CEYLON
LABOUR GAZETTE

VOLUME XVII, No. 10 OCTOBER, 1966

INDUSTRIAL COURT AWARD—
SHELL COMPANY vs. TWO OF ITS EXECUTIVES
RE. RETRENCHMENT (1. D. 320)

In the matter of an industrial dispute
between

Mr. E. R. Krishnaratne, 48, Galle Face Court, Colombo,
and Mr. L. P. V. Ernst, 494, Galle Road, Colombo 3,
of the one part,

and

Shell Company of Ceylon Limited,
Chartered Bank Building, Colombo 1,
of ther other

THE AWARD

THIS is an award under Section 24 of the Industrial Disputes Act,
Chapter 131 of the Legislative Enactments of Ceylon (Revised Edition
1956), as amended by the Industrial Disputes (Amendment) Acts
Nos. 14 and 62 of 1957, and 4 of 1962.

9. It relates to an industrial dispute between Mr. E. R. Krishnaratne
and Mr. L. P. V. Ernst, of the one part, and Shell Company of Ceylon
Limited (hereinafter referred to as ¢ the Company’ ) of the other part.

3. By his Order dated 5th November 1962, under Section 4 (2) of
the said Industries Disputes Act, the Hon’ble Minister of Labour and
Nationalised Services, referred the dispute between the said two
parties to this Court for settlement. The statement of the matter in
dispute, under the hand of the Commissioner of Labour dated 22nd
October, 1962, which accompanied the said reference by the Hon’ble
Minister, as required by Section 23 of the said Act, sets out the matter
in dispute between the two parties as follows :—

« Whether the proposed retrenchment of Messrs. E. R. Krishna-
ratne and L. P. V. Ernst is justified and to what relief each of
them is entitled.”

The said reference by the Hon’ble Minister under Section 4 (2),
and the statement of the matter in dispute under Section 23 by the
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Commissioner of Labour appear in the Ceylon Government Gazette
No. 13,394 of 16th November, 1962. Statements and answers as required
by Regulation 20 were submitted by the parties to the dispute.

4. Proceedings commenced on the 27th November, 1962. The two
employees were represented by Mr. Advocate R. A. Kannangara and
Mr. Advocate R. L. Jayasuriya, instructed by David Martinz and
Company, and at a later stage of the proceedings, by Mr. Advocate N.
Satyendra, with Mr. Advocate R. L. Jayasuriya, instructed by Messrs.
Perera and Wijenayake. The Company was represented by Mr. G. G.
Ponnambalam, Q. C., with Mr. Advocate Lakshman Kadirgamar,

instructed by Messrs. Julius and Creasy.

5. Act No. 4 of 1962 introduces a new part, namely, Part IV (B) to
the Industrial Disputes Act which made provisions relating to re-
trenchment of workmen.

The same Act defines retrenchment as “ termination by an employer
of the services of a workman or workmen on the ground that such
workman or workmen is or are in excess of the number of workmen
required by such employer to carry on his industry. ” It was admitted
by both parties that the provisions of this Part IV B applied to the
matter in dispute in this case, namely, the proposed retrenchment of
Messrs. Krishnaratne and Ernst. It was apparent that the Shell Com-
pany of Ceylon had more than 15 workmen on an average employed
by it for a working day in the month preceding the month in which
the notice of intention to retrench was given by the Company, and also
that Messrs. Krishnaratne and Ernst were employed for a period of
more than one year. It was also clear that the employment by the
Shell Company of Ceylon is not of a seasonal character and that the
work of the Company was not performed intermittently. Further, it
was also conceded that the Hon’ble Minister had not published any
Gazette Notification under Section 31 (e) (2) exempting the Shell
Company of Ceylon from the provisions of this Part of the Act.

As required by Section 31 (f), the Company, by two letters, both
dated 28th August, 1962. (the said two letters are annexed to the
statements of the employees marked ‘X’ and ‘A’) gave Messrs.
Krishnaratne and Ernst one month’s notice of the intention of the
Company to terminate their services on the ground of retrenchment.
By two further letters, both dated 27th September, 1962, the Company
gave three months’ notice of termination of service of Messrs. Krish-
naratne and Ernst on the ground of redundancy (the said two letters
are annexed to the statements of the employees, marked Z and C).
Thereafter, the Hon’ble Minister, by his Order dated 5th November,
1962, referred the dispute between these two parties on the question
of the proposed retrenchment to this Court for settlement. While the
inquiry was proceeding the Company terminated the services of
Messrs. Krishnaratne and Ernst on 31st December, 1962.

6. At the outset, Mr. Ponnambalam addressed us at length on the
question of the burden of proof, and we made our order on the
20th December, 1962, calling upon the Company to lead evidence to
justify its proposed retrenchment. Thereafter, Mr. S. J. Blamey
General Manager of the Shell Company of Ceylon gave evidence as
the main witness for the Company. Mr. S. M. A. Chandrasoma
Chairman, Port Cargo Corporation, who was Operations Manager of
the Shell Company of Ceylon at the relevant time was called as a
witness by counsel for the two employees.

7. Before we proceed to consider the dispute between the parties
and the evidence led at the inquiry, we must deal with two questions
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of law which were raised by Counsel for the Company, after all the
evidence had been led and towards the end of his address. The two
questions of law are as follows : —

() Whether this Industrial Court has jurisdiction to hear this
dispute in. order to settle it, in that the members of this
Court have not been appointed by the Judicial Service
Commission, and that the determination of the dispute
involves a judicial function ; and

(2) The Minister had no jurisdiction to refer this dispute to this
Industrial Court under Section 4 (2) of the Industrial
Disputes Act, because this dispute is an individual dispute
between the two employees and the Company.

8. With regard to the first question of law raised by the Company,
reliance was placed on the judgment of the Bench of 5 Judges of the
Supreme Court, in the Case of Walker Sons & Co. Ltd., vs. Fry, and
five other cases reported in 69, Ceylon Law Weekly, page 65, the
Judgement of the Privy Council in Liyanage and others vs. the Queen
(otherwise known as the Coup Judgement) reported in 70, Ceylon
Law Weekly, page 1, and the unreported judgement of another Bench
of 5 Judges of the Supreme Court, in S. C. Application Nos. 144 and
158 of 1964, and 37 of 1965, which were all argued together before the
said Bench of 5 Judges of the Supreme Court, and the Judgement of
the Supreme Court is dated 16th May, 1966. The argument of
Counsel for the Company on this point is that the matter referred
to this Industrial Court by the Minister cannot be decided by anybody
other than a Judicial Officer, because it involves the performance of
judicial functions, and that, since the members of this Industrial
Court had been appointed by the Governor-General and not by the
Judicial Service Commission, this Court has no jurisdiction to hear
and determine this dispute, as it would be acting ultra vires Section 55
of the Constitution of Ceylon. With regard to the judgement relied
upon by Counsel for the Company, the Case of Walker Sons & Co,,
Ltd., vs. Fry (69, Ceylon Law Weekly 65) deals with Labour Tribu-
nals and is not applicable to Arbitrators or to Industrial Courts. With
regard to the case of Liyanage and others vs. the Queen, in our view,
that judgement, although it held that there was a separation of
powers in the Ceylon Constitution, particularly with regard to the
judiciary, has no relevance to the matter in dispute in this case.
Therefore, the only case that has to be considered is the unreported
judgement of the Supreme Court dated 16th May 1966, in S. C. Appli-
cations Nos. 144 and 158 of 1964 and 37 of 1965. The main judgement
of His Lordship, Justice T. S. Fernando, makes it quite clear that in
all the cases before the Supreme Court in the said applications
matters that were referred by the Minister under Section 4 (2) of
the Industrial Disputes Act were whether the termination or the non-
employment of specified persons is justified and to what relief they
are entitled. His Lordship, Justice T. S. Fernando says: “ ..........
What is essentially a justiciable dispute cannot be sent before an
Industrial Court which hears what are substantially disputes in
respect of alleged unfair labour practices and cannot adjudicate upon
the legal rights of parties.” The Judgement of His Lordship, Chief
Justice Sansoni, makes it clear that Industrial Courts appointed under
Section 4 (2) of the Industrial Disputes Act were not intended to
exercise judicial power, and, therefore, need not be appointed by the
Judicial Service Commission. In this case, what has been referred
to us by the Minister under Section 4 (2) of the Industrial Disputes
Act is : “ whether the proposed retrenchment of the two employees is
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justified and to what relief they are entitled._” In our view this does
hot involve the question of the determination of rights of parties
flowing from the termination of employment. ‘We are not conperr}ed
in this dispute with the question of adjudication on the termination
of an individual’s employment and upon the'rlg_hts_alleged to arise
on such termination. We are not here adjudicating on existing
rights of the parties based on the contract of employment. We are
only concerned herewith deciding whether the proposed retrenchment
of Mesrs. Krishnaratne and Ernst by the Shell Company of Ceylon
Ltd., is justified or not—whether it is in acc_ordance with .accepted
labour practice or whether it amounts to unfair labour practice. For
these reasons we overrule the first legal objection taken by Counsel
for the Company and hold that we have jurisdiction to hear and
determine the matter in dispute that has been referred to us by the
Minister under Section 4 (2) of the Industrial Disputes Act.

9. With regard to the second legal objection, it was submitted by
Counsel for the Company that individual disputes should go _before
the L.abour Tribunal and only disputes involving a majority of
workmen in a workplace, or involving a trade union that represents
the majority of the workmen in a workplace, can be referred by the
Minister under Section 4 (2) of the Industrial Disputes Act to Indus-
trial Courts for settlement. In support of this view Counsel for the
Company cited a number of Indian Judgements, some of them being
Judgements of the Supreme Court of India and others being Judge-
ments of the various High Courts of India. Reliance was also placed
on the dictum of His Lordship, Justice T. S. Fernando, in the Judge-
ment of a Bench of 5 Judges of the Supreme Court, dated 16th May,
1966, in S. C. Applications Nos. 144 and 158 of 1964 and 37 of 1965,
which reads as follows :—* To take a broad view of the functions of
Industrial Courts or Arbitrators vis-a-vis Labour Tribunals, the
former may be resorted to where employers or workmen seek to
obtain a change in the terms of employment, while to obtain relief
or redress in individual cases of grievance application may be made
to a Labour Tribunal as an alternative to going before an ordinary
Court of Law.” In this connection it is necessary to analyse some
of the sections of the Industrial Disputes Act. Section 4 (2) states
that the Minister may, by Order in writing, refer any “ Industrial
dispute ” to an Industrial Court for settlement. Before the amending
Act No. 4 of 1962, ‘industrial dispute’ was defined by Section 47 to
mean “any dispute or difference between employers and workmen,
or between workmen and workmen connected with the employment
or non-employment, or the terms of employment, or with the
conditions of labour, or the termination of services, or the reinstate-
ment in service of any person, and for the purposes of this definition
“ workmen ” includes a trade union consiting of workmen.” But
Section 14 of the Amending Act No. 4 of 1962 amends the definition
of ‘industrial dispute’ by the substitution for the words “ between
employers 7, of the words “ between an employer and a workman or
between employers and workmen.” Thus, by this amendment it is
quite clear that a dispute between an individual workman and his
employer is an industrial dispute and therefore can be referred by
the Minister to Industrial Court under Section 4 (2) of the Industrial
Disputes Act. With regard to the Indian cases cited by Counsel for
the Company, the Indian Section defining ‘industrial dispute’ is
similar to our section as it was before it was amended by Act No. 4
of 1962. The General Clauses Act of India, which is the counterpart
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of our Interpretation Ordinance (Chapter 2) provides that unless
there Is something repugnant in the subject or context, words in the
singular number shall include the plural and vice versa in all written
law. A similar section is found in our Interpretation Ordinance,
namely, Section 2 (ii). The Indian Courts have held that this provi-
sion of the General Clauses Act would not apply to the definition of
“industrial dispute’ in the Indian Industrial Disputes Act which is in
the plural since applying that section of the General Clauses Act is
repugnant to the context. They have held that the Indian Industrial
Disputes Act defines ‘Industrial dispute’ as a dispute between
workmen and employer and that they would not extend it to disputes
between a workman and employer under the aforesaid provisions of
the General Clauses Act, because it was repugnant to the context.
But in Ceylon the question of the application of the Interpretation
Ordinance does not arise, because the definition of °industrial
dispute’, as amended by Act No. 4 of 1962, specifically includes a dis-
pute between a workman and employer. Thus the Indian cases on this
matter would not apply in Ceylon. For these reasons we hold that
the Minister had the power to refer individual disputes between a
workman and an' employer to the Industrial Court for settlement
under Section 4 (2) of the Industrial Disputes Act, and therefore the
reference by the Minister to this Court is valid.

10. Before we proceed to consider the dispute and the evidence in
this case, it is relevant to consider the sections of the Act relating
to retrenchment. It is significant that Act No. 4 of 1962, which
amended the definition of ‘industrial dispute’, was the very Act
which introduced Part IV B consisting of Sections 31E to 31H con-
taining provisions relating to retrenchment of workmen. It
is clear from these sections that the legislature considered
that, in Ceylon, where unemployment and underemploy-
ment is rampant, the problem of unemployment should not
be aggravated by employers indiscriminately resorting to retrench-
ment. It is in order to prevent increased unemployment that these
salutary provisions have been incorporated into the Act by amend-
ing Act No. 4 of 1962. A further purpose of these sections is to
prevent unfair labour practice or diserimination in chosing the per-
sonnel for retrenchment or victimizing particular workmen on the
pretext of retrenchment. Section 31E defines the employer and the
industry to whom or which the provisions of Part IV B containing
provision relating to retrenchment of workmen shall or shall not
apply. In this case it is admitted by both parties that the provi-
sions of Part IVB containing provision relating to retrenchment of
workmen would apply to the dispute in this case. Section 31F re-
quires the employer who intends to effect retrenchment in respect
of any workman employed in the industry carried on by that emplo-
yer to give that workman, and if that workman is a member of a
trade union, that trade union, one month’s notice in writing of such
intention. It also requires an employer to send a copy of such
notice to the Commissioner of Labour. Section 31D provides that,
subject to the provisions of Section 31H, no employer shall effect
retrenchment of any workman to whom notice under Section 31F
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has been given until after the expiry of two months after the date of
such notice. Section 31H provides that, where, before the expiry
‘of two months after the date of notice under Section 31F, an indus-
trial dispute exists or is apprehended in consequence of the retrench-
ment intended in that notice, the Commissioner of Labour may refer
it for settlement by conciliation to an Authorised Officer, or for
settlement by arbitration to an Arbitrator, or the Minister may
refer it to an Arbitrator for settlement by arbitration, or an Indus-
trial Court for settlement. In that event the employer giving such
notice shall not effect the intended retrenchment within the period
of two months after the date of reference of such dispute, unless
such retrenchment is effected in terms of any settlement or award
under this Act. In this case the reference by the Minister of this
dispute to this Court under the provisions of Section 31H (¢) is
dated 5th November 1962, and the Company, being the employer,
effected the intended retrenchment on the 31st December 1962.
Thereby the Company has violated the express provisions of Section
31H. As to the effect of the Company’s violation of the express
provisions of Section 31H we shall consider later. It is quite clear
from the provisions of Section 31E to 31 H that the question of
retrenchment it not a matter of interest merely to the employer and
employee concerned, but is also a matter of interest to the State as
well as the trade union of which the employee is a member. That is
why, under Section 31F, the notice of intention to retrench should
be served not only on the workman concerned, but also on the trade
union of which he is a member, as well as the Commissioner of
Labour. That is why it is also provided under Section 31G, that
after the service of these notices, for two months the employer shall
not take any action to retrench the workman concerned. That is
why it is also further provided by Section 31H that the apprehended
industrial dispute may be referred by the Commissioner of
Labour or by the Minister for settlement under the provisions of
the Act. All these provisions make it clear that these sections are
not intended to affect the rights and obligations of the employer and
workmen arising out of the contract of employment upon retrench-
ment, but to prevent any unfair labour practice under the guise of
retrenchment. Thus in settling this dispute we are not concerned
with determining the pre-existing legal rights of parties embodied
in the contract of employment or otherwise ; we are only concerned
with determining whether the employer in proposing to retrench the
said two employees was acting bona fide and not adopting the
colourable device of retrenchment for any unfair labour practice.

11. Mr. Ponnambalam, at the outset raised twelve legal issues for
our consideration, all of them relating to the “absolute right” and
“ oxclusive discretion” of the employer to do various things vis-a-
vis his workmen. In our view, in industrial law there is no absolute
right or exclusive discretion in the employer or the workmen in the
abstract. Of course there are rights of the employer, but they are
not absolute or exclusive ; and such rights have their corresponding
obligations. Nor can rights and discretions be declared in theory,
regardless of the facts of each particular case. Therefore we ruled
out those issues and we were content to inquire into this dispute on

the issues contained in the statement of the Commissioner of Labour
dated 22nd October 1962, namely—

(1) whether the proposed retrenchment of Messrs. E. R. Krish-

naratne and L. P. V. Ernst by Shell (Ceyl s :
justified, and y Shell (Ceylon) Limited is
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(2) what relief, if any, is each of them entitled to.

But we took into consideration the legal submissions implicit in the
twelve issues raised by Mr. Ponnambalam in our determination of
this dispute.

During the course of the proceedings, Counsel for Messrs. E. R.
Krishnaratne and L. P. V. Ernst moved to raise some fresh matters
relating to the dispute for the decision of this Court, under Section
36 (5) of the Industrial Disputes Act.

The said matters were:

“ Whether the termination of services on Messrs. E. R.
Krishnaratne and L. P. V. Ernst by the Shell Company of Ceylon
Limited is lawful and/or justified, and to what relief each of
them is entitled. ”

On 17th December 1962, written notice of this was given to the
Shell Company of Ceylon Limited under Section 36 (6). We were
also satisfied that this matter could not have been raised at the com-
mencement of the proceedings by the two employees, because their
services were terminated after the commencement of the
proceedings. As the requirements of Section 36 (5) & (6) had been
satisfied, we allowed the two employees to raise this as a fresh matter
relating to the dispute for the decision of this Court.

12. The two employees in this case were executives employed by
Shell (Ceylon) Ltd., and at the time of this dispute they were holding
high executive positions in the Company. Thus the question arises
whether they were “ workmen ” as defined in Section 47 of the Indus-
trial Disputes Act. “ Workmen ” is defined in Section 47 of the Act
as “ any person who has entered into or works under a contract with
an employer in any capacity...... ” This definition on the face of it
would include even top executives employed by a Company. In the
case of Lee v. Lee’s Air Farming Ltd., (1960-3 A.E.R.—420), the Privy
Council in deciding an Appeal from New Zealand held that a govern-
ing director who was also the principal shareholder of a Company
was a “ worker ” within the definition of that term in the New Zealand
Workmen’s Compensation Act of 1922, which by Section 2 defines
“ worker ” as “ any person who has entered into or works under a con-
tract of service with an employer, whether by way of manual labour,
clerical work or otherwise, and whether remunerated by wages,
salary or otherwise.” It is to be noted that the words “ whether by
way of manual labour, clerical work or otherwise ” is parallel to the
term “in any capacity ” in the definition of the term “ workmen ” in
our Industrial Disputes Act. It may even be argued that the words *in
any capacity ” are wider in application than the words used in the New
Zealand Statute. Although this matter was not expressly taken up
by way of objection by counsel for the Company, yet it was referred
to incidentally by him, and so we have to consider it. In this connec-
tion it is relevant to refer to the order of the Industrial Court dated
31562 in the industrial dispute between The Mercantile Executives
Association and ESSO Standard Eastern Incorporated (I. D. 312) on
the question of whether executives are “ workmen ” within the
definition of that term in the Industrial Disputes Act.

It was there held that top executives were “ workmen ” within -
the meaning of that term in the Industrial Disputes Act. In the
corresponding English Statute i.e. the Conditions of Employment and
National Arbitration Order, 1940, the definition of the word
« workman ” uses the words “ whether the contract be by way of
manual labour, clerical work or otherwise.” It was held that the
words “ or otherwise ” does not let in the eijusdem generis rule of
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construction and that the entire range of wage-ﬁarnmg or salaried
employees is included in the term “ workmen ” thus defined. In
National Association of Local Government Employees Vs. Bolton
Corporation (1943—A. C.—166) it was held by the House of Lords
that administrative, professional and technical officials of the Corpcﬁ"a-
tion are “workmen ” within the said definition. The definition of the
term “ workmen ” in the Indian Industrial Disputes Act is restrictive
and different from the definition in our statute and so Indian cases
will not be relevant for our purposes. Therefore we hold that the two
executives concerned in this dispute are “ workmen ” as defined in
the Industrial Disputes Act.

(To be continued in next issue)

Supreme Court (Divisional Bench) Judgment on the Validity
of Jurisdiction of Commissioner, Deputy and Assistant
Commissioners of Workmen’s Compensation to
determine compensation

IN THE SUPREME COURT OF THE ISLAND OF CEYLON

No. C 30/8664/61 In the matter of an appeal under

S. C. No. 3/63 Section 48 of the Workmen’s Com-
pensation Ordinance No. 19 of 1934
as amended.

EDMUND MUNATHANTHERIE, Peledagoda, Panagoda, Homa-
gama

Respondent-Appellant
Vs.

T. G. BUDINIS SINGHO, Peledagoda, Panagoda, Homagama
Applicant-Respondent

Present : H. N. G. Fernando, S.P.J.,, P. Sri Skanda Rajah, J.,
G. P. A. Silva, J.

Counsel : L. Kadirgamar, with Ananda Paranavitane for the
Appellant.

N. R. M. Daluwatte for the Respondent.
H. L. de Silva, C. C,, for the Crown.
Argued on : 30th May 1966.

Reasons and Decision on : 22nd July 1966.

THE JUDGMENT
H. N. G. Fernando, S.P.J.

The first question raised in this case is whether the offices of Com-
missioner of Workmen’s Compensation, and of Deputy and Assistant
Commissioner of Workmen’s Compensation, are offices to which
appointments may lawfully be made only by the Judicial Service
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Commission on the ground that each such office is a paid Judicial
office, appointment to which is provided for by section 55 of the
Constitution.

It cannot reasonably be denied that the Workmen’s Compensation
Ordinance (Cap 139) does entrust judicial functions and powers to
the holders of these offices. But I must adhere (as I am bound to do)
to the majority decision of a Bench of five Judges of this Court in
Walker Sons and Co. Ltd. v Fry (68 N.L.R. 73), that the committal
of judicial powers and functions to a tribunal does not per se consti-
tute a tribunal a “ judicial office ” within the meaning of Section 55
of the Constitution. On this point even the minority opinion express-
ed in that case (Sansoni C.J., T. S. Fernando, J agreeing) was not
that the office of the Industrial Court, or an arbitrator, is a Judicial
office; the opinion was that the Court or arbitrator had power only
to make what was referred to in that case as a purely “arbitral
award . and therefore acted in excess of its functions in purporting

?

to exercise judicial power.

The majority opinion in Walker’s Case, holding that an Industrial
Court had jurisdiction to adjudicate upon a dispute between an
employer and a workman on questions such as whether a contract of
employment had been lawfully terminated, and whether relief should
be allowed to a workman in such an event, was reversed by the
subsequent decision of a Bench of five Judges in Mossajees Ltd. v
P. O. Fernando (68 N.L.R. 414). This latter decision will receive con-
sideration at a later stage of the present judgment. But it is
important to note that the latter decision was not based upon the
ground that the office of the Industrial Court, or the office of an
arbitrator under the Industrial Disputes Act was a “ Judicial office ”
for the purposes of Section 55 of the Constitution by reason of the
committal of judicial power to that Court or such an arbitrator. In
my opinion, therefore, it must be taken as settled that the provision
in Section 55 for the appointments to be made by the Judicial Service
Commission applies only to what were in the contemplation of that
Section judicial offices. I should remember also that the latest decision
of the Bench of five Judges was not concerned with the question
whether or to what extent an office constituted prior to the enact-
ment of Section 55 of the Constitution is a “ judicial office ” within
the meaning of Section 55. This new question is precisely that which
has now to be answered.

The Workmen’s Compensation Ordinance was enacted in 1934 in
order to provide “for the payment of compensation to workmen
who are injured in the course of their employment ”. Under the
Common Law a workman who sustained an injury in the course of
his employment might be able to recover damages for the injury so
sustained by recourse to the Courts but such damages could only be
recoverable if the workman could establish a cause of action either
in Delict or for the breach of a contractual liability. But the liability
created by the Workmen’s Compensation Ordinance is not based either
on Delict or breach of contract, but is a new liability arising simply
by reason or injury sustained out of and in the course of employment.
For example, the liability of an employer to pay compensation to a
workman employed by him may arise in a case where the injury sus-
tained by a workman is caused by a third party having no
relationship whatever to the employer, or is caused even through the
negligence of the workman himself. This new liability, though
designed for the laudable object of compensating workmen for injury,
is arbitrary in the sense that it can arise irrespective of the question
whether an employer acts negligently or in breach of any contractual

obligation.
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No doubt a Commissioner of Workmen's Compensation may have
to determine disputed questions of fact, such as whether a wmkmla_n
was or was not employed by a person alleged to have been NS
employer, or whether a workman had received injury out of and In
the course of his employment. But the decision OL such disputes
- forms only a small part of the duties and functions entrusted to a
Commissioner by the Ordinance. Among those duties and functions
are the duty to supervise the payment and distribution of compen-
sution payable under the Ordinance, to record agreements between
employers and workmen for the payment of such C(_Jmpe_:nsatlon,'to
authorise persons to undertake Insurance against liabilities which
may be incurred under the Ordinance, to inspect the accounts of the
business of persons so authorised, and to receive notices of accidents
from employers or workmen. At the time therefore of the enact-
ment of the Ordinance, it seems clear that the intention was not to
set up a new Court and to vest in it judicial power previously
exercised by ordinary civil courts, but instead to set up an adminis-
trative tribunal which for certain purposes has to decide disputed
facts in the same manner as an ordinary court would do. Such a
tribunal, which had functioned for about fifteen years prior to the
enactment of the Constitution, was not in my opinion regarded as
a judicial office in the sense of that expression as used in Section 95
of the Constitution. The purpose and effect of the Workmen’s
Compensation Ordinance is not comparable to the purpose and
effect of the Muslim Marriage and Divorce Ordinance (Chapter 99
of the 1038 Edition), which was “ to take away from the ordinary
courts a jurisdietion previously enjoyed by those courts, and to
confer that jurisdiction on Quazis " “(Jailabdeen v. Danina Umma
64 N.LR. 419). In other words a Commissioner of Workmen’s Com-
pensation was not entrusted by the Ordinance with a jurisdiction
previously conferred on the civil courts.

I hold for these reasons that the offices of Commissioner, Deputy
Commissioner and Assistant Commissioner of Workmen’s Compen-
sation are not judicial officers, and that appointment to such offices
are not required to be made in terms of Section 55 of the Constitution.

The second question argued in this case can be precisely
formulated only after some discussion of a judgment of the Privy
gountcﬂ and of a recent decision of a Bench of five Judges of this

ourt.

In Liyanage and others v. The Queen (68 N.L.R. 265), the Privy
Council held that the principle of the Separation of Powers is
recognised in our Constitution and that there exists a separate power
in the Judicature which cannot be usurped or abrogated by the
Legislature or the Executive, On this ground Their Lordships
approved of an earlier Ceylon decision in The Queen v. Liyanage
and others (64 N.LR. 313) holding to be ultra-vires an act of the
Ceylon Parliament empowering a Minister to nominate particular
Supreme Court Judges to hear a particular pending case. But the
question which here arises, namely whether an administrative
tribunal established under a statute in force prior to the enactment
of the Constitution and appointed by the Executive, may lawfully
exercise judicial power, did not require consideration by the Privy
Council. On the other hand the reference in the Privy Council
judgment, as also in an earlier judgment (Bribery Commissioner v.
Ranasinghe (66 N.L.R. 73) ) to the danger that Act of Parliament
would result in an erosion of judicial power if it was lawful for
such Acts to copfer judicial power on any authority not forming
part of the Judicature duly constituted under the Constitution, is
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an indication that their Lordships were concerned primarily W-ith
the validity of legislation enacted subsequently to the Constitution
itself.

