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CEYLON
LABOUR GAZETTE

VOLUME XIII No. 5 MAY, 1962

S. C. No. 41/1962 I. D. 306 of 1961

APPLICATION FOR MANDATES IN THE NATURE OF WRITS OF
CERTIORARI AND PROHIBITION UNDER SECTION 42 OF THE
COURTS ORDINANCE (CHAPTER 6)

THE CEYLON BANK EMPLOYEES UNION ............ Applicant.
Vs.

S B. YATAWARA @t al. ..ccnvveonssraninsssossinss s Respondents.

Present : Sansoni, J.

Counsel : Colvin R. de Silva with P. B. Tampoe, K. Shinya, P. K.
Liyanage, K. Shanmugalingam, Prins Rajasooriya and N.
Karalasinghtm for Applicant Union.

G. G. Ponnambalam, Q.C., with S. J. Kadirgamar, Vernon Wije-
tunge, K. Viknarajah, W. T. P. Goonetilleke, K. N. Choksy and
M. Ilayaperuma for fourth and fifth respondents.

A. C. Alles, Deputy Solicitor-General, with R. I Obeysekera, C.C.,
for sixth respondent.

Argued on: 22nd and 23rd February, 5th-7th, 9th and 12th, 16th
March, 1962.

Decided on : 19th Narch, 1962. &

BEFORE I deal with the points in controversy between the parties,
I shall set out some of the matters about which there can be no

dispute. N

On 27th December, 1961, there commenced a Bank strike which
involved those employees of the Bank of Ceylon and the Banks form-
ing the Commercial Banks Association (Ceylon) who were members
of the Ceylon Bank Employees Union. That strike is still on. On 30th
December, there was a conference held by the Senior Assistant Com-
missioner of Labour with the representatives of the Banks concerned
and the Union. A Union representative is reported in the minutes of
the Conference to have stated that the Union was not prepared to
call off this strike unless cestain matters in dispute between the
Union and the Banks were satisfactorily settled. No settlement was
reached and the proceedings ended in a deadlock. On that same day

the Minister of Labour and Wationalized Services made an order
Igitized by Noolaham Foundation.
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under section 4 (2) of the Industrial Disputes Act, No. 43 of 1950, in
which he stated that an Industrial dispute existed between the Union
of the one part and the Bank of Ceylon and the Commercial Banks
Association (Ceylon) of the other part. By that order, the Minister
referred the dispute for settlement to an Industrial Court to be con-
stituted in accordance with section 22 of the Act. The statement
accompanying the order set out the four matters in dispute, namely,
(1) the scale of salaries of the Bank employees ; (2) D_earness Allow-
ance on pension ; (3) additional seven days leave in lieu of the cur-
tailed Bank holidays; (4) three months leave preparatory to retire-

?
ment.

The Industrial Court began its hearing of the dispute on the 10th
January, and it then had before it two notices of applications pursuant
to seetion 40 (1) (p) of the Act. These Notices had been sent to the
Registrar of the Court by the respective lawyers of the Bank of
Ceylon and the Commercial Banks Association, and a copy of each
notice was sent to the Secretary of the Union. They informed the
Registrar therein that they intended at the hearing of the Court
to make application on behalf of the Bank of Ceylon and the members
of the Commercial Banks Association for permission in writing to be
granted by the Court to terminate the services of, or punish in such
other way as to the Banks deemed necessary, all or any of the
employees who went on strike and who were continuing to strike not-
withstanding the reference of the dispute to the Court. Such an
application was, in fact, made on behalf of the Banks on 12th Janu-
ary. Counsel for the Banks made his submissions on that day. The
representative of the Union replied on that day and on the 16th, 17th,
22nd, 23rd and 24th January. Counsel for the Banks replied on the
24th, and on the 27th January the Court allowed the applications and
directed that its order be communicated to the parties in writing.
The Registrar of the Court, by his letters of 27th January to the res-
pective proctors of the Banks, informed them that their applications
had been allowed. Copies of these letters were sent to the President

of the Union.

On the 2nd February each Bank, through its Manager, wrote to
each of its employees informing him that the Court had allowed the
application for its approval to terminate the services of or otherwise
punish the employees who continued to be on strike. That letter also
informed the employee that since®*he continued to be on strike he was
liable to be dismissed or otherwise punished, but it was the hope of
the Banks that all their employees would return to work. The letter
warned the employee that if he did not respond to this request to
return to work he wouyld be compelling the Banks to commence re-
cruiting new staff to replace him. An appeal on similar lines was
published by the Banks in various newspapers on the 3rd February.
The reply to the letters was made on a cyclostyled form, a specimen
of which was put before me. The writer there informed the Manager
of the particular Bank that an application was being made within
the next day or two to the Supreme Court, inter alia, in respect of
the order of the Industrial Court referred to in the Bank’s letter. The
employee stated that in the circumstances he was in duty bound to
await the order of the Supreme Court. By adopting this attitude he, in
effect, rested his case on the outcome of the present application. I
do not think that the making of this application in any way pre-
cluded him from resuming duties.

Digitized by Noolahar¥ Foundation.
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On the 7th February the present application before me for writs of
Certiorari and Prohibition was made by the Union. The respondents
to it are the three members of the Court, the Bank of Ceylon, The
Commercial Banks Assqciation (Ceylon) and the Minister. Notices
were issued on the Respondents on the 8th February. Counsel appear-
ing for the Banks informed me in Court that, without intending any
disrespect to the Court, his cl.ents wished to proceed with such action
as they intended taking before the notices were issued. On that day
each Bank Manager wrote to each employee pointing out that neither
the order of the Industrial Court nor the application to the Supreme
Court constituted an impediment to his resumption of duty. He was
informed in the letter that since he had been unlawfully on strike
from the 27th December and had failed to respond to the request to
resume duties he was dismissed from service with immediat® effect.
He was further informed that before commencing the recruitment of
new staff the Bank would consider his re-engagement as a new
entrant if he applied on the sub-joined form on or before the 14th
February and reported for duty at the time and on the date which
would be notified to him in the letter of appointment. Such re-engage-
ment was to be on probation and on certain other conditions.

I might also refer to one other document which was filed by the
respondent banks with their statements of objections. It is a copy
of a bulletin purporting to have been issued by the Secretary of the
Propaganda Committee by order of the Genera] Council of the Union.
Referring to the intent'on of the Banks to apply for permission to
dismiss or otherwise punish the members of the Union who are on
strike, the Council informed the members that this move was anti-
cipated, the members should not get alarmed over this suggestion, and
they should®resolve that whatever difficulties confronted them they
would only go back with the demands settled to their satisfaction.

When the hearing began before me, Mr. de Silva drew my atten-
tion to two letters written by the President of the Union to the
Manager of the Bank of Ceylon and to the Chairman of the Com-
mercial Banks Association respectively, on 26th December. By those
letters he informed them that at a Special General Meeting of the
Union held on 26th December it was resolved that the suspended
strike of the members of the Union be resumed with effect from 27th
December. In that leiter the President complaind that deadlock had
been reached as a result of the stand taken by the Banks on the
question of the revision of the salary scales of their employees, and
he asked them to reconsider their stand on this question and pave
the way for settlement of the outstanding disputes between them.

I shall now refer to the matters urged by Mr. de Silva in support
of his application, His first submission was that the Minister’s order
of 30th December was invalid, in that it was not a reference of an
industr'al dispute within the meaning of the Act. He relied on the
definitions contained in section 47 of the Act of the words “ emplo-

yer ”, “industrial dispute”, “trade union” and “workman ”. Those
words are defined in the Act thus :—

“ employer ” means any person who employs or on whose behalf
any other person employs any workman and includes a
body of employers (whether such body is a firm, eompany,
corporation or trade union) and any person who on behalf
of any other person employs any workman ; o

Digitized by Noolaham Foundation.
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“industrial dispute” means any dispute or difference between
employers and workmen or between workmen and work-
men connected with the employment or non-employment,
or the terms of employment, or with the conditions of
labour or the termination of the services, or the re-instate-
ment in service, of any person and for the purposes of this
definition “ workmen ” includes a trade union consisting

of workmen ;

“ trade union ” means any trade union (whether of employers or
of workmen) registered under the Trade Unions

Ordinance ;

“ workman ” means any person who has entered into or works
« under a contract with an employer in any capacity,
whether the contract is expressed or implied, oral or in
writing, and whether it is a contract of service or of
apprenticeship or a contract personally to execute any
work or labour, and includes any person ordinarily
employed under any such contract whether such person
is or is not in employment at any particular time, and, for
the purposes of any proceedings under this Act in relation
to any industrial dispute, includes any person whose
services have been terminated.

He pointed out that although in the clause defining * industrial
dispute ” the word “ workmen ” includes “ a Trade union consisting
of workmen ”, the clause does not say that the word ‘“ employers ”
includes a trade union of employers. He urged that the definition of
“ employer ” cannot include a trade union of employers in the sense
of a trade union whose members are employers, and that it can, as
framed, only mean a trade union which is a separate employer in
itself. He relied on the juxtaposition of the words “ firm, company
or corporation”, each of which could form a body of employers
having its own employees, and argued that a trade union having its
own employees could in that sense be an employer, and in no other
sense. He would, in other words, treat the words “ trade union ” as
eiusdem generis with “ firm, company, or corporation ”. Each bank
was a separate employer, and he argued that as there were nine
banks in the Commercial Banks Association there should be nine
scparate references in their case.He excluded the possibility of the
Commercial Banks Association being treated a% an “ employer ” as
the definition now stands. He did not concede that the Association
could ccme within the phrase “ body of employers ” since, he sub-
mitted, the words within brackets show what the draftsman meant.
In short, his objection &vas that the statute did not contemplate the
Commercial Banks Association being a party to a reference, and
consequently there was no valid reference into which an Industrial
Court could inquire. : |

Mr. Ponnambalam’s reply was that the Act contemplates a Trade
Union of several independent and distinct employers representing its
members and being a party to an industrial dispute. Where such a
Union takes up a dispute it can be a party to a reference. He also
stressed the phrase “body of employers ” and the presence of the
words /* trade union ” in the bracketted clause, and argued that
the Commercial Banks Association, which is a body of employers
and a Trade*Union of employers, woyld fall within those words. He

Digitized by Noolaham Foundation.
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referred to several sections of the Act, and to some of the regula-
tions made by the Minister by virtue of the powers vested in him by
section 39, in support of his contention. Confining the references to
that Part of the Act which deals with Industrial Courts, he men-
tioned section 24 (3) which provides that reference shall be made in
every award of an Industrial Court to the parties and Trade Unions
to which, and the employers and workmen to whom, such award
relates. Section 26 provides that every award shall be binding on
the parties, Trade Unions, employers and workmen referred to in
that award. Section 27, which deals with reconsideration of an award,
in proviso (b) enacts that where a Trade Union is, or is included in,
a part bound by an award, no application in respect of that award
made independently of that Trade Union by any employer or
workman who is a member of that Trade Union, shall be entertained
by the Minister. The proviso to section 36 (5) contemplates an
employer, who is a member of a Trade Union which is a patty to
proceedings before the Court, raising a matter relating to the dispute.
Section 46 (3) (b), which deals with representation before the Court,
again refers to employers who are members of a Trade Union which
is a party to proceedings. -

Amongst the regulations, he referred to regulation 37 (a) which
provides for the service of notices, summons, etc. In the case of an
employer such notice can be effected (1) on the employer himself,
(2) where the employer is represented by a Trade Union, on the
President or the Secretary or any other officer of such Trade Union.
(3) where the employer is an incorporated body, on any Director,
manager or other principal officer of such body, (4) where the
employer is a firm, on any partner of the firm. This regulation, he
pointed out, seems to have been framed in the light of the definition
of “ emplower ” in section 47 of the Act, for it refers to (1) an
individual employer, (2) a Trade Union representing an employer,
(3) an employer which is a company or corporation, and (4) an
employer which is a firm such as a partnership.

Mr. de Silva, in reply to these arguments, analysed many of the
provisions of the Trade Unions Ordinance, Cap. 138, the Wages Board
Ordinance, Cap. 136, and the Industrial Disputes Act in its original
and present form. He stressed that a Trade Union of employers need
not be a possible party to an Industrial dispute, though it can be
added as a party pending proceedings after the inquiry begins. It can
also be a party likety to be affected or bound by a dispute, and it
can be mentioned im an award. I think Mr. de Silva conceded that
the structure of the Industrial Disputes Act appeared, in some parts,
to support the view that a Trade Union of employers could be a
party to an industrial dispute. I do not see why one should not look
at the whole Act before arriving at the meaning of the words which
are defined in the Intepretation Section, if there is any uncertainty
about the matter. The other parts throw light on the intention of
the Legislature and may serve to show that the particular provision
ought not to be construed as it would be alone and apart from the
rest of the Aet”.

I hope I will not be thought discourteous if I do not set out and
examine more closely Mr. de Silva’s detailed argument. But I am
by no means satisfied that the definitions in section 47 preclude a
Trade Union consisting of ingdependent employers from being made
a party to a dispute. The argument that the definition of the phrase
“ industrial dispute ” does not specifically refer to a Trade Union of

-
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employers is met by the fact that the word “ employer ” as already
defined has such a reference. The word “ workman ”, on the other
hand, had yet to be defined and the draftsman could have placed it
either in the definition of * industrial dispute ” or in the definition
of “workman”; he chose the former course. The numerous
references in the Act to Trade Unions consisting of employers show
clearly that such a concept was well known to the draftsman. It also
points to the words ¢ trade union” having a wider import than
Mr. de Silva gave to them.

- It is legitimate and proper, when construing the word “ employer ”,
to do so not by taking the definition by itself but by reading the act
as a whole, looking at its general purpose, and asking oneself the
question “In this statute, in this context, relating to this subject
matter, what is the true meaning of that word ?” ; see the judgment
of Lord" Greene, M.R. in re Bidie . The rule is that the word alone
should not be looked at when one is trying to arrive at its meaning,
nor only its definition as given in the Act. One must also look at the
context, and arrive at the meaning according to what would appear
to be its meaning in that context. ‘“Context” in its widest sense
means “ other enacting provisions of the same statute, its preamble,
the existing state of law, other statutes in pari materia and the
mischief which I can, by those and other legitimate means, discern
the statute was intended to remedy ”: see the judgment of Viscount
Simonds in Attorney-General v Prince Ernest Augustus of Hanover .
1t should be noted also that the interpretation section 47 begins “ In
this Act, unless the context otherwise requires.”

Apart from these considerations, however, when one analyses the
definition of the word “ employer ” one finds that its first meaning is
“ any person who employs ”, and the third meaning is a body of
employers (whether such a body is a firm, company, corporation or
trade union). “ Now a person can be either a natural person or an
artificial or legal person. A company or corporation can be a person
thus, when we come to the phrase “ body of employers ”, a body of
Banks, each of which employs workmen, would come within that
phrase, and the words “trade union ” within the brackets would
include such a body of Banks. Mr. de Silva sought to confine the
meaning of “trade union” to a trade union as a particular kind of
employer analogous to a firm, company or corporation. To arrive at
that result one would have to exclude artificial persons from the
conception of “ person” and “.employer ” in the definition; one
would also have to give the phrases “ trade unidn ” a very restricted
meaning, and treat it as only being a species of the genus firm, com-
pany or corporation. If, however, one includes artificial persons as
falling within the words “ person” and * employer ”, and if one
reads the words in brackets disjunctively rather than according to
the eiusdem generis rule, the Commercial Banks Association would
clearly fall within the meaning of the word employer ” as defined
in section 47. I hold, having regard to the purpose of the Act, its
dafferent provisions to which I have referred, and the result
produced by an examination of the definition of the *word itself in
:section 47, that the Minister’s order was valid, and that the industrial
dispute was properly referred to the Industrial Court. The Industrial
Court, therefore, has jurisdiction to inquire into the dispute.

“°1(1949) Ch. 121
102(1957) A. C. 436

L
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It is, of course, not open to doubt that the Union was entitled to
attack the jurisdiction of the Court by trying to show that what was
referred by the Minister was not an industrial dispute within the
meaning of the Act. It was also within the inherent power of the
Court, when the question was raised, to see whether the dispute was
one which fell within its jurisdiction, for if it did not so fall it would
kave no power to adjudicate on the dispute, It is clear that a
Tribunal of special jurisdiction created by a statute can only act if
the terms contained in the statute giving it jurisdiction are complied
with. If they are not complied with, the jurisdiction does not arise.

But the “factual existence and the expediency of making a
reference in the circumstances of a particular case are matters
entirely for the Government to decide upon, and it will not be
competent for this Court to hold the reference bad and quash the
proceedings for want of jurisdiction because there was, in its Opinion,
no material before the Government on which it could have come to
an affirmative conclusion on those matters ”: see The State of Madras
v. C. P. Sarathy and another®. I refer to this as it was a matter of
complaint made by the Union both before the Industrial Court and
before me that the Government unreasonably thrust itself between
the Union and the Banks when they were in the process of arriving
at a voluntary agreement, when it should not in this way have
attempted to force them to resolve their differences. I also quote the
following passage from the concluding paragraph in the judgment
of Patanjali Sastri; C. J., in that case; “In view of the increasing
complexity of modern life and the interdependence of the various
sectors of a planned national economy, it is obviously in the interests
of the public that labour disputes should be peacefully and quickly
settled within the framework of the Act rather than by resort to
methods of direct action which are only too well calculated to disturb
public peace and order and diminish production in the country, and
Courts should not be astute to discover formal defects and technical
faws to overthrow such settlements ”. The Act envisages an indus-
trial dispute being referred to an Industrial Court for settlement,
for those are the very terms of section 4 (2); its title is an Act “ to
provide for the prevention, investigation and settlement of
industrial disputes ”. This Court cannot pronounce on the desirability
cr otherwise of letting the contestants in an industrial dispute work
out their own solution in the knowledge that no settlement can ever
be imposed by a Statutory Tribunal. The Act empowers an Indus-
trial Court to make gh award which may appear to it to be just and
equitable, and such en award is, binding and enforceable, though
provision has also been made for its reconsideration.

Mr. de Silva urged that the Bank of Ceylon has salary scales
different from those of the o-her Banks, while those other Banks
themselves have no uniform salary scale. He adduced this is an
argument against the consolidation of this dispute to which the Bank
of Ceylon and the Commercial Banks Association had been made
parties. Mr. Ponnambalam, on the o:her hand, submitted that the
dispute referred raised questions common to all the Banks, and
there was no reason why the dispute should be separated into
smaller compartments. The definition of “industrial dispute” does
not limi- a reference to one which concerns a single employer and
his workmen. It contemplates a dispute involving more than one

* A.I.R. (1953):8.C. 53
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employer on the one hand and their workmen on the other. I cannot
see anything undesirable or unfair in a composite reference, the
object of which would be to bring about uniformi:y in terms and
conditions of service in the Banking industry. The terms of reference
here show that there was a dispute which was identifiable as a
common dispute, and it is surely more desirable that there should
be, if it were legally permissible, one inquiry which would be so
much more expeditious than ten inquiries. It is significant that a
particular matter which concerned only the Chartered Bank was
not referred to the Court. It was omi:ted because, I suppose, it was
not a matter which was common to all the Banks.

The next point raised by Mr. de Silva was with regard to the Bank
of Ceylon being made a party in the order made by -he Minister. He
submitted that the order was invalid on this account, because the Bank
of Ceylon is, since the passing of the Finance Act, No. 65 of 1961,
virtually a Government Department. In this view he contended that
section 48 of the Industrial Disputes Act made the order bad.

Sec‘ion 48 reads :

“ Nothing in this Act shall apply to or in relation to the Crown or
the Government in its capacity as employer, or to or in relation to
a workman in the employment of the Crown or the Government ”.

His argument was that the employees of the Bank of Ceylon are
workmen in the employment of the Government. In support of this
argument he relied on certain provisions of the Finance Act. By
section 2, all the ordinary shares of the Bank of Ceylon became
vested in the Government. Yet section 11 provides that the Bank shall
be deemed not to have ceased to be a Corpora:ion under the Bank of
Ceylon Ordinance. He submitted that this was only a matter of form,
for in substance the Government is the employer of all the workmen
in the Bank and for the purposes of the Industrial Disputes Act they
are Government servants. He next pointed to the powers of the
Minister who has the right, under section 8, to appoint and to remove
all the Directors of the Bank except for the ex-officio Director, who
is the Secretary to the Treasury for the time being. He pointed out
that under section 5 the Secretary to the Treasury has the power to
issue directions with regard to certain kinds of business which had
been done prior to the date of commencement of the Act. He drew
attention to section 10 which enables the Ministér to make regulations
for the purposes of carrying out the principles and provisions
embodied in Part I of the Act. The Government, he submitted, had
entered a field formerly occupied by private enterprise and the true

character of the Bank was that of a Government Department.
L]

Mr. Alles, in reply, urged that the staff of the Bank is not appointed
by the Government but by the Board of Directors. The Directors are
not the agents of the Government but of the Corporation and the
Bank continued as a Corporation under the Bank of Ceylon Ordinance
by virtue of sections 10 and 11 : no new Corporation was created,
although the Minister would have more powers of control. The regu-
lations that may be framed would not be directives to the Directors
but would only be concerned with questions of policy.

