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CEN QN 0
. LABOUR GAZETTE'

VOLUME XI No. 1 'JANUE}RY, 1960

- L

STATE MACHINERY FOR DEALING WITH INDUSTRIAL
DISPUTES

THE earliest legislation on industrial relations relatgd to ‘Indian
immigrant labour, but the basis of that legislation was strictly on the
footing of master and servant in the narrowest conception of such
relationship. '

Moreover the necessity for any machinery for dealing with indus-
trial disputes did not then exist since there was little or no organisa-
tion among the workers and hence there were no * industrial
disputes ” in the sense the term is understood today.

The mid-twenties of this century saw the begiﬁnings of a trade
union movement. This attempt at organising the workers naturally
led to conflicts between employers and workers. After sometime, orga-
nised workers and employers realised the necessity for devising a
modus vivendi for avoiding unnecessary conflicts. Thus an agreement
was reached between the All Ceylon Trade Union Congress and tihe
Employers’ Federation of Ceylon—pioneer organisations of workers
and employers respectively in 1929. The main features of this agree=
ment were that the parties acknowledged the right of each other
to negotiate on behalf of their members on a¥l matters affecting thein
and the All Ceylon Trade Union Congress undertook that no strike
would be called without an attempt being first made to arrive at a
settlement and, failing any settlement being reached by negotiation,
withqut giving 7 days notice o the Federation.

At Government level the need for establishing some statemachinery
for the settlement of industrial disputes came to be felt about the
same time and this led to the enactment of the Industrial Disputes
(Conciliation) Orgdinance, No. 3 of 1931—the first legislative provision

for the investigation and settlement of industrial disputes. It provided
for— .

(a) the appointment of Commissions by the Governor to inquire
into any matter relating to industry referred to it;

(b) the Commissioner of Labour (then the Controller of Labour)

to take steps for the purpose of enabling the parties to a

* dispute to meét with a view to the amicable settlement of
the dispute ; and

(c) the reference of disputes to Boards of Conciliation to endeav-
our to effect a settlement (such Boards be tripartite if the
g parties so agree).

pe 2 ® a" . 1
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The settlerient reported or rgcommended by the Board was
published in the Gazette and the parties were given ansdpportunity
to accept or reject such settlement. A settlement which was caccepted
by both the parties was binding on them until it was duly repudiated
by noticé as provided in the Ordinance. It may be noted that there
was no element of compulsion—except that of Public opinion—in this
machinery., ” . _ .

This enactment was .of a "very slender character, and i_t was not
utilised very much, particularly because during the thirties, indus-
trial disputes, as stich, were few and far between.

In 1935, the Trade Unions Otrdinance was enacted and this made
provision for the registration and control of trade unions. This Ordi.
nance pravided for the first time, the customary immunities from
civil and criminal liabilities to enable trade unions to function
effectively. Contrary to what may have been naturally expected,
theré was no immediate upsurge of trade unionism among the workers.

- The beginning of the second World War in 1939, which coincided
with the stoppage of the free fiow of unskilled labour from India to
this country, resulted in near full employment conditions which pro-
vided the necessary climate for the workers to organise without much
fear. The new organisational strength of trade unions began to reflect
itself in the incidence of industrial unrest in increasing measure. The
initial reaction of employers to this new development was one of
10stility and they were reluctant to recognise the role of trade
unions whom they considered as interlopers out to encroach on
the employers’ preserves. It was also inevitable, that in their imma-
turity, trade unicns were often inclined to resort to hasty strike
action or even adopt violent means to enforce their demands, especially
when they were confronted with obstinate employers who refused
to'appreciate the new spirit of industrial relations that was sweéping

- the world.

In the years between 1939 and 1941 there was a wave of industrial
unrest on plantations and the Hon. Minister of Labour, Industry and
Commerce held a series of conferences with organisations of planta-
tior. employers and labour with the express purpose of providing a
recognised procedure for the conduct of negotiations between Superin-
tendents of Estates and the trade unions whose members Wwere
composed of plantation workers. These resulted in what is popularly

known as the Seven-point Agreement. The principal features of this

-agreement were- the acceptance by the employers of the right of

workers to organise, agreement by employers to negotiate with trade
unions and agreement by both parties on a procedure for the settle-
ment, as iar as possible by negotiation, of all differences, Although
this agreement worked fairly satisfactorily, the absence of a similar
agreement in regard to the industrfal sector treated a wvoid.

In 1942 with the spread of the war to the East and nearer the shores
of Ceylon, it became absolutely necessary for the war effort and the
life of the community to ensure that ‘production and essentia] services
were not hampered by industrial strife. Hence the Essential Services
(Avoidence of Strikes and Lockouts) Order, 1942, was promulgatec
under the Defence Regulations which were in 'oﬁeratjon then. Under
this Order, all services esserftial for the war effort and the life of the
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. community were declared “ essential seryices” in"whick strikes and
lockouts were prohibited. At the same timé provision was made for
compulsory arbitration in regard to disputes in esserttial services z
by ‘Special Tribunals. Awards made by these Tribundls were binding
not only on the parties concerned but also on all employers in the
same or similar industries.

During the period 1941 to 1946 a very large number of industrial
disputes were thus settled by Special Tribunals. Some of these Awards,
for instance the George Steuart Award, constituted landmarks in the
history of industrial relations and they continue® to be followed in
practice even long after the rescission df the Regulations under which
they came into existence.

Tt must be said that the machinery for the settlement of industrial
disputes in the war period was only suitable for the conditions that
obtained in that period. Compulsory arbitration at that stage helped
trade unions to secure recognition from employers who gvere unwilling
to deal with them. It can be further said that in the special conditions
obtaining in Ceylon in that period the compulsory arbitration pro-
vided in the state machinery enabled organised trade unions to develop
a sense of responsibility and a degree of maturity. It also brought
home to the employers that it was no longer possible to ignore trade
unions or to subvert their efforts to bargain tollectively by seeking
to destroy trade unionism by resorting to unfair labour practices.

Most of the Regulations relating to Essential Services were rescinded
in 1946 and no Special Tribunals were appointed after 1946. There-
after the only state machinery available for the settlement of indus-
trial disputes was that contained inthe Industrial Disputes (Concilia-
tion) Ordinance of 1931. In some of the disputes that arose after 1946
the government sought to use the machinery of “ voluntary ” concilia-
tion*provided in this Ordinance, but it was found that the provisions
of the 1931 Ordinance were totally inadequate to meet the needs of
- the time. Recommendations made by Boards of Coneiliation were

invariably rejected by the parties where syich recommendations eid
not accept their respective positions in toto; that is, the spirit of
compromise was found lacking. Besides, the seven-point agreement
also ceased to be operative about this time. > .

It.was in these circumstances that the Government enacted the
Indusirial Disputes Act No. 43 of 1950 and it came into gperation on
September 1, 1951. This enactment is now the basis for all State
machinery for the settlement of industrial disputes in the country.
The scope of the enactment has been extended by amending Acts
No. 25 of 1956, No. 14 of 1957 and No. 62 of 1957. The consolidated
Regulations made under this Act are contained in Gazette Extra-
ordinary No. 11,688 of March 2, 1959.

The State Machinery for deafing with Industrial Disputes, as con-
tained in the Industrial Disputes Act can be examined under five
heads : —

» A. Collective ‘Agreements.
B. Conciliation.
@ C. Velunary Arbitration.
. D. Cempulsory Arbitration.
E. The Labgur Tribunal. &
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- The Act envisages resort fo joint ‘machinery established by agree-
ment between employers’ and workers’ organisations, i the first
instance, where such machinery exists. .

' Three instances of such joint arrangements exist at present. -

The first one is between the Ceylon Estates Employers’ Federation
and the Ceylan Estates Staffs’ Union which was made in 1947. The
parties have set up a joint council under this arrangement, Which
makes comprehensive provisions for thé resolution of all differences
between the parties.

. The second one is between the Ceylon Estates Employers’ Federation
and the Ceylon Workers’ €ongress which was made in 1951 regarding
procedure for negotiavions for settlement of industrial disputes rela-
ting to'members Of these parties. This is known as the thirteen-point
agreement.”

“The third one made in September, 1958, between the Employers
Federation of Ceylon and the Ceylon Trade Union Federation provides
for the regulation of the relations between these parties based mainly
on the procedure suggested by government for the settlement of
disputes. Incidentally this is in the form of a collective agreement
and 'has been published in the Gazette under the relevant provisions
of the Industrial Disputes Act. - |

Ps

Collective Agreements

The Industries Disputes Act contains provisions for giving legal status
to Collective Agreements arrived at between employers and employees
by publishing such agreements <in the Gazette and enforcing the
provisions of agreements so published. The Act thus sought to encour-
age the regulation of industrial relations by means of Collective
Agreements. The practice of regulating terms and conditions of
. employment by means of collective agreement, however, did not*
come intp vozue to any appreciable extent, until recently. But since *
1988, a number of Collective Agreements relating to wages and terms
and conditions of employment and having wide application have been
entered into between employers’ and workers’ organisations.

The Act also makes provision for the extension of the application
of Collective Agreements entered into between representative organi-
sations of employers and workers in an industry to the entirety of
tl}e industry. Under this provision extended application has® been
%wen to four agreements entered into between the Ceylon Estates
Employers’ Federation and the Ceylon Estates’ Staffs’ Union. Very
recently action has been taken under this provision in respect of a
collective agreement in regard to the Coconut Fibre Export Industry. -

The provisions of the Act relating to collective agreements closely
follow the provisions of I. L. O. Recommendation (No,. 91) concerning
Collective Agreements,

Conciliation

The Industrial Disputes Act provides for conciliation by the Commis-
sioner of Labour or an Authorised Officer appointed- by him, in the

first instance. The purpose of such conciliation proceedings is to effect
an amicable settlement, i

4 )
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If the Authorised Officer succeeds in settling the dispute, the settle-
ment is set out in a memorandum whicl' is signed «by, both parties
on whome,it is binding until duly repu&iat‘.‘ed by notice as provided
in the.Act. Where he is not able to effect such a settlement, Fhe
Adithprised Officer is called upon to prepare a full teport regarding
the dispute and set out his recommendation *for the setilement of
the dispute. Parties 4o the dispute are called upon to state whether
they accept or neject the settlement as recommended: If the recom-
mended settlement is accepted by both parties the Commissioner of
Labour publishes the report in the Gazette-and it becomes binding
on the parties until duly repudiated by notice. If it is not accepted
by either party the Commissioner of Labour may still, at his discre-
tion, publish the report but it is of no eifect.

This manner of conciliation was really an extension of the principle
underlying the Industrial Disputes (Conciliation) Ordinance of 1931.
In the years between 1951 and 1956 the principal means employed
by government for dealing with Industrial Disputes was the reference
for settlement by conciliation to Authorised Officers.® Although such
Authorised Officers were able to effect settlements in a large number
of minor disputes of a parochial nature, this method was not suchss-
ful where major disputes were concerned. po

Voluntary Arbitration

Under the Indusirial Disputes Act, the Commissidner has the power
to refer disputes to voluntary arbitration with the consent of parties.
Awards made by such arbitrators are binding on parties for a mini-
mum period of one year. Thereafter arbitration awards can be
repudiated.

The Arbitrator can be either nominated jointly by the parties or,
in the absence of such nomination, be nominated by the Commissioner

- of Labour. .

It is also significant that in the period frem 1951 to 1956 there were
only a negligibly few settlements by voluntary arbitration.

[} @
Compulsory‘ Arbitration

The smachinery provided in the Act for compulsory arbitration was
not set in motion until March 1956 when, for the first time, a Panel
of members, from -which Industrial Courts are constituted, was
appointed. By ¢he Amendment Act, No. 62 of 1957 provision was
also made for compulsory arbitration in regard to minor disputes
by reference to Labour Tribunals or ad hoc arbitratorse

The Minister is empowercds by the Act to refer for compulsory
arbitration—

(a) minor disputes to Lahour Tribunals or arbitrators appointed
“ad hoc’ by him ; and

(5) any dispute to an Industrial Court,
in his d_iscretién.- oS
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-c|Awards made by Labour Tribunals or arbitrators in regard to dis-
putes referred to them under this provision have the same effect
as voluntary arbitration awards, that is, they are legally Linding on
the parties for a minimum period of one year and until repudiation
thereafter.

. An Industrial Court award is similarly binding but there is no
limitation on the duration of its operative period unless the award
itself specifies a period. For this reason provision has been “made
for review of an Industrial Court award on application by any party.
Such application made within one year of the operative period of
the award cannot, however, be entertained unless it is accompanied
by a Certificate under the hand of the Commissioner of Labour to
the effect that economic and labour conditions have so changed as
to warrant a review of the award. This would ensure that frivolous
applicationc are not made frequently.

It is unlawful to stage a strike or lockout with a view to procure
the alieration of the terms of an award including a voluntary arbitra-
tion award which is for the time being legally binding. In view
of this position strikes and lockouts after the reference of a dispute
to arbitration are also made unlawful, since, there is no purpose in
doing so.

In view of these prohibitions against strikes a further safeguard
has been provided for workers and, that is, during the pendency
of the arbitration proceedings an employer is precluded from—

visd (a) dismissing or punishing a worker, without the prior approval
: of the Labour Tribunal, Arbitrator or Industrial Court con-
cerned, for any misconduct connected with the dispute ; or

(b) altering the status quo in regard to conditions of service
connected with the dispute.

Lo

The majority of trade unions have been consistently opposed, on .
principle, to compulsory arbitration. Nevertheless, paradoxically, most

of the references (the exception being only a very small percentage)
so far made for compulsory arbitration have been so made at the
instance or with the consent of the unions concerned. Their position
is that where they are weak, they welcome compulsory arbitration
but where they are strong, they strongly resent this curb on their
bargaining strength. This is hatural for them and their attitude is
understandable but the State, it should be remembered, has a res-
ponsibility to the community as a whole.

It is appropriate to quote in this context what ths Hon. Minister

gf.l},abour stated while moving the Industrial Disputes (Amendment)
e .

e ; . ®
- “It is the Government’s policy that disputes.should be settled by
untary conciliation or arbitration as that is the way to lasting
;settlemel}t._ In Great Britain, disputes are largely settled this way
through Joint negotiating machinery. This country has not made any
appreciable advance in this direction primarily because of zertain
inherent defects in the trade union structure and the immaturity of
trade unions. Unions are not organised on any rational-way and there

is a multiplicity of unions formed not on a trade or functional basis

6 .
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but according to political affiliations with -all the®attendant evils of
factions and frictions at every level. Hénce till conditions improve
it is necesSary to have the power to refer disputes for compulsory
arbitratlon unless the “ law ot the jungle ” is to be allowed td prevall.
Though the period between 1956 and 1959 saw a marked increase
in industrial disputes‘arising from the release of socio-political forces
that had been dérmant before then, it must be said that the state
-machinery for the settlement &f industrial disputes contributed a great

deal towards resolving them ultimately. 8
]

While on the subject of compulsory, arbitration it would be relevant
to refer to an allied provision which relatesto “ essgntial industries ”
Any industry which is declared, by Grder made by-the Minister and
published in the Gazette, to be an industry essential to the life of the
community is an “ essential industry ”, according to the Act. The effect
of such declaration is that it is unlawful to stage a strike or a lockout
in furtherance of an industrial dispute without giving €1 days’ notice
to the other side and the Department of Labour. This provides a
“ cooling off ” period during which negotiations could be held with
a view to resoiving the dispute without actually causing dislocation
of public utility services. Operations relating to the loading and
unloading of goods and port operations in the Port ef Colombo and
storage, transport, supply or distribution of fuél including Petroleum
products have been declared to be “ essential industries ” under this
provision.

Besides, penal sanctions are prescribed for contraventions of the
provisions of the Act by employers or workers or trade unions and
where appropriate, penalties provided for continuing offences.

Where, in terms of an award, wages in respect of any period prior
do the award or as compensatmn as an alternative to reinstatement .
due are not paid within the time specified in the award, an easy method
“of recovery is provided. Such dues can be recovered as a’fine® imposed
by a Court, on a written petition, by the workmen concerned to the
Maglstrates Court of the area.

Labour Tribunals

A upique feature of the Industmal Disputes Act is the prov1510n
contained in Part IVA under which a workman or his trade unioh, on
his behalf, is entitled to apply for relief or redress in respect of
(a) termination of services by the employer or (b) terminal benefits
or (c) other prestribed matters. (For the present no other matter has

*been prescribed). The Tribunal has identical powers as aneIndustrial

Court to inquire into such applications ,and to make binding decisions
which are called “ orders ” to distinguish them from “ awards ” which
are made in relation to industrial disputes as such. One difference is
that there is provision for appeals to the Supreme Court against the
orders of Labour Tribunals on points of law. The procedure has been
simplified to a degree that it invests the Tribunal with the character
of a popular court to which the ordinary worker has easy access. In
the relations between master and servant the Labour Tribunal has
superseded the ordinary Civil Court in a manner that has introduced
a very significant change in legal relationship.

o 2%*—J. N. R 7444—(1/60) ¢ ' ¢
L ]
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. A word about procedure generally followed in proceedings before
arbitrators, Labour Tribpnals and Industrial Courts. They are not
bound by the law of evidence and. they are to a large exteht allowed
to regulate their own procedure which permits of great flexibility

which is very essential,in such proceedings.

Wages Boards and Remuneration Tribunals

In addition, Wages Boards' established under the Wages Boards
QOrdinance which are tripartite in cMaracter have, though indirectly,
in no small measure contributed towards prevention of industrial
disputes. . ~

Reference should also be made in this connection to the provisions
made in the Shop and Office Employees (Regulation of Employment
and Remuneration) Act for the determination of remuneration by
the Commissioner of Labour with the consent of employers and
workers and also determination of remuneration by tripartite
Remuneration Tribunals which operate more or less in the same way
as Wages Boards except for the fact that the former do not have the
same continuity as the latter. This machinery has, however, not been
availed of to any appreciable extent for the regulation of remunera-
tion of shop and office employees, due perhaps to the existence of
irbitration machinery of a wider scope under the Industrial Disputes

et

In conclusion, it would be useful to refer to the policy of government
in regard to the settiement of Industrial Disputes which is aligned to
the provisions of the Industrial Disputes Act. This was set out in
Press notes issued by the Minister of Labour, Housing and Social
Services in October 1956 and February, 1958. The Minister emphasized
that “ if orderly progress is to be made in the sphere of industrial rela-
tions it is necessary that representatives of employers and workers
should take a realistic view of collective bargaining and make serious

* efforts to reach accord by following established methods of
negotiation. ” ;

- tle also outlined the following principles to regulate negotiations
when disputes arose : —

“A union must, in the first instance, submit its demands to the
employer. It must give him six days to send a reply and if this is
unsatisfactory take further steps to negotiate with him.

