payable for the number of
days worked during October, 1965, to workers in the Baking Trade

No. of Class A Class B Class C No. of
Days Days
Normal working Rs.c Rs. c. Rs, c. Normal working
days days
o
4 2 67 219 1 61 %
| i b 14 4 38 3 22 1
2 10 28 8 76 6 44 2
3 15 43 13 13 9 67 3
4 20 57 17 50 12 89 4
5 25 71 21 88 16 11 5
6 30 85 26 25 19 33 6
¥ 36 00 30 63 22 55 7
8 41 14 356 00 25 78 8
9 46 28 39 38 29 00 9
10 51 42 43 75 32 22 10
i1 56 57 48 13 35 44 1§
12 61 71 52 50 38 66 12
13 66 85 56 88 41 89 13
14 71 99 61 25 45 11 14
15 77 13 65 63 48 33 15
16 82 28 70 00 51 55 16
17 87 42 74 38 54 77 1
18 92 56 78 75 67 99 18
19 97 70 83 13 61 22 19
20 102 85 87 50 64 44 20
21 107 99 91 88 67 66 21
22 113 18 96 25 70 88 22
23 118 27 100 63 74 10 23
24 123 42 105 00 7033 %4
25 128 56 109 38 80 55 5
26 133 70 113 75 83 77 26
Txtra-payment for work done on weekly holidays.
i 5 35 4 55 3 85 1
2 10 70 9 10 6 70 2
3 16 05 13 65 10 05 3
4 21 40 18 20 13 40 4
5 26 75 22 75 16 75 5

* The amounts shown as payable for different number of days in this ready reckoner
taking the difference between the number of days shown and the minimum number of

the month to earn the minimum wages for the month as unauthorized absence.

2. The amounts payable for diﬁ'e;ent number of days wor

for a full month should be arrived in"accordance with para 3 o

3. The amounts shown as payable for different days up to 26 days are wages paya
number of normal working days other than weekly holidays.
holidays, the amounts payable have to be computed by reckoning separately
of nornal working days worked and the extra remuneration due for work on

If the number of days wor

$.ave been arrived at
days to be worked in

ked by workers who havenot been in employment
f Part I1 of the Wages Boards decisions.

ble for working that
ked includes weekly
the wages payable for the number
the number of weekly holidays.
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APPENDIX III

Ready Reckoner showing the Minimum Wages payable for th(f
number of days worked during October, 1965, to workers 1n

the Building Trade

Unskilled Semi-skilled
o 0. 0
L;)%ygf Male Female lir’)g;:;a(gi = Grade 1T Grade I i l}r)ayéf
%ﬁ% RE Rzl ol Rs. ¢. Rs. c. Rz, e¢. ~ Rs. ¢ %ﬁ%
ays i3
1 179 1 64 1 54 1 963 2 04 o 214 E«i K
1 3 58 3 28 3 08 3 93 4 08 4 28 1
2 7 16 6 56 6 16 7 86 '8 16 8 56 2
3 10 74 9 84 9 24 11 79 12 24 12 84 3
4 14 32 13 12 12 32 15 72 16 32 17 12 4
5 17 90 16 40 15 40 19 65 20 40 21 40 5
6 21 48 19 68 18 48 23 58 24 48 25 68 6
¥ 25 06 22 96 21 56 27 51 28 56 29 96 1
8 28 64 26 24 24 64 31 44 e 32 64 34 24 8
9 32 22 29 52 27 72 35 87 36 72 38 52 Y
10 35 80 32 80 30 80 39 30 40 80 42 80 10
11 39 38 36 08 33 88 43 23 44 88 47 08 11
12 42 96 39 36 36 96 47 16 48 96 51 36 12
13 46 54 42 64 40 04 51 09 53 04 55 64 i3
14 50 12 45 92 43 12 55 02 57 12 50 92 14
15 53 70 49 20 46 20 58 95 61 20 64 20 15
16 57 28 52 48 49 28 62 88 65 28 68 48 16
1Y 60 86 55 76 52 36 66 81 69 36 72 76 17
18 64 44 59 04 55 44 70 74 78 44 77 04 18
19 68 02 62 32 58 52 74 67 77 52 81 32 19
20 71 00 65 60 61 60 78 60 81 60 85 60 20
21 76 18 68 88 64 68 82 53 85 68 89 88 21
22 78 76 72 16 67 76 86 46 89 76 04 16 2%
23 82 34 76 44 70 84 90 39 93 84 98 44 23
24 85 92 78 72 73 92 94 32 97 92 102 72 24
25 89 50 82 00 77 00 98 25 102 00 107 00 25
26 93 08 85 28 80 08 102 18 106 08 111 28 26
Sunday Sunday
work work
1 5 37 4 92 4 62 5 90 6 12 6 42 1
2 10 74 9 84 9 24 11 80 12 24 12 84 ?
3 16 11 14 76 13 86 17 70 18 36 19 26 3
4 21 48 19 68 18 48 23 60 24 48 25 68 4
5 26 85 24 60 23 10 29 50 30 60 32 10 5

¢ Unskilled Male ** means a male unskilled labourer not under 18 years of age.
“ Unskilled Female > means a female unskilled labourer not under 18 years of age.
« Unskilled Young Person ” means a labourer (irrespective of sex) under 18 years of age.

Note 1.—The information shown for the number of daysup to 26 refers to work do d han
Sundays in the months. If a Worker has worked on Sundays as well the wl;zges ﬁla?y%%leawﬁll(ggve; tE) be
computed by reckoning separately the wages payable for the normal working days and Sundays.
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APPENDIX IV

*Ready Reckoner showing the Minimum Wages payable for the number of
days worked during October, 1965, to workers in the Cinema Trade

Ouiside Municipa Areas

A—Non-Clerical B—Clerical ‘
No. of
Days No. ot
: Semi- Semi- Days
Semi- Skilled Skilled Grade ITI | Grade IT | Grade I
Unskilled | Skilled Grade II | Grade I
o
Rs. c. Rs, ec. 8w o0 TN el Re. e, Ha) v e. Rs. .
S 172 | 183% 2 00 2 26 1 85 2 00 3 203 3
1 3 45 3 67 4 00 4 52 3 70 4 00 6 41 1
2 6 89 7 85 ¥ 8 00 9 04 7 41 8 00 12 81 2
3 10 34 11 02 12 00 13 55 11 11 12 00 19 22 3
4 13 79 14 69 16 00 18 07 14 81 16 00 25 63 4
5 17 23 18 36 20 00 22 59 18 52 20 00 32 04 5
6 20 68 22 04 24 00 27 11 22 22 24 00 38 44 6
¥ 24 13 256 71 28 00 31 62 25 93 28 00 44 85 v
8 27 57 29 38 31 99 36 14 29 63 32 00 51 26 ]
9 31 02 33 05 35 99 40 66 33 33 36 00 57 67 9
10 34 47 36 73 39 99 45 18 37 04 40 00 64 07 10
11 37 91 40 40 43 99 49 70 40 74 44 00 70 48 11
12 41 36 44 07 47 99 54 21 44 44 48 00 76 89 12
13 44 81 47 74 51 99 58 73 48 15 52 00 83 30 13-
14 48 25 51 42 55 99 63 25 b1 85 56 00 89 70 14
15 51 70 55 09 59 99 67 77 55 56 60 00 96 11 15
16 55 15 58 76 63 99 72 28 59 26 64 00 102 52 16
n E 58 59 62 43 67 99 76 80 62 96 68 00 108 93 17
18 62 04 66 11 71 99 81 32 66 67 72 00 115 33 18
19 65 49 69 78 75 99 85 84 70 37 76 00 121 74 19
20 68 93 73 45 79 99 90 36 74 07 80 00 128 156 20
2 72 38 77 12 83 99 94 87 77 18 84 00 134 56 21
22 75 83 80 80 87 98 99 39 81 48 88 00 140 96 22
%3 79 27 84 47 91 98 108 91 85 19 92 00 147 37 23
24 82 72 88 14 95 98 108 43 83 89 96 00 153 78 24
25 86 17 91 81 99 98 112 94 92 59 100 00 160 19 25
26 89 61 95 49 103 98 117 46 96 30 104 00 166 59 26
2 93 06 99 16 107 98 121 98 100 00 108 00 173 00 27
28 08 64 105 11 114 46 129 30 106 00 114 48 183 38 28
29 104 22 111 06 120 94 136 62 112 00 120 96 193 76 29
30 109 80 117 01 127 42 143 94 118 00 127 44 204 14 30
31 115 38 122 96 | 133 90 151 26 124 00 133 92 214 52 31
—0—

* The amounts shown as payable for different number of days in this ready reckoner have ltae%n arl'ggg
at taking the difference between the number of days shown and the minimum number of days to be wo

in the month to earn the minimuny wages for the month as unauthorized absence.

2. The amounts payable for different number of days worked by workers whohave not been in employment
for a full month s oﬁld be arrived in accordance with para 4 of Part IT of the Wages Boards decisions.
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APPENDIX IV—(Contd.)