_ Obviously each Corporation, and thesterms of the S:atute governing

it, must be the subject of scrutiny when the question of its true

character iseraised. For instance, a Corporation to which the State
[
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Industrial Corporations Act, No. 49 of 1957, applies is of a widely
different sort from the Bank of Ceylon. Once the principles applicable
to the determination of the question are known, the character of the
particular Corporation can be decided.

In Tamin v. Hannaferd‘, Denning L. J. after pointing out that
ministerial control over such a body as this is insufficient to make it
a servant or agent of the Crown, said : “ When Parliament intends
that a new Corporation should act on behalf of the Crown, it as a
rule says so expressly, as it did in the case of the Central Land Board
by the Town and Country Planning Act, 1947. In the absence of any
such express provision, the proper inference, in the case, at any rate,
of a Commercial Corporation, is that it acts on its own behalf, even
though it is controlled by a Government Department. “ He also
pointed out that in the eye of the law the Corporation in that case
(the British Transport Commission) is its own master, it has.nohe of
the immunities or privileges of the Crown, its servants are not civil
servants, and its property is not Crown property. The same observa-
tions may properly, I think, be made about the Bank of Ceylon.

There is also the instructive judgment of Rajagopala Ayyangar, J.,
in Narayanaswamy Naidu v. Krishnamurthi’, which dealt with the
Life Insurance Corporation of India. The learned Judge quoted the
following passage from an article by Professor Wade in current Legal
Problems, 1949 : “The public Corporation, as an agency distinct from
the usual form of Government Department over which a political
Minister presides, has evolved in its modern guise from: the need for
resolving two conflicting considerations : (a) the demand for some
form of State intervention, (b) the resistance to a form of nationalisa-
tion which would involve direct administration by the- Civil Service.
Hence the cgnstitutions of these State agencies have been influenced
by ihe desire to safeguard some of the features of private enterprise
and to avoid the closer control necessarily involved in direct adminis-
tration by the State ”.

The tests for determining the constitutional position of such a Cor-
poration laid down by the learned Judge are— '

(1) The incorporation of the body, though not determinative, is
of some significance as an indication by Parliament of its
inten:ion to create a legal entity with a personality: of its
own distinct from the Estate. |

(2) The degree qf control exercised by the Minister over the
functioning of the Corpbdration is a very relevant factor, a
complete dependence on him marking it as really a govern-
mental body while comparative freedom to pursue its ad-
ministration is treated as an element negativing .an inten-
tion to constitute it a Government dgent.

(3) The degree of dependence of the Corporation on the Govern-
ment for its financial needs.

Guided by these authorities and applying them to the provisions
of the Finance Act, No. 65 of 1961, I hold that the Bank of Ceylon is
not a Government Department, and that section 48 has not been
contravened by the inclusion of the Bank of Ceylon as a party to

this industrial dispute.
-

#0(1950) 1 K. B. 18
5 A.I. R. (1958) Madras 343 -
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The next point raised by Mr. de Silva was that the Industrial Court
had no power to entertain the application made on behalf of the
Banks for its approval in writing to terminate the services of, or
punish in any other way, their employees who were on strike. He
raised several other objections to the validity of the order made by
the Court on these applications. The first objection was that the
notice filed by the proctors for the Commerical Banks Association
was not on behalf of the individual Banks, and as the Association had
no employees to be dealt with in that way he notice was bad. The
association, as the Union representing its individual members, was
entitled to give the notice. But it must no® be overlooked that the
notice mentions that the application will be made on behalf of the
members of the Association for permission in writing to terminate the
services of or punish all or any of the employees employed by mem-
bers .of*the Association. The second objection was that the notices
referred to all or any employees who went on strike and were continu-
ing tu strike, without specifying their names. It is true that the
strikers are referred to as a class; the class comprising every em-
ployee who struck and was continuing to s:rike. I do not think it
was necessary to mention each employee by name, since both the
employee and the employer would know who was intended. The
third objection was that nothing was specified as to what punishment,
if any, was to be inflicted ; indeed, as appears from the proceedings
before the Industrial Court, no decision on this question had been
taken by any Bank. In this connection, my attention was invited to
the word “ approval ” to be found in section 40 (1) (p).

Section 40 (1) (p) reads:

“ Any person who being an employer, after an Industrial dispute
in any industry has been referred for settlement to an industrial
court, or for settlement by arbitration to an arbi:rator, but before
an award in respect of such dispute has been made—

(i) terminates the services of, or punishes in any other way, with-
out the approval in wri:ing of such court or arbitrator, any
workman concerned in such dispute, for any act or omission
connected with, arising from, or constituting or included in
such dispute, or

(ii) in regard to any matter connected with such dispute, alters,
to the prejudice of any workman concerned in such dispute,
the conditions of service applicable to*such workman imme-
diately before the refereance of such «dispute to such court
or arbitrator

shall be guilty of an offence under this Act”. Mr. de Silva submitted
that the appropriate word should have been “permission” if what
was contemplated by the Act was a lif:ing of the ban against action
on the part of the employer, as contrasted with “approval” which
could only refer to action which had already been decided upon.

This ground of objection raises a large question as o the meaning
and effect of section 40 (1) (p), which occurs in a section dealing with
offences made punishable under section 43 of the Act, and I think I
should make a few preliminary observations. Section 40 provides that
sny person who commi’s any of the numerous offences specified in
that section, one of them being an offence described in section 40 (1)
(p), shall be guilty of an offence under the Act. The purpose under-
lying this provision is to preserve the status quo pending proceedings ;
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to pro‘ect workmen concerned in a dispute against victimisation by
the employer for having raised for continuing those proceedings.
Another purpose is to maintain a peaceful atmosphere until those
proceedings are concluded by an award. It will be noticed that, unlike
in India where section 33 of the Industrial Disputes Act, 1947, in terms
imposes a ban on the employer taking any action against the work-
man, our Act only makes it a criminal offence to take such action
unless approval in writing is obtained. Nevertheless, there is an im-
plied ban in section 40 (1) (p), which also provides for the removal
of that ban by the granting of approval by the Court or arbitrator.

Qne thing is clear, and it is that this is a provision dealing only
with the criminal liability that will be incurred by an employer who
takes certain action against a workman pending the proceedings, and
which provides that in order to avoid such liability he musteget the
approval of the particular tribunal which is inquiring int6 the
dispute. It is open to that tribunal to grant or to refuse i.s approval,
acting entirely in its discretion. Before making its order it could
hear evidence if it so desired, or it could only hear arguments. The
circumstances of the particular case will undoubtedly decide what
course it will adopt. It will be dealt with as an incidental matter
brought up by an employer who wishes to pro.ect himself against
criminal liability. But the workman or workmen with regard to
whom the approval is being sought must undoubtedly have notice of
the application, in order tha. they might be heard before it makes
its order on the application. Here I disagree with Mr. Ponnambalam
who argued that the employee concerned need not have notice
because, he submitted, nothing may eveniually be done by the
employer and in that event no prejudice will be suffered by the
employee. It is clearly a quasi-judicial order that the Court is asked
to make, and notice is essential according to the audi alteram partem

rule.

What happened in the case of these applications was that notice
regarding them was given on 8th January, and Counsel for the Banks
mentioned them on 10.h January before the Court when it began
its sittings. The representative of the Union objected to its being
dealt with on that day, and ihe Court directed that it be heard on
12th January. On that day and on six days thereafter, the application
was made the subject of argument, and the objec.ions raised before
me were also raised defore the Court. On 27th January, the Court

allowed the applicatiens. .

Before I deal with the third objection, I shall deal with a fourth
objection raised by Mr. de Silva. He urged that each employee should
have been given separate notice of the application made against him,
before an order was made against him. I think this objec.ion is
answered by the provisions of sections 36 (5) and 36 (6) of the Act,
and also by regulation 37 (b). The employees who were on strike
were being represented before the Court by the Union. The Act and
the regula.ions provide for such representation. The provisions I
have referred to enact, in effect, that notice to an officer of the Union
is notice to the workmen who were members of the Union. The
application was not a new dispute (as Mr. de Silva argued), but
“fresh matter relating to the dispute” within section 36 (5). When
section 36 (6) says that a workman who is a member of a Trade
Union need not be notified of such fresh mat_er “ independently of his
Trade Union ” it says more than.that the notice need not ke sent “ care
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‘of his Trade Union” which was the meaning Mr. de Silva gave fto
those words. Now, the applicaiion was made against all those
employees who were on strike and it was made on a ground common
to all of them, namely, that they were committing an offence by con-
tinuing to remain on strike. There can be no doubt that the Umon’s
representative who spoke for the employees well knew that it was
one charge that was being brought against all the s.riking employees,
‘based on one circumstance, viz., that by concerted action they were
continuing on strike. The facts were self-evident, although it was
disputed whether by participating in the strike, the employees had
rendered themselves liable to be dismissed or otherwise punished.

" Returning to the third okjection, I find that section 33 of the Indian
Act, as amended, provides tor “permission in writing ” in one class
of ceses, and “approval of the action taken by the employer” in
another class of cases. It is not easy to say exactly what the word
“ approval ” in our Act connotes. It may mean that the employer’s
application for the removal of the existing embargo on disciplinary
action is merely granted. It may also mean that the employer who
has decided on a particular course of action, and wants the Tribunal
to permit him to follow it, is allowed to do so. The case of Davis v.
Corporation of Leicester® is not an authority for the proposition that
you cannot approve of action that is proposed to be taken in alter-
native ways. It only decided that before approval can be given by a
person, he must have full knowledge of what he is giving his approval
to. I do not regard the decision of this question as important, because
these are certiorari proceedings. In this case the parties were heard
fully before the Court gave its approval and I am unable to say that
the order giving approval is, in the circumstances. one that is liable
to be quashed on certiorari. By that I mean that in making its order
the Court does not seem to me to have (1) acted without, or in excess
of, jurisdiciion to make it; (2) made any error apparent on the face
of the record ; or (3) acted in contravention of the rules of natural
justice. - As Mr. Ponnambalam peinted out, no statutory procedure
is laid down as to what should he done by an employer when he is
seeking approval, or by the Tribunal before it gives approval. No
time is specified as to when such application should be made, or at
what stage in the proceedings or whether before or after a punish-
ment has been decided upon. Nc particuiar type of inquiry has been
provided for, nor have the grounds upon whieh the {ribunal should
grant or refuse its approval been gtipulated. dhis is, therefore, not
even a case where there has been a failure to comply with statutory
requirements, in which event it might have been necessary to consider
the effect of such failure on the question of jurisdiction. It is a case
‘where the Court itself had to decide, without statutory guidance,
whether to allow or to refuse the application. Where all these
matters that I have detailed are left unprovided for in the statute,
one is only left with the question whether there has been a viola.ion
of the principles of natural justice. I can find none here, because the
grounds upon which the application was made were known, and a
full hearing was accorded to the representalive of the employees.

Several cases were cited by either counsel on the question whether
or not an act ’Fhat it penalised by Statu.e can be valid. The cases
seem to establish the principle that ¢he intention of the legislature

*(1894) 2 Ch. 208
(2
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must be ascertained from an examination of the particular Statute. In
the case of Statutes dealing with the Revenue, and even in others
which do not indicate that the act was penalised for the protection
of the public or any particular section of the public, the only result
of a breach of the Stztute will be the incurring of the prescribed
penalty. But if the Statute indicates that the prohibited act was
intended to be illegal and void, due effect will be given to that inten-
tion. My own view, having regard to the object of the Act, which
was to ensure industrial peace and prevent victimisation during the
pendency of an inquiry into an industrial dispute, is that any action
taken by an employer in breach of section 40 (1) (p) should be
treated as invalid. But in this case, as the orders of dismissal have
the proteciion of the Court’s order, that question does not arise for
decision. -
Many Indian judgments, mainly delivered by the Supreme Court,
were referred to in the course of the argument. After careful con-
sideration I have decided that detailed reference to them will only
result in confusion rather than clarity. The Indian S.atutes and the
administrative machinery in India are different, and it is safer to
proceed on an examination of our law. I must, however, acknowledge
my indebtedness to the Indian judges whose judgments I have read
and re-read with admiration. I have profited much thereby for I have
learnt in this way a great deal about a branch of the law of which I
was comparatively ignorant. My thanks are also due to the three
counsel who argued their respective cases with marked ability.

Mr. de Silva urged that there should have been a preliminary in-
quiry held by each Bank, against each employee upon a proper
charge, before the application under section 40 (1) (p) was made.
As there is no such requirement in this or any other Act, the failure
to follow such a procedure cannot in any event, result in the order
being liable to be quashed on certiorari. The reason is that an
employer dealing with a workman in disciplinary proceedings
does not, on that account, act in a quasi-judicial capacity. The only
quasi-judicial order made since this dispute began is the order made
by the Court giving its approval : and I have already explained why
it was in a judicial position between the Banks and their respective
employees. I can see no ground for interfering with it.

There is no legal necessity for an employer to hold an inquiry before
he applies for an order under section 40 (1) (p) but it may be desir-
able in some cases, for instance, where misconduct of some sort is
alleged. The particular tribunal may not be satisfied that there is a
prima facie, or that there is bona fides, if there has been no inquiry.
But these are matters for the tribunal to consider, when it has to
decide the application. I would add that I have no power to sit in
judgment on the correctness of the decisions made, for I am not
sitting now as a Court of appeal. I can only interfere on certiorari if
the order is invalid on any of the three grounds which I have already
mentioned. It is for this reason that I have refrained, as far as pos-
sible, from expressing any opinions on the merits of this dispute.
They have yet to be inquired into. They are irrelevant in the realm
of certiorari
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Before I conclude this judgment, I wish to refer to one question
which has a bearing on this point. It relates to the reinstatement of
the dismissed workmen. Mr. de Silva insisted that the orders of dis-
missal were final and not open to review by the Industrial Court,
because it had made its order allowing the applications of the Banks.
He referred me to section 24 (1) which requifes the Court to take such
decisions as may appear to it to be just and equitable. Mr. Ponnam-
balam was equally insistent that the Industrial Court could deal with
the matter of reinstatement, after going into the merits, acting under

- section 33 (1) (b) which permits an award to contain decisions, inter
alia, “ as to the reinstatement in service—...... of any workman.....
who was dismissed .....in the course of any strike....... arising out

of the industrial dispute .

I realise that it is a risky thing to make judicial observations obiter,
though it is also a well established practice. My only excuse for deal-
ing with this matter is that it affects the employees who have been
dismissed, and I feel that if the subject is brought up before the In-
dustrial Court some guidance may be useful. I have already said that
no particular type of inquiry is provided for before approval under
section 40 (1) (p) is granted by the Court. No reasons need be given
as indeed was the case here. Only the prima facie aspect of the
matter has to be considered, and approval granted or refused without
the imposition of any conditions according as the Court considers that
a prima facie case has or has not been made out. The order, if grant-
ing approval, does not validate the dismissal, for its effect is only to
remove the ban imposed on the employer. What if the workman is
dissatisfied with the order ? In India he is entitled to complain to the
very tribunal before which the proceedings were pending, and that
tribunal is bound to adjudicate upon the complaint as if it were a dis-
pute referred to or pending before it. It has jurisdiction to do com-
plete justice between the parties after going into the merits of the
order of dismisal : and it will make, or refuse to make an order of
reinstatement after considering their conflicting claims. I think the
position is the same under our law.

I have now dealt with the matters that awaited my decision. But I
should like to add one word more. Nobody who listened to the argu-
ments which have been addressed to me over & many days, nobody
who heard the beginning and the gubsequent bistory of this dispute
unfolded by Counsel on either side, can fail to realize that difficult and
anxious human problems await solution. My jurisdiction is a limited
one, but the members of the Industrial Court, when their turn comes
to inquire into these pmoblems, will no doubt appreciate that they do
not sit as a Court of law sits, strictly to adjudicate upon and enforce
contractual rights and obligations. They can create new contracts,
and modify existing ones. They have to take account of considerations
which bear upon industrial peace and the social well-being of the
entire community. It is hardly necessary for me to Stress what an
anxious and heavy responsibility lies upon them.

In view of my findings— (1) on the validity of the reference, and
(2) on the validity of the orders made oy the Court upon the applica-
tions of the Banks, it follows that this application fails. The Res-
pondents are entitled to their costs.

®©
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STATISTICS OF THE MONTH IN BRIEF

The following is the summary of the Principal Statistics listed this
month. Further details will be found in the tables and the appendices
appearing in this issue : —

Cost of Living

: The Colombo Consumers’ Price Index for the month of April, 1962,
is 106.3 as against 106.2 for the month of March, 1962, an increase of s

Wage Rates

(q) The basic wages payable for the month of April, 1962, to work-
ers in the trades to which Part II of the Wages Boards Ordinance has
been applied remain unchanged. £

(b) The Special Allowances payable for the month of April, 2962,
to workers in all trades to which Part II of the Wages Boards Ordi-
nance has been applied remain unchanged. "

Strikes

There were altogether 5 strikes during the month of February, 1962,
involving 1,589 workers and a loss of 1,536 man-days, as against 8
strikes during the month of January, 1962, involving 2,534 workers
and a loss of 14,104 man-days.

Two of these strikes were in Tea Plantations involving 1,090 work-
ers and a loss of 885 man-days, one was in a Rubber Plantation in-
volving 412 workers and a loss of 412 man-days. Of the remaining two
strikes, one was in the Tile Manufacturing Trade, involving 111 work-
ers and a loss of 111 man-days and the other one was in a private firm
involving 16 Workers and a loss of 128 man-days.

REGISTRANTS FOR EMPLOYMENT OR BETTER EMPLOYMENT

The total number of registrants for employment or better employ-
ment, according to registers of the Employment Exchanges, as at the
end of February, 1962, and March, 1962, was as given below :—

February, 1962 March, 1962
—A hl r — ]
les Females Total Males Females Total
Technical and Clerical. . 15,806.. 13,020.. 28,826.. 15,737.. 13,343.. 29,080
Skilled .. 18,808.. 4,115, . 17,923.. 13,386. . 4,043.. 17,429
Semi-ckilled ae 29,7085 6,802.. 34,578.. 27,7185 6,811.. 34,529
TUnskilled .. 65,666.. 4547.. '70,213.. 64,5631. . 4,653.. 69,184
Total .. 123,056 28,484 151,540 121,372 28,850 150,222

The total number of persons placed in employment during these two
months is shown below : —

February, 1962 March, 1962
* r© == L] ' qm=s = B ]

Males Females Total Males Females Total

Technical and Clerical. . 103 .. SR 132 .. 127 .. Q9 196
Skilled - et e i dudo i) | RS 50
Semi-skilled 0y Do L Gai: 61" - 86 .. 16 =k 102
Unsgkilled o, 1838 = ‘9 = 144 .. B 200, 171
Totall .. 334 47 381 415 104 519

-
-
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NOTES OF CURRENT INTEREST
List of Trade Unions Registered in April, 1962

Regd. No. Name of the Union
1860 o Excise Striking Force Officers’ Association
1861 - Union of All-Ceylon Quasi Clerks
1862 ! Rajaye Jatika Niwasa Murasewa Saha-Kamkaru
Sangamaya
1863 s Eksath Yanthrika Bottu Nipadawannange Vurthiya
.. Samitiya
1864 5 Jatika Sulu Karmantha Sanyuktha Mandaleeya
Wadu Karmanthasala Nidahas Kamkaru Samitiya
1865 s Kurunegala Lorry Sewaka Sangamaya
1866 o Nuwara Eliya Municipal Staffs’ Union
%
P L]
®
L]
") nl .
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Year

Group Woights 52°40 ..