Where the Union concludes that negotiations with the employer
have been fruitless, it should ask the Labour Department to intervene
and give the Department sufficient time to arrange Conference, etec.
At least one week will be regarded as adequate for the Departme’nt to
send a reply but a Conference will be fixed not later than the second.
week. Negotiations must then proceed till such time as the

Department reports failure, &

At this stage the Department will endeavour to get the parties to
agree to voluntary arbitration. The Department can state a case for
adjudication by an arbitrator or a proper court where either party is
willing. . .

Where neither party wants to accept arbitration or
to the Industrial Court or the Labourl’)I‘ribunal, they s;rflf% g;ea?c?\,?gi
to fight it out, except where Government considers the industry to be

8 ; -
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a public utility service and on its own motion and not because of
ressure from a Union, reters ihe matter to-the Indtustrial Court or to
Labour Tripunal in all other cases. k)
If a Union resorts to strike action without followin, *thege rules it
must send its workers back to work and follow, these rules if it wishes
to have Government intervention. Government would then see that

the above rules arg fdllowed. :

When negotiatians take place betweep the employer and the union
or when a dispute is submitted to arbitration or adjudication, the strike
must cease forthwith. ” ’

This is in brief the existing state machinery for dealing with indus-
trial disputes together with the policy adopted by government in
giving effect to the provisions under the Industrial Bisputes Act.

We are however aware that good employer-employe& relations
cannot be established by legislation. The most that legislation could
do is to provide suitable machinery and the Industrial Disputes Act is
an attempt in that direction. It is only by employérs adopting a
realistic atitude in keeping with the times and workers’ organisations
adopting a responsible attitude that employer-employee relations can
be established on a satisfactory basis. A mutual war of attrition can
do nobody any good. Besides the parties immediately concerned, there
is also the larger entity—the country as a whqle—adversely affected

by industrial strife.

Paper read by Mr. P. Navaratnam, Assistant Commissioner of Labour, at
the recent I.L.O. Seminar on Labour Management Co-operation.

STATISTICS FOR THE MONTH IN BRIEF

THE following is the summary of the Prineipal Statistics listed tls
month. Further details will be found in the tables and appendices

appearing in this issue.
- L

Cost of Living

The Colombo Consumers’ Price Index for the month of Decentber,
1959 is 105.7, as against 106.3 for November, 1959—a decrease of 6,

‘Wage Rates ’

(a) The basic wages payable for tlfe month of January, 1960, to
workers in trades to Which Part II of the Wages Boards Ordinance
has been applied remain unchanged. ‘

(b) The Special Allowances payable for the month of January
1960, to workers in all trades for which Part II of the Wages Boards
Ordinance has been applied remain the same as that for the month
of ]é)ecember, 1959, except for a slight decrease in the Plumbago

rade. - e
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Strikes " g - -

There werée aftogether 9 strikes during the month of Oct.obel.', 1959,
involving 2,456 workers &nd a loss of 55,782 man-days as“against 15
strikes during the month of September, 1959, involving 3,070 workers
and a loss of 9,007 man-davs. Eight of these strikes were in Tea
Plantations involving 2,411 workers and a loss of 55,737 man-days ;
and 1 was in Rubber Plantation involving 45 wWorkers and a loss of
45 man-days. . 5

o

REGISTRANTS FOR EMPLOYMENT OR BETTER EMPLOYMENT

THE total numbé-\r of registrants for employment or better employ-
ment, according to registers of the Employment Exchanges, as at the
end of October, 1959, and November, 1959, was as given below :

2 October, 1959 November, 1959

s A— 3 Females Total
Males Females Total Males

Technical and clerical.. 14,539.. 5,677.. 20,216.. 14,500.. 5,644.. 20,144
Skilled e A2072. 1,629.. 13,701.. 12,024.. 1,685.. 13,609
Semi-skilled s .. 26,990.. 7,809.. 34,299.. 26,950.. 7,173.. 34,123
Unskilled == 03,9500, 2,862.. 56,812.. 54,589.. 2,849.. 57,438

Total .. 107,651 17,377 125,028 108,063 17,251 125,314

-

The total number of persons placed in employment during these
two months is shown below :— °*

October, 1959 November, 1959
F = o — s 2= =
Males Females Total Males  Females Total =
Technical and clerical. . 64 .. 22 .. 86 Lo A53 s 16 o 5169 .
Skilled i aTe 146 .. —_ .. 146 .. 181 - .. g 164
Semi-skilled o ET e o SR, D) I 1201 o Tl 123
Unskilled 5 Q0T e =l .. DO, B3 e R 256
i Total .. 618 25 643 687 25 712

NOTES OF CURRENT INTEREST

Trade Unions Registered in Novembers 1959

Reg. No. Name of the Union :

1. 1451 .. Food and Prite Cogtrol Inspectors’ Union.

2. 1452 .. All-Ceylon Lawyers’ Clerks Union,

3. 1453 .. Walpita Pol Thawana Kamkaruwange Vurthiya
Samitiya.

4. 1454 .. Association of Assistant Commissioners Agrarian
Services. h ;

. 1455 .. All-Ceylon Agricultural Department Agricultural-

Implement Factory Workers’ Union.

10
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Reg. No, Name of the Union :
6. 1456 .. Waraya Commission Jabawe Subd Sedaka Bojana-
% gara Sewaka Samitiya. ¢ .
. 7.°1457 .. Udarata Sri Lanka Jatika Watu Kamkaru Samitiya.
8. 1458 .. Locomotive Engineering Assistants’ Assqciation.
9. 1459 .. Seemasahitha Medapalatha Samupakara Welanda
.* Sal Samitiya Vurthiya Sewaka Samitiya.
10. 1460 .. Government Telephone Operators’ Union.
11. 1461 .. Colombo Nagarika Pumping Station Kamkaru
Samitiya. .
12. 1462 .. The Land Officers’, Union, .
13. 1463 .. Federation of Socialist Trade Un?'.ons.
14. 1464 .. Department of National Housing Technjcal Officers’
Association.
15. 1465 .. Inspectors’ of Works Union Department of Rural
Development and Cottage Industrées.
16. 1466 .. All-Ceylon Federation of Free Trade Unions.
17. 1467 .. University Service Trade Union Federation.
18. 1468 .. Sri Lanka Wijaya Eksath Kamkaru Samitiya.
19. 1469 .. Department of =“Agriculture Janior Technical
Officers’ Association.
20. 1470 .. Hiripitiya Eksath Sancharaka Welanda Sangamaya.
21. 1471 .. Samastha Lanka Rajaye Jesta Upa Guru Sangamaya.
22. 1472 .. Dumriya Yathragara Fuelmenwarunge Eksath
Vurthiya Samitiya.
*WAGES BOARPS .

CONSOLIDATED ORDERS RELATING TO THE DESCRIPTION OF

THE TRADES FOR WHICH WAGES BOARDS HAVE BEEN

ESTABLISHED AND CONSOLIDATED DECISIONS OF SUCH
BOARDS

v I—The Engineering Trade .
(A) DESCRIPTION OF THE TRADE

THE description of the Engineering Trade appeared in an Order made
under section 6 of the Wages Boards Ordinance, No. 27 of 1941, pub-
lished in Ceylon Government Gazette No. 9,224 of January 7, 1944,
and came into force en January 31, 1944. Orders varying the original
description of the trade were published in Ceylon Government
Gazette No. 9,335 of November 24, 1944, and Ceylon Government
Gazette Extraordinary No. 11,463 of July 31, 1958, and came into force
on Nowvember 24, 1944, and August 1, 1958, respectively.

® * Note by Editor.—The series of articles entitled “ Consolidated Decisions of
-Wages Boards ” is replaced by this new series.

11


http://www.noolahamfoundation.org/
http://www.noolaham.org/wiki/index.php/%E0%AE%AE%E0%AF%81%E0%AE%A4%E0%AE%B1%E0%AF%8D_%E0%AE%AA%E0%AE%95%E0%AF%8D%E0%AE%95%E0%AE%AE%E0%AF%8D
http://aavanaham.org/

Order

1941, shall apply to the following trade : —
The engiheerirtg trade, that is to say—

12

(1)
(2)
(3)

civil engineering ;
mechanical engineering ; and
electri¢al engineering ;

b *

including— 2
(A) the work of the following workers :—

(1)

(2)

(3)

(4)

(9)

(6).

(7)

(3)

(9)
(10)
(11)
(12)
(13)
(14)
(15)
(16)
(17)
(18)
(19)
(20)
(21)
(22)
(23)
(24)
(25)
(26)
(27)
(28)
(29)
(30)
(31)
(32)
(33)
(34)
(35)
(36)
(37)
(38)
(39)
(40)
(41)
(42)
(43)
(44)
(45)

turners ; ' 2 %

machinists, (iron and steel working) ;
machiniste (wood working) ;
coppersmiths ;

tinsmiths ;

plumbers ;

fitters ;*

wiremen and electricians ;
electroplaters ;

armature winders ;

switchboard attendants ;
boiler-meakers, rivetters, and caulkers ;
blacksmiths ; °

blacksmiths’ strikers and hammer-men ;
welders and burners ;

power-hammer operators ;

moulders (iron and brass) ;

driver mechanics ;

joiners ;

coremakers ;

fettlers (iron and brass) ;

smelters (iron and brass) ;

pattern makers ;

carpenters, joiners, and cabinet makers ;
boat builders; =

checkers (timber) ;

sawyers ;

caulkers (deck) ;

saw sharpers ;

machine knife sharpeners ;

painters ;

sign writers ;

polishers (appliers of French polish) ;
masons ;

crane drivers ;

boiler attendants ;

launch-tindals, driversy and bowmen ;
splicers (rope and sail-makers) ; e
glaziers ;

drivers (engine) ;

oil and steam roller drivers and firemen ;

shipwrights ; .
body builders ;

hoodmakers ;

greasers ;

"

The provisiShs.of Part II ;df- the Wages Boards Ordinance,

No. 27 of
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(46) cledners ; = .
(47) washers; o
(48) n¥echanics ; 2 4
. (49)* tyre repairs; . o
(59) trye vulcanizers ; 11k -
(51) tinkers (motor) ;
(52) kanganies ; °®
(53) unskilled labourers ;
v (54) trade learners and apprentices;
(55) watchers ; . .
(56) engineering store-keepers ; o

and (B) any other operation connected with or incidental *to the work
specified in the preceding paragraph (A) but excluding the work of
the workers in the Dock, Harbour ant Port Transport Trade, specified
in the Order published in Gazette No. 9,790 of October 24, 1947, as
subsequently amended.

(B) ESTABLISHMENT OF THE BOARD

The Wages Board for the Engineering Trade was established on
May 17, 1944, by an Order made under section 3 of the Ordinance,
published in Ceylon Government Gazette No. 9,272 of May 19, 1944.

(C) DECISIONS OF THE BOARD

THE original decisions in respect of the Engineering Trade made by
the Wages Board for that trade related mainly to fates of wages and
they came into force on August 13, 1945. A notification relating to those
decisions was published under section 27 (3) of the Wages Boards
Ordinance, No. 27 of 1941, in Ceylén Government Gazette No. 9,447
of August 10, 1945. Decisions varying the earlier decisions were pub-
lished in notifications appearing in Ceylon Government Gazette No.
9,523 of February 22, 1946, No. 9,837 of February 27, 1948, Cegilon
Government Gazettes Extraordinary No. 10,229 of March 30, 1951,
‘No. 10542 of June 29, 1953, No. 10,811 of June 30, 3955, Gazette
No. 11,224 of December 27, 1957, Gazette No. 11,268 of February £8,
1958, Gazette Extraordinary No. 11,509 of August 30, 1958, Gazette
No. 11,603 of November 28, 1958, Gazette Extraordinary No. 11,657
of January 31, 1959 and No. 11,723 of April 29, 1959. Decisiéns in regard
to weekly and annual holidays came into force on March 1, 1946, and
were published in Ceylon Government Gazettes No. 9,523 of February

22, 1946 and No. 11,224 of December 27, 1957. 3 2

. Decisions in regard to public holidays were published in a
Notification appearing in Ceylon Government Gazette Extraordinary
No. 11,733 of Apmil 29, 1959.

DECISIONS RELATING TO RATES OF WAGES, OVERTIME
RATES AND OTHER MATTERS

PART I

Direction under Section (20) (2) (b)

The special allowance shall be computed and published monthly by
the Conimissioner of Labour. :
. The special allowance for a normal working day in any month shall
be computed on theecost of living index number for the month
immediately préceding that month. '

13
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Definitjon-of a normal working day (Section 24)* :
1. The num%er of hours:cdﬁstituting a normal working dg,y (inclu-
sive of one hour for a meal) shall be— - ..
on any day Gther than a Saturday = ' v %1
on a Saturday e s ol s
2. The provisions of paragraph 1 shall not apply to watchers.

Definition of a mormal working, week (Section 24)

1. The number of houss (exclusive of the intervals for meals or

rest) constituting a_normal working week shall not exceed forty-
five and a half. g

2. The provisions of paragraphel shall not apply to workers other

than watchers.  °

®

L
} PART II

The minimum rate of wages for time work shall consist of—
(1) a basie rate, and

(2) a special ailnwauce‘_ as set out hereunder—

1 : 2 3
Basie rate Rate of Special Allowanre for a normal
Class of Workers Jor a normal working day*m any month

working day —

a (b) (r) ==
Where the cost Where the cost Where the cost of living
of living index of living indexz index number  for the

number for number for preceding month 18 above

t the preceding the preceding 100-1 or below 100-0, the
& month is 100-1 month is 100-0 rate of special ullowance

the special the special preseribed in the preceding

allowance allowance column 3 (a) shall be

shall be— shall be— increased or the rate of

special  allowance pres-
cribed in the preceding
eolumn 3 (b) shall be
decreased, as the case
may be, for each complete
unit of I1-8 points by
which the index number
exceeds 100-1 or falls
short of 100-0 (no account
being taken of any fraction
of that unit), by un amount
-n® comqpuled al the er’s srﬁ

B Rs. e. Rs. e. out hereunder as illustrated
Reene in Tables 1 and 11 below

= Unskilled lahourers . e 140 .. 2 0 e 197 R respectively

Bemi-skilled wostkers, Grade I—

Wigemen ; electroplaters: black-
smiths’ strikers and hammer-men;
fettlers (iron and brass) : smellters
(iron and brass); checkers(timber),
sawyers; chanlkers (deck); boiler
attOndants; drivers (engine); fire-
men;  tyre  repairers; tyre
vuleanizers .. i 2905

emi-skilled workers, Grade IT—

Painters ; bowmen ; greasers;
cleaners and washers i

Skilled workers—

Turners;machinists (iron and steel)
working); machinists (wood
working); eoppersmiths; plum-
bers; fitters; electricians; arma-
ture winders ; switehboard t

145

attendants ; hoiler-makers ;
blacksiniths; welders and bur-
ners; power-fiammer operators;
moulders  (Iron and  brass);
joiners; coremakers; pattern- &
makers: carpenters, joiners and L .

cabinet-makers; hoat-bhuilders ; 2 10 o 2 0F ..
saw-sharpeners; machine-knife
sharpeners ; sign writers; polish-
ers (appliers of French polish) ;
masons; launch tindals, drivers:
splicers (rope and sail
makers); glaziers ; driver - .
mechanies ; oil and steam roller
drivers; shipwrights, body-
builders; hood-makers: mecha-

3 cents

Y
B2
=

B2

nics; tinkers (motor); tinsmiths; A ; 9
rivetters and caulkers; crane 3
drivers . ¢
Kangunies T 1 80
Watchers 55 170 J - J
14 :
DL.‘ .
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Class of Wagrkers

Trade learners and apprentices—

First year
Second yeap
Third year
Fourth year

0 . AT [} L
L

ol i

. e .
2 ° A =
Basic rate Rat® of «Special Allowance for a normal
Jor a normal . mporking day in any month
working day A ~

(a)

(b)

e f{o)

Where the cost  Where the cost. Where the cost of living

of lining index
number  for
the preceding
month is 1091

numher
the preceding 100-1 or below 100-0, the
month is 100-0

of #iving index

indexr pumher for the

for wpreceding month is above

rgte of special allowance

special  prescribed in the preceding

the special  the
allowance allowance
s shall l8— shall be—
[ ]
®
-
- -
-~
- -
R, ¢, Rs. e Rs. e,
050 .. 110 s 9
0 66 5 1 20 119
0 85 1 48 1 46
110 163 161

|

column 3 (a) shull be
increased or the rate of
special allowance pres-
eribed in th® preceding
column 3 (b) shall be
decreased, as the the case
muy be, for each complete
unit Wf I-8 points by
which the inder number
exceeds 100-1  or fulls
ghort of 100-0 (no accont
being taken of any friction
of that unit),by an amount
computed at the rate sel
out hereunder as illustrafed
in Tables [ and [I below
o respectively,

1 cents

2 cents

TABLES ILLUSTRATING THE APPLICATION OF THE DIRECTIONS SET OUT IN CORUMN 3 ABOVE

Table I

Special Allowances payable in the event of a rise in the ¥fndex Number

Index
Numbers labourers

4 L ]

Rs. ec.
100-1-101-8 A
101-9-103-6 e 2
103:7-105-4 o "2
105:5-107-2 e 2
107'3_109'0 L 2 12

Semi-skilled
w rkers

Un-skilled . Grade [ and:

Grade 1 I and
Skilled Workers

Trade Learners and Appreniices
Ao

tneluding ,
Kanganies and 1st Year

Waltcliers

Rs. ¢ Rs. e.
. 2 10 Ry | 10. i
" 2 13 i L B
5 2 16 e 8 B
e 2 19 S5 b BN EEIEST
- 2 22 wa A TE L.

Table I1

h
2nd Year 3rd Year 4th*¥ear

Rs.

Jd et ek fd

C.

20
21
22
23
24

}gs. Cs Rs. e.
®
s 148 0 SleG3
Sl IR e |
o OIS e )
. ®
-+ [k 54 1 69
Aol BT L
%

Special Allowances payable in the event of a fall in the Index Number

Un-skelled Skilled workers &

Sema-skilled
workers Grade I
and Grade 11 and

Trade Learners and Apprentices
AL

Index Numbers labourgrs includmg P
Kanganies and 1st Year
Watclhers
e "¢, Be. Rs. c.
100-0-98-3 /i : o il
98-2-96-5 IS R O (S TR
26-4-94-7 1 i ) ¥ S A ! S B,
94-6-92-9 1. 88e .. 1 98 s i O
92-8-91-1 1 85 195 e L ®iBE L
e e o
®

2nd Year 3rd Year 4ih Yeu.:'

Rs.

[ R —

c' !