*Ready Reckoner showing the Minimum Wages payable fox.' !:he number of
days worked during October, 1965, to workers in the Cinima Trade

within the Municipal Areas

A—Non-Clerical B—Clerical
No. of g:bff
L Semi- Semi-
Unskitled | Semi- | Skilled | Skilled | Grade III | Grade II | GradeI
Skilled | Grade IT | Grade I
R: s. R: 8 R: B B 8 R: 8. R: 8. : R:. B8
3 1 72% 1 89 2 15 2 35 1 043 2 093 3 20} 3
1 3 45 3 78 430 470 3 89 419 | 641 1
2 6 89 7 57 8 59 9 41 778 4 887 12 81 2
3 10 34 11 35 12 89 14 11 11 67 12 56 19 22 3
4 13 79 15 13 17 18 18 81 15 56 16 74 25 63 4
5 17 23 18 92 21 48 23 51 19 44 20 93 32 04 5
¢ 20 68 22 70 25 77 28 22 2333 | 2511 38 44 6
1 24 13 26 49 30 07 32 92 27 22 29 30 44 85 1
8 27 57 30 27 34 36 37 62 31 11 33 48 51 26 8
9 31 02 34 05 38 66 42 33 35 00 37 67 57 67 9
10 34 47 37 84 42 96 47 03 38 89 41 85 64 07 10
1 37 91 41 62 47 25 51 73 42 78 46 04 70 48 11
13 41 36 45 40 51 55 56 44 46 67 50 22 76 89 12
13 44 81 49 19 55 84 61 14 50 56 54 41 83 30 13
14 48 25 52 97 60 14 65 84 54 44 58 59 89 70 14
15 51 70 56 76 64 43 70 54 58 33 62 78 96 11 15
16 55 15 60 54 68 73 75 25 62 22 66 96 | 102 52 16
17 58 59 64 32 73 02 79 95 66 11 7115 | 108 93 17
18 62 04 68 11 77 32 84 65 70 00 75 33 | 115 33 18
19 65 49 71 89 81 62 89 36 73 89 70 52 | 121 74 19
20 68 93 75 67 85 91 04 06 77 78 83 70 | 128 15 20
21 72 38 79 46 90 21 98 76 81 67 87 89 | 134 56 21
22 75 83 83 24 94 50 | 108 47 85 56 92 07 | 140 96 22
23 70 27 87 03 98 80 | 108 17 80 44 06 26 | 147 87 23
24 82 72 9081 | 10309 | 112 87 93 33 | 10044 | 153 78 24
25 86 17 94 59 | 107 39 | 117 57 97 22 | 104 63 | 160 19 5
26 89 61 9838 | 11168 | 12228 | 10111 | 10881 | 166 59 26
2y 9306 | 10216 | 11598 | 126908 | 10500 | 11300 | 173 00 21
28 98 64 | 10829 | 12294 | 13460 | 11180 | 11978 | 183 38 28
29 10422 | 11442 | 12090 | 142922 | 11760 | 126 56 | 193 76 29
30 10980 | 12055 | 13686 | 14984 | 12390 | 13334 | 204 14 30
31 11538 | 12668 | 14382 | 15746 | 13020 | 140 12 | 214 52 31

* Tne amounts sﬁown as payable for different number of days in this ready reckoner have been arrived at

taking

in the month to earn the minimum wages for the month as unauthorized absence.
2. The amounts payable for different number of days worked by warkers who have not been in emplog-
8

ment for a full month should be arrived in accord

decigions.
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APPENDIX V

Ready Reckoner showing the Basic wages, Special Allowances and the Mini-
mum Wages payable for the number of days worked_'during October, 1965, to wor-

kers in the Cocoa, Cardamom and Pepper Growing and Manufacturing Trade

Men Women Child Workers*
No. of
days Basic | Special | Mini- Basic Special | Mini- Basie | Special | Mini-
Wage | Allow- | mum Wage Allow- maum Wate Allow- MU
ance Wage ance Wage ance Wage
Normal
Working | Rs. c. RE 2o |=le e | Bee gl v B eo | Re e} e o0 § Re o Re e
days
¥ 0 55 Q 65 1 20 0 45 0 48 0 93 0 32% 0 44% 077
1 110 «1 30 2 40 0 90 0 96 1 86 0 65 0 89 1 54
2 2 20 2 60 4 80 180 192 3 72 1 30 178 3 08
3 33| 39| 72| 27| 28| 55| 19| 267| 262
4 4 40 b 20 9 60 3 60 3 84 7 44 2 60 3 56 6 16
5 5 50 6 60 | 12 00 4 50 4 80 9 30 8 25 4 45 7 70
6 6 60 7 80 | g14 40 5 40 a7ans 1118 3 90 5 34 9 24
(i 7 70 9 10 | 16 80 6 30 672 | 1302 4 55 623| 1078
8 880 | 1040 | 19 20 7 20 7 68| 14 88 5 20 712 | 1282
9 990 | 11 70| 21 60 8 10 864 | 16 74 5 85 801| 13 86
10 11 00 13 00 | 24 00 9 00 9 60 | 18 60 6 50 8 90 | 15 40
1§ | 12 10 | 14 30 | 26 40 990 | 10 56 | 20 46 7 15 979 | 1694
12 13 20 15 60 28 80 10 80 11 52 22 32 7 80 10 68 18 48
13 14 30 16 90 31 20 11 70 12 48 24 18 8 45 15 L 20 02
14 15 40 | 18 20 33 60 12 60 | 13 44 | 26 04 910| 1246 | 21 b6
15 16 50 | 19 50 36 00 18 50 | 14 40 | 27 90 9 75| 13356 | 2310
16 17 60 20 80 38 40 14 40 15 36 20 76 10 40 14 24 24 64
e 18 70 2 210 40 80 15 30 16 32 31 62 11 05 15 13 26 18
8 19 80 23 40 43 20 16 20 17 28 33 48 11 70 16 02 27 72
19 2090 | 24 70| 45 60 17 10 | 18 24 | 35 34 12 85| 1691 | 29 26
20 22 00| 26 00 | 48 00 18 00 | 19 20 | 37 20 13 00 | 17 80 | 30 80
21 23 10 | 27 30 | 50 40 18 90 | 20 16 | 39 06 1365 | 18 69| 82 34
22 24 20 28 60 52 80 19 80 21 12 40 92 14 30 19 58 33 88
23 25 30 29 90 b 20 20 70 22 03 42 78 14 95 20 47 35 42
24 26 40 31 20 57 60 21 60 23 04 44 64 15 60 21 36 36 96
25 27 50 32 50 60 00 22 50 24 00 46 50 16 25 22 25 38 50
26 28 60 33 80 62 40 23 40 24 96 48 36 16 90 23 14 40 04
Sunday
Wori( 3 60 2 79 231
2 7 20 5 b8 4 62
3 10 80 8 37 6 93
4 14 40 11 16 9 24
5 18 00 13 95 ® 11 53

g S

No.of
Days

Normal
workin
days

L W = & W o W o m

ot
-

12
i3
14
15
16
17
18
19
20

Z1
22
23
24
25
26

Sunday

W W e

5

Note 1.—The information shown for the number of days up to 26 refers to work done on days other than
Sundays in the month. 1f a worker has worked on Sunday as well, the wages payable will have to be computed
by reckoning separately the wages payable for the normal working days and Sundays.

*Note 2.—A “child worker” means a male worker under 16 years of age or a female worker under 15 years

of age.
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Ready Reckoner showing ths M nimum W1ges payable for the
number of days worked during O2tober,1935, to workers in

