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INCREASE IN POPULATION AND ITS IMPLICATIONS ON
THE EMPLOYMENT POSITION IN THE COUNTRY

The problem of increasing population is engaging the attention of
nearly all countries in the avorld. In Ceylon, too, the problem has to
be described as acute in that Ceylon’s rate of increase in population
is amongst the highest in the world. At the present rate of increase
in the population, it may even be said that before long the available
resources of the country will not be adequate to maintain its popu-
lation on a reasonable standard of living.

It is proposed in this article to analyse the increase in population in
- relation to the production and employment opportunities of the
country with a view to focussing attention to the implications of the
increase in population on the employment position of the country.

Population Figures

In the table below are shown the population figures for the census
years 1871 to 1946 and the estimated mid-year population for the years
1347 to 1950. It will be noted that in recent years the population has
been increasing at a rate of over 200,000 per year. @ :

Population of Ceylon

® (In 1,000s)
Years Males Females . Total
1871 e 1,280-1 1,120-3 2,400+ 4
° 1881 i 1,469 6 1,290-2 2,759-7
1891 o 1,693+4 1,414-4 3,007 8
1901 A 1,896 2 1.669-7 3,566 0
1911 52 2,175-0 1,931-3 4,106-4
1921 A 2,381-8 2,116-8 4,498-6
1931 s 2,811-0 2,495 4 - 5,306:9 |
1946 < 3,632-2 ) 3,125-1 6,657 3 .
1947 < 3,650 e 3,229 6,879 . . e
= 1948 o 3,760 s 3,326 .. 7,086 2.4
1949 o 3,872 o 3,425 % 7,297 i
1950 s 4,003 s 3,541 sl A oy ] -y
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Total and Economically Active Population

From the table above it will be noted that the population has risen
from approximately 4% million in 1921 to over 6i million in 1946,
Compared to this the increase in the economically active or gainfully

Joccupied population” as between these two years is rather very
small. In 1921, according to the census report of that year, the total
“ gainfully occupied population” was 2,220,712. In 1946 this figure
was only 2,611,524 showing an increase of only 390,812 as against an
increase of population of a little over 2 millions. It would appear from
these figures that the increase in the gainfully occupied population was

totally inadequate to support the increase in population as between the .
two years.

In the last Census Report doubts have however been expressed about
the accuracy of the figures of the “ gainfully occupied population ” of
the earlier census. The following extracts from the Census Report
of 1946 will be of interest in this connection.

* “The proportion of the ‘gainfully occupied’ (exclusive of the
temporarily unemployed) to the total population of the Island in 1946
is seen to be 38.9 per cent. This suggests, if the figures recorded at
previous censuses are regarded as compalrable, a decline in employ-
ment, for the percentages at those censuses were as follows : —1901
45.9 per cent.; 1911 43.0 per cent.; 1921 49.6 per cent. The ‘ gainfully
occupied’ among males formed 57.2 per cent. of the total male popula-
tion in 1946, against 60.4 per cent. in 1901, 59.2 per cent. in 1911, and
62.4 per cent. in 1921, while the proportion of females ‘gainfully
occupied’ in 1946 was only 18.1 per cent. of the total female population
contrasted with 29.4 per cent. in 1901, 24.8 per cent. in 1911, and 35.2
per cent. in 1921. = But comparison becomes difficult and the accuracy of
the 1921 census becomes suspect when the composition by age and sex
of the employable population is considered on the basis of the 1921
figures. Since 624 per cent. of the male population in 1921 were
‘earners’ the number would be 1,486,251, but in the age-group, 15-59
years which may be regarded as the ‘ employable population’ there
were only 1,353,580 persons—suggesting not only that all the males
in that age-group were ‘ earning ’ but that even some in the younger
group 10-14, and the older group 60-64, together aggregating 132,671,
males, were also active in ‘earning’. This seems very unlikely. It
will be found that in 1911 and 1901, too, the recorded number of male
earners exceeded the aggregate number of males in the age-group
15-59 years, and that it is only in 1946 that the number of ‘ gainfully
occupied’ males is below that of the number of males in the age-
group, 15-59 years.”

Acreages under Cultivation

It will be of interest to examine whether the increase in production
in this country has been keeping pace with the increase in population.
As is well known, the prosperity of this country primarily depends on
the production of tea, rubber, coconut and paddy. The acreage under
cultivation and the production figures in respect,of these four major
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crops over a period of years could therefore be safely regarded as an
index showing the trend of production as a whole in the country. In
the statement below are shown the acreages under cultivation of these
four major products for the years 1911, %921, 1931 and 1938 to 1950 :

Acreage under Cultivaiion

Years — A \ ®
Tea Rubber Coconut Paddy
1911 457,277 184,551 1,030,282 644,763
1921 418,135 390,115 820,001 798,514
1931 457,000 534,000 1,100,000 850,000
1938 556,452 694,111 1,100,000 850,000
1939 553,845 15,138 1,100,000 850,000
1940 552,103 638,274 1,238,000 850,000
1941 551,548 637,632 1,238,000 850,000
1942 549,800 637,660 1,238,000 850,000
1943 549,571 657,789 1,238,000 850,000
1944 549,625 657,632 1,238,000 850,000
1945 549,886 659,833 1,238,000 856,000
1846 552,853 659,553 1,070,942 $13,241
1947 554,072 658,767 1,070,942 913,241
1948 555,083 658,352 1,070,942 899,761
1949 556,576 655,111 1,070,942 899,932
1950 561,431 655,225 1,070,942 901,500

It will be noticed from these figures that the acreage under cultivation
in the case of tea and coconut has more or less remained constant
since 1938, while the acreage under rubber and paddy shows a very
small increase compared to 1938.

Production Figures

An analysis of the production figures also indicates that there has
been either no increase in preduction or whatever increase there was,
was not at all commensurate with the increase in the population.
Below are given the statistics of production of the four major Crops
from 1938 to 1950: —

Acreage under Cultivation

Years — A -
Tea Hubber Coconut Paddy

(1,000 1bs.) (T'ons) (Mollzon Nuts) (1,000 bushels)

1938 N 246,931 50,000 .. 1,854 )

1939 5 281,272 60,000 .. 1,675

1940 - 265,099 90,000 .. 1,399 L

1941 e 247,870 99,500 .. 1,475 (.. Not Awvailable

1942 s 291,400 101,500 .. 1,488

1943 e 268,798 105,500 .. 1,852J

1944 s 296,851 98,500 .. 1,681 . 13,566

1945 = 276,903 97,500 .. 1,670 k 10,800

1946 - I 282,911 94,000 .. 1,361 11,351

1947 S 298,526 89,000 .. 1,339 11,620

1948 . 298,791 95,000 .. 1,765 12,358

1949 > 298,559 89,000 .. 1,763 15,235

1950 . 306,215 113,500 .. 1,877 14,502

Population and Employment Opportunities

Thus the available statistics would appear to indicate that while the
population of the Island has been increasing at a rather tremendous
rate, the employment opportunities available in the country have
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either remained constant or increased very slightly. This would mean

that year after year the number of unemployed and under-employed
persons would be on the increase.

Statistics of Unemployment

The statistics of unemployment available in the country on a regular
basis is the statistics derived from the registrations in the employment
exchanges. The statement below shows the number of Registrants
for employment or better employment for the years 1939 to 1951. It
will be noted that the unemployment position according to these
figures has remained almost the same for the years 1948, 1949 and
1950, while the figure for 1951 shows a substantial drop. If these
figures can be accepted as a correct measure of unemployment in the
couniry, the economy of the country is expanding sufficiently to keep
pace with the increase in population year by year. But a closer study
of these figures would indicate the position as being quite different.

Technical Semi-
Years: and ' Skilled Skalled Unskilled Total
Clerical

1939 L2 B2 oo T84 . 7 WG 5,967 .. 26,677
1940 L 4734 .- 31.130 . - 4,800 .. 1981 ... 27,645
1941 1 i 85274 0, . SRR . A Tl 3,951 .. 20,458
1942 o 6,089 .. 9. 411 .. 1,882 .. 1451 .. 19,333
1943 s 2,282 - 28T .. LalZ: . 1,869 .. 8,335
1944 o 295 .. 358 ° .. 2T ET3 g, 1,053
1945 5 2,288 .. 11,026 ... S: 287 i L BIG. s, 21,366
1946 Ay 5,636 .. 10,012 .. G027 5. 13369 .. 36,544
1947 o 2,883 .. 1.325 ... 8013 L 16493 " .. 34,744
1948 i ki SR SR 025 | Wy 12,448 - 3BITIZ 66,656
1946 oL g daZ i 0 3,994 L 13501 .. 29015 .. 69,732
1950 o D027 S I0BEE .. 43528 .. 35447 . 65,122
1951 34 b lhE o 818G LLU 25200 N 28486 52,707

Employment exchanges are situated in all cases in urban areas and
the statistics derived from the registrations at these exchanges can
indicate only the trend of the unemployment position in the urban
areas and not of the Island as a whole. According to the report of
the Census of 1946, only 15.5 per cent. of the population lived in the
urban areas. Thus when it is realized that employment exchange
statistics do not relate to areas where 85 per cent. of the population
live, the limitations of these figures as a measure of the unemployment
position of the country could well be understood. .

