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INDUSTRIAL RELATIONS AND WORKERS’ WELFARE IN
NEW ZEALAND
Social Security

New Zealand is a Social Service State based on Parliamentary insti-
tutions. Under an extensive Social Security Scheme a citizen is taken
care of by the State from the cradle to the grave—family benefits for
children till their sixteenth year, then employment and sickness bene-
fit, and when old superannuation or age benefits. There is no differ-
ence between the Maoris and white settlers in the payment of these
benefits. Over 70 million pounds sterling are spent each year for the
provision of these benefits, and of this 60 millions are collected
annually from all incomes at the rate of 12} per cent. by means of
the Social Security Tax.

Maternity payments in New Zealand are not footed by the employers
of women workers but paid out from the Social Security Fund as
maternity benefits are considered sickness benefits. For accidents
arising out of and in the course of employment the liability
is on the employer and he is compelled by law to insure against his
liability to pay compensation.

' Employment

The employment section of the New Zealand Department of
Labour registers those who seek employment and place them in
employment as vacancies arise. In the placement of workers particular
attention is paid to the living conditions and accommodation avallabl_e
to the workers in fact the accommodation and material living condi-
tions of unskilled workers in New Zealand with electric cookers, wash-
ing machines, hot and cold water showers, wash basins and water
closets are of a higher standard than those of the white collar workers
in Ceylon. In placement of workers it is seen beforehand that the job
available should be within reasonable travelling distance from resi-
dence or suitable accommodation is available in the new place of work.
There are about 25 hostels and camps run by the Department of Labour
throughout the country accommodating over 2,500 residents com-
prising immigrants, public servants, apprentices and workers who are
unable to find accommodation on their own. There are provisions for
the payment of unemployment benefits under the Social Security
Scheme but very seldom does an occasion arise owing to the full
employment policy adopted by the Government.
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Shop Employees

Awards and Industrial Agreements have introduced the forty hour
and five day working week and good wages for shop employees.
Shops including Hair Dressing Saloons throughout the country are
closed for two full days on Saturdays and Sundays each week and for

the convenience of the customers shops are kept open till 9 p.m. every
Friday. |

Detailed provisions relating to limitations of loads to be carried,
safe means of access to and safe place of employment, fire precautions,
ventilation, lighting, heating, sanitary conveniences, washing facili-
ties, drinking water, accommodation for meals, seating accommoda-
tion and first-aid facilities, measures necessary for the safety, health

and welfare of employees have been made in the Shops, Offices and
Factories Acts.

Apprentices

Adequate supply of skilled workers in New Zealand is obtained
by the system of apprenticeship. There are about 16,000 apprentices
in the country. The administration of apprenticeship is in the hands of
Apprenticeship Committees. There are 205 Local Committees and 27
New Zealand Committees. The Commissioner of Apprenticeship or a
District Commissioner is ex-officio Chairman of a Committee.

When an employer and an apprentice decide to enter upon a con-
tract of apprenticeship the employer must obtain the consent of the
Local Committee in writing. This consent is given if the employer
is a’ suitable employer, if he has adequate facilities for teaching an
apprentice the trade and if the apprentice has the requisite educa-
tional and age qualifications. The contract of apprenticeship has to
be in writing and should be registered with the appropriate District
Commissioner within four weeks of the commencement of the employ-
ment as apprentice. The term of apprenticeship is five years more or
less, and on completion a certificate is given by the Commissioner.
Apprentices are required to attend classes for two weeks in the year
in recognised Technical Schools.

Hours of Work, Holidays and Wage Rates

Reveated experiments in many countries have shown that from
the point of view of maximum production, long hours only result in a
fall in output ; further the fatigue caused by long hours results in in-
creased accident rates, sickness and absenteeism. Moderate hours of
work is one of the important factors contributory to the prevalence
of industrial peace in New Zealand where the forty hour working
week has been in force from 1936.

Under the Holidays Act every worker at the end of each year of
his or her employment is entitled to annual holidays with pay for two
weeks with proportionate holiday wages for employment of lesser
duration. All workers who are covered by awards and agreements
(and there are over 600 of these) are granted nine public holidays
per year with wages and paid double rate of wages if called upon to
work on, these holidays. Under the National Minimum Wages Act
in 1956 the weekly minimum rate of wages for a male adult was
£9 sterling (Rs. 121.50) for a female £6 sterling (Rs. 81). The
wage rates paid under the awards and agreements are much higher
than the National Minimum Wage. An award not only binds the
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original parties to the dispute but also every Union of employers and
workers and every employer who is engaged in the industry in the
district to which it relates and every worker employed by them.

Industrial Relations

The prevention and settlement of Industrial Disputes in New Zea-
land are governed by the Industrial Conciliation and Arbitration Act,
1954, popularly known as the I. C. & A. Act. The three pillars of this
Act are compulsory unionism, compulsory arbitration and wholesale

prohibition of strikes and lockouts. This Act has blessed New Zealand
with industrial peace.

Industrial disputes must in the first instance be referred to a Council
of Conciliation presided over by a Conciliation Commissioner (there
are four of them for the whole country). The council endeavours to
secure a voluntary settlement the terms of which may subsequently
be embodied in an award by the Court of Arbitration. If no settle
ment is effected by the Conciliation Council the dispute is referred
to the Court of Arbitration (which is presided over by a permanent
judge of Supreme Court standing and assisted by two assessors repre-
senting the employers and employees respectively). The decision of
this Court is final and continues in force till it is superseded by another
award or Industrial Agreement. Penalties are prescribed for taking
part in strikes or lockouts during Industrial Disputes or in breach of
award or agreement. All workers who are subject to an award or
Industrial Agreement are required by law to be members of a Union,
exemption being granted only to conscientious objectors.

Trade Unions and Workers’ Welfare

Unionism in New Zealand is to a considerable extent a
creation of the State. The Industrial Conciliation and Arbitration
Act originally was a deliberate attempt to improve Industrial
Relations by creating Trade Unions and making collective bargaining
compulsory. The chief advantage from registration under this Act
is that it enables the Union to compel employers to negotiate with it
in a Conciliation Council and, if no agreement is reached there to
obtain a decision from the Permanent Court of Arbitration prescrbing
minimum wages, hours of work, and working conditions applicable
to all employees in the industry. On the other hand by so doing a
Union loses the right to strike and makes its members liable to
penalties for striking. Compulsory unionism has resulted in a great
strengthening of existing unions by increasing their membership and
by improving their financial position. '

The Unions in New Zealand are interested not only in the question
of wages, holidays and working conditions of workers at the place of
employment ; they also take an interest in making arrangements for
the enjoyment of their holidays and leisure by the workers. In con-
junction with the Council of Adult Education the Workers’ Educa-
tional Association arranges holiday camps and evening and holiday
classes for adult workers. In fact in New Zealand on a C. Plan Scholar-
ship I had the opportunity of attending the “Summer School”
arranged by the Workers’ Educational Association (Wellington
Branch) at the Boys’ High School in New Plymouth during 1956-57—
Christmas & New Year Holidays. The workers who attended the school
were all arranged in groups and attended lectures and discussion

243


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

classes in the mornings under the direct guidance of a University
Lecturer or a scholar of similar standing who had offered his services
free for this purpose. Groups were separately organised for :—

1. Music.

2. Art.

3. International Affairs.

4, Cybernetics.

In the afternoons group excursions were arranged to prominent scenic
spots in the neighbourhood.  In the evenings public lectures or discus-
sions or socials were arranged to which the citizens of New Plymouth
were also invited. Usually these Summer Schools or holiday camps
lasted about a week and were very popular with the workers.

N. MYLVAGANAM. ,

STATISTICS OF THE MONTH IN BRIEF
Note

The following is the summary of principal statistics listed this
month. Further details will be found in the tables and appendices
appearing in this issue.

Cost of Living

The Colombo Consumers’ Price Index for the month of May 1958,
is 105.2 as against 104.6 for April, 1958, an increase of .6.

Wages Rates

(¢) The basic wages payable for the month of May, 1958, to workers
i the trades to which Part II of the Wages Boards Ordinance has
been applied remain unchanged.

(b) The special allowances payable for the month of June, 1958,
to workers in all other trades to which Part II of the Wages Boards
Ordinance has been applied will be the same as that for the month
of May, 1958.

Strikes

There were altogether 18 strikes involving 6,203 workers and a loss
of 13,567 man-days during the month of March, 1958, as against 12
strikes in February, 1958, involving 2,783 workers and a loss of 27,740
man-days.

Eight strikes were in the Tea Plantations involving 4,476 workers
and a loss of 8,210 man-days; 1 in a Tea-Cum-Rubber Plantation in-
volving 572 workers and a loss of 1,666 man-days. Of the remaining 9
strikes 1 was in the Rubber Export Trade involving 104 workers and a
loss of 208 man-days; 2 were in the Toddy, Arrack and Vinegar
Trade involving 18 workers and a loss of 18 man-days ; 2 in the Dock
Harbour and Port Transport Trade involving 382 workers and a loss
of 160 man-days ; 1 in the Building Trade involving 73 workers and a
loss of 98 man-days; 1 in the Government Services involving 137
workers and a loss of 411 man-days ; 1 in the Fertiliser Trade involving
996 workers and a loss of 296 man-days, whilst the other was in a
Hotel involving 140 workers and a loss of 2,500 man-days.
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Registrants for Employment or Better Employment

The total number of registrants for employment or better employ-
ment according to registers of the Employment Exchange as at the
end of March, 1958, and April, 1958, was as given below : —

March, 1958 April, 1958
' A ) £ A

Males Females Total Males Females Total y

Technical and Clerical 14,837 .. 4,993 .. 19,830 .. 14,523 .. 4,920 .. 19,443
Skilled dinr o L20503 08 LasgEn” 14,110 .. =k2. 491 .8 162975, 13,720
sSemi-skilled oo 20,7718 i A4 T 3801607 L 25,120 % N A05. (T S32816
Unskilled . 45,879 .. 3,794 .. 49,673 .. 44,636 .. 3,662 .. 48,188
Total .. 98,957 17,823 116,780 96,470 17,196 113,666

The total number of persons placed in employment during these
two months is shown below : —

March, 1958 April, 1968
ru}i,-i:;eles Females Total : Males  Females Total ‘
Technical and Clerical 361 .. A5 w406y X 18 1 RS T 145
Skilled 30 .. I D SR O f s 64
Semi-skilled T8 PR SV R D i 72
Unskilled 183 5 188 47 S S T EREH 202
Total .. 652 ~-§) 7& 464 _16 .—;8_3—
NOTES OF CURRENT INTEREST
Trade Unions Registered in May 1958
Reg. No. Name of Trade Union
1029 Dakshina Lanka Samupakara Sewakainge Samitiya.
1030 The National Co-operative Employees’ Union.
1031 Government Electrical Department Generation Branch
Workers’ Union.
1032 Polonnaruwa Sugarcane Research Station Workers’
Union.
1033 All Ceylon U. C. Employees’ Union.
1034 Oil Movement Officers’ Union.
1035 Ceylon Postal Sorters’ Union.
1036 Ceylon Railway Temporary Workers’ Union.
1037 Antimalaria Control Scheme Clerks’ Union of the Depart-
ment of Health.
1038 Eksath Indus Cera Ulukarmantha Shala Kamkaru
Samitiya )
1039 Department of Agrarian Services (Guaranteed Price
Scheme and Rice Mills) Officers’ Union.
1040 All Island P. W. D. Road Construction non-Government
Workers’ Union.
1041 Ceylon National Union of Workers.

Registrations Cancelled in May 1958
Nil.
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THE INDUSTRIAL DISPUTES ACT, No. 43 OF 1950
Industrial Court at Colombo
I. D. No. 35
In the matter of an industrial dispute

between

The Nidahas Karmika Saha Velanda Sevaka Vurthiya Samithiya,
129, Manning Mansion, Kumaran Ratnam Road, Colombo 2

and

Messrs. Parakramas, Limited, Ceylon Engineering Works,
100 & 102, Korteboam Street, P. O. Box 102,
Colombo 15

THE AWARD

This is an award under the Industrial Disputes Act, No. 43 of 1350.

9. Tt relates to a dispute between the Nidahas Karmika Saha
Velanda Sevaka Vurthiya Samithiya (hereinafter referred to as “ the
union ), and Messrs. Parakramas, Limited (hereinafter referred to
as “ the company ”’).

3 The Hon’ble Minister of Labour, Housing and Social Services,
by his Order dated 21st November, 1957, made under section 4 of the
Industrial Disputes Act, referred the dispute to this Court for settle-
ment. The Order of Reference embodied a statement of the matters
in dispute between the parties as detailed by the Acting Commissioner
of Labour. According to this statement the matters in dispute relate
to—

(a) the non-employment by Messrs. Parakramas, Limited, of the
24 persons whose names are mentioned in the statement ;

(b) the termination of the employment of—

(1) F. G. Stephen,
(2) M. B. J. A. Cooray, and
(3) K. P. Fernando.

It will be noted that the names of the persons referred to in list (b)
are also included in list (a) under the numbers 21, 22 and 24.

4. Upon the receipt of this Reference, the parties were called upon
to submit written statements relating to the matters in dispute and
they accordingly have furnished written statements. The union has
further amplified their statement by the statement marked P. 10 giving
further details in regard to the claims made on behalf of the various
workmen.

5. The inquiry commenced on 17. 12. 1957 and had to be continued
on several dates thereafter for the purpose of the investigation of the
various matters of the admitted industrial dispute and the claims
made on behalf of the workmen as arising therefrom. The parties
were represented by counsel and also by two representatives of the
union, both of whom took part in the proceedings and the examination
and cross-examination of the witnesses. As the dispute related to the
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non-employment of several workmen and the consequent halfd:s{}ijﬁ
caused to them, ample latitude was given for the fullest investigation
of the dispute. N A ietive

6. When the inquiry commenced various claims were put forward
on behalf of the workmen relating to the payment of gratuity, cash
payments on account of the annual holidays taken by the workmen
during several years, and various other claims for compensation as set
out in the statement marked P. 10 already referred to.

7. Before proceeding to deal with the matters in dispute it is useful
to .set down briefly the history of the undertaking carried on by the
company and to refer to the events which preceded the closing down
of a portion of the business of the company relating to the foundry
and workship on 12.10.1957. It would appear from the evidence that
Mr. J. S. Parakrama, who obtained his qualifications in several
branches of engineering after a course of training in Great Britain,
returned to Ceylon in the year 1923 and started business as a consult.
ing engineer on his own and carried on business under the name
of “ Parakrama Engineering Works ”. The volume of business having
steadily improved, he employed 3 or 4 European engineers to assist
him in his business and carried on business in partnership with Mr. -
N. C. Percy, a qualified engineer, under the name of “ Parakrama and
Company ”. When the 2nd world war broke out and the premises in
which they were carrying on business were requisitioned by the
military there was a decline in the volume of their business, They,
however, appeared to have tided over this adverse period. In the
year 1944, Mr. Parakrama, with certain other shareholders, formed
themselves into a private limited liability company under the name
“ Parakramas Limited ” with a subscribed capital of Rs. 250,000 divided
into 500 shares of Rs. 500 each. Mr. Parakrama held the controlling
shares and was the managing director of the company, chiefly res-
ponsible for the management of the business and the execution of all
its works. It would appear that from the inception of the company
harmonious relations existed between the management and its
employees ; some of the workmen now concerned in the dispute have
been in employment from the inception of the company.

8. In November, 1956, these workmen became members of the union.
Thereafter, the union made representations to the company regarding
some of their demands by its letter dated 30.1.57 (P. 1) and followed
it up by a strike. A conference was held on 28.5.57 between the union
and the company at the office of the Commissioner of Labour and
agreements were reached with regard to some of the demands which
were granted, and the strike was called off (P. 2). There was also a
demand with regard to the grading of the workmen, and certain
other demands. This was followed by a strike which was settled by
the Commissioner of Labour in terms of the agreement dated 24.6.57
(P. 3). Accordingly, an officer of the Labour Department looked into
the grading of the workers in August, 1957.

9. According to the evidence adduced on behalf of the company,
from about the month of March, 1957, until the closure of the work-
shop and foundry, which took place on 12.10.57, the relationship
between the employer and the employees appears to have become
strained. There is evidence to indicate that the workmen adopted a
“ go-slow ” policy in the performance of their duties, were disobedient
to the foreman, and generally behaved with disloyalty to the employer
by hooting and jeering during their hours of work. Such conduct on
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the part of the workmen appears to have made the exercise of autho-
rity and discipline by the employer, and the maintenance of proper

employer-employee relationship in the establishment well nigh
impossible.

10. It would also appear from the balance sheets of the company
produced before us and which we have examined, that during the
relevant period when these events were taking place the turnover and
the consequent profits of the company dwindled considerably. The
profits earned during the financial year 1956-57 were utilised to a
great extent in the payment of the accumulated enhanced rent,
amounting to Rs. 45,000, payable by the company to the Colombo Port
Comm ‘ssion which is the lessor of the business premises leased to the
company.

11. it is difficult to understand why the workmen behaved in the
manner alleged. Their conduct can be understood on the basis that
the workmen would have become aware from the company’s letter
to the Commissioner of Labour (with a copy to the union) dated
31.857 (P. 5) that the company was contemplating the closure, in a
few weeks, of the foundry and workshop in which they were employed
and, therefore, became restive and disloyal. The company had also
by an earlier letter to the union dated 20.3.57 (P. 13) indicated that
in view of its financial position it may become necessary to retrench
its workers. The lack of profits during the period of the three years
preceding the closure is also a factor in the decision made by the
company to close the foundry and workshop, which was partly
hastened by the attitude of the workers.