APPENDEX V1

the Coconut Growing and Manufaeturing Trades

The Coeconut Growing Trade The Coconut Manufacturing Trade
gg;":f Kan- Male Fe- II;::*EM Kan- | Male Fe- 1?’)?:39 gg:;’gf
gany male SON. gany snale son
w{ffmgl Re. c. Rs. e. Rs. ¢. Rs. e. Rs. ¢. Ra, e Rs. ¢ IRENCs gg}rfk?p?;
days days
& 1 356 1274 | 1005 | O 841 1974 | 1774 | 1453 | 1 42 %
| 2 70 2 bb 2 01 1 69 3 95 3 66 2 91 2 84 1
2 5 40 5 10 4 02 3 38 7 90 7 10 b 82 ¥ 68 2
3 .10 7 65 6 03 b 07 11 85 | 10 65 ”8 73 8 52 3
4 10 80 | 10 20 8 04 6 76 1580 | 14 20 | 11 64 | 11 36 4
5 13 60 | 12 756 | 10 05 8 45 197 |17 75 | 14 55 14 20 5
6 16 20 15 30 12 08 10 14 23 70 21 30 17 46 17 04 [
¥ 18 90 | 17 8 | 14 07 11 83 27 65 | 24 85 | 20e3Y 19 88 (]
. 8 21 60 | 20 40 | 16 08 | 13 52 31 60 |28 40 | 23 28 | 22 72 8
9 24 20 (2295 |18 09 |15 21 35 bb 8195 | 2619 | 25 56 9
i0 27 00 | 25 50 | 2010 | 16 90 390 50 | 8550 |29 10 | 28 40 10
11 29 70 |28 05 | 22 11 18 59 43 45 39 056 | 32 01 31 24 11
12 32 40 | 3060 |24 12 | 20 28 47 40 | 42 60 | 34 92 | 34 08 12
13 3510 | 3315 | 26 13 | 21 97 b1 85 | 46 16 | 37 83 | 36 92 13
14 37 80 |35 70 | 28 14 | 23 66 50 80 |49 70 | 40 74 | 39 76 14
15 40 50 | 38 25 | 3015 | 25 36 59 25 | 53 25 | 43 65 | 42 60 15
16 43 20 | 40 80 | 32 16 | 27 04 63 20 | 56 80 | 46 56 | 45 44 16
17 4590 | 4335 | 3417 | 28 73 67 15 | 60 35 | 49 47 | 48 28 17
18 48 60 | 45 90 | 36 18 | 30 42 71 10 | 63 90 | 52 38 51 12 18
19 51 30 | 48 45 | 38 19 | 32 11 75 05 | 67 456 | 556 29 | 53 96 19
20 54 00 | 51 00 | 40 20 | 33 80 79 00 | 71 00 | 58 20 | 56 80 20
21 66 70 | b3 66 | 42 21 | 3b 49 82 95 | 74 66 | 61 1% 59 64 21
22 59 40 | 56 10 | 44 22 | 87 18 86 90 | 78 10 | 64 02 | 62 48 22
23 62 10 | 58 65 | 48 23 | 38 87 90 85 81 66 | 66 93 | 65 32 23
R4 64 80 | 61 20 | 48 24 | 40 56 94 80 | 8 20 | 69 84 | 68 16 24
25 67 b0 | 63 76 | 50 25 | 42 2 98 75 |88 75 | 7275 | 7100 25
26 7020 | 6630 |5226 |43 94 [102 70 19230 |75 66 | 73 84 26
Sunday Sunday
work work
1 4 05 3 82 3 02 2 b4 5 92 5 32 4 36 4 26
2 8 10 7 64 6 04 5 08 11 84 10 64 8 72 8 52 2
3 12 15 | 11 46 9 06 7 62 1778 | 1596 | 13 08 12 78 3
4 16 20 | 15 28 12 08 10 16 23 68 | &1 28 | 17 44 | 17 04 4
5 20 25 19 10 15 10 12 70 29 60 26 60 21 80 21 30 5

Note I— The information shown for the number of days up to 26 refers to work done on h
Sundays in the month. If a worker has worked on Sundays as well, the wages payab?e %sfﬁﬂl?gvgrtgh%:

computed be reckoniffg separately the wages payable for the normal working days and Sundays.

Note 2.—"* Male ** refers to male workers not under 18 years of age.

18 years of age and “* Young Persons

of age and female workers under 15 years of age respectively.
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to workers under 18 years of < Fe?r?lec, o fe?ﬁ‘{]e ‘fff’rkm pok uut(lier
i h ot age 1n the Coconut Manufacturing Trade.
In the Coconut Growing Trade, * Male **, * Female ' and “ Child Worker *’* refer

16 years of age ; Female workers not under 15 years of age and You g, e Mecken DabinaE

ng Pers®ns to male workers under 16 years
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APPENDIX VII g

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during October, 1965, to workers in

the Engineering Trade

Trade Learners and [

Semi-skilled Apprentices
No.of | Un- : Kan- |Watch- No. of
Days | skilled Skilled | ganies ers Days
Grade | Grade 1si 2nd ard 4th
I II Year Year Year Year

Normal Normal
working workin
days | Rs. c. Rs.,.c. Rs.c. | Rs.c.| Rs.c. | Rs.c. | Rs. ¢. | Rs. e. | Rs. c. | Rs. ¢ days

% 179 1 964 1 863 2 14 2 04 1 99 0 83 0 96 1223 1 423 ¥

1 3 b8 3093 S 4 28 4 03 3 08 1 66 1 92 2 45 2 B85 1

= 7 16 7 86 7 46 8 56 8 16 7 96 3 32 3 84 4 90 5 70 2

L ]

3 1074 11 79 | 11 19 | 12 84 | 12 24 | 11 94 4 98 5 76 55 8 b5 3

4 1432115 72 | 14 92 | 17 12 | 16 32 | 15 92 6 64 7 68 9 80 | 11 40 4

5 1790 | 19 65 | 18 65 | 21 40 | 20 40 | 19 90 8 30 9 60 | 12 25 | 14 25 5

6 9148 | 2358 | 2838 | 25 68| 24 48 | 23 88| 9 96 | 11 52 | 14 70 | 17 10 6

9 25 06 1 27 51 | 26 11 | 29 96 | 28 b6 | 27 86|11 62 | 13 44 | 17 15 | 19 95 T »

8 98 64 | 31 44 | 29 84 | 34 24 | 32 64 | 31 84 | 13 28 | 15 36 | 19 60 | 22 80 8

H 32 22 |1 3537 | 383 67 | 38 52 | 36 72 35 82 | 14 94 | 17 28 | 22 05 | 25 65 9

10 35 80 | 30 30 | 37 30 | 42 80 | 40 80 | 39 80 | 16 60 | 19 20 | 24 50 | 28 50 10

11 3038 |43 23| 4103 | 4708|4488 | 43 78 | 18 26 | 21 12 26 95 | 31 385 11
12 42 96 | 47 16 | 44 76 | 51 36 | 48 96 | 47 76 | 19 92 | 23 04 29 40 | 34 20 12
13 46 54 | 51 00 | 48 49 | 55 64 | 53 04 | 51 74| 21 58 | 24 96 | 31 85 | 37 05 13
i4 50 12 | 55 02 | 52 22 | 59 92 | 57 12 | 55 721 23 24 | 26 88 | 84 30 | 39 90 14
13 53 70 | 58 95 | 55 95 | 64 20 | 61 20 | 59 70 | 24 90 | 28 80 | 86 75 | 42 75 15
16 5728 | 6288 | 50 68 | 68 48 | 65 28 | 63 68 | 26 56 | 30 72 | 89 20 | 45 60 16
17 60 86 | 66 81 | 63 41 | 72 76 | 69 36 | 67 66 | 28 22 32 64 | 41 65 | 48 45 17
18 64 44 | 70 74 | 67 14 | 77 04 | 73 44 | 71 64 ) 29 88 34 56 | 44 10 | 51 30 18
19 6302|7467 | 7087 | 81 32| 77 52 | 75 62 | 31 54 36 48 | 46 556 | b4 15 19
20 7160 | 78 60 | 74 60 | 85 60 | 81 60 § 79 60 | 33 20 | 38 40 | 49 00 | 57 00 20
21 w5 18 | 82 53 | 78 33 | 89 88 | 85 68 | 83 58 | 34 86 | 40 32 | 51 45 | 59 85 21
22 78 76 | 86 46 | 82 06 | 94 16 | 89 76 | 87 56 36 52 | 42 24 | 53 90 | 62 70 22
23 82 3419030 | 8579 ] 9944|9384 ] 9154|3818 44 16 | 56 35 | 65 b5 23
24 85 02 | 94 32 | 89 52 |102 72 | 97 92 | 95 52 39 84 | 46 08 | 58 80 | 68 40 24
25 80 50 | 98 25 | 93 25 [107 00 [102 00 | 99 50 | 41 50 | 48 00 | 61 25 | 71 25 25
26 93 08 {102 18 | 96 98 [111 28 {106 08 |103 48 43 16 | 49 92 | 63 70 | 74 10 26

Sunday Sunday
work work
1 537 | & 90 5 60 642 | 6 12 5 97| 249 2 88 3 68 4 28 1
2 1074 | 1180 | 1120 | 1284|1224 | 11 94| 4 98 5 76 7 36 8 56 2
3 16 11 | 17 70 | 16 80 | 19 26 | 18 36 17 91 7 47 8 64 | 11 04 | 12 84 3
4 21 48 | 23 60 | 22 40 | 25 68 | 24 48 23 88 9906 | 1152 | 14 72 | 17 12 4
5

5 26 85 | 29 50 | 28 00 | 32 10 | 30 60 | 29 85 12 45 | 14 40 | 18 40 | 21 40

Note 1.—The information shown for the number of days up to 26 refers to work dome on days other than
Sundays in the month, Ifa worker has worked on Sundays as well the wages payable will have to be computed
by reckoning separately the wages payable for the normal working days and Sundays.