Under-employment in Villages

It must however be mentioned in this connection that in villages,
unemployment, in the sense that people are without any work at all
does not exist to any appreciable extent. There is only under-
employment in these areas as the inhabitants, being mostly peasant
cultivators do not have work throughout the year. There is however
no reliable information about the extent of under-employment in the
villages.

6
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Conclusion—The Need for Surveys

The population is increasing at a very high rate, but the employment
opportunities available in the count according to available
statistics are not increasing sufficiently to keep pace with the increase
in population. The result must therefore be an increase in unemploy-
ment or under-employment or both. The available information on
unemployment however does not indicate any increase. Under these
circumstances, it would appear to be reasonable to infer that the
increase in population is mainly having its repercussions on village
life by increasing the extent of under-employment in the villages.
Year after year more and more, people have to depend for their
livelihood on very nearly the same ®area of cultivated land.
Fragmentation of the already uneconomic holdings of land must
probably be taking place at an alarming rate. The following
quotation from the preliminary report of the Economic Survey of 108
villages by the Census and Statistics Department will be of interest in
this connection. |

“ Statistics relating to the ownership of land by the size of the
holdings serve as indices to ownership and fragmentation.
29 per cent. of the villagers have no land of their own. 35 per
cent. have extents of lapd under 1 acre, 27 per cent. between 1 to
o acres and only 9 per cent. over 5 acres.”

The undertaking of studies to ascertain the extent of under-employ-
ment in villages and the devising of ways and means of creating
additional employment opportunities in these areas are subjects which

merit very serious consideration. o
Contributed by : S. RASAI&?&‘#GAM,
Labour Statistical Officer.

STATISTICS OF THE MONTH IN BRIEF

Note :—The following is a summary of the principal statistics listed
this month. Further details will be found in the tables and appendices
appearing in this issue : —

Cost of Living

The Colombo working class cost of living index number for June,
1952, was 279, three points higher than the figure for May, 1952. The
cost of living index number for estate labourers for June, 1952, was
276 as_against 280 for May, 1952.

Registrants for Employment or Better Employment

The total number of registrants for employment or better employ-
ment,-according to registers of the employment exchanges as at the
end of April, 1952, and May, 1952, was as given below : —

Apred, 1952 May, 1952
Technical and clerical Sos 6,146 .. 5,823
Skilled > ot 7,548 .. 7,100
Semi-skilled 12,379 11,656
Unskilled 24,396 23,534

50,469

48,113
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The number of persons placed in employment during these two
months is shown below : —

April, 1952 May, 1952

Technical and clerical - g Q94 N 161
Skilled A o 104 .. 125
Semi-gkilled Ly .. 66 . 115
Unskilled =~ s Al BT 407
765 808

Strikes 5

There were altogether seven strikes in the month of April, 1952,
involving 465 workers and a loss of 586 man-days. Six of these strikes
were on estates involving 383 workers and a loss of 528 man-days.

The remaining one strike was in the Local Government Service
involving 82 workers and a loss of 58 man-days.

Arrivals and Departures of Indian Estate Labourers

 In June, 1952, there was an excess of arrivals over departures of
Indian Estate Labourers from the Island amounting to 2412.
Generally, there is an excess of departures over arrivals for the first

five months of the year, while for the rest of the year there is
normally an excess of arrivals over departures.

Wage rates

The minimum wages payable for the month of July, 1952, to workers,
in the Tea Growing and Manufacturing Trade, the Cocoa, Cardamom
and Pepper Growing and Manufacturing Trade, the Rubber Growing
and Manufacturing Trade, the Coconut Growing and Manufacturing

Trades and the Plumbago Trade will be slightly lower than those in
the previous month.

The wages of workers in the other Trades to which Part II of the
Wages Boards Ordinance has been applied will remain unchanged.

NOTES OF CURRENT INTEREST

Industrial Relations under the First Five-Year Plan in India

In the draft outline of the First Five-Year Plan of the Government
of India, which draft was issued in J uly, 1951, there is a section dealing
with Labour and Industrial Relations. Emphasising that peace in
industry was essential for the attainment of the targets of the Plan
in the industrial sector, the Planning Commission considered that it
was necessary for management and labour to come to an agreement
concerning the principles which should govern industrial relations.
Accordingly certain proposals from all parties concerned were worked
out, on the basis of which agreed conclusions were reached in the
Industries Development Committee which consists of representatives
of management and labour. The main features of the agreed
approach, detailed below, are of considerable interest. '

8 e
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In an economy which is organized for planned production and dis-
tribution, for the purpose of promoting social justice and the welfare
of the masses, strikes and lock-outs have no place. It is therefore
necessary to find ways of avoiding dishbutes and securing internal
settlement. In order to avoid needless friction and disputes, it is
necessary to specify the duties and responsibilities of each side. The,,
proper development of the work of shops’ stewards and of personnel
officers, the duties of employers in regard to defining precisely the
conditions of employment under them by means of standing orders,
the need for employers to lay dowy clearly the manner in which any
worker or group of workers may, approach authorities in respect of
their grievances, and the need for the erfiployers to apprise workers
in advance of any contemplated change that may alter their conditions
of service, are all emphasised. It is recommended that there should
be Consultative Committees consisting of representatives of manage-
ment and labour for the purpose of increasing production, including
quality, reducing costs and eliminating wastes and that there should
be a Works Committee to settle differences between workers and the
management.

For the success of collective bargaining, there should be a single
bargaining agent over as large a sector of industry as possible and
uniform conditions should be secured in all the establishments in a
particular area.

The State should step in with an offer of conciliation when the
parties fail to reach an agreement. The machinery and procedure
relating to compulsory arbitration and adjudication of disputes should
be so designed as to secure a fair settlement based on the principles
of natural and social justice with the minimum of expenditure of time
and money and without legal technicalities and formalities of
procedure and appeals.

A tripartite body should be set up for the' determination of norms
and standards that may govern relations and dealings between
employers and workers and the settlement of industrial disputes.
~ (From Industry & Labour—May, 1952.)

Trade Union Registrations

The following new Unions were registered under the Trade Unions
Ordinance (Cap. 116), in the month of June, 1852 : —

435 The Union of All-Ceylon Government Swabhasha Heads of
Schools.

496 Overseas Tele-Communication Service Local Staffs Associa-
tion.

497 Gal Oya Development Board Motor and Machine Workers
Union. :

The trouble with the world is that the stupid are cocksure and the
intelligent full of doubt.
Bertrand Russell.

2* J.N. B 18247 (7/52)
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A RECENT WAGES BOARDS CASE

Victimisation—Breach of Section 44 (1) of the Wages Boards
“ Ordinance

Mr. G. B. Middleton, Superintendent of Houpe Estate, Kahawatte, was
_charged recently in the Ratnapura Magistrate’s Court by the Department of
Labour with dismissing from employment one Mr. P. Marimuttu, a worker
employed by the accused in the Tea Growing and Manuiacturing Trade, by
reason merely of the fact that the said P. Marimuttu had given information
to the Assistant Commissioner of Labour, Ratnapura, that some of the workers
employed by the accused were not being paid wages at the rates determined
by the Wages Boards for that trade.

The accused was found guilty*of the cfiarge and was fined Rs. 400.
The Commissioner of Labour conducted the prosecution.

Mr. G. E. Chitty, instructed by Mr. O. M. L. Pinto and assisted by Mr. J. A. T.
Pereraé Legal Secretary, Ceylon Estates Employers’ Federation, defended the
accused.

The following is the order of the Magistrate : —

-The accused is charged with dismissing from employment one P.
Marimuttu, a worker employed by the accused in a Tea Growing and
Manufacturing Trade, by g reason grely of the fact that the said P.
Marimuttu had given informaiion '}iét’mia}'ﬁl?f{érs in the Rubber Grow-
ing and Manufacturing Trade employed under the accused were not
being paid wages at the.rates determined by the Wages Board to
Mr. Thirunavakarasoe, the Assistant Commissioner of Labour, Ratna-_
pura, in breach of section 44 (1) (b) of Ordinance No. 27 of 1941 and
punishable under section 44 (1) of the said Ordinance.