12. For the purpose of determining whether, and if so, what amount
of compensation should be awarded to the workers in view of the
sudden closure of the business, if their reinstatement cannot be
ordered, it is necessary to determine “ whether the decision made
by the company on 10.10.57, as recorded in its Minutes Book, to close
down the foundry and workshop was made bona fide”. In view of
the fact that Mr. Parakrama was the founder of this business, who
had devoted a greater part of his lifetime to its building up and
held the controlling shares in the company, the dec’sion to close
dowr. the workshop and foundry would not have been taken without
due care and thought, unless the circumstances which have arisen,
and had resulted in a considerable reduction in the turnover, com-
pelled the company to make that decision. We are, therefore, of the
view that the decision to close the foundry and the workshop was
a2 decision bona fide made by the company in consideration of the
losses sustained, and dwindling down of its business.

13. It has been well recognized by judgments of Industrial Courts
and Labour Tribunals that a decision to close down a business or a
section of it and consequently to retrench the workmen employed
in it is primarily the concern of the management which has the
sole discretion to rationalize its business. Such a decision cannot be
called in question, unless there is clear proof forthcoming that the
decision was made mala fide, or as a colourable device to victimise
the workmen. We find as a fact that the foundry and the workshop
have remained closed from 12.10.57 and no work has been done
since then.

14. We ascertained during the course of the inquiry that Mr. Para-
krama has transferred his shares in this company to Mr. Navaratnam,
a government contractor, who has been associated with the company
in the execution of a large building contract relating to the restoration
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of the Maha Seya at Mihintale. It would also appear that Mr. Nava-
ratnam has obtained the transfer of those shares chiefly with a view
to safeguarding his financial interests in the matter of the Maha Seya
contract for the execution of which he has already invested a consider-
able sum of his own money. Mr. Navaratnam has further told us
that he is only a building contractor and does not possess the necessary
technical engineering knowledge to carry on the busineéss of a foundry
and mechanical workshop. We explored the possibility of getting
these workmen reinstated in employment with the company which
continues to carry on business, with Mr. Navaratnam as managing
director. This has not been found possible. In these circumstances the
reinstatement of the workmen and other employees who have lost
their employment cannot be ordered.

15. It now remains for us to consider what compensation by way
of wages or other employment benefits or unemployment relief we
should award to these workmen. The claims made in respect of all
these workmen are set out in detail in the document marked P 10.

16. We shall now proceed to deal with these claims seriatim.

Gratuity

On behalf of all the workmen and the other employees, except the
apprentices, a claim for payment of a gratuity computed at the rate
of a month’s wages for each year of service is made. With regard to
this claim, it will be noted that this company did not have any pro-
vision for a provident fund scheme or for the payment of any gratuity
to the workmen on retirement, or on termination of service. The
company, however, did, in a few cases, increase the salary of some
of its employees to enable them to pay the premia payable on a
Pension Insurance Policy. Certain engineering firms like Walker,
Sons & Co., Ltd., do make payment of gratuity to their employees
on retirement after continuous service extending for a period of 15
years or more. The operation of such schemes demands the periodical
allocation of funds and cash reserves out of the funds of the company.
In the absence of any such scheme having been in operation in this
company and there being no cash reserves available for such pay-
ment, it is not possible now to formulate a scheme for such payment
or to allocate the funds necessary by this company. It is also a well
recognized principle that any award in an industrial dispute can
only relate to such matters as wages, conditions. of service and other
employment benefits which were in operation during the period of
such employment. It is not competent for workmen to make demands
for the formulation of benefit schemes, which were not in operation
when they were in such employment, after their employment ceased.
The claim for the payment of a gratuity is also not a matter specifically
referred to us for settlement. With regard to a similar claim for
gratuity which came up for decision before the Labour Appellate
Tribunal in India, it was held that when a business concern had
closed down, gratuity to any of the past employees should not be
awarded (Mercantile Engineering Workers, Bombay vs. The Work-
" men emploved in it—Companion Volume to Digest of Labour Law

Cases, by Kher).

Mr. Advocate Wickremasooriya appreciated the difficulty he was
confronted with in regard to this claim for gratuity and he, therefore,
admitted when he opened the case for the union that he was not press-
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ing the claim for the payment of a gratuity. We, therefore, reject
the demand for the payment of a sum of money computed at the
rate of a month’s wages for each year of service, as gratuity.

17. Remuneration on account of privilege leave not taken

It is difficult to reconcile the claims made under this head with the
provisions of the Wages Boards Ordinance. and the decisions of the
approprate Engineering Wages Board applicable to these workers.
Section 25 of the Wages Boards Ordinance provides in express terms
that an employer in an industrial undertaking, to which the provisions
of this Ordinance apply, shall grant an annual holiday, to all the
workers, of the specified number of days prescribed by the appropriate
wages board, and that the workmen shall take the said holiday. This
provision of the law is based on the social legislation designed to pro-
mote the health and welfare of the working classes. Legislation to
this effect in Ceylon and in other countries was the rvesult of the
decisions taken at the Geneva Conferences of the International Labour
Organization. These decisions have come to be known as the ‘ Geneva
Conventions’. One of these conventions also laid down that it is not
permissible to a workman to forego his annual holiday and work during
that period and claim extra remuneration in commutation of the holi-
day he was bound to take and the employer was bound to give. This
privilege intended for the rest and recuperation of an industrial worker
cannot be bought off by the employer by a cash payment in lieu there-
of, as it is illegal and in contravention of the Wages Boards Ordinance.
The decisions of the Engineering Wages Board in regard to this-annual
holiday prescribed the mode of computation of the number of days of
the annual holiday to which a worker is entitled and which should be
given to him in the year following each completed year of service.

[From the detailed statement of the claims embodied in the document
P. 10, it would appear that no claim is made for payment on account
of privilege leave in respect of the 19 workmen referred to in claim 1.
(laims for such compensation are made only on behalf of the
following : Samaris Appuhamy, F. G. Stephen and K. P. Fernando.

The position set out above emerges from the provisions of the Wages
Boards Ordinance, No. 27 of 1941, which by section 43 has made it an
offence for an employer to fail to allow to any worker the prescribed
annual holiday.

* The Wages Boards Ordinance (Amendment) Act, No. 5 of 1953, has
enacted an additional provision by section 12 of that Act whereby pro-
srision is made that a worker whose services are terminated during any
year is entitled to receive payment of the remuneration payable in
respect of such holiday to which he would have been entitled. In view
of this provision the company should pay to such of the employees as
are entitled thereto remuneration in respect of the annual holiday as
provided for by the decisions of the Wages Board applicable to the
engineering trade, Mr. Stephen has already been granted the 14 days
‘holiday to which he was entitled when his services were terminated.
The sum, if any, payable to the other employees, as computed from the
books of the company, should be deposited with the Commissioner of
ILabour whose decision regarding the correctness of the amount shall

be final.
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18. We have now for our consideration the question whether the
employees who have now been suddenly thrown out of employment:
as a result of the closure of the foundry and workshop are entitled to
receive any remuneration, and if so, what is the quantum of such com-
pensation. On behalf of the company, Mr. Advocate Kadirgamar argued.
that the closure of the workshop and foundry was brought about by
the misconduct of the workmen and that in those circumstances the:
termination of their services for misconduct would have been justified
and that the workmen would not be entitled to receive any compen-
sation by way of wages or otherwise. He cited certain decisions of the
Industrial Courts and Tribunals in India in support of the proposition
that where a workman is dismissed for misconduct he would not be
entitled to any compensation. We have examined those cases and we
are not prepared to hold that the ratio decidendi of those cases can
be applied to the specific facts of this case. We are not satisfied that
the closure of the business in the workshop and foundry of this com-
pany was solely brought about by the misconduct of the workmen.
It seems to us that the decision to close down the business was made
in consideration of financial losses and other circumstances relating
to the business. If the company had decided to continue its business
it would not have been difficult for it to replace these 19 workmen
by other men in their place after terminating their services for mis-
conduct, having followed the preliminary procedure now laid down.
This procedure was not followed. In any case, we are not satisfied
that there is sufficient legal proof to sustain such a charge against
any specified workman.

19. With regard to the question of the award of compensation by
way of unemployment relief to workmen who have been thrown out
of employment in consequence of retrenchment or closure of a busi-
ness or a factory, the Industrial Tribunals in India have laid down
the principles governing the grant of relief and the measure of such
relief. These decisions are based on the analogous provision of the
Industrial Disputes Act in India in so far as they relate to * non-
employment ”. If those decisions accord with our own concept of
social justice in regard to industrial relations between employer and
employee it will be useful to follow the principles laid down in those
decisions. We shall refer to only a few of the decisions relating to
this question.

20. In the case of the industrial dispute between the Sri Ram Silk
Manufacturing Co. and their workmen (I Labour Law Journal, 1953,
page 487) the Labour Appellate Tribunal of India, having held that
the company was justified in closing its business considering the
losses suffered by it, awarded to the workmen two months wages as
compensation, as in cases of bona fide retrenchment.

91. In the case of General Motors, Ltd. vs. their workmen (I Lab-
our Law Journal, 1953, at page 748) the Labour Appellate Tribunal
awarded to the retrenched workmen retrenchment relief at the rate
of one month’s basic wages for each year of completed service.

99. In the case of Kashi Iron Foundry vs. their workmen (Lab-
our Appeal Cases, 1952, page 351 at page 358) it was laid down that
even in cases of justifiable retrenchment it is desirabie to pay an un-
employment bonus to the workers in order to sustain them during the
period of their unemployment.
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93. In another case reported in II Labour Law Journal, 1951, Sup-
plement page 140, relief was given by awarding pompensatlon at the
rate of one month’s wages for each year of service.

94. We also find that the Industrial Disputes (Amendment) Act,
No. 18 of 1957, passed by the Parliament of India makes express pro-
vision by section 25 FFF for the payment of compensation to workmen
in the case of closing down of an undertaking, and also provides for
the basis on which compensation should be made.

25. The position, no doubt, would be different if on the _ground of
misconduct on the part of these 19 workmen their services were
terminated after due notice.

96. It is difficult to lay down a general formula applicable to _a11
cases without taking into consideration the several factors which
should be made applicable to the particular case. The capacity of a
company to find the money to make payment of any compensation
awarded should also be considered. As already stated by us the com-
pany has no cash reserves. There are possibly some book debts due
to the company which can be recovered. Taking all these factors into
consideration, our award is that in respect of these 19 workmen who
are daily paid workmen they should receive as compensation their
wages calculated at the rate of 10 (ten) days basic wages and dear-
ness allowances for each year of service, but not exceeding in the
aggregate the wages and dearness allowance payable for a period of
52 days.

97. We will now deal with the question relatinig to the termination
of the employment of (1) F. G. Stephen, (2) K. P. Fernando and (3)
M. B. J. A. Cooray referred to under item (b) in the statement of
matters in dispute, and (4) Mr. M. J. Perera.

28. Mr. F. G. Stephen was employed as an Accounts Clerk and
Typist from 1953. He appears to have earned increments on his salary
which was Rs. 250 per month when his services were terminated.
Apparently, his work was satisfactory and he received due recogni-
tion from the company by earning increments and obtaining frequent
loans. In July, 1957, as a result of an incident in the office, Mr. Step-
hen recommended that the telephone operator should be dismissed.
Mr. Parakrama, however, disapproved of this recommendation and
informed Mr. Stephen that he appeared to have adopted an arrogant
attitude. He was given a warning by the employer on 14.10.57 in re-
regard to his disloyal attitude towards the employer during the period
of strife between the employer and the workmen. Later he was given
a month’s notice of termination of his service, on 30.10.57 and was
duly sent cheques in payment of his dues which he chose to return
to the Commissioner of Labour. The notice of termination of his ser-
vices was given after the company had decided to close down its
workshop and foundry. In view of that decision the continuance in
employment of Mr. Stephen became redundant. The company is
entitled in terms of the contract of employment to terminate his
services after giving a month’s notice. Such notice was given and he
was also informed that during the month of November he could avail
himself of the annual holiday to which he was entitled. We find that
in these circumstances the termination of the employment of
Mr. Stephen was lawful.

29. In the statement P. 10 embodying the claims of the wvarious
employees, claim No. 5 relates, to this employee. Of these claims,
counsel appearing for the union has withdrawn the claims falling
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under heads (d) (e) (g) (h) and (i). Claims (a) and (b) relate to
his salary for the months of October and November. This amount the
company was willing to give and did actually send him a cheque for
the amount. Item (c) relates to gratuity which we have dealt with
In para. 16 above. For the reasons stated therein this claim is not
maintainable and is, therefore, rejected. Item (f). The eclaim on
account of privilege leave is covered by the privilege leave granted
to him during November, 1957. Moréover, he appears to have had
some privilege leave during 1956. The claim, therefore, fails. Item (j)
velates to the charge for current supplied to the flat occupied by him
in the premises of the company for three months, amounting to Rs. 24
for the months September, October and November, 1957, during which
period the electric supply to the flat occupied by him was cut off.
He is entitled to have credit for this amount. In the statement P. 10
Mr. Stephen appears to have taken credit for two sums of Rs. 100
and Rs. 150 on account of the commission claimed under items (h)
and (i) and set off those amounts against loans payable by him to
the company. In view of the withdrawal of his claims under items
(h) and (i) no such set off can be applied against his liability on
loans received by him from the company. We find that Mr. Stephen
has not found any other employment. Taking, however, into consi-
deration the fact of the sudden closure of the business and the ter-
mination of his employment, we consider that some measure of
unemployment relief should be given to him. We, therefore, award
that the company do pay him compensation in a month’s salary.

30. K. P. Fernando

He was employed as a draftsman on a comparatively small salary,
the amount being so fixed in relation to his ability. From the file relat-
ing to this employee, which has been produced before us, it appears
that he has been frequently absent on leave during the period of
his employment. Moreover, the employer was not satisfied with the
quality of his work. Mr. Parakrama considered that Mr. Fernando
was responsible for the incorrect production of some bollards which
were rejected resulting in a loss of about Rs. 2,000 to the company.
Taking into consideration all these facts the services of Mr. K. P.
Fernando were terminated by a notice given to him in August, 1957,
and salary due to him paid. He has also claimed a sum of Rs. 10,000
as damages for the use of some insulting language by Mr. Parakrama
against him. This claim, even if well founded, does not fall within the
purview of this Court for adjudication and is, therefore, rejected.

31. Mr. M. B. J. A.Cooray

This young man joined as an apprentice for the purpose of learning
and being trained. He joined as an apprentice on 4.8.54. As in the case
of all other apprentices who worked in this firm, he deposited a fee
of Rs. 1,000 which he was allowed to pay by instalments. The agree-
ment on which he was taken as an apprentice was that he should
undergo training for a period of 3 to 5 years as would appear from
the document, P. 11. With regard to the apprenticeship fee of Rs. 1,000
deposited by him, the agreement was that this sum would not be
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Teturned unless the directors in their discretion decide to do so.
A'c_cordm'g to the evidence of Mr. Parakrama this apprentice was not .
dlllgent in his work and did not pass the qualifying academic exami-
nation which would entitle him to obtain the necessary qualifications
to become a junior engineer. Moreover, he was irregular in atten-
dance and refused to take orders from the foreman. Accordingly, his

services were terminated on 14.9.57. Mr. Cooray now claims a refund
- of the entire apprenticeship fee paid by him, Rs. 15,000 as damages
and also a sum of Rs. 365 alleged to be due to him on account of the
arrears of remuneration up to 14.9.57. The claim for the Rs. 15,000
dgmages is fantastic and in view of the circumstances under which
his services were terminated, cannot be entertained. Moreover, a
claim for damages arising under these circumstances is not an indus-
trial dispute. This claim is, therefore, rejected. As regards the arrears
of remuneration claimed by him we direct the company to ascertain
from the books what sum, if any, is due as wages and deposit such
sum with the Commissioner of Labour within one month of the pub-
lication of this award. As regards the claim for the refund of Rs. 1,000,
the claim does not lie as of right in view of the agreement under which
it was paid. Nevertheless, in view of the fact that this apprentice
has not completed his full period of training and it may, therefore,
be necessary for him to enter into articles of apprenticeship with
some other engineering firm to complete his training by the pay-
ment of additional apprenticeship fee, we recommend for the consi-
deration of the Board of Directors the refund of such portion of the
fee as they may consider to be reasonable.

32. Mr. M. J. Perera

He was working as an apprentice, in this company from 3.1.56.
When the busihess of the foundry and workshop was closed, he did
not attend the workshop although he was required to do so and all
facilities were provided for him to enter the premises. He, however,
chose not to attend as there were then no facilities for him to be
trained. He deposited an apprenticeship fee of Rs. 1,000 on the same
terms as set out with regard to the apprentice Cooray. He demands
a refund of this sum. In his case too we recommend for the consider-
ation of the.Board of Directors the refund of an adequate portion of
the apprenticeship fee paid by him in view of the fact that he was
prevented by reason of the closure of the workshop and foundry from
continuing his period of training. The claim for damages in the sum
of Rs. 15,000 made by him does not fall within our purview and is,
therefore, rejected. We wish to add that we dealt with the dispute
relating to this apprentice, although it was not specifically referred
to us, at the request of the union, in order to avoid another reference
of this dispute to this Court. :

33. Of the 24 persons in regard to whose non-employment and ter-
mination of service this Reference was made, there remains for consi-
deration the claims made on behalf of the workers numbered (20) and
(23) in the list (@) of the statement of the Acting Commissioner of
Labour. These two workmen were employed in the capacity of super-
visors (Baases) and were paid their salaries as monthly paid
employees. The case for the company is that their services became
redundant when the foundry and workshop were closed down and
that, therefore, their services were dispensed with after giving them
the requisite month’s notice. '

254


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

On behalf of Samaris Appu, the claims are—

(a) three months’ wages in lieu of notice,
(b) remuneration in lieu of privilege leave, and

(c) gratuity at the rate of one month’s wages for each year of
service.

For the reasons given by us for the rejection of the claims for gratuity

made by the other workers, we reject this demand also. We would,

however, award him compensation of a month’s salary by way of

unemployment relief consequent on the sudden closure of the foun-

dry and workshop, and also remuneration on account of any period

(1)’f7 tlllje annual holiday which may be due to him as provided in para.
above.

