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CEYLON
LABOUR GAZETTE

VOLUME XV No. 11 NOVEMBER, 1964

LABOUR AND HUMAN RESOURCES

Economic Develepment and Social Progress

Recent years have witnessed a healthy trend in the evolution of
public opinion in regard to development policy. Economic develop-
ment and social progress are increasingly looked upon as two facets
of the total process of development. Asian countries have fully shared
in this world-wide trend; and the Conference discussions amply

reflected this new attitude and outlook.

Some years ago the climate of opinion was different, The planner
whose principal preoccupation was economic growth was apt to regard
expenditure of a social nature—education and training, health and
social security, etc.—as a non-productive diversion of scarce resources.
And the social reformer was inclined to be impatient with the
planner’s predilection for a restraint on personal consumption and
social welfare in order to conserve resources for investment. These
attitudes were, perhaps justifiably, motivated by the conflict in the
short run between the social and the economic goals of development
for the allocation of scarce resources. But the long-range object of
both economic development and social progress is identical : raising
the levels of living and the welfare of the people. Economic develop-
ment strives to achieve a more plentiful aggregate supply of goods
and services, whereas social development seeks to secure their more
equitable distribution as well as the development of socially desirable
services by public initiative and action, made possible by income

redistribution.

Moreover, economic and social development are interlocked and
each may exert a mutually reinforcing influence on the other. For
social progress may raise the quality of human effort and thus contri-
bute to economic growth, which produces the material basis to give
substance to the former.

The Conference avoided the mistake of considering economic
development and social progress as separate subjects. All the speakers
agreed that economic development and social progress must go hand-
in-hand. It was recognised that progressive social measures which
aimed at wiping out under-privilege and at extendingéquality in
income, social status and opportunity to all citizens made sense only
within the framework of economic development. But at the same time,
as one speaker pointed out, “social justice denied is economic growth
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delayed ”. For decent wages, satisfactory health and safety measures
and adequate social security help to foster worker attitudes more res-
ponsive to the demands of higher output and in a general way create
the material and psychological conditions favourable to economic
growth. The Melbourne Resolution enshrines the Conference’s dedi-
cation to the principle and practice of the indivisibility of economic
and social development.

Population, Labour Force and Employment Promotion

The same spirit was evident in the discussion of the increasingly
urgent problem posed by rapid population growth resulting in pro-
gressively larger increases in the number of persons in search of
employment. Population growth is a burden to society in the sense
that increasing numbers of people need to be fed, clothed, housed and
cared for. But at the same time it is the source of the labour supply
which, although at present largely underutilised, can be employed on
productive work to raise the output of goods and services. Productive
employment for the unemployed and underemployed would create or
raise incomes for these groups and would thus respond to a pressing
social and human need. But the expansion of productive employment
raises a number of complex human, social, economic and organisa-
tional problems. The effective use of human resources is thus a great
challenge to, as well as a rich opportunity for, the Asian countries.

What are the broad dimensions of this challenge ? The population
of Asian countries (including Mainland China) was estimated to be
about 1,600 million in 1960 ; during the previous decade it had grown
by some 250 million and it may increase, according to population pro-
jections, by some 350 million during the sixties and some 450 million
during the seventies. The corresponding figures for the labour force
are 600 million in 1960, and increases of under 100 million during the
previous decade and of the order of some 150 million during the six-
ties and well over 200 million during the seventies. The current annual
growth rates of population and of the labour force for Asian countries
as a whole are estimated to be around 2 per cent., although the rates
in individual countries may vary from over 3 per cent. as in the case
of the Philippines to well under 2 per cent. as in the case of Nepal.

The share of agriculture in the total labour force, for developing
Asian countries as a whole, is about two-thirds although in some cases,
such as Nepal and Thailand, it is as high as around 90 per cent. and
in a few others, such as Ceylon and China (Taiwan), well below 60
per ceat. The great majority of Asian agricultural workers are peasant-
proprietors, tenents or share-croppers and their family members. But
in some countries (such as Ceylon and the Federation of Malaya) with
a large, well-organised plantation sector, wage earners do make up a
sizeable proportion of the agricultural workers, Non-agricultural em-
ployment, which provides the livelihood of the remaining one-third
of the Asian workers, is also characterised by a predominance of tradi-
tional, pre-industrial type of activities such as craft shops and other
family-run small enterprises in the industrial sector and petty trading
and personal and domestic services in the service sector.

Another promiment feature of the Asian employment scene is the
heavy incidence of unemployment and underemployment. Limited
field experience and conceptual problems of definition and measure-
ment of these two phenomena, especially in the rural setting, do not
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permit the picture to be drawn in precise quantitative terms. The
available evidence does point, however, to certain broad features com-
mon to developing Asian countries. Unemployment is serious in urban
areas, especially in the bigger cities, where a rate in excess of 10 per
cent. of the corresponding labour force sometimes prevails. Its inci-
dence is most severe among the educated and the young. The rural
workers suffer from underemployment, especially during the slack
seasons.

The guide-lines of employment policy that the Conference strove to
draw up suggested possible solutions to these problems. The existing
backlog of unemployment and underemployment must be gradually
reduced, The new job openings that must be found for the net addi-
tions to the labour force should increasingly be sought in the non-
agricultural sectors, so that the economic structure is progressively
modified in the directions of higher productivity and faster growth.
But the experience of several Asian countries which have taken rapid
strides forward in industrialisation in recent yearshas confirmed that
modern industry is capital-intensive and holds but limited prospects
for direct employment expansion. This limitation has to be borne in
mind in planning employment promotion with a view to ensuring that
the new non-agricultural employment is not concentrated in tradi-
tional low-productivity sectors. At the same time, energetic steps have
to be taken to raise productivity in agriculture, and the existing re-
serves of underutilised labour, among other things, fully drawn upon
for this purpose. Special measures may moreover be needed to copy
with the employment problems of vulnerable groups such as the edu-
cated and the young. Action to promote employment should, above
all, be in harmony with the basic principles of freedom and the dignity
of the worker which are enshrined in the relevant Conventions and
Recommendations of the I.L.O.

The Conference in its discussion endeavoured to cover these issues
in broad terms and at the head of its conclusions stand the
recommendations : 4

It should be a major objective policy to provide work for all who
seek it ; employment objectives should be included in plans for eco-
nomic development, so as to avoid waste of manpower resources and
to provide adequate incomes for those lacking work. Employment
should be as productive as possible and workers should be free to
choose their own jobs,

The Conference emphasised that action to promote employment
should be in harmony with the requirements of economic growth. In
the determination of the level and pattern of investment in develop-
ment planning due weight should be attached to the employment
objective. In this connection the choice of techniques of production
depend on the conditions in developing countries where capital is
scarce and unskilled labour abundant. Lgbour-intensive methods
could thus play an extremely useful role as an interim measure during
a transitional period ; as development proceeds and resources become
more plentiful, switches should be increasingly made to more modern,
capital-intensive techniques in various sectors of the economy. The
Conference drew attention to the need for adequate satistics for the
making and carrying out of employment plans. Special stress was laid
on the promotion of rural employment, and suggestions were made
for appropriate action in such matters as land reform, community
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development programmes, rural works agricultural improvements,
village handicrafts and industries, etc. Fnally, the Conference urged
that the I. L. O. should intensify its technical co-operation and research
work in order to help Asian countries to promote employment and
apply the general principles it had set out. Particular attention should
be paid in this regard to the following : the setting of employment
targets in development plans and programmes ; the practical problems
of attaining employment targets; pilot projects for employment pro-
motion in areas or among social groups particularly vulnerable to
unemployment or underemployment, and the minimum statistical
requirements ard the appropriate organisation for employment
promotion in the planning context.

Investment in Human Resources

Employment promotion is one aspect of the effective utilisation of
human resources for development. The qualitative improvement of
the human effort in production is another equally vital aspect, whose
importance has been recognised only recently. The Director-General
in his Report to the Conference, observes as follows in this
connection :

Recent research work indicates that the predominant factor under-
lying the long-term economic growth in the advanced countries is
neither the increase in the capital stock nor the discovery of new
natural resources. as was commonly believed. It is a wide variety of
residual, intangible elements grouped together under the term
“ technical progress ”. Knowledge and skill, innovation and invention,
initiative and organisation are the mainspring of technical progress.

The strategic role of the human resource factor in economic growth
is further demnnstrated by practical experience in planned develop-
ment in the developing countries in Asia as in other parts of the
world. The broader aspects of this subject were dealt with by the
Conference in the discussion on the Director-General’s Report, while
its two specific components—vocational training in industry and
agriculture and management development—were considered in detail
as a specific agenda item.

The Conference discussion confirmed that a number of Asian coun-
tries have now begun to lay increasing stress on trained manpower in
their national development programmes. Manpower was, however, a
factor either forgotten or taken for granted in the earlier stages of
planning, when there were other urgent preoccupations. But experi-
ence with the implementation of development programmes has
demonstrated that the shortage of skilled workers, supervisors, techni-
cians and managers is a cause of much delay and inefficiency.

Manpower Planning

While the vital role manpower development in economic growth is
now receiving widespread recognition in Asia, current national deve-
lopment plans of only a few countries reflect systematic efforts to
estimate present and future demands for different categories of skilled
manpower aud to correlate them with a planned supply from educa-
tional and training programmes. Planning for the supply of trained
manpower is however an imperative need in countries where the
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process of development brings a structural change in the economic
and social organisation. The available reserve of trained manpower
is generally limited in number and variety and the supply cannot be
quickly expanded and diversified because of bottlenecks in the train-
ing facilities. There also exist other deficiencies in the mechanism of
the labour market for skilled manpower. In these circumstances, the
requirements of skilled manpower for development projects do not
correspond to marginal shifts in labour demand which may be
expected to be largely matched by a more or less automatic response
on the supply side.

The basis imbalances in the supply-demand equation of skilled
manpower thus need to be resolved by planning and purposeful action.
Technical education, vocational training and other skill building pro-
grammes, if they are to be rational and of maximum effectiveness,
should be set in the context of manpower planning which, in turn,
should be set within the wider framework of the national development
plan.

The conclusion reached by the Conference was that :

Training policies should be linked with economic development pro-
grammes, they should form part of manpower planning, which is also
closely associated with these programmes. The assessment of the
needs for training and particularly of long-term needs is an important
element in such planning.

The Conference stressed the close relationship between general,
vocational and technical education and training, and urged improved
co-ordination between the policies in these two spheres of activities.
It was also held important for the effectiveness of training policies
‘chaié1 educational policies should respond adeauately to economic
needs.

Vocational Training

The progress in vocational training in the Asian countries during
the past decade has been uneven ; while in some cases the advance
has been phenomenal, in others it has been limited, partly through
shortage of financial and other resources. There is, however, almost
everywhere in the region a clear appreciation of the need for training.
Programmes of technical co-operation, especially those of the I. L. O,,
have provided a powerful stimulus in this field in both its promotional
and operational phases. In its conclusions on the subject, the Con-
ference recommended that :

Energetic steps should be taken without delay to accelerate the
development of training for all levels of manpower. The Asian
countries should be guided for this purpose by the provisions of the
Vocational Training Recommendation, 1962, and the Vocational Train-
ing (Agriculture) recommendation, 1956, adopted by the International
Labour Conference.

Other general principles drawn up by the Conference to serve as a
guide for the development of programmes of action in this field
covered the following points: training of new workers, including
apprenticeship ; in-plant training of workers already employed ; ins-
tructor training ; training in agriculture and in related occupations
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in rural areas. Finally, the I. L. O. should intensify its technical co-
operation activities to help the Asian countries to develop their train-
ing facilities and to apply the general principles it had set out for the
purpose. The I L. O. should continue its research work and give
consideration to the establishment of an Asian regional vocational
training research and documentation centre.

Management Development

The development of management is another, and closely related,
key element in a programme of human resource development and of
economic growth ; for the primary function of good management is
to ensure the effective utilisation of all available resources, including
scarce capital and skilled manpower. Efforts during the last decade
to improve productivity by the application of a limited number of
management techniques such as work-study; plant organisation and
simple systems of incentive payments paved the way for the latfer
introduction of broader and more integrated programmes of manage-
ment development. These programmes seek to promote the application
of a wider range of industrial engineering and other management
techniques and a wide diffusion of the knowledge of management
functions at all managerial levels. National bodies for productivity
improvement and management development, ranging from the fully
operational to the embryonic, have been or are being set up in virtually
all the Asian countries, in most cases with the active participation of
the I. L. O’s missions in this field. The problems of training managers
and specialists in management techniques fast enough to meet current
and future needs are, however, considerable. What has been accom-
plished up to now by the developing Asian countries falls far short
of these needs.

In the conclusions of its discussion on this subject the Conference
recommended that adequate facilities should be provided in all Asian
countries for training and development in management. For this
purpose national management centres should be set up and balanced
courses on the theory and practice of management should be intro- -
duced in the curriculag of universities and educational colleges.
Training facilities should cater for all types of needs in the light of
Asian conditions—different branches of the economy, small as well
as large undertakings, etc. Instruction on industrial and human rela-
tions and the appreciation of the social responsibilities of management
and of trade union functions should be an integral part of this training.
The I. L. O. should increase its technical co-operation and research
activities in this field and improve its contacts and organisation to
discharge effectively its functions as a “ clearing house ” for gathering
and disseminating on a world-wide scale information about manage-
ment techniques.

Employers’ and Workers’ Organisations

The economic and social life of a nation takes place within its
institutional framework. Employers’ and workers’ organisations and
the system that governs their mutual relations—that is, labour
management relations, which form part of this framework—are insti-
tutional factors of vital significance to the development process. This
significance has received wide recognition in Asia and the national
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development plans of several countries do indeed reflect concern for
the building up of a healthy system of labour-management relations,
although these, because of the intangible elements involved, ha\fe npt
generally lent themselves to precise target setting or programming in
the planning context.

There are two sets of problems in the field of labour-management
relations. The first concerns the development of the institutions that
form part of the system—the trade unions, the employdsﬂ’ organisa-
tions, the management of any individual undertaking (in relation to
its personnel and labour-relations functions) and the government
agencies concerned. The second set of problems relates to the methods
and processes of decision-making or dealing with specific issues in the
sphere of industrial relations. But the institutions and the decision-
making processes are inter-related and each influences the nature and
functions of the other. While the development of the participating
institutions is essential for a sound system of industrial relations, the
role these institutions play in the life of the community, once they
come into being and evolve, has broad political, economic and social
implications.

The employe¥s’ and workers’ organisations in many Asian coun-
tries have still to reach the stage of full strength and maturity that
will enable them to fulfil effectively the manifold tasks in industrial
and national life that they should. A primary reason of many of the
present shortcomings of these organisations is that the latter are still
relatively young and need time to develop. This fact is also the root
of the multitude of difficulties faced in the working of the system of
labour management relations. Time and experience in the processes
of the system, e.g., collective baraining, consultations, etc., are needed
for the participants to acquire the habits of mutual dealing and the
necessary skills as well as to improve the understanding of and adjust-
ment to the role and responsibilities that the system assigns to them.
The question of utmost practical importance is how to accelerate the
process of healthy growth of employers’ and workers’ Organisations
and to bring the system of labour-management relations, to early
maturity with the minimum of painful and costly experience.

The role of the government, which may often prove to be decisive
in this regard, was therefore in the forefront of the Conference deli-
berations, both in the discussion of the Director-General’s Report and
in the consideration of the related technical agenda item, namely
government services for the improvement of labour-management rela-
tions and settlement of disputes.

The general debate on the subject was summed up by the Secretary-
General of the Conference in his reply to the discussion of the Report
of the Director-General :

Many speakers have pointed out also that employees’ and workers’
organisations need to be free, strong, representative and responsible
if they are to pull their full weight in the building of a nation. A num-
ber of speakers have stressed in particular that a strong trade union
movement is necessary not only for the extension of democratic practi-
ces in industrial life but also to promote economic and social progress
and to have a real effect on the future of the peovles of Asia. The
growth of trade union movements can be greatly facilitated in practice
if governments are prepared to encourage such development. How-
ever, the boundary between official encouragement and government
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control is difficult to trace. The latter should ke avgided,.otherwise
the national authorities will be deprived of the precious aid of free,
autonomous and really effective organisations.

In what ways can the healthy growth of employers’ and workers’
organisations contribute to economic development and social progress?
Such growth is necessary for laying the groundwork of a sound system
of industrial relations in a free society. But in addition there are at
least two other major functions of these organisations, which are
related to their role in the processes of making economic and social
decisions and which should grow in strength with the increase in
their prestige and influence in society. The talks of national develon-
ment in Asian countries call for full and effective participation by
the people at large and a wide diffusion of a spirit of creative initiative
and a sense of responsible leadership at every level and in every walk
of life. The organisations of workers and employers provide a major
institutional means to create this consensus in the development goals
and to stimulate and mobilise public initiative and support for the
development efforts. The participation of the principal social groups,
including the trade unions and the employers’ organisations, in direct-
ing the economy and distributing its fruits would help to ensure fair
shares for all concerned and to create a feeling of confidence that the
decisions finally taken do, in fact, reflect an equitable balance of the
various interests at play. As one speaker observed, “ Indeed one way
of assuring that there will be a fair distribution of the fruits of econo-
mic expansion is to assure this type of broad-based participation ”.

As was testified by several speakers at Conference, institutional
arrangements of one or arnother exist in a number of Asian countries
for the participation of interest groups, especially trade unions and
employers’ organisations, in dealing with particular or general aspects
of economic and labour questions. But in many cases, if a real impact
is to be made on the community as a whole, these need to be infused
with new vigour and vitality by various means including, in parti-
cular, the strengthening of the participating organisations at the base.

The conclusions reached by the Conference, as embodied in the two
resolutions it adopted, recommended close consultation and active
participation of employers’ and workers’ organisations as a built-in
feature of the processes of making and carrying out public policies and
programmes, whether in specific areas of action such as employment
promotion, training, management development or government services
for the improvement of labour-management relations, or in the
wider economic and social spheres such as national planning. In the

context of employment promotion, for instance, the Melbourne Re-
solution declares that :

Free and independent employers’ and workers’ organisations should
bfs- encouraged to develop and should be consulted, and thus parti-
cipate, in the processes of planning at all levels. Planning should
provide scope for initiative on the part of all sections of the commu-
nity. Widespread understanding of the purposes of national and local
policies should be promoted.

As for government services for the improvement of labour-man-
agement relations and the settlement of disputes, it was recom-
mended that they should be strengthened and made generally more
effective. Special stress was laid on their role in the promotion of
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direct mutual dealings between labour and management by the deve-
lopment of informational, advisory, and educational activities. Other
matters coveréfincluded conciliation, and voluntary and compulsory
arbitration procedures. The Conference further recommended that
the I. L. O., through its technical co-operation activites, should con-
tinue to offer its assistance to governments in the development of
strong, free and democratic workers’ and employers’ organisations
and in the achievement of a wider measure of industrial peace. To
supplement these conclusions the Conference also adopted a series of
observations containing specific suggestions for the development of
these government services.

National Planning

A constant theme in the interventions of the speakers from Asian
countries was the national development plan of that particular
country, in the context of which its programmes and the problems
relating to its economic development and social progress were dis-
cussed. This is not surprising, as the Asian countries have almost all
adopted the approach to development through national planning. As
planning becomes increasingly accepted as a way of raising and allo-
cating resources for development, programmes directed towards the
improvement and the more effective utilisation of human resources
need to be channelled through the planning system and embodied in
the plan itself. And the objectives of labour and social policies and the
measures to give effect to them should become part and parcel of the

plan as a whole.

Most Asian countries have still a long way to go towards achieving
this integration. Can possible lines of advance be charted towards this
goal ? The Conference discussions do provide some indications. Full
and systematic participation in the planning processes by the govern-
ment agencies charged with the development of human resources (e.g.
{he directorate of training or the national productivity centre) and
with the formulation and implementation of social and labour policies
(e.g., the ministries or departments of education and of labour) is an
essential pre-requisite. Formal arrangements for this purpose exist in
2 number of Asian countries. But to be truly effective these need to be
followed through vigorously on a continuing basis and in a spirit of
genuine co-operation on all sides in a common task. The other major
means to achieve the desired end, to which, as seen earlier, the Con-
ference attached great importance, is to provide for the active partici-
pation of the principal non-governmental interests and organisations,
and in particular the employers’ and workers’ organisations, in
national planning and other vital economic and social decision-making
processes. As these organisations are intimately concerned with ques-
tions pertaining to labour and human resources, such participation
would, among other things, enable the planning decisions to be reach-
ed in the full knowledge of the relevant facts and with due allowance
being made for the various needs and interests at stake.

The Melbourne Resolution

Referenceshave been made above to conclusions and recommenda-
tions ; these have been embodied, except where indicated otherwise,
in the Melbourne Resolution, which consolidated the conclusions
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reached py the three committees set up by the Conference, each of
which dealt with one of the three technical items on its agenda, into
the framework of a comprehensive policy. The deliberations of the
committees, as well as the Melbourne Resolution itself, also drew their
inspiration from the discussion in the plenary session on the Director-
General’s Report, In this way the Conference brought a unified and
systematic approach to all its conclusions and thus in a sense evolved
a strategy for the development of human resources.

A spirit of synthesis is the hall-mark of the Melbourne Resolution.
Employment promotion, vocational training, management develop-
ment, strengthening of the organisations of employers and workers
and the building up of a sound system of labour-management relations
were not treated as separate needs and problems to which solutions
were to be sought in isolation and in a piecemeal fashion, but were
properly regarded as interdependent factors in the development of
human resources. This is evident for example in the following passage
from the preamble to the Resolution, which recognises that—the ques-
tions of employment promotion, vocational training and the improve-
ment of labour-management relations, which are on its agenda, are
essential features of a development policy based on full utilisation of
human resources.

The interdependence of the various factors was forcefully brought
out by one speaker when commending the Resolution for adoption by
the Conference :

Our resolution on training has meaning only if these are jobs for
which people can be trained ; similarly, when trained people are work-
ing they need guidance as to how they would behave towards each
other.

The Resolution, in turn, sets human resource development firmly
within the wider framework of national development as a whole.

The same spirit of synthesis is evidentz in the treatment of the
thorny questions of the relationships between economic development
and social progress and between means and ends in the development
process. The Resolution does not rest content with a mere re-affirma-
tion of the principle of the indivisibility of economic development and
social progress or its application in the analysis of the problems invol-
ved : it defines policies and measures designed to accelerate both the
processes and to enable them to be carried through together. And the
fuller participation of the community as a whole, including the orga-
nisations of employers and workers, in the decision-making processes
relating to development as recommended in the Resolution would not
only be a means of giving fresh impetus to economic development but
would at the same time serve to strengthen democracy and further
social justice,

The historical significance of the Melbourne Resolution lies in the
fact that in it for the first time an international conference stressed
the underlying unity and interdependence of the various facets of the
development of human resources. What is even more important, the
Resolution set out in a comprehensive but simple manner, and in clear
and concrete terms, the policies and measures in the fields which re-
ceived the specific attention of the Conference ; policies and measures
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that also serve to strengthen the general framework of policies de-
signed to develop human resources as a whole, The Resolution is thus
an instrument for action which provides guide-lines for evolving and
applying a national strategy for such development adapted to the
particular conditions iy individual Asian countries.

The role and significance of the Melbourne Resolution was thrown
into sharp relief by the Secretary-General of the Conferenc in his
reply to the discussion on the Director-General’s Report on the eve
of the adoption of the Resolution :

On the one hand, it will bring out with particular clarity, as regards
each of the basic elements of this policy, what principles should be
followed and what methods should be used ; and these are unanimous
conclusions of the three technical committees, conclusions which joint-
ly make up the Melbourne Resolution. On the other hand, it will show
the interdependence of the three elements and how one hinges upon
another.

I think for my part that this will be a substantial contribution to
the economic and social progress of the Asian countries, one of which
our Conference is entitled to be proud, one which will certainly
resound throughout your region as well as in other parts of the world.