The accused was during the relevant period Superintendent in
Charge of Houpe Estate, Kahawatta. He has employed labourers in
the Tea Gowing and Manufacturing Trade and Rubber Growing and
Manufacturing Trade. The provisions of the Wages Board have been

- proclaimed to be applicable to both these Trades. One P. Marimuttu
was during the period material to the present case employed under
the accused in the Tea Growing and Manufacturing Trade. The
workers employed under the accused had formed themselves inio a
Trade Union. P. Marimuttu was the leader of the Union Members.
It was one of his duties to entertain complaints of other members of
the Union.

It appears that attendance of workers who handed over less.than
five pounds of rubber and one pound scrap per day, was not marked
and tHEtThey Were not paid for such days’ ™ THis practice is admittedly
contrary to the provisions of the Wages Board. P. Marimuttu appears
to have received complaints to this effect. He says he had made a
minute of this complaints in the Minutes.Book and handed over to the
accused who had done nothing 1o remedy it. So Marimuttu informed
one Punniam who was the Representative of the Ceylon Workers’
Congress Union to which was affiliated the Houpe Estate Union.
Punniam wanted substantial evidence in support of this allegation
before he made representations to authorities. P. Marimuttu con-
vened a meeting of his Union to discuss the matter. At the meeting
it transpired that in addition to the usual check roll an additional
pocket check roll was maintained in the estate and that that would

supply the necéssary evidence. | Another Marimuttu,.appears to have

10
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P."Marimuttu went to Mr., ‘Thirunavakarasoe, the Assistant Commis-
sioner of Labour, accompanied by Punniam, the Congress Representa-
tive, with (D1). P. Marimuttu and Punniam complained to the
Assistant Commissioner and also produced the book (D1) for his

stealthily removed that book (D1) and handed over to P. Marimuttu.

perusal.

el

A R R

Labour Inspector Manuel happened to be in office at that time.
Mr. Manuel was in charge of this division. He was sent for by the
Assistant Commissioner. Marimuttu explained the system of under
payments to Mr. Manuel. Mr. Manuel Also perused the book. The
Assistant Commissioner ordered Mr, Manuel t ), nake a routine inspec-
tion and to inquire into this complaint. Mr. Thirunavakarasoe advised
Marimuttu to replace the book which Marimuttu did. Mr. Manuel
fixed the routine inspection for 25.6.51 by informing the accused by
(D12). Mr. Manuel went to the estate on 25.651 for inquiry. He
met the Superintendent—the accused. He told the accused that some-
thing was wrong in the estate office as a check roll book belonging to
the estate was produced by Marimuttu at the Labour Office. is s
common ground. According to the prosecution, on this occasion
Mr. Manuel told the accused that Marimuttu had complained about
under payments. This is denied by the accused. I shall deal with
this aspect later.

However there happened to be three Marimuttus working in the
estate. The accused sent for all of them for identification by the
Inspector. Only one Marimuttu was available. He was identified to
be not the Marimuttu who went to the Labour Office with ‘check roll.
Thereafter for a considerable period the accused was trying to get
confirmation whether it was P. Marimuttu who wen? to the Labour
Office. The Labour Office was not helpful to the accused.

Of the two Marimuttus who were not identified only P. Marimuttu
had not worked on the day the book was alleged to have been taken
to the Labour Office. Therefore the accused thought that it must be

[ )

P. Marimuttu. who.had taken the book to the.Labour Office. So, on
29.6.51 accused sent for P. Marimuttu, the other Marimuttu and the
Secretary of the Union and informed Kahawatta Police by telephone.
Nothing seems to have been materialised on that day. Again accused
had informed P. Marimuttu to attend office on 11.8.51. According to
Marimuttu he went to the office on 11.8.51, but according to the accused

Mariluttu had not gone to the office. I shall deal with it later.

However P. Marimuttu was dismissed from the estate on 29.8.51 by
(P3)s According to (P3) the reasons for dismissal are :—(1) failure
tQ report at the office. on 11351, although instructed to do so. (2)
irregularity of oui-turn, i.e., working 174 days in June, 1 day in July,
and 4} days in August to date. B

The first question to be answered is (“ Did Marimuttu give inform-
ation to the Assistant Commissioner of Labour?”). Mr. Thirunavak-
karasee, Marimuttu, Punniam, the Congress Representative and
Mr. Manuel all corroborate each other and state that Marimuttu gave
the in_fcgmation and is supported by (P10), (P11) and (D6). I have no
: 11
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reason to disbelieve these witnesses on this point. So, I hold that
P. Marimuttu gave information that the workers in the Rubber Grow-
Ing and Manufacturing Trade were not being paid wages at the rates
defermined by the Wages Board.  ~

The next question to be answered is “ Did the accused know that
P. Marimuttu had given the information?”. The accused himself
admits that on 25.6.51, the Labour Inspector told him that a person
%y the name of Marimuttu took the Check Roll to the Labour Office.

ut™the "Labour ‘Tnspector Manuel states that he further told the
accused that that Marimutiu complained about short payments. This
witness Manuel contradicted himself on several points. Even on this
point at one stage he says that he told the accused only that Marimuttu
brought the Check Roll. But at another stage he says that he told him
also that that Marimuttu made the complaint. This contradiction on
the part of this witness is an attempt to get out of a difficulty in which
he had placed himself. The Departmental instructions are that the
officers should not allow stich information to leak out. But this wit-
nessTeither“thinking that he would please the accused or in a weak
moment thoughtlessly has given certain information to the accused,
which he ought not to have given. What are the probabilities? When
Manuel told the accused that Marimuttu had brought a Check Roll
belonging to the estate would not the accused have asked him as to why
the book was brought? If such a question was put to Manuel could
he have kept silent? I am of the opinion that Inspector-Manuel.had
in fact told the accused that Marimuttu brought the Check Roll and
made complaints about short payments. Let us for purpose of argu-
ment take it for granted that Manuel had only told the accused that
one Marimuttu brought an estate pocket Check Roll. On 29.5:51,
(D10) the Assistant Commissioner of Labour informs the accused :
“The workers of your Rubber Division have complained to the Repre-
sentative of the Ceylon Workers’ Congress, that they were paid on
the poundage basis and that when they bring in less than 7 lbs. latex
per day they are not given a full name.” "This statement is contained
in (D10) by which the ifiquiry on 25.6.51 was fixed. On 25.6.51 Ins-
pector Manuel informs him that one Marimuttu took the Check Roll
Book to the Labour Office. The accused knew what use could be
made of the Pocket Check Roll. Would he not have inferred that
Marimuttu had produced the Check Roll and made the complaint?
However, this is of no importance in view of my finding that Inspector
Manuel had informed accused that Marimuttu had made the complaint
also.

Well, did accused know that the informant was P. Marimuttu and
not any other Marimuttu? Accused says that he thought it must be
P. Marimuttu. who took the Check Roll by a process of elimination.
There were only three Marimuttus on the estate. One was identified
as not the person who went to the Labour Office. Another had been
working in the estate on 28.5.51 the date on which Marimuttu had gone
to the Labour Office. P. Marimuttu was not working on that day.
Accused tried to get the "inforiation “confirmed by the Labour
Officials. By (P1) he desires to be confirmed that P.- Mari-
muttu presented the underpound latex check roll. He had in-
vited attention on three dates and by (P2) he desites that the Labour

12
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Inspector should identify the labourer. This was not done. Although
it was not confirmed accused was satisfied that P. Marimuttu was
the person who went to the Labour Office. He appears to have been
in consultation with the Legal Advisor of the Ceylon Estates Fmploy-
ers Federation. He also ""f”i"“'fé”d"’"“”’”E‘é““ﬁ“fi‘??”%ﬁﬁ;f%ﬁ@%ﬂﬁr?ﬁi'u't%ii’é “absence
frontWwork in June and July. Therefore, my finding is that the accused
knew that P. Marimuttu had given information about ler payment.
The burden of proving that Marimuttu was dismissed by reason of
some fact other than the fact mentioned in 44 (1) (b) lies on the
accused. Accused is not bound to_prove it beyond reasonable doubt.
It"issufficient if he can prove it by balance of evidence a lesser degree
of proof. According to the accused P."Marimuttu was dismissed for
(a) “failure to report at the office on 11.8.51 although instructed to do

so. (b) irregularity of out-turn.