19
18
17
16

15

Baiael Rs. e.
var 1 48 1 61
. 1 44 1 59
A EL B R Ol [ o
S B K s [ S
ST SR {C RS Eatie 5 55

15
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L

In this Sch"edﬁle: the word, “ year ” in relation to any trade learner
or apprentice shall be deemed to consist of 365 days of gontinuous

employment, ingluding— srdad
(a) every holiday allowed by the employer, under section-25, to
such learner or apprentice ; g

(b) every'day of absence with the approval of the employer ;

(c) every day of absence due to an injury to such learner or
appreutice calsed hy an accident arising out of and in the

coursa ofhis employment ;

(d) every day of absencesdue to any occupational disease speci-
fied in_ Schedudle III° of the Workmen’s Compensation
Ordinarce (Chapter 147) ; and

(e) every day on which the employer fails to provide work to
such learner or apprentice ; '

L4

but not includi;ig the day fixed as a weekly holiday under section 24 :

Provided, however, that the aggregate number of days included
under clauses (a), (b), (c), (d) and (e) mentioned above, shall not

exceed 77 in respect of any such year.

"
-

PART III

; Overtime Rate

1. In respect of each hour of work in excess of the normal Working'
day, the minimum overtime rate.shall be the minimum hourly rate
(ascertained by dividing the minimum daily rate by 8) increased by
50 per cent of such minimum hourly rate.

2. In respect of each hour of work in excess of the minimum num-

. ber of hours constituting a normal working day performed by a worker*
on a daw declared as a public holiday by the Wages Board for the-
Engineering Trade under,section 25 of the Wages Boards Ordinance,
No. 27 of 1941, the minimum overtime rate shall be 3 times the mini-
gnu%l hourly rate ascertained by dividing the minimum daily rate by

3. In respect of each hour of work performed by a watcher in ex-
cess of the normal working week, the minimum: overtime rate shall
be the minimum hourly rate (ascertained by dividing the mifiimum
datily rate by 8) increased by 50 per cent of such minimum hourly
rate :

Provided, however, that a watcher shall not be efititled, in respect
of any hour of work, to both an overtime-pay for working in excess*
of the normal working day and an overtime-pay for working in excess
of the normal working week. ' . s

DECISIONS RELATING TO WEEKLY, ANNUAL AND PUBLIC
HOLIDAYS

Weekly Holiday (section 24)

EVERY employer shall allow each Sunday as*the Weeklvsbok .
all workers employed under him. . y holiday to

L3

1\
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Provided, however, that an employer may employ any worker on

a Sunday, sub]ect to the conditions— .

(19 that a day within the six days next succee ing sych Sunday
. shall be allowed to that worker as a holiday ; and

(2) that in respect of work done on a Sunday that worker shall
be paid as remuneration the minimum rate, of wages for a
. normal working day 1ncrea.sed by—

(a) 50 per cent. of such minimune rate for the first,9-hours
(inclusive of one hour for a meal) ; and

(b) 100 per cent. of the migimum hourly rate, (ascertained
by dividing the daily minPmum time rate by 8) for

each subsequent hour of work. 250

The preceding provisions of this paragraph shall not ap:gﬂy to—

(a) watchers; and -

(b) workers engaged on work outside the business premises of
the employer for periods exceeding 12 days, in respect of
duration of each such period.

Annual Holiday$ (section 25) °

1. If a worker has been in continuous employment and has worked
under the same employer for more than 232 days ip any year (herein-
after called the “ qualifying year ”), he shall be allowed in the next
succeeding year a holiday or holidays, calculated at the rate of one
holiday for each unit of 4 days by which the number of days on which
the worker has worked exceeds 232 :

Provided, however, that it shall not be obligatory on an employer
to allow any such holiday in respect of any period of work in exgess
«0f 288 days.

In this paragraph “days on which a worker hase Worked >
includes— o

(a) every holiday allowed by the employer to the worker under
section 25, at any earlier time in any -year Under

con51derat10n
(b) every day of absence on any grounds approved by the
. employer ; .

(c) every day of absence due to any injury to the worker caused
by an accident arising out of and in the course of his
employment ;

¥ (d) every day of absence due to any occupational disease speci-
fied in Schedule III of the Workmen’s Compensation
Ordinance (Cap. 117)e;

(e) every day on which the employer fails to provide work for
the worker ; and

(f) every day of absence due to a strike or lockout that is not
* illegal and that does not continue for more than 30 days;

out shall not inhclude the day fixed as the weekly holiday under
section 24.

-

@
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2. (1) If the nﬁml‘;er of _H-olidays that a worker is entitled to does
not exceed seven, such wérker shall be allowed, and he shall take,
those holidays '01;1. consecutive days. . '

(ii) If the number of holidays that a worker is entitled to exeeeds
seven, such worker shall be allowed, and he shall take, seven of those
holidays on comsecutive days. s

3. Subject to the provisions ofparagraph 2, a worker shall be allowed
his holiday or holidays om a day or days to be mutually agreed upon
between him and his employer.

4, Where a worker leaves ofhis own accord or is discontinued or
dismissed from employment, he shall, at the time of such leaving,
discontinuance or dismissal, be paid one day’s wage for each holiday
to which he*was entitled at the date of such leaving, discontinuance
or dismissal.

5. THe remuneration for each holiday shall be the average daily
 wage of the worker obtained by dividing the total wage (excluding
overtime and bonuses) earned by the worker for the days on which
he has actually worked in the last 60 days of the qualifying year by
the number of such days.

6. The remunération due to a worker in respect of his holiday or
holidays shall be paid to him before such holiday or holidays but not
earlier than seven days before such holiday or holidays.

7. In these para:graphs, “year” means a continuous period of
twelve months.

8. The forgoing decisions shall not apply in respect of employment
at any time more than 12 months prior to the date on which the
decisions come into force.

-0 ®
-

Shgils Public Holidays

1. (a) Subject to the provisions of paragraph 2, every employer
shall,allow as holidays with remuneration to all workers employed
under him, the following public holidays within the meaning of the
Holidays Ordinance (Chapter 135) : —

“(1) The®Tamil Thai Pongal Day ; .
(2) Independence Commemoration Day (February 4) ;
(3) The Sinhala and Hindu New Year’s Day ;

(4) May Day (May 1) ;
(5) The Full Moon Day of the Sinhala month of Wesak ;

(6) The Birthday of the Hbly Prophet Mohamed (O
Peace, Meelad-un-Nabi) ; and h (On Whom Be

(7) Christmas Day.

——

(b) The remuneration payable to a worke;: for each such holi
as is reierrﬁd to in the pll;e-ceding sub-paragraph shall }:S)gcthél Orlricii\'?gu
mum rate of wages prescribed for a normal worki i .
in which such holiday occurs. fere e

18
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2. An err;ployer may emplioy any workér on any such public holi-
day as is, referred to in the preceding paragraph, subject however,
to the .foflowing conditions : — *

¢a) a day on or before the thirty-firste day of December next
“succeedin_g such public holiday shall be granted to the
worker, as a holiday with remuneration calculated at the

. daily minimum rate apglicable in respect of the month
in which the altetnative holiday is granted ; or

(b) such worker shall be remunerated for work done ‘on any
& such public holiday at double the mintmum daily rate for
work done during the number of hours constituting a nor-

mal working day for that day. “

NEW DECISIONS OF THE WAGES BOARD FOR THE
BUILDING TRADE

L. D.—B. 53/48. i
The Wages Boards Ordinance, No. 27 of 1941

NOTIFICATION .

IT is hereby notified under section 27 (3) of the Wages Boards Ordi-
nance, No. 27 of 1541, as amenied by Ordinance No. 40 of 1943, that
the decisions of the Wages Board for the Building® Trade made under
section 28 of that Ordinance, and specified in the Schedule hereto,
have been approved by the Minister of Labour.

C. B. KUMARASINHA,
Permanent Secretary, Ministry of Labour.
Colembo, December 22, 1959. A

SCHEDULE A

The decisions made by the Wages Board for the Building Trade and
set out in the Schedule to the notification published in Gazette No.
10,141 of August 25, 1950, as varied in the manner set outsin the 1tifi-
cations published in Gazette Extraordinary No. 10,229 of March 30,
1951, Gazette Extraordinary No. 10,542 of June 29, 1953, Gazette No.
10,850 of October 21, 1955, Gazette Extraordinary No. 119306 of April
30, 1958, Gazette Extraordinary, No. 11,542 of September 30, 1958, and
Gazette Extraordinary No. 11,605 of November 29, 1958, shall be
further varied, under the heading “ Annual Holidays (Section 26)57,
by the addition,*at the end of that Schedule, of the following new

» decisions : — .
“Pu?ﬂ;ﬁc Holydays

1. (a) Subject to the provisions of paragraph 2, every employer
shall allow as holidays with remuneration to all workers employed
by him, the following public holidays within the meaning of the
Holidays Ordinance (Chapter 135) :—

(1) The Tamil Thai Pongal Day ;
* (2) Indeperidence, Commemoration Day (February 4) ;
(3) The Sirhala and Hindu New Year’s Day ;

(O
)
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(4) May Day (May 1)

(5) The Full Moon Day of the Sinhala month of Wesak ;

(6) The Birthday of the Holy Prophet Mohamed (On Whom Be
- Peace, Meelad-un-Nabi) ; and

(7) Christmas Day. .

-

(b) The remuneration payable to a worker for each such holiday
as is referred to in the preceding sub-paragraph shall be not less than
the minimum rate of wages payable for a normal working day in the

month in which such holiday occurs :

Provided, howcver, no”public holiday shall be al'lowablg and_ no
remuneration shall be payable to a worker where such public holiday

occurs during a period the worker is on strike.

9. An employer may employ any worker on any such puhlic holi-
day as is referred to in the preceding paragraph subject, hcwever, to
the following conditions :—

(¢) a day within thirty days of such public heoliday shall be
granted to the worker as a holiday with remuneration at
not less than the daily minimum rate of wages payable for
a normal working day in the month in which the alterna-
tive holiday is granted ; or

(b) such worker shall be remunerated for work done on any
such public holiday at not less than double the minimum
daily rate of wages for work done during the number of
hours constituting a normal working day, and at not less
than 3 times the normal hourly rate (obtained by dividing
the minimum daily rate by 8) for work done for each hour
(and properticnately for work done for part of an hour) in
excess of the number of hours constituting a normal work-
ing day.” ;

Explanatory Note

(This note is mot part of the nmew decisions but is intended to in-
dicate its general purport)

1. These decisions were published in Government Gazette Extra-
gﬁd;ngr}g No. 12,018 of December 24, 1959, and came into force from
at date.

2. The decisions set out the public holidays which an employer is
recgiugled to c:sllllow a worker in the Building Trade with remuneration
&n e conditions subject to which an emplover may empl /0T~
ker on such public holidays. e gl

3. 'The extracts of the Government Gazette relating to these deci-

sions are available for sale at the Government Publications Bureau
The Secretariat, Colombo 1—Price 10 cents ; Postage 10 cents. ;

S. W. B.
20
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* TABLE I-COST OF LIVING INDEX I{Ui\IBERS

A
Colombo Working Class
Base : November, 1938-April, 1939= 100

Year °© Food Fuel and Rent Clothing o Miscel- Einal Index
Lighi laneous Nurnber
Group Weights 52:40 .. = 6-28 .. 1596 .. 836 .. 17:00 .. (Nov. 1958-April
4 1939 = ivw)
InpEx NUumBERS
Baase : November, 1938-Aprid, 1969 = 180 .
1939 112 102 97 . 12 won lq«]: 108¢
1940 115 103 .. ST 128 111 112
1941 129 .. 108 96 .. * 153 116 ) 122
1942 188 . 171 93 .. 194" 144 162*
. o Index Number
ase : November, 1942 = 100 Now., 1942
= 100
Group Weights 6366 . 7-26 7:06 .. 8-78 .. 13°24 .
1943 e 103 .. 94 105 . 138 .. 118 .. 107 .. 197+
1944 102 94 106 .. 156 127 .e 109 .. 200
1945 110 94 112 165 .. 168 .. 121 221
198 113 111 124 .. 180 .. 165 125 229
1947 126 121 J 3G ST 213 s 157 138 262
1948 138 101 148 .. 189 157 142 260
1949 144 a7 129 .. 166 148 141 258
1950 154 1020 o 129 .. 156 154 .. 149 272
1951 s 15b 112, 5 328 Eoeh AT el GOSN RN i 283
1952 1563 104 131 192 168 .. 153 281
T Average for 5 months only "‘Avera.ge for 11 months only.
Colombo Consumers’ Price Index °
Base: Average Prices 1962—=100
Year Food Fugl and Rent Olothing Miacel- Final Indesz
Light laneous Number
Group Weights 61°89 .. 4°29 5°70 .. 942 .. 18+71
InpEX NUMBERS |
1953 * .. 105-97 .. 99-82 .. 101-32 .. 82-82 .. 97-17 .. 101-8°
P954 o 106°13 .. 103-35/ .. 101-63 .. 79°52 .. 9445 s q0L}
1955 .. 105-09 .. 102-34 .. 101-63 .. 8050 .. 94:62 . o 100°5
1956 .. 103-32 .. 101-30 .. 10153 .. 81:76 .. 98-60 100-2 o
1957 .o 104-94 .. 87-32 .. 101:53 .. 84-30%.. 106-92 102-8
1958 . 10575 .. 101-04 .. 101-53 .. 8751 .. 113-05 105:0
1958—
January ..109°16 .. 9839 .. 101-53 .. 86-04 .. 110-31 .°  106-3
February ..107-99 .. 99-77 .. 101-53 .. 86:22 .. 111-05 105-8
March .. 106-68 .. 100-58 .. 101-58-.. 85:-50 .. 110-28 104-8
April . 106-02 .. 100-92 .. 101-53 .. 86-12 .. 110-79 ) 104-6
May e ..107:00 .. 99:42 .. 16153 ,. 86-77 ,. 110-89 A 1T
June .. 105-43 .. 101-61 .. 101:53 .. 87:62 .. 111-786 164-5
July e 102248 oo 102231 .. 101 63 o 8788 .. 11427 103:2
Aveust 10379 .. 20231 ... YO1-563 .. BB°23 .. 116:15 1044
September 104:30,.. 97:69 .. 101:53 .. 88:42 .. 11575 104+5
@ctober. U 106221 ., 104550005 1012631 ..  89:001 o 116247 . 106-2
* November 106-08 .. 10265 .. 101:53 .. 88:96 .. 115-01 e 1057
December .. 103:92 .. 10231 .. 101°53 .. 89-53 .. 113:90 104-2
1959— ° =
Janvary .. 104<75 ... 10%-65; .. 101-63... 00:93 .. 11467 105+0
February .. 102-:03 .. 10203 .. 101:05 .. 91-01 .. 114-05 1035 =~
March . 10347 .. 10265 .. 10153 .. 91-33 .. 115-20 104 -4
April 1007000 o= 1024655, 1Y 580 (- S 0Ny ie S 16420 105-8
May L L0 53 SE T () R () ] 5y 9158 .. 114-67 105+ 4
June = % J, 10648, . 10198 .. 101:68-., 9181 .. 114-99 1062
July oo 105236 .. 102:81-.. 101:53 .. 9231 ... 115:3¢% 105-6
August .. 103-44 .. 102-31 .. 101°53 .. 93-12 .. 116-26 104-7
September 102:98 .. 105:00 .. 101-53 .. 93-27 .. 116:07 104 .4
October .. 104°68 .. 102:65 .. 101-63 .. 92-79 .. 115-91 105-4
November 106:51 .. 101-96 .. 101:563 .. 92-91 .. 114-67 106.3 #
December.. 10554 .. 10I1*27 .. 10153 .. 93-10 .. 114-64 105-7
- ".'\. 2I

(e
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‘TABLE II—WAGES INDEX NUMBERS .

Tea and Rubber Estate"Labourers and Unskilled Male Workers In

Gonvernment Employment

It A A
N BASE : 1939=100
Year ' Tea and Rubber Listate  Unskilled Male Workers in. Govern-
b Workers ment Employment in Colombo
r A | ~ L i A =t |
Average Mintmum Index Average Wags Index
Minsmum Wage No. of Monthly Rate No. of.
Daily ‘Rate Real Rate of Indez Real
rate-of Index Wages Wages No. Wages
. Wages No.
* Ra. . Rs. c.
1939 .. " — o 41 .. '!OQ e 1600 Lo 18564 L. 100 100
1940 .. Sy TS 100 s 298 18484 L. 100 96
1941 .. _ care i 3 A D) I BEER s UG R [ {1 | 98
1942 .. - e 288 s 1667 a0 X1 e 024023 o 148 97
1943 .. — s SdRn TEN NS D2 iy 2808 Lt 1T L. 96
1444 .. — A AT RS oY e SO ey 184503 . 204 .. 110
1945 .. —— v 1200 244 0o 1000 s 41020 L 262 123
1946 .. — el ks o 2800 oL 1230 o B88-62) .. 412 104
1947 .. — e d =200 803 Ll 1230 o Th-T4D .. 4D5 106
1948 .. — e 20 SR 3Le e 122 o JTRANB oL 470 195
1949 .. — S TESCERNS20,  sa 2l F TTERY . 488 196
1950 .. -_— e lebde o N3N o 1380 o &3-S 4998 198
1451 .. — el 90 v 4630, o A8 5. 8BT9) . 540 206
1952 .. o o A=9% .. 468 .. 163 .. 89°79 .. &40 .. 207
B
BASE : 1952=160
1953 .. _ .« 1°86 .. 101-66.. 99-96.. 80-97 .. 101-31.. 99-71
1954 .. — . 1799 .. 103-656.. 102-52.. 91-04 .. 101-89.. 100:29
1966 .. _— e 22060 . 107°29. . 108-76.., 94-94 .. 105:74.. 1052}
1968 .. —_ o 2708 ., 108-33.. 108-11,. 96:24 .. 107-18.. 106-97
1957 .. -— «s 2710 .. 109-38.. 106:40,, 99-16 .., 110-44.. 107-43
T9E8% . . — - 20l L0 111460, 106 21.. 11374 .. 126 67.. 120-70
1958 .. Jannary seea BN SCNETI-OR O 10634, . 11374 .. 126767.. 110°18s
February .. 2-16_ .. 111-48,, 105-84.. 113-74 .. 126-67.. 119-73
Muareh ve 2°16 .. 111:98.. 106-85.. 113 74 .. 126:67.. 120 87
April vl Sl oML OR, . 107008, 113 74 .. 126-67.. 121-10
May ae 2 JoNE ®ITL-98.. 106:44.. 11374 .. 126:87.. 120 41
June oo 201500 TEL-98,, 107-16,.. 11374 .. 126:67.. 121:29
Julv - 212 .. 110-42.. 107-00.. 113-74 .. 126:67.. 122-74
August eem e B2 B0 420, IND-T7.. 11374 .. 198 67.. 12133
September .. 2:12° .. 110420 105675, 113-74 .. 126 47.. 121-29
Octoher e D 15 T W | Ty el 1 . 3 SIS 1 R L]
November .. 2:15 .. 111:98., 105 94.. 113 7¢ .. 126 67.. 11Y 84
Ducembe!‘ o 208 .. 111°880, 107-47.. 13374 .. I2Q-8L . 12156 .
1959 .. Junuary v 22120 . 100-42.  N05:06. . 113 74 126 67.. 120 64
February .. 2:15 .. Erl=08., c108-19.... 113394 .. 196.67.. 125 39
March » 2712 . 1100420 105-77.. 193-74 .. 196 67.. 191-38
April s 2 12 o0 11042, 104-37.. 113-74¢ .. 126 67.. 119 13
May 02216 oo 11198 . 108-14.. 113 %40 .. L2660 12007
June -+ 2°15 .. 111-98.. 105-44..,113-74 .. 126°67., 119-27
July ox e 1D o 11198 106-04.. TS %096 67~ 119:95
Angust Ve 2l h s TUI98 - A08-85. . 11374 L. IZ6=6GTL 12098
Sentanber .._2‘15 e LIET985 1079850 11374 = Tagsiag s 18] 33
QOctober .2 12° .. 11042 . 104 76.. 118 74 .. 196 67.. 120 18
November .. 2 15 .. 111 98.. 105 34.. 113 T Ll 12606750 119 18
December .. 2:15 .. 111-98.. 105:94.. 1:3-74 e L2667 00 V11 U84
2 L]
@ - .
s
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o L

TABLE II+—GENERAL WAGES RATE (MINIMUM) INDEX NUMBERS
Base 1952 =2 100 i

° A r;r.icm’t?g'e and Trades
! Agriculture * Trades other than 8fher than A griculiure

= Aurculture + Combined
f_. A 1 r e N L A A
Year o Mintmium Minirmvwm Minimum Minimum Minimum Minimum
) Average Wagerate Averange Waye rate Averaye Wage rate
daily rates Index No. dauyrates Index No. daily rates Indez No.

of Wages of Wages * of Wayes «
Rs. c. Rs. c. ® Rs. c.
19562 .. —- i 198 .., 100°00.. 2:;92 .. 100:00.. 2:D2 .. 100:00
1063 o0 o— .. 198 ., 10i-63.. 2:950 ... 10V:05.5 2eoviL 0 iatths
1954 .. — .. 202 .. 103-06.. 2-94 .. 100°68.. 2:09 .. 102:45
1955 .., —_ oo ‘2409 .. -106°63.. 296 .. [101:37.. 2°16 .. 105:88
1956 .. — eo 2410 . 107-14.. 300 .. 102:74.° 2-17 L. . 10637
.