EXTRACT FROM INTERNATIONAL LABOUR REVIEW—April, 1963—in
continuation of Part I—Labour and Human Resource Factors in the Economic
Development of Asia—published in the Ceylon Labour Gazette—September,
1964.

STATISTICS OF THE MONTH IN BRIEF

The following is the summary of the principal statistics listed this
month.

Further details will be found in the tables and the appendices
appearing in this issue.

The Colombo Consumer’s Price Index Number for the month of
October, 1964, is 112.8 as against 112.1 for the month of September,
1964, an increase of .7. '

Wage Rates :

(@) The Basic Wages payable for the month of November, 1964, to
workers in the trades to which Part Il of the Wages Board Ordinance
has been applied remain unchanged.

(b) The Special Allowances payable for the month of November,
1964, to workers in The Tea Growing and Manufacturing Trade,
Rubber Growing and Manufacturing Trade, Cocoa, Cardamons and
Pepper Growing and Manufacturing Trade, Coconut Growing Trade,
The Coconut Manufacturing Trade and the Plumbago Trade will
remain unchanged.

(c) The Special Allowances payable to workers in all the other
trades will be more than that for the month of October, 1964.
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Strikes :

There were altogether 19 strikes in August, 1964, involving 4,750
workers and a loss of 47,344 man-days as against 28 strikes in July,
1964, involving 9,433 workers and a loss of 55,501 man-days. Ten of
these strikes were in Tea Estates involving 3,679 workers and a loss
of 40,170 man-days ; three in Rubber Estates involving 233 workers
and a loss of 565 man-days; one in a Tea Cum-Rubber Estate
involving 323 workers and a loss of 1,292 man-days ; one in a Coconut-
Cum Rubber Estate involving 80 workers and a loss of 80 man-days;
one in Wholesale and Retail Distribution invelving 189 workers and
a loss of 3,213 man-days ; one in Tile Manufacturing Trade involving
39 workers and a loss of 117 man-days and the remaining two were
in Match Manufacturing Trade involving 9207 workers and a loss of

1,907 man-days.
Registrants for Employment or Better Employment

The total number of registrants for employment or better
employment, according to registers of the Employment Exchanges, as
at the end of August, 1964 and September, 1964 was as given below .

August, 1964 September, 1964
r —A- N\ r = nY
Males Females Total Males Females Total
Technical and Clerical .. 921,761.. 18,084.. 39.845.. 21.754. . 1R,205. . 39.959
Skilled s oo 14,166 . 2,881 . 17,047.. 14,095. . 2.247.. 16,942
Semi-skilled .. .. 32.184.. 6,252..38,436..31.873.. 6.165.. 38,038
Unskilled =7 .+ BLIBE, .. W4 B1HY, 65,970, . 60.855. . 4,639.. 65,494

Total 129,265 32,033 161,298 128.577 31,856 160,433

The total number of persons placed in employment during these
two months is shown below :—

August, 1964 September, 1964

i A 1\ r —A- b |

Males Females Total Males Females Total
Tochnical and Clerical s 159.. O Sl 1835 ~SWEss g g 267
Skilled T ok (57 s 63, 1ty P L
Semi-skilled .. ia 48.. ] s 2 et S (R 18 . 89
Unskilled 5 R Ry 7/ DR BTS040 i s ) 1249
Total a6 641 27 668 ARY L. e RPN 151 ¢ ]

NOTICE

IT is hereby notified that the Colombo Industrial Relations Division
and the Colombo Enforcement Division of the Department of Labour
which were housed at 167, Stafford Place, Colombo 10 and 276,
Duplication Road, Colombo 3, respectively have now been
amalgamated and moved into 1st Floor of Y.M.B.A. Building, Fort.
This office will in future be known as Colombo District Labour Office.

The telephone numbers of this office are 7280, 4825, 2914 and 79747
and P. O. Box No. is 558.

N. L. ABEYWIRA,
Commissioner of Labour.
Department of Labour,
Lower Lake Road, Colombo 3,
1st November, 1964.
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CONSOLIDATED ORDERS RELATING TO THE DESCRIPTION OF

THE TRADES FOR WHICH WAGES BOARDS HAVE BEEN

ESTABLISHED AND CONSOLIDATED DECISIONS OF SUCH
\ BOARDS

IX—The Rubber Export Trade*
(A) DESCRIPTION OF THE TRADE

THE description of the Rubber Export Trade appeared in an Ordery
made under section 6 of the Wages Boards Ordinance (Chapter 136),
published in Ceylon Government Gazette No. 9,282 of June 16, 1944,
and came into force on June 16, 1944. Order varying the original des-
cription of the trade was published in Government Gazette No. 9,356 of
January 19, 1945, and came into force on January 19, 1945.

Order

The provisions of Part II of the Wages Boards Ordinance,
No. 27 of 1941, shall apply to the following trades : —

1. The rubber export trade, that is to say—

(1) the receipt of manufactured rubber at the stores;
(2) the process of conditioning rubber for export; and
(3) the transport of rubber for shipping ;

including

(a) loading, unloading and carrying bales ;

(b) weighing ;

(c) stacking ;

(d) stripping ;

(e) clipping and bark-cutting ;

(f) washing and re-smoking mouldly rubber ;

(g) general labour including moving to presses, weighing
machines and other parts of the store;

(h) assembling, wrapping and pricking rubber for bailing ;

(i) pressing, hooping and wire-tying ;

(j) cutting jute hessian covers ;

(k) painting, drying, assembling and marking ;

(1) treating jute hessian for special packing, covering bales
with jute hessian and stitching ;

(m) grading and sorting ;

(n) laying out bales ;

(o) cleaning and sweeping of stores and drains ;

(p) the work of a watcher ;

(q) the work of press operators; and

(r) any other operation connected with or incidental to the
work specified in sub-paragraph (1), (2) and (3) of
paragraph 1 ;

* Note (1).—Reprinted from the * Ceylon Labour Gazette ’, Volume XI, No. 8, of
August, 1960.

t Note (2).—The Order under reference related to both the Rubber Export and the
Tea Export Trades. That part of the Order relating to the Tea Export Trade is not
reproduced here.
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..but exeluding the work of the following workers :—

lorry and van driver, mechanic, clerk, store-keeper, bargeman,
carter and persons engaged in operations specified in
paragraph 1, which are performed within the Customs
premises at Colombo and Galle as defined by notification
under section 101 (2) of the Customs Ordinance (Chapter
185), published in Gazette No. 8,751 of June 6, 1941 ;

(B) ESTABLISHMENT OF THE BOARD

¥ "Th'e_llwag_es Board for the Rubber Export Trade was established on
July 31, 1944, by an Order made under section 8 of the Ordinance,
published in Ceylon Government Gazette No. 9,299 of August 7, 1944.

/' (C) DECISIONS OF THE BOARD

The original decisions in respect of the Rubber Export Trade made
by the Wages Board for that trade related mainly to rates of wages
and they came into force on August 1, 1945. A notification relating to
those. decisions was published under section 29 (3) of the Wages
Boards Ordinance (Chapter 136) in Ceylon Government Gazette
Extraordinary No. 9,436 of July 21, 1945. Decisions varying the earlier
decisions were published in notifications appearing in Government
Gazette No. 9,528 of March 8, 1946, Government Gazettes Extra-
ordinary No. 10,229 of March 30, 1951, and No. 10,542 of June 29, 1953,
and Government Gazettes No. 10,821 of July 29, 1955, No. 11,100 of
March 29, 1957, No. 11,268 of February 28, 1958, Government Gazettes
Extraordinary No. 11,509 of August 30, 1958 and No. 11,733 of April
29, 1959.

Decisions in regard to weekly and annual holidays came into force
on March 1, 1946, and a notification in respect of those decisions was
published in Government Gazette Extraordinary No. 9,524 of February
25, 1946. A notification varying the earlier decisions was published in
Government Gazette No. 9,671 of February 21, 1947. Decisions in regard
to public holidays were published in a notification appearing in
Government Gazette Extraordinary No. 11,733 of April 29, 1959.

Decisions relating to Rates of Wages, Overtime Rates and other Matters

PART 1
Direction under section 20 (2) (b)
The special allowance shall be computed and published monthly by

the Commissioner of Labour.

The special allowance for a normal working day in any month shall
be computed on the cost of living index number for the month immedi-
ately preceding that month.

Intervals at which wages shall be paid (sections 23 (1) )
Wages shall be paid weekly and within four days of the end of the
week.
Definition of a normal working day (section 24)

The number of hours constituting a normal working day (inclusive
of one hour for a meal) shall be—

on any day other than a Saturday .. e
on a Saturday 54 2
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PART 1I

The minimum rate of wages for time work shall consist of—

(1) a basic rate; and
(2) a special allowance, as set out hereunder.

1 2 3
Basic rate Rate of Special Allowanees for a normal
Class of Worker Jfor a normal working day n any month
working day  — G )
(a) (b) (@)
Where the cost Where the cost Where the cost of living
of living index of living index index number Jor the
number for the nuwmber for the preceding month is above
preceding month preceding month 100 1 or below 100 0 the
i 100 1  the s 100 -0, the 1ale of special allowance
special allowance special allowance prescribed in the preced-
shall be— shall be— ing column 3 () shall be .
increased or the rate of
special  allowance pre-
scrib.d in the preceding
column 3 (b) shall be
decreased, as the case
may be, for each complete
unit of 1-8 points by
which the index number
exceeds 100°1 or falls
short of 100 0 (no account
being taken of any
fraction of that unit), by
an amount computed at
the rale set out here-
under as dllustrated in
Tables I and II below,
respeelively
Rs, e, Rs. e. Rs. ¢ Rs. e.
A —Male workers not under
18 years of age—
(@) Grade II:
Workers employed in
stripping ; elipping and
bark-cutting ; washing
and re-smoking mouldy
rubber ; general labour
including moving to
Dresses, weighing ma-
chines and other parts
of the store,assembling,
wrapping and pricking
rubber for baling press-
ing, hooping and wire
tying ; cutting jute bes-
Blan covers; painting,
drying, assembling and
marking ; treating jute
hessian for special pack-
ing covering bales with
Jute hessian and stitch-
g ; laying out bales;
cleaning and sweeping
of stores and drains 140 2 0 1 97 0 3
(b) Intermediate Grade :
Workers employed in
weighing ; grading and
sorting ; the work of
press operators 1 60 2 10 2ENY 0 3
(¢) GradeI:
Workers employed in
loading, unloading and
carrying bales, stack-
ing =2 1 80 2510 2T 0 3
(d) Watchers i 170 2 10 LA (305!
B.—Female workers not under
18 years of aze—
(@) Grade II:
Workers employed in work
other than sorting 15 1 88 1 85 0 3
(b) GradeI:
Workers employed in
sorting - 1 30 1 88 1 85 0 3
C.—Workers (irrespec ive of
8ex) under 18 years of age—
Over 14 years but under 15
vears Sy i 0 80 1 51 140 ]
Over 15 years but under 16
years 2 s 0 90 1 56 1 54 0. 2
Over 16 years but under 17
yvears i a 1 0 161 1 59 0 2
Over 17 years but under 18
years .. 73 115 171 1 69 I 5
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TABLE ILLUSTRATING THE APPLICATION OF THE DIRECTION SET OUT IN
COLUMS 3(c) ABOVE

Table 1

Special Allowances Payable in the event of a rise in the Index Number

Male Workers not Workers (irrespective of sex) under &%
under 18 years of age  Female years of age
= e ~  Worker I =t N
Grade II  Grade I  mot under  Over 14 Over 15 Over 16 Over 17
Index Number Inter Grade 18 years years ut yearsbut yearsbut — yearsbut
and Watchers of age under 15 under 16  under 17 under 18
Years years years years
Rs. ¢. Rs. c. Rs. c. Rs. ec. 5. L. Rs. c. Rs. ¢.
100-1-101-8 v w280 940 .. L8st.: 1561 .. I56 mi ¥ 61 170
101:0-103-6 A ] SR e T RN i I T - Tl | 63 178
103-7-105-4 ATy, A o 16 | ae il ga e Bl BE ie LT 0N ST 6 175
105-5-107-2 R RO R [ 1 Y R S (T ) R 1 67 177
107-3-109-0 R D o e o R U B R B 1 69 179
Table II
Special Allowances payable in the event of a fall in the Index Number
100-0-98-3 e o, TR T e L BT W e ) 169
98-2-96-5 ool DA 2 4 T S o L R BT s s G 1 67
96-4-94-7 oty 9L i g o LagEey . 145 . 180 Gy 100 165
24-6-92-9 R gal e ggs - oL Te L. 1048 s 148 b o1 53 163
92:8-91-1 ST T T e G TR G § SR T 1R 151 161
PART III

Overtime Rate

1. In respect of each hour of work in excess of the normal working
day, the minimum overtime rate shall be the minimum hourly rate
(ascertained by dividing the minimum daily rate by 8) increased by
50 per cent. of such minimum hourly rate.

2. In respect of each hour of work in excess of the minimum number
of hours constituting a normal working day performed by a worker on

a day declared as a public holiday by the Wages Board for the Rubber
Export Trade under section 25 of the Wages Boards Ordinance, No. 27
of 1941, the minimum overtime rate shall be three times the minimum
hourly rate ascertained by dividing the minimum daily rate by 8.

Decisions Relating to Weekly, Annual and Public Holidays
Weekly Holiday (section 24)

Every employer shall allow each Sunday as the weekly holiday to
all workers employed under him :

Provided, however, that an employer may employ any worker on
a Sunday, subject to the conditions—

(1) that a day within the six days next succeeding such Sunday
shall be allowed to that worker as a holiday ;
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(2) that in respect of work done on a Sunday that worker shall
be paid as remuneration one and a half times the minimum
rate of wages for a normal working day ; and

(3) that no worker shall be employed on such Sunday for more
than nine hours (inclusive of one hour for a meal).

The remuneration due to a worker for work done on the weekly
holiday shall be paid along with the wages payable for that week.

Annual Holiday (Section 25)

1. If a worker has been in continuous employment and has worked
under the same employer for more than 218 days in any year (here-
inafter called the “ qualifying year ”), he shall be allowed in the next
succeeding year a holiday or holidays calculated at the rate of one
holiday for each unit of five days by which the number of days on
which the worker has worked exceeds 218 :

Provided, however, that it shall not be obligatory on an employer to

allow any such holiday in respect of any period of work in excess of
288 days.

In this paragraph, “days on which the worker has worked”
includes—

(a) every holiday allowed by the employer to the worker under
section 25, at any earlier time in any year under
consideration ;

(b) every day of absence on any grounds approved by the
employer, other than absence from the Island except where
such absence from the Island is absence on a holiday allowed
by the employer under section 25 ;

(¢) every day of absence due to any injury to the worker caused
by an accident arising out of and in the course of his
employment ;

(d) every day of absence due to any occupational disease speci-
fied in Schedule III of the Workmen’s Compensation Ordi-
nance (Cap. 117) ;

(e) every day on which the employer fails to provide work for
the worker ;

(f) every day of absence due to a strike or lockout that is not
illegal and that does not continue for more than thirty days ;
and

(g) every day of absence authorized by or under the provisions
of any written law other than the Wages Boards
Ordinance ;

but shall not include the day fixed as the weekly holiday under
section 24.
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2. If a worker is entitled in any year to six holidays or more he _shall
be allowed and he shall take those six holidays or six of those holidays
on consecutive days.

3. A worker shall be allowed his holiday or holidays on a day or
days to be mutually agreed upon between him and his employer.

4. The remuneration for each holiday shall be the average daily
wage of the worker obtained by dividing the total wage (excluding
overtime and bonuses) earned by the worker in the last four weeks
of the qualifying year by the number of days on which he has actually
worked during such period.

5. Where the number of holidays allowed to any worker at one time
exceeds five days, one-half of the remuneration due to such worker in
respect of the holidays shall be paid on the last pay day preceding the
commencement of the holidays, and the other half on the first pay day
after resumption of work by such worker.

6. Where a worker leaves of his own accord or is discontinued or
dismissed from employment, he shall, at the time of such leaving, dis-
continuance or dismissal, be paid wages for the number of holidays
to which he was entitled at the date of his leaving, discontinuance or
dismissal.

7. In these paragraphs, “ year ” means a continuous period of twelve
months.

8. The foregoing decisions shall not apply in respect of employment
at any time more than twelve months prior to the date on which the
decisions come into force.

Public Holidays

1. (a) Subject to the provisions of paragraph 2, every employer
shall allow as holidays with remuneration to all workers employed
under him, the following public holidays within the meaning of the
Holidays Ordinance (Chapter 135) :—

(1) The Tamil Thai Pongal Day ;

(2) Independence Commemoration Day (February 4) ;
(3) The Sinhala and Hindu New Year’s Day ;

(4) May Day (May 1) ;

(5) The Full Moon Day of the Sinhala month of Wesak;

(6) The Birthday of the Holy Prophet Mohamed (On Whom Be
Peace, Meelad-un-Nabi) ; and

' (7) Christmas Day.
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(b) The remuneration payable to a worker for each such holiday
as is referred to in the preceding sub-paragraph shall be the minimum
rate of wages prescribed for a normal working day in the month in
which such holiday occurs.

2. An employer may employ any worker on any such public holiday
as is referred to in the preceding paragraph, subject however to the
following conditions : —

(a) aday on or before the thirty-first day of December next suc-
ceeding such public holiday shall be granted to the worker
as a holiday with remuneration calculated at the daily
minimum rate applicable in respect of the month in which
such alternative holiday is granted ; or

(b) such worker shall be remunerated for work done on any such
public holiday at double the minimum daily rate for work

done during the number of hours constituting a normal
working day for that day.

CORRECTION

The following corrections should be made in the article—The
Maternity Benefits Ordinance which appeared in the October, 1964
issue of the Ceylon Labour Gazette :—

P. 527—Maternity Benefits (Amendment) Act, No. 6 of 1958, and
not 1968.

P. 331—Under Other rights under the Ordinance—Para. 4 Line 5—
injurious to herself or to her child.

P. 532 note line 2—and that it should weigh——.

G. A. GNANAMUTTU.

Department of Labour,
Colombo 3, 26th November, 1964.
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Year

Group Weights
1939 <
1940 o
1941 i
1942 o

Group Welghts
1943
1944
1945
1048
1947
1948
1949
1950 I
1951 e
1962

Yeor

Group Weights

1953 5
1954 S¢
1956 e
1956 -
1957 e
1968 s
1959 S
1930 .
1951 v
1962
1963

1963—
January .
February ..
March
April
May
June o
July -
August ..
September .
October ..
Novembher .
December . .

1964—
January ..
February ..
March e
April
May
June
July
August ..
September
October ..

604

. 103-

. 100-

ChO0:
. 103:

< i
< 102-
. 103-
. 103-

. 103"

TABLE 1—COST OF LIVING INDEX NUMBERS

A—Colombo Working Class

Base : November, 1938-April, 1939 = 100

Food

6240 .

i12
116
129
183

83°66
103
102
116
113
126
138
144
154
166
158

Fuel and Rent Clothwng Miscel- Final Index
Light laneous Number
6-28 .. 15-°96 .. 8:36 .. Ll7-00 (Nov, 1938-April

1939— 100)
InnExX NUMBERS
Base : November, 1938-April, 1939 = 100
e Lk Y i12 .. 104 108t
. i03 g7 128 g 111 112
- 108 .. 06 153 5 118 129
o 171 93 194 3 144 .. 162
Index Number
Base : November, 1942 = 100 Nov., 1942
= 100
726 708 8.7 13- 24
: p4 105 138 118 107 197#
: 94 105 156 127 10¢ 200
- 94 - <a 112 165 158 121 221
. [0 [ 124 180 165 128 229
. 121 136 213 157 . 138 252
- 161 148 182 157 142 260
a7 129 1686 148 141 .. 258
1p2 .. 108 .. 165 154 149 .. 272
A FIZ2 .- 200, 197 .. 180 154 . 283
104 131 192 1688 153 281

t Avera,gq for § months only.

B—Colombo Consumers’ Price Index

Food

81

106°
106"
105 -¢

104-
105-
104~

99

102-

103-

101
101
103"
104 -
104-

105°
105+

70

104 -
i
.. 106"
.. 107
.. 106-

91
65
65

77

106-42

106-32 ..

107-15

. Base :

Fuel and
Light

.o 4°29

O L
. 104"
. 103-
18 <.

.. 103-69 ..

S 103

e 10
i L2
.. 102°

. 104

. 103-

e 1V3

103
e

103

. 102
« 101

. 102-

. 102

§3-82
36
. 102-34
. 101

a7

35
. 105-

. 104

. 105-
. 103"
. 103-

. 103"

. 100-

102-:

. 10265

10369

30 ..
aZi
04 .,
31 ..
63 ..

56 ..
03 ..

Average Prices 1952=100

Hent Olothing

2TV
InDEX NUMBEES

.o 101-32 .. 82-82 ,
.. 101-68 .. 179°52
ot 101708 i 80200 ;.
10E-58 . - 817781 s
101-53 .. 84
101-563 .. 87-561 ..
101°49 .. 92
101:53 .. 95
. 101:563 .. 106
101-53 .. 108-21 .
101-53 .. 118-
101 58 .. 111°66 ..
.. 101-563 .. 113-
e 10188 oL 116r
. 101-63 .. 119-31 .
. 101-53 .. 119-72 .
i 101°63 s 119°
.. 101-53 .. 120-95
. 101-53 .. 121-03
so 101:563 . T19°77 .
o F01 53 .. L17:81
.. 101-53 .. 118 53
-» 101°58 .. 119:58
4+ 10168 .. 122°87 ,
.. 101:53 .. 126-75
«. 10153 .. 128-31
e 101268 .. 129-32
.. 101:53 .. 130-60
.. 10153 .. 129-53
5510163 ... 12782
.. 101°53 .. 124-85
.. 101-53 .. 125-04
101-63 .. 126-°25 ..

42 ..

39 ..
10 ..
10 ..
13 ..

16 ..

58 ..
24 ..

80 ..

Miscel-
laneous

18-71

87
04
94 -
98-
106-
113- 06
115° 22
117-51
123 26
124-95
126-58

17
43
62
60
92

125

125-
125+
125
125
125
125-
126-
1925
127
128
128

128-
128 -
129
129+
129-
128-
129-
129-
129-90
130-13

. . o ‘el w8 . .
.

*Average for 11 months only.