. Watchers governed by the decision of the Wages Board for the Engineering Trade are not entitled to
enhanced rate of wages for work ¢one on any Sunday merely by virtue of the fact that they worked on such

Sunday. . i &
3. Workers in the Engineering trade engaged on work outside the business premisesof the employer for
periods exceeding 12 days will not be entitled to the enhanced rate for Sunday work during that period.
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w APPENDIX VIII

Ready Reckoner showing the Minimum Wages payable for the number of days
worked during October, 1965, to workers in the Match Manufaeturing Trade

Grade I Grade 11 Grade 111 u}ul;s.g
L] il
2 Adults g § Adults § § Adulis Young _
K g8 S5 Persons s
s L i = S
g OQver Over : O""fw e “at- ?
Male ﬂegz\g Uifier Male wf;ez; Ui ii 2 Mate ?ﬁaw U}I\a;fsf l}i{dc !‘L?ﬁs =
e o I S EC
Normal R Re el Reie| & (1 Rs. e.| Rs. ¢.| Rs. c.y Rs. c. ivé’ﬁffﬁﬁ
Wg;];:ﬂg Rs. ¢ Hs. ¢.| Rs. ¢, 8. C. . G + Co & days
| vosa| 1 ves| 1 sme| 1l 1 ser 128 | 100|142 095 1151 180 4
s ol e e st 2 (lsasfoap | 920 284 101 530180614 I
a| 782|690 542|702 626|402 |642]568 3824727321 3
s | 1178 (10 85 | 813 |10/58 | 9989 (7 g8 | 968 802|573 70511088 ] 3
4| 15 64 113 80 |10 84 |14 04 12 52 | 9 84 [12 84 11 36 | 7 64 | 0 44 |14 44 4
s | 19 55 17 25 |13 55 |17 65 |15 65 (12 50 [16 05 |14 20 | 9 55 |11 80 {18 05 | 5
6 | 23 46 [20 70 [16 26 |21 06 |18 78 |14 76 |19 26 |17 04 |11 46 14 16 {21 66 | 6
v | 27 37 |24 15 |18 97 |24 57 |21 91 (17 22 |22 47 |19 88 |13 37 |16 52 |25 27 | ¥
8 | 31 28 [27 60 |21 68 |28 08 |25 04 (19 68 |25 68 122 72 (15 28 |18 88 |28 88 | 8
9 | 35 19 [31 05 |24 39 |31 59 [28 17 |22 14 |28 89 (25 56 17 19 121 24 132 40 | 9
10 | 30 10 |34 50 '27 10 {35 10 [31 30 |24 60 [32 10 |28 40 |19 10 123 60 |36 10 | 10
11 | 43 01 [37 95 |20 81 |38 61 |34 43 |27 06 |35 31 |31 24 |21 01 125 96 {39 71 | 11
12 | 46 92 |41 40 |32 52 [42 12 |37 56 |29 52 |38 52 |34 08 |22 02 |28 32 143 32 | 12
13 | 50 83 |44 85 |35 23 |45 63 |40 69 [31 98 [41 73 |36 02 |24 83 30 68 |46 93 | 13
14 | 54 74 |48 30 |37 94 |40 14 |43 82 [34 44 |44 94 (39 76 |26 74 |33 04 |50 54 | 4
15 | 58 65 |51 75 |40 65 {52 65 |46 95 |36 90 |48 15 (42 60 |28 65 |35 40 |54 15 | 5
16 | 62 56 |55 20 143 36 |56 16 |50 08 |39 36 |51 36 45 44 130 56 |37 76 |57 76 | 16
17 | 66 47 |58 65 |46 07 |59 67 |53 21 |41 82 |54 57 |48 28 |32 47 |40 12 |61 37 | #7
18 | 70 38 |62 10 |48 78 |63 18 |56 34 |44 28 |57 78 51 12 |34 38 |42 48 |64 98 | I8
19 | 74 29 |65 55 [51 49 |66 69 [59 47 {46 74 |60 99 |53 96 36 29 |44 84 168 59 | 19
20 | 78 20 |69 00 |54 20 |70 20 |62 60 |49 20 |64 20 |56 80 {38 20 {47 20 |72 20 | 20
21 | 82 11 |72 45 (56 91 |73 71 |65 73 |51 66 |67 41 |59 64 |40 11 (49 56 |75 81 | 21
22 | 86 02 |75 90 [59 62 |77 22 |68 86 |54 12 |70 62 |62 48 |42 02 |51 92 |79 42 | 22
23 | 89 03 |79 35 |62 33 |80 78 |71 99 |56 58 |73 83 |65 32 (43 93 |54 28 |83 03 | 23
24 | 03 84 |82 80 (65 04 |84 24 (75 12 |50 04 |77 04 |68 16 |45 84 (56 64 |86 64 | 24
25 | 97 75 |86 25 |67 75 |87 75 (78 25 |61 50 |80 25 |71 00 |47 75 |59 00 |00 25 | 25
Suﬂdarza’s 101 66 (89 70 (70 46 |91 26 |81 38 (63 96 |83 46 |73 84 (49 66 |61 36 |03 86 Eg"d

Work Lﬁfgfiy
1| 587|518 407 | 527|470 |369 | 482(426(287 354|542/ 1
21174 (1036 | 814 |1064 | 940|738 | 964 |852|574| 708 |1084]| 2
3 | 17 61 |15 54 |12 21 |15 81 |14 10 |11 07 |14 46 |12 78 | 8 61 |10 62 |16 26 | 3
4 | 23 48 [20 72 [16 28 |21 08 |18 80 |14 76 |19 28 |17 04 |11 48 |14 16 |21 68 | 4
5| 29 35 ﬁs 90 (20 85 126 35 |23 50 (18 45 |24 10 21 30 (14 35 [17 70 |27 10 | 3

* The information shown for the number of daysup to 26 refers to work done on days other than Sundays
in the month. If a worker has worked on Sundays as well, the wages payable will have to be computed by
reckoning separately the wages payable for the normal working days and Sundays.
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APPENDIX IX

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during October. 1965, to Monthly-paid workers

in the Motor Transport Trade

No No.
of Class A Class Class Class Class Clas G Class Class Class of
Days | Class D B C 7 F Class I H i K Days

Rs. ¢.] Rs. e Rs. €. R e Rs. 6. e el Rs. ¢ Rs. c. Rs. c. Be. c. | R e

3 3063 <88 2 74 2413 246 | 2 243 2 06 2 80 1773 3
1 6 13 5 76 5 18 4 83 4 92 4 49 412 5 60 3 55 1
2 12 25 | 11 51 | 10 96 9 66 9 85 8 97 823 | 1119 7 1 2
3 18838 | 1727 | 1644 | 1449 | 1477 | 1346 | 1235 | 1679 | 10 66 3
3 2451 | 2303 | 21901 | 1982 1069 | 1704 | 1646 | 2239 | 14 21 3
5 3063 | 2878 | 27390 | 2415 | 2461 | 2243 | 2058 | 2799 | 17 76 5
6 36 76 | 3454 | 3287 | 2898 | 2054 | 2692 | 2469 | 3358 | 2132 6
1 428 | 4029 | 3835 | 3381 | 3446 | 3140 | 2881 | 3918 | 2487 7
8 4901 | 4605 | 4383 | 3364 | 3038 | 858 | 3292 | 44 78 | 28 42 3
9 55 14 | 5181 | 4931 | 4347 | 4431 | 4037 | 8704 | 5037 | 3197 3
10 6127 | 57566 | 5479 | 4830 | 4923 | 4486 | 4116 | 5597 | 3553 | 10
11 6739 | 6332 | 6026 | 5313 | 5415 | 4935 4527 | 61567 | 3908 | 11
12 7352 | 6908 | 6574 | 5796 | 5908 | 5383 | 4080 | 6716 | 4263 | 12
13 7965 | 7483 | 7122 | 627y | 6400| 5832 | 5350 | 7276 | 4618 [ 13
14 8 77 | 8059 | 7670 | 6763 | 6892 | 6280 | 5762 | 7886 | 4974 | 14
15 9191 | 86 34 | 8218 | 7246 | 7384 | 6729 | 6173 | 8396 | 5329 | 15
16 9803 | 9210 | 8766 | 7720 | 7877 | 7177 | 658 | 8955 | 5684 | 16
17 | 10415 | 9786 | 9313 | 8212 | 8369 | 7626 | 6996 | 95156 | 6039 | 17
18 | 11028 | 10361 | 9861 | 86 95| 8361 | 80 75 | 7408 | 100 75 | 63 95 | I8
19 | 116 41 | 109 87 | 104 09 | 91 78 | 93 54 | 8523 | 78 20 | 106 34 | 67 50 | 19
20 | 12253 | 11513 | 109 57 | 9661 | 9346 | 8972 | 8231 | 111 94 | 7105 | 20

21 | 12866 | 120 88 | 115 05 | 101 44 | 103 38 | 9420 | 86 43 | 117 654 | 74 60 | 21
22 | 134 79 | 126 64 | 120 53 | 106 27 | 108 31 | 98 69 | 90 54 | 12313 | 7816 | 2
23 | 140 91 | 13239 | 126 01 | 111 10 | 113 23 | 103 18 | 04 66 | 128 73 [ 81 71 | 23
24 | 147 04 | 138 15 | 131 48 | 11593 | 118 15 | 107 66 | 98 77 | 134 83 | 85 26 | 24
25 | 153 17 | 143 91 | 136 96 | 120 76 | 123 07 | 112 15 | 102 89 | 139 93 | 83 81 | 25
26 | 159 29 | 140 66 | 142 44 | 125 59 | 128 00 | 116 63 | 107 00 | 145 52 | 92 87 | 26
27 | 165 42 | 155 42 | 147 92 | 130 42 | 132 92 | 121 12 | 111 12 | 151 12 | 95 92 | 27
28 | 175 35 | 164 75 | 156 80 | 138 25 | 140 90 | 128 39 | 117 79 | 160 19 | 101 68 | 28
29 | 185 28 | 174 08 | 165 68 | 146 08 | 148 88 | 135 66 | 124 46 | 169 26 | 107 44 | 29
30 | 19521 | 183 41 | 174 56 | 153 91 | 156 86 | 142 03 | 131 13 | 178 33 | 118 20 | 30
31 | 20514 | 192 74 | 183 44 | 161 74 | 164 84 | 150 20 | 137 80 | 187 40 | 118 96 | 31
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APPENDIX X