34. Elaris Singho

The union has not included in its statement, P. 10, any claim on
l.aehalf of Elaris Singho, who was also a supervisor (Baas), nor has
it made any representations on his behalf. He has also not appeared
ngore us and made a claim. We, therefore, make no order regarding

im.

35. Before concluding our award, it is necessary to refer to an
objection which is raised for the first time after the conclusion of
the inquiry into the dispute by a note in writing submitted by coun-
sel for the company embodying the argument that the matters in
dispute between the union and the company do not relate to “an
industrial dispute” as defined in the Act, and that this Court has no
jurisdiction to make an award thereon.

36. The company did in the statement filed by it raise the question
that there was no industrial dispute within the meaning of the Act.
If the company desired to persevere in raising an objection relating
to the jurisdiction of this Court it should have done so at the outset
and argued the matter as a preliminary issue. Not having done so,
we are justified in assuming that the objection was advisedly aban-
doned. Nevertheless, as the question ha been raised it is necessary
for us to deal with it and give our ruling.

The term “industrial dispute ” is defined in the Industrial Disputes
Act, No. 43 of 1950 as follows :—

“¢Industrial dispute’ means any dispute or difference between
employers and workmen or between workmen and workmen
connected with the employment or non-employment or the
terms of employment or with the conditions of labour of any
person and for the purposes of this definition ¢workmen’
includes a trade union consisting of workmen.”

Note in particular the words “ connected with the employment or
non-employment ” and the words “ workmen includes a trade union
consisting of workmen ” as they appear in this definition.

The word ‘non-employment’ has always been understood and in-
terpreted as having reference to the re-instatement in service of a
workman who has been discontinued.
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There is an unbroken current of judicial authority as laid down
by the Industrial Tribunal and the Labour Appellate Tribunal and
the High Courts in India“that in the interpretation of the term ‘in-
dustrial dispute’ as defined, it should be taken to include within its
ambit disputes relating to the terminaton of the service of a dismis-
sed workman or those who have been retrenched in consequence of
the clesure of the business or the reorganisation or rationalisation
of the industry.

The Industrial Court in Ceylon has also in a number of disputes
that came before it for settlement interpreted the term ‘non-employ-
ment’ to include the re-instatement in service of workmen who have
been dismissed or retrenched in consequence of closure or reorgani-
sation of the undertaking.

The intention of the legislature regarding the connotation of the
term non-employment is clear and has been made more manifest in
the definition of the term ‘industrial dispute’ as given in the amend-
ing Act, No. 62 of 1957, which in express terms includes termination
of service and reinstatement in service in the definition of the term
‘industrial dispute’.

The definition of the term ‘workman’ in the principal Act is as
follows : —

“¢Workman’ means any person who has entered into or works
under a contract with an employer in any capacity whether

« the contract is expressed or emplied, oral or in writing,
~and whether it is of service or of apprenticeship, or a contract
personally to execute any work or labour and includes any
person ordinarily employed under any such contract whether

such person is or is not in employment at any particular time.

Note in particular the following words at the end of the defini-
tion :—“and includes any person .ordinarily employed
under any such contract whether such person is or is not
in employment at any particular time.”

The meaning of these last words is made clearer in the amending
Act by the addition of the following words :—

“and for the purposes of any proceedings under this Aect in
relation to any industrial dispute, includes any person whose
services have been terminated.”

The words in the definition of ‘ workman’ in the principal Act are
clear enough to entitle a workman who is no longer in service to raise
a dispute regarding his non-employment. The amending Act does
no more than clarify the original intention. Furthermore, this dis-
pute has been raised by the union to which the workmen belong. As
such it is an industrial dispute in regard to which the Court must
make an award as laid down by Mr. Justice Mack of the High Court
of Madras in the case of The Kanthan Textiles, Limited, vs. Thle
Industrial Tribunal, Madras, 1949, Labour Law Journal, 875 at p. 884.
In this case Mr. Justice Mack stated : If such a dismissal however
even of an individual workman is taken up by a workers union or
substantial body of workmen who continue in employment and
espouse his cause then an industrial dispute may arise ”.
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In view of the foregoing we hold that matters under reference to
us relate to an “industrial dispute” within the meaning of the Act,
which dispute has been referred to us by the Honourable Minister
of Labour, Housing and Social Services, who is the competent autho-
rity, on the basis that an industrial dispute does exist, and we are
bound to make an award which we make accordingly.

(Sgd.) G. CrosSETTE THAMBYAH.
(Sgd.) P. O. FERNANDO.
(Sgd.) T. P. pE S. MUNASINGHE.

Colombo, 26th March, 1958.

CONSOLIDATED DECISIONS OF WAGES BOARDS
XLVII—The Tea Growing and Manufacturing Trade

The original decisions in respect of the Tea Growing and Manufac-
turing Trade made by the Wages Board for that Trade related mainly
to rates of wages and they came into force on August 1, 1945, A notifi-
cation relating to those decisions was published under section 27 (3)
of the Wages Boards Ordinance, No. 27 of 1941, in Ceylon Government
Gazette Extraordinary No. 9,441 of July 31, 1945. Decisions in regard
to weekly and annual holidays to the workers came into force on
September 1, 1946, and a notification in respect of the decisions was
published in Ceylon Government Gazette No. 9,592 of August 23, 1946.
Decisions varying earlier decisions were published in notifications
appearing in Ceylon Government Gazette No. 9,592 of August 23,
1946, No. 9,634 of November 22, 1946, No. 10,047 of November 25, 1949,
No. 10,177 of November 24, 1950, No. 10,429 of July 30, 1952, No. 10,542
of June 29, 1953, No. 10,698 of July 31, 1954, No. 10,790 of April 29,

1955, and No. 10,850 of October 21, 1955. .

DECISIONS RELATING TO RATES OF WAGES AND OTHER
MATTERS

Part 1
Direction under Section 20 (2) (b)

The special allowance shall be computed and published monthly
by the Commissioner of Labour.

The special allowance for a normal working day in any month shall
be computed on the cost of living index number for the month imme-
diately preceding that month.

Definition of a normal working day (Section 24)

The number of hours constituting a normal working day (inclusive
of one hour for a meal) shall be nine.
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PART II

The minimum rate of wages for time work shall consist of—
(1) a basic rate, and

(2) a special allowance as set out hereunder.

Basic rate
Class of worker for a normal Rate of special allowance for a normal working day
working day in any month
Rs. e.

Male worker mnot
under 16 years
of age

Female worker not
under 15 years
of age

Child worker

125

(Where the cost of living index number for the preceding
month is 99-2, the special allowance shall be—
Rs. c.
| for a male worker not under 16 years of age 1 9
for a female worker not under 15 years of age 0 82
for a child worker i o 0T
Where the cost of living index number for the preceding
month is above 99-2, the rate of special allowance herein-
before prescribed shall be increased for each complete
unit of 1-8 points by which the index number exceeds
99-2 (no account being taken of any fraction of that
unit), by an amount computed at the rates set out here-
under as illustrated in Table I below :—
3 cents in the case of a male worker not under 16 years
of age
2 cents in the case of a female worker not under 15 years
of age
2 cents in the case of a child worker

0 80 i Where the cost of living index number for the preceding

]

month is 99-1, the special allowance shall be—

Rs. ec.
for a male worker not under 16 yearsof age .. 1 6
for a female worker not under 15 years of age.. 0 80
for a child worker .. 073

Where the cost of living index number for the preceding
month is below 99-1, the rate of special allowance herein-
before prescribed shall be decreased, for each complete
unit of 1-8 points by which the index number falls short
of 99-1 (no account being taken of any fraction of that
uni), by an amount computed at the rates set out here-
under as illustrated in Table 1T below :—

3 cents in the case of a male worker not under 16 years of
age

2 cents in the case of a female worker not under 15 years of
age

2 cents in the case of a child worker

TABLES ILLUSTRATING THE APPLICATION OF THE FOREGOING PARAGRAPHS

Table T

Special allowances payable in the event of a rise in the index number

Index numbers

99-2-100-9
101-0-102-7
102-8-104-5
104-6-106-3
106-4-108-1
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Special Allowance

Fid A R |
For a male For a female For a child
worker not worker not worker

under 16 years under 15 years

of age of age

s, e. s c. Rs. c.
I 9 0 82 0 75
1 12 0 84 0 77
115 0 86 079
1 18 0 88 0 81
1 21 0 90 0 83
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Table IT
Special allowances payable in the event of a fall in the index number

Special Allowance
A

For a male For a female For a childﬁ
Index numbers worker not worker not worker
under 16 years under 15 years

of age of age
RS te, Rs. ¢ Rs. e.
99-1-97-4 s o 156 i 0 80 5 073
97-3-95:6 g e TR o 0 78 35 0 71
95:5-93-8 L S 1 0 o 0 76 i 0 69
93-7-92:0 e o 0 97 o ¢ T4 Ao 0 67
91-9-90-2 <E 5 0 94 i 0 72 - 0 65

“ Child worker ** means a male worker under 16 years of age or a female worker under
15 years of age.

Notwithstanding anything to the contrary contained in the preceding provisions of this
Part, the minimum rate of wages for time work for any worker engaged in plucking on a
Sunday or for any worker (kangany) engaged in supervising such plucking on that day
shall be one and a half times the minimum rate of wages for time work fixed for such worker

in respect of a normal working day. £
s
¥

PART III
Overtime Rates

"IN respect of each hour of work in excess of the normal working day,
the minimum overtime rate shall be the minimum hourly rate (as-
certained by dividing the daily minimum time rate by 8) increased

by—
(¢) 25 per cent. of such minimum hourly rate, in case such work
is performed between the hours 7 am. and 7 p.m.; and

(b) 50 per cent. of such minimum hourly rate, in case such work
is performed between the hours 7 p.m. and 7 a.m.

In the computation of the overtime rate—

(1) a fraction of a cent which is less than one-half of a cent shall
not be taken into account ; A

(2) one-half of a cent shall be calculated according to the even
number rule, that is, to the nearest even number ; and

(3) a fraction of a cent which is greater than one-half of a cent
shall be counted as one cent.

Notwithstanding anything to the contrary contained in the preced-
ing provisions of this Part, the minimum overtime rate for any worker
engaged in plucking on a Sunday or for any worker (kangany)
engaged in supervising such plucking on that day shall, in respect of
each hour of work in excess of the normal working day, be twice the
minimum hourly rate applicable to him (such hourly rate being as-
certained by dividing the daily minimum time rate applicable to him

by 8).
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DECISIONS RELATING TO WEEKLY AND ANNUAL HOLIDAYS
Weekly Holiday (Section 24) '

Every employer shall allow each Sunday as the weekly holiday to
all workers employed under him: Provided, however, that an
employer may employ any worker on a Sunday, subject to the
conditions—

(1) that a day within the six days next succeeding such Sunday
shall be allowed to that worker as a holiday ;

(2) that in respect of work done on a Sunday—

(a) a worker who has worked for 9 hours (inclusive of
one hour for a meal) or for any period that falls
short of nine hours by reason of the failure of the
employer to provide him with work, shall be remu-
nerated at 1% times the minimum rate of wages for a
normal working day,

(b) a worker who has worked for less than 9 hours (inclu-
sive of ome hour for a meal) by reason of his un-
willingness to work, shall, for each hour that he has
worked, be paid 1% times the hourly rate (ascertained

- dividing the minimum rate of wages for a normal
working day by 8),

(¢) a worker who has worked for more than 9 hours
(inclusive of one hour for a meal) shall be
remunerated at twice the hourly rate (ascertained
by dividing the minimum rate of wages for a normal
working day by 8) for each hour of work in excess
of 9 hours ; and ;

(3) that the remuneration due to a worker for work done on the
weekly holiday during any period shall be paid within the
time prescribed for the payment of wages for such period
by section 2 (b) of the Wages Boards Ordinance.

The preceding provisions of this paragraph shall not apply to
workers engaged in plucking or to workers (kanganies) engaged in
supervising such plucking.

Annual Holidays (Section 25)

1. (a) If a male worker of not less than 16 years of age has been

in continuous employment under the same employer and has worked

for more than 223 days in any year (hereinafter called the “ qualify-
ing year ), he shall be allowed in the next succeeding year a holiday

or holidays calculated at the rate of 1 holiday for each unit of 4 days

by which the number of days on which the worker has worked ex-

ceeds 228 : Provided, however, that it shall not be obligatory on any

employer to allow any such holiday in respect of any period of work

in excess of 288 days.

(b) If a female worker or a child worker has been in continuous
employment under the same employer and has worked for more than
204 days in any year (hereinafter called the “ qualifying year’), such
worker shall be allowed in the next succeeding year a holiday or
holidays calculated at the rate of 1 holiday for each unit of 4 days
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by which the number of days on which the worker has worked ex-
ceeds 204 : Provided, however, that it shall not be obligatory on an

employer to allow any such holiday in respect of any period of work
in excess of 264 days. | :

2. (i) If a worker is entitled in any year to seven holidays hé shall
ge allowed, and he shall take, those seven holidays on consecutive
* days.

(ii) If a worker is entitled in any year to more than seven holidays
he shall be allowed, and he shall take, at least seven of those holidays
on consecutive days.

3. Subject to the provisions of paragraph 2, a worker shall be
_allowed his holiday or holidays on a day or days to be mutually agreed
upon between him and his employer.

. 4. (1) The remuneration payable in respect of each holiday which

a worker is entitled to under paragraph 1 (including a holiday which
such worker is entitled to under that paragraph read with paragraph
6 (a), by reason of work performed during the preceding year), shall
be his average daily wages ascertained by dividing his iotal wages
(exclusive of overtime and bonuses) earned by him during that year
by the number of days on which the worker has actually worked
during that year.

(2) The remuneration payable in respect of each holiday which a
worker is entitled to under paragraphs 6 (b) and 6 (c), by reason of
work performed during the current year, shall be his average daily
wages ascertained by dividing his total wages (exclusive of overtime
and bonuses) earned by him during the current year by the number
of days on which the worker has actually worked during that year.

5. The remuneration due to a worker in respect of his holiday or
holidays shall be paid to him before such holiday or holidays, but
not earlier than 10 days before such holiday or holidays.

6. (a) Where a worker intends to leave his employment of his
own accord or is to be discontinued or dismissed from employment,
such worker shall be entitled to take and shall take, during the period
immediately preceding such leaving, discontinuance or dismissal,
every holiday that he was entitled to in respect of the previous year
which he has not already taken.

(b) Where a male worker of not less than 16 years of age intends
to leave his employment of his own accord or is to be discontinued
or dismissed from employment by his employer during the current
year, such worker shall be entitled to take and shall take, during the
period immediately preceding such leaving, discontinuance or dis-
missal, a holiday or holidays calculated at the rate of 1 holiday for
each unit of 4 days by which the number of days on which the worker
has worked during the current year exceeds the number of days
computed by multiplying the number of months during which the
worker has worked in the current year by 19: Provided, however,
that it shall not be obligatory on an employer to allow any holidays
in excess of the maximum number of holidays which that worker
would have been entitled to under the provisions of paragraph 1 if
that worker had continued in employment.

(c) Where a female worker or a child worker intends to leave the
worker’s employment of the worker’s own accord or is to be dis-
continued or dismissed from employment by the worker’s employer
during the current year, such worker shall be entitled to take and
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shall take, during the period immediately preceding such leaving,
discontinuance or dismissal, a holiday or holidays calculated at the
rate of 1 holiday for each unit of 4 days by which the number of
days on which the worker has worked during the current year ex-
ceeds the number of days computed by multiplying the number of
months during which the waqrker has worked in the current year by
17 : Provided, however, that It shall not be obligatory on an employer
to allow any holidays in excess of the maximum number of holidays
which that worker would have been entitled to under the provisions
of paragraph 1 if that worker had continued in employment.

A worker specified in this paragraph shall be remunerated for such
holidays in accordance with the provisions of paragraph 4 : Provided,
however, that the total number of holidays that such a worker might
take in any year shall not exceed twenty-one.

7. For the purposes of the foregoing provisions—

“ child worker ” means a male worker under 16 years of age or
a female worker under 15 years of age;

“days on which the worker has worked ” shall be deemed to
include—

(i) every holiday allowed by the employer to the worker under
section 25 ; '
(ii) every holiday or day of absence from work to which a

worker is entitled by or under the provisions of any
written law other than the Wages Boards Ordinance ;

(iii) every day of absence on any grounds approved by the
- employer other than absence from the Island except on a
holiday allowed by the employer under section 25 ;

(iv) every day of absence due to any injury to the worker
caused by an accident arising out of and in the course

of his employment, provided such injury had been notified
to the employer ;

(v) every day of absence due to the disease of anthrax or due
to any occupational disease specified in Schedule III of
the Workmen’s Compensation Ordinance (Cap. 117) ;

(vi) every day on which the employer fails to provide work
for the worker ; and

(vii) every day of absence due to a strike or lockout that is not

illegal, in case such days do not in the aggregate exceed
30 days a year;

but shall not include the day fixed as the weekly holiday under
section 24 ;
“year’

y

means a continuous period of 12 months.