Since 25.6.51 the day when Inspector Manuel informed the accused
that one Marimuttu took the roll to the office, accused summoned P.
Marimuttu to office on several occasions. The circumstances leading
to the 11th of August are given in detail in the evidence. On 10.8.51
accused had (D13) written and passed on to the Conductor of the
estate to be served on P. Marimuttu. However this was not. served
on Marimuttu. This was returned to the accused by the Conductor.
The Conductor was not called as a witness to say as to why (D13)
was not served on P. Marimuttu. On this point we are left with the
story of P. Marimuttu. He says that one Sinniah went to him and
wanted to give a letter to him purporting to have been sent by the
Superintendent. He did not know what was written in the letter.
He told Sinniah that he would meet the Superintendent personally.
He also says that he knew that the Superintendent wanted him in the
office. The accused says that on the 11th of August he was.in. office
till 3 p.m. Marimuttu did not turn up so hé went away with the
visitinng Agent. He also says that he had asked Marimuttu to attend
office at 3 p.m. whereas the undelivered letter (D13) requires him to
attend office at 2 p.m. Marimuttu says that he went to the office at
3D.m. and that the visiting Agent and the accused had gone to the
Faciory. He waited till about 5 p.m. and went away. This is sup-
ported by Aiyadoray, the Secretary of the Union. Since the letter
(D13) was not delivered to Marimuttu one cannot expect him to at-
tend office at 2 p.m. Accused says he wanted Marimuttu to attend
office at 3 p.m. He waited till 3 p.m. and went away. Mari-
muttu is a labourer. Ordinarily one does not expect him to have a
wristdet or a clock. Even if he had one, sometimes times differ by a
few minutes between two wristlets. Therefore, even accepting the
evidence of the accused it is still possible that Marimutiu. attended
officg at about 3 pm. T

Ordinarily when labourers want to see the Superintendent they
wait out until they are called in. In this instance there is no evidence
that the accused sent for Marimuttu and found him missing. There-
fore it is possible that Marimuttu had eome*there.and.he was.not
called in. His story that when he went to the office the accused had
gone f{o the factory with the Visiting Agent is highly probable. 1
hold that the accused had not discharged his burden”of proving that
Marimuttu did not,attend office on 11.8.51 although instructed to do so.

13
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On the other hand I accept the evidence of Marimuttu and Aiya-
durai that Marimuttu attended office at about 3 p.m. on 11.8.51.

Now the question remaing, whether P. Marimuttu was dismissed
for irregularity of out-turn. What is the evidence available on this
point? The accused states that after he wrote to the Ceylon Estate
Imployers’ Federation he found otit"Marimuttu’s absence.from work
in June and July. Further-down hesays that he discovered the poor
attendarres“of“Marimuttu. The evidence of the accused assumes that
Marimuttu had been.irregular in out-turn. But no evidence.was.led
as to how many days Marimuttu 1ad" in fact worked in June, July

and August.

mm‘xgmdﬁ R,

The check rolls in which the attendance of the workers is marked
were in the custody of the accused. He had not chosen to produce
them .or point out the number of days Marimuttu had worked In
fact some check rolls were produced by the prosecution. I searched
through the entire evidence to find out as to how many days P. Mari-
muitu had worked in J une, July and.August. I do not find out any
evidence on this point except a statement of Marimuttu in respect
of the month of August. He says that in August he had worked

42 days. So the position as it now stands is that thepe & no evidence
‘t A s ngs iblagt

Tarimuttu had been irregular in work in June or Ful .

R R il R AN T e
5 et AR i A

vy

In August Marimuttu had worked on y 43 days. Does that amount
to irregularity of out-turn? I have no evidence as to what constitutes
irregularity of out-turn. Accused admits that there were cases where
labourers who had not worked even a single day.in.the«month-were
not discharged and that persons who had worked only seven or eight
dayS"WETE warned. So it all depends on the circumstances of each
case:“In" the case of Marimuttu accused says that he asked him to
go to the office and explain but he did not. This refers to the 11th of
August. On the available evidence I am not in a position to hold that
working only 4} days in August constituted irregularity in-out-turn
meriting dismissal. It is also to be noted that employees with a work

recofd*no better than Marimuttu’s were not discharged.

P. Marimuttu says he was ill and that the accused asked him to
go to the office very often to harass him. He says that on account of
this he took refuge at Ratnapura for two weeks. Accused himself
admits that he asked Marimuttu to attend office on several occasions
and_that Marimuttu had failed to do so. I am inclined to believe
that this fear of Marimuttu was genuine.

The accused was 1h CORTACEWHE His Legal Advisor from 25:6.51,
the day on which Inspector Manuel met him and told him about
the check roll. He was acting on the advices of the Legal Advisor
thereafter. On the advice of the Legal Advisor he tried to find out
the out-turn of P. Marimuttu. I should think that ‘Marimuttu was
asked"to attend office“often also on the advice of the Legal Advisor.
From the circumstances of this case I am inclined to believe that the
accused had made up his mind to di,srfi‘i“é"s“”"'Mai‘fi"fﬁii_t’t;i_.'_fgn_'ci“;_he_;_was_

N L 0] 7 o A e g S B L o e R e Sl i)
trying ‘to find out Some sage grounds to dismiss him.
W g e e A A MR M L Tt IS oo ol Rt 4 DNt o ; T BT
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- mutti’s

In the case of Denny v. South Afrlcan Loan Mortgage and Mercan-
tile Agency referred to at page 217 of Maasdorp’s Institutes of South
African Law, Vol. III (6th Edmon) it was held that the Master is not
entltled_ to plck up a quarrel with a servaft by giving an unreasonable
orderara“then {o” repl'fy'r on the servant’s disobeying the order as a
justification for dismissal. I am of the opinion that the reason.which:
the accused save, for the dismissal at the time of dismissal were no
bona fide reasons. The accused had in (P3), the discharge certificate,
statéd “that" Marimuttu had worked 174 days in June, 1 day in July

and 43 days in August. But no ev1dence was led to prove thls

I hold that the accused had not proved ‘that Marlmuttu was dis-
missed for irregularity of out-turn.

Although the accused had .not proved the existence.oi.the«two
reasons mentioned in his discharge certificate, has he proved other
grounds (gustlfymg dismissal of Marimuttu? In OTEET“tE

ismissal the accused may reply upon the grounds dlscovered
after the dismissal and even upon ‘grounds which only came to hls
knowledge even afterWards “(Maasdorp, Vol. III, 219).

Pl A

,f,‘,m‘l,-c

In the same Way a Master dismissing his servant summarily for a
good cause need not state the grounds of his dismissal. It is suffi-
cient if the aceusedsatisfies me that he was justified in terminating
the service. There is evidence in this case that P. Marimuttu had
produced a Check Roll Book belonging to the estate. He. knew that
another Marimuttu had removed that book without, the permission of
the Estate authorities.

"It has been argued that this amounted to either theft or in the least
retaining stolen property. I do not think that one can attribute dis-
honest intention to P. Marimuttu. He has not done it dishonestly.
Batt, in the “ Law of Master and Servant” (4th edition) at page 160
refers to the case of Gantside ». Outram (1856) L.J. Ch. 113 and states
that “ no liability could attach for revealing the frauds or malpractlces
of his master; indeed he may be under a public duty to disclose these”
[fi*“th& present case the malpractice of not paying labourers who
brought in less than a particular quantity or rubber was brought to
the notice of the Assistant Commissioner of Labour and as a result
the accused had to pay all these workers.

Even other-wise, the accused says. that he.was not definite whether
it was P. Marimuttu who removed. the book. Then there was a sus-
piciony of dishonesty on P. Marimuttu since 25.6.51. But he was not
dismissed till 29.8.51. I should say that even if the accused had a right
{6 "dismiss Marimuttu on this ground, he had lost it by continuing his
services. Blackburn J. (Phillips v. Foxhall (1872) 7 Q.B. at 680)
state® “now the law gives the master the right to terminate the
employment of a servant on his discovering that the servant is.guilty
of fraud. He is not bound to dismiss him, and if he elects after
knowledge of the fraud to continue him in his service, he cannot on
any subsequent time dlSl‘nlSS h1m on account of that whlch he was
waived or‘condoned .

For these reasons I hold that the accused had not discharged the
burden of proving that P. Marimuttu was dismissed for other reasons

15
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R ————————SS
than for giving information to the Assistant Commissioner of Labour
with regard to matters under the Wages Boards Ordinance.

It has been a'rgu_ed on behalf of the accused that section 44 of the
Wages Board Ordinance penalises only wrongful dismissal and not
Justifiable dismissal and that tH&valdity of the grounds of dismissal

is ndt‘“tSBeconSIdered It was also argued that termination of a
2ontract by paying a month’s salary in lieu of notice was not wrongful.

The common law right of an employer to discharge ‘or dismiss an
employee has been subjected to statutory restrictions. With the
emergence of modern concepts of social justice, restrictions have been
placed in the matter of freedom in contracting, in order to protect
the employee against vindictive or capricious action on the part of the
management. With this end in view the legislature had by section 56
of the Wages Board Ordinance provided that “ any contract or agree-
ment, whether made before or after the date on which this Ordinance
comes into operation whereby any right of any worker by or under
this Ordinance is in any way affected or modified to his detriment or
whereby any liability of any employer is in any way removed or
abused, shall be null and void in so far as it purports to affect or
modify any such right or to remove or reduce any such liability ”. If
I were to hold that section 44 does not penalise dismissals by terminat-
ing a contract then section 60 has no plate in the Ordinance. The
words of a statute must prima facie be given their ordinary meaning.
“We must not shrink from an interpretation which will reverse the
previous law ”. Under section 60 of the Ordinance this Ordinance
prevails in cases of conflict with other written law. I find it difficult
to accept this contention. '

It is also not disputed that the alleged information was in regard to
matters under this Ordinance.