1967 2. - s 213 .. 108'67.. 3*15 .. 107°88.. 2-20 .. 10784
1958 .. — v 2476 *EL10 20.. 3439 .L**116:10.. 2:20 ... 11D::8

November .. KT e TRORTL. *EB 050 LMY I2R42.0

2 B IS b (Sl 2 Uil o fted s WS Ay L b

20 -0 112.28

- December e BTSSR

1968 .. Janmary .. 2-17 .. 110-71.. 3-18 .. 108-90.. 225 .. 110-29
February .. 17 .. MO-7l.. 320 .. 109-59.. 2-25 .. 110-29
March s 2FNT v V0GTVLGT 37300 .. 213701002028 ot 31078
April wor L QN e THOF T 831 an- M13:38. 29800 SN TIH R
May A7 . 110 T1.. 13:82 .. 113:%70.. 2:28 N.. 11058
June wo 2T o 110 B-82 o, 118:70,. 2:20 UL 1i0-78
July oo 218 .. 109789.. 3732 .. V1370, 12240 1008
August .. 2.15 .. 109-69.. 3-29 .. 112:67.. 224 .. 109 80
S ptember .. 215 .. 109 69.. 351 .. 120°21.. 226 .. 110°78
October .. 2-15 .. 109 69.. 3.61 -.. 120/ 21.. 226 .."%i0 78

2
2
3
2
2
2

B0 BD PO B DD D RO BO RO DD g O po PO DD RO RO po N po B0 B BO

. 1959 .. January AL A8 n - OG99 0 BeT8 as 127004 o e 1 1 Ry
February .. & CURPOES | 1125 (R ¢ IO 1 IR
Morch 18 .. 109-69.. &:71 .. 127:06.. 227 .. 111-21
April o 15 .. 109-89.. &3 .. 127-74.. 227 .. 11 27
May T s MIOTL.. ST 120:11. 22030 o Bl2ias
June A SET Gy RIS N0 T it 2R ST 2 DSRS0 O
July 1T we V10T 398 un 12045 F9LaG S NN
® August .. 217 .. 110-7l.. 3-78 .. 129-45.. 230 .. 41275
September . AT o 10 TLe. 3276 .. 198-77.. 2-99 ) N jjetos
October .. 2-15 .. 109:69.. 375 .. 128-42.. 228 .. 111-76
Noyembher ¢. 2-17 ... 110:71.. 3-78 .. 128%77.. 299 .. 1{192-95
’ December .. 2°18 .. 111-22.. 3:78 .. 129-45., 2-3L, .. 113-24
& ®
L ]

* Tnc'udes Tea Growing and Manufacturing, Rubber Growing and Manufacturing and
Co wuut @rowing Trades only. *

t Tneludes  Coconnt Manufacturing, Engineering, Printing, Match Manufacturing,

Motor Transport, Dock, Harbour aud Port Transport, Tea Export, Rubber Expoit
Cinema and Building Trades only. '

L
** Amended figures.

23
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. TABLE IV

The number (;1' Registrants :01; ‘employment or better employment according
t0o Registers maintained at the Employment Exchanges in the Island

.|‘

Technical #
Year 3 and Skelled Semi- Uneleilled Total
Clerical : skillede

1939 .. i .o 37127 .. 11,964 .. 5034 .. 5967 .. 26677
1940 .. v L 4T84 5 V18,180 s, 6800 .. 4981 .. 97,645
1041 . TORE GOSN R8s BRI G081 .. " 9045
1942 .. Al 65890 . oIl o 1882 .. L451 .- 19333
] 1 e SO SOt g LR aogye L 0 1s1e 0 LEB9 ... 8335
1944* .. el DT e RS Y RS | SRR F
1945 .. 8. 20580 1 611.095 ..o B9BT .. . 4818 .. 21.366
1946 .. S8 L5088 L. 10012 .. TE2T . .. 13360 .. 36544
1947 . .. ERERREGEN. - RRas e, B118 .. V16493 .. 94744
1948 ... Gr U aaTE 18,097 .. 12443 .. 86712 .. 66656
1949 .. T .. 5132 .. 11,994 .. 13,501 .. 39,0156 .. 69732
1950 .. AOCAE62T L. 10,525 .. 13,523 .. 865447 .. 651922
1951 .. SNTRABEIGT . 8186 .. 120520, .. 204868 .. 52.707
1952 .. e G888 .. 7522 ., 183705 .. ‘24,8238 .. 63,020
1953 .. S .. 8374 .: 6462 .. 13,876 .. 23.034 .. 51,546
1954 .. SRRTTORS | 719l 76,287 .. 27,370 .. 63304
1955 .. .. 14,498 .. 8544 .. 20,142 .. 27,826 .. 71,010
1956 .. .. 16,001 .. 9794 .. 25808 .. 34259 .. 85.952
1957 .. .. 18,582 .. 13,439 .. 30,864 .. 47,971 .. 110,856
1958 January oo 19,207 .. 14,176 .. 32,803 .. 50,016 .. 116251
February .. 19,792 .. 14,287 .. 33,020 .. 49,951 .. 117.050
March .. 19,830 .. 14,110 .. 33,167 .. 49,673 .. 116,780
April .. 19443 .. 13,720 .. 32,315 .. 48,188 .. 113,666

- May - I8674 .. 18,123 .. "82,123 .. 45361 .. 109281
June o 18707 .. 13.003 .. 32,082 .. 46,564 .. 110328
July g .. 19,086 .. 13,381 .. 32,626 .. 49,083 .. 114,076 '
August .- 19,195 .. 13,441 .. 32,356 .. 49,926 .. 114,918
September .. 19,426 .. 13615 .. 32,562 .. 49,885 .. 115,488
October - 19,623 .. 13,499 .. 32,817 .. 50,004 .. 115,943
November el 0G2ARE 13 508 - 33,068 .. 49,909 .. 116,104
December .. 19,803 ... 13,674 .. 32,973 .. 51,346 .. 117,796
1959 January .. 20,266 .. 14,135 .. 33,380 .. 52,352 .. 120,133
February -. ©20,265 .. 13,999 .. 33,287 .. 51,859 .. 119,410
March .+ 19,921 .. 13,966 .. 33,366 .. 52,372 .. 119,614
April -~ 19,559 .. 13,620 .. 32,955 .. 52,804 .. 118,938

May - 19,616 .. 13,649 .. 33,288 .. 53,685 .. 120,238
June - -~ 19,889 .. 13,5678 .. 33,936 .. 55538 .. 122,941

July -+ 20,339 .. 13,816 .. 35226 .. 59,779 .. 129,160
August == 20,254 .. 13,780 .. 35042 .. 58,692 .. 127,768
September .- 20,225 .. 13,791 .. 34,515 .. 58,228 .. 126,759
October .- 20-216 .. 13-701 .. 34:299 .. 56-812 .. 125.028
November .. 20,144 .. 13,609 .. 24123 .. 57438 125,314

* Up to 1944 there was only 1 Employment Exchangein Coiomb'o. »In 1945, Exchanges
were opened in all the principal towns of the Island.
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TABLE VI—The number of Persons placed in enfploymegnt

since 1939 ,
L ]
; = Technical . Semi- ' ¥
Year - and Skilled skilled Tndkilled Totai
. Clerical ° o
1939 e . — . T . — . L) 2,583
1940 s e : —_ L —_ — = 5,059
1941 o ol — — : —_ - ! 9,071
1942 .27 W — — s — 8,129
1943 e 1 _— Pl — AN — . — =N 4,170
1944 . - —_— A —_— A — » - VOr s el i e e
1945 w = 369 .. 1,106 .. 411 . o 2-6hdy 4,637
1946 s =7 1,303 .. 3,012 ., 1,341 .. 10,130 .. 15,786
1947 o o 916 .. 1,417, .° alE . 4 TI6155 7,404
1948 . s L8BE . 1,668 o SREIL L B ITR OO
1949 o g 1,807 .. 1,616 .. 67 oo 59,890 14,780
1950 i i 2,069 .. L5090 i 1.438 ; 5,773 .. 10.779
1351 e o 2,019 .. 1,646 .. 1,867 .. 5,874 .. 11.306
1952 e o S LOT ol 1,8020° o AL RAT ; B BhT 12 453
1953 o o 1,028 669 .. ) [V St [ 2820 .. 6.3%8
1954 e < 1,097 .. STg o 9922 . 4660 7,668
1955 ey v 2.166 .. 1,064 .. 1,185 - i ] [, 8,208
1956 . ! 1.9 3 S 845 . kb5gs . 4 162" <. 8,485
1957 - = 1176 109+ 1S e F053 e 6,118
1958 56 n 1827 5. 800 .. 1,006 .. 2:951, Je. 5,884
1958 .. January .. 149 ‘.. 134 .. 62 . it 521
February .. 146 .. 45 ... LOY 5 180T, 472
March v 406 .. SPA T 82 ol 188, = 708
April . 145 .. 64 .. i = O 483
May - b IS B2 o TO %3 206+ ;4 525
June i AN 76 TaS N 39 . 380
July o 108 .. 63 1O L 575
August s 132 . 680 s e 1 Hridie s 442
September. , 1) e 33 .. 86 .. 1L DR 342
October .. 158 .. 142. oo JECHR T 204. .. 622
November . . 89 .. 52 .. T8 s 33 412
December .. 1120 o, AL e 93" o 166 .. 402
1959 .. January .. 106 -.. 59 .. 86 .. 140 .. 391
February .. 196 .. BTy 98 .. [ HERO RN s 569 o
March e 159 .. 59 . 87 .. i iR 452
April o 3 ¢ 1 GO 64 81 . 169 = 508
. May o 102 o 63k 80 .. 193 .e 438
June a0 a6 . BS .. L s 256 .. 549
July i 108 .. 1609 ... ) 608 .. 956
August e 1EST0 I e 1 15 1 805 .. 909
September 110 .. 83 .. 117 .. 154 .. $64
October .. 86 i 146 .. 114 . A 643
November 169 .. 164 .. E2 2 PASHE s 712
TABLE Vll—a‘l'ho Number of Persone regisiered and the Number placed ln employmeont
daring the Month of November, 1959 -
L Technical and Skilled Semi-skilled Unskilled Tolod
Emnloyment Clerical
Emhmgﬂ r A == | r = — (4 A, .l " Ay '_"——'J"'_—'"\
Regd. Placed [Regd. Placed Regd. Placed Repd Placed Regd. Placed
Colombo vt BO3 W ADBG B2T war 14L wal 951G 80 ..2.290 .. 106 -4 387 .. 432
Ne :ombo v BD Tl ElI0Ns A N ds 2hC - bt .. 15
Kalutara TR 72 . — s 45 . — 104 .. JHl e SR, 6 o RGO 21
Galle e 67 .. A 47 .. — 196 .. 4o 2025, 35 .. &42 41
Kandy o T do.. AT o 6 117 S e hfRE 14
Nawalapitiyva - oI5 & 71 230 -_ 31 o 1 a0 138 = 198 .. 2
K urnnegala TR Do 7ove 120G 2e 102 Tt 492 12 296 .. 22
Jaffna AT i 19 » 26 . b 133 D 94 7 o b 36
Ratnapura o 30 .. Bl il — 96 — 108 . 2 256 4
Badulla e 200 1 6 . 2 b2 4 50 . 4 128 = 11
Batticaloa oy 5 L 4 B — 24 AR 61 . —_ 116 .. 6
E almunai A 18 x — 6 . — 12 —_ . 14 .. — 44 . —
Trincomalee i 21 L — TR 1 39 = 95 . 3 170052 4
Anuradhapura BT 1 = — 21 _— ST 9 . 142 .. 10
Avissawella ® 200 s 3E s 0, — A —_ 94 , SHESE S T T 32
Haputale = S 2 160, 4 SIS S 1 34 4 . Dl 11
Matara U S as 15 59 . 1 111 4 , 186 i 429 ., 21
Vavuniya Ao Al 3 9 . - 47 —_ . 17 3 [ 94 .. 14
Kegalla G BRI S R A 65 — 62 -me 197 5L aly
Matale e 200 o =i 10 .. — 15 -_—. 168 5 . LR 53
Total .. 1462 169 ’]056 164 2186 123 _4621 256 9325 712
% 27
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TABLE VIII—STRIKES IN CEYLON SINCE 1939

L Planiations on}_m
L3 A A
— ] r - A
g ‘Number o Number o Number of Numoer of Number of Number of
e Strikes 4 Workeﬂf Man-days  Sirikes Workers « Man-days
2 Involved Lost Involved Lost
1939 .. 18 ..Not avallable..Not avallable.. .4 .. XNotavailable Notavailable
1940 f 36 9,732% .. do. 8 % do. do.
'] r o
19041 27 V4156 do. 15 do. do.
1942 - 049 do. 14 do. do.
1043 iy 22 2,436 5,234 31t 4,550 4,350
1044 26 '3,6%8 4,048% .. 681 .. 12,399 25,937
19046 23 3,614 4,285 53 28,875 153,388}
1948 87 15,239 31,830 .. 69 39,237 250,866
1047 ' 53 11,849 100,657 52 43,485 544,174
1943 33 23,100 49,933% .. 20 1,065 2,4073
1949 .. 2 66 477,412 681,340 o8 2,874 14,5763
1950 82 22,808 85,837 28 5,471 a 22,617
1951 67 306,001 .. 521040 .. 35 6,726 17,484
1952 36 5,350 .. 9,414 39 6,163 46,990
1953 33 363,690 an 430,586 54 14,482 81,996
1954 59 86,450 391,200 s DD 15,381 85,669
1955 60 11,437 69,913 47 11,293 36,016
1956 or 29 56,908 200,888 & 11D 31,852 152,966
19567 < 171; 297,061 618,060 .. 127 70,239 .. 190,443
1958%# S R 39,372 .. 340,632 80 33,589 384,769
1959 January to Oct. . 138 36,856¢ .. 230,495 56 35,380 393,970
19568 Janovary 10 5,636 195.212 7 1,196 1,122
February 12 2,720 .. 26,686 8 398 8,750
March 11 5,260 . 10,447 15 4,109 25,375
April e 3,671 , 20,912 16 5,338 74,427
May Ty 2,717 5,361 12 17,687 . 262,107
June « x Nil — — 1 140 169
© July NS —_ — o isa 27 81
August Dty 338 1,299 .. Nil - —
September 3 1 LI 3,751 22,199 3 226 432
© QOctober . 14 s 4104 . 16,720 1 150 150
November 18 6,415 26,265 3 393 . 1,440
December 18 4,810 15,531 13 4152 15,646
1959 January 17 3,666 20,837 8 4,047 .. 21,180
. February - 13 3,789 10,566 11 2,618 N 13,595
March 10 4115 19,888 S 265 1,245
April 18 5,240 29,181 3 278 833
May 15 4,062 . 10,439 9 1,169 3,919
June 11 2,476 .. 20,734 1g o 16,471 73,742
July 21 3,981 21,875 6 9,600 278,488
August 11 4,634 24,159 Nil — e —
September 13 29438 8,084 .. 2 632" .. 973
October 9 2,456 56,782 . il —_— —

®*Number of workers involved in one strike is not available,
tNumber of man-days lost in one strike is not available,
INumber of workers involved and man-days lost in respect of one strike are not available.

**These statistics do not include particul
respect of the employees of the Port (Ca

|I[Number of workers involved and number of ma

These will be included when available.

From January, 1952, strikes involving less than 5 workers or lastin

Btatistics except in cases where the aggregate number of man-days |

Note.—The number of strikes shown a;

the month.