8. The foregoing decisions shall not apply in respect of employ-
ment at any time more than 12 months prior to the date on which
the decisions come into force.
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TABLE I—COST OF LIVING INDEX NUMBERS

A
Colombo Working Class :
Base : November, 1938-April, 1939=100 “
Year Food Fuel and Rent Clothing  Miscel- Final Indey
Light laneous Number
Group Weights 52:40 .. 6:28 .. 1596 .. 8:36 .. 17:00 .. (Nov. 1938-Apr.,
1939 = 100)
InpEx NUMBERS
Base : November, 1938—-April, 1939 = 160
1939 e | IR ([ = BN T L SRR () R 108 -
1940 e o T [ s 9T =l A 28 R e 112
1941 U UL (NSRS (7). SRS 11 RIS b RS S B T 122
1942 L RS N DRI e R L ST e - 162*
: Index Number
Bass : November, 1942 = 100 Nov., 1942
= 100
Group Weights 6366 .. 7:26 .. 7:06 . 878 .. 13:24
1943 ser 103 L 84 .o 106 .- 138 o WHIE GUT 10T e
1944 e 102 .. 94 .. 105 . 156 .. TR 169 .. 200
1945 s = e MM 04 .. 1 LRSS 165 <. 188 s 8 Bl U |
1946 i 1138 .. T 1B L 180 .. T haiset 125 2229
1947 4 126, .. 1 [ 136" . 23 St IhT 138 .. 252
1948 5.4 gy e 148 .. 189 .. 187 s 142 .., 260
1249 I 144 .. B 129 166 .. 148 .. 141 .. 258
1950 rhe: 1540 ... 1015 T HEAE RS 155 ... 154 .. Ta0s s P2
1951 -2 1561 .. 1 T29° 19755 TEONES: 154 .. 283
1952 ce W88 e T 104 ¢ L X3 s 1925 o S16RET LR EY R
* Average for 11 months only. :
B |
Colombo Consumers’ Price Index
Base: Average Prices 1952=100
Year Food Fuel and Rent Clothing  Mzscel- Final Indez
Light _ laneous Number
Group Weights 6189 .. 4-29 .. 6§70 .. 9-42 .. 18°71
InpEX NUMBERS
1853 ve 10627 .00 99482 L 101-32 _ (82083 .0 0717 i 101-8
1954 . 106:18 .. 10335 .. 101:563 .. 79:82 ../ 04-43 = .. 101-1
19556 se 105000 .. 102234 .. 101563 .. 80250 ;5 9462 e 100" 5
1956 e 203=32 < 1015300 o 0153 L S1ST6E ot 08460 2 1002
1957 s LOESOE o 9732 L o EOLE58 s BEESg L T06 92 o 102-8
1957—
January .. 103-45 .. 97-00 .. 101-53 ... 83:43 .. 100:56 e 1006
Februgry ... 10300 .. 97350 ... 10153 .. | 83:34 .. 103°04 e 1008
March o 102:99 .. 98:'73 .. 101°53 .. 82-85 .. 103-28 3 1009
April -« 104°96 .. 96-54 .. 101+863 .. 83-25 .. 104:26 o 102-2
May o d0s=d 50 0 970691 P06 RS = 0D S N0 T 6 i 1033
June L 105938 .. 98-39 . JSI0L%ES on BAY10L S el06 63 e 103+1
July v 50 v G T30 (R8¢ B = 3 SR () B i e 103:6
August e 03 20 2: PORRERS Il V10 BR[04 SREBRNe ot b2 R I 1 )62 53 o 102-4
September 103:20 .. 95:85 .. 101-53 .. 84-97 .. 109:89 L 1023
Qotober .. 105:94 ., 95:50 .. 101:53 ... 85:44 .. 110-18 7 1041
November .: 107:60 .. 99-08 ., 101-53 .. 85:08 .. 109-89 e 105-2
December .. 108-42 .. 97:35 .. 101-53 .. 85:95 .. 109:49 o 105-6
1958— |
January <. 109°16 .. 98:39 .. 10153 .. B6:04 .. 11031 53 106-3
February «.107-99 .. 99:77 .. 101-53 .. '86-22 ... 11106 o © 10548
March s 06268 o 180258 v L0E-5b8 oo (88268 o0F 10226 o 104-8
April Lo 06202, oo 10092 5 10T 53 86 12 i Fl11N79 Qs 104.-6
May 0700 SoF 9942 o LRG3 0 RGRTT o IiLORs Y. . 105-2
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TABLE II—WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Male Werkers in
Government Employment

A
BASE : 1939=100
Year Tea and Rubber Hsiate Unskilled Male Workers in Govern-
Workers ment Employment in Colombo
F A h ] [ A i |
Average Minimum Index Average Wage Index
Minimum Wage No. of Monthly Rate No. of
Daily Rate Real Rate of Index Real
rate of Index Wages Wages No. Wages
Wages No.
Rs. o. Rs. c.
1939 .. — .. 41 .. 100 .. 160 .. 16:64.- .. 100 .. 100
1940 .. —_ Jo AT 100 o 837 5y X606& o, ¢ 200 S 06
1941 .. — oo kB Wl G110 o 82 e 184D wet 1AL 8l 98
1942 .. - Lo 88 Ll 188 .. 11k oo 24023 .. 14B7 .. 97
1943 .. - g - agaes o 1A% C o 28498 o dT4 96
1944 .. - ot gl SO LB w3403 o 1204 G 110
1945 .. — .1:00 .. 244 .. 110 .. 41-92 .. 262 .. 123
1946 .. —_ L 115 .. .28 .. 123 .. 6852 .. 412 .. 194
1947 .. — L1900 .. 293 . "128 .. THV4 . 40O .. 195
1948 .. — S 1-99 4316 . 122 .. TBY16 .. 470 .. 195
1949 .. — sl e o820 o 121 o TIPBL e. 468 Lk 196
1950 .. e ~1-B3 i 3730, 138 ..o 83-L1 .. 499 . 198
1951 .. — 2o 1500, .. 463 . 18I .o 89:79 .. BA0 R 206
1952 .. — .. 1'92 .. 468 .. 163 .. 8979 .. 540 .. 207
B
BASE : 1952=100
19563 .. —_ . 195 .. 101-56.. 99-96.. 90-97 .. 101-31.. 99-71
1954 .. o .. 1'99 .. 103+65.. 102-52.. G1°04 .. 101-39.. 100°29
19556 .. —_ .. 206 .. 107-29.. 106:76.. 94-94 .. 105-74.. 105-21
1956 .. —_— . 2:08 .. 108-33.. 108-1i.. 96-24 .. 107-18.. 106-97
1957 .. — . 210 .. 109-38.. 106:40.. 99-16 .. 110-44.. 107-43
1957 .. January . 207 .. 107-81:.. 107-17.. 96-:24 .. 107:18.. 10664
February . 2:07 ... 107-81.. 106:95.. 96-24 .. 107-18.. 106-33
March . 2:07 .. 107-81.. 106-85.. 96-24 .. 107°18.. 106:22
April S 2:07 .. 107-81,. 105:49.. 96-24 .. 107-18.. 104-87
May . 2-10 .. 109-38.. 105-89.. 96-24 .. 107-18.. 103-76
June . 9:12 .. 110-42,. 107°10.. 96:24 .. 107:18.. 103:986
July . 2-12 .. 110-42.. 106-58.. 96-24 .. 107-18.. 103-46
August . 2-12 .. 110-42.. 107-83.. 96-24 .. 107:18.. 104°67
Septeraber .. 2°10 .. 109:38.. 106-92.. 96-24 .. 107°18.. 104-77
October .90 .. 109:38.. 105-07.. 96-24 .. 107:18.. 102°986
November .. 2:12' .. 110°42.. 104-96.. 113-74 .. 126-67.. 12041
December .. 2°15 .. 111-98.. 106:04.. 113:74 ., 126-67.. 119°96
1958 .. January .. 2°15 .. 111-98.. 105-84.. 113-74 .. 126°67.. 119-16
February .. 2-15 .. 111-98.. 105°84.. 113-74 .. 126-67.. 11973
March oY E L, 198, 106085, . 113074 . 126067 N 120 8T
April S, 2405 .. 111°98!. 107-06.. 11374 .. 126967.. 12171@
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TABLE IOI—GENERAL WAGES RATE (MINIMUM) INDEX NUMBERS

Year

1952 ..
1963 ..
1954 ..
1955 ..
1956 ..
1967 ..

1957

1958

~ Base 1952-=100

Agriculture and Trades

Agriculture * T'rades other than other than Agriculture
Agriculture + Combined
A e =Rir A =

L R} o

Minimum Minimum Minimum Minimum Minimum Minimum
Average Wagerate Average Wage rate Average Wage rate

daily rates Index No. dailyrates Index No. daily rates Index No.

of Wages of Wages of Wages
Rs, c. Rs, c. Ras. ¢.

— 196 ... 100-00.. 292 .. - 100:00.. 2 4 .5 19000

—_ 199 .. 101-53.. 295 .. 101:03., 2 101-47

= 2 2 .. 103:06.. 294 .. 100+68.. 2 9 .. '102:¢s

—~ s 208 . 106568, 2198 oy 1012870 2 a6 105-88

— 210 .. 107:14.. 30, .. 102:74..: 2107 L 2083y

= 213 .. 108:67.. 315 107°88.. 220 .. 107-84

.. January 20010744 S8 103-08.. 2-17 .. 106-37
February (0 {1 SRS ()£ ¢ SRS T | 103-08.." 2-17 .. 106487
March O3 MRS [y | SN | 103-08.. 2:17 .. 108:57
April 3 SR [, 5 ¢ O T | 103-08.. 2-17 .. 106:37
May 212 . 108:16... 3 4 104-11.. 2+19 .. 107:35
June 9: 46 ..o 109-69,.0 9 & 104-45.. 2-22 .. 108-82
July 218 .. 109:69.. 8 5 104-45.. 222 .. 108:82
August 215 .. 109°69.. 3 5 104.45.. 2:22 .. 108-82
September .. 2 12 .. 108'16.. 3 5 104-45.. 2-19 .. 10735
October 212 .. 308:-36...3 5 104-45.. 2:19 .. 107-35
November .. 2 15 .. 109°69.. 3 8 105-48.. 222 ... 108-R8%
December .. 217 .. 110:-71.. 3 16 108-22.. 2-25 110-29
. January 2 17 ..  110471.. 3°18 .. 108-90.. 2°25 .. +11p 29
February 2: 17 .. HERTL.C 30200l 109059 2425 e ]G e
‘March 217 .. 110°7 .. 830 Lo EI3°0L..- 2926 L0 Gli0aie
April 2T L. 1A0TELe 3481 Ll S 13038 226t lin s

* Includes Tea Growing and Manufacturing, Rubber Growing and Manufacturing and
Coconut Growing Trades only,

t Includes Coconut Manufacturing, Engineering, Printing, Match Manufacturing,
Motor Transport, Dock, Harbour and Port Transport, Tea Export, Rubber Export,
Cinema and Building Trades only.

L ]
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TABLE IV

The number of Registrants for employment or better employment according
to Registers maintained at the Employment Exchanges in the Island

Technical

Year and Skilled Semi- Unskilled Total

Clerical ekilled
1938 .. s 3,712 .. 11,964 .. 5,034 .. 5,967 .. 26,677
1940 A e 4,734 .. 13,180 .. 4,800 .. 4,981 .. 27,645
1041 ... o EOT4 .. 8883 .. -2,8BL.%.. 8,951 W7 20,468
1942 .. o 8880 o 94T .. 1,882 .. LABRLVEST 19,334
1943 .. 208 BT s 1,312 . «; 1,869 .. 8,336
1944% .. . 2956 .. 368 .. 227 . 173 .. 1,051
1945 .. .. 29238 ., 11,025 .. 3,267 .. 4816 .. 21,366
1946 .. ol 5636 .. 10,012 .. 7,627 .. 13,369 .. 36,644
1947 . ... .o 2,888 ..o 7820 .. 8,113 .. 16,423 .. 34,744
1948 .. oo 4,474 .. 13,027 .. 12,443 .. 36,712 .. 066,656
19049 .. .o 5,132 .. 11,994 .. 13,591 .. 39,0156 .. 69,732
1950 .. .o 5,627 .. 10,626 .. 13,623 .. 85447 .. 65,122
1951 .. o 5,616 .. 8,186 .. 12,620 .. 26,486 .. 62,707
1952 .. .e 6,883 .. 7,622 .. 13,795 .. 24,823 .. 53,029
1953 .. aie 8,374 .. 6,462 .. 13,676 .. 23,034 .. 51,548
1964 .. e i HET 7919 .. 16,287 .. 27,370 .. 63,304
1955 . .. 14408 .. 8,644 .. 20,142 .. 27,826 .. ' 71,010
1956 S .. 16,001 .. 9,794 .. 25808 .. 34259 .. 85952
© 1957 January o 18719 i 10034 . . 26,688 .. 85,213 N 8Hile
February .. le86s .. 10,033 .. 27,056 .. 35977 .. 89,781
March .. 16,595 .. 10,021 .. 26,882 .. 35398 .. 88,898
April * .. 15,082 .. 9,748 .. 25805 .. 34,970 .. 86,505
May . 16,025 .. 991 .. 25798 .. 35086 .. 806,660
June .. 16,092 .. 9,794 .. 26,226 .. 36,207 .. 88,419
July o LT8G R 10,3d4 - o 27,986 .. 38,667 .. 94,126
August S il gy o SRR R e 28,517 .. RBOFLL L5 96,823
September T ell L. 1,118 L. 283740 L. 40,447 597880
Qctober oo A8 142 L 12,226 - .. 29,169 .. 43,901 5.50103436
November L. ARM20 .. 12,981 .. - 30,197 .. 46,370 .. 108,248
tDecember v ISTER2) .. 13,4390 .. 30,864 .. 47,971 .. 110,856
1958 January TR |y R T U 1 7 { RS, 32,803 .. 50,016 .. 116,251
February oy 19,7920 o A428T e 33,020 .. 49,951 .. 117,050
March S A9.880 0 o 141100 s 33,167 .. 498673 .. 116780
April oG aEAs o BRT200 v 32,315 .. 48,188 .. 113,666

* {Jp to 1944 there was only 1 Employmeni Exchange in Colombe, In 1945, Exchaugé;
were oper:ed in all the principal towns of the Island.

1 Amended figures.
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TABLE VI—The number of Persons placed in employment

since 1939
Technical Semi-
Year and Skilled skilled Unskilled Total
Clerical

1939 .. e e MY, S B S e 2,583
1940 s — o — ol —_ . — 5,089
194:1 “ . Lo e .. e . FE— e == .. 9,071
1942 o e — A —_ e — ire — S 8,129
1943 i s<e — e — 5 — . - o 4,170
1944 e N — . — . — s —_ . 1,875
1945 ik 5 369 .. 1,104 .. ALY 2:8630 Jas 4,537
1946 aie . 1303 ¢ 3,012 o 1,341: . 10,180 ., 15786
1947 o e Q¥bi ia 1[5 [ GRS IO QL ek 4,161 . 7,404
1948 o e 1,366 .. 1,663 . 1,311 .. 6,118 .. 10,347
1949 s <0 LE8OTE e 1.616 .. L7080 =2 9,590 . 14,780
1950 A 30 2.069" .. 1,509 . 1,438 .. b,773 .. 10,779
1951 o oo 2,019 .. 1,646 .. 1867 5,874 .. 11,306
1952 oie - S LTS 1802 1,887 .. 0,687 .. 12453
1953 L L] 1’528 a0 2 669 L] 1'371 . a 2’820 L] 6,388
- 1954 il e 15097 G SO Qo2 4,660 .. 7,668
1955 e 50 N I s 1,064 .. 1,187 SIPELI L 8,208
1966 bt e TS sty 845 .. 1,665 .. ‘4,162 : 8,485
1957 e JEDuary .. F25 e 46 .. (R WL 462
February .. b8 .. 54 .. G 245 .. 463
March e TG D I 3Tes s 286 .. 556
April o 42 ., 46 .. 64 .. 138: &2 288

May s 64 .. BE o :2 1 = P 265 .. 477
June i 8T T8 . 143 .. 366 .. 669
July T Al 137 s DT s 103" 419 .. 716
August o T8 e BY2 BT b DHT S 469

September. . 154 .. SO 31 . 476 .. 791

October .. | e, 68 .. QO 151 «440

November . . 152 .. 43 98 .. B30 e 423

December .. ER 518 IR 6l - .. 3 [ 364

1958 S Jannary, . 149 e 134 . 62 .. 1765 2 b2 1
February .. 146 .. 45 .. QD 180 = 472
March o 406 .. B s 82 . L5 Ao 708

April = 145 .. 64 .. 2 202508 483

TABLE VII—The Namber of Persons registered and the Number placed In Employment
durlng the Month of April, 1938
Technical and Skilled Semi-skilled Unskilled Total
Employment Clerical . o ; A

Exchangs 4 2 N N r =] r ) —t————,
Regd. Placed Regd Plac Regd. Placed Regd. Placed Regd. Placed
Colombe e 4260 u - 93 oo 310 e sl A6 12040 LSS 2 D20 v || 240
Negombo e 41 L = . 89 — . 69 .. LSS R d L. BI% .. 8
Kalutara e s e g 22 — . 5 i [ S 1 . 07 s T % 286 v 14
Galle o 3 b e S 50, 1 e 124 1 . 143 . — . 425 .. b
Kandy - 63 .. —_— 30 .. 2 (S s AR 9 . 106 2 2055 12
Nawalapitiya S S Wi 32 — . Sl R TG 60 . 239", 67
Kurunegala st OGS 15 SO 1. 132 . i 99 .. T T | 16
Jaffna S av . 4 . 18 % —_ . 74 I . S R i 178 s 10
Ratnapura i 38 . — . Ve s 5 — . (PR o S —
Badulla Ry B Brsie ==y o9 2. S 9., ST 16
" Batticaloa A 13 — Sl —_ 16, = 18 e 2 SN 2
Kalmunai a5 4 . — . 5s — . il L 0o i R 1
Trincomalee 55 s — . 4 . — . 16 . —- e DO e o e 81 i
Anuradhapura o 19 5 5 165 24 I8 — L. A7 e 0 e 99 39
Avissawella A e Tdie, — . 24 . —_ . &1 va =i O3 1
Haputale o s =ty 16 & — . 10 . 2 . 96 .. 3 el gt 8
Matara e AT P 47 . — 828 ., = 99 , — e 2By 2
VYavuniya % 153~ 35 2 —_. 11 — . 10 15 40 . 4
Kegalla TS 4 . 15 . —_ . 45 —_ A5 LietT. i—ranas HI2ES0 2
Total .. 1,099 145 743 64 1,569 72 2,463 202 5,874 483
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Plantations Others

