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CEYLON
LABOUR GAZETTE

VOLUME XVII, No. 12 DECEMBER, 1966

THE LAW RELATING TO EMPLOYMENT OF CHILDREN

by
S. DHARMALINGAM
Assistant Commissioner of Labour
e
THE fore-runners of the present Law relating to the Employment of
Women, Young Persons and Children Act were—

(a) The Employment of Women, Young Persons and Children
Ordinance, No. 6 of 1923, and

(b) Part IV of Children and Young Persons Ordinance, No. 48 of
1939.

2. There have been statutory provisions from 1923 onwards for the
restriction of employment of Children ; but a definite disadvantage
regarding enforcement of the then prevailing Law was the existence
of ordinances with responsibilities diffused amongst many Ministries.
For instance, the Ministries of Justice, Education and Labour were
each empowered to carry out certain provisions of the Children and
Young Persons Ordinance No. 48 of 1939. Regulations that the
Minister of Labour desired to introduce under this Ordinance should
first have received the concurrence of the Ministry of Education.

3. Hence all aspects relating to or incidental to the question of
employment of Women, Young Persons and Children were brought
under one comprehensive Act known as the Employment of Women,
Young Persons and Children Act. Five sets of Regulations have
since been passed under this Act, and these together with the parent
Act control the employment of Women, Young Persons and Children.

4. Since the subject of employment of children is of topical interest,
this article will deal only with the Law and Regulations relating to
the employment of Children.

5. A CHILD has been defined in this Act as “a person who is
under the age of 14 years”. Further, for the purposes of this Act, a
child who is attending a school and who attains the age of 14 years
during a school term is deemed to be a child until the end of that
term.

6. No child under the age of 12 years can be employed in any
occupation whatsoever. Children who are over 12 years of age but
under 14 are permitted to be employed—

(a) in domestic service, subject to certain conditions,
(b) in certain industrial undertakings in which only the members
of the family are employed,
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(¢) in such occupations as paddy cultivation and horticulture, and
also

(d) when work is done by children in technical schools if such
work is approved and supervised by public authority.

7. On the all-important problem of children in domestic service,
the law requires that a child should be given—

(a) four hours of rest between 6 a.m. and 8 p.m. on any day of
work.

(b) on any one day in the week, in addition to the four hours re-
ferred to in (a), an additional three hours following conse-
cutively on the four hours, i.e., a total of seven hours of rest.

(c) ten consecutive hours of rest each day between 8 p.m. and 6 a.m.
(for sleep). This is in addition to the hours of rest referred
to in (a) and (b).

(d) seven consecutive days of leisure in every period of 3 months,
and :

(e) only 2 hours of work on a Sunday (Poya Day in future).

8. It must be remembered that the requirements referred to in
(a), (b), (c), (d) and (e) are for children above 12 and below 14
years of age, as a child under 12 cannot be employed even as a domes-
tic servant.

9. The law has laid down certain specific hours when, and certain
specific items of work in which a child should not be employed. The
prohibited hours are—

(a) before the close of school hours on any day on which a child is
required to attend school. On such a day a child should not
be employed for more than 2 hours in any work. (It is com-
pulsory under the Education Acts for a child under 14 to
attend school.)

(b) between 8 p.m. and 6 a.m.

10. The prohibited items of work are both general and specific.
Generally children cannot be employed in—

(a) lifting, carrying or moving anything which is so heavy as to be
likely to cause injury to a child, and

(b) in any occupation likely to be injurious to a child’s life or
limb, health or education.

11. It is worth remembering that this prohibitionary clause is so
all embracing that any employer who does not heed the rules of law
and of common sense as well, can be taken before the Courts.

12. Specifically a large number of items of work are prohibited for
children. This list is so wide and comprehensive, that even the right
of being employed in industrial undertakings in which members of
the same family are employed, is restricted in a vast number of family
undertakings.

The schedule of occupations in which children should not be
employed is reproduced below :—

SCHEDULE

1. Conservancy or scavenging work or any work connected there-
with.

2. Work carried on, abcve, or below the level of, the ground.
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3. Washing or laundering of clothes or work connected therewith.

4. Work connected with the production or exhibition of cinemato-
graphic films other than acting in such films.

9. Clearing of forests,
6. Work carried on at an airport.

7. Maintenance, servicing and fueling of any vehicles or aircraft
or any work connected therewith.

8. Driving any mechanically propelled vehicle.

9. Fishing including sponge and chank fishing.

10. Diving.
11. Blasting operations or any work involving the use of explosives.

12. Work in a night-club, cinema, theatre or other places of enter-
tainment.

13. Any operation (agricultural or otherwise) involving the use of
tractors, bulldozers, earth moving equipment or other
machinery.

14. Work connected with a kiln.
15. Work involving the use of chemicals.

16. Work in any hospital, nursing home, dispensary, surgery or
other institution maintained for the purpose of looking after
the sick, destitute, aged or infirm.

17. Work in any slaughter house.

18. Work on any saltern or in work connected with the harvesting,
transporting or storing of salt.

19. Work in any laboratory.

20. Work in any veterinary hospital or institution for the care of
sick or wounded animals.

21. Work connected with the hunting, trapping or training of wild
animals.

22. Work connected with the business of an undertaker.
23. Work involving the use of lead.
24. Work involving the use of compressed air.

25. Work connected with the raising and maintenance of a tea
plantation, rubber plantation, coconut plantation, cocoa
plantation, cardamom and pepper plantations.
plantation, cardamon and pepper plantations.

26. Operation or maintenance of any engine, motor or other appli-
ance providing mechanical energy derived from steam, elec-
tricity, water, wind or combustion of fuels or other source.

Children are also prohibited from taking part in entertainment,
except where entertainment is conducted free, or if collections are
made, where such collections are donated to charity. School plays
and such like are permitted. The essential point is that children
should not be used for the * private profit of the promoters .

Film producers apparently do not know that children ecannot be
employed in cinematographic fi'ms except with the permission of the
Commissioner of Labour. Children are prohibited from taking part
in performance of a dangerous nature like acrobatic performances,
etc.
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A new phenomenon that has cropped up in Ceylon is the G,:’mploy-
ment of children in “street trading ” and as “sandwich boys ".

Street Trading has been defined to include hawking of articles of
food or drinks, newspapers, matches, flowers and other articles, play-
ing or singing for profits, advertising, shoe blacking and other similar
occupations carried on in streets or public places. Children v:r‘ho are
employed to sell sweep tickets, and children who are used as “ Sand-
wich boys” are caught up within the above definition and employ-
ment of children in these activities is prohibited by law.

The punishments for employing children in contravention of the
Act are very severe. Any employer who is convicted after trial before
a Magistrate is liable to a fine of up to thousand rupees or of imprison-
ment up to a period of six months or to both such fine and such
imprisonment.

Employment of children has assumed the proportions of a social
evil in Ceylon. Such evils can be eradicated only if the people in
general and welfare organisations and societies in particular, become
alive to these problems and make a joint effort towards ameliorating
the working conditions of children.

AN APPLICATION FORM FOR THE ENROLMENT

AS A NEW SUBSCRIBER TO THE CEYLON

LABOUR GAZETTE OR FOR THE RENEWAL OF

SUBSCRIPTION APPEARS AT THE LAST PAGE
OF THIS GAZETTE.

The Ceylon Labour Gazette is not responsible

for opinions expressed in signed articles.
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ATTITUDE TO EFFICIENCY

IF managements in industry today are to expect their employees to
be efficient it is essential that they themselves should be efficient, and
getting them to face their own real problems is, therefore, the first
step towards real efficiency. These are among the conclusions of a
working party, which has been examining workers’ attitudes to the

ﬁrn}s for which they work, and considering methods of increasing
their interest and sense of responsibility.

Their report, published recently (HMSO, or through any bookseller,
price 1s. 6d. net), in examining the role of management, emphasises
that the part played by top management—the board of directors—is
the chief concern. Top management in carrying out their main task of
ensuring the well-being of the enterprise have to take into account
three main interests, shareholders, consumers and employees. Rela-
tionships with these groups differ greatly in character.

All three can exercise sanctions in pursuit of their interest. Share-
holders can withold capital and undermine credit, and large share-
holders can replace managements :; consumers can go elsewhere for
goods, or do without them ; employees can leave, they can strike or
take other coercive action. The power of these groups is constantly
varying : that of employees is obviously greater when labour is scarce.

In pursuing their ow» aims, managements have to balance the
interests of the three grou = whose aims they cannot make identical
with their own. Their success 1n this is measured by the degree which
they make the interests of the other three overlap with their own.

Employees do not act solely as individuals. but also as members of
groups, many of them informal, with shared interests. The pattern of
these groups within an undertaking can be extremely intricate and
constantly subject to change. The situation with which management
is faced is thus extremely complex, and from their point of view the
behaviour of employees may often appear negative and unpredictable.
The interests of different groups may clash, and it is for management
so to conduct their affairs that there is as little clash as possible, and
that the various interests are, as far as possible, brought into line with
the aims of the management.

If this is correct, then some commonly made assumptions about im-
proving efficiency have limited validity. For instance, the provision of
financial incentives for the individual cannot on its own make people
work with maximum efficiency. It leaves out of account the influence
that the work group exercises. Nor can joint consultation, as its advo-
cates have sometimes thought in the past, enable a single common
purpose to be established. It may help greatly to improve efficiency in
the right conditions, but it cannot change the fact that the interests of
managements and workers do not wholly coincide.

Again it is clear that the attitudes of work groups may have a far
reaching effect on efficiency, irrespective of the attitudes of trade
unions, if indeed the employees are organised into trade unions, if
indeed the employees are organised into a trade union at all. It appears
that while the policies of trade unions may reinforce or counter the
influence of work groups, it is the latter which usually wield more
powerful influence over the individual. Sometimes this is obvious,
for example in the docks, but the same applies in many other sectors
of industry, although the work group is not so easily identifiable.,
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It also follows that good industrial relations do not of themselves
result in efficient working. They can be produced at a cost of giving
too little weight to other considerations. Conversely, although bad
industrial relations can never be an advantage in th_emselves, a firm
may be fairly efficient in spite of bad relations with its employees.

A large number of factors may be relevant to management’s
decis‘ons. These include many of which its knowledge is 1mperfe.ct,
and many over which it has no control. The task is made no easier
by the tangle of “ myths ” which tend to surround any organisation.
Some are based on past events, which have become over-simplified or
distorted with the passage of time. Others involve assumptions based
on untested or mistaken promises, or may have lost their validity as
the s’tuation has changed.

Efficient management, therefore, calls nct only for the resource and
drive which are traditionally associated with managerial prowess, but
also for a capacity to analyse correctly a complex situation, in which
its own involvement makes objective analysis particularly difficult.
Unless it can analyse its own situation correctly, its policies are bound
to have haphazard results. Even if a decision is correct that does not
mean, as managements often seem to hope, that any of their problems
are solved in the final sense. Any decision, good or bad, merely
creates a different situation with new problems.

Getting managements to face their own problems is, therefore, the
first step towards improved efficiency. Outside advice, for instance
from management consultants, can be extremely helpful in this,
although even the recognition that such outside advice is needed may
be slow to come. The Fawley agreements are a well-known example of
how management consultants can help to remedy a situation in which
manvower is being used inefficiently. They show that a willingness to
abondon defensive attitudes and negotiate frankly is needed.

There is clearly scope for far more management initiatives of this
character. It is fairly generally accepted in industry that manpower is
often used inefficiently, and the way out of this situation is to be
found in resolute and imaginative management, coupled with a recog-
nition that neootiation is essential to secure the abandonment of many
wasteful practices. It is important that new undertakings should take
the opportunity of introducing efficient practices from the start, but
it is equally important, from the point of view of incomes policy, to
ensure that the benefits of the Fawley type agreement do not spread
to o*her establishments where circumstances do not justify them.

Recently some consultants have brousht a radically new broad
annroach to their work, but the demand for consultants who can pro-
vide a wider approach is probably greater than the ex’sting resources.
The information about consultants available from the bureau main-
tained jointly by the Confederation of British Industry and the British
Institute of Management may help emvlovers to choose consultants
who can give them advice and assistance. But there is scope for the
government to consider how industry can be encouraged to make use
of the services that management consultants can supply, and whether
consultants in general should be encouraged to have a broader and
more radical avproach to the problems they face. This should be
examined by the Ministry of Labour.

If managements are to expect their emnloyees to be efficient it is
essential that they themselves should be efficient. Efficient top manage-
ment, including efficient management of labour and personnel, is,

782


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

therefore, of the highest importance. Attitudes are grad i

for the better. The Ministry of Labour, through itsg advuigtlzalr};cslze?-%;gégg
has been promoting better practices and changes in attitudes for a
long time. Many companies recognise that good labour management is
an essential part of management’s job, and that it is short-sighted to
allow this problem to take second place to production and organisation.

Personnel departments can play an important part in improving
labour managemeant within a firm, but there is an inadequate know-
ledge of the general problems involved, and some at any rate of the
specialist personnel managers do not fully appreciate the possibilities
of good personnel management in promoting efficiency. Here, it is felt
the Ministry of Labour should examine the general problems of num-
bers, quality and status of personnel managers in industry, and should
discuss them with managements and others concerned.

Improvement in the selection and training of management is un-
doubtedly desirable, although it has been argued that the value of
training for management could not be demonstrated. But this may
well be because the techniques for measuring such values are defi-
cient rather than because training does not help.

Management’s general objectives in its dealings with employees
should not be to create a common purpose, but instead to build up an
atmosphere of trust and confidence. It is essential for efficiency that
the authority of those in managerial positions, the degree of discretion
that they may exercise, and the relationship between the various
levels of management should be clearly defined and understood. Statis-
tics can provide a useful indication of the general state of labour-
management relations and the morale of workers, and it would be
useful for individual firms to have a yardstick against which they could
measure their own performance. The Ministry of Labour should study
the possibility of producing regular statistics relating to such factors
as labour turnover, absenteeism, sick leave and strikes, in a form de-
signed to help managements to tell whether morale is good, or whether
it is improving or declining.

Within the firm the foreman’s position is important and difficult.
His job is basically managerial, yet management has tended to neglect
him, failing to define his role and not giving him the authority he needs
to enable him to do his job. Better training and selection will help,
but it is clear that in industry as a whole there is much to do before
a satisfactory standard can ke said to exist and the Ministry of Labour
should continue to promote improvement. Middle management has
its problems, which probably arise from the fact that they tend to be
cut off from both top management and the shop floor. As training
for this category is developed it is essential that sufficient attention
should be given to the study of the management of people and
organisation.

For the great majority of workers pay is probably the most
important question. Industrial relations are not likely to be good in
a firm where the pay system works haphazardly or unpre@mtably, or
produces manifest inequities. Most managements (_iq not give enoug
thought to their own pay systems, and have no positive policy beyond
the obvious one of wanting to keep down costs. But pay 1s, or should
be, an important instrument of management policy. There is, how-
ever. no one particular system which is “ richt ” anq should be adopted
by all. Incentives pay systems can raise productivity, ‘put.they are
usually introduced 5§ 6art/oP % series ot ¢hanges and it is difficult to
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isolate the effect of the changed pay system alone. It is important,
therefore, that industry should think more critically about pay sys-
tems. Research should be encouraged. Management training
courses should include a study of wage payment, and much more
information should be made available and publicised.

Security; and Status

Piece rates have disadvantages. Firms in industry should
reappraise their value. Collective incentive bonus schemes have
attraction, but they, too, pose problems. Experiments which have
been made with them in Britain merit further study and publicity.
There is need for more and wider knowledge of other solutions, such
as measured day work, high day rates and merit rating.

Improved security and status for workers can have an important
effect on attitudes. In part this can be done by legislation, but legis-
lation can only set minimum standards and is not always an apt
instrument. A major responsibility for raising standards must
continue to rest with managements.

Employers should recognise the economic benefits of giving their
workers more security and batter status and it is important that the
government should continue to draw attention to the advantages of
improved security and status, and should encourage, consideration in
negotiations of the benefits of “ all-in ”’ settlements with fringe benefits
included as well as, or as an alternative to, wage increases. The
Ministry of Labour should consider collecting information about the
cost of fringe benefits at fairly frequent intervals.

The granting of staff status for manual workers, although not
without difficulties, can be of great value, and industry should con-
sider the advantages of giving these workers pay increases based on
length of service. It is clear that for the future more and more firms
will wish to give all regular employees the same status, and this trend
should be encouraged. Other methods of promoting security and status
include the development of adequate safeguards against arbitrary dis-
missal, compensation for redundancy, the provision of sick pay and
pension schemes, and a positive attitude by the government towards
decasualisation in industries which have a large casual element.

Good communications have received much attention recently, and
their importance has been rightly emphasised. But they are in no
way a substitute for good management. They require more attention
as the size of the undertaking increases, and the initiative lies with
managements who must be genuinely determined to tell employees
what they are doing, and why, and to be aware of the reactions of
their workers and understand them. If they succeed in this they will
be able to engage more fully the interest and efforts of their
employees in the aims of their organisation.

Joint consultation is one aspect of communications which can do
much to influence attitudes, but it cannot create a common purpose.
It can enable management to explain proposals to workers reoresen-
tatives, and in the light of discussions to reach Adecisions which take
the views of the workers into full account. Effective consultation
nees a high level of management comvetence, readiness by managers
to discuss important issues, ani the ability to explain, advocate and
defend the management position.
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Important Role

The role of workers’ representatives is both important and difficult
and there are ways management can make their task easier. Training
for shop stewards may help, and the Ministry of Labour should con-
consider whether more needs to be done, and if so, how the govern-
ment can help. Legislation in many European countries makes joint
works councils compulsory, but it is doubtful how far this has been
successfui. 1t is not thought desirable in Britain. Consultation isoonly
useful if practised in the right spirit, and consultative machinery
which does not work properly may hinder efficiency. Progress can
best be made by the Ministry continuing to promote the proper
practice of joint consultation in industry on a voluntary basis.

Nor is it thought that compulsory co-determination as practised in
some foreign countries would be likely to alter attitudes for the beter.
It would certainly not create a common purpose, nor be likely to
result in undertakings being run better, or in employees taking a
greater interest in improving efficiency. But the experience of firms
which have developed joint consultation to an unusual extent should
be studied, and others should be encouraged by the Ministry of
Labour to consider how they themselves could apply the lessons in
practice.

There is scope for the government and industry to encourage more
research on the various factors, including the influence of the work
group, which go to determine the attitude of the worker to his job
and the relations between management and employees. The develop-
ment of automation and the rap'd spread of other technological
innovations make this all the more desirable. The Ministry of Labour
should be fully informed about the amount of research in progress,
consider what might usefully be done to encourage further research
andi help to ensure that the knowledge gained is made widely and
promptly available.

Employers’ associations are fairly widely criticised for adopting a
negative attitude, yet it can be hardly doubted that employers need
to be organised. Granted that these associations are necessary, it
would help to promote better attitudes in industry if they appeared
less negative in their outlook. They should take a longer view of the
future, recognise that wages and conditions are likely to continue
improving, and try to decide in what direction they as employers
would like to see these improvements develop.

It is clear that they could have an important influence on questions
affecting workers’ attitudes, but up to now it has been less than it
should be. The considerations which should influence the govern-
ment outlook towards them will have to take account of the activities
of the Confederation of British Industry and of the report of the
Royal Commission on Trade Unions and Employers’ Associations.

The report of the Royal Commission, too, should influence the way
trade unions develop. They have been often criticised, sometimes un-
fairly for being too traditionalist but their influence on workers’
attitudes may not be as great as works groups. Improvements in the
structure and organisation of the trade un‘on movement would remove
some obstacles to progress, but weakening of the unions would not
improve attitudes in industry, what is needed is an efficient and well
organised movement, in close touch with its membershio on the one
hand, and with social and economic developments affecting the whole
nation on the other.
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For many years the Ministry of Labour has promoted the extension
of sensible practices in labour management through its Industrial
- Relations Services, publications, courses and conferences. In this it
" has had the support of the National Joint Advisory Council in the
study of certain problems and the drawing up of agreed recommenda-
tions to industry. It is suggested that this work should be enlarged,
first by extending its knowledge of current thinking and research in
industry, and secondly by strengthening the Industrial Relations
Service. The numbers are already being increased, and this is a step
in the right direction.

The advisory work of the Ministry should have a greater influence
than at present on practices in industry. This kind of work cannot
be left to voluntary bodies, whose membership in the main is limited
to firms which are alrcady reasonably knowledgeable, though the
Ministry should collaborate with them so that the impact of both is
as effective as possible.

Much of the action recommended by the report is primarily a matter
for the managements of individual firms. For its recommendations for
action by the government, an inter-departmental working group has
been set up to consider how best to promote improvements in attitudes
towards efficiency.

With acknowledgment to the British Ministry of Labour
Gazette—May 1966 issue.

STATISTICS OF THE MONTH IN BRIEF

The following is the summary of the principal statistics listed this
month : —

Further details will be found in the tables and appendices appearing
in this issue.

The Colombo Consumers’ Prices Index Number for the month of
November 1966, is 112.3, same as for October, 1966.

(¢) The basic wages payable for the month of November, 1966,
to workers in the trades to which Part II of the Wages
Boards Ordinance has been applied remain unchanged.

(b) The Special Allowance payable to workers in all the trades
will remain unchanged.

Strikes

There were altogether 16 strikes in September, 1966, involving 3,655
workers and a loss of 13,500 man-days, as against 12 strikes in August,
1966, involving 4,094 workers and a loss of 10,191 man-days. 11 of
these were in Tea Estates, involving 3,049 workers and a loss of 8,890
man-days, 2 in Rubber Estates involving 504 workers and a loss of
3.571 man-days, 1 in Tea Export Trade involving 29 workers and a loss
of 29 man-days, 1 in Textile involving 46 workers and a loss of 322

man-days and 1 in Miscellaneous involving 27 workers and a loss of
688 man-days. |
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REGISTRANTS FOR EMPLOYMENT OR BETTER EMPLOYMENT

The total number of registrants for employment or better employment, according to
registers of the Employment Exchanges, as at the end of September, 1966 and October,
1966, was as given below.

September, 1966 October, 1966
— A ~ A —
Males Females Total Males Females Total

Technical and Clerical .. 37,218 ..29,115 ..66,333 ..38.236 ..29,286 ..67,522
Skilled e <o 16,418 .. 5276 1:21,692 .17.085 .. O,280 ..22365
Semi-.skllled .. 51,8332 .. 8752 .,.60084 ..52516 .. 8628 ..61 144
Unskilled < 88,850 .. 7,387 ..91.237 ..85136 .. 7,581 092045
Total ..188,816 50,530 239,346 192,973 50,775 243,748

The total number of persons placed in employment during two months is shown below.

September, 1966 October, 1966
r A N f == o
Males Females Total Males Females Total
Technical and Clerical .. 80" = 30= %% 130 . e D= 112
Skilled .. = A= e 7 e dbi==% = 46
Semi-skilled o 0 [ RAEES B 7o G2 teon: — = 62
Unskilled 3 196 =, 8 L 204 . 286 ... § [0k —=—sr 209
Total i 385 46 431 484 34 518

RECOMMENDATION OF THE COMMISSION OF INQUIRY ON
PROMOTIONS IN COMMERCIAL BANKS

The relevant excerpts of the recommendations of the Commission
of Inquiry appointed by his Excellency the Governor-General to
inquire and report on the criteria and procedure for promotions in
Commercial Banks (vide terms of reference published in the August
1966 issue of the Ceylon Labour Gazette) are reproduced below :

Recommendation on the Question of Union Membership

106. I hold that the condition for promotion to or confirmation in
the grade of Assistant Officer (inclusive of that of Senior Assistant
Officer) or any other grade of equivalent rank, that the person so
appointed or confirmed should not be or become a member of the
Ceylon Bank Employees’ Union or any other Trade Union or Labour
Organisation, is an unfair and improper restriction of the freedom
ot association of such person. I recommend that this condition be
deleted from all future contracts of service of persons so promoted
and that no such condi‘ions be imposed nor any voluntary agreement
to give up Union membership, be taken into consideration for selection,
appointment or confirmation to any such grade. The grades of
Assistant Officer and those of equivalent rank in the member Banks
of the Ceylon Commercial Banks’ Association appear, from the
document ¢ A43’ furnished by the Banks, to be—

(1) Probationary Assistant, Staff Assistant Grades I and II in the
Chartered Bank and its affiliate the Eastern Bank.

(2) Assistant Officer and Senior Assistant Officer, in the National
and Grindlays Bank Ltd.

(3) Staff Assistant, Junior Grade and Senior Grade, in the
Mercantile Bank Ltd.

(4) Assistant Officer, in the Hongkong and Shanghai Banking Cor-
poration.
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(8) Sub-Accountant in the State Bank of India.

(6) Special Cadre Assistant and Officer in The Indian Overseas
Bank Ltd.

(7) Officer in The Indian Bank Ltd., and The Habib Bank (Over-
seas) Ltd.

Recommendation as to the value to be attached to seniority

175. Considering these special circumstances and with a view %3
foster more harmonious Employer-Employee relations, which wou
uitimately be in the best interests of the em_ployers themselves, I
recommend that if a senior clerical employee is found compfztfz??t' to
discharge the duties and to exercise the powers and responsibilities,
attaching to the grade of Assistant Officers and those of equivalent
rank, efficiently, diligently and loyally, after a proper conszdemmqn
of the relevant criteria for such promotion, he should be promoted in
preference to a junior clerical employee, who, upon such an assess-
ment, is more suitable to fill the vacancy.

Recommendations as to Procedure

199. The following procedure is recommended for the purpose of
making promotions to the grade of Assistant Officer and grades of
equivalent ranks : —

(a) Circular to be sent to the staff indicating the number of
vacancies in the grade and inviting those who are eligible, to
apply on a prescribed form.

(D) The circular to stipulate the terms of eligibility, condit.ions qf
appointment, salary scale applicable, seniority required, if
any, final date for applications and any other particulars.

(¢) A Selection Committee to be appointed to consider the applica-
tions and to make recommendations to the Manager.

(d) Service records of all applicants to be made available to the
Selection Committee.

(e) The Selection Committee to examine the applications and reject
the applications of those who are not eligible to apply and
make a precis of the qualifications of the others from their
service records.

(f) Recommendations for appointment to be based on suitability to
fill the vacancies, assessed on the service records of the
applicants.

(9) If any Bank considers an interview necessary, the Selection
Committee may interview the applicants or a selected number
of them. (This is not generally considered necessary by most
of the members of The Ceylon Commercial Banks’
Association).

(h) The Selection Committee to submit their recommendations
with a short list of applicants whose claims merit considera-
tion, though they were not selected for appointment together
with the service records of such applicants, to the Manager.

(1) The Manager will make the final recommendation to the Head
Officer after considering the recommendations of the Selection
Committee. He may call for any further information and
discuss the recommendations of the Selection Committee with
them, before he makes his final recommendations.,
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Criteria to be taken into consideration for promotion to the Grade
of Assistant Officer or that of equivalent Rank

MAIN CONTROVERSY

200. The controversy at this Inquiry in so far as it affected the cr.i~
teria for promotion, was solely on the question of Union membership
and seniority. I have already dealt with these matters fully. The
different Banks place importance on different criteria for purposes
of promotion. It is not considered necessary or desirable to lay down
any fixed criteria for promotions. The main cause for this dispute
was the suspicion in the minds of the Union leaders that the active
members were discriminated against, in the matter of promotions.

SUITABILITY FOR THE JOB

201. In filling a vacancy, an employer is justified in selecting the
person, who in his honest opinion, is best suited to the job. In promo-
tions to the grade of Assistant Officer and those of equivalent rank,
the employer is justified in keeping in mind, that some at least of
these officers will rise to positions of higher responsibility in the Banks.

RECOMMENDATIONS ON CRITERIA

9202. Considering these factors, this Commission recommends, not as
a rigid rule but generally, that the main criteria for such promotions
may be the following :—

(1) Quality of Work.

(a) Accuracy,
(b) Completeness, and
(c¢) Precision.

(2) Work Habits.
(a) Observance of Rules, Regulations and Procedure,
(b) Dependability.
(3) Work Attitude.
(a) Diligence,
(b) Application,
(¢) Responsibility, and
(d) Discipline.
(4) Work Performance.

(5) Knowledge and Intelligence.

(a) Banking qualifications,
(b) Professional qualifications,
(¢) Practical ability.

(6) Personal qualities.

(a) Character,

(b) Loyalty,

(¢) Co-operation,

(d) Tact,

(e) Supervisory Ability,
(f) Punctuality,

(g) Judgment.

(Loyalty to tne Union is not a disloyalty to the organisation).

(7) Seniority in Service.
Preference to be given to seniority as indicated in this report.
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COLLECTIVE AGREEMENT No. 3 OF 1965 *

Collective Agreement relating to the terms and conditions of
Employment of the Clerical Staff on Tea and Rubber Estates

IT is hereby agreed by and between the Ceylon Estates Employers’
Federation acting for and on behalf of its members on the one part
and the Ceylon Estates Staffs’ Union acting for and on behalf of its
members on the other part that the Conditions of Service set out in
the Annexure hereto shall apply to members of the Clerical Staff who
are members of the Union (hereinafter referred to as the employees)
and are employed on Tea and Rubber Estates (including Tea-cum-
Rubber Estates) by employers who are members of the Federation
(hereinafter referred to as the employers) and that the provisions of
this Agreement and the Annexure hereto shall be binding on the said
employees employers.

2. It is hereby further agreed that this Agreement shall be operative
in all judicial districts other than Chilaw, Puttalam, Anuradhapura,
Jaffna, Mannar, Mullaitivu, Trincomalee and Batticaloa.

3. It is hereby further agreed that the said Conditions of Service
shall not apply on estates of less than 100 acres in the case of Tea
Estates, 200 acres in the case of Rubber estates and 150 acres in the
case of Tea-cum-Rubber Estates.

4. It is hereby further agreed that this Agreement shall come into
force on the 1st day of June, 1965.

5. For the purposes of the said conditions of service—

(a) the term “ Clerical Staff” shall mean any person holding the
office of Head Clerk, Senior Assistant Clerk, Divisional
Clerk, Assistant Clerk, Junior Assistant Clerk or Checkroll
Clerk ; and

(b) the term “Approved Provident Fund” shall mean the
Employees’ Provident Fund established under the Employees’
Provident Fund Act, No. 15 of 1958, or a Provident Fund

approved by the Commissioner of Labour under the provisions
of that Act.

Entered into at Colombo on this twenty-third day of April, 1965.

R. L. HarvEy,
President,
Ceylon Estates Employers’ Federation.

D. P. S. AMERASEKERA,
President,
Ceylon Estates Staffs’ Union.

. Witnesses :

(1) C. Rajasuriya,
(2) A. St. V. Wijemanne,

*Note.—Reprinted from the “Ceylon Lab otte 'V
No. 8, August, 1965. = our Gazette "—Volume XVI,
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ANNEXURE

AGREEMENT BETWEEN THE CEYLON ESTATES EMPLOYERS FEDERATION AND
THE CEYLON ESTATES STAFFS UNION

CONDITIONS OF SERVICE—ESTATE STAFF—CLERICAL—
TEA AND RUBBER

1. Recruitment.—

(a) A new entrant shall mean a new recruit who enters the Estate
oStaffs services for the first time as a probationer.

(b) All new entrants shall serve a period of probation of not less
than six months and not more than nine months.

(c) No new recruit shall be admitted in future unless he—

(i) has passed in at least four subjects, including English
and Arithmetic, in either the Senior School Certificate
or the General Certificate of Education or higher
Examination ;

(ii) be not less than the school leaving age for the time being
nor more than 22 years;

(iii) produces a certificate of character from the Head of the
School he last attended ; and

(iv) produces, if required, a certificate of health from a
qualified medical practitioner approved by the
employer.

(d) Probationers shall be held supernumerary and shall not fill
normal billets.