1939
1940
1941
1942

TABLE [—COST OF LIVING INDEX NUMBERS

112
1156

183

Qroup Weights 63°66

1943 .
1944 .
1945
1946
1947
1948
1949
1950
1951
1952

Year Food Fuel and Rent Olothing
Light
Group Weights 61°89 .. 4°29 .. 5670 .. 0-42 ..
InDEX NUMBERS
1953 we F0D<BT <o 9982 00 1013200 S EgD g8l 8s
1954 oo 106413 .. 103-36 .. 101°63 .. T9:62 ..
1955 .. 105609 .. 102-34 .. 101°63 .. 80-50 .
1956 210332 ..210F-30_ 1. 10153 : a8 li=T8 tn
1957 e 104-94 .. ‘97232 ... 10XA-58 .. 84:39 ..
1958 . 106:76 .. 101:04 .. 101-563 .. B87-51 ..
1959 0 (17 SO i R 1 o ISR ) (" ¢ BT RCR BN 2 J0R) (T TRE S
1960 .. 100-77 .. 10363 .. 101-53 .. 95-10 ..
1961 e 99268 ,. 104-35 .. 101'53’.. 106:13 ..
1061 —
January .. 99°96 .. 103-46 .. 101-53 .. 97-64 ..
February .. 99-25 .. 103-00 ., 101:53 .. 102:03 ..
March 88=(3" .. 102:65"7, 101:68 .. 10210 .-
Lipril 98:685 .. 103:46 .. 101:53 .. 104°15 ..
May . 98-91 .. 102:65 .. 101-53 .. 104-43 ..
Jane « 99-70 .. 102:65 .. 101:53 .. 104-6H .x
Tuly «x 9985 .. 103:00 .. 101:53 .. 104-35 ..
August 0 99'7@ ... 106-69 .. 101-53 .. 104:-86 ..
September.. 99:82 .. 106:34 .. 101-53 .. 105-13 ..
October ..100-56 .. 106-69 .. 101-53 .. 105:47 ..
November..100:00 .. 105:65 .. 101-53 .. 105-62 ..
December ..101:42 .. 106:00 .. 101:53 .. 106:13 ..
1962— : .
January ..100:09 .. 10669 .. 10153 .. 106-87 ..
February ..100°51 .. 106:00-.. 101:53 .. 106-82 ..
March 101202 [ 2 T08-0 - TORes3E L A06:-58 o
April ..101:19 .. 106-00 10383 .0 10T

. L] L] . L

103
102
110
113
126
138
144
154
166

153
t Avorage for 5 months only

A

Colombo Working Class

Base : Noyember, 1938-April, 1939=100
Food

Fuel and Reni Olothing Miascel- Final Imdez
Light laneous Number
628 - 1696 .. 8:36 .. 17-00 .. (Novw. 1938- April
1939 ~ 100)
IxpEx NUMBERS
Baase : November, 1938-Aprsl, 1939 = 166
o 02 . 87 .. 112 .. 104 . 108}
103 .. 97 128 . 111 . 112
ot 108 26 163 . 118 . 122%
e 171 B3, 1904 . 144 .. e 162
Index Number
Base : November, 1842 = 108 Nov., 1942
= J00
e 220 S Tegn 878 .. 13-24
04 106 138 .. 118 107 . 197%
94 105 156 .. 127 109 .. 200
04 172 18& .. 168 . 121 2 221
2 111 124 .. 180 .. 155 125 w228
3 121 1380 o= 213 .. 157 138 .25
. 161 148 189 .. 157 142 .. 260
: 97 .. 129 158 "5 148 .. 141 .. 25§
X 12 129 .. 156 .. 164 149 “ 1. 9%e
- IE2: e 129" .. 197 s 160 .. 154 .. 283
104 131 192 .., 168 .. 163 .. 280

B

'Average for 11 months only,

Colombo Consumers’ Price Index

Base: Average Prices 1962=100

D|g|t|zed by Noolaham Foundation.

noolaham.org | aavanaham.org

Miscel- Final Index
lancous Number
18:-71
87-17 .. 101.6'
94-43 .., 101.1
04-62 .. 1006
98-60 .. 100-2
106-92 .. 102-8
113-05 - .. 106-0
115-922 o 105-2
117 515, i03-5
12326 = -104-8
121:73 104-1
Sl L 0 L S 103-9
122-15 - % 103-3
121-83 .. 103-9
12194 .. 104-0
121:86 .. 104-5
12100 104-5
12503 .. 105-4
124-98 .. 105-4
E2 5 s 105+9
12879 105-9
123-96 1 .. 106-2
123 -84 1055
124-61 .. 105 9
12485 .-e 106-2
124-29 . . 106-3
249
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Tea and Rubber Estate Labourers and Unskilled Male Workers in

TABLE II—WAGES INDEX NUMBERS

Government Employment

A

Base : 1939=100

Year Tea and Rubber Estate  Unskilled Male Workers in Govern-
Workers ment Employment ¢n Colombo
= = e -
Average Minimum Index Average Wage Index
Minimum Wage No. of Monthly Rate No. of
Daily Rate Real Rate of Inden Real
- rate of Index Wages Wages No. Wages
‘ Wages No.
Rs. e. Ra. c.
1939 . —_ ve 41 100 180 16°64 . 100 100
1940 .. —_ 41 . 100 93 1664 100 96
1941 .. e e 45 110 92 18:45 111 98
1942 .. e <88 166 111 24-23 146 97
1943 .. —_— +83 202 102 28-98 174 26
1944 .. e - =RY 212 161 34-03 204 110
1945 .. o . 1:00 244 110 41-92 262 133
1946 .. o . 1-15 280 123 68:52 412 194
1947 .. - . 1:20 293 123 7574 455 198
1948 .. —_ « 129 3156 122 78°16 470 .. 195
1949 .. — . 1-31 320 121 77-81 468 . 196
1950 . —_ . 163 373 136 .. 83-11 499 198
1951 .. - . 1-90 463 161 .. 89:79 .. 6540 .. 208
1952 s s — - 1.92 468 163 e 89.79 "e ’5‘0 o8 207
B
Base : 1952=100
1953 .. o e 1°96 .. 1UL-00.. 99-96.. 90-897 ., 101-3l.. 9973
1954 .. _ .. 1'99 .. 103:65.. 102-52.. 9104 .. 101-°39.. 100°297
1466 .. o . 2°06 .. 107-29.. 106-76.. 94-94 .. 105-74.. 105-21:
1968 .. —_ . 2:08 .. 108-33.. 108-11.. 96-24 .. 107-18.. 106-97
1957 .. — « 2:10 .. 109-38.. 108-40.. 99°16 .. 110-44,. 107-48
1958 .. — . 2:14 .. 111-46.. 106-21., 113-74 .. 126:67.. 120-70
1959 .. _ 2-14 .. 111-46.. 105-95., 1¥3-74 ., 126-87.. 120-41
1960 ., — 2-12 .. 110-42.. 10R-69.. 113-74 . 126-87.., 122-39
1961 .. — 2-13 .. 110-9%.. 105-86.. 11374 ., 126:67.. 120-87
1961 .. January . 212 .. 110°42., 106°07.. 113-74 .. 126:67.. 121°68
February « 2°12 ., 110-42.., 106-28.. 113-74 .. 126-67.. 121-92 ]
Mar_ch . 312 ., 110-42., 106-89., 113:-74 .. 126-67.. 122-82'!
April . 2°12 .. 110-42.. 10A-28.. 113-74 .. 126-A7.. 121-92
May . 2-12 .. 110-42.. 106-17.. 113:74 .. 128-67., 12i-80!
June 2-12 .. 110-42., 105-67.. 113-74 .. 126-67.. 121-22'
Ju'y « 20012 L0 110-42., 105-67.. 113%3-74 .. 126-67.. 12]1-221
August .. 2°12 .. 110:42., 104-76.. 113-74 . 126-67.. 120-18]
September .. 2-15 ,, 111-98.. 106-24.. 113-74 .~ 126-67.. 120-18
October . 2:15 .. 111-98.. 105-04.. 113-74 .. 126:67.. 119 61
N vember .. 2-15 .. 111-98.. 105-74.. 113:74 .. 126-67.. 119-61
December « 2:156 .. 111-98.. 105-44.. 113-74 . 126-67.. 119-27*
1962 .. January .r2'15 S 111'98..‘106-14.. 11374 .. 126-87.. 120°07
February .."2°15 ., 111-98..%°105-74.. 113:74 .. 126-87.. 119-61
Marf'.h ee 2156 .. 111.98.. 105°44.. 11374 .. 126-67.. 119-27
April e 215 . 111-98.. 105°34.. 11374 . 126:67.. 119°16
e
* .
Amended ﬁgumBTgitized by Noolaham Foundation.
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TABLE III—GENERAL WAGES RATE (MINIMUM) INDEX NUMBERS

Base 1952 = 100
Agriculture and Trades

Agrzculmre e Trades other than other than 4g=-culture
Agriculture t Jombsmed
A P A
L = r p T —
Year Minimum Minimum Minimum Minimum Mintmum Minimum

Average Wagerate Average [Wage rate Average Wage rate
daily rates Index No. datly rates Index No.dauly rates Index No.

of Wages o1 Wages of Wages

Rs. c. Rs. e. Ra. c.
1962 .. — .. 196 .. 100-00.. 2-92 .. 100:°00.. 2-04 .. 100-00
1953 .. — .. 199 .., 101°563.. 2°956 .. 101'03.. 2-07 .e 101-47
1954 .. — .. 2:02 .. 103-06.. 2-94 .. 100:68.. 2:09 .. 10245
19556 .. —_ .. 2:09 .. 106°63.. 2-96 .. 101-37.. 2-16 .. 10588
1986 .. - e 2°10 .. 107-14.. 8-00 .. 102°74., 2°17 .. 106°37
1957 .. — .. 213 .. 108-67.. 3-16 .. 107-88.. 2-20 .. 107-84
1958 .. — .. 2-186 ..}{110-20.. 3-39 ..tf116:10.. 2-26 .. 110-78
19569 .. — .« 216 ,. 110-20.., 3-76 .. 128-77.. 2:29 .. 112-25
1960 .. — w218 .. 110+20.. 394 ... 12808, 2-988 0 NlI0-T7H
1961 .. — e 2000 oo 110 TL.e 3075 e 12842000 2N29 N el ocO s

1961 .. January owr 2516 .. 110°20.. 376 .. 12B742.. 2:28 SO SIJ1=F0
Februaey .. 2-16 .. 110-20.. 3-76 .. 128-42.. 2-28 .. 111'76
March oo 29160 . BLO20L. 30 TDh e 12854200 DEDES ST 6
April i 2016 L. 110-200. 372 .. 127-40.. 2-28 O NR11ET6
May st 2o080 L. T10720.. 3075 L 128-4200 0 DEO8 T 1T G
June Jo 2018 . 110°20.. 3°7h .. 128F4200 0 DeUR ST TT-56
July om A2E1BL e LH0SR0LS BTl vl Rl 28ad s TR e D e e S
August . 2716 .. 110°20.. 378 .. 128742, 228 0l Sill-G68
September .. 2:18 .. 111-22.. 3:76 .. 128-77.. 2-30 .. 112 75
October 2:18 .. 111-22 376 Gy 280TT. 2230 SR P
November .. 218 .. 111-22.. 3-78 .. 129-45.. 2-31 .. 113-24
December .. 2'18 slvs MDELE2P 3:78 .. 12945.. 2-31 .. 113:24

1962 .. January ., 2:18 .. 111-22.. 3:78 .. 120°45.. 2:31 .. 11324
February .. 2°18 .. 111-22.. 3-78 .. 129-45.. 2:31 .. 113-24
March i 2418 .o 111°93.. B:78 . 129545, 2:8F L. Lldadt
April ol o MRS 898 L gtds. Ze3hlaaNs oy

*Ineludes Tea Growing and Manufacturing, Rubber Growing and Manufacturing and
Coconut Growing Trades only.

t Includes Coconut Manufacturing, Engineering, Printing, Match Manufactu-ing,
Motor Transport, Dock, Harbour and Port Transport, Tea Export, Rubber Export,
Cinema and Building Trades only.

tt Amended figures.

251


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

TABLE IV

The number of Registrants for employment or betier emplqyrnem aceording
to Registers maintained at the Employment Exchanges in the Island f

Technical
¥ ear " and Skilled Semi- Unaskilled Total
Clerical skilled :

1939° .. e 912 e | 11,084 el 5,088 ..  B98T .. 26,677
Yodo: .. & Rlgnse ous 13180 o5 4,800 .. 4,981 .. 27,645
1941 .. .. 5274 .. 8882 .. 2351 .. 380951 .. 20458
1942 .. DRG0 & 0MaT s 1,882l LASL. .. 19,888
1943 .. . 29282 .. 2872 .. 1,312 .. 1,869 .. 8335
1944% .. PBSotis. L. aER Y o psT L o g L. 1es
1945 - e 2,268 .. 11,026 .. 8.267 .. 4,816 .. 21,366
1946 .. . 5636 .. 10012 .. 7,627 .. 13,369 .. 36.544
1947 .. 12883 ... 7,825 .., 818 ... 18493 .. 34,744
1948 .. .. 4474 .. 13,027 .. 12,443 .. 36,712 .. 66,656
1049 .. .. 5,82 .. 11,994 .. 13,691 .. 389,015 .. 69,732
1950 .. ias BBAT . 10825 ... 13,828 .. 85,447 .. 65,129
1951 #l ae 65,616 .. 8,186 .. 12,620 .. 26,486 .. 652,707
1952 . ae 6,883 .. 7522 .. 13,795 .. 24823 .. 53.029
1953 o s 8,374 .. 6,462 .. 13,678 .. 23,034 ... 51,5646
1954 .. e TR 7919 .. 16287 .. 27370 .. 63,304
1958 .. .. 14,4908 .. 8544 .. 20142 .. 27,826 .. 71,010
1966 v e 168031 .. 9,794 .. 25,808 .. 34.259 .. 85,952
1957 e .. 18,682 .. 13,439 .. 30,864 .. 47,971 .. 110,856
1958 o .. 19,803 ., 13,674 .. 32,973 .. 51,346 .. 117,798
1959 s e 20,869 .. 13,859 .. 33,723 .. 59567 .. 128,018
1960 v 26,252 .. 16928 .. 34,887 .. 73,0’5)!5 .. 151,092
1961 January .. 28,057 .. 17,301 .. 35,668 .. 74,640 .. 155,666
February .. 28393 .. 17,5649 .. 35974 .. 5,323 .. 157,239
1 March oo 26.696 e 173 L 33990 .. 72,810 .. 150,515
April i 26948 0 JERIY . B4.T620 o T0,761 .. 148,684
May .. 26,979 .. 16924 .. 33.897 .. 0,873 .. 148.673
June o 20474 . 17,666 .. 34,397 .. 71,944 .. 151,381
July v 2780 e 180530 . 34,564 ., 72,879 @ .. 153113
August o 2T68T .. 18140 ... 34240 .. 72801 .. 152/668
September .. 26,747 .. 18,175 .. 33,99 .. 69,865 .. 148,785
October s 026,908 . 18,042 .. 33.62:1 .. 69,208 .. 147,780
November ve 27,120 .. 1®214 .. 33864 .. 69978 .. 149,176
December .. 26,696 .. 18,201 .. 34212 .. 71,223 .. 150,231
1962 January .. 28,506 .. 18,065 .. 34,618 .. 71420 .. 152,609
February .. 28,826 .. 17,923 .. 34,678 .. 70,213 .. 151,640
March .. 29,080 .. 17,429 .. 34,529 .. 69,184 .. 150,222

e

* Up to 1944 thers was only 1 Employment Exchange in Colombo. In 1945, Exchanges w all
the principal towns of the Island. s $ RO NELB IDSHEC D

% These figures comprise:

(a) employed persons seeking better employment : and

(b) under-employed persons seeking full-time employment, as well as unemployed persons
secking the assistance of the Employment Exchanges 1o secure employment.

t Information In respect of Jaffna Exchange is not availihle. The information ghown s for all Exchanges
other than Jafina.

¥
e
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TABLE VI—The Number of Persons registered and the Number
placed in Employment since 1938

1961 January

Februaary
+ March

April
May
June
July
August
September
Octuber
November
December

1962 January
February
March

Technicaland

Clerical Skilled Semi-skilled Unskilled Total
r =25 al A A ™ £ - = o = ~ - — “
Regis- Placed Regis- Placed Regis- Placed Regis- Placed Repis-  Placed
iered o lered tered tered tered
o 20730 B82.. 5.08T. 92.. 3.6559., 67.. b,084.. 82.. 16,703.. 223
1.998.. 226.. 6,674.. 548.. 2,330.. 510,. 8,026.. 1,290..14 923.. 2,683
1.293.. 271.. 2.215.. 1,049.. 798.. 1,032.. 1,741.. 2,737.. 6,047.. 5,080
1520 438.. 1.973.. 759.. 1,314.. 2,5186.. 1,903.. 5358, 6,711 . 9.071
1,954 ., 669.. 1,453.. 0924. . 642.. 1.878.. 1,206.. 4 658.. b5,375.. 8,129
1,453, 251, 11004 371.. 608.. 1,500., 1,244.. 1,039.. 4,405.. 4,1 70
815.. 425. . T19.. 329.. i 428, . 702.. 693.. 2,753.. 1,876
s 33100 369 .13,370.. 1,104.. 4.042.. 411.. 90,139.. 2.653.. 20,667.. 4,637
.13.095.. 1,303.. 27,174.. 3.,012. .16,625.. 1,341.. 80.225..10,130.. 96,829. . 15,786
o AR 015.. 19.657.. 1.417..16.148.. 911.. 42,895.. 4,161.. 83 187.. 7.404
..10,110.. 1,807..22.438.. 1.563.. 2ga4n . 1,311, 66,703.. 6,118 122,592.. 10,347
L,11,091.. 1807..18294.. 1.616.. 22 704.. 1,767.. 63,285.. 9,590 115,374.. 14,780
.. 10,057.. 2,059.,13,700.. 1,509.. 19:225.. 1,438.. 45,892.. 5,773.. 89,410.. 10,779
..11,008.. 2,019.. 10,414.. 1,546.. 18,038.. 1,867.. 33,446.. 5,874.. 72,906.. 11,306
LoFSORTL. BA0T. 111870 1,802 .19.679.. 1,887 .34 18 . 5,657 . 78,871 . 12,453
..13.386.. 1,528.. 8,056., €69.. 17.543.. 1,371..276438.. 2,820, . 0 .638.. 6,388
L1483, 1.087.. D620.. 879..18,608.,, 022..34.143., 4,680.,77,339.. 7,668
L1R524., 2,166..10,609.. 1,064. . 22,358., 1,187.. 32,392.. 3,701. 83,883.. 8,208
ci19:821; 1018..11:874.. 845..27,178. 1,665.. 42.704.. 4,162 100,572.. 8,485
..19.309.., 1,176..13,969.. 700..928.208., 1,180..51.182.. 3,063 112 758.. 6,118
.. 20,621.. 1,827..14.367.. 800..290,472.. 1,006.. 49.074.. 2.251 114,434., 5,884
.. 20.460.. 1,667..13,545.. 1,045.. 29.602.. 1,275..56,990.. 3,218 120,597.. 7,205
..23.795., 1.400..16.285., 771..927.889.. 1,247..65.481.. 4,744 133,430.. B,162
.. 22558.. 1,259., 14,784..  631.. 24,701.. 064..50,390.. 2,794 112,523.. 5,648
3,128,. 08.. 1.376.. 20.. 2,844.. 106.. 5,170.. 285..12518.. 454
o 159865 164.. 1,136.. L L 60., 4,418.. 931 90205 479
.. 1,390.. 67.. 946. . 62.. 1,749.. 62.. 3,1656.. 1885, 7,200 3R3
. 955, . 67.. e iy 61.. 1.300.. 82.., 2.818. . 199.. b5,844.. 409
- 2.027.. 85.. 1,447.. 44.. 2072.. 107.. b,463.. 266.. 11,109.. 602
AT B 104L,. 1614, 60.. 2,b86.. a7 53 Th. . 437.. 11,826.. 688
1,993.. 108.. 1,497.. 83.. 2,206.. 115.. 4,525.. 296..10,161.. 604
. 1.665.. 141 138255 84.. 1,799.. 8Te. S.0D2, 273.. 8,491.. 585
1.859.. 135.. 1.284.. Gl 205305 5., S.518.. 136.. 8,712.. 390
LR 6. . 1,200.. 43.. 1.996.. 44.. 2,957, 161.. 8.885.. 344
1,544.. T 130020, 7. “1,;830<; 79 3,6025 178.. 3. 1180, 366
2.108. 1255 1180 40.. 2,000.. 88.. 4,631, 106.. 9,889.. 444
2.384. 108.. 1,092.. 48.. 22780 118.. 81810, 144., 9,568.. 408
1.628. [P 913.. 44 ., 1.662.. 6les 2 706.. 144,. 6.904.. 881
1,836 1060 &3l 50.. 1,824., 1(2.. 3,332.., 171., 7,823.. 519

+ Information in respect of Jaffna Exchange is not available. The information shown Is for all Exchanges

other than Jaffna,

TABLE VII—The Number of Persons registered and the Number placed in Employment
during the Month of March, 1962

Employment
Ezchunge

Negombo

C olombo
Kalutara

Ga e

Kandy
Nawalapit'ya
Kurunegals
Jatfua
Ratrapura
Badulla
Batticaloa

K dwunal
Trincomn'ee
Anuradhapura
Avissawel &
Haputaie
Matara
Vavuniya
Krgalla
Matale

Total
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-
Tschnical and Skilled Semi-skilled Unskilled Total
Clericg)
.-‘ r A b Wi - b & -
Regd. Placed Regd. Placed Regd. Placed Regd. Placed Regd, Piaced
.. B77 .. 9l .. 859.. 87.. 80.. 74 1,801 .. 40 .. 3087 .o 249
142 .. K 102 S e 1270 B . 202 g .. 663 .. 15
TERNeT IR SN U 1 L 55 B e ARG ok - bl7 25
159 s — 43 e 2 63 .. - 154 .. — .. 899 .. 2
TR R, 36 ... N o048 0 AkiC ng05 = R
DRI 7 16 .. — 87 o T B2 s 4 T 8
S S A 1 vl o 8900 29153 40
s 2R 5 e 2 —_ s 8 oy 128000 8o a0l 28
69 .o 11 .. 28 - —_ 63 .. 1 5 10T 6 . 1282 .. 18
B G ko Tl — RO R S S Sl s 4
e L = — 59 o= 1 7810 NN I R 2
S Jde — T _ i S E=— T B2 —_. 87 . _—
R 18 18 8 35 .. 2 = A5t % & .. 240 o 33
T CEG ol i S0 TL 89 = Y60 60
oo AL 1 15 — L — .. 148 . 13 .. 278 .. 14
5% 9 . T Ok — 170, e e 3. 68 .. 4
.. 110 ik = 47 . — 85 1 .. 263 . O H0bi s 1
21 ., —_. 185 — 33 SR TS 1085 80 .. 5
40 . i 15 . —_ 5 —_— e o e 119 3
29 =5 5 a —_ g — .. 15, q8 S g 1
.. 1,836 196 831 50 1,824 102 3,332 171 7,823 519
-
-
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TABLE VIII—-STRIKES IN CEYLON SINCE 1939