Ready Reckoner showing the Minimum Wages payable for the number

of days worked during October, 1965, to Daily-paid workers in
the Motor Transport Trade

No. of gig: ﬁ Class E

Dahs Class D Class C Class G Class F
Rs. c. Rs. c. Rs. ¢. Rs. c. Rs. ¢,
3 3 38% 3 01 2 63 2 76
1 G 6 02 b 27 5 52
2 13 54 12 04 10 54 11 04
3 20 31 18 06 15 81 16 56
4 27 08 24 08 21 08 22 08
5 33 85 30 10 26 35 27 60
6 40 62 36 12 31 62 33 12
7 47 39 42 14 36 89 38 64
8 b4 16 48 16 42 16 44 16
9 60 93 b4 18 47 43 49 68
10 67 70 60 20 52 70 55 20
i1 T4 47 66 22 BT 97 60 72
12 81 24 72 24 63 24 66 24
13 88 01 78 26 68 51 71 76
14 94 78 84 28 73 78 77 28
15 101 55 90 30 79 05 82 80
16 108 32 96 32 84 32 88 32
17 115 09 102 34 89 59 93 84
18 121 86 108 36 94 86 99 36
| ) 128 63 114 38 100 13 104 88
20 135 40 120 40 105 40 110 40
21 142 17 126 42 110 67 115 92
22 148 94 132 44 115 94 121 44
23 156 7l 138 46 121 21 126 96
24 162 48 144 48 126 48 132 48
25 169 25 150 50 131 75 138 00
26 176 02 156 52 137 02 143 52
27 182 79 162 54 142 29 149 04
28 189 56 168 56 147 56 154 56
29 196 33 174 58 152 83 160 08
30 20& 10 180 60 168 10 165 60
31 209 87 186 62 163 37 171 12

No. of
Class H Class K Days
Rs. c. Rs. c.
2 51 1 70% +
5 02 3 41 1
10 04 6 82 2
15 06 10 23 3
-20 08 13 64 4
25 10 17 05 5
30 12 20 46 6
35 14 23 87 (]
40 16 27 28 8
45 18 30 69 9
50 20 34 10 10
bb 22 37 b1 11
60 24 40 92 12
65 26 44 33 13
70 28 47 74 i4
75 30 51 15 15
80 32 54 56 16
85 34 57 97 17
90 36 61 38 is
95 38 64 79 19
100 40 68 20 20
105 42 71 61 21
110 44 75 02 22
115 46 78 43 23
120 48 81 84 24
125 50 85 25 25
130 52 88 66 %6
135 54 92 07 21
140 56 95 48 28
145 58 98 89 29
150 60 102 30 30
1556 62 1056 71 31
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APPENDIX XI

*Ready Reckoner sl;owing the Minimum Wages payable for the number |
of days worked during Octorbsr, 1965, to workers in the Printing Trade

Wik Workers other than Apprentices o
Days Dafn
Class A B cr (o8 § D E F G

Rs. e. Rs. c. Re- C. Ra ¢, Rs. e He, e Rs. c. Rs. e
b 4 20 3 35% 2 71% 2 51% 2 22 2 013 119 2 10} 3
1 8 40 6 71 5 43 5 03 4 44 4 03 2 38 4 21 1
2 16 80 13 42 10 86 10 05 8 88 8 06 475 8 42 2
3 25 20 20,13 16 29 15 08 13 32 12 09 7 18 12 63 3
4 33 60 26 83 21 72 20 10 17 76 16 02 9 50 16 83 4
5 42 00 38 54 27 15 25 13 22 20 20 15 11 88 21 04 5
6 50 40 40 25 3% 58 30 16 26 64 24 18 14 25 25 25 6
4 58 81 46 96 38 01 35 18 31 07 28 21 16 63 29 46 ¥
8 67 21 53 67 43 44 40 21 35 51 32 24 19 01 33 67 8

9 75 61 60 38 48 87 45 24 39 95 36 27 21 38 37 88
10 84 01 67 08 |[*54 30 50 26 44 39 40 30 23 76 42 08 10
11 92 41 73 79 59 73 55 29 48 44 44 33 26 13 46 29 fﬂ
12 100 81 80 50 65 16 60 31 53 27 48 36 28 51 50 50 12
13 109 21 87 21 70 59 65 34 5771 52 40 30 89 54 71 13
14 117 61 93 92 76 01 70 87 62 15 56 43 33 26 58 92 14
15 126 01 | 100 63 81 44 75 39 66 59 60 46 35 64 63 13 15
16 134 41 | 107 34 86 87 80 42 71 03 64 49 38 01 67 34 16
17 142 81 114 04 92 30 85 44 75 47 68 52 40 39 71 54 17
18 151 21 | 120 75 97 73 90 47 79 91 72 55 42 76 75 75 18
19 159 61 | 127 46 | 103 16 95 50 84 35 76 58 45 14 79 96 19
20 168 02 | 134 17 | 108 59 | 100 52 88 78 80 61 47 52 84 17 20
21 176 42 | 140 88 | 114 02 | 105 55 93 22 84 64 49 89 88 38 21
22 184 82 | 147 59 | 119 45 | 110 58 97 66 88 67 52 27 92 59 22
23 193 22 | 154 29 | 124 88 | 115 60 | 102 10 92 70 54 64 96 79 23
24 201 62 | 161 00 | 130 31 | 120 63 | 106 54 96 73 57 02 | 101 00 24
25 210 02 | 167 71 | 1385 74 | 125 65 | 110 98 | 100 76 59 39 | 105 21 25
26 218 42 | 174 42 | 141 17 | 130 68 | 115 42 | 104 79 61 77 | 109 42 26
A 235 80 | 188 37 | 152 46 | 141 13 | 124 65 | 113 17 66 71 | 118 17 27
28 253 86 | 20232 | 16375 | 151 58 | 183 88 | 121 b5 71 65 | 126 92 28
29 270 83 | 216 27 | 175 04 | 162 03 | 143 11 | 129 93 76 59 | 135 67 29
30 288 30 | 230 22 | 186 33 | 172 48 | 152 34 | 138 31 81 53 | 144 42 30
31 305 77 | 244 17 | 197 62 | 182 93 | 161 57 | 146 69 86 47 | 153 17 31

Extra Payment for work done on Sundays

1 7 28 5 81 471 4 36 3 85 3 49 2 06 3 65 1
2 14 56 11 62 9 42 8 72 7 70 6 98 412 7 30 2
3 21 84 17 43 14 13 13 08 11 55 10 47 6 18 10 95 3
4 29 12 23 24 18 84 17 44 15 40 13 96 8 24 14 60 4
5 36 40 29 05 23 55 21 80 19 25 17 45 10 30 (e 18 25 5

* The amounts shown as payable for different number of days in this ready re
ber of days shown and the minimum num

taking the difference between the num i
i the month as unauthorized absence.

the month to earn minimum wages

r
2. The amounts payable for different number of d
for a full month should be arrived in accordance with .
3. The information shown for the number of days in excess of

production and distribution of & daiiy uewspaper.
work is applicable for all other woekers.

f davs worked by w
th Para. 4 of Part ]
26 is applicable
e diformationishown as ex

orkers who hav )
t IT of the Wages Boards decision.
to workers engaged in the

ckoner have been arrived at
ber of days to be worked in

¢ not been in employment

tra payments for Sunday
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*Ready Reckoner showing the Minimum wages payable for

APPENDIX XI—(contd.)

of days worked during October, 1965, to workers in the Pri

the number

nting Trade

Apprentices
%0_ of Class A Class B ND‘:I};J'
ays
1st Vr. | ond Yr. | 3rd Yr. | 4th Yr. | 5th Y. | 1st Yr. | 2nd Yr. |3rd Xr. 4th Yr.
Rs. c. Rs. e. Rs. c. Rs. c. Rs.c. Rs. c. Rs. c. Rs. c. Rs. c.