I have now to refer to a recent decision of a Bench of five Judges
in the cases of Moosajees Ltd. v. P. O. Fernando (68 N.L.R. 414) and
Rockland Distilleries Ltd. v. S. A. Wijeyatilake (S. C. Application
No. 37 of 1965—ibid). The judgments of the majority of the Bench,
particularly those of My Lord the Chief Justice and my brother
Fernando (G. P. A. Silva, J. and myself concurring) upheld the view
previously stated by the Chief Justice in Walker Sons and Co. Ltd.
». Fry that Industrial Courts and an Arbitrator appointed under the
Industrial Disputes Act were not intended to exercise judicial power,
and that the actual exercise of judicial power by the Industrial
Courts or such an Arbitrator was in excess of their statutory powers.
This view of the position of an Industrial Court or Arbitrator was
properly taken in that context because in fact the Industrial Disputes -
Act did not purport expressly to authorise an Industrial Court or an
Arbitrator to entertain a reference under the Act involving an
adjudication on existing rights ; and even if the Act had purported
expressly to confer such a jurisdiction on some authority not
appointed by the Judicial Service Commission, the judgment in
Liyanage’s case decided by the Privy Council would clearly have
justifiel a decision that the principle of the Separation of Powers
prevented Parliament from validly conferring such jurisdiction upon
a person or body not appointed by the J udicial Service Commission.
What has been claimed in the present case is that the decisions of
the Privy Council and of the Bench of five Judges of this Court in
the two recent cases are applicable also in regard to the exercise of
judicial power by administrative tribunals established prior to the
Constitution and that such tribunals cannot lawfully exercise judicial
power unless they are appointed by the Judicial Service

Commission.

In the context of the present case there is no question of the
Parliament or Executive encroaching upon the powers separately
committed to the Judicature by the Constitution. The exercise of
judicial power by a Commissioner for Workmen’s Compensation Iis
not a consequence of any legislation enacted by Parliament in excess
of its powers. Nor can it be said that there is any erosion of the
power of the Judicature, for the Judicature did not have, at the
time of the enactment of the Constitution, the powers and functions
of a Commissioner of Workmen’s Compensation which fall within
the category of judicial powers. If (as was the case before the
enactment of the Constitution), appointment to the offices of District
Judge, Magistrate, Commissioner of Requests and of Rural Courts
had continued to be made by the Executive, there would have
arisen a direct conflict with Section 55 of the Constitution. Similarly,
if my own decision in Jailabdeen v. Danina Umma (64 N.L.R. 419)
is correct, an appointment by the Executive of a Quazi again con-
travened the provision of Section 55 of the Constitution, because
office of Quazi is a judicial office. But those instances are

distinguishable from the present case.

The Workmen’s Compensation Ordinance is only one instance of
Legislation in force prior to the Constitution whereby in the public
interest the holder of some office established mainly for administra-
tive purposes was entrusted a'so with judicial power necessary for
effectively securing the purpose of the establishment of the office.
1f it were now to be decided that such an officer cannot wvalidly
exercise judicial power, the purpose of legislation of that nature

635


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

would be set at nought. I am unable to find in the Constitution
itself or in the recent judgments to which I have referred any
ground which compels me to reach such a decislon.

Let me suppose for the while that it was in fact the intention of
the Constitution that such judicial powers as were formerly
exercised by a Commissioner of Workmen’s Compensation must in
future be exercised by some person appointed by the J udicial Service
Commission. If so, it became the duty of the Governor, under
Article 88 of the Ceylon Constitution Order in Council 1946, to make
adaptations of the Workmen’s Compensation Ordinance in order to
bring that Ordinance in conformity with the Constitution. What
then were the adaptations which could have been made ? The
adaptation of providing that the Commissioner must be appointed
by the Judicial Service Commission would itself have contravened
the Constitution (Section 60) if it purported to authorise the Judicial
Service Commission to appoint to an office which having regard to
its functions is by and large a public office and mot a judicial office.
The adaptation that a Commissioner must be appointed by the
Judicial Service Commission and the Public Service Commission,
would have meant that the Commissioner became the servant of
two masters, each responsible for promotions and disciplinary
control, and could well have led to chaos or deadlock. The only
reasonable adaptation would have been to delete the judicial powers
of the Commissioner, and to entrust them instead to some officer
appointed by the Judicial Service Commission. But that adaptation
would have altered in principle the scheme of the Ordinance, and
perhaps impeded its successful administration. Article 83 was not
in my opinion intended to authorise or require such extensive and
radical amendment of written law.

For these reasons I hold that the exercise by a Commissioner, or
Devuty or Assistant Commissioner, of the powers conferred bv’the
Ordinance, does not conflict with any of the provisions of the
Constitution. The appeal is dismissed with costs fixed at Rs. 157.50.

(Sgd.) H. N. G. FERNANDO,

Senior Puisne Justice.

Sri Skanda Rajah, J. (Sgd.) P. Srr Skanpa Rajas,

I agree. Puisne Justice.
G. P. A. Silva, J. (Sgd.) G. P. A. SiLva,

I agree. Puisne Justice.
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STATISTICS OF THE MONTH IN BRIEF

The following is the summary of the principal statistics listed this
month : —

Further details will be found in the tables and appendices appearing
in this issue.

The Colombo Consumers’ Prices Index Number for the month of
September, 1966, is 111.9 ie, .1 more than the figure for the month of
August, 1966.

(a) The basic wages payable for the month of September, 1966,
to workers in the trades except the Printing Trade to which
Part 1I of the Wages Boards Ordinance has been applied
remain unchanged.

(b) The basic rates of wages in the Printing Trade has been
increased considerably from 1st October, 1966.

(¢) The Special Allowance payable to workers in all the other
trades will remain unchanged.

Strikes

There were altogether 10 strikes in July, 1966, involving 2,737
workers and a loss of 19,945 man-days, as against 6 strikes in June:
1966, involving 1,320, workers and a loss of 3,385 man-days. 7 of these
were in Tea Estates, involving 2,536 workers and a loss of 16,656
man-days, 1 in Rubber Estate involving 42 workers and a loss of 216
man-days, 1 in Engineering involving 101 workers and a loss of 869
man-days, and 1 in Miscellaneous involving 58, workers and a loss of
2,204 man-days.

REGISTRANTS FOR EMPLOYMENT OR BETTER
EMPLOYMENT

The total number of registrants for employment or better employ-
ment, according to registers of the Employment Exchanges, as at
the end of June, 1966 and July, 1966, was as given below.

*June 1966 *July 1966
r e e S
Males Females Total Males Females Total

Technical and Clerical 33,505 .. 26,925 .. 60,430 .. 34,631 .. 27,662 .. 62,293
Skilled +: 15068 .. 4842 .. 19,910 <. 15,462 .. 4956 .: 20,408
Semi-skilled .. 45,574 .. 17,832 .. 53,406 .. 47,268 .. 8,180 .. 55,448
TUnskilled .. 76,564 .. 6,482 .. 83,046 .. 78,489-.. 6,767 .. 85,246
Total T, 46,081 216,792 175,840 47,555 223,395

The total number of persons placed in employment during two
months is shown below :

*June 1966 *July 1966
— e = ol =5 =
Males Females Total Males Females Total

Technical and Clerical 72 S 155 - 870 4910 TH L 64
Skilled o (7] P L 95 .. 95 .. = a0l 95
Semi-skilled Sy Rl 827 sl C1AGH S ChI s 2 100
Unskilled i 303 L 8 La HG R T43 .. £ [ 784
Total e 670 59 729 985 58 1,043

* Provisional figures.
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NOTES OF CURRENT INTEREST

New Legislation

Four Bills have been passed by the House of Representatives and
the Senate to amend the following Ordinances and Acts, as per

details given below.

Provision

(i) Wages Boards Ordinance ] (i) Enhance punishment to offending

employers.

(ii) Shop and Office Employees (Regula- (ii) Enforce a 10 per cent surcharge on
tion of Employment and Remunera- employers who fail to pay wages to
tion) Act workers in time.

(iii) Wages Boards Ordinance .. Provide better security of service and con-

ditions of employment to workers em-
ployed by contractors.

(iv) Industrial Disputes Act .. Authorise a Labour Tribunal to settle an
industrial disputes by adjudication on a
reference made by the Minister of Labour,
Employment and Housing.

Regulations

The Holiday Regulations (No. 1) of 1966 made by the Minister of
Home Affairs with the concurrence of the Minister of Labour,
Employment and Housing under Section 11 of the Holiday Act No. 17
of 1965, for the purpose of extending the Poya Holiday Scheme to
the Private Sector, have been passed by the House of Representatives
in September, 1966.

Young persons and Children Unit

A separate Unit in the Enforcement Branch of the Department of
Labour has been set up last month to intensify the enforcement of
the Employment of Women, Young Persons and Children Act, No. 47
of 1956, with special attention to the employment of young persons
and children.

The Commissioner of Labour, has in a circular to all Assistant
Commissioners of Labour and Labour Officers, directed them to
investigate into complaints relating to the employment of young
persons and children in contravention of the Act No. 47 of 1956 and
to collect evidence in appropriate cases with a view to launching
prosecutions.

Vocational Trainees

The particulars of trainees who are undergoing training at
Labour Department’s Central Vocational Trainigng agnd Tradeg Taest‘;l};gj
Centre, Orugodawatte, fgr_the quarter ended 30.9.66 including those
who have completed training at this Centre are given below:—

Number Nty
completed undergoing
Training Training
T i =
Morning Afternoon
Session Session
Electrical Wiring 5 Sia 78 .. Closed on 4.11.65 -
Radio Servicing .. Al 54 .. Closedon4.1.66  —
Welding ¥ ol 23 %, 16 ey
Fitting . 30 a 20 18%
Sheet Metal Work .. 3 14 ] 15+
Machining Se s 20 i 91 w0
Motor Mechanism oo S 20 b 99 20*

* Training commenced on 25.8.66.
+ Training terminated on 30.9.66
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Training Awards under the Colombo Plan

Mr. J. D. A. Abeysekera, Laboratory Assistant, attached to the
of Occupational Health of the Department of Labour left

Division

Ceylon on 27th September, 1966, t
programme in Science Laboratory
months at the Department of Indust

o follow a five-months, training
Technology in Britain, i.e. three
rial Health at Newcastle Univer-

sity and two months at the Department of Education and Science at
the Laboratory of the Government Chemist.

Labeur Officers

A batch of 21 Labour Officers has been appointed in the Department
of Labour with effect from 1st October, 1966. They would be under
training for the period October to December, 1966, and would be posted
thereafter to the various Divisions of the Department.

Reg.

No.
2660*
2661

2662%

2663*

2664*
2665*

2666%

2667

2668*
2669*
26701

2671*

List of Trade Unions Registered in September, 1966

Name
P.W.D. Supervising Overseers Union

Samastha Lanka Motor Riyaduru
Upadeshaka Sangamaya.

Rajaye Idam Sanwardena Departhe-
menthuwe Eksath Aniyam Kam-
karu Sangamaya.

Polonnaruwa Rayaje Sathwa Govi-
pale Aniyam Kamkaru Sewaka
Samithiya.

The Radio Ceylon Programme Assis-
tant and Skript Writers Union.
All Ceylon Union of Teacher Coun-

cellers.

Dumriya Departhementhuwe Yaan-
thrika Poth Thabime Niladaringe
Sangamaya.

Ganga Nimna Buhumi Sanwardena
Mandaleeya Mura Sewaka Sami-
thiya.

All Ceylon Union of Art Teachers .
Parliamentary Clerks’ Union

The All Ceylon United Trade Union
Federation.

Union of Grade 1 Grange Recorders

¥ overnment Trade Unions
+ Federation

Address
P.W.D. Depot, Perani Dumriya Weda-
pala, Maradana

144, Lasarus Road, Negombo.

34, Parakrama Mawatha, Peliyagoda.

Rajaye Kiri Pattiya, Polonnaruwa.

Lanka Guwan Viduli Sewaya, Colombo

s

Ramanibhawanam, Kokuvil South,
Kokuvil.

111/4A, Mohideen Majeed Road,
Colombo 10.

Parana Ganakadhikari Godanegille,
Sulu Sewaka Samithi Karyalaya,
1st lane, Amparai.

“ M. Joesph *’, Kongaspitiya, Ampitiya
House of Representatives, Colombo.
51, Hospital Road, Jaffna.

169, Horethuduwe, Moratuwa.

List of Trade Unions Cancelled in September, 1968

Registered Name
Number
2361 Jathika Sulu Karmantha Sanyuktha Mandaleeya Ulu Karmika Sewaka
Samithiya
2370 G.P.S. Paddy Rice Measuring Workers Union
1730* . ..#Lanka Guwan Viduli Ingeneru Sewa Kamkaru Samithiya.
1699 'Y National Small Industries Co-operation Employees Union

* (tovernment Trade Union.
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I. L. 0. NEWS
Structure, Composition and Functions of the LL.0’s Government Body

Structure and composition

THE Governing Body of the LL.O. came into existence in 1919. This
Body is tripartite in structure and has expanded considerably both
in membership and in activities due to the emergence of new countries
and changing circumstances.

Half of the membership of the Governing Body consists of
Government Representatives, and the other half consists of equal
number of Employers’ and Workers’ representatives. The Government
representatives are appointed by their respective Governments
whereas the Employers’ and Workers’ representatives are elected
by the respective delegates to the International Labour Conference.

The Governing Body as constituted in 1919 consisted of 24 members
(i.e., 12 representatives of Government, 6 of Employers and 6 of
workers). Eight of the twelve Government representatives were
nominated by the member states of * Chief industrial importance”
in accordance with the I.L.O. Constitution.

The membership of the Governing Body has increased from 24 to
48, as can be seen from the table shown below : —

Year Government Employers, Workers’ Total
Representative Rep. Rep.

1919 e o 12 0% 6 Sl 6 i 24

1934 i 0 16 i 8 i 8 5 32

1954 A e 20 . s 10 e 10 i 40

1663 e S 24 i3 12 A 12 7 48

Out of the 24 Government Representatives, ten are appointed by
members of “chief industrial importance (viz: Canada, China, France,
Federal Republic of Germany, India, Italy, Japan, U.S.S.R., Britain
and United States). The remaining 14 Government members are

elected every three years by the Government Group of the IL.O.
Conference.

In addition to the 48 members, referred to above, each of the three
group is entitled to a further ten deputy members. This would mean
that a total of 78 persons (34 representing Governments, 22 Employers
and 22 Workers) are continuously associated with and participate in
the work of the Governing Body. There would be further addition
of Substitute Deputy members representing Employers or Workers
including Observers representing Governments who may participate
1 certain circumstances in the work of the Governing Body.

The Governing Body invites the organisations associated with the
LL.O. as “ observers ” to attend its meetings in a consultative capacity
but without the right to vote. These organisations are the infer-
governmental organisations and international non-governmental
organisations. The first group includes the United Nations and a
number of specialised agencies such as F.A.O., UN.ES.C.O. WHO.
etc. The second group includes International Confederation of Freé
Trade Unions, International Federation of Christian Trade Unions,

World Federation of Trade Unions, and International Organisation
of Kmployers.

The Chairman of (the Governing Body

: is invariably chosen from
among the Government members. He is s

upported by an Emplayer,
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Vice-Chairman and a Worker Vice-Chairman, nominated from each
of the two groups. These three are the Chief Officers of the Governing
Body, and they are appointed annually.

Functions

The meetings of the Governing Body are held three or four times
a year. Its main task is to see that the decisions of the International
Labour Conference are put into effect and to exercise supervision
over the activities of the International Labour Office. The Governing
Body has a large number of Committees and Commissions under its
conirol. The names of a few important ones are given below :—

(i) Financial and Administrative Committee.

(ii) Committee on Operational Programmes.

(iii) Committee of Experts on the Application of Conventions and
Recommendations.

(iv) Joint Maritime Commission.

(v) Permanent Agricultural Committee.

(vi) Committee on Freedom of Association.

(vii) Fact-Finding and Conciliation Commission on Freedom of
Association.

The Governing Body draws up the agenda of each session of the
Conference and decides what specific action should be taken on the
resolutions passed. It follows up the application by member States
of the Conventions and Recommendations adopted by the Conference.

The Governing Body appoints the Director-General. It scrutinises
the budget submitted by the Director-General and the financial
estimates which are presented to the Conference each year ior
adoption.

The Governing Body encourages the convening of periodical
regional conferences of Industrial Committees and of all kinds of
subsidiary groups. It settles the date, duration and agenda of all
these subsidiary meetings and follow up, where needed, = their
proposals or conclusions.

The Governing Body of the LL.O. undertakes a considerable range
of duties including the central planning and co-ordination of the
Organisation’s work. It has the over-all supervision of the activities
of the I.L.O. This Body has been instrumental for the steady growth
of the Organisation for nearly half a century.

I L. O. Conventions Ratified by Ceylon

Conwention Name Date of Ratification
No.

4. Night Work (Women), 1919 o ah 8.10.51 (denounced
5. Minimum Age (Industry), 1919 o s L 2TL951

6. Night Work of Young Persons (Industry) 1919 .. 26.10.50 (denounced)
7. Minimum Age (Sea), 1920 O . 2. 9.50
8. Unemployment Indemnity, 1920 S <o 28, 4.51

11. Right of Association (Agriculture), 1920 .. 2b. 8.2

15. Minimum Age (Trimmers and Stokers), 1921 s WGHIEHT

16. Medical Examination of Young Persons (Sea), 1921 .. 25. 4.51

18. Workmen’s Compensation (Accidents), 1925 el TG BB

99. TForced Labour, 1930 - . 5. 4.50

41. Night Work (Women) (Revised), 1934 e 2. 9.50 (denounced)

45. Underground Work (Women), 1935 .. .. 20.12.50

58. Minimum Age (Sea) (Revised), 1936 .. .« 18. 5.59

63. Statistics of Wages and Hours of work, 1938 s 2B, B.52

80. Tinal Articles Revision 1946 § s ML 1069

81. Labour Inspection, 1947 x .- 3. 4.56

89. Night Work (Women), Revised o } AR o

90. Night Work of Young Persons (Industry) (Bev1sed),1948 18. 5.59

96. Fee Charging Employment Agencies (Revised), 1949 ..  30. 4.58

99, Minimum Wage Fixing Machinery (Agriculture), 1951 5. 4.54
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NEW CONVENTIONS AND RECOMMENDATIONS ADOPTED
BY THE I L. O. IN 1966

THE following Conventions and Recommendations were adopted by
the International Labour Conference at its 50th Session held in

Geneva during June 1966 : —

(i) Fishermen’s Competency Certificates Convention, 1966
(No. 125) ; _

(ii) Accommodation of Crews (Fishermen) Convention, 1966
(No. 126) ;

(iii) Vocational Training (Fishermen) Recommendation, 1966
(No. 126) ;

(iv) Co-operatives (Developing Countries) Recommendation, 1966
(No. 127).

WAGES BOARDS

CONSOLIDATED ORDERS RELATING TO THE DESCRIPTION

OF THE TRADES FOR WHICH WAGES BOARDS HAVE BEEN

ESTABLISHED AND CONSOLIDATED DECISIONS OF SUCH
BOARDS

XXXVIII—The Motor Transport Trade *
(A) DESCRIPTION OF THE TRADE
THE description of the Motor Transport Trade appeared in an Order

made under section 6 of the Wages Boards Ordinance (Chapter 136),
published in Ceylon Government Gazette No. 9,481 of November 2,

1945, and came into force on November 15, 1945. An Order varying
the original description of the trade was published in Government
Gazette Extraordinary No. 13,690 of June 29, 1963, and came into force
on July 1, 1963.

*Note—Reprinted from the “Ceylon Labour Gazette—Vol. XVI” No. 8
August 1965.

Order

The provisions of Part II of the Wages Boards Ordinance, No. 27
of 1941, shall apply to the following trade :—

The motor transport trade, including the work of the following
workers : —

(1) drivers of hiring cars, omnibuses, lorries, cabs, vans, private
coaches, station waggons, ambulances and hearses ;

(2) drivers of tractors with trailers used for transport purposes ;

(3) conductors of omnibuses ;

(4) clerks, cashiers, ticket clerks or booking clerks employed on
omnibuses ;
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(5) cleaners and porters of hiring cars, omnibuses, lorries, private
coaches, station waggons, cabs, vans, ambulances, hearses
and tractors with trailers used for transport purposes ;

(6) washers of motorised vehicles used for transport purposes
in connection with a trade or business ;

(7) fuel pumpers employed in fuelling establishments maintained
by employers in a trade or business for the supply of fuel
to their vehicles ;

(8) omnibus inspectors and checkers ;
(9) omnibus supervisors and stand-managers ;
(10) time-keepers at omnibus stands ; and

(11) drivers of motorised vehicles used for transport purposes in
connection with a trade or business other than those
referred to in the items (1) and (2).

(B) ESTABLISHMENT OF THE BOARD

The Wages Board for the Motor Transport Trade was established
on April 24, 1946, by an Order made under section 8 of the Ordinance,
published in Ceylon Government Gazette No. 9,549 of May 3, 1946.

(C) DECISIONS OF THE BOARD

The original decisions in respect of the Motor Transport Trade made
by the Wages Board for that trade came into force on March 1, 1947.
A notification relating to those decisions was published under section
29 (3) of the Wages Boards Ordinance (Chapter 136), in Ceylon
Government Gazette No. 9,667 of February 14, 1947. Decisions varying
the earlier decisions were published in notifications appearing in
Gazettes No. 9,693 of April 25, 1947, No. 10,147 of September 1, 1950,
Gazettes Extraordinary No. 10,229 of March 30, 1951, No. 10,542 of June
29, 1953, No. 10,811 of June 30, 1955, No. 11,509 of August 30, 1958,
Gazette No. 11,573 of October 31, 1958, Gazette Extraordinary No. 12,237
nf November 28, 1960, and Gazette No. 14,444 of July 9, 1965.

PART I
Directions under Section 20 (2) (b)

The special allowance shall be computed and published once a
month by the Commissioner of Labour.

The special allowance for each month or for a normal working day
in any month, as the case may be, shall be computed on the cost of
living index number for the month immediately preceding that month
in respect of which such allowance is to be computed.

Definition of a normal working day (Section 24)

1. (@) The number of hours constituting a normal working day
(inclusive of 4 hours for meals or rest) shall be 12 for
drivers of omnibuses, conductors of omnibuses, clerks,
cashiers, ticket clerks or booking clerks employed on
omnibuses, cleaners and porters of omnibuses, omnibus
checkers and time-keepers, omnibus inspectors and
omnibus stand supervisors.

(b) The number of hours constituting a normal working day
(inclusive of one hour for a meal) shall be 9 for all
workers in the Motor Transport Trade other than workers
referred to in sub-paragraph (a).
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PART II

1. Wages shall be paid on a monthly basis to permanent workers
and on a daily basis to temporary workers.

9. The minimum rate of wages for time work shall consist of a basic
rate and a special allowance as set out below.

3. (1) A permanent worker of any class specified in this part shall
be paid as wages for any month mentioned in column I below an
amount equal to the minimum monthly rate specified in respect of
that class in this Part, if he has worked during the minimum number

of working days specified in respect of that month in column II
below : —

I II
Month Minimum Number of
Working Days

January e 20 27
February o s 24
March A e 27
April . e 0 26
May 5 e 27
June 3% S 26
July 0 <o 27
August S o 27
September e o 26
October e i 27
November o 5 26
December os i 27

(2) In respect of each such day of work in any month as is in excess
of the minimum number of working days specified in respect of that
month in paragraph 3 (1), the minimum rate of wages payable shall
be an amount equal to one and a half times the minimum daily rate
ascertained by dividing the minimum monthly rate by 25.

4. Where a permanent worker of any class specified in this Part
has commenced employment in the course of any month, he shall be
paid as wages for that month an amount which bears to the minimum
monthly rate specified in respect of that class in this Part, the
proportion which the period of his employment bears to the minimum

number of working days specified in respect of that month in
paragraph 3.

5. Where by reason of any unauthorized absence a permanent
worker of any class specified in this Part has not worked in any
month during the minimum number of working days specified in
respect of that month in paragraph 3 (1), he shall be paid as wages
for that month an amount which bears to the minimum monthly
rate specified in respect of that class in this Part, the proportion which
the difference between such minimum number of working days and

the number of days unauthorized absence bears to such minimum
number of working days.

6. Absence from work on holidays, on days on which the employer
fails to provide work, and on days for which leave with full pay is

allowed to a permanent worker, shall not be deemed to be
unauthorized absence.

7. For the purposes of computing the wages of a worker paid on a
monthly basis, a holiday referred to in Part IV shall be deemed to
be a day on which the worker has worked.