Year Number of Number of Number of Number of Number of Number of
. Strikes Workers Man-days Strikes Workers Man-days

Involved Lost ' Involved Lost
1939 . .. 18 ..Not available..Not availlable.. 4 ..XNotavailable Notavailable

1940 | A 9,732* .. do. IS do. do

1941 Sl T e 4,166 .. do. P e S do. do.

1942 g 040 .. do.’ s 1 R do. do
1043 > e b 2,436 .. 5,234 .. 31t .. 4,650 4,369
1944 26 3,648 .. 4,048% .. @6% .. 12,399 25,937
19456 > o PR 8,614 .. 4286 . 58 o 28,875 163,388%
1946 e BT s 15,259 .. 81,830% .. 69 .. 89,237 .. 250,866
1947 LR 11,849 .. 199,657 .. b2 .. 43,485 544,174
1948 RN [ R 23,100 .. 49,933% .. 20 .. 1,085 2,497%
1949 . 06 .. 417412 .. 681840 .. 28 .. 2,874 14,5761
1950 sen 828 22,808 .. 85,837 .. 28 ‘.. 5,471 22,617
1951 = e BT L0 808001 ., 5210400 L. 8B o5 6,726 17,484
1862 . e 5,366 .. gatL oo 89 .. 6,168 46,990
1963 = .. 83 .. 863600 ., 430,586 .. 54 14,482 31,996
1954 s ek Boq 86,450 .. 891,200 ., 55 .. 15,381 85,569
1955 e o 80 11,437 .. 80013 o AT .. 11,293 36,016
1956 e cin 09 oo S RI008% o 200888 S A1h 31,852 152,966
1957 cdyr L oowioe]. o G18,0500 Lo 127 o 70,239 190,443
1957 January 15« 2,643 .. 4535 .. 8 827 13,715
February T2 G S 28,6606 1 85 669
March > 1 CLI 7,806 .. 36,825 5 4,015 16,107
April LA, 18180 -.- 350081 . B . 525 306
May 37 L 3,877 16665 a9 5,362 7,041
June 12y 2988 .. 2 B[ s 7,274 11,609
July 2l 6,600 .. GRGTHE A 489 651
August s IR 18752 .. AR08 Foe, BN 1,346 6,038
September Tl 2,300 .. 1O786" e O o 3,649 2,112
October i 3,478 .. 98 4000 S16 . 7,085 9,317
November 22wl RS B AR o TOE 21,638 40,851
December B i P11:846+ ., 213025, .. .32 .. 17,044 82,0217
1958 January T 3,927 .. 177464 .0 B - 788 1,060
February == 2,647 .. e Soml i BTy 136 1,632
March & Tl 5,048 .. Gl e ST 1,155 3,691

TABLE VIII—STRIKES IN CEYLON SINCE 1939

#Number of workers involved in one strike is not available.
+Number of man-days lost in one strike is not available.

+Number of workers involved and man-days lost in respect of one strike are not ayailable.

From January, 1952, strikes involving less than 5 workers or lasting less than 1 day are excluded from the

Statistics except in c*mses where the aggregate number of man-days lost exceed 50.

Note.—The number of strikes shown against each month relate to the number of strikes that ended during

the month.
270
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TABLE IX—CLASSIFICATION OF THE STRIKES IN MARCH, 1958—BY
INDUSTRIES OR TRADES

Number of Number o Number o
Industry or Trade Strikes Workersf M |.f£'.va--tf.4:xy:gF
¢nvolved lost
Plantations—Tea 8 4.476 8,210
Rubber - A =
Tea- cum-Rubber e 1 572 1,666
Coconut o == = ity
Coconut--cum-Rubber —_ - e,
Total 9 048 9,876
Engineering — —_ e
Printing — — .
Motor Transport - — —
Tea Export —_ — el
Rubber Export 3 1 104 208
Coconut Ma.nufa.oturmg — - -
Toddy, Arrack and Vinegar 2 18 18
Match Manufacturing. . — 2 =
Coconut & Rubber Manufacturing — — -
Cinema — —- -
Dock, Harbour and Port Transport 2 382 160
Buﬂdmg Trade . 1 78 98
Local Government Services — = —
Government Services. 1 137 411
Factories, Workshops, &c run by the
State o — == —:
Fertiliser 1 296 296
Relief Schemes —_ — —
Wholesale and Retail Distribution — — —
Aerated Waters and Ice Ma.nufa.cturmg — —_ —
Beedi Manufacturing . — = —
Hotel % 1 140 2,500
Tile Manufacturing — — oot
Miscellaneous — ==
Total 9 1,155 3,691
Grand Total 18 6,203 13,567
TABLE X—CLASSIFICATION OF THE STRIRES IN
MARCH, 1958—IN CAUSES
Number of Number of
Strikes Workers Involved
Causes P A NS A —
Plantations Others  Plantations Othevs
1. Dismissal or loss of employment in amy _
way. Failure to provide work 3 1 1,242 104
2. Wage increases, Higher rates for p:eco
work, &c. — — — —
3. Other wage disputes (e.g., delay in p&yment
cash advances, &c.) — 6 — 907
4. Estate rules, working arrangements, dis-
cipline, disputes with sub-staff, &c. 6 1 3,806 7
6. Food matters. Welfare .. — — - -
6. Right of association and meeting o — — —_ —
9. Factional disputes and domestic matters .. — - — —
8. External matters, (e.g., arrest by Pohce,
&e.) .. . — — — —
9. Assa,ultg. by employer or agent or others — - - —_—
10. General demands — 1 137
11. Sympathetic strikes - — — —
Total 9 - 5.048 1,155
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TABLE XI—ARRIVALS AND DEPARTURES OF INDIAN
ESTATE LABOURERS

Year

1939
1940
1941

1942

1943
1944
1945
1946
1947

1948
1949
1950
1951

1952
1953
1954
1956
1956
1957

1957—
January

February
March
April
May

June

July

August
September . .
October
November ..
December ..

1958—

January*
February*
March*
April*
May*

272

* Not available,

~ HBxcess of Kuxcess

Total Arriwals of De-

Arrwals Depariures
A ~ r A
Old Nsw Total Repatria- Ieft
ted Ceylon
on Govt. Un-
Account assisted
..256,425.. 3,834..29,259.. 2,975..31,714.. 34,689..
2,955. . 363.. 3,318.. 5,660..12,678.. 18,138..
3,234..  350.. 3,584.. 8,410..11,243.. 19,653..
D BEE 229.. 6,814.. 5,398.. 33,183.. 38,581..
.. 42677.. 2,076..44,753.. 1,368.. 59,677.. 60,945. .
. 49,364, . 2.623.. 51,977.. 786.. 59,683.. 60,469..
..182,698.. 3,844.. 86,442.. 572.. 85,428. . 86,000. .
.. 16,269.. 3,325.. 78,5694.. 282.. 75,657.. 75,939. .
.. 02,177.. 2,400.. 54,577.. 242.. b8,381.. 58,623..
.. 47,621.. 2,926.. 50,647.. 151.. 47,115.. 47,266. .
. 42188, 2,237 .44.425.. 302.. 46,638, . 46,840, .
.. 49.385., 1,625.. 50,910.. 267. .55,360.. 65,627. .
. 63,218.. 1,603..54,721.. 203.. 58,691 .. 58,794. .
.. 55,630.. 1,717..567,247.. 317..58,132.. 58,449..
. 40,761.. 1,160.. 41,921.. 379.. 45,963..46,342, .
. 26,650. . o7.. 27,127.. 223.. 25,143..25.,366. .
gD e RN L. - 5., 81168, 8941,
2,360. . 3 . 2:363.. 85.. 4,608.. 4,693..
1,068. . gy cr el B2 104.. 4,849.. 4,953..
116 % — EROS - 22 397 4. 419 ..
134 % 158 1855 7 SR Bo%: e
305 .. — 205 v 9, 473 - A82 .
163 .. — 163 ... 6. 470 . 476 ..
140 .. — 140 .. 6 . 455 .. 461 ..
66 .. 1% S (A £ B26 .. 541 ..
68 .. —_ 88550 15 SO98 S NN g 2 T
20 ey i 200w 8. 807w 31bna
34 .. 1. 35 . a1 403 .. 408 ..
LB e na— 2 16 .. 10 353 .« 363 .

: L LUt 1. I8 Lo L o 849 N3G00
Nil .. “Nil . Nt SNk os 20802 12060

over
Depar-
tures

.. 4,421

st TSN

partures
over

Arrivals

5,430

. 14,820

.. 16,069
.. 31,787

. 16,192
8,492

4,046
2,417
4,717
4,073

120

. 2,339
2,330
3.881

303
403

) L7
323

474

256
295
373
348
332
276
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APPENDIX I

Statement showing the Minimum Rates of Wages payable to Workers
in different Trades for which Wages Boards have been established

Month : June, 1958

r W
Basie Special e
Class of Worker Wage  Allowance otal
Rs. e. Rs, c. Rs. ¢.
Tea Growing and Manufacturing Trade
Daily Rates
Male worker not under 16 years e Lo 118 2 43
Female worker not under 15 years o 1°06 % 0 88 193
Child worker .. o 4 080 .. 0 81 1 61
Cocoa, Cardamom and Pepper Growing and Manufaeturing Trade
Daily Rates
Male worker not under 16 years I 118 2 28
Female worker not under 15 years U.90: .2 0 88 1178
Child worker 066 .. 0 81 1 46
Rubber Growing and Manufaeturing Trade
Daily Rates
Male worker not under 16 years i ) B 1§ R 1 18: S8 2 b8
Female worker not under 15 year o 13055, 0 88 .. 2 18
Child worker ... .. B 1068 081 .. 1 86
Coesonut Growing Trade
Datily Rates
The raising and maintenance of a coconut planta-
tion ; and the manufacture of copra—
Kangany .. 15 118 2 33
Male not under 16 years 1 .0 1 18 2 18
Femasle not under 15 years e 0 85 0 88 173
Male worker under 16 years or Female worker
under 15 years 0 75 0 8l % 1 66
Coconut Manufacturing Trade
The manufacture of desiccated coconut:
The manufacture of coconut oil ; and
The manufacture of fibre and coir produots—
Kangany .. 1 80 1 36 3 16
Male not under 18 years 140 1 36 2 76
Female not under 18 years 1 15 101 2 16
Worker under 18 years 1 15 0 94 2 09

Piece rates have been fixed for certain processes.
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Class of Worker
Engineering Trade

Daily Rates
Unskilled labourer
Bemi-skilled, Grade I
Semi-gkilled, Grade IT
Bkilled worker ..

Kangany as
Watcher o
Trade Learners and Apprentices
1st year o
2nd year i
3rd year -
4th year -

Printing Trade
Monthly rates

Class A Workers: Linotype operators,
keyboard operators, linotype mechanics, process
camera operators, process etchers, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artists and
readers (employed in the production of newspapers)

Class B Workers : Litho transferors, litho provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those employed in the pro-

duction of newspapers)

Class C, Grade I Workers: Compositors (hand),
cylinder machine minders, cutters
machine), binders, stone hands, pressmen, stamp
makers, relief stampers, sewing machine operators,
folding machine operators, rulers (hand and machine),
stereotypers, manglemen, guilders, foundry pla

casters, type casters o

Class C, Grade IT Workers : Platen Machine Minders

Class D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,

packers, counters and checkers

Class E Workers : Unskilled workers not under 18

years of age

Class F Workers : Unskilled workers under 18 years

of age
Class G Workers : Watchers

Class A—1st year learner oo

¥ C Gra’cie I, 1st ’;*ear lea.rn;;-

’” C 1] II " E7 ]
»s D—1I18t year learner it

Class A—2nd year learner o
:: C Grade I, 2nd':vea.r lea.m;r

” C » II | 1] i 1] Ol
» D—2nd year learner &
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monotype

(hand and

Baste
Wage
Rs. c.

b e DD bt et st

e — = —]

110

87

65
60

50

50

cCOoOocoo OoCooo o o

Special
Allowance
Rs.

I e e

D

90

71

61

56 !

51

49

C.

89

30

(o] |
oo

80

Total

Rs.

(UURVER LRV RV R

DO BD bed et

200

158

126

116

101

91

C.

09
44
24
79
59
49

25
51

40

80

80

55

80

41
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Class of Worker

Printing Trade (contd.)
Class A—3rd year learner

»” "e
Lo hig Grade ) 4 3rd year learner
¥ C " II 1]

» D—3rd year learner

"

Class %——ﬂh year learner oy .o
" e
» C Grade I, 4th yea.r lea.rner e
1] c ’” II " 7] .
»» D—4th year learner = .
Class A—>bth year learner 5 -

Clgar Trade

Month : June, 1958

r

Basie
Wage

Ras.

o OO o009

Special
Allowancs
Rs.

50
46
40
37
34

30
40
55
a3
70

A Piece rate of Rs. 8 has been fixed for every 1,000 cigars rolled.

Plumbago Trade
Dasly RERates
Underground workers—

Basses e

Kanganies

Loaders

Overseers

Shift bosses .. o
Blasters ]
Drillers (hand and machine)
Shaft drivers ;

Stopers (excavators) J
Timbermen

Muckers

Trolleymen }
Unskilled labourers

Onsetters or Donakatakarayas

Underground and surface workers—

Electricians )

Enginemen |

Fitters |

Hoistmen

Mechanics r

Pumpmen

Winchmen

Checkers o4 s
Electricians (assistants)
Fitters (assistants)
Windlagsmen (dabare workers)

Surfaee workers—

Carpenters
Masons

Overseers ..

Blacksmiths

Boilermen }

Drill sharpeners

Firewood carriers and splitters
Carters ]

Watchers

Bakkikarayas or Banksmen ..
Cooks

Smithy boys

Unskilled labourers

S

b2 B2 bE

BD et et

75
26
08

50 ..

26

50

26
50

24
24
24

24

24

24

24

24

c.

-

Total

Rs.

106
95
76
69
62

(&)

N W

cl

30
40
55
53
70

50
58
41
63
05

20

99
49
32

24

74
49

74

49
74

74
49

24

84
T4
24

48

N .B.—Workers under 18 years of age performing any of the above tasks are entitled to a

special allowance of only 85 cents.
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Month: June, 1958
s

. " Basic Special
Class of Worker Wages Allowance Total
Rs. . Rs. c. Rs. c.
Plumbago Trade (contd.)
Workers employed in curing and dressing—
() as overseers and kanganies £ 20 . 144 .. 3 44
(8) on different jobs:
Within the Colombo area—
Male worker not under 18 years - 1995 L% 144 .. 2 69
Female worker not under 18 years o =0 s 112" .. 212
Worker under 18 years .. - 0 50 1 05 1 5656
Outside the Colombo area—
Male worker not under 18 years 1 0 1 dd 2 44
Female worker not under 18 years 0 84 112 1 96
Worker under 18 years 0 40 105 1 45
** Colombo area * includes any place within 5
miles of the Municipal limits of Colombs.
Tea Export Trade
Dastly Raies
A. Male workers not under 18 years—
(a) Grade II o 1 40 1 69 3 09
(6) Intermediate Grad 1 60 1579 3 39
{c) Grade I e 1 80 179 3 69
(d) Box makers and repairers 1 60 179 3 39
(e) Watchers : 170 179 3 49
B. Female workers not under 18 years 115 1 87 272
C. Workers over 14 years but under 15 years. . 0 80 118 1 98
5 15 ” 16 ,, 0 90 1 23 213
- 16 o ) 5l 1ga:0 1 28 2 28
= 17 o i8 ,, 1156 1 38 253
Rubber Export Trade
Daily Rates
A. Male workers not under 18 years—
() Grade 1I oy 140 169 3 09
(b) Intermediate Grade .. 1 60 1 79 3 39
(¢) Grade I o 1 80 179 3 59
(@) Watchers 170 1179 3 49
B. Female workers not under 18 years of age—
(a) Grade II
Workers employed in work other than
sorting o W 1 16 .. 157 i 2 72
(b) Grade I
Workers employed in sorting 1 30 1 67 2 87
C. Workers over 14 years but under 15 years. . 0 80" &, 118 198
R - 18 5 ai A0a0oLel s 2 13
S ie ~ 170 g 1 28 2 98
s 17 18 ,, 1 1603 138 2 53

B
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Month : June, 1958
o

r =

\ Baasic Special
Class of Worker Wages Allowanes Total
Rs. e. Rs. e. Ke. 0.
Toddy, Arrack and Vinegar Trade
Monthly Rates
Tope kangany .. .o o 11510 == e LIB SR
Toddy tavern watcher e ozl o BF 0 = <V, 1685 O
Arrack tavern watcher o .. 83,0 — ., 63 0
Tope watcher .. . o v 2 2BNE=0 — e D00
Collecting station manager F N T — .. 716 ©
Belling toddy at tavern "o e 00 — o BOCSO
Selling arrack at tavern o «s ' A8 O — ey 760
Collecting toddy from trees in the toddy section
of the trade .. e e - BN S — .. 80 9
Collecting toddy from trees in the arrack section
of the trade .. - e | B2 B0 — .. b2 50
Collecting toddy from trees in the vinegar
section of the trade we w00 — .. b2 50
Distilling toddy at distillery .. e O SR — .. 9 0
Daily Rates
Bottling, corking and labelling arrack bottles— :
(a) for a male worker not under 16 years of age 2 50 .. —_— e 2 50
(b) for a female worker not under16years ofage 2 0 — 2 0
Unaskilled labourers—
Male workers not under 16 years 2:60" .. e 2 50
Female workers not under 16 years aie 2 0 o 2 0
Piece rates have been fixed for certain processes.
Motor Transport Trade
Monthly Rates
Class A Workers: Drivers of omnibuses. licensed to
carry over 22 passengers L .o 100 0 .- A4 0 o SldTE
Class B Workers : Drivers of omnibuses licensed to
carry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport
within the estate) and vans with a licensed payload
of over 20 ewt. .. N - e 90 0 i 44T DTS S Rk
Class C Workers : Drivers of hiring cars and cabs,
drivers of lorries (other than those owned by an
estate and used solely for internal transport within
the estate) and vans with a licensed payload of 20 3
ewt. and under, and drivers of hearses i BB D e | 4150 SEERESD SN
Class D Workers: Drivers of lorries with trailers
(including those of the Scammel-Horse type but
excluding those owned by an estate and used solely
for internal transport within the estate) e TOO 0 L0 DS A B
L
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Month : June, 1958

" Basic Special Total
Class of Worker Wage Allowance
: : Rs. c. Rs. ¢ Rs. c.
Motor Transport Trade (conid.)