Year

1939

1940

1941

1042

1943

1944

1945

1946 5
1047 " L e
1948

1949

1950

1951

1952

1953

1954

19556

1956

19567

1858

1959

1860

1961 e
1962 ;Tanuary—'ﬁ‘ebruary

1961 Januvary
February
March
April
May
June
July
Aungust
September
October
November
December §

1962 January §
February §

Plantations Orhers
- A i) L8 e =
Number of Number of Number of Numoer of Number of N wmorer o f
Striltes Workers Man-days Strikes Workera Wan-days
Invoived Loat . Involped Losi
18 ..Not available .Not available .. 4 . Not available Notavailable
36 9,732 do, 8 do. do.
27 4,156 do. 15 do. do.
8 949 do. 14 do. do.
s 22 2,436 5,234 31+ 4,560 4,389
.. 26 3,048 4,048t .. 661 .. 12 399 937
DEE e 3,614 4,285* ., 53 28,875 1563,388%
87 15,259 31,830% .. 69 39,237 260.566
b3 11,849 199,667 .. 52 43,4856 b44,174
- 23,100 .. 40933} .. 20 1,065 2497}
66 .. 477,412 . 681,340 L W 2,874 14,6764
82 22,808 85.837 28 6,471 2%,8.7
AN e 306,091 521,040 36 6,726 17,484
i e 5,356 ., 0,414 39 8,168 46.900
33 383,600 430,686 54 14 4%y 11 096
59 .. 86.450 301,200 85 15,381 85,660
60 .. 11,437 69,9i3 .. 47 11,2038 36.u16
QWSS 656,008 .. 200,888 .. 1156 31,852 152,668
e Ul dr U= 207,061 .. 618 050 - 2 by 70.23¢ 100 448
o e ] 39,372 340,632 96 42 713 390 228
A 47,318 362,145 71 42 932 463,119
o 1230 o 42,528 .. 200,948 .. ‘8% .. 4 830 15.130% 3
SOl S 20093l .. 4 S17866% ) 80 .. 38,013 (556,242) 1 [©_ 5
T 5,197 17,295 3 149 438
13 4,614 31,237 — —_ =y —_—
11 SIHZ S L 32,188 1,004 . 1,086
8 3 0 I e 2,913 11 2,138 6 059
20 10,683 173,986 4 3,747 81,883
4, 495 8,308 — - —_
b . 1,792 48,824 2 366 366
4 603 662 2 321 366
4 661 639 3 410 109
2 323 795 1 9 45
4 1,192 3,285 3 4 435 15 225
7 1,505 3,683 4 9,493 9,741
8 2,862 11,346 [ 16,460 441,362
[
o XD 43 135 **15,998 3 22 199
3 1,462 1,207 2 127 239
\ \‘
. \

- ®Number of workers tnvolved in one strike is no* available,
tNumber of man-days lost in one strike is not available,
tNumber of workers involved and man-days lost

§The ﬁgureé are provislonal and subject to amen

*% Amended figures,

~ From January, 1952, strikes involving less than 5
Statistics exeept In cezes where the aggregate numb

Note.—The number of
the month.

L%

256

in respect of one strike are not available,
dment,

workers or lasting less than 1
er ol man-dgys lost excee | 50,

strikes showwn against each month relate o

-

dsylare excluded from the

the number of sirikes that ended during
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TABLE IX—CLASSIFICATION OF THE STRIKES IN
FEBRUARY,

1962, BY INDUSTRIES OR TRADES

Number of Number of Numoer of

Industry or Trade Strikes Workers Man-day s
g snvolved lost

Plantations - Tea 2 .« 1,050 el 885
Rubber e 1 . 412 412
Tea-cum.Rubber — —_ xte -
Coconut 2 = == =
Coconut-cum-Rubber = == =
Total .. 3 1,462 1,297
Engineering 5 —_ . — o —
Printing — . - e —
Motor Transport — . — S —
Tsa Export .o —_ . — .. -

R ibber Export — . — o — ®
voconut Manufacturing — : — . —
Toddy, Arrack and Vinegar —_ — 5 —
Cigar Manufacturing ., . — — . —
Tea & Rubber Manufacturing — — =
Cinema oT i — — —-
Dock, Harbour and Port Transport - —_ G —_
Building Trade o - - A —
Local Government Services — — S —
Service Institutions .. i — — - -

Factories, Workshops, &c., run by the

State e . —_— 2 — —
Textile — i — : —_
Relief Schemes 5% — sa —_ 3 —_
Wholesale and Retail Distribution — e - o —
Aerated Waters and Ice Manufsacturing — - — S -
Beedi Manufacturing .. — . — S -—
Hotel 55 — » —_ : —
Tile Manufacturing ,, 1 . 111 A 111
Mlscallaneo:ls : 1 16 128
Total .. 2 127 239
Grand Total .. 8 1,589 1,536

[ il

o]
.

HO® magm p @

———— e D —— ——
.

TABLE X——CLASSIFICATION OF THE STRIKES IN
FEBRUARY, 1962, IN CAUSES

Number of Number of
o Strikes Werkers 1nvolved
Causes P A e i A e
» e Plantations Others  Plantations Others
Dismigsal or loss of employment in any

way. Failure to provide work e — . 2 b 127
Wage increases, Higher rates for piece

work, &c. : : ax — a0 == =
Other wage disputes (e.g., delay in payment,

cash advances, &c.) 03 .. —_ — e ¥
Estate rules, working arrangements, dis- .

sipline, disputea with sub-staff, &e. 2 — 1,050 =
Yood matters. Welfare _ .o i - e
Right of association and meeting T e - il (1
Factiona) disputef and domestic mattﬁrs. = —_ = =, =
Extornal matters (e.g., arreat by Police,

&c ) . S S —_— — e g
Awrsaults by employer or agent or others .. == —- S e
General demands A s 1 — dlg e
Bymopathetic strikes - . ' — — LR £ . L

Total .. 3 2 1,462 127
—_— ns T A%
L}
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(1)

APPENDIX 1

Statement showing the Minimum Rates of Wages payable to Workers

in different Trades for which Wages Boards have been es

—

Class of Worker

Baking Trade

Monthly Rates :

Olass “ A" Worker: foreman, cooks, *‘short eats ”’
makers, pastry makers, cake decorators =a

L

Class “B" Worker: dough mixers, scalers and
weighers, divider men, twisters, pie men, pastry
men, pie machine operators, friers, butter and icing
mixers, icers, wrapping machine operators o

Olass ** C ** Worker : flour dumpers, flour sifters, rolling
machine men, sugar grinders, bench hands, pan
greasers, panners, bread trayers, bun trayers, cake
trayers, bread glicers, fruit and vegetable cleaners,
cream fillers, oven helpers, oven loaders, pan
gtackers, bread and bun stackers, cake stackers,
eutters, crust cleauers, hand wrappers, packers,
general helpers, and deliverymen .. v

(2)

258

Beedi Manufacturing Trade

Piece Rales;

“ Nool ” (thread) beedi rolling (inclusive of the
pr paration of wrappers for rlling, cntting
wrapping leaves, filling wrappers with “ beedi
tobaceo ', beedi rolling and tying of rolled
beedies with thread), per 1,000 beedies—

(a) beedies not more than 2 ins. long .l
(b) beedies not more than 24 ins. long but less

than 3 ins. ¥ .o
(¢c) beedies not less than 3 ins. long e

“ Nool ” (thread) beedi rolling (inclusive of filling
wrappers with ‘ beedi tobacco ”, beedi rolling
and tying rolled beedies with thread but exclu-
give of the preparation of wrappers for rolling
and cutting wrapping leaves), | er 1,000 beedies—

(a) beedies not morg than 2 ins. long o

(b) beedies not more than 24 ins. long but less
than 3 ins. b .o

(c) beedies not less than 3 ins. long o'

Cutting wrapping leaves (inclusive of the prepara-
tion of wrappers for rolling), per 1,000—

(a) beedies not more than 2 ins. long .o
(b) bee ies not more than 24 ins. long but less
than 3 ins. ‘ e

(¢) beedies not less than 3 ins. long o o

Fixine ring labels to rolled beedies, per 1,000
beedié‘a .w = e
Digitized by Noolaham Foundation.

noolaham.org | aavanaham.org

tablished

Month: May, 1962

ity

Bastc
Wage

B, &

39 0

-1 (=]
oo <

3 34

4 0
4 66

L]

Special
Allowance
Ra.: ©.

69 35

556 0

42 34

|1

Toa;ajt

Rs. c:

.. 129 35

oyl 10 =0

oo 81 34

-
e =21 (514
(=l = (=]

‘o 3 34
. 4 0

e 4 66
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Month : May, 1962
D S

[ i

Class of Worker Basie Special Total
Wage  Allowance

Rs. e. Rs. ¢, Rs. c.

(3) Brick and Tile Manufacturing *Trade

Daily Rates :
In the manufacture of tiles in a factory—

A—DMale workers (18 and above) :

Skilled Workers, Grade I: press feeders
(machine), firemen engaged in kiln
(burners) . o 2.9 .. V97 ...e 3487

Skilled Workers, Grade II: press feeders
(hand), setters engaged in loading or
stacking tiles inside the kiln for baking,

sorters 180 . B 1 (O 377
Semu-gkilled Workers : Winchmen, block
cutters, tile slab oiler ard polisher, trim.-
mers, green tile sorters, workers engaged
in stacking tiles in vehicles for transport 160 ., L9727 .. 3 57
Unskilled Workers :
Workers engaged in—mixing and tempering
clay ; mixing and pngging by machinery,
stacking tiles on racks ; sun drying tilee ;
helping the sorters; helping green tile
sorters ; removing baked tiles from the
kiln ; stacking tiles ; moving blocks of
clay i® presses or other parts of the store ;
truck fillers, claymen, block carriers. fire-
wood carriers, pug-mill feeders, helpers
engaged in loading and stacking tiles .. 140 .. 187 .. 3 27
B—Female Workers (18 and above) : o i 176 2 01
C—Workers (under 18 years) :
Over 14 years but under 15 - 0 80 1 40 2 20
Over 15 years but under 16 = 0 90 145 2 35
Over 16 years but under 17 .t ) 150 2 50
Over 17 years but inder 18 i - 110 1 60 2 70
L -
(4) Building Trade i
Daily Rates ;
Unskilled labourers—
Male iabourers not under 18 years e 140 . 2 09 3 49
Female labourers not under 18 years oe 110 2 09 3 19
Labourers, irrespective of sex, under 18 years 0 90 2 09 2 99
sami-ﬂkﬂled Gl'ﬁ-de II e ) an 1 65 2 19 3 84
Semi skilled Grade I ot .o 1 80 219 .. 3 99
Sk-i-lled e [l ] 4. e 2 0 2 19‘--- 4 ].9
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Class of Worker

(5) Cigar Manufacturing Trade

Piece Rates :

Cigar rolling (inclusive of cleaning up of fillers, the
preparation of wrappers for rolling, the prepara-
tion of fillers for rolling includi g fillir g up with
cuttin s, the tying up of rolled cigars with
thread, and the bundling of cigars into tens)—

(a) where the number of cigars per pound is

over 110, per 1,000 cigars

(2) where the number of cigars per pound is 100

or under, per 1,000 cigars ..

(6) Cinoma Trade

Monthly Rates :
Within the Municipal Areas
A—Non-clerical—

Unskilled. .

Semi-skilled o
Skilled Grade IT ia
Skilled Grade I

B—Clerical—

Grade III
Grade IT ..
Grade I .

Outside the Municipal Areas

A—Nbou-clerical—
Unskilled. .
Semi-skilled
Skilled Grade IT
Skilled Grade I

B—Clerical—— S
Grade IT1
Graage I
Crade I

(7) Cinnamon Trade

Daily Rates :

Pruning, draining and terracing

Weeding, removing illuk grass and eclearing

boundaries :

(a) male workers

(b) female workers 4

Month : May, 1962

T tas Spacial o
asic pecia ’
Wage Allowamnce Total
Rs. e¢. Rs. ¢, Rs, ¢
10 0 J— 10 ©
Tkt —_— ;i) [
36 50 54 22 90 72
43 0 56 82 99 82
56 0 58 64 113 64
66 O 58 64 124 64
50 0 53 60 103 50
556 0 56 50 111 50
136 O 61 50 171 50
36 50 54 22 90 72
40 0 56 82 96 82
47 0 58 64 105 64
61 0 58 64 119 64
[ ]
L ]
45 0 53 50 98 50
50 O 56 50 106 b0
110 O 61 50 171 60
i O —_— 3 0
2 50* . = aw 2 50
D0, — e 2. 0

% Theso rates are the consolidated minimum wages, no special allowances have been

prescribed—Editor.

s
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Pe

Baasie
Class of Worker Wage
: Rs. e.
(7) Cinnamon Trade (contd.) %
Piece Rates :
Cinnamon peeling (inclusive of cutting sticks from
bushes, cutting and carrying them to peeling
house, scraping the outer covering of bark,
peeling sticks, forming barks into quills,
stacking and bundling quills), per pound of
cinnamon peeled o o 075
Pruning per acre s .o 16 0
Draining a linear chain of drain 18* x 18” 4 0
Annual weeding, per acre e .. 40 0
(8) Cocoa, Cardamom and Pepper Growing and
Manufacturing Trade
Datly Rates :
Male worker not under 16 years .. 110
Female worker not under 15 years 0 90
Child worker 0 65
(9) Coeonut Growing Trade
Daily Rates : ®
In the raising and maintenance of a coconut plan-
tation and in the manufacture of copra—
Kangany .. .. 140
Male not under 16 years o' .o 125
Female not under 15 years .. . 1 5
Male worker under 16 years or Female worker
under 15 years - oS 0 80
Piece Rates :
(1) In theraising and maintenance of plantations :
Picking nuts, per 1400 trees 2 18 0
(2) In the manufacture of copra :
(a) husking nuts, per 1,000 nuts e 3 60
(b) splitting nuts, copra curing and sorting,
per 1,000 nuts .o . 2 0
(10) Coeonut Manufacturing Trade
Datly Rates
In the manufacture of (1) desiccated coconut,
(2) coconut oil, (3) fibre, and (4) coir products—
Kangany .. ola v 1 80
Male not under 18 years o @ .o 1 40
Female not under 18 years .. .o 1156
Worker, irrespective of sex under 18 years .. 116
L)

Digitized by Noolaham Foundation.
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Month : Mau, 1962

Special
Allowance
Ra. o.

118
0 88
0 81

i I - ]
B w

e

]

Total
Rs. c.

0 75
15 0
40
40 ,0

2 58
2 43
193

1 61

18 0

3 60
2 50
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Month : May, 1962

* Basic Special Total
Class of Worker Wage Allowance
Rs. c. Rs. c. Rs. ¢,
(10) Coconut Manufacturing Trade (contd.)
Piece Rates :
(a) In the manufacture of desiccated coconuts—
(1) huseking nuts, per 1,000 nuts 219 .. - o 219
(2) removing shells (hatchetting) per 1,000 nuts 113 .. —_— o 113
(3) removing parings, per 1,000 nuts .o 113 .. —_ o 113
(4), washing coconut meat and dmmtegratmg,
3 per 1,000 pounds 5o 0 88 .. — i 0 88
(6) drying, per 1,000 pounds. . e 131 .. — 5 1 31
(6) sifting and grading, per 1,000 pounds o | L A — = 1 6
(7) pac!ing and stencilling per case of 120 to
130 pounds o 010 .. - oo 010
() In the manufacture of fibre and coir products
otherwise than as a cottage industry—
(1) crushing husks per cwt. (wet weight of
bristle fibre) 094 .. - A 0 94
(2) breaking and cleaning husks per cwt. (wet
weight of bristle fibre) .. 094 .. — - 0 94
(3) cleaning mattress fibre, drymg and balmg
per cwt. 031 .. —- 2n 0 31
(4) hanking bristle fibre and tymg, percewt. .. 1560 .. — ot 1 50
(6) manufacture of mats and matting—
(i) mats, per sq. ft. .. o 044 .. == g 0 44
(ii) matting, per square yard 015 .. — 015
(6) hackling bristle fibre and tying, per ewt. .. 325 .. — o= 3 26
(11) Doek, Harbour and Port Transport Trade
Monthly Rates ;
Manual Work—
Special Grade = .. 65 0 .. 3475 .. 9976
Skilled Grade o .. b6 0 ., 3075 .. 857b
Semi-skilled Grade 7 & AR 0L .. C STUIG. .. 207D
Unskilled, Grade I G v e ST LS 200 5 81 (D
Unskiiled, Grade IT ole s Bl 00 o 2006w B8O

Women Workers—

Female kanganies - o i 80 0 e, 2T 0D e G2 T8
Female labourers ate A 30 0 .. 20 1D .. b7 76
Non-manual Workersa—
Specia! Grade 5 co GG UOES U T AT S 11650
Grade I .. i o 6B 0 i 80 T81-us WBE B
Piece Ra'-s :

Lighters from 20 to 60 tons-—

Lightermen, per trip o 5 P 6 0 .. — oo 6 0
Assistant Tindals, per trip .. S 625 — M 6 25
Tindals, ‘per trip .o .o 6 50 .. —_ oo 6 50

262


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Month : May, 1962
P,

!
Baste Special TOMI—‘
Class of Worker Wage Allowance
Rs. e. Rs. e Rs. o.
(11) Dock, Harbour and Port Transport Trade (contd.)
Lighters over 60 but under 80 tons—
Lightermen, per trip ve e il — e 7 0
Assistant Tindals, per trip .. oo 726 .. —_ o 7 26
Tindals, per trip als o 150 ., — e 7 60
Lighters 80 tons and over— o
Lightermen, per trip .o oo 8 0 < -_ s i 8 0
Assistant Tindals, per trip .. .o 8 50 .. — o 8 50
Tindals, per trip ot e 9. 0 . — o 9 0

(Note.—The above rates shall be increased by—

(i) 60 cents for—

(a) each trip involving transhipment of cargo from ship to ship ;

(b) each trip where cargo is * shut out ” and subsequently re-directed to another
vessel ;

(c) eagh trip where cargo is discharged into a lighter from hatch and subsequently
loaded to another hatch of the same vessel ;

(ii) Re. 1:00 for each trip made beyond the locks to the Beira Lake ; and

(iii) Rs. 2:00 for each trip on which the lighter carriers dangerous cargo.)