644


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Class of Worker

e Tl

2

Buasic Rate

Rate of Special Allawance

. |

(@) (b) (e) .
For a For a Where the cost Where the cost Where the cost of living .
month day of living index  of living index index number of the
number for the nwmber for the preceding month is above
preceding preceding 100°1 or below 100°0 the
month is 100°1 month is 100°0 rate of special allowance
the special al- the special al- prescribed in the preced-
lowance shall lowance shall ing column 3 (a) shall be
be— he— inereased or the rate of
special allowance pres-
eribed in the preceding
column 3 (b) shall be
decreased, as the case
may be, for each com-
plete unit of I8 points
by which the index
number exceeds 100°1
or falls shart of 1000
(no account being taken
of any fraction of that
unit), by an amount
computed at the rates
set out hereunder as
Wllustrated in ables
I and II below res-
pectively
f e n r A ) A ~
Foraq IFora Fora Fora For a For a
month day month day month day
Class A worker : Reat e SHe es SHBele Bs e Reoc) Race. RBs. ¢ Bz e
Drivers of omnibuses licensed
to carry over 22 passengers 100 0.. 4 0..59 42.. 2 47,.68 42.. 2 42.. 1 0. 0 B
Class B worker :
Drivers of omnibuses licensed
to carry 22 passengers and
under, drivers of ambu-
lances, and drivers of lorries
(other than those owned by
an estate and used solely for
internal transport within
the estate) and vans with
a licensed payload of ove
20 cwt. .. i A0SO 4 0..5942., 2 47,58 42, 2 49 1 0. 0 5
Class C worker :
Drivers of hiring cars and
cabs, drivers of lorries
(other than those owned
by an estate and used solely
for internal transport with-
in the estate). and vans with
a licensed payload of 20 cwt.
and under, and drivers of
hearses g 85 0. 8 25..5892.. 2 47. .55 92 24P 1 10.. 0 5
Class D worker :
Drivers of tractors with trai-
lers used for transport pur-
poses or driver sof lorries
with trailers (including
those of the Scammel Horse
type but excluding those
lorries with trailers or trac-
tors with trailers owned by
an estate and used solely
for internal transport with-
in the estate) 100 0.: 4 0..59 42,. 2 47.. b3 42 . 2 42, Ll 0 5
(lass E worker :
Drivers of the following vehi-
cles owned by an estate and
used solely for internal
transport  within the
estate, namely, (a) lorries
and (b) tractors with trailers 70 0. 2 T5..04% 42, 2 2%..53 42, 2 1T L 0. ="b
Class F worker :
Conductors, clerks, cashiers,
ticket clerks or booking
elerks, employed in omni-
buses T 67 50. . 2076, .69°42, . 2:47..58 42.. 2 42.. 1 B 3
Class G workers :
Cleaners and porters of lorries
with a licensed pay load o
over 20 cwt. Lo RO 2 50..50 72.. 2 47..64 B2,. 242.. 0 90.. 0 0
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(1) (2) y (3)
Class of Worker Buasic Rate Rate of Special Allowance
(a) (b) (©)
3 = ‘B / t Wi the cost Where the cost of Iim‘;@
Vhere the cos ¥ here th W ke o
gg;t‘}i F;?;ya gf living index of living Index ndex _rnumber for the
number for the mnumber for the mpreceding month is above
preceding month preceding month 100-1 or below_100-0,
is 100-11 the 1is 100 0 the the rate of sp_ecwl_ullo-
special allo- special} Iglla- wancel _'prese?bed 1'.:; Ehg
. wance shall be—  precedinyg coluwmin a
satieq galile ghall be increased or the
rate of special allowance
preseribed in the preced-
ing column 3 (b) shall
be decreased, as the case
may be, for each com-
plete unit of 1-8 povnts
by whieh the index
number exceeds 100-1
or falls short of 100-0
(no account being taken
of any fraction of that
unit), by an amount
computed at the rates
set out hereunder as
illustrated in Tables
I and II below res-
pectively
e e s L} s 1)
Fora Fora Fora Fora For a For a
month day month day Month day
Bs. ¢ Rs c. Rs. ¢ Rs. ¢ Rs c¢. Rs e Ry € s e
Class H worker :
Cleaners and porters of
lorries with a licensed
payload of 20 ewt. and
under, omnibuses, hiring
ears, cabs, vans, ambu-
lances and hearses 50 0.. 225..5672.. 247.. 5482.. 242.. 0 90.. 0 b6
Class T worker :
Omnibus checkers or fime-
keepers T S e Bl D S SR T e 0 90.. —_
Class J worker :
Omnibus inspectors and
omnibus stand supe
visors . 90 9., — ..bBRT2.. — .. 0482, — 0 90.. —_
Class K worker :
All other workers in the
Motor Transport Trade
excluding workers re-
ferred to in the precedin
items gsigns gl a5, 46 42, 173,46 67. 1 70, 075, 0

In the foregolng decisions—

(@)** cleaners ” means workers employed (of
tenance of the mechanism of lorries,

main

(b) “ porters ”’ means workers employed in
hiring cars, cabs, vans, ambulances or hearses

mance of their work.

loading or unloading goods into or from lorries,
, and required to travel in the vehicles in

therwise than in clerical capacities) in conmection with the
omnibuses, hiring ears, cabs, vans, ambulances or hearses;

omnibuses,
the perfor-

TABLES ILLUSTRATING THE APPLICATION OF THE DIRECTIONS SET OUT IN
COLUMN 3 (C¢) ABOVE

TABLE I
SPECIAL ALLOWANCES PAYABLE IN THE EVENT OF A RISE IN THE INDEX NUMBER
Classes A, B, Classes C Class E Classes Classes Class K
D and F G and H I and J
Index r A R e i e N T r A Y
Number Fora Fora Fora Fora IFora Forea Fora Fora Fora Fora Fora
month  day  month day month day month day month month day
Re ¢. BRie. Ru.o. Reoc. Rs. oo Rs.ec. .Rs.c. Rse. Rs.c. Rs e Rsc
100°1-101°8 ., 59 42.. 2 47.. 56 92.. 2 47.. 54 42., 2 22.. 55 72.. 247 55 72.. 4642..173
101°0-103-8 .. 6042, 2:5%.. 67 92.. 2 52..5564%.. 2 27.. 56 9R.. 2 b2.. 56 92.. 47 47.. 1 76
103°7-105 "4 Bl AZ Y R BRI ORI — 5842, 2 820 5T 2. 2 b 57 b2.. 47 92.. 1 79
105°5-107°2 .. 62 42.. 2 62.. 59 92.. 2 62.. 57 42.. 2 37.. 58 92.. 2 62.. 58 42.. 483 67.. 1 82
107°3-109°0 .. 63 42.. 2 67.. 60 92.. 2 67.. 58 42.. 2 42.. 59 32., 2 67.. 59 32.. 49 42.. 1 85
TABLE II
SPECIAL ALLOWANCES PAYABLE IN THE EVENT OF A FALL IN THE INDEX NUMBER
100°0-98°3 58 42.. 2 42.. 55 92.. 2 42., 53 42.. 2 17.. 54 82.. 2 42.. 54 82.. 45 67.. 1 70
08°-2-96°56 67 42.. 2 37.. 54 92.. 2 37.. 5242, 2 12.. 53 92.. 2 37., 53 92., 44 02., 1 67
06-4-94'7 56 42.. 9232, 5392, . 230 . 51 42.. 2. 7.. 53 2.. 2 82.. 53 2., 44 s il [ 1
94:6-92°9 55 42.. 2 27.. 52 92.. 2 27.. 50 42.. 2 2., 52 12., 2 27., 52 12.. 43 42.. 1 61
92°8-91-1 54 12.. 222.. 51 92.. 2 22,. 49 42.. 1 97.. 51 22., 2 22.. 51 22.. 42 67.. 1 68
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PART IIX
Overtime Rate

1. In respect of each hour of work in excess of the normal working
day the minimum overtime rate shall be one and a half times the
minimum hourly rate, ascertained by dividing the minimum daily
rate by 8 in the case of workers paid on a daily basis, and by dividing
the minimum monthly rate by 200 in the case of workers paid on a
monthly basis.

2. In respect of each hour of work which is on any such day of
work in any month as is in excess of the minimum number of working
days specified in respect of that month in paragraph 3 (1) of Part II
and which is in excess of the number of hours constituting a normal
working day, the minimum overtime rate shall be an amount equal
to one and three quarter times the minimum hourly rate ascertained
by dividing the minimum monthly rate by 200.

PART 1V

Annual Holidays (Sectior 25)

1. If a worker has been in continuous employment and has worked
under the same employer for more than 232 days in any year, he
shall be allowed in the next succeeding year a holiday or holidays
calculated at the rate of one holiday for each unit of 4 days by which
the number of days on which the worker has worked exceeds 232 :

Provided, however, that it shall not be obligatory on an employer
to allow any such holiday in respect of any period of work in excess
of 238 days.

In this paragraph “ days on which a worker has worked ” includes—

(a) every holiday allowed by the employer to the worker under
section 25 ;

(b) every day of absence on any grounds approved by the
employer ;

(c) every day of absence due to any injury to the worker caused
by an accident arising out of and in the course of his
employment ;

(d) every day of absence due to anthrax or any occupational
disease specified in Schedule III of the Workmen’s
Compensation Ordinance (Chapter 117) ;

(¢) every day on which the employer fails to provide work for
the worker ;

(f) every day of absence due to a strike or lockout that is not
illegal, in case such days do not in the aggregate exceed
30 days a year; and

(g) every holiday or day of absence from work to which a worker
is entitled by or under the provisions of any written law
other than the Wages Boards Ordinance.

9. (1) If a worker is entitled in any year to 6 holidays he shall be
allowed, and he shall take, those 6 holidays on consecutive days.

(2) If a worker is entitled in any year to more than 6 holidays he
shall be allowed, and e shall take, 6 holidays on consecutive days.

647


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

3. Subject to the provisions of paragraphs 2 and 6, a worker shall
be allowed his holiday or holidays on a day or days to be mutually
agreed upon between him and his employer.

4. (1) The remuneration of a worker paid on a monthly basis in
respect of a holiday taken in any month shall be included in, and
paid out of, his wages for that month, such wages being computed
in accordance with the provisions of Part IL

(2) The remuneration of a worker paid on a daily basis in respect
of a holiday shall be not less than his wages for a day.

5. The remuneration due to a worker paid on a daily basis in respect
of his holiday or holidays shall be paid to him before such holiday or
holidays but not earlier than 7 days before such holiday or holidays.

6. Where a worker intends to leave his employment of his own
accord or is to be discontinued or dismissed from employment, such
worker shall be entitled to take and shall take, during the period
immediately preceding such leaving, discontinuance or dismissal—

(a) every holiday that he was entitled to in respect of the
previous year which he has not already taken ; and

(b) in case the worker has during the current year complied with
the provisions relating to employment and work set out in
paragraph 1, every holiday that he would have otherwise
been entitled to in the next succeeding year ;

and he shall be remunerated for such holidays in accordance with
the provisions of paragraph 4:

Provided, however, that the total number of holidays that such a
worker might take in any year shall not exceed 21.

7. In these paragraphs, “year” means a continuous period of 12
months.

8. The foregoing decisions shall not apply in respect of employment

at any time more than 12 months prior to the date on which the
decisions come into force.

Public Holidays

1. (a) (i) Subject to the provisions of this paragraph and of
paragraphs 2 and 3, every employer shall allow as
holidays with remuneration to all workers employed
by him, the following public holidays within the
meaning of the Holidays Ordinance (Chapter 135) :—
(1) The Tamil Thai Pongal Day ;

(2) Independence Commemoration Day (February 4) :

(3) The Sinhala and Hindu New Year’s Day ;

(4) May Day (May 1) ;

(53) The Full Moon Day of the Sinhala month of
Wesak ;

(6) The dBirthday of the Holy Prophet Mohamed ;
an

(7) Christmas Day.

(ii) The provisions of sub-paragraph (i) of this paragraph
shall not apply to a worker in any case where a public
holiday referred to in that sub-paragraph occurs
during a period when such wgrker is on strike.
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(b) The remuneration payable in respect of each such holiday
as is referred to in the preceding sub-paragraph shall—

(i) in the case of a permanent worker, be included in the
wage for the month in which the holiday is allowed,
the day being reckoned as an ordinary working day
for the purpose of computing the wage for the
month ; and

(ii) in the case of a daily-paid worker, be at not less than
the minimum rate of wages for a normal working
day in the month in which such holiday occurs.

2. An employer may employ any permanent worker on any such
public holiday as is referred to in the preceding paragraph
subject, however, to the following conditions :—

(a¢) a day on or before the thirty-first day of December
next succeeding such public holiday shall be granted
to the worker and that day shall be reckoned as an
ordinary working day for the purpose of computing
the wage for the month in which the alternative
holiday is granted ; or

(b) such permanent worker shall be paid in addition to
the wages for the month, wages at not less than
1/25th of the minimum monthly rate in respect of
work not beyond the normal hours and at not less
than three times the normal hourly rate (obtained by
dividing the minimum monthly rate by 200) in
respect of work in excess of the minimum number
of hours constituting a normal working day for that
worker.

3. An employer may employ any daily-paid worker on any such
public holiday as is referred to in paragraph 1 subject,
however, to the following conditions : —

(a) a day on or before the thirty-first day of December
next succeeding such public holiday shall be granted
to the worker as a holiday with remuneration at not
less than the daily minimum rate of wages payable
for a normal working day in the month in which
the alternative holiday is granted ; or

(b) such worker shall be remunerated for work done on
any such public holiday at not less than double the
minimum daily rate of wages for work done during
the number of hours constituting a normal working
day for that worker, and at not less than three times
the normal hourly rate (obtained by dividing the
minimum daily rate by the number of hours
constituting the normal working day for that
worker) for work done in excess of the normal

working day.
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Year Food  Fuel and  Rent Clothing  Miscel- Final Indes
Laght laneous Number )
Groap Weights 52.40 6.28 .. 15.96 8.36 17.00 (Nov. 1938-April
1039=100)
INDEX NUMBERS
Base : November, 1938-April, 1939=100
1939 112 102 01 )12 104 106®
1940 115 103 97 —oe " 128 111 112
1941 129 108 96 153 116 .. 1221
1942 183 171 93 194 144 .. 162
Index Number
Base : November, 1942 = 100 NO'-.IJL-‘:!?
Group Weights 62.66 .. 7.26 .. 7.06 8.7 .. 13.24
1943 I [ S 94 105 138 .. 118 107 .. 19%*
1944 e 202 .. 94 105 156 127 106 .. 200
1945 ve 1100 O 94 112 165 158 121 .. 221
1946 ~ S ) - SRR 1 ) | 124 180 155 125 .. 229
1947 .o~ 126 121 136 = v 213 150 .. 138 .. 252
1048 138 161 148 .. 189 157 .« 142 .- 2080
1949 144 97 129 .. 150 148 .. 141 258
1950 154 102 1295 15b 154 149 272
1951 i JOb 112 129 197 160 154 283
1952 we o 103 oo 104 o0 131 o 182 ., 168 .. 183 281
* Average for 5 months only. TAverage for 11 months only.
B—Colorabo Consumers’ Price Index
Base : Average Prices 1952 = 100
Year Food Fuel and Rent Clothing Miscel- Fiwmal Indes
Lighs laneous N wmber
Group Waighte 61.89 .. 4.29 5.70 9.42 18.71
INDEX NUMBERS
1953 s 100,07 09.89 . - 10].3% .. 82.82 . Uy it by RS 101.6
1954 = 10613 oo 103,38 .- 101.5%8 .. -79.52 .. 94 .43 .. 101.1
1956 oo 105.09 .. 102.34 .. 101.53 .. 80.50 . 94.62 .. 100.5
1956 .. 103.32 .. 101.30 .. 101.53 .. 81.76 98.60 .. 100.2
1957 .. 104.94 .. 97.32 .. 101.53 .. 84.39 . 106.92 .. 102.8
1958 «» 1056.75 .. 101.04 .. 101.53 .. 87.51 . 113.058 .. 105.0
1959 .. 104.67 ., 102.31 .. 101.49 .. 92.10 . 115.22 .. 105.2
1960 .. 100.77 .. 102.63 .. 101.53 .. 95.10 . L7781 55 103.8
1961 .« 99.66 .. 104.35 .. 101.53 .. 106.13 . 123.26 .. 104.8
1962 .. 100.93 .. 105.56 .. 101.53 .. 108.21 . 124.95 .. 106.3
1963 .. 103.02 .. 103.03 .. 101.53 .. 118.16 . 126.58 .. 108.8
1964 «o. 106 39 ,, 103.20 .. 101.58 .. 129.15 . 129 .34 112.3
1965 . 107.34 .. 100.70 .. 101.53 .. 126.75 128.28 112.5
1965—
January .. 106.99 .. 101.96 .. 101.53 .. 127.64 . 128.60 . 112.56
February .. 106.35 .. 101 96 .. 101.53 .. 129.92 . 128.81 .. 112.3
March e 20011 oo 302 81 oo 101,53 .. 129.13 . 128.956 .. 112.7
April . 106.54 .. 102.31 .. 101.53 .. 127.09 . 129.24 .. 112.3
May .« 107.156 .. 101.61 .. 101.53 .. 127.46 . 129.58 .. 112.7
June .. 106.69 .. 103.69 .. 101.53 .. 128.06 . 129 .32 .. 112.5
July .. 108.17 .. 101.96 .. 101.53 .. 128.07 . 127.62 .. 113.0
August .. 107.12 .. 101.15 .. 101.53 .. 126.74 . 128.60 .. 112.4
September 106.50 .. 100.69 .. 101.53 .. 126.42 128.65 .. 112.0
October .. 107.72 .. 98.15 .. 101.53 .. 124.49 . 127.0% .. 112.1
November.. 108.87 .. 97.00 .. 101.53 . 122.75 . 126.28 . 112.5
December .. 108.86 .. 95.62 .. 101.53 .. 123.19 . 126.65 112.6
1986—
January .. 109.78 .. 95.62 .. 101.53 .. 122.60 . 125.88 .. :
February .. 109.67 .. 95.96 .. 101.53 .. 122.71 . 125.92 e }llgg
March .. 109.04 .. 9562 .. 101.53 .. 122.40 . 128.22 .. 112.5
April . 109.59 .. 95.96 .. 101.53 .. 119.44 125.96 .. 112.5
May « 109.20 .. 95.96 .. 101.53 .. 116.45 . 127.23 112.2
June «~ 109.62°., 95.96 .. 101.53 .. 111.02 . 127.36 112.0
July . 109.06 96.31 .. 101.53 .. 108.61 . 128 .26 111.6
August . 107.97 .0 96.31 .. 101.53 .. 116.90 .. 128.57 111.8
September 108.15 .. 96.31 .. 101.53 .. 117.09 . 128.60 111.9
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TABLE II-WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Male Workers in
Government Employment

A
Base 1939=100
Fear Tea and Rubber Estate Unskilled Male W srkers in Govern-
Workers ment Kmployment in Cclombo
’ = o =2 2]
Average Minimum  Index  Average Wages Index
Minamum Wage No.of Monthly Rate No. of
Daily Rate Real Rate of Index  Reai
rate of Index Wages  Wages No, Wages
Wages No.
Rs. c. Ras. e.

1939 .. — 4l o = 1000 oo M0 0 166 1000 s 10D
1940 .. — £F o =liop =t 93— et s R0 96
1941 .. — Aol = 93 o 1846 0 Tl .- 96
1942 .. — ; 68— 166 L R Yl Seontie e R 97
1943 .. — e SR L mBUB Sl SR Rea g e e S 96
1944 .. — COREREL T e S S R e
1945 .. — SR 5L U R e e O LR e
1946 .. _ ne - NoIE - o = BB0 o= 123 T SRS e cgante s
1947 .. - TR SRR S e s e S e R
1948 ., — v 020 S.- o RU6 0 1% L IR 490
1949 .. — e AL 300 L 121 v, J7-8Y it SabR oo e
1950 .. — DL T SRS pE B e 1 B L G B
1951 .. — o - 1200 . = 463 - < T JGI-E Sigaiag s Lo SRR g
1952 .. - o 192 .. 468 .. 163 .. 8979 .. 540 .. 207
B
Base : 1952=100
1953 .. =% . 195 ., 101-56 .. 6996 .. 9097 .. 10131 ., 99-71
1954 .. == o 1499 .. 10365 .. 10252 .. 91-04 .. 101-39 .. 100-29
1955 .. — co 2:06 .. 107-29 .. 106:76... 94-94 ., 10574 .. 10521
1956 .. — o 208 .. 10833 .. 108-11/.. 96:2¢ ., 107-18 .. 10691
1957 ., — oo 210 oo TO9:38F .. 106401, 9916 .. 110-44 .. HNi7-43
1958 .. =i - 2:14 .. 111746 .. Me:21 .. 113:74 ., 12667 .. 120:76
1959 .. =5 e 214 ., 111446 .. 10595 .. 113-74 .. 12667 .. 120-41
1960 .. 3 .. 2:12 ., 11042 .. 10669 .. 113-74 .. 126:67 .. 122:39
1961 Sa =, o 2.13 o ll“‘U-l e 105-86 e 113'74 . 126'67 O 120‘87
1962 .. == e 216 ., 112:60 .. 10583 .. 113-74 .. 126:67 .. 11616
1963 .. = oo 2409 vy 114-08 oo 10483 .. 11374 .. 19887 5. 1642
1964 ., — oo 224 .. A16:67 .0 10398 .o 11374 .. 12687 .. 11290
1965 .. — o 225 .. NIGA9 o0 01T L 1374 o AP%ERT - L1268
1966 — January .. 225 .. 11719 ., 10417 ., 113:74 ,. 12667 .. 11260
February .. 225 .. 117-19 .. 104:35 ,, 113:7a .. 12667 .. 112:80
March e 2025 oo 1I1T-H9 CoT0398 L0 V13T L 128N S giloas
April eo 225 .. 11719 .. 10435 .. 11374 .. 12667 .. 1125
May e =225 (. 119-19 00 10%98 ., 11354 .. 12687 |- fivae
June : 228 .. 1137-19 ., 104-17 ;0 113-74 . 126:67 .. 11960
Juiy 225 .0 WT19 (o 10371 ., 11374 .- 12667 .. 15 1b
August ge o 226 oo W19 oo 10426 1 11394 . 19667 oo 1990
September ,, 225 .. 117-19 .. 10463 .. 11374 .. 126:67 .. 113-10
October Ve 22D, 115-19 ., 10454 ., 11374 ., 12667 .. 113:00
Novemiber 2:25 . 1 T e e a2 A A i B S e 126:67 .. 11260
December .. 225 117-19 .. 104-08 .. 113-74 .. 12667 .. 112-50
1966 — January G 223 117-19 .. 103-80 .. 11374 .. 12567 .. 112-20
Fobruary 2:25 .. 11719 .. 103:80',, 11374 ., 19687 ., 119:99
March S A LR B e (L e L T e T e
April o 225 o HT190 s 10407 0 1374 s 19887 o L1260
May e 225 00 1NTNS O 1044l L0 11874 . 19667 .. -119-9D
June v 325 L HIT19 10688 Lo TR L 19607 TS0
July var D260 119419 .5 10501 G 11T L. T968T . 1159350
August ) 115.63 .. 103:43 .. 113.74 .. 126 67 .. 113.30
September 2:25 .. 117°19 .. 10473 .. 113-74 .. 12667 .. 113-20
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TABLE III—GENERAL WAGES RATE (MINIMUM)
Base 1952=100

Year

1952 .
1963 .
1054 .
18556 .
1956 .
1957 .

19568 ..

1959 .

1060 .
1961 .
1862 .
1968 ..
1964 ..
1965 ..

1965 -—January

February
March
April

May

June
July
August
September
October
November
December

1966 —January

February
March
April

May

June

July
Augusb
September

.

L]

Agriculture®

Trades other than
Agriculturet

INDEX NUMBER

Agriculture and Trades

other than Agriculiure
Combined

e

ke
) ]

Mintmum M inimum
Average Wage rate
daily rate Index No.

of wages

Rs. e
1.96 .. 100.00..
1-99 L) 101-53-
2.02 .. 103.06
2.09 .. 106.63.
210 .. 107
213 .u 108
2.16 .. 110.
=18 L 020,
2.18 .. 110.
L e S A B R
2.19 111.
A 113.
ZANATE Tt 4 TR
2.28 116.33.
228 .. 116.33.
2E2BY e X16
2. 298" .. 1186
29280 e A1e=33.n
2.28 .. 116.
228 L. 116.
2.28 116.33 ..
2.28 116.
2.28 116.
2.28 116.
2.28 116.33..
2.28 11633,
+ 228 .o 116,
2.28 116,
2.98 116,
2.28 116.
2.28 116.33..
D-2% . 16
228 . 1186.33.,
2926- 0. 1580,
2,28 .. 116.33.

14..
67..
20..

20
71. .
73..
il
82..

33..
33..

33..
33..

33..
33..
33..

33..
33..
33..
33. .

33

r R ]

Minimum M inimum
Average  Wage rate

daily rates Index No.
of wages

Rs. e.
2.92 100.00.
. 295 .. 101.03.
2.94 .. 100.68.
Nora g0 37
3.00 .. 102.74.
3.15 ... LOT7.88.
3.39 116.10.
. 3.76 128.717.
3.74 128.08.
376 .. 128
3.78 .. 129.45.
3.82 130.
3.8% .. 132.
. 3.88 132.79. .
- 3.87 132.
SRBT e 1324
3,81 . 1320563..
3.90 133.56.
3.87 132.53
3.90 ks s
3.87 132
3.90 133.
3.87 132.53
3.87 132.
3.87 132 B3
3.87 132.53..
s S I
3.90 133.56.
3.90 133. 56
3.87 L]
3.87 132.5
3.87 132.5
3.87 132.53
3.87 132.5
. 8.87 132.53.

42..

82..
88..

oo W

(L]

Minimum M im’mu;
Average Wage rate
daily rates Index No.

of wages

Rs. e.
. 2.04 .. 100.00
. 2.07 101.47
. 2.09 102.456
. 2.16 .. 105.88
. 2.17 .. 108.37
. 2.20 .. 107.84
. 226 ... 110:78
. 2.29 .. 112.25
s 228 111.76
2:20 .. 112.2
. 2.32 .. 113.73
2.35 115.20
2.40 117.65
2.41 118.14
2.41 118.14
2.41 118.14
2.41 .. 118.14
2.41 .. 118.14
2.41 .. 118.14
2.41 .. 118.14
2.41 118.1¢
2.41 118.14
2.41 .. 118.14
2.41 .. 118.14
2.41 118.14
2.41 118.14
2.4]1 118.14
2.41 118.14
2.4] 118.14
2.41 118.14
2.41 116.14
2.41 118.14
241 118.14
239 117.16
2.41 118.14

* Includes Tea Growing and Manufacturing, Rubber Growi _ . _
Coconut Growing Trades only. : rowing and Manufacturing and

t 1ncludes Coconut Manufacturing, Engineering, Printing, Match Manufacturing, Motor
Transport, Dock, Harbour and Port Transvort, Tea Export, Rubber Export, Cinema and

Building Trade only.
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TABLE IV

The Number of Registrants for Employment or Better Employment according
to Registers maintained at the Employment Exchanges in the Island o

Technical
Year and Skalled Sems- Unskilled Toiai
Clerical skilled
1939 o - 3,712 .. 11,964 .. 5,034 .. 5,967 .. 26,677
1940 A e 4,734 .. 13,130 .. 4,800 .. 4,981 .. 27,648
1941 v e \la 5,274 .. 8,882 ., 2,851 o 3,851 .. 20,458
1942 - .l 6,687 .. 9,411 .. 1,882 .. 1,451 .. 19,338
1943 W e 2,989 .. 2872 .. 1U3 100 o 1,869 .. 8,335
1944* | SR 295 .. 338 .. 227 e B e 1,651
1945 i - 2;258 .0 kL6250 . 3,267 o 4816 .. 21,366
19486 .a HE 51636 s L0 2 7,527 .. 13,369 .. 36,544
1947 Ye e 2,883 .. 325 8,113 ,. 16,423 .. 34,744
L 48 ., an 4,474 .. 13,027 .. 12,443 .. 36,712 .. 66.656
1949 . o 5132 .. 11,994 .. 13,591 .. 39,015 .. 69,732
1950 .. s 5627 .. 10,5256 .. 13,523 .. 35447 .. 65,122
1951 ik . (e i 8,186 .. 12,520 .. 26,486 .. 52,707
1952 <o e 6,883 .. 7,022 .. 13,795 .. 24893 .. 53,029
1953 a’a i 8,374 .. 6,462 .. 13673 .. 23034 .. 51,548
1954 S0 T Sy R HLo19 .. 16287 ., 27370 L. B3.304
1955 e .. 14,498 .. 8,544 .. 20,142 ., 27826 .. 71.010
1956 s o 1GR9 L 9,754 .. 25808 .. 349259 .. 85,952
1957 .. .. 18,582 .. 13349 .. 30,86t .. 47,971 .. 110,856
1958 2 «« 19,803 ., 13,674 .. 32973 ., b51.346 .. 1 17,796
1959 i o 20869 .. 13BER .. 33,723 .. 50567 .: 128,018
186) .. .. 26,252 .. 16,928 .. 34887 .. 73,025 .. 151,092
1961 e -« 27,679 .. 18,201 .. 34,212 .. 71,223 .. 151,265
1962 .. .. 33825 .. 17,352 .. 35593 .. 63439 .. 15 .209
1963 .. .. 35924 .. 16,584 .. 36,255 .. 63,159 .. 151,22
1964 .. .. 41,208 .. 17,942 .. 38,165 .. 68,141 .. 165456
1955 —January .. 41,004 .. 17,762 .. 38301 .. 68,265 .. 165439
February .. 41,082 .., 17,942 .. 38539 .. 66,12 .. 164,375
March .. 41,191 .. 17,926 ,. 38,532 .. 66,706 .. 164,335
April .. 41,590 .. 17,745 .. 38,707 .. 66,239 .. 164,281
May o 84,597 .. 18,233 .. 40501 .. 68,574 .. 171,878
Fone .. 48,578 .. 18798 .. 42,852 .. 71,011 .. 181,239
July .. 50,670 .. 19,343 .. 44,733 .. 72,741 .. 187,487
August .« o171 .. 19,465 .. 45362 .. 73665 .. 190,207
September .. 52,443 .. 19452 .., 46,270 .. 74,135 .. 192.300
October .. 53704 .. 19,618 .. 47,187 .. 74,219 .. 194,758
November .. 04,686 .. 19.934 .. 48422 .. 174526 .. 197568
December so. 06,238 o 20,081 .. 48907 .. 75450 .. 199,655
1966—January .. 56,684 .. 20,081 .. 49963 .. 76,777 .. 203,505
February .« 08,627 .. 20457 .. b1.663 .. 80559 .. 211,308
March e | DO D2 N 20,440 .. 52,553 .. 82.004 .. 214,614
April e 0,52l SR O ST 62,631 .. 81,836 .. 214201
May .. 59,783 .. 20,034 .. 52716 .. 82449 .. 9214.982
June* e B0 19910° .. 53,406 .. 83,046 .. 9216792
July* .. 62,293 .. 20,408 .. 55448 .. 85,246 .. 223,395

* Up to 1944 there was only 1 Employment Exchange in Colombo. In 1945 Exchanges were opened in
all the principal towns of the Island.