(e) Probationers shall be paid an inclusive allowance of Rs. 100
per mensem for the full period of probation. The provisions
of Clauses 4 (a), 6 and 9 shall not apply to Probationers.

2. First Appointment.—

On first appointment after completion of the probationary period,
a new entrant shall, notwithstanding the provisions of Clause 3, be
allocated to the intermediate Grade on a salary scale of Rs. 65—5/1
— 70 per month plus allowances as in Schedule B and shall be entitled
to be allocated to a grade in accordance with the provisions of Clause
3 on completion of two years service in the Intermediate Grade.

3. Grading.—

The assignment of staff into grades shall be in accordance with
the Grading Table in Schedule A. However, those in service prior to
the date of this Agreement shall not be reduced in grade.

4. Salaries and Allowances.—

(a) Members of the Clerical Staff shall be paid in accordance with
the salary scales appropriate to their grades in Schedule A
and be paid the allowances appropriate to their salaries as
set out in Schedule B.
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(b) Increments within the grade shall be automatic unless
considerable shortcomings are noted and disclosed in
writing to the employee within the year in question. The
incremental year of employees shall be adjusted to
correspond with the financial year of the estate. In effect-
ing the adjustment, where the date of appointment is more
than six months prior to the commencement of the financial
year of the estate, the increment shall be granted at the
commencement of the next financial year ; where the date
of appointment is less than six months prior to the com-
mencement of the estate financial year, the incremen: shall
be granted at the commencement of the financial year after
the next.

(c) Members of the staff who are placed in Grade 12 and'who reach
the maximum salary of that grade shall, subject to an
Efficiency Bar based on the members’ record of past service
and conduct, be allowed to proceed on the salary scale of
Grade 11 up to its maximum ; members of the staff who are
placed in Grade 11 shall be similarly allowed to proceed on
the salary scale of Grade 10 up to its maximum.

5. Promotions.—

Wherever possible and subject, in all cases, to the suitability of
the employee, vacancies in higher grades shall be filled by promotion
from the lower grades.

6. Provident Fund.—

All employees shall be granted Provident Fund facilities in the
E. S. P. S. or in an approved Provident Fund. The rates of contri-
bution by the employer and the employee, respectively, shall not be
less than 10 per cent. of the basic salary, or 6 per cent. by the employer
and 4 per cent. by the employee of the gross salary, whichever is more,
provided that in no case shall the rates of contribution be lowered on
coming into force of this Agreement.

7. Annual Leave.—

Annual leave allowed to Clerical Staff shall be provided in the
Shop and Office Employees (Regulation of Employment) Act, No. 19
of 1954, and shall be subject to the requirements of that Act and the
regulations made thereunder, provided, however, that seniors shall
be allowed three weeks paid leave each year in place of the annual
leave allowable under the provisions of the Act.

In the granting of annual leave at least ten consecutive days shall
* be granted.

All Heads of Departments and employees with more than 20 years’

service as members of the Estates Staff shall be considered seniors for
the purpose of annual leave.

8. Casual Leave and Statutory Holidays.—

Casual leave and statutory holidays allowable to Clerical Staff
shall be as provided for by and subject to the provisions of the Shop

and Office Employees (Regulations of Employment) Act and the
regulations made thereunder.
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- 9. Sick Leave.—

(a) Leave on full pay shall be granted up to a maximum aggregate
of six weeks in any one year, on the grounds of illness certi-
fied by a qualified medical practitioner recognised by
Government. The employer, however, may call upon the
employee to submit a further medical certificate from a
medical practitioner of the employer’s choice.

(b) An employee shall be permitted every year to avail himself
of the sick leave referred to above or any part thereof and
be permitted to avail himself of the leave that has not been
made use of that year or the preceding year or years, during
the succeeding year or years on a medical certificate as
aforesaid, provided that in no case shall the maximum period

of 3 months be exceeded in any one year.

10. Hours of Work, Weekly Holidays and Ouvertime.—
(a) Hours of Work and Weekly Holidays :

The hours of work, weekly holidays and intervals for meals
or rest for Clerical Staff shall be as provided for by
and subject to the provisions of the Shop and Office
Employees (Regulations of Employment) Act and the
the regulations made thereunder.

(b) Overtime :

(i) Overtime remuneration shall be paid in accordance with
and subject to the provisions of the Shop and Office
Employees (Regulation of Employment) Act and the
regulations made thereunder.

(ii) Any member of the Clerical Staff performing duties not
falling within his normal employment (e.g., a clerk
who is also in charge of a rice store) shall be paid an
extra amount not less than 10 per cent. of the basic

salary of his grade.

11. Extra Work and Pay.—

(a) Clerks who are competent stenographers and are employed as
such shall be paid Rs. 25 per month or 25 per cent. of the
salary of the grade, whichever is greater, in addition to the
salaries of their grades.

(b) The Head Clerk of an estate who, in addition to the normal
clerical work of that estate, is also responsible for the general
clerical work connected with the management of a group of
estates by resident General Manager shall be paid 15-25 per
cent. more than the salary of his grade in accordance with
the amount of extra work involved.

(¢) Extra pay, paid in accordance with Clauses 11 (e¢) and 11 (b)
above, shall be deemed to be part of the basic salary for the
purpose of assessing Provident Fund contributions and for
the purpose of overtime pay.
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12. Conversion.—

The system of grading set out in Schedule A shall come into force
on January 1, 1965. On the application of this Grade Table, where
a member of the Estate Staff has to be upgraded, he shall be placed
on the salary point in the new grade which is the next higher point
above the basic salary drawn prior to the upgrading.

13. General.—

The salary scales in Schedule A are based on the assumption that
suitable furnished quarters are provided free of rent.

14. Age of Retirement.—

Members of the Estate Staff who had entered the Estate Staff
service prior to 1940, may be retired by the management on the
employee attaining the age of 60 years.

In all other cases, the management may retire a member of the
estate staff on his attaining the age of 55 years.

In either case, the management may at its discretion, continue to
employ a member of the Estate Staff beyond the stipulated ages.

15. Appeals.—

Any case in which an employee to whom this Agreement applies
and who is a member of the Ceylon Estates Staffs’ Union, is not
satisfied with the application to him by his employer of the foregoing
conditions of service and which is not settled in six weeks by negotia-
tion between parties concerned, may be taken up by the Union with
the Commissioner of Labour for settlement under the provisions of
the Industrial Disputes Act.

Entered into at Colombo on this 23rd day of April, 1965.

D. P. S. AMERASEKERA,
President,
Ceylon Estates Staffs’ Union.

R. L. HARvEY,
President,
Ceylon Estates Employers’ Federation.

Witnesses :

(1) C. Rajasuriya.
(2) E. G. Malhamy.

794


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

*POAJOAUT YIOM JO JUNOUIR SYF Il OOUBPIODIE Ul 9PBIS S JO ATe[es o) UBY) olowr ‘Jusy
aod ¢z 04 ¢1 pred eq [BYS oY S;00q JO 9§ GUO UBYY SIOUL 30 Surdesx] oYy SOAJOAUT I0M [oNS oI0UM JBY} Popraoad s03BJs0 TaNs [[8 10 Y30q JO 6580108 POUIqUI0d
oY} WO popeid puB POUISSBIO oq [[BYS S0JBIS0 10 9)BISO JOYJOUR JO JI0M [BILIO[D Op 0 JuemAojdue [BwuIOU STy JO aed s8 permber st oya Juop V (A1)

~10qqnyy Jopun Beaw oy jyey snyd B, JOpUN BAIB [[NJ oY 0} 0F8oI0B

ur [enbo seqwys Bo, uo pekodue eaw Loyy YSNOY) SB POYISSBID oq [[I4 JJBIG [BOLIO]) “I0qqNI] PUB BO, YIOQ YIIM POJBAII[NO §9384S0 JO @580 oy UL (1)
"6 OpBIY) UBYY S80] Jou epeay) B ur pese[d eq [[BYS $010% 009

Surpesoxe 40U 93BISH I9qNY B 10 (1eqqny]) 100yj() A10308[—3I0[) & 10 §ea% (g JUIPesdxe Jou 93BISE BOJ, B U0 (BOT,) 10011 AI10308T—310[) V (1)
*J001j0 o3 Jo senniqisuodser pus serynp oYy 03 pred eq [[8YS

paedex enp os Furop ur pur JuoUILSERUBUL Y} JO UOMOIISTP O] 8 § 03 Z[ WO sopriy) oy jo Aur ur peseld oq ABUI SYIA]) JUBISISSY dotun( (1) — 82707

00°009— 01 X00°¢2—00°09€ i 000°¢ 12A0 L 000°Z 10AQ sia v dg
40968 . 01 x00705—00"9aE “o! g00%e * F09'E T 000% 7 1091 o g +dy
00°005— 01X 00°08—00" 008 = 009z " 100G °° 00T ' TOET 0 “dy
00" 9ev— 01 X00°S1—00"9LE “* 000%¢ " -TeL’t 't 00%°T °° 1901 [
00" STF— 01X 00°¢1—00°992 R RN 11 SRR T S 0, z
00" ¢Fe— “ 01X 00°0T—00"CPE ERi00gin, o L9 o7 g0Bt - e A8k s &
00° 08— 01X 00°01—00°08% " 000°Z 1040 - 008‘T 380  °° 098‘T °° 100‘T *° 09L °° 109 ¥
00" 01— “0IX00°01—00°01¢ “° 000 "° 9L8°T °"° 008'T *° 98I‘T " 000°T "*~ 106 ~° 009 '~ 9% ¢
00°0LE— SO X09 LT S00T96T S GL8TE U ek, T gerte s setL Ut o0l Y TOg v mgg 19 9
08 38— HLGLR09 L =007 ME T 08 Y 929D Y g0 aL - 008 T ToR ¢ ot 0g U0 8lg L
08" LE8Z— S#UOEX09 L —08 9T " ges’t T T0gL vv g9ue o Ieé v gon v 109t TGLe 108 8
00" 02— L grX0gL —00"9%1 - 0091 °° 9Lt v 006 Ct TSL T 009 109 T 008 ¢ 198 6
00° 00— “ QL X09°L —00°9sT ¢ 9LBE v 190'r Q9L tt 109  o00g 1O v 098 ' 08 T 01
0g 281— “  0I>00°¢ —08°0T " 0S0T °° 938 - o009 °° 1% °° 0OR °° 108 °° 008 °° 18T 1
00°061— sk 8X(00°¢ —00 06 CZ8 009 0ef 00€ 00€& 002 01 0eT 1
‘3 Sy SJUIULGLOU | 9 Sy
YN __m.ﬁ..a.mﬁ_mu SO S0 Lol vg SO ST SO SO SO
LA WOL T oL Wos T o oL or UGG
..,I e L ~ AENN ~ RS- ~ —t 2PDUE)
£aqqryy D3], 129N v
SYAR))  IUDISISST  LOWUBS 44000 PP3H

JAVIS TVOIHHTD A0 HDNIAVHED
V HTAAHTHDS

795


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

ORDER made by the Minister of Labour, Employment and Housing,
by virtue of the powers vested in him by sub-section 2 (read with
sub-section (5)) of section 10 of the Industrial Disputes Act, Chapter
131, as amended by Acts No. 14 of 1957, No. 62 of 1957 and No. 4 of
1962.

A. O. WIRASINGHE,
Permanent Secretary,
Ministry of Labour, Employment and Housing,

Colombo, November 25, 1965.

Order

Every employer of workmen employed in—

(1) any tea estate in extent not less than 100 acres, or
(2) any rubber estate in extent not less than 200 acres, or

(3) any tea-cum-rubber estate in extent not less than 150 acres,

in the tea and rubber growing and manufacturing industries in Ceylon,
on whom the Collective Agreement entered into between the Ceylon
Estates Employers’ Federation and the Ceylon Estates Staffs’ Union
and published under the heading “ Collective Agreement No. 3 of

1965, in Gazette No. 14,386 of April 30, 1965, is not binding shall
observe either—

(a) the terms and conditions set out in clause 5 of that Agreement

and clauses 1 to 11 (both inclusive) and clauses 13 and 14 of
the annexure to that Agreement ; or

(b) terms and conditions which are not less favourable than the
aforesaid terms and conditions.

*Note.—Reprinted from the “Ceylon Labour Gazette ”—Volume XVII,
No. 1, January, 1966.
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Wages Boards (Amendment) Act, No. 23 of 1966

L. D.—O. 24/65.
AN Act To AMEND THE WAGES BOARDS ORDINANCE Chapter 136,
Vol. V,
[Date of Assent: October 11, 1966] Page 708.

BE it enacted by the Queen’s Most Excellent Majesty,
by and with the advice and consent of the Senate
and the House of Representatives of Ceylon in this
present Parliament assembled, and by the authority of
the same, as follows : —

1. This Act may be cited as the Wages Boards Short title
(Amendment) Act, No. 23 of 1966.

2 Section 4 of the Wages Boards Ordinance (here- Afmen‘ir.nem*
inafter referred to as the “ principal enactment”), as gf éﬁggggr
amended by Act No. 27 of 1957, is hereby further 136.

amended as follows :—

(1) in sub-section (1) of that section, by the substi-
tution, for all the words from “and shall be”
to the end of that sub-section, of the follow-
ing :—

“ and shall—

(a) if such offence is in respect of the
payment of wages to a worker, be
liable—

(i) in the case of a first offence,
to a fine not less than
one hundred rupees nor
exceeding two hundred
and fifty rupees,

(ii) in the case of a second
offence, to a fine not less
than two hundred and
fifty rupees nor exceed-
ing five hundred rupees,
and

(iii) in the case of a subsequent
offence, to a fine not less
than five hundred rupees
nor exceeding one thousand
rupees or to imprisonment
of either description for a
term not exceeding six
months or to both such fine
and imprisonment ; and

(b) if such offence is not in respect of
the payment of wages to a worker
be liable to a fine not exceeding
five hundred rupees or to
imprisonment of either description
for a term not exceeding six
months or to both such fine and
imprisonment,” ; and
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Amendment
of section 44
of the
principal
enactment,

(2) in sub-section (2) of that section—

(i) by the substitution, for the words “ the
amount actually paid,”, of the words
“the amount actually paid and a sum
equal to ten per centum of the sum
which represents such difference,”, and

(ii) by the substitution, for the words “ repre-
sent such wages.”, of the words
“represent such wages and a sum equal
to ten per centum of the sum which re-
presents such wages.”

3. Section 44 of the principal enactment as amended
by Act No. 27 of 1957, is hereby further amended as

tfollows : —

(1) in sub-section (1) of that section, by the substi-
tution, for all the words from “and shall be
liable ” to the end of that sub-section, of the
following : —

“and shall be liable—

(a) in the case of a first offence, to a fine
not less than one hundred rupees
nor exceeding two hundred and
fifty rupees ;

(b) in the case of a second offence, to a
fine not less than two hundred
and fifty rupees nor exceeding
five hundred rupees ; and

(c) in the case of a subsequent offence,
to a fine not less than five
hundred rupees nor exceeding one
thousand rupees or to imprison-
ment of either description for a
term not exceeding six months or
to both such fine and impriscn-
ment,

and shall in addition be liable to a fine not
exceeding fifty rupees for each day on which
the offence is continued after conviction. -

(2) in sub-section (2) of that section, by the
substitution, for all the words from “and shall
be liable ” to the end of that subsection, of the
following : —

“and shall be liable—

(@) in the case of a first offence, to a
fine not less than one hundred
rupees nor exceeding two
hundred and fifty rupees ;

(b) in the case of a second offence, to a
fine not less than two hundred
and fifty rupees nor exceeding
five hundred rupees ; and
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{c) in the case of a subsequent offence,
to a fine not less than five hundred
rupees nor exceeding one thou-
sand rupees or to imprisonment
of either description for a term
not exceeding six months or to
both such fine and imprison-
ment.” ; and

(3) in sub-section (3) of that section—

(i) by the substitution, for the words “the
amount actually paid,”, of the words
“ the amount actually paid and a sum
equal to ten per centum of the sum

1

which represents such difference, ”, and

(ii) by the substitution, for the words
“represent such wages.”, of the words
“represent such wages and a sum
equal to ten per centum of the sum
which represents such wages. ”.

J) !!"' / )-

pos i
Wages Boards (Amendment) Act, No. 24 of 1966

L. D.—0O. 20/65.

AN AcT TO AMEND THE WAGES BOARDS ORDINANCE

[Date of Assent: October 11, 1966]

BE it enacted by the Queen’s Most Excellent Majesty,
by and with the advice and consent of the Senate and
the House of Representatives of Ceylon in this present
Parliament assembled, and by the authority of the
same, as follows :—

1. This Act may be cited as the Wages Boards
(Amendment) Act, No. 24 of 1966.

9. Section 55 of the Wages Boards Ordinance
(hereinafter referred to as the *principal
enactment”), as amended by Act No. 27 of 1957, is
hereby further amended in sub-section (1) of that
section by the insertion, immediately after paragraph
(e) of that sub-section, of the following new para-
graphs : —

“ (fy where any person has ceased to employ
workers in any trade at any premises or place,
to require the production of such register or
record as is required to be maintained under
this Ordinance in respect of the workers who
had been employed at such premises or place ;

Chapter 136,

Volume V,
Page T08.

Short title.

Amendment
of section 55

of Chapter
136.
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Insertion of
new section
59A in the
principal
enactment.

“ Special
provisions
applicable
where persons
are employed
to do work
under an
arrangement
made by way
of trade or
for any
commercial
purpaose.,

800

(g) at a place and time to be specified by such
officer, to call for, examine and make copies
of any agreement for work in respect of any
trade or class of trade or relating to out-

workers ;

(h) to require any person to be present on any day,
at such time and place as may be notified to
him in writing, and furnish such information
or explanation as may be required by such
officer and answer such questions as may be
put to him by such officer for the purpose of
ascertaining whether the provisions of this
Ordinance had been complied with in relation
to the employment of workers in any trade at
any place or premises. ”.

3. The following section 1is hereby inserted
immediately after section 59, and shall have effect as
section 594, of the principal enactment : —

59a. (1) Where any person, by way of
trade or for any commercial purpose, makes
any arrangement, express or implied, with
any other person for the execution by such
other person of any work and where in
pursuance of such arrangement such other
person employs workers for the execution
of such work, the Commissioner, after such
inquiry as he may deem necessary, may,
where he considers it expedient so to do—

(e¢) with the approval of the Minister,
direct in writing such first-
mentioned person to refrain from
having such work executed under
such arrangement ; or

(b) direct in writing such first-mentioned
person to furnish to the Commis-
sioner before a specified date—

(1) where the aforesaid arrange-
ment is in writing, a
certified copy of such
arrangement, specifying the
names and addresses of the
parties to the arrangement,
together with such other
information and particulars
relating to such arrange-
ment, and the work for the
execution of which such
arrangement was made, as
the Commissioner may
require ; and
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(ii) where the aforesaid arrange-
ment is not in writing, such
information and particulars
relating to such arrange-
ment and the work for the
execution of which such
arrangement was made as
the Commissioner may
require.

(2) Every person who makes default in
complying with any direction given by the
Commissioner under sub-section (1) shall
be guilty of an offence and shall be liable to
a fine not exceeding one thousand rupees or
to imprisonment of either description for a
term not exceeding six months or to both
such fine and imprisonment, and shall,
where the default is in respect of any
direction given under paragraph (a) of sub-
section (1), be liable in addition to a fine
not exceeding one hundred rupees for each
day on which the offence is committed after
conviction.

(3) Where any person, by way of trade
or for any commercial purpose, makes any
arrangement, express or implied, with any
other person for the execution by such
other person of any work, then—

(a) the first-mentioned person shall
ensure that wages in accordance
with the provisions of this Ordi-
nance are paid to any worker
employed by such other person in
the execution of such work ; and

(b) where such other person fails to pay
wages in accordance with the
provisions of this Ordinance fto
any worker employed by him in
the execution of such work, the
first-mentioned  person  shall,
unless he proves to the satisfac-
tion of the court that he exercised
all due diligence and took all
practicable measures to ensure the
payment of such wages by such
other person, be liable to pay the
wages due to that worker !n
accordance with the provisions of
this Ordinance. ”.
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Chapter 129
Vol. V,
Page 589.

Short title.

Amendment
of section 51
of Chapter
129.
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Shop and Office Employees (Regulation of
Employment and Remuneration) (Amendment)
Act, No. 26 of 1966

L. D—O. 25/65.

AN Act To AMEND THE SHOP AND OFFICE EMPLOYEES
(REGULATION OF EMPLOYMENT AND REMUNERATION)
Acr.

[Date of Assent: October 11, 1966]

BE it enacted by the Queen’s Most Excellent Majesty,
by and with the advice and consent of the Senate and
the House of Representatives of Ceylon in this present
Parliament assembled, and by the authority of the
same, as follows : —

1. This Act may be cited as the Shop and Office
Employees (Regulation of Employment and Remune-
ration) (Amendment) Act, No. 26 of 1966.

2. Section 51 of the Shop and Office Employees
(Regulation of Employment and Remuneration) Act
(hereinafter referred to as the “principal Act”) is
hereby amended as follows : —

(1) in sub-section (1) of that section, by the subs-
titution, for the word and figures “section
30,”, of the words and figures ‘“section 30,
section 43 or section 45,” ; and

(2) by the repeal of sub-section (3) of that section,
and the substitution therefor of the following
sub-section : —

“ (3) Every employer who contravenes the
provisions of section 43, and every person who
contravenes the provisions of section 45, shall
be guilty of an offence, and shall be liable—

(a) in the case of a first offence, to a fine
not less than one hundred rupees
nor exceeding two hundred and
fifty rupees;

(b) in the case of a second offence, to a
fine not less than two hundred
and fifty rupees nor exceeding
five hundred rupees ; and

(¢) in the case of a subsequent offence
to a fine not less than five hundred
rupees nor exceeding one thou-
sand rupees or to imprisonment
of either description for a term
not exceeding six months or to
both such fine and imprisonment.
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3. Section 52 of the principal Act, as amended by
Act No. 60 of 1957, is hereby further amended as
follows : —

(1) in sub-section (1) of that section, by the subs-
titution, for all the words from ‘““and shall be
liable ” to the end of that sub-section, of the
following : —

“and shall be liable—

(a) in the case of a first offence, to a fine
not less than one hundred rupees
nor exceeding two hundred and
fifty rupees ;

(b) in the case of a second offence, to a
fine not less than two hundred
and fifty rupees nor exceeding
five hundred rupees ; and

(c) in the case of a subsequent offence,
to a fine not less than five hundred
rupees nor exceeding one thou-
sand rupees or to imprisonment
of either description for a term
not exceeding six months or to
both such fine and imprisonment,
and shall in addition be liable to
a fine not exceeding fifty rupees
for each day on which the offence
is continued after conviction.” ;
and

(2) in sub-section (2) of that section—

(a¢) by the substitution, for the words
“the amount actually paid,”, of
the words “the amount actually
paid and a sum equal to ten per

centum of the sum which
represents such difference,” ; and

Amendment
of section 52

of the
principal
Act.
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FACTORIES ORDINANCE (CHAPTER 128) AS AMENDED BY
ACT No. 54 of 1961

Certificate of Exemption No. 1 (General) Air Receivers, Fire
Sprinklers Installations

In pursuance of the powers conferred on me by section 37 of the
Factories Ordinance (Cap. 128), I hereby exempt from the require-
ments of Section 36 (4) of the said Ordinance, the class or type of
Air Receiver known as Sprinkler pressure tanks used in conjunction
with a fire sprinkler installation subject to the following conditions : —

(1) that such Sprinkler pressure tanks shall be thoroughly cleaned
and examined at least once in every period of 36 months.

(2) that this certificate will remain in force until revoked by the
Chief Inspector of Factories.

Sgd : B. R. P. GOONEWARDENE,
Chief Inspector of Factories.
Factories Division,
Department of Labour,
222, Galle Road,
Colombo 4, 30th November, 1966.

I. L. 0. NEWS
WORKERS’ EDUCATION PROGRAMME OF THE I. L. O.

In order to stimulate the development of workers’ education in
Asia, particularly in relation to social and economic development, to
provide advisory services in this field to trade Unions and other
bodies upon request, and to co-operate in their training programmes,
the Director-General of the I. L. O. has appointed Mr. B. Zofka as a
regional adviser on workers’ education for Asia, who will be attached
to the I. L. O. Office in Bangkok. The appointment has been made
under the I. L. O. Regular Programme.,

Background of the I. L. 0.’s Workers’ Education Programme

The I. L. O. Constitution and the Declaration of Philadelphia en-
trust the International Labour Office with the responsibility for
promoting not only technical and vocational training but also broad
educational facilities which would allow the workers to acquire the
necessary skills and knowledge to take an increasingly active part
in the social and economic development of modern societies.

The framework of this programme is determined b i
the International Labour y resolutions of
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for the training of instructors and tutors, trade union research officers,
officials responsible for industrial question as well as workers’ repre-
sentatives on bodies dealing with national economic and social
policies. It is considered that in these areas of specialised education,
the I. L. O. most usefully supplements the efforts of the trade unions
in their own programmes of leadership training or trade union
education, and helps prepare them for the requirements of
industrialisation and of social and economic development in general.
Another important feature of the programme is the promotion of the
international labour standards, contained in the International Labour
Code and in texts adopted by other I. L. O. bodies.

Types of I. L. O. activity

The main types of I. L. O. activities in the field of workers’ educa-
tion are— '

(i) Expert Mission ; (ii) Fellowships; (iii) Seminars and Training
Courses and (iv) Supply of Materials. i

The Terms of Reference of the Regional Adviser on Workers’
Education

In order to render greater services to the trade unions and
workers’ education bodies in Asia in the elaboration and implementa-
tion of their programmes, the Director-General of the I. T. O.
appointed in August, 1966, a Regional Adviser on Workers’ Education.
As already mentioned, the expert will work from the I. L. O. Office in
Bangkok, in close co-operation with other I. L. O. advisers in the
region. He may be directed to consult also with other regional
advisors of the United Nations and the specialised agencies. His
terms of reference are as follows :-—

(i) review of national and regional workers’ education development
within his region; review of the results and follow-up of past
or existing I. L. O. Workers’ Education projects (missions,
fellowships, seminars) in the region’s review of needs in this
field;

(ii) advisory assistance, on request, to national and regional
workers’ education services or other bodies, about the struc-
ture and administration of workers’ education programmes,
about instructor training (this may include running courses
for them), and about the running of programmes (this may
include advising administrators and instructors engaged on
concrete projects);

(iii) advice and assistance on the planning and implementation of
the various aspects of the I. L. O’s workers’ education pro-
gramme, including regional, inter or subregional seminars on
subjects such as workers’ participation in economic and
social planning, teaching about the I. L. O, or workers’
education among special categories of workers including
plantation and agricultural workers’ as well as participation

r in other I. L. O. projects at the country level,;

(iv) collection of information on workers’ education matters and
maintenance of liaison with workers’ organisations and other
bodies in Asian countries concerned with workers’ education.

Follow-up Mission in Ceylon

The Regional Workers Education Adviser, Mr. Zofka, is due in
Ceylon in December on a follow-up mission to review the develop-
ment of Workers’ Education, to give advice on future programmes
and to determine with Commissioner of Labour in particular the
form which I. L. O. collaboration might take in the future.
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olst Session of the International Labour Conference

The 51st Session of the International Labour Conference is to be
held in Geneva from 7th to 29th June, 1967. The agenda of the
conference is as follows ;: —

(i) Report of the Director-General.

(ii) Financial and budgetary questions.

(iii) Information and reports on the application of Conventions and
Recommendations.

(iv) Revision of Conventions Nos. 35, 36, 37, 38, 39 and 40 concern-
ing old age, invalidity and survivors’ pensions (Second
discussion).

(v) Examination of grievances and communications within the
undertaking (Second discussion).

(vi) Maximum permissible weight to be carried by one worker.

(vii) Improvement of conditions of life and work of tenants, share-
croppers and similar categories of Agricultural workers.

(viii) The International Labour Organisation and technical
co-operation.

International Symposium on Ergonomics in Machine Design

The International Labour Office is organising, in collaboration with
the Section of Occupational Medicine of the Czechoslovak Medicai
Society J. E. Purkyne and the Committee for Scientific Management
of the Czechoslovak Technical-Scientific Society, an International
Symposium on Ergonomics in Machine Design.

2. Ergonomics embraces a whole range of sciences and calls upon
recent discoveries of experts working in different scientific fields. The
symposium will give an opportunity to engineers, medical officers,
anthropologists, physiologists, psychologists and other specialists to
express their fundamental unity of outlook on ergonomics as applied
to machinery, with a view to promoting safer, healthier and more
efficient working and enhancing the welfare of the worker.

3. This Symposium will be held in Prague from 2 to 7 October, 1967.
Its agenda will be as follows : —

(1) Anthropological data.

(2) Physiological data.

(3) Psychological data.

(4) Description and assessment of the application of ergonomics and

its effect on the safety and hygiene of machinery and the
workplace.

(5) Ergonomics and industrialisation.
(6) Methods of promoting ergonomics.

13th Session of the Asian Advisory Committee of the I. L. 0.

The 13th Session of the Asian Advisory Committee was held in
Singapore from 28th November to 7th December, 1966. The items
for discussion were—

(1) Proposals for the Agenda for the 6th : ;
Conference ; 2 . Asian  Regional
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(2) General Report of the I. L. O.;
(3) Social security in Asia—Trends and Problems ;

(4) Labour Management Relations in Public  Industrial
Undertakings.

Mr. A. O. Wirasinghe, Permanent Secretary, Ministry of Labour,
Employment and Housing, represented the Government of Ceylon
at this Session.

WAGES BOARDS

CONSOLIDATED ORDERS RELATING TO THE DESCRIPTION OF

THE TRADES FOR WHICH WAGES BOARDS HAVE BEEN

ESTABLISHED AND CONSOLIDATED DECISIONS OF SUCH
BOARDS

XXI—The Baking Trade

(A) DESCRIPTION OF THE TRADE

THE description of the Baking Trade appeared in an Order made
under section 6 of the Wages Boards Ordinance (Chapter 136), pub-
lished in Ceylon Government Gazette Extraordinary No. 11,015 of

November 30, 1956, and came into force on December 1, 1956. Fy
L
Order @
The provisions of Part II of the Wages Boards Ordinance No. 27 of *:,
1941, shall apply to the following trade :— =

FR

The baking trade, that is to say—

(i) the receipt of flour, sugar, butter, margarine, jam, fats, oﬂs,"
veast, meat, fish, eggs, vegetables, cake, ingredients, salt,
firewood, coconut shells and packing material ; =

(ii) the baking of bread, cakes, buns, pies and pastry, and ek
connected therewith ; and ¢ %A

(iii) the making of sandwiches, patties, rolls and other light

refreshments (“short eats”) and work connected
therewith ;

including —

(A) the work of the following workers : —

1. foremen ; 13. twisters ;
2. checkers ; 14. bench hands ;
3. flour dumpers ; 15. moulder men ;
* 4. flour sifters; 16. pan greasers ;
5. flour blenders ; 17. panners ;
6. dough-nut machine opera- 18. bread trayers;
tors ; 19. bun trayers :
7. rolling machine-men ; 20. cake trayers ;
8. dough mixers ; 21. filling cooks ;
9. sugar grinders ; 22. fruit cooks ;
10. dough mixer helpers ; 23. pie men ;
11. scalers and weighers ; 24. pastry men ;
12. divider men ; 25. “ short eats” makers;
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26. pastry makers ; 39. butter and icing mixers ;

27. bread slicers ; 40. cutters ;

28. pie machine operators ; 41. crust cleaners ;
29. fruit and vegetable cleaners; 42. icers ;

30. cream fillers ; 43. cake decorators ;
31. head oven-men ; 44, frosters ;

32. oven helpers ; 45. wrapping machine opera-
33.oven loaders ; tors ;

34. friers ; 46. hand wrappers ;
35. pan stackers ; 47. packers ;

36. bread and bun stackers ; 48. general helpers ;
37. cake stackers ; 49. deliverymen ; and

38. cooler men ;

(B) any other operation connected with or incidental to the work
specified in paragraph (A), but excluding the work of the
following workers :

lorry and van drivers, electricians, clerks, cashiers, managers,
storekeepers and watchers.