Class E Workers : Drivers of lorries owned by an
estate and used solely for internal transport within

the estate 50, iy, 154 T ORI 20 0 o= 109 0
Class F Workers : Conductors, clerks, cashiers, ticket

~ clerks or booking clerks, employed in omnibuses 67 50 .. 44 0 .. 111 50
Class G Workers : Cleaners * and porters  of lorries

with a licensed payload of over 20 cwt. Le80 G i 40010 5. S T00CT0
Class H Workers : Cleaners * and porters } of lorries
with a licensed payload of 20 cwt. and under, omni-
buses, hiring cars, cabs, vans, ambulances and

hearses L = o (578 R I A0S0 90 10

Class T Workers : Omnibus checkers or time-keepers 69 .0 . 40!10 S s 10010
Class J Workers : Omnibus Ingpectors and omnibus

stand supervisors e a0 -0 . 40010 .o 130010
Class K Workers : Porters engaged by employers who
use the motor transport trade as incidental to the
carrying on of some other trade and workers in the
motor transport trade other than workers specified

in the preceding items X o 457 08, 301500 . 75 50

2

* ““ cleaners >’ means workers employed (otherwise than in clerical capacities) in con-
nection with the maintenance of the mechanism of lorries, omnibuses, hiring cars, cabs,
vans, ambulances or hearses.

t “ porters >’ means workers . employed in loading or unloading goods into or from
lorries, omnibuses, hiring cars, cabs, vans, ambulances or hearses, and required to travel
in the vehicles in the performance of their work,

Daaly Rates _ ,

Class A worker e 4 0 190 5 90
i S * 4 0 190 65 90
L S . 3 25 1 90 5156
S5 o 4 0 190 5 90
SR : 2 75 165 4 40
w E g 2 75 1 90 4 65
w G 2 60 . 1 90 4 40
i S SRS Py 2 25 190 4 15
i S 5 “ 150 112 2 62

N.B.—Monthly rates for permanent workers and daily rates for temporary workers,
Mateh Manufacturing Trade
Daily Raies

Grade I—
Male 18 years and over .o 4 2 0 1490 2 3 49
Female 18 years and over .. s 164 .. 139 #oe 3 03
Young person over 14 and under 17 years .. U9 087 .. 1 82
Young person 17 years and over but under 18 125 e 108 o5 2 33
years

@rade 11—
Male 18 years and over i o 1 60 L 490 s 3 09
Female 18 years and over .. 3 1 32 L 390 vk 271
Young person over 14 and under 17 years .. B8O = v, 0 87 . s 1 67
Y%ung person 17 and over but under 18 years 12000 108 2 08
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Month : June, 1968
uf St

78 e
Basic Special
Class of Worker Wage Allowance Tt
Rs. c. Rs, oc. Rs. ec.
Match Manufacturing Trade—(contd.)
Grade II1—
Male 18 years and over e o 14056 1 39 279
Female 18 years and over I 15 .. L 2 2 42
Young person over 14 and under 17 years OT0Rs 0 87 1 57
Young person 17 and over but under 18 years 0 90 108 1 98
Grade IV —
Watcher - - 2 HOAREE L s 149005 soil =300
Clnema Trads
Monthly Rates
Within the Municipal areas
A—Non-clerical—
Unskilled s i 9080 4ot 3 T4 LSRR
Semi-skilled iA aa 43 0L oo AR B4 R EYESA
Skilled, Grade I1 o s 55 0 48 16 .. 103 16
Skilled, Grade I o .« 66 8 48 16 .. 114 16
B—Clerical—
Grade 11X gL Sl Sl 43 30 .. 93 30
Grade II » car G0 L 1) 46 30 .., 101 30
Grade I - el 020 51 30 .. 161 30
Outside the Municipal areas
A—Non-clerical—
Unskilled s .« J6FB0 .. 4374 L. 8028
Semi-ﬂkﬂled .. e e 40:@0 .. 46 34 .w 86 34
Skilled, Grade II ai - gl e 48 16 .. 95 16
Bkilled, Grads I e wr o BL-0 L 4B 16 R 095
B—~Clerical—
Grade III o ... 45 0 43 30 .. 88 30
Grade IT S 50 0 46 30 .. 96 30
Grade I i - 1100 51 30 .. 161 30
Dock, Harbour and Port Transport Trade
Monihly Rates
Manual Work—
Bpecial Grade e e 65 0 34 0 990
Bkilled Grade N o 55 0 30 0 85 0
Semi-skilled Grade e 5 45 0 2000 A
Unskilled, Grade I S SR [y S Ao sl 64 0
Unskilled, Grade 11 = p s 31 0 2 58 0
Women Workers—
Femasle kanganies s siae S ) O O e SO
Female labourers 5 SEE SR O e o e Y
Non-manual Workersa— _
oo os e i i 40 © 115 0
{B}Ezf;:llgrad?. = ol 55- 0 .. 30 0 .. @ 86 0
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<8 v
Basic Special Toial
Class of Worker Wage Allowance
Ra, e, Raavo. Rs. e.
Bullding Trade
Daily Rates
Unskilled—
Male labourers—
Not under 18 years 1 40 1 69 3 09
Female labourers—
Not under 18 years 1 L8 s 1 69 279
Unskilled labourers—
(irrespective of sex)
Under 18 years of age 090 .. 1G9 - ws 2 59
Semi-skilled, Grade I1 e e LTS e 3 4
Semi-skilled, Grade L L 1580 e 3 59
Skilled .8 . 2 0 = l 79 @in 3 79
Beedi Manufacturing Trade
*“ Nool " beedi rolling (inclusive of preparation of wrappers for rolling)— Kz e,
1,000 beedies each 2 inches long s 3 50
1,000 beedies each 2% inches long : 4 0
1,000 beedies each 3 inches long 4 75
““ Nool ” beedi rolling (exclusive of the preparation of wrappers for rolling)—
1,000 beedies each 2 inches long . 2 0
1,000 beedies each 2% inches long - 2 25
1,000 beedies each 3 inches long o . 2 75
Cutting wrapping leaves (inclusive of the preparation of wrappers for
rolling)—
1,000 beedies each 2 inches long 1 50
1,000 beedies each 21 inches long 175
1,000 beedies each 3 inches long 2 0

280
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Ready Reckoner showing

Minim

APPENDIX II (A)

June, 1958, to workers in the Tea Growing and

Manufacturing Trade

the Basic Wages, Special Allowances and the

um Wages payable for the number of days worked during

Men Women Child Workers ®
No. of e ] 4 ¥ .. | ¥No.d
Pt | Bao | o’ | mm | Basie | Picil | Mink: | powi | Spociat | Mini- | Dae
ance Wage ance Wage age ance Wage
Re. c. | Re. c. | Re. ¢. | Rs. ¢. |'Rs. 0. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. e.
3 0623 059 1214 06523 044 0 961 0 40 0 40f| O 80%| %
1 125 118 2 43 105 0 88 193 0 80 0 81 161 |
2 2 50 2 36 4 86 2 10 176 3 86 1 60 162 8 22 2
3 8 76 3 54 7 29 815 2 64 5 79 2 40 2 43 4 83 3
4 5 00 4 72 9 72 4 20 8 52 7 72 3 20 3 24 6 44 4
5 6 25 590 | 12 15 5 25 4 40 9 65 4 00 4 05 8 05 5
6 7 50 708 | 14 58 6 80 528 | 11 58 4 80 4 86 9 66 6
T 8 76 826 | 17 01 7 86 616 [ 13 51 5 60 b 67| 11 27 7
8 10 00 944 | 19 44 8 40 704 | 15 44 6 40 643 | 12 88 8
9 11 256 | 10 62 | 21 87 ® 45 792 | 17 87 7 20 729 ] 14 49 3
10 1260 1180 | 2430 | 1050 8 80 | 19 30 8 00 810 ( 16 10| 10
11 1876 | 1298 | 26 73| 11 55 968 | 2123 8 80 891 | 17 71 i
12 16 00 14 16 | 29 16 § 12 60 | 10 56 | 23 16 8 60 972 | 19 32 12
13 1626 | 1634 | 3159 | 1865 1144 | 2509 | 1040 | 1053 | 2003 | 13
14 1760 | 1652 | 3402 | 1470 | 1232 | 2702 | 1120 | 1134 | 2254 | 14
15 1876 | 1770 | 3645 | 15676 | 1320 | 2895 | 1200 | 12156 | 2415 | 15
16 2000 | 1883 | 3883 | 1680 | 1408 | 3083 | 1280 | 1296 | 25 76| 16
13 21256 | 2006 | 4131 | 178 | 1496 | 3281 | 1860 | 1377 | 27387 | 1%
18 2250 | 2124 | 4374 | 1890 | 1584 | 34 74 | 1440 | 1458 | 2893 | 1B
19 2876 | 2242 | 4617 | 1995 1672 | 8667 | 152 | 1539 | 3059 )] 19
20 2500 | 2360 4860 | 2100 | 1760 | 3860 | 1600 | 1620 | 8220 | 20
21 2626 | 2478 | 5103 | 2205 | 18 48 | 4053 | 1680 ) 1701 | 8381 | 21
22 2750 | 2596 | 6346 | 2310 | 1936 | 4246 | 1760 | 17 82 | 8542 | 22
23 2876 | 2714 | 6580 | 2415 | 2024 | 4439 | 1840 | 1863 | 3703 | 23
24 8000 | 2832 | 5832 2620 | 2112 | 4632 | 1920 | 19 44 , 38 64 | 24
25 3125 | 29050 | 6075 | 2625 | 2200 | 4825 | 2000 | 2025 | 4025 | 2%5
26 32560 | 3063 | 6318 | 2730 | 2283 | 5018 | 2080 | 2106 | 4186 | 26
27 8375 | 8186 | 6561 | 2885 | 23 76| 5211 | 2160 | 2187 | 43 47 | 2%
28 8500 | 3304 | 6804 | 2040 | 24 64 | 54 04 | 2240 | 2268 | 4508 | 28
29 8625 | 3422 | 7047 | 3045 | 2552 | 5597 | 2320 | 2349 | 4669 | 29
30 8750 | 3540 | 7290 | 3150 | 2640 ; 5790 | 2400 | 2430 | 4830} 30

* A ““child worker " means a male worker under 18 years of age or a female worker under 16 years

af age.
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APPENDIX II (B)

Ready Reckoner showing the Basic Wages, Special Allowances and the

June, 1958, to workers in the Rubber Growing and

Manufacturing Trade

Minimum Wages payable for the number of days worked during

Men Women Ohild Workers ®
No. of . No, of
“Dovs | Basic | Speciar | Mini- | Baste | Special | Mini- | Basic | Special | Mini- | DoV
Wags Allow- mum Woge How- mum Wage Allow- mum
ance Wage ance Wage ance Wage i
Rs. ¢. | Re. ¢. | Rs, ¢. | Ro. ¢e. | Rs. ¢. | Ra. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢

i 0 70 0 59 1 29 0 65 0 44 109 0 52% 0 ¢0% 0 93 ¥
1 140 i18 2 58 130 0 88 2 18 105 0 81 1 86 1
z 2 80 2 36 b6 16 2 60 1 76 4 36 2 10 1 62 3 72 2
3 4 20 3 54 7 74 8 90 2 64 6 54 3 16 2 43 b 58 3
4 660 4 72 10 32 b 20 3 52 872 4 20 3 24 7 44 4
5 7 00 590 | 12 90 ¢ 50 440 | 10 90 b 26 4 05 9 30 5
6 B 40 7 08 15 48 7 80 b 28 13 08 6 30 4 88 2 [ 6 1 [ 2
| 9 80 8 26 18 06 9 10 6 16 15 26 7 36 b 67 13 02 1
8 11 20 9 44 20 64 10 40 7 04 17 44 8 40 6 48 14 88 8
9 12 60 10 62 23 22 11 70 7 92 19 62 0 456 729 16 74 9
10| 14 00| 11 80 | 25 80 13 00 8 80 21 80 10 60 8 10 | 18 60 {3
i1 15 40 12 98 28 38 14 30 9 68 23 98 11 66 91 20 46 | § |
12 | 1680 14 16 30 96 15 60 10 56 26 16 12 60 - 9 72 22 32 13
23 18 20 15 34 33 b4 16 90 11 44 28 34 13 66 10 53 24 18 i3
14 19 60 16 52 36 12 18 20 12 32 30 52 14 70 11 34 26 04 i4
13 21 00 17 70 38 70 19 50 13 20 32 70 15 75 12 15 27 90 15
16 22 40 18 88 41 28 20 80 14 08 34 B8 16 80 12 96 20 76 16
17 23 80 20 06 43 86 22 10 14 96 37 06 17 856 13 77 31 62 17
18 25 20 21 24 46 44 23 40 15 84 39 24 18 90 14 58 33 48 18
19 26 60 22 42 49 02 24 70 16 72 41 42 19 96 15 39 35 34 i9
20 28 00 23 60 51 60 268 00 17 60 43 60 21 00 16 20 87 20 20
21 29 40 24 78 64 18 27 30 18 48 45 78 22 05 17 01 39 06 21
2% 30 80 25 96 56 76 28 60 19 36 47 96 23 10 17 82 40 92 22
23 32 20 27 14 59 84 29 90 20 24 50 14 24 15 18 63 42 78 z3
24 33 60 28 32 61 92 31 20 21 12 52 32 25 20 19 44 44 64 a4
25 356 00 29 50 64 50 82 b0 22 00 64 50 26 26 20 25 46 50 25
26 86 40 30 68 67 08 83 80 22 83 56 63 27 30 21 06 48 36 26
21 87 80 31 86 69 66 35 10 23 76 58 86 28 36 21 87 50 22 27
28 39 20 33 04 72 24 36 40 24 64 61 04 29 40 22 68 52 08 28
9 40 60 34 22 74 82 37 70 25 b2 63 22 30 45 23 49 63 94 29
30 42 00 35 40 77 40 39 00 26 40 65 40 31 503 24 30 55 30 30

* A %ohild worker” means a male worker under 16 years of age or a female worker under 15 years of age.
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APPENDIX II (C)

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
June, 1958, to workers to the Cocoa, Cardamom and Pepper

Growing and Manufacturing Trade

Moen Women Child Workers ®
No.of

Days | pasic | Special | Mini- | Basic | Special | Mini- | Basic | Special | Mini-
Wage Allow- mum Wage Allow- mum Wags | Allow- mum
ance Wage anes Wage ance Wage
Re. o. | Re. #. | Ra. ¢. | Re, o, | Rs. Re, o. | Re. o | Ro, 6. | Rs. &
1| oss| o0bBo| 114 o045 | o044 o089 | 0824 0404 073
i | 110 118 2 28 0 90 0 88 178 0 65 0 81 1 46
- 2 20 2 36 4 56 1 80 176 3 56 1 30 1 62 2 92
3 8 30 3 b4 6 84 2 70 2 64 b 34 1 95 2 43 4 38
4 4 40 4 72 9 12 3 60 8 52 7 12 2 60 3 24 5 84
5 6 60 5 90 11 40 4 50 4 40 8 90 8 26 4 05 7 30
] 8 80 7 08 13 68 5 40 5 28 10 68 3 90 4 86 8 76
5| 770| 82| 15696| es0| 616 | 1246| 455 | 567 | 1022
8 8 80 9 44 18 24 7 20 7 04 14 24 5 20 6 48 11 68
3 9 90 ‘ 10 62 20 52 8 10 7 92 16 02 b 86 7 29 13 14
10 11 00 11 80 22 80 2 00 8 80 17 80 8 bo 810 14 60
i1 12 10 12 98 25 03 9 90 9 68 19 58 7 15 8 91 18 06
12 i8 20 14 16 27 36 10 80 10 56 21 36 7 8O 9 72 17 52
13 14 30 15 34 20 64 11 70 11 44 23 14 B8 46 10 53 18 98
14 15 40 16 52 31 92 12 60 12 32 24 92 8 10 11 34 20 44
15 16 50 17 70 34 20 13 B0 13 20 26 70 9 75 12 156 21 90
16 17 60 18 88 36 48 14 40 14 08 28 48 10 40 12 96 23 36
17 18 70 20 06 38 76 15 30 14 96 30 26 11 05 13 77 24 .82
18 19 80 21 24 41 04 16 20 15 84 32 04 11 70 14 58 26 28
19 20 90 22 42 43 32 17 10 16 72 33 82 12 36 15 39 27 74
20 22 00 23 60 45 60 18 00 17 60 85 60 13 00 16 20 29 20
21 23 10 24 78 47 88 18 %0 18 48 37 38 13 656 17 01 30 66
22 24 20 25 96 50 16 19 80 19 36 39 16 14 30 17 82 32 12
o 25 30 27 14 b2 44 20 70 20 24 40 94 14 956 18 63 33 58
24 28 40 28 32 b4 72 21 60 21 12 42 72 156 60 19 44 356 04
235 27 b0 29 50 57 00 22 50 22 00 44 50 16 25 20 25 38 50
%6 28 80 30 68 59 28 23 40 22 88 46 28 16 90 21 06 87 96
27 29 70 31 86 61 56 24 30 23 76 438 06 17 b5 21 87 30 42
28 30 80 33 04 63 84 26 20 24 64 49 84 18 20 22 68 40 88
29 31 90 34 22 66 12 26 10 25 52 51 62 18 85 23 49 42 34
30 33 00 35 40 68 40 27 00 26 40 53 40 19 50 24 30 43 80