In the result I hold that the prosecution has proved that P. Mari-
muttu was dismissed merely of the fact that he had given information
to the Assistant Commissioner of Liabour with regard to matters under
this Ordinance. ' .

Under the circumstances of the case I sentence the accused to pay
a fine of Rs. 400.

The measure of a man’s real character is what he would do if he
knew he would never be found out.

Macoulay.
16
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Wages Boards Ordinance

Notice to Employers
BY virtue of the powers vested in me by section 49 of the Wages
Boards Ordinance, No. 27 of 1941, I, Muttiah Rajanayagam, Commis-
sioner of Labour, do hereby require every employer in the trades
menticned in Schedules I and II below to furnish me within one month
of the date of this notification a return in the forms set out below.

2. Employers in the trades mentioned in Schedule I should furnish
returns in Form A and those in tke trades mentioned in Schedule II
should furnish returns as in Form B appended to the notice.

3. Any employer who fails to send in a return will be guilty of an
offence punishable under the Wages Boards Ordinance.

4. All returns required to be furnished under this notice and any
correspondence thereon should be addressed to the Commissioner of
Labour, Branch S, Colombo 3.

-

M. RAJANAYAGAM,
Commissioner of Labour.

Labour Department, ¥
Colombo, July 9, 1952.

ScHEDULE I

1. Tea Growing and Manufacturing Trade.

2. Cocoa, Cardamoms and Pepper Growing and Manufacturing
Trade.

3. Rubber Growing and Manufacturing Trade.
4. Coconut Growing Trade.

SCHEDULE 11

1. Coconut Manufacturing Trade.

2. Printing Trade.

3. Engineering Trade.

4. ,Plumbago Trade.

9. Tea Export Trade.

6. Rubber Export Trade.

7. % Toddy, Arrack and Vinegar Trade.
8. Cigar Manufacturing Trade.

9. Motor Transport Trade.
10. Match Manufacturing Trade.
11. Dock, Harbour and Port Transport Trade.
12. Cinema Trade.
13. Building Tragle.

17
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Form A
Nature of the Trade ;————.

Name of Estate (If a Group, names of estates comprising the
Group should also be shown :

Post Town :

Revenue District : :

Total Acreage of Estate :——.
Acreage planted in—

(4) ‘Tea'
(ii) Rubber :
(iii) Cocoa:
(iv) Cardamoms : :
No. of employees as on June 30, 1952. Employees who were
temporarily absent on this date due to sickness, leave or for

any other reason should be included.

(v) Coconut :
(vi) Pepper :
(vii) Others:

Grade of Employee =

Ceylonese™® Non-Ceylonese

Child Worlkers O hald Workers

P

J Fe-*
MGLZ@S ???»(I-ZGS

Men Wo-

men

Men
He-

males

men
Males

(1) Managerial S

(2) Subordinate Staff-
(a) Technical
(b) Clerical

(3) (1) Workers paid
under the
‘Wages Board
for—

(@) Tea Growing
and Manufac-
turing Trade

(b) Cocoa, Car-

damon and
pepper growing
and Manu-
facturing Trade

(¢) Rubber Grow-

ing and Manu-

facturingTrade|

(d) Coconut
Growing Trade
(4) Engineering

Tradet AN

(f) Motor Trans-
port Tradef . .

(i) Workers  not
covered by
any Wages
Board :

* The term ‘° Ceylonese
descent or by registration as presc

> for the purposes of thi

s return means a citizen of Ceylon by
ribed in the Ceylon Citizenship Act, No. 18 of 1948.

+ The number of employees under these Trades should be shown classified according to

18
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Nature of the Trade :

Name of Establishment :
Address : ———.,
Revenue District : .
Number of Employees as on June 30, 1952. Employees who were

Form B

temporarily absent on this date due to sickness, leave or for
any other reason should be included.

N.B.—When furnishing infornration under item (iv) below, please
show the workers classified according to the class or category of
workers as defined by the Wages Board for the Trade.

Grade of Employee

Ceylonese™ Non-Ceylonese
Young Young
Men | Women | Persons | Men | Women | Persons
i.e.,under - i.e.,under
- 18 years 18 years

(1) Managerial
(11) Technical
(111) Clerical. .

(iv) Workers paid wunder
the Wages Board
for the—

(a) Trade under re-
ference !
(b) Other Trades
(Show the num-
ber m each
trade separate-

ly) s
{(v) Workers not covered
under (i)—(iv) above

Total

* The term * Ceylonese ”* for the purposes of this return means a citizen of Ceylon by
descent or by registration as prescribed in the Ceylon Citizenship Act, No. 18 of 1948.
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TABLE I—COST OF LIVING

WORKING CLASS
Base : November, 1538-April, 1939=100

INDEX NUMBERS—COLOMBO

GROUPS OF HOUSEHOLD EXPENDITURE

Year Food Fuel and Rent Ulothing Miscel- Finol Index
Laght laneous Number
Group Weighte 52:40 .. 6-28 .. 15-96 . 8:36 .. 17:006 .. (Nov., 1938-Apr.,
1939 = 100}
InpExX NUMBERS
Base : November, 1938—-April, 1939 = 180
1939 112 102 .. 97 RE 112 104 108
- 1940 115 103 .- SR e 128 111 112
] 1941 129 108 7. 96 153 116 122
Yl 1942 183 i N 93 104 144 162
7 Indexr Number
Base : November, 1942 = 100 Now., 1942
1  Group Weights 6366 . il 0 S AT RN R ¢ SRR (e o
1943 103 . 04 105 138 118 107 a7
1944 102 .. 94 105 166 . 127 1G9 200
1945 1910 S 04 112 Jibrhy e 158 123 221
19456 113 111 124 .. 189 155 125 229
1947 126 121 186 213 157 138 " .. 282
19848 138 s ' 101 148 189 157 142 260
1949 144 .. 97 129 156 145 43 258
1950 o 154 1020 o 129 oo, Y 154 140 272
1951 . 155 1g2h=.., ri2g 187 . 5+ 160 154 .. 283"
1951—
January 157 113 129 177 155 153 281
February .. 159 111 129 184 154 155 284
March 157 113 129 195 156 i55 284
April 156 113 129 196 158 155 283
| May 155 116 129 198 161 155 283
| June 1556 113 129 199 162 155 284
July 1562 112 129 201 162 153 281
August 152 i3 129 196 161 153 279
September 151 109 57 197 169 153 279
October 152 111 | 451 207 165 154 282
'« November. . 154 109 129" .. 210 158 154 284
December .. 158 109 129 208 159 ol So 288
1952—
January 158 105 129 208 168 157 win o 290
February .. 155 108 129 210 162 1565 e 286
March 150 107 129 208 164 152 280
April 148 105 129 205 174 152 280
May 149 105 129 195 164 150 276
June 151 108 133 190 168 152 279
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TABLE II—COST OF LIVING TNDEX NUMBERS-—ESTATE
LABOUR

GROU’Po
Year Food
Group Weights 64
Base :
1939 100
1940 106
1941 119
1942 160
Base :
Group Weights 701
1943 108
1944 110
1945 135
1946 b R
1947 124
1948 142
1949 154
1950 164
1951 165
1951—
January 161
February 172
March 174
April .. 173
May .. 168
June .. 163
July s 161
August 158
September 158
October 159
November 164
Dec®nber 165
1952—
January 162
Febtuary 162
March 161
April 157
May 151
June 148

: July-Septembery 1939—=100
OI‘ HOUSEHOLD EXPENDITURE

Clot hing

1 ]

Huel and
Light

3

InpEx NUMBRRS

100
118
126
139

October, 1942 —

119
149
202
196

236
237
236
232
227
225

July-Sepz‘e:nbe?‘, 1939 = 100

160
107
10&
117

108
108
108
108
108
108
108
108
108
108
108
108

111
111
j11
111
111
111

Miscel-
laneous

16

160
105
115
135

134
137
134
137
135
136
141
151
162
161
145
152

167
164

169

175

162

165

Final Index
Number
(July—Sept.,
1939 = 100)
100
107
119
Vi e 154
Index Number
October, 1942
= 10¢
115 199
122 211
128 222
131 228
138 239
149 259
152 264
158 274
166 288
167 272
166 288
168 201
169 292
166 287
164 285
165 286
. 164 285
.. 166 287
g9 . g
170 294
171 296
R 296
i 296
S | 296
188 292
161 280
159 276

21
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TABLE III—WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Labourers in
Government Employment

Tea and Rubber Estate Unskilled Workers in Govern-
Workers ment Employment in Colombo

(7 —A i I A )

Awerage Minimum Index ‘Awverage Wage Index
Minimum  Wage No. of  Monthly Rate No. of

Daily Rate Real Rate of Index Real

rate of Index Wages Wages No. Wages

Wages No:.* ¢
Rs. cts. = . Rs. cts.