(B) ESTABLISHMENT OF THE BOARD

The Wages Board for the Baking Trade was established on March
7, 1957, by an Order made under section 8 of the Ordinance, published
in Ceylon Government Gazette No. 11,095 of March 22, 1957.

(C) DECISIONS OF THE BOARD

THE original decisions in respect of the Baking Trade made by the
Wages Board for that trade came into force on December 1, 1958. A
notification relating to those decisions was published under section 29
(3) of the Wages Boards Ordinance (Chapter 136), in Ceylon Govern-
ment Gazette Extraordinary No. 11,605 of November 29, 1958. Decision
varying the earlier decisions was published in a notification appearing
11151)6 zGovemmem Gazette Extraordinary No. 12,940 of February 24,

Part I

Direction under section 20 (2) (b)

1. The special allowance shall be computed and publish
month by the Commissioner of Labour. RaRRed gnee 4

2. The special allowance for each month shall be com uted
sSpecia on ¢he
cost of 11V1_ng index number for the month immediatelljy preceding
the month in respect of which such allowance is to be paid.

Intervals at which wages shall be paid (section 23 (1)

3. i ithi
5 nﬁi‘fﬁ.s shall be paid monthly and within 10 days of the end of
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Definition of a normal working day (section 24)

4. For any 5 days in the week, being such 5 days as are agreed upon
between the employer and the workers the number of hours constitut-
ing a normal working day shall be—

(a) 9 (inclusive of one hour for a meal) in respect of all workers
in the trade other than those referred to in sub-paragraph
(b) below ; and

(b) 12 (inclusive of four hours for meals or rest) in respect of the
following workers : —

foremen, dough mixers, scalers and weighers, divider men,
twisters, wrapping machine operators, flour dumpers,
flour sifters, bench hands, pan greasers, panners, bread
trayers, bun trayers, oven helpers, oven loaders, pan
stackers, bread and bun stackers, hand wrappers,
packers and general helpers.

5. For any one day in the week, being such day (other than any of
the 5 days referred to in paragraph 4) as is agreed upon between the
employer and the workers, the number of hours constituting a nor-
mal working day shall be 6 (inclusive of one hour for a meal) in
respect of all workers in the trade.

ParT II

1. The minimum rate of wages for time work shall consist of a
basic rate and a special allowance as set out in paragraph 6.

2. A worker of any class specified in this Part shall be paid as
wages for any month mentioned in column I below an amount equal
to the minimum monthly rate specified in respect of that class in this
Part, if he has worked during the minimum number of working days
specified in respect of that month in column II below :

Provided, however, that the minimum number of working days
specified in the aforesaid column II shall be reduced by one in respect
of any month which has five Sundays.

For the purpose of this paragraph, any day on which the employer
fails to provide work to any worker who presents himself therefor
shall be deemed to be a day on which such worker has worked.

Colummn 1 Coluwmmn 11 Columm 1 Column 11
Monih Minimum Number Month Minimum Number

of working Days of working Days
January " 27 July .. X 97
February AT 24 August - 27
March .. > 27 September 0r 26
April .. o 26 October o 27
May e o 27 November . 26
June 1> Se 26 December ¥ 219

3. Where a worker has not been in employment for a full month,
he shall be paid as wages an amount which bears to the minimum
monthly rate the proportion which the. period of employment bears
to the number of days in that month.

4. Where by reason of any unauthorized absence a worker of any
class specified in this Part has not worked in any month during the
minimum number of working days specified in respect of that month
in paragraph 2, he shall be paid as wages for that month an amount
which bears to the minimum monthly rate specified in respect of that
class in this Part the proportion which the difference between such
minimum number of working days and the number of days of un-
authorized absence bears to such minimum number of working days.

5. Absence from work on holidays or on days for which leave with
full pay is allowed shall not be deemed to be unauthorized absence.
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1 2 1

Class af Worker Basic rate Rate of Special Allowace
for a month ——————— A

(@) (b) (e)

Where the cost of Where the cost of Where the cost of living
living index living index  index number for the
number for the nuwmber for the preceding month is
preceding month preceding month above 100°1 or below
i8  100°1 the s 10000 the 100.0 the rate of
special allow-  special  allow-  special allowance pres-
ance shall be—  ance shall be—  cribed in the preceding
column 3 (a) shall be
increased or the rate of
special allowance pres-
eribed in the preceding
column 3 (b) shall be
decreased as the case
may be, for each com-
plete unit of 1'8 points
by which the index
number exceeds 100,1
or falls short of 1000
(no account being taken
of any fraction of that
unit), by an amount
computed at the rates
set out hereunder, as
illustrated in Tables I
and IT below

e ——

Class “*A’’ Worker : Rs. C. s e. Rs. ¢ R, &

foremen, head bakers, head basses,
cooks, “short eats” makers,

pastry makers, cake decorators 70 0 .. 55 v 1 45

(511
o
-
<
it
e
an
=1

Class “B” Worker :

dough mixers, scalers and weigh-
ers, divider men, twisters, pie
men, pastry men, pie machine
operators, friers, butter and
icing mixers, icers, wrapping
machine operators

o
o
(=1
(18
ooty
54
AT
(]
=2
=
=
L

wn

Class *'C” Worker :

flour dumpers, flour sifters, rolling
machine men, sugar grinders,
bench hands, pan greasers,
panners, bread trayers, bun
trayers, cake trayers, bread
slicers, fruit and vegetable
cleaners, cream fillers, oven
helpers, oven loaders, pan stack-
ers, bread and bun stackers,
cake stackers, cutters, erust
cleaners, hand wrappers,
packers, general helpers, and

deliverymen , . o B9 39 91 o 39 10 o 0 81

TABLES ILLUSTRATING THE APPLICATION OF THE DIRECTIONS SET
OUT IN COLUMN 3 ABOVE

Table I—Special allowance payable in the event of a rise in the index number

Index numbers Class *“A4" Class *“*B” Class “C"
Re. o, Ra. e. Re. e,

100°0 to 101-8 .. i 55 0 " 51 25 2 39 91

101-9 to 103°6 .. 9, 56 45 s 52 50 i 40 72

1037 to 105:4 .. 0 57 90 o 53 75 o 41 53

105°5 to 107°2 ., = 59 35 5 556 0 2z 42 34

107°3 to 109°0 .. g 60 80 o 56 25 S 43 15 bl

Table I'I—Special allowance payable in the event of a fall in the index number

Index numbers Class ** 4™ Class *B”’ Class ¢
100'0&098'3 o S 53 55 o 50 0 39 10
98°2to 965 ., "N 52 10 S 48 75 - 38 29
964 to 94°7 g s 50 65 >4 47 50 .. 37 48
94-6 to 929 N N 49 20 o 416 25 T 36 67
92°8to 91-1 o) o 47 75 o 45 0 35 86
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Part III

Overtime rate

1. On any of the five days in the week referred to in paragrapn
4 of Part I, the minimum overtime rate in respect of each hour of work
in excess of the number of hours constituting the normal working day
shall be the minimum hourly rate (ascertained by dividing the mini-
mum monthly rate by 200) increased by 50 per centum of such
minimum hourly rate.

2. On that day of the week referred to in paragraph 5 of Part I, the
minimum overtime rate in respect of each hour of work in excess of
the number of hours constituting the normal working day shall be
the minimum hourly rate (ascertained by dividing the minimum
monthly rate by 200) increased by 75 per centum of such minimum
hourly rate.

Part IV
Weekly holiday (section 24)

1. Every employer shall allow one day in the week as the weekly
holiday to every worker employed under him, such day being a day
agreed upon between the employer and the worker :

Provided, however, that an employer may employ any worker on
such weekly holiday subject to the following conditions : —

(a) that a day within the six days next succeeding such weekly
holiday shall, in addition to any holiday or leave or day of
absence to which the worker is entitled under the provisions
of any decision made by the Wages Board or the Wages Boards
Ordinance or any other law or under the terms of his con-
tract of employment, be allowed to that worker as a holiday ;

(b) that in respect of work done on such weekly holiday, the worker
shall be paid, in addition to the wages paid on a monthly
basis, a remuneration of not less than 1|25 of the minimum
monthly rate ;

(c) that for each hour of work performed on a weekly holiday in
excess of the number of hours constituting a normal working
day under paragraph 4 of Part I, the minimum overtime rate
shall be an amount equal to two and a half times the
minimum hourly rate ascertained by dividing the minirnum
monthly rate by 2€0 ; and

(d) that the remuneration due to a worker for work done on the
weekly holiday during any month shall be paid along with
the wages payable for that month.

ParT V

Annual holidays (section (25)

1. If a worker has worked for more than 218 days in any year
under the same employer, he shall be allowed in the next succeeding
year a holiday or holidays calculated at the rate of cne holiday for
each unit of five days by which the number of days on which the
workers has worked exceeds 218 :
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Provided, however, that it shall not be obligatory on an gmployer
to allow any such holiday in respect of any period of work in excess
of 288 days.

2. If a worker is entitled to more than 6 holidays, h_e shall be
allowed, and he shall take, 6 of those holidays on consecutive days.

3. Subject to the provisions of paragraph 2, a worker shall be
allowed his holiday or holidays on a day or days to be agreed upon
between him and his employer.

4. Where a worker intends to leave his employment of his own
accord or is to be discontinued or dismissed from employment, such
worker shall be entitled to take and shall take, during the period
immediately preceding such leaving, discontinuance or dismissal—

(a) every holiday that he was entitled to in respect of the previous
year which he has not already taken ; and

(b) if the worker has during the current year complied with the
provisions relating to employment and work set out in para-
graph 1, every holiday that he would have otherwise been
entitled to in the next succeeding year :

Provided, however, that the total number of holidays that such
worker shall take in any year shall not exceed 21.

5. The remuneration for each holiday referred to in this Part shall
be an amount equal to the minimum daily rate ascertained by divi-
ding the minimum monthly rate by 25.

6. For the purpose of paragraph 1, “ days on which the worker has
‘ worked ” shall include—

(i) every holiday allowed by the employer to the worker under
section 25, at any earlier time in any year under considera-
tion ;

(i) every day of absence on any ground approved by the em-
ployer ;

(iii) every day of absence due to any injury to the worker caused
by an accident arising out of and in the course of his em-
ployment ;

(iv) every day of absence due to any occupational disease specified
in Schedule IIT of the Workmen’s Compensation Ordinance
(Chapter 117) ;

(v) every day on which the employer fails to provide work for the
worker ;

(vi) every day of absence due to a strike or lockout that is not
illegal and that does not continue for more than 30 days ; afid

(vii) every holiday or day of absence from work to which a worker
is entitled by or under the provisions of any written law
other than Wages Boards Ordinance :

12)}11’5 shall not include the day fixed as a weekly holiday under section

7. The foregoing decisions shall not apply in respect
at any time prior to January 1, 1957, pply pect of employment
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Public Holidays

8. Every employer shall allow as holidays to all workers employed
under him the following public holidays within the meaning of the
Holidays Ordinance : —

(1) The Tamil Thai Pongal Day ;

(2) Independence Commemoration Day (February 4) ;
(3) The Sinhala and Tamil New Year’s Day ;

(4) May Day ;

(5) The Full Moon day of the Sinhala month of Wesak ;
(6) The Birthday of the Holy Prophet Mohamed ; and
(7) Christmas Day :

Provided, however, that an employer may employ any worker on
any such public holiday subject to the following conditions : —

(¢) that such worker is not employed on such public holiday in
excess of the number of hours constituting the normal work-
ing day for that day ;

(b) that such worker is allowed a holiday on the day immediately
preceding such public holiday, or is paid, in addition to the
wages paid on a monthly basis, a remuneration of not less
than 1/25 of the minimum monthly rate ; and

(c) where such worker is employed on the day immediately pre-
ceding such public holiday, that such worker is not employed
on that day in excess of the number of hours constituting the
normal working day for that day.

NOTES OF CURRENT INTEREST

Report of the Commission of Inquiry on Profit Sharing

The Commission of Inquiry appointed to recommend a Scheme of
Profit Sharing to be adopted in the Private Sector and in State
Sponsored Corporations (vide terms of reference in February, 1966
issse of the Ceylon Labour Gazette) has handed its report to His
Excellency the Governor-General on 29th November, 1966.

Repudiation of Collective Agreement No. 1 of 1965

Collective Agreement No. 1 of 1965 (published in August, 1965
issue of the Ceylon Labour Gazette) has ceased to be in force on and
after 1st December, 1966, by virtue of its repudiation by the Ceylon
Estates Employers’ Federation.
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Ceylon Labour Movement—Subject of Research Project

The Asian Labour Education Centre of the University of Philippines
is conducting a research project on the Labour Movement in Asia.
The result of this study is expected to enrich the courses of the Asian
Labour Education Centre of the University of Philippines in which
participants from all Asian countries attend. The first phase of this
research project which involved a bibliographic build up and research
in institutions in Eurcpe, United States and Britain has just been
completed. The researchers working on the project have now started
the second phase of their work which includes field research in
selected Asian countries. Mr. Manuel A. Dia, a Research Associate
is in Ceylon to conduct a field study on the Labour Movement in
Ceylon.

Determination of Wages in the Hosiery Manufacturing Trade

The minimum rates of wages for time-work in respect of workers in
the Hosiery Manufacturing Trade, determined by the Commissioner
of Labour under Section 33 (2) of the Wages Boards Ordinance
(Chapter 136), has been approved by the Minister of Labour, Emplcy-
ment and Housing. The determination shall come into force on second
day of January, 1967.

The minimum rates of wages under the different grades are:—
Grade I: Rs. 4.10 per day ; Grade II: Rs. 3.75 per day ; Grade III:
Rs. 3.35 per day ; Gradz IV : Rs. 2.80 per 'day.

Further details of this determination will be given in the January,
1967 issue of the Gazette.

Poya Holidays—Private Sector

Regulations made by the Minister of Home Affairs, with the
concurrence of the Minister of Labour, Employment and Housing
under Section 11 of the Holidays Act No. 17 of 1965, for the purpose
of extending the Poya Holidays Scheme to the Provate Szctor, have
been approved by the Senate on 13.12.66.

These regulations have been approved already by the House of
Representatives in September, 1966. ;

Additional Holidays under the S & O. E, Act

The Minister of Labour, Employment and Housing has declared the
following additional public holidays under the Shop and Office Em-
ployees (Regulation of Employment and Remuneration) Act °

1. January 1, 1967, being National Heroes Day.
2. May 24, 1967, being the day immediately succeeding the Full
Moon Day of the Sinhala Month of Wesak.
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LIST OF TRADE UNIONS REGISTERED IN NOVEMBER, 1966

Re-
gisteved Name
No.
2683 *Lanka Jathika Dhumriyapathi Sangamaya
WHSA The Ceylon Estate Officers Union
2685 (anga Nimna Bhoomy Sanwardana Mandalaye Uda-
walawe Yanthra Dhawa.a Sewaka Sangamaya
2686 *Eksath Krusikarma Madyasthana Barakaruwange
Vurthiya Samithiya
2687 Local Govt. Service Store-keepers Union
2688 *Rajaye Guru Vidyala Upadidaree Acharya Sanga-
maya
2689 *Government Architects Association
2690 *All Ceylon Government Supply Station Storekeepers
Union
2691 Ceylon United Visvakula Association
2692 *Pingan Karmantha Karmika Niladareenge San-
gamays
2693 *All Ceylon vested Tamil Schools Teachers Union

* Public Servants® Trade Union.

Address

270/150, Room No. 3
Maradana Road, Col. 10

5, Dalada Veediya, Kandy

Udawalawe Project, Uda-
walawe

Chandrasri Stores, Uhana

Municipal Stores, Darley
Road, Colombo 10

32, Veveldiniya Road, Mee-
rigama

Town & Country Planning
Dept., McCallum Road,
Colombo 10

F. C. Stores, Veyangoda,

19, North Lane, Badulla

Meti Karmantha Training
College, Waragoda, Kela-
niya

Malaragam, Erlalai North
Chunnakam

LIST OF TRADE UNIONS CANCELLED IN NOVEMBER, 1966

Re-
gistered

No. Name
2461 Swadesheeya Beedi Kamkaru Samithiya
2505 Lanka Petroleum Dealers Union
1113 *Bri Lanka Locomotive Engineers Union

* Public Servants Trade Union.
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Yeur

TABLE I-COST OF LIVING INDEX NUMBERS

A—Colombo Working Class
Base : November, 1938-April, 1939= 100

Groap Weights 52.40

~939 ol
1940 o
1941 o
1942 S,

Gr.up Weights
1943 e
1944 o
1945 ae
1946 .o
1947 ot
1948 o
1949 .
1950 oo
1951 e
1952 ve

Year

Group Weighte 61.89 ..

1953 -
1954 i
1855 o
1956 e
1957

1958 Te

1959 =
1960 5
1961 i
1962 :
1963 =
1964 s
1965 S
1965—
January ..
February ..
March g
April
May ae
June s
July e
Augast .
September
October
November. .
December . .

1966—
Janu 1
iFebr;;;y g
March
April
Msy
June o5
July
August
September
October
November

816

Food Fuel and
Laght
6.28

Base :

1 12 102
116" - 103
12900, 108
183 .- 171

Base ;
62.66 .. 7.26
103 .. 94
1020 L% 94
F10 e 94
131 . 111
126 .. 121
138 .- 161
144 .. 97
1564 .. 102
166 . 112
153 .. 104

Food

105.97 .

106.13 ..
105.09 ..
103.32 ..
. 104.94 ..
105.75 ..
ve 202231 5
102.63 ..

104.67

10097 ..

99.66

. 100.93

103.02
106.39
107.34

106.99
106.35
107.11

. 106.54 ..
1073b 7,
106.69 ..
108.17 ..
10712
106.50 ..
= 107.72
108.87 ..
108.86 ..

109.78 .
109.67 -.
. 109.04 ..
« 108.59 ..
« 109.20 ..
109.52 ..
o 19006 o
107:97 -
108.15 .
+ 108.89 .
108.96 .

* Average for 5 months only.

Rent Clothing  Miscel-
laneoua
s 152967 .5 836 ..t 17,00

InpExX NUMBERS

November, 1938-April, 1939=100

5 97 e X270 o 104
e 87 s 128 ... 111
s 96 <. 103 "L 116
e 93 . 194 .. 144

November, 1942 = 100

e 108 o 8,78 .. 13,24
e 106 .. 138 .. 118
e 100" .. 156 .. 127
o VHEAE 165 .. 158
. 124 .. 1801, . 155
c g0 . 213 5. 157
: 148 .. 189" . 157
i 1200 s 166 .. 148
as RIS S b 154
s 128 .. 1970 e 150

131 192 168

B—Colorabo Consumers’ Price Index
Base : Average Prices 1952 = 100

Fuel and

Light
4.29

101.30

.. 104.35
.. 105.56
.. 103.03

<= 103200 ..
sl IR SO T

.. 101.96 ..
v A01L 96 S
vs 102,31 ..
102.31 ..

101.61
101.96

95.62
95.96

95.96

95- 62

899,82 ..
103.35 ..
102.34 ..

97.32 ..
101.04 ..

103.69 ..

1015 oo
100.69 ..
ss 98.15...
97200 ..
95.62 ..

95.62 ..

9696 ...
8956.96 ,.
96.31 ..
96.31 ..
96.31 ..
95.62 .,

Final Indes
Number
(Nov. 1938-Apri

1939=100)
g 10&®
. 112
e 1227
s 162
Index Number

Now., 1942

= 100
- 107 . 197*
al 10 .. 200
i 121 . 22]
A 1256 .. 229
e 138 .. 252
e 142 .. 260
o= 141 .. 258
= 149 <. 272
e 154 .. 283

153 .. 281

Reni Clothing Miseel-
laneous
5.70 .. 9.42 .. 18.71
INDEX NUMBERS
TOTS32 .t B2.82 .. 97.17
TOVA53 oo 792 94 .43
10163 . 180,50 . 94,62
v« KOLEGBS o R TB s 98.60
10153 .. 84.39 .. 106.92
10L.863 .. “8B7.51 .. 113.05
101.49 .. 92.10 .. 115.22
10163 .- 95.10 .. 117.51
o= 1053 . 06 .13 .. 123.26
de MO CH3 s 10821 o 124.95
.. 101.563 .. 118.16 .. 126.58
101. 568 wis 129515 . 129 .34
101,563 .- 126.95 128.28
101.63 .. 127.64 .. 128.60
TOLA58 ., ~1200:92 .. 128 .81
101.53 .. 129,13 .. 128.95
101.53 .. 127.09 .. 129.24
o X003 ... 127,480 129. 58
101.53 .. 128.06 .. 129,32
«- 101.563 .. 128.07 .. 127.62
F0L=03 .. 126.74 .. 128.60
k163 .5 12642 o\ 128 .65
101.53 .. 124.49 .. 127.02
10L 53 s 19976 ., 126.28
EOL 58 . 123,19 . 126.65
w0168 a0 129760 . 125.88
S N0 e R B 125,96
103763 o, 122,40 126,22
e HOEUSS o T HA 125.96
101.58 .. 116.45 .. 127.23
IO 53 ..o LTI, 69 < 127.36
10]..68" ... 108.61 . 128.26
EOIE b3 16 000 128.57
TOISES s LI .00 =) 128.60
101'53 .. 116-90 .. 128-10
sy LONTRTL SR I6E 128.13

TAverage for 11 months only.
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TABLE II-WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Male Workers in
Government Employment

A
Base 1939=100
Year Tea and Rubber Estate Unskilled Male Weorkers in Govern.
Workers ment Employment in Celombo
L i D % = 3
Average Minimum Index  Average Wage  Index
Minvmum  Wage No.of Monthly Rate No. of
Daily Rate Real Rate of Indez Reai
rate of Index Wages Wages No. Wages
Wages No.
Rs. e. Rs.c.
1839 .. - IS (]| (RSPt () | RN [ St ) (1) TR
1940 .. - o 3 ISR (1] T S 83 o leed oo 10 96
1941 .. e . 45 .. 110 .- 92 e 18'45 .. 111 e 96
1942 ., — 5 68 o A 06 ot UIAT gy G288 R S i 97
1943 .. — o B3 weinn 202 s o102 | G BRAER ST N 96
1944 ., — 87 e w218 wn 101 . 0 18403 G 2B D
1945 .. — vo 00 . 5, 244 o 110 oo 4192 .. 262 0 133
1946 .. — o AelB ol 2800 oo 123 o @82 oo 412 o e
1947 .. — v o As20 oo 203 s - 123 o TSI G TAbS Lo s
1948 .. - TR L SRS 0 1 SRS D AR R ¢ AR
1049 .. —- wor RN ol 3200 mh. L1210 L SR8 . 488 e T 18k
1950 .. — : 1:08 .. @73 .. 136 .. 8311 . 489 .. 198
1951 .. —- ont W0 4. V483 Lo WEYI . . ISUAON S SNHAN s D08
1952 .. — 192 . 468 .. 163 .. 8979 .. 540 .. " 0¥
B
Base : 1952=100
1953 .. -— . 1985 .. 10166 .. 9996 .. 9097 .. 10131 .. 9971
1954 .. — .. 199 ., 103-65 .. 102-562 .. 9104 .. 101-39 .. 100-29
19556 .. — . 206 .. 107-29 ., 106:76 .. -9494 .. 105674 .. 105:21
1956 .. — . 208 .. 10833 ., 10811 .. 96-24 .. 107-18 .. 106-91
1967 .. — . 210 ., 10938 .. 10640 .. 99-16 .. 11044 .. 107-43
1958 .. - 2-14 .. 111-46 .. 106-21 .. 113-74 .. 12667 .. 120-70
1959 .. — 2-14 .. 11146 .. 10595 .. 11374 .. 126:67 .. 120-41
1960 .. — 212 .. 11042 .. 106 69 ., 113-74 .. 126:67 .. 122:39
1961 .. — 2-13 .. 11094 .. 10586 .. 11374 .. 126:67 .. 120-87
1962 .. — 2:16 .. 112:60 .. 10583 .. 11374 .. 126:67 .. I1D:16
1963 .. — 219 .. 114:06 .. 104-83 .. 11374 .. 126:67 .. 116-42
1964 .. - 2-24 ., 116-67 .. 103-98 .. 11374 .. 12667 .. 112.90
1965 .. — 2:25 .. 117-19 .. 10417 .. 113-74 . 126:67 .. 112:80
19656 — January 2:25 .. 11719 .. 104-17 _, 113-74 ., 12667 .. 112-60
February .. 2:26 .. 117-19 .. 104-35 .. 113-7a .. 12667 .. 112:80
March os 2:25 .. 117-19 .. 103-98 ., 113-74 ., 12667 .. 11240
April 2-25 117-19 .. 104-35 .. 113-74 ,, 126:67 .. 112-80
May 2:25 .. 11719 .. 10398 .. 113:74 .. 12667 .. 112-40
June 2:26 .. 11719 .. 104:17 .. 113-74 ,. 126-67 .. 112:60
July 225 .. 11719 .. 103-71 .. 113-74 .. 12667 .. 112:10
August 225 .. 117-19 .. 104:26 .. 11374 .. 12667 .. 112:70
September .. 2:25 117-19 .. 104-63 .. 11374 .. 12667 .. 113.18
October oo 225 11719 .. 104-54 .. 113-74 ., 126:67 .. 113-00
@ November 225 .. I17°19 .. 10417 .. 11374 .. ‘12687 .2 112:60
December 2:25 .. 117-19 .. 104-08 .. 11374 .. 126-67 .. 112:50
1966 — January 225 .. 117-19 .. 103-80 .. 113:74 .. 12567 .. 112:20
February 225 .. 117-19 ., 103-80 .. 113:74 .. 126-67 .= 112:20
March 2:26 .. 11719 .. 10417 .. 118374 .., 12667 .. 112:60
April 2:25 117-19 .. 104:17 .. 113'74 .. 126'67 .. 112:60
May 2:25 .. 117:19 .. 10445 .. 11374 .. 126'67 .. 112:90
June 2:26 .. 117-19 .. 10463 .. 11374 .. 126:67 .. 11310
July 2:25 .. 117-19 .. 10501 .. 11374 .. 12667 .. 113-50
August e 222 .. 11568 .. 10343 .. 11374 .. 12667 .. 11330
September .. 225 117°19 .. 10473 .. 11374 ,. 12667 .. 11320
October . 225 117-19 .. 10435 .. 11374 .. 126°67 .. 112:80
November 2.25 17-19 .. 10436 .. 11374 .. 126,67 .. 112.80
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TABLE III-GENERAL WAGES RATE (MINIMUM) INDEX NUMBER

Base 1952=100
Agriculture and Trades

Agriculture® Trades other than  other than Agriculture
Agriculturet Combined
r A " s g T » 4 e % AT A}
Year Mintmum Minimum Minimum Minsmum Mintmum Minamum

Average Wage rate Average Wage rate  _Average Wage rate
daily gg&e Index No. daily rates Index No. daily rates Index No.

of wages of wages of wages
Rs. e Rs. e. Rs. c.
1952 .. — 1.96 .. 100.00.. 2.92 .. 100.00.. 2.04 .. 100.00
19563 .. — 1.99 .. 101.53.. 2.95 .. 101.03.. 2.07 .. 101.47
1954 .. — 2.02 .. 103.06 2.94 .. 100.68.. 2.09 .. 102.45
1955 .. —_ 2,000 .. 106.62.. 2.986 .. 101.37.. 2.18 .. 105.88
19586 .. — 29 .. 107.14.. 3.00 .. 102.74.. 2.17 .. 108.37
1957 .. —_ 213 .. 108.67.. 3.15, .. 107.88.. 2.200 .. 107:84
1958 .. — *.J6 .. 110:20.. 3.39 .. 1168.10.. 2.26 .. 110.78
1959 .. —_ 218 .. 110.20.. 3.76 .. 128.77.. 2.20 .. 112:25
1860 .. —_ 2:18 .. 110:20.. 3.74 .. 128.08.. 2.28 .. 1I1.76
1961 .. —_ 2217 e 110-7 .. 3.T756 .o 128.42.. 2.25 .. I112.25
1662 .. —_ 2009 e R T73N s 3i78 .. 129.4b5.. 2.32 .. 113.73
1968 .. — 2,220 oo 113.27.- 3.82 .. I30.82.. 2.35 .: Y15.2C
1964 .. — 2.27 .. 115.82.. 3.8 .. 132.88.. 2.40 .. 117.65
1965 .. e 2.28 .. 116:33.. 3.88 .. 132.79.. 2.41 .. 118.14
1965 -—January 2.28 .. 216.33.. 3.87 .. 132.53.. 241 .. 118.14
February 2.28 .. 116.3%.. 3.87 .. 132.5%3.. 2.41 .. 118.14¢
March 2.28 .. 116.33.. 3.87 .. 132.53.. 2 41 .. 118.14
April 2:28 .. 116.33.. 3.90 .. 133.56.. 2.41 .. 118.14
May 228 .. 116.33.. 3.87T .. 132.53.. 2.41 .. 118.14
June 288 L. 1118.33:. 1390 . 10%.56. 241 ..o 118.14¢
July 228 ., 116.38.. B.87 .. 132.53.. 241 .. 11%.12
August 228 .. 118.33.. 3.90 .. 133.56.. 2.41 .. 118.14
September 2028 .o F18.33.. 88T .. 132.5%.. 9.41 .. 118.14
October 228 ... 116:33.. 3.8T7 .. 132.5%.. 9.4 . 118.14
November 2.28 .. 116.33.. 387 .. 132.53.. 2.41 .. 118.14
December 228 .. 116.83.. 887 .. 139.53.. 2.41 .. 118.14
1966 —January 2.28 .. 116.33.. 3.87 .. 132.53.. 2.41 .. 118.14
February 228 .. 116.33.. 38.90 .. 133.56.. 2.41 .. 118.14
March 2.o8 .. 116.33.. 3:00 .. 133.56.. 241" -2 11814
April D28 Bo. 6830 38T o '139.58.. 2.41 .. 118.14
May Z2o28 0., 116.3%.0 3.87 .2 192.59.. 2.41 .. 116.14
June 228 oo 116:33.. 2.87 .. 182.53.. 2.41 .. 118.14
July 28 L. TI8.3%.. 8:87 .. 132.53.. 2.:41 .. 118.14
August 2:26 .. 115.831.. 9.87 132.53.. 2.89 .. 11%7.16
September 2.28 .. 116.33.. 3.87 .. 132.53.. 2.41 oo LES:14
October 228 L. 1168.33.. 8:9% .. 134:59.. 2-41 .. 118-14
November 228 .. 116.33.. 3.93 ... 134.59.. 2.41 .. 118.14

* Includes Tea Growing and Manufacturing, Rubber Growing and Manufacturing and
‘Coconut Growing Trades only.