Guaranterd Time Rate (Monthly) ¢

Lighters, under 80 tons—

Lighmrmen ee o s 105 0 o A . e 105 0
ASSiBt&n'b Tind&lﬂ - s ) 108 75 L) —— ) 108 75
Tiﬂdalﬂ e - e e e 112 50 . — .e 112 50

Lighters of 80 tons and over—

Lightexmen e "o e 12%. 0 () — L) 122 0
ASBiStnaD.'b Ti.'ﬂdalﬂ L) e 126 0 e _—— .o 126 0
Tiﬂd&lﬂ ') (] "o 130 0 e e s 130 0

When the lighter is awaiting or undergoing repair
in the Beat Repair Yard and in the event of the
employer failing to provide employment 1n
another lighter during such period—

Lightermen . o .o 65 0 ve — .o 565 0
Aﬂsistrﬂant Tilldals e (R 55 0 ee =— 5w 55 0
Ti.ndalﬂ -e e 5 oo 60 0 »e =gy s 60 0
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Month : May, 1962
A

‘Basse Special Total
; Wage Allowancs
ER o Re. e. 1. c. Rs. c.
(12) Engineering Trade .
Datly Rates ;
Unskilled labourer O e 140 .. DAL RS o 3 49
Semi-skilled, Grade [ = e 186 s 2 190 3 84
Semi-skilled, Grade II = S 145 .. 219 .. 3 64
Skilled worker .. e 20T 219 .. 419
Kangany v .o 5 180 .. 219 .. 3 99
Watcher v o o 190 3, 219 .. 3 89
Trade Learners and Apprentices—
st year .o o s 050 .. | B 163
2nd year e A 5= 0 66 .. 123 1 89
3rd year e St s 0 86 .. 1 54 .. 2 39
4th year . A T s 169 .. 2 79
(18) Match Manufaeturing Trade
Daily Ratles :
Grods I—
Male 18 years and over - Al 2s 0l o JU82 oy 3 82
Female 18 years and over .. i 164 .. I 72 o 3 36
Young persen over 14 but under 18 yoars .. 12567 .. 140 .. 2 65
.
Grade I1I—
Male 18 years and over e o ) 52611 Hap s 3 42
Female 18 years and over .. oo s SRS 1920 . 3 4
Young person over 14 but under 1§ years .. 10 .. 140 .. 2 40
Grade I11—
Male 18 years and over .t oo 140 .. R 3 12
Famale 18 years and over .. . 116 .. 1 60 .. 2175
Young person over 14 but under 16 years ars 070 .. 118 1 88
Young person 16 and over but under 1% years 0 90° .. 140 .. 2 30
Grade IV—
Watcher os . o .o 1 70! o 1 82 .. 3 52

(14) Motor Transport Trade
Monithly Ratee :

Clase A Workers: Drivers of omnibuses licensed to
carry over 22 passengers . e 100 05 62 42 ., 162 42

Class B Workers : Drivers of omnibuses licensed to
carry 22 passengers and under, drivers of embu.
lances, and drivers of lorries (other than those owged
by «n estate and used solely for internal transport
with:n the estate) and vans with a licensed payload
of over 20 cwt. .. e eap B0 ro SU@2 49 SR ESRAD

(]
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Month : May, 1962
N

r =)
Basic Special Total
Class of Worker Wage Allowance
Rs, c. Rs. c. Rs. c.
(14) Motor Transport Trade (con;d.)
Class C Workers : Drivers of hiring cars and cabs,
drivers of lorries (other than those owned by an
estate and used solely for internal transjort within
the eostate) and vans with a licensed payload of 20
owt. and under, and drivers of hearses s 8B 0 .o B9 92 ., 144 92
Class D Workers : Drivers of lorries with trailers
(including those of the Scammell-Horse type but
excluding those owned by an estate and used solely
for internal transport within the estate) «o 1000 0 o 6242 ®U062E0
Olass E Workers : Drivers of lorries owned by an
estate and used solely for internal transport within
the estate o o a0 0 s BT42 o5 187 42
Class F Workers : Conductors, clerks, cashiers, ticket
clerks or booking clerka, employed in omnibuses 67 50 .. 62 42 .. 129 99
Class G Workers : Cleaners * and porters } of lorries
with a licensed payload of over 20 cwt, .. 60 0 .. 5842 .. 118 42
Class H Workers : Cleaners * and porters  of lorries
with a licensed payload of 20 ewt. and under, omni-
buses, hiring cars, cabs, vans, ambulances and ;
hearses .o e .. B0 0 .. 5842 .. 108 42
Class I Workers : Omnibus checkers or time-keepers 60 0 .. 58 42 .. 118 49
Class J Workerse Omnibus Inspectors and omnibus
stand supervisors s o 80 O .. G842 .. 148 42
Class K Workers: All other workers other than
those referred to in the preceding items ce. 4B\ 0 .. 4887w L0008 87
Dasly Rates ;
Class A worker - oo o 4 0 .. 262 .. 6 62
B ., s . 4- 0 s 2 62 .. 6 62
1 ’ 2 =
e o U s . 325 .. 2 62 b 87
RS - o 4 0 .. 262" .; 6 62
% s Bl i . 27 .. 287 s 5 12
o B | A vie o 276 .. 262 .. 5 37
LA e : 250 .. 262 .. b 12
a8 e e 2 265 262 ., 4 87
T i e 160 .. 182 s 3 32

N.B.—Monthly rates*for permanent werkers and daily rates for temporary workers.

* “ Cleaners ”’ means workers employed (otherwise than in clerieal capacities) in con-
nection with the maintenance of the mechanism of lorries, omnibuses, hiring cars, cabs,
vans, ambulances or hearso:,

o, : . :
t * Porters ” means workers employed in loading or unloading goode into or from
lorries, »mnibuses, hiring cars, eabs, vans, ambulances or hearses, and required to travel
in the vehicles in the performance of their work. .
® ;
Digitized by Noolaham Foundation. 265
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Month : May, 1962
— BN
Basie Special
Olass of Worker Wage Allowance Total
Rs. . Rs. ec. Rs. c.

-

1

(15) Plumbago Trade

Dasly Rates :

Underground workers—

Basses 3 00 .. Y20 L 4 27

Kanganies '

LOBdBI‘ﬂ 1k il 2 60 .n 1 27 allé 3 77
Ogerseers

~ Shift bosses .. o poms 2133 .- T 3 60

Blasters

Drillers (hand and machine)

Bhaft drivers i RUEO S 127 - 3 52
Stopers (excavators)

Timbermen

Muckers
Trolleymen o ol 175 .. 1 27 s 3 02
Unskilled labourers

Onsetters or Donakatakarayas o 260 .. ¥ 27 ... 3 77

Underground and surface workers—

Eleotricians

Enginemen |

Fitters \

Hoistmen  } 27D e 1,21 4 02

Mechanics |

Pumpmen \
J

Winchmen

Checkers an o o 2.60 .. L 2T 3 717
Electricians (assistants)
Fitters (assistants)
Windlassmen (dabare workers)
Mechanics (assistants)

1760 .. 127 .. 3 02

Surface workers—
L]

gmz:tem J 298 .- Y2 . 4 02
Overseers .. o e 2 50 .. 127 o 3117
Bla_.ckamiths §

%ﬂifﬁzfpanera } 226 .. 1020 =% 3 52
Firewood carriers and splitters o 18 .. 127 e 3 12
Carters

Watchers ] 96 LY A20 3 02
Bakkikarayas or Banksmen .. ¢ 205 s Rl A 3 52
Goqka

%m?lyl’ebdol}e’:boureu } i o' 8 e Ly

N.B.—Worlsers under 18 years of age performing any of the above tasks are entitled t0 &
gpecial allowance of only 87 cents. ¢
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Month : May, 1962

' 3
Bastc Specral

Olass of Worker Wage Allowance Lotal
Rs. e. Rs, c. Rs, e.
(15) Plumbago Trade (contd.)
Workers employed in curing and dressing—

() as overseers and kanganies i 225 .. I 37 S (g 3 72

(8) on different jobs—
Male workers not under 18 years ole 1860 .. 147 2 97
Female workers not under 18 years .., 125 .. 114 2 39
Worker under 18 years .. < 075 .. T 182

(16) Printing Trade
Monthiy Rates :

Class A Workers: Linotype operators, monotype
keyboard operators, linotype mechanics, process
etchers, press camera operators, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics litho artiste ., 110 0 ., 102 42 .. 212 42

Class B Workers: Litho transferors, litho provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than thcse employed in the pro-
duction of newspapers; i 87 650 .. 8242 .. 169 92

Class C, Grade I Workers: Compositors (hand),
cylinder machine minders, cutters (hand and
machine), binders, stone hands, pressmen, stamp
makers, relief stampers, sewing machine operators,
folding machine operators, rulers (hand and machine),
stereotypers, manglemen, guilders, foundry plate

easters, type casters - . 65 0 .. 7242 U174
Olass C, Grade TI Workers : Platen Machine Minders 60 0 .. 6732 .. 127 32

Class D Workers: Foundry plate chippers, foundry
labourers, rotary labourers, roiler-casters, feeders,
packers, counters ana checkers .. o 650 0 .. 62 42 .. 112 42

Class E Workers : Unskilled workers not under 18

years of age 42 0 .. 8997 .. 101 97
Class F Workers : Unskilled workers under 18 years

of age e e .« 20 O 40 42 .. 60 42

Olass G Workers : Watchers i .. 44 0 62 42 .. 106 42

Class A—1st year learner_ o e 83 0 43 92 .. 176 92

R : ., o T e 2800 oo SBroocll UG

» C Grade I, 18t year learner oo (24010 39 92 .. 6392

Lo s Il RN e .. 22 0 792 .. 5992

» D—Ist year learner e s 1900 35 92 .. 54 92

Class A—2nd year learner o .. 44 0 B2 42 .. 06 42

» B o 1 i ve S0 0 650 42 .., 86 42

» C Grade I, 2nd year learner o 20 0 45 32 .. 74 32

» C w e # las o 2T 0 42 87 .. 69 87

» D—2nd year learner s - 23 0 40 42 ., 63 42

Class A—38rd year learner 34 .. b6 9O 60 92 .. 116 92

» B » » o ‘it 49 0 66 92 .. 106 92

» C Grade I, 3rd year learner . .. 36 0 650 92 .. 86 92

8006 B8 o IR s B s o 82 0 47 82 .. 79 82

»» D—3rd year learner o ser (280 4 925005 12 92
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Monith : May, 1962

¢ =
Olass of Worker Basic Special
Wage Allowance Total
Rs. c. Rs. e. Rs. ¢,
(16) Printing Trade (contd.) !
Class A—4th year learner v e, ol 0 73 42 .. 144 42
s 18410 66 32 .. 130 32
0w 9 Grade 1, 4th yea.r laarner .. 44 0 58 97 . 102797
., O 111 " .. 39 0 56 9 .. 94 9
,s D—4th year learner s im0k 0 51 42 .. 85 42
Class A—bth year learner £ S B8 D 86 42 .. 174 42
(17) Rubber Export Trade
Daily Rates :
A. Male workers not under 18 yea.rs—_
(a) Grade I1 140 O} 3 49
(b) Intermediate Grade 1 60 2 19 379
(¢) Grade I i 1 80 219 3 99
{d) Watchers 170 219 3 89
B. Female workers not under 18 years of age—
(a) Grade I1
Workers empleyed in work other than
sorting .o i ) 48 e ESis .. 3 12
(b) Grade I
Workers employed in sorting 130 197 3 27
C. Workers over 14 years but under 15 years . 0 80 1 567 2 37
o 15 s 16 ,, 0 90 1 62 2 52
% 16 " 17 1 0 1 67 2 67
o 17 o 18 ,, 115 e 77 2 92
(18) Rubber Growing and Manufaeturing Trade
Daily Rates :
Male worker not under 16 years 140 .. L 10 G 2 58
Female worker nov under 16 years 1 30 <. 0 88 . 2 18
Child worker s 1 b 0 81 1 86
(19) Tea Export Trade
Daily Rates : .
A. Male workers not under 18 years— .
(a) Grade [I 1 40 2 9 3 49
(b) Intermediate Gr&de 1 60 219 3179
(¢) Grade I 1 80 219 3 99
(d) Box makers and rapalrers 1 60 219 379
() Watchers ° 170 2 19 3 89
B. Female workers not under 18 years 115 1 97 312
C. Workers over 14 years but under 15 years .. 0 80 1 67 2 37
(1) 15 » ]6 1) L) 0 90 l 62 2 52
” 16 ” 17 ,, 1 0°,.v 167 2 67
(1] 17 (1) 18 " ]. 15 l 77 2 92
(20) Tea Growing and Manufacturing Trade
Datsly Rates :
Male worker not under 16 years 5 .o 125 .. LeER e 2 43
Female worker not under 15 years ¥ 1 5
; 4 s 088 .. 193
Child werker oo 3 0 80 U 81 161
268 Digitized by Noolaham Foundation.
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Month : May, 1962
A

Class of Worker d Basic Special ;
Wage Allowance Total
Rs. e. Rs. . Rs. ec.
(21) Toddy, Arrack and Vinegar Trade
Monthly Rates :
Tope kangany .. " - 115 0 — .. 115 0
Toddy tavern watcher - ol 63 0 - e 63 0
Arrack tavern watcher i « 63 0 — . 63 0
Tope watcher .. % .. 50 0 - 50 0
Collsoting station manager o .. 85 O g 86 0
Belling toddy at tavern y .« 80 O - 80 O
Selling arrack at tavern 75 0 = " 0
Collecting toddy from trees in the toddy sactron
of the trade .. 80 0 —~ “80 0
Collecting toddy from treee in the arrack sectlon e
of the trade .. 60 0 = 60 0
Collecting toddy from trees in the vmogar
section of the trade o s B2 5O .. — B9 R
Distiiling toddy at distillery .. o 100 0 - .. 100 @O
Datly Rates :
Bottling, corking and labellmg arrack bottles 3 0 — 3 0
Unskilled labourers 3 0 - 3 0
Piece Rates :
Coupling of coconut palms, for each coupling .. 070 .. —_ .. 070
Changing ropes, for each coupling o 035 .. - peily R
Cutting and removing ropes, for each coupling .. 030 .. — .. 030
Laddering coconut palms, for each tope not ex-
ceeding 119 palms 35 0 .. —_ v oD O
Tapping coconut, kitul or palmyrah palms for
supplying toddy to taverns, for each gallon of
toddy delivered by worker—
Galle District ol e 054 .. —_ .. 054
Western Province .s .o 0 81 ., — st FAY
Chilaw Distl‘ict ew ew 0 64 "e S . 0 64
Nuwara Eliya or Kandy District . 065 .. = 1 .. 06>
Matara, Jaffna or Matale District . 072 .. —— et HOER
Puttalam, Anura.dhgpura or Hambantot-a
District 0 77 L — we O TF
Badulla, Ratnapura, Kurunega.la or Kegalla
DlSt-I‘lctu LY 0 80 ] — . 0 80
Trincomalee, Batticaloa, Man.na.r or Mullai-
tivu District s .. 1 5 .. - o 1 6
Tapping coconut, kitul or palmyrah palms for
supplying toddy to distilleries or for the manu-
facture of vinegar, for each gallon of toddy
delivered by worker S o 041 .. —_ .. 041

Tapping spadices for supplying toddy to distil-
leries or for the manufacture of vinegar—

(@) for not exceeding 100 coconut, kitul or
paln]yl‘&h p&lmﬂ .. - 62 50 (Y —— .s 62 50

(b) for every palm in excess of 100 such palms 0 62% .. —_ .« 0623}

Tapping spadices for supplying toddy to tavems,

for 25-40 coconut, kitul or palmyrah palms . 60 0 — o s 60 O
s
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APPENDIX II

*Ready Reckoner showing the Minimum Wages payable for the number of
days worked during May, 1962, to workers in the Baking Trade

f;:i;ff Class A Class B Class 0 Igfégfsf
Ras. o. Rs c. Ras. o.

‘3 : 2 391 2 03% 1 50% |
1 479 4 07 3 01 I
2 9 58 8 15 6 03 2
3 14 87 12 22 9 04 3
4 19 16 16 30 12 05 4
5 28 95 20 37 156 06 5
3 28 74 24 44 18 08 6
1 83 54 28 52 21 09 ]
8 88 33 32 59 24 10 8
3 43 12 86 67 27 11 9

10 47 91 40 74 80 13 10

11 62 70 44 81 3314 1

12 57 49 48 89 36 15 1%

13 : 62 28 52 96 89 16 13

14 67 07 B7 04 42 18 14

15 71 88 61 11 45 19 i5

16 76 65 65 19 48 20 16

17 81 44 69 26 51 21 17

18 86 23 73 33 64 23 18

19 01 02 77 41 e b724 19

20 95 81 81 48 . 6025 20

21 100 61 85 56 63 26 21

22 105 40 89 63 66 28 22

23 110 19 93 70 69 29 23

24 114 98 97 78 72 30 24

25 119 77 101 85 75 31 25

26 124 56 105 93 78 33 26

27 129 35 110 00 81 34 27

* 1. The amounts shown as payable for different numher of days in uhis ready reckoner have been arrived at
taking the difference between the number of dave shown and the minimum number of days to be worked
in the month to earn the minimuin wages for the month as unauthorised absence,

2. The amounts pavable for differert number of days worked by workers who

have not b ;
for a full month should be arrived in aceordance with para. 8 of Part 11 of the Gy Degn 1n ey Kot

Wages Boards decisions,
©

Digitized by Noolaham Eoundation.
270 noolaham.org | aavanaham.org


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX III

»

Ready Reckorer showing the Minimum Wages payable for the

number of days worked during May, 1962, to workers in
the Building Trade

Unskilled Semi-skilled
No. of Skilled No. of
Days Male Female Young Grade IT Grade I Days
Persons
Ras, e. Rs. c. Rs. c. Rs. ec. Rs. e. Rs, e.
4 1 74} 1 604 1 493 192 1 993 2 09} P
| 8 49 319 2 99 3 84 8 09 419 |
2 6 98 6 38 6 98 7 68 7 98 8 38 2
3 10 47 9 57 8 97 11 52 11 99 12 57 3
4 13 96 12 76 11 96 156 36 15 96 16 76 4
5 17 46 15 95 14 95 19 20 19 95 20 95 5
6 20 94 19 14 17 04 23 04 23 04 25 14 6
7 24 43 22 33 20 93 26 88 27 93 20 33 1
8 27 02 256 52 23 92 30 72 81 92 33 52 8
9 31 41 28 71 26 01 34 56 85 01 87 71 9
10 84 00 81 9¢ 29 90 38 40 80 90 41 90 10
1 38 390 85 09 32 89 42 24 43 89 46 09 i1
12 41 88. 38 28 85 88 46 08 47 88 50 28 12
13 45 37 41 47 38 87 49 92 61 87 b4 47 13
14 48 86 44 66 41 86 &3 76 66 86 58 66 14
i5 52 35 47 85 44 85 57 60 b9 85 62 85 15
16 b5 84 51 04 47 84 61 44 63 84 67 04 16
17 59 33 54 23 50 83 65 28 67 83 71 23 17
18 62 82 57 42 63 82 69 12 71 82 75 42 18
19 66 31 60 61 56 81 72 96 75 81 79 61 19
20 69 80 63 80 o 59 80 76 80 79 80 83 80 20
21 73 29 66 99 62 79 80 64 83 79 87 99 21
s 76 78 70 18 65 78 84 48 87 78 92 18 22
23 80 27 73 37 68 77 88 32 91 77 96 37 23
24 83 76 76 56 71 76 92 16 95 76 100 56 24
23 87 25 79 75 74 75 96 00 99 75 104 75 25
26 90 74 82 04 77 74 99 84 103 74 108 94 26
27 94 23 86 13 80 73 103 68 107 73 113 13 27
28 97 72 89 32 83 72 107 52 111 72 117 82 %8
29 101 21 92 51 86 71 111 36 115 711 121 61 29
30 104 70 95 70 89 70 115 20 119 70 1256 70 30
31 108 19 98 89 92 69 119 04 123 69 129 89 31
L]

* Unskilled Male ** means a male unskilled labourer not under 18 years of age.

“ Unekilled Female * means a fema'e unskilled labourer not under 18 years of age.

“ Unskilled Young Person * means a labourer (Irregpentive of sex) under 13 years of age.
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APPENDIX IV

*Ready Reckoner showing the Minimum Wages payable for the number
of days worked during May, 1962, to workers in the Cinema Trade

Within the Municipal Areas

A—Non-Clerical B—Clerical
No. of No. of
Days ; Semi- | Skilled | Skillea | Grade ITI | GradeII | Grader | DWs
Unskilled | crilled | Grade II | Grade I
Rs. e. Rs. e Rs. ¢. | Rs. e. Rs. e Rs. ¢ e e
i 1 68 1 85 2 10} 2 31 1 013 2 06} 8 173 i
1 3 36 3 70 421 4 62 3 83 13 6 35 i
2 6 72 7 39 8 42 9 23 7 67 8 26 12 70 2
s 10 08 11 09 12 63 13 85 11 50 12 39 19 06 3
4 18 44 14 79 16 84 18 47 15 33 16 52 25 41 4
5 16 80 18 49 21 04 23 08 19 17 20 65 81 7 5
6 20 16 22 18 25 25 27 70 23 00 24 78 38 11 6
1 23 52 25 88 29 46 32 31 26 83 28 91 44 46 |
8 26 88 29 58 33 67 86 93 30 67 33 04 50 81 8
9 30 24 33 27 87 88 41 55 34 50 37 17 57 17 9
10 33 60 36 97 42 09 46 16 38 33 41 30 63 52 10
1 36 96 40 67 46 30 50 78 42 17 45 43 69 87 i
12 40 32 44 36 50 51 55 40 46 00 49 56 76 22 12
13 43 68 48 06 B4 72 60 01 49 83 53 60 | * 82 57 18
14 47 04 51 76 58 92 64 63 53 67 57 81 83 93 14
15 50 40 55 46 63 13 69 24 57 50 61 94 05 28 15
16 53 76 59 15 67 34 73 86 61 33 66 07 101 63 16
17 57 12 62 85 71 55 78 48 85 17 70 20 107 98 17
18 60 48 86 55 75 76 83 09 69 00 74 33 114 33 18
19 63 84 70 24 79 97 87 71 72 83 78 46 120 69 19
20 67 20 73 94 84 18 92 33 76 67 82 59 127 04 20
21 70 56 77 64 88 39 96 94 80 50 1 86 72 133 39 21
22 73 92 81 33 92 60 | 161 56 8433 | 9085 | 189 74 28
23 77 28 85 03 96 80 106 17 88 17 94 98 146 09 23
24 80 64 88 73 101 01 110 79 92 00 99 11 152 44 24
25 84 00 92 43. | 105 22 115 41 95 83 103 24 168 80 25
26 87 36 96 12 109 43 120 02 99 67 107 37 165 15 26
2 90 72 99 82 113 64 124 64 103 50 111 50 171 50 21
28 96 16 105 81 120 46 182 12 109 71 118 19 181 79 28
29 101 60 111 80 127 28 139 60 115 92 124 88, | 192 08 29
30 107 04 117 79 134 10 147 08 122 13 131 57 202 37 30
& 112 48 123 78 140 92 154 56 128 34 138 26 212 66 3

*The amounts shown as payable for different number f days in this ready reckoner have been a
taking the difference between the number of days shown and the minimum number of days to be w

the month to earn the mint—um wsges for the month as unauthorized absence,

2. The amojnts payable for different number of days worked by workers who have nof beenin employ-
ment for a full month should be arrived in accordanca yith para. 4 of Part II of she Wages Boards devislons.
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APPENDIX IV—(contd.)