Fénal Index

Number

101-6
161-1
100"
100-
102
105°
105°
103

00 58 0O & 1o © 0O BS Cn

D i 20D - 0D
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TABLE [I-WAGES INDEX NUMBERS
Tea and Rubber Estate Labourers and Unskilied Male Workers 1n

Government Employment

A

Base : 1939=100

Unaskilled Male Workers in Govern-

Year Tea and Rubber Hstate
Workers ment Ewmployment sn Colombo
e e 1 r i i b
Average Minsmum Index Averags Wags Index
Mmsmusn  Wage No. of Monthly Rate No. of
Daily Rate Real Rate of Indem Real
rate of Index Wages Wages No. Wages
Wages Ne.
Rs. c. Ra. c.
1939 .. —_ . 41 . 100 160 16-64 100 ., 100
1940 .. —_— 41 106 23 16- 64 100 . 96
1941 .. - 48 110 92 18- 45 TS, 98
1842 .. e 68 168 111 24-23 145 97
19043 .. e 83 202 102 28- 88 iy 96
1644 .. - e v BY 212 101 34-03 204 .. i10
1945 .. -— .. 1:00 244 110 ¢1-92 252 133
1948 .. o s 1°1B 280 123 68-52 412 194
1847 .. — =x CRS20- oL 203 123 75-74 &bb 195
1948 .. — oo dc28 .o 315 122 78-186 470 195
1949 .. — = =81 - 1 2%0 121, ~- 7781 468 196
1850 .. -— . 1+b3 .. 373 136 83-11 498 . 198
1851 .. — .. 1-80 .. 463 161 8079 640 .. 208
1962 . — .. 1:9% 468 .. 163 89-79 540 20%
B
Base : 1952=100
1953 o= — 1-95 .. 101-56 .. 99-96 .. 90-97 ., 1ul-31 .. 99°71
luo4 .. — 185 .. 10385 .. 10Z2-82 . 9104 .. 10139 .. 100-29
1966 .. — 2-06 .. 107-29 .. 106-76 . 04-94 .. 105-74 .. 1u5 21
1958 . == %08 108-33 .. 108-11 . 96-24 .. 107-18 .. 106 91
1857 —_ 2-10 109:38 .. 106-40 .. 99°16 .. 110-44 . 107-43
19588 - 2. 14 111-48 .. 106-21 .. 113-74 .. 126-67 .. 120-70
1959 - 214 .. 11146 .. 105-95 .. 113-74 .. 126°67 .. 120-41
1980 — 2-12 .. 110°42 .. 10°-69 .. 11374 .. 126:67 .. 122-39
1961 .. — 213 .. 110-94 . 105-86 . 11374 .. 126-67 . 120 87
1962 .. = 2-16 .. 112-50 .. 105-83 .. 113-74 .. 126-67 .. 119-16
1963 .. —_— 2:19 .. 114-06 .. 104-83 .. 113:74 .. 1:6:67 .. 116-42
1963 — Janunary 217 ... L1302 .. T05:4563 S lE3=4 . SNIOa60C 118-27
February 2-17 .. 113:02 .. 104-84 .. 113:74 .. 126-67 .. 117-50
March 200 »o 113-02 .. 104:658 ., 11374 012087 0. Ail7-20
April D 2:17 . 113:02 .. 103°59 .. 11374 .. 1263-87 116-10
May . 2:90 .. 114-58 .. '105:02 .. 113-74 ... 126°67 . 116-10
June « 2o 11458 104:93 .. 113274 .. 012887 116-00
July .2:20 .. 114-58 .. 104-83 .. 113.74 .. 12667 . 115-89
August .2:20.. 11458 .. 105-70 .. 113-74 .. 126-67 .. 116-85
September .. 2 20 114-58 .. 106-09 .. 1123-74 .. 12667 117-29
October <2407 .. 113+02 .. 103-60 .. 118:74 ... 126-67 .0 HIG 90
November .. 2-20 .. 114-58 .. 104-35 .. 113:74 .. 126-67 . 115-36
December 2:92 .. 115.63 . 10388 . 113°74 .. 136:@7 . 114-84
1964 — January v 2+22 .. 115 63 .. 103:-98 .. 113-74 .. 126 6% 113:91
February 922 .. 115-83 ... 103:70 .. 11374 .. 1206267 113-61
March < 222 ST15-63 0 103 RO IS TE ORI S T
April 240 R 1 5 o SIS £ 1 o) e vl 8 s s SRERR B GO 113-00
May v 2-25 - L17:19 .. FOSUOKRS SceslRgayag =i ] 966 e s Wi 240
June 5 124928 o L1719 210380 SIRIIRE T4 SGSE] 26 ThGES 112 < 20
July 225 . 110190 00426 0 VI AT 26 6. 112-70*
August 225 .. 117:19 .. 104:63 .. 1135745 126-67 . 113-10
September .. 2-25 .. 117-19 .. 104-54 .. 113-74 .. 126:67 .. 113-00
October . 2:25 . BT 19 10389 .. 113-74 .. 126-67 .. 1 12-30

* Amended figure.
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TABLE III-GENERAL WAGRS RATE (MINIMUM) INDEX NUMBERS
Base 1952 = 100

Agriculture and Trades

Agriculdure ® T'rades other than other than Agriculture
Agriculture 1 Combined
L A L} r A 5 L e : g = : = )
Year Mingmum Minimum Minimum Mintmum Mintmum Minimum

Average Wagerate Average Wage rate Average Wage rate
daily rates Index No. datly raies Index No. datly rates Index No.

of Wages of Wages of Wages
Bs. ¢. Ras. c. Ra. e.
1962 . —_ . 1'96 .. 100°00.. 2-92 .. 100°00.. 2-04 .. 10000
1953 .. — .. 198 .. 101°53.. 2-95 .. 101:03.. 2:07 .. 10147
1954 .. —_ . 2.09 .. 103-06.. 2-84% .. 100=88,.. 208 . 102:45
19556 .. —- .. 92-.09 .. 106°63.. 2:96 .. 101-37.. 2-16 .. 105688
1966 .. - . 9-10 .. 107-14., 3-00 .. 102-74.. 2°17 .. 106-37
1957 - o v =2=13° . 108-67.. 3-15 .. 107-88.. 2-20 . 107 84
1958 .. — sl .. 110:°20.. 339 .. 116:10.. D-98 .. F10278
1959 .. —_ . 92:16 .. 110-20.. 3-76 .. 128'77.. 2°29 .. 112 2§
1960 .. —_ . oqg .. 110°20.. 374 .. 128:08.. 2°28 .. 11136
1961 .. — . %17 .. 110-71.. 3-76 .. 128-42.. 2-20 .. 112 2§
1962 .. _ .- 219 .. 111-73.. 3-78 .. 129-45.. 2-32 .. 113'73
1963 .. - .. 2-92 .. 113-27.. 3:82 .. 130-82.. 235 .. 115-20
1983 — January St o 11978, 378 .. 120°45.. 2-33 . 114-2%
February .. 2-21 .. 112:76.. 83-98 .. 12945.,' 2-33 .. 11422
March o ie.or . 11976... 3-81 .. 130-48.. 2:34 .. 114-Tk
April .. 2921 .. 112-76.. 3-81 .. 130-48.. 2-3¢ .. 114-Ti
May =cgcogl . T4ers 894 ., 131-61.. 2:96. .. 115769
June " 998 . 11878..° -84 .. 131-61.. 2:36 .. 11569
July . ou08 . 1134%78.. 3:84 .. 131-51.. 2°36 .. 116769
August 2 F Tpeoots L ciRIgeg 8R4, "131:61.. 2°36 .. 115740
September .. 2:23 .. 113-78.. 3:82 .. 130:82.. 2-35 .. 115:20

Gotobar b s D0°B) h: CRI2476.. 9 81Y L. 130°48.. - 2:3% ., ‘11471
November .. 2:°23 .. 113-78.. 8-84¢ .. 131.51.. 286 .. 115-69
Deceniber: .. 2°2% .. 113°78.. 884 ... 131-'51.. 2:36 .. 115-69

1964 — Japuary .. 2-26 .. 115-31.. 3-8 .. 131-85.. 2-38 .. 116-67
February .. 2-26 .. 115-31.. 3-87 .. 132-53.. 2-39 .. 117-16
March NS SZan S IE-aY . o B-8T . = 182763, 2739 1o (117016G
April SR sOg e YESERL 3 8T .. 132:68.. 2-38) .. 11716
May e 2:9ge . 116:33.. 3-87 .. 182:563.. 32:41 .. 118-14
dimos . 22980 o 116:33.. 3-90 ".. 133:56.. 2°41 .. 118-14
July o 2eoge o 1 16°63.. 590 .. 133:58.. 241 .. 113:]4
August T 9eogE o 118830, 38T .. -182¢63.. 241 ... 118+14
Soptember'.. 2-28 ... 116.88.. 8.87 .. 132.53.. 2-:41 .. l18.14

October o Beogl 0 116489, 3:87 "ic 132°5B.. 24l .. 11814

* Includes Tea Growing and Manufacturing, Rubber Growing and Manufacturing and
Coconut Growing Trodee only.

% Includes (Joconut Mannfacturing, Engineering, Printing, Match Manufacturing

Motor Transport, Dock, Harbour and Port Transport, Tea Export, Rubber Export
Cinema and Building Trados only.

1 Amended figure.
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TABLE IV

The Number of Registrants for Employmeat or Batier Employment aseording
to Registers maintained at the Employment Exchanges in the Island %

Technical
Year and
Clerical
1939 s P 3,712
1940 SF #,734
1941 . s 5,274
1942 e #,580
1943 o S 2,282
1944* .. e 295
1845 e 2 2.258
1946 .. s 5,838
1047 .. 5 2,883
1948 .. s 4,474
1949 .. . i 3,132
1950 5,627
1951 i 5.516
1952 o 8,883
1953 3 8.374
1954 : o 11.728
1955 ! .. 14,498
1956 : .. 18,081
1857 .. 18,682
1958 iz .. 19,803
1959 . T .. 20,869
1960 . o 26,252
1961 .. 27,629
1962 .. ;- 321825
1963—January . 34,455
February .. 34,987
March SO G G
April .. 35,070
May i 99271
June .. 85,954
July .. 36,748
August .. 37,300
September .. 36,821
October e |
November oe. O8D.BOT
December .. 35,924
1964—January .a 37,084
February .. 37,607
March .. 37,834
April 1 Si50l8
May g
June .. 38,636
July .. 39,412
August .. 39,845
September .. 39,959

..

Skilled

11,964
13,130
3,882
9,411
2,872
358
11,025
10,012
7,325
13.027
11,894
10,625
8,186
1,622
6,462
7.018
R,H44
9,794
13,439
13,674
13,859
16,928
18.201
17,352
17,680
17,405
17.278
17,004
16,674
16.418
16,739
17,6056
16,816
16,823
16,686
15,584
16,937
17,1256
17,270
17,100

- 16,610

16.720
16,958
17,047
16,942

Semsi-
slilled
5,034
4,800
2,351
1,882
1,312
227
3,267
7,627
8,113
12,443
13,501
13,5623
12,620
13,7956
13,874
16.287
20,142
25,808
30,864
32,973
33,723
34,887
34,212
35,593
36,298
36,610
26,647
36,347
36,168
36,250
36.687
37,071

37,360 ..

327,090
36,775
36,255
o220
37,637
38,064
37,849
37,684
37,775
38,134
38,436
38,038

Unskilled

5,947
4,981
3,051
1,461
1,869
173
4,816
13,389
16,423
36,712
39,018
35,447
20,488
24 823
23,034
27,370
27,826
34.250
47,971
51,348
59,567
73.025
715223
65,439
65,646
64,897
64,034
62,688
61,668
61,313
62 336
62,523
62.324
63,008
63,388
63,159
63,363
63,940
64,197
63,541
63,878
64,563
66,005
65,970
65,494

Totul

26,4717
27,845
20 458
19,338
8,335
1,851
21,366
36 6544
34.744
6t 650
89,732
56,122
52,707
53,029
51,646
13,304
71.010
85.952
110,856
117,766
128,018
151,092
151,265
152,209

. 163,979
.. 153,899
. 153.138
. 151,109

149,781

. 149,935

152,510

ve 153799
. 153,321

153,232
152,406

. 151,922

154,605
156,109
157,365
155,308

.. 156,003
.. 157,694
. 160,539
. 161.298

. 160,433

* Up to 1944 there was only | Employment Exchange in Colombo. In 1945, Exchanges were opomped o ail

ghe privcipst towns of the laiand.
+ These figures coin| rs:—

(2) Unemployed pereons seeking employment ;

(b) Under-empioyed persons seeking full-time employment ;

(¢) BEmployed persons sceslng betier employment,

and
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TABLE V—The Number of Registrants for Employment or Better Employment
CLASSIFICATION BY

| . . ; l
= = s pe-
g R T R R R
S z, b S >t > i > = _ =2 ™
1947 . |21,689 2,280 1,643 2,133 4,055 564 430 481 170 490 —_ —
19048 . | 42,200 7,235 2,414 3,095 4,577 | 1,066 851 1,626 607 704 | 1,189 —
1949 .. | 44,5562 5,041 4,125 5,429 3,196 9563 1,052 2,185 727 | 1,170 607 —
1050 .. | 41,988 3,696 8,601 6,082 2,904 043 1,208 1,991 563 028 980 e
1951 - 88324 3,422 2,886 4,350 2,209 537 886 1,687 569 204 418 | 1,207
1952 .. 132124 3,028 3,263 3,381 3,730 547 1,162 1,435 009 663 422 002
1053 30,203 2,661 8,316 8,049 3,030 735 1,190 1,294 1,002 417 344 333
1064 .. | 33,410 2,909 3,484 8,024 3,148 | 1,708 2,220 1,992 1,471 440 388 207
1955 . | 36,451 3,395 4,740 8,381 4,877 638 2,767 2,199 1,962 619 455 261
1956 . | 43,089 3,071 6,243 8,651 4 667 503 4,449 2,165 2,462 804 703 604
19567 .. | 49,899 0,636 8,772 9,225 7,462 704 5,601 2,681 3,180 1,079 631 b601
1958 .. | 52,5663 7,721 7,800 | 13,817 6,957 | 1,115 3,358 3,613 8,086 | 1,215 895 354
1959 ..| bb B7b 8,040 7,808 | 1b6,726 6,638 | 1,202 5,196 8,436 8,151 | 1,689 1,001 42%
1960 ..| 63,006 | 15,890 8,821 | 15,026 6,044 | 2,035 5,743 3,684 3,722 2,377 | 1,084 880
1961 - .. | 02,516 14,821 09,0056 | 13,414 7,600 | 3,013 5,106 3,327 4173 3,126 | 1,273 711
1962 .. 59,273 |12,940 10,5614 16,258 7,422 | 1,240 4,081 3,910 4,544 3,138 1,447 641
1963—

January . |59.402 | 13,013 | 10,362 16,521 | 7,569 |1,285 | 5,033 | 4,132 | 4,573 3,002 |1,917 654
February. | 59,326 | 12,809 | 10,378 16,735 | 7,569 |1,271 | 5,128 | 4,299 | 4,420 3,019 | 2,066 643
March . |59,059 [12,742 |10,206 | 16,793 | 7,479 (1,204 | 5,101 | 4,287 | 4,440 |3,083 2,021 509
April ..| 58,183 | 12,821 | 10,216 |16,724 | 7,424 1,189 | 5,007 | 4,370 | 4,361 | 3,066 |1,805 634
May ..1567,100 |12,183 (10,126 |16,652 7,325 |1,140 | 5,071 | 4,388 | 4,444 |3,067 1,746 870
June ..|56,018 | 11,818 | 10,285 (17,102 7,343 (1,160 | 5,810 | 8,911 | 4,518 (3,092 |1,741 671
July _.|57,157 | 11,872 |10,509 |17,653 | 7,477 (1,001 5,604 | 3,812 | 4,703 [3,043 | 1,723 604
August ..|57,461 | 11,862 10,744 | 17,991 7,444 [1,028 | 5,791 | 3,780 | 4,833 |2,999 [1,705 696
September | 56,564 | 11,642 | 10,995 18,213 | 7,465 [1,000 | 5,860 | 3,848 | 4,844 2,013 | 1,592 666
October .. |57,010 | 11,758 |11,001 [17,726 | 7,514 1,086 | 5,910 | 3,803 | 4,844 |2,932 | 1,568 600
November | 56,667 | 11,770 | 11,180 [17,066 | 7,676 (1,065 6,110 | 3,500 | 4,828 (2,809 (1,511 507
December | 55,904 [11,768 | 11,237 |16,658 | 7,529 1,022 | 6,438 | 3,603 | 4,949 |2,910 |1,508 6540

1964—
January ..|56,362 |12,066 |11,426 16,849 | 7,616 | 983 | 6,688 | 3,701 | 5,184 |3,060 |1,612 | 557

February. . | 56,938 12,137 |11,643 | 16,671 | 7,598 1,007 | 6,921 | 3,881 | 5,283 |3,048 [1,676 678
March ..|57,498 [12,217 |[11,738 |16,418 | 7,717 |1,043 7,004 | 3,034 5,376 | 3,080 | 1,630 [ 579

Avril .. 56,942 | 11,034 | 11,661 | 16,2565 | 7,794 [1,026 | 6,976 | 3,913 | 5,312 (2,972 | 1,679 | 589
May 56,776 | 11,706 | 12,088 | 16,674 | 7,976 | 977 | 6,885 | 3,795 | 5,378 | 2,987 1,699 | 600
June 57,236 |11,672 |13,259 | 16,804 | 8,306 |1,041 6,808 | 3,714 | 5,417 | 3,034 | 1,672 6156
July 58,129 | 11,866 [13,936 | 16,826 | 8,602 | 986 | 6,817 | 3,680 | 5,580 | 3,008 1,663 | 612

August ..|57,000 | 11,854 (14,247 16,845 | 8,869 | 930 | 6,816 | 3,758 | 5,650 | 2,956 | 1,621 | 632
September |57,744 |11,945 [13,854 |17,020 | 8,262 | 919 | 6,840 | 3,720 | 5,645 | 2,996 | 1,634 | 622
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according to registers maintained at the Employment Exchanges

EXCHANGE AREAS

= ~
%5 % % | % S % & 3 3 g ? Total

g Es o IR g TR e R S S

~ = - R = [N > | ) ] =
- — - = _ =7 — - = == — 84,744
283 | — — — — — — — = — - 66,656
696 | — — - — — — — - - — 69,782
848 | — - — — — —_ — — - — 65,122
284 323 — — — - — — — — — 53,307
252 437 678 — — — — — = — — 53,028
239 548 477 526 | 1,382 — — —_ — — — 51,646
1,667 884 1,877 396 | 1,580 — - — - - — 63,304
776 | 1,104 1,582 392 2,411 — — - = = - 71,010
939 | 1,651 1,984 721 | 4,206 — — — - — — 85,952
1,252 | 1,198 2,226 840 | 5,331 551 | 1,947 — — — — 110,856
1,188 | 1,380 2,925 | 1,110 | 5,324 531 2,465 — - - — 117,799
1,865 | 1,733 2,065 | 1,198 | 5,812 611 | 2,786 970 | — — - 128,018
1,766 | 2,650 3784 | 1,222 | 8,179 772 | 3,143 986 | — — - 151,002
1,372 | 2,663 364 | 1,388 | 8,060 574 | 8,301 | 1,199 | — — — 150,281
1,431 | 2,742 3,804 | 1,188 | 7,811 737 | 8,230 | 1,259 | 2,109 768 822 152,092
1,456 | 2,839 3,842 | 1,100 | 7,064 778 | 8,304 | 1,205 | 2,162 728 878 158,979
1,472 | 2,840 8,701 | 1,208 | 8,038 758 | 3,363 | 1,310 | 2,163 712 664 153,899
1,409 | 2,809 3,671 1,230 | 8,056 746 | 3,347 | 1,279 | 3,152 672 663 153,188
1,239 | 2,703 3,512 | 1,241 | 8,154 724 | 3,286 | 1,259 | 2,239 872 691 151,106
1,144 | 2,746 3,510 | 1,261 | 8,194 ne | 3321 | 1,282 | 2,267 726 697 149,781
1,135 | 2,753 3,647 | 1,253 | 8,151 705 | 3,400 | 1,305 | 2,400 752 656 149,935
1,207 | 2,904 3,764 | 1,328 | 8,313 711 | 8,808 | 1,355 | 2,438 805 653 152,510
1,240 | 3,055 3,780 | 1,828 | 8,362 683 | 38,715 | 1,402 | 2,431 798 662 153,799
1,318 | 3,208 8,735 1,338 8,406 881 3,794 1,397 | 2,392 802 640 153,321
1,350 | 38,177 3,579 1,325 8,358 684 3,846 | 1,387 | 2,277 881 616 153,232
1,361 | 3,265 3578 | 1,356 | 8,536 | 690 | 3,001 | 1,369 | 2,303 | 871 | 597 152,406
1,380 | 3,128 | 3523 | 1,414 | 8,608 | 671 | 4,049 | 1,545 | 2,260 | 889 | 578 | 151,922
1,467 | 3,122 3,653 | 1,471 | 8,753 654 | 4,185 | 1,383 | 2,334 881 663 154,605
1,493 | 3,007 3,441 | 1,493 | 8.846 664 | 4,380 | 1,419 | 2,421 843 636 156,109
1,621 | 8,200 3412 | 1,563 | 8,902 642 | 4,379 | 1,410 | 2,436 827 599 157,365
1,710 | 3,141 3.371 | 1,574 | 8,865 564 | 4,276 | 1,355 | 2,437 842 620 155,808
1,743 | 3156 | 3460 | 1,506 | 8700 | 579 | 4136 | 1,327 | 2,388 | 800 | 578 | 156,003
1,825 | 2,838 3475 | 1,611 | 8,745 544 | 4,049 | 1,343 | 2,387 817 582 157,604
1,893 | 3,015 3,504 | 1,614 | 8,835 544 | 4,084 [ 1,363 | 2,482 853 557 160,539
1,913 | 8,089 3,795 | 1,605 | 8,943 547 | 4,103 | 1,370 | 2,447 873 535 161,298
1,928 | 3,068 3775 | 1,625 | 9,017 562 | 4,138 | 1,369 | 2,314 903 506 1.60,433
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Technical and ; ;
Clerical Skilled Semi- skilled Unskilled Toial
Yzar r——ﬁ—————“ ~ A ==, | L R &‘——“ E: _—_-.-ﬂ
Regis- Placed Regis- Placed Regis- Placed Regis- Placed Regis- Placed
fered tered teved tered tered
1938 2,073 .. 62.. b,9BY.. o2.. 3.559.. B7.. b,084., 82..16,703.. 298
939 " 1goR . 226.. 6.674.. bea8.. 2,330., 519.. 8,926.. 1,200 .14 628.. 2,688
1940 . 1,298.. 271.. £,216.. 1,040.. 7u8.. 1,032.. 1,7d41.. 2,787.. 6,047.. 5,009
1941 " 1's21.. 438.. 1.973.. 750.. 1,314.. 2,516.. 1003.. 5358.. 6,711.. 0,071
1942 " 1'es4. . 660.. 1.453.. 024.. 642.. 1,878.. 1,206.. 4.658.. 6,375.. 8,120
1943 U A A4RS 851.. 1,100.. 871.. 608.. 1,600.. 1,244 . 1,939.. 4405.. 4,170
Judd =% 816.. 4256.. 719.. 329.. b77.. 428, . 702.. 693.. 2,763.. 1,876
1945 e, 161 T §6Y 18,500 Liud . 4,042, . 411 0,139 2.6563 20.6867.. 4,537
1046 ST 18005, . 1,808..27.174.. 8,012, 1€525.. 1,841..89.225 10,180 . 96,520.. 15,786
1947 Tl 94n7.. 915..10.657.. 1,417 .16,148.. 911.. 423056  4,161.. 8a 187, 7404
1948 ..10.110.. 1,807..22.438. ., 1.563..23,341.. 1,311..66,708.. 6118 122,602 . lﬂ.347
19849 SU11.091.. 1807 . 18294, 1,816 .22,704.. 1,767..63,255.. 0,500 115,374 . 14,780
19560 .. 10,857.. 2,060..13.700.. 1,509.. 19.225.. 1,488, . 456,202.. 5,773 . 89,410. 10,779
10561 ST11008.. 2019 10,414.. 1,546..18,038.. 1,867..83 446 . b,#74.. 7T2,406.. 11 806
1062 .. 8247.. 8107..11,187.. 1,802.,19,679.. 1,887..34 268.. 5,667  TH.NT1.. 12 458
1953 .. 18.386.. 1523.. 8058.. 66y 17.643.. 1,371..27 643.. 2,820  66.628.. 6.3x8
1vH4 L. 14083.. 1,007.. 9,625., B79 1Ix, NJS. 5 022, 84.143.. 4880 77,339.. 7.558
1955 .. 1”524, 0 2,168, . 10,609.. 1,064..22,358.. 1,187., 2,8392.. 8,791.. 83,843.. 8208
1956 “10'321.. 1.918.. 11,374.. »4b 27,i73.. 1,565 42,704.. 4,162 100,572.. 8485
1957 ..19.309.. 1176..13.969., wug  28.208.. 1,180 561 152.. 3,063 112 768.. 6,118
1958 Ton621.. 1.827.. 14367.. 800..24472.. 1,006 49.974.. 2251 114.434.. B,554
1959 " 20460, . 1667, 18.545.. 1,015..20,602.. 1,275 56,990.. 8,218 120,507.. 7206
1960 S 93795.. 1.400..16265.. 771..27,8%0.. 1,247. 654x1.. 4,744 133,430.. 8.1¢2
1961 CiouARR.. 1.250. 14.7%4.. 631 24.791.. 064 B0,800.. 2,704 1125623.. 5.6.8
1962 e 24.155. . 1,263.. 11,626.. 468, 22 004.. B0O.. 42,404.. 2,317 101,179.. 4,851
1963 .. 24,907.. 1,822.. 11,053.. 502.. 24,951.. 0390 43,400.. 2466 105,301.. 5,12%
1963 Jannary S R 1885 - LELD. 36.. 2.3R6.. 102.. 3,R48.. 208... 9:6708.. 483
February .. 2,289, 201 013, .. 1 I L bs,. 3,027.. 183.. B8.3561.. 406
March DI IS s TR L 8liT 41 . 1958, e i 184.. 8.118.. 462
Avril " Ye1r . D4 qo1.,  60.. 1,532, 24, 2632, 183 . 6,502°. 861
May ey AR 101.. THS. . e ) s B 81 . B3.061.,. 3 1 1L T e A 311
June .. 2.600,. NG, 017.. 885 12P2a 0 62, BRiho; 172.. 9.606., 406
July S i T 1075, 1.204., b .. 23700 131.. 4,446, 248.. 10,776.. 540
Aacust o9 AR CE L 40.. 20108, 8l @521, 2070, 9,044, 405
Beptember . 1,707.. 70.. 1,009.. 25 2149, p5.. 3.6u2. . 279.. B8,553.. 4290
October e s e S iV e 00.. 3.0%0.. 314.. 9.054.. 523
November .. 1,467 g0 . 1089.. 87.. 201t., 68.. 4091.. 150 . 8641.. 845
December .. 2,348.. YT 1,102, P2y 03350 42 .. -I 050.. 226.. 9.433.. 367
1964 January s. 2000, 60.. 1.,288.. 24 ., 2808 74, 400, 825.. 11,167., 43%
February .. 2.627.. 211.. 1,283, 84.. 2.507.. 49.. 3,8%0,. 867 . 10,302 . 661
March ST s Vi U I 65.. 2.520.. 69.. 4.036.. 407. 10,043.., 658
A psil =i jes " e - 40 . YalB.. 68, 8034 912 7isB.. 517
May " o4es.. 105.. 801.. 32 . 1914, 73, 8002, 235.. 0.175.., 445
June . 2466, 152.0 1.085. 30.. 2.472.. 43.. 4.764.. 822.. 11,287.. 547
July Lo RRY G AR R O09 48 . 2.411., 61., 4,478.. 132, 10550.. 379
Anaust “iStagy " 783 1911, 63.. 2.601.. 49.. 34789 . 873.. 9862.. 668
September .. 2, 343.., 187.. 1,138.. Bl 22020, 89.. 3,720.. 21d.. 9,493.. 556
TABLE V11—The Number of Persons registered and the Number placed in Employment
during the Month of September, 1964
Technical and Skillec Jewit-gkillec Unskilled Total
Employmend Clerical
Ezxechanye e =y ~ ¥ & — ’ ~ . e B e
Regd Placed Regd. Placed  Hegd, Placed Regd, Placed Reod Placed
Colonmbo S LD, OO e AR 86 .. 1,008 .. 83 ..1.,528) i, 188! B678 o 803
Necoinho v 10 en — 82 s s [ 1 e 1 T S L 617 6
Kalutara = B =Wucs 46 .. B o 14 e e 222 4 .. bad .. 18
Galie s Als s S el 06 - S 3l 123500 — ant S0 e = v 0BG 13
Kandy ol o g AT e et AR T SO 126 .. ) [P B lasic 3T 29
Nawalapitiya o T e iy e s W1l I S 26 = 85 .. 3
Kurinegala 123 .. — 36 .. — 57 .. =— . 5 1 ¢ IR — 326 . =
Jaffua 120 .. REEE e o T o P85 s B o B e 10
Ratnapura 102 .. Dt d0h =y B8N e 10255 32 310 34
Badulla : 5%, 353 30 .. — 49 . i QR s T =0 e 200NRG 3
Batticaloa i 6 . P = bl . 18 al) .. Ly 154 . 26
Ealn vnal Tidi o S B e — 20 , i I .. 2 E 58 . 12
Trincomalee R 10 o sl WRET iR gl T I )
Anuradhapura 88 o gl VHBRGe—— ol BB = g UIR 3 1€0 . 7
R vnawolia 96 . 9 e 46 106 s 278 . 3
Haputale SN DTN S T S ST e 929 25 33 6 04 .. 7
Matara G 148 e T 101 3 361 1 .. 680 . 7
Vavnoiya i AN T S B 16 .. = . 3 S5 £ s e
Keeaila S1= B 30l 2% bl ey s S S ony 10
Matale o TR o R RS el SO Rl RN e ek e 1
Chilzw s o e SRRSO TR T e 5 .. a7 198 oo 1L
Hatton e e VR R e S LT T g R T SR e
Radgd By 6 o B AL om0 10 = o5 10 0= ] 45 .. 8
Total .. 2,343 163’_ 1,133 51 2 919 89 3,720 219 9 493 556
610