__ t Includes Coconut Manufacturing, Engineering, Printing, Match Manufacturing, Motor
Transport, Dock, Harbour and Port Transport, Tea Export, Rubber Export, Cinema and
Building Trade only.
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TABLE IV

The Number of Registrants for Employment or Better Employment according.
to Registers maintained at the Employment Exchanges in the Island *{

Technical

I ear and Skilled Sems-
Olerical skilled

1939 T o 2,712 . 11884 5,034
1940 T i 4734 e 3T ORI 4,800
1941 o v 5,274 .. 8,882 .. 2,351
1942 e o 6,689 .. 9,411 .. 1,882
1943 .. A 2989 ., 12872 .. 1,312
1944 | i 295 .. 358 .. 227
1945 e ‘e 2258 L 1100250 o 3,267
1946 n, or. 5,636 .. 10,012 .. 7,027
1947 S v\ 2,883 .. 7. 3250 e 8,113
1948 i 2 4,474 .. 13,027 .. 12,443
1949 o e 5,132 .. 11,994 .. 13,5691
1950 s e 5627 .. 10,626 .. 13,5623
1951 e i 5,516 .. 8,186 .. 12,5620
1952 = b 6,883 .. 7622 .. 13795
1953 v s 8,374 .. 6,462 .. 13,876
1954 .. | LSO SESE 7,919 .. 16,287
1955 v .. 14,498 . 8,644 .. 20,142
1956 S a0 16,091 .. 9,794 .. 25,808
1957 "5 .. 18,582 .. 13,349 .. 30,864
1958 e .. 19,803 .. 13,674 .. 32,973
1959 i .. 20,869 .. 13,869 .. 83,723
1960 18 .. 26,252 .. 16,928 .. 34,887
1961 5 .. 27,629 .. 18201 .. 34212
1962 e ;. 33,8260 .. 173562 .. 35,508
1963 A .. 35,924 . 16,684 .. 36,255
1964 2, .. 41,208 .. 17,942 .. 38,165
1965 —January .. 41,104 .. 17,762 .. 38,301
February .. 41,082 .. 17,942 .. 38,539
March .= 41191 .. 17926 .. ‘38532
April ;. 41,690 .. 17,745 .. ‘38,707

May .. 44597 .. 18,233 .. 40,501

June .. 48,578 .. 18,798 .. 42,852

July oo BOGTO L 19,343 .. 44,733
August -+ BLT715 .. 19465 .. 45,362
September .. 52,443 .. 19,452 .. 486,270
October ... 93,704 .. 19,618 .. 47,187
Noventber .. §A686 .. 10,934 .. 48,422
December e - 00238 .. 20051 .. 48,907

1966 —January .. 56,684 .. 20,081 .. 490963
February S O, 627 N R 2RASTTeE].663

March B2 iy S SO T I 1 L DR s

April ws 59,627 ). 20207 .. 52,531
» May e D9T8S L. 2000340 .. 52716
June .. 60,477 .. 19,907 .. 53442

July .. 62,394 .. 20450 .. 55,522
August ve  GA401. L. 2LART L. DT, R04
September .. 66,333 .. 21,692 .. 60,084
October .. 07,622 .. 22,3656 .. 61,144

Unskilled

5,967
4,981
3,951
1,451
1,869
173
4,816
13,369
16,423
36,712
39,015
35,447
26,486
24,823
23,034
27,370
27,826
34,259
47,971
51,346
59,567
73,025
71,223
65,439
63,159
68,141
63,265
66,512
66,706
66,239
68,574
71,011
72,741
73,665
74,135
74,249
74,526
75,459
76,777
80,559
82,094
81,836
82,449
83,111

85,401
88,658

91,237
92,717

Totai

26,677
27,645
20,458
19,338
8,335
1,651
21,366
36,544
34,744
66,656
69,732
65,122
52,707
53,029
51,546
63,304
71,010
85,952
110,856
117,796
128,018
161,002
151,265
152,209
151,922
165,456
165,432
164,375
164,355
164,281
171,878
181,239
187,487
190,207
192,300
194,758
197,568
199,655
203,505
211,306
214,614
214,201
214,982
216,937

223,767
232,050

239,346
243,748

* Up to 1944 there was only 1 Employment Exchange in Colombo. In 1945 Exchanges were opened in-

all the principal towns of the Island.

+ These figures comprise—
(a¢) Unemployed persons seeking employment :
(6) Under-employed persons seeking full-time employment ; and
(¢) Employed persons seeking better employmens.
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TABLE V—The Number of Registrants for Employment or Better Employment
CLASSTFICATION BY

s | 3 . Wy
Year M S h BaleE T S § g
s RO T R B 3
(&) = K D i = i = -] R R e
;

1947 .. 21,589 2,280 1,843 2,133 4,955 564 430 481 170 480 - -
1948 .. | 42,200 7,235 2,414 3,906 4,577 | 1,068 851 1,526 607 704 | 1,189 =
1948 .. | 44,502 5,041 4,126 5,429 3,105 2538 1,052 2,185 727 | 1,170 607 =
19560 .. | 41,088 3,606 3,501 6.082 2,904 943 1,208 1,081 553 928 850 -—
1851 ..| 38,126 3,422 2,886 4.350 2,209 637 886 1,587 569 004 418 | 1,207
1952 ..| 82,124 3,028 3,263 3,381 3,730 547 1,162 1,435 2090 663 422 992
1963 ..180,208 | 2,681 3,816 | 3,949 3,030 735 1,190 1,294 1,002 417 844 338
1054 ..| 83,410 | 2,900 | 3,484 | 6,024 | 3,148 | 1,708 | 2,220 | 1,992 | 1,471 | 440 | 388 | 297
1055 . | 88,4561 3,396 4 T4o 8,881 4,877 638 2,767 2,199 1,062 419 456 261
1058 . | 48,089 3,971 6,248 8.851 4.687 503 4,449 2,165 2,462 604 , 708 6804
1057 ..| 49,800 | 9,686 | 8,772 | 9,225 | 7,462 | 794 | 5,651 | 2,881 | 8,180 [ 1,079 | 681 [ 501
1968 ..| 52,663 7,721 7,800 | 18,817 8,967 | 1,116 3,358 i 3,613 3,065 | 1,215 206 354
1959 ..| bB.B76 8,040 7,308 | 15,746 6,638 | 1,202 5,108 2,436 8,161 | 1,889 | 1,001 422
1960 ..| 63,096 | 15,980 8,821 | 15,025 6,944 | 2,085 5,748 3,684 8,722 | 2,877 | 1,084 630
1961 ..| 62,0156 |14,821 9,995 | 13,414 7,600 | 3,018 5,106 3,327 4173 |3,126 1,273 711
1962 ..| 59,273 [12,040 (10,514 16,258 7,422 | 1,240 | 4,981 3,910 4,644 |3,138 1,447 641
1068 ..|bb,004 |11,768 11,237 | 6,658 | 7,520 | 1,022 | 6,438 | 3,503 4,949 (2,010 |1,508 540
1964 ..|57,943 |13,081 (14,003 (17,430 | 9,169 953 7,136 4,133 b,057 (3 212 | 1,668 749

1085—

Januvary ..|57,626 (13,264 (14,677 (17,607 | 8,309 945 | 7,268 | 3,032 | 4,874 | 3,216 | 1,847 8201
February |[56,787 112,020 (14,713 (17,460 | 8,356 948 | 7,351 | 4,000 | 4,500 | 3,190 | 1,904 [ 823
March ../566,109 |12,691 |14,603 |17,528 | 8,482 049 | 7,402 | 4,314 | 4,404 | 3,222 (1,800 | 810

April ..|955,631 (12,163 |14,261 (17,670 | 8,589 970 | 7,411 | 4,475 | 4,363 | 3,234 | 1,911 | 817
May .. (58,205 (12,465 (14,536 18,558 | 9,367 (1,242 | 7,820 | 4,831 | 4,504 | 3,566 1,047 | 809
June -+|59,675 (12,682 114,072 120,012 | 10,444 1,424 | 8,252 | 5,144 | 4,845 | 4,038 2,080 | 069
July -+ (60,442 [13,141 |15,301 (20,495 | 11,160 |1,451 | 8,632 | 5,469 | 5,119 | 4,210 2,108 (1,026

August .. /59,900 12,984 | 15,654 [20,767 (11,515 | 1,534 | 8,740 | 5,754 | 5,233 4,418 | 2,150 |1,039
September (59,664 13,229 | 15.557 | 20,793 | 12,068 (1,615 8,821 | 5.956 | 5,114 |4,434 | 2,040 11.024

\ October 159,751 |13.210 | 15,656 | 21,088 | 12,414 |1,655 9,013 | 6,143 | 5,094 | 4,362 | 1,998 (1,030
November i60,‘2)81 12,786 | 15,555 | 21,489 | 12,798 |1,690 9,175 | 6,370 | 5,094 | 4,439 | 2,008 |1,074
December (61,472 |12,819 (14,935 | 21,455 | 13,121 (1,721 9.236 | 6,449 | 5,287 | 4,500 2,044 |1,068
1966—Jan. |62,348 |12,964 15,532 | 21,259 | 13,722 (1,722 9,156 | 6,779 | 5382 | 4,512 | 2,097 |1,086
February..|64,662 [13,181 |16,512 | 21,750 | 14,709 |1,718 9,358 | 7,129 | 5,511 | 4,771 | 2,115 (1,119
March ..165,039 {13,250 |16,407 | 21,804 15,289 11,708 | 9,366 | 7,376 | 5,792 | 4,984 | 2,118 1,129

April . 66,111 |12,473 |16,336 | 21,547 | 15,509 1,709 | 9,280 | 7,471 | 5,908 | 4,982 | 2,113 1,107
J May -- (66,979 112,015 (16,082 !21,604 (15,849 |1,813 | 9,033 7,661 | 6,140 | 5,143 | 2,044 (101
June --|68,094 111,687 (15,875 (21,616 |16,381 [1,865 | 8,874 7,744 | 6,388 | 4,989 | 2,102 1,150
July -+|72,143 |11,475 (16,479 (21,494 17,030 |1,887 9,051 | 7,870 | 6,611 | 5,496 | 2,217 1,232

August ..|75,308 {11,773 (16,931 | 21,925 17,687 (2,009 | 9,415 | 8,212 | 6,858 | 5,627 2,296 (1,304
September.| 77,075 |12,147 (17,322 22,501 118,242 2,228 | 9,761 | 8,611 | 7,120 5,602 | 2,411 1,890
October ..|79,639 12,179 |17,021 22,566 118,536 12,319 | 9,775 | 9,067 | 7,391 5,603 | 2,483 1,428
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:aecording to registers maintained at the Employment Exchanges

EXCHANGE AREAS

i g |

E s % = S ® [

Tl e A N SN R e S S e
T 2ol & 3 8 $ 3 E S 2

&~ - - -] P [N [~ = o 3 = |

— —_ = = o —— - — —_ — o 34 744
283 | — — == et — - = — — — 66,656
696 < 1il I I L' = — — —_— — 69,732
848 | — — - — — — - — — — 65,122
284 823 — — — -— — - — — — 53,307
252 437 678 —- — - — — - — — 53,023
239 548 477 526 | 1,382 | — — - — — — 51,646
1,567 884 1,377 306 1,589 | — — - — - —_ 53,304
776 | 1,104 1,582 392 2,411 | — —_ — —_ = == 71,010
239 | 1,651 1,984 721 | 4,206 | — - — — — - 85,952
4,252 | 1,198 | 2,226 840 | 5,331 551 1,047 e - — — 110,850
1,188 | 1,380 | 2,025 | 1,110 | 5,324 531 | 2,465 — — - - 117,796
1,366 | 1,733 2,965 1,198 5,812 611 | 2,786 970 | — — — 128,018
1,756 | 2,650 | 3,784 | 1,222 | 8,179 772 | 3143 986 | — - — 151,092
1,372 | 2,563 364 1,368 | 8,060 574 | 3,301 1,199 | — — == 150,281
1,481 | 2,742 3,804 1,188 7,811 737 3,280 1,259 | 2,109 768 822 152,002
1,380 | 8,128 | 8528 1,414 | 8,606 671 4,040 | 1,345 | 2,269 889 578 151,922
1,674 | 8,150 | 3,862 1,680 | 9,297 677 | 4,940 1,529 | 2,399 | 1,270 544 165,456
1,481 | 8,144 | 3910 | 1,503 | 9,223 607 | 5,248 | 1,542 | 2,414 | 1,202 522 165,432
1,514 | 3,320 | 3,032 | 1,587 | 9,132 631 | 5,368 | 1,525 | 2,454 | 1,357 513 164,375
1,661 | 8,395 | 4,025 | 1,605 | 9,033 650 | 5,606 1,519 | 2,560 { 1,309 409 164,355
1,602 | 3,404 | 4306 | 1,612 | 8,776 682 | 5,630 | 1,552 | 2,615 | 1,246 453 164,281
1,039 | 8,577 | 4,677 | 1,700 | 9,157 657 | 5857 [ 1,661 | 2,671 | 1,283 ) 651 171,878
2,027 | 8,788 | 5,378 | 1,827 | 9,804 684 | 6,241 1,810 | 2,979 ; 1,335 ’ 739 181,289
2,174 | 3,056 | 5,809 | 1,922 | 10,278 718 | 6729 | 1,932 | 3,131 | 1,365 829 187,487
2,097 | 4,076 | 5965 | 1,078 | 10,869 730 | 7,077 1,999 | 3,338 | 1,308 97 190,207
2,221 | 4,184 | 6,009 | 1,084 | 11,303 747 7,435 | 2,066 | 3,540 | 1,440 966 192,300
2,222 | 4,250 | 6,206 | 1,979 | 11,629 750 | 7,951 | 2,109 | 3,744 | 1,507 988 194,758
2,221 | 4,370 | 6,351 1,999 | 11,680 744 | 8,194 | 2,111 [ 8,808 | 1,611 | 1,017 197,568
2,290 | 4,267 | %208 | 1,959 | 11,980 758 | 8,386 | 2,103 | 3,959 ; 1,726 | 1,022 199,655
2,378 | 4,301 8,036 | 2,024 | 11,690 752 | 8,520 [ 2,156 | 4,137 | 1,857 | 1,095 203,505
2,353 | 4,581 | 8,442 | 2,076 | 11,827 721 | 8,990 | 2,305 | 4,403 | 1,912 | 1,161 211,306
2,483 | 4,645 8,279 | 2,103 | 12,549 733 | 9,384 | 2,384 | 4,704 | 1,945 ' 1,163 214,614
2,418 | 4,493 , 8,031 | 2,101 | 12,343 716 | 9,507 | 2,330 | 4,640 | 1,935 | 1,141 214,201
2,415 | 4,207 8,141 2,087 | 12,334 762 | 9,680 | 2,149 | 4,610 | 2,097 | 1,136 214,982
2,403 [ 4,121 8,336 | 2,084 | 12,415 729 9,825 | 2,114 | 4,804 | 2,002 | 1,159 216,937
2,407 | 4,096 | 8,408 | 2,146 | 12,536 746 | 10,052 | 2,240 | 4,798 | 1,995 | 1,178 293,767
2,583 | 4,402 | 8641 2,215 | 12,990 717 | 10,206 | 2,350 | 4,994 | 2,131 | 1,236 232,050
2,621 | 4525 | 8,020 | 2,302 | 13,636 866 | 10,616 | 2,492 | 5,282 | 2,399 | 1,287 230,346
2,708 | 4,508 | 8948 | 2,319 | 13,888 856 | 10,764 | 2,542 | 5,504 | 2,462 | 1,342 243,748
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TABLE YI—The Number of Persons registered and the Number
placed in Employment since 1938

Tochnical and \ :
Clerical Skilled Sems-sEilled Uruh.’.led Total
r -~ ) r ot ) e N [ S
Regis- Placsd Regis- Placed Regis- Placed Rsm':- Pkwsd Regss-  Placei
tered tered tered tered tered
1938 207S.. 62.. 5987.. 22.. $,559.. 57.. 5084.. 82 .16,708.. 223
1039 1,098, 226.. 6.674.. 548.. 2,330.. 519.. 3,926.. 1,200..14,928.. 1,583
1940 1203, 271.. 2,215.. 1,049.. 798.. 1,032.. 1,741.. 2,737.. 6,047.. 5,089
1941 1521.. 438.. 1,073.. 759.. 1314.. 2,516.. 1,903.. 5,358.. 6,711.. 9,071
1942 1084.. 660.. 1.453.. 924.. 642.. 1878.. 1,206.. 4,658.. 5375.. &120
1943 1,453 351.. 1100.. 871.. 608.. 1,509.. 1,244.. 1,039.. 4,405.. 4170
1944 815.. 425.. '719.. 329.. b577.. 428.. 702.. 693.. 2,753.. 1,875
1945 8,116 360 13.370.. 1,104.. 4,042.. 411.. 9,139.. 2,653..29,667.. 4,537
1946 13,005.. 1,303..27,174.. 3,012..16,5625.. 1,341..39,225.. 10, '130. . 96,829.. 15,786
1947 9,487 015 | 10.657.. 1,417..16,148.. 911 42,805.. 4,161.. 88,187 . 7,304
1048 10,110, . 1,807..22,438.. 1,563..23,341.. 1,311 66,703.. 6,118 122,502.. 10,347
1949 T11.001.. 1.807..18,204.. 1.,616..22,704.. 1,767 63,285.. 9,590 115.374.. 14,780
1950 "10.957.. 2.059..13.700.. 1.509..19,225.. 1,438 45,892.. 5,773..89,410..10,770
1051 TI11008. . 2,019, 10414, 1.546..18.038.. 1,867 33,446.. 5,874 .72,006.. 11309
1952 L. 3987.. 3.107..11,137.. 1.802..19,679.. 1,887 34,268.. 5,657..78,871..12 4i8
1053 137386, 1528.. 8.056.. 669..17.543.. 1,371 27.643.. 2,820..66,028.. 6,3'8
1954 T14.063.. 1,097.. 9.625.. 879..18,608.. 922 34,143.. 4,660..77,339.. 7,553
1955 " 18524.. 2.166..10,609.. 1,064..22,358.. 1,187 . 2,392.. 3,701..83,883.. 8202
1956 130321, 1,913..11,374.. 845..°27.173.. 1,565 42,704.. 4,162 100,572.. 8,485
1967 T110/309.. 1,176..13.069.. 709..28,298.. 1,180..51,182.. 83,0563 112,768.. 6,118
1058 1120621.. 1.827..14.367.. 800..29,472.. 1,006..49,974.. 2,251 114,434.. 5,884
1959 .20,460.. 1.667..13,645.. 1,045..29,602.. 1,275..56,990.. 3,218 120,507.. 7,205
1980 93795, 1.400..16,265.. 771..27,889.. 1.247..65,481.. 4,744 133,430.. 8,165
1961 I 09'B58.. 1.250..14.784.. 631..24791.. 964..50,390.. 2,794 112,623.. 5,642
1062 Ce4155.. 1.263..11,626.. 468..22,994.. 809..42404.. 2,317 101,179.. 4,858
1963 T S4907. . 1,322 11,953, . B502..24.951.. 9030..43,400.. 2,466 105301.. 5,12
1964 T90047.. 1722, 14277.. 535..928.304.. 945..48.991.. 3,590 121,600.. 6,801
1965 .38.304.. 1,495..16,174.. 846..37,097.. 1,035..57,981.. 3,753 149,656.. 7,129
1965-January .. 2,648.. 221.. 1,197.. 13.. 2,677..  80.. 4,692.. 168..11,114.. 482
February .. 2,306.. 167.. 1,339.. b56.. 2,516..  65.. 4,025.. 296..10,186.. B84
March . 1,969.. 89.. 1,216.. 76.. 2,088.. 62.. 3,367.. 179.. 8,640.. 406
April . 2185.. 56.. 1.0¢5.. B87.. 2.396.. 42.. 4,061.. b547.. 9,737.. 1732
May . 4663.. 87.. 1461.. 37.. 3,645.. 118.. 5,883.. 191..15,6°%.. 433
June . 5.645.. 180.. 1,732.. 66.. 4530.. 92.. 6,669.. 433..18576.. 771
July . 3,865.. 108.. 1,559. 85.. 3.732..  91.. 4,965.. 521..14,121.. 805
August .. 8116.. 104.. 1,225 88.. 3.049.. 106.. 5,020.. 343..12,410.. 641
September .. 3,145.. 230.. 1,307 154.. 3.441.. 109.. 5211.. 287..13,104.. 780
October .. 3181.. 148.. 1,455 96.. 3,142.. 106.. 4,646.. 374..12,424.. 724
November .. 2,747..  69.. 1,270. 56.. 3,081.. 72.. 4,662.. 205..11,740.. 402
December .. 2.934..  36.. 1,318. 32.. 2.820.. 02.. 4,780.. 209..11,852.. 369
1966-January . 8,619.. 04.. 1,199. 49.. 3.148.. 63.. 4,912 3 (R |
February .. 3,860.. 82.. 1,219.. 30.. 3,725..  36.. 7,408.. fﬁi.'.' 1%'31%'.'. g%%
March . 8754.. 63.. 1277. 58.. 4.071.. 87.. 6.740.. 230.. 15,842 438
April 1,024.. 100.. 753. 54.. 1,772..  70.. 2,080.. 186.. 7,429.. 410
May 27867.. 111.. 948, 96.. 2.895.. 86.. 4.700 325.. 11.410.. 618
June 3.283. 88.. 1,166. 90.. 3,174.. 145.. 5.040.. 401.. 12,672.. 724
July 3,042 64.. 1.183. 92, 8.077.. 100.. 4.909.. 780.. 12,211.. 1,036
August 2313 80.. 895. 46.. 2516.. 90.. 3.796.. 261.. 0520.. 477
September .. 2535.. 110.. 804, 44, 2988.. 73.. 3529.. 204.. 9856.. 431
October 2,673.. 112.. 1,289, 46.. 2,621.. 62.. 3,742.. 298.. 10,325.. 518
TABLE Yii—The Number of Persons registered and the Namber placed im Employment
during the Menth ef October, 1966
Technical and Eilled Yy .
Enploymont ppeith 8 Semi-skilled Onskilled Total
Hrehange — A —_ A | i S P e = I A =
Regd. Placed Regd. Placed Regd. Placed Regd. Placed Regd. Placea
Colombo 938 .. 15 .. 65 - s 9 : - .
Negombo 121 0 9 e ot g L
Kalutara RN PR T BT (R D 19 .. 'a16 .. 38
Galle W o AT ge 21 8 6 416 .. 13
Kandy 2920 .. 5 70 =4 i" 215 s 5 ‘]1’9.9 IR A
Nawalapitiya Gl e T o9 1 '“34 40 .. 789 .. 45
Kurunegala 1260 .. 12 . = 64 .. 10 ’3 i 182 .. 4l
Jaffna e Wy S 08 o 102 1 316 .. 14
Ratnapura 80 .. 2 s = 805 182 R e
Badulla A B = e e 95 10/ .. 280 .. 12
Batticoloa galiall s D o 39 = 730 — 184 .. 11
Kalmunai 25 . 4 . T 32 et o 6 . 163 .. 17
e B b 5. — P e 30 . 2 .. 102 ..® 6
Anuradhapura 200 b g San | s 70 . 10 .. 18% -0 9y
A\'issawell& 102 . ) 22 ) 2 :Tl . . 3H 22 . ]0? . 42
Haputale 24 . 8 . 19 e 30 — .. 108 2 .. 283 ,. ¢
Matara 146 . B 52 —— 150 % —l i 33 3 .. 89 ., 12
Vavuniya 34 . Bl B I o, A0y & 179 — .. 509 .. 10
Kegalle 19T . P i 64 6 ]36 Q) 2 11 = 70 .. 10
Matale 42 | 1 14 —= 29 .. 126 37 .. 447 .. 44
Chilaw 60 . IR B S e O
gattﬂn Tt 27 1 34 . 2 16 0 n% 2%% G ‘1!(4, = %gg £ 5%
uwara Eliya il ‘- , bl e g .. o
r-: 18 . 11 — G S 12 17 T8 18
Total : 15 : 9 p e e e e o M
2,673 112 1,289 46 2,621 62 3,742 208 10,325 518
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TABLE VIII—Strikes in Ceylon since 1939

Plantations Others
Year — e _— — e e
Number of Number of Number of Number of Number of Number »f
Strikes Workers Man-days  Sirikes Workers Man-days
Involved Lost Involved Lost
193y > .. 18 ..Not available..Not available.. 4 ..Not available..Not available
1940 o v I 9.932 0L do. 8 e do. - do.
1941 5 o 2T 4,156 .. do = A5 s do. .. do.
1942 » s B 949 .. do. Pl & e do. e do.
1943 = Seh 2,436 .. 5234 .. 31t .. 4,550 .. 4,3%
1094 w ey LA 3,648 .. 4,084% .. 661 .. 12,390 .. 9%.
1046 5 s 88 L 3,514 .. 4,286* ., 53 .. 28,876 .. 153,388}
1946 <t sal BT ui 15,259 .. 31,830 .. 69 .. 30,237 .. 250,866
1047 5 A TEL 11,840 .. 199,657 .. 52 .. 43,485 .. 544,714
1948 o, S 8% 23,100 .. 49,9334 .. 20 .. 1,065 .. 2,497
1949 o .. 86 .. 477412 .. 681,340 ., 28 ., 2,874 .. 14,676}
1950 s Za B82S STt 22,808 .. 85,8370 o 2R 5,471 .. 22,617
1951 Y << BT .. 308,001 .. 521,040 .. 35 .. 6,726 .. 17,484
19562 A v 88 5,355 .. 9,414 .. 39 .. 6,168 .. 46,000
1958 s Sl - THEh 363,600 .. 430,586 .. 54 .. 14,482 .. 21,998
1954 > Sk B0, ks 86,540 .. 301,200 .. 55 .. 15,381 .. 85,669
1956 d S R 11,437 .. 69,913 .. 47 .. 11,208 .. 36,010
1956 = S 56,908 .. 200,888 .. 1156 .. 31,858 .. 152,966
1967 Mea S by 207,061 .. 618,050 .. 127 .. 70,239 . 190,442
1958 L l2a 39,372 .. 340,632 .. 96 .. 42,713 .. 399,223
1959 nx S by AR £7.318 .. 852135 .. JI . 42,038 .. 463,119
1960 =% S b RE s 42,528 .. 259,048 .. 37 .. 4,830 .. 15,139
1961 % o B0 20223 .. 317,866 .. 89 .. 88,013 .. 170,372
1062 o =198 | .. 42,560 .. 103,792 .. 50 .. 25,730 .. 801,882
1968 o ol = 62,511 .. 350,005 .. B8 .. 20810 .. 479,678
1964 . oo 201 L. 68,009 . 611,060 .. 103 .. 21,409 .. 274,628
1966 o e 70,929 .. 482,259 .. 55 .. 10,085 .. 89,952
1966 Jan.-September e uSh e 24,945 .. 112,004 .. 23 .. 1,608 .. 9,430
1966 January S 6 A 4,185 .. 32,175 9 1,687 .. 16,815
February e TR oo 4,301 .. 21,809 4 442 .. 10,885
Mareh S B 2,258 .. 17,488 9 3,038 .. 33,669
April A 1 RS 5,744 .. 18,070 1 41 .. 5,413
May S e 5,413 .. 31,434 2 140 .. 493
June b A i 11,850 .. 18,008 4 416 .. 548
July 2 L (S 11,082 .. 61,862 10 2,002 .. 8,248
August Sl § ot 3,844 .. 47,298 6 1,046 .. 10,520
September St | 5870 .. 27,139 é 6256 .. 1,383
October 20 9,267 .. 63,260 1 200 .. 400
November Loy e ) 4,935 .. 132,148 1 369 .. 527
December g B 2,180 .. 11,568 9 84 .. 1,052
1966 January AU 4,144 .. 22,529 2 316 .. 490
Tebruary oA 2887 .. 8,416 2 182 .. 257
March o o 4.669 .. 25,729 2 358 .. 1,810
April o R 2271 .. 15,442 3 302 ., 1,178
May iy 8L 1,665 .. 5,409 4 dd e 413
June sl e=n T 1,244 ., 2,495 1 6 o 890
July TR 2,578 .. 16,872 28 159 .. 3,073
August A 2 Bk 4.086 .. OiDT1N g8 280
September ] 3.563 .. 12,461 .. HALEN 108 s 1,039

From January, 1952, strikes involving less than 5 workers or lasting less than 1 day are exeluded from the
statistics except in cases where the aggregate number of man-days lost exceed 50.

Note.—-lThe number of strikes shown against each month relate to the number of strikes that ended during
the month,
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TABLE IX—Classiflcation of Strikes in
September, 1966, by Industries or Trades

Number of Number of Number of

Industry or T'rade Strikes Workers Man-daye
snvolved lost

Plantations—Tea i o 11 S 3,049 .. 8,890
Rubber . 2 504 .. 3. 071
Tea-cum-Rubber k51 L e — ——
Coconut — — i —
Coconut- cum-Rubber —_ —

Total 3,083 12,461

13

Engineering =
Printing —
Motor Transport —_
Tea Export 1
Rubber Export 5 —
Coconut Manufacturing —
Toddy, Arrack and Vinegar —
Cigar Manufacturing 2 —
Tea & Rubber Manufacturing 3 -—
1

1

Cinema ;

Dock, Harbour and Port Transport

Building Trade .o

Local Government Services

Service Institutions.

Factories, Worksh.lps, &e., run by the
State

Textile o i

Relief Schemes : o

Wholesale and Retail Distribution ..

Aerated Waters and Ice Manufacturing

Beedi Manufa.ctu.ring e

8 VS T o 8 O

Juch |
balell

Hotel - N
Tile Manufa,cturmg e
M:scellaneous

Coir Mattress and Bristle Fibre Export 5
Match Manufacturing oo S — Sre =

I e 638

T ..

Total .. 3 102 1,039

Grand Total .. 16 3,655 13,500

TABLE X—Classification of the Strikes in
September, 1966, in Causes

Number of Number of
Strikes Workers Involved

Plantations Others  Plantations Othere
1. Dismissal or loss of employment in any

way. Failure to provide work + 2 ke RP] 75
2. Wage increases, Higher rates for plece
work, &e. — 1 e " 1 |

3. Other wage disputes (e.g., delay in payment
cash advances, &o.)
4. Estate rules, workmg arra.ngements dls-

|
!

cipline, disputes with sub-staff, &e. as 6 — ) —

5. Food matter&? Welfare Co— — lf% ——
6. Right of association and meeting s 1 - 319 —
7. Factional disputes and domestic matters .. — — — —
8. External matters (e.g., arrest by Police, &e.) — —_ — —
9. Assaults by employer or agent or others .. 1 - 401 =
10. General demands ) e 1 — 176 —
I1. Sympathetic strikes s s — — — ==
Total .. 13 3 3,553 102
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APPENDIX I

Statement showing the Minimum Rates of Wages payable to Workers

in different Trades for which Wages Boards have been established

Olass of Worker

{1) Baking Trade
Monthly Rates :

Class “ A Worker: foreman, head bakers, head
basses, cooks, * short eats *’ makers, pastry makers,
cake decorators g 1l

Class ** B " Worker : dough mixers, scalers and weig-
hers, divider men, twisters, pie men, pastry men,
pie machine operators, friers, butter and icing mixers,
toers, wrapping machine operators

Class “ C " Worker : flour dumpers, flour sifters, rolling
machine men, sugar grinders, bench hands, pan
greasers, panners, bread trayers, bun trayers, cake
trayers, bread slicers, fruit and vegstable cleaners,
cream fillers, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
outters, crust cleaners, hand wrappers, packers,
general helpers, deliverymen e =

(2) Besdi Manufaeturing Trade
Piece Rates :

* Nool ” (thread) beedi rolling (inclusive of the
preparation of wrappers for rolling, cutting
wrapping leaves, filling wrappers with * beedi
tobacco ’, beedi rolling and tying of rolled
beedies with thread), per 1,000 beedies—

(@) beedies not more than 2 ins. long

(b) beedies more than 2 ins. long but less
than 3 ins. . A

(¢) beedies not less tL.an 3 ins. long

¢“Nool ” (thread) beedi rolling (inclusive of filling
wrappers with ¢ beedi tobacco ™, beedi rolling
and tying rolled beadies with thread but exclu-
sive of the preparation of wrappers for rolling
and outting wrappin g leaves', per 1,60 besdies—

‘a) beadies not more than 2 ins. long

(b) beedies more than 2 ins. long but less
than 3 ins. .

(¢) beedies not less than 3 ins. long

Cuztmg wrapping leaves (inclusive of the prepara-
tion of wrappers for rolling), per 1,000—

(a) beedies not more than 2 ins. long

(b) beedies more than 2 ins. long but less
than 3 ins. =

(e) beedies not less than 3 ins. long 0
Fixing ring labels round rolled beedies, per 1,000

beedies

4—RR 19598 (12/66)

Month : December, 1966

: Baste
Wage

Rs. e.