% 1 51% 190 2 30% 2 8b 3 44} 1 25% 1 703 2 09 2 57 b

1 3 03 3 80 4 61 5 70 6 89 2 51 3 41 4 18 5 14 1
% 6 06 7 60 9 22 11 41 13 79 5 02 6 82 n8 36 10 28 2
3 9 08 11 40 13 84 17 11 20 68 7 53 10 23 12 53 15 42 3
4 12 11 15 20 18 45 22 82 27 57 10 04 13 64 1671 20 57 4
5 514 | 1900 2306 | 2852 | saa7| 1255 | 1705 | 208 | T 5
6 18 17 | 22 80 27 67 34 23 41 36 15 06 20 46 25 07 30 85 6
v 21 19 26 61 32 29 39 93 48 25 17 57 23 87 29 24 35 99 o
8 o492 | 3041 | 3690 | 4564 | 5514 | 2008 | 2728 | 8342 | 4113 8
9 27 25 34 21 41 51 51 34 62 04 22 59 30 09 37 60 46 27 9
10 30 28 38 01 46 12 57 05 68 93 25 10 34 10 41 78 51 42 10
11 33 30 | 41 81 50 74 62 75 75 82 27 61 37 51 45 95 56 56 i
12 36 33 45 61 65 36 68 46 82 72 30 12 40 92 50 13 61 70 2
13 30 36 | 49 41 59 96 74 16 89 61 32 64 44 34 54 31 66 84 13
i4 42 39 53 21 64 57 79 86 | 96 50 35 16 47 75 58 49 71 98 14
15 45 42 | bH7 01 69 18 | 85 57 | 103 40 37 66 51 16 62 67 77 12 15
16 43 44 60 81 73 80 91 27 | 110 29 40 17 b4 57 66 84 82 28 16
17 51 47 64 61 78 41 96 98 | 117 18 42 68 57 98 71 02 87 41 17
18 5450 | 6841 | 8302 | 10268 | 124 08 | 4519 | 6139 | 7520 | 9255 18
19 57 53 72 21 87 63 | 108 39 | 130 97 47 70 64 80 79 38 a7 69 19
20 60 55 76 02 92 25 | 114 09 | 137 86 50 21 68 21 83 55 | 102 83 20
21 63 58 79 82 06 86 | 119 80 | 144 75 62 72 71 62 87 73 | 107 97 21
22 66 61 83 62 | 101 47 | 125 50 | 151 65 55 23 75 03 01 95 1 113 11 22
23 69 64 | 87 42 | 106 08 | 131 21 | 158 54 57 74 78 44 96 09 | 118 26 23
24 72 66 91 22 | 110 70 | 136 91 | 165 43 60 25 81 85 | 100 26 | 123 40 24
25 75 69 95 02 | 115 31 | 142 62 | 172 33 62 76 85 26 | 104 44 | 128 54 25
26 78 72 08 82 | 119 92 | 148 32 | 179 22 65 27 88 67 | 108 62 | 133 68 26
2% 85 02 | 106 73 | 129 51 | 160 19 | 193 56 70 49 956 76 | 117 31 | 144 37 29
28 01 32 | 114 64 ! 139 10 | 172 06 | 207 90 75 71 | 102 85 | 126 00 | 155 06 28
29 97 62 | 122 55 | 148 69 | 183 93 | 222 24 80 93 | 109 94 | 134 69 | 165 75 29
30 103 92 | 130 46 | 158 28 | 195 80 | 236 58 86 15 | 117 03 | 143 38 | 176 44 30
31 110 22 | 138 87 | 167 87 | 207 67 | 250 92 o1 37 | 124 12 | 152 07 | 187 13 31

Extra Payment for work done on Sundays

1 2 62 3 29 4 00 4 94 b 97 2 18 2 96 3 62 4 46 1
2 5 24 6 568 8 00 9 88 11 94 4 36 5 92 7 24 8 02 2
3 786 [® o987 12 00 14 82 17 91 6 b4 8 88 10 86 13 38 3
4 10 48 13 16 16 00 19 76 23 88 8 72 11 84 14 48 17 84 4
5 13 10 16 45 20 00 24 70 29 85 10 90 44 80 18 10 22 30 5

602

(For foolnotes see page 601)
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APPENDIX XI—(contd.)

* Ready Reckoner showing the Minimum Wages payable for the number
of days worked during October, 1965, to workers in the Printing Trade

Apprentices
%‘:{;{ Class C I Class C II S
Days
Ist ¥r. 2nd ¥r 3rd ¥r. 4ih Yr. | lat Yr. tnd Fr. | 3rd Y. £h Fr.
Rs, ¢. Rs. e Rs. 6. Rs. e. Rs. e. Hs. ¢, Rs. e. Rs. e,
¥ 1 26 1 463 1 713 2 03% 118 1 87 1 57} 186 3
1 2 52 2 93 3 43 4 07 2 36 2 75 315 372 |
2 5 03 *5 86 6 86 8 14 471 5 50 6 29 7 43 2
3 7 56 8 79 10 29 12 21 7 07 8 26 9 44 11 15 3
4 10 06 11 72 13 72 16 28 9 43 11 01 12 59 14 86 4
5 12 58 14 65 17 156 20 34 11 78 13 76 15 74 18 58 5
¢ 15 10 17 58 20 58 24 41 14 14 16 51 18 88 22 29 ¢
1 17 61 20 51 24 01 28 48 16 50 19 26 22 03 26 01 7
] 20 13 23 44 27 44 32 55 18 85 22 02 25 18 29 73 8
] 22 65 26 37 30 87 36 62 21 21 24 77 28 33 33 44 »
10 25 16 29 30 34 30 40 69 23 57 27 52 31 47 87 16 1]
i 27 68 32 23 37 73 44 76 25 92 30 27 34 62 40 87 il
12 80 19 35 16 41 16 48 83 28 28 33 02 37 77 44 59 12
18 32 71 38 09 44 59 52 90 30 64 35 78 40 92 48 31 13
14 36 23 41 02 48 01 56 96 32 99 38 53 44 06 52 02 1]
16 37 74 43 95 51 44 61 03 35 35 41 28 47 21 55 74 114
13 40 26 46 88 54 87 65 10 37 70 44 03 50 36 59 45 i¢
1 42 77 49 81 58 30 69 17 40 06 46 78 53 50 63 17 1
18 45 29 52 74 61 73 73 24 42 42 49 53 56 65 66 88 8
1® 47 81 55 67 65 16 77 81 44 77 52 29 59 80 70 60 12
20 50 32 58 60 68 59 81 38 47 13 55 04 62 95 74 82 20
21 52 84 61 53 72 02 85 45 49 49 57 79 66 09 78 03 21
22 55 36 64 46 75 45 89 b1 51 84 60 54 69 24 81 75 2%
23 57 87 67 39 78 88 93 58 54 20 63 29 72 39 85 46 23
%4 60 39 70 32 82 31 97 65 56 56 66 05 75 b4 80 18 24
25 62 90 73 25 85 74 | 101 72 58 91 68 80 78 68 92 89 25
26 65 42 76 18 89 17 | 105 79 61 27 71 55 81 83 96 61 26
27 70 65 82 27 96 30 | 114 25 66 17 77 27 88 38 | 104 34 N
28 76 88 88 36 | 103 43 | 122 71 71 07 82 99 o4 93 | 112 07 28
29 81 11 94 45 | 110 56 | 131 17 75 97 88 71 | 101 48 | 119 80 28
30 86 34 | 100 54 | 117 69 | 139 63 80 87 94 43 | 108 03 | 127 B3 30
31 91 57 | 106 63 | 124 82 | 148 09 85 77 | 100 15 | 114 58 | 135 26 31
Txtra Payment for work done on Sunday
1 218 2 54 2 97 3 53 2 04 2 39 S 73 3 22 1
2 4 36 5 08 5 94 7 06 4 08 478 5 46, 6 44 2
3 6 54 7 62 8 91 10 59 6 12 7147 8 19 9 66 H
4 8 72 10 16 | 11 88 14 12 8 16 9 56 10 92 12 88 4
5 10 90 12 70 14 85 17 65 10 20 11 95 13 65 16 16 5

(For footnoles see page 601)
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APPENDIX XI—(conid.)

* Ready Reckoner showing the Minimum wages payable tor_ the number
of days worked during Oztober, 1965, to workers in the Printing Trade

Appreniices
No. of Class D No. of
Days Days
Ist Yoar 2nd Year ird Year 4th Year =
Rs. ¢, Rs, e. Re. e, Rz, e.
i 108 126 1 433 1 68} i
1 2 16 2 50 2 87 ‘337 :
2 4 32 4 99 5 75 .8 74 2
3 6 48 7 49 8 62 10 12 3
4 8 63 9 99 11 50 18 49 ¢
5 10 79 12 48 14 37 16 86 5
é 12 95 14 98 17 24 20 23 ¢
1 15 11 17 48 20 12 23 60 |
s 17 27 10 98 22 99 26 98 %
) 10 43 22 47 25 86 80 35 9
10 21 58 24 97 28 74 33 72 10
1 23 74 27 47 31 61 37 09 i
12 25 90 29 96 34 49 40 46 12
i3 28 06 32 46 37 36 43 84 18
14 30 22 34 96 40 23 47 21 14
i5 32 38 37 45 48 11 50 58 15
16 34 54 39 95 45 98 53 95 16
1 36 69 42 45 48 86 57 32 1]
18 38 85 44 94 51 73 60 69 18
) 41 01 47 44 54 60 64 07 19
20 43 17 49 94 57 48 67 44 0
a1 45 33 52 44 60 35 70 81 31
33 47 49 54 93 63 22 74 18 22
28 49 64 57 43 66 10 77 55 23
24 51 80 59 03 68 97 80 93 24
25 53 96 62 42 71 85 84 30 25
26 56 12 64 92 74 78 87 67 26
27 60 61 70 11 80 70 94 68 27
28 65 10 75 30 86 68 101 69 28
29 69 59 80 49 92 66 108 70 ")
30 74 08 85 68 98 64 115 71 30
31 78 57 90 87 104 62 122 72 31
Hxtra Payment for work dome on Sunday
1 187 : 2 16 2 49 2 02 1
2 3474 i' 4 32 4 98 5 84 2
3 5 ¢1 ' 6 48 7 47 8 76 3
4 7 48 8 64 ‘l 9 96 11 68 4
5 9 35 * 10 80 ' 12 45 14 60 5
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APPENDIX XII