TABLE VI—The Number of Persons registered and the Number
placed in Employment since 1938
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TABLE VIII—Strikes In Ceylon Since 1939

Pilantations Others
L4 - k] r A
Year Number of Number of Number of Numoer of Numner of Numbher of
Strikes Workers Maon-auys Strikes Workers Mean-day
Inooirved Lot lancleed Lot
1939 o .. 18 ..Notavailabie..Not available .. 4 .. Not svailable Not available
1940 Ao i} QT3B! = do, il Tl do, dg,
1941 SRR e 4156 do. SRR L do. =, do,
1942 = . 40, do. U T PRS do. do,
1043 NG P 2fee 2.436 . 5,284 . SEY L. 4,550 4,359
1044 SR S 3,648 4,048} .. 661 .. 12,399 .. 237
1945 ; iRl e L T IS e 28,876 .. 153,388%
1044 P y 15:2569 .. 31,8304 .. 6% .. 30,287 .. 250 266
1047 . vio o BRE s 11,849 .. 199,667 .. B2 .. 43,485 .. 544,714
1948 . 88 23,100 .. 490333 .. 20 .. 1,065 .. 2,497}
1949 : AR | (SRS LTT A2 . 681,340 ,, 28 , 2,81 .. 14,6763
1950 82 .. 22,808 .. 85:B8TC L 88 0, 6,471 ., 22,617
1051 - 87 . 306,001 .. 521,040 .. 85 .. 6,726 .. 17,484
1952 el 5B 5,368 .. 0414 .o B9 L. 8,182 .. 46,990
1953 Gt % S8 863,600 .. 430586 .. b4 .. 14,482 ., 31.900
1954 R 808.450 .. 891,200 .. D& .. 5. 58Y .. 85,560
1055 B0 11,437 .. 60018 o AT ., 11,208 .. 36,016
1956 i T R 56,008 . 200,888 .. 116 .. 81,852 .. 152,966
19567 = = Ty SO 207.081 .. g1avsg* o 127 .. 70,239 .. 190,448
16568 o) g e 59,8720 .. S40 0832 ., 96 ., 42,713 .. 399 223
1959 > P Iy e 47318 .. 352146 .. 71 .. 42,958 .. 463,119
1960 e 2 L e S 42:528. .. 256,048 o0 BE 4,830 .. 15,1894
1961 A7 RE S 29,223 .. 317 886 39 .. 38.018 .. 170,372
1962 te e - L 42.569 . 193,792 .. B0 .. o5 730 .. 801,282
1963§ . R Lt SR 62511 .. 3859905 . ¥%3 . 229819 .. *%479678
1964 Janunary to August § .. 116 .. 89029 . 402553 .. Bl .. 9,478 .. 136,865
1963 January R i W CUEETD 0420 oo =R o ST 874
February i Wi tets 3201 .. 8,475 .. 3 IRt 15.222 ' .. 203,848
March a9 . 42260 .. 15,358 1 108 s 909
April e e 7,868 .. 53,867 4 s 1,713
May e 8,383 .. 17,469 5 996 .. 1,943
June e AR 4007 .. 42000 .. T 697 .. 4,078
July P T 14,753 .. 81,067 6 1761 .3 18,719
Augnst it (8 i 2699 L 88247 L. 3 5,109 .. 11.302
September S 5343 .. 26,023 7 1,002 . 6,316
October e E 5,858 ... 81,861 s oD B 1,921
November wai s o 4 RODE 9908 3 DoI0F: e 229 560
December § S b= 30415 LR b it G S €¥] 358 .. *x7,497
1084 January § S e 4. 796 Jei =016 S5 g8 1,735 ., 64,582
Feliruary § it 18- 4482 i 4A,510° LG L8R 1,070 .. 11,979
Mareh § Sl s o 5:307 .. 107 028 A0 RS 51,792 .. *%12925
April § P b 5 e e SR 344 .. 4,108
May § S SH8E iy - Z2DIE LB 17,4015, 8.633
June § M i 4,930 .. 82 AR Soase Ry i AR S T
July§ A g 7.88% .. 33:725 & oFR]IAR "¥1.720 ., 9o 138
Aungust § e A916) we - BBEOT e AL 435 .. 5,237

® Numnber of workers Involved in one strike s not avaiable.

¢ Number of man-days lost 1o one atrike is Dot availuble,

$ Nuiber of workers involved and man-days jost in respect of one s'rike are not available.
§ The figurer are provisional and subject Lo amendment.

** smended Ayures.
From January, 1962, strikes involving less than 5 workers or lasting ieas than_; day are exeluded from the
Btatistics rxeept ‘n cases where the aggreda’s number of man-days loat axresd 3.

Nof. -~ The number of strikes shown against each month relate to the number of strikes that ended during
the month. &
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TABLE IX—Classification of the Strikes in
August, 1964, by Industries or Trades

Number of Number of Number of

Industry or T'rade Strikes Workers Man-days
involved lost

3,679 S 40,170

233 o 565
323 = 1,292

=
=]

Plantations—Tea
Rubber
Toa-cum- Rubber
Coconut

Coconut-vam- Rubber 80 s 80

4,315 42,107

In--:ln—'w

=
(o

Total

Engineering

Printing

Motor Transpert

Tea Export

Rubber Export

Coconut Manufacturing

Toddy, Arrack and Vinegar

Cigar Manufacturing ..

Tea & Rubber Manufacturing

Cinema 5

Dock, Harbour and Port Transport

Building Trade .o

Local Governinent Services

Service Institutions ..

Factories, Workshopa, &oc., run by the
State

Textile

Relief Schemes

Wholesale and Retuil Distribution

Aerated Waters and Ice Manufacturing

Beedi Manufact.urmg . o

Hotel

Tile Manufacturing ..

Miscellaneous

Coir Mattress and Bristle Fibre Export

Match Manufacturing .

R B e L S
1841 O B

3,213

117

-3 O < O

207 .. 1,007

Total ..
Grand Total ..

435 5,237

4,750 47,344

l,nlmll.—ltl..ulll Tl 0 o o 1 8

Yo
=}

TABLE X—Classification of the Strikes in
August, 1964, in Causes

Number of Number of
Strikes Workers [nvolved
Causes p A Al

Plantations Others' Plantations Others

1. Dismissal or loss of employment in any
way. Failure to provide work o b e 2 eer 15486 o5 0D

9. Wage increases, Higher rates for piece
work, &c. o 5 — .. — —_

3. Other wage disputes (e.g., delay in pavment
cash advances, &c.) b 2 —_— .. 135 .. —

4, Estate rules, workmg arrangements, dls-
cipline, disputes with sub-staff, &ec. T — . 1,642 .. —
5. Food matters. Welfare .. e o — s 262 .. —
6. Right of association and meeting o —_ .. 1 e — .. 187
7. Factional disputes and domestic matters .. FEE s 7 o 189

8, External matters (e.g., arrest by Polive,
&e.) - — . —_ .. —_— .. -
9. Assaults by employer or agent or others .. ol —_— .. T90 .. —
10, General demands oa S - . — .. — —
11, Swvinpathetic strikes . .. = — e S e
Total .. 15 4 4,315 435
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APPENDIX I

Statement showing the Minimum Rates of Wages payable to Workers

in different Trades for which Wages Boards have been established

Class of Worker

(1) Baking Trade
Monthly Rates :

Class “ A” Worker: foreman, head bakers, head
basses, cooks, ** short eats ’ makers, pastry makers,
ce ke decorators .. va o

Class “ B " Worker : dough mixers, scalers and weig-
hers, divider men, twisters, pie men, pastry men,
pie machine operators, friers, butter and icing mixers,
icers, wrapping machine operators A

(lass ** C ” Worker : flour dumpers, flour sifters, rolling
machine men, sugar grinders, bench hands, pan
greasers, panners, bread trayers, bun trayers, cake
trayers, bread slicers, fruit and vegetable cleaners,
cream fillars, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
cutters, crust cleaners, hand wrappers, packers,
general helpers, deliverymen o .o

Beedi Manufacturing Trade
Piece Rates :

*Nool ”* (thread) beedi rolling (inclusive of the
preparation of wrappers for rolling, cutting
wrapping leaves, filling wrappers with * beedi
tobaceo ', beedi rolling and tying of rolled

beedies with thread), per 1,000 beedies—

(a) beedies not more than 2 ins. long -
(b) beedies more than 2 ins. long but less
than 3 ins. s e

(c) beedies not less than 3 ins. long
“Nool ” (thread) beedi rolling (inclusive of filling
wrappers with * beedi tobacco ™, beedi rolling
and tying rolled beedies with thread but exclu-
give of the preparation of wrappers for rolling
and cutting wrapping leaves), per 1,000 beedies—

(a) beedies not more than 2 ins. long -
(b) beedies more than 2 ins. long but less

than 3 ins. 2 e
(c) beedies not less than 3 ins. long .o

Cutting wrapping leaves (inclusive of the prepara-
tion of wrappers for rolling), per 1,000—

(a) beedies not more than 2 ins. long ‘e
(b) beedies more than 2 ins. long but less

than 3 ins. e, o,
(¢) beedies not less than 3 ins. long e

Fixing ring labels round rolled beedies, per 1,000
beedies .o . o

Month : November, 1964

—
Basic
Wage
Rs. .
70 0
55 0
39 o0
5 0
6 0
7.0
3 34
4 0
4 66
1 67
2 0
2 34
0 50

Special
Allowance
Rs. e¢.

65 15 ..

60 00 ..

45 58 ..

L

L)

=

Total
3. Ca

135 15

115 00

84 58

IS &
o o

3 34

4 0
4 66

1867

2 0
2 34

0 50
613
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Month : November, 1964

L

i s
Basic Special
Hass of Worker Wages Allowance Total
Rs. e. Rs. c. Rs. ¢.
(8) Yrick and Tile Manufacturing Trade
Daily Rates :
In the manufacture of tiles in a factory—
A---Male workers (18 and above) :
Skilled Workers, Grade I : press feeders (machine),
firernen engaged in kiln (burners) % 2 0 .. 200 .. 4 09
Skilled Workers, Grade IT : press feeders (hand),
gotters engaged in loading or stacking tiles
inside the kiln for baking, sorters o 1 80 .. 200 .. 3 89
Semi-skilled Workers : winchmen, block cutters,
tile slab oiler and polisher, trimmers, green
tile sorters, workers engaged in stacking tiles
in vehicles for transport e - | R 2097 3 69
Unskilled Workers :
Workers engaged in—mixing and tempering clay,
mixing and pugging by machinery, stacking
tiles on racks; sun drying tiles; helping the
gorters ; helping green tile sorters; removing
baked tiles from the kiln; stacking tiles;
moving blocks of clay to presses or other parts
of the store ; truck fillers, claymen, block carrie-
rs, firewood earriers, pug-mill feeders, helpers
engaged in loading and stacking tiles A 140 .. ) G2 e 3 39
B-—Female Workers (18 and above) % =181 ) B 3 03
C—Workers (under 18 yoars):
Over 14 years but under 15 0 80 L8 .. 2 28
Over 15 years but under 16 .. oo 0 90 1563 .. 2 43
Over 18 years but under 17 3520 1.88 2 58
Over 17 years but under 18 110 1 68 .. 218
(4) Building Trade
Daily Rates :
Unskilled :
Male labourers not* ander 18 years of age 1 40 221 ¥, 3 61
Femala labourers not under 18 years of age G 110 a2l .. 3 31
Uaskilled labourers (irrespective of sex) under
18 years of age oo .o 0 90 Al s 3 11
Semi-skilled, Grade II:
Painters, decorators, tilers (roofing), scaffolders,
mechanical equipment operators i SR 8 S 3 96
ngu-skilled, Grade L:
Kanganies o Togl o %1 ¢ 11
8killed :
Masons (building), carpenters (building), plum-
bers ; erectors (construction steel) ; equipment
tnaintenance men ; tinkers .. .. W 98] ... ¢ 31

& Uorrection of Error : The words ** male labourers under 18 years of ae " appearing under item *
Trade " of this appendix in «I17ssues of the Ceylon Labour Gazette con: .nenlz'inq quri;, 1'5ése$nm{d4wrﬂ:$‘£
_ ezule Labourers not under  yvars of age ™ any inconvenience caused to our Patrons is regrested—Editor *’
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Month ;: November, 1964

Class of Worker § Basig Speciac
Wage Allowance Total
Rs. e. Ra, ec. Ra. e.

{ 5) Olgar Manufacturing Trade

Piece Rates ;

Cigar rolling (inclusive of cleanmg up of fillers, the
preparation of wrappers for rolling, the prepara.
tion of flllers for rolling including fllling up with
cuttings, the tying up of rolled cigars with
thread, and the bundling of cigars into tens)—

(@) where the number of cigars per pound is
over 110, per 1,000 cigars .. s <30 D, — o 10 0

(b) where the number of cigars per pound is 110
or under, per 1,000 cigars .. e = AT o o« 11 8

{8) Cinema Trade
Monthly Rates :

A,—NoN-CLERICAL

Unskilled

Advertisement cart puller; Advertisement or
poster boy ; Bathroom boy ; Car or cycle park
attendant ; Chocolate boy; Cleaner; Cloak
room boy; Conservancy labouter; Garden
labourer; Gate-keeper; Hall boy; Peon;
Sandwich boy ; Soft drinks keeper; Unskilled
labourer ; Usher; Usherette ; Waiter ; Watcher
(day); Watcher (night) ) .. 3650 .. 05734 .. 9384

Semi-skilled

Asgistant bar-keeper; Assistant Engine-driver;
Checker ; Cook. Grade II (lower): Re-winder;
Telephone operator ; Third Assistant operator:

(a) Within the Municipal areas .. 43 0 .. 0904 -.. 10294
(b) Outside the Municipal areas e - B Q0 5 B8 94 S NEUEgRIin ]

Skilled, Grade 11

Assistant operator; Bar-keeper; Carpenter;
Cook, Grade I (higher); Electrician, Grade I1 ;
Film room repairer, Grade II: Non synch
operator ; Second Assistant operator; Super-
visor or head checker ; Tent master ; Wireman;
Fireman : —

<

(a) Within the Municipal area .. ©bb 61 76 .. 116 76
(b) Outside the Municipal areas i R0 e BB SRS

Skilled, Grade 1

Armature winder: Electrician, Grade I ; Engine
Driver; Film room repairer, Grade 1; Head
operator; Tent maker:—

(a) Within the Municipal areas s B8O e BTG Sy S 2N G
(b) Outside the Municipal areas o er e L BT L 19D 8
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Month : November, 1964

—

Class of Worker

(6) Cinema Trade (contd.)
B.—CLERICAL

Grade ITI

Advertisement clerk ; Assistant cashier clerk ;
Despatch and clearing clerk ; Advance booking
clerk ; Booking olerk :(—

(@) Within the Municipal areas
(b) Outside the Municipal areas

Grade Il

Advertisement manager ; Cashier clerk ; Clerk
(accounte and general) ; Typist ; Wharf clerk ;
Storekeeper; Book-keeper:—

(a) Within the Municipal areas .=
(b) Outside the Municipal areas ve

Grads I
Head clerk

(7) Cinnamon Trade

Daily Rates :
Pruning, draining and terracing o
Weeding, removing illuk grass and clearing
boundaries :

(a) male workers .- oo
(b) female workers s .o

Psece Rates :

Cinnamon peeling (inclusive of cutting sticks from
bushes, cutting sticks and carrying them to
peeling house, scraping the outer covering of
bark, peeling sticks, forming barks into
quills, stacking and bundling quills), per pound

of cinnamon peeled o oo
Pruning per acre Te o
Draining a linear chain of drain 187 X 18° -
Annual weeding, per acre oie -

(8) Cocoa, Cardamom and Pepper Growing and
Manufacturing Trade

Dasly Rates :
Male worker not under 16 years .o
Famale worker not under 15 years we
Child worker .. o ol

{9) Goconut Growing Trade
Daily Rates :

In the raising and maintenance of & coconut planta-
tion ard in the manufacture of copra—

Kangany .. .o .
Male not under 16 years 5 S
Female not under 15 years .. e
Male worker under 16 years or Female worker

under 15 years o oo

Baste
Wage
Rs, e.

60 0 ..
45 0 ..
56 0 ..
60 0 ..
110 0
3 0° ..
2 50* ..
2 0 ..
080 .
16 0 ..
4 0 LI}
40 0 .
110 ..
090 ..
066 ..
140 ..
1256 ..
L & i
080 ..

Special
Allowance
Rs. e¢.

65 50
65 50

58 50
68 50

63 50

130
130
0 96

0 89

-

Total
Ra. e.

105 50
100 50

113 50
108 50

173 50

156

cooce

40

40
86
b4

S

70
55
01

169

[ S

These rates are the consolidated minimum wages. No special allowances have been

prescribed—Editor.
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Month : November, 1964

]

Class of Worker ‘Basic Special
Wage Allowance Total
Rs. . Rs. e BEa. e.