1939. ., — Sy R R L 16-64 .. 100 .. 100
1940 .. — el g s STR0Y e SA% L Ly 16084 oo 1000 96
1941 .. — IR o O T SR D IS PR | L R 1 L 98
1942 .. — Jo- gR .. 166 . 107 .. 24023 .o 145 . 97
1943 .. — et om et S SonTaedd LA T0 T e N 08208 & ol MTAS S 96
1944 .. L3 W Gas i o S0 S ap1 0 M B400e L. 204 LT el
1945 .. — SRR s ade e B o9 T 282 o 123
1946 .. — SELEalC e gl DT B0 8. L L6REE .. 4120 L. 194
1947 .. — Elsags L. 998 v . 1230 ) MIBSTAL .. &5 . 195
1948 .. - e ggie IR a et S O L T8 G T o TN R 195
1949 .. — S i R A S T O S N P R T SRR IR 196
1950 .. - o s 1 A PR (G NS TN RN R 198
1951 .. = . 1:90 .. 453 157 8979 540 .. 206
1951 .. January . 179 .. 426 157 8744 D 2D 202
February SRR L Ad] 150 89-84 .. 540 .. 205
March . 189 .. 450 155 90-44 .. 544 .. 207
April I L R ¢ 158 90-44 .. bH44 .. 208
May . 1-94 .. 462 161 90-24 e 549 T 207
June b e e i SR L P ¢ S 205
July 192 .. 457 .. 160 .. 90-44 .. 544 .. 209
August -9 . 457 .. 180 .. 89-84 .. 5640 .. 209
September .. 192 .. 457 .. 159 .. 89°04 .. bH36 .. 207
October L1990 oo dBT . en 3BT . 89004 .. BB |- 205
ovember . 10940 N dd L IBT o (90804 - o ol oS N 206
December lgs L L 482 s 168G, 90s . . 044 g 204
952 .. January S0 L.469" .. 158 .. 91t64 .. 661w 205
Februaky .. 1-07 .. 469 .. 158 ... 02-44 .. 556 .. V8210
l\ff_[a_,rch Bt 0 e R 510 e ) [ R > S e 212
April 197 .. 469 .. 161 .. 89-24 .. 536 .. 207
May 1oa4) o ABZ oo 1860 o 8D 24 536 209
June 1eg90 .. 452 . 164 O, (&B04 529 205

-
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TABLE 1V

Table showing the number of Registrants for employment or better
employment according to Regisgers maintained at the

Employment Exchanges in the Island

Technical .
Years and Skilled Sema-

_ Clerical skilled
1989 .. A 3012 < 11,964 & 5,034
1940 .. - 4840 ) o SITB0 ANy 4,800
1941 e o 5274 .. e 8,882 .. 2,851
1942 4. -4 6,680 ... 9411 .. 1,882
1943 .. T E R R
1944* . 5 SO5 o Bos" Lo 227
1945 : e 2258 .. _1 15025 8,267
1946 o R 5636 ' .. 10012 .. 7,627
1947 .. o 2,883 .. 2.325" L. 8,113
1948 .. e 4,474 .. 13,027 .. 12,443
1949 .. ‘s 5,132 .. 11,99¢ .. 13,591
1950 .. ‘s 5,627 .. 10,625 .. 13,623
1951 January U 6,972 .. 10421 .. 18,489

February i 6,880 .. 10,800 .. 18384
March i 6,288 .. 9,768 ..  18;191
April o 6,077 .. 9215 .. 12,767
May ) 5,669 .. 8,768 .. 12,151
June L. Bh7ar " .. 8.005 .. " 12179
July e 5,662 .. 8,421 .. 12,448
August oV BBoB L Hhsigds T qoines
September i DFL8 8,268 .. 12,254
October 2 5,582 .. 8,484 .. 12,544
November e 0,007 5 8,428 .. 12,791
December s T0:605 | o 0 8,186 ' 112620
1952 January ale 6,050 .. 8211 .. 12,899
February e 6,156 .. 8,067 .. 12,984
March ¥ 6,260 .. 7.796 .. 12,748
April : s 6,146 .. 548 .. 12,379
May o 6 o 17,1000 .. 11,656

Unskilled

5,967
4,981
8,951
1,451
1,869

178
4,816
13,369
16,423

36,712

39,015

85,447

84,568

83,729

31,721

80,485

29,428

28,742

27,989

27,906

27,381

27,298

97,433

26,486

26,822

26,286

25,319

24,396

23,534

Totd

26,677
27,645
20,458
19,883

8,835

1,058
21,866
36,544
34,744
66,656
69,732
65,122
64,500
68,743
60,953
58,584
56,016
54,999
54,510
54,458
53,621
53,858
54,229

152,707
53,982
53,493
52,122
50,469
48,113

* Up to 1944 there was only 1 Employment Exchange in Colombo,

were opened in all the principal towns of the Island.
T Revised figures.

In 1945, Exchanges

“O
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TABLE V

Table showing the number of Registrants for employment or better
employment according to registers maintained at the
Employment Exchanges
Classification by Exchange Areas

B+ S g
= = = = e 2
Years 2 2 g & .;8.2: § X § S .g | & % %
S S| SISl e8| S| 8!8 |8]| & 3| s
s T T e e e i R e (R Y [P SPRES SRS (I R T
T e ST SR (SRR [ SR | G LT . o IR e 7 R LT
hf? g e ton fen (Bre TSRl S liat e e b L = e ko — e iR aRs
S e e e e 1 R T | SR R I R e P A iR
7 1943 B aaasi e e ol e | ey = | == fe | = 8,885
Tgree e b i sl o e = e —h = | 15088
11945  ..|10,784| 378|2,128|1,230|2,363| 250| 431| 841| 120| 46| 65| — | 1,497 — |21366*
1946 © ..|25,805|1,117| s808| 993|3,397| 726| 352| 816 119| 438 727| — | 611| — (36544f
1047 .| 21,580| 2,280| 1,643| 2,133| 4,955| 564| 430| 481 170| 490| — | — | — | — | 34,744
1048 ..|42,200| 7,235 2,414|3,005| 4,577/ 1,066| 851|1,526] GA7| 704 1,189 — | 283 — | 66,656
1949 .| 44,552 5,041| 4,125| 5,429 3,185 953/ 1,052| 2,185 727|1,170| 607 — | 696| — | 69,732
1050  ..|41,988| 3,606| 3,501 6,082| 2,004| 43| 1,208/ 1,091| 553| 928/ 980| — | 348 — | 65,122
1051 Jan. | 41,634| 3,756 3,236( 5,002 2,718| 949 1,142| 2,050 565| 1,011/ 1,050| — | 388 — | 64,500
Feb. | 41,380 3,855/ 3,135| 5,600| 2,660| 863|1,102| 2,086| 576 996 543| 567| 371| — |63,743
Mar. | 39,663| 3,669| 2,881| 5,161| 2,607| 839|1,102| 1,987| 523| 1,028| 481| 567| 350 — | 60,953
Apr. | 38,483| 3,647| 2,728} 4,876| 2,017| 784|1,085| 2,020] 490| 962| 442/ 677| - 323| — | 58,534
May | 37,026| 3,503| 2,572| 4,644| 1,925 626|1,039| 1,758| 475| 837| 345 952| 314| — | 56,016
June |35,964|3,438|2,619] 4,689|1,926| 607|1,067| 1,706 4902| 850 304/1008| 329| — | 54,999
July | 25,673 3,524| 2,702| 4,791 2,018 461|1,118|1,704| 513 790| 326 524| 366 — | 54,510
Aug. | 35,323 3,506| 2,840| 4,086/ 1,917| 467| 011|1,487| 576 759| 359| 600 344| 284/ 54,458
Sept. | 34,650| 3,384| 2,855| 4,820| 1,957| 490| 8s85|1,551| 571 718| 375 675 331| 359|53,621
Oct. | 34,628 3,567 2,920| 4,515| 2,037| 527| 868|1,628| 588| 771| 404| 716| 311| 378| 53,858
Nov. |34,479|3,659| 2,963(4,443| 2,223 548| 873|1,648| 557| 924 352| 8o9| 293| 368| 54,229
Dec. |33,125|3,422|2,836|4,350| 2,209| $537| 886|1,587| 569| 004| 418/1207| 284| 32352707}
1952 Jan. | 33,664 3,408| 2,863| 4,428| 2,109 662| 940|1,563| 574| 936| 5871439 341| 378| 53,982
Feb. |33,055|3,363|2,002|4,450! 2,006 677| 948]1,602| 540 900| 64211543 352| 414|53,403
- Mar. | 32,556| 3,207| 2,883| 4,314| 1,981| 672| 940| 1,488 564| 911} 6051195 336| 470 52,122
. | Apr. [ 31,768|3,219| 2,814| 4,123| 1,613 667 868|1,436| 484| 831| 502|1416| 202| 436 50,469
TJ May | 30,462| 3,040| 2,701| 4,065| 1,403 646| $32|1,256| 561| 694| 436{1417| 256| 335| 48,113
.