28

ost exceed 5@,

w

ars of strikes for the period August to December 1958 in
rgo) Corporation. This information is not availa¥le,

n-days lost in respect of one strike are not available.
g less than 1 day are excluded fromuthe

gainst each month relate to the number of strikes that ended during
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TABLE TX—CLASSIFICATION OF THE STRFKES IN
OCTOBER 1959. BY INDUSTRIES OR TRADES

i Number of Number of o

o« Industry or Trade Strikes

Plantations—Tea °,

€ S U G e

—

e

Rubber

. Tea-cum- Rubbar
Coconut
Coconut-cum- Rubber

| l“ = oo

Workers
“snvolved

2,411
45

Total
Engineering
Printing
Motor Transport
Tea Export
Rubber Export :
Coconut Manufacturlng
Toddy, Arrack and Vinegar
Match Manufacturing. .
Coconut & Rubber Manufacturing
Cinema
D.ck, Harbour and Port Transport
Butldmg Trade
Local Government Servwes
Service Institutions ..
Factories, Workshops, &o., run by the s
State
Textile
Rolief Schemes
Wholesale and Retail Dlat.rlbutlon
Aerated Waters and Ice Manufa.ctnrmg
Beedi Manufacturing .. ;
Hotel A
Tile Manufacturing
Miscellaneous

A il 0 4 5

2,458

el Ll ]

Total

Grand Total

Number of

Man-days
*lost

55,737

45

—e

55,782

TABLE X—CLASSIFICATION OF THE STRIKES IN

OCTOBER, 1959, IN CAUSES

e i1 S 2 S 51

e el

L °
Number of Number of
Strikes Workers Involved
Causes # A . — Laae FoNies
o Plantations Others  Plardations Others
Dismissal or loss of employment in any

way. Failure to provide work 1 — 45 —
Wage increases, Higher rates for pwce

work, &e. o — — — —
Other wage disputes (e.g., delay in payment

cash advances, &e.) A 3 - 1,568 =
Estate rules, working arrangement& dis- ®

cipline, disputes with sub-staff, &c. ® 4 = 830 S
Food matters. Welfare * o = - - —
Right of association and meeting o —— - — =3
Fractional disputes and domestic matters . . — —_ = e
Esternal matters (e.g., arrest by Police,

&ec. e e - — —_
Assa.u%t,s by employer or a.gent or others —- —- —_— 5
General demands 1 — 15 —
Sympathetic strikes — —_ = 3.8

v Total 9 - 2,456 —

Ll

P
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TABLE XI—ARRIVALS AND DEPARTURES OF INDIAN

.

[

" » Arrivals Departures .
- _ A —_ A~ — Ezxcesa of Ezcess
Year . Old New Total Repatria- Left Total Arrivals of De-
ted Ceylan over partures
on (Govt. Un- . Depar- over
Account aassisted tures « Arrivals
1939 ..25,42b.. _3,834. P 29,269.. 2,975.. 31,714.. 34,688,., — 5,430
1940 ° .. 2,956.. 363.. 3,318.. b5,660..12,578.. 18,138.. — .. 14,520
1941 .. 3.934.. 350.. 3,58.. 8410..11,243..19,653.. — .. 16,068
1942 S L. 8,5%5..  290,.° G814.. 5.398..33.183..38,581.. — ..31.767
1943 .. 2.677.. 2,076.. 44,7563.. 1,368.. 59,577..60,945., — ., 16,192
1944 ..49,364,. 2,623..51,977.. 786..059,683..60,469.. — .. 8,492
1945 Y ..82,598.. 3,844..86,442.. 572.. 85,428.. 86,000.. 442.. —
1946 .. 76,269, , 3,325.. 78,694, . 282.. 75 657.. 756,4939.. 2,665.. —
1947 ° e, 62,177.. 2,400.. 54.677.. 242.. 68,381.. 68.623.. — .. 4,046
1948 .. 47,621., 2,926.. 50,647.. 16187 115. . 47.266.. 3.281.. —
1449 . 42,188, ., 2,237., 44,425, . 302.. 46.538.. 46,840, , — 2,417
1960 .. 49.385., 1,626.. 60,910.. 267..55,360.. 55.627., — 4,717
1951 .. 03,218.. 1,603..54.721.. 203.. 68,591 .. 658,794., — 4,073
1952 », b5.630., 1,717.. 6%.247.. 317..68,132..58.449,, — 120
1953 .. 40,761., 1,160.. 41,921.. 879.. 45,963..46,342.. — .. 4,421
1954 .. 26.660, , 877. 20,127 . . 223.; 25,143, .25,366.. 1,761.. —
14565 v U208 — 902, . 75.. 3,166.. 3241,. — .. 2,339
1456 DI T 8 s 20080 85.. 4.608.. 4.613,, — 2.330
1957 .. 1,068,. 4 . 1,072, . 104.. 4,849,.. 4,953.. — .. 3.8R81
1958 ale — .. —_. 94, . 22.. 1,412,, 1,434.. — .. 1,340
1958—
January * e e e — —_ .. = —_ .. —
e « February* ., — .. — —_— .. — — .. — . — .. -
March — Y —_ . 14 .. 6 .. (i PSR 12 N —
Bpels | oo s i D 103 .. 103 == 76
© May . — F— . 190 o 8 e 221 L. (22 . —_ .. 217
June — — 8 . —_ 260 .. 260 —_ .. 262
July ee — — 13 . 4 . 235 .. 239 —_ .. 226
August el e e R 5 ... 207 .. 212 S 194
September .., — .. — , 1.. — 119 .. 119 . — .. 118
Oc¢tober e — —_— . 1 .. — 12 B o T 1 —_ .. 142
November T — — 95 — B i S g 71
December .. — F — . —_ .. 1 45 .. 46 . - .. 46
* Not available,
1959 — =
Jammry — — 10 —_— 172 1728 — 162
February .. — —_— .. — .. Dieer B9 0 94 . — 94
March — —_ .. — v — 9“3“I1 e a8 . — 98
April —_ . — — —erve AOG o w138 1 — .. 136
May R e e, .. 127 el S T
June — . —_ . e [ I 59 69 . —_ .. 65
July S A A R S R 37
Augnst e —_— e == .. BE D3R s ., =5 146
Sept. e b ol et SRy 1 A R
Oct. e e b= e ST 156 e TI6E L e 166
Nov, v =y et e 3 181».. 182 .. —_ .. 182
30 :
) A
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APPENDIX I . . .

[ ]

Statement showing the Minimum Rates of Wages payable fo«Workers
in dffferent Trades for which Wages Boards have been established

L
Month: January, 1960
® e \
*  Basto Special Total
> Class of Worker o Waye Allowance
Rs. ¢ Rs. c. Rs. ‘o
Tea Growing and Manufacturing Trade £
®
Daily Rates :
® L]
L ] [
Male worker not under 16 years " EeSs .. o 118 - 2 43
Female worker not under 15 years ... ¥ & .- o088 . 193
Child worker .. . v 080 .. 0 81 &= 1 61
s
Cocoa, Cardamom and Pepper Growing and Manufacturing Trade ;
Daily Rates :
Male worker not under 16 years . T TIED o SRR 118 2 28
Female worker not under 15 _1,ears T 090 .. 0 88 .. 178
Child worker .. = Srs o0 085, o S 146
Rubber Growing and Manufacturing Trade :
Daily Rates :
Male worker not under 16 years o 1405 . 1R = 2 58
Female worker not under 15 years = 1830055 DEB8 2 18
Child worker .. e o et e 0-81. . 1 86
Coconut Growing Trade i X
Daily Rates :
The raising and maintenance of a coconut plan- . ®
tation ; aud the manufacture of copra—
Kangany .. o - 140 .. 15189, 2 58
Male not under 16 years ) o ) 1 18 v 2 43
Female not under 15 years R 088 .. 193
Male worker under 16 years or Female worker
under 15 years e b 080 .. Bl 1 61
+J ®
Coconut Manufacturing Trade 3 ° e
The manufacture of desiceated coconut ;
The manufacture of coconut oil ; and
The manutacture of fibre and coir products—
Kangeny .. L 1 80 L TR 3 83
Male not under 18 years vid 1 40T, 2.3 & 3 43
Female not uunder 18 vears .. = e s 1068 5., 2 83
¥ Worker under 18" years . .. i 1156 .. 15615 o 2 76
L=
Piece rates have been fixed for certain processes.
L ]
. 31
1 0
- f -
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« Class of Worker

Engineering Trade
Daily Rates :

Unskilled labourer o i
Semi-skilled, Grade I = .
Bemi-skilled, Grade II .6
8killed worker .. . i
Kangany s
Watcher S

Trade Learners and Apprentioss— i

o

1st year oe
2ad year 5

3rd yeak o s
4th year e o

©

Printing Trade

Monthly rates :

Clase A Workers : Linotype operators, monotype
keyboard operators, linotype mechanics, process
camera operatots, process etchers, pfocess artists,
rotary machine minders, litho machine minders,
printing machine mer‘ha.muu litho artiste and
readers (employed in the product.ion of newspapers)

L

Class B Workers: Litho transferors, litho provers,
process hand engravers and mounters, process
printer down, monotype caster attendants and
readers (other than those employed in the pro-
duction of newspapers) = s

Class C, CGrade I Workers: Compositors (hand),

e t‘ylmdar machine minders, cutters (hand and

-

machine), binders, 8tone hands, pressmen, stamp
makers, relief stampers, sewing mar'lure operators,
fulding machine opera.tnra rulers (hand and machine),

stereotypers, manglemen, g'm.lders, foundry plate
casters, type casters

Cl4aas C, Grada IT Workers : Platen Machine Minders

Class D Workers : Foundry plate chippers, foundry
labourers, rutary labourers, roller- casters, feeders,
packers, couuters ana checkers .. .o

{lass E Workers : Unskilled workers not under 18
years of age’

Class F Workers : Unskilled workers under 18 yea.rs
of age o

Class G Workera : Watchers

S L]
Class A—1st year learner
e B (3] ” LR
» C Grade I, lst year learner
" C n II LE ] (1) L.

»» D—18t year learner

Class A—2nd year learner b
:: C Grado I, 2nd yea.r Ieamer
L 0 ” II " ” L
» D—2nd year learner

- 32

Month: J ai’mary, 1960

i Basic Spscml .
Wage  Allowahce  L9%
Rs. ec. Rs. ¢c. * Rs. c.
10, leadg sl g g
1ia8as ) o g Va4
1548 5 T B 3 64
D Sl T e S
Y2805 s~ 121004 S a9
10 el 219 3 89
050 . | b I 163
0 66 . BEos 1 89
085 . 154 . 2 39
110 . 169 . 2 79
110 0 .. 102 42 .. 212 42
87 50 82 42 .. 169 92
65 0 72 42 137 42
60 0 67 32 127 32
50 0 62 42 .. 112 42
42 0 59 97 101 97
20 0 .. 4042 .. 6042
44 0 .. 6242 .. 106 42
330 .. 4392 .. 78 92
28 07 .. 3792 .. 6302
24 0 .. 3992 .. 63092
221000 50 Tanes L - ko 99
19 0 .. 3592 .. 5492
44 0 .. 5242 .. 9642
36 0 .. 5043 ., 8642
29 0 .: 4532 .. 7832
21 07 .o 4287 .. 69 87
98 0 .. 4042 .. 6323
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2 . Month : Janvary, 1960

o'f b )

Basse Specral
Class of Worker Wage Allowance Total
Rs. e. .Rl. c. o Rs.c.

printing Trade (contd.) b

Class A—3rd year learner se s 08 60 92 .. 116 92
o5 ol P = e . 49 0 66 92 .. 105 92
» C Grade I, 3rd year learner o 36 0 60 92 .. 86 92
* o © ) [ 75 SRS B sl B0 47 82 .. 79 82
»» © D—3rd year learner o T o8 D 4492 .. 5292
Class A—4th year learner o ol 0 w3 4T s e gD
1) B o by . . 64 0 o @ 66 32 . . 130 32
»» C Grade I, 4th year learner w44 00 o 88 97 L. 202 97
i Lo Gl e i B 66 DL LY
»» D—4th year learner i e 8% 0 .51 Al 85 42
Class A—bth year learner os s 88 0 86 42 .. 174 42

Cigar Trade

A piece rate of Rs. 10°00 has been fixed for every 1,000 cigars sold where the number
of cigars per pound is over 110 and Rs. 11.00 for every 1,000 cigars rolled where the
number of cigars per pound is 110 and under. @

Plumbago Trade
Daily Rates :
Underground workers—

Basses S 2 s 2 A6 . 124 .. 3 99

Kanganies . .

Loaders o o 2 95:% .. 124 ... 3 49

Overseers }

Bhift bosses .. = s 2 %8 Uy ) 24 2 3 32

Blasters o

Drillers (hand and machine)

Bhaft drivers il 28 00 124 .. 3 24

Stopers (excavatore)

Timbermen )

Muckers

Trolleymen .- N 1.50 % 124 .. 2 74

Unskilled labourers

Onsetters or Donakatakarayas e 25eh 124 .; 340 —
Underground and surface workers— .

Electricians ) i

Enginemen » 2

Fitters

Hoistmen o oo 20000 124 .. 3 74

Mechanies | : e ®

Pumpmen J

Winchmen

Checkers i eyl e 2:20 .. 124 <. 3 49

Elecfricians (assistants) 1 °

Fitters (assistants) 55 150 .. 124 ., 2°74

Windlassmen (dabare workers) f _

Surfaee workers—

L]

g7, Sarpeniony ] . o -T2 B VR RIS i Sy
Overseers .. - i 225 .. 324 =% 3 49
Blacksmiths ®
Boilermen o vix o i 2 0 4224 .. 3 24
Drill sharpeners }
Firewood carriers and splittera i 1 60 124 .. 2 84
Carters -
Watchers _] 150 124 . 274
Ba.kkilgarayas or Banksmen , . = 2 0 124 .. 3 24
Cooks
Smithy boys s > 1 24 1 2% . 2 48

» Unskilled labourers

N.B.— Workers under8 years of age performing any of the above tasks are entitled to &
speoial allowance of only 85 cents. :

33
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© g . ‘ L
e :
o
§ . Month : January, 1960
8 Ll r 2= A
. 6 Ve ; Basic Special Total
Class of Worker Wage Alloyance
C Ra. ©¢. Rs. c., Rs. ¢
Plumbago+Trade ¢contd.)
Workers employed in earing and dressing— "
(a) as overseers and kanganies 9 2 U 144 .. 3 44
(B) on different jobs
Within the Colombo area— £ -
Male worker not under 18%ears A5 1256 . 144 .. 2 69
Female worker noteunder 18 years i e 1012 e 2 12
Worker under 18 years .. -0 050 .. 1 & 155
Outside the (‘olombo area—
Male worker not under 18 years e 1880 . 1 44 2 44
Female worker not urider 18 years Sie 084 .. 112 1 96
Worker under 18 years .. , e 0 40 1 5 1 45
e ,Columbo area ”’ includes any place within
5 miles of the Municipal limits of Colombo.
Tea Export Trade
Daily Rates : *
A. Male workers pot under 18 years—
(a) Grade [T . 1 40 2391 = 3 49
(b) Tntermediate Grade 38 1 60 219 .. 3179
{¢) Grade I 0 1 80 LA R 3 99
(d) Box makers and rapairers il 1 60 219 3 79
(r) Watchers L. .o 1 70 2 19 3 89
B. Fenale workers not under 18 years . 115 sl e 3 12
C. Workers over 14 years but under 15 years .. 0 80 1 5% 237
¥ 15 i RG,, s 090 . 1 62 2 52
” ¢ 16 ” 17 o N 1 0 1 67 2 67
< 17 - 18 ,, oo 115 ) i | 2 92
Rubber Export Trade
Daily Rates : >
A. Male workers not, under 18 years—
(a) Grade IT o 140 i 3 49
(b) Tutermediate Gr&de 9 60 L. 2190 3179
— & () Grade I sl s 1 80 21085, 3 99
(d) Watchers o s 170 219 . 3 89
. *‘Female workers not under 18 years of age— ;
* (a) Grade L&
Workers em ployed in work other than
sorting e o 115 197 3 12
s (b) Grade I
Waorkers employed in sorting oo 1 30 197 3 27
C. Workers over 14 years but uuder 15 years .. 080 .. | 87y A 2 37
2 15 e 36 Ul . U690 .. . 182 . 2 52
L) (1] 16 IT] 17 1] .8 l 0 . l 67 e 2 67
" 2 17 - 18 ,, oo 115 i 2 92
Toddy, Arrack and Vinegar Trade
Monthly Rates ;
t LS
Tope kangany .. s wo 415 0 o2 — 115_0
Toddy tavern watcher it we  183°0 s —_ . 63° 0
Arrack tavern watcher o e NG (s — .. 63 O
Tope watcher .. = ® it D00 .. — ws 0600
Collecting station manager ; oMM ¢ ¢ Rt — .. 75 0
Belling toddy at tavern s v n 58000 o — .. 80 O
Belling arrack at tavern 75 0 .. o W 75 Q
Collecting toddy from trees in t.he toddy aecmon
of the trade .. 8010 . — .. 80 O
Collrectlng toddy from trees in the arrack section * .
of the trade .. 62 50 .. — . 82560
Collecting toddy from trees in the vmega.r .
neotion of the trade s o 8260 . — .. 5250
Distiiling toddy at distillery .. e 90 0 p, —_ .. 9 o0
34 #
L o
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L iy cf

L] ™
X i Month ; January, 1960
— ._.____._n_._.x. . —
e  Basic Special Total
o Class of Worker W age Allowancs
- Ra. c. Bo. c. . Re. c.
Yoddy, Arrack and Vinegar Trade—(contd.) K .
Daily Rates R
Bottling, corking and labelling arrack bottles— 3
(af for a male worker not under 16 years of age 2 50 .. =i e 2 50
(b) for a female worker not under16years of age 2 .0 .. —_ ez 20
Unskilled labourers— L
Male workers not under 16 years - 2 50 .. —_— ., 2 50
Female workers not under 16 years L 2 0 .. Wl ol 2 0
Piece rates have been fixed for certain procesges, ~
L ]
Motor Transport Trade
Monthly Rates ~
Class A Workers: Drivers of omnibuses licensed to
carry over 22 passengers oy pe MO0 00 oo 6242 [ 163 42
Class B Workers : Drivers of omnibuses licensed to
carry 22 passengers and under, drivers of ambu-
lances, and drivers of lorries (other than those owned
by an estate and used solely for internal transport .
within the ertate) and vans with a licensed payload .
of over 20 ewt. .. e SR O0 SN O 62049 L0 T840
Class C Workers : Drivers of hiring cars and cabs,
drivers of lorries (other than those owned by an ®

estate and used solely for internal trans;ort within

the ostate) and vans with a licensed payload of 20

ewt. and under, and drivers of hearses .« 856 0 .. 5992 .. 144 92
Class D Workers : Drivers of lorries with trhilers

(including those of the Scammel-Horse type but

excluding those owned by an estate and used solely _ -

for internal transport within the estate) o 100 105 62 42 .. 162 g2
Class £ Workers : Drivers of lorries owned by an

estate and used solely for internal transport within

. the estate Atk i yrge - TOM0 o i BTS2 gt 197 43
Class F Workere : Conductors, clerks, cashiers, ticket 2 =
clerks or booking clerks, employed in omnibuses 67 50 .. 6242 .. 129 92

Class G Workers : Cleaners * and porters T of lorries ~
with a licensed payload of over 20 cwt. <o RO 07 e BB A% i 118 42
Class H Workerr : Cloaners * and porters + of lorries _
with a licensed payload of 20 ecwt. and under, omni-
buses, hLiring cars, cabs, vans, amktulances and

heurses e L 3 .. B0 0 .. 5842 .. 108 42
Class | Workers : Omanibus checkers or time-keepers 60 0% .o+ 6342 g 118 42
Ciass J Workers: Omuibus Inspectors and omnibus

stand suparvigors p % -« 90 0 .. 5842 .. 148 42
©Class K Workers : Porters engaged by employers who

*use the motor trarspoert trade as ineidental to the i

carrying on of some other trade and workers in t
motor transport trade other than workersespecitied |
in the preceding items el .« 46 O .V ¥WABG6T .. 03 67

* “ cleaners ” means workers employed (otherwise than in elerical capacities) in con-
nection with the muintenance of the mechanism of lorries, omnibuses, hiring cars, cabs,
vans, ambulgnces or hearses. J

t “ porters ™ means workers employed in loading or unloading goods into or from
lorries, omnibuses, hiring cars, cabs, vans, ambulances or hearses, and required to travel
in The vehicles in the performaace of their work.