(9) Coconut Growing Trade (contd.)
Monthly Rates :

Conductor employed in—

(a) any coconut plantation of not less than 75
acres but less than 100 acres in extent, per

month i 1001 0% S0 = .. 100 0O
(b) any coconut plantation of not less than

100 acres but less than 150 acres in extent,

per month 125) 0* .. — .. 1256 0

(¢) any coconut plantation of not less than

150 acres but less than 200 acres in extent,

per month 1050 0% ., — .. 150 ©
(d) any coconut plantation of not less than

200 acres but less than 250 acres in extent,

per month Y5 0% o — 1 L0
(e) any coconut plantation of not less thacn
250 acres in extent, per month v 200 O* .. - .. 200 6
Piece Rates :
(1) Inthe raising and maintenance of plantations:
Picking nuts, per 1,000 trees . sy 5 1840 — 18 0
(2) In the manufacture of copra :
(a) husking nuts, per 1,000 nuts 3 50 S 3 50
(b) splitting nuts, copra curing and sortmg,
per 1,000 nuts . =% 2 50 — 2 50
{10) Coeonut Manufacturing Trade
Datly Rates :
In the manufacture of (1) desiccated coconuts,
(2) coconut oil, (3) flbre and (4) coir products—
Kangany . 1 80 2 15 3 95
Male not under 18 years 1 40 2 15 3 55
Female not under 18 years 115 176 2 91
Worker, irrespective of sex under 18 years 115 1 69 2 84
Piece Rates :
(a) In the manufacture of desiccated coconute—
(1) nhusking nute, per 1,000 nuts 219 S de 219
(2) removing shells (hatchetting) per 1,000 nuts 113 —_ 1138
(3) removing parings, per 1,000 nuts /I 1 - 113
(4) washing coconut meat and dlsmtegratmg
per 1,000 pounds 0 88 . — . 0 88
(5) drymg per 1,000 pounds 1 31 — e 131
(8) sifting and grading, per 1 000 pounds % 1 6 — 1 6
(7) packing and stencilling per case of 120 to
130 pounds fyes 010 — 0 10
{¢) In the manufacture of fibre and coir products
otherwise than as a cottage industry—
1) erushing husks per cwt. (wet weight of bristle
: )ﬁbre) i 5 094 .. e 5 0 94
(2) breaking and cleaning huaks per cwt. (wet
weight of bristle fibre) 094 .. — ol 0 94
(3) cleaning mattress fibre, d.rymg and balmg
per cwt. .o 031 .. — s 0 31
(4) hanking bristle fibre and tymg. per cwt. Sl oy — ‘i 1 50
(6) manufacture of mats and matting— %
(i) mats, per sq. ft. o oo 044 ., — g 0 44
(ii) matting, per square yard o 015 . — 8 015
(8) hacking bristle fibre and tying, per ewt. .. 325 .. e o 3 25
* These rates are the consolidated minimum wages. No special allowances have been

prescribed—Editor.
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Class of Worker

(11) Coir Mattress and Bristle Fibre Export Trade

Daily Raies :
A, Male workers (not under 18 years of age) :

Grade 11—

W orkers employed in—receiving fibre into stores
from lorries or carts; counting ballots and
bundles : weighing ballots and bundles ; sorting
fibre ; stacking ballots and bundles : breaking
gtacks of ballots and bundles; unwrapping
ballots and bundles; picking and teasing;
bundling loose fibre ; drying loose fibre ; re-
moving ballots and bundles from one part of the
gtores to another ; trimming of cut Fristle fibre
hanks 3 curling, balloting or eoiling of twisted
fibre ; cutting firewood for dyeing ; issuing oil
for hackling ; eutting bristle fibre ties ; sweep-
ing of stores and drains ; carting coir dust and
rubbish ; placing coir dust and rubbish in
vehicles for removal : sifting coir dust ; bazging
coir dust and rubbish ; preparingz tea : di-tri-
buting meals and tea; receiving, counfing,
weighing, stacking, removing, cutting, pre-
paring sundry matecials used in packing and
processing fibre ; removing ballots and bundles
fiom stores, bleaching chambers or drying
ground to baling press ; passing fibre to press
packers ; operating winches for moving press
boxes : sawing and splitting bamboos : eutting
hoop iromn ; stretching coir ropes ; sweeping and
clesning press, platform, pit and surroundings ;
covering hales with jute hessian and stitching ;
wrapping ballots with paper or jute hessian and
murking all packages for shipment

Intermediate Grade—

Workers employed in—throwing fibre from
ground level to press platform (if elevated) ;
feeding fibre into teasing machines ; balloting
fibre in balloting boxes ; twisting coir ropes
from coir yarn; the procesa of bleaching
fibre with sulphur ; cutting bristle fibre hanks
go specified lengths and the process of dyeing

bre .o A

Grade T—

Workers emploved in—packing baling boxes
with or without mechanical tramplers ; control-
ling and operating the baling press; strapping
the bale with hoop iron or rope : stacking, un-
stacking, earrying, moving, loading and un-
loading bales ; twisting and curing fibre

Head baling press operatur ..
B. Female worZers (not under 18 years of age)

C. Workers (irrespective of sex ) under 18 years of age—
Over 14 years but under 15 years =
Over 15 years but under 16 years
Over 16 years but under 17 years
Over 17 years but under 18 years

618 . <

Month : November, 1964

rl;a.sic Special B
Wage Allowance Tolal
Rs. e. Rs. e¢. Ra. o,
1 40 2 21 3 61
1 60 2 31 3 91
1 80 2 31 4 11
2 0 2 31 4 31
115 2 09 324
0 B8O 1 65 2 46
0 90 170 2 60
1 0 1756 2 75
115 1 85 3 00
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Class of Worker

(11) Coir Matiress and Bristle Fibre Export Trade (contd.)

Pisce Rates :

Hackling (that is dressing for export) partly or
wholly by hand and tying Bristle Fibre into

hanks of standard ** 3 tie Grade ', per hundred
weight ale

Hackiing (that is dressing for axport) partly or
wholly by hand and tying Bristle Fibre into

hanks of standard * 2 tie Grade ", per hundred
weizht . %

Hackling (that is dressing for export) partly or
wholly by hand without tying into hanks in
preparation for dyeiug, per hundred weight ..

Hackling (that is dressing for export) partly or
wholly by hand and tying into hanks dyed
Bristle Flibre, per hundred weight

.

(12) Dock, Harbour and Port Transport Trade*

Monthly Rates :
Manual Work—

8pecial Grade .
Skilled Grade ot
Bemi-skilled Grade
Unskilled, Grade I =58
Unskilled, Grade I1

Women Workers—

Female kanganies

Female labourers o o

Non-manual Workers—

8pecial Grade
Grade I

Psece Rales ;

Lighters from 20 to 60 tons—
Lightermen, per trip
Assistant Tindals, per trip 5 5

Tindals, per trip o e

Month : November, 1964
Basic Special Tota? \
Wage Allowance

Rs. ec. Ra, o Rs. e
8 75 — 8 78
8 25 8 25
£ 12 — 4 12
9 25 — 9 25
65 0 37 75 102 75
66 0 33 75 z 88 75
45 0 30 75 75 75
37T 0 30 75 67 75
31 0 30 75 61 76
35 ¢ 30 75 .. 6575
30 0 30 75 60 75
755 0 45 00 .. 120 00
66 0 33 756 88 75
6 0 L =y 5w 6 ﬂ
6250 . —_— b 3 26
6 50 - . . - 6 50

® A more deatailed classification of various rlass of workers into gronp will be fonnd in the
decisions of the Wayes Board for this trade published in Government Gazeite Extraordinary

No. 10,542 of June 29, 1953.
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Class of Worker

{12) Dock, Harbour and Port Transport Trade (contd.)
Lighters over 60 but under 80 tons—

Lightermen, per trip
Assistant Tindals, per trip
Tindals, per trip e

Lighters 80 tons and over—

Lightermen, per trip e .e
Assistant Tindals, per trip e e
Tindals, per trip =

Note.—The above rates shall be increased by—

(i) 60 cents for—

(a) each trip involving transhipment of cargc
from ship to ship ;

(b) each trip where cargo is * shut out " and
subsequently re-directed to another vessel;

(c) each trip where cargo is discharged into a
lighter from hatch and subsequently
loaded to another hatch of the same
vessel ;

tii)Re. 1- 00 for each trip made beyond the locks
to the Beira Lake ; and

(iii) Rs. 2-00 for each trip on which the lighter
carries dangerous cargo.

Guaranteed Time Rate (Monthly) :

Lighters, under 80 tons—

Lightermen ; s
Assistant Tindals 55 nd
Tindals

Lighters of 80 tons and over—

Lightermen . v
Assistant Tindals A L
Tindals e e

When the lighter is awaiting or undergoing repair
in the Boat Repair Yard and in the event of the
employer failing to provide employment in
another lighter during such period—

Lightermen .o o
Assistant Tindals s =
Tinda]-s LN ] T a

620 .

Month : November, 1964

A

" Basic Special o
Wage Allowance Total
Rs. c. Rs. e¢. Ra. e.
70 — 7 0

T8 25 — 7 %5

7 60 — 7 50

8 0 — g8 0

8 50 — 8 50

9 0 — 9 0
106 0 — 106 0O
108 75 - 108 78
112 50 — 112 50
122 0 — 122 0
126 0 —_ 126 0
130 0 —_— 130 ©
56 O S 66 O
56 0 -— 56 0
60 O —_ 60 6
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Month ; November, 1964

Class of Worker " Basic Special i
Wage Allowance Total
Rs. ec. Rs. c. Rs. c.
(18) Engineering Trade
Daily Rates :
Unskilled labourers N i B RS .91 4 3 61

8Semi-skilled workers, Grade I—

Wiremen ; electroplaters ; blacksmiths’ strikers
and hammer-men ; fettlers (iron and brass);
smellters (iron and brass); checkers (timber),
sawyers; caulkers (wood) ; boiler attendants ;
drivers (engine) ; firemen ; tyre repairers ; tyre
vulcanizers o s 165 .. 231 .. 3 96
Bemi-skilled workers, Grade 11—

Painters ; bowmen; greasers; cleaners and
- washers ; mason, mates and blacksmith mates,
employed in repairing, constructing and main-
tenance of roads, including workers employed in
cutting side drains, scarifying the road surface,
metal spreading, loading, unloading and piling
of metal, tarring roads and concrete mixing by
hand o .o 145 .. 2:81 .. 3 76

Skilled workers—

Turners ; machinists (iron and stesl working);
machinists (wood working); coppersmiths;
plumbers ; fitters; electricians; armature
winders ; switchboard attendants; boiler-
makers ; blacksmiths ; welders and burners ;
power-hammer operators ; moulders (iron and
brass) ; joiners ; coremakers ; pattern-makers ;
carpenters, joiners and cabinet-makers ; boat-
builders ; saw sharpeners; machine-knife
sharpeners ; sign writers ; polishers (appliers of
French polish) ; masons; launch tindals drivers;
splicers (rope and sail makers) : glaziers ; driver
mechanics ; oil and steam roller driverg ship-
wrights, body-builders ; hood-makers ; mecha-
nies :tinkers (motor) : tinsmiths ; rivetters and
caulkers crane drivers: miners (blasters and
drillers) and sledgers employed in repairing,

constructing and maintenance of roads e % 0a 23l v 4 31
Kanganies s A 1880=_ -2 ARED TS 411
Watchers 2 oA 170585 231 .. 4 01
Trade learners and apprentices—

First year 5 e 050 .. i Sl 7 T 1 67
Second year e W 066 .. A 193
Third year - . ) 85 s 168 s 2 47
Fourth year s i 110 .. i i s 2 87

(14) Ice and Aerated Waters Manufacturing Trade
Daily Rates :
Grade I

Kanganies, Head Syrup Makers, Water Filtera-
tion Plant Operators, Can Makers, Carpen-
ters, Fillers (Automatic), Checkers o 20 231 Jud 4 31

Grade I] :

Can Repairers, CO, Gas Control Men, Asst.
Syrup Makers, Syrupers, Crowners, Clean
Bottle Examiners, Carbonator Operators,
Production Counters, Fillers (Hand), Label-
lers (Automatic), Boitle Washer oﬂ'—loa.der's,
any other workers engaged itr} automla.t.le
ines in the production of mineral or
:le?::eld waters, IcePHarveatora e 1656 . 231 .. 3 96
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Month : November, 1964

Class of Worker " Bauio Special i
Wage Allowance Total
Rs. e Rs. e. Rs. o.
(14) Ice and Aerated Waters Manufacturing Trade (contd.)

Grade 111

Ice Storers, Tece Packers, Tee Loaders, Syrup
Room Labourers, Bottle Unpackers, Bottie
Sorters or Cleaners, Bottle Washer Loaders,
Case Fillers, Bottle Puackers, Cleaners or
Sweepers, Hand Washers, Case Carriers or
Stackers, Stores Labourers, Labellers (Hand),
VYan Loaders ia i 1 40

(15) Mateh Manufacturing Trade
Daily Rates :

Grade 1—

Splint chopping by machine driver; peeling
gplints, rims, outside veneers and bottom
veneers by machine ariver ; sharpening knives
and tools by machine driver ; filling frames by
machine driver ; dipping of sticks in chemical
cuinposition by machine driver ; frictioning by
machine driver ; mixing composition for match
head by mixer ; paper slitting by machine
driver ; the work of an overseer or kangany:
box filling by machine driver :—

{a) Male Workers, 18 years and over o B R 194 .. 3 94
{6) Female Workers, 18 years and over o 1 64 .. 1 84 .. 3 48

(¢) Young persons, over 14 years, but under
18 years E

| 2]

Ak 3 61

126 .. L el 273

Grade IT—

Cross-cutting by hand ; eross-cutting by machine
driver ; splint levelling ; cutting outside, rim
and bottom veneers by cutter ; inner box making
by machine ; sharpening knives and tools by
machine by helper; paraffining by hand;
emptying frames: side painting of boxes;
checking filled boxes ; banderolling by machine
driver and assistant ; mixing composition for
painting sides of boxes outer box making by
machine ; fending boxes by machine for box
filling ; dipping sticks in chemical composition
by hand :—
(a) Male Workers, 18 years and over - J 00 =.. 194 . 3 b4
{b) Female Workers, 18 years and over = 1732 o 1 84 .. 316

{¢) Young persons over 14 years but under
18 years e o T 0, 0% L8 2 48

Grade TIT—

The work (in the Match Manufacturing Trade)
of all workers not specified in Grade T or Grade
IT above other than the work of a watcher—

'a) Male Workers, 18 years and over = 1 40 .. 184 .. 3 21
:5) Female Workers, 18 years and over z 115 .. 1 %2 s 2 87

{¢) Young persons, over 14 years but under
16 years ¥ “» 0170 .. 128 .. 192

(d) Young persons, over 16 years but under
18 years vs s 09 .. 148 .. 2 38

Grade IV—
Watcher : e 1170

622 g
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Class of Worker

(16) Motor Transport Trade
Monthly Rates :

Class A Workers : Drivers of omnibuses licensed to
carry over 22 passengors o'n

Class B Workers : Drivers of omnibuses licensed to
carry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport
within the estate) and vans with a licensed payload
of over 20 cwt. .. s avs

Cless C Workers : Drivers of hiring cars and cabs,
drivers of lorries (other than those owned bv an
estate and used solely for internal transport within
the estate) and vans with a licensed payload of 20
owt. and under, and drivers of hearses e

Class I Workers : Drivers of lorries with trailers
(incruding those of the Scammell-Horse type but
excluding those owned by an estate and used solely
for internal transport within the estate)

Olass E Workers : Drivers of lorries owned by an
eatare and used solely for internal transport within
the estate o

Class F Workers : Conductors, clerks, cashiers, ticket
elerks or booking clerks, employed in omnibuses

Olses & Workera: Cleaners ® and porters { of lorries
with a licensed payload of over 20 cwt.

QOlass H Workers : Cleaners * and porters { of lorries
with e licensed payload of 20 cwt. and under, omni-
buses, hiring cars, cabs, vans, ambulances and
hearses .o .o .

Olass I Workers : Omnibus gheckers or time-keepers

Olase J Workers : Omnibua Ingpsctors and omnibus
staund supervisors '

Class K Workers: All other workers in the Motor
transport Trade, excluding those referred to in the
preceding items .o e

Daily Raiea ;
Class A worker

" LL]

L2 L
e L
L1 e
" s
(1] e

Ko QEED oW

L n

oaf ontt : November, 1964

e

r
Baasie
Wage
e, ©.

100

90

85

100

70

67

60

50
60

90

T
o

= O BD RO RO B 0O W

50

0

0
25

0
75
75
A0
25
50

Special

Allowance

Rs. c.

66

66

63

66

61

66

62

62
62

62

o
e

— b RO RO DD PO BO D BN

92

42

42

42

02

02
02

02

67

82
82
82
82
57
82
82
82
04

—

Total

Hu

166

156

148

166

131

133

122

112

122

152

w0
=}

ot &

N.B.—Monthly rates for permanent workers and daily rates for temporary workers.

C.

42

43

92

42

92

032

02
02

03

67

82

82
07
82
32
67
32
07
44

P C‘lsa_ners " means workers employed (otherwise than in clerieal capacities) in con.
pection with the maintenanece of the mechaniam of lorries, omnibuses, liring cars, cabs,

vans, «mbulances or hearses.

1 ““ Porters ” meaus workers employed in loading or unloading gzoods: into or from
lorries, omnibuses, hiring cars, cabs, vans, ambulances or hea:ses, and required to travel

in the vehicles in the performance of thewr work.
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Monih : November, 1964
r e = e |
Basic Special
Ulass of Worker Wage Allowance Total

B8, Ci Re. ¢ Hs. .

4{17) Plumbago Traue
Datily Rates ;

Worker other than those employed in curing and
dressing—
Underground workers—
Basges W S ofs < 5 H S 136 .. + 36

Kanganies

Loaders

Ounsetters or Donakatakarayas
Overseersg

Shift bosses .. . e 233 .. 186, . 3 69

Blasters

Drillers (hand and roschine)

S8haft drivers = 2200 .. 1 36 .. 3 61
Btopers (excavators)

Timbermen

Muckers
Trolleymen : i 1 75 .- 3 Bl R = ]
Unskilled labourers

Underground and surface workers—

Electricians )
Enginemen |
Fitters l
Hoistmen b
Mechanica |
Pumpmen \
Winchmen J
Checkers e : i AT JEE TR 3 88

Blectricians (assistants)
Fitters (assistants)
Windlasesmen (dabare workerv)
Mechanics (assistants)

36 .. 4 11

2
-l
&
[

‘Surface workers—

Carpenters
Masons

{3
-3
o
o

36 .. 4 11

Overseers I 1 36 : 3 86

Bakkikarayas or Banksmen
Blacksmiths

Boilerman

Drill sharpeners

Firewood earriers and splitters o L 86 . 136 .. 3 2]

Carters
Watchers

[ 3]

(3]

26 .. Y30 3 61

JOTO" o 136 .. 3 11

Cooks
Smithy boys s bon 149 .. R N 2 86
Unskilled labourers

Note.—The basic rates given above are applicable to all workers in the above group
irrespective of sex or age. However the special allowance (and therefore the total itself)
given above applies only to male workers not under 18 years of age. The total minimum
wages applicable to female workers not under 18 years of age and workers (irrespective
.of sex) under 18 years of age will have to be worked out by adding the respective basic
rete given above to the special allowance applicable to them. The special allowance
are as follows :—

(a) female worker, not under 18 years of age « - Ra, 1.00
(b) worker, irrespective of sex, under 18 years of age .. 0-93 cente
‘624
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Monith : Nm}mber 1964

Bastc Specw! o
Class of Worker Wage Allowance Total
Rs. e. Rs. ec. Rs. e.
{17) Plumbago Trade (contd.)
Workers employed in curing and dressing—
(a) As overseers and kanganies S 22060 i 1586 .. 3 81
(b) On different jobs—
Male workers not under 18 years 3 160 .. 1=68 w5, 3 06
Female workers not under 18 years o 126 .. 120+ 2 46
Worker under 18 years .. o 076 .. 113 .. 1 88

(18) Printing Trade

Monthly Rates .

Class A Workers : Linotype operators, monotype
keyboard operators, linotype mechanics, process
etchers, process camera operators, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artists .. 110 0 .. 110 42 .. 220 42

Olass B Workers : Litho transferors, litho provers,

process hand engravers and mounters, process

printer down, monotype caster attendants and

readers (other than those employad in the pro

duction of newspapers) . . 87580 .. 8842 .. 175 92
Class C, Grade I Workers: Compomtors (hand),

cylinder machine minders, cutters (hand and

machine), binders, stone hands, pressmen, stamp

makers, relief stampers, sewing machme operators,

folding machine operators, rulers (hand and mach-

ine), stereotypers, manglemen, gullders. foundry

plate casters, type casters . ae: OB 77 42 .. 142 42

Class C, Grade II Workers : Platen Ma,chme Minders 60 0 .. 7180 .. 131 80

Class D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,

(=]

packers, counters and checkers .. 50 0 .. 66 42 .. 116 42
Class E Workers : Unskilled workers not under 18

years of age .o 42 0 .. 6373 .. 105 73
Class F Workers : Unskilled workers under 18 years

of age oo ve 200 42 22 .. 62 22

Class G Workers : Watchers e .. 44 0 66 42 .. 110 42

Class A—1st year learner e . 88 0 .. 4632 .. 7932

PRI - < = aie e 26 0 . 3952 o 6502

,» C Grade I, 1st year learner e 24 0 . 41 92 .. 65 92

,» CGradeIl , = e ve, 12200 39 72 .. 86173

,» D—I1st year learner oo we 190 0 37 52 .. b6 52

Class A——2nd year learner 5 w 44 0 .. 5562 .. 99762

WS < i . o o 880 .. 8349 . g4y

,» C Grade I, 2nd year learner - 29 0 .. 47 80 .. 7680

y» CGrade Il ,, At 56 Gon SR LB s AR g 2]

,» D—2nd year learner . e 23 0 .. 4242 .. 6042

Class A—3rd year learner .. &8 0 64 92 .. 120 92
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Month : November, 1964

626

- o
Basic Special
Class of Worker Wage Allowance Total
Rs. e. Rs. c. Rs. e,
{(18) Printing Trade—(conzd.)
Class B—3rd year learner 49 0 60 52 109 52
» C Grade I, 3rd year learner e 36 0 53 92 89 92
» CGrade IT ,, - . ie (8250 50 50 82 50
» D—3rd year learner .. 28 0 47 32 75 32
Class A—4th year learner - 71 0 78 62 149 62
w B, ”» o 64 0 70 80 134 80
s C Grade I, 4th year learner 44 0 62 73 106 73
» CGrade IT ,, o - 39 0 58 45 97 45
» D—4th year learner o 7, 34 0 54 42 88 42
Class A—>5th year learner 88 0 92 82 180 82
{19) Rubber Export Trade
Daily Rates :
A.—Male workers not under 18 years of age—
(a) Grade 11:
Workers employed in stripping ; elipping and bark
cutting ; washing and re-smoking moulding
rubber : genersl labour including moving to
pre=ses, weighing machiner an ' other parts of the
étore : a~semhbling, wrapping and picking rubber
for haling ; pressing, hooping and wire tving ;
cutting jute hessian covers: pain‘ing, drying,
assetbling and marking . treatinge jute hessian for
special packing ; covering bales with juie hessian
and stitching . 'aying out bales; cleaning and
sweeping of stores and drains .. it 1 40 2 21 3 61
(b) Intermediate Grade :
Workers employed in weighing ; grading and sort-
ing ; the work of press operators e 1 60 2 31 3 91
(¢) Grade I:
Workers employed in loading, unloa.dmg and carry
ing bules ; stacking 1 80 2 31 4 11
(d) Watchers e s o 170 2 31 4 01
B.—Female workers not under 18 years of age —
(a) Grade IT :
Workers employed in work other than sorting . 115 2 09 3 24
(b) Grade I :
Workers employed in sorting . 130 2 09 3 39
'C.—Workers (irrespective of sex) under 18 years of age
Over 14 years but under 15 years ok 0 80 1656 .. 2 46
Over 15 years but uuder 16 years i 0 90 170 2 60
Over 16 vears but under 17 years 1 0 1 75 2 75
Over 17 years but under 18 years 115 1 85 3 00
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Class of Worker

{20) Rubber Growing and Manufacturing Trade
Daily Rates :

Male worker not under 16 years .,
Female worker not under 16 years
Child worker

{21) Tea Export Trade

Daily Rates :
A.—Male workers not under 18 years of age—

a) Grade IT—

Workers employed in—sampling, opening boxes

Month :

November, 196 1

and turning out contents, “ﬁthIHO empty chests,
cutting paper and lead sheets for packing, lmlng,
packing tea in chests, laying out, top-lining and
soldering, lidding and nailing, hooping and wire-
tying, scraping out old marks, marking and

stencilling, marking and scldering lead packets,

packet making, weighing and packeting, pasting
labels, cutting out and making jute hessian covers,
covering with jute hessian, cleaning and sweep-
ing of stores and drains, cutting, sifting and re-
firing and polishing green tea

(b) Intermediate Grade—

Workers employed in—weighing chests filled with
tea, hand-bulking, hand-blending =

(¢) Grade I—

Workers employed in—unloading and carrying
chests;, stacking, carrying chests to blending
board. carrying to the store and re-stacking and
laying out chests and loading for shipping o

(d) Box makers and repairers
(e) Watchers

B.—Female workers (not undsr 18 years of age)

C.—Workers (irrespective of sex) under 18 years of age—

Over 14 years but under 15 years
Over 15 years but under 16 years
Over 16 years but under 17 years
Over 17 years but under 18 years

(22) Tea Growing and Manufacturing Trade
Daily Rates :