+ These fioures comprise —
(a) | nemployed persons seeking q'np{oymgm .
(b) Under-employed persons seeking full-time employment ; and
(¢) Employed persons seeking better employmens.

#* Provicional.
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TABLE V—The Number of Registrants for Employment or Better Emplovment
CLASRTFICATION BY

S = ¥ S . > = | M S < e | = >
i

1047 |21.580 | 2,280 | 1,643 | 2,133 | 4,855 | 564 430 481 170 | 480 | — -
1048 | 42208 | 7,285 | 2,414 | 3,905 | 4.577 | 1,068 851 | 1,526 607 | 704 [1,1R8 | —
1040 . | 44,552 | 5,041 | 4,125 | 5,420 | 3,195 953 | 1,052 | 2,185 727 | 1,170 | @807 A
1050 |a1,088 | 8,896 | 3501 | so082 | 2004 | @43 | 1,208 | 1,801 553 | 028 | 980 | —
1951 8826 | 8422 | 2,886 | 4350 | 2200 | 537 886 | 1,587 560 | 904 | 413 | 1,207
1952 | 82,124 | 8,028 | 8268 | 8,381 3,730 547 | 1,162 & 1,485 909 863 422 992
1958 _|s0,208 | 2,581 | 8,316 | 8,049 | 8,080 | 736 | 1,100 | 1,294 | 1,002 | €17 | 344 | 338
1054 | 88,410 | 2,000 | 8,484 | 6,024 | B.14% | 1,708 | 2220 | 1,082 | 1,471 440 388 | 297
1956 _|3e451 | 8,306 | 4740 | €281 | 4877 | 638 | 2,767 | 2,109 | 1,062 | 619 | 4556 | 261
1056 | es080 | 8971 | 6243 | 8,651 | 4,667 | 508 | 4,449 | 2,165 | 2,462 | 604 | 708 | 604
1057 ~ |eomee | 0,686 | 8,772 | 0,225 | 7.462 | 704 | 5,661 | 2,681 | 8,180 | 1,079 | 631 | 501
oks | 52508 | 7,721 | 7.800 |18,017 | 6,957 1,116 | 2,358 3618 | 3,065 |1,216 | 835 | 354
1050 |65875 | 8,940 | 7.808 |15,726 | 6,638 ;1,202 | 5,198 | 8486 | 8,161 | 1,680 [1,001 | 422
1960 | es.008 | 15,990 | 8,821 | 15,025 | 6944 [ 2,085 | 5743 | 3,684 | 3,722 |2.377 1,084 | 680
1961 . 62515 [14,821 | 9,095 |18,414 | 7,600 |3,018 | 5,196 | 3,327 | 4,173 8,126 |1.278 | 71
1062  |s9.278 [12,940 [10,5614 {16,258 | 7,422 | 1,240 | 4,981 | 8,010 | 4,544 (2,138 1,447 | 641
1068 _|s5.904 {11,768 (11,237 | 6,658 | 7,529 | 1,022 | 6,438 | 8,503 | 4,940 12,010 |1,608 | 540
1964 _|s7.948 {18,081 |14,003 (17,430 | 9,169 | 053 | 7,138 | 4,133 | 5,057 (3212 | 1,668 | 740
199253,, 57,626 (13,264 |14,677 (17,607 | 8,399 | 045 | 7,268 | 3,032 | 4,874 |3,216 | 1,847 | 801
Tebruary |566,787 12,020 114,713 17,460 | 8,356 P48 | 7,351 | 4,000 | 4,500 | 3,190 | 1,904 828
March ..|56,100 |12,601 |14,603 (17,628 | 8,482 049 | 7,402 | 4,314 | 4,404 | 3,222 | 1,890 | 810
April ..|n8,681 (12,163 (14,261 |17,679 8,680 070 | 7,411 4,475 | 4,363 | 3,234 | 1,911 817
May ..{68.205 (12,465 |14,536 |18,558 | 9,367 1,242 | 7,820 | 4,831 | 4,504 | 3,566 | 1,047 | 809
June ..|569,675 (12,682 |14.972 (20,012 | 10,444 |1,424 | 8,252 | 5144 | 4,845 | 4,038 | 2,080 069
July ..|e0,442 |13,141 (15,301 |20,405 | 11,160 (1,451 | 8,682 | 5,469 | 5,119 | 4,210 | 2,108 {1,026
August ..[59,000 |12,084 | 15,654 |20,767 | 11,515 | 1,534 | 8,740 | 5,754 | 5,233 | 4,418 | 2,150 1,039
September (59,664 |13,229 | 15.557 | 20,793 | 12,068 |1,615 | 8,821 | 5,956 | 5,114 | 4,434 | 2,640 1,024
October 159,761 |13.210 | 15,656 | 21,088 | 12.414 |1.655 | 9,013 | 6,143 | 5,004 |4,362 | 1,998 (1,030
November 60,984 |12,786 | 15,555 | 21,489 | 12,798 (1,690 | 9,175 | 6,370 | 5,004 | 4,439 | 2,008 |1.074
December |61,472 (12,819 [14.935 | 21,455 | 13121 (1,721 | 9,236 | 6,449 | 5,287 | 4,300 | 2,044 {1,168
1966—Jany. |62,348 12,964 |15,632 | 21,259 | 13,722 |1,722 | 9,156 | 6,779 | 5.332 | 4,512 | 2,007 (1,086

February.. |64662 |13,181 (16,612 | 21,750 | 14,709 |1,718 | 9,358 | 7,129 5,511 | 4,771 | 2,115 |1.119

March ..|65,039 |13,250 |16.407 | 21,804 | 15,289 11,708 | 9,366 | 7,376 | 5,792 | 4,984 | 2,118 (1,129

April . 66,111 |12,473 |16,336 | 21,547 | 15,509 |1,709 | 9,280 | 7,471 | 5,908 | 4,982 | 2,113 |1,107

May ..|66,979 112,015 [16,082 !21,604 |15,849 1,813 | 9,033 | 7,661 | 6,140 | 5,143 | 2,044 (1,101

June ..168,094 |11,687 [15,8756 (21,616 |16,381 |1,865 8,874 | 7,744 6,388 | 4,089 | 2,102 {1,150

July  ..|72,143 11,475 |16,479 21,494 |17,030 {1,887 | 9,051 | 7,870 | 6,611 | 5,406 | 2,217 |1,232
654 Digitized by Noolaham Foundation.
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aceording to registers maintained at the Employment Ezchanges

EXCHANGE AREAS

: :
% _% -“:: = S :ﬂ:
DEEE RS R e e e
s 2 3 S g 5 < & 2 K =
= > ~ R = = & = o = =
= e = = — = i =5 J = = — 34,744
283 | — = = = = o —- | = - - 66,656
696 | — — - o= = == == — - B 69,732
348 | — — - = = = — == = == 65.122
284 323 — — = - — — — = = 53,307
252 437 678 — e — = = = == =) 53,023
239 548 477 526 1,382 | — - — —_ — o 51,546
1,567 88¢ | 1,377 396 | 1,089 | — = = = i = 53,394
776 | 1,104 1,682 392 oA — — — == = 71,010
839 | 1,651 1,084 721 | 4,206 | — - — — - = 85,052
1,252 | 1,198 2,226 840 | 5,831 551 1,047 = — — e 110,850
1,188 | 1,380 | 2,825 | 1,110 | 5,324 531 | 2,465 = = == = 117,796
1,365 | 1,733 | 2,965 [ 1,198 | 5,812 611 2,786 I S = = = 128,018
1,756 | 2,660 3,784 1,222 8,179 772 3,143 Q36 —_ . — 151,002
1,372 | 2,563 364 1,368 | 8,060 574 | 3,301 1,199 | — -- - 150,231
1,431 | 2,742 | 8,804 1,188 | 7,811 737 | 3,230 | 1,259 | 2,109 768 822 152,002
1,380 | 8,128 | 3,528 | 1414 8,608 671 4,049 | 1,345 | 2,269 889 578 151,022
1,674 | 3,150 | 8,862 1,580 | 9,297 677 | 4,940 | 1,620 | 2,309 | 1,270 544 165,456
1,481 | 8,144 | 8,010 | 1,603 | 9,223 607 | 5,248 | 1,542 | 2,414 | 1,702 522 165,432
1,614 | 8,320 [ 8,032 | 1,887 | 9,132 631 | 5,368 | 1,526 | 2,454 | 1,357 513 164,375
1,551 | 8,396 4,125 1,605 9,033 650 5,600 1,619 | 2,560 | 1,399 499 164,356
1,602 | s,404 | 4308 | 1812 | 8776 682 { 5639 | 1,652 | 2,515 | 1,248 453 164,281
1,030 | 8577 | 4,677 1,709 | 9,167 657 | 5,857 1,661 | 2,671 | 1,283 651 171,878
2,027 | 8788 | 5378 | 1,827 | 9,894 634 | 6,241 1,810 | 2,979 | 1,335 739 181,239
2,174 | 8,956 | 5,899 | 1,022 | 10,278 718 | 6,729 | 1,932 | 3,131 | 1,305 829 187,487
9,197 4,078 5,065 1,878 10,869 730 7,077 1,999 | 3,338 | 1,203 897 190,207
2,221 | 4,184 6,098 1,084 | 11,308 747 7.435 2,066 | 3,540 | 1,440 968 192,300
2,222 | 4,250 | 6,206 | 1,979 | 11,629 750 | 7.951 | 2,109 | 3,744 | 1,507 988 194,758
2,221 | 4,370 6,351 1,099 | 11,680 744 8,194 2,111 | 3,808 | 1,611 | 1,017 197,563
2,290 | 4,267 7,208 | 1,959 | 11,980 753 | 8,386 | 2,103 | 3,959 | 1,726 | 1,022 199,655
2378 | 4,301 | 8,036 | 2,024 | 11,690 752 | 8,520 | 2,156 | 4,137 | 1,857 | 1,095 203,505
9,353 | 4,581 | 8,442 | 2,076 | 11,827 721 | 8990 | 2,305 | 4,403 | 1,912 [ 1,161 211,306
9463 | 4,645 | 8279 | 2103 | 12,640 | 733 | 0,384 | 2,384 | 4,704 | 1,945 1163 | 214614
9,418 | 4493 | 8,031 | 2101 | 12,313 716 | 9,607 | 2,330 | 4,640 | 1,935 | 1,141 214,201
2,415 | 4,207 8,141 | 2,087 | 12334 762 | 0,680 | 2,149 | 4,610 | 2,097 | 1,136 214,982
2,493 | 4,121 8,336 2,084 | 12,4156 729 9,680%| 2,114 | 4,804 | 2,092 | 1,159 216,792%
2,407 | 4,096 8,498 2,146 | 12,5636 746 0,680%| 2,240 | 4,798 | 1,195 | 1,178 993,305%
*Provisional.
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PABLY VI—The Number of Persons registered and the Number
placed in Employment since 1938

Technical and

Clerical Skilled Semi-skilled Unskilled Poral
p——— ey Pty f e NI o N - A -
Regis- Placsd Regis- Placed Regis- Placed Regis-  Placed Regie-  Placed
tered tered tered tered fered

1938 o 2073, 62.. 5,987.. 9. 3559.. 57.. 5,084.. 82. 16,708.. 223
1939 o %:993. . 926.. 6.674.. b548.. 2,330.. 519.. 3,926.. 1,290..14,928.. 2,583
1040 T, 1203.. 271.. 2,215.. 1,049.. 798.. 1,032.. 1,741.. 2 37.. 6.047.. 5.0=9
1941 e 12k o. 438.. 1,973.. 759.. 1.314.. 2,516.. 1,903.. 5 %8, . 6,711.. 5071
1942 .o 1,984 , 669.. 1,453.. 024 .. 642.. 1878.. 1,206.. 4,658.. 5375.. 8,129
1043 St A 351.. 1,100.. STl.. 608.. 1,509.. 1244.. 1,039, 4,405.. 4,170
1044 P 815.. 425 . . 719.. 329.. (g 428.. 702.. 693.. 2,753.. 1,875
1945 $116.. 869 13.370.. 1,104.. 4,042.. 411.. 0.139.. 2,853.. 20,667 . 4,537
1946 . 13 095.. 1,303 27,174.. 3,012, .16,525.. 1,341..39,225..10,130. 96,529 15-72‘6
1947 .o 9,487. 915..19,6567.. 1,417 16,148, . 011 42.595.. 4,161.. 85,187 7.404
1948 s 1001 10. . 1807 22.438.. 1,563 .23.341.. 1,311 66,703.. 6,118 2_,.192 10 347
1949 ..11,091.. 1,807 13,204.. 1,616 . 22,704.. 1,767 63,285.. 0,590 115. 374.. 14,780
1960 ..10,957.. 2,059..13,700.. 1,509 19.225., 1,438 45,892., b5,773 89,410 10770
1851 .. 11,008.. 2,019 .10414.. 1,546..18,038.. 1,867 33,446. 5074 72906 11.09
19562 L. 3.287.. 8,107..11;137.. 1,802..19,679.. 1,857 34,268.., 5,667 THATI 12 458
1953 ..13.386.. 1,628.. B8,0566.. 669 . 17.543.. 1,371 27,643.. 2520 66,628.. 6,3-8
1954 .. 14.963.. 1,097.. 9,625.. B79. . 18,608.. 922 34,143.. 4,660 77,339.. 7,558
1955 ..18524 .0 2,166 . 10,609., 1,064 22,358.. 1,187 2,302 . 3791. R3,&x3.. B.20%
1956 S.19:321.. 1,913..11;374.. R45 . 27,173.. 1,565 42,704., 4,162 Iﬂﬂ 572.. 8,445
1957 ..19,309.. 1,176.. 13.969.. 709 28.208.. 1,is0 . 51.182 . 3.053 1127568.. 6,118
1958 .- 20,621.. 1827 14.367.. 800, .29,472., 1,008 49,u74.. 2,251 114,434.. B8R4
1959 ..20460.. 1,667 .13,545.. 1,045..29,602.. 1,275 . 56,990.. 3,218 120.597.. 7,205
1960 L.23.705.. 1.400..16,2656.. 771. 27,889.. 1,247 .65451.. 4,744 133,430.. 8,165
Jje6l ..225068.. 1.259 14,784.. 631..24,791.. 964. . 50.390.. 2,794 112,523.. 5,043
1062 .24 105.. 1,263..11,626., 468 .. 22,004, , RO9.. 42 404.. 2317 101,179.. 4,858
1963 ..24,007 . 1,322 11,953.. 502..24951.. 939, 43.400., 2,166 105,301.. b 121
1964 .. 20047 . 1,722 14277.. bB35..28.2304., 945..45.001.. 8,500 121 600.. 6,801
19656 .. 38,304.. 1,495..16,174.. 846..87,097.. 1,035..57,981.. 3,753 149,558.. 7,12
1965—January Pt AL o9) . 1;107.. B3 20T T, 80.. 46902, 163 11,114, 4588
February . 2,308.. 167 . 1,339.. b6 . 2H16:. 65.. 4,025.. 206  10.1E8.. b4
Mareh w1969 80.. 1,218.. 76.. 2,088, 82. . 8.367.. 179 . 8,R40.. 408
April e 2 nb 56.. 1,045, B7 . 2.396.. 42.. 4061.. b47T.. 9.737.. 739
May .. 4,663, 87.. 1,461.. 27.. 3,645, 118.. b,283.. 191.. 15,6 2.. 433

June es D;040.. 180.. 1,732 . 66 . 4530, 02  6.660. . 4343 15.576.. 77
July .. 3,865.. 108.. 1,559.. 8 8780 01.. 4,965., 521 14,121.., 808
August e S8 104 1,295, 88.. 3.040.. 108.. 5020.. 343 . 12.410.. 641
September .. 3,145.. 20 RSO 154.. 3441.. 109.. 5H,211.. SRT  IZA04. . 780
October SSrans 4 e 148.. 1,465.. 96.. 3,142.. 106., 4,614., 374.. 12,424.. 72p
November .. 2,717.. 69.. 1,270.. 56.. 3,081.. 12.. 4.662, ., 200, 11,7400, 402
December .. 2.934.. 36.. 1,318.. 32, 2820, 92.. 4.780. ., 209.. 11.852. . 369
1966-)anuary .. 3.619.. 94.. 1,199., 49 . 3.148.. 63.. 4M2. ., 821.. 12 R78.. 532
February .. 3860.. g2 - 1.2189. 30.. 8.5%h.. 36.. 7.406.. 404.. 16.210.. 552
March e SiTEY L 63.. 1.27?.. 58.. 4071.. 87.. 6740.. 230., 15842.. 438
April ror RS o 100. . ¥93. b TR . (i et H 186.. 7,429, 410
May Somerl A1, 948, 96.. 2.805.. 86.. 4.700.. 325.. 11.410.. 618
*June s rAeAT L ifge 0 bl £ [l st 1 s s 146.., 5.020., 401.. 12.585.. 729
*July .- 3,088.. 64.. 1,139.. 95.. 3,048.. 100.. 4,869.. 784.. 12,004.. 1,043

TABLE Vil—The Number of Persons registered and the Number placed in Employment
during the 3euth of July, 1966

@'echnical and Skilled Semi-skilled Unskilled Total
Employment Clerical
E'[.ehuﬂ-ﬂ" r A ) (s e . r e Y r e . 's A —
Regd. Placed Regd. Placed Regd. Placed Regd.  Placed Regd. Ilaced
Colombo s 073 .. Bl .. 450 .. 84 ..1,581 .. 28 ..1977 .. 85 ..4081 .. 128
Negombo e e —ale 40 .. — .. 88 .. i Eea o 6 = 894 Vi
Kalutara =5 DRI . 49 — .. 185 .. 13 .. 268'.. 6 683 .. 21
Galle E Bt as B s Bl e L SR e L 968 .. 12 0. B84 18
Kandy e A= 98 .. 1 142 .. 2L 6572 .. 109 1.007 113
Nawalapitiya e 32 .. — .. 21 .. — 28 . -_ 75 M = SR i f e
Kurunegala Sy s o b S e T Gen == el 9 oL —_ .. 119 ., — .. 889 .. =
Jalira VA s s 3 93 . O i S T i 23 [ 24 .. 881 .. 388
Ratnapura e 93 .. — e 35 .. AL 125 . 2 e 2] 10 -s 349 0 14
Tadnlle , 330 .. 10 .. Ve E L TR e RS 1 .. 57l . 18
Batticaloa e b L e 19 . 6 . 63: .. 1k A 85 L. e = kol Ran B
Kalmunai ae N e e g ==l e el s e B L = o R —
Trincomalee 3 20000 D 12 .. — ., S — . 99 .. 68 .. 160 .. 73
Annradhapurs .. 47 .. — .. 15 .. 7 .. b7 .. 2.. 35 .. B8 .. 154 .. 67
Avissawella NERSn TSl el L s 8 ghin W e IR T e
Haputale b 29 e = . ik e 250 . —_ .. 44 ., — ., 105 S e
Matara e AThE s e s s D 309, 120 BB D 18
Vavuniva = 86 L. — .. 5. == T ey 1 e 9 .. BT 73 .. 9
Keaalle® o SIS SRRMRIRTES e Sean FE BB B e g
Matale R R U TORE I = g g o dl S — o fan e e
Chilaw S lon.. B 9o IR G BL o 18G5 252 00 270 . 417 .. 998
Hatton X B == 28 0y 92 o WA T e U0 08 L 150 L. 186 L AT
Nuwara Bliya .. 18 ., 21 A S 5 — e 29.., — .. 89 .. ©
Total .. 3,038 64 1,139 95 3,048 100 4.869 781 12.004 1,043
*Provisional.
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Year

1039

1940 .
1941 e
1042 o
1943 o
1944 o
1946 o
1046 .o
1047 e
1048 e
1049 .e
1950 =
1051 o
1953 e
1958 .o
1954 ="
1950 o
1056 e
1967 Ve
1058 s
1059

1960 -
1881 =
1968 .s
1968

1064

1966

1966 Jan.-July

19656 January
February
March
April
May
June
July
August
September
October
November
December

January
February
March
April
May
June
July

1966

From Jannary, 1952, strikes involving less than

TABLE VIII—Strikes in Ceylon since 1939

e

..

2 Planiations e Otl:_n o
Number of Number of Number of Number of Number af Number of
Strikes Workers Man-days Strikes Workers Man-days
Involved Lost Involved Lost
18 ..Not available..Not available .. 4 ..XNot available..Not available
3 .. 9,732 .. do. s B . do. v do.
27 .. 4,156 .. do. . 15 .. do. do.

8 .. 949 .. do. oo & e do. .o do.
22 .. 2,436 .. 5,234 ., 31t .. 4,650 .. 4,359
26 .. 3,648 .. 4,084% .. 661 .. 12,399 .. 927
28 .. 3,514 .. 4285* .. b3 .. 28,876 .. 153,388§
BT i 15,259 .. 31,830 .. 69 .. 890,237 .. 250,866
B3 .. 11,840 .. 109,657 .. 52 .. 43,485 .. 544,714
33 .. 23,100 .. 49933% .. 20 .. 1,065 2,407
66 .. 477,412 .. 681,340 .. 28 .. 2,874 .. 14,5676%
SE . 22,808 .. 85,837 25 .. 5,471 22,617
8T s 806,091 .. 521,040 a5 .. 0,726 17,484
36 53556 .. 9,414 39 6,168 46,000
33 .. 863,600 .. 430,586 b4 .. 14,482 21,908
59 .. 86,540 391,200 55 15,381 .. B5,660
60 .. 11,437 69,913 47 11,293 36,010
29 .. 56,908 200,888 .. 115 .. 31,852 152,966

177 .. 207,061 .. 018,050 .. 127 70,239 .. 180,442
123 .. 390,372 340,632 .. 90 .. 42,713 399,223
3 Gy il 5 47,318 352,135 .. N 42,933 403,119
123 .. 42,628 .. 259,048 .. 37 4,830 15,139
90 29,223 317,808 39 38,013 170,372
138 42,669 .. 193,702 580 .. £5,730 .. 801,882
174 . 62,511 350,005 58 20,819 470,678
201 68,009 611,060 . 103 21,400 274,623
175 70,929 482,259 55 10,085 .. 89,952
61 17,3006 80,632 19 1,688 8,111
S i o 4,185 .. 32,176 9 1,887 . 16,816

12 4,301 21,309 4 442 10,885

10 2,258 17,488 9 3,033 33,669
11 5,744 18,070 1 41 5,413
15 5,413 31,434 2 140 402
13 11,850 18,008 4 416 548

21 11,082 61,862 10 2,002 8,248
14 3,844 47,293 6 1,046 10,520
14 5,870 27,139 6 625 1,383
20 9,267 63,260 1 200 400
18 4,935 132,148 1 369 527

11 2,180 11,5668 2 84 1,052
10 4,144 22,5629 2 316 490

7 2,837 8,416 2 R 257
10 3774 21,436 2 . 358 .. 1,810

7 2,271 15,442 3 3025 L 1,178

8 1,665 5,409 4 195 413
b 1,244 2,495 1 76 390
8 2,678 16,872 2 159 3,073

statisties except in cases where the aggregate num

Note.— The number of strikes shown agains

the month

ber of man-days loss exceed 50.

5 workers or lasting less than 1 day are exeluded from the

: each month relate to the number of strikes that ended during
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TABLE IX—Classiflcation of Strikes in
July, 1966, by Industries or Trades

Number of Number of Number of

Industry or Trade Strikes Workers Man-days
tnvolved lost
Plantations—Tea .o . 7 e 2,636 .. 16.656
Rubber o o 1 55 A% =, 216
Tea-cum-Rubber o — - — . —
CG(‘OIIIJ?J L) — s TR . —
Coconub-cum Rubber = , == J A
Total .. 8 2.578 16,872
Engineering .o . 1 1 869
Printing .o : — ;
Motor Transport .. —_ .
Tea Export oo

Rubber Export
Coconut Manufacturing
Toddy, Arrack and Vinegar
Cigar Manufacturing

Tea & Rubber Manufacturing

L VG R S G5
LR T e g 00 ISR K 2

L U i e

Cinema ;
Dock, Harbour and Port Transport .
Building Trade = o :
Local Government Services — .
Service Institutions. e .o
Factories, Wc-rkalnps. &c., run by the .
State e v —_ — . —
Textile e e a— - —_ e —
Relief Schemes o s —— .o — e —
Wholesale and Retail Distribution . - e —_ ve —_
Aerated Waters and Ice Manufacturing — = — . —
Beedi Manufacturing = — s —_ == —
Hotel i S - - % —_ a o
Tile Manufacturing .o —_— e —_ .s —_
Miscellaneous 1 5 58 T 2,204
Coir Mattress and Bristle Fibre Export -— o —_ 7 -
Match Manufacturing . — < - oo —_
Total .. 2 159 3,073
Grand Total .. 10 2.737 19.945
TABLE X—Classification of the Strikes in
July, 1966, in Causes
Nusmber of Number of
Strikes Workers Involved
Causes p A S A

Plantations Others  Plantations Others
1. Dismissal or loss of employment in any

way. Failure to provide work i o= .- 1536 —
2. Wage increases, Higher rates for piece >

work, &e. — = == —
3. Other wage disputes {e 2., de1ay in payment

cash advances, &a.} 1 —_ 431 . —

4. Estate rules, working arrangements, dis-

cipline, disputes with sub-staff, &c. e . 1 5

Bb. Food matters. Welfare .. T s £ : ﬁj = 1(2
6. Right of associatior and meeting o e TN
7. Tactional disputes and domestic matters . . e : el el S
8. External matters (e.g., arrest by Police, &e.) — " 25, == s
9. Assaults by employer or agent or others .. = — =i _F,

10. General dem.andis 3 = il . 1 (
I1. Sy.upathetic strikes e i Al e e ohe 5_8_
Total .. 8 2 2.678 159
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APPENDIX |

Statement showing the Minimum Rates of Wages payable to Workers
in different Trades for which Wages Boards have been established

Class of Worker

{1) Baking Trade
Monthly Rates :

Class “ A” Worker: foreman, head bakers, head

basses, cooks, ““ short eats "’ makers, pastry makers,
sake decorators ..

Class “ B ™ Worker : dough mixers, scalers and weig-
hers, divider men, twisters, pie mer, pastry men,
pie machine operators, friers, butter and icing mixers,
icers, wrapping machine operators

€lass “ C " Worker : flour dumpers, fiour sifters, rolling
machine men, sugar grinders, bench hands, pan
greasers, panners, bread trayers, bun trayers, cake
trayers, bread slicers, fruit and vegetable cleaners,
cream fillers, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
eutters, crust cleaners, hand wrappers, packers,
general helpers, dsliverymen

12) Beedi Manufacturing Trade
Piece Rates !

* Nool * (thread) beedi rolling (inclumive of the
preparation of wrappers for rolling, cutting
wrapping leaves, filling wrappers with “ beedi
tobacco ”’, beedi rolling and tying of rolled
beedies with thread), per 1,000 beedies—

(a) beedies not more than 2 ins. long .
(b) beedies more than 2 ins. long but less
than 3 ins. .o »e

(¢) beedies not less tLan 3 ins. long zh,

s Nool ” (thread' beedi rolling (inclusive of filling
wrappers with ¢ beedi tobacco ™, beedi rolling
aund tying rolled besdies with thread but exclu-
give of the preparario of wrappers for rolling
and cutting wrappi g leaves , per 1,000 beedies—

{s) beedies not more rhan 2 ins. long

{b) beedies more than 2 ins. long but less
than 3 ins. .