L]

X : 35
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Month : Jartuary, 1960

: £ r_Bamc Special
« Olassof Worker Wage Allowafice Total
[ €« RS_. 0C. Ra. C. L RC. (]
Motor Transport Trade—(eonid.) -
Daily Rates o
Class A worlzer e e 4 0 2 62 6 62
i B : SR ) P2l L1662
O e . 8 8 25 2 62 b 87
St o (SRR - : 4 0 2 62 6 62
i B ia 2 76 2 37 5 12
Faees) L 2 75 2 62 b 37
e e i 2 50 2 62 512
N - LAk T 2 25 2 62 4 87
1780 - 1 60 1 82 3 32

ey

1 N.B.—Monthly rates for permanent wo'ri:ers and daily rates for temporary workers.

Mateh Manufacturing Trade

Daily Rates -
@rade I—
Male 18 years and over ale oe 2 0 1°82 = 3 82
Female 18 years and over .. o 1 64 Y72 3 36
Young person over 14 years but under 18
years 125 1 40 2 65
L €
Grade I1— .
Male 18 years and over Al e 1 60 182 . 3 42
Female 18 years and over .. 132 192 .. 3 4
Young person ®©ver 14 years but under 18
yoars o 1 0 1 40 % 2 40
Grade I11—
Male 18 years and over 140 172 312
Female 18 years and over 115 1 60 278
Young person over 14 and under 16 years 0 70 118 1 88
— —==« Young person 16 years and over but under 18
years 090 .. 1 40 2 30
< Grade IV—
. Watcher ' .. ) L T e TR SRR 1Y 5

Cinema Trade
* Within the Municipal Areas

A—Non-clerical—

Unskilled. . A5 - 36 50 54 22 .. 90 72
Semsi-skilled 0 e 43 0 .. b6 82 .. 99 82
= Skilled Grade IT i o 55 0 58 64 .5 113 64
Skillen]l Grade I = s 66 0 58 64 .. 124 64
B—Clerical—
Grade [IT i i 50 0 » 53 50 .. 103 50
Gyadnl[-.. o h). e TR R | 50,
Grade 1 .. = h 2o 110070 61 60 .. 171 50
Outside the Municipal ‘Areas s ®
A—Nnu-clerical— i
Unsl_ci!led. - s o 36 50 54°22 .. 90 73
Semi -skilled 552 e 40 0 b6 82 .. 96 82
Skilled Grade IT A S kg 0 b8 64 .. 105 64
Skilled Grade I e .. 61 0 58 64 ... 119 64
B—Clerical—
Grade ITI N e 45 0 563 50 .. 98 50O
Grade IT - ve.  BQUD. oo 58 B0 .. 106 %0
Grade I .. e « 110 0F e 61 50 .. 17l 50
36 :
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& o :f

p . Month : January, 1960
' - AL, 1
Basic Special
® Class of Worker Wage Allousmnce Total
e Rs. ec. Be. ¢ ° Rs. e.
Dock, Harbour and Port Transport Trade = .
Manual Work— .
Special Grade * w .. 656 0 .. 3475 .. 997
Skilled Grade L JCPRRIY - R | SR o T 4 85 7§
Semi-skilled Grade o v 4D 0 n 2008 e - (200D
Unskilled Grade T e .. 87 0 .. iy 64 75
Unskilled Grade IT " WP Wi 0 L PSR S s
Women Workers— .
Female Kanganies e o 35 0 .. 2775 .. 6275
Female labourers = ok e 2000 e 567 75
Non-manwucl Workers— .
Special Grade s ¥t s gm0 LR )
Grade I o 5 «« ®b8 0 ... 30 *.. 8575
Building Trade
Unskilled — i ®
Male labourers—
Not under 18 years o B - 140 .. 2 9 . 3 49
Female labourers— i
Not under 18 years = i ) I8 (I 20 9 % 319
Unskilled labourers— . .
(irrespective of sex) ®
Under 18 years of age 5 o 090 S Zonp 2 99
Semi-skilled Grade IT ) £ 165 Ll 2190 3 84
Semi-skilled Grade I 4 e 180 ongts 2 I ONS 2 3 99
Skilled s o e PR 200 4 19

Beedi Manufacturing Trade
“ Nool ™ beedi rolling (inclusive of preparationeof wrappers for rolling)—

1,600 beedies each 2 inches long e oe it 5 50

1,000 beedies each 2} inches long 5 .- 35 6 O

1,000 beedies each 3 inches long oo v g 7 . (-)_
“ Nool  beedi rolling (exclusive of the preparation of wrappers for rolling)—

1,000 beedies each 2 inches long o - At 3 34

* 1,000 beedies each 2} inches long A St te 4 0

1,000 besdies each 3 inches long e . =l sl 4 68
Cutting wiapping leaves (inclusive of the preparation of wrappers for

rolling)—-

1,000 beedi=s each 2 inches long e o oA 1%67

1.000 beedies each 2} inches long e s o 2 0

1.000 heedies each 3 inches long o 5 = 2 34
Fixing ring labels round rolled beedies—

1000 beedies & 5 ® e Q80

Baking Trade
Monthly Rates

Class ““ A" Worker: foteman, ecooks, * short eats ™
emakers, pastry makurs, cake decorators o - A0 0 we 09355 o 190 9K

Class “B” Worker: dough mixers, scalers and
weighers, divider men, twisters, pie meg, past
men, pie machine operators, friers, butter and icing
mixers, icers, wrapping imachine operators e - B8 0 .. 850 .. 110 O

Class *“ C ”” Worker : flour dumpers, flour sifters, rollin
machine men, sugar grinders, bench hands, pag
greasers, panners, bread trayers, bun trayers, cake:
trayers, bfead slicers, fruit and vegetable cleaners,
cream fillers, oven helpers, oven loaders, pan
stackers, bread and bun stackers, cake stackers,
cutters, crust cleaners, .hand wrappers, packers,
general helpers, and déliverymen . . .« 39 0 . 4234 . 81 34

37
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Ready Reckoner showing the Basic Wages, Special Allowances.and the

APPENDIX II (A)

Minimum Wages payable for the number of days worked during
January, 1960, to workers in the Tea Growing and

Manufacturing Trade

Men W omen Child Worksrs *  ®
Bt | g |t | e | | e | o | | e [R5
Wage ance Wage Wage ance Wage ance Wage
Re ¢ |Rs. ¢ | Re. e | Rs. c Rs. ¢. | Rs. c. | Bs. ¢ | Rs. ¢. | Rs. e
1 062y 059 1214 0523 044 096y 040 0404/ 0 80¢| 3
1 125 118 2 43 105 0 88 1903 0 R0 0 81 1 61 1
2 2 50 2 36 4 86 2 10 176 3 86 1 60 1 62 322 3
: 875 3 64 7 29 315 2 64 5 79 2 40 2 43 4 83 H
4 5 00 4 72 9 72 4 20 3 52 7 72 3 20 3 24 6 44 4
5 8 25 b 90 [ .12 15 5 25 4 40 9 65 4 00 4 05 8 05 5
4 7 50 708 | 14 58 6 30 628 | 1158 4 80 4 86 9 66 (]
1 8 75 82 [ 17 01 7 35 616 [ 13 51 5 60 567 | 1127 1
8 10 00 o~44 19 44 8 40 704 | 1544 6 40 6 48 | 12 88 ¥
9 1125 | 1062 | 21 87 9 45 792 | 1737 720 720 | 14 49 ®
10 1250 1180 | 24380 | 10 50 880 | 19 30 8 G0 810 | 1610 | 10
11 1375 | 1298 | 26 73| 1155 968 | 2123 8 80 891 1771 | 1
12 1500 | 1416 | 2016 | 1260 | 10 56 | 23 16 9 60 972 | 1932 | 12
13 1625 | 1534 | 8159 | 1365 | 1144 | 2509 | 1040 | 1053 | 2093 [ 13
14 1760 | 1652 | 8402 | 1470 | 1232 | 2702 | 1120 | 11 34 | 22 54 4 -
15 1IR7%5 | 1770 | 8645 | 1575 | 1320 | 2895 | 1200 1215 | 8415 | 15
16 2000 | 188 | 3883 | 168 | 1408 | 808 | 128 | 1296 | 2576 | 18
17 2125 | 2006 | 4181 178 | 1496 | 8281 | 1860 | 1377 | 2737 | 17
18 2250 | 21 24| 4374 | 1800 | 1584 | 84 74| 1440 1458 | 2808 | 18
19 23 "% | 2242 | 4617 | 1095 | 1672 | 8667 | 1520 | 1539 | 3059 | 19
20 2500 | 2360 4860 | 2100 | 1760 | 3860 | 1600 | 1620 | 3220 | 20
21 26 25 | 2478 | 5103 | 2205 | 1848 | 4053 | 168 | 1701 | 8381 | 21
22 2750 | 2596 | 6346 | 2310 | 1936 | 4246 | 1760 | 1782 | 8542 | 22
23 28 75 | 2714 | 5589 | 2415 | 2024 | 4439 | 1840 | 1863 | 37 03| 23
24 3000 | 2832 | 5832 | 2520 | 2112 | 4632| 1920 | 1944 | sgea | 24
25 8125 | 2050 | 6075 | 2025 | 2200 )| 4825| 2000 ! 2025 | 40 2 | 23
26 3250 | 3068 | 6318| 2730 | 22083 ! 5018| 2080 | 2106 | 41 85| 26
27 3375 | 318 | 6561 | 28 35| 2376 i 52 11 | 21 60 | 2187 | 4347 | 23
28 35 00 | 33 04 | 68 04 40 | 24 64 | B404 | 2240 | 2063 | 4508 | 28
29 36 25 | 84 22 | 70 47 ,e 45 | 25 52 ! 5597 | 23 20 | 23 49 ' o468 69 | 29
30 8750 | 35 40 72900 | 8150 | 2640 5700 | 2400 | 2430 | 4830 30
31 3887 ' 3658 7533! 3255 2728 5983) 24801 2511 40m ! 41

age,

38

* A “child werker’ means a male worker under 16 years of age or » female worker under 15 years of
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Ready Reckoner showing the Basic Wages, Special Allowanceg and the

APPENDIX II (B) .

Mirimum Wages payable for the number of days worked=during

January, 1960, to workers in the Rubber Growing and

« Manufacturing Trade

-

Men Women Ohgd Workers ®
No. of } No.of
Davs | Basio | Special | Mini- | Basic | Speciai | Mini. Basie | Special | Mini- | Dove
Wage | Allow- o U H age dllow- |° mum | Wage dliow- | mum
ance Wage ance Wage dihce Wage e,
: X -
Rs. ¢. | Re. ¢. | Re. ¢ | Re. ¢. |Re. ¢. | Rs. ¢. | Rs. ¢. | Rs. e. | Rs. e.
1 0 70 0 59 129 0 65 0 44 109 0524 0404 093 ¥
1 140 118 2 58 130 0 88 218 105 0 81 1 86 |
2 2 80 2 36 516 2 60 176 4 36 2 10 1 62 8 72 2
3 4 20 8 54 774 3 90 2 64 6 54 815 | 243 5 58 3
4 5 60 472 | 10 32 5 20 3 52 8 72 4 20 8 2¢ T 44 4
5 7 00 590 | 12 90 6 50 440 | “10 90 525 4 05'4 9 39 H
¢ 8 40 708 | 15 48 7 80 528 | 1808 6 30 486 | 11 16 §
1 9 80 826 | 18 06 9 10 616 | 15 26 735 B 6T | 18 02 ]
8| 1120 944 | 2064 | 10 40 TO04 | 17 44 8 40 6 43 | 14 88 8
9| 1260 | 1062 | 2322 | 11 70 792 | 19 62 9 45 720]| 16 74 9
10| 1400| 1180 | 2580 | 13 00 880 » 21 80 | 10 50 810 1860 | 10
11| 1540 | 1298 | 2838 | 14 30 968 | 2398 11 55 801 | 2046 | 11
12| 1680 | 1416 | 3096 | 1560 | 1056 | 26 16 | 12 60 972 | 2232 | 18 -
13| 1820 | 1534 | 3354 | 1600 | 1144 | 2353¢| 1365 | 1053 24 18 | 13
. 14| 1060 | 1652 | 3612 | 1820 | 1232 | 3052 | 1470 | 11 34 26 04| 14
151 2100 | 1770 | 3870 | 1950 ( 1320 | 3270 | 1575 | 1215 | 27900 | 15
16 | 2240 | 1888 | 4123 ) 2080 | 1408 | 3488 | 168 | 1296 | 2076 | 16
17| 2380 | 2006 | 438 | 2210 1496 | 3706 | 1785 | 1877 | m 2| 13 ®
18| 2520 | 2124 | 4644 | 2340 | 1584 | 3924 | 1890 | 1458 | 33 48 18
19| 2660 | 2242 | 4902 | 2470 | 1672 | 4142 1995 | 1539 | 35 34| 19
20 | 28,00 ( 2360 | 5160 | 2600 | 1760 | 4360 | 2100 | 1620 | 37 20 | 20.
21| 2040 | 2478 | 5418 | 2730 | 1848 | 4578 | 2205 | 1701 | 39 08 21
2| 3080 | 2596 | 5676 | 2860 | 1936 | 4796 | 2310 | 17 82 | 40 92 22
23| 3220 | 2714 | 59034 | 20 90| 20 24 50 14 | 2415 | 1863 | 4278 | =23
"24 ] 8360 2832 6192| ; 20} 2112 | 5232 )| 2520 | 19 44 | 44 BZ 24
25 | 3500 2050 | 6450 3250 | 2200 | s4%0| 2625 | 20 25 | 46 50 | 25
26 | 3640 | 3068 | 6708 | 3380 | 2288 | 5663 | 2730 | 2106 | 48 36| 26
21| 3780 3186, 6966 3510 2376 . 5886 | 23835 | 2187 | 5022 27
28 | 3920 3304 | 7224 3640 | 2464 | 6104 2040 | 2268 | 5208 28
29| 40605 3422 | 7482 3770 | 2552 | 6322 3045 | 2349 | 53904 29
30| 4200 | 8540 | 77 40| 89 00 | 26 40 i 65 40 | 8150 ( 24 30 | 55 80 S0
3@l 4340 3658 7998 ' 4030 ' 2728 6758 ! 3255 9511 | 5766 31

L ]
* A *“child worker”*means a male worker under 16 years of age or a female worker under 15 years of age,

-
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' APPENDIX 1II (C)

L

Ready Reckoner showing”the Basic Wages, Special Allowances and the
m Wages payable for the number of days worked during

Minimv

January,

1960, -to workers in the Cocoa, Cardamom and Pepper

Growing and Manufacturing Trade

Men W omer
Ag‘;”q'f Basic l Special | Mini- Basic | Spectal | Minw
Wope | dlow- | mm | MO0 | Gl | Wam
Re. o P.s. ¢. | Rs. ¢ | Rs. wc. Rs. ¢ | Be. €
¥ 0 55 0 59 114 0 45 0 44 0 89
ol 1100 118| 28| oe]| o83} 178
2 2 20 2 36 4 56 1 80 176 3 56
3 3 30 3 b4 6 84 2 70 2 64 5 34
4 4 40 4 72 9 12 3 60 8 52 7 10
5 560 | 5 90| 1140 4 50 4 40 8 90
6 6 60 708% 13 68 5 40 528 | 10 68
1 770 826 | 1596 6 30 6 16 | 12 46
8 880 | «0 44 | 18 24 7 20 704 | 14 24
9 990 | 1062 | 20 52 8 10 7 92 | 16 02
10| 1100 | 1180 | 2280 9 00 8 80 | 17 80
1m| 1210, 1298 | 2508 9 90 9 68 | 19 58
12| 1320 1416 | 278 | 1080 | 1056 | 2136
13| 143 | 1584 2064| 1270 ) 1144 2314
12| 1540 | 1652 | 81 92| 1260 | 1232 | 2492
15| 1650 | 1770 | 842 | 1350 | 1820 | 2670
16| 1760| 1883 | 3648 | 1440 | 1408 | 28 48
17| 1870 | 2006 | 88 76| 1530 | 14 96 | 30 26
18| 1980 | 2124 | 4104 | 1620 | 1584 | 3204
19| 20900 | 2242 | 4332| 1710| 16 72 | 33 82
20| 22 00| 2860 | 45660 | 1800 | 17 60 | 85 60
21| 2310 2478 | 478 | 1890 | 18 48 | 37 38
22 | 2490 2506 | 5016 | 1980 | 19 36 | 39 16
23| o530 | 2714 | 5244 | 2070 | 2024 | 40 94
24| 9640 | 2882 | 5472 | 2160 | 2112 | 4272
25| 2750 | 20650 | 5700 | 2250 & 2200 | 44 50
26 | 2860 | s068| 5028 | 2340 | 2288 | 4628
27| 2070 | 81°6 | 6156 | 2430 | 2376 | 43 06
o8 | 3080 | 3304 | 6384 | 2520 | 2464 | 49 84
20| 81900| 8422 | 6612 | 2610 | 2552 |51 62
30| 8300| 8540 6840 | 2700 | 2640 | 53 40

31| 8410 3668 | 7068 | 2790 ' 2728

5818 |

Child Workers ®

— |Ne. of
Bazic Special | Mind- Days
Wayge Allow- mum
ance Wags
Rs. ¢. | Rs. ¢. | Ra ¢
032§ 040§ 073 | }
0 65 0 81 1 46 1
130 1 62 2 92 2
195 2 43 4 38 3
2 60 3 24 584 | 4
3 25 4 05 7 80 5
3 90 4 86 8 76 3
4 55 b 67 10 22 '
5 20 6 48 11 68 8
b 8 7 29 13 14 9
6 50 8 10 14 60 | 10
7 15 8 91 16 06 | 11
7 80 9 72 17 62 | 12
8 45 10 53 18 98 | 13
9 10 11 34 20 44 | 14
075 | 12156 | 2190 | 15
10 40 12 96 23 36 | 16
11 05 13 77 24 82 | 17
11 70 14 58 26 28 | 18
12 35 15 39 27 74 | 19
13 00 16 20 29 20 | 20
13 66 17 01 30 66 | 21
14 30 17 82 32 12 | 22
l; 95 18 63 33 58 | 23
15 60 19 44 85 04 ;4
16 26 20 25 36 650 | 25
16 90 | 21 08 87 96 | 26
17 66 | 21 87 89 42 | 2%
18 20 22 68 40 88 | 28
18 86 23 40 | 42 84 | 29
19 50 | 24 80 43 80 | 30
25 11 45 26| 31

20 15
'.