Male worker not under 16 years .
Female worker not under 15 years
Child worker

r | -
Barie Special

Wage Allowance Total

prv C. R&. (4} R‘o e,

140 .. 1-3008c 270

130 e, 096 < 2 26

et 089 .. 1 94

1 40 2 21 3 61

1 60 2 31 3 91

1 80 2 31 4 11

1 60 231 3 91

1270 =% 2 31 4 01

1156 209 .. 3 24

0 80 165 : 2 45

0 90 LT e 2 60

1 0 1750 < 275

116 .. 1 85 s 3 00

2044 130 2 56

) CRRY IS 098 .. 2 01

080 .. 089 .. 1 69
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Month : November, 1964
Olass of Worker " Basic Specaal
Wage Allowanece Total
Rs. . Rs, o. Rs., e
(23) Toddy, Arrack and Vinegar Trade
M onthly Rates :
Tope kangany .. 1156 0 — 116 0
Toddy tavern watcher 63 0 — 63 0
Arrack tavern watcher 63 0 - 63 0
Tope watcher ., 60 0 = 50 ¢
Colleoting station manager 8 0 — 86 0
Selling toddy at tavern 80 0 - 80 0
Selling arrack at tavern % 0 — % 0
Collecting toddy from trees in the toddy seotion
of the trade .. 80 0 - 80 0
Colleoting toddy from trees in the arrack section
of the trade .. : 60 0 60 0
Collecting toddy from brees in the Vineg&r
gection of the trade 52 50 — .. B250
Distiiling toddy at distillery 100 © — , 100 0
Daily Rates :
Bottiing, corking and labelhng arrack bottles 3.0 — 3 0
Unskilled iabourers 3 0 - s 0
Piece Rates :
Coupling of coconut palms, for each coupling .. 070 — 0 70
Changing ropes, for each coupling 0 35 -— 0 35
Cutting and removing ropes, for each coupling .. 0 30 —- o 30
Laddering coconut palms, for each tope not ex-
ceeding 110 palms 36 0 — 35 0
Tapping coconut, kitul or pa.lmymh palms for
supplying toddy to taverns, for each gallon of
toddy delivered by worker—
Galle District 054 .. — 0 54
Weﬂtﬁm Pl‘OViDOB - e 0 61 .. i~ 0 61
Chilaw District 0 64 - 0 64
Nuwara Eliya or Kandy Dmtnct . 0 65 — 0 65
Matara, Jaffna or Matale District = 072 - 0 72
Puttalam, Anuradhapura or Hambantota
District S 077 .. — 077
Badulla, Ratnapura, Kurunegala or Kegalla
District s 080 .. — 0 80
Trincomalee, Batticaloa, Mannar or Mullal
tivu District oo »e ¥ & s — 1 6
Tapping coconut, kitul or palmyrah palms for
supplying toddy to distilleries or for the manu-
facture of vinegar, for each gallon of toddy
delivered by worker ou o 0 41 —_ 0 41
Tapping epadices for supplying toddy to distil-
leries or for the manufacture of vinegar—
(a) for not exceeding 100 coconut, kitul or
palmyrah palms .. « 0280 ., - 62 50
(b) for every palm inexcess of 100 suchpalms 0 62% .. — .. 062}
Tapping spadices for supplying toddy to taverns
for 26—40 coconust, kitul or palmyrah palms.. 60 0 - 60 ©
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APPENDIX II

“Ready Reckoner showing the Minimum Wagzes payable for the number of days worked

during Novemher, 1984, to workers in the Baking Trade

g:i::f Class A Class B Class ¢ %oéyzf
‘1::?;}:; Rs. c. Rs. c. Rs. c. ﬁ; T‘ﬂmﬁ
ays days
3 2 70% 2 30 1 69 ¥
1 b 41 4 60 3 38 I
2 10 81 9 20 6 77 2
3 16 22 13 80 10 15 3
4 21 62 18 40 18 53 4
5 27 03 23 00 16 92 3
6 32 44 27 60 20 30 6
] 37 84 32 20 23 68 7
8 43 25 36 80 27 07 8
9 48 65 41 40 30 45 9
10 54 06 46 00 33 83 10
i1 59 47 50 60 37 22 11
12 64 87 65 20 40 60 12
13 70 28 59 80 43 98 13
i4 75 68 64 40 47 36 14
15 81 09 69 00 50 75 15
16 86 50 73 60 54 13 16
17 91 90 78 20 57 51 17
18 97 31 82 80 60 90 18
19 102 71 87 40 64 28 19
86 108 12 92 00 67 66 20
H] | 113 53 96 60 71 05 21
2 118 93 101 20 74 43 22
33 124 34 105 80 17 81 23
M 129 74 110 40 81 20 24
25 136 156 115 00 84 58 25

HBxtra Payment for work done on Weekly Holldays
1 b 41 4 60 3 38 |
2 10 82 9 20 8 76 2
3 16 23 13 80 10 14 3
4 21 64 18 40 18 52 4
5 27 05 23 00 16 90 5

#The amounts shown as payable for different number of days in this ready reckoner have been arrived
at taking the difference between the number of days shown and the minimum number of days to be worked
in the month to earn the minimum wages for the month as unauthorized absence.

2 The amounts payable for different number of days worked by workers who have not been in employment
fors fu:l month should be arrived in accordance with para. 3 of Part I of the Wages Boards decisions,

8. The amounts shown as payable for different days up to 25 days are wages payable for working that
number of normal working days other than weekly holidays. If the number of days worked includes weekly
holidays, the amounts payable have to be computed by reckoning separately the wages payable for the number
or normal working days worked and the extra remuneration dae for work on the number of weekly holidays.
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APPENDIX Iil

Ready Reekoner showing the Minimum Wages payable for the
number of days worked during Novamber, 1964, to workers in

the Building Trade

Unskilled Semi-skilled
Ko. of Skilled No, oy
Dayas Male Female Young Grade Il Grads I Days
Persons
fomn:; Rs. e. Rs. e. Rs. c. Re. e. Rs. e. Rs. e. gm'g
days daygs
# 1 80% 1 65% 1 65% 198 2 05% 2 15% 3
1 3 61 331 811 3 96 4 11 4 31 ]
2 7 22 6 62 6 22 7 92 8 22 8 62 3
3 10 83 9 93 9 33 11 88 12 33 12 93 3
4 14 44 13 24 12 44 156 84 16 44 17 24 4
5 18 06 18 55 16 55 19 80 20 55 21 55 5
6 21 66 19 86 18 66 23 76 24 66 25 86 6
T 25 27 23 17 21 77 27 72 28 77 30 17 7
8 28 88 26 48 24 88 81 68 32 88 34 48 8
9 32 49 29 79 27 99 85 64 36 99 38 79 ]
10 36 10 33 10 31 10 39 6u 41 10 43 10 %
1 39 71 36 41 ¢ 3421 43 56 45 21 47 41 i
12 43 32 30 72 37 32 47 b2 49 32 51 72 L ]
13 46 93 43 03 40 43 | 5148 63 43 56 03 [F]
14 50 54 . 46 34 43 54 55 44 b7 b4 60 34 14
15 54 15 49 65 46 65 59 40 61 65 64 65 i5
16 b7 76 52 96 49 76 63 36 65 76 68 96 £6
17 61 37 56 27 62 87 67 32 69 87 73 27 17
i8 64 98 59 68 55 98 71 28 73 98 77 58 1]
19 68 59 62 89 59 09 75 24 78 09 81 89 19
20 72 20 66 20 62 20 79 20 82 20 86 20 %0
21 756 81 69 51 65 31 83 16 86 31 90 51 21
22 79 42 72 82 68 42 87 12 00 42 94 82 23
23 83 03 76 13 71 563 91 08 04 53 99 13 23
24 86 64 79 44 74 64 05 04 08 64 103 44 24
25 90 25 82 75 7 75 99 00 102 75 107 75 25
Sunday Sunday
work work
1 5 42 4 97 4 67 b 94 6 17 6 47 1
2 10 84 9 94 9 34 11 88 12 34 12 94 |
3 16 26 14 91 14 01 17 82 18 51 19 41 3
4 21 68 19 88 18 68 23 76 24 63 o5 88 4
5 27 10 24 85 23 356 29 70 30 85 32 35 l 5

“* Unskilled Male " means a male unskilled labourer not under 18 yvears of age.

* Unskilled Female " means a female unskilled labourer not under 18 years of age.

 Unskilled Yonng Person "’ means a labourer (irrespective of sex) under 18 years of age.

Note 1.—The information shown for the number of days up to 25 refers to work done on days other than
Sundays in the month. If a Worker has worked on Sundays as well the wages pavahle will have to be
computed by reckoning separately the wages payable for the normal working days and Sundays.
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APPENDIX 1V

*Ready Reckoner showing the Minimum Wages payable for the number
of days worked during November, 1964, to workers in the Cinema Trade

Within the Munieipal Areas

4A—Non-Clerical B—Clerical
Noe. of No. o
Days | Onakilled | gSom% Gf:jt‘i:%- ey | Grade 11| Grade 11 | Grade 1 ey’
Rs. . Rs. e. Rs. ¢. | Rs. ¢. | Rs. ¢ | BRs ¢ | Rs e
i 1 80% 198 2 24} 2 45% 2 03 2 18} 3 333 \
1 3 61 3 96 4 49 4 91 4 06 4 37 6 67 "1
2 7 22 7 92 8 98 9 83 8 12 8 73 13 35 2
3 10 83 11 88 13 47 14 74 12 17 13 10 20 02 3
4 14 44 15 84 17 96 19 66 16 23 17 46 26 69 4
5 18 05 19 80 22 45 24 57 20 29 21 83 33 37 5
8 21 66 23 76 26 94 29 48 24 35 26 19 40 04 6
7 25 26 27 71 31 44 34 40 28 40 30 56 46 71 7
8 28 87 31 67 35 93 39 31 32 46 34 92 53 28 8
9 32 48 35 63 40 42 44 22 36 52 39 29 60 06 s
q0 36 09 39 59 44 91 49 14 40 58 43 65 66 73 10
i1 39 70 43 55 49 40 54 05 44 63 42 02 73 40 "
12 43 31 47 51 53 89 58 97 48 69 52 38 80 08 12
13 - 46 92 51 47 53 38 63 88 52 75 56 75 86 75 13
14 50 53 55 43 62 87 68 79 56 81 61 12 93 42 14
5 54 14 59 39 67 36 73 71 60 87 685 48 100 10 15
18 B7 75 63 35 71 85 78 62 64 92 €9 85 106 77 16
41 61 36 67 31 76 34 83 54 68 98 74 21 113 44 17
8 84 97 71 27 80 83 88 45 73 04 78 58 120 10 18
19 63 58 75 23 85 32 93 36 77 10 82 94 126 76 19
20 72 18 79 18 89 82 98 28 81 15 87 31 133 46 20
21 75 79 83 14 94 31 103 19 85 21 91 67 140 13 21
22 79 40 87 10 93 80 108 10 89 27 96 04 146 81 22
23 83 01 91 06 103 29 113 02 93 33 100 40 153 48 23
24 86 62 95 03 107 78 117 93 97 38 104 77 160 15 24
25 90 23 98 98 112 27 122 85 101 44 109 13 166 83 25
26 93 84 102 94 118 76 127 76 105 50 113 50 173 50 26
27 99 47 109 12 128 77 135 43 111 83 120 31 183 91 21
28 105 10 115 30 130 78 143 10 118 16 137 12 204 32 28
29 110 73 121 48 137 79 150 77 124 49 133 93 204 73 29
30 116 36 127 66 144 80 158 44 130 82 140 74 215 14 30
|

* The amounts shown as payable for different number of days in this readv reckoner
fnave been arrived at taking the difference between the number of days shown and
the minimum number of days to be worked in the month to earn the minimum wages
for the month as unauthorized absence.

2. The amounts payable for different number of days worked by workers who have
not bee‘:'l L{]n emplogm):ant for a full month should be arrived in accordance with para. 4

of Part II of the Wages Boards decisions.
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APPENDIX IV—(contd.)

*Ready Reckoner showing the Minimum Wages payable for the number of
days worked daring November, 1964, to workers in the Cinema Trade

Ouiside the Munieipal Areas

Nolor A—Non-Clerical B—Clerical
Days Semi- Bemi No.of
Somt- | sidiei | Skdies | Grade 111 | Grade1I | Grades | Dot
Unekilled Skilled Grads 11 Grade I
Ras, e. Rs. o. Rs. e. Rs. 6. Rs. ¢ Rs. e, Rs. e
} 1 80% 102 2 09 2 36 193 2 08} 3 333 i
[ 3 61 3 84 4 18 4 72 3 87 417 6 67 I
2 7 22 7 69 8 87 9 44 7 73 8 85 13 35 2
3 10 83 11 53 12 65 14 16 11 60 12 52 20 02 3
4 14 44 15 38 16 73 18 89 15 46 16 69 26 69 4
5 18 05 19 22 20 92 23 61 19 33 20 87 33 37 5
6 21 66 23 06 25 10 28 33 23 19 25 04 40 04 ¢
7 25 26 26 91 29 28 33 05 27 06 29 21 46 71 [
8 28 87 30 75 33 46 37 77 30 92 33 83 53 38 8
) 32 48 34 59 37 65 42 49 34 79 37 56 60 06 )
10 36 09 88 44 41 83 47 22 38 65 41 73 86 73 e
1 89 70 42 28 46 01 51 94 42 52 45 90 73 40 1
12 43 31 46 13 50 20 56 66 46 38 50 08 80 08 1t
13 46 92 49 97 54 38 61 38 50 25 54 25 86 75 |H
14 50 53 53 81 58 56 66 10 54 12 53 42 93 42 14
15 54 14 57 66 62 75 70 82 57 98 62 60 100 10 15
16 57 75 61 50 66 93 75 54 61 85 66 77 106 77 16
17 61 36 85 35 71 11 80 27 65 71 70 94 118 44 17
18 64 97 69 19 75 80 84 99 69 58 75 12 120 12 18
19 68 58 73 03 79 48 89 71 73 44 79 29 126 79 19
20 72 18 76 88 83 66 94 43 77 31 83 46 133 46 28
21 75 79 80 72 87 84 99 15 81 17 87 A3 140 13 21
22 79 40 84 56 92 03 103 87 85 04 91 81 146 81 23
23 83 01 88 41 96 21 108 60 88 90 95 98 153 48 23
24 86 62 92 25 100 39 113 32 92 77 100 156 160 15 24
25 90 23 96 10 104 58 118 04 96 63 104 33 166 83 25
26 93 84 99 94 108 76 122 76 100 50 108 50 173 50 26
27 99 47 105 94 116 29 150 13 106 53 115 01 183 91 27
28 105 10 111 94 121 82 137 50 112 56 121 52 194 32 28
29 110 73 117 94 128 36 144 87 118 59 128 03 204 73 29
80 116 36 123 94 134 88 152 24 124 62 124 54 215 14 30

®* The amounts shown as payable for different number of days in this ready reckoner
have been arrived at taking the difference between the number of days shown and
the minimum number of days to be worked in the month to earn the minimum wages
for the month as unauthorized absence,.

2. The amounts payable for different number of days worked by workers who have
not been in employment for a full month should be arrived in accordance with para
of Part II of the Wages Boards decisions.
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APPENDIX V

Beafly Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable tor the number of days worked during
November, 1964, to worliers in the Cocoa, Cardamom and Pepper

Growing and Manufacturing Trade

Men Women Child Workers®
No. of B : =y . . Sy 3 = B g:}:},
Doy, | e | TRt | mam | wee | T | il g |l | i
ance Wage ance Wage ance Wage
Normal ' Ip\'::i-
Working | Rs. ¢. | Rs. e.| He.e. | Rs. o. | Re. ¢. | Rs. ¢ | Rs. 0. | Re. ¢c. | Re. ¢ |Work-
Days ing
] 0 55 0 65 120 0 45 0 48 0 93 0 32} 0 44} 0 77 hape
| 110 130 2 40 0 90 0 96 1 86 0 65 0 89 1 54 1
2 2 20 2 60 4 80 1 80 1 92 3 72 130 178 3 08 |
3 3 30 3 20 7 20 2 70 2 88 b 58 105 2 67 4 62 3
4 4 40 5 20 9 60 3 60 3 84 7 44 2 60 3 56 6 16 4
5 b 50 6 50 12 00 4 50 4 80 9 30 325 4 45 7 70 5
6 6 60 7 80 14 40 5 40 b 76 11 16 3 00 5 34 9 24 G
1 7 70 9 10 16 80 6 30 6 72 13 02 4 55 6 23 10 78 1
8 8 80 10 40 19 20 7 20 7 68 14 88 b 20 7 12 12 32 8
] 9 80 11 70 21 60 8 10 8 64 16 74 5 86 8 01 13 86 ]
10 11 00 13 00 24 00 9 00 9 60 18 60 6 50 8 90 15 40 ie
11 12 10 14 30 26 40 9 90 10 56 20 46 7 15 9 79 16 94 i
13 13 20 15 60 28 80 10 80 11 52 22 32 7 80 10 68 18 48 13
13 14 30 16 90 31 20 11 70 12 48 24 18 8 45 11 57 20 02 13
14 15 40 18 20 33 60 12 60 13 44 26 04 9 10 12 46 21 56 14
15 16 50 19 50 36 00 13 50 14 40 27 90 9 75 13 35 23 10 15
16 17 60 20 80 38 40 14 40 15 36 29 76 10 40 14 24 24 64 18
17 18 70 22 10 40 80 15 30 16 32 31 62 11 05 15 13 26 18 17
18 19 80 23 40 43 20 16 20 17 28 83 48 11 70 16 02 27 72 18
19 20 90 24 70 45 60 17 10 18 24 35 34 12 35 16 91 29 26 19
20 22 00 26 00 43 00 18 00 19 20 87 20 13 00 17 80 30 80 20
21 23 10 27 30 50 40 18 90 20 16 39 06 13 65 18 69 32 34 21
a2 24 20 28 60 52 80 19 80 21 12 40 92 14 30 19 58 33 88 22
23 25 30 29 90 a5 20 20 70 22 08 42 78 14 95 20 47 35 42 23
24 26 40 31 20 57 60 21 60 23 04 44 64 15 60 21 36 36 96 24
23 27 50 32 50 60 00 22 50 24 00 46 50 16 25 22 25 38 50 25
Sunday .'911::;.
Work Wurk
5 3 60 279 2 31 |
2 7 20 b 58 4 62 2
3 10 80 8 37 6 93 3
4 14 40 11 16 9 24 4
5 18 00 13 95 11 53 5
Note 1. —The information shown for the number f duys up to 25 refers to work done «n days other than
Sundavs in the month 1f a worker has worked on Sundays as well, the wages pavable will have {o be

€O pul

Note 2,—*A ** child worker " meansa

of age.

ted by reckoning separately the wages payable for the normal working days and Sundays.

maie worker under 16 years of age or a female worker under 15 years

633


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX VI

Ready Reckoner showing the Minimum Wages payable for the
namber of days worked during Novemb>r, 1964, to workers in

the Coconut Growing and Manufacturing Trades

The Coconut Growing Trade The Coconus Manufacturing Trade
e e ie s 20 SENIES e R
gany male son gany male son
u‘\;:z:??«.f Rs. c. Rs. e. Rs. e. Rs.e. | Rs. c. Rs. e, Rs. e. Rs, e, ﬁ;’i’:,fj
days days
1 185 1274 | 100§ | 084F | 197§ | 1 77§ 1 45% | 142 i
1 270 2 55 2. 01 1 69 3 95 3 b5 2 91 2 B4 1
2 6 40 5 10 4 02 3 38 7 90 7 10 b 82 b 68 2
3 8 10 7 65 6 03 5 07 11 85 10 65 8 73 8 b2 3
4 10 80 10 20 8 04 6 76 16 80 14 20 11 64 11 36 4
B 13 50 12 75 10 05 8 46 19 75 17 75 14 55 14 20 5
6 16 20 15 30 12 06 10 14 23 70 21 30 17 a6 17 04 6
7 18 90 17 85 14 07 11 83 27 65 24 85 20 87 19 88 7
8 |2160 (2040 | 1608 | 1352 | 31 60 | 28 40 | 23 28 22 72 8
» 24 30 22 95 18 09 15 21 35 b5 31 95 26 19 25 56 ]

0 2700 | 2550 | 2010 | 1690 | 3050 | 8550 | 29 10 28 40 i
i 2070 | 2805 | 2211 |1859 | 4345 | 3905 | 32 01 31 24 1
i3 3240 (3060 [ 2412 | 2028 | 47 40 | 42 60 ‘| 84 92 84 08 12
13 3510 |(8316 | 2613 | 2197 |p6135 {4615 | 87 83 86 92 13
14 3780 [8570 | 2814 | 2366 | 5530 | 4070 | 4074 | 39 76 14
15 40 50 38 26 30 16 26 35 59 25 53 25 43 65 42 60 15
16 4320 | 4080 | 3216 | 2704 | 6320 | 5880 | 46 56 45 44 6
17 45 90 | 4335 | 3417 | 2873 |67 15 | 60 85 | 49 47 48 28 17
8 4860 (4590 | 3618 | 8042 | 7110 | 63 90 | B2 38 51 12 8
19 | 5130 | 4846 | 3819 | 8211 75 05 | 67 46 | 66 20 53 96 19
%0 5400 | 5100 | 4020 |3380 |7900 | 7100 | 58 20 56 80 20
21 56 70 | B6355 |42 21 | 3549 | 8295 | 7455 | 61 11 59 64 21
22 | 6940 | 6610 | 4422 | 3718 | 8690 | 74 10 | 64 02 62 48 22
23 6210 | 58 65 | 4623 | 83887 | 9085 | S165 | 6693 65 32 23
23 64 80 |61 20 | 4824 | 4056 | o480 | 5520 | 6o 84 68 16 24

& | 6750 | 6375 5025 | 4226 |987 |[887 | 727 | 7100 25

Sunday

Sunday
work work
i 4 05 g 82 3 02 2 b4 5 02 5 32 4 36 4 26 1
2 8 10 7 64 6 04 5 08 11 84 10 64 i ]I 8 52 2
3 12 15 11 46 9 06 7 62 17 76 15 96 {. 13 08 12 78 3
4 16 20 15 28 12 08 10 16 23 68 21 28 17 44 17 04 4
5 20 25 19 10 15 10 | 12 70 29 60 26 60 21 80 21 30 5

Note 1.—The information shown for the number of days up to 25 refers to work done
unndag;hs other than S{lnda;ﬁs hin thg: nka)onth. If a worker has worked on Sundays as
well, the wages payable wi ave to be computed b i
payable for the normal working days and Surrl)days. ¥Esaonie Seoaidialyi i aee

Note 2.—* Male ” refers to male workers not under 18 years of age. ' Female"” to
female workers not under 18 years of age and ‘‘ Young Persons” to workers under 18
years of age in the Coconut Manufacturing Trade. In the Coconut Growing Trade,

Male ", “ Female” and “ Child Worker ” refers to male workers not under 16 years
of age ; Female workers not under 15 years of age and Young Persons to male workers
under 16 years of age and female workerg under 15 years of age respectively.
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APPENDIX VII

Ready Reeckoner showing the Minimum Wages payable for the
number of days worked during November, 1964, to workers in

the Engineering Traae

Tyrade Learners and

Semi-akilled Apprentices :
No.of | Usn- Eon= | Waich- No. of
Daye | skilled | —————— | Skilled Fantes ors Days
Graude Grade loy Ind drd 4th
I 'y Fosr Year Year Year
Normal Nor;sz
workitig work-
days Re.o. | Re.c. | Re.¢. | Ro. 6. | Ro. 2. | Re,e. | Re.o. | Re.e. | Ro. e | Ra. c. tng
days
3 1803 198 | 188 | 2153 2054 2004 0833 0963 1233 1433 3
1 3 81 3 96 3 76 4 31 4 11 4 01 1 67 1 93 47 2 87 1
2 7 22 7 92 7 52 8 62 B 22 8 02 3 34 3 86 4 04 b 74 o
3 10 83 11 83 11 28 12 93 12 32 12 03 5 01 b 79 7 41 8 61 >
4 14 44 15 84 15 04 1724 16 44 16 04 6 68 72 9 88 11 48 4
5 18 05 | 19 80 | 18 80 | €1 55 | 20 55 | 20 05 8 356 960 |12 35 | 34 35 5
6 2] 66 | 28 76 | 22 56 | 25 86 | 24 66 | 24 08 10 02 11 58 14 82 | 17 22 $
¥ 25 27 | 27 72 | 26 32 | 30 17 | 28 77 | 28 07 | 11 69 | 13 51 | 17 29 20 09 9
8 28 88 | 31 68 30 0S | 34 48 | 32 88 | 32 08 i3 36 | 15 44 19 76 | 22 96 8
9 32 49 | 35 64 33 84 | 98 79 36 99 | 86 09 15 03 17 37 | 22 23 | 25 83 9