*Ready Reckoner showing the Minimum Wages payable for the number of
days worked during May, 1962, to workers in the Cinema Trade

Outsids the Municipal Areas

A—Non-Clerical B—Clerical

No. of No. of

Days Days

Unskilled Semi- Skilled Skilled | Grade III | Grade II | Grade I
Skilled Grade II | Grade I
Rs. ¢ Rs. c. Rs. c. Rs. c. Rs. e. Rs. e. Re. e.
5 168 1 79} 1 954 2 21} 1 82} 197 3178 | % &
i 3 36 3 59 3 91 4 43 3 65 3 94 6 35 i
2 6 72 7 17 7 83 8 86 7 30 7 89 12 70 ]
3 10 08 10 76 11 74 13 29 10 94 11 83 19 06 3
4 13 44 14 34 15 65 17 72 14 59 15 78 25 41 4
5 16 80 17 93 19 56 22 16 18 24 19 72 31 76 5
6 20 16 21 52 23 48 26 59 21 89 23 67 38 11 6
1 23 52 25 10 27 39 31 02 25 54 27 61 44 46 |
8 26 88 28 69 31 30 35 45 20 19 31 56 50 81 8
9 30 24 32 27 35 21 39 88 32 83 35 50 57 17 9
10 33 60 35 86 39 13 44 31 36 48 30 44 63 52 10
11 36 06 39 45 43 04 48 74 40 13 43 39 69 87 11
12 4032 ¢ 4303 46 95 53 17 43 78 47 33 76 22 12
13 43 68 46 62 50 86 57 60 47 43 51 28 82 57 13
14 47 04 50 20 b4 78 62 04 51 07 55 22 88 93 4
15 50 40 53 79 58 69 66 47 54 72 59 17 95 28 15
16 53 76 57 37 62 60 70 90 58 37 63 11 101 63 16
17 57 12 60 96 66 51 75 33 62 02 67 06 107 98 1"
18 60 48 64 55 70 43 79 76 65 67 71 00 114 33 18
19 63 84 68 13 74 34 84 19 69 31 74 94 120 69 19
20 67 20 71 72 78 25 88 62 72 96 78 89 127 04 20
N

21 70 56 75 30 | 48216 93 05, 76 61 82 83 133 39 21
22 73 92 78 89 86 08 97 48 80 26 86 78 139 74 22
23 77 28 82 48 89 99 101 92 83 01 90 72 146 09 23
24 80 64 86 06 93 90 106 35 87 56 94 67 152 44 24
25 84 00 89 65 97 81 110 78 91 20 98 61 158 80 25
28 87 36 93 23 101 73 115 21 94 85 102 56 165 15 26
27 90 72 96 82 105 64 119 64 98 50 106 50 171 50 21
28 96 16 102 63 111 98 126 82 104 41 112 89 181 79 28
29 10160 | 10844 | 11832 | 13400 | 11032 | 119 28 | 192 08 29
30 107 04 114 25 124 66 141 18 116 23 125 67 202 37 30
31 112 48 120 06 131 00 148 36 122 14 132 06 212 66 31

* The amounts shown as payable for different num.ber of days in this ready reckoner have been arrived at
$aking the difference between the number of days shown and the minimum number of days to be worked in
the month to earn the minimum wages for the month as unauthorized absence.

)
2. The amounts payable for different number of ys worked by workers who have not been in employ=-
ment for a full montk should be arrived in accordance®with para. 4 of Part [T of nhe Wages Boards decisions,
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APPENDIX V

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
May, 1962, to workers in the Cocoa, Cardamom and Pepper

Growing and Manufacturing Trade

Hen W omen Child Workers
Dove ; ine- | Basic | Speciai Sini D
| g || e | B | | | B SR
ancd Wage anes Wage ance Wage
g;;m; Rs. ¢. | Rs. 0. | Re. ¢. { Rs. e. | Rs. o | Rs. & Rs, e. | Bs. & | Rs. @ .N;;mz
days g d?gs
il oss| oso| 114| o045| 04t 080 o032 0404 07| 4§
oy 110| 118 228| ooo| o0s88| 178| o6 | 08| 146 1
o| 220| 238| 456 18| 176 856| 18| 162]| 202/ 2
s| gso| s54| 68| 270| 264| 53¢| 105| 243| 438/ 3
| 4| a472| 912| s60| s52| 712| 2860 | 324 584 4
s| s60| s590| 1140| 460 440 890| 825 405 730]5
¢l 66| 708| 1368] 540 528| 1068| 390 | 48| 876 ¢
a|l 770! 8se6| 1596 es0| 616| 1246 | 455| 567 | 1022 7§
el sso| o94a| 1824 | 72| 7o04| 1424| 520| 648| 1168 &
o| o900 1062 2062| 810 792| 1602 58 | 720| 1314 9
| 1100| 128! 228 | o9c0| 88 | 178 | 650 | 810 | 1460 | 10
1| 1210! 1208 25608 o990 | o68| 1958| 715| 891| 1608 | 11
2| 1320! 1416 2736 | 1080 | 1056 2136 | 78 | 9072| 17562 | 12
3| 1480 168¢| 2064 | 1170 | 1144 | 2314 | 845| 10,53 | 1898 | *3
14! 540! 1662 | 3102| 1260 1282 | 2092 | 910 | 1134 | 2044 | 14
151 1650 | 1770 | st20| 1350 1820 2670 | 975 | 1215 | 2190 |15
6| 1760! 1888 | s648| 1440 | 1408 | 2848 | 1040 | 1296 | 23 36 | ue
17| 1870 | 2006 | 3876 | 1580 | 1496 | 3026 | 1105 | 1377 | 248 | 1%
| 1980 2126 | 4104 1620 1584} 8204 1270 | 1458 | 2628 | 18
9| 2090 2242 | 4332 | 1710| 1672 | 8382 | 1285 | 1530 | 2774 | 19
20 | 2s 00| 23860 | 4560 | 1800 | 1760 | 3560 | 1300 | 1620 | 2920 | 20
a1 | 23s10| 2078 | 4788 | 1890 | 1843 | 3738 | 18365 | 1701 | 38066 | 21
22| 2420| 2596 | 5016 | 1980 | 1936 | 3916 | 1430 | 1782 | 3212 | 22
23| 2580 | 2714 | 5244 | 2070 “o024| 4004 | 1495| 1363 | 3356823
s¢ | 2640 | 2832 | 5a72| 2160| 2112 | 4272 | 1560 | 1944 | 3504 | 24
ex | o750 2050 | 5700| 2250 | 2200, 4450 | 1625 | 2025 | 3650 | 25
26 | 23860 ! 3063 | 5028 | 2340 | 2288 | 4628 | 1690 | 21 06 | 37 96 | 26
27| 2070 | 3186 | 6156 | 2030 | 2376 | 4806 | 1755 | 2187 | 3042 | 2
Sunday Sun-
work day
1| 165| 17| 34| 13| 132| 2e7| o007 122)| 219 wfrk
2 330‘ g54| 68| 27| 264| 534| 194| 244| a38]| 2
3 495i 581 | 1026| 405 396, sol| 29| 366| 657| 3
4| 660' 708' 1368| B540! 528| 1068| 388 ( 483| 876 | 4

N

Note 1.—The information shown for the number of dhys up to 27 refers to work done on days other than
Sundays in the month. If a worker has worked on Sundays as well. the wages payable will have to be com=
puted by reckoning separately the wages payable for the normal working days and Sundays.

fNote 2.—A ® child worker ”* means a male worker ugder 16 years of age or a female worker under 15 years
of age.
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APPENDIX VI

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during My, 1962, to workers in

the Coconut Growing and Manufacturing Trade

The Coconut Growing Trade The Coconut Manufacturing Trade
No. of No. of
e Kan- Male Fe- Young Kay- Male Fe- | Youn Do
gany mals parson gany t1nale Pe*rsm:
Ris, e. Rs. e. Rs. e. Rs. e. | Rs. e. Re. e. Rs. e. Rs. e.
2 1 29 1 21% 0 96% 0 80% 1 91% 1713 1 41% 1 38 i. L
1 2 b8 2 43 193 161 3 83 3 43 2 83 2 76 £
2 b6 16 4 86 3 86 3 22 7 66 6 86 b 66 5 52 2
3 7 74 7 29 o 79 4 83 11 49 10 29 8 49 8 28 3
4 10 32 9 72 7 72 6 44 15 32 13 72 11 32 11 04 4
5 12 90 12 15 9 65 8 05 19 156 17 15 14 15 13 80 5
i 15 48 14 58 11 58 9 66 22 98 20 58 16 98 16 56 6
¢ | 18 06 17 01 13 51 11 27 26 81 24 01 19 81 19 32 f
8 20 64 19 44 15 44 12 88 30 64 27 44 22 64 22 08 8
9 23 22 21 87 17 37 14 49 34 47 30 87 25 47 24 84 9
10 26 80 24 30 19 30 16 10 38 30 34 30 28 30 27 60 10

11 28 38 | 26 73 J 21 23 17 71 42 13 37 73 31 13 30 36 11
12 | 30 96* | 29 16 23 16 19 32 | 45 96 41 16 33 06 33 12 12
13 | 33 64 | 31 59 25 09 20 93 | 49 79 44 59 36 79 35 88 13
i4 | 36 12 | 34 02 27 02 22 54 | B3 62 43 02 39 62 38 64 14
5 | 3870 | 86 45 28 95 24 15 | b7 45 b1 45 42 45 41 40 i5
16 | 41 28 | 38 88 30 83 25 76 | 61 28 54 88 a5 28 44 16 16
17 43 86 | 41 31 32 81 27 37 | 65 11 58 31 48 11 46 02 17
is 46 44 43 74 34 74 28 98 | 68 94 61 74 60 94 49 68 18
19 49 02 | 46 17 36 67 | 30 59 | 72 77 65 17 63 77 52 44 19
20 | 61 60 | 48 60 38. 60 32 20 | 76 60 68 60 | 56 60 565 20 Z0

21 [ 5418 5103 (4953 (3381 |8a43 | 7203 |59 43 | 657 66 | 21
22 |66 76 | 5346 |4246 | 3542 | 8426 |7546 | 6226 | 60 72 | 22
23 | 59384 | 5589 (4439 [8703 |8809 |78890 [6509 | 6348 | 23
%4 16192 |5832 |4632 (3864 |9192 (8232 |6792 | 6624 | o4
%% | 6450 |[6075 | 4825 | 4025 | 9575 |87 |707 | 6900 | 25
26 16708 |6318 |5018 ' 4186 | 9958 (8918 |7358 | 7176 | 26
7 | 6966 |6561 | 5211 43 47 |103 41 [ 9261 | 76 41 | 74 52 | 27
%8 | 7224 | 6304 5404 4508 [10724 |9604 | 7924 | 7728 | 28
29 | 74 82 75 47 | 55 97 4669 |11107 | 9947 | 8207 | s004 | 29
30 | 77 40 | 72 90 | 57 90 | 43 30 |114 90 (102 90 | 8490 | 8280 | 30

31 79 98 75 33 69 83 49 91 118 73 (106 33 87 73 85 56 31

-,

Note.—* Maule ' refers 10 male workers not under 13 years of age ; ‘ Female ” to temale workers not under

18 years of age and * Young Persons * to workers under 18 years of age io the Coconat Manufacturing Trade

00 the Coconut Growing Trade, * Male ~, * Female ** and ** Child Workers " refer to male workars not under

1? years of age ; Fernale workers not under 15 vears of age and Young Persons to male workers under 168 years
0l age and femsale workers under 15years of age respectively.
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APPENDIX VII

Ready Reckoner showing the Minimum Wages payable for the

the Engineering Trade

number of days worked during May, 1962, to workers in

Trade Learners and
e . Semi-skilled Ran- | Wateh- Apprentices N, of
Days skilled Skilled | ganies | ers Days
Grads | Grads It 2nd 3rd 4th
I 11 Year Year Year Year
"
) Rs.¢. | Rs.e. | Rs.e. | Re. o. | Rs. e. | Rs. 0. | Ra.e. Rs.o. | Rs. 0. | Ra. 0
% 1 74| 192 1 82 2 00%| 1994 104f] OBl © p4%| 1193 1 89} 3
1 8 49 3 84 3 64 4 19 8 99 3 89 1 63 189 2 39 2790 i
2 6 98 7 68 7 28 8 88 7 98 778 3 26 378 4 78 5 68 ]
3 10 47 | 11 652 | 10 92 | 12 57 | 11 97 | 11 @7 4 89 b5 67 7 17 8 37 s
4 1396 | 1536 | 14 56 | 16 76 | 156 96 | 15 56 8 52 T 66 9 56 | 11 16 4
5 17 45 | 1920 | 18 20 | 20 95 | 19 95 | 19 45 8 15 9 45 | 11 95 | 18 05 B
[ 20 04 | 23 04 | 21 84 | 25 14 | 23 94 | 23 34 078 | 11 84 | 14 34 | 168 74 (]
| 94 43 | 26 83 | 2548 | 2083 | 2703 | 27 23 | 11 41 | 18 23 | 18 73 | 19 53 7
8 2702 | 3072 | 2012 | 8352 | 81 92 | 81 12 | 13 04 | 1B 12 | 19 12 '22 32 8
] 8141 | 8456 (32% | 3771|8591 |3501 | 1467 | 17 01 | 21 51 | 25 11 9
10 84 00 | 88 40 | 36 40 | 41 90 | 89 90 | 38 90 | 16 30 | 18 90 | 28 90 | 27 90 10
1§ | 8880 | 4224 | 40 04 | 46 00 | 4889 | 42 79 | 17 93 | 20 79 | 26 29 | B0 69 11
12 41 83 | 46 08 | 48 68 | 50 28 | 47 88 | 46 68 | 19 566 | 22 68 | 28 68 | 33 48 12
i3 4537 | 4992 | 47 32 | b4 47 | 61 87 | 50 57 | 21 19 | 24 57 | 81 07 | 86 27 i3
14 48 86 | 63 76 | 50 96 | 58 66 | 65 86 | b4 46 | 22 82 | 26 46 | 38 46 | 89 08 14
15 5235 | 67 60 | b4 60 | 62 85 | 59 85 | 58 35 | 24 45 | 28 35 | 85 86 | 41 86 i5
1 5584 | 61 44 | 58S 24 | 67 04 | 63 84 | 62 24 | 26 08 | 30 24 | 8B 24 | 44 64 16
17 5033 | 6528 | 6183 | 7123 | 6783 | 66 13 | 27 71 | 82 13 | 40 63 | 47 43 17
8 62 82 | 69 12 | 65 52 | 7542 | 71 82 | 70 02 | 29 34 | 34 02 | 48 02 | 50 22 18
19 66 31 | 7206 | 69 16 | 70 61 | 756 81 | 78 01 36 07 | 86 91 | 45 41 | 53 01 i9
L 60 80 | 76 80 | 72 80 | 83 80 Yo 80 | 77 80 32[ 60 | 87 B0 | 47 80 | 565 80 20
| 73 20 | 80 64 | 76 44 | 87 99 | 88 70 | 81 60 | 84 23 | 80 @9 | 50 10 | 58 59 21
a3 76 78 | 84 48 | 80 08 | 92 18 | 87 78 | 85 58 | 85 86 | 41 58 | 52 58 | 61 38 9
23 80 27 | 8882 | 83 72 | 06 37 | 91 77 | 80 47 | 87 49 | 43 47 | b4 97 | 64 17 a3
24 83 76 | 92 16 | 87 36 |100 56 | 956 76 | 93 86 | 80 12 | 46 36 | 57 36 | 68 00 | 24
5 | 8725 |96 00| 9100 {104 75 | 99 75 | 97 25 | 40 75 | 47 25 | 69 75 | 69 75 | 2%
26 90 74 | 99 84 | 94 64 |108 04 |103 74 (101 14 | 42 38 | 49 24 | 62 14 | 72 b4 26
27 94 23 |103 68 | 98 28 |113 13 [107 73 [105 03 | 44 01 | 651 03 | 64 53 | 75 33 27
a8 97 72 (107 52 101 92 |117 82 [111 72 [108 02 | 45 64 | 52 02 | 66 92 | 78 12 28
29 [101 21 111 36 105 56 |121 51 {115 71 |112 81 | 47 27 | 54 81 | 69 31 | 80 91 29
30 [104 70 [115 20 109 20 {125 70 119 7 |116 70 | 48 90 | 56 70 | 71 70 A 83 70 30
31 108 19 (119 04 112 84 [129 89 !123 69 |120 59 | 50 53 ' 58 59 | 74 09 | 86 49 | 31
£
[ %)
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APPENDIX VIII

Ready Reckoner showing the Min'mum Wages payable for the number of days
worked during May, 1962, tec workers in the Matech Manufacturing Trade

Grade I Grade IT Grade ITT Grade
¥ 5
s gg ?g Yaoung
a Adults 3T Adults SE Adults Persons 3
iy PR B~ Ry S
2 ‘s
S Over Over Over Over S
% | Male | Fe- 14 Male Fe- 14 Male | Fe- 4 16 Wat- | =
male Under male Under male Under | Under | chers
18 18 16 18 e
Years Years Years | Years -
Rs.c. | Rs.e. | Re.c. | Rs. ¢. , Rs.c. | Rs.e. | Rs.c. | Rs.c. | Re. e. | Rs. ¢. | Rs. e.
t 191 1 68 132§ 171 1 52 120 1 566 1374 094 115 176 %
1 3 82 36 2 65 42 3 04 2 40 3 12 2 75 1 88 2 30 3 62 |
2 7 64 6 72 5 30 84 6 08 4 80 6 24 b 50 3 76 4 60 7 04 2
311146 | 10 08 795 | 10 26 912 7 20 9 36 8 25 b 64 6 90 | 10 56 3
411528 | 13 44 | 10 60 1368 | 12716 060 | 12 48 | 11 00 7 62 9 20 | 14 08 kil
S|1910 | 16 80 | 13 25 1710 | 520 | 12 00 | 156 60 | 13 75 940 | 11 50 | 17 60 5
6| 2202|2016 | 15 90 2052 | 1824 | 14 40 | 18 72 | 16 50 | 11 28 | 13 80 | 21 12 6
112674 | 2352 | 1855 | 23904 | 2128|1680 | 2184|1925 | 1316 | 16 10 | 24 64 T
8| 3056 | 2688 | 21 20 27 36 | 24 32 | 1920 | 24 96 | 22 00 | 15 04 | 18 40 | 28 16 8
913133 |3024]| 2385 30 78 | 2736 | 21 60 | 28 08 | 24 75 | 16 92 | 20 70 | 31 €8 2
10 | 38 20 | 3360 ["26 50 | 34 20 | 30 40 | 24 00 | 81 20 | 27 50 | 18 80 | 23 00 | 35 20 | 10

11 | 42 02 [ 3696 | 2015 | 3762 | 3344 | 26 40 | 34 32 | 3025 | 2068 | 2580 | 88 72 | 11
12 | 4584 | 4032 | 8180 | 41 04 | 36 48 | 28 80 | 37 44 | 33 00 | 22 56 | 27 60 | 42 24 | 12
I3 | 4066 | 43 63 | 34 45 | 44 46 | 8952 | 31 20 | 40 56 | 35 75 | 24 44 | 20 90 | 45 76 [ 13
14 | 53 48 | 4704 | 3710 | 47 83 | 4256 | 33 60 | 43 68 | 38 50 | 26 32 | 32 20 | 49 28 | 14
15 | 5730 [ 50 40 | 89 75 | 51 30 | 45 60 | 36 00 | 46 80 | 41 25 | 28 20 | 84 50 | 52 80 | 15
16 | 61 12 | 5376 | 42 40 | 54 72 | 48 64 | 38 40 | 40 92 | 44 00 | 30 08 | 36 80 | 66 32 | 16
17 | 64 04 | 5712 | 4505 | 58 14 | 61 68 | 40 80 | 53 04 | 46 75 | 31 96 | 89 10 | 69 84 | 17
I8 | 68 76 | 60 48 | 47 70 | 61 58 | 54 72 | 43 20 | 56 16 | 49 50 | 33 84 | 41 40 | 63 36 | 18
19 | 7258 | 6384 | 5035 | 64 9% | 57 76 | 45 60 59 28 | 52 25 | 85 72 | 43 70 | 66 88 | 19
20 | 76 40 | 67 20 | 53 00 | 68 40 | 60 80 | 48 00 | 62 40 | 55 00 | 37 60 | 46 00 | 70 40 | 20