(¢) beedies notless than 3 ins. long e

Cutting wrapping leaves (inclusive of the prepara-
tion of wrappers for rolling), per 1,000—

(a) beedies not more than 2 ins. long o

() beedies more than 2 ins. long but less
than 3 ing. ; s

(e) beedies not less than 3 ins. long ‘e

Fixing ring labels round rolled beedies, per 1,000
heedies ' e 2l

Month : October, 1966

’

Basee
Wage

Res. e.

70 0

66 0

39 0

-

66

S
(=]

Specral
Allowance

Rs. e.

63 70

68 75

44 77

133 70

o 11375

83 77
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Month : October, 1966

r oMl »
Baste Special
Class of Worker Wages Allowance Total
Rs. e¢. Rs. e Rs. &

(8) Briek and Tile Manufacturing Trade

Dasly Rates :
In the manufacture of tiles in a factory —

A -—Male workers (18 and above) :

Skilled Workers, Grade I : press feeders (machine),
firemen engaged in kiln (burners) o' 2 0 .. 2 06 .. 4 0¢

Skilled Workers, Grade II : press feeders (hand),
setters engaged in loading or stacking tiles
inside the kiln for baking, sorters Sie 180 .. 206 .. 3 86

flemi-skilled Workers : winchmen, block cutters,
tile slab oiler and polisher, trimmers, green
tile sorters, workers engaged in stacking tile
in vehicles for transport - = 160 .. 2106 .. 3 66

Unskilled Workers :

Workers engaged in—mixing and tempering clay
mixing and pugging by machinery, stacking
tiles on racks; sun drying tiles; helping the
gorters ; helping green tile sorters; removing
baked tiles from the kiln; stacking tiles;
moving blocks of clay to presses or other parts
of the store ; truck fillers, claymen, block carrie-
rs, firewood carriers, pug-mill feeders, helpers
engaged in loading and stacking tiles ‘e 140 .. 1 96 .. 3 36

B—Female Workers (18 and above) o 15 1 86 .- 3 00

O—Workers {under 18 years):

Over 14 years but under 156 e 080 .. 1 46 .. 2 26
Over 15 years but under 16 .. 50 080 .. 1.81 . 2 41
Over 16 years but under 17 .. oo R ST 1 56 .. 2 56
Over 17 years but under 18 o 110 1.86 - 2176

(4) Building Trade

Daily Rates :

Unskilled :

Male labourers not under 18 years of age « 1 40
Female labourers not under 18 years of age " 110
Unskilled labourers (irrespective of sex) under

18 years of age .o o 080" ..

18 .. 3 58
. 3 28

b B LD
bt
o0

18 .. 3 08

Semi-ekilled, Grade I1:

Painters, decorators, tilers (roofing), scaffolders,

mechanical equipment operators . 1 65 9 98
Semi-skilled, Grads 1: .- 2

Kanganies e e 1 80

o 3 93

.o 2 28 4 08
Skilled :

Masons (building), carpenters (building), plum-
bers ; erectors (construction #teel) ; squipment
maintenance men ; tinkers .. 2 0

(3]

28 . 4 28

e Olorreetion of Error : The words “male labourers under 18 years " ; . ’
Trade’” of this appendix in all issues of the Ceylon Labour (y?azengé- :g:hm?;%%ie:;iligpﬁtd% é%ﬁm; (?& ll?::ulldmtg1
a8 “° Male Labourers not under 18 years of age.” Any inconvenience caused to our Patrons re,z:el?;d—;] dft?()lr
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~—

Class of Worker

{6) Gigar Manufaeturing Trade
Piece Rates

Cigar rolling (inclusive of cleaning up of fillers, the
preparation of wrappers for rolling, the prepara-
tion of fillers for rulling including filling up with
cuttings, the tying up of rolled cigars with
thread, and the bundling of cigars into tens)—

(@) where the number of cigars per pound is
evetr 110, per 1,000 cigarse .. <

(d) where the number of cigars per pound is 11
er under, per 1,000 cigars .. 5

6) Cinema Trade
Monthly Rates:
A.—Nox-CLERICAL

Unakslled

Advertisement cart puller; Advertisement or
poster boy ; Bathroom boy ; Car o1 cycle park
attendant ; Chocolate boy; Cleaner; Cloak
room boy; Conservancy labourer; Garden
labourer; Gate-keeper; Hall boy; Peon;
S8andwich boy ; Soft drinks keeper ; Unskilled
labourer ; Usher; Usherette ; Waiter ; Watcher
{day); Watche: (night)

Semi-skilled

Agsistant bar-keeper: Assiatant Engine-driver;
Checker ;: Cook. Grade II (lower): Re-winder ;
Telephone operator ; Third Assistant operator :

{¢) Within the Municipal areas o

{b) Outside the Municipal areas

Skilled, Grade 11

Assistant operator; Bar-keeper; Carpenter ;
Cook, Grade I ‘higher) ; Electrician. Grade [T ;
Film room repairer, Grade II: Non synch
operator ; Second Assistant cperator; Super-
wisor or head checker ; Tent master ; Wireman;

Fireman:—
{a) Withinthe Municipal area .o

{8) Outside the Municipa! aress

Skilled, Grade 1

Armature winder ; Flect rician, Grade 1; Engine
Driver; Film room repairer, Grade 1; Head
sperator; Tent maker :—

fg) Within the Municipal areas se

th) Outside the Municipal areas .o

Monih : October, 1966

Baase
W age

Rs. e.

10 0
11 0
36 50
43 0
40 0
86 0
47 0
66 0
61 0

~-

Speciai
Allowanes Total
Rs. e. Re. c¢.

o

56 .. 9308

.. 0916 .. 10216
v, 6916 . 9916

60 98 .. 115 98
60 98 107 98
.. 6098 .. 126 98
. 60 98 .. 121 98
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Month : October, 1966

r——B 5 al SRR
. aste Spect :
Class of Worker e Ag,owam g al
(6) Cinema Trade (contd.) SR s gx -2
B.—CLERICAL
Grade 171
Advertisement clerk ; Asristant cashier clg;k ;
Despatch and clearing clerk ; Advance booking
elerk ; Booking clerk :—
{o) Withinthe Municipal areas .. B0 g S g? g igg g
(b) Outside the Municipal areas .. 45 o
Grade 11
Advertisement manager ; Cashier clerk ; Clerk
(accounte and general) ; Typist; Wharf clerk ;
Storekeeper ; Book-keeper:—
(a) Within the Municipal areas e b M) 58 0 . }13 0
() Outside the Municipai areas 50 0 . 58 0 '08 0
Grads [
Head eclezk [ 110 0 63 0 173 ©
{7) Ciznamon Trade
Dasly Rates :
Pruning, draining and terracing 5 Beent -~ 3 ©
Weeding, removing iliuk grass and clearing
boundaries :
(a) maile workers .o 2 50* .. - 2 50
(b) female workers o 2 0* — 3 0
Piece Rates :
Cinnamon pesling (inclusive of cutting sticks from
bushes, cutting sticks and carrying them to
peeling house, seraping the outer covering of
bark, peeling sticks, forming barks into
quills, stacking and bundling quills), per pourd
of cinnamon peeled e s 0 80 — 0 80
Pruning per acra o - 100 — 15 0
Draining a linear chain of drain 187 X 18° - 4 0 - 4 0
Annual weeding, per acre o= ow = 40" 0 — 40 O
(8) Cocoa, Cardamom and Pepper Growing and
Manuiacturing Trade
Daily Rates :
Male worker not under 18 years : 110 1 30 2 40
Female worker not under 15 years = 0 90 0 96 1 86
Cbild worker .. 57 : 0 65 0 89 1 54
(8) Cosonut Growing Trade
Dasly Rates :
In the raising and maintenanece of & coconut plante -
sion and in the manufacture of copra—
Kangany o ~ 1 40 1 30 2170
Male not under 16 years e 1 25 1 30 9 55
Female not under 15 years . t 155 0 96 9 01
Male worker under 16 years or Female worke
under 15 years 0 80 0 89 1 69
These rates are the consolidated minimum wages. No special allowanecss have been

prescribed—Editor.

662

noolaham.org | aavanaham.org

Digitized by Noolaham Foundation.


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Class of Worker

(8) Coeonut Growing Trade (contd.)
Monthly Rates :

Conductor employed in—

(a) any coconut plantation of nov less than 75
acres but less than 100 acres 1n extent, per
month = S Ve

(b) any coconut plantation of not less than
100 acres but less than 150 acres in extent,
per month a's -

(¢) any coconut plantation of not lese than
150 acres but less than 200 acres in extent,
per month s 2

(d) any coconut plantation of not less than
200 acres but less than 250 acres in extent,
per month - e

(¢) any ecoconut plantation of not less than
950 acres in extent, per month e

Piece Rates :
(1) In theraising and maintenance of plantations:

Picking nuts, per 1,000 trees . =

(2) In the manufacture of copra :
(a) husking nuts, per 1,000 nute -
(b) splitting nuts, copra euring and sorting,
per 1,000 nuts o 3

(10) Coeonut Manufaeruring Trade
Dadly Rates :

In the manufacture of (1) dediccated coconuts,
(2) coconut oil, (3) fibre and (4) coir products—

Kangany - =
Male not under 18 years os i
Female not under 18 years .. e
W orker. irrespective of sex under 18 years ..

Pisce Hates !

(a) In the manufacture of desiecated eoeonuts—

(1) nusking nute, per 1,000 nute 54
(2) removing shelle ( hatchetting) per 1,000 auts
(3) removing parings, per 1.000 nuts 5
(4) washing coconut meav and disintegrating,
per 1,000 pounde -
(5) drying. per 1,000 pounds .. s
(8) sifting and grading, per 1,000 pounds o5
(7) packing and stencilling per case of 120 to
130 pounds o

(b) In the manufacture of fibre and eoir products
otherwise than as a cottage industry—

(1) crushing husks per cwt. (wet weight of bristle
fibre) = 7
(2) breaking and cloaning husks per ews. (wet
weight of bristle fibre) = e
(3) cleaning mattress fibre, drying and baling

per cwt. s
(4) hanking bristle fibre and tying, per cwe. ..
(5) manufacture of mats and matting— o
(i) mats, per sq. ft 5 i
(ii) matting, per square yard .

{8) hacking bnstle fibre and tying, per Wt ..

Month : October, 1966

{ RS
Baaste Special

Wage Allowance Total
BRs. e Rs. e Rs. e.
100 0‘ - — - 100 0
125 0f .. — « 128 0
150 0® . — . 1580 ©
176 0* . = el BB
200 0% .. . 200 ©
18 0 .s = » 18 0
3 50 LR ] il . 3 50

2 60 .. — 2 50

L 80 .. 215 .. 3 95
146 215 .. 3 55
118 s 1 787 s 2 91
116 .. 169 .. 2 84

2 19 T2y

l ].3 e .. l 13
113 — C S
QEBRa — e 0 88
153 - — aie 131

1 6 —— LR 1 6
0 10 — 0 10
0 94 — e 0 94
0 94 — o 0 94
031 . o o 0 31

s Erisd. o 7 1 50

0 44 es — e 0 44

0 15 e (Se— ce 0 15
3 25 - e e 3 25

¢ These rates are the eonsolidated minimum wWages. No special allowances have been

prescr bed—Editor.
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(11)

Class of Worker

Coir Mattress and Bristle Fibre Export Trade

Datly Razeas :

A

Male workeras (not under 18 years of age) .

Grade I1—

W orkers employed in—receiving fibre into stor<s
from lormes or carts; counting ballota and
bundles : weighing ballote and bundles ; sorving
fibre ; stacking bailots and bundles : breaking
gtacks of bailota and bundles; unwrappiug
baliots and bundles; picking and teasing;
bundling loose fibre ; drying loose fibre ; re-
moving ballots and bundler from one part of the
astores to another ; trimming of cut bristle fibre
hauks; curling, batlotiag or eriling of twiated
fibre : cutting firewood for dyeing : 18suing oil
for hackling ; cutting bristle fibre tiea ; sweep-
ing of stores and draing ; carving coir dust and
rubbish ; placing cor dust and rubbish in
vehicles for removal ; sifting coir dust ; bagging
eoir dust and rubbish ; preparng tea ; di-tri-
buting meals and tea; receiving, couniing,
weighing, stacking, removing, cutting, pre-
paring sundry materials used in packing and
processing fibre ; removing ballots and bundles
from stores, bleaching chambers or drying
ground to baling press ; passing fibre to press
packers ; ope-ating winches for moving press
boxes ;: sawing and splitting bamboos ; cutting
hoop iron ; stretching coir ropes ; sweeping and
ecleaning press, platform, pit and surroundings ;
eovering hales with jute hes-ian and stitching ;
wrapping ballots with paper or jute hessiau and
marking all packages for shipmens

Intermediate Grade—

Workers employed in—throwing fibre from
ground level to press platform (if elevated);
feeding fibre ‘nto teasing machines ; bailoting
fibre in balloting boxes; twisting coir ropes
from coir yarn; the process of bleaching
fibre with sulphur ; cutting hristie fibre hanks
;‘n specified lengths and the process of dyeing

bre 3 "

rirade [—

664

Workers employed in—packing baling boxes
with or without mechanical tramplers : control-
ling and operating the baling press; strapping
the hale with hoop iron or rope : stacking, un-
stacking, carrying, moving, loading, and un-
loading bales : twisting and curing fibre

Heead baling press operator

Female workers (not under 18 years of age)

Workers (srraapective of sex ) undes 18 yeara of age—

Over 14 years but under 15 years .
Over 16 years but under 16 years 2
Over 18 vears but under 17 years -
Over 17 years but under 18 years s

Month: October, 1966

" Basie Special 2
Wage Allowanee Total

Rs., ¢ Rs, o Ba. o,
1 40 2 18 3 58
1 60 2 28 .. 3 88
1 80 2 28 . 4 08
2 0 2 28 4 28
115 206 .. 3 21
0 80 163 .. 2 43
0 90 168 .. 2 58
1 0 173 2 73
115 183 .. 2 98
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Month : October, 1966

Ulass of Worker rEf:wu:
Wage

Rs. e¢.

(11) Coir Mattress and Bristle Fibre Export Trade (contd.)
Pisses Rates ;!

Hackling (that is dressing for export) partly or
wholly by hand and tying Bristle Fibre into
hanks of standard * 3 tie Grade ", per hundred

weight s 8 76

Hackling (that is dressing for export) partly or
wholly by hand and tying Bristle Fibre into
hanks of standard * 2 tie Grade ’, per hundred
weight 9 o - 8 25

Hackling (that is dressing for export) partly or
wholly by hand without tying into hanks in
preparation for dyeing, per hundred weight .. 4 12

Hackling (that is dressing for export) partly or

wholly by hand and tying into hanks dyed
Bristle Fibre, per hundred weight = 9 26

(12) Doek, Harbour and Port Transport Trado®

Monthly Rates:

Manual Work—
8pecial Grade s T
Bkilled Grade i ik 66 0
Sem-skilled Grade 3 Lrn ol i L

Unskilled, Grade I e - a7
Unskilled, Grade I1 o 31

Wosmen Workers—

Pemale kanganies e TR <
Female labourers s i 30 0

Non manual Workers—
Bpecimt irade
Grade 1

i }
(=11

Price Ratss :

Lighters from 20 to 80 tons—

fag]
=)

Lightermen, per trip
Assistant Tindals, per trip e v
Tindals, per trip

(= T =]
et kD
(= =]

-3
o
<

]

Spectal
Allowance

Rs. .

37 00
33 00
30 00
30 00
30 00

30 00
30 00

44 00
33 00

Total

R‘I Gt

8 156

8 26

4 12

9 256

102 00
88 00
75 00
67 00
61 00

66 00
60 00

. 119 00

88 00

6 0
6 25
6 50

® A more detailed claasification of various class of workers into group will be found m the
decisions of the Wages Board for this trade published in Governmsni Gazette Extraordinary

No. 10,542 of June 29, 1953.
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Month : October, 1968

Digitized by Noolaham Foundation.
866 noolaham.org | aavanaham.org

Baasse Specsal =
Class of Worker Wage Allowance Total
Rs. e. Re. e. Ra. e.
(12) Doek, Harbour and Port Transport Trade (comid
Lighters over 60 but under 80 tons—
Lighvermen, per #rip . = A — 7 0
Assistant Tindals, per trip g = 726 .. s . 7 25
Tindals, per trip . = 7580 .. = . 750
Lighters 80 tons and over—
Lightermen, per trip v i B .0 — B 0
Assistant Tindals, per trip 5 = 8 60 .i - . 8 50
Tindals, per trip o = 8 0 .. —_ ; 9 0
N ote.—The above rates shall be increased by—
ti) 60 cents for—
(@) each trip involving transhipment of cargo
from ship to ship ;
(b) each trip where cargo is ‘‘ shus out ™ and
subsequently re-directed to another vessel;
{¢) each trip where cargo is discharged into a
lighter from hateli and subsequently
loaded to another hatch of the same
vessel ;
(i) Re. 1 00 for each trip made beyond the locks
to the Beira Lake : and
(iii) Rs. 2-00 for each trip on which the lighter
carries dangerous cargo.
Guaranteed Time Rate (Monthly) ;
Lighters, under 80 tons—
Lightermen ox wa. 10D 0 —- ve =100 B
Arsistant Tindals Ay e IRt R e = .. 108 75
Tindals . .- 112 50 —_ vo 112 B0
Lighters of 80 tons and over —
Lightermen - va 1225200 o = . 122 0
Assistant Tindals - T s e 1 S . 126 0
Tindals = ve A30% 0 — 130 0
When the lighter is awaiting or undergoing repair
in the Boat Repair Yard and in tha event of the
employer failing to provide employmens in
another lighter during such period-—
I.ril-_’hr-f‘rm@n e o 55 0 . A = 55 0
A_qqista-llt Tlnd&]B e »a 55 0 - it 55 0
'].‘ind.tlls L e 60 0 - o — 80 0
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Month : October, 1966

Class of Worker Baac Special
Wage Allowance Total
Rs. e BRs. . Ra, c.
(18) Engineering Trade
Datly Rates :
Unskilled labourers e o 140 .. % Caprd 3 b&

Semi-skilled workers, Grade I—

Wiremen ; electroplaters ; blacksmiths’ strikers
end hammer-men ; fettlers (iron and brass) ;
smellters (iron and brass); checkers (timber),
sawyers; caulkers (wood); boiler attendants ;
drivers (engine) -- firemen ; tyre repairers ; tyre
vulcanizers bt oL 165 .. 228 .. 3 93

Bemi-skilled workers, Grade IT—

Painters ; bowmen; greasers; cleaners and
washers ; mason, mates and blacksmith mates,
employed in repairing, constructing and main-
tenanoe of roads, including workers employed in
eutting side drains, scarifying the road surface,
metal spreading, loading, unloading and piling
of metal, tarring roads and concrete mixing by
hand e 3 - 1 45~ = 228 .. 3 7%

Bkilled workers—

Turmers ; machinists (iron and steel working);
machinists (wood working); coppersmiths ;
plumbers ; fitters; electricians; armature
winders ; switchboard attendants; boiler-
makers ; blacksmiths ; welders and burners;
power-hammer operators ; moulders (iron and
brass) - joiners ; coremakers ; pattern-makers ;
carpenters, joiners and cabinet-makers ; boat-
buildere = Baw sharpeners; machine-knife
sharpeners ; sign writers ; polishers (appliers of
French polish) ; masons; launch tindals, drivers;
splicers (rope and sail makers) ; glaziers ; driver
mechanice ; oil and steam roller drivers ship-
wrights, body-builders ; hood-makers ; mecha.-
nics ;tinkers (motor) : tinsmiths ; rivetters and
caulkers orane drivers: miners (blasters and
drillers) and sledgers employed in repairing,

copstructing and maintenance of roads 2 0 2 28 4 28
Kanganies 5 =r 1 80 228 . 4 08
Watchers o o 170 228 .. 3 98
Trade learners and apprentices—

First year - F 050 ., 116 . 1 66
S8econd year i e 068 .. 126 =% 192
Third year 08 .. 160 . 2 45
Fourth year 3 () e 175 2 86
(14) Garment Manufacturing Trade
Daily Rates:
Grade I (a) :
Designers, Tailors i ¢4 0 .. & Tt s 6 77
Grade I (b) :
Leaders or Section Supervisors e i ) B NI s 6 87
Grade II :
Cutters. Cutters (hand) ; Machine

Mender ; Final Checkers o 195 . 228 . 4 23
Grade IIT ;

Checkers and Sorters, Ironing Operatives

(males) ; Odd job Operatives (females) ;

Stamping Operatives (females), Sewing

Machine Operators, Ironing Operatives

(females), Electric Iron Operators, Issuing

Operatives (females) 5 e 165 .. e 18 .. 3 8%
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Month : Ostober, 1966

= —P n |
Class of Worker Bastc Sgecial
Wage Allowance Total
Rs. . Hae. o, Rs. c.
14) Garment Manufacturing Trade—(Contd.)
Grade IV ;
Laying out men, laying out women, Packers,
Cellophane bags and Carboard box-makers .. 140 .. 186 . 3 36
Grade V ;
Learners and apprentices . S B, 176 .. 2 80
{15) Iee and Aerated Waters Manufacturing Trade
Dasly Rates :
Grade I .
Kanganies, Head Syrup Makers, Water Filtera-
tion Plant Operators, Can Makera, Ca.rpan-
ters, Fillers (Automatic), Checkers . 200 e 228 .. 4 28
@Grade 1] :
Can Repairers, CO, Gas Control Men, Asst,
Syrup Makers, Syruporl, Crowners, Clean
Bottle Examiners, Carbonstor Operators,
Production Counters, Fillers (Hard), Label.
less (Automatic), Bostle Washer off-loaders,
any other workers engaged in automatio
machines in the production of mineral or
aeratedwaters, lee Harvestors 1 65 2 28 3 93
Grade I'T1
Ice Storers, Ice Packers, [oe Loaders, Syrup
Room Labourers, Bottle Unpackers, Bottle
Sorters or Cleaners, Bottle Washer Loaders,
Cnse Fillers, Bottle Packers, Cleaners or
Sweepers, Hand Washers, Case Carriers or
Stackers, Stores Labourers, Labellers ( Ha.nd),
Van Loaders o 140 .. 20185 3 58
(16) Liguor and Vinegar Trade
Monthly Rates:
Tope kangany .. e SR — .. 1156 0
Toddy tavern watcher < o 63 0 s — 63 0
Arrack tavern watcher o v B0 —_ . 63 0
Tope watcher o w80 0 —_— 50 0
Collecting station manager o “a 860 s — 8 0
Selling toddy at tavern oo w 80 0 .. — . 8 0
Selling arrack at tavern % 0 .. - 75 0
Collecting toddy from trees in the toddy section
of the trade 8 0 — 80 ©
Collecting toddy from trees in the arrack section
of the trade 60 0 - 60 O
Collecting toddy from trees in the vmega.r
section of the trade : . 250 — 52 50
Distilling voddy at distillery . 100 0 - 100 O
Daily Rates :
Bottling corking and labelling arrack bottles 3 0 .. — 3 0
Unskilled labourers - e A T - 3 0

Piece Rates :

Coupling of coconut palms, for each coupling .. 070 —_— .. 070
Changing ropes. for each coupline . 035 .. —_ .. 0 36
Cutting and removing ropes, for each ooupllng 030 .. —_— .. 0 30
Laddering coconut palms, for each tope not ox-

ceedlng 110 palms 350 .. —_ .. 35 0

Tapping eoconut, kitul or palmymh palms for
supplying toddy to taverns, for each gallon of
toddy delivered by worker—
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(16)

-

Jlass of Worker

Liquor and Vinegar Trade—(Contd.)

Galle District yia s
Western Provinece s oo
Chilaw District : i
Nuwara Eliya or Eandy District ol
Masara, Jaffina or Matale Districs e
Putialam, Anuradhapura or Hambantote
District e A
Badulla, Ratnapura, Kurunegala or Kegalia
District ;
Trincomalee, Batticaloa, Mannar or Mullai-
tiva District : o
Fapping coconut, kisul or palmyrah palms fo-
supplying toddy to distilleriss or for the manu-

facture of vinegar, for each gallon of todd
delivered by worker be

Tapping spadicee for supplying toddy to distil-
leries or for the manufacture of vinegar—

(8) for no: exceeding 100 eoconus, kitul or

palmyrsat palms .. -

(b) for every palm inexecess of 100 such palms

Tapping spadices for supplying toddy to taverns
for 25—40 eoeconut, kitul or palmyrah palms ..

(17) Mateh Manufacturing Trade
Daily Rates:

Grade I—

Splint chopping by machine driver ; peeling
splints, rims, outside veneers and bottom
veneers by machine driver ; sharpening knives
and tools by machine driver ; filling frames by
machine driver ; dipping of sticks in chemical
composition by machine driver : frictioning by
machine driver ; mixing composition for matoh
head by mixer; paper slitting by machine
driver ; the work of an overseer or kangany :
box filling by machine driver :—

(¢) Male Workers, 18 years and over :
(b) Female Workers, 18 years and over 2

(¢) Young persons, over 14 years, but under
18 years £ b
Grade IT—

Cross-cutting by hand ; cross-cutting by machine
driver ; splint levelling ; cutting outside, rim
and bottom veneers by cutter ; inner box making
by machine ; sharpening knives and tools by
machine by helper; paraffining by hand;
emptying frames: side painting of boxes;
checking filled boxes ; banderolling by machine
driver and assistant ; mixing composition for
painting sides of boxes outer box making by
machine ; feeding boxes by machine for box
filling ; dipping sticks in ohemical composition
by hand :(—

() Male Workers, 18 years and over

(b) Female Workers, 18 years and over

(¢) Young persons over 14 years but under
18 yearsa v ;

Month & October, 1966

Basie

Wage

Rs. e.

(=] o cCoooo
=t
S]]

62 50 ..
0 62% .

60 0 ..

2 0

164 ..

1 25

1 60
1 32

Special
Allowance

Rs. e.

191
1 81

1 46

1509}
1 81

1 46

—

Total
Rs. e.

os 0 64
oo 0 61
oo 0 64
Ve 0 65

0 72

0 77

.o 0 80

0 41

62 50

e 01821

60 0

3 91

3 61
3 1¥

2 46
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Class of Worksr

{17) Mateh Manufacturing Trade—(Contd.)
Grade IT1—

The work (in the Match Manufacturing Trade) of
all workers not specified in Grade T or Grade I1
above other than the work ofa watcher—

() Male Workers, 18 years and over i
(6) Female Workers, 18 years and over .
(¢) Young persons, over 14 years but under

18 years 7 <

(d) Young persons, over 16 years but under

18 years o o
Grade IV—
Watcher

{18) Motor Transport Trade

Monthly Rotes ;
Class A Workers : Drivers of omnibuses licensed to
carry over 22 passengers .o .

Class B Workers : Drivers of omnibuses licenzed to
earry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport
within the estate) and vans with a licensed payload
of over 20 owt. .. .s s

Class C Workers : Drivers of hiring cars and cabs
drivers of lorries (other than those owned by an
estate and used solely for internal transport within
the estate aud vaus with a licensed payload ot 20
ewt. and inder, and drivers of hesrses

‘Olass |» Workers - Drivers of tractors with trailers
used for transport purposes or drivers of lorries
with trailers (including those of the Scammel-Horse
type but excluding those lorries with trailers or
tractors with trailers owned by an estate «nd used
solely for internal sransport within the estate).