70 0

656 0

39 0

=1
(=T =]

4 0
4 66

1 67

2 0
2 34

0 50

Special
Allowance
Ra. .

63 70

68 75

44 77

b |

Total
Rs. e.

133 70

113 75

83 77

52
=)

=

66

S~

34
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Month : December, 1966

h |
" Basic Special
Class of Worker Wages Allowance Total
Rs. . Ry e Rs. ¢
(3) Briek and Tile Manutacturing Trade
Daily Rates :
In the manufacture of tiles in a factory —
A—Male workers (18 and above) :
8killed Workers, Grade I : press feeders (machine),
firemen engaged in kiln (burners) e 2/ 05 2 06 4 G6
8killed Workers, Grade II : press t‘eederg (hand),
getters engaged in loading or stacking tiles
ingide the kiln for baking, sorters vis 180, .. 2 06 .. 3 86
Semi-skilled Workers : winchmen, block cutters,
tile slab oiler and polisher, trimmers, green
tile sorters, workers engaged in stacking tiles
in vehicles for transport o e 160 .. 2 060 . 3 66
Unskilled Workers :
Workers engaged in—mixing and tempering clay
mixing and pugging by machinery, stacking
tiles on racks; sun drying tiles; helping the
sorters ; helping green tile sorters; removing
baked tiles from the kiin; stacking tiles ;
moving blocks of clay to preeses or other parts
of the atore ; truck fillers, claymen, block carrie-
rs, firewood carriers, pug-mill feeders, helpers
engaged in loading and stacking tiles s Ioa0=rs 196" .. 3 36
B—Female Workers (18 and above) = | 280 [ AER 1585 s 3 90
O0—Workers (under 18 years):
Over 14 years but under 15 .. . 080 .. 1 46 2 26
Over 15 years but under 16 .. 09 .. 151 2 41
Over 18 years but under 17 .. (e 1 566 2 56
Over 17 years but under 18 .. 110 1 66 276
{4) Building Trade
Dasly Rates ;
Unskilled : :
Male labourers not under 18 years of age 140 .. 2 8 .. 3 58
Female labourers not under 18 years of Bages .. | S 1L S AR5 3 28
Unskilled labourers (irrespective of sex) under
18 years of age e s 09 .. 2 18 3 08

S8emi-ekilled, Grade II:

Painters, decorators, tilers (roofing), scaffolders,
mechanical equipment operators . 165 .. 228 .. 3 93

Serai-skilled, Grads I: ®
Kanganies o - < 18 .. L S 4 08
Skilled :

Magsons (building), carpenters (building), plum-
bers ; erectors (construction gteel) ; squipment

maintenance men ; tinkers .. v i S P S 4 28

*Correetion of Error : The words “male labourers under 18 years of age” appearin i = i

o : 2 _ I g under item “ (4) Buildin
Tra;g? of this appendix in all issuss of the Ceylon Labour Gazette comme%cing April, 1963, ahm(lld be raag
&8 “ldale Lal~yurers nnt under 13 years of agoe." Any inconvenience caused to our Patrons regretted —HEditor.
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Ulase of Worker

(5) thgar Manufaeturing Trade
Ptece Rates :

Cigar rolling (inclusive of cleaning up of fillers, the

preparation of wrappers for rolling, the prepara-

tion of fillers for relling including filling up with
* cuttings, the tying up of rolled cigars with
thread, and the bundling of cigars into tens)—

(#) where the number of cigars per pound ie
over 110, per 1,000 oigars .. S

(8) where the number of cigars per pound is 110
or under, per 1,000 cigars . e

(68) Clnema Trade
Menshly Rates:
A.—Now-CLERICAL

Unsekilled

Advertisement cart puller; Advertisement or
poster boy ; Bathroom boy ; Car o1cycle park
attendant ; Chocolate boy; Cleaner; Cloak
room boy; Conservancy labourer; Garden
labourer; Gate-keeper; Hall boy; Peon;
Sandwich boy ; Soft drinks keeper; Unskilled
labourer ; Usher ; Usherette ; Waiter ; Watcher
{(day); Watcher (night) < e

Semi-akilled

Assistant bar-keeper; Assistant Hngine-driver;
Checker ; Cook, Grade IT (lower); Re-winder;
Telephone operator ; Third Assistant operator :

(@) Within the Municipal areas A%
{b) Outside the Muniocipal areas 4

Skilled, Grade 11

»

Assistant operator; Bar-keeper; Carpenter;
Cook, Grade I {higher): Electrician, Grade II ;
Film room repairer, Grade II; Non synch
operator ; Second Assistant operator; Super-
visor or head checker ; Tent master ; Wireman;
Fireman:—

u(u) Within the Municipal area

(8) Outside the Municipal areas

Skilled, Grade 1

Armature winder ; Electrician, Grade I ; Engine
Driver; Film room repairer, Grade T: Head
eperator; Tent maker - —

(a) Within the Municipal areas
{b) Outside the Municipal areas

Month ; December, 1966

Basse
Wage

RBas. o

10 0

S

36 560

43 0
40 0 ..

55 0
47 0

66, O ..

61 O

Speciai
Allowanee Toial
Ra. o Hey T
i ppe=f - 10 0
— . 11 0
56 56 .. 93 06
59 16 .. 102 16
59 16 .. 99 18
60 98 .. 115 98
60 98 .. 107 98
60 98 .. 126 98
60 98 121 98
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Class of Worker
(6) Cinema Trade (contd.)
| B.—CrerIcar

Grade 171

Advertisement clerk ; Assistans cashier clerk;
Despatch and clearing clerk ; Advance booking
clerk ; Booking clerk :—

() Within the Municipal areas .o
(b) Outside the Municipal areas .

Grade 11

Advertisement manager; Cashier clerk ; Clerk
(accounte and general) ; Typist ; Wharf clerk ;
Storekeeper; Book-keeper:—

() Within the Municipal areas v
(6) Outeide the Municipal areas

Grads 1
Head clerk als W

17) Cipnamon Trade
Daisly Rates ;
Pruning, draining and terracing =
Weeding, removing illuk grass and clearing
boundaries :

(a) maie workers
(b) fermasle workers

Ptiece Rates ;

Cinnamon peeling (inclusive of cutting sticks from
bushes, cutting sticks and carrying them to
peeling house, scraping the outer covering of
bark, peeling sticks, forming barks into
quills, stacking and bundling quills) . per pour.d
of cinnamon peeled A

Pruning per acra s

Draining a linear chain of drain 18”7 x 18°

Annual weeding, per acre

L)

(8) Qocoa, Cardamom and Pepper Growing and
¥anufaeturing Trade

Daily Rates :

Male worker not under 16 years
Female worker not under 15 years
Child worker

(9) Goeonut Growing Trade

Daily Rates :

In the raising and maintenance of a coconut plants-
tion and in the manufacture of copra—
Kangany ..

Male not under 16 years
Female not under 15 years

Male worker under 16 years or Female woricer
under 15 years

These rates are the consolidated minj
prescribed—Editor.

828

Month : December, 1966

o —
Baste Spectal

Wage Allowance T'otal
R'. Cs R‘n . RG‘. Ce
60 0 . 66 0 .. 1056 ,0
45 0 . 56 0 .. 100 O
55 0 . 58 0 .. 113 0
50 0 58 0 .. 108 o
110 9 63 O 173 ©
5 el e - 3 0
2 50* L) e 2 50
g 0* .. — 2 0
080 . - 0 80
15 0 . — 15§ 0
4 0 - : 4 0
40 0 — « 40 9

[
110 I 2 40
0 90 096 .. 1 86
065 . 089 .. 1 54
[ ]

140 130 .. 270
1 25 130 .. 2 55
T et TSR 2 01
0 80 089 .. 169

mum wages. No special allowances have been
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Class of Workes

(8) Coeonut Growing Trade (contd.)
Monthly Rates :
Oonductor employed in—

(a¢) any coconut plantation of not less than 75
acres but less than 100 acres in extent, per
month o5 e

’ (b) any coconut plantation of not less than
100 acres but less than 150 acres in extent,
per month

(¢) any coconut plantation of not less than
150 acres but less than 200 acres in extent,
per month

(d) any coconut plantation of not less than
200 acres but less than 250 acres in extent,

per month
(¢) any coconut plantation of not less than
250 acres in extent, per month -
Piece Rates :
(1) In theraising and maintenance of plantations:
Picking nuts, per 1,000 trees . =

(2) In the manufacture of copra:

(a) husking nuts, per 1,000 nuts
(b) splitting nuts, copra curing and sortmg,
per 1,000 nuts b —

{10) Coeonut Manufacturing Trade
Doily Rates :

in the manufacture of (1) desiceated coeonuts,
(2) coconut oil, (3) fibre and (4) coir products—

Kangany

Male not unde.r 18 years 5
Female not under 18 years .. o
W orker, irrespective of sex under 18 years ..

Piecs Rates ;

{a) In the manufacture of desiccated coconute—

(1) husking nuts, per 1,000 nuts

(2) removing ahel]s (hatchetting) per 1,000 nutu

(3) removing parings, per 1,000 nuts e

(4) washing coconut meay and dmmtogra.mng,
per 1,000 pounds

(B) dry‘mg per 1,000 pounds s

(8) sifting and gradlng. per 1 000 pounds S

(7) packing and stencilling per case of 120 to
130 pounds .o 2y

(b) In the manuracture of fibre and eoir products
otherwise than as a cottage industry—

(1) crushing husks per ewt. (wet weight of bristle
fibre)

¢2) breaking and cleaning husks per cwt. (wet
weight of bristle fibre)

(8) cleaning mattress fibre, drymg and ba.hng

per cwt. -
(4) hanking bristle fibre and tymg per ewt. ..
(6) manufacture of mats and matting— =
(i) mats, per sq. ft. s 0

(ii) matting, per square yard -

(8) hacking bristle fibre and tying, per ewt. e

® These rates are the consolidated minimum wages.

prescribed—Editoz.

Month : December, 1966

"Basic Special
Wage Allowance Total
Rs. . Bs. e. Rs. o.
100 o0* .. — . loo 0
125 0% .. - 125 0
1600108 = — 150 o0
1756 0% .. —_ . 175 0
200 oO* .. —_ . 200 O
18 0 . e ; 18 0
3 50 . o~ b 3 50
250 .. - ~z 2 50
180 20 E0% 3 95
140 .. 208 Ui 3 556
TSLoGS ¢ Ly i e 291
T 15 . 1°89° 0. 2 84
2 19 - m— s 2 ].g
1130 .. — i 113
IR ~ .o 113
0838 . — e 0 88
R o — e 131
1 6 ) — L] 1 6
07100 < — s 0 10
094 .. — oy 0 94
094 .. e v 0 94
083 “aa _— -» 0 31
1 50 - s — L ] 1 50
0 44 .. F—r - 0 44
018 e — - 015
3 25 == ey X 3 25

No special allowances have been
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Class of Worker

(11) Colr Mattress and Bristle Fibre Export Trade

Dedly Rates :
A. Mals workers (not under 18 years of age) :

Grade 11—

Workers employed in—receiving fibre into stores

from lorries or carts; counting ballots and
bundles ; weighing ballots and bundles ; sorting
fibre ; stacking ballots and bundles ; breaking
stacks of ballots and bundles; unwrapping
ballots and bundles; picking and teasing ;
bundling loose fibre ; drying loose fibre ; re-
moving ballots and bundles from one part of the
gtores to another ; trimming of cut bristle fibre
hanks; curling, balloting or coiling of twisted
fibre ; cutting firewood for dyeing ; issuing oil
for hackling ; cutting bristle fibre ties ; sweep-
ing of stores and drains ; carting ceir dust and
rubbish ; placing coir dust and rubbish in
vehicles for removal ; sifting coir dust ; bagging
coir dust and rubbish ; preparing tea ; distri-
buting meals and tea; receiving, counting,
weighing, stacking, removing, cutting, pre-
paring sundry materials used in packing and
processing fibre ; removing ballots and bundles
from stores, bleaching chambers or drying
ground to baling press ; passing fibre to press
packers ; operating winches for moving press
boxes ; sawing and splitting bamboos ; cutting
hoop iron ; stretching coir ropes ; sweeping and
cleaning press, platform, pit and surroundings ;
eovering bales with jute hessian and stitching ;
wrapping ballots with paper or jute hessian and
marking all packages for shipmen$ .

Intermediate Grade—

Workers employed in—throwing fibre from

ground level to press platform (if elevated);
feeding fibre into teasing machines ; balloting
fibre in balloting boxes; twisting coir ropes
from coir yarn; the process of bleaching
fibre with sulphur ; cutting bristle fibre hanks
to specified lengths and the process of dyeing
fibre - o

Grade I—

830

Workers employed in—packing baling boxes

with or without mechanical tramplers ; control-
ling and operating the baling press; strapping
the hale with hoop iron or rope ; stacking, un-
stacking, carrying, moving, loading, and un-
loading bales ; twisting and curing fibre

Month: December, 1966

r 5

Head baling press operator ..

Female workers (mot under 18 yeors of age)

Workers (irrespective of sex ) under 18 years of age—

Over 14 years but under 15 years
Over 15 years but under 16 years
Over 16 years but under 17 years
Over 17 years but under 18 years

L d

Baasie Special

Wage Alowanece Totai

Rs. . Ra. o Rs. ¢,
1540 .. 27185 S 3 58
1 60 2 28 3 88

L8

1 80 2 28 4 08
2 0 2 28 el 28
115 . 2 06 3 21
0 80 163 2 43
0 90 168 - 2 58
100 | i 3 AR 273
115 1 83 2 98
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Ulass of Worker

Month : December, 1966

{11) Colr Mattress and Bristle Fibre Export Trade (contd.)

Piees Rales

Hackling (that is dressing for export) partly or
wholly by hand and tying PRristle Fibre ingo
hanks of standard “ 3 tie Grade ”’, per hundre
weight e it o

Hackling (that is dressing for export) partly or
wholly by hand and tying Bristle Fibre into
hanks of standard ““ 2 tie Grade **, per hundred
weight o s e

Hackling (that is dressing for export) partly or
wholly by hand without tying into hanks in
preparation for dyeing, per hundred weight . .

Hackling, (that is dressing for export) partly or

wholly by hand and tying into hanks dyed
Bristle Flibre, per hundred weight s

(12) Doek, Harbour and Port Transport Trado®
Monthly Rates :
Manual Work—

Bpecial Grade i =
Bkilled Grade ols e
Bemi-skilled Grade

Unskilled, Grade 1

Unskilled, Grade II

Women Workers—

Female kanganies
Yemale labourers

Non-manual ¥ orkers—
Special Grade
Grade 1

PriceRates :
Lighters from 20 to 60 tons—

Lightermen, per trip o o
Assistant Tindals, per trip A -

Tindals, per trip

Basic Special Total
Wage Allowancs
Rs. e. Rs. . Re. o.
8 75 — 8 76
B 25 o 8 26
4 12 - 4 12
9 26 e 8 25
66 0 37 00 102 00
66 0 33 00 88 00
45 0 30 00 76 00
37 0 30 00 67 00
31 0 30 00 61 00
35 0 30 00 66 00
30 0 30 00 60 00
7 0 44 00 .. 119 00
55 0 .. 3300 88 00
6 0 —_ 6 0
ﬁ 25 " — 6 25
6 50 ow T B 50

® A more detailed classification of various class of workers into group will be found in the
decisions of the Wages Board for this trade published in Government Gazeite Hatraordinary

No. 10,542 of June 29, 1953.
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Month : December, 1966

4 Basic
Clase of Worker Wage
Rs. e.
(12) Doek, Harbour and Port Transport Trade (contd.)
Lighters over 60 but under 80 tons—
Lightermen, per trip - 7 0
Assistant Tindals, per trip ve oo 7 25
Tindals, per trip »eo 5 7 50
Lighters 80 tons and over—
Lightermen, per trip o o 8 0
Assistant Tindals, per trip o Ve 8 50
Tindals, per trip e S 9 0
Note.—The above rates shall be increased by—
{i) 60 cents for—
(a) each trip involving transhipment of cargo
from ship to ship ;
(b) each trip where cargo is ‘‘ shus out ™’ and
subsequently re-directed to another vessel;
(e) each trip where cargo is discharged into a
lighter from hatch and subsequently
loaded to another hatch of the same
veasel ;
(ii) Re. 100 for each trip made beyond the locks
to the Beira Lake ; and
(iii) Rs. 200 for each trip on which the lighter
carries dangerous cargo,
Quaranteed Time Rate (Monthly)
Lighters, under 80 tons—
Lightermen oo « 105 0O
Assistant Tintlals . o 108 75
Tindals o e 112 50
Lighters of 80 tons and over—
Lightermen I el 185 0
Assistant Tindals e oo 1268 0
Tindals - e 130 0
When the lighter is awaiting or undergoing repair
in the Boat Repair Yard and in the event of the
employer failing to provide employment in
another lighter during such period-—
Lightermen s w00, 0
Assistant Tindals ove - &5 0

832

Specsal
Allowance
Rs. e

P el

~

Total
Re. e.

70
7 26
7 50

8 0
8 50
9 0

105
108 75
112 50

122 0
226 0
130 0
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Month : December, 1966

Class of Worker " Base Special

Wage Allowance Total
Rs. . Its: ©o. Ra. c.

—

{13) Engineering Trade
Dasly Rates :
Unskilled labourers o - 1 40

Semi-skilled workers, Grade I—

Wiremen ; electroplaters ; blacksmiths’ strikers

and hammer-men ; fettlers (iron and brass) ;

> emellters (iron and brass) ; checkers (timber),

sawyers; caulkers (wood) ; boiler attendants ;

drivers (engine)-- firemen ; tyre repairers ; tyre
vulcanizers e

2188 3 58

i g o g 2 28 .. 2 93
S8emi-skilled workers, Grade IT—

Painters ; bowmen ; greasers; cleaners and
washers ;: mason, mates and blacksmith mates,
employed in repairing, constructing and main-
tenance of roads, including workers employed in
eutting side drains, scarifying the road surface,
metal spreading, loading, unloading and piling
of metal, tarring roads and concrete mixing b
hand i a = 1. 45 < 2 28 3173

Bkilled workers—

Turners ; machinists (iron and steel working);
machinists (wood working); coppersmiths;
plumbers ; fitters; electricians; armature
winders ; switchboard attendants; boiler-
makers ; blacksmitha ; welders and burners;
power-hammer operators ; moulderg (iron and
brass) joiners ; coremakers ; pattern-makers ;
carpenters, joiners and cabinet-makers ; boat-
builders . saw sharpeners; machine-knife
sharpeners ; sign writers ; polishers (appliers of
French polish) ; masont;launch tindals, drivers:
splicers (rope and sail makers) : glaziers ; driver
mechanics ; oil and steam roller drivers ship-
wrights, body-builders ; hood-makers ; mecha-
nics ;tinkers (motor) ; tinemiths ; rivetters and
easulkers crane drivers: miners (blasters and
drillers) and sledgers employed in repairing,

copatructing and maintenance of roads o 20 ke 20 28 4 28
Kanganies o I 1 80 .. 298 .. 4 08
Watchers 170 . 228 . 3 98

Prade learners and apprentices—

Firat year 050 .. 116 1 66
SBecond year 066 .. 126 .. 192
Third year 0 8 .. 1B 0 2 45
Fourth ygar 110 1956 e 2 85
(14) Garment Manufacturing Trade
Daily Rates:
Grade I (a) :
Designers, Tailors e 4 0 .. 207 = 6 77
Grade I (b) :
# Teaders or Section Supervisors s 3100 5 277 &« 5 87
Grade II :
Cutters, Cutters (hand) ; Machine
Mender ; Final Checkers .o 19 .. 228 .. 4 23
Grade 111 ;
Checkers and Sorters, Ironing Operatives
(males) ; Odd job Operatives (females) ;
Stamping Operatives (females), Sewing
Machine Operators, Ironing Operatives
(females), Electric Iron Operators, Issuing
Operatives (females) o S 1656 .. 28 3 83
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Month : December, 1966

r e e ——
Bastc Sgpecial
Cilcas of Wenbor Wage  Allowance  Total
Be. ic. Rs. . Ra. c.
(14) Garment Manufactaring Trade—(Contd.)
Grade IV ; B
Laying out men, laying out women, Packers,
gallopha,ne bags and Carboard box-makers .. 140 . 1 96 3 36
Grade V ; = = 9
Learners and apprentices 58 1 75 2 &0
(15) Iee and Aerated Waters Manufacturing Trade
Daily Rates :
Grade I ;
Kanganies, Head Syrup Makers, Water Filtera-
tion Plant Operators, Can Makers, Carpen-
ters, Iillers (Automatic), Checkers o AR 2 28 4 28
Grade 11 :
Can Repairers, CO, Gas Control Men, Asst.
Syrup Makers, Syrupers, Crowners, Clean
Bottle KExaminers, Carbonator Operators,
Production Counters, Fillers (Hard), Label.
less (Automatic), Bottle Washer off-loaders,
any other workers engaged in automatio
machines in the production of mineral or
aeratedwaters, Tee Harvestors 85, 2 28 3 93
Grade 177
Ice Storers, Ice Packers, [ce Loaders, Syrup
Room Labourers, Bottle Unpackers, Bottle
Sorters or Cleaners, Bottle Washer Loaders,
Case Fillers, Bottle Packers, Cleaners or
Sweepers, Hand Washers, Cases Carriers or
Stackers, Stores Labourers, Labellers (Hand),
Van Loaders e tie 1 40 2 18 3 58
(16) Liquor and Vinegar Trade
Monthly Rates:
Tope kangany .. b o [ | = e 2180
Toddy tavern watcher o S 63 0 .. =t L =T Ul
Arrack tavern watcher v SV ! S —~— se B3 0
Tope watcher we cen s 000 s a— . 80 0
Collecting station manager 0 .« 8 0 ., — . 8 0
Selling toddy at tavern . - S0 0 .. o Cam TR )
Selling arrack at tavern o ORI (TR | S - = 1 0
Collecting toddy from trees in the toddy section e
of the trade . . ; PRI I T S — 80 0
Collecting toddy from trees in the arrack section
of the trade o DS — 60 0
Collecting toddy from trees in the vinegar
section of the trade e e~ 082 50 — .. b2 50
Distilling toddy at distillery -~ 100 0 .. — .. l00 ©
Daily Rates : &
Bottling corking and labelling arrack bottles = 30 —_ e 3 0
Unskilled labourers v . 3 0 - . 3 0
Piece Rates :
Oouplipg of coconus palms, for each coupling .. 00 o — . 070
Changing ropes, for each coupling ' 03 .. S A 0 35
(}nttmg_ and removing ropes, for each coupling .. 030 .. e 0 30
Laddel_-lng coconut palms, for each tope not ex-
ceeding 110 palms Ve 30 .. CIRRES S 35 0

Tapping Soconut, kitul or palmyrah palms for

supplying toddy to taverns, for each on of
toddy delivered by worker— §8=eo
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Month : December, 1966

r —_——

Tlass of Worker Baasie Special
Wage Allowance Total

Rs.' e. Ras. e. Ra. ¢.

(16) Liquor and Vinegar Trade—(Contd.)
Galle Distres
Western Province
Chilaw Districs
Nuwara Eliyva or Kandy Dlstncm
Masara, Jafina or Matale District
- Putialam, Anuradhapura or Hambmtom
Dlst.rmt
Badulla, Ratnapura, Kurunega.la or Kegﬁll&
Distriet
Trincomalee, Batticaloa, Ma.nnar or Mu.llau-
tiva Dissrict e = 105 .. L ok 1 05

54
61
64
65
72

54 .. — i
7 I — s
64 .. - e
6h - :
9

il o= —

i - i 77

(= (=] cocoe@
(=] o COoOCoCOO

80 .. -- e 80

Tapping ooconus, kitui or palmyrah palms fo:
supplyving toddy to distilleries or for the manu-
facture of vinegar, for each gallon of toddy
delivered by worker = . 041 .. - Ve 0 41

Tapping spadices for supplying toddy to distik
leries or for the manufacivure of vinegar—

(a) for no: exceeding 100 coconus, kitul or
palmyrah palms .. sl 02 5D o — o+ B2:-5D

(b) for every pelm inexcess of 100 such palms 0 62% .. — .« 0624

Tapping spadices for supplying toddy to taverns
for 25-40 eogenut, kisul or peimyrah palms .. 60 0 .. — oo 60 ©

(17) Match Manufacturing Trade
Daily Rates:

Grade I—

Splint chopping by machine driver ; peeling
splints, rims, outside veneers and bottom
veneers by machine driver ; sharpening knives
and tools by machine driver ; filling frames by
machine driver ; dipping of sticks in chemical
composition by machine driver : frictioning by
machine driver ; mixing composition for match
head by mixer; paper slitting by machiue
driver ; the work of an overseser or kangany ;
box filling by machine driver :—

(6) Male Workers, 18 years and over s 2 0 .. Lane 391
() Female Workers, 18 years and over e 164 .. 18 2 3 45

(¢) Young persons, over 14 years, but under
18 years s e 325 2. 146 .. 217

L ]

Grade IT—

Cross-cutting by hand ; cross-cutting by machine
driver ; splint levelling ; cutting outside, rim
and bottom veneers by cutter; inner box making
by machine ; sharpening knives and tools by
machine by helper; paraffining by hand;
emptying frames; side painting of boxes;
ehecking filled boxes ; banderolling by machine
driver and assistant ; mixing composition for
painting sides of boxes outer box making by
machine ; feeding boxes by machine for box
flling ; deplng sticks in ochemical composition
by hand :(—

(a) Male Workers, 18 years and over o 160 .. 191 .. 3 61
(b) Female Workers, 18 years and over oa [T S 18l s 313

(¢) Young persons over 14 years but under
18 yeara e ss 1 0 .. 1 49~ 5. 2 46
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Class of Worker

(17) Mateh Manufacturing Trade—(Contd.)
Grade ITT—

The work (in the Match Manufacturing Trade) of
all workers not specified in Grade T or Grade 1T
above other than the work ofa watcher—

(@) Male Workers, 18 years and over

(0) Female Workers, 18 years and over )
(¢) Young persons, over 14 vears but under
16 vears 55 .
(d) Young persons, over 16 years but under
18 vears
Grade IV—
Watcher

(18) Motor Transport Trade
Monthly Rotes :

Class A Workers: Drivers of omnibuses licensed to
carry over 22 passengers T .

Class B Workers : Drivers of omnibuses licensed to
earry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport
within the estate) and vans with a licensed payload
of over 20 cwt. .. i :

Class C Workers : Drivers of hiring cars and eabs
drivers of lorries (other than those owned by an
estate and used solely for internal transport within
the estate and vsus with a licensed payload of 20
cwt. and under, and drivers of hearses

Olass D Workers : Drivers of tractors with trailers
used for transport purposes or drivers of lorries
with trailers (including those of the Scamme!l-Horse
type but excluding those lorries with trailers or
tractors with trailers owned by an estate and used
golely for interna! sransport within the estate) .

Olass E Workers : Drivers of the following vehicles
owned by an estate and used solely for internal
transport within the estate, namely, (a) lorries, and
(b) tractors with trailers ;

Class ¥ Workers : Conduetors, elerks, cashiers, ticket
olerks or booking elerks, employed in omnibuses

Class G Workers : Cleaners * and porters t of lorries
with a licensed payload of over 20 cws. ¢

Olass H Workers : Cleaners * and porters t of lorries
with a licensed payload of 20 owt. and under, omni-
buses, hiring cars, cabs, vans, ambulsnces and
hearses : ol

Class I Workers : Omnibus sheckers or time-keepers
Class & Workers: Omnibus Inspectors and omnibus

gtand supervisors

Class K Workers: All other workers in the Motoy
transport Trade, excluding those referred to in the
preceding items e "

N.B.—Monthly rates for permanent workers and dail

* ' Cleaners ” means workers employed (otherwise
meotion with the maintenanes of the mechanism of |
vans, ambulances or hearses.

Month : December , 1966

r Basie Special =
Wage Allowance Total
Ra. ¢. Ra. c. Rs, .
1 40 1 81 3 21
115 1 69 2 84

0 70 121 191

0 90 1 46 2 36

1 70 1 91 3 61
100 o0 65 42 165 42
90 0 65 42 156 42
85 0 62 92 147 92
100 o 65 42 165 42
70 0 60 42 130 42
87 50 65 42 132 92
60 0 61 12 121 12

-
50 0 61 12 111 12
60 0 61 12 121 12
9 0 61 12 151 12
[ ]
45 0 50 92 96 92

y rates for temporary workers.

than in cleriec] capacities) in con,
orriee, omnibuses, hiring cars, cabs-

t “ Porters’ means workers employed in loading or unloadi i
lorries, omnibuses, hiring cars, cabs, vans, ambulan%ea or hea.:a;l,g sggofesqulgzl tzrtggﬁ

in the vehicles in the performance of their work,

836


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Month : December, 1966
e

F Ll
Basic Special

Class of Worker Wage Allowance Total

Rs. c. Rs. ec. Rs. e.

(18) Motor Transport Trade—(contd.)
Daily Huses .