21 | 8022|7056 | 56565 | 7182 | 6384 | 50 40 | 65 52 | 57 75 | 39 48 | 48 30 | 73 02 | 21
% | 8404 (7392 | 5830 | 7524 | 66 88 | 52 80 | 68 64 | 60 50 | 41 36 | 50 60 | 77 44 | 22
23 | 8786 | 7728 | 6095 | 7866 | 60 92 | 5520 | 71 76 | 63 26 | 43 24 | 62 90 | 80 96 | 23
%4 1 0168 | 8064 | 6360 | 8208 | 7296 | 5760 | 7488 | 66 00 | 45 12 | 656 20 | 84 48 | 24
25 | 9550 | 8400 | 66 25 | 85 50 | 76 00 | 60 00 | 78 00 | 68 75 | 47 00 | 57 50 | 88 00 | 25
26 | 9932 | 8736 (6800 | 8892 | 79 04 | 62 40 | 81 12 | 71 50 | 48 88 | 59 80 | 91 52 | 26
27 1103 14 | 00 72 | 71 55 | 02 34 [ 82 08 | 64 80 | 84 24 | 74 25 | 50 76 | 62 10 | 05 04 | 27
28 1106 96 | 94 08 | 74 20 | 95 76 | 85 12 | 67 20 | 87 36 | 77 00 | 52 64 | 64 40 | 98 56 | 28
®9 1110 78 | 97 44 | 76 85 | 99 18 | 88 16 | 69 60 | 90 48 | 79 75 | 54 52 | 66 70 102 08 | 29
30 [114 60 {100 80 | 79 50 [102 60 | 91 20 | 700 | 93 60 | 82 50 | 56 40 | 69 00 [105 60 | 30

31 [118 42 |104 16 | 82 15 [106 02 | 94 24 | 74 40 | 96 72 | 85 26 | 58 28 | 71 30 FOQ 12 | 31
-
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APPENDIX IX

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during DMy, 19532, to Monthly-paid workers in
the Motor Transport Trade

ng}’- Class A| Class | Class | Class | Clase |Clasa@| Class | Class | Class A}g&y%f
e Class D B (0] E F Class I H J K
Rs. o. | Re. ¢. | Rs. e.| Rs. ¢.| Rs. ¢. | Rs. e. | Rs. ¢. | Rs. e. | Rs. o,
il 301 | 2823 2683 236 | 2403 219§ 201 | 275 | 1733 i
1 602| 565 | 537 | 472| 481 | 430 | 402| 550 | 347 1
2 1203 | 1120 | 1073 | 944 | 962 877 | 803 | 1099 [ 6 94 2
3 1805 | 1694 | 16 10 | 14 16 | 14 44 | 13 16 | 12 05 | 16 49 | 10 41 3
4 24 06 | 2258 | 2147 | 1883 | 1925 | 17 54 | 16 06 | 21 99 | 13 88 4
5 3008 | 28 23 | 2684 | 23 60 | 24 06 | 21 93 | 20 08 | 27 49 | 17 35 5
6 3600 | 3387|3220 2832|2887 | 2632|2409 | 32098 | 2082 6
1 4211 | 3952 | 8757 | 3303 | 8363 | 30 70 | 28 11 | 38 48 | 24 28 |
8 48 12 | 4516 | 42 94 | 37 75 | 3849 [ 3500 | 32 12 | 43 98 | 27 75 8
9 54 14 | 50 81 | 48 31 | 42 47 | 43 31 | 39 47 | 36 14 | 49 47 | 81 22 9
10 80 16 | 56 45 | 53 67 | 47 19 | 48 12 | 43 86 | 40 16 | 54 97 | 34 69 10
I 66 17 [ 62 10 | 59 04 | 651 91 | 52 93 | 48 25 | 44 17 | 60 47 | 38 16 Ti
i% 7219 | 67 74 | 64 41 | 56 63 | 57 74 | 52 63 | 48 19 | 65 96 | 41 63 12
13 7820 | 7339 | 69 78 | 6135 | 62 55 | 67 02 | 52 20 | 71 46 | 45 10 13
14 8422 | 7903 | 75 14 | 66 07 | 67 37 | 61 40 | 56 22 | 76 96 | 48 57 14
15 90 23 | 8468 | 8051 | 7079 | 72 18 | 65 79 | 60 23 | 82 46 | 62 04 15
16 96 25 | 90 32 | 8588 | 7551 | 76 99 | 70 17 | 64 25 | 87 95 | 55 51 16
17T 110226 | 9597 [ 9125 | 8023 | 8180 | 74 56 | 63 26 | 93 45 | 58 98 17
18 1108 28 |101 61 | 96 61 | 84 95 | 86 61 | 78 95 | 72 28 | 98 95 | 62 45 18
19 1114 30 |107 26 [101 98 | 89 67 | 91 43 | 83 33 | .76 30 [104 44 | 65 92 19
20 1120 31 {112 90 |107 35 | 94 39 | 96 24 | 87 72 | 80 31 [109 94 | 69 39 20
21 126 33 (118 55 (112 72 | 99 10 [101 05 | 92 10 | 84 33 115 44 | 72 85 21
22 (182 34 [124 19 ({118 08 |103 82 [105 86 | 96 49 | 88 34 [120 93 | 76-32 22
23 (138 36 [120 84 123 45 |108 54 [110 67 [100 88 | 92 36 [126 43 | 79 79 23
24 (144 37 [135 48 128 82 |113 26 [115 48 [105 26 | 96 87 |131 93 | 83 26 24
25 |150 39 [141 13 (134 19 [117 98 |120 30 [109 65 |100 39 |[137 43 | 86 73 25
26 [156 40 (146 77 139 55 |122 70 [125 11 |114 03 |104 40 (142 92 | 90 20 26
By 162 42 152 42 |144 92 |127 42 (129 92 [118 42 |108 42 [148 42 | 93 67 27
28 172 17 |161 57 |153 62 135 07 |137 72 |125 53 [114 93 [157 83 | @9 29 28
29  |181 92 [170 72 162 32 142 72 |145 52 (132 64 [121 44 [166 24 104 91 29
30 (191 67 [179 87 |171 02 |150 37 |153 32 (139 75 (127 95 |175 15 |110 53 30
.
31 201 42 (189 02 /179 72 '158 02 161 12 |146 86 1134 46 (184 06 |116 15 31
==kl
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APPENDIX X

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during May, 1962, to Daily-paid workers

in
the.Motor Transport Trade
No. oy Class A Class I No. of
Days Class B Class C Class G Class F Class H Class K Days
Class D
Rs. ¢ s, ¢ Rs. ¢ Rs. c. Rs. e. Rs. e.
4 8 31 2 93} 2 56 2 683 2 43} 1 66 ’ :
1 6 62 5 87 5 12 b 387 4 87 3 32 |
2 18 24 11 74 10 24 10 74 9 74 6 64 2
3 19 86 17 61 15 36 16 11 14 61 9 06 3
4 26 48 23 48 20 48 21 48 19 48 13 28 4
5 33 10 29 35 25 60 26 856 24 35 16 60 5
6 89 72 35 22 30 72 82 22 29 22 19 92 6
¢ 46 34 41 09 35 84 87 b9 34 09 23 24 (|
B 52 96 46 906 40 96 42 96 38 96 26 56 8
9 59 58 b2 83 46 08 48 33 43 83 20 88 9
16 66 20 68 70 51 20 53 70 48 70 33 20 10
11 72 82 64 57 56 32 59 07 b3 BT 36 52 1
12 79 44 70 44 61 44 64 44 58 44 89 84 12
13 86 06 76 31 66 56 69 81 63 31 43 16 13
14 92 68 82 18 71 68 75 18 68 18 46 48 14
15 09 30 88 056 76 80 80 55 73 05 49 80 13
16 105 92 93 92 81 92 85 92 77 92 53 12 16
17 112 54 99 79 87 04 91 29 82 79 56 44 11
18 119 16 105 66 92 16 96 66 87 66 59 76 I8
19 125 78 111 53 97 28 102 03 92 53 63 08 9
20 132 40 117 40 o 102 40 9107 40 97 40 66 40 20
21 139 02 123 27 107 52 112 77 102 27 69 72 21
22 145 64 129 14 112 64 118 14 107 14 73 04 22
23 152 26 135 01 117 76 123 51 112 01 76 36 23
24 158 88 140 88 122 88 128 88 116 88 79 68 24
25 165 50 146 75 128 00 134 25 121 75 83 00 25
26 172 12 152 62 133 12 139 62 126 62 86 32 26
27 | 178 74 ® 158 49 138 24 144 99 131 49 89 64 21
8 185 36 161 36 143 38 150 36 136 36 92 96 28
29 191 98 170 23 148 48 155 73 141 28 96 28 29
30 198 60 176 10 153 60 161 10 146 10 99 60 30
E
31 206 22 181 97 1568 72 I 166 47 150 97 102 'A|2‘e 31
-
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APPENDIX XI

* Ready Reckoner showing the Minimum Wages payable tor_thp number
of days worked during May, 1962, to workers in the Printing Trade

No. of Workers other than Apprentices g
Days Days
Class A B cI CII D E F @
Rs. e. Rs. e. Rs. e Rs. c. Rs. e. Rs. ¢ Rs, e. Re. e.

3 3 93% 3 14% 2 b4} 2 36 2 08 189 112 1 97 3
1 7 87 6 29 5 09 4 72 4 16 3 78 2 24 3 94 1
2 15 73 12 b9 10 18 9 43 8 33 7 556 4 48 7 88 2
3 23 60 18 88 15 27 14 16 12 49 11 33 6 71 11 82 3
4 31 47 25 17 20 36 18 86 16 65 156 11 8 95 16 77 4
5 39 34 31 47 25 45 23 58 20 82 18 88 11 19 19 71 5
6 47 20 37 76 30 b4 28 29 24 98 22 66 13 43 23 65 [
if 55 07 44 05 35 63 33 01 29 15 26 44 15 66 27 59 v
8 62 94 50 35 40 72 37 72 33 31 30 21 17 90 31 53 8
9 70 81 b6 64 45 81 42 44 37 47 33 99 20 14 35 47 5
i0 78 67 62 93 50 90 47 16 41 64 37 77 22 38 39 41 10
| 86 54 69 23 556 99 61 87 45 80 41 54 24 62 43 36 i1
| b4 94 41 75 52 61 08 56 59 49 96 45 32 26 8& 47 30 12
13 102 28 81 81 66 17 61 30 54 13 49 10 29 09 51 24 13
14 110 14 88 11 71 25 66 02 58 29 52 87 31 33 65 18 14
15 118 01 94 40 76 34 70 73 62 46 56 65 33 57 59 12 15
16 125 88 100 69 81 43 75 45 66 62 60 43 356 80 63 06 16
17 133 76 106 99 86 52 80 16 70 78 64 20 38 04 67 01 17
18 141 61 113 28 91 61 84 88 74 95 67 98 40 28 70 956 18
19 149 48 119 57 96 70 89 60 79 11 71 76 42 52 74 89 19
20 157 35 125 87 101 79 94 31 83 27 75 b3 44 76 78 83 20
21 165 22 132 16 106 88 99 03 87 44 72 31 46 99 82 77 21
22 173 08 138 45 111 97 103 74 91 60 83 09 49 23 86 71 22
&3 180 95 144 75 117 06 108 46 95 77 86 86 b1 47 90 65 23
24 188 82 151 04 122 15 118 17 99 93 90 64 63 71 94 60 24
2% 196 69 157 33 127 24 117 89 104 09 04 42 66 94 08 b4 23
26 204 55 163 63 132 33 122 60 108 26 98 19 58 18 102 48 26
27 212 42 169 92 137 42 127 32 112 42 101 97 60 42 106 42 27
28 229 41 183 51 148 41 137 51 121 41 110 13 6b 25 114 93 28
29 246 40 197 10 | 159 40 147 70 130 40 118 29 ';0 08 123 44 29
30 263 39 210 69 170 39 157 89 139 39 126 45 74 91 131 95 30
21 280 38 224 28 181 38 168 08 148 38 134 61 79 74 140 46 31

(™)
®* The amounts shown as payable for different number of davs in this

read k d ab
t aking the difference between the number of days shown and the minimum strmrg:bec;n;? 3:;: t,t:)e?;:a ?girﬁ:d in

t he month to earn the minimum wages for the month as unauthorized absence.

2. The amounts payable for different number of d worked by workers wh -
ment for a full month should be arrived In acuordanca{gth para., -_1{11' Part LI of (t:hga\;’ea::: f?gz?dknd:ﬁs%%i.
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APPENDIX XI—(contd.)

* Ready Reckoner showing the Minimum Wages payable for the number
of days worked during May, 1962, to workers in the Printing Trade

Apprentices
NB&:{ Class A Class B g:.ﬂ ff
Ist Yr. | 2nd Yv. | 3rd Yr, | 4th Yr. | 5th Yr. | 1st Yr. | 2nd Yr. | 3rd Yr. | 4th ¥r.
Rs. e. Ras. e. Rs. e. | Rs. c. Rs e. Rs. e. Rs. e. Ra. c. Rs. c.
i 142§ 1784 2163 2674 3823 1183 160 196 2 413 °
1 2 85 8 57 4 33 6 35 6 46 2 87 3 20 3 02 4 83 1
2 5 70 7 14 866 | 1070 | 12 92 473 6 40 7 85 9 65 2
3 856 | 1071 | 1290 | 16 05| 19 38 7 10 960 | 1177 | 14 48 3
4 1140 | 1428 | 1732 | 2140 | 25 84 947 | 1280 | 1569 | 19 31 4
5 1424 | 1786 | 2165 | 2674 | 3230 | 1184 | 1600 | 19 61 | 24 13 H
6 1700 | 2143 | 2598 | 8209 | 3876 | 1420 | 19 20 | 23 54 | 28 96 6
1 1904 | 2500 | 3031 | 8744 | 4522 | 1657 | 2241 | 27 46| 3379 7
8 2279 | 28657 | 8464 | 4279 | 5168 | 1894 | 2561 | 8138 | 3861 8
9 2564 | 8214 | 3897 | 4814 | 5814 | 2131 | 2881 | 3531 | 43 44 9
10 2849 8 71 | 4330 | 56349 | 6460 | 2367 | 8201 | 3023 | 48 27 ie
11 8134 | 39028 | 4763 | 5884 | 7106 | 2604 | 8521 | 4315 | 53 09 1
12 8419 | 43,8 | 5106 | 6419 | 7752 | 28 41 | 38 41 [ 47 08 | 57 92 2
13 3704 | 4642 | 5620 | 6054 | 8398 | 80 78| 4161 | 5100 | 6275 12
14 308 | 5000 | 6063 | 7488 | 9044 | 83 14 | 4481 | b4 92 | 6757 14
15 4273 | 6357 | 6496 | 8023 | 9690 | 3551 | 48 01 | 56884 | 7240 15
16 4558 | 5714 | 6920 | 8558 | 10336 | 3783 | 6121 | 6277 | 7723 i6
17 4843 | 6071 | 7362 | 9093 | 10982 | 4025 | 54 41 | 6669 | 8205 17
18 5158 | 6428 | 7795 | 9628 | 11628 | 4261 | 5761 | 70 61 | 86 88 g8
19 5413 | 6785 | 8228 | 101 63 [ 122 74 | 4498 | 6081 | 7454 ( 9171 19
20 5698 | 7142 | 8661 | 10698 | 120 20| 4735 | 6401 | 78 46 | 96 53 20
s
21 59 83 | 74 99 | 90 94 J 112 33 | 135 66 . 49 72 | 6722 | 8238 | 101 36 21
22 62638 | 7856 | 9527 | 11768 | 14212 | 5208 | 70 42 | 86 31 | 106 19 22
23 6552 | 8214 | 9960 | 12302 | 14858 | B4 45| 73 62 | 9023 | 111 01 23
24 68 37 | 8571 | 103 903 | 128 37 | 155 04 | 56 82 | 76 82 | 9415 | 115 84 24
25 7122 | 8928 | 10826 |13372 | 16150 | 59 19 | 80 02 | 98 07 | 120 67 25
26 7407 | 9285 | 112509 | 139 07 | 167 96 | 61 65 | 83 22 | 102 00 | 125 49 26
271 76 92 | 0642 | 116 52 | 144 42 | 174 42 | 63 92 | 86 42 | 105 92 | 130 32 27
28 83 07 | 104 13 | 126 27 | 165 97 | 18837 | 69 03 | 93 33 | 114 30 | 140 75 28
29 89 22 | 111 84" 135 62 | 167 52 | 202 32 | 74 14 | 100 24 | 122 86 | 151 18 29
30 95 37 | 119 55 | 144 97 | 179 07 | 216 27 | 79 25 | 107 15 | 131 33 | 161 61 30
31 101 52 | 127 26 | 154 32 | 190 62 | 230 22 | 84 36 | 114 06 | 139 80 | 172 04 31

* The amounts shown az payable fi ) r of days in this ready reckoner have been arrived at
taking the difference herwegny?heeﬁ’;ﬁg’.ﬁ?’ﬁiﬂg?ﬁ’gwn and the minimum number of days to be worked In
the month to earn the minimum wages for the month as unauthorized absence.

2. The amounts payab) orked by workers who have not begn in smploy
ment for a full month ahoujadfg; darﬁ:ie::dmhl: ﬁgﬁmg ﬁtﬁ pars. 4 !:)f Part 11 of the Wages Bourda dacu?unl
Y
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APPENDIX XI (contd.)

¢ Ready Reckoner showing the minimum wages payable for_ thp number
of days worked during May, 1962, to workers in the Printing Trade

Appreniices

No. of i 2] i No. of

Days Days
Ist ¥r. | 2nd ¥r. | 3rd Yr. 4th Yr Ist ¥r. 2nd Yr. | 3rd Y. 4th Yr.
Rs. e. Rs, e. Rs. e. Rs. ¢c. Rs. e. Rs. ¢, Rs. c. Rs. e.

e 1 18} 1874 161 1 90} 141 1 294 148 174 i
1 g 37 2 75 322 3 81 2 22 2 59 2 96 3 48 1
3 473 5 51 6 44 7 63 4 44 5 18 5 91 6 97 2
3 7 10 8 26 9 66 11 44 6 66 776 8 87 10 45 3
4 9 47 11 01 12 88 15 25 8 88 10 35 11 83 13 94 4
5 11 84 13 76 16 10 19 07 11 10 12 94 14 78 17 42 5
6 14 20 16 52 19 32 22 88 13 32 15 53 17 74 20 91 6
i 16 57 19 27 22 53 26 70 15 53 18 11 20 69 24 39 1
8 18 94 22 02 25 75 30 51 17 75 20 70 23 65 27 88 8
9 21 31 24 77 28 97 34 32 19 97 23 29 26 61 31 36 9
10 23 67 27 53 32 19 38 14 22 19 25 88 29 56 34 85 10
11 26 04 30 28 35 41 41 95 24 41 28 47 32 52 38 33 11
12 28 41 33 03 38 63 45 76 26 63 31 05 35 48 41 82 12
13 30 78 35 78 41 85 49 58 28 85 33 64 38 43 45 30 13
14 33 14 38 54 45 07 53 39 31 07 36 23 41 39 48 79 14
15 35 51 41 29 48 29 57 21 33 29 38 82 44 34 52 27 15
i6 37 88 44 04 51 51 61 02 35 51 41 40 47 30 55 76 16
17 40 25 46 79 54 73 64 83 37 73 43 99 50 26 59 24 17
18 42 61 49 55 57 95 68 65 39 05 46 58 53 21 62 73 18
19 44 98 52 30 61 17 72 46 42 17 49 17 56 17 66 21 19
20 47 35 55 05 64 39 76 27 44 39 51 76 59 13 69 70 20
21 49 72 57 80 67 60 80 09 46 60 54 34 62 08 73 18 21
22 52 08 60 56 70 82 83 % 48 82 56 03 65 04 76 67 23
23 54 45 63 31 74 04 87 72 51 04 59 52 67 99 80 15 23
%4 58 82 66 06 77 26 91 53 53 26 62 11 70 95 83 64 24
25 59 19 68 81 80 48 95 34 55 48 64 69 73 01 87 12 25
26 61 55 71 57 83 70 99 16 b7 70 67 28 76 86 90 61 26
27 63 92 74 32 86 92 | 102 97 59 92 69 87 79 82 94 09 27
28 69 03 80 27 93 87 111821 64 71 75 46 86 21 101 62 28
29 74 14 86 22 | 100 82 | 119 45 69 50 81 05 92 60 | 109 15 29
30 79 25 92 17 | 107 77 | 127 69 74 20 86 64 98 99 | 116 68 30
31 84 36 98 12 114 72 135 93 79 08 92 23 105 38 124 21 31

* The amou_r}t,a shown as payable for different nnmber of davs in this ready reckoner have heen arrived at
taking the difference between the number of days shown and the minimum number of days to be worked In
the mooth to earn the munimum wages for the month as apauthorized absence.

2. The amounts payable for different number of days worked by workers who have not been in employ-
ment for a ﬁ'l.{ month should be arrived in aceordance with para. 4 of Part 11 of the Wawes Doards decisions.

(5]
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APPENDIX XI—(contd.)