No.
Dava

$ W @ ;Y B D e =

-
]

i1
12
i3
14
5
16
17
i8
19
20

» 4 ¢ ohild worker ** means a male worker under 16 years of age or & female worker undexr 15 yearsof age.

v
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APPENDIX I (A)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during June, 1958, to workers in
the Coconut Growing and Manufacturing Trad_gg

The Coconut Growing Trade The Coconut Manufacturing Trade
No. of - Yol
Days ¥ oung Young | Days
Kan-~ Male Fe- Per- Kan- Male Fe- Per-
gany male gon gany mals son

Rs. 6. Rs.o. | Rs. e. Rs. 0. | Rs. e. Rs. e. Rs. c. Rs. e,

¥ 1 16% 109 0 86% 0 78 1 58 138 1 08 1 04§ 3

2 33 2 18 173 1 56 3 16 2 76

i 2116 2 09 1
2 4 66 4 36 3 46 3 12 6 32 b b2 4 32 418 2
3 6 99 6 54 b 19 4 68 9 48 8 28 6 48 6 27 3
4 9 32 8 72 6 92 6 24 12 64 11 04 8 64 8 36 £
3 11 65 10 90 8 656 7 80 15 80 13 80 10 80 10 45 >
6 13 98 13 08 10 38 9 36 18 96 16 b6 12 96 12 b4 6
7 16 31 15 26 12 11 10 92 22 12 19 32 15 12 14 63 (|
8 18 64 17 44 13 84 12 48 256 28 22 08 17 28 16 72 8
9 20 97 19 62 156 57 14 04 28 44 24 84 19 44 18 81 9
10 23 30 21 80 17 30 15 60 31 60 27 60 21 60 20 90 i@

11 | 2563 [ 2398 | 1903 |1716 |3476 |3036 |2376 | 2299 1n
12 | 279 |2616 | 2076 |1872 |3792 |3312 | 2592 | 2508 12
13 |3020 |2834 | 2240 | 2028 | 4108 |38 |2808 (2717 13
14 | 3262 |3052 | 2422 (2184 [4424 | 3864 | 3024 | 2026 14
15 | 3405 (3270 |2595 | 2340 | 47 40 | 4140 | 3240 | 3135 15
16 | 3728 |348 2768 |2496 |5056 | 4416 | 34 56 | 33 44 16
17 | 3961 |8706 | 2041 |2 52 |5372 |4692 |[3672 | 35053 17
18 41904 |3024 [38114 | 2808 |568 |4968 | 3888 |37 62 18
19 | 4427 |4142 |38287 [2064 |6004 |5244 |4104 [3971 | 19
20 |46 60 |43 60 (3460 |8120 |632 |5520 |43 20 | 41 80 20

21 48 93 45 78 36 33 32 76 | 66 36 67 96 45 36 43 89 21
22 b1 26 47 96 38 06 84 32 69 52 60 72 47 b2 45 98 22
23 53 59 50 14 39 79 35 88 72 68 63 48 49 68 48 07 23
24 5b 92 52 32 41 52 87 44 75 84 66 24 51 84 50 16 24
25 58 26 54 50 43 25 39 00 | 79 00 69 00 54 00 52 2b 25
26 60 58 b6 68 44 98 40 56 82 16 71 76 b6 16 b4 34 26
27 62 91 58 86 46 71 42 12 | 85 32 74 52 58 32 b6 43 2%
28 65 24 61 04 48 44 43 68 | 88 48 77 28 60 48 58 52 %8
29 67 57 63 22 50 17 45 24 | 91 64 80 04 62 64 60 61 29

30 69 90 65 40 51 90 46 80 94 80 32 80 64 80 62 70 30

Note.—** Male '’ refers to male workers not under 18 years of age ; ** Female ” to female workers not under
18 years of age and ** Young Persons ” to workers under 18 years of agein the Coconut Manufacturing Trade.
In the Coconut Growing Trade ; ** Male ™, * Female ' and “ Child Workers* refer to male workers not under

16 years of age + Female workers not under 15 years of age and Young Persons to male workers under 16 years
of age and female workers under 156 years of age respectively.
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APPENDIX Il (B)

Ready Reckoner showing the Minimum Wages payable for the number. of days
worked during June, 1958, to workers in the Rubber Export Trade

No. of
Days

G o W e e

e @w @ 2 &

12
13
14
15
46

17

18
19
=0

21
22
23
%24
25
%6
27
28
29
30

Male Workers not under F ‘,mfl:ﬂgf"f; 78| Workers (irrespective of sez)
18 years of age years of age under 18 years of age
Intet- over o;wr over over
G’}“ld’ m{;iig:e fo’de W:: i I G?ﬁde G’fd‘?’ m{éer umgcr mfgcr uﬁisr
15 16 17 18
years | years | years | years
Rs. ¢. |Rs. c. |Rs. ¢. |Rs. ¢. |Rs. ¢. |Rs. c. |Rs. c. |Rs. c. |Rs. c. |Rs. c.
1543 1693 1 79%| 1 74%] 1 36 1 43%| 0 99 106§ 114 1 26%
3 09 39 3 59 8 49 2 72 2 87 1 98 213 2 28 2 53
6 18 6 78 7 18 6 98 5 44 5 T4 3 96 4 26 4 56 5 06
9 27 | 10 17 | 10 77 | 10 47 816 | 8 61 5 94 639 | 684 7 59
1236 | 13 56 | 14 36 | 13 96 | 10 83 | 11 48 792 8 52 9 12 | 10 12
15 45 | 16 95 | 17 95 | 17 45 | 13 60 | 14 35 990 | 10 65 | 11 40 | 12 65
18 54 | 20 34 | 21 564 | 20 94 | 16 32 | 17 22 1188 | 12 78 | 13 68 | 15 138
2163 | 2373 | 2513 | 2443 | 19 04 | 20 00 | 1386 | 1491 | 15 96 [ 17 71
o4 72 | 27 12 | 28 72 | 27 92 | 21 76 | 22 96 | '5 84 | 17 04 | 18 24 | 20 24
9781 | 380 b1 | 32 31 | 31 41 | 24 48 | 25 8§ 17 82 | 19 17 | 20 52 | 22 77
3090 | 3390 | 3590 | 3490 | 27 20| 28 70 | 19 80 | 21 30 | 22 80 | 25 30
3300 | 87290 | 3049 | 3839 | 20 02 | 31 57 | 21 78 | 23 43 | 25 08 | 27 83
37 08 | 40 68 | 43 08 | 41 88 | 32 64 | 34 44 | 23 76 | 25 56 | 27 36 | 30 36
40 17 | 44 07 | 46 67 | 4537 | 35 36 | 37 31 | 25 74 | 27 69 | 29 64 | 32 89
43 26 | 47 46 | 50 26 | 48 86 | 38 03 | 40 18 | »7 72 | 29 82 | 31 02 | 85 42
46 35 | 50 85 | 53 85 | 62 35 | 40 80 | 43 05 | 29 70 | 31 95 | 34 20 | 37 95
40 44 | 54 24 | 57 44 | 55 84 | 43 52 | 45 92 | 31 68 | 34 08 | 36 48 | 40 48
52 53 | 57 63 | 61 03 | 59 33 | 46 24 | 48 79 | 383 66 | 6 21 | 38 76 | 43 01
5562 | 61 02 | 64 62 | 62 82 | 48 96 | 51 66 | 385 64 | 38 34 | 41 04 | 45 54
58 71 | 64 41 | 68 21 | 66 31 | 51 68 | 54 53 | 37 62 | 40 47 | 43 32 | 48 07
6180 | 67 80 | 71 80 | 69 80 | 54 40 | 57 40 | 39 60 | 42 60 | 45 60 | 50 60
64 80 | 71 19 | 7539 | 73 29 | 57 12 | 60 27 | 41 58 | 44 73 | 47 88 | 53 13
67 98 ' 74 58 | 7898 | 76 78 | 59 84 | 63 14 | 43 56 | 46 86 | 50 16 | 55 66
w107 |77 97 | 82 57 | 80 27 | 62 56 | 66 01 | 45 54 | 48 99 [ 52 44 | 58 19
74 16 | 81 36 | 86 16 | 83 76 | 65 28 | 68 88 | 47 52 | 51 12 | 54 72 [ 60 72
mr 95 | 84 75 | 89 75 | 87 25 | 68 00 | 71 75 | 49 50 | 53 25 | 57 00 | 63 25
8034 | 88314 | 93 34 | 90 74 | 70 72 | 74 62 | 51 48 | 55 38 | 59 28 | 60 78
83 43 | 9153 | 9693 | 94 23 | 73 44 | 77 49 | 53 46 | 57 51 | 61 56 68 31
86 52 | 94 92 (100 52 | 97 72 | 76 16 | 80 36 | 55 44 | 59 64 | 63 84 | 70 84
89 61 | 98 31 [104 11 [101 21 | 78 88 | 83 23 | 57 42 | 61 77 | 66 12 | 73 37
92 70 |101 70 (107 70 (104 70 | 81 60 | 86 10 | 59 40 | 63 90 | 68 40 | 75 90

No. of
Days

L @ e A T o W W m

=3
=

it
12
13
14
15
16
1
18
19
20

%3
24
25
26
27

29
30
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Ready Reckoner showing the Mi

APPENDIX II (C)

-

June, 1958, to workers in

the Tea Export Trade

nimum Wages payable for the number of
days worked during

Male Workers not under 18 years of age | pomale Wmff %r;:g::zg,}sagi 8ex)

No. of e No. of
Days under over over over over Days
Grade n{erggge Grade MaB}’?é:'s Watch- z:efzf-s unfi’fzr mfcger under ugier,

II Grade I and Re-| ers of age 15 16 17 18

pairers years years years years
Re, c¢.|Rs. c.|Rs. c.|Rs. c.|Rs. c.|Rs. c.|Rs c. Rs. c. |Rs. c.|Rs. ¢
= 1 54| 1 693 1 793 1 69% 1 74%| 1 36 0 99 1063 114 1 261 %
i | 3 09 3 39 3 59 3 39 3 49 2 72 198 213 2 28 2 53 1
2 18| 678 | 718| 678| 698 | 544 | 396 | 426| 456 506]| 2
3 927 | 1017 | 10 77 | 10 17 | 10 47 8 16 5 94 6 39 6 84 7 59 3
4 12 36 | 13 56 | 14 86 | 13 56 | 13 96 | 10 88 7 92. 8 52 912 | 10 12 4
5 | 15 45 | 16 95 | 17 95 | 16 95 17 45 | 13 60 990 | 10 65 | 11 40 | 12 65 5
6 18 54 | 20 34 | 21 54 | 20 34 | 20 94 | 16 32 | 11 88 12 78 | 13 68 | 15 18 [
1] 2163 | 2373 | 2513 | 23 73 | 24 43 | 19 04 | 13 86 | 14 91 | 15 96 | 17 71 %
8 9472 | 2712 | 28 72 | 27 12 | 27 92 | 21 76 | 15 84 17 04 | 18 24 | 20 24 8
9 927 a1 | 30 51 | 32 31 | 30 51 | 31 41 24 48 | 17 82 | 19 17 | 20 52 | 22 77 9
10 3000 | 3390 | 3590 | 33 90 | 34 90 | 27 20 | 19 80 21 30 | 22 80 | 25 30 10
il 8399 | 3729 | 3949 | 8729 | 38339 | 29 92 | 21 78 23 43 | 25 08 | 27 83 1 4]
12 97 03 | 40 68 | 43 08 | 40 68 | 41 88 | 32 64 | 23 76 26 56 | 27 36 | 30 36 |
13 40 17 | 44 07 | 46 67 | 44 07 | 45 37 | 85 36 | 25 74 27 69 | 29 64 | 32 89 | |
14 43 26 | 47 46 | 50 26 | 47 46 | 48 86 | 38 08 o7 72 | 29 82 | 31 92 | 85 42 14
15 46 35 | 50 85 | 53 85 | 50 85 | 52 35 | 40 80 | 29 70 | 31 95 | 34 20 | 37 95 15
16 49 44 | 54 24 | 57 44 | 54 24 | 55 84 | 43 52 | 31 68 34 08 | 36 48 | 40 48 16
17 52 53 | 57 63 | 61 03 | 657 63 | 59 33 | 46 24 | 33 66 36 21 | 38 76 | 43 01 17
18 55 62 | 61 02 | 64 62 | 61 02 | 62 82 | 48 96 | 35 64 33 34 | 41 04 | 45 b4 18
19 58 71 | 64 41 | 68 21 | 64 41 | 66 31 | 51 638 | 37 62 40 47 | 43 32 | 48 07 19
20 61 80 | 67 80 | 71 80 | 67 S0 | 69 80 | 54 40 | 39 60 42 60 | 45 60 | 50 60 20
21 6489 | 7119 | 7539 | 71 19 | 78 29 | 57 12 | 41 58 | 44 73 47 88 | 53 13 21
o9 | 6708|7458 | 7898 | 74 58 [ 76 73 | 59 84 | 43 56 | 46 86 b0 16 | 565 66 %
23 71 07 | 77 97 | 82 b7 | 77 97 | 80 27 | 62 56 | 45 54 48 09 | b2 44 | 568 19 23
24 74 16 | 81 36 | 86 16 | 81 36 | 83 76 | 65 28 | 47 52 | 51 12 | 54 72 | 60 72 24
o5 | 77 25 | 84 75 | 89 75 | 84 75 | 87 25 | 68 00 | 49 50 | 53 25 | 57 00 63 25 | 25
26 80 34 | 8814 | 93 34 | 83 14 | 90 74 | 70 72 | 51 48 | 55 38 59 28 | 65 78 26
27 83 43 | 91 53 | 96 93 | 91 53 | 94 23 | 73 44 | 53 46 | 57 51 61 56 | 68 31 27
28 86 52 | 94 92 [100 52 | 94 92 | 97 72 | 76 16 | 55 44 | 59 64 | 63 84 | 70 84 28
29 g0 61 | 98 31 |104 11'| 98 81 |101 21 | 78 88 | 67 42 | 61 77 | 66 12 | 73487 29
30 92 70 |101 70 {107 70 |101 70 {104 7C | 81 60 | 59 40 | 63 90 | 68 40 | 75 90 30
%
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APPENDIX III (D)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during June, 1958, to workers in

the Engineering Trade

7 Trade Learners and
Semi-skilled Apprentices
No. of Un- ' Kan- | Watch- No. of
Days skilled | —— | Skilled | ganies ers Days
Grade | Grade Ist 2nd ari 4Lk
I II Year Year Year Year

Rs.c. | Rs.c. | Re.¢c. | Re.e. | Re.c. | Rs. e, | Re.c. | Re. c. | Re. ¢. | Re. o.

3 1543 1 72 1 62 1 80% 1 79%| 1 74| 062 0 75%| 100 1 20 3

i 3 09 44 3 24 8 79 3 59 3 49 125 1 51 2 00 2 40 1
2 6 18 6 88 6 48 7 58 718 6 98 2 50 302 4 00 4 80 2
3 9 27 | 10 32 9 72 | 11 37 | 10 77 | 10 47 3756 4 53 6 00 7 20 3
4 12 36 | 13 76 | 12 96 | 15 16 | 14 36 | 13 96 5 00 6 04 8 00 9 60 4
B 15 45 | 17 20 | 16 20 | 18 95 | 17 95 | 17 45 6 25 7 55 | 10 00 | 12 00 5
(] 18 54 | 20 64 | 19 44 | 22 74 | 21 54 | 20 94 7 50 906 | 12 00 | 14 40 6
¥ 21 63 | 24 08 | 22 68- 26 53 | 25 13 | 24 43 8 75 | 10 57 | 14 00 | 16 80 7
8 24 72 | 27 52 | 2502 | 30 32 | 28 72 | 27 92 | 10 00 { 12 08 | 16 00 | 19 20 8
9 27 81 | 30 96 | 29 16 | 34 11 | 32 31 | 31 41 | 11 25 | 13 59 | 18 00 | 21 60 9
10 30 90 | 34 40 | 32 40 | 37 90 | 35 90 | 34 90 | 12 50 | 15 10 | 20 00 | 24 00 1¢

12 37 08 | 41 28 | 33 88 | 45 48 | 43 08 | 41 88 | 15 00 | 18 12 | 24 00 | 28 80 12
i3 40 17 | 44 72 | 42 12 | 49 27 | 46 67 | 45 37 | 16 25 | 19 63 | 26 00 | 81 20 13
14 43 26 | 48 16 | 45 36 | 53 06 | 50 26 | 43 86 | 17 50 | 21 14 | 28 00 | 33 6C i4
15 46 36 | 51 60 ) 48 60 | 56 85 | 53 85 | 52 35 | 18 75 | 22 65 | 30 00 | 36 00 15
16 49 44 | 55 04 | 51 84 | 60 64 | 57 44 | 55 84 | 20 00 | 24 16 | 32 00 | 38 40 16
17 52 53 | 68 48 | 55 08 | 64 43 | 61 03 | 659 33 | 21 25 | 25 67 |.,34 00 | 40 80 17
18 55 62 | 61 92 | 568 32 | 68 22 | 64 62 | 62 82 | 22 50 | 27 18 | 36 00 | 43 20 18
19 58 71 | 65 36 | 61 56 21 | 66 31 | 23 75 | 28 69 | 38 00 | 45 60 19
20 61 80 | 68 80 | 64 SO 80 | 71 80 | 69 80 | 25 00 | 30 20 | 40 00 | 48 00 20

-1
3]
=
fwry
=3
e.2]

-
o

21 64 89 | 72 24 | 68 04 | 79 59 | 75 39 | 73 20 | 26 25 | 31 71 | 42 00 | 50 40 21
2% 67 98 | 75 68 | 71 28 | 83 38 | 78 98 | 76 78 | 27 50 | 33 22 | 44 00 | 52 80 22
23 7107 | 79 12 | 74 52 | 87 17 | 82 57 | 80 27 | 28 75 | 34 73 | 46 00 | 55 20 23
24 74 16 | 82 56 | 77 76 | 90 96 | 86 16 | 83 76 | 30 00 | 36 24 | 48 00 | 57 60 4
Z5 77 25 | 86 00 { 81 00 | 94 75 ! 89 75 | 87 25 | 31 25 | 37 75 | 50 00 [ 60 00 25
26 80 34 | 89 44 | 84 24 | 98 54 | 93 34 | 90 74 | 32 50 | 30 25 | 52 00 | 62 40 26
27 83 43 | 92 88 | 87 48 |102 33 | 96 93 | 94 23 | 33 75 | 40 77 | 54 00 | 64 80 2%
28 86 5 96 32 | 90 72 |106 12 |100 52 [ 97 72 | 35 00 | 42 28 | 56 00 | 67 20 %8
29 89 61 | 99 76 | 93 96 109 91 |104 1i {101 21 | 36 25 | 43 79 | 58 00 | 69 60 29
30 92 70 |103 20 | 97 20 |113 70 |107 70 |104 70 | 37 50 | 45 30 | 60 00 | 72 00 30

L2
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APPENDIX III (E)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during June, 1958, to workers in
the Match Manufacturing Trade

No. of Days

Grade I

Grade I1

Grade
IV

Adults

Young
Persons

Adults

Adults

Male

2

W OB ex & o o &

110

1
12
43
14
1%
16
17
18
19
20

21
22
23
24
25

26

2%

28
29
30

Fe-
Male

Years

Over | Over
[{?der Under

Male

Male

Fe-
male

Wat-

Under| chere

3 49

6 98
10 47
13 96
17 45
20 94
24 43
27 92
31 41
34 90

38 39
41 88
45 37
48 86
52 35
55 84
59 33
62 82
66 31
69 80

73 29
76 78
80 27
83 76
87 25
90 74
94 23
97 72
101 21
104 70

3

12
15
18
21
24
27
30

33
36
39
42
45
48
51
54
57
60

63
66
69
72
75
78

Rs. c.