Ready Reckoner showing the Minimum Wages payable for the
Number of days worked during October, 1985, to workers In

the Rubber Export Trade

Male Worker not under Female worker Workers (irrespective of sex)
18 years of age not under 18 under 18 years of age
years of age
B el | e [
Grade |mediate | Grade | Waich-| Grade | Grade | under | under = under | under
II | Grade I ers vy I 15 16 17 18
o | years | years | years | years

Normal . Normal
working Rs. ¢. , Rs.c. | Rs. ¢. | Rs. ¢. | Bs. c. Rs. c. | Bs. e. | Rs. e, | BRs. e. | Rs. c. |working
Days Days

& 179 1*94 2 04 1599 1 603 1 68 1213 129 1 86% 1 49 ¥

| | 3 58 3 88 4 0% 3 98 A | 3 86 2 43 2 b8 273 2 98 1

2 ~16| 776 | s16| 796 | 642 | 672 | 486 | 516 | 646 | b 96 3

3 1074 | 11 64 | 12 24 | 11 94 9 63 | 10 08 T 29 7 74 819 8 94 3

4 1432 | 1552 | 1632 | 1592 | 12 84 | 13 14 972 | 1082 | 10 82 | 11 92 4

5 17 90 | 19 40 25 40 | 1990 | 16 05 | 16 80 | 12 15 12 90 | 18 65 | 14 90 5

6 21 48 | 23 28 | 24 48 | 23 88 | 10 26 20 16 | 14 58 | 15 48 | 16 38 | 17 88 6

7 25 06 | 27 16 | 28 56 | 27 86 | 22 47 23 52 | 17 0L | 18 06 | 10 11 | 20 86 7

] 28 64 | 31 04 | 32 64 | 31 84 | 25 68 | 26 88 | 10 44 | 20 64 | 21 84 | 23 84 8

9 32 22 | 34 92 | 36 72 | 35 82 | 28 89 30 24 | 21 87 | 23 22 | 24 57 | 26 82 9

10 35 80 | 38 80 | 40 80 | 39 80 | 32 10 33 60 | 24 30 | 26 80 | 27 30 | 29 80 10

1l 39 33 | 42 62 | 44 88 | 43 78 | 35 31 3696 | 26 73 | 28 38 | 30 03 | 82 78 11

12 42 06 | 46 56 | 48 96 | 47 76 | 38 52 40 32 | 20 16 | 30 96 | 82 76 | 35 76 iz

13 46 54 | 50 44 | 53 04 | 51 74 | 41 73 43 63 | 8150 | 88 54 | 85 49 | 38 74 13

14 50 12 | 54 32 | 57 12 | 55 72 | 44 94 47 04 | 34 02 | 36 12 | 88 22 | 41 72 14

15 53 70 | 58 20 | 61 20 | 59 70 | 48 15 50 40 | 36 45 | 88 70 | 40 95 | 44 70 15

16 5728 | 6208 | 6528 | 63 68 | 51 36 | 53 76 | 88 88 | 41 28 | 43 68 | 47 68 15

1y | 6086 | 6596 | 60 36 | 67 66 | 54 57 | 57 12 | 41 31 43 86 | 46 41 | 50 66 | 17

i8 64 44 | 69 84 | 73 44 | 71 64 | 57 78 | 60 48 | 43 74 | 46 44 | 49 14 | 53 64 i8

| 1] 6302 | 7372 | 77 52 | 75 62 | 60 99 | 63 a4 | 46 17 | 49 02 | 51 87 | 56 62 19

20 71 60 | 77 60 | 81 60 | 79 60 | 64 20 67 20 | 48 60 | 61 60 | 54 60 | 59 60 20

21 75 18 | 81 48 | 85 68 | 83 568 | 67 41 | 7 56 | 51 03 | 54 18 | b7 33 62 58 21

22 | 78 76 | 85 36 | 89 76 | 87 56 | 70 62 | 73 92 | 53 46 56 76 | 80 06 | 66 56 | *2

23 82 34 | 80 24 | 93 84 | 91 54 | 73 g3 | 77 28 | 55 80 | 59 34 | 62 79 | 68 54 23

24 85 92 | 93 12 | 97 92 | 95 52 | 77 04 80 64 | 58 32 | 61 92 | 65 62 71 52 24

2 80 50 | 97 00 (102 00 | 99 50 | 80 25 a4 00 | 60 75 | 64 50 | 68 25 74 50 25

6 93 08 |100 88 |106 08 |103 48 | 83 46 g7 36 | 63 18 | 67 08 | 70 98 77 48 26
- K

b 87 b 82 612 b 97 4 B2 b 04 3 65 8 87 4 10 4 47 1

2 10 74 | 11 64 | 12 24 | 11 94 9 64 | 10 08 7 30 7 74 8 20 8 94 P

3 16 11 | 17 46 | 18 36 | 17 91 | 14 46 | 15 12 { 10 95 | 11 61 | 12 30 18 41 3

4 91 48 | 23 28 | 24 48 | 23 88 19 28 | 20 16 | 14 60 | 15 48 16 40 | 17 88 4

3 26 85 | 290 10 | 30 60 | 29 85 24 10 | 25 20 | 18 25 | 19 36 | 2(1 50 | 22 35 5

Note 1.— The information shown for the number of days up fto
than Sundays in the month. If a wor
able will have to be ¢
1 working days and Sundays.

on days other
the wages pay
for the norma

ker has work
omputed by reckoning separa

96 refers to work done
ed on Sundays
tely trhe wages

as w
payable
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APPENDIX XIII

Ready Reckoner showing the Basic Wages, Special Allowanees
and the Minimom Wages payable for the number of days
worked during Oectober, 1965, to workers in the

Rubber Growing and Manufacturing Trade

Men Women Child Workers*

Ll S _ i ) : e : e e
Baste | Special | Mini- Basic | Special | Mini- Basic Special | Mini-
R Ll s S Wem | |

Normal Normal

Working| Rs. ¢ Rs.c. | Rs ¢ Rs. ¢ Rs.e.| Bs.e.| Rs.e Rs. ¢ Rs. ¢. |working

days days
i o70| oe6s| 13| oes| o4as] 113] o528 o044t gor| 3
i 140 130 27 1 80 0 96 22 | 405 0 89 194 1
2 28 | 26| 54| 26| 192] 452| 210 178 383| 2
3 420f 8g0| 810] 390 28 67| 315 2 67 5 89 3
4 560 52 | 1080] 52| 384 904]| 420 3 56 nre |l 4
s 700| 650| 1350] 650 | 48 | 1130| 525 4 45 97| 5
6 840 | 7s0| 162)] 78 | 57| 1356] 630 534 | 1164| 6
T 98| 910 1890 910| 672 158 | 735 623! 1358 | 7
8 112 | 1040 2160 1040 7638| 1803 840 712 | 1552 8
9 1260 | 1170 | 2430 | 1170 | 864 | 2084 | 945 801 | 1746 9
I8 1400 | 1300 | 2700 | 1300 | 960 | 2260 | 1050 | 890 | 1949 | 10
L 1540 | 1430 | 2070 | 1430 | 1056 | 2486 ] 1155 | 979 | 2134 | 1
2 168 ( 1560 | 8240 ] 1560 | 1152 | 2712 | 1260 | 1068 | o3 95 | 12
13 1820 | 1690 | 8510 | 1690 | 1248 | 29038 | 1365 | 1157 | 2509 | 13
14 1960 | 1820 | 3780 | 1820 | 1344 | 316 | 1470 | 1248 | 97 15| 14
A3 2100 | 1950 | 4050 | 1950 | 1440 | 3390 | 1675 | 1385 | 2919 | 15
16 2240 | 2080 | 4320 | 2080 | 1536 | 3616 | 1680 | 1424 | 31 04| 16
1 2380 | 2210 | 4590 | 2210 | 1632 | 3342 | 1785 | 1513 | 3295 | 1
18 2520 | 2340 | 4860 | 2340 | 1728 | 4063 | 18900 | 1602 | 84 90| 18
19 2660 | 2470 | 5130 | 2¢70 | 1824 | 4204 | 19905 | 16901 | 3585 | 19
20 2300 | 2600 | 5400 | 2600 | 1920 | 4520 | 2100 | 1780 | 3380 20
Ll 2040 | 2730 | 5670 | 2730 | 2016 | 4746 | 2205 | 1869 | 4074 | 21
22 3080 | 2860 | 5940 | 2860 | 2112 | 4072 | 2310 | 1058 | 4265 | 22
3 3220 | 2000 | 6210 2090 | 2208 | 5193 | 2415 | 2047 | 4462 | 28
o4 8360 | 8120 6480 | 3120 | 2304 | 5424 | 2520 | 2136 | 4655 | 24
25 8500 ( 3250 6750 | 3250 | 2400 | 5650 | 2625 | 2225 | 4850 | 25
26 3640 | 3380 | 7020 | 3380 | 2496 | 5876 | 2730 | 2314 | 5o as | 26
&fvﬂfff S“fof
: L 3 39 291 | 1
3 B0 6 78 82| 2
3 12 15 10 17 8 73 3
4 L 13 56 1164 | 4
3 2 20 25 16 95 1455| 5

KNotel.— The information shown for the number of days up to 26 refe
: I 2 s to k ther
¢han Sundays tn the month. If a worker has worked on Sundays as well. the w:g:-s pdaoxbgnw%yl:nge to
somputed by reckoning separately the wage payadis for the normaij working days and Sundays.