* Total includes 127 registered at Matugama, 164 at Chilaw, 272 at Matale, 97 at Avissawella, and 555 at

|

v oda. L
' eya'r%%al includes 141 registered at Matugama, 254 at Chilaw, and 240 at Avissawella.
‘ JThese Exchanges functioned only during 1945 and 1946.)

|: 1 Revised figures.
‘ 24
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TABLE VI

Table showing the number of Persons placed in employment
since 19394

T'echnical Semi-
Year and Shkilled Shilled Unskilled Total
Clerical

1939 .. — L S Y — - — s — e 2,583
1940 .. - e — e — ¥ - L - - X 5,089
1941 G — o — Sndle e % - s — e 9,071
1942 .. ) IR R R BT Ve e e
1943 . — e = i - & - oy — . 4,170
1944 e — B - - a - s -— o - T4 1,875
1945 .. - i 869 .. 13047 e 411 .. 2,663 .. 4,537
1946 o — o 1,303 - . 3,012 L34l .. .. 10,0180 "% 5 15986
1947 L — = 916 - .. 1417 .. S < 7 5 S 7,404
1948 .. = ST R B R R T
1949 .. - P 1,807 .. 161605 . 1,767 . 9,690 .. 14,780
1950 .. — o 2,089 .. 1,509 .. 1488 .. 5778 .. 10,779
1951 .. January .. 157 7 135 339" .. 699
February .. 150" 600 . 3 Sl o 858 .. 7568

March s T18 g THs 128 805 2700005 619

April e 190" .. 3 [ B 15T 8= S0 787
May e 264 .. 89 .. 161 . 375 .. 879

June - 149 .. i ! 157 o 1008 S SESs eat

July s 219 . 180 .. 145 .. 209 5 1,063
August 5 142 .. 123 i 162 2. 658 .. 1,075
September . . 146 .. 105 .. 149 .. 294 .. 694
October o 186 . 161 .. 179 " 0% 347 .. 862
November .. 151 .. eI 230 600 .. 1,178
December .. 128 .. 0N = o 127 " .. T92 0 1,163
1952 .. January . 248 . IR T9Y . 425 .. 1,051
February - - 218 .. 208, L.\  ljpft RS 651 .. 1,156
= March o 248 .. 164 .. 158 .. 482 .. 1,052
April i 224 .. 104 .. 66 .. = 6 LN 765
May oo 161 . sl 1 1Bl 407 .. 808
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TABLE VII

Statement showing the number of Persons Registered and the
number placed in-employment during the Month

Employment

»  Eachange

Central
Negombo
Kalutara
Galle

Kandy
Nawalapitiya
Kurunegala
Jaffna
Ratnapura
Badulla
Batticaloa
Kalmunai
Trincomalee
Anuradhapura

Women’s

Total

26

»nf May, 1952

Technical and. Skilled Semi-skilled Unskilled Total
Clerical

|r—""—‘—JL 3 Y r —A N o A Y T 4 b r = a)

Regd. Placed Regd. Placed Regd. Placed Regd.  Placed . Regd.  Placed
260 .. 90 .. 372 .. 95 .. 488 .. 43 ..1131 .. 118 ,.2351 .. 346
CT b TR RIS e R S 176 .. 87 Mhony s SE oy
43 .. — a1 0% RN Sl il 10, (228 &, 4
A0TIMIE L S G0 6 .2 70 2 o R S (TS SR
62008 117 o » b3 3 156 9 1500 v 2408 = 421 a0 0eLy
9 .. — 12 .. — 25 = 80 | A0, .y 7Bl 10
18 o 0l (IR 38 16! s 9T Lan Bl 92 428
Bitecis b bhew 12 4 42  GPTIOSERS - (N = 199 .., 18
S92500 L0 7 .. — 43 RS oy L | (i 4
17 gl 6 .. — 27 Al ge 98 Sl i S 9
i fee sl LG 1 L] 80 2 s O T
A e e i 11 53 1 .o, 982 ) 165 564 .. 173
el 9 .. — 15 S TTE L e, cAD 6
18 . 6 . 6 .. — 25 R R L AT R
STl e S S 79 8 T e = 259 ., 18
811 161 738 125 1,245 115 2,400 407 5,194 808
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Year

1939
1940
1941
1942
1943
1944
1945
1946
1947
1948
1949
1950
1951

1951

1952

TABLE VIII—STRIKES IN CEYLON SINCE 1939

January
February
March
April ..
May ..
June ..
July ..
August
September
October
November
December

January..
February
March
April ..

Plantations 3 Others
r = = 4 e 5 TRIEY
Number of Number of Numb® of Number of Number of Number of
Strikes Workers Man-days Strikes Worlers Man-days
TInvolved Lost Involved Lost
.. 18 ..Not available..Not available.. 4 .. Not available Notavailable
36 Q7RI RN do. 8 do. do.
27 4,156 do. 15 do. do.
8 g4g 7 | do 14 do. do.
L ]
22 2,436 5,234 31§ 4,550_ 4,359
26 3,648 4048%t .. 661 .. 12,399 25,937
28 3,514 4285 53 28,875 153,3885
87 15,259 31,830% . 69 39,237 250,866
53 11,849 199,657 52 43,485 544,174
33 23,100 49,933% .. 20 1,065 2,497%
- 66 477,412 681,340 28 2,874 14.576%
e
82 22,808 85,837 28 5,471 22,617
67 306,091 521,040 35 6,726 17,484
6 2,354 21,643 3 223 1,182
¥ 2,358 12,163 3 614 1,696
3 1,199 3,895 5 2,306 560
4 1.128 5,621 7 1,366 9,658
8 1.325 2,335 —_ — e
5 380 675 4 49 89
6 1,863 178,656 1 564 546
6 770 488 1 150 150
2 151 90 3 148 1,078
2 90 90 4 947 2,126
8 931 931 2 240 280
5] 294,067 294,553 2 119 119
== e — 3 405 14,792
5 807 1202 4 72 123
6 2,664 4,384 2 363 1,089
6 383 528 1 52 b8

TNumber of workers involved in one strike is not available.
tNum®er of workers involved and man-days lost in respect of one strike are not available.

§Number of man-days lost in one strike is not available.

From January 1952 strikes involving less than 5 workers or lasting less than 1 day are excluded from the
statistics except in cases where the aggregate number of man-days lost exceed 50.

Ndle.—The number of strikes shown against each month relate to the number of strikes that ended

during the month.

27
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TABLE IX—CLASSIFICATION OF THE STRIKES IN
APRIL 1952, BY INDUSTRIES OR TRADES

Number of Number of Number of
Man-days

Industry or Trade

Plantations—Tea

[e=1
-

il.

28

LU S LA

Rubber -

Tea- cum-Rubber
Coconut:
Coconut-cum-Rubber

Total

Engineering L e
Printing

Motor Transport

Tea Export

Rubber Export

Coconut Manufactumng
Toddy, Arrack and Vinegar
Match Manufacturing. .
Plumbago o
Cinema

Dock, Harbour and Port Transport
Building Trade

Local Government Services

Service Institutions ..

Factories, Workshops, &c., run by the State
Textile .
Relief Schemes

Wholesale and Retail Distribution .
Aerated Waters and Ice Manufa.cturmg
Beedi Manufacturing .

Total

Grand Total

L e

Strilces

|-:|~lHlHll~lllllHE

135
205
43

383

W08 L R R T O I (S

o
(@]
o

Workers
inwvolved

lost
249
243

43

528

58
536

TABLE X—CLASSIFICATION OF THE STRIKES IN
APRIL 1952, BY CAUSES
Number of

Cause s

Strikes

A

Number of
Workers Involved

Dismissal or loss of employment in a.ny
way. Failure to provide work

Wage increases. Higher rates for plece
work, &c.

Other wage disputes (e.g., delay n pa.yment
cash advances, &c.) ..

Estate rules, working arrangements, dis-
cipline, disputes with sub-staff, &c.

Food matters. Welfare

Right of association and meeting wie

Factional disputes and domestic matters ..