-
=

36 10 | 39 60 | 37 60 | 43 10 | 41 10 | 40 10 | 16 70 | 19 30 | 24 70 | 28 70 10

1] 30 71 | 43 56 | 41 36 | 47 41 | 45 21 | 44 11 | 18 37 | 21 23 | 27 17 | 81 b7 11
1% 43 32 | 47 52 | 4512 | 51 72 | 49 32 | 48 12 | 20 04 | 23 16 | 20 64 | 34 44 12
13 46 93 | 51 48 | 48 88 | 56 03 | 53 43 | 52 13 | 21 71 | 25 09 | 82 11 | 87 31 13
14 50 54 | 565 44 | 62 64 | 60 34 | 57 54 | 56 14 | 23 33 | 27 02 | 34 B3 | 40 18 i4
1B 54 15 | 59 40 | 56 40 | v+ 65 | 61 65 | 60 13 | 25 05 | 28 95 | 37 056 | 43 05 13
16 57 76 | 63 36 | 60 16 | 68 96 | 65 76 | 64 16 | 26 72 | 30 88 | 39 52 | 45 92 16
17 61 37 | 67 32 | 63 92 | 73 27 | 69 87 | 6817 | 28 39 | 32 81 | 41 99 | 48 79 11
s 64 08 | 7128 | 67 68 | 77 58 | 73 98 | 72 18 | 30 06 | 84 7+ | 44 64 | 51 66 I8
9 6859 [ 7524 | 71 44 | 81 69 | 78 09 | 76 19 | 81 73 | 36 67 | 46 93 | 54 53 19
26 72 20 | 79 20 | 75 20 | 86 20 | 82 20 | 80 20 | 33 40 | 38 60 | 49 40 | 57 40 20

21 75 81 | 83 16 | 78 96 | 90 51 | 86 31 | 84 21 | 85 07 | 40 53 | 51 87 | 60 27 a1

23 7942 | 87 12 | 82 72 | 94 82 | 90 42 | 88 22 | 36 74 | 42 46 | 54 24 | 63 14 22

23 83 03 | 91 08 | 86 48 | 99 13 | 94 53 | 92 23 | 88 41 | 44 39 | 56 81 | 66 01 3

24 86 64 | 95 04 | 90 24 [103 44 | 08 64 | 96 24 | 40 08 | 46 32 | 659 28 | 68 88 24

25 00 25 | 99 00 | 94 00 |107 75 |102 75 |100 25 | 41 75‘ 48 26 | 61 Y5 | T1 75 |+ 25
Sunday Sunday
war!i: 5 42 5 94 5 64 6 47 6 17 6 02 2 51 2 90 371 4 31 wcl:rk
10 84 | 11 88 [ 11 28 | 12 94 | 12 34 | 12 04 5 02 5 80 7 42 8 62 2
16 26 | 17 82 | 16 92 | 19 41 | 18 51 | 18 06 7 b3 870 | 11 18 | 12 98 3
21 68 | 23 76 | 22 56 | 26 88 | 24 68 | 24 08 | 10 04 | 11 60 | 14 84 | 17 24 4
27 10 | 29 70 | 28 20 | 32 35 | 30 8 | 30 10 | 12 55 | 14 50 | 18 55 | 21 55 5

L

[

Note 1.—The information shown for the number of days up to °5 refers to work done
on days other than Sundays in the month, If a worker has worked on Sundays as well
the wages payable will have to bg %omguted by reckoning separately the wages pavable

the normal working days an undays. ’ i
105. Watchers govemedgby %’he decision of the Wages Board for the Engineering Trade
are not entitled to enhanced rate of wages for work done on any Sunday merely by
virtue of the fact that they worked on such Sunday. ; s ;

3. Workers in the Engineering trade engaged on work outs_xde the business premises
of the employer for periods exceeding 12 days will not be entitled to the enhanced rate
for Sunday work during that period.
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APPENDIX VIII

Raady Reckoner showing the Minimum Wages payable for the numbey of days
worked durinz N>73mise, 13k ©» vrrgars ia ¢ns Arv:h Manufacturing Trade

Grade [ tdrosae TT Grads [I] W Ulf?}dt
T e T A SR R R
lg :E Q » g i FParsons ?
_ &, by » 3
= e ———————— _—
s v 3
< .'P O;;' Hals Fe- OJ"MI Wals » 0;:’ ();’ ; . War 2
- .' -
Z L n;l Onder male | Under * male | 'na | Onder| chers
18 18 17 18
Years Fears Fer: | Fea-
o S | et e e = —
Norinal ormal
Working | g g, |Re. o |Re. 0. (B8 0 |Rs. 0. |Roc. [Re o [Rec. [Re.c [Re.s |Rs e | “pbins
days ye

(=

$| 197 | v7a| 1864} 177 | 158 24 | 162 | 1433/ 096 | 119] 18] i

804|348 | 273 | 354|316 (2848|324 |287 192|238 3864/ 1
785 | 696|546 | 708 1832|496 |648 | 574|384 476|728
82 (1044 | 819 |10 62 | v 48 | 744 | w72 | ~61 |6 76| 7 14 [1002
16 76 113 92 |10 92 |'4 16 |2 64 | 9 92 |iz 96 [11 48 | 7 68 | 9 52 |14 56
19 70 |17 40 [13 65 |17 70 |15 80 |12 40 |62 |14 35 [ 960 111 90 [18 20
23 64 |20 88 |16 38 21 24 | % 06 |14 88 |19 44 | 722 |11 52 [14 28 |1 84
27 53 |24 26 [19 11 |24 78 122 12 |17 36 |22 63 |20 09 |18 44 |16 66 [25 48
31 52 |27 84 |21 84 |28 32 (35 23 |19 84 |25 92 |2 96 [15636 | 904 |9 12
35 46 |31 82 [24 57 |31 86 |35 44 (2232 | 9 1€ |5 83 |17 28 |21 42 |32 76
g0 | 39 40 [34 80 |27 30 |45 40 131 60 |24 80 |42 40 25 70 {10 20 |23 80 | 6 40

s W B mm

® @ ¥ @& e
® W ® = @ W o W W

11 | 13 34 (38 28 (30 03 |38 04 144 76 |27 28 |35 64 |41 57 |21 12 |6 18 |40 04 | 11
12 | 47 28 [41 76 |32 76 |42 48 147 92 [un 76 138 88 |14 44 |23 04 |23 56 |43 68 | 12
13 | 51 22 [45 24 |5 49 |46 02 |47 03 [ 2 24 |42 12 | 7 31 [24 96 |30 94 |47 32 | 13
14 | 55 16 |45 72 |38 22 |49 56 (44 94 (34 72 |45 836 [40 18 |26 88 | 3 32 |50 96 | 14
15 ; 59 10 [52 20 |40 95 |53 10 f,7 40 (37 20 |+8 60 [43 05 |28 80 |35 70 | .4 60 | 15
16 | 63 04 [65 68 |43 63 |6 64 l5 56 (39 68 |51 84 [45 92 |30 72 | 8 03 |58 24 | 16
17 | 66 98 [59 16 |46 41 160 18 | .3 75 |49 16 |55 08 [458 79 [32 24 |40 46 |41 83 | 17
18 | 70 92 (62 64 (49 14 |63 72 |56 98 |44 64 | 8 32 |51 66 |4 56 |42 84 |65 52 | 18
19 | 74 86 |66 12 |51 87 |67 26 g0 04 (47 12 [61 56 |54 53 |36 48 |5 22 [69 16 | 19
20 | 78 80 [89 60 (54 60 |70 80 |43 o) |40 60 |n4 80 |57 40 |38 40 |47 60 |72 80 | 20

2) | 82 74 |73 08 |57 33 |74 34 |66 36 |52 08 |68 04 |60 27 |40 32 |49 98 [76 44 | U
22 | 86 68 76 56 (60 06 |77 83 |49 59 |54 56 |71 28 |65 14 [42 24 [52 36 |80 08 | 22
23 | 90 62 80 04 (62 79 181 42 |79 g3 57 04 |74 52 |66 01 [44 16 |54 74 |33 72 | 28
34 | 94 56 |83 52 65 52 184 96 |75 g4 150 52 [77 76 |68 88 [46 03 |57 12 |57 36 | ¥
25 | 98 50 |87 00 |68 25 |88 50 179 0o 62 00 |81 00 |71 75 |48 00 |59 50 |01 00 | 2B

Sunday Sundag

Work
Workl 591|522 410 | 5631 | 474 | 8372 ) 486 | 4 31 88 | 357 | 5 46 |

2| 118 1044 | 8201062 | 948 | 744|072 862 76 | 714 [1092 | 2
3| 17 73 |15 66 |12 30 |15 93 14 22 |11 16 |14 58 12 93 l 864 (1071 |16 28 | 3
4 4
5

[

o

23 64 20 R3 '16 40 (21 24 18 96 14 88 |19 44 17 24 11 52 14 28 |21 84

29 55 26 10 20 50 126 55 23 70 18 60 '24 30 21 55 14 40 117 856 27 30 5

+« The information shown for the number of days up to 2 reters to work done on days
other than Sundays in the month. If a worker has worked on Sundays as well, the
wages payable will have to be computed by reckoning separately the wages payable
for the normal working days and Sundays.
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APPENDIX IX

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during November, 1964, to Monthly-paid workers in

the Motor Transport Trade

f;_o. Class 4 | Class | Class Class Class | 01ass | Class | Class | Class 1:;?'
Days | ciugsp| B C E F |Casi| = J : Days
Rs, e. Bs. e. Rs. e. Rs. e. Rs. ¢. Rs. e. Rs. ¢. Rs. e. Rs. e.

3 8 20 301 2 863 2523 2573 2343 2154 2923 186 3
1 6 40 6 02 573 5 05 b 15 4 69 4 31 5 85 8 72 1
2 128 | 1203 | 1146 | 1011l 10 30 9 39 8 A2 | 11 69 7 44 2
3 1920 1805 | 1718 | 1516 | i545| 14 08| 1293 | 1754 | 1115 3
4 2560 | 2408 | 2291 | 2022 | 2060 | 1877 | 1723 | 2389 | 14 87 4
3 82 0| 8008 | 2864 | 2527 | 2575 | 2347 | 2054 | 2023 | 18 59 5
3 8840 | 2 10| 8437 | 3033 | 3090 | 2816 | 2585 | 38508 | 2231 6
| 4481 | 4211 | 4009 | 3533 | 3606 | 3285 | 3016 | 4093 | 26 03 ‘|
] 5121 | 4813 | 4582 | 4044 | 4121 | 8754 | 3447 | 4678 | 29 74 8
] 761 | 56415 | 5156 | 4549 | 4686 | 4224 | 3378 | 5262 | 33 46 9
19 6401 | 6016 | 5728 | 5055 | 51561 | 4693 | 4308 | 5847 | 37 18| 10
1 7041 | 6618 ) 6300 | 5560 | 5666 | 5162 | 4739 | 6432 | 4090 | m
12 7681 | 7219 | 6873 | 6066 { 6181 | 5632 | 5170 | 7016 | 4462 | 12
13 8321 | 7821 | 7446 | 6571 | 6696 | 6101 | 5601 | 7601 | 4834 | 13
14 89061 | 8423| 8019 | 7076 | 7211 | 6570 | 6032 | 818 | 5205 | 14
15 9601 | 9024 | 8592 | 7582 | 7726 | 7040 | 6463 | 8770 | 5577 | 15
16 [ 10241 | 9626| 9164 | 8087 | 8241 | 75090 | 6594 | 9355 | 5949 | 16
17 | 10881 | 10227 | 9737 | 8593 | 8756 | 7978 | 7324 | 9940 | 6321 | 17
18 | 11521 | 10829 | 10310 | 9098 | 92 71 | 8448 | 77 55 | 1056 24 | 66 93 | 1S
19 | 12161 | 11431 | 10883 | 9604 | 9786 | 8 17 | 8186 | 11109 [ 70 64 | 19
20 | 12802 | 12082 | 11455 ) 10109 | 10302 | 9386 | 8617 | 116 94 | 74 36 | 20
21 | 13442 | 12634 | 12028 | 106 15 | 108 17 | 9855 | 9048 | 12279 | 7308 | 21
3% | 14082 | 13236 | 12601 | 11120 | 11332 | 103 25 | 94 79 | 128 63 | 81 80 | 22
23 | 14722 | 13837 | 181 74 | 116 26 | 118 47 | 107 94 | 99 09 | 134 48 | 85 52 | 23
34 | 165362 | 14439 | 137 46 | 121 31 | 123 62 | 112 63 | 103 40 | 140 33 | 89 23 | 24
25 | 16002 | 150 40 | 143 19 | 126 37 | 128 77 | 117 83 | 107 71 | 146 17 | 92 95 | 25
2€¢ | 166 42 | 156 42 | 148 02 | 131 42 | 133 92 | 122 02 | 112 02 | 152 02 | 96 67 | 26
27 | 17641 | 16531 | 157 86 | 139 31 | 141 96 | 129 34 | 118 74 | 161 14 | 102 47 | 2%
28 | 186 40 | 175 20 | 166 80 | 147 20 | 150 00 | 136 66 | 125 46 | 170 26 | 108 27 | =28
29 | 106 39 | 184 59 | 175 74 | 155 09 | 158 04 | 143 98 | 132 18 | 179 33 | 114 07 29
30 | 20338 | 193 93 | 184 68 | 162 98 | 166 08 | 151 80 | 138 90 | 188 50 | 119 87 | 30
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APPENDIX X

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during Novembar, 1934, to Diily-paid workers ia

the Motor Transport Trade

Class A

%:I.vo&f g:::: g Class C g;ﬁ:: ﬁ Class F Class H Class K N?jao:'
Rs. e Rs. . Rs. e. Rs. e. Rs. ¢ Rs. e.

i 8 41 8 03% 2 66 2 78% 2 53} 172 i
1 6 82 6 07 5 32 b 57 5 07 8 44 |
2 18 64 12 14 10 64 11 14 10 14 6 88 2
3 20 46 18 21 15 96 16 71 156 21 10 82 3
4 27 28 24 28 21 28 22 23 20 28 13 76 4
H 34 10 30 35 26 60 27 85 25 35 17 20 5
6 40 92 86 42 31 92 33 42 30 42 20 64 6
7 47 74 42 49 87 24 38 99 35 49 24 08 1
8 54 56 48 56 42 58 44 58 40 56 27 52 ¥
9 81 33 b4 63 47 88 50 13 45 63 30 96 9
10 68 20 60 70 53 20 55 70 50 70 34 40 10
(1] 75 02 66 77 58 52 61 27 556 77 37 84 1
12 81 84 72 84 63 84 66 84 60 84 41 28 12
13 88 66 78 91 69 16 72 41 65 91 44 72 13
14 95 48 84 98 74 48 77 98 70 98 48 16 i
15 102 30 91 05 79 80 83 55 76 05 51 60 15
1] 109 12 97 12 85 12 89 12 81 12 55 04 16
17 115 94 108 19 90 44 94 69 86 19 58 48 17
8 122 76 109 26 95 768 100 26 91 26 61 92 18
19 129 58 115 33 101 08 105 83 96 33 65 36 12
20 136 40 121 40 106 40 111 40 101 40 68 S0 20
21 143 22 127 47 111 72 116 97 106 47 72 24 21
22 150 04 1383 54 117 04 122 54 111 54 76 68 23
23 166 86 189 61 122 36 128 11 116 61 79 12 23
24 163 68 145 68 127 68 133 68 121 68 82 56 24
25 170 50 1561 75 133 00 139 25 126 75 86 00 28
26 177 32 157 82 138 32 144 82 131 82 89 44 26
27 184 14 168 8¢ 143 64 150 39 136 89 92 88 2
28 190 98 169 96 148 96 155 96 141 96 96 32 28
29 187 78 176 03 154 28 161 53 147 03 99 76 29
30 204 60 182 10 159 60 167 10 152 10 103 20 30
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APPENDIX XI

*Ready Reckoner showine the Minimum Wages payable for the number
of days worked during November, 1964, to workers in the Printing Trade

Workers other than Apprentices
No. of No. of
Days Days
Class A B CclI clII D E F @
e el Rs. e. Rs. e. Ri . R e Re. e¢. Re. -~ Hs. e
i 4 41 8 54 2 85 2 63} 2 33 2 11% 1 24} 2 21 i
1 8 82 7 04 5 70 5 27 4 66 423 2 49 4 42 1
2 17 63 14 07 11 39 10 54 9 31 8 46 4 08 8 83 2
3 26 45 21 11 17 09 15 82 13 97 12 69 7 47 13 25 L
4 35 27 28 15 22 79 21 09 18 63 16 92 9 96 17 67 4
5 44 08 35 18 28 48 26 36 23 28 21 15 12 44 22 08 E
6 52 00 42 22 34 18 31 63 27 94 25 88 14 93 26 50 6
7 61 72 49 26 39 88 36 90 32 60 29 60 17 42 30 92 1
8 70 53 56 29 45 b7 42 18 37 25 33 83 19 91 85 33 8
9 79 35 63 33 51 27 47 45 41 91 38 06 22 40 39 75 ?
10 N8 17 70 37 65 97 52 72 46 57 42 29 24 89 44 17 10
i 96 98 77 40 62 66 57 99 51 22 46 52 27 38 48 58 i
2 105 S0 84 44 68 36 63 26 65 88 50 75 29 87 53 00 L2
3 114 62 91 48 74 06 68 54 60 54 54 98 32 35 57 42 13
4 123 44 98 52 79 76 73 81 65 20 59 21 34 84 61 84 14
5 i32 25 | 105 55 85 45 79 08 69 85 63 44 37 33 66 25 15
18 141 07 | 112 59 91 15 84 35 74 51 87 67 39 82 70 67 16
17 149 89 119 63 96 85 89 62 79 17 71 90 42 31 75 09 17
18 158 70 | 126 66 | 102 54 | 9490 | 8382 | 7613 | 4480 | 7950 18
19 167 52 | 133 70 | 108 24 | 100 17 88 48 80 35 47 29 83 92 19
10 176 3¢ | 140 74 | 113 94 | 105 44 93 14 84 58 49 78 88 54 I 20
21 185 15 147 77 119 63 110 71 97 79 88 81 52 26 92 75 21
22 193 97+ | 154 81 | 125 33 | 115 98 | 102 45 93 04 54 75 97 17 22
23 202 79 161 85 131 03 121 26 107 11 97 27 B7 24 101 59 2%
4 211 60 | 16888 | 126 72 | 126 53 | 111 76 | 101 50 59 73 | 106 00 24
25 220 42 | 17592 | 142 42 | 131 80 | 116 42 | 105 73 62 22 | 110 42 L1
26 238 05 | 18099 [ 15391 | 14234 | 12573 | 11419 | 6720 | 11925 e
13 255 68 | 204 06 | 165 20 | 152 S8 | 135 04 | 122 65 72 18 | 128 08 1
28 273 81 | 21813 | 17659 | 16342 | 14435 | 18111 | 7716 | 136 91 8
29 200 94 | 23220 | 187 98 | 173 96 | 163 66 | 13957 82 14 | 145 74 29
30 308 57 | 24627 | 199 37 | 184 50 | 162 97 | 148 03 87 12 | 154 57 3¢
|
Extra Payment for work done on Sundays

1 785 b 86 475 4 89 3 88 8 52 2 07 3 68 }
2 14 70 11 72 9 50 8 78 776 7 04 4 14 7 36 g
3 22 05 17 58 14 25 13 17 11 64 10 56 6 21 11 04 3
4 29 40 23 44 19 00 17 56 15 52 14 08 8 28 14 72 4
36 75 29 30 23 75 21 95 19 40 17 60 10 35 18 40 5

* The amounts shown as payable for different number of days in this ready reckonez
nave been arrived at taking the difference between the number of days shown and the
minimum number of days to be worked in the month to earn minimum wages for the
month as unauthorized absence

2. The amounts payable for different number of days worked by workers who have
not been in emplovment for a full month should be arrived in accordance with Para. 4
of Part I1 of the Wages Boards decision.

3. The information shown for the number of days in excess of 25 is applicable to
workers engaged in the production and distribution of a dailyv newspaper. The informa-
tion shown as extra payment for Sunday work is applicable for all other workers.
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APPENDIX XI—(conid.)

*Ready Reckoner showing the Minimum wages payable for the number
of days worked durlng Novambher, 1934, to workers in the Printing Trade

Appreniices
Class 4 Class B
Tl ikl
_h: Yr. | 8ad Yr. | 3rd Yr. | 4th Fr. | 5th Fr.| 1st Yr. | 2nd ¥r. | 3rd Yr. | 4th Pr. ¥
Bs. ». Ras. . Rs. o. | Rs. e. Rs. ¢. Ras. e. Rs. e Ra. e. Rs, e
b 3 1 58% 199 2 42 2 99 3 61% 1 31% 179 219 2 69% i
1 3 17 3 98 4 84 b 98 7 22 2 63 3 58 4 38 5 39 1
2 6 35 7 97 9 67 11 97 14 47 5 26 (i k) 8 76 10 78 2
3 9 52 11 95 14 51 17 95 21 70 7 89 10 73 13 14 16 18 3
4 12 69 15 94 19 35 23 94 28 93 10 52 14 31 17 52 21 57 4
S 15 86 19 92 24 18 29 92 36 16 13 14 17 88 21 90 26 96 5
6 19 04 23 91 29 02 35 91 43 40 15 77 21 46 26 28 32 35 6
7 22 21 27 89 33 86 41 89 50 63 18 40 25 04 30 67 37 74 4
8 25 38 31 88 38 69 47 88 57 86 21 03 28 61 35 056 43 14 8
9 28 56 35 86 43 53 53 86 65 10 23 66 32 19 39 43 48 53 9
10 31 73 39 856 48 37 b9 85 72 33 26 29 35 77 43 81 53 92 io
i1 34 90 43 83 h3 20 65 83 79 56 28 92 39 34 48 19 59 31 i1
12 38 07 47 82 b8 04 71 82 76 79 31 55 42 92 52 b7 64 70 12
i3 41 25 51 80 62 88 77 80 94 03 34 17 46 50 56 95 70 10 13
4 44 42 55 79 67 72 83 79 | 101 26 36 80 50 08 61 33 75 49 14
| 4 47 59 69 77 72 b5 89 77 | 108 49 39 43 53 65 65 71 80 8R |
16 50 76 63 76 77 39 95 76 | 115 72 42 06 b7 23 70 00 86 27 16
[k} 53 94 67 74 82 23 | 101 74 | 122 96 44 69 60 81 74 47 91 66 17
18 b7 11 71 73 87 06 | 107 73 | 130 19 47 32 64 38 78 85 97 06 18
19 60 28 75 71 91 90 | 113 71 | 137 42 49 95 87 96 83 24 | 102 46 19
20 63 46 79 70 96 74 | 119 70 | 144 66 52 58 71 54 87 62 | 107 84 20
21 66 83 83 68 | 101 57 | 125 68 | 151 89 65 20 75 11 92 00 | 113 23 21
22 69 20 87 67 | 106 41 | 131 67 | 159 12 67 83 78 69 96 38 | 118 62 22
23 72 97 91 656 | 111 25 | 137 65 | 166 35 60 46 82 27 | 100 76 | 124 02 23
24 76 156 95 64 | 116 08 | 143 64 | 173 59 63 09 85 84 | 105 14 | 129 41 24
25 79 32 99 62 | 120 92 | 149 62 | 180 82 65 72 89 42 | 109 52 | 134 80 25
26 85 67 | 107 59 | 130 59 | 161 59 | 195 29 70 98 96 57 | 118 28 | 145 58 26
27 92 02 | 115 56 | 140 26 | 173 56 | 209 76 76 24 | 103 72 | 127 04 | 156 36 21
28 08 37 | 123 53 | 149 93 | 185 53 | 224 23 81 50 | 110 87 | 135 80 | 167 14 28
29 104 72 | 131 50 | 1569 60 | 197 50 | 238 70 86 76 | 118 02 | 144 56 | 177 92 29
30 111 07 | 139 47 | 169 27 | 209 47 | 253 17 92 02 | 125 17 | 153 32 | 188 70 30
Extra Payment for work done on S8undays

| 2 64 3 32 4 03 4 99 6 03 219 2 98 B 65 4 49 |
2 b 28 6 64 8 06 9 08 12 08 4 38 b 96 7 30 8 98 P
3 7 92 P96 | 1200 | 14 97 | 18 09 6 57 B9t | 1095 | 1347 3
4 10 56 13 28 16 12 19 96 24 12 8 76 11 92 14 60 17 96 4

5 13 20 16 60 20 15 21 95 30 15 10 95 14 90 18 25 22 46 Doat

640
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APPENDIX XI—(contd.)