03
06
09
12

18
21
24
27
30

33
36
39

45
48
51
64
57
60

63
66
69
72
75
78

81 81
84 84
87 87 |
90 90

151% 0

(--T

10
12
14
16
18

20
21
23
25
27
29
30
32
34
36

38
40
41
43
45
47
49
50

54

Rs.

91 | 1 16}

82
64
46
28
10 |11 65
92 |13 98
74 116 31

O S =

38 (20 97
20 {23 30

02 |25 63
84 (27 96
66 |30 29
48 |32 62

12 (37 28
94 |39 61
76 |41 94
58 |44 27
40 (46 60

22 (48 93
04 |51 26
86 |53 59
63 |65 92
50 |58 2b
32 |60 58

96 |66 24
78 |67 57
60 |69 90

Ras. c.

1 b4}

3 09

9 27
12 36

18 54
21 63
24 72
27 81
30 90

33 99
37 08
40 17
43 26
46 36
49 44
52 53
565 62
58 71
61 80

64 89
67 98
71 07
74 16
77 26
80 34
83 43
86 52
89 61
92 70

10
13
16
18
21
24
27

32
35
37
40
43
46
48
51
54

656
59
62

67
70
\73
75
78
81

35%| 0 83

81 |18 37
52 120 04
23 |21 71
94 |23 38
65 |25 05
36 |26 72
07 |28 39
78 |30 06
49 |31 73
20 (33 40

91 |35 07
62 |36 74
33 |38 41
04 |40 08
76 41 76
46 |43 42
17 |45 09
88 (46 76
590 |48 43
30 .50 10

1 104

22 88
24 96
27 04
29 12
31 20
33 28
35 36
37 44
39 52
41 60

43 68
415 76
47 84
49 92

54 08
56 16
58 24
60 32
62 40

2

11
13
16
19
22
25
27

30
33
36
89
41
44
47
50
53
565

58
61
64
66
69
72

78
80
83

22
01
80

59
38
17
96
75
54
33
12
91
70

26
29
31
33
36
38
11
43
45
48

50

56
58
60
62
65
67
70
72

20

62
04
46
88

82
24
66
08
50
92
34
76
18
60

© 3 o e W e

10
12
14
15

17
18
20
21
23
25
26
28
29
31

32
34
36
a7

40
42
43
45
47

78%| 0

27
84
41
98

12
69
26
83
40

o7
54
11
68
25
82
39
96
53
10

41
43
45
47
49
51
53
b5
b7
59

78
76
74
72
70
68
66
64
62
60

b8
56
b4
b2
50
48
46
44
42
40

Rs. e.

3 19

12 76
156 95
19 14
¥2 33
25 52

31 9u

35 09
48 28
41 47
44 66
47 85
51 04
b4 23
57 42
60 61
63 80

66 99
70 18
73 37
76 56
79 756
82 94
86 13
89 32
92 51
95 70

Nvu. of Days

W W el A N R L N =

11
12
13
14
15
i6
17
18
19
20

Z1
22
23
24
25
26
2
28
29
30

288 ¥


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

days worked during June, 1958, to workers in

APPENDIX I (F)

Ready Reckoner showing the Minimum Wages payable for the number of

the Building Trade

Unskilled Semi-skilled
1§§:g&f o Skilled | No. of
Male Female Poroons Grade IT Grade I Days
Rs. 0. Rs. . Rs. ¢ Rs. eo. Rs. o. Rs. e.

i 1 64 1 393 1 293 172 1 79 1 891 i
1 3 09 2 79 2 59 3 44 3 59 3 79 1
2 18 5 58 5 18 6 88 7 18 7 58 2
3 9 27 8 37 777 10 32 10 77 11 37 3
4 12 36 11 16 10 36 13 76 14 36 15 16 4
5 15 45 13 95 12 95 17 20 17 95 18 95 5
6 18 54 16 74 15 54 20 64 21 54 22 74 6
| 21 63 19 53 18 13 24 08 25 13 26 53 7
8 24 72 22 82 20 72 27 52 28 72 30 32 8
9 27 81 25 11 23 31 30 96 32 81 34 11 9
10 30 90 27 90 25 90 34 40 35 90 37 90 10
11 83 99 30 69 28 49 37 84 39 49 41 69 11
12 37 08 33 48 31 08 41 28 43 08 45 48 12
13 40 17 36 27 33 67 41 72 46 67 49 27 13
14 43 26 39 06 36 26 48 16 50 26 53 06 14
15 46 35 41 85 38 85 51 60 53 85 56 85 15
16 49 44 44 64 41 44 55 04 57 44 60 64 16
17 52 53 47 43 44 03 58 48 61 03 64 43 17
18 55 62 50 22 46 62 61 92 64 62 68 22 8
19 58 71 53 01 49 21 65 36 68 21 72 01 19
20 61 80 55 80 51 80 68 80 71 80 75 80 20
21 64 89 58 59 54 39 72 24 75 39 79 59 21

22 67 98 61 38 56 98 75 68 78 98 83 38 22
23 71 07 64 17 59 57 79 12 82 b7 87 17 23
24 74 16 66 96 62 16 82 56 86 16 90 96 24
25 77 25 69 75 64 75 86 00 89 75 94 76 25
26 80 34 72 54 67 34 89 44 93 34 98 b4 26
27 83 43 75 33 63 93 92 88 96 93 102 33 27
28 86 52 78 12 72 52 96 32 100 52 106 12 28
29 89 61 80 91 76 11 99 76 104 11 109 91 29
30 92 70 83 70 77 70 103 20 107 70 113 70 30

 Unskilled Male **
¢ {Tnekilled Female ** means a female unskilled labourer, not und

¢ Jnskilled Young Person " means a labourer (irrespective of sex

meane a male unskilled labourer not under 18 years of age.
er 18 years of age.

) under 18 years of age.
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APPENDIX III (G)

Ready Reckoner showing the Minimum Wages payable for the number of
days worked during June, 1958, to Daily-paid workers in

the Motor Transport Trade

No. of Class A Class E Ne. of
Days Class B Class O Ciass & Class ¥ Class H Olass E Days
Class D
Rs. o Rs. e Rs. ¢ Rs. o Rs. ¢ Rs. o
3 2 95 2574 | 0 220 2 32} 2 07} 1381 3
1 5 90 515 4 40 4 65 4 15 2 62 1
2 11 80 10 30 8 80 9 30 8 80 5 24 2
3 17 70 15 45 13 20 13 95 12 45 7 86 3
4 23 60 20 60 17 60 18 60 16 60 10 48 4
5 29 50 25 75 22 00 23 25 20 75 13 10 5
6 85 40 30 90 26 40 27 90 24 90 15 72 6
1 41 30 36 05 30 80 32 55 29 05 18 8¢ 1
8 47 20 41 20 35 20 37 20 33 20 20 96 )
9 53 10 46 35 . 39 60 41 85 37 35 93 58 9
10 59 00 51 50 44 00 46 50 41 50 26 20 10
11 64 90 56 65 48 40 51 15 45 65 28 82 i
12 70 80 61 80 52 80 55 80 49 80 31 44 §2
13 76 70 66 95 57 20 60 45 53 95 34 06 13
14 82 60 - 7210 61 60 65 10 58 10 36 68 14
15 88 50 77 25 66 00 69 75 62 25 393 | 15
16 94 40 82 40 70 40 74 40 66 40 41 92 16
17 100 30 87 55 74 80 7905 | 170 55 44 54 17
18 106 20 92 70 79 20 83 70 74 70 47 16 18
19 112 10 97 85 83 60 88 35 78 85 49 78 19
20 118 00 103 00 88 00 93 00 83 00 52 40 20
21 123 90 108 15 92 40 97 65 87 15 55 02 21
22 129 80 113 30 96 80 102 30 91 30 57 64 22
23 135 70 118 45 101 20 106 95 95 45 60 26 23
24 141 60 123 60 105 60 111 60 99 60 62 88 24
25 147 50 128 75 110 00 116 25 103 75 65 50 25
26 158 40 133 90 114 40 120 90 107 90 68 12 26
21 159 30 139 05 118 80 125 55 112 05 70 74 27
28 165 20 144 20 1923 20 130 20 116 20 73 36 28
29 171 10 149 35 127 60 134 85 120 35 75 98 29
30 177 00 154 50 132 00 139 50 124 50 78 60 30
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"APPENDIX IV (A)

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during June, 1958, to Monthly-paid workers in

the Motor Transport Trade

No,

Dt:{vs Class | Class | Class | Class | Class | Class | Class | Class | Class | Class | Class ;gag 1
4 B (8] D E F G H I J K
Rs. c.| Rs. ¢.| Rs. e¢.| Rs. ¢.| Rs. ¢.| Rs. c.| Rs. c.| Rs. c¢.| Rs. e.| Rs. e¢.| Rs. c.

1 2 77 2 58 2 43 277 2 10 2 14 193 173 193 2 50| 145 ¥
| b b4 5 15 4 87 & b4 4 19 4 29 3 85 3 46 3 SH 5 00 90 |
2 11 08| 10 31 9 73| 11 08 8 38 8 58 7 70 6 93 7 70| 10 01| b 81 2
3 16 62| 15 46| 14 60| 16 62| 12 58| 12 87| 11 55| 10 40f 11 55| 15 01 7§ 3
4 22 15| 20 62| 19 46| 22 15| 16 77| 17 15| 15 40| 13 86| 15 40] 20 02| 11 62 £
s 27 69| 25 77| 24 33| 27 69| 20 96| 21 44| 19 25| 17 33| 19 25| 25 02| 14 52 5
6 83 23| 30 92{ 20 19| 33 23| 25 15| 25 73| 23 10| 20 79| 23 10| 30 02| 17 42 6
v 38 77| 386 08| 34 06| 38 77| 29 35 30 02| 26 95| 24 26| 26 95| 35 03| 20 33 (]
8 44 31| 41 23| 38 92| 44 31| 83 54| 84 31| 30 80| 27 72| 30 80| 40 03| 23 23 8
9 49 85| 46 38| 43 79| 49 85| 37 73| 38 60| 34 65| 31 19| 34 65| 45 03| 26 13 9
10 65 38| 51 54| 48 65| 55 33| 41 92| 42 88| 388 50| 34 65| 38 50| 50 04| 20 04| 1@
11 60 92| 656 69| 53 52| 60 92| 46 12| 47 17| 42 35| 38 12| 42 35| 55 04| 31 94 i e
12 66 46| 61 85| 58 38| 66 46| 50 31| 51 46| 46 20| 41 58| 46 20| 60 05| 34 85| 12
13 72 00| 67 00| 63 25| 72 00| b4 50| 55 75| 50 05| 45 05| 50 05| 65 05| 37 75| 13
14 77 b4| 72 15| 68 12| 77 54| 58 69| 60 04| B3 90| 48 52| 53 90| 70 05| 40 65| 14
i3 83 08| 77 31| 72 98| 83 08| 62 88| 64 33| 57 75| 51 98| bH7 75| 7O 06| 43 56| 15
16 88 62| 82 46| 77 85| 88 62| 67 08| 63 62| 61 60| 55 45| 61 60[ 80 06| 46 46| 16
1% 04 15| 87 62| 82'71| 94 15 71 27| 72 90| 65 45| 58 91| 65 45| 8b 07| 49 37| 17
18 99 69| 92 77| 87 53| 99 69| 75 46| 77 19| 69 30| 62 38| 69 30| 90 07| 52 27| 18
19 | 105 23| 97 92| 92 44: 105 23| 79 65| 81 48| 73 15| 65 84| 73 15| 95 07| 55 17| 19
20 | 110 77| 103 08| 97 31| 110 77| 83 85| 85 77| 77 00f 69 31| 77 00| 100 08| 58 08| 2@
21 | 116 31| 108 23| 102 17| 116 31 88 04| 90 06| 80 85| 72 77| 80 85| 105 08| 60 98 2ll
22 | 121 85| 113 38| 107 04| 121 85| 92 23| 94 35| 84 70| 76 24| 84 70| 110 03| 63 88| 23
23 | 127 38| 118 54| 111 90| 127 33| 96 42| 98 63| 83 55| 79 70| 88 55| 115 09| 66 79| R3I
24 | 132 92| 123 69| 116 77| 132 92| 100 62| 102 92| 92 40| 83 17| 92 40| 120 09| 69 69| 24
25 | 188 46; 128 85| 121 63| 138 46| 104 81| 107 21| 96 25| 86 63| 96 25| 125 10| 72 60| 25
26 | 144 00| 134 00| 126 50| 144 00| 109 00| 111 50| 100 10( 90 10| 100 10| 130 10| 75 50| 26
27 | 152 64| 142 04| 134 09| 152 64| 115 54| 118 19| 106 10| 95 50| 106 10| 137 90| 80 03| 2%
28 | 161 28| 150 08} 141 63| 161 28| 122 08| 124 88| 112 10| 100 90| 112 10| 145 70| 84 56| 28
29 | 169 92| 158 12| 149 27| 169 92| 128 62| 131 57| 118 10| 106 30| 118 10| 153 50| 89 09| 29
30 | 178 56| 166 16| 156 86| 178 56| 135 16| 138 26| 124 10| 111 70| 124 10| 161 30| 93 62| 30

G 29%
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Beautifully styled

for comfort

and efficiency—

- AUSTIN A-55

A U S T I N This Cambridge Saloon is carrying on @

name that has become a household word

YOU the world over for dependable, economical

family motoring. Its 1489 cc overhead-

CAN valve engine, restyled coachwork and a

tasteful selection of furnishings with paint

DEPEND finish in single or dual colours, provide

ON outstanding value-for-money in power,

comfort and style. Without doubt, this
IT AUSTIN is the best in its class.

The:-only Importer

of Austin Cars WALKER SONS & CO., LTD.

and Light Commercial Vehicles

dﬂ—_ 1
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“ CEYLON LABOUR GAZETTE” |

A Monthly Review of
Matters pertaining to Labour

Issued by the DEPARTMENT OF LABOUR, CEYLON

The price per copy is Re. 1:25 inclusive of postage (nland)

ANNUAL SUBSCRIPTION
Rs. 12 (12 months) Inclusive of postage—Inland

Rs. 13 do. India, Pakistan & Burma
20s. do. + United Kingdom & Australia J
$3 do. U. S. A. & Canada '

Advertisement space will be available at the rates mentioned below
for each fssue :

Facing Contents Page .. FullPage .. Rs. 125
4th Page of Cover .. FullPage .. Rs. 12§
3rd Page of Cover .. FullPage .. Rs. 100
2nd Page of Cover .. FullPage .. Rs. 100
st Advertisement Page .. FullPage .. Rs. 100
_ Immediately after last page of

printed matter .. FullPage .. Rs. 95
Inside Full .. .. FullPage .. Rs. 80
Inside Half .. .. HalfPage .. Rs. 45

No Quarter Pages

Note.—10%, reduction will be given for continued advertisements
ia six or more issues

Enquiries regarding the Ceylon Labour Gazette may be made from—

- THE * CEYLON LABOUR GAZETTE”
Editor : V. SARVALOGANAYAGAM

c/o The Department of Labour
Lower Lake Road, Colombo 3 F'

Tel. No. 79861

Cheques, Money Orders, and Postal Orders from Subscribers
and Advertisers should be made out in favour of the
Commissioner of Labour

DEPARTMENT OF LABOUR
P. O. Box No. 575
Lower Lake Roap, CoLOMBO 3
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Baur's
Fertilisers
,. for ;

o ECONOMY
e EFFICIENCY
e RELIABILITY

Free Expert Advice available on all
matters of Planting, Manuring and

Plant Protection

@

o |
A. BAUR & CO., LTD. |

: The Ceylon Manure Works
COLOMBO

| P.0.Box11 Tel. 78251-4 (4 lines) "
——e —— — —r— = —

QOVT. PREBS
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