QOlass B Workers : Drivers of the following vehicles
owned by an estate and used solely for internal
transport within the estate, namely, (a) lorries, and
(b) tractors with trailers e

Olass F Workers : Conduoctors, clerks, eashiers, ticket
olerks or booking eclerks, employed in omnibusss

‘Olass G Workers : Cleaners * and porters § of lorries
with a licensed payload of over 20 owt,

‘Olass H Workers : Cleaners * and porters ¢ of lorries
with a licensed payload of 20 ewt. and under, omni-
buses, hiring ocars, cabs, vans, ambulances and
hearses s

Olass I Workera: Omnibus sheckers or time-keepers

Class J Workers : Omnibus Inspectors and omnibus
gtand 8ULervisors
Class K Workers: All other workers in the Motor

transport Trade, excluding those referred to in the
preceding items oo

Month : October, 1566

Iq:Ban'e Special
Wage Allowance
Ra. e, Ras. e

1 40 1 81
115 1 69
0 70 1 21
0 90 1 46
170 1 91

100 o 65 42
%0 O 65 42
8 0 62 92
100 0O 65 42 .
70 0 60 42
67 50 65 42
60 © 61 12
50 0 61 12 ..
60 0 6L-12 s
90 0 6L 12 ;.
45 0 50 92

165

155

147

185

130

132

121

111
121

151

95

N.B.—Monthly rates for permanent workers and daily rates for semporary workers.

¢ Cleaners ” means workers employed (otherwwse than in clerics] capacitie«) in con-
aection with the mainrenance of the mechaniem of lorries, omnibuses, hiring cars, cabs,

vans, ambuinnces or hearses.

21
84

91
36

61

42

92

42

432

92

12

12
12

12

92

t ““ Porters’ means workers employed in loading or unloading goods into or from
lorries, omnibuses, hiring cars, cabs, vans, ambulances or hearses, and required to travel

in the vehicles in the performance of thair work.
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Month : Oebober, 1966

—————e A e —
Basic Spectal
Class of Worker Wage Allowance Total
Rs. ¢. Rs. . Rs. e.
(18) Motor Transport Trade—(contd.)
Daily s .
Claes A worker 0w 20 6 77
» B L L] L] " 4 0 ) 2 7? 6 77
(2] C (1) L) v 3 25 () 2 77 ﬁ 02
w D, 7 cui ol - s AR 6 77
w B, " e GRS Ry 5 27
w Foo, 2 B L Eme s 5 52
LU G pe L e 2 50 e 2 77 5 27
»w H e 5 225 .. 2057 5 02
» K = i 1500 s 1 91 3 41
{19) Piumbnago Trade
Doesly Rates :
Worker other than those employsd in caring and
I P 3 z
Unaerground workere—
Basses T 30 5 el B 1=ap 4 36
Kanganies 1
Loaders
Onsetters or Donakatakarayas } e 2805 . 15065 St
Overseers J
Bhift bosses .. e Vs 233 .. 1:368 . 3 69
Blasters b
Drillers (hand and machine)
Bhaft drivers 2 25 1 36 3 61
8topers (excavators)
Timbermen
Muckers 1
Trolleymen e oo L6555 136 .. 3 11
Unskilled labourers
Underground and surfacs workers—
Electricians )
Enginemen
Fitters
Hoistmen > S 2 $T5 . 136 .. 1 11
MHechanics
Pumpmen
Winchmen
Checkers i - o 2500 .. 1 .86 .. 3 86
Eleotricians (assistants) 3
Fitters (assistants)
Windlassmen (dabare workers) ? 15 O L Bt
Mechanics (assistants) 3
Surface workers—
Usrpenters ) 9 e e R R
Masons J
Oversesrs . e Ak 2 90" .. 136 .. 3 86
Bakkikarayas or Bankamen
Blackemiths o 285 L 136 .. 3 61
Boilerman
Drill sharpeners -
Firewuogarriarﬂ and splitters i 1186 i 138w 321
Carters 75 s 30 s 311
Watchers ] i o Lo .
Cooks

Smithy boys 149 .. 136 ., 2 86
Unskilled labourers
ven above are applicable to all workers in the above group
irrespective of sex or age. However the special allowance (and therefore the total itself)
given above applies only to male workers not uuder 18 years of age. The total minimum
wages applicable to female workers not under 18 vears of age apd workers (irrespective
of sex) under 18 years of age will have to be worked out by adding the respective basie
gate given above to the special allowance applicable to them. The special allowance

are as follows :—
(a) female worker. not under 18 years of age .« Re. 1.00
(b) warker, irrespective of sex, under 18 years of age ee 0'93 centa

Note.—The basic rates gi
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Month : Oclober, 1966

. - —— —_—
Basic Special
Class of Worker Wage Allowance Total
Her e, Rs, e. Ra. ¢.
(19) Plumbago Trade (conid.)
Workers employed in curing and dressing—
(a) As overseers and kanganies A 225 . 156 .. 3 8]
(b) On different jobs—
Male workers not under 18 years “h I B0 F &6 .. 3 06
Female workers nos under 18 yvears L 125 20 2 45
Worker under 18 yesrs 16 .. 13 1 88
(20) Printing Trade
Monthly Rates :
Class A Workers : Linotype operators, monotype
keyboard operators, linotype mechanics, process
etchers, proeess camera operators, process artists,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artists vo 121 I8 .. 10842 .. 28066
Class B Workers : Litho transferors, lithe provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those emploved in the pro-
duction of newspapers) N -« 109/99 .. 8692 .. 1986 9%
Olass C, Grade I Workers: Compositore (hand),
cylinder machine minders, cutters (hand and
machine), binders, stone hands, pressmen, stamp
makers, relief stampers, sewing m&chme operators,
folding mn.chme operators, rulers (hand and mach-
ine), stereotypers, manglemen, gux]ders. foundry
plate casters, type casters . . 84 63 .. 7617 .. 160 80
Class C, Grade IT Workers : Platen Machine Minders 82 10 .. 70 68 .. 152 78
Class D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,
packers, counters and checkers .. .. 6908 .. 6542 .. 134 50
Class E Workers : Unskilled workers not under 18
years of age s .o .. 8706 .. 6279 .. 119 84
Class F Workers : Unskilled workers nnder 18 yem
of age 37 28 41 77 .. 79 06
Class G Workers : Watchers o .. b8 04 65 42 .. 123 46
Class A—1st year learner = s, 39 O 45 72 .. 84 72
w B " s o 380 0 3927 .. T 2%
» C Grade I, 1st year learner .. 80 O 41492 Son 71 42
w CGradeIl ,, i 3 a0 280 39 27 ... 6727
» D—Ilst year learner 5 .. 26 O 37 12 .. 6212
Class A—2nd year learner o ww &1 0 54 82 .. 105 82
w B, " .. 43 0 52 67 .. 95 67
» C Grade I, 2nd vear lea.rner . 836 0 47 18 .. 8318
w CGradeII ,, & i . 34 0 44 55 .. 78 56
» D—2nd year learner . G0 41 92 .. 7L 92
Class A—3rd year learner o .. 64 0 63 92 .. 127 92
Class B—3rd year learner o .. BT © 50 62 .. 116 62
» C Grade I, 3rd year learner AR 7 R 63 17 .« 87'Y%
.+ C Grade IT ,, » , R 49 83 .. 89 83
» D—3rd year learner - o TS 4 72 Lol | SRS
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Month : October, 1966

-
Baste Special
Class of Worker Wage Allowance Total
Rs. e. Rs. c. Rs. c.
{20) Printing Trade—(conid.)
CMA%&MIGM .- u e 80 0 e 77 32 . n 157 32
w B, ’ ‘e e 78 0 .. 6968 .. 142 68
» C Grade I, 4th year learner w33 0 a0 G179 eildidsil
w CGradeIl ,, - o .. 48 0 .. 58761 .. 105 6l
» D—4th year learner o ve A3 0 oy - BB BTN RUSSIHIR T
Class A—>5th year learner i cer 98 8 .. 91220 .. A8R22
21) Rubber Export Trade
Dasly Rates :
A ,—Male workers not under 18 years of age—
(@) Grade I1;
Workers employed in stripping ; clipping and bark-
cutting ; washing and re-smoking moulding
rubber ; general labour including moving to
pree-ees, weighing machines and other parts of the
store : assembling, wrapping and picking rubber
for baling; pressing, hooping and wire tying ;
cutting jute hessian covers; painting, drying,
assembling and marking . treating jute hessian for
special packing ; covering bales with jute hessian
and stitching , laying out bales; cleaning and
sweeping of stores and drains .. o 140 .. 218 .. 3 58
{b) Intermediate Grade:
“Workers employed in weighing ; grading and sort-
ing ; the work of press operators g 180 .. VIR . SRS 3 88
(¢) Grade I:
Workers employed in loading, unloadmg and ca.rry
ing bales ; stacking . 180 228 .. 4 08
{d) Watchers S oo o 170 228 .. 3 98

B.—Female workers not under 18 years of age—

() Grade II:

Workers employed in work other than sorting . I 15 . 2 06 .. 3 21
(d) Grade I:
Workers employed in sorting o 5 180 < 2 06 .. 3 36

©.— Workers (irrespective of sex) under 18 years of age

Gver 14 years but under 15 years 080 .. 163 .. 2 43
Over 15 years but under 16 years 090 .. 168 .. 2 58
Over 16 years but under 17 years 1 0 17 2 73

I 1o s 183 .. 2 98

©Over 17 years but under 18 years
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Month: October, 1966

= 3 T
Jlass of Worker Basse Spectal
Wage Allowance Totgl
Ba. e. Ba. e, Rs, ¢.
(22) Rubber Growing and Manufaeturing Trade
Daily Rates :
Male worker not under 16 years .. 1 40 130 .. 2170
Female worker not under 18 years 1 30 096 .. 2 26
Child worker 1 & 089 .. 194
(23) Tea Bxport Trade
Daily Rates :
A.—Male workera not under 18 years of age—
{a) Grade IT—
Workers employed in—sampling, opening boxes
and turning out contents, weighing empty chests,
eutting paper and lead sheets for packing, lining,
packing tea in chests, laying out, top-lining and
soldering, lidding and nailing, hooping and wire-
tying, scraping out old marks, marking and
stencilling, marking and soldering lsad packets,
packet making, weighing and packeting, pasting
labels, cutting out and making jute hessian covers,
covering with jute heesian, cleaning and sweep-
ing of stores and drains, cutting, sifting and re-
firing and polishing green tea .. o 140 .. 218 .. 3 58
() Intermediate Grade—
Workers employed in—weighing chests filled with
tea, hand-bulking, hand-blending =e 180 .. 2 28 .. 3 88
(¢) Grade I—
Workers employed in—unloading and carrying
ehests, stacking, earrying chests to blending
board, carrying to the store and re-stacking and
laying out cheste and loading for shipping = 180 % 228" .. 4 08
(d) Box makers and repairers o s 180 228 . 3 88
(¢) Watchers 7 oy oo Y3050 228 .. 3 98
B.—Female workers (not under 18 years of age) .. 115 = 206 .. 3 21
C.—Workers (irrespective of sex) under 18 years of age—
Over 14 years but under 15 years 5 080 .. 1 63 2 43
Over 15 years but under 16 years 090 .. 1 68 2 6B
Over 16 years but under 17 years 1 0 1 %73 273
Over 17 years but under 18 years 115 1 83 2 9%
{24) Tea Growing and Manufaecturing Trade
Daély Ratee :
Male worker not under 16 years .. = 1 25 1 30 2 b5
Female worker not under 15 years = Pee=_* 096 .. 2 01
Child worker i ik o 080 .. 089 .. 1 69
(25) Tobacco Trade
Daily Rates:
(a) Male worker not under 16 years of age 330 S o 3 30
(b) Female worker not under 15 years of agoe 3 0 — 3 0
(c) Child worker 2 50 = 2 5O
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APPENDIX II

*Ready Reckoner showing the Minimum Wages payable for the number of
days worked during October, 1966. to workers in the Baking Trade

g:;:f Olass 4 Class B Class C Ng&y‘;f
Normal working Normal working
Days Bs. e. Bz, c. Rz, c. Days
3 2 473 2 10} 1 55 5
1 4 95 4 21 3 10 1
2 900 8 43 6 21 2
3 14 86 12 64 9 31 3
4 19 81 16 85 12 41 4
5 24 76 21 06 15 51 4

29 71 25 28 18 62 [}

34 66 20 49 21 72 k|

39 61 33 70 24 82 8

44 57 37 92 27 92 9

10 49 52 42 13 31 03 10
i b4 47 46 34 84 13 i1
12 59 42 50 56 37 23 12
13 84 57 b4 77 40 33 i3
i4 69 33 58 98 43 44 id
15 74 2 63 19 46 54 i5
16 79 23 67 41 49 64 16
17 B4 18 71 62 52 74 17
is 89 13 75 83 55 8B i8
19 04 09 80 05 58 95 | &
20 99 04 84 26 62 05 24
=1 103 99 88 47 656 15 21
22 108 94 92 69 68 26 22
23 113 89 96 90 71 36 a3
34 118 24 101 11 74 46 24
25 123 80 105 32 77 b7 25
Z6 [ 128 75 ! 109 54 80 67 8
27 i 133 70 113 75 83 77 27

HExtra payment for work dome on weekly Poya days

i 5 35 4 55 3 35 1
oL 10 70 919 6 70 2
3 16 05 13 65 10 05 3
4 21 40 18 20 13 40 4

® The amounts shown as payable for different number of days in thig ready reckoner have been arrived at
taking the difference between the number of days shown and the minimum number of days to be worked in
the month to earn the minimum wages for the month as nnanthorized absence.

2. The amounts payable fo: different number of days worked by workers who have not been in employment
for a full manth should be arrived in accoriiance with para. 3 of Part II of the Wages Boards decisions.

8. The amounts shown as payable for different days up to 27 days are wages payable for working that
aunwmber of normal workine days other than Poya holidays If the numbter of days worked includes Poya
hotidays. the amounts payable have to be computed by reckoning separateiy tne wages pavable for the
}xlml.f_r:iher of nermal working days worked and the extra remuneration due for work on the number of Poya

olidays.
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APPENDIX III

Ready Reckoner showing the Minimum Wages payable for the

number of days worked during
the Building Trade

ctober, 1966, to workers in

Unakilled Semi-skilled
No.of Skilled No. of
Days Male Female Y oung Grade I Grade I Days
Person
:JET:; Rs. e. Rs. e Ras. e. Rs. c. Rs. e. Rs. e. ﬁg:gfg
days days

3 179 1 64 1 54 1 963 2 04 2 14 3

1 3 58 3 28 8 08 3 93 4 08 4 28 1

2 7 16 8 56 6 16 7 86 8 16 8 56 2

3 10 74 9 84 9 24 11 79 12 24 12 84 3

4 14 32 13 12 12 32 156 72 16 32 17 12 4

5 17 90 i6 40 15 40 19 65 20 40 21 40 B

6 21 48 19 68 18 48 23 58 24 43 26 68 6

f 25 06 22 96 21 56 27 51 28 56 20 96 T

8 28 64 26 24 24 64 81 44 82 64 84 24 ]

9 82 22 29 52 27 72 86 37 86 72 88 52 9

10 85 80 32 B0 30 80 89 30 40 80 42 80 10

11 39 38 36 08 33 88 48 23 44 88 47 08 it

i1 42 96 39 36 86 96 71 48 96 51 36 2

[ b 46 54 42 64 40 04 bl 09 68 04 b5 64 | K3

i4 50 12 45 92 48 12 66 02 67 12 b9 92 14

] 63 70 49 20 46 20 68 95 61 20 64 20 15

16 57 28 52 48 40 28 62 88 65 28 68 48 16

17 60 36 56 76 52 36 66 81 69 36 72 76 17

i8 64 44 b9 04 Bb 44 70 74 73 44 77 04 i8

19 a8 02 62 32 68 52 74 67 77 b2 81 32 19

20 71 60 65 G0 61 GO 78 60 81 60 85 €60 20

21 75 18 68 88 64 63 82 53 85 68 89 88 21

22 78 76 72 16 67 76 86 46 89 76 4 16 22

23 82 34 75 44 70 84 90 39 93 84 08 44 23

24 85 92 78 72 72 92 94 32 07 92 102 72 24

25 89 50 82 00 77 00 98 25 102 00 107 00 20

26 93 08 85 28 80 08 102 18 106 08 111 28 26

27 96 66 88 56 83 16 106 11 110 16 115 56 27
Poya day Poya day

work work

1 b 37 4 92 4 62 5 90 6 12 6 42 1

2 10 74 9 84 9 24 11 80 12 24 12 84 2

3 16 11 14 76 13 86 17 70 18 36 19 26 3

4 21 48 19 63 18 48 23 60 24 48 25 68 4

“Ynskilled Male ** means a male unskilied labourer not under 18 years ot age.
“Unskilled Female " means a female unskilled labourer not under 18 vears of age,

“*Unskilied Young Persop " means a labourer (irrespective of sex) under 18 years of age,

Note 1.—The information shown for the number of days up to 27 refers to work done

on days other than Poya days in the month. If a Worker has worked on Poya d

as well the wages payable will have to be computed by reckoning separately

wages payable for the normal working days and Poya days.
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APPENDIX 1V

*Ready Reckoner showing

the Minimum Wages payable for the number of
days worked during

October, 1966, to workers in the Cinema Trade

Within the Municipal Areas

A—Non-Clerical B—Clericai
No. of
Days ” gg%.;; Semi- %?;'ygf
Onekificd | Skilied | Grude 11 | Groicd | Grode I11 | Grade I1 | Grads 1
Rs. e Rs. e. Rs. e. Rs. e. Rs. e, Rs. e. Rs, e.

) 1 72% 189 2 15 2 35 1 943 2 09} 3 20} i
H 3 45 3 78 4 30 4 70 3 89 4 19 6 41 i
L] 6 89 T 57 8 59 9 41 7 78 8 37 12 81 b |
3 10 34 11 35 12 89 14 11 11 67 12 56 19 22 3
4 18 79 16 13 17 18 18 81 15 56 16 74 25 63 4
8 17 23 18 92 21 48 23 51 19 44 20 93 32 04 -1
] 20 68 22 70 25 77 28 22 23 33 25 11 38 44 é
¥ 24 13 26 49 30 07 32 92 27 22 29 30 44 85 1
8 27 57 30 27 34 36 37 62 31 11 33 48 b1 26 8
9 31 02 34 05 38 66 42 33 35 00 37 67 57 67 L
ae 34 47 37 84 42 96 47 03 38 89 41 85 64 07 | )
el 87 91 41 62 47 25 b1 73 42 78 46 04 70 48 i
i3 41 36 45 40 b1 556 56 44 46 67 b0 22 76 89 12
i3 44 81 49 19 55 84 61 14 50 56 b4 41 83 30 i3
14 48 25 52 97 60 14 66 84 b4 44 b8 59 89 70 14
i% 61 70 66 76 64 43 70 54 58 33 62 78 96 11 15
ié 65 15 60 54 68 73 75 25 62 22 66 96 102 52 16
17 58 59 64 32 73 02 79 95 66 11 71 15 108 93 17
i8 62 04 68 11 77 32 84 65 70 00 756 33 115 33 i8
19 65 49 71 39 81 62 89 36 73 89 79 52 121 74 19
z20 68 93 75 67 856 91 94 06 77 78 83 70 128 15 20
21 72 38 79 46 90 21 98 76 81 67 87 89 134 56 21
2 75 83 83 24 94 50 103 47 85 56 92 07 140 96 22
23 79 27 87 03 98 80 108 17 89 44 96 26 147 37 23
24 82 72 90 81 103 09 112 87 93 33 100 44 153 78 24
25 86 17 94 59 107 39 117 57 97 22 104 63 160 19 25
4 4 89 61 98 38 111 68 122 28 101 11 108 81 166 59 26
27 93 06 102 16 115 98 126 98 105 00 113 00 173 00 27
28 93 64 108 29 122 94 134 60 111 30 119 78 183 38 28
29 104 22 114 42 129 90 142 22 117 60 126 56 193 76 29
30 109 80 120 55 136 86 149 84 123 90 133 34 204 14 30
31 115 38 126 68 143 82 157 46 130 20 140 12 214 52 31

* The amounts shown as payvabie for different number of days in this ready reckoner have been arrived
at taking the difference between the number of days shown and the minimum number of days to be worked
in the month to earn the minimum wages for the month as unauthorized absence.

2. The amounts payable for different number of days worked by workers who have not been in employment
for a full month should be arrived in accordance witn para 4 of Part 1L of the Wages Boarde decisions.
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APPENDIX IV—(conid.)

*Ready Reckoner showing the Minimum Wages payable for the number of
days worked during October, 1266, t0 workers in the Cinema Trade

Ouiside the Municipal Areas

A—Non-Clerical B—_Clerical &
No.o 0. 0f
Daysf | Semi- Semi- i
Unskilled Semi- Skilled Skilled | Grade IIT | Grade II | Grade I
Skilled Grade II | Grade I
)
Rs. c. Rs. c. RE. G Rs. e Rs. ec. Rs. e. Rs. ¢.

& 1 72% 1 83% 1 99% 2 26 1385 2 00 3 20% &
1 8 45 3 67 4 00 4 52 370 4 00 6 41 1
6 89 7 35 00 9 04 7 41 8 00 12 81 2

3 10 34 11 02 12 00 13 55 11 11 12 00 19 22 2
4 13 79 14 69 16 00 18 07 14 81 16 00 25 63 &
B 17 23 18 36 20 00 22 59 18 52 20 00 32 04 B
6 20 63 22 04 24 00 27 11 22 22 24 00 38 44 é
7 24 13 25 71 27 99 81 62 25 93 28 00 44 8b 1
8 27 57 29 38 31 99 36 14 29 63 32 00 51 26 ]
? 31 02 33 05 35 99 40 66 33 33 36 00 57 67 4
10 34 47 36 73 39 99 45 18 37 04 40 00 64 07 e
it 37 91 40 40 43 99 49 70 40 74 44 00 70 48 it
12 41 36 44 07 47 99 54 21 44 44 48 00 76 89 | b
13 44 81 47 74 51 99 53 73 48 15 52 00 83 30 i3
14 48 25 51 42 55 99 63 25 51 85 56 00 89 70 4
15 51 70 55 09 59 89 67 77 556 56 60 00 96 11 1 14
e b5 15 58 76 63 99 72 28 59 26 64 00 102 52 ie
i7 b8 b9 62 43 67 99 76 80 62 96 68 00 108 93 iT
18 62 04 66 11 71 89 81 32 66 67 72 00 115 33 18
19 65 49 69 78 75 99 85 84 70 37 76 00 121 74 i9
120 68 93 73 45 79 99 90 36 74 07 80 00 128 15 2%
b | 72 38 77 12 83 98 94 87 77 78 84 00 134 50 a
22 75 83 80 80 87 98 99 39 81 48 88 00 140 96 22
23 it Kok 84 47 91 98 103 91 85 19 92 00 147 87 b3 2
24 82 72 88 14 95 98 108 43 88 80 96 00 153 78 24
25 86 17 91 82 99 98 112 94 92 b9 100 00 160 19 5
26 89 61 95 49 103 98 117 46 96 30 104 00 166 59 =6
27 93 06 99 16 107 98 121 98 100 00 108 00 173 00 2
28 98 64 105 11 114 46 129 30 106 00 114 48 183 38 28
29 104 22 111 06 120 94 136 62 112 00 120 96 193 76 29
30 109 80 117 01 127 42 143 94 118 00 127 44 204 14 30
31 115 38 122 96 133 90 151 28 124 00 133 92 214 52 31

* The amounts shown as payable for different number of davs in this ab
taking the difference between the number of days shown andyzhe mim:r?:gy;;gggrezgl gzsersb::nhﬂ:&ed
in the month to earn the minimum wages for the month as unauthorized absence.

2. Tha amounts payable for different number of days worked by workers who have not been in employ-

g;%?:i é‘gg a full month should be arrived in accordance with para 4 of Part II of the Wages Boards
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APPENDIX V

Ready Reckoner showing the Basic wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
October, 1966, to workers in the Cocoa. Cardamom and

Pepper Growing and Manufacturing Trade

Men Women Child Workers®
No. of : No. of
days Basic | Special | Mini- Basic | Special | Mini= Basic | Special Mini- Dags
Wage | Alow- | mum Wage Allow- mum Wage Allow- mum
ance Wage ance Wage ance Wage
gmﬂé Rs.c. I Bs. e.| Re.. c. | Re. e. | Re. c. | Re: e. | By e | Be o, Ra. ¢ gmz
days days
) 0 55 0 65 1 20 0 45 0 48 093 0323 0443 o0 77 3
i 10 1 30 2 40 0 80 0 96 1 86 0 65 0 89 1 54 1
2 220| 260| 48| 180) 195 s72| 130| 178] 308 5
3 3 30 3 90 7 20 270 2 88 5 58 195 2 67 4 62 3
& 4 40 b 20 9 60 3 60 3 84 7 44 2 60 3 56 6 16 4
& 5 b0 6 50 12 00 4 50 4 80 9 30 3 25 4 45 7 70 5
6 6 60 7T 80| 14 40 b 40 576 | 11 16 3 90 5 34 g 24 6
7 7 70 2) ) 16 80 6 30 6 72 13 02 4 55 6 23 10 78 1
8 8 80| 10 40| 19 20 7 20 7 68| 14 88 5 20 712 | 12 82 8
9 9 80 11 70 21 60 8 10 8 64 16 74 b5 85 8 01 13 86 ]
1| 11 00 13 00 24 00 9 00 9 60 18 60 6 50 8 90 15 40 1e
L} ] 12 10 | 14 30 | 26 40 990 | 10 56 | 20 46 7 15 9 79| 16 94 11
12 13 20 15 60 28 80 10 80 11 52 22 32 7 80 10 63 18 48 12
13 14 30 16 90 31 20 11 70 12 48 24 18 8 45 11 57 20 02 13
14 16 40 18 20 33 60 12 60 13 44 26 04 9 10 12 46 21 55 14
15 16 50 19 50 36 00 13 50 14 40 27 90 9 75 13 35 23 10 13
i6 17 60 20 80 38 40 14 40 15 36 29 76 10 40 14 24 24 G4 1€
17 18 70 | 22 10 | 40 80 15 30 | 16 32 | 231 62 11 05| 1513 | 26 18 17
18 19 80 | 23 40 | 43 20 16 20| 17 28 | 83 48 11 70| 1602 | 27 72 i8
9 2090 | 24 70| 4560 } 1710 18 24 ( 3534 | 1235 | 1691 | 29 26 19
20 22 00 | 26 00| 48 00 18 00 | 19 20 | 37 20 13 00| 1780 | 30 80 2e
21 23 10| 2730 | 5040 1890 | 2016 | 8906 | 1365| 18 60| 32 34 21
22 2420 | 2860 65280 | 1980 | 21 12| 4092 | 148 | 19 58| 3388 22
23 25 30 | 29 90| b5 20 20 70 | 22 08 | 42 78 14 95 | 20 47 | 385 42 23
24 2640 | 31 20| 5760 | 2160 | 2304 | 4464 | 1560 | 21 36| 36 96 24
25 27 50 | 82 50 | 60 00 22 50 | 24 00 | 46 50 16 25 | 22 25 | 88 50 as
28 28 60 | 33 80| 6240 23 40 | 24 96 | 48 36 16 90 | 23 14 | 40 04 26
21 29 70 | 35 10 | 64 80 24 30 | 2592 | 50 22 17 556 | 24 03 | 41 58 27
Poya day Egg‘
work work
i 3 60 279 2 31 1
2 7 20 5 58 4 62 2
3 10 80 8 37 6 93 3
4 14 40 11 16 9 24 L]

=y i tion shown for the number of davs up to 27 refers to work done on days other than
Po':‘r‘i:.a iEl:gel gg;?l? If a worker has worked on Poya days as well, the wages payable will have to be
sonynpuu% by reckoning separately the wages paynble for the normal working davs and Poya days.