* Ready Reckoner showing the Minimum Wages payable for the number
of days worked during November, 1964, to workers in the Printing Trade

A pprentices

Class C I Class C 1]

No of No. of
Days Days
Ist Yr. gnd ¥r drd Yr. | éth Fr, Ist Fr. *nd Yr. | 4rd Fr. dth Yr
Rs. c. Rs. e Hs., o, Rs, ¢ Rs. e. Rs. e, Rs. e. Ra, e.

3 1 32 1 53% 1 80 2 133 1 23% 1 44 1 65 1 95 %
1 2 64 3 07 3 60 4 27 2 47 2 88 3 30 3 90 1
2 b 27 6 14 719 8 54 4 94 b 77 6 60 7 80 2
3 7 91 9 22 10 79 12 381 7 41 8 65 9 90 11 69 3
L 10 65 12 29 14 39 17 08 9 88 11 54 13 20 156 59 4
5 13 18 15 36 17 98 21 35 12 34 14 42 16 50 19 49 5
6 15 82 18 43 21 58 25 62 14 81 17 31 19 80 23 39 6
1 18 46 21 50 256 18 29 88 17 28 20 19 22 10 27 29 7
8 21 09 24 58 28 77 34 15 19 75 23 08 26 40 31 18 8
9 23 73 27 66 32 37 38 42 22 22 25 96 29 70 35 08 9
10 26 37 20 72 35 97 42 69 24 69 28 B84 33 00 38 98 i0
11 29 00 33 79 39 56 46 96 27 16 31 73 36 30 42 88 1t
12 31 64 36 86 43 16 51 23 29 63 34 61 39 60 46 78 12
13 34 28 39 94 46 76 5b 50 32 09 37 50 42 90 50 67 13
14 36 92 43 01 50 36 69 77 34 56 40 38 46 20 54 57 14
| 3 39 55 46 08 53 95 64 04 37 03 43 27 49 50 58 47 15
16 42 19 49 15 57 55 68 31 39 50 46 15 52 80 62 37 16
19 44 83 52 22 61 15 72 58 41 97 49 03 56 10 66 27 17
18 47 46 55 30 64 T4 76 85 44 44 51 93 59 40 70 16 18
19 50 10 58 37 63 34 81 11 46 91 64 80 62 70 74 06 | |)
20 b2 74 61 44 71 94 85 38 44 38 57 69 66 00 77 96 20
21 65 37 64 51 75 53 89 65 b1 84 60 57 69 30 81 86 21
22 58 01 67 58 79 13 93 92 he 31 63 46 72 60 85 76 22
23 60 65 70 66 82 73 98 19 56 78 66 31 75 90 B9 65 23
24 63 28 73 73 86 32 102 46 59 25 69 23 79 20 93 55 24
25 656 92 76 80 89 02 106 73 61 72 72 11 82 50 97 45 b4
26 71 19 82 94 97 11 115 27 66 66 77 88 89 10 105 25 26
27 76 46 89 08 104 30 123 81 71 60 83 65 95 70 113 05 2%
28 81 73 95 22 111 49 132 35 76 54 89 42 102 30 120 85 28
29 87 00 101 36 118 68 140 89 81 48 95 19 108 90 128 65 29
30 92 27 | 107 50 | 125 87 | 149 43 86 42 | 100 96 | 115 50 | 136 45 30
Extra Payment for work done on Sundays
1 2 20 2 56 3 00 3 56 2 06 2 40 275 325 ]
2 4 40 b 12 6 00 7 12 4 12 4 80 6 50 6 50 2
3 6 60 7 68 9 00 10 68 6 18 7 20 8 25 2 75 3
4 8 80 10 24 12 00 14 24 R 24 9 60 11 00 13 00 4
5 11 00 12 80 15 00 17 80 10 30 12 00 13 75 16 26 b

(For fovinotes see paye 639)

“
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APPENDIX XI—(contd.)

* Ready Reckoner showing tne minimum wages payabls for the number

of days worked during November. 1964, to workers in the Printing Trade

Apprentices
No. of s p No. v/
Days Liaye
1st Year 2nd Year 3rd Year dth Year g, 1
Rs. e. Re. ‘e, Rg. e. Rs. e.
3 113 131 1 50% 177 i
1 2 26 2 62 301 3 54 i
2 4 52 5 23 6 03 7 07 2
3 6 78 7 85 9 04 10 61 4
4 9 04 10 47 12 05 14 15 4
3 11 30 13 08 15 06 17 68 3
L 13 56 15 70 18 038 21 22 3
1 15 83 18 32 21 09 24 76 1
8 18 09 20 93 24 10 28 29 8
3 20 35 23 556 27 12 31 83 9
ie 22 61 26 17 30 13 35 37 10
il 24 R7 28 78 33 14 38 90 i
E] 27 13 31 40 36 15 42 44 11
13 29 39 34 02 39 17 45 98 13
i4 31 65 36 64 42 18 49 52 i4
13 33 91 39 25 45 19 53 05 15
16 36 17 41 87 48 20 56 59 16
17 38 43 44 49 b1 22 60 13 17
18 40 69 47 10 54 23 63 66 18
19 42 96 49 72 57 24 67 20 19
20 45 22 52 34 60 26 70 74 20
21 47 48 b4 95 63 27 74 27 21
22 49 74 57 b7 66 28 77 81 2%
23 52 00 60 19 69 29 81 36 2
24 54 26 62 80 72 31 84 88 24
25 56 52 65 42 75 32 88 42 25
26 61 04 70 65 81 35 95 40 26
b | 65 56 75 88 87 38 102 56 N
28 70 08 81 11 93 41 109 63 28
&9 74 60 86 34 990 44 116 70 z9
30 79 12 91 67 105 47 123 77 30
Extra Payment for work done on Sundays

[ | 1 88 2 18 2 61 2 95 1
2 3 76 4 36 5 02 5 90 2
3 5 64 6 54 7 53 8 85 3
T 52 8 72 10 04 11 80 4

5 9 40 10 90 12 ab 14 75 5

642

( For footnotes see puge 639)

(0


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Ready Reekoner showin

number of days worked

APPENDIX X

g the Minimum Wages payable for the
during November, 1964,

the Rubber Export Traue

to workers in

TR Tty | Perten et o ez
vears af age
ot e o | o | o) o i
(Jr;}ris mg:taf::: Gr}uic Wﬂ::‘:!- Gf’t}dc G’s}ade m}(.:_;ar unﬁcr m;c;er un;i;r
years ears vears vears
“‘;‘E&E’:g Rs.e. | Rs.e. | Rs.c. | ks e | 1is. ¢. | Rs. e. | Rs. c. | Rs. e. | Rs. 0. | Rs. e, g(?%n‘?
. days
¢ 1803 10954 2054 2008 162 1608 122 130 1373 150 3
P yoL sel wun wiot sl sl sl weo | 2|l S0l s
2 722 782 | 822 | 802 618 | 678| 490 520 | 550 6 00 2
3 | 108 117312331203 972 1017 735 | 7 80| 825 900 3
¢ | 1444 | 1564 [ 1644|1604 | 12 06 | 1356 | o 80 | 10 40 | 11 00 | 12 00 4
5 [ 1805 | 1955 | 2055 2005 1620 | 1695 | 12 25 1300 | 13 75 | 15 00 5
§ | 2166|2346 | 2466 2406 | 10 44 | 2034 | 14 70 | 15 60 | 16 50 | 18 00 6
T | 26527 | 2737 | 2877 | 2807 | 2268 | 2373 | 17 15 18 20 | 19 25 | 21 00 b
® | 2888|8123 3288 (320825022712 1960/ 20 80 | 22 00 | 24 0O 8
% 8249|3519 3699 (360920163051 |2205]| 2340 | 2¢ 75 | 27 00 )
10 18610 | 8910 | 4110 | 4010 | 32 40 | 33 90 | 24 50 | 26 00 | 27 50 | 3000 | 10
10 13071 | 4301 | 4521 | 44 11 | 35 64 | 37 29 | 26 95 | 28 60 | 30 25 3300 11
13 14332 | 4692 | 4032 | 48 12 | 33 83 | 40 63 | 29 40 [ 31 20 | 32 00 | 56 00 | 12
13 14693 5083 5343 6213|4212 | 4407 3185/ 3380/ 35 75 | 3900 | 13
14 15054 | 64 74 | 67 54 | 56 14 | 45 36 | 47 46 | 24 30 | 36 40 | 38 50 42 00 | 14
15 15415 | 5865 (6165|6015 48 60 | 7085 | 36 75 | 39 00 | 4125 | 4500 | 15
16 5776 | 6256 | 6576 | 64 16 | 51 84 | 54 24 | 3020 | 41 60 | 44 00 | 45 00 | 16
3 | 6127|6647 6987|6817 | 5508|6763 4165/ 4490 ¢6 75 | 5100 | 1%
18 16498 (7038|7393 |7218 6832|6102 4410|4650 ¢950 /6200 18
19 16859 7420 (7809|7619| 6156|6041 165549406225 5700] 19
% 17220 | 7820 | %220 (8020 6480|6780/ 49 00| 52 00 | 5500 6000 | 20
®l | 7581 | 8211 | 8631 (8421 | 6804 | 7119 | 51 45 | 54 60 | 67 75 | 63 00 | =1
22 17942 [ 3602 | 9042 | 8822 | 7128 | 7458 | 6390 | 5720 | 6050 | 6600 | 22
23 | 4303|8993 | vas3|9223 ) 7452|7707 5635|5080 6325|6000 23
% | <6064 | 0380|9864 | 9624|7776 | 8136|5880/ 6240|6600 7200]| 24
25 19025 |97 75 102 75 [10025 | 8100 | 84 75 | 61 25 | 65 00 | 68 75 | 75 00 | 25
Sunday Sunday
work work
3 542 | 587 617 | 602)] 48 | 500| 368 | 8390 | 413 | 450 1
2 | 106411741234 1204 9072|1018 | 736 | 780 | 826 | 900 2
3 1626|1761 | 1851|1806 | 1458|1527 1104 1170 | 1230 | 13 50 3
4 | 2168 2348 | 2463 | 2408|1944 20361472 1560 1652 | 18 00 4
5 12710 20351308 3010' 2430 2545 1840 1950 2065 | 22 50 5

Note 1.—The information shown for the

number of days up to 25 refers to work done
on days other than Sundays in the month If a worker has worked on Sundays as well
the wages payable will have to be computed by reckoning separately the wages payable
for the normal working days and Sundays.

]

4]
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APPENDIX XIII

Ready Reckoner showing the Basic Wages, Special Allnwances
and the Minimum Wages payable for the number of days
worked during November, 1984, to workers in the

Rubber Growing and Manufacturing Trade

Men Women Child Worksrs®
No. of - No. of
Days b daays
Basme Special | Mini- Basie Special Mini- Bazic Special Mini-

Normal Normal
Wd:?;nu Rs.c.| Rs.c.| Rs.o.| Re.c.| Rs.c.| Rec.| Rs.c. | Reo Rs. o w;;?sno
i 0 70 0 65 185 0 85 0 48 113 0524| O 44}| o0 97 i
1 140 1 30 2 70 1 30 0 96 2 26 105 0 89 1 94 1
L) 2 80 2 60 5 40 2 60 192 4 52 2 10 178 8 88 3
3 4 20 3 90 8 10 3 90 2 88 6 78 8 15 2 67 5 82 3
4 5 60 520 | 10 80 5 20 3 84 9 04 4 20 3 56 7 76 4
§ 7 00 6 50 [ 13 50 8 50 480 | 11 30 5 25 4 46 9 70 5
(] 8 40 780 | 16 20 7 80 576 | 13 56 6 30 534 | 11 64 ]

1 9 80 910 | 18 90 9 10 672 | 1582 7 85 623 | 13 63 7
8 11 20 | 1040 | 2160 | 10 40 768 | 1808 8 40 712 | 1562 8
) 1260 | 1170 | 2430 | 1170 864 | 20 34 9 45 8 01 | 17 46 »
10 1400 | 1300 | 2700 | 1300 960 | 2260 1050 890 | 1940 | 10
1 1540 | 1430 | 2070 | 1430 | 1056 | 2488 | 1165 979 | 2134 | 11
13 168 | 1560 | 8240| 1560 | 1152 | 2712 | 1260 ! 1068 | 2328 ) 13
13 1820 | 1690 | 3510| 1690 | 1243 | 2933 | 1365 | 1157 | 2522 | 13
14 1960 | 1820 | 8780 | 1820 | 1344 | 8164 | 1470 | 12 46 | 27 16 | 14
15 2100| 1950 | 4060 | 1960 | 1440 | 8390 | 1575 | 1335 | 20 10 | 15
16 22 40 | 2080 | 4320 | 208 | 1536 | 8616 1680 | 1424 | 3104 | 16
17 238 | 2210 | 4500 | 2210 | 1632 | 8842 | 1785 | 1513 | 8298 | 1T
15 2520 | 2340 | 4360 | 2840 | 1728 | 4068 | 1890 | 16 02 | 84 92 ( 18
19 2660 | 2470 | 5130 | 2470 | 1824 | 4294 | 1995 | 1691 | 8636 19
20 28 00| 2600 | 5400| 2600 | 1920 | 4520 | 2100 | 1780 | 3380 | 20
n 2040 | 2730 | 5670 | 278 | 2016 | 4746 | 2205 | 1869 | 40 74 | 21
23 308 | 2860 | 5940 | 2860 | 2112 | 4072 | 2810 | 1058 | 4268 | 22
23 82 20 | 2090 | . 6210 | 2090 ; 2208 | 5198 | 24 16 | 2047 | 44 62 | 23
3 3360 | 3120 | 6480 | 8120 | 2304 | 5424 I 2520 | 2136 | 4656 | 24
14 8500 | 8250| 6760 | 8250 | 2400 | 5650 | 2625 | 2225 | 4850 | 25
Sunday 1 Sunday
Work work
1 4 05 8 39 2 91 1
? 8 10 6 78 5 82 2
3 12 15 10 17 8 73 3
4 16 20 13 56 11 64 4

20 25
5 16 95 14 55 5

Note 1.— The information shown for the number of days up to 25 refers to work done on days other
than sundays tn the month. If a worker has worked on Sundays as well, the wages payable will have to
be tomputed by reckoning separately the wage payaote for the normai workinz days and Sundays.

®A ** ehild worker ” means 3 male worker under 16 years of age or a female worker under 15 years of age.
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APPENDIX XIV

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during November, 1964, to workers in

the Tea Export Trade

Male Workers not under 13 years of age Worksrs (irrespective af sex)
Female wunder 18 years of age
Workers
No. of nol No.of
Days under | opey over over over Days
Inter- Box 18 14 15 16 17
G@rade |mediate | Grade | Makers| Watch- ‘}‘“"‘ under | under | under | undev
11 Grade I |and Re-| ers | ¥ W€ 15 16 17 18
pairers years years years pears
Normal Normal
workina | Re.e. | Rs.¢e. | Rs.c. | Rs. 6. | Rs. 0. | Ro.c. | Ro.e. | Rs.e. | Ra. ¢. | Rs. ¢ working
days days
¥ 1 803 1953 2054 1954 2004] 162 | 1224 130 | 1374 150 3
1 361 3091 4 11 3 91 401 3824]| 245 | 260 | 275 | 800 1
2 woo| 782 | 822| 782| 802| 648] 49| 520 | 550 | 600 2
3 1083 | 1173|1283 | 11 72 | 12 03 9 72 7 856 7 80 8 25 9 00 3
¢ | 1444 | 1564|1644 | 1564|1604 |12 96| 980 | 10 40 | 11 00 | 12 00 4
5 Ji805 | 1955|255 1955 2005|1620 | 1225|1300 | 1375 | 1500 5
6 21 66 | 28 46 | 24 66 | 23 46 | 24 06 | 19 44 | 14 70 | 15 60 | 16 50 | 18 00 €
T |os97| 2737|2877 | 2737|2807 | 2268 | 1715 | 18 20 | 19 25 | 21 00 1
8 |23s3| 3128|3288 |3123]|3208)| 2692|1960 2080|2200 2400 8
9 | 3240|3519 | 3699|3519 3600|2016 | 2205|2840 |24 75 | 27 00 9
10 | 3510|3910 41 10 | 391 0| 40 10 | 32 10 | 24 50 | 26 00 | 27 50 [ 30 0O 10
11 3071 | 4301 | 4521 | 43 01 ] 44 11 | 356 64 | 26 95 | 28 60 | 30 25 | 33 00 i
12 | 4330|4602 | 4932 | 4602 4812 | 8888 | 20 40 | 31 20 | 8300 | 86 00 | 12
13 | 4693|5083 | 5343 | 5083 | 5213|4212 | 31 85 | 33 80 | 35 75 | 30 00 13
14 |s5050 | 6474 | 5754|5474 | 6614|4526 ]| 3430 3640|3850 4200]| 14
15 | 5415 | 6865|6165 | 68 65| 6015 | 43 60 | 36 75 | 39 00 | 41 25 | 45 00 15
16 | 577 | 6256 | 6576 | 62 56 | 64 16 | 61 84 | 39 20 | 41 60 | 44 00 | 48 00 | 1€
17 | 6137 | 6647|6987 | 6647|6317 | 5508 | 4165|4420 | 467 |5100| 17
18 |gs08| 7038 | 7398|7038 | 7218|5832 | 4410 4680|4950 | 86400 18
19 {6359 | 7420|7800 | 7429 | 76 19 | 6156 | 4655 | 40 40 | 5225 | 5700 | 19
20 | 7290 | 78 20| 8220 [ 7820 | 80 20 | 64 80 | 49 00 | 52 00 | 55 00 | 60 00 | 20
21 | 7581|8211 ! 8621 | 8211|8421 |6304|6145|56460]| 5775|6300 21
22 | 7042 | 8602 | 9042 | s602 [ 8822 | 7128 | 83 90 | 57 20 | 60 50 | 66 00 | 22
23 19303 8093|9453 8993|9223 | 7452 |5635|6980)|6325/|6900]( *3
24 | ng 64 | 9384 | 9864 | 0384|9624 7776|5880 | 6240|6600 7200 24
25 | 9025 | o7 75 [102 75 | o7 75 {100 25 | 81 00 | 61 25 | 65 00 | 68 75 | 7500 | *3
Sun-
Sunday day
work work
1 542! 587 | 617| 587| 602| 48 | 363| 890 | 413 | 450 1
s l108¢ | 1174|1234 | 1174|1204 | 972 | 736 | 78 | 826 900 2
3 |1i626| 17611 1851|1761 | 1806|1458 | 1104|1170 [ 1239 | 13 50 3
¢ | 2168|2348 | 2468|2343 | 2403 | 1944 | 1472 | 15 60 | 16 52 i 18 00 4
5 | 2710 2035 (3085|2035 3010|2430 | 18 40 | 19 50 | 20 65 | 22 50 5

Note 1.—The information shown for the number of days up to 2 refers to work done =
on days other than Sundays in the month. If a worker has worked on Sundays as well,
the wages payable will have to be computed by reckening separately the wages payable
for the normal working days and Sundays.
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APPENDIX XV

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
November, 1964, to workers in the Tea Growing and

Manufacturing Trade

Men ¥ arens Child Workars °
Nﬁ&;ﬁ Basi Special | Ain ¥ Special £ uth ; Special Mni- gz&;’f
i dtlow- | mum Basic mumn il 4 Hone b 1k
Wage | snes | Wage | W99 | gnces | Wage | "9 | ances | Fag
Normal Normab
working | Re. e | Rs. e | Ra. ¢ Re, ¢ ||'Be-Tie Rs. ¢ | Rg. ¢.| Rs. e. | Ra. e | work=
days ing
i 0 623| 065 1274 0523 o048 100§ o 40 0 44} 0 844 dﬁ?‘
1 125 1 30 2 55 1 06 0 96 2 01 0 80 0 89 1 A9 i
2 250/ | 260 . 530 ceraoal T aionNed 0 | 1 g0 ka1 T80T 5] ¢
3 3 76 390 765 8 15 2 88 6 02 2 40 2 67 5 07 3
4 b 00 5 20 ? 10 20 4 20 3 84 8 04 3 20 3 56 8 76 4
5 8 25 650 | 12 75 5 25 480 | 10 05 4 00 4 45 8 45 4
[ 7 50 780 15 30 6 30 576 | 12 06 + 30 534 | 10 14 6
1 8 76 910 | 17 85 7 25 6 72 | 14 07 ae0| 623 118 ] 3
8 | 1000 1040 2040| s40| 763| 1608| 44 712 | 1352 8
o | 2| 1170 j 2295 | 945 | sea| 1800| 79| sor| 1521] ¢
10 12 50 | 1300 ' 2550 | 10 60 960 | 2010 8 00 890 | 1690 10
1 1376 | 1430 0 2305 115 | 1056 2211 8 & 979 | 1850 | 1F
12 1500 | 1560 | 3060 | 12 60| 11 52 24 12 960 1068 | 2028 | 1
13 1626 | 1690 | 3315 | 1366 | 1248 | 9613 | 1040 | 1157 | 2197 | 13
14 | 1750 | 1820 3570 | 1470 | 1344 | 2814 | (120 1246 | 2366 | M
15 1876 | 19 50.i 8825 | 1575 1440 | 3015 | 1200 | 1835 | 9585 | 15
16 | 2000 | 2080 { 4080} 1080 1588 | 3216 | 1280 | 1424 | o704 | 16
] 2125} 2210 4335 | 1785 | 1652 | 3417 | 1860 | 1513 | 9873 | 17
is 22 50 23 40 ‘ 45 90 1% 90 17 28 16 18 14 10 16 02 30 492 18
19 2375 | 2470 | 4845 | 1995 | 1824 | 3819 | isg0| 1691 | 3211 | ®
#0. | 260071152600 15 61 00 48100 |~ 39 200t seion. |G ion | 37801 s3gn | @
21 2625 | 2730 6355| 2205 | 2016 | 4221 | 1680 | 1869 | 8549 | P
22 2750 | 2860 | 5610 | 2810 2112 | 4s90| 1790 | 1958 | 3718 |
3 2876 | 2090 ) B365| 2415 )| 22 0% 4523 | 1540 | 2047 | agay | B
24 8000 | 3120 | 6120) 2620 | 2304 ! 4324 | 10 00 | 2136 40 56 | 4
25 3125 | 3250 | 637 | 2625 | 2400 | 5025 | 2000 2225 2925 | B
Sunday g::.
Work Work
1 3 82 3 02 2 54 1
2 7 64 6 04 508| =2
3 11 46 9 06 762| 3
4 | 15 28 12 u8 1016| 4
5 19 10 15 10 12 70

Note 1.—The information shown for the number

days other than Sundays in the month. If a w
wages payable will have to be computed by r

the normal working days and Sundays.
means a male worker under 16 years of age or a female worker

* A *“ child worker "
under 15 years of age.
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