®A ** ehild worker " means 3 male worier undsr 16 years of age or a female wosiser under 15 years of age.
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APPENDIX XIV

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during October, 1965, to workers in

the Tea Export Trade

Male Workers not under 18 years of age Female | Workers(irrespective of sex)
No. of W??:J-’E‘E?‘ under 18 years of age
Days uwﬁer 'B_g)& ;gf
Grade m{fgf;t:e Grade ME??;B?'S Watch- g?gzi :Et%:r :Et%‘; :EE; u?ir
II Grade i § and Re- ers 16 16 17 18
= parrers years | years | years | years
Normal Normal
wtée:»;;m Rs. e. Rs; ¢. | Rs.e. | Rs.e. | Rs.c. | Rs.e. } Rs.e. | Rs.e. | Rs.e. | Re.c. wgﬁﬁw
3 179 | 194 | 2 04. 194 | 199 | 1603 1214 129 | 136% 149 ¥
i 358| 38 | 408| 38| 3898} 321 | 243 | 258 | 273 | 298 |
2 716 | 776 | 816 | 77| 796| 642]| 48 | 516 | 546 | 5 96 2
3 |10%4| 1164|1224 | 1164 | 1294 ] 963 | 720| 772 | 819 | &4 3
4 | 1432|1552 | 1632 | 1552 | 1592 | 1284 | 972 | 10 82 | 10 92 | 11 92 4
5 {1790 | 1940 | 20 40 | 19 40 | 19 90 | 16 05 | 12 15 | 12 90 | 13 65 | 14 90 5
6 | 2148 | 2328|2448 | 2328 | 2388|1926 | 14 58 | 15 48 | 16 38 | 17 88 6
T | 2506|2716 | 2856 | 2716 | 2786 | 22 47 | 17 01 | 18 06 | 19 11 | 20 86 ¥
8 | 2364 (31043264 )| 31 04| 3184|2568} 1944 | 20 64 | 21 84 | 23 84 8
9 | 3222|3492 3672|3492 | 3582|2889 | 2187|2322 2457 | 2682 9
10 | 3580 | 3380 | 4080 | 38380 | 3980 | 32 10 | 24 30 | 25 80 | 27 30 | 29 80 | 10
11 | 3038|4268 | 4483 | 4268 | 4378|3531 {2673 | 2838|3003 (3278} M
12 | 42906 | 4656 | 43 96 | 46 56 | 47 76 | 38 52 | 20 16 | 30 96 | 32 76 | 356 76 | 13
13 | 4654 | 50 44 | 53 04 | 5044 | 5174 | 4173 | 3159 | 33 54 | 3540 | 3874 | 13
14 | 5012 | 5432 | 5712 | 5432 | 5572|4494 | 3402 3612|3822 4172 | M4
15 | 5370 | 5820 | 6120|5820 5070|4815 ]| 3645|3870 | 4095|4470 | 15
16 | 5728 | 6203 | 6528 | 6208 | 6368 | 5136|3388 |4128 | 4368|4768 16
17 | 6086 | 6596 | 6936 | 65 96 | 67 66 | 54 57 | 41 81 | 43 86 | 46 41 | 50 66 | W
18 | 6244 | 6osa | 7344 | gosa | 7164|5778 |43 74 | 46 44 | 49 14 | 53 64 18
19 | 6302 | 7372 | 7752 | 7372 | 7562 | 60 99 | 46 17 | 49 02 | 51 87 | 56 62 19
20 | 7160 | 7760 | 8160 | 77 60 | 79 60 | 64 20 | 48 60 | 51 60 | 54 60 | 59 60 20
21 | 7513 | 8143|8568 | 8148 | 8358 | 67 41 | 51 03 | 54 18 | 57 33 | 62 58 21
22 | 7376 | 8536 | 80 76 | 85 36 | 87 56 | 70 62 | 53 46 | 56 76 | 60 06 | 65 56 2%
23 1823480904 |038¢ | 8024 0154]73831 5589 5934|6279 | 6854 23
24 | 8592|9312 | 9702|9312 | 9552 | 77 04 | 58 32 | 61 92 | 65 52 71 52 | 14
25 | 8050 | 97 00 [102 00 | 97 00 | 99 50 | 80 25 | 60 75 | 64 50 | 68 25 | 74 50 25
26 | 93 08 |100 88 |106 08 |100 88 |103 43 | 83 46 | 63 18 | 67 08 | 70 08 77 48 | 26
1 537 | 52| 612 | 582 | 597 | 482§ 365 387 | 410 4 47 1
2 lo07a 1164|1224 | 1164 | 1104] 064 730 | 774 820 8 04 2
3 |1611| 1746|1836 | 1746 | 17 91 | 14 46 | 10 95 | 11 61 | 12 30 | 18 41 3
4 | 2148 | 2328 | 2448 | 2328 | 2388|1928 1460 | 15 48 | 16 40 17 88 4
= loggs o010l 3060 20101 2085 1 24 10 1 18 25 | 19 35 | 20 50 22 35 5

i : han
Note I.—The information showa for the number of days up to 26 refers to work done on days other t
Sundays in the month. If a worker has worked on Sundays as well; the wages payable Wllaahave to be
computed by reckoning separately the wages payable for the normal working days and Sundays.
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Ready Reckoner showing the Basic Wag

APPENDIX XV

Minimum Wages payable for the num

October, 1965, to workers

ber of days worked during

in the Tea Growing and

Manufacturing Trade

es, Special Allowances and the

Men Women
Bl | g | g 2 | g | S | M
Wage | Gnees | Wage | V¢ | “ances | Wage
Normal
working Rs. e.| Ss. el Rs. ec.|] Bs. e Rs ¢ Rz ¢c.
days
k3 0 82} A 65 1273 0 52% 0 48 1 00}
1 125 130 2 55 1 05 0 96 2 01
2 2 50 2 60 5 10 2 1% 1 92 4 02
3 375 3 90 7 6b 2 1b 2 88 6 03
El b 00 b 20 10 20 4 20 3 B4 8 04
5 6 25 6 60 12 75 b £5 4 80 10 05
] 7 60 7 80 15 30 6 30 b 76 12 06
1 8 76 910 17 85 7 85 6 72 14 07
5 10 00 10 40 20 40 8 40 7 68 16 08
# 11 25 11 70 22 05 9 45 & 64 18 09
1) 12 50 13 00 25 50 1@ 50 B 60 20 10
it 13 756 14 30 28 06 11 55 10 56 22 11
i3 15 00 156 80 80 60 12 60 11 52 24 12
i3 16 25 16 90 83 1b 18 66 1%2 48 268 13
id 17 50 18 20 85 70 14 76 13 44 28 14
15 18 75 19 50 38 25 1B 76 14 40 30 15
18 20 00 20 80 40 80 16 80 15 36 32 18
17 21 25 22 10 43 85 17 86 16 32 34 17
18 2250 | 23 40 | 4590 | 18 90 17 28 | 86 18
% 23 75 24 70 48 45 19 95 18 24 38 19
28 28 OO0 26 00 51 00 21 ¢0 19 20 40 20
21 28 25 27 80 B3 55 22 06 20 16 42 21
22 27 50 28 60 86 10 28 10 21 12 44 22
5 28 75 29 90 B8 6b 24 15 22 OR 46 23
24 30 00 31 20 61 20 25 20 23 04 48 24
25 31 25 32 50 63 75 26 25 24 00 50 25
26 82 50 33 80 66 30 27 30 24 96 52 26
Sunday
Work
: : 3 82 | 802
2 | 7 64 6 04
3 | 11 46 9 06
.
4 { 15/28 . 12 08
5 , 19 10 i 15 10

Basie
Wage

80
60
40
20
00
80
60
40
20
00

© ® ¥ 9 O ;o W N - o
%
=]

60

=
=)

40
20
00
2 80
60
40
20
00
80
60
40
20
20 00
20 80

T R R N T e -
© m =~ o o v o 0 R e

Child Workers*
No. of
Special | Mini- Days
anses | Wage
Rs. ¢. Rs. e. %ggggd
ing
0 443| osu| PP
080 | 169|
178| 338] o
267| 507 3
3 56 6 76 4
445 | 84| 3
53¢ | 1014] ¢
623 | 118 4
712 | 1862| &
go1| 15621 | g
8 90 16 90 i
9 79 18 b9 i1
1068 | 2028 | g2
11 b7 21 97 i
1246 | 2366 | g4
18 36 25 85 i5
14 24 27 04 i6
1518 | 2878 | 1y
16 02 | 30 42 | 18
16 91 32 11 19
1780 | 3380 | 3¢
18 69 36 49 21
19 58 37 18 23
20 47 38 87 23
21 38 40 56 24
2225 | 4225 | 25
23 14 43 04 %6
Sumn-
day
o 54 FFgrk
5 08 2
7 62 3
10 16 &
[ 1290 {eB
|

|

Note 1.—The information shown for the number of days up to 26 refers to work done

on days other than Sundays in the month. If a worker h
wages payable will have to be computed by

the no;ma_l working days and Sundays.
* A “child worker ” means a male worker under 16 years of age or a female worker

under 15 years of age.
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