Note 2.—-A “ehild worker” menns a mille worker under 16 years ur age or a temale w)rker ander 16 yeari
of age.
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APPENDIX VI

Reaay Reekoner showing the Minimum Wages payable for th.e
number of days worked during October, 1966, to workers in

the Coconut Growing and Manutacturing Trades

The Ceconut Growing Trade The Coconwt Manufacturing Trade
No. of Young Y oung gi,:’
Days Ean- Male Fe- Per- Ean- Mule Fe- Per-
gany mals son gany maf i son
i’iﬁ? Rs. e Rs. e. Rs. ¢. Rs. e. Rs. e. Rs. ¢. Has. e. Rs. e. ;f;’f?:;
days ‘ days
3 135 1273 | 1004 | o084k | 1973 | 1778 1450 1 42 4
1 2170 2 55 2 01 169 8 95 355 2 91 2 84 }
3 5 40 5 10 4 02 3 38 7 90 7 10 5 82 5 68 2
3 8 10 7 65 6 03 507 | 118 | 1065 8 73 8 52 3
4 | 1080 | 1020 8 04 676 | 1680 | 14 20 11 64 | 11 36 4
B | 13 BJ 12 75 10 05 8 4B 19 75 17 76 14 55 14 20 5
6 |1620 |1530 [1206 | 1014 | 2370 | 2130 17 46 17 04 6
y |1890 [1735 |1407 | 118 2765 |2485 |20 37 | 19 88 7
8 | 2160 | 2040 [ 1608 [ 1352 | 3160 | 2840 | 2328 | 22 72 8
9 |2¢30 | 2295 | 1800 |1521 |3555 |31 95 [2619 | 25 56 9
o | 2700 | 2550 [ 2010 [1690 |s950 | 3550 | 2010 | 2840 10
iy | 2070 | 2805 | 2211 1859 | 4845 | 8905 | 3201 | 3124 1
1% 32 40 80 60 24 12 20 28 47 40 42 60 34 92 34 03 12
i3 385 10 33 16 26 13 21 97 51 36 46 16 37 83 86 92 i3
14 | 3780 [8570 | 2814 | 2866 | 5530 | 4070 [ 074 | 8976 14
5 4050 | 8825 | 3015 | 3536 |5925 [6325 | 4865 | 4260 5
16 | 4320 | 2080 |8216 |27 04 | 6320 | 6880 | 1656 | 4544 16
n 46 90 | 4335 | 8417 | 28 73 | 67 15 | 60 35 19 47 | 48 28 11
18 | 4860 | 4590 | 3618 | 8042 |7110 | €390 | 35238 | 5112 8
19 | 5130 | 4845 | 9819 (8211 | 7505 | 67 46 | 6520 | 53 96 19
20 | 5400 | 5100 | 40 20 | 38 30 79 00 | 7100 | 58 20 | 56 80 20
3 56 70 63 55 42 21 86 49 &2 95 74 55 CEL 59 G4 21
22 | 6940 | 5610 |5 22 | 8718 | 8690 | 78 10 | $4 02 | 62 48 22
33 |e210 |65865 | 4623 | 8887 |908 | 8165 | 66 93 85 32 23
34 | 6480 [6120 |4824 | 4056 | 0480 | &520 |d9 84 | 6816 4
25 |6760 | 6375 | 5025 |422 |987 (8 7 | 727 | 7100 25
26 70 20 66 30 | 6226 | 43 94 [102 70 | 92 30 | 75 66 73 84 26
27 | 72900 |[6885 | 5427 | 4563 |106 65 | 9585 | 78 57 | 76 68 27
Peya day Poyaday
Work W ork
i 4 05 8 82 3 02 2 54 5 92 5 32 4 36 4 26 |
2 8 10 7 64 6 04 508 | 11 84 | 10 64 8 72 8 52 2
2 | 1215 | 11 46 9 06 762 (1776 (1596 | 1308 | 12 78 3
4 |1620 (1528 | 1208 | 1016 | 2368 | 2128 | 17 44 | 17 04 4

Note l.—1lhe information shown for the number of days up to 27 refers to work
done on days other than Foya days in the month. If a worker has worked on ~oya days

as well the wages payable will have to be computed by reckoning separately the
wages pryable for the normal working days and Poya days.

Note 2.—' Male " refers to male workers not under 18 years of age. * Female" @
female workers not under 18 years of age and “ Young Persons” to workers under 18
years of age in the Coconut Manufacturing Trade. In the Coconut Growing Trade,

Male ”, * Femate ” and " Child Wwcoiker ” refers to male workers not under 16 years
of age; Female workers not under 15 years of age and Young Persons to male workers
under 16 years of age and female workers under 15 years of age respectively.
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APPENDIX VII

Ready Reekoner Showing the Minimum Wages payabie for the
number of days worked during October, 1966. to workers in

the Engineering Traae

Frads Iurqm and

Somi-apilled Appreness
No. of Un- Ean- | Wateh No, of
Deys | skilled | ——————— | Shillod | gasmses | ers Days
Grede | Greds 18y ] fnd rd deh
I II Yoar Year Yeoar Year
Fermal §
weorking Nm :

days Re.c. | Re.e. | Re.c. | Re.c. | Ra.e. | Ba, e. | Bs.c. | Re.s. | Rs, e. | Re. o, ing
3 179 1964 186% 2 14 2 04 1 99 0 8% 0 96 1 223 1 423 it
4

1 3 58 3 83 373 = 28 08 3 98 1 66 1902 2 45 2 85 i
2 T 16 7 86 7 46 8 b6 8 16 7 96 8 82 2 84 4 90 b 70
8 10 74 | 11 79 | 11 19 | 12 84 | 12 24 | 11 94 4 98 b 76 7 385 8 65

14 82 | 16 72 | 14 92 | 17 12 | 16 32 | 15 92 6 64 7 68 9 80 | 11 40

17 90 | 19 65 | 18 65 | 21 40 | 20 40 | 19 90 8 30 9

21 48 | 23 58 | 22 38 | 25 68 | 24 48 | 23 88 0906 |11 52 | 14 70 | 17 10

25 06 | 27 51 | 26 11 | 20 96 | 28 56 | 27 86 | 11 62 | 18 44 | 17 156 | 19 95

2

3

4

80 | 12 25 | 14 25 5
(]

T

98 64 | 81 44 | 29 84 | 34 24 | 32 64 | 31 84 | 13 28 | 15 36 | 19 60 | 22 80 g
9

@ & -5 & W’ ®

L] 85 80 | 89 30 | 87 30 | 42 80 | 40 80 | 39 80 | 16 60 [ 19 20 | 24 50 | 28 50 1
i 89 38 | 48 23 | 41 03 | 47 08 | 44 83 | 43 78 | 18 26 | 21 12 | 26 95 | 81 35 11
12 42 06 | 47 16 | 44 76 | 51 36 | 48 96 | 47 76 | 19 92 | 2% 04 | 20 40 | 34 20 12
i3 48 54 | 51 09 | 48 49 | 65 64 | 63 04 | B1 74 | 21 68 | 24 96 | 31 85 | 87 06 '
14 60O 12 | 56 02 | 62 22 | 59 92 | 57 12 | 65 72 | 23 24 | 26 88 | 34 30 | 39 90 ié
15 B3 70 | 58 95 | 55 95 | 64 20 | 61 20 | 59 70 | 24 92 | 28 80 | 36 75 | 42 7B i
i6 57 28 | 82 88 | 59 68 | 68 48 | 65 28 | 63 68 | 28 5% [ 30 V2 ) 30 20 | 4B 60 £
17 60 86 | 66 81 | 63 41 | 72 76 | 69 36 | 67 66 | 28 22 | 32 64 | 41 65 | 48 45 19
i8 @4 44 | 70 74 | 67 14 | 77 04 | 73 44 | 71 64 | 29 88 | 34 56 | 44 10 | 51 30 18
19 88 02 | 74 67 | 70 87 | 81 32 | 77 52 | 75 62 | 31 54 | 36 48 | 46 55 | 64 15 T
20 71 60 | 78 60 | 74 60 | 85 60 | 81 60 | 79 60 | 33 20 | 38 40 | 49 00 | 57 00 20
21 76 18 | 82 53 | 78 83 | 89 88 | 85 68 | 83 58 | 34 86 | 40 32 | 51 45 | 59 85 21
22 78 76 | 86 46 | B2 06 | 94 16 | 89 76 | 87 56 | 86 52 | 42 24 | 53 90 | 62 70 22
b ] 82 84 | 9039 | 85 79 | 98 44 | 03 84 | 91 564 | 38 18 | 44 16 | 56 35 | 65 55 i3
1) 85 02 | 04 32 | 89 52 |102 72 | 97 92 | 95 52 | 39 84 | 46 08 | B8 80 | 68 40 14
25 80 50 | 98 25 | 93 25 |107 00 [102 00 | 99 50 | 41 50 | 48 00 | 61 25 | 71 25 zZ5
Z6 93 08 [102 18 | 96 98 |111 28 |106 08 |103 48 | 43 16 | 49 92 63 70 | 74 10 26
2% 96 66 |106 11 |100 71 |115 56 [110 16 [107 46 | 44 82 | 51 84 66 156 | 76 95 2

Poya I;on
days ayd
work work

| 6 37 5 90 B 60 6 42 6 12 5 97 249 2 88 8 68 4 28 1
2 10 74 | 11 80 | 11 20 | 12 84 | 12 24 | 11 94 4 08 b 76 T 36 8 56
3 16 11 | 17 70 | 16 80 | 19 26 | 18 36 | 17 91 T 47 8 64 | 11 04 | 12 B4
4 21 48 | 23 60 | 22 40 | 25 68 | 24 48 | 23 88 9 96 | 11 52 | 14 72 ‘ 17 12

& W W

Note I.—The information shown for the number of days up to 26 refers to work done
pn days other than Poya days in the month. If a worker has worked on Poya days as well,
the wages payable wiil have to bs computed by reckoning separately the wages payable
for the normal working days and Poya days.

9. Watchers, governed by the decision of the Wages Board for the Engineering Trade,
are not entitled to enhanced rate of wages for work done on any Poya day merely by
virtue of the fact that they workea on such Poya day.

3 Workers in the Engineering trade engaged on work outside the business premises
of the employer for periods exceeding 12 days will not be entitled to the enhanced rate

for Poya day work during that period.
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APPENDIX VI

Ready Reckoner showing the Minimum Wages payable for the number of days
worked during October, 1986. to workers in the Mateh Manufacturing Trade

Grade I Grade I1 wrade 11T G}ﬂge
o T
2 Adulis =i Aduiis s 3 Young
_? 23 || 58 Adulis Persons =
i ST B 2
S =
=1
= Over Over Oper | Over ®
Mals | Fe- 4 | Male| Fe- 4 | Male| Fe- 14 UI 7 | Wat- | &
male | Under male | Under male | U ?7d¢r Ir;dar chers =
Years Years Years | Years
Norms
Normsal ) Bs. e.| Rs. e.| Rs.c.| Rs. el Re.e.| sworks ‘
Working | Rs. e.| Rs. c. Rs.e.| Rs.el Rs. e Bs. .| 28 C . & . £ Ling
days daye
| 1958 1728 1854 1753 1 564 1 23 1603 142 | 0954 118 | 1 80} ¢
1| 891|345 | 271351313246 321284101 236] 361 1
2| 782|600 |542)|702|626| 4026425068 382 472|722 2
3! 1173(1035 | 8 13 |10 53 | 9 39 738 | 9 63| 852 573 | 708 |10 83 8
4 | 15 64 (18 80 |10 84 |14 04 |12 52 | 9 84 |12 84 111 36| 7 64 | 0 44 |14 44
17 25 |18 56 |17 55 |15 65 |12 30 |16 05 |14 20 | 9 55 11 80 |18 05

(1]
ot
=
L13
o

5
53 46 |20 70 |16 26 |21 06 |18 78 |14 76 |10 26 [17 04 |11 46 |14 16 121 66 | @
a7 |24 15 |18 97 {24 57 |21 91 |17 22 |22 47 |19 83 (13 37 |16 52 |25 27 | 7
8
9

® =% o
{ o=
~1

31 28 (27 60 |21 68 |28 03 (25 04 |19 68 |25 63 |23 72 15 28 |18 83 |28 88
s | 35 19 [31 05 |24 39 |31 50 |28 17 [22 14 |28 89 125 56 17 19 |21 24 |32 49
o | 30 10 |34 50 [27 10 |35 10 (31 30 (24 60 {32 10 |28 40 19 10 |23 60 |36 10 | 10
g1 | 43 o1 [37 95 (29 81 |38 61 |34 43 |27 08 |35 31 |31 24 21 O1 (25 96 |39 71 | 11
12 | 46 92 [41 40 |32 52 |42 12 (37 56 (29 52 |98 52 |34 08 (22 92 (28 32 |43 32 | 13
15 | 5083 |44 85 (85 23 |45 63 |40 60 (31 98 |41 73 |36 92 24 83 (30 68 |46 93 | 13
14 | 54 74 |48 30 [37 94 |49 14 |43 82 |34 44 |44 94 139 76 126 74 |22 04 |50 54 | 14
15 | 58 65 (51 75 |40 65 |52 65 {46 95 |36 90 [48 15 |42 60 28 65 |35 40 |54 15 | 15
g6 | 62 56 |55 20 |43 36 |56 16 {50 03 |39 36 |51 36 |45 44 30 56 |37 76 |57 76 | 16
17 | 68 47 |58 65 |46 07 |59 67 |53 21 |41 82 |54 57 |43 23 32 47 |40 12 |61 87 17
18 | 70 38 |62 10 |48 78 |68 18 |56 34 |44 28 |57 78 |51 12 |34 33 |42 48 164 08 | 18
19 | 74 20 |65 55 |51 49 |66 69 (50 47 |46 74 |60 99 |53 96 |36 20 |44 84 |63 59 | 19
20 | 78 20 |60 00 (54 20 |70 20 |62 60 {49 20 |64 20 [56 80 |38 20 |47 20 |72 20 ; 2W
21 | 82 11 |72 45 (56 91 |73 71 [65 73 (51 66 |67 41 |59 64 (40 11 |49 56 175 81 | 31
23 | 86 02 |75 90 |59 62 |77 22 (68 86 |54 12 |70 62 |62 48 (42 02 |51 92 |79 42 | 283
23 | 80 93 |79 35 |62 33 |32 73 |71 99 [56 58 |73 83 |65 32 |43 93 |54 28 |33 03 | 23
24 | 03 84 |82 80 |65 04 |34 24 |75 12 |59 02 |77 04 |68 16 |45 84 (56 64 |36 64 | 24
»5 | 97 75 86 25 |67 75 |87 75 |78 25 |61 50 |80 25 |71 00 (47 75 |59 00 {90 25 | 25
26 (101 66 !89 70 |70 46 |01 26 |81 38 ({63 96 |83 46 |73 84 (49 66 |61 36 |93 86 | 26
oy (105 57 (93 15 '73 17 |04 77 |84 51 66 42 |86 67 |76 68 |51 57 '63 72 107 47 | 2

Poya I Pops
day work je day werk
5871518 | 407 | 527 | 470 3 69 4 82 | 426|287 | 364 ] 5 42 1
1
2] 11 74 |'10 36 | 814 |[1054 | 040 738 ]| 964 | 852|574 | 708 |10 84 2
2| 1761 1554 12 21 |15 81 14 10 11 07 |14 46 |12 78 | 8 61 |10 62 |16 26 3>
4! 9348 2072 1A 28 /217 N8 12 80 14 “6 '1028 17 N4 11 48 I14 16 121 A8 4

® The information shown for the nomberof daysup to 27 -efers 1o work done on days other than Pova
days in the monih. If a worker has worked on Pova davs as weil, the wages payable will have %0 be
epmputed by recxoning sevaraiely the wages payabie for ihe normal werzing days and Poya dayi.
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APPENDIX IX

Ready Reckoner showing the Minimum Wages payable for the
namber of days worked during October, 1966, to Monthly-paid WOIkers

in the Motor Transport Trade

Ko. ' | No
of | Class A | Class Class Class COlass | Class G | Class Class Class of'
Days | Class D | B ¢ E F ClassI | H J E Days

Es. e. Rs. e. Rs. e. Rs. e. Rs. e Rs. c. Rs. e. Ri. e. Rs. e

L 3 06% 288 9 74 2 413 2 46 2 243 206 2 80 1774 ¢
1 6 13 5 76 5 48 4 83 4 92 4 49 4 12 5 60 8 55 1
% 12:25/ 1 11 51 | 10498 9 66 9 85 8 97 Buogiili- 9119 7t 2
3 1888 | 1727 | 1644 | 1449 | 1477 | 1346 | 1235 | 16 79 10 66 3
4 2451 | 2303 | 2191 | 1932 1969 | 17 94| 1646 | 2239 | 14 21 4
5 3063 | 2878 | 2730 | 2415 | 2461 | 2243 | 2058 | 2799 | 1776 5
6 3676 | 3454 | 3287 | 2803 | 2054 | 2692 | 2469 | 3358 | 2132 6
Ll 4280 | 4020 | 3335 | 3381 | 8446 | 8140 | 2881 | 3918 [ 24 87 ]
8 4901 | 4605 | 4383 | 3864 | 3938 | 8580 | 8292 | 4478 | 28 42 8
9 55 14 | 5181 | 4931 | 4347 | 4431 | 4037 | 8704 | 50837 | 31097 9

=

=
(=]
=

27 b7 56 b4 79 48 30 49 23 44 86 41 16 55 97 35 53 10

1 6730 | 6332 | 6026 | 5313 | 5415 | 4035 | 4527 | 6157 | 3008 | 1N
12 wa 52| e90s| 6574 | 5796 | 5908 | 5383 | 49389 | 6716 | 4263 | 12
13 7065 | 7483 | 7122| 6280 | 6400 | 5832 | 5350 | 7276 46 18 13
14 g5 77 | soso| 7670 | 6763 | 6392 | 6280 | 6762 | 7836 | 4974 | 14

16 9803 | 9210 8766 | 7r 20| 7877 | "L 77| 6585 | 8955 56 84 16
17 | 10415| 9786 | 9313 | 8212 | 8369 | 7626 | 6996 | 9515 | 6039 17
18 | 11028 | 10361 | 9361 | S6 95! 8861 | 8075 | 7LOR[ 10075 | 6395 18

-1
| 5]
=
=
=
o
Lo
-
(=)
~
o
=
=t
w

19 | 11641 | 10987 | 104 09 | 9178 | 93 54| 8523
20 | 10053 | 11513 | 10957 | 9661 | 9846 | 89 72| 8231 | 11194 | 7105 20

21 | 128 66 | 120 88 | 115 05 | 101 44 | 10338 | 9420 | 8643 | 117 54 | 74 60 | 21
2 | 13479 | 126 64 | 120 53 | 106 27 | 108 81 | 95 69 | 0054 | 12313 | 7816 | 22
23 | 140 01 | 132 30 | 12601 | 111 10 | 113 23 | 108 18 | 94 66 | 128 78 | 817l | 23
24 | 147 04 | 138 15 | 181 48 | 115 93 | 118 15 | 107 66 | 98 77 | 134 33 | 8526 | 24
s | 153 17 | 143 901 | 136 96 | 120 76 | 123 07 | 112 15 | 102 89 | 139 93 | 88 81 | 25
s¢ | 150 20 | 149 66 | 142 44 | 125 59 | 128 00 | 116 63 | 107 00 | 145 52 | 92.87 | 28
oy | 165 42 | 155 42 | 147 02 | 130 42 | 13202 | 121 12 | 111 12 | 161 12 } 95 92 | o7
ss | 175 35 | 164 75 | 156 80 | 138 25 | 140/00 | 128 30 | 117 79 | 160 19 | 101 G5 | 28
20 | 185 28 | 174 08 | 165 68 | 146 08 | 148 §8 | 135 66 | 124 46 | 160 26 107 44 | 29
30 | 105 21 | 183 41 | 174 56 | 153 91 | 156 86 | 142 98 | 151 13 | 178 33 113 20 | 30

31 J 205 14 | 102 74 | 183 4¢ | 161 74 | 164 84 | 150 20 | 137 80 | 187 40 | 118 96 | 31
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APPENDIX X

Ready Reckoner showing the Minimum Wages payable for the number

of days worked during October, 1968. 0 Daily-paid workers in

the Motor Transport Trade

Cless 4
%c::'y:f gil.::: ;'.B) Class C g gg:: g Class F Class H Class £ %?z‘vgf
Rs. e. Rs. e. Rs. e. Rs. e. Rs. e, Rs. e.
b 3 383 30 2 63% 276 2 51 1 703 3
1 8 77 6 02 b 27 b b2 5 02 8 41 1
2 18 54 12 04 10 54 11 04 10 04 @ 82 2
3 20 31 18 06 16 81 10 56 156 06 10 23 a
4 27 08 24 08 21 08 22 08 20 08 18 64 4
5 83 86 80 10 26 35 27 60 25 10 17 06 5
6 40 62 86 12 81 62 83 12 380 12 80 46 ]
¥ 47 39 42 14 86 89 38 64 35 14 23 87  J
8 b4 16 48 186 42 16 44 16 40 16 27 28 8
X 60 93 B4 18 47 43 49 68 456 18 30 69 ]
10 67 70 60 20 62 70 5b 20 50 20 84 10 10
| T4 47 66 22 B7 97 60 72 85 22 8y 51 i
i3 81 24 72 24 63 24 66 24 60 24 40 98 12
13 88 01 78 26 68 51 71 76 65 26 44 33 13
14 04 78 84 28 73 78 77 28 70 28 AT T4 14
1B 101 55 90 30 79 05 82 80 75 30 b1 15 15
16 108 32 06 32 84 32 88 32 80 32 84 66 1e
17 115 09 102 34 89 59 03 84 86 84 BT 07 17
18 121 86 108 36 04 86 99 36 90 36 o1 38 18
19 128 63 114 38 100 13 104 88 95 88 64 79 19
a0 135 40 120 40 1056 40 110 40 100 40 68 20 20
21 142 17 126 42 110 67 115 92 105 42 71 61 21
23 148 94 132 44 1156 94 121 44 110 44 76 02 22
23 165 71 138 46 121 21 126 96 115 46 78 43 23
24 162 48 144 48 126 48 132 48 120 48 81 84 24
25 169 26 150 50 131 76 138 00 126 50 85 2b 25
26 176 02 156 52 137 02 143 52 130 52 88 66 26
27 182 79 162 54 142 29 149 04 185 54 22 07 b |
28 189 56 168 56 147 56 154 56 140 56 95 48 28
29 196 33 174 58 152 83 160 08 145 58 98 89 %9
30 203 10 180 60 158 10 165 60 150 60 102 30 38
31 209 87 186 62 163 37 171 12 156 62 105 71 31
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APPENDIX XI

*Ready Reckoner showing the Minimum Wages payable for the aumber
of days worked during October, 1966, to workers in the Printing Trade

Weorkers ather than Apprentices

No. of
Days #B;;?
Class 4 B clr C Il D E r [}
Re. e. Rs. e. Rs. e Re. e. Rs. e Rs. e. Rs., e. Rs. e.
§ 4 25 3 6431 2 08 2 83 2 49 2 22 1 461 2 28% H
1 8 50 7 29 5 96 b 66 4 95 4 44 2 93 4 57 |
2 17 01 14 59 11 91 11 32 9 96 8 88 5 86 9 15 3
3 25 b1 21 88 17 87 16 98 14 94 13 32 8 78 1872 3
4 34 01 29 17 23 82 26 63 19 93 17 95 il 18 29 [
B 42 52 36 46 29 78 23 29 24 91 22 10 14 64 22 86 5
(4 bl 02 43 76 35 73 33 95 29 89 26 63 17 b7 27 44 6
7 59 53 51 05 41 69 39 61 34 87 31 07 20 49 32 01 T
8 68 03 58 34 47 64 45 27 39 85 35 51 23 42 36 58 8
9 76 53 65 64 53 60 50 93 44 83 39 95 26 35 41 15 9
16 85 04 72 03 59 56 56 59 49 81 44 39 29 28 45 73 10
i1 93 b4 80 22 65 b1 62 24 54 80 48 82 8221 50 30 11
12 102 04 87 52 71 47 67 90 59 78 53 26 35 13 54 87 12
13 110 55 94 81 T 42 73 56 64 76 57 70 38 06 50 44 i3
14 119 056 102 10 83 38 79 22 69 74 62 14 40 99 64 02 14
15 127 56 109 39 89 33 84 88 74 72 66 58 43 92 68 59 is
16 136 06 116 69 95 29 90 54 79 70 71 02 46 84 73 16 16
17 144 56 | 12398 | 10124 | 9619 | 8469 | 7545 | 4077 | 777 n
18 153 07 131 27 107 20 101 85 89 67 79 89 52 70 82 31 18
19 161 57 | 13857 | 11316 | 10751 | 9465 ; 8433 | 5563 | 8638 19
=0 170 07 145 86 119 11 113 17 99 63 88 77 58 56 91 45 a0
21 178 58 153 15 125 07 118 83 104 61 93 21 61 48 96 02 21
29 187 08 160 45 131 02 124 49 109 59 97 65 64 41 100 60 ar
23 195 59 167 74 136 98 130 156 114 57 102 09 67 34 105 17 28
24 204 09 175 03 142 93 135 80 119 56 106 52 70 27 109 74 24
25 212 59 182 32 148 89 141 46 124 54 110 96 %319 114 31 B
26 221 10 189 62 154 84 147 12 129 52 115 40 76 12 118 89 286
27 229 60 196 91 160 80 152 78 134 50 119 84 79 05 123 46 27
28 247 97 212 66 173 66 1656 00 145 26 129 43 85 37 133 34 28
29 266 34 228 41 186 52 177 22 156 02 139 02 91 69 143 22 29
30 284 71 244 16 199 38 189 44 166 78 148 61 98 01 153 10 30
31 303 08 259 91 212 24 201 66 177 54 158 20 104 33 162 98 31
Extra payment for work done on Poya days
1 7 65 6 56 5 36 5 09 4 48 s 99 2 64 4 12 1
2 15 30 13 12 10 72 10 18 8 96 | 7 98 b 28 S 24 =
3 22 95 19 68 16 08 15 27 13 44 11 97 7 92 12 36 3
4 30 60 26 24 21 44 20 36 17 92 15 96 10 56 16 48 4

* The amoulnts shown as payable for different number of days in this ready reckoner
have been arrived at taking the difference begween the number o_f days shown and the
minimum number of days to be worked in the month to earn minimum wages for the

month as: unauthorized absence.

9. The amounts payable for different number of days worked by workers who have
not been in employment for a full month snould be arrived in accordance with Para. 4
of Part 1I of the Wages Boards decision.

3. The information shown for the number of days in excess of 27 days is applicable to
workers engaged in the production and distribution of a daily nevspaper. The informa=
tion shown as extra payments for Poya day work is applicable for all other workers.
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APPENDIX XI—(contd.)