Class A worker . PR TR T SRR
w B = 4 0 .. 2T e 6 77
w € o X 326 Tl A 6 02
n D, h 40 i 6 77
w B 20960 s VA3 A b 27
A w ¥ » e 2 75 A T 5 5 52
" G (1] e .. 2 50 2 77 - 5 2?
L H » - “a 2 25 2 77 . 5 02
» K, o 1 50 191 3 41
(19) Ptumobago Trade
Dadly Eates :
Worker other tnan those employsd in curing and
| S 2
Unaerground workess —
Basses o 3 ¥ 8 186 .- 4 36
Kanganies A
Loaders
Onsetters or Donakatakarayas lf 2 50 136 .. 3 86
Overseers
Zhift bosses .. S A 2 33 1 36 . 3 69
Blasters 1
Drillers (hand and machine) l
Shaft drivers > oL 22e 1360 .. 3 B
Btopers (excavators) | :
Timmbermen 3
Muckers 1
Trolleymen i A 175 .. G R
Unaskilled labourere f
Underground and suriace worker-- -
KElectricians )
Enginemen |
Fitters l
Hoistmen > o P 2 o e 1 360 5 4 11
Mechanice |
Pumpmen |
Winchmen J
Checkers < AL A 250 .- LETE 3 86
Eisctricians (assstants) 1
Fitters (ass1stants) L "
Windlagsmen (dabare workers) [ <5 LS Sl o L
Mechanics (assistants) J
Surface workers—
Uit pentars ] 5 po BB s TSN
Masons
Overaseegs .. 5 s 2 50 1.36 .. 3 86
Bakkikarayas or Banksmen
Blacksmiths 2 25 1360 3 6l
Boilerman
Drill gharpeners
Firewood oarriers and splitters i 18 .. L3615 321
Carters tL
Watchers ] s " Tiva 1036 350
» Cooks 1
Smithy boys > g = 149 .. 1 360 . 2 85

Unskilled labourers

Note.—The basic rates given above are applicable to all workers in the above group
irrespective of sex or age. However the special allowance ( and therefore the total itgeif)
given above applies only to male workers not under 18 years of age. The total minimum
wages applicable to female workere not under 18 years of age and workers (irrespective
of sex) under 18 years of age will have to be worked out by adding the respecuive basio
rate given above to the special allowance applicable to therm. The special allowance
are as follows :—

(a) female worker. not under 18 years of age .. Re.l1.00
(b) warker, irrespective of sex, under 13 years oi age ea 0:83 cents
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Class of Worker

{19) Plumbago Trade (conid.)
Workers employed in curing and dressing—

(a) As overseers and kanganies

(b) On different jobs—
Male workers not under 18 years
Female workers not under 18 years
Worker under 18 years

(20) Printing Trade
Monithly Rates :

Class A Workers : Linotype operators, monotype
keyboard operators, linotype mechanics, process
etchers, proeess camera operators, process artisis,
rotary machine minders, litho machine minders,
printing machine mechanics, litho artists

Class B Workers : Litho transferors, lithe provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those emploved in the pro-
duetion of newspapers) -

Class C, Grade I Workers: Compositors {(hand),
cylinder machine minders, cutters (hand and
machine), binders, stone hands, pressmen, stamp
makers, relief stampers, sewing machine operstors,
folding machine operators, rulers (hand and mach.-
ine), stereotypers, manglemen, guilders, foundry
plate casters, type casters v =s

Class C, Grade II Workers : Platen Machine Minders

Class D Workers : Foundry plate chippers, foundry
labourers, rotary labourers, roller-casters, feeders,
packers, counters and checkers

Class E Workers : Unskilled workers not under 18
years of age " e

Class F' Workers : Unskilled workers under 18 years
of age 3 %

Class G Workers : Watchers

Class A—1st year learner

L B L 1] (1) - -
.+ C Grade I, 18t year learner s
w ©C Grade IT , 5 s i

»» D—I18t vear learner
Class A—2nd year learner

ey B »r (1] L5
» C Grade I, 2nd year learner ;
» C Grade IT

»+ D—2nd year learner

Class A—3rd year learner

Class B—3rd year learner :
w C Grade I, 3rd year learner
«+w C Grade IT ,,

w D—3rd year learner L5

» s

838

Month : December, 1966

——
Basic Special
Wage Allowance Total
Ra.. C. Rs. e. Rs. ¢c.
2 25 1 56 3 81
1 50 1 56 3 66
1 25 15 20 2 45
0 75 1 13 i 1 88
121 18 108 42 229 60
109 99 .. 86 92 196 91
84 63 .. 76 17 .. 160 80
82000 L. 76 63 152 78
69 08 .- 65 42 134 50
a0 U e 62 79 .. 119 84
37 28 41 77 79 05
58 04 65 42 123 46
39 0 45 ™ 84 72
32 0 39 27 . 71 27
SO0 41 42 71 42
28 0 .. 39 27 L. 67 27
2640 - . 37 19 62 12
o= H4=82: i 105 82
43 0 .. 5267 9% 67
i [ 47 18 .. 83 18
34 0 : 44 55 .. 78 5b
300 . 41 92 73 92
64 0 63 92 127 92
57 0 59 62 116 62
4 0 53 17 97 17
40 0 é 49 83 89 83
36 0 46 72 82 72
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Month : December, 1966

F % —
Baaste Special
Class of Worker Wage Alowance Totai
Rs. c. Rs. e. RBs. c.
{20) Printing Trade—(contd.)
Cless A—4th year learner - A S IR 77 82 .. 1b7 32
B " o e 78 0 .. 69 63 .. 142748
» C Grade I, 4th year learner i 53 0 .. ‘8179 .. 11479
w CGrade IT ,, 5 = s 48 0 o BT 61 .. 10661
' w D—4th year learner a S BT T BRI SRR O
Class A—5th year learner L AR | S S S I el T
(21) Rubber Export Trade
Datly Rates :
(@) Grade II;
Workers employed in stripping ; clipping and bark-
cutting ; washing and re-smoking moulding
rubber ; general labour including moving to
presses, weighing machines and other parts of the
atore : assembling, wrapping and picking rubber
for baling ; pressing, hooping and wire tying ;
cutting JIJ"B hessian covers : painting, drying,
assembling and marking ; Lreatmo jute hessian for
special packing ; covering bales with jute hessian
and stitching ; laying out bales: clesning and
sweeping of stores and drains .. = 140 .. 2:18 ., 3 58
{b) Intermediate Grade :
Workers employed in weighing ; grading and sort-
ing ; the work of press operators o 1 60 .. 2 28 .. 3 88
{¢) Grade I:
Workers employed in loading, unloading and carry-
ing bales ; stacking - : 180 .. 2 28 .. 4 08
(d) Watchers e o s 170 2,28 .. 3 98
e
B.-—Female workers not under 18 years of age —
(a) Grade II:
Workers employed in work other than sorting .. 135 o 206 s 3 21
{28 Grade 1 :
Workers employed in sorting 2 o 1300 . 206 .. 3 36
C.—Workers (irrespective of sex) under 18 years of age
Over 14 years but under 15 years 7 080 .. 163 .. 2 43
Over 15 years but under 16 years 0 90 .. 1 68 .. 2 58
Over 16 years but under 17 years 10 s 193 2 173
Over 17 years but under 18 years oo ) U U I 1 83 2 98
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Month : December, 1966
= |

Basic Special
Class of Worker Wage Allowance Total
Rs. c¢. , Rs, e. Bs. e,
(22) Rubber Growing and Manufacturing Trade
Daily Rates :
Male worker not under 16 years .. R 140 .. (el 52 3 ;g
Female worker not under 16 years ‘e 13 .. 096 .. ’1‘ 94
Child worker g, ) 2] | LR 089 ..

(28) Tea Bxport Trade
Baidly Rates :

A.~—Male workers not under 18 years of age—

(a) Grade IT—

Workers employed in—sampling, opening boxes
end turning ount contents, weighing empty chests,
cutting paper and lead sheets for packing, lining,
packing tea in chests, laying out, top-lining and
soldering, lidding and nailing, hooping and wire-
tying, scraping out old marks, marking and
stencilling, marking and soldering lead packets,
packet making, weighing and packeting, pasting
labels, cutting out and making jute hessian covers,
covering with jute hessian, cleaning and sweep-
ing of stores and drains, cutting, sifting and re-

firing and polishing green tea .. .o 1 40 L8NG 3 58
{&) Intermediate Grade—
¥Workers employed in—weighing chests filled with

tea, hand-bulking, hand-blending e 160 .. 228 .. 3 88
fe) Grade I—
Workers employed in—unloading and carrying

chests, stacking, earrying chests to blending

board, carrying to the store and re-stacking and .

laying out chests and loading for shipping — 180 o 228 s 4 08
(4) Box makers and repairers .. = 160 .. 225 o 3 88
(¢) Watchers o s o 1. 70 .. 2.928. .. 3 98

B.—Female workers (not under 18 years of age) .. 115 .. 206 .. 3 21

C.—Workers (irrespective of sex) under 18 years of age—

Over 14 years but under 15 years

e 0380 .. 163 2 43

Over 15 years but under 16 years A 080 .. LG8 = 2 58

Over 16 years but under 17 years .o 1 0 158 .. 273

Over 17 years but under 18 years 115 1 83 2 98
(24) Tea Growing and Manufaeturing Trade

Daély Rates :

Male worker not under 16 years .. e 1 25 130 .. 2 95

Female worker not under 15 yoara i 1 5 0 96 .. 2 01

Child worker 80 . 0 89 1 69
(25) Tobaceo Trade i

Daily Rates:

(@) Male worker not under 16 years of age A 330 .. — 50 3 30

(6) Female worker not under 15 years of age i 3 0 . — oo 3 0

(¢) Child worker L s 2 50 .. — o 2 50
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APPENDIX II

*Ready Reckoner showing the Minimum Wages payable for the number of
days worked during December, 1966, to workers in the Baking Trade

g:&? Olaes A Ciass B Class C l\g&yif
Normal working Normal working
Days Ka. o, Ha. ¢, Rs. c. Days
B 3 2 47} 2 10% 1 55 ]
1 4 95 4 21 8 10 1
] 9 90 8 43 8 21 3
3 14 86 12 64 o 31 3
4 19 81 16 85 12 41 4
3 24 76 21 06 15 51 3
6 29 71 25 28 18 62 6
9 34 66 29 49 21 72 |
8 ° 39 61 33 70 24 52 8
9 44 57 37 92 27 92 9
i0 49 52 42 13 31 03 i0
it b4 47 46 34 34 13 t
12 59 42 50 56 8723~ S 1
13 64 37 B4 77 40 33 i3
i4 69 33 58 98 43 44 4
15 74 28 63 19 46 54 i5
16 79 23 67 41 49 64 i8
17 84 18 71 62 B2 74 17
18 89 13 _ 75 83 55 85 I8
19 94 09 8 80 05 58 95 19
20 99 04 84 26 62 05 28
z1 103 99 88 47 65 15 al
R 108 94 92 69 68 26 an
23 113 89 96 90 71 36 a3
24 118 B84 101 11 74 46 24
25 123 80 105 32 77 57 %65
20 128 75 109 54 80 67 26
29 133 70 113 75 83 77 2%
- Extra payment for work done on weekly Poya days
1 ; 5 35 4 55 3 35 1
2 10 70 9 10 6 70 2
3 16 05 13 65 10 05 3
4 21 40 18 20 13 40 4

=

® The amounts shown as payable for different number of days in this ready reckoner bave been arrived at
taking the difference between the number of days shown and the minimum number of days to be worked in
“te month to earn the minimum wages for the month as unaathorized absence.

§. The amounts payable for different number of days worked by workers who have not been in employment
for a full month should be arrived in accordance with para. 3 of Part II of the Wages Boards decisions,

3. The amounts shown as payable for different days up to 27 days are wages payable for working that
number of normal working days other than Poya holidays. If the number of days worked includes Poya
holidays, the amounts payable have to be computed by reckoning separately the wages payable for the
number of normal working days worked and the extra remuneration due for work on the number of Poya

holidays.
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APPENDIX III

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during December, 1966, to workers in

the Building Trade

Unskilled Semi-skiiled
No. of Skilled No. of
Days Male Female I};i ;‘:f;z : Grade 11 | Grade I Days
e e s m e P ] mfat| me |
days days
1 179 1 64 1 54 1 96} 2 04 2 14 B
1 3 58 3 28 3 08 3 98 4 08 428 1
2 7 16 6 56 6 16 7 86 8 16 8 56 2
3 10 74 9 84 9 24 11 79 12 24 12 84 3
4 14 32 18 12 12 82 16 72 16 82 17 12 4
5 17 90 16 40 16 40 19 65 20 40 21 40 5
] 21 48 19 68 18 48 23 58 24 48 25 68 6
7 25 06 22 06 21 56 27 b1 28 56 29 96 7
8 28 64 26 24 24 64 81 44 82 64 34 24 s
9 32 22 29 52 27 72 85 87 86 72 38 68 9
10 85 80 82 80 30 80 89 80 40 80 42 80 1e
1 39 38 36 08 38 88 48 23 44 88 47 08 i
1] 42 96 89 36 36 06 47 16 48 06 51 36 13
13 46 54 42 64 40 04 51 09 53 04 65 04 i3
14 50 12 45 92 48 12 56 02 57 12 59 02 78
T3 53 70 49 20 46 20 58 95 61 20 64 20 13
18 57 28 62 48 49 28 62 88 65 28 68 48 3
1 60 86 56 76 52 86 66 81 69 80 72 76 1]
18 64 44 59 04 56 44 70 74 78 44 77 04 .
1) 68 02 02 82 58 62 74 67 77 52 81 93 1]
20 71 60 65 60 61 60 78 60 81 60 85 60 20
1 75 18 68 88 64 03 82 58 85 68 80 88 "
22 78 76 72 16 67 76 86 46 80 76 94 10 %
23 82 34 75 44 70 84 90 89 03 84 08 4¢ 28
24 86 92 78 72 78 02 94 82 97 92 102 78 24
5 89 50 82 00 77 00 98 25 102 00 107 00 25
26 93 08 86 28 80 08 102 18 106 08 111 28 26
2 96 66 88 56 83 16 106 11 110 16 115 56 2%
Pg}u? guy pag:rgav.
i 5 87 4 92 4 62 5 90 6 12 6 42 1
2 10 74 0 84 9 24 11 80 12 24 12 84 3 ©
3 16 11 14 76 13 86 17 70 18 36 19 26 3
4 21 48 19 68 18 48 23 60 24 48 25 68 4

* Unskilled Male ” means a male unskilled labourer not under 18 years of age.
** Unskilled Female ”* means a female unskilled labourer not under 18 years of age.
* Unskilled Young Person ** means a labourer (irrespective of sex) under 18 years of age,

Note 1.—The information shown for the number of days up to 27 refers to work doneon days other than

Poya days in the month. If a Worker has worked on Poyva days as well the :
be computed by reckoning separately the wages payable for the normal working &%ie:r? 3 ?}\ﬁg ‘g:l]}]rs !:la.va 0
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APPENDIX IV

*Ready Reckoner showing the Minimum Wages payable for the number
of days worked during December, 1966, to workers in the Cinema Trade

Within the Municipal Areas

A— Non-Clerieal B—Clsrical
No.o : Seni- No. o,
Dot | Dmabitad Pririard sz;?é% Grsied | Grade II1 | Grade I | Grade I Dei’
L]
Rs. e. Rs. e. Rs. e. | Rs. e. Ras. e Rs. e. Rs,. e
i 1 72% 1 89 2 15 2 35 1 943 2 09} 8 20} i
i 3 45 3 78 4 30 4 70 3 89 4 19 6 41 1
2 6 89 T o7, 8 59 9 41 7 78 37 12 81 2
2 10 34 11 35 12 89 14 11 11 67 12 56 19 22 3
4 13 79 15 13 17 18 18 81 15 b6 16 74 25 63 4
[ 1 17 23 18 92 21 48 23 51 19 44 20 93 32 04 5
6 20 68 22 70 25 77 28 22 23 33 25 11 38 44 6
| 24 13 26 49 30 07 32 92 27 22 29 30 44 85 |
8 2% 57 30 27 34 36 87 62 31 11 33 48 61 26 B
9 31 02 34 05 38 66 42 83 36 00 37 67 b7 68 3
19 34 47 37 84 42 96 47 03 38 89 41 85 64 07 1®
(i 37 91 41 62 47 25 51 73 42 78 46 04 70 48 11
12 41 36 45 40 b1 b5 56 44 46 67 50 22 76 89 1%
i3 44 81 49 19 b B4 61 14 60 66 bd 41 83 30 18
14 48 25 b2 97 60 14 65 84 b4 44 b8 59 89 70 14
15 61 70 56 76 64 43 70 54 b8 33 62 78 96 11 %
16 b5 15 60 54 68 78 75 25 62 22 66 96 102 52 ié
17 58 59 64 32 73 02 79 95 66 11 71 15 108 93 17
18 62 04 68 11 7 32 84 65 70 00 75 33 115 33 18
i9 65 49 71 89 81 62 89 36 73 89 79 b2 121 74 113
20 68 93 75 67 85 01 94 06 77 78 83 70 128 15 30
21 72 38 79 46 80 21 98 76 81 67 87 89 134 56 21
22 75 83 83 24 94 50 103 47 86 56 92 07 140 96 e
23 79 27 87 03 98 80 108 17 89 44 96 26 147 37 23
24 82?72 90 81 103 09 112 87 93 33 100 44 153 78 24
a5 86 17 94 59 107 39 117 57 o7 22 104 63 160 19 13
26 30 61 98 38 111 68 122 28 101 11 108 81 166 59 1
27 93 06 102 16 115 98 126 98 105 00 113 00 173 00 b
28 98 64 108 29 122 94 134 60 111 30 119 78 183 38 28
@ 104 22 114 42 129 90 142 22 117 60 126 b6 193 76 a9
30 109 80 120 56 136 86 149 84 123 90 133 34 204 14 S0
31 115 38 126 68 143 82 157 46 130 20 140 12 214 52 31
e r

®* The amounts shown as payable for different number of days in this ready reckoner
have been arrived at taking the difference between the number of days shown and
the minimum number of days to be worked in the month to earn the minimum wagese

for the month as unauthorized absence.

3 t avable for different number of days worked by workers who have
noz;: g‘g;n sigméjrgpslo?rnyent for a full month should be arrived in accordance with para. 4

of Part II of the Wages Boards decisions.
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APPENDIX IV—(contd.)

¢Ready Reckoner showing the Minimum Wages payable for_the number of
days worked during December, 1966, to workers in the Cinema Trade

Outside the Municipal Areas

A—Non-Clerical B—Cierical
iad Do’
e Sy | crade Tir | Greas BT | Grate ! :
Skilled | Grade I1 | Grade I F
Re. e¢. Rs. e. Rs. ¢. Rs. ‘e Ry e Rs. e. Ri. c.

b 1 723 1 83% 1 99% 2 26 185 2 00 3 20} i
| 8 45 3 67 4 00 4 52 3 70 4 00 6 41 !
2 6 89 7 35 8 00 9 04 741 | 800 12 S1 3
3 10 34 11 02 12 00 13 55 3111 12 00 19 22 3
4 13 79 14 69 16 00 18 07 14 81 16 00 25 63’ 4
5 17 23 18 36 20 00 22 59 18 52 20 00 32 04 3
8 20 68 22 04 24 00 27 11 2222 | 2400 38 44 6
3 24 13 25 71 27 99 81 62 25 93 28 00 44 85 |
] 27 57 20 38 31 99 36 14 29 63 32 00 51 26 8
® 31 02 33 05 35 99 40 66 33 33 36 00 57 67 9
10 34 47 36 73 39 99 45 18 37 04 40 00 64 07 10
11 37 91 40 40 43 99 49 70 40 74 44 00 70 48 i
a2 41 36 44 07 47 99 54 21 44 44 48 00 76 89 12
13 44 81 47 74 51 99 58 73 48 15 52 00 83 30 13
14 48 25 51 42 55 99 63 25 51 85 56 00 89 70 "
15 51 70 55 09 59 99 67 77 55 56 60 00 96 11 18
18 55 15 58 76 63 99 72 28 59 26 64 00 102 52 i
17 58 59 62 43 67 99 76 80 62 96 68 00 108 93 17
18 62 04 66 11 71 99 81 32 66 67 72 00 115 33 18
19 65 49 69 78 75 99 85 84 70 37 76 00 121 74 19
20 68 93 73 45 79 99 90 36 74 07 80 00 128 15 20
21 72 38 2712 83 98 94 87 77 78 84 00 134 56 21
23 75 83 80 80 87 98 99 39 81 48 88 00 140 96 a2
a8 79 27 84 47 91 98 103 91 85 19 92 00 147 o7 23
24 82 72 88 14 95 98 108 43 88 89 96 00 153 78 24
25 86 17 91 82 99 98 112 94 92 59 100 00 160 19 23
26 89 61 95 49 103 98 117 46 96 30 104 00 166 59 26
2% 93 06 99 16 107 98 121 98 100 00 108 00 173 00 27
28 98 64 105 11 114 46 129 30 106 00 114 48 183 38 28
29 104 22 111 06 120 94 136 62 112 00 120 96 193 76 '59
30 109 80 117 01 127 42 143 94 118 00 127 44 204 14 30
31 115 38 122 96 133 90 151 26 124 00 133 92 214 52 31

* The amonnts shown as payable for different number of days in this ready reckoner have been arrived at
taking the difference between the number of days shown and the minjmumynumber of days :ﬁn be worked
inthe month to earn the minimum wages for the month as unauthorized absence,

2. The amounts payable for different number of days worked by workers who have not been in amploy-

élle:_]t' for a full month should be arrivel in accordance wikth nara, 4 of Part II of the Wages Boards
ecisions.
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APPENDIX V

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during

December, 1968, to workers in the Cocoa, Cardamom and Pepper
Growing and Manufacturing Trade
Men Women Child Werkers*
- Ders | po oy T T
Basie | Spectal | Mini- Basie | Special | Mini- | Baesie | Special | Mini-
. Wage Allow- mum Wage Allow- mum Wage Allow- mum
o ance Wage ance Wags ance Weage
Normal Normal
Working| Re. o | Rs. ¢. | Rs. . | Ri. ¢! Be. ¢. | Re. ¢. | Roe. e. | Ro. o. | Rs, o. |Working
daye days
) 0 65 0 656 1 20 0 45 @ 48 0 93 0324] O 44| 0 77 t
1 110 180 2 40 0 90 0 96 1 86 0 65 0 89 1 54 1
2 2 20 2 60 4 80 180 192 3 72 130 198 3 08 2
3 8 30 $ 00 7 20 2 70 2 88 5 68 195 2 67 4 82 3
i ¢ 40 5 20 9 60 3 60 3 84 7 44 2 60 3 56 6 16 é
5 b 50 6 50 | 12 00 & 50 4 80 9 30 325 4 45 770 5
& 6 60 Y8 | 14 40 b 40 576 | 1116 3 90 b 34 9 24 €
1 Y 70 910 | 16 80 6 80 672 | 13 02 4 55 623 | 1078 7
s 880 | 1040 | 139 20 7 20 768 | 1488 5 20 712 | 12 82 8
9 990 | 1170 | 21 60 8 16 864 | 16 74 5 85 801 | 1386 9
19 11 00 | 13 00| 2400 900; 960/ 18 60 6 50 8 90 | 15 40 10
11 12 10 | 14 30 | 26 40 990 | 1056 | 20 46 7 15 970 | 16 94 11
1} 1320 | 1560 | 2880 | 1080 | 1162 | 22 32 780 | 1068 | 18 ¢8 12
13 14 30| 1690 | 3120 | 1170 | 12 48 | 2418 & 45 | 11 57 | 20 02 13
14 16 40 | 1820 | 3360 | 1260 | 18 44 | 26 04 10 | 12 &6 | 21 E6 14
15 1650 | 1060 | 8600 | 13 50 | 14 40 | 27 90 95| 1335 | 2310 15
16 1760 | 2080 | 38840 | 14 40 | 1586 | 2076 | 10 40 | 14 24 | 24 64 16
17 1870 | 2210 | 4080 | 1580 | 1682 | 3163 | 1165 1513 | 2618 13
18 1080 | 2840 | 4820 | 162 | 1728 | 3348 | 1170 | 1602 | 2772 18
19 2000 | 2470 | 4560 | 1v10 | 182¢ | 3584 | 1335 | 16901 | 20 26 19
20 22 00| 2600 | 4800 | 180! 1920 | 8720 | 18300 | 1780 | 30380 20
21 2310 | 8780 | 5040 | 1890 | 2016 | 89 08| 1365 | 1860 | 3234 21
22 2420 | 28 60| 5280 | 1980 | 2112 | 4002 | 1430 | 19 58 | 33 88 23
23 25 3% 2090 | 5520 | 2070 | 2208 | 6278 | 14 95| 20 47 | 35 42 23
2¢ 96 40 | 8120 | 5760 | 2160 | 2804 | 46 64| 1560 | 21 36| 3606 24
25 2750 | 3250 | 6000 | 2250 | 2400 | 4650 | 1625 | 2225 | 38 50 25
26 28 60 | 3380 | 6240 | 2340 | 2496 | 4836 | 1690 | 23 14 | 40 04 26
27 2070 | 3510 | 6480 | 2430 | 2592 | 5022 | 1755 | 24 03 [ 41 58 27
Fil aoy
2 790 LH 4 62 %
< | 10 80 | | 1? ?Z ! 6 93 3
4 | | 14 40 | | | ' 9 24 4

Note 1.—The information shown for the number of days up to 27 r
on days other than Poya days in the month.
weli, the wages payable will have to be compu

6——RR 19598 (12/66)

If a worker has worked on

efers to work done
Poya days ase
ted by reckoning separately the wages
pavable for the normal working days and Poya days.

Note 2—*“ A child worker ” means a male worker under 16 years of age or a female
worker under 15 years of age.
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APPENDIX VI

Ready Reckoner showing the Minimum Wages payable for th_a
number of days worked during December, 1966, to workers in

the Coconut Growing and Manufacturing Trades

The Coconut Growing Trade The Coconul Manufacturing Trade
Ko. of Young Young 'g:i:"
Days Ean~ Mals Fe- Per- Ean- Male Fe- Pey-
guny male son gany mals son o
I:‘r:;z;a;‘ Re.e. | Re.e. | Rs. 0. | Rs. ¢. | Rs. e, Rs. e. | Rs. e. Rs. e. f;.«":{;';;

§ 135 127} 1 00} 0 844 19073 1 77% 145% 142 3

| 270 2 55 2 01 1 69 3 05 3 65 291 2 84 1

3 b 40 5 10 4 02 3 38 7 90 7 10 b 82 5> 68 i3

3 810 7 66 6 03 5 07 11 86 10 65 8 73 8 52 3

4 10 80 10 20 3 04 6 76 156 80 14 20 11 64 11 36 4

B 18 b5J 12 75 10 05 8 456 19 75 17 75 14 55 14 20 5

6 16 20 156 30 12 06 10 14 28 .70 21 30 17 46 17 04 ° (]

T 18 90 17 85 14 o7 11 83 27 65 24 85 20 37 19 88 L]

8 21 60 20 40 16 08 13 52 31 60 28 40 28 28 22 72 8

8 24 30 22 95 18 09 15 21 35 55 31 95 28 19 25 56 9

i@ 27 00 25 50 20 10 16 90 29 50 35 50 29 10 28 40 10

(4] 29 70 28 05 22 11 18 59 43 45 89 05 32 01 31 24 i1

] 32 49 30 60 24 12 20 28 47 40 42 60 34 92 34 08 12

13 35 10 33 15 26 13 21 97 51 35 46 15 87 83 36 92 i3

14 87 80 85 70 28 14 28 66 55 30 48 70 40 74 80 76 14

is 40 50 88 25 30 15 26 36 69 25 B3 25 43 6b 42 60 15

18 48 20 40 80 32 16 27 04 63 20 56 80 46 56 456 44 16

17 46 90 43 35 34 17 28 73 67 15 60 35 49 47 48 28 17

i8 48 60 45 90 36 18 80 42 71 10 63 90 52 38 b1 12 18

19 61 30 48 45 38 19 32 11 75 05 67 45 55 29 63 96 19

20 b4 00 51 00 40 20 83 80 79 00 71 00 58 20 56 S0 1]

31 b6 70 B3 55 42 21 856 49 82 95 74 56 61 11 69 64 .

t} ] B9 40 56 10 45 22 87 18 86 90 78 10 64 02 62 48 b ]

3 62 10 68 656 46 23 88 87 00 85 81 65 66 93 656 32 23

24 64 80 61 20 48 24 40 56 94 B0 85 20 69 84 63 16 4
25 67 50 63 75 50 26 42 25 98 75 88 75 72 75 71 09’ 25
26 70 20 86 30 b2 26 43 94 1102 70 92 30 75 66 73 84 26
27 72 90 68 85 b4 27 45 63 106 65 95 85 78 57 76 63 e |

Plort” Poyaday

| 4 05 3 82 3 02 2 54 b 92 b 32 4 36 4 26 1

2 8 10 7 64 6 04 5 08 11 84 10 64 8 72 8 52 2

3 12 15 11 46 9 06 7 62 17 76 15 96 13 08 12 78 g @
4 16 20 15 28 12 08 10 16 23 68 2128 |17 44 17 04 4

Note 2.—* Male ” refers to male workers not under 18 Years of age. “ Female™ %o
female workers not under 18 years of age and * Young Persons " to workers under 18
rs of age in the Coconut Manufacturing Trade. In the Coconut Growing Trade,
Male ”, * Femaie” and * Child Wciker " refers to male workers not under 18 Years
of age; Female workers not under 15 years of age and Young Persons to male workers
mnder 16 years of age and female workers under 15 years of age respectively,
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APPENDIX VII

Ready Reekoner Showing the Minimum Wages payable for the
number of days worged during December, 1966, to workers in

the Engineering Trade

Ay Trads Learners ané
No.of | Usn- Aembthitiad Een- | Waoleh- AT No, ef
Days | skifled Shilled | ganies ers Days
Grede | Grade In Ind ard #th
I II Yesr | Year | Year | Year
Normal o . Normal
o Working work-
Re.c. | Re.c. | Rs. . | Rs.e. | Ra. e. | Ba,e. | Bo.c. | Be.e. | Ro. 0. | Ry 0. g
& 179 1964 1 86% 214 2 04 199 0 88 0 90 1 22§ 1 42§ ‘:”
| 8 68 393 373 4 28 4 08 3 98 1 686 192 2 45 2 86 1
2 T 16 7 86 T 46 8 b6 8 16 7 96 3 82 3 84 4 80 b 70 2
a 10 74 | 11 79 | 11 19 | 12 84 | 12 24 | 11 94 4 98 5 76 7 3 8 65 3
L 14 82 | 18 72 | 14 92 | 17 12 | 16 32 | 15 92 6 64 7 68 980 | 11 & 4
4 17 90 | 19 65 | 18 66 | 21 40 | 20 40 | 19 90 8 30 9 60 | 12 25 | 14 25 5
6 21 48 | 23 58 | 22 38 | 25 68 | 24 483 | 23 88 0906|1152 | 14 70 | 17 10 6
1 2506 | 27 51 | 26 11 | 29 96 | 28 56 | 27 86 | 11 62 | 13 44 | 17 16 | 19 85 7
8 28 04 | 31 44 | 2984 | 34 2¢ | 32 64 | 31 B4 | 13 28 | 15 36 | 19 60 | 22 80 8
] 82 22 | 85 37 | 8357 | 8852 | 36 72 | 8582 | 14 94 | 17 28 | 22 05 | 26 65  J
10 85 80 | 39 30 | 87 30 | 42 80 | 40 80 | 39 80 | 16 60 | 19 20 | 24 50 | 28 50 ie
il 80 38 | 43 23 | 41 08 | 47 08 | 44 88 | ¢3 78 | 18 26 | 21 12 | 26 95 | 81 3b i
12 42 06 | 47 16 | 44 76 | 51 36 | 43 96 | 47 76 | 190 92 | 28 04 | 20 40 | 34 20 12
13 46 54 | 61 00 | 48 40 | 55 64 | 53 04 | 61 74 | 21 6& | 24 96 | 31 86 | 87 06 13
14 60 12 | 65 02 | 52 22 | 69 02 | 657 12 | 65 72 | 28 24 | 26 88 | 84 80 | 30 90 id
is B8 70 | 58 95 | 55 95 | 64 20 | 61 20 | 59 70 | 24 90 | 28 80 | 36 75 | 42 76 16
16 67 28 | 62 88 | 569 68 | 638 48 | 65 28 | 63 63 | 268 56 | 30 72 | 39 20 | 40 60 1€
17 60 86 | 6681 | 63 41 | 72 76 | 09 36 | 67 606 | 28 22 | 82 64 | 41 65 | 48 45 17
8 64 44 | 70 74 | 67 14 | 77 04 | 73 44 | 71 64 | 29 88 | 34 56 | 44 10 | 51 30 18
19 68 02 | 74 67 | 7087 | 81 32 | 77 52 | 75 62 | 81 54 | 36 48 | 46 56 | 64 15 9
20 71 60 | 78 60 | 74 60 | 85 60 | 81 60 | 79 60 | 33 20 | 88 40 | 49 00 | BT 00 20
81 76 18 | 82 53 | 78 83 | 80 88 | 85 68 | 83 58 | 84 86 | 40 32 | 51 45 | 59 85 1
b 2 | 78 76 | 86 46 | 82 06 | 94 16 | 890 76 | 87 66 | 36 52 | 42 24 | 63 00 | 62 70 22
18 82 84 | 0039 | 85 79 | 98 44 | 93 84 | 91 54 | 38 18 | 44 16 | 66 85 | 65 55 23
B4 85 02 | 04 82 | 89 52 |102 72 | 97 92 | 95 52 | 30 84 | 46 08 | 68 80 | 68 40 24
25 80 50 | 98 25 | 93 25 [107 00 {102 00 | 99 50 | 41 50 | 48 00 | 61 25 | 71 25 28
26 93 0§ 102 18 | 96 98 |111 28 [106 08 |103 48 | 43 16 | 40 92 | 63 70 | 74 10 4 ]
29 96 66 [106 11 [100 71 |115 56 |110 16 |107 46 | 44 82 | b1 84 | 66 15 | 76 95 29
Poya Poya
days days
w:: b 37 5 90 5 60 6 42 6 12 5 97 2 49 2 88 2 68 4 28 .:u
2 10 74 | 11 80 | 11 20 | 12 84 | 12 24 | 11 94 4 98 B 76 7 36 8 56 H
3 16 11 | 17 70 | 16 80 | 19 26 | 18 36 | 17 91 T 47 8B 64 | 11 04 | 12 B4 3
- 4 21 48 | 23 60 | 22 40 | 25 68 | 24 48 | 23 88 996 | 11 52 | 14 72 | 17 12 4

Note 1.—The information shown for the number of days up to 26 refers to work done
sn days other than Poya days in the month. If a worker has worked on Poya days as well,
th€® wages payable wiil have to be computed by reckoning separately the wages payabis
for the normal working days and Poya days.