A “ child worker * means a male worker under 16 years of age or a female worker under 15 years of age.
..
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APPENDIX III (A)*

Ready Reckoner showing the Minimum Wages payable foi the_
number of days worked during January, 1980, to workers in

: the Coconut Growing and Manufacturing Trades

° The Coconut Grounng Trade The Cogouuz Manufacturing Trode
ng;wolf _ Young Young g:;!%f
Kan-~ Mae | Fe- Per- Ean- Male | Fe- Per-
gany male son gany male gun
B I e 1

Rs. ¢c. Rs. c. Rs. e. Rs. e. Rs. c; Rs. c. Rs. e. | Rs. e.
3 | 12 1213 | 0964 | 0803 | 101 [ 1714 | 1413 | 138 Y
i 268 | 243 193 1 61 3 83 3 43 2 83 2 76 1
% 16 48 | 38 | 822 | 766 68 | 566 5 52 2
s | 774 7 29 579 | 48 |1149 | 1020 8 49 8 28 g
4 |10382 | 972 772 | 644 [1532 [1372 |1132 | 11 04 4
5 [1200 (1215 | 965 | 805 | 1915 [1715 |1415 | 1380 5
¢ [15648 (1458 |1158 | 966 |2298 | 2058 1698 | 16 56 §
T | 1808 | 1701 [18351 [1127 2681 |2401 |1981 | 19 32 7
B [2064 | 1944 | 1544 1288 [3064 |2744 |2264 | 2208 8
9 | 2322 | 2187 (1787 (1449 |3447 (3087 |2547 | 2484 )
10 | 2580 12430 /1930 ) 1610 [3880 |3430 |2830 | 2760 10
1 {2838 [2673 |2123 |1771 |«218 |s773 | ;1 13 | 30 36 1
12 (3096 | 2016 | 2316 | 1932 | 4596 |4116 |3396 | 3312 12
13 |1335¢ |3150 [2509 | 2093 |4079 [4450 [3679 | 3588 is
14 (3612 | 8402 |2702 2254 |5362 |4802 |3962 | 38 64 14
15 (3870 | 3645 (2895 | 2415 5746 |5145 | 4245 | 41 40 3
16 (4128 (3888 |3088 |2576 |6128 |5488 |4528 | 44 16 16
17 14386 | 4131 |3281 (2737 |[6511 |5831 |48 11 | 46 92 17

18 | 4644 (4374 (23474 | 2808 |6804 |6174 |5004 | 49 68 18

19 | 4902 | 4617 (3667 | 3050 |7277 |6517 |5377 | 52 44 9
20 | 5160 |4860 3360 |3220 |7660 |6860 | 5660 | 5520 20
21 [5418 |5103 |4053 | 3381 |8043 |7208 | 50 43 | 57 96 21
22 | 5676 (5346 |4246 |8542 (8426 (7546 |6226 | 60 72 22
23 15934 | 5580 (4439 | 3703 |8809 |7889 |6500 | 6348 23
24 (6192 |5832 |4632 | 3864 |01 92 8232 |6792 | 6624 24
© 25 [es150 {6075 |4825 |4025 |9575 |8575 | 7075 | 6o 00 | 23
26 16708 |6318 {5018 (418 |0958 |§918 | 7368 | 7178 26
21 6966 (6561 (5211 |4347 [10341 |9261 |76 41 | 74 52 27
%8 7224 [ 6804 5404 | 4508 |10724 | 9604 |79 24 | 77 28 28
2 | 7482 7047 '6597 | 4669 [11107 |99 47 | 82 07 80 04 29
30 | 7540 | 72 90 IF 57 90 ["48 30 [11490 10290 | 8490 | 82 80 30
31 | 7998 | 7533 5983 |4991 |11878 10633 | 87 73 85 56 31

-

Nots.—* Male ** refers to malg wotkers not under 18 years of age ; ' Female " to female workers not under
18 years of age and ** Young Person: "' to workers under 18 yeare of agein the Coconut Manufactnring Trade.
on the Coconut Growing Trade, ** Male ", “ Female ' and ** Child Workers " refer to male workers pot under
16 vears of age; Female workers not under*15 years of age and Young Persons to male workers under 16 yeurs
If age and female workers under 15 years of age respectively,
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"APPENDIX III (B)

Ready Reckoner showing the Minimum Wages payable for the
~ number of day$ worked during January, 1960,to workers in”
the Rubber Export Trade *

—
. Male Workers not under o ;’:‘,;‘ﬂ’ngf’i?' Woﬂ,sfdn (}?upzcm}e of s62)
18 yeqrs of age years of age MRGOEES WERTR.0) 808
No. of . . over over over over ggiﬂt’f
Days Inter= e . 14 156 i6 a0
@rade | mediate| Grade | Watch Grade | Grade | ,nier | under | under under
II | Grade | I ers | II 1 15 16 17 18
s years | years | years | years
Rs. ¢. |Rs. ¢. |Rs. ¢. |Rs. ¢ |Rs. e. (Rs. c. |Rs. c. Rs. c. |Rs. ¢ |Rs. =
3 1743 1893 1993 1 94| 1 56 1634] 1183 1 26 133%] 1 46 3
1 3 49 3 79 3 99 3 89 3 12 3 27 2 37 2 b2 2 67 2 02 1
2 6 98 7 68 7 98 7 178 6 24 6 54 4 74 b 4 b 34 b 84 2
3 10 47 (711 37 | 11 97 | 11 67 | 9 36 9 81 T 11 7 56 8 01 8 76 s
4 | 1396|1516 1596 | 1556|1245 |13 8| 048 |10 8|1068|1168] 4
5 1745 | 18 95 | 1905 | 19 45 | 15 60 | 16 35 | 11 85 | 12 60 | 13 35 | 14 60 1
6 20 94 | 22 ?4 2394 | 23 34 | 18 72 | 19 62 14 22 | 15 12 | 16 02 17 52 [
9 24 43 | 26 53 | 27 93 | 27 23 | 21 84 | 22 89 | 16 59 | 17 64 | 18 69 | 20 44 |
8 27 92 | 80 32 | 31 92 | 31 12 | 24 96 26 16 | 18 96 | 20 16 | 21 36 | 23 36 8
9 3141 | 3411 | 8591 | 3501 | 28 08 | 29 43 | 21 83 | 22 68 | 24 03 | 26 28 9
10 | 3400|8790 | 3000|3800 |3120|3270|2370 | 2520|2670 | 2020 10
i1 33 30 , 41 69 | 4389 | 42 79 | 34 32 | 35 97 | 26 O7 | 27 72 | 29 37 | 32 12 11
12 4183 | 45 48 | 47 88 | 46 68 | 87 44 | 39 24 | 28 44 | 30 24 | 32 04 | 35 04 2
13 | 4537|4927 | 5187 | 5057 | 40 56 { 42 51 | 3081 | 3276 | 34 71 | 37 96 | 13
i4 48 86 | 53 6 | b5 86 | 64 46 | 43 68 | 45 78 | 83 18 | 35 28 | 37 38 | 40 88 14
15 52 35 66 85 | 69 85 | 68 35 | 46 80 | 49 05 | 35 55 | 37 80 | 40 05 | 43 80 15
16 55 .84 60 64 | B3 B84 | 62 24 | 40 92 | 62 32 | 37 92 | 40 32 | 42 V2 | 46 72 16
17 59 33 | 64 43 | 67 83 | 66 13 | 53 04 | 55 59 | 40 29 | 42 84 | 45 39 | 49 64 17
i8 62,82 | 6822 | 71 82 | 70 02 | 56 16 | 68 86 | 42 66 | 45 36 | 48 06 | 52 56 18
i | 66 31 | 7201 | 75681 | 73 91 | 6928 | 62 13 | 45 3 | 47 88 | 50 73 55. 48 19
20 69 80 | 7680 | 7980 | 77 B0 | 62 40 | 65 40 | 47 40 | 50 40 | 53 40 | 58 40 20
21 7320 | 79 59 | 83 79 | 81 69 | 65 52 | 68 67 | 49 77 | 52792 66 07 | 61 32 21
22 |'76 78 | B3 38 | 87 78 | 85 58 | 68 64 | 71 94 | 562 14 | 55 44 | 58 74 | 64 24 22°
23 80 27 { 87 17 | 91 77 | 89 47 | 71 7?. 75 21 | 54 51 | 57 96 | 61 41 | 67 16 23
24 83 76 | 90 96 | 95 76 | 93 36 | 74 88 | 78 48 | 56 88 | 60 48 | 64 08 | 70 08 24
25 B725 | 94 75 | 9975 | 07256 | 78 O | 81 75| 5925|163 0| 6675 |73 0O 5
26 90 74 | 98 54 {103 74 |101 14 | 81 12 | 8502 | 61 62 | 65 52 | 69 42 | 75 02 %6
27 04 23 (102 33 |107 73 (105 3 | 84 24 | 83 29 |63 990 | 68 4 | 72 09 .78 84 b |
28 97 72 |106 12 |111 72 (108 02 | 87 .36 | 91 56 | 66 36 | 70 66 | 74 76 | 81 76 %8
29 (101 21 |'09 91 (1156 71 (112 81 | 9043 | 94 83 | 68 73 | 73 .8 | 77 43 | 84 68 39
30 |104 70 |113 70 [119 70 (116 70 | 93 60 | 98 10 | 71 .10 75 @ | 80 10 | 87 60 30
31 108 19 1117 49 123 69 120 59 | 96 72 101 37 73 47 78 12 ' 82 77 ~ 90 52 31
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APPENDIX III (Cj

™

L]

Réady Reckoner showing the Minimum Wages payabie for the
"number of days worked during January, 1960 to workers in

the Tea Export Trade

Male Workersnot under 18 years of age gm ‘f., W:irnk;;: g:grr;:f;:tg}»sag,: sex)
No. of not : No. of
Days under over over over | over Days
Inter- Box 18 14" 15 18 17
Grade |mediate | Grads | Makers | Watch- vears | under | under | Gnder | under
II Grade I and Re-| ers of age 15 16 17 18
pairers years | years years yeorrs
Rs ¢ |Rs, e |Rs. ¢. |Re. ¢ |Rs. e |Ra. c. |Re. ¢ [Rs. c. |[Rs. e. |[Rs. e.
% 17450 1894 1993 1893 1 944! 1 56 118} 1 286 1 333| 1 46 )
| 3 49 879 3 99 379 3 89 3 12 2 37 2 52 2 67 2 92 I
2 6 98 7 58 7 98 7 58 7 78 6 24 4 74 b 04 5 34 b 84 2
3 10 47 [ 11 37 | 11 97 | 11 37 | 11 67 9 39 il 7 56 8 01 8 76 3
4 1396 [ 15616 | 1596 | 15 16 | 15 56 | 12 48 9 48 | 10°08 | 10 68 | 11 68 4
] 17 45 | 18 95 | 19 95 | 18 95 | 19 45 156 60 | 11 85 | 12 60 | 18 35 | 14 60 5
6 2094 | 2274 [ 2394 | 22 74 [ 23 34 | 18 72 | 1422 | 1512 | 6 02 | 17 52 6
7 24 43 | 26 53 | 27 93 | 26 53 27 23 | 2184 | 1659 | 1764 | 18 69 | 20 44 7
8 27 92 | 80 32 | 31 92 | 30 32 | 31 12 | 24 96 | 18 96 | 20 16 | 21 36 | 23 36 8
9 31 41 | 234 11 | 3591 | 34 11 | 35 01 | 2818 | 21 33 | 22 68 24 03 | 26 28 9
10 34 90 { 37 90 | 80 90 | 37 90 | 38 90 31 20 | 23 70 | 25 20 | 26 70 | 29 20 10
11 88 39 | 41 69 | 4389 | 41 69 ; 42 79 | 34 32 | 26 7 | 27 72 | 20 37 | 32 12 i1
12 41 88 | 45 48 = 47 88 [ 45 48 | 46 68 37 44 | 28 44 | 30 24 | 32 04 | 35 04 13
L 45 37 | 49 27 | 51 87 | 49 27 | 50 57 40 56 | 30 81 | 82 76 | 34 71 | 37 96I' 13
14 48 86 | B3 6 | 55 86 | 53 06 | 54 46 | 43 68 33 18 | 350 28 | 37 38 | 40 S8 14
15 52 35 | 56 85 | 59 85 | 56 85 | 58 35 | 46 80 | 35 55 | 37 80 | 40 05 | 43 80 13
16 55 84 | 60 64 | 63 84 | 60 64 62 24 | 49 92 | 37 92 | 40 32 | 42 72 | 48 72 16 ;
17 59 33 | 64 43 | 67 83 | 64 43 | 66 13 | 53 04 | 40 29 | 42 84 | 45 39 | 49 64 17
18 62 82 | 68 22 | 71 82 | 6822 | 70 02 | 56 16 | 42 66 | 45 36 | 48 6 52' 56 i8
19 | 66e81 | 72 01 | 75 81 | 72 01 73 91 | 59 28 | 45 03 | 47 88 | 50 73 | B5 48 19
20 6980 | 7580 ) 7980 | 7580 | 77 80 | 62 40 | 47 40 | 50 40 | B3 40 | 58 40 20
21 73 29 | 79 59 83.’ 79 | 79 59 | 81 69 | 6552 | 49 77 | 52 92 | 56 07 | 61 32 21
= 22 76 78 | 83 38 [ 87 78 | 83 38 | 85 58 | 68 64 | 52 14 | 65 44 | 58 74 | 64 24 22
23 80 27 | 87 17 | 91 77 | 87 17 | 89 47 | 71 76 34 61 | 657 96 | 61 41 | 67 16 23
24 83 76 | 90 96 [ 95 76 | 90 96 | 93 36 |74 88 | 66 88 | 60 48 | 64 08 | 70 08 24
25 87 25 | 94 75 [ 99 75 | 04 75 | o7 25 | 78 05925 (63 0| 68675]| 73 0 25
26 90 74 | 98 54 |103 74 | 98 54 (101 14 | 81 12 | 61 62 | 65 52 | 69 42 | 75 92 26
27 94 23 (102 33 {107 73 (102 33 [105 03 | 84 24 | 63 99 | 68 4 | 72 09 | 78 84 27
28 97 72 1106 12 [111 72 [106 12“ 108 92 | 87 36 | 66 36 | 70 56 | 74 76 81 76 =8
29 1101 21 {109 91 (115 71 |109 91 [112 81 90 48 | 68 73 | 73 08| 77 43 | 84 68 29
38 [104 70 (113 70 11;9 70 1113 70 {116 70 | 93 60 | 71 10 | 75 60 | 80 10 | 87 60 | 30
31 108 19 '117 49 123 69 117 49 120 59 06 72 73 47 | 78 12 | 82 77 90 b2 31
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APPENDIX III (D)

w
-

Heady Reckoner showing the Minimum Wages payable for tie
sumber of days worked during January, 1960, to workers in
the Engineering Trade *

Trade Learners and

Semi-skiiled Apprentices
Kool i | aipie Skilled e s jhorind
R vt | Fol | P | Sl
- .
Rs.e. | Rs.ce. | Re.c. | Re.c. | Rs.c. | Rs.c. | Re. c. | Ra.c. Rs, ¢. | Rs. o.

t | 1743 192 | 182 2004 1004 104k 0813 004k 1104 139 3§
1 8 49 3 84 3 64 4 19 3 99 3 89 1 63 189 2 39 279 i
2 6 98 7 68 7 28 8 38 7 98 7 78 3 26 378 4 78 5 b8 2
3 10 47 L 11 52 | 10 92 | 12 57 |, 11 97 | 11 67 4 89 b 67 717 8 37 3
4 13 96 | 15 36 14 56 | 16 76 | 15 96 | 15 56 6 b2 7 56 9 66 | 11 186 4
-1 17 45 | 1920 | 1820 | 20 95 | 19 95 | 19 45 8 16 945 | 11 95 | 13 95 5
& 2004 | 2304 | 21 84 | 25 14 | 23 94 | 28 84 9738|1184 | 14 34 | 16 74 [
§ 24 43 | 26 88 | 25 48 | 2083 | 27 93 | 27 23 | 11 41 | 13 23 | 18 73 | 19 53 7
8 2702 | 3072 | 29012 | 83652 | 81 92 | 8112 | 13 4 | 1512 | 19 12 | 22 82 8
] 81 41 | 34 56 | 82 76 | 87 71 55 91 |35 1| 1467 |17 1| 21561 | 2511 9
ie 34 00 | 38 40 | 86 46 | 41 90 | 30 90 | 88 90 | 16 30 | 18 90 | 23 90 | 27 90 i
_ 11 8330 | 4224 | 40 4 | 46 9 | 43 80 | 42 79 | 17 93 | 20 79 | 26 29 | 30 69 11
12 | 41 B8 | 46 8| 4368 | 50 28 | 47 88 | 46 68 | 10 56 | 22 68 | 28 68 | 33 48 12
18 | 4537 | 4992 | 4732 | 54 47 | 51 87 | 60 57 | 21 19 | 24 57 | 81 7 | 86 27 13'
14 48 86 | 53 76 | 650 96 | 58 66 | 55 86 | b4 46 | 22 82 | 26 46 | 33 46 | 30 6 14
15 | 52 35 | 57 60 | 64 60 | 62 85 | 59 85 | 58 35 | 24 45 | 28 35 | 36 85 | 41 85 15
16 55: 84 | 61 44 | 68 24 | 67 4 | 63 84 | 62 24 | 26 8 | 30 24 | 38 24 | 44 64 16
17 50 83 | 6528 | 61 88 | 71 23 | 67 83 | 66 13 | 27 71 | 32 183 | 40 63 | 47 43 17
18 6282 | 6012 | 65562 | 7542 | 7182 | 70 2| 2934 | 34 2 | 43 2 | 50 22 i8
19 66 31 | 72906 | 60 16 | Y961 | 75 81 | 73 91 | 30 97 | 35 91 | 45 41 5?3 1 19
2¢ [ 6980|768 | 7280|8380 | 7980 | 7780|3260 | 3780|4780 | 5580 | 2o
21 | 7320 | %064 | 76 44 | 87 99 | 83 79 | 81 69 | 34 23 | 36:69 | 650 19 | 58 59 | 21
22 P76 78 | 84 48 | 80 8 | 92 18 | 87 78 | 85 68 | 85 86 | 41 B8 | 2 58 li 61 38 23
23 80 27 | R8 32 | 82 72 | 96 .37 | 91 7.7 RO 47 | 37 49 | 43 47 | 54 97 ‘ 64 17 23
24 83 78 | 92 16 | 87 36 ;100 56 | 95 76 | 93 36 | 30 12 | 45 36 | 57 36 | 66 906 24
25 87 25 | 96 0| 91 O 104 75 l 99 76 4 97 25 | 40 75 | 47 25 | 59 75 A 69 75 28
26 | 90 74 | 99 84 | 94 64 [108 94 (103 74 [101 14 | 42 38 | 49 14 | 62 14 72 54 | 26
2 94 23 |103 68 | 98 28 |113 13 (107 73 1106 3 | 44 1 | 61 3 l; 64 53 75 33 27
28 87 72 |107 52 [101 92 |117 32 |111 72 (108 92 | 45 64 52 92 i 66 92 : 78 12 28
29 |101 21 |111 36 |105 568 |121 b1 (115 71 |112 81 | 47 27 | b4 81 | 69 31 80 91 _)23
30 [104 70 [1156 20 |1-‘.}9 20 |1256 70 {119 70 |116 70 | 48. 90 " 56470 71 70 83 70 30