* Ready Reckoner showing the Minimum Wages payable for the number
of days worked during My, 1962, to workers in the Printing Trade

Apprentices
No. of i No. of
Days Days
Ist Year 2nd Year 3rd Year 4th Year
Rs. ¢ Rs. ¢ Rs. e Rs. ¢
3 1014 1173 135 1 58 3
°
1 2 03 2 35 2 70 3 16 1
2 4 07 4 70 5 40 6 33 2
3 6 10 7 05 8 10 9 49 3
4 8 14 9 40 10 80 12 65 4
3 i0 17 11 74 13 50 15 82 5
6 12 20 14 09 16 20 18 98 6
| 14 24 16 44 18 91 22 15 |
8 16 27 18 79 21 61 25 81 8
9 18 81 21 14 24 31 28 47 »
1 20 34 23 49 27 01 31 64 10
i 22 37 25 84 29 71 34 80 1
12 24 41 28 19 32 41 37 96 12
13 26 M 30 54 35 11 41 13 13
14 28 48 32 88 37 81 44 29 14
15 30 51 35 23 40 51 47 46 15
16 32 55 37 58 43 21 50 62 6
17 34 58 39 93 45 91 53 78 17
18 36 61 42 28 48 61 56 95 18
19 38 65 44 63 51 31 60 11 19
20 40 68 46 98 54 01 63 27 20
21 42 72 * 49 33 56 72 66 44 21
22 44 75 » 51 68 e 5942 69 60 22
23 46 78 54 02 62 12 "2 77 23
24 48 82 56 37 64 82 75 93 24
25 50 85 58 72 67 52 79 09 25
26 52 89 61 07 70 22 82 26 26
27 54 92 63 42 72 92 85 42 27
28 59 31 68 49 78 75 92 25 28
29 63 70 73 56 84 58 99 08 29
30 68 09 h 78 63 90 41 105 91 30
31 72 48 83 70 96 24 112 74 31

® The amounts shown as payable for different number of days in thie ready reckouer have been arrived at
taking the difference between the number of days sh®wn and the minimum number of days to be worked
in the month to earn the minimum wages for the month as unauthorized absence.

2. The amounts payable for ditferent number of days worked by workers who have not been in employ-
ment for a full month should be arrived in sccordance with para. 4 of Part LI of the Wages Boawls decisions,
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APPENDIX XII

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during May, 1962, to workers in

the Rubber Expoit Trade

Mals Workers not under Female workers Workers (irrespective of ser)
18 years of ags not under 18 under 18 years of age
years of age
e o | o | o g | e
Grade |medinte | Grade | Watch- | Grade | Grade | under | under | under | under
I Grade ! ers I I 15 16 17 18

years | years | years | years

€ Rs.c. | Rs.c. | Rs.c. | Rs.e. | Rs.c. | Re.e. | Rs. ¢. | Rs.e. | Rs. ¢. | Rs. e.
§ 174%) 1 89%| 1 994 1 94} 1 56 1633 1183 1 26 133% 1 46 &
i 3 49 3179 3 99 3 89 312 3 27 2 37 2 562 2 67 202 1
2 6 98 7 B8 7 98 778 6 24 6 54 4 74 5 04 5 84 b 84 2
3 10 47 | 11 37 | 11 97 | 11 67 9 36 9 81 711 7 66 8 01 8 76 3
4 13 96 | 156 16 | 15 96 | 15 56 | 12 48 | 13 08 9 48 | 10 08 | 10 68 | 11 68 4
5 17 45 | 18 96 | 19 95 | 19 45 [ 1560 | 16 35 | 11 85 | 12 60 | 18 35 | 14 60 5
6 2094 | 2274 | 2394 (2334 | 1872 (1962 | 1422 | 1512 | 16 02 | 17 52 6
T | 2443 (2653 | 2793 | 2723 | 2184 | 2280 | 16 59 | 17 64 | 18 69 | 20 44 1
8 27 92 | 3082 | 3192 (8112|2496 | 2616 | 1896 [ 2016 | 21 36 | 23 36 8
9 31 41 | 3411 | 8591 | 8501 | 28 08 | 20 43 | 21 33 | 22 63 | 24 03 | 26 28 9
10 34 90 | 37 90 | 39 90 | 38 90 | 31 20 [ 32 70 | 23 70 | 25 20 | 26 70 | 29 20 10

)

i1 3839 | 4169 | 4389 | 4279 | 3432 [ 3507 | 26 07 | 27 72 | 29 37 | 32 12 i
12 41 88 | 4548 | 4788 | 46 68 | 37 44 | 30 24 | 28 44 | 30 24 | 32 04 | 35 04 12
i3 4537 | 4927 | 51 87 | 50 57 | 40 56 | 42 51 | 30 81 | 32 768 | 34 71 37 96 13
14 48 86 | 53 06 | 55 86 | 54 46 | 43 63 | 45 78 | 33 18 | 35 28 | 87 38 | 40 88 14
15 52 35 ( 56 85 | 69 85 | 58 35 | 46 80 | 49 05 | 35 55 | 37 80 | 40 05 43 80 15
16 55 84 | 60 64 | 63 84 | 62 21 | 49 92 | 52 32 | 37 92 | 40 32 | 42 72 | 46 72 16
17 59 33 | 64 43 | 67 83 | 66 13 | 53 04 | 55 59 | 40 29 | 42 84 | 45 39 49 64 17
i8 6282 | 6822|7182 (7002|5616 | 5886 | 42 66 | 45 36 | 48 06 | 52 56 18
19 66 31 | 7201 | 76 81 | 78 91 | 59 28 | 62 13 | 45%3 47 88 | 50 73 | b5 48 19
% 16980 | 7580 | 7980 | 7780 | 6@ 40 | 65 40 | 47 %0 | 50 40 | 53 40 | 53 40 | 30
21 7329 | 7959 | 83 79 | 81 69 | 65 52 | 68 67 | 49 77 52 92 | 66 07 | 61 32 21
22 76 78 | 83 38 | 87 78 | 8558 | 68 64 | 71 04 | 52 14 556 44 | 68 74 | 64 24 22
23 8027 (8717 | 9177 | 8947 | 71 76 | 75 21 | 54 51 b7 96 | 61 41 | 67 16 23
24 83 76 | 90 96 | 95 76 | 93 36 | 74 88 | 78 18 | 56 88 | 60 48 | 64 08 | 70 08 R4
25 8725 | 9475 | 0975 | 9725 | 78 00 | 81 75 | 59 25 63 00 | 86 76 | 73 00 25
26 90 74 | 98 54 |103 74 101 14 | 81 12 | 85 02 | 61 62 | 66 b2 | 69 42 | 75 92 26
27 94 23 (102 33 (107 73 (105 03 | 84 24 | 88 29 | 63 99 68 04 [ 72 09 | 78 84 27
28 97 72 106 12 (111 72 (108 92 | 87 36 | 91 56 66 36 | 70 56 | 74 76 | 81 76 28
29 [101 21 [109 91 (115 71 [112 81 | 90 48 | 94 83 | 68 73 | 73 08 | 77 43 | 84 68 29
30 [104 70 {113 70 119 70 [116 70 | 93 60 | 98 10 7110 | 75 60 | 80 10 | 87 60 30
31 |108 19 [117 49 [123 69 |120 59 | 96 72 101 37 | 73 47 [ 78 12 | 82 77 | 90 52 31
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APPENDIX XIII

Ready Reckoner showing the Basie Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
May, 1962, to workers in the Rubber Growing and

Manufacturing Trade

Men Women Child Workers
*No. of No. of
Days | Busic | Special | Mini- | Basie | Special | Mini- | Basic | Special | Mini- | Dove
Wage Allow~ mum Wage Allow- mum Wage Allow- mum
ance Wage ance Wage ance Wage
Normal Normal
“g’;gﬂg Rs. ¢. | Ro. o. | Rs. ¢. | Rs. o. | B% © | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. . ?&f"'
3| o70| os9| 120| o6 | %4 | 100| os628| 0404 o093 e
.
1] 140| 118| 258| 13| 98| 218| 105| o0s1| 18| 1
2| 28| 23| 516| 20| 17| 436| 210 162| 872| 3
3| 420 354| 774| 390| 264| e654| s315| 243| 558)| 3
4| 60| a72| 1032| 52| 35| g72| 42| s24| 744| 4
5| 700| 590| 1200] 650 440 | 1000| 5256| 405| 93| 5
6! 840 708| 1548| 780 | %28 | 1308| 68 | 48 | 1116| 6
7| o9s0| 82| 1806| 910| 616 | 152 | 78| 567 | 1302| 7
8| 1120 o944| 2064| 1040 70| 1744| s840| 648 | 148 | 8
o| 1260| 1062 | 2322 | 11270 | 79| 1062| o945 720| 1674 9
10l 1400| 1280| 258 | 1300| 88| 218 | 1050| 810| 1860 | 10
11| 1540 12 98| 2838 1430 ©°6 | 23908| 1055| 891 | 2046 | 11
13| 1680 | 416 | 30968 | 1560 105 | 9616 1260 | o972 | 2282 13
3| 1820 15334 | 3354 1690 | 1144 | 2834 | 1365 | 1053 | 2418 13
4] 1960 1652| 8612 | 1820 1232 | 3052 | 1470 | 1134 | 2604 | 14
5| 2100 1770| s870| 1950| 1320 | 3270 1575 | 12156 | 2790 | 13
16| 2240 | 1888 | 4128 | 2080 | 1408 | 348 | 1680 | 1296 | 2076 | 16
17! 2380 | 2006 | 4386| 2210 | 149 | 3706 | 1785 } 1377 | 3162 | 17
8] 2520 | 2124 | 4644| 2340 | 1984 | 3924 | 18900 | 1458 | 8348 | 18
19| 2660| 2242 | 4002 | 2470 | 1672 | 4142 | 1995 | 1539 | 8534 | 19
20| 23 00| 23560 | 5160| 2600| 1760 | 4360 | 2100 | 1620 | 3720]| 20
21 | 2040 | 24 78 | 54 1.;5 27 30 | 18 is 4578 | 2205 | 1701 | 3908 | 21
25| 3080 | 2596 | 5676 | 2860 | 1936 | 4796 | 2310 | 1782 | 4092 | 22
23 | 3220 | 2714 | 5024 | 20900 | 2024 | 5014 | 24156 | 1863 | 4278 | 23
24| 3360| 2832 | 1oz | 3120 2112 | 5232 | 2520 | 1944 | 4464 | 24
25| 3500 2050 | es50| s250| 2200 | 5450 | 2625 | 2025 | 4650 | 25
26 | s640| s06s| eros| sseo| 2288 | sees| 2vs0 | 2106 | 4856 | 26
27| 3780 318 | bopes| 8510 | 2376 | 5886 | 2835 | 2187 ) 5022 S:L ]
e E
i1l 210l 182l serl 295| 182 @2v] 157 122} @® | 1
gl 22| 356! 7m7al s90| 26| 664| B314| 244| 558 2
2| 630! 58| 1161l 58| 396| 98] 47| 366 887} 3
il sl 7osl 1548l #waol s28) 1308) 628l 488l W16l 4

* The information shown for the number of daers up to 27 refers
If a worker has worked on Sundays as well, t
puted by reckoning separately the wages payable for the normal work

¥ A “ child worker ” means a male worker under 16 years of age O

Sundays in the month.

of age.

he wages paya
ing days and Sundays.

r a female worker ynder 15 years
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APPENDIX XIV

Ready Reclioner showing the Minimum Wages payable for the
number of days worked during M.y, 1962, to workers in

the Tea Export Trade

Male Workers not under 18 years of age e Wzrnm Eisr;sggf:tg}m ag)" 8ex)
Workers
No. of not No. oft
Days under over over over obvér Daye

Inter- Boz Pl 7 ) 15 16 17

e | O || | G | i | wer | e | e

pairers yvears years years years

= Rs.c. | Rs.c. | Rs.c. | Rs.e. | Rs.c. | Rs.c. { Re.e. | Rs.c. | Rs. e. | Rs. e,
§ 1743 1895 199§ 1893 1944] 1 66 1184 1 26 1334 146 3
i 3 49 379 3 99 3 79 3 89 312 2 37 2 62 267 ) 2092 I
2 6 98 7 58 7 98 7 68 778 6 24 4 74 b 04 b 34 6 84 3
3 10 47 ( 11 87 | 11 97 | 11 87 | 11 67 9 36 711 7 56 8 01 8 76 3
4 13 96 [ 1516 | 15 96 | 15 16 | 15 56 | 12 48 948 | 10 08 | 10 68 | 11 68 £
5 17 45 | 18 95 | 19 95 | 18 95 | 19 45 | 15 60 11 85 } 12 60 | 13 35 | 14 60 -3
6 2004 | 2274 | 2304 | 2274 | 23384 | 18 72 14 22 | 156 12 | 16 02 | 17 52 (-3
7 24 43 | 2653 | 2703 | 26 53 | 27 23 | 21 84 16 69 | 17 64 | 18 69 | 20 44 T
8 2792 | 3032 | 31 92 | 3032 | 81 12 | 24 96 18 96 | 20 16 | 21 86 | 23 36 &
9 31 41 | 3411 [ 38501 | 34 11 | 35 01 | 28 08 21 33 | 22 68 | 24 03 | 26 28 t 3
10 314 90 | 87 90 | 39 90 | 37 90 | 38 90 | 31 20 23 70 | 25 20 | 26 70 | 20 20 10
[} | 3839 (4160 | 4380 | 4169 | 42 790 | 34 32 | 28 07 27 72 | 29 37 | 32 12 11
12 41 88 | 45 48 | 47 88 | 45 48 | 46 63 | 37 44 | 28 44 | 30 24 | 82 04 | 35 04 1%
13 46 37 | 4927 | 51 87 | 49 27 | 50 57 | 40 56 | 30 81 32 76 | 34 71 | 37 96 i3
14 48 86 | 53 06 | 65 86 | 653 06 | 54 46 | 43 63 | 33 18 | 85 28 | 87 38 | 40 88 14
15 52 85 66 85 | 59 85 b6 85 | 58 85 | 46 80 | 35 65 | 37 80 | 40 05 43 80 15
16 6584 | 60 64 | 63 84 | 60 64 | 62 24 | 49 02 | 87 92 | 40 32 | 42 72 | 46 72 16
17 59 83 | 64 43 | 67 83 | 64 43 | 66 13 53 04 | 40 29 | 42 84 | 45 39 | 49 64 17
18 6282 | 6822|7182 6822( 7002] 56 16 | 42 66 | 45 36 | 48 06 | B2 58 18
19 66381 | 7201 | 7681 | 72 01 | 78 91 59 28 | 45 03 | 47 88 | 50 73 | 55 48 19
20 69 80 | 76 80 | 79 80 | 76 80 | 77 &30 | 62 40 | 47 40/ | 50 40 | 53 40 58 40 20
21 7320 | 7959 | 8379 | 79 59 | 81 69 | 65 52 | 49 77 [ 652 92 | 56 07 | 61 32 21
22 76 78 | 8338 | 87 78 | 83 38 | 85 53 | 68 64 | 562 14 | 55 44 | 58 74 | 64 24 2%
23 8027 | 8717 | 01 77 | 87 17 { 89 47 | 71 76 | 54 51 | b7 96 | 61 41 67 16 23
24 83 76 | 90 96 | 95 76 | 90 96 93 36 | 74 88 | 56 88 | 60 48 | 84 08 70 08 24
5 8725 | 9475 | 090 75 | 94 75 97 25 | 78 00 | 59 25 | 63 00 | 66 75 73 00 25
26 90 74 | 98 54 |103 74 | 98 54 101 14 | 8112 | 61 62 | 65 52 | 69 42 | 75 92 26
27 94 23 (102 33 |107 73 (102 33 105 03 | 84 24 | 63 99 | 63 04 | 72 09 | 78 84 27
28 97 72 (106 12 (111 72 |106 12 108 92 | 87 26 | 66 36 | 70 56 74 76 | 81 76 28
29 [101 21 |109 91 (115 71 |109 91 1112 81 | 90 48 | 68 73 | 73 08 | 77 43 | 84 68 29
30 104 70 (113 70 |119 70 113 70 1116 70 | 93 60 | 71 10 75 60 | 80 10 | 87 60 30
31 |108 19 |117 49 [123 69 117 49 1120 59 uQG 72 | 73 47 | 78 12 | 82 77 90 52 r 21
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APPENDIX XV

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
Ety, 1962, to workers in the Tea Growing and

Manufacturing Trade

Men Women Child Workers
%ziy? B : - y ] . : . g:bgf
Wese | Stioat | mmint | e | Tl | ein | Wl | Dkl | i
ances Wagye ances Wage ances Wage
Normal | Rs. e. | Rs. ¢. | Rs. ¢. | Rse. . | Rs. ¢. | Rs. ¢. | Rs. c. | Rs. e¢. | Rs. c. |[Normal
e o
% 0 62% 0 59 1 21% 0 52} 0 44 0 96% 0 40 0 40% 0 SDt dai’s
i 125 118 2 43 105 0 88 193 0 80 0 81 161 I'l
2 2 50 2 36 4 86 2 10 176 3 86 1 60 1 62 3 22 2
3 3 76 3 54 7 29 3 15 2 64 b 79 2 40 2 43 4 83 3
4 5 00 4 72 9 72 4 20 3 52 7 2 3 20 3 24 6 44 4
5 6 25 5 90 12 15 b 25 4 40 9 65 4 00 4 056 8 05 -]
6 7 50 7 08 14 58 6 30 b 28 i1 58 4 80 4 86 9 66 6
(| 8 75 8 26 17 01 7 35 6 16 13 b1 5 60 b 67 11 27 (l
8 10 00 9 44 19 44 8 40 7 04 15 44 6 40 6 48 12 88 8 :
9 11 25 10 62 21 87 9 46 7 92 17 37 7 20 7 29 14 49 9
10 12 50 11 80 24 30 10 50 8 80 19 30 8 00 8 10 16 10 10
i1 13 75 12 98 26 73 11 65 9 68 21 23 8 80 8 91 17 711 11
12 15 00 14 16 29 16 12 60 10 56 23 16 9 60 9 72 19 32 13
i3 16 256 |15 34 31 59 13 65 11 44 25 09 10 40 10 53 20 93 i3
14 17 b0 16 52 34 02 14 70 12 32 27 02 11 20 11 34 22 b4 14
is5 18 75 17 70 36 45 15 76 13 20 28 95 12 00 12 15 24 15 15
16 20 00 18 88 38 88 16 80 14 08 30 88 12 80 12 96 25 76 16 :
17 21 25 20 06 | 41 31 17 85 14 96 | 32 81 1360 | 13 77 | 27 37 T
i8 22 50 21 24 43 74 18 90 15 84 34 74 14 40 14 58 28 98 i8
19 23 76 22 42 46 17 19 95 16 72 36 67 15 20 15 39 30 59 19
20 25 00 23 60 48 60 21 00 17 60 38 60 16 00 16 20 32 20 20
21 26 25 24 78 51 03 22 05 18 48 40 53 16 80 17 01 33 81 21
22 27 50 25 96 b3 4‘6 23 10 19 36 42 46 17 60 17 82 85 42 22
23 28 75 27 14 65 59 24 15 20 %4 44 39 18 40 18 63 37 03 a3
24 30 00 23 32 68 32 25 20 21 12 46 32 19 20 19 44 38 64 24
25 31 25 29 50 60 75 26 26 22 00 48 25 20 00 20 25 40 25 25
26 32 50 30 68 63 18 27 30 22 88 60 18 20 80 21 06 41 86 <6
27 33 75 31 86 65 61 28 356 23 76 52 11 21 60 21 87 43 47 27
Bunday S‘(]lg-y
Work Work
1 187 172 3 64 158 132 290 120 122| 24| 1
2 3 74 3 54 7 28 3 16 2 64 5 80 2 40 2 44 4 84 2
3 5 61 531 | 1092 4 74 3 96 8 70 3 60 3 66 7 26 3
4 7 48 7 08 14 56 6 32 b 28 | 11 60 4 80 4 88 9 68 4

Note 1.—The information shown for the number f days

Sundays in the month.

age,

Digitized by Noolaham Foundation.

If a worker has worked on Sundays
puted by reckoning separately the wages payable for the norma

Note 2.—A ** child worker " means a mal

noolaham.org | aavanaham.org

—

up to 27 refers to work dor
as well, the wages payable
1 working days and Sundays.

e worker under 16 years of age or a female workerginder 15 years

1e on days other than
will have to be com=
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FOR YOUR

STAFF & LABOUR REQUIREMENTS

Consult

NEAREST EMPLOYMENT EXCHANGE

The service of the Employment Exchange will cost you
nothing—1It is absolutely free, o the employer and to the
worker.

By using the Exchange you will save the time and expense
otherwise wasted in considering unsuitable applicants ;
instead you will be able to make your final choice from a
limited number of workers carefully selected to suit your
needs.

A complete olassified record of persons available for employ-
meut is maintained at the Exchange. The qualifications and
experience of each individusl are indicated in the records.

When workers are urgently required at short notice, large
parties of workers can usually be supplied without delay.

Employment Exchanges function in the following Towns : —

% COLOMBO ('Phone : 2466) % KEGALLE
* KANDY * KURUNEGALA
% GALLE . *. RATNAPURA

% JAFFNA * NEGOMBO

* KALUTARA * VAVUNIYA

% MATARA % HAPUTALE

* AVISSAWELLA % BADULLA

* BATTICALOA % NAWALAPITIYA
% TRINCOMALEE % KALMUNAI

% ANURADHAPURA * CHILAW

* MATALE i ¥ HATTON

Drgttized Dy INoOTaar T Fouoator— —
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