2. Watchers, governed by the decision of the Wages Board for the Engineering Trads,
are not entitled to enhanced rate of wages for work done on any Poya day merely by
virtue of the fact that they workea on such Poya day.

3. Workers in the Engineering trade engaged on work outside the business premises
of the employer for periods exceeding 12 days will not be entitled to the enhanced rate
for Poya day work during that period.
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APPENDIX VIli

Ready Reckoner showing the Minimum Wages payable for the number of days
worked during December, 1966, to workers in the Mateh Manufacturing Trade

Grade 1 Grade 11 wrade 111 Grads
. =
3 Adulis =5 Aduiis s § Young
:i: E g E 'a Aduits | Persons §
2 i =
= ver Over Over | Over °
ot | 2o | A8 N s 2 | L S| 2o | D) E (| S
P 18 17| 18
Yaars Years Years | Years
ig‘c:;:f%?; Rs. e Rs, e.| Rs. el Rs. ¢| Rs. c.| Rs.c.| Rs. c.| Rs, c.| Re. c.| Rs.c.| Ra. e %’}:ﬁ:
3 1958 1724 135§ 1754 1564 123 (1603 142|00954 118 | 1804 3
1 391 1845|271 |351|313|246|321 284|191 236|361 1
2 782|600 (542|702 |626|492|642 568382472722/ 2
3 11 73 11035 | 813 11053 | 9390|7338 | 963 |852|573(708 1083 | 3
4 15 64 (13 80 |10 84 |14 04 (1252 | 984 |1284 (1136 | 764 | 0 44 |14 44 | 4
5 19 55 (17 25 (13 55 |17 55 |15 65 {12 30 {16 05 |14 20 | 9 55 (11 80 {18 05 | 3
] 23 46 120 70 |16 26 |21 06 |18 78 |14 76 [19 26 |17 04 |11 46 |14 16 {2166 | ¢
] 27 37 124 15 (18 97 (24 57 |21 91 |17 22 |22 47 |10 88 |13 37 (16 52 {25 27 | ¢
8 31 28 |27 60 21 68 |28 08 (25 04 [10 68 |25 68 (22 72 (15 28 [18 83 |28 88 | &
9 36 19 (31 05 |24 39 |31 50 |28 17 |22 14 [28 89 |25 56 (17 10 |21 24 3240 | 9
10 30 10 (34 50 (27 10 |35 10 |31 30 [24 60 |32 10 (28 40 [19 10 (23 60 |36 10 | 10
11 43 01 (37 95 |20 81 (38 61 |34 43 [27 06 [35 31 (31 24 (21 01 (25 96 |30 71 | 11
12 46 92 (41 40 |32 52 142 12 (37 56 |20 52 |33 52 (34 08 22 92 (28 32 (4382 | 12
13 50 33 144 86 135 23 |45 63 (40 69 (31 98 [41 73 |36 92 |24 83 {30 68 |46 93 | 13
14 54 74 148 30 (37 94 |49 14 (43 82 (34 44 |44 94 {30 76 [26 74 |22 04 |50 54 | 14
15 58 65 |51 75 |40 65 |52 65 (46 95 (36 90 |48 15 |42 60 |28 65 |35 40 |54 15 13
16 62 56 1565 20 |43 38 |56 16 (50 08 (30 36 |51 36 |45 44 |30 56 {37 76 |57 76 i6
17 86 47 158 65 46 07 |59 67 |53 21 [41 82 |54 57 |48 28 (32 47 |40 12 |61 87 | 13
18 70 38 162 10 148 78 163 18 (56 34 |44 28 |57 78 |51 12 |34 38 [42 48 |64 08 | 18
19 74 20 165 55 151 49 |66 60 (50 47 |46 74 [60 99 |53 96 |36 29 |44 84 68 59 | 19
20 78 20 {69 00 ;54 20 |70 20 (62 60 {49 20 [64 20 {56 s0 (38 20 |47 20 |72 20 20
au 82 11 (72 45 |56 91 (73 71 |65 78 |51 66 |67 41 50 64 |40 11 |49 56 |75 81 21
2 86 02 {75 00 159 62 |77 22 |68 86 (54 12 |70 62 (62 43 |42 02 |51 92 70 42 | 22
23 80 93 (79 35 |62 33 |80 73 |71 09 !56 58 |73 83 |65 32 |43 93 |54 28 33 03 | 23
24 93 84 82 80 (65 04 |84 24 (75 12 |50 04 |77 04 |68 16 |45 84 |56 64 86 64 | 24
25 97 75 86 25 167 75 |87 75 |78 25 |61 50 {80 25 |71 00 |47 75 |50 00 |90 25 | 25
26 101 66 /89 70 !70 46 191 26 |81 38 (63 9G (83 46 |73 84 (49 66 |61 36 [93 86 | 26
27 105 57 193 15 73 17 94 77 184 51 (66 42 |86 67 |76 68 (51 57 '63 72 |87 47 | o271
daf 053.-1- ! [ dn};o:;rl
1 5871518 (407 527 (470|360 482|426 287|354 | 5 42
= 1174 1036 | 814 |1054 | 940 | 733 | 9 64 852 |574|708 1084 2
3 17 61 115 54 |12 21 [15 81 |14 10 |11 07 [14 46 |12 78 | 8 61 |10 62 |16 26 | 3
4 23 48 2072 16 28 |21 08 118 80 14 76 |19 o8 117 04 111 48 114 16 |21 68 4"h

days in the month, ! If a worker has worked on Poya days as well, the Waged payable will have to be
¢omputed by reckoning separately the wages payable for the normal werking days and Poya days.
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APPENDIX IX

Ready Reckoner showing the Minimum Wages payable for the

namber of days worked during December, 1966, to Monthly-paid workers
in the Motor Transport Trade

'0;' Class A | Class Class Class Class | Class G | Class Class Class N;}-
Days | Class D B ¢ E P Class 1 H J K Days
Bs. e. Rs. e. Rs. ¢. Rs. e. Rs. e. | Rs.ec.| Rs e Rs. e Rs. e

) 3 06% 2 88 2 74 241§ ° 6 2 243 2 06 2 80 1 77% ]
1 6 13 5 76 5 48 4 83 492 4 49 4 12 5 60 3 65 I
2 12 25 | 11 51 | 10 96 9 66 9 85 8 97 8§23 | 1119 7 at :
3 1838 | 1727 | 1644 | 1449 | 1477 | 18346 | 12385 | 1679 | 10 66 3
4 2451 | 2803 | 2191 | 1932| 1960 | 1794 | 1646 | 2239 14 21 4
5 3063 | 2878 | 2730 | 2015 | 2461 | 2243 | 2058 | 2799 | 1776 5
$ 3676 | 3¢454| 8287 | 2898 | 2054 | 2692 | 2469 | 3358 | 2132 6
¥ 428 | 402 | 83835 | 3381 | 3446 | 3140 | 2881 | 3918 | 2487 7
8 4001 | 4605| 4383 | 3864 | 3938 | 3580 | 8292 | 4478 | 2842 8
» 5514 | 5181 | 4031 | 4347 | 4431 | 40387 | 8704 | 5037 | 3197 9
i 6127 | 5755 | 5479 | 4830 | 4923 | 4486 | 4116 | 5597 35 53 10
1n 6730 | 6332 | 6026 | 5313 | 5415 | 4935 | 4527 | 6157 | 3008 11
12 7362 | 6008 | 6574 | 5796 | 5908 | 5383 | 4939 | 6716 | 42 63 12
13 7965 | 7a83| 7122| 6270 | 6400 | 5832 | 5350 | 7276 | 4618 13
14 8577 | sos50| 7670 | 5763 | 6892 | 6280 | 5762 | 7836 | 4974 14
15 0190 | 8634 | 8218 | 7246 | 7384| 6720 6173 8306 | 5329 15
16 | 9so3| 9210 | 8766 | 772 | 7877 | 7177 | 658 | 8955 | 5684 16
17 | j0415| o786 | 9313 | 8212 | 8369 | 7626 | 6996 9515 | 6039 1
18 | 11028 | 10361 | 0361 | 8695! sse61 | 8075 | 740810075 | 6395 18
19 | 11641 | 10037 | 10400 0178 | 9354 | 8 23| 7820 | 10634 | 6750 19
20 | 10053 | 11513 | 10057 | 9661 | 9846 | 8972 | 8231 | 11194 | 7105 20
31 | 128 66 | 120 88 | 115 05 | 101 44 | 103 38 | 94 20 | 86 43 117 54 | 74 60 | 21
23 | 184 790 | 126 64 | 120 53 | 106 27 | 108 31 | 98 60 | 90 54 12313 | 7816 | 82
33 | 140 9] | 132 30 | 126 01 | 111 10 11393 | 103 18 | 9466 | 12873 | 8171 | a3
24 | 147 04 | 133 15 | 131 48 | 115 93 | 118 15 | 107 66 | 98 77 | 134 83 | 85 26 24
s | 153 17 | 143 91 | 136 96 | 120 76 | 123 07 | 112 15 | 102 89 13993 | 8881 | 25
3¢ | 150 20 | 140 66 | 142 44 | 125 59 | 128 00 | 116 63 | 107 00 | 145 52 | 92 37 36
27 | 165 42 | 155 42 | 147 92 | 130 42 | 132 92 | 121 12 | 111 12 | 151 12 9592 | 23
28 | 175 35 | 164 75 | 156 80 | 138 25 | 140 90 | 128 39 | 117 79 | 160 19 101 63 | 28
@ | 185 20 | 174 08 | 165 68 | 146 08 | 148 88 | 135 66 | 124 46 | 169 26 | 107 44 | 29
se | 195 21 | 183 41 | 174 56 | 153 91 | 156 86 | 142 93 | 131 13 | 178 33 | 113 20 | 30
31 | 205 14 | 192 74 | 183 44 | 161 74 164 84 | 150 20 | 137 80 | 18F7%0 | 118 96 | 31
@
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Ready Reekoner showing
of days worked during

APPENDIX X

the Minimum Wages payable for the number

December, 1968, to Daily-paid workers in

the Motor Transport Trade

Class 4
‘.ND%yff gf::: .IB; Class C gfﬁ:: g Class ¥ Class B Class £ N.Dt;.ﬂ'ff X
Rs. e. Rs. e. Rs. e. R, e. Rs. e. Rs. e.

3 3 383 801 2 63% 2 76 251 1 703 i

1 677 6 02 b 27 b 652 5 02 3 41 1
) 18 54 12 04 10 54 11 04 10 04 o 83 2

3 20 31 18 06 156 81 16 56 156 06 10 &3 3

4 27 08 24 08 21 08 22 08 20 08 18 04 é

5 83 85 80 10 26 35 27 60 25 10 17 06 [ ]

] 40 62 86 12 81 o2 83 12 80 12 20 46 ¢

¥ 47 39 42 14 86 89 38 64 85 14 13 87 ¥

8 64 16 48 16 42 16 ¢4 16 40 16 27 88 8

9 60 03 Bd 1t 47 43 49 68 45 18 30 69 9
10 67 70 60 20 52 70 55 20 50 20 84 10 10
i 74 47 60 22 87 97 60 72 BB 22 37 b1 i
13 81 24 72 24 63 24 66 24 60 24 40 o2 12
13 88 01 78 26 88 51 7176 a6 26 44 33 [}
14 94 78 84 28 78 78 77 28 70 28 47T T4 14
1B 101 56 90 30 70 06 82 80 75 80 81 15 1
16 108 32 96 82 84 82 88 32 80 32 B4 66 16
1% 115 09 102 34 89 b9 93 84 85 84 87 07 1
18 121 86 108 36 94 86 29 36 90 36 €1 38 ]
19 128 63 114 38 100 13 104 88 95 38 64 79 19
20 185 40 120 40 105 40 110 40 100 40 68 20 20

°

] | 142 17 126 42 110 67 115 92 105 42 71 61 21
22 148 94 132 44 115 94 121 44 110 44 75 02 1
23 1656 71 138 46 121 21 126 96 115 46 78 43 23
24 162 48 144 48 126 48 182 48 120 48 81 84 z4
25 169 26 150 59 131 76 188 00 126 50 86 28 W
26 176 02 156 52 137 02 143 52 180 52 88 66 26
27 182 79 162 54 142 29 149 04 185 64 92 07 2
] 189 56 168 56 147 56 154 56 140 56 95 48 25
29 196 33 174 58 152 83 160 08 145 58 98 80 4
30 203 10 180 60 158 10 165 60 150 60 102 30 ]
31 209 87 186 62 163 37 171 12 155 62 105 71 31
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APPENDIX XI

*Ready Reckoner showing the Minimum Wages payable for the number
of days worked during December, 1966, to workers in the Printing Trade

Werbors alher than Appreniioss
No.of g No. of
Days Days
Class A B cI CII D B ¥ 4 @
Re, e. Rs. e. Rs. e. Rs. e. Rs. e Res, e Rs. e. Rs. e.
s 4 25 S 64¢% 2 98 2 83 2 49 2 22 1 46% 2 28% ]
| 8 50 7 29 5 96 5 66 4 98 4 44 2 93 4 57 |
2 17 01 14 59 11 91 11 32 9 96 8 88 b 86 9 15 3
3 25 51 21 88 17 87 16 98 14 94 13 32 8 78 13 72 3
4 34 01 29 17 23 82 26 63 19 93 17 76 11 71 18 29 ¢
B 42 b2 36 46 29 78 28 29 24 91 22 19 14 64 22 86 5
6 51 02 43 76 35 73 33 95 20 89 26 63 17 57 27 44 6
7 59 53 51 05 41 69 30 61 34 87 31 07 20 49 32 01 7
L ]
8 68 03 58 34 47 64 45 27 39 85 35 51 23 42 36 58 8
] 76 b3 65 64 53 60 b0 93 44 83 39 95 26 35 41 15 9
10 85 04 72 93 59 56 56 59 49 81 44 39 29 28 45 73 10
i1 93 b4 80 22 65 51 62 24 64 80 48 82 32 21 50 30 11
13 102 04 87 52 71 47 67 90 59 78 53 26 35 13 54 87 12,
13 110 55 94 81 77 42 73 56 64 76 B7 70 38 06 59 44 ll.ﬁf
14 119 05 | 102 10 83 38 79 22 69 74 62 14 40 99 64 02 1¢ “':F
o (- c
15 127 56 109 39 80 33 84 88 74 72 66 58 43 92 68 59 15 < E
16 136 06 116 69 95 29 90 54 79 70 71 02 46 84 73 16 16 Mg 4%
17 144 56 123 98 101 24 96 19 84 69 75 45 49 77 7T 73 “,_» g
i8 153 07 131 27 107 20 101 85 89 67 79 89 52 70 82 31 lSﬁ ¢
19 16157 | 13857 | 11316 | 10751 | 9465 | 8433 | 5563 | 8688 jon ‘
20 170 07 145 86 119 11 113 17 99 63 88 77 58 56 01 45
21 178 58 153 15 125 07 118 83 104 61 93 21 61 48 96 02 ’
F+ 187 08 160 45 131 02 124 49 109 59 97 65 64 41 100 60 "'
23 195 59 167 74 136 98 130 15 114 57 102 09 67 34 105 17
24 204 09 175 03 142 93 135 80 119 56 106 52 70 27 109 74
a5 212 59 182 32 148 89 141 46 124 54 110 96 73 19 114 31
26 221 10 189 62 154 84 147 12 129 52 115 40 76 12 118 89
27 229 60 196 91 160 80 152 78 134 50 119 84 79 05 123 46
28 247 97 212 66 173 66 165 00 145 26 129 43 85 37 133 34
29 266 34 228 41 186 52 177 22 156 02 139 02 91 69 143 22
30 284 71 244 16 199 38 180 44 166 738 148 61 98 01 1563 10
31 303 259 91 212 24 201 66 177 b4 158 20 104 33 162 98
Extra payment for work done on Poya days
1 7 65 6 56 5 36 5 09 4 48 3 99 2 04 4 12 1
2 15 30 13 12 10 72 10 18 8 96 7 98 b5 28 8 24 2
3 22 95 19 68 16 08 156 27 13 44 11 97 7 92 12 36 3
rs 30 60 26 24 21 44 20 36 17 92 15 96 10 56 10 48 [ |

® The amounts shown as payable for different n
ha been arrived at taking the difference begween

mum number of days

mot been in emp

umber of days in this ready reckoner
the number of days shown and the

to be worked in the month to earn minimum wages for the
month as unauthorized absence.

2. The amounts payable for differeny number of days worked by workers who have

of Part II of the Wages Boards decision.
3. The information shown for the number of days in excess of 27 days is applicable to
workers engaged in the production and distribution of a daily newspaper. The informa=

loyment for a full month should be arrived in accordance with Para. 4

shown as extra payments for Poya day work is applicable for all other workers.
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APPENDIX XI—(conitd.)

* Ready Reckoner showing the Minimum Wages pa_yable tor-th.e number
of days worked during December, 1966, to workers in the Printing Trade

Apprentices
No.of Class A it Ne. of
Days Days
Ist X¥r. |2nd ¥r. | 3rd Yr. | 4th Yr, | &th Yr.| 1st Yr. | 2nd Yr. |3rd Pr. 4th Yr.
Rs. e.| Rs.e. Rs. e, Rs. e. Rs. c. Rs.e Rs. e Rs. c. Rs.c.

3 157 196 2 37 2 913 3503 132 177 2 16 2 64 3
1 314 3 92 4 74 5 83 7 01 2 64 3 54 4 32 b 28 1
2 6 28 7 84 948 | 11 65 | 14 02 5 28 7 09 8 64 | 10 57 2
3 941 | 1176 | 1421 | 17 48| 21 02 792 | 1063 | 1296 | 15 85 s
} 4 12565 | 1568 | 1895 | 2331 | 2803 | 1056 | 1417 | 1728 | 21 14 4
! 5 15601 1960 23690 | 2013 | 3504 | 1320 | 1772| 2160 | 26 42 5
6 1883 | 2352 | 2843 | 3496 | 4205 | 1584 | 2126 | 2592 31 71 ¢
7 2196 | 2743 | 3361 | 4079 [ 49006 | 1848 | 2480 | 3023 | 3699 7
8 2510 | 313 | 8790 | 4661 | 5607 | 21 12| 2835 | 3455 | 42 28 =
9 2824 | 3527 | 4264 | 5244 | 6307 | 2376 | 3180 | 3887 | 47 56 9
10 8138 | 3919 | 4738 | 5827 | 7008 | 2640 | 35 43| 43 10| 52 84 10
11 3¢ 52 4311 | 5212} 64 09| 7709 | 2004 | 3398| 4751 | 5813 11
12 37651 4703 | 568 | 6992 | 8410 | 3168 | 4252| 518 | 63 41 12
13 4079 | 5095 | 6150 | 7575 | 9111 | 3432 | 4606 | 5615 6370 13
14 4393 | 5487 | 6633 | 8157 | 9811 | 3695 | 4061 | €047 | 7398 14
13 47071 5879 | 7107 | 8740 | 10512 | 3050 | 5315)| 6470 | 70 27 5
16 50201 6271 ¢ 7580 | 9323 | 11213 | 4223 | 5669 | 60 11| 84 55 16
17 5379 | 6663 | 8054 | 0005 | 11014 | 4487 | 60 24 73 43 | 89 84 17
18 56 48 | 7055 | 8528 | 10488 | 126 15| 4751 | 63 78 7T 15| 95 12 18
19 5962 | 7447) 9002|1071 | 13315 50 15| 67 32 82 07 | 100 40 19
20 6276 ) 7830 | 04 76 | 116 53 | 140 16 | 52 79 | 70 87 86 39 | 105 69 20
21 658 | 8230 | 9949 (12236 | 147 17| 5543 | 7441 90 70 | 110 97 21
22 6903 | 8622 | 10423 [ 12819 | 154 18 | 58 07 | 77 95 95 02 | 116 26 22
23 7217 | 9014 [ 108 97 | 134 01 | 16119 | 60 71 | 81 50 99 34 | 121 54 23
24 7631 | 9406 (11371 | 139 84 | 168 20 | 63 35 | 85 04 103 66 | 126 83 24
25 7844 | 9798 | 118 44 | 145 67 | 175 20 | 65 99 | 88 58 107 98 | 182 11 25
26 8158 | 101 90 | 123 18 | 151 49 [ 182 21 | 63 63 | 92 13 112 30 | 137 40 26
27 84 72 | 105 82 § 127 92 | 157 32 | 180 22 | 71 27 95 67 | 116 62 | 142 68 21
28 91 50 | 114 20 | 138 15 | 169 o1 | 204 36 | 76 o7 103 32 | 125 95 | 154 09 28
29 98 28 | 122 76 | 148 38 | 182 50 | 219 50 | 82 67 110 97 | 135 28 | 165 50 29

30 105 06 | 131 23 | 158 61 | 195 09 | 234 64 | 88 37 118 62 | 144 61 | 176 91 30,
31 111 84 | 139 70 | 168 84 | 207 68 | 240 78 | o4 o7 126 27 | 153 94 | 188 32 31

Extra payment for work done on Poya holidays

1 2 82 3 53 4 26 5 24 6 31 2 38 319 3 89 4 76 1

2 SOy mes sy | 108 dzez| 47| sss| 78| oiEe 3
3 846 | 1059 | 1278 [ 1572 | 18 93 7 14 957 | 1167 | 14 28 3
4 1128 | 1412 | 1704 | 2096 | 25 24 952 ] 1276 | 1556 | 19 04 4
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APPENDIX XI—(contd.)

*Ready Reckoner showing the Minimum Wages payable for the number
of days worked during December, 1966, to workers in the Printing Trade

Appreniices
Class C 1 Class C II
No. of
No. oy Days
Days Ist ¥r. | 2nd Xr. | 3rd Yyr. | 4th Yr. Ist Xr. | 2nd ¥r. | 3rd ¥r. | 4th Yr.
Rs. c. B, ¢. Rs. ec. Rs. c. Rs. c. Rs. c. Rs. c. Rs. c.
i 1 32% 154 180 2 12} 1 24% 1 453 1 66% 1 45% &
1 2 65 3 08 3 60 4 25 2 49 2 91 3 33 3 91 1
2 5 29 6 16 7 20 8 50 4 98 5 82 6 65 7 82 -
3 7 94 9 24 10 80 12 75 7 47 8 73 9 98 1173 3
4 10 58 12 32 14 40 17 01 9 97 11 64 13 31 15 65 4
5 18 23 15 40 17 99 21 26 12 46 14 55 16 64 19 56 5
6 15 87 18 48 21 59 25 51 14 95 17 46 19 96 23 47 6
T 18 52 21 57 25 19 29 76 17 44 20 36 23 29 27 38 (!
8 21 16 24 65 28 79 34 01 19 93 23 27 26 62 31 29 8
3 23 81 27 73 32 39 38 26 22 42 26 18 29 94 35 20 9
10 26 45 30 81 35 99 42 51 24 91 29 09 33 27 39 11 10
i1 29 10 33 89 39 59 46 77 27 41 32 00 36 60 43 03 i1
21 31 74 36 97 43 19 51 02 29 90 34 91 39 92 46 94 | b
i3 34 39 40 05 46 79 65 27 32 39 37 82 43 25 50 85 13
14 37 03 43 13 50 38 59 52 34 88 40 73 46 58 54 76 14
15 39 68 46 21 53 98 63 77 37 37 43 64 49 91 68 67 15
6 42 32 49 29 67 58 63 02 39 86 46 55 63 23 62 58 16
i1 44 97 52 37 61 18 72 28 42 36 49 46 56 b6 66 50 17
i8 47 61 b5 45 64 78 76 53 44 85 52 37 59 89 70 41 18
19 50 26 58 b3 68 38 80 78 47 34 55 28 63 21 74 32 19
=0 52 90 61 61 71 98 85 03 49 83 58 19 66 54 78 23 20
z1 55 b5 64 70 75 58 89 29 52 32 61 09 69 87 82 14 21
22 58 19 67 78 79 18 93 53 54 81 64 00 73 19 86 05 23
23 60 84 70 86 82 77 97 78 57 30 66 91 76 52 89 96 23
=d 63 48 73 94 86 37 102 04 59 80 69 82 79 85 93 88 24
25 66 13 77 02 89 97 106 29 62 29 72 73 83 18 D¢ 70 25
26 68 77 80 10 93 57 110 54 64 78 75 64 86 50 101 70 26
2T 71 42 83 18 97 17 114 79 67 27 78 55 89 83 105 61 2
28 77 13 89 83 104 94 123 97 72 65 84 83 97 02 114 06 28
1] 82 84 96 48 | 112 71 | 133 15 78 03 o1 11 | 104 21 | 122 51 29
®50 | 8855 [10313 [12048 | 14233 | 8341 | 9739 | 111 40 | 130 96 30
31 04 26 | 109 78 | 128 25 | 151 51 88 79 | 103 67 | 118 59 | 139 41 31
- Extra payment for work done on Poya holidays
| 2 38 297 3 24 3 83 2 24 2 62 299 3 52 |
2 4 76 5 54 6 48 7 66 4 48 5 24 5 98 7 04 2
3 7 14 8 31 9 72 11 49 6 72 7 86 8 97 10 56 e
4 9 52 11 08 12 96 15 32 8 96 10 48 11 96 14 08 4

(For footnates see-page 185D
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APPENDIX XI—(conid.)

*Ready Reckoner showing the minimum wages payable for the number
of days worked during December, 1966, to workers in the Printing Trade

Apprentices
Class D
X of Do
Ist Year 2nd Year 3rd Year 4th Year
Rs. e. Rs. c. Rs. e. Rs. e.

e 115 133 153 179

1 2 30 2 66 3 06 3 68 1
2 4 60 5 33 6 13 7 16 2
3 6 90 7 99 9 19 10 74 3
4 9 20 10 65 12 25 14 32 4
5 11 50 13 32 15 32 17 90 3
6 13 80 15 98 18 38 21 48 é
7 16 11 18 65 21 45 25 06 1
8 18 41 21 31 24 51 28 64 8
9 20 71 23 97 27 57 32 22 9
10 23 01 206 64 30 64 35 80 (]
11 25 31 29 30 33 70 39 38 1§ ]
12 27 61 31 96 36 76 42 96 12
13 29 91 34 63 39 83 46 54 12
i4 32 21 37 29 42 89 50 13 14
15 34 51 39 96 45 96 63 71 15
16 36 81 42 62 49 02 b7 29 117
17 39 11 45 28 52 08 60 87 17
18 41 41 47 95 65 15 64 45 18
19 43 71 50 61 68 21 68 03 19
20 46 01 53 27 61 27 71 61 20
21 48 32 55 94 64 34 75 19 21
22 50 62 58 60 67 40 78 77 2%
23 52 92 61 27 70 47 82 35 23
24 55 22 63 93 73 53 85 93 | 24
25 b7 52 66 59 76 bg 89 51 25
26 59 82 65 26 79 66 93 09 26
21 62 12 71 92 82 72 96 67 =
28 67 09 77 67 89 34 104 40 28
29 72 06 83 42 95 96 112 13 29 ,
30 77 03 89 17 102 58 119 86 30
31 82 00 94 02 109 20 127 59 31

Extra payment for work done on Poya holidays -

| 2 07 2 40 2 76 3 22 i
2 4 14 4 80 5 52 6 44 2
3 6 21 7 20 8 28 9 66 3
4 8 28 9 60 11 04 12 88 4
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APPENDIX XII

Ready Reckoner showing the Minimum Wages payable for the
Number of days worked during December, 1966, to workers in
the Rubber Export Trade

Male Worker not under Kemale worker Workers (irrespective of sex)
18 years of age not under 13 under 18 years of age
years of age
1}')1: of l | No. of
= Inter- 9 el el
Grade |mediate | Grade | Watch- | Grade | Grade | under | under | under | under
o Grade by ers II I 15 16 17 18
years | years years | years
Normal Normal i
working | Rs.c. | Re.c. | Rs. c. | Rs. ¢. | Rs. ¢. | Rs. c. Rs. ¢. | Rs. c. | Rs. e. | Rs. c. |working
days days
t 179 194 2 04 199 160} 168 121% 129 1364 149 + |
1 3 58 3 88 4 08 3 98 3 21 3 36 2 43 2 58 273 2 98 1
2 7 16 7 76 8 16 7 96 6 42 6 72 4 86 5 16 5 46 b 96 b
3 1074 | 11 64 | 12 24 | 11 94 9 63 | 10 08 7 29 7 74 8 19 8 94 3
4 1432 | 1552 | 16 82 | 156 92 | 12 84 | 13 44 9721|1032 | 10 92 | 11 92 4
5 1790 | 1940 | 2040 | 19 90 | 16 05 | 16 80 | 12 15 | 12 90 | 13 65 | 14 90 ]
6 9148 | 2328 | 24 48 | 23 83 | 19 26 | 20 16 | 14 58 | 15 48 | 16 38 17 88 6
| 95 06 | 27 16 | 28 56 | 27 86 | 22 47 | 23 52 | 1701 | 1806 | 19 11 20 86 7
8 93 64 | 31 04 | 32 64 | 81 84 | 25 68 | 26 88 19 44 | 20 64 | 21 84 | 23 84 8
9 32922 | 8492 | 3672 | 35 82 | 28 89 | 30 24 | 21 87 | 23 22 | 24 57 26 82 9
10 85 80 | 38 80 | 40 80 | 89 80 | 32 10 | 33 60 24 30 | 25 80 | 27 30 | 29 80 16
i1 8083 | 4268 | 4488 | 4378 | 3531 | 36 96 | 26 73 | 28 38 | 30 03 | 32 78 i
12 42 9 46 56 | 48 96 | 47 76 | 38 52 | 40 32 | 29 16 | 30 96 | 32 76 | 35 76 4]
i3 46 54 | 50 44 | 53 04 | 51 74 | 41 73 | 43 68 | 31 59 | 33 64 | 8549 | 38 74 13
i4 012 | 54 32 | 57 12 | 65 72 | 44 94 | 47 04 34 02 | 36 12 | 38 22 | 41 72 14
i5 370 | 58 20 | 61 20 | 59 70 | 48 15 | 50 40 | 36 45 38 70 | 40 95 | 44 70 15
16 57 28 | 62 08 | 65 28 | 63 68 | 51 36 53 76 | 38 83 | 41 28 | 43 68 | 47 68 16
i7 60 86 | 65 96 | 69 36 | 67 66 | 54 57 57 12 | 41 31 | 43 86 | 46 41 | 50 66 17
18 64 44 | 60 84 | 73 44 | 71 64 | 57 78 | 60 48 43 74 | 46 44 | 49 14 | 53 64 18
19 68 02 | 7372 | 77 52 | 75 62 | 60 99 63 84 | 46 17 | 40 02 | 51 87 | 66 62 19
Z20 7160 | 7760 | 81 60 | 79 60 | 64 20 | 67 20 48 60 | 51 60 | 54 60 | 59 60 20
21 75Mg | 81 48 | 85 68 | 83 58 | 67 41 70 56 | 51 03 | 54 18 | 67 33 | 62 58 21
22 78 76 | 85 36 | 89 76 | 87 56 | 70 62 73 02 | 53 46 | 56 76 | 60 06 | 65 56 22
23 82 34 | 80 24 | 93 84 | 91 54 | 73 83 | 77 98 | 55 80 | 59 34 | 62 79 | 68 54 | 23
24 85 02 | 03 12 | 97 92 | 95 52 77 04 | 80 64 | 58 32 | 61 92 | 65 b2 71 52 24
25 89 50 | 97 00 |102 00 | 99 50 | 80 25 | 84 00 60 75 | 64 50 | 68 25 | 74 50 25
" 26 93 08 |100 88 |106 08 |103 48 | 83 46 87 36 | 63 18 | 67 08 | 70 98 | 77 48 26
27 06 66 |104 76 [110 16 |107 46 | 86 67 90 72 | 65 61 | 69 66 | 73 71 | 80 46 27
Poya Foya
= o
1 b5 37 5 82 6 12 5 97 4 82 5 04 3 65 3 87 4 10 4 47 1
2 10 54 | 11 64 | 12 24 | 11 94 9 64 | 10 08 7 30 7 74 8 20 8 04 2
3 16 11 | 17 46 [ 18 36 | 17 91 | 14 46 | 15 12 | 10 05 | 11 61 | 12 30 | 13 41 3
4 o1 43 | 23 28 | 24 48 | 23 RR 19 28 20 16 | 14 A0 | 15 4R | 16 40 ] T8 4