* Ready Reckoner showing the Minimum Wages payabie for _the number
of days worked during October, 1966. to workers in the Printing Trade

Apprentices
s B
%ﬁﬁ:{ Class A Clas {5;;3{
1st ¥r. | 2nd ¥r. | 3rd Yr. | 4h ¥r. | Sth Yr.| lst Yr. | 2nd Yr. |3rd Pr. | dth Pr.
T= I !
Rs. c. Rs. ¢, Rs. c. Rs. c. Rs.c Rs. e. Rs. c. Rs. c. Rs. e,
3 1 57 1 96 2 387 2 91% 3 503 1 32 I i g 2 16 2 64 %
1 3 14 3 92 4 T4 5 83 701 2 64 3 b4 4 32 b 28 L |
2 6 28 7 84 9 48 11 65 14 02 b 28 7 09 64 10 57 o
3 9 41 11 76 14 21 17 48 21 02 7 92 10 63 12 96 15 85 3
4 12 55 15 68 18 95 23 31 28 03 10 56 14 17 17 28 21 14 4
? 15 69 19 60 23 69 29 13 35 04 13 20 17 72 21 60 26 42 3
6 18 83 23 52 28 43 34 96 42 05 15 84 21 26 25 92 31 71 6
7 21 96 27 43 33 16 40 79 49 06 18 48 24 80 30 23 36 99 7
8 25 10 31 356 37 90 46 61 56 07 21 12 28 35 34 bb 42 28 =
9 28 24 35 27 42 64 52 44 63 07 23 76 31 89 38 87 47 b6 9
10 31 38 39 19 47 38 58 27 70 (8 26 40 35 43 43 19 52 84 10
11 34 52 43 11 5212 64 09 77 09 29 04 38 98 47 51 58 13 i1
12 37 65 47 03 b6 85 69 92 84 10 31 68 42 52 51 83 63 41 12
13 40 79 50 95 61 59 75 75 9% 11 34 32 46 06 56 15 68 70 i3
14 43 93 b4 87 66 33 81 57 98 11 36 95 49 61 60 47 73 98 14
15 47 07 58 79 71 07 87 40 | 105 12 39 59 53 15 64 79 T 27 i5
16 50 20 62 71 75 80 93 23 | 112 13 42 23 56 69 69 11 84 55 16
17 53 34 66 63 80 b4 98 056 { 119 14 44 87 60 24 73 43 39 84 17
18 56 48 || 7055 85 28 | 104 88 | 126 15 47 51 63 78 7 15 95 12 i8
19 59 62 74 47 90 02 | 110 71 | 183 15 b0 156 67 32 82 07 | 100 40 19
20 62 76 78 39 94 76 | 116 53 | 140 16 52 79 70 87 86 39 | 105 69 20
=1 65 89 82 30 99 49 | 122 36 | 147 17 55 43 74 41 90 70 | 110 97 21
2 69 03 86 22 | 104 23 | 128 19 | 154 18 58 07 77 95 95 02 | 116 26 22
23 ¥2:17 90 14 | 108 97 | 134 01 | 161 19 60 71 81 50 99 34 | 121 54 23
24 75 31 94 06 | 113 71 | 139 84 | 168 20 63 35 85 04 | 103 66 | 126 83 24
25 78 44 97 98 | 118 44 | 145 67 | 175 20 65 99 88 58 | 107 98 | 132 11 ]
26 81 58 | 101 90 | 123 18 | 151 49 | 182 21 68 63 92 13 | 112 30 | 137 40 26
27 84 72 | 105 82 | 127 92 | 157 32 | 189 22 71 27 95 67 | 116 62 | 142 68 E-b
28 91 50 | 114 29 | 138 15 | 169 91 | 204 36 76 97 | 103 32 | 125 95 | 154 09 28
9 98 28 | 122 76 | 148 38 | 182 50 | 219 50 82 67 [ 110 97 | 135 28 | 165 50 29
30 105 06 | 131 23 | 158 61 | 195 09 | 234 64 88 37 | 118 62 | 144 61 | 176 91 30
31 111 84 | 139 70 | 168 84 | 207 68 | 249 78 94 07 | 126 27 | 153 94 | 188 32 31
Extra payment for work done on Poya holidays
1 2 82 3 53 4 26 5 24 6 31 2 38 3 19 3 39 4 76 1
L 5 64 7 06 8 52 10 48 12 62 4 76 6 38 778 52 a
3 8 46 10 59 12 78 15 72 18 93 7 14 9 57 11 67 14 28 3
4 11 23 14 12 17 04 20 96 25 24 9 52 12 76 15 56 19 04 4
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APPENDIX XI—(contd.)

*Ready Reckoner showing the Minimum Wages payable for the number
of days worked during Oectober, 1966, to workers in the Priniing Trade

Appreniices
No. of Class C 1 Class C 11 Woior
Days Days
Ist Yr. | 2nd ¥r, |3rd ¥Yr. | 4h XYr. Ist Yr. | 2nd YXr. | 3rd ¥Xr. | 4th Y7.
Rs. c. Rs. e. Rs. c. Rs. ¢ Rs. ¢ Rs. e Rs. c. Rs. e

+ 1 32% 1 54 1 80 2 123 1 243 1 45% 1 664 1 45% %
2 65 3 08 3 60 4 26 2 49 291 3 33 3 a1 1

2 b 29 6 16 7 20 8 50 4 95 5 82 6 65 782 2
3 7 94 9 24 10 80 12 75 7 47 8 73 9 98 1173 3
4 10 58 12 32 | 14 40 17 01 9 97 11 64 13 31 15 65 4
5 13 23 15 40 17 99 21 26 12 46 14 55 16 64 19 56 5
. 15 87 18 48 21 59 25 51 14 95 17 46 19 96 23 47 6
7 18 52 21 b 25 19 29 76 17 44 20 36 23 29 27 38 1
8 21 16 24 65 28 79 34 01 19 93 23 27 26 62 31 29 8
9 23 81 27003 32 39 38 26 22 42 26 18 29 94 35 20 9
10 26 45 30 81 35 99 42 51 24 91 29 09 33 27 39 11 10
il 29 10 33 89 39 59 46 77 27 41 32 00 36 60 43 03 i1
iz 31 74 36 97 43 19 51 02 29 90 34 91 39 92 46 94 12
13 34 39 40 05 46 79 55 27 32 39 37 82 43 25 50 85 13
14 37 03 43 13 50 38 59 52 34 88 40 73 46 58 54 76 14
i5 39 68 46 21 53 98 63 77 37 37 43 64 49 91 58 67 15
16 42 32 49 29 57 58 68 02 39 86 46 55 53 23 62 58 16
17 44 97 52 37 61 18 72 28 42 36 49 46 b6 56 66 50 17
18 47 61 55 45 64 78 76 b3 44 85 52 37 59 89 70 41 18
19 50 26 58 53 68 38 80 78 47 34 55 28 63 21 74 32 19
20 52 90 61 61 71 98 85 03 49 83 68 19 66 b4 78 23 20
21 55 55 64 70 75 58 89 29 52 32 61 09 69 87 82 14 21
22 58 19 67 78 79 18 93 53 54 81 64 00 73 19 86 05 23
23 60 84 70 86 82 77 97 78 b7 30 66 91 76 52 89 96 23
24 63 48 73 94 86 37 | 102 04 59 80 69 82 79 85 93 88 24
25 66 13 77 02 89 97 106 29 62 29 72 73 83 18 97 79 3
26 68 77 80 10 93 57 110 54 64 78 75 64 86 50 101 70 26
2% 71 42 83 18 97 17 | 114 79 67 27 78 b5 89 83 | 105 61 2
28 77 13 89 83 104 94 123 97 72 65 84 83 97 02 i 114 06 28
29 82 84 96 48 112 71 133 15 78 03 91 11 | 104 21 I 122 51 29
30 88 b5 103 13 120 48 142 33 83 41 a7 39 111 40 130 96 30
31 94 26 100 78 128 25 1561 51 88 79 103 67 118 59 139 41 31

Extra payment for work done on Poya holidays

1 2 38 277 S 24 3 83 2 24 2 62 2 99 3 b2 1
2 4 76 5 54 6 48 7 66 4 48 b 24 5 08 7 04 2
3 7 14 8 31 9 72 11 49 6 72 7 86 8 97 10 56 3
4 9 52 11 08 12 96 156 32 8 96 10 48 11 96 14 08 4

(For footnotes see page 685)

687


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX XI—(conid.)

*Ready Reckoner showing the minimum wages payable for the number
of days worked during Oetober, 1966, to workers in the Printing Trade

A pprentices
Class D
o7 Dt
13t Year 2nd Year 3rd Year 4th Year
Rs. c. Rs. c. Rs. e. Rs. c.
3 116 133 1 563 17%9 H
1 2 30 2 66 3 06 3 58 I
2 4 60 b 33 6 13 7 16 2
3 6 90 7 99 9 19 10 74 @
4 9 20 10 65 12 25 14 32 4
] 11 50 13 32 15 32 17 90 1
6 13 80 15 98 18 38 21 48 17
7 16 11 18 65 21 45 25 06 7
8 18 41 21 31 24 51 28 64 g
93 20 71 23 97 27 57 32 22 9
10 23 01 26 64 30 64 356 80 16
11 25 31 29 30 33 70 39 38 11
12 27 61 31 96 36 76 42 96 iz
13 29 91 34 63 39 83 46 54 13
14 32 21 37 29 42 89 50 13 14
15 34 51 39 96 45 96 53 71 15
16 36 81 42 62 49 02 57 29 1€
17 39 11 45 28 52 08 60 87 17
18 41 41 47 95 5b 15 64 45 I8
19 43 71 60 61 68 21 68 03 19
20 46 01 B3 27 61 27 71 61 26
21 48 32 55 94 64 34 75 19 z1
22 50 62 58 60 67 40 8 77 2%
23 52 92 61 27 70 47 82 35 3
24 55 22 63 03 73 53 85 93 24
25 67 52 66 59 76 59 89 51 b
26 59 82 65 26 79 66 93 09 26
27 62 12 71 92 82 72 96 67 27
28 67 09 77 67 89 34 104 40 28
29 72 06 83 42 95 96 112 13 29
30 77 03 89 17 102 58 119 86 30
31 82 00 94 92 109 20 127 59 31
Extra payment for work done on Poya holidays
1 2 07 2 40 2 76 3 22 1
2 4 14 4 80 b 52 6 44 2
3 6 21 7 20 8 28 9 66 $
4 8 28 9 60 11 04 12 88 4

(For footnotes see page 685)
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Ready Reckoner showing the Minimum Wages payable for the

APPENDIX XII

Number of days worked during October, 1966, to workers in
the Rubber Export Trade

e s | e e
years of age
%‘;y‘:f | | No. of
Inter- tf;r o:’:;sr t}%&f 3r;r days
G;t}de mg?;c&t: Gf}zde Wec:‘tsch- Gir?de G’f?de u}z';ier u;zgler u}zyder u?ger
years | years years | years
w%ao%’:ngl Rs.c. | Rs.c. | Rs.c. | Rs.c. | Rs.c. | Rs.c. | Rs. ¢c. | Rs. ¢. | Rs. ¢. | Rs. ¢ wffk:?:gl
days

 § 179 194 2 04 199 1604 168 1213 1 29 136% 149 ¥
| 3 58 3 88 4 08 3 08 321 3 36 2 43 2 58 2 73 2 98 1
2 7 16 7 76 8 16 7 96 6 42 6 72 4 86 516 5 46 5 96 2
3 10 74 | 11 64 | 12 24 | 11 94 9 63 | 10 08 7 29 774 8 19 8 94 3
4 14 32 | 15 62 | 16 32 | 15 92 | 12 84 | 13 44 972 | 1032 | 10 92 | 11 92 4
5 17 90 | 1940 | 2040 | 1990 | 16 05 | 16 80 | 12 15 | 12 90 | 13 65 | 14 90 5
6 21 48 | 23 28 | 24 48 | 2388 | 1926 | 20 16 | 14 58 | 15 48 | 16 38 | 17 88 6
7 25 06 | 27 16 | 28 56 | 27 86 | 22 47 | 23 52 | 17 01 | 18 06 | 19 11 | 20 86 7
8 28 64 | 31 04 | 32 64 | 31 84 | 25 68 | 26 83 | 19 44 | 20 64 | 21 84 | 23 84 8
9 3222 | 84 92 | 3672 | 35 82 | 28 89 | 30 24 | 21 87 | 23 22 | 24 57 | 26 82 9
10 3580 | 3380 | 40 80 | 39 80 | 32 10 | 33 60 | 24 30 | 25 80 | 27 30 | 29 80 10
i1 3033 | 42 68 | 4483 | 4378 | 3531 | 36 96 | 26 73 | 28 38 | 30 03 | 32 78 11
12 42 06 | 46 56 | 48 96 | 47 76 | 38 52 | 40 32 | 29 16 | 30 96 | 32 76 | 35 76 12
13 46 54 | 50 44 | 53 04 | 51 74 | 41 73 | 43 68 | 31 69 | 33 64 | 35 49 | 38 74 i3
14 50 12 | 54 32 | 57 12 | 65 72 | 44 94 | 47 04 | 34 02 | 36 12 | 88 22 | 41 72 14
i5 53 70 | 58 20 | 61 20 | 59 70 | 48 15 | 50 40 | 36 45 | 38 70 | 40 95 | 44 70 15
16 57 28 | 62 08 | 65 28 | 63 68 | 61 36 | 53 76 | 38 83 | 41 28 | 43 68 | 47 68 ié
17 60 86 | 65 06 | 69 36 | 67 66 | 54 57 | 57 12 | 41 31 | 43 86 | 46 41 | 50 66 17
18 64 44 | 60 84 | 73 44 | 71 64 | 57 78 | 60 48 | 43 74 | 46 44 | 40 14 | 53 64 18
19 63 02 | 7372 | 77 52 | 7562 | 60 90 | 63 84 | 46 17 | 49 02 | 51 87 | 56 62 19
20 71 60 | 77 60 | 81 60 | 79 60 | 64 20 | 67 20 | 48 60 | 51 60 | 54 60 | 59 60 20
21 75 18 | 81 48 | 85 68 | 83 58 | 67 41 | 70 56 | 51 03 | 54 18 | 57 33 | 62 58 z1
z2 78 76 | 8536 | 89 76 | 87 56 | 70 62 | 73 92 | 53 46 | 56 76 | 60 06 | 65 56 22
23 8234 | 8024 | 9384 | 91 54 | 73 83 | 77 28 | 55 89 | 59 34 | 62 79 | 68 54 23
24 8592 | 9312 | 9792 | 9552 | 77 04 | 80 64 | 58 32 | 61 92 | 65 52 | 71 52 24
25 80 50 | 97 00 |102 00 | 99 50 | 80 25 | 84 00 | 60 75 | 64 50 | 68 25 | 74 50 2

26 93 08 |100 88 |106 08 [103 48 | 83 46 | 87 36 | 63 18 | 67 08 | 70 98 | 77 48 26
27 06 66 |104 76 |110 16 |107 46 | 86 67 | 90 72 | 65 61 | 69 66 | 73 71 | 80 46 =1
1 5 37 5 82 6 12 5 97 4 82 5 04 3 65 3 87 4 10 4 47 1
2 10 74 | 11 64 | 12 24 | 11 94 9 64 ( 10 08 7 30 7 74 8 20 8 94 2
3 16 11 | 17 46 | 18 36 | 17 91 | 14 46 | 15 12 | 10 95 | 11 61 | 12 30 | 13 41 3
4 92148 [ 2323 | 24 48 | 2383 | 1928 | 20 16 | 14 80 | 15 48 | 16 40 | 17 88 4

Note.—1.,—The information shown for the nu
If a worker has wor

Poya days in
gomputed by

the month,

mber of days up to 27 refers to wock done on days other than

ked on Poya days as well, the wages payable will have to be
reckoning separately the wages payable for the normal working days and Poya days.

689


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

APPENDIX XIII

Ready Reckoner showing the Basic Wages, Special Aliowanees
and the Minimum Wages payable for the number of days
worked during October, 1966, i0 workers in the

Rubber Growing and Manufaeturing Trade

Men Women Child Workers®
l\IT)'Da'r,r‘E:;f . Z S : ; S ; ; s %o. o
Basic | Special | Mini- Basie | Special | Mini- | DBasic | Special | BMini- ays
Wage Allow- mum Wage Allow- mum Wage Allow- mum
ance Wage ance Wage ance Wage
Normal Normal
Working| Rs.c.| Rs.e.| Rs.e. | Rs.c. | Rs, e Rs.e. | Rs.e. | Rs. ¢c. | Rs.e. | working
days days
] 0 70 0 65 35 0 65 0 48 113 0 523 0 443 097 3
1 1 40 130 2 70 1 30 0 96 226 1 056 0 89 104 1
2 2 80 2 60 5 40 2 60 192 4 52 2 10 178 3 88 2
3 4 20 3 90 8 10 3 90 2 88 6 78 315 2 67 b 82 3
4 5 60 5 20| 10 80 5 20 3 84 9 04 420 3 56 7 76 4
B 7 00 6 60 | 13 50 6 50 480 | 11 30 b 25 4 45 e 70 &
6 8 40 7 80 16 20 7 80 b 76 13 b6 6 30 b 34 11 64 €
7 9 80 9 10 18 90 9 10 6 72 15 82 7 35 6 23 13 58 |
8 11 20 | 10 40 21 60 ] 10 40 7 68 | 18 08 8 40 7 12 16 52 8
9 12 60 | 11 70 | 24 30 11 70 8 64| 2034 B 45 8 01 17 46 9
10 14 00 | 13 00 | 27 00 13 00 D 60 | 22 60 10 50 8 90 19 40 19
i1 15 40 | 14 30 | 29 70 14 30 | 10 56 | 24 86 11 56 9 79 21 34 i
12 16 80| 15 60| 32 40 16 60 | 11 52| 27 12 12 60 | 10 68 23 28 1%
13 18 20 | 16 90 | 35 10 16 90 | 12 48 | 29 38 13 656 | 11 57 25 22 13
14 19 60| 18 20 ( 37 80 18 20 | 13 44 | 31 64 14 70 | 12 46 27 16 14
15 21 00| 19 50 | 40 50 19 50 | 14 40 | 33 90 1576 | 13 35 29 10 15
16 22 40 | 20 80 | 43 20 20 80 | 15 36 | 36 16 16 80 | 14 24 81 04 16
17 2380 | 2210 4590 | 2210 | 1632 | 8842 | 1785 | 1513 | 82 98 17
i8 25 20 | 23 40 | 48 60 23 40 | 17 28 | 40 68 18 80 | 16 02 84 92 18
9 26 60 | 24 70 | 51 30 24 70 | 18 24 | 42 94 10 95 | 16 91 86 86 19
20 28 00| 26 00| 54 0p 26 00 | 19 20 | 45 20 21 00 | 17 80 38 80 20
a1 20 40 | 27 30 | 56 70 27 80 | 20 16 | 47 46 22 05 | 18 69 40 74 21
22 3080 | 2860 5940 | 2860 | 2112 | 4072 | 2810 | 19 58 | 42 68 22
23 32 20| 2090 | 6210 2090 | 2208 | 51 98 24 156 | 20 47 44 62 23
24 33 60| 31 20| @4 80 31 20 | 23 04 | 54 24 25 20 | 21 36 46 56 24
%5 35 00| 8250 | @7 50 32 50 | 24 00 | 56 50 26 26 | 22 25 43 50 25
26 36 40 | 33 80 | 70 20 3380 | 2496 | B8 76 27 30 | 23 14 50 44 26
27 37 80| 85 10| 72 90 35 10 | 25 92 | 61 02 28 85 | 24 03 52 38 2%
s aas
work work
4 05 3 39 2 91 1
2 8 10 6 78 6 82 2
3 12 15 10 17 8 73 3
4 16 20 13 56 11 64 4

Note 1.—The information shown for the number of days up to 27 refers to work done on days other
qhan Poya days in the month. If a worker has worked on Poya days as well, the wages payable will have
to be ecomputed by reckoning separately the wage payable for the normal working days and Poya days

® A “ ohild warker ”’ means a male worker ander 18 years of age or a female worker under 15 years of age.
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APPENDIX XIV

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during October, 1966, to workers in

the Tea Export Trade

Male Workers not under 18 years of age  |Female | Workers (irrespective of sex)
Xo. of Workers under 18 years of age
Dayo u:c?er No. of
18 Dayn
| Inter- Box vears | 773 | " | ‘18 | 77
Gradé |mediate | Grade |Markers| Watch-| ¥ 9% | under | wnder | under | under
Ir Grade I and Re- | eors 15 18 27 18
pairers years | years | years | years
:or"::ll ( Re.e. | Rs.c. | Re.e. | Re.c. | Re.c. | Ra.e. | Re.e. | Ra.e. | Re.c. | Re.o. g«%
days deys
| 179| 1904| 204] 194| 100 | 160§ 1213 120 | 186} 149 3
1 8 8 8 88 4 08 8 88 S 08 321 243 2 58 278 2 08 1
| T 16 776 8 168 776 7 06 8 42 4 86 6 16 b 46 (] ) 2
3 10 74 | 11 64 | 12 24 | 11 64 | 11 94 0 63 7 20 74 819 8 94 S
4 14 82 | 1552 | 16 32 | 156 52 | 15 92 | 12 84 72| 10 82 | 10 92 | 11 02 4
| 17 90 | 19 40 | 20 40 | 10 ¢0 | 10 00 | 16 05 | 12 15 | 12 00 | 13 65 | 14 90 g
8 21 48 | 2328 | 2448 [ 2323 | 23838 [ 1026 | 14 68 | 15 48 | 16 88 | 17 88 [ ]
| 25 06 | 2716 | 2856 | 27 16 | 2786 | 22 47 | 17 01 | 18 06 | 19 11 | 20 86 L
8 28 04 | 31 04 | 82 64 | 31 04 | 31 84 | 25 68 | 19 44 | 20 64 | 21 84 | 23 84 8
» 32 28 (| 8402 | 3672 | 84 02 | 3582 | 28 80 | 21 87 | 23 22 | 24 657 | 26 82 ]
| { ] 85 80 | 83880 | 4080 | 88 80 | 30 80 | 82 10 | 24 SO | 25 80 | 27 30 | 29 80 (]
11 8988 | 4268 | 4488 | 4263 | 4378 [ 8531 | 26 73 | 28 38 | 80 03 | 32 78 1n
[} ] 42 06 | 4050 | 48 96 | 46 56 | 47 76 | 88 52 | 20 16 | 30 96 | 832 76 | 85 76 i3
i3 40 64 | BO 44 | 53 04 | 50 44 | 51 74 | 41 73 | 81 50 | 38 54 | 35 40 | 38 74 i3
14 60 12 | 6432 | 6712 | 5482 | 56 72 | 44 04 | 34 02 | 36 12 | 38 22 | 41 72 id
s 58 70 | 58 20 | 61 20 | 58 20 | 59 70 | 48 15 | 86 45 | 38 70 | 40 95 | 44 70 18
i¢ 6725 | 6208 | 6528 | 6208 | 63 68 | 61 36 | 38 88 | 41 28 | 43 68 47 68
17 60 86 | 65 06 | 60 36 | 65 06 | 67 66 | 54 57 | 41 81 | 43 86 | 46 41 B0 @6 17
18 64 44 | 60 84 | 78 44 | 69 84 | 71 64 | 57 78 | 43 T4 | 46 44 | 40 14 53 64 | ]
i9 é8 02 | 7372 | 7758 | 7372 | 75 62 | 60 90 | 40 17 | 49 02 | 51 87 | 66 62 19
28 7160 | 77 60 | 81 60 | 7Y 60 | 79 6O | 64 20 | 48 60 | 51 60 | 64 60 | 69 60 p [
] | v 18 | 81 48 | 85 68 | 81 48 | 83 B8 | 67 41 | 51 03 | 64 18 | 57 83 | 02 &8 b1 |
18 ys 76 | 85 36 | 89 76 | 85 36 | 87 56 | 70 62 | 63 46 | 56 76 | 60 06 | 65 58 b ]
13 8284 | 8024 | 03 84 | 89 24 | 01 54 | 73 83 | &6 80 | 50 34 | 62 79 | 068 b4 23
4 86508 | 9312 | 97 02 | 93 12 | 95 52 | 77 04 58 32 | 61 92 | 65 52 | 71 52 24
25 80 50 | 97 00 (102 00 | 97 00 | 99 50 | 80 25 60 756 | 64 50 | 68 25 | 74 50 a5
36 93 08 (100 88 [106 08 [100 88 (103 48 | 83 46 63 18 | 67 08 | 70 98 | 77 48 aeé
29 99 66 |104 76 {110 16 [104 76 |107 46 86 67 | 6561 | 69 66 | 73 71 | 80 46 27
= =
work
work | 7| ss2| c12| 582| 597 | 482 ses| s&r| 410 447 | 1
2 10 74 | 11 64 | 12 24 | 11 64 | 11 94 9 64 7 30 774 8 20 8 04 2
3 16 11 | 17 46 | 18 86 | 17 46 | 17 91 | 14 46 | 10 95 | 11 61 | 12 30 | 13 41 3
é 2] 48 | 23 28 | 24 48 | 23 28 23 83 | 10 23 | 14 60 | 15 48 | 16 40 | 17 88 £

Nete 1.—The information sho
Poys days in the month. If a wor
computed by reckoning sep

arately the wages payable for

wn for the number of days up to 27 refers

cer has worked on Poya days a8 well, the
the normal wor

wages payable
king days and Poya days.

to work done on days other than

will have to bs
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APPENDIX XV

Ready Reckoner showing the Basic Wages, Special Allowances a.nd the
Minimum Wages payable for the number of days worked during
October, 1966, to workers in the Tea Growing and

Manufacturing Trade
Men Women Child Workers®
No. o
5ot | g | S| i | g | S | Mt | g | St | | DA
Wage pasiigles Wage Wage ances Wage ances Wage
| 2 o] B ol B €] B o Bue| Bua| Bue| Bee| Rao |Hommal
days ing
i o6 065| 1274 o052 043| 1004 040| o444 o8yl DY
1 126 13| 254 10| 09| 201 08 | 089 169
2 260| 260| 10| 210 192| 402 1 60 178 838|
3 875 8 90 7 66 216 2 88 6 03 2 40 2 67 5 07 s
4 500 | 520 1020) ¢20 | 88| 804 320 356| 67|
5 6 25 6 50 | 18 75 5 26 48| 1005 400 | ¢45| 845 |
6 760 %80 1530 6 30 576 | 12 06 48 | 34| 1014 ¢
g 875 | 910 1785 yss| 672| 1407 560 | 623| 118 | 4
8 | 1000 1040 2040| 840 | 768 | 1608 640 | 712 | 18352 ¢
9 | 1125 | 1170 22095| o945 | 864 | 1809 720| s8o01| 1521 ¢
fo | 1280 | 1300 | 3650 | 1050 | 960 | 2010 800 890 | 1690 | g
i 1876 | 1430 | 2805 | 1188 | 1056 | 2211 8 80 979 | 1859 | g
12 | 1600 | 15660 | 8060 | 1260 | 1152 | 2412 960 | 1068 | 2028 | g9
13 | 1626 | 1690 | 3315 | 1865 | 1248 | 2613 | 1040 | 1157 | 2197 | g3
14 1760 | 1820 | 8570 | 14 70 | 13 44 | 28 14 11 20 | 1246 | 23 66 | 14
15 | 1876 | 1050 3825 | 1576 | 1440| 3015 | 1200 | 18335 | 2535 | g5
16 | 2000 | 2080 | 4080 | 1680 | 1536 | 3216 | 1280 | 1424 | 2704 | 16
17 | 2125 | 2210 | 4335| 178 | 1632 | 3417 | 1360 | 1513 | 2873 | 1y
18 | 2250 | 2340 | 4690 | 1890 | 1728 | 3618 | 1440 | 1602 | 8042 | 18
19 | 2876 | 2470 | 4345 | 19095 182¢| 3819 | 1520 | 1691 | 3211 | g
20 | 2600 | 2600 | 5100 | 2100 | 1920 | 4020| 1600 | 1780 | 3380 | 20
21 2625 | 2730 | 5355| 2006 | 2016 | 4221 | 1680 | 1869 | 8549 | m
2% | 2760 | 2860 | 5610 | 2810 | 2112 | 4422 | 1760 | 1058 | 37 18 | 21
23 | 2875 | 2090 | 5365 | 2416 | 2208 | 4623 | 1840 | 2047 | 8887 | m
24 30 00 31 20 81 20 25 20 23 04 48 24 19 20 21 36 40 56 24
*5 | 8125 | 3250 | 6375 2625 | 2400 | 5025 2000 | 2225 | 4225 | 25
*6 | 8250 | 3380 | 6630 2730 | 24096 | 5226 | 2080 | 23 14| 4394 | 26
27 | 3375 | 3610 )| 6885 2835 25902 | 5427 | 2160 | 2403 ( 4563 | 27
.!;e:;;;’a s::a
work work
1 3 82 3 02 254 | 1
R T 64 6 04 30| 2
3 11 46 9 06 762| 8
4 15 28 II 12 08 10 16 4

. Note 1.—The information shown for the number of days up to 27 refers to work done

?ged:yas;g gsﬂg;‘yggl‘g fv?ﬂahgaystin 1;he.- month_éf a worker has \gorked?on Poya days as “L%
ve to be compute i

for the normal working days and Poya pclays. Wy reckoning separataly the waged paya

* A “child worker ” means a male worke ker
e R I r under 16 years of age or a female wor.
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