31_'108 19 '119 4 112 84 1129 80 123 69 120 59 50 58 58 59 74 09 86 490 ' 31

"0
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APPENDIX III (E)

Ready Reckoner showing the Minimum Wages payable for the number of days *
worked during January, 1960, to workers in the Match Manufacturing Trade

1 Grade I Grade 11 Grade 111 %da

Adults Young
Praons

No. of Daya
No. of Days

Mals | o | 1¢ | Mate| #e |14 | arais Pl 1d b Te | Wt
male | Under mals | Under male | Under| Under| chers

Rs. e |Rs.o. |Rs, ¢. |Re.e. |Rs.c. |Rs.c |Rs.e. |Rs, e, |Rs. e. |Rs. 6. |Res. 2.

s

191|168 (1324 171 | 152120156 |1874/094|115] 176

o

882|336 |265|342 |8 4 240 |312) 275|188 | 2830|852
764 | 672 | 5301684 |6 8| 480|624 | 5560|8376 |460)7 4
11 46 110 8 | 795 |10 26 | 9 12 | 720 |,9 36 | 8 25 | 5 64 | 6 Q0 |10 56
15 28 |13 44 (10 60 |13 68 (12 16 | 9 60 |12 48 {11 O | 752 | 9 20 |14 8
19 10 |16 80 [13 25 |17 10 |15 20 {12 0 |15 60 (13 75 | 9 40 |11 6O |17 60
22 92 |20 16 (15 90 |20 52 |18 24 14 40 18 72 |16 50 |11 28 (13 80 |21 12
26 74 |23 52 (18 b6 |23 04 |21 28 |16 80 |21 84 |10 25 |13 16 |16 10 |24 64
80 56 |26 88 |21 20 |27 36 |v4 32 (10 20 (24 96 |22 0 [156 4 |18 40 |28 16
84 38 |30 24 (23 85 |30 78 |27 36 |21 BO. 28 8 |24 75 |16 92 |20 70 |31 €8
38 20 |38 60 |28 50 |34 20 {30 40 |24 O |31 20 |27 50 (18 80 (23 0 |35 20

Y ® =2 @& V! W e =
W B S @ Wt i W W =

11 | 42 2 |36 96 (20 15 |37 62 |33 44 |26 40 [34 32 |30 25 |20 68 |25 30 |38 72 | 11
12 | 45 84 |40 32 (31 80 |41 4 [36 48 |28 80 |37 44 |33 0 |22 56 |27 60 |42 24 | 13 -
13 | 490 66 |43 68 (34 45 |44 46 |30 52 |81 20 |40 56 (35 75 [24 44 |29 90 |45 76‘ 13
14 | 53 48 |47 4 (37 10 |47 88 |42 56 |33 60 |43 68 |38 60 |26 32 |32 20 |49 28 | 4
15 | 57 30 |50 40 |39 76 |51 30 (45 60 36 O [46 80 |41 25 |28 20 |34 50 |52 80 | §5
16 | 61 12 |h3 76 |42 40 |54 72 |48 64 |38 40 [40 92 [44 0 |30 8 |36 80 |56 32 | 16
17 | 64 94 |57 12 |45 b5 |58 14 |51 68 40 80 |53 4 |48 75 |81 96 |39 10 |59 84 | 17
18 | 68 76 |60 48 147 70 |61 56 |54 72 (43 20 |56 16 |40 50 |33 84 |41 40 6.? 36 | 18
19 |®72 58 |63 84 |50 85 [64 98 |57 76 [45 60 |59 28 |52 25 [35 72 |48 70 |66 88 | 19
20 | 76 40 |67 20 |63 O |68 40 |60 80 (48 O |62 40 (65 O |37 60 [46 O |70 40 | 20

21 | 80 22 |70 56 |65 65 |71 82 (63 84 |50 40 |65 52 (67 75 (39 48 (48 30 |73 92 | 21
. 22 | 84 4 |73 92 |58 30 |75 24 |66 88 |52 80 (68 64 (60 50 [41 36 |50 60 |77 44 | 22

23 | 87 86 77 28 |60 95 |78 66 |69 92 |55 20 171 76 |63 25 |43 24 (52 90 |80 96 | 23
24 | 91 68 |80 64 |63 60 |82 8 |72 96 |57 60 |74 88 166 0 (45 12 (55 20 |84 48 | 24
25 1 0550 |84 0 |66 25 |85 50 |76 O 60 O {78 0 |68 75 (47 0 |67 50 |88 O | 25
26 | 99 32 |87 36 |68 90 |88 92 |79 4 162 40 {81 12 |71 50 |48 88 |59 80 |91 52 | 26
27 |103 14 |90 72 |71 55 (92 34 82 64 80 (84 24 |74 25 |50 76 (62 10 |95 4 | 2%
28 105 96 (94 8 |74 20 (95 76 |85 12 67 20 {87 36 |77 0 |52 64 [64 40 |08 56 | 28
29 [110 78 |97 44 |76 85 |99 18 (88 16 69 60 |90 48 |79 75 |64 52 (66 70 |102 8 | 29
30 [114 60 {100 80479 50 102 60 91 20 72 0 |93 60 82 50 |56 40 |69 0 [105 60| 3@
31 1118 42 1104 16'82 15 106 2|94 24 7440 96 72 85 25 58 28 '71 30 109 12' 31

(v}
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"APPENDIX III (F)
Ready Reckoner showing the Minimum Wages payable for the

‘number.of days worked during January, 1960, to workers ih

-

the Building Trade

.

Unskilled Semi-skilled .
No. of R i Skilled No.of
gt Male | _ Femals | Foum | GradeIl | Gradsl i
. — 2
Re. ¢ Rs. ¢ Rs. ;. Re. e. Rs. e. Res. o
¥ 1 74} 1 59% 1 49} 1902 1 99} 2 0} i
=
¢ 1 3 49 819 2 99 3 84 s 99 419 1
2 6 98 6 38 5 98 7 68 T 98 8 38 %
3 10 47 9 57 8 97 11 52 11 97 12 57 ]
¢ 13 98 12 76 11 96 15 36 15 96 16 76 ¢
5 17 45° 15 95 14 85 19 20 19 05 20 05 [
[ 20 94 10 14 17 94 23 ¢ 23 94 25 14 6
1 24 43 22 33 20 93 26 88 27 93 20 33 £ ]
.8 27 92 25 52 28 92 30 72 31 92 83 52 L]
9 31 41 28 71 26 91 84 58 35 01 87 71 ®
10 34 90 81 90 29 90 38 40 39 90 41 00 10
i 38 39 8 9 32 89 42 24 43 89 46 90 1
12 41 88 38 28 85 88 46 8 47 88 5O 28 12
13 45 37 41 47 38 87 49 92 51 87 54 47 3
14 | 48 86 44 66 41 86 53 76 55 86 58 66 14
- 15 52 35 47 85 44 85 57 60 59 85 62 85 5
16 55 84 51 4 47 84 81 44 63 84 67 4 4
O | | 59 33 54 23 50 83 65 28 67 83 71 28 17
18 62 82 57 42 53 82 69 12 71 82 75 42 18
£ 66 31 60 61 56 81 72 96 75 81 79 61 19
20 £9 80 63 80 59 80 76 80 79 80 83 80 20
21 73 29 66 99 62 79 80 64 83 79 87 99 21
22 76 78 70 18 65 78 84 48 87 78 92 18 2@
23 80 27 73 37 68 77 88 32 91 77 96 37 23
24 [~ 8376 76 56 71 76 92 16 95 76 100 56 24"
25 87 25 79 75 B4 75 96 0 99 75 104 75 25
26 90 74 82 94 77 74 99 84 103 74 108 94 26
27 94 23 86 13 80 73 103 68 107 73 113 13 21
28 37 72 89 32 83 72 107 52 111 72 117 32 28
29 101 21 92 51 86 71 11130 o 115 71 121 51 %9
30 104 70 95 70 89 70 115 20 119 70 125 70 30
31 108 19 98 89 92 69 119 4 123 69, 129 89 31

“ Jnskillea Male ~ mesns » male onskilled labourér now under L8 years oi 'ugu.ﬂ

* Unskilled Female " means a female unskilled labourer, not ander 18 years of age.

¢ Inskilled Young Persor " means a labourer (irrespective of rex) under 18 years of age.
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APPENDIX I (G) -

Ready Reckoner showing the Minimum Wages payable for th.e number
of days worked during January, 1960, to Daily-paid wgrkers.in
the Motor Transport Trade -

No. of 4 Class A Class E " No. of
Days giﬁ:: g Class C Class G Class F Class H Class K ..Davs
- o
o .
Rs. c. RE. ¢ Re. ©¢. Iés._ e Rs. e Rs. ¢
i3 [ ]
3 3 31 2 93} 2 56 2 68% 2 43} 166 3
| 6 62 5 87 512 5 87 4 87 L, 332 1
2 13 24 11 74 10 24 10 74 9 74 6 64 2
3 19 86 17 61 15 36 16 11 14 61 9 96 33
4 26 48 23 48 20 48 21 48 19 48 13 28 4. o
5 33 10 29 35 25 60 26 85 24 35 16 60 5ﬂﬁ 3
¢ 39 72 35 22 30 72 52 22 29 22 ®19 92 f" ¥ g
7 46 34 41 9 85 84 37 59 34 9 23 24 g 3
8 52 96 46 96 40 96 42 96 38 96 26 56 s 3
9 59 58 52 83 46 8 48 33 43 83 | 29 88 ﬂ' a‘
19 66 20 58 70 51 20 53 70 48 70 33 20 =1 .ﬂ
1 72 82 64 57 56 32 59 7 53 57 36 52 a
12 79 44 70 44 61 44 64 44 58 44 39 84 12
13 86 6 76 31 66 56 69 81 63 31 43 16 13
14 92 68 82 18 71 68 75 18 68 18 46 48 14
5 99 30 88 5 76 80 80 55 73 5 49 80 ° 15
6 105 92 93 92 81 92 85 92 77 92 53 12 16
17 112 54 99 79 87 4 91 29 82 79 56 44 11
8 119 16 105 66 92 16 96 66 87 66 5976 16°
19 125 78 111 53 a7 28 102 38 92 53 63 8 19
20 182 40 117 40 102 40 107 40 97 40 66 40 20
® [ ]
21 139 2 123 27 107 52 112 77 102 27 69 72 21
22 145 64 | 120 14 112 64 118 14 107 14 73 4 22
23 162 26 Bkt | 117 76 123 51 112 1 76 36 23
24 158 88 140 88 122 88 128 88 116 88 79 68+ 24
25 165 50 146 75 128 0 134 €5 121 75 83 0 25
26 172 12 152 62 133 12 139 62 126 62 86 32 26
21 178 74 158 49 138 24 144 99 131 49 89 64 27
28 185 36 164 36 143 36 150 36 136 36 92 96 28
29 Jo1 98 170 23 e 148 48 155 73 141 23 96 28 29
30 198 60 176 10 153 60 161 10 146 10 99 60 30
w31 205 22 < 181 97 158 72 166 47 150 97 102 92 31

2
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* APPENDIX [V (A)

Ready Reckoner showing the Minimum Wages payable for the number
of da.ys werked during January, 1960, to Monthly-paid workers m

‘the Motor Transport Trade

ﬂ}o' Class A| Class | Class | Class | Class |Class G| Class | Class | Class {?
Days Days
('lass D = C E F Class I H J K
- =
Rs. e. Ra ¢. | Re. ¢. | Rs. @ | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. c. | Rs. e.
3 301 282} 268F 236 | 2403 2193 201 ]| 275|173} 3
1 6€ | 565| 537 | 472 481 | 43| 402| 550 | 3847 1
2 1203 (1129 | 10 73 | 944 | 9 62 77| 803 | 1099 | 694 2
3 1805 [ 16 94 | 16 10 | 14 16 | 14 44 | 13 16 | 12 05 | 16 49 | 10 41 3
4 2406 | 2268 | 2147 (1888 | 1925 | 17 54 | 16 06 | 21 99 | 13 88 4
5 80 08 | 28 23 | 26 84 | 23 60 | 24 06 | 21 93 [ 20 08 [ 27 49 [ 17 35 5
€ 36 09 | 33 87 | 32 20 28 32 | 28 87 | 26 32 | 24 09 | 82 98 | 20 82 (1
7 4211 | 3952 | 37 57 | 3303 | 3368 | 30 70 | 28 11 | 38 48 | 24 28 b
8 48 12 | 4516 [ 42 94 | 3775 | 3849 | 3509 | 32 12 | 43 98 | 27 75 8
9 b4 14 | 50 81 | 4831 | 42 47 | 43 31 | 39 47 | 86 14 | 49 47 | 31 22 9
10 60 16 | 56 45 | 53 67 | 47 19 | 48 12 | 43 86 | 40 16 | 54 97 | 34 69 10
n 66 17 | 6210 [ 50 04 | 51 91 | 52 93 | 48 25 | 44 17 | 60 47 | 38 16 11
12 7219 | 67 74 | 64 41 | 56 63 | 57 74 | 52 63 | 48 19 | 65 96 | 41 63 12
13 78 20 | 78339 | 69 78 | 61 35 | 62 55 | 57 02 | 52 20 | 71 46 | 45 10 i3
14 8422 | 7903 | 75 14 | 66 07 | 67 37 | 61 40 | 56 22 | 76 96 | 48 57 14
- I8 * [ 9023 | 8468|8051 | 7079 7218 | 65 79 | 60 23 | 82 46 | 52 04 15
16 9625 | 90 32 | 8588 | 75 51 | 76 99 | 70 17 | 64 25 | 87 95 | 55 51 16
17 102 26 | 95 97 | 91 25 | 80 23 | 81 80 | 74 56 | 68 26 | 93 45 | 58 98 )
8 1398 28 1101 61 | 96 61 | 84 95 | 86 61 | 78 95 | 72 28 | 98 95 | 62 45 8
19 114 30 1107 26 1101 98 | 89 67 | 91 43 | 83 33 | 76 30 |104 44 | 65 92 19
20 120 31 112 90 (107 35 | 94 39 | 96 24 | 87 72 | 80 31 109 94 | 69 39 20
<
21 126 33 1118 55 |112 72 | 99 10 [101 05 | 92 10 | 84 33 |115 44 | 72 85 21
2% 132 34 1124 19 (118 08 (103 82 [105 86 | 96 49 | 88 34 |120 93 | 76 32 22
23 138 36 (129 84 123 45 108 54 |110 67 [100 88 | 92 86 126 43 | 79 79 23
24 |144 37 (135 48 128 82 (113 26 |115 48 [105 26 | 96 37 [131 93 | 83 26 24
25 150 39 |141 13 |134 19 117 98 120 30 |109 65 [100 39 |137 43 | 86 73 25
26 156 40 (146 77 |139 65 122”70 125°11 |[114 03 [104 40 (142 92 | 90 20 26
2 162 42 1152 42 |144 92 |127 42 |120 92 [118 42 [108 42 148 42 | 93 67 27
28 172 17 1161 67 (153 62 135 07 |137 72 |125 53 [114 93 (157 33 | 99 29 28
29 181 92 1170 72 |162 32 |142 72 |145 52 (132 64 121 44 (166 24 |104 91 29
30 191 67 (179 87 (171 02 (150 37 153 32 139 75 |127 95 |175 15 110 537 30
31 201 42 189 02 [179 72 |158 02 1161 12 |146 86 134 46 |184 06 (116 15 31
i e
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Ready Reckoner showing the Minimum Wages payable for the number of

APPENDIX IV B)

days*worked during January, 1960, to workers in the Baking Trade

R Ui
. : =
Fo ot Class 4 Class B Class © okied
.
3 L ]
Rs. o. Rs, e. Rs. e. e
! 2 49 2 11} P56} 3
.
1 4 98 4923 . 3 13 i
3 9 95 8 46 ° 6 26 2
3 14 93 12 69 9 39 3
4 19 90 16 92 12 51 4
5 24 88 21 15 15 64 © 5
3 29 85 25 38 18 77 6
7 34 83 29 62 21 90 7
8 39 80 33 85 25 03 8
9 44 78 38 08 28 16 9
10 49 75 @81 . 81 28 10
11 54 73 46 54 84 41 i
12 59 70 50 77 87 54 12
13 64 68 55 00 40 67 13
14 69 65 59 23° 43 80 14
15 74 63 63 46 46 93 15
16 79 60 87 69 50 08 16
1 84 58 71 92 53 18 "
18 89 55 76 15 56 31 . 18
19 94 53 80 38 59 44 19 o
20 99 50 84 62 62 57 20
L ]
21 104 48 88 85 65 70 21
22 109 45 93 08 68 83 22
23 114 43 97 31 71 95 23
24 119 40 101 54 75 08 24
25 124 38 105 77 78 21 25
26 129 35 110 00 81 34 26
e
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" CIVIL ENGINEERS ECC CONTRACTORS
Daesmasernsend)

Suppliers of
INDUSTRIAL PLANTS & EQUIPMENT

« Atlas Copco > Air Compressors & Tools,

Swedish Rock Drill Steels, Danish Dairy

Machinery & Utensils, ¢Maximixam”
Concrete Mixers etc., etc.

EQUIPMENT & CONSTRUCTION CO., LTD,

7, CANAL ROW COLOMBO 1

DIAZINON 40W

KILLS FLIES

Packed in—
| Cwt. Drums

20 Lb. Tins

| Lb. Cartons containing 4 X 4-oz.
polythene bags

Details from-—

FISONS (CEYLON) LIMITED
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