Note.—1.—The information shown for the number of days up to 27 refers to work done on days other than
Poya days in the month, Ifa worker has worked on Poya days as well, the wages payable will have to be
computed by reckoning geparately the wages payable for the normal working days and Poya days.
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Ready Reckoner showing the Basic Wages, Special Allowanees

APPENDIX XIlI

and the Minimum Wages payablg for the number of days
worked during December, 1966, to workers in the
Rubber Growing and Manufacturing Trade

Child Workers®

Men Women
No. of
B | o | o | | g | | e | g | | e
ance Wage ance Wage ance Wage
%m??ig Rs.c.| Rs.c.| Re.c.| Rs.e. | Ra. e Rs.c. | Rs.c. | Rs. c Rs. e. gsr%
days ays

& 0 70 0 65 136 0 65 0 48 113 0 52% 0 44% e 97 ]

| 1 40 1 30 270 1 30 0 06 2 26 1 05 0 89 104 1

2 2 80 2 60 5 40 2 60 192 4 52 2 10 178 8 &8 2
3 4 20 3 90 8 10 3 90 2 88 6 78 3 15 2 67 6 32 3

4 5 60 5 20 10 80 5 20 3 84 9 04 ¢ 20 8 56 ¥ 76 a

5 7 00 6 50 13 50 6 60 4 80 11 30 b 25 4 45 0 70 8

] 8 40 7 80 16 20 7 80 5 76 13 56 6 30 b 34 11 64 8

7 o 80 9 10 18 90 9 10 6 72 15 82 7 35 6 23 18 58

8 11 20 10 40 21 60 10 40 7 68 18 08 8 40 7 12 16 52 ]

9 12 60 11 70 24 30 11 70 8 64 20 34 9 45 8 01 17 46 [ ]
10 14 00 13 00 27 00 13 00 o 60 22 60 10 50 8 90 19 40 19
11 15 40 14 30 29 70 14 30 10 56 | 24 86 11 656 9 79 21 34  §
12 16 80| 15 60 32 40 15 60 11 52 27 12 12 60 10 68 g3 28 12
| b 18 20 16 90 35 10 16 90 12 48 29 38 13 65 11 57 25 22 |2
i4 19 60 18 20 37 80 18 20 13 44 31 64 1¢ 70 18 46 27 16 1é
15 21 00 19 50 40 50 19 50 14 40 33 90 16 75 13 36 29 10 ik
16 22 40 20 80 €3 20 20 80 15 36 86 16 16 80 14 24 31 04 1é
i7 23 80 22 10 45 90 22 10 16 32 88 42 17 85 15 13 32 98 17
18 25 20 23 40 48 60 23 40 17 28 40 68 18 00 16 02 34 02 18
19 26 60 24 70 51 30 24 70 18 24 42 94 10 06 16 91 36 B6 19
20 28 00| 26 00 54 00 26 00 19 20 45 20 21 00 17 80 38 80 2%
21 29 40 27 30 58 70 27 30 20 16 47 46 22 05 18 69 40 74 ] ]
2% 30 80 23 60 59 40 28 60 21 12 é0 72 23 10 10 58 42, 68 B
23 32 20 29 90 62 10 29 90 22 08 51 98 24 15 20 47 44 62 28
24 33 60 31 20 64 80 31 20 23 04 B4 24 25 20 21 36 46 50 b L
25 3500| 3250 6750 | 3250 | 2400 | 5650 | 2625 | 222 | 4850 | 25
26 36 40 83 80 70 20 33 80| 24 96 68 76 27 80 23 14 50 44 26
27 378 | 8510 7290 | 85 10| 2592 | 6102 | 2835| 2403 | 5238 27

Poya Po a¥a
sort &

1 4 05 8 39 2 91 1
2 8 10 6 78 6 82 2 -
3 12 15 10 17 8 73 P
4 16 20 18 56 g 11 64 ‘

]

Note 1,—The information shown for the number of da
shan Poya days in the month. If a worker has worked o

856

ys up to 27 refers to work done on days other

_ n Poya days as well, the wages pa
to be eomputed by reckoning separately the wage payable for the normal %orking gdayg ayI:(IIJ IBP?;:: g:;:

® A ** ohild worker " means a male worker under 18 years of age or a female worker under 15 years of age.
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Ready Reckoner showing the Minimam Wages payable for the

APPENDIX XIV

number of days worked during December, 1966, to workers in

the Tea Export Trade

Male Workers not under 18 years of age Female | Workers (irrespective of sez)
Nowiof W:rokém under 18 years of age Nt
Bays m}t;er Days
P
Grads m!e,c‘i?;t.a Grade Mfr?aﬂ Watch- "l}a:;: u’:{gr :E?i:r u.ﬁ:r ::'E.:r
II Grade x and Re- ers 15 16 17 18
pairers years | years | years | years
:.:m Bs.o. | Re.c. | Rs.c. | Re.e. | Re.e. | Ro.e. | Ro.e. | Re.e. Res.e. | Re.e. g::g:;
days daya
} 179 194 20 ¢ 1904 199 1604 121} 1 28 186} 149 3
i 8 88 3 88 4 08 8 88 3 08 3 21 243 2 68 2173 2 98 1
2 Y16, 7 76 8 16 Y768 7 06 6 42 4 86 6 18 b 46 b 96 2
3 10 74 | 11 64 | 12 24 | 11 64 | 11 04 9 08 Y 29 T 74 8 19 8 84 3
4 14 82 | 1552 | 16 82 | 16 62 | 15 92 | 12 84 072 | 10 82 | 10 2 | 11 o2 4
% 1790 | 10 40 | 20 ¢0 | 10 40 | 10 90 | 16 05 | 12 15 | 12 9O 18 65 | 14 80 4
6 £1 48 | 23 28 | 24 48 | 23 28 | 23 88 | 10 26 | 14 58 | 15 48 16 88 | 17 88 ]
iy 26 06 | 27 16 | 28 56 | 27 16 | 27 86 | 22 47 | 17 01 | 18 06 19 11 | 20 88 |
8 28 64 | 31 04 | 32 64 ( 31 04 | 31 84 | 2568 | 19 44 | 20 64 | 21 84 | 28 84 8
1] 82 22 | 84 02 | 36 72 | 34 02 | 35 82 | 28 89 | 21 87 | 23 22 24 57 | 26 82 9
i0 8580 | 3880 | 4080 | 3380 | 8980 | 3210 | 24 80 | 25 80 | 27 30 | 20 80 10
i1 80 88 | 42 68 | 44 88 | 42 68 | 43 78 | 35 31 | 26 73 | 28 88 | 80 O3 32 78 it
1] 42 00 | 46 66 | 48 96 | 46 50 | 47 76 | 38 52 | 20 16 | 30 96 | 82 76 | 85 76 i3
3 40 B4 | B0 &4 | 53 04 | 5O 44 | 51 74 | 41 73 | 31 50 | 33 54 | 35 40 | 38 74 i3
14 60 12 | 64 32 | 57 12 | 54 32 | 5572 | 44 04 | 34 02 | 36 12 | 38 22 | 41 72 1é
s 63 70 | 58 20 | 61 20 | 58 20 | 59 70 | 48 16 | 86 45 | 38 70 | 40 05 | 44 70 (13
ie BY 28 | 62 08 | 65 28 | 62 08 | 63 68 | 51 36 | 33 88 | 41 28 | 43 68 | 47 68 1€
17 60 83 | 65 96 | 60 86 | 65 06 | 67 66 | 54 57 | 41 31 | 43 86 | 46 41 | 50 66 17
i8 64 44 | 6D B4 | 73 44 | 65 84 | 71 64 | 67 78 | 43 74 | 46 44 | 49 14 | B3 64 18
i% 6802 | 7372 | 77 B8 | 73 73 | 76 62 | 60 00 | 46 17 | 40 02 | 51 87 | 56 62 | {2
80 160 | 77 60 | 81 60 | 77T 60 | 70 60 | 64 20 | 48 60.| 51 60 | 54 60 | 59 @@ 2w
21 76 18 | 81 48 | 85 68 | 81 48 | B3 BS | 67 41 | 51 03 | 54 18 | 57 88 | 62 58 an
22 |v87e |%536 | 8976 | 8536 | 87566 | 70 62 | 53 46 | 56 76 | 60 06 | 65 58 | 22
23 82 24 | 80 24 | 03 84 | 89 24 | 01 54 | 7383 | 55 80 | 5934 | 62 79 | 68 54 as
24 86 92 | 03 12 | 97 02 | 03 12 | 95 52 | 77 04 | 58 32 | 61 92 | 65 52 | 71 B2 24
1 80 50 | 97 00 (102 00 | 97 00 | 99 50 | 80 25 | 60 75 | 64 50 | 68 25 | 74 BO a8
26 93 08 |100 88 (106 08 {100 88 |108 43 | 83 46 | 63 18 | 67 08 | 70 98 | 77 4= a6
2% 96 66 |104 76 {110 16 |104 76 |107 46 | 86 67 | 65 61 | 60 66 | 73 71 | S0 46 27
Poyd® Poya
days days
wort | sar| ss2| 12| se2 57| 42| ses| ssr| 410! < e
So| 10 74 | 11 64 | 12 24 | 11 64 | 11 94 9 04 7 30 7 74 & 20 8 94 2
3 16 11 | 17 46 | 18 36 | 17 4¢ | 17 91 | 14 46 | 1095 | 1161 | 1230 | 13 @1 3
4 21 48 | 23 28 | 24 48 | 23 28 | 23 88 | 19 28 | 14 60 | 15 48 | 16 40 | 17 88 4

Nete 1.—The information shown for the number of da
Poya days in the month. If a worker has worked on Po
computed by reckoning separately the wages payable

ys up to 26 refers to work done on days other than
ya days as well, the wages payable will have to be
for the normal working days and Poya days.
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APPENDIX XV

Ready Reckoner showing the Basic
Minimum Wages payable for the
December, 1966, to workers in the

Tea Growing and

Manufacturing Trade

Wages, Special Allowances and the
number of days worked during

Child Workers®

Men Women

Bt | e | St | it | g | S | Mt | e | St | S

ances Wage ances Wage ances Wage

fm:; Rs. e.| Rs. e¢| Rs. e| Rs. c.| Rs e Rs. ¢ Rs. e. Rs. c. Rs. e
days

1 0 62% 0 65 1 27} 0 52% 0 48 1 CO0% 0 40 0 444 0 841

1 1256 130 255/ 105 0 96 2 01 0 80 0 89 169

2 2 5O 2 60 5 10 2 10 192 4 02 1 60 178 3 38

3 8 76 3 90 7T éb 316 2 88 6 03 2 40 2 67 5 07

4 6 00 520 | 10 20 4 20 3 84 8 04 320 8 56 6 76

5 8 25 6 50 18 75 5 25 4 80 10 05 4 00 4 45 8 45

6 7 50 780 | 1530 6 30 576 | 12 06 4 80 B34 | 10 14

7 8 75 9 10 17 85 ¥ 35 6 72 14 07 b 60 6 23 11 83

B 10 00 10 40 20 40 8 40 T 68 16 08 8 40 7 12 13 52

9 11 25 11 70 22 95 9 45 8 64 18 09 7 20 8 01 15 21

1o 12 50 13 €0 256 50 10 50 9 60 20 10 8 00 8 90 16 90

R | 18 76 14 30 28 05 11 BB 10 56 22 11 8 80 9 79 18 59

iz 16 00 16 60 230 60 i2 60 11 52 24 12 9 60 10 68 20 28

13 16 25 16 90 33 15 12 a6 12 48 26 13 10 40 11 57 21 97

i4 17 b0 18 20 35 70 i4 70 13 44 28 14 11 20 12 46 238 66

s 18 7b 19 50 38 25 16 76 14 40 30 15 12 00 13 35 925 35

16 20 00 20 80 40 80 16 80 15 36 32 16 12 80 14 24 27 04

17 21 25 22 10 43 35 17 85 16 32 34 17 13 60 15 13 28 73

i8 22 50 23 40 456 90 18 96 17 28 36 18 14 40 16 02 80 42

19 23 76 24 70 48 45 19 85 18 24 38 19 15 20 16 91 82 11

20 26 00 26 00 51 00 21 00 19 20 40 20 16 00 17 80 83 80

21 2625 | 2730 | 5355 | 22056 | 20 16| 4221 | 1680 | 18 69 | 85 49

22 27 b0 28 60 56 10 23 10 21 12 44 22 17 @0 19 58 37 18

23 | 2875 | 2090 | 5865 | 2415 | 2208 4623 | 18 40 | 20 47| 38 87

24 30 00 31 20 61 20 25 20 23 04 418 24 19 20 21 36 40 56

25 8125 | 3250| 63756 | 2625 | 2400 | 5025| 2000 | 2225 | 42 ¢5

26 8250 | 3380 | 6630 | 2730 | 2406 | 5226 | 2080 | 23 14 | 43 94

27 3375 | 3,10 | 6385 | 2835 | 2592 | 5427 | 2160 | 2403 | 45 63
“aay
work

1 3 82 302 || 2 54

2 7 64 6 04 !; 5 08

3 11 46 9 06 |l 7 62

‘ 15 28 f 12 08 . 10 16

Note 1.—The information shown for the number of days
on days other than Poya days in the month If a worker h
the wages payable will have to be computed b
for the normal working days and Poya days.

Ne. of
Days

Normal
worb-

Doys

© ® =2 D W e W W =

Poyo

. up tc;{ ?16 reflgrs to work done
Ker nas worked on Poya days as well
Yy reckoning separately the wages payable

* A ‘“child worker' means a male worker under 18
= yvear
e e s of age or a female worker
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CEYLON LABOUR GAZETTE
VOLUME XVII—1966

INDEX

(Zssues and page numbers in italics)

Articles

Attitudes to Efficiency. (Extract from Great Britain Ministry of Labour Gazette : Vol. 74
(6), May 1966) : December 781-786

Industrial relations and the part it plays in the economic development of Ceylon, by
M. MATHIAPARANAM : January 1-4.

Judicial decisions in the field of labour law. (Extract from International Labour Review :
Vol. 93 (4), April 1966) : August 497-505 ; September 555-568.

Labour legislation—Plantation sector ; November 700
The law relating to the employment of children, by S. DEARMATINGAM ;: December 777 780

Manpower assesment and educational planning. Text of final statement of Seminar,
Colombo, 29th June to 1st August 1966 : September 555

Manpower problems and the present educational system. Text of paper prepared by
the Department of Labour and read at Seminar on Manpower Assesment and Educational
Planning : July 431-438.

The salient features of the Industrial Disputes (Amendment) Act, No. 27 of 1966, by
R. THIAGARAJAH ; November 693-699.

Some administrative problems in the administration of the Employees’ Provident Fund
Scheme, by P. NAVARATNAM : March 149-154.

Wages : methods of determining wage increases in Australia : August 505.

Awards

Industrial Court award—=Shell Co. vs. two of its executives re Retrenchment. (I.D. 320) :
October 625-632 ; November 704-713.

Labour Tribunal ITI award—Industrial dispute between the Democratic Workers’
Congress and the Superintendent, Palmerston Estate, Talawakele, re Termination of em-
ployment : May 287-295.

Collective Agreements
Between the Ceylon Estates Employers’ Federation and the Ceylon Estates Staffs’
Union under the Industrial Disputes Act, Chapter 131—No. 3 of 1965 : December. 790-795

———— Extension Orders—No. 3 of 1965 : December 796; Nos. 3, 4, 5 & 6 of 1965 :
January 27-29.

i ]
Commissions and Committees

Commission of Inquiry on Employee Participation in Profits—Notification of appoint-
ment : February 103-104.

Commission of Inquiry re Promotion in Banks—Notification of appointment : August
510-511 ; Excerpts of recommendations from report : December 787-789.

Cpmmitsion of Inquiry to Recommend Amendments to the Industrial Disputs Act—
Notification of appointment : April 241 ; Questionnaire : November 714-715.

Commiittee of Inquiry into the Law and Practice of the Trade Unions Ordinance—
Notification of appointment : February 104-105.

= ®hmittee on Industrial Safety and Health—Notification of appointment : February 105.

Current Information

Notes of current interest: January 5; February 5; March 166 ; August 507-508 ;
September 570-571 ; October 638-639 ; November 716-718 ; December 813-814
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I. L. 0. News

Aims and purposes of the L.L.O. : September 571-674 :
International Labour Conference : November 718-720 ; December 806
International Symposium on Ergonomics in Machine Design : December 806
Structure, composition and functions of 1.L.0’s Governing Body : October 640-642.

Workers’ Education programme : December 804-805

Legislation

The Factories Ordinance—Regulations, 1965 : Dangerous Occurrences Notification,

Sanitary Conveniences, Washing Facilities General, General Standards of Lighting, Protee-
tion of Eyes and Meal Rooms : January 29-37 ; Certificate of exemption, No. 1: December

804
Indian Immigrant Labour (Amendment) Act, No. 9 of 1966 : May 304-305.
Legislative enactments on labour matters, revised up to December 31, 1965 : January 15-25.

Maternity Benefits (Amendment) Aet, No. 1 of 1966 : March 167.

Medical Wants (Amendment) Act, No. 2 of 1966 : June 367.

Shop and Office Employees (Regulation of Employment and Remuneration) (Amend-
ment) Act, No. 5 of 1966 : August 509 ; No. 26 of 1966 : December ; 802-803 List of public

holidays, 1966 : January 26. ;
Wages Boards (Amendment) Acts, Nos. 23 and 24 of 1966 :;}ecember 797-801

Miscellanea

Employees’ Provident Fund—Notice—Annual statements to member for the year
ending 31.12.64 : January 27.
May Day message, 1966, by the Hon. Minister of Labour, Employment and Housing :

May 285-286.

Ready Reckoners

Ready reckoners showing the rates of wages payable for the month of issue of the Gazetto
in the following trades :

Baking trade, Appendix IT : January 47; February 115 ; March 177 ; April 251 ; May 319 ;
gz;w 397 ; July 463 ; August 521 ; September 591 ; October 659 ; Novem%er 743 ,: Decgmber,'
Building trade, Appendix IIL: January 64 ; February 132 ; March 194 ; April 2
» v » ’. » w6 -
May 336 ; June 414 ; July 480 ; August 538 ; September 608 ; October 676 ; Nove:agger 763 ‘
December 8§42 ’ :
Cinema trade, Appendix IV : January 65 ; February 133 ; March 195 ; April 269
2 5 5 9, 9; May
337 ; June 415 ; July 481 ; August 539 ; September 609 ; Octobe . " ; D J
December. 843-844 SR e S R Lol
Cocoa, Cardamonsand Pepper Growing and Manufacturing trades, Appendix V:
iy it Muh 19 Aped bin; May ) dune 417 ; J}azypﬁggq’il'i;:“m”’f
September 611 ; October 679 ; November 763 ; December. 8§45 - 4 :
Coconut Growing and Manufacturing trade, Appendix VI : January 68 ; Februa: .
March 198 ; April 272 ; May 340 ; June 418 ; July 484 ; August 5{42 : ’&;te?zgf: éfg -
October 680 ; November 764 ; December 846 : *
Engineering trade, Appendix VII : January 69 ; February 137 ; March 199 ; Apri
May 341 ; June 419 ; July 485 ; August 513 ; September 613 ; October 681 ; No pril 273 ;
December 847 P s October 681 ; November 765 ;
Match Manufacturing trade, Appendix VIII : January 70 ; Februar
. i ; > : 2 § 138 ; March 200 ;
April 274 ; May 342 ; June 420 ; July 486 ; August 544 ; Se . . i
November 766 ; December 848 : 4 » September 614 ; October 682
Motor Transport trade (monthly paid), Appendix IX : January 771 ; e
March 201 ; .4'1)”3 275 ; May 343 ; June 421 ; July 487 ; August{i;ﬁ . gﬁ?%ry é';‘?. ;
October 683 ; November 767 ; December 849 B i
Motor Transport trade (daily paid), Appendix X : January 72 ; y
202 ; April 276 ; May 344 ; June 422 ; July 4388 ; August 546 ;ySeptémﬁz}zirgfg? éﬁ} b Mgcs_r
November 768 ; December 850 ; Ociober 654 ;
Printing trade, Appendix XI: January 73 ; Februar .M :
Y 1o, y 141 ; March 203 ; April 277 ;
May 345 ; June 423 ; July 489 ; August 547 ; September 617 ; - e prib 277,
December 851-854 P ; October 685 ; November 769;
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R

Rubber Export trade, Appendix XII : January 77 ; February 145 ; March 207 ; April
281 ; May 349 ; June 427 ; July 493 : August 551 ; September 621 ; October 689 ; November
773 ; December 855

Rubber Growing and Manufacturing trade, Appendix XITI - January 78 ; February 146 ;
March 208 ; April 282 ; May 350 ; June 428 ; July 494 ; August 652 ; September 622 ;
October 690 ; November 774 s December 856

Tea Export trade, Appendix XIV : J, anuary 79 ; February 147 ; March 209 ; April 283 ;
May 351 ; June 429 ; J uly 495 ; August 553 ; September 623 ; October 691 ; November 775 5
December 857

Tea Growing and Manufacturing trade, Appendix XV : January 80 ; February 148 :
March 210 ; April 284 ;s May 352 ; June 430 ; July 496 ; August 554 ; September 624 ;
October 692 ; November 776 ;s December 858

Statisties

Statistics of the month in brief - January 4-5 ; February 94 ; March 165-166 ; April
232-233 ; May 286-287 ; June 366-367 ; July 438-439 ; August 506-507 September 569
Ocltober 637 ; November 715-716 s December 786

TABLES

Cost of living : Index numbers-—Colombo working class since 1939, Table T : January 38 ;
February 106 : March 168 : April 242 ; May 310 ; June 388 s July 454 ; August 512 ;
September §82 s Oclober 650 ; November 734 ; December 816

Employment : Table v_I: The number of persons registered and the number placed in
employment during the months of : November 1965: .J anuary 44, February 112; December
1965 : March 174 ; January 1966 : April 248 ; February 1966 ; May 316 ; March 1966 ;
June 394 ; April 1966 : July 460 ; May 1966 : August 518 ; June 1966 : September 588 ;
July 1966 : October 656 ; September 1966 . November 740 ; October 1966 : December 222

The number of persons placed in employment since 1938, Table VI : J anuary 44 ; February
112 ; March 174 ; April 248 ; May 316 ; June 394 ; July 460 ; August 518 ; September
588 ; October 656 ; November 740 ; December 822

The number of registrants for employment or better employment according to registers
maintained at the Employment Exchanges in the Island (Classification by Exchanges
areas) since 1947, Table V : January 42 ; February 110 ; March 172 s April 246 ; May
314 ; June 392 ; July 458 ; August 516 ; September 586 ; October 654 s November 738 ;
December 820-821

The number of registrants for employment or better employment according to registers
maintained at the Employment Exchanges in the Island since 1939, Table IV : January
41 ; February 109 ; March 171 ; April 245 ; May 313 ; June 391 ; July 457 ; August 515 ;
September 585 ; October 653 ; November 737 s December 819

STRIKES

Strikes in Ceylon since 1939, Table VTII : January 45 ; Februray 113 ; March 175 5
April 249 ; May 317 ; June 395 : July 461 ; August 519 ; September 589 ; October 657 ;
November 741 ; December 823

Classification of the strikes by causes, Table X, for month of : October 1965 : January
46 ; November 1965 : February 114 : December 1965 : March 176 : January 1966 : Aprs:
250 ; February 1966 : May 318 ; March 1966 : June 396 ; April 1966 : July 462 ; May 1966 :
August 520 ; June 19686 : September 590 ; July 1966 : October 658 - August 1966 : November
742 ; September 1966 : December 824

Classification of the strikes by Industries or Trades, Table IX, for months of : October
1965 : January 46 ; November 1965 : February 114 ; December 1965 : March 176 ;s January
1966 : April 250 ; February 1966 : May 318 ; March 1966 : June 396 s April 1966 : July 462 ;
May 1966 : August 520 ; June 19686 : September 590 ; July 1966 : October 658 s August 1966 :
November 742 ; September 1966 : December 824

WAGES

General wages rate (minimum) index numbers, Table IIT : January 40 ; February 108 ;
March 170 ; April 244 ; May 312 ; June 390 ; July 456 ; August 514 ; September 584 -
Ociober 652 ; November 736 ; December 8§18

o2ge Index Numbers—Tea and rubber estate labourers in Government employment,
Table 11 : January 39 ; February 107 ; March 169 ; April 243 ; May 311 ; June 389 -
August 515 ; September 583 ; October 651 ; November 735 ; December 817

Statement showing the minimum rates of wages payable to workers in different trades
for which Wages Boards have been established, Appendix I : January 47 ; February 115 ;
March 177 ; April 251 ; May 319 ; June 397 s July 463 ; August 521 ; September 591 :
October 659 ; November 743 ; December 825-840
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Supreme Court Judgments

On the Jurisdiction of Arbitrators : June 353-366.
On the Jurisdiction of Labour Tribunals, Arbitrators and Industrial Courts : February

81-93 ; March 154-165 ; April 211-232.

On the Validity of Jurisdiction of Comunissioner, Deputy and Assistant Commissioners
of Workmen’s Compensation to determine compensation : October 632-636.

Trade Unions

List of trade unions : April 233-240 ; May 296-304 ; June 368-378 ; Julu 440-450.

Monthly list of registrations/cancellations : January & ; February 95 ; March 166 ;
August 508 ; September 571 ; October 639 ; November 717-718; December 815

Wages Boards

Consolidated Orders and Decisions :

Baking trade, XXI : December 807-813
Building trade, XI : September §74-5681.

Coconut growing trade, XLII : June 379-387.

Engineering trade, XVIII : January 6--14.

Garment manufacturing trade, XLI : May 305-309.
Motor transport trade, XX XVIII : Februaty 95-103 ; October 642-649.

Printing trade, XLIV : November 720-733.

Tobacco trade, XLIII : July 450-453.

Notifications :

Cinema trade—Normal working day : March 167.

Advertisements—1966
Abraham Industries June.
Abdul Carder Rawther & Co. Litd. September.
Asbestos Cement Industries Ltd. All issues.

Baur & Co. Ltd.

Bernard’s Banian Factory
British Ceylon Corporation Ltd.

Brown & Co. Ltd.

Bonars (Ceylon) Ltd.
Bell Industries

Ceylon Carriers Ltd.
Ceylon Cement Corporation

Ceylon Cold Stores

Ceylon Development Engineering Corpora-
tion Ltd. =

Ceylon Oxygen Co.

Ceylon Oils & Fats Corporation
Ceylon Rediffusion Services Ltd.
Ceylon Silks Ltd.

Chartered Bank Group

862

All issues.

March, May, July, September, November.

All issues.

February, April, June, August (2),
October, December. e 2

All issues.

November and December,

August, September.

February, March, April, May, June, July,
September, October, November and
December.

June, August, November.

January, February, March, April, June,
August, October, December.

July, September, November.
June.

June.

June, July.

January to July.
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Chemical Industries (Colombo) Ltd.
Chettinad Corporation Private Ltd.
Collettes Ltd.

Colombo Apothecaries

Colombo Commercial Company

Colombo Gas Water Co.

Colombo Paints Ltd.

Colombo Traders Ltd.

«Colombo Distributors Ltd.

Ceylon Manufacturies Merchants Ltd.

K. V. G. de Silva, & Sons
Dollar Corporation

Eastern Bank Ltd.
Finance & Guarantee Co. Lid.
Fisons (Ceylon) Ltd.

General Metals Ltd.

Hayleys Ltd.
Hentley Garments

Hongkong & Shanghai Banking Corporation . .

Ibraham Jafferjee

Jafferjee Brothers

Joy Shree Tea & Industries Ltd.
K. G. Industries Ltd.

Lanka Weaving Mills

Latsha Industries Ltd.
Leissers Ltd.
Lewis Brown & Co. Ltd.

Markys Ltd.
Mackwoods Ltd.

Maharajah Distributors Ltd. (Chesebrough—

Pond’s International Limited).

Maliban Biscuits Manufacturers Ltd.
Maxilay Poultry Food Company
Mercantile Bonk I.td.

Metal Pressing & Engineering Co. Ltd.
Mercantile Credits Ltd.
C. B. Mody & Sons Ltd.

Modern Confectionery Workers

Moosajees Ltd.
Moosajees Bros.

SNm®arajah Press
National & Grindlays Bank Ltd.
National Trading Corporation

Pakistan Labour Gazette

Paramount Trades & Industries

June to November.

January, February, March and April.
February, April, June.

December.

February, April, June, August, October,
December.

All issues.

October, November, December.
July.

January to August.

November.

June.
July.

January, March.
November.

January to August, and November,
December.

All issues.

March, May, July, September, November
May, July, September, November.

All issues.

July.

February, June, November.

July.

July.

September, October, November, Decem-
ber. :

All issues.

April.

December.

December.

February, April, June, August, October,
December.

March, April, May, June, July, August,
October, November, December.

All issues.
All issues.

January, March, May, July, September,
November.

November.
June to November.

February, May, June, August, October,
December.

February, May June, July, August,
September, October, Decomber.

September, November.
September.

January, March, May, July, November.

All issues.

March.

March, September, October, November,
December.

July,
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Pathma Industries
People’s Bank
Property Sales Ltd.
Pettah Pharmacy Ltd.

Rajah Beedi Co.
Rajandrams Ltd.
Rubber Industries Corporation

Shaw Wallace & Hedges Ltd.

Shell Company

Shums & Co. Ltd.
Singer Industries Ltd.

St. Anthony’s Group of Industries
Suppiah, A. P.
TyTecraft Ltd.

Tyremart (Ceylon) Ltd.

Tyresole Ltd.
Tudawa Brothers Ltd.

Union Press

Usha Industries Ltd.
The United Trading Corporation
Wijetunga & Co. Ltd.

Wellawatte Spinning & Weaving Mills Ltd.

Wickrams

Zellers Confectionaries

864

August.

All issues.

June, August, October, December.
November.

May, June, July, September, October.

July to December.
April.

January (2), February, March, April,
May, July, September, November.

February, April, May, June, July, August,
September, October, November,

December.
April.

January, March, May, July, September,

November.
May, July, September, November.

June.

January, February, March, May, June,
July, August, September. October,

November, December.

January, March, May, July, September,

November.
July.

August.

February, April, June, August, Septem-

ber, November.
July, September, November.

December.
July, September, November.

June, August.
June.

August.
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Appendiz
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D @

in different Trades for which Wages Boards have been established
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Ready Reckoners showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked durmg
December, 1966, to workers in the Baking Trade ;

Building Trade

Cinema Trade

Cocoa, Cardamon and Pepper Growing and Manufacturing Trades
Cocenut Growing and Manufacturing Trade

Engineering Trade

Match Manufacturing Trade

Motor Transport Trade (Monthly-paid)
Motor Transport Trade (Daily-paid)
Printing Trade

Rubber Export Trade

Rubber Growing and Manufacturing Trade
Tea Export Trade

Tea Growing and Manufacturing Trade .. e s
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