Txternal matters, e.g., arrest by Police,
immorality, &c.

Assaults by employer or agent. or others

General demands

Sympathetic strikes

Total

| |~

e .

b}
Plantations Others

|l A A S

Ay

r
Plantations Others

116
176

. 43

383

l&%ll\ll [
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TABLE XI——ARRIVALS AND DEPARTURES OF INDIAN

Years

1939
1940
1941
1942
1943
1944
1945
1946
1947
1948
1949
1950
1951

1951

January
February
March
April
May
June
July
August

September . .

October
November
December

1952=

January
February

eMarch
April
May

June

— Hzcess of Hwzcess

Total Arrivals of De-

ESTATE LABOURERS
Arrivals Departures
- A o . e
Old New Total Repairth- Left
tion Ceylon
on Gout, Un-
account  assisted

. v 25,495 3,834. . 29,259. . 2,975..31,714. . 34,689. .
2,955. . 363.. 3,318.. 5,560..12,578.. 18,138..
3,234.. 350.. 3,582.. 8,410..11,243.. 19,653..
6,585. . 229.. 6,814.. 5,398..33,183.. 38,581..
. 42,677.. 2,076.. 44,753. . 1,368. . 59,577.. 60,945. .
- 49,364.. 2,623..51,977.. 786.. 59,683.. 60,469. .
. 82,508.. 3,844.. 86,442.. 572.. 85,428.. 86,000. .
.. 15,269.. 3,325.. 78,594. . 282.. 75,657. . 75,939. .
. 52,177.. 2,400.. 54,5677. . 242.. 58,381.. 58,623..
.. 47,621.. 2,986.. 50,547. . 151.. 47,115.. 47,266. .
- 42188, 0 2.93%. . 44 495, . 302.. 46,538.. 46,840. .
..49,385.. 1,525..50,910.. 267..55360.. 55,627..
..53,218.. 1,503. .54,721.. 203. . 58,591 .. 58,794. .
1,745. . 85.. 1,830.. 12.. 4,123.. 4,135..
D732, . 73.. 2.805.. 2.. 6,303.. 6,305..
4,286. . 86.. 4,372.. « o BTN BT28.
6,108. . 85.. 6193.. b.. 6,126.. 6,131..
5,827 . 103.. 5,930.. 13.. 8,690.. 8,703..
6,756. . 140.. 6,896.. 1125 5536, 5547 .
6,643. . 160.. 6,803.. 13.. 3.,631.. 3,544..
4,295. . 205.. 4,500.. 34.. 4,740.. 4,774..
4,507. . 150, ¢ 4. 8700 4.. 4,141.. 4,145..
4.485. . 130.. 4,615., 37.. 2,746.. 2,783..
. 3,000.. J e i SRtk 39.% '3,096.. 3.134.%
2,834. . 6.0 2,929, 24.. 2,841.. 2,865..
2,063. . 790 2142 - 20.. "6,121.. 6,141..
3,780. . 83.. 8,863.. 9.5 W.5685 .67,
5,825. . 95.. 5,920.. 28 T 0 LT8R
6,470. . 190 6,547 .. 44... T.739.: TU83 .
7,597.. 9. 71,676, 18.. 6,997.. 7.015..
6,899. . 236.. 7,135.. TP o ) S b

over
Depar-
tures

442 . .

2,655

3,281

62

1,349. .
3,259. .

532..
1,832..

37 .
64. .

partures
over
Arriva’s
5,430
.. 14,820
.. 16,069
e
.. 16,192

8,492

3,999
3,714
1,878
1,236

29
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APPENDIX I

Statement showing the Minimum Rates of Wages payable to Workers
in different Trades for which Wages Boards have been established

Basic
Class of Worker Wage
Rs. e.
Tea Growing and Manufacturing Trade
Daily Rates

Male worker not under 16 years o0 119
Female worker not under 15 years - £ 0 90
Child worker .. i o 0 65

-

Cocoa, Cardamom and Pepper Growing and Manufacturing Trade
Dauly Rates

Male worker not under 16 years 110
Female worker not under 15 years 0 90
Child worker 0 65
Rubber Growing and Manufacturing Trade
Daily Rates
Male worker not under 16 years 1 30
Female worker not under 15 years 120
Child worker 0 95
Coconut Growing Trade 2
Daily Rates
The raising and maintenance of a coconut plant-
ation : and
The manufacture of copra—
Kangany . 0 90
Male not under 18 years 0 75
Female not under 18 years 0 60
Worker under 18 years 0 50
Coconut Manufacturing Trade
Dazly Rates
The manufacture of desiccated coconut ;
The manufacture of coconut oil ; and
The manufacture of fibre and coir products—
Within the Colombo area—
Kangany . 1 44
Male not under 18 years 1 24
Female not under 18 years 1 O
Worker under 18 years 0 75
Outeide the Colombo area—
Kangany . 120
Male not under 18 years S )
Female not under 18 years 0 80
Worker under 18 years 0 60
‘“ Colombo area ’’ includes any place within 5 miles
of the Municipal limits of Colombo
Piece rates have been fixed for certain processes
Engineering Trade
Daily Eates
Unskilled labourer 1 24
Semi-gkilled, Grade I 1 44
Semi-gkilled, Grade I 1 28
Skilled worker . . 1 80
Kangany = 1 60
Watcher e 1 50

30

Month: July, 1952.

Special

Allowance

Rs.

(o el

[ B oD

QS

Ot

o el e

SO

C.

~] =3
=i 00 QO

78
71

78
71

78
71

21
21
91
84

21
21
91
84

27
37
37
37
37
37

Toital

Rs.

g =t = bO

e )

Pl o el

p—t = bD D

L ]
— = b9 bD

[ SORVUR S Sl )

C.

13
68
36

13
68
36

33
98
66

93
78
38
21

65
45
91
59

41
21
71
44

51
81
65
17
97
87
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Month : July, 1952

Basic Special Total
Class of Worker ; Wage Allowance
¢ Rs. c Rs. e. Bal
Engineering Trade (contd.) "
Trade Learners and Apprentices
Ist year 5 0 40 0 41 0 81
2nd year 0 56 0 51 1 Te
3rd year 0 72 0 77 1 49
4th year 0 96 0 92 1 88
Printing Trade
Monthly Rates 5
Class A worker. . s i .. 100 0 7610 0 s M6 )
TN SR < .® 5 0 57 50, .. 0132 &0
sl PGP o Ve A .o B0 0 4876 . 9876
Sl ST ' o .. 40 O 40 0, & 80 0
B S = o3y a0 37 85 4 78135
o RN g RO T | 20 .75;, 188 75
X Gl NS S 52 AT 40-0 FcW=E0 N
Class A 1st year learner i =7 30 0 23 50 53 50
s R R ¥ S 22050 18 25 . ..lu . 240575
il Gl . SO0 20 0, . 040900
R B S % b 16 0 15 R0 32 50
Classs A 2nd year learner ie .. 40 0 gl AL )
5 b Yo b s eor o 37 60 29 25 s 66 75
e B 5y e = i 26 0 24 80 .. 49 80
T DI F 5 A A i 20 50 .. 40 50
Class A 3rd year learner 5 ek DO 38 50 .. 88 50
wt D ge ] e % - 45 0 o 80 0
T RS % wael) ¥ R 29 151 .- 59876
e B s = R 24 0 24 50 .. 48 50
Class A 4th year learner s R 49 50 .. 114 50
T 5 5 e e i 56 26 43 30 .. 99 55
e Ao o 30 o 37 50 36 85 .. 74 35
5.0 D s o LSR8 IR ) 3025 .. 60 25
Class A 5th year learner i - 80 0 6L 0. s L 1AlED
Cigar Trade
A piece rate of Rs. 4'60 has been fixed for every
1,000 cigars rolled -
Plumbago Trade
Daily Rates
Underground workers—
Basses A i - Ly 5 | B 3 78
Kanganies
Loaders 3% o 2:. 960 o | NS e 3 28
Overseers
Shift bosses . . ye o ZREe j S S 3 11
Blasters 1
Drillers (hand nand machine)
shaft drivers 2 0 Lo 203
Stopers (excavators)
Timber men
Muckers
Trolleymen 1 50 13 2 53
*Unskilled labourers
Onsetters or Donakatakarayas o 22540 { DR S 3 28
Underground and surface workers—
Electricians )
Enginemen |
Fitters |
Hoistmen > e o g2 80 " | s 3 53
Mechanics |
Pampmen |
Winchmen |
Checkers e o s 20928 .. S 3 28
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Month : July, 1952.

Basic Special
Class of Worker ¢ Wage Allowance Total
” Rs. c. Rs. c. Rs. e.
Plumbago Trade (conid.)
Underground and surface workers—conid.
Electricians (assistants)
Fitters (assistants) 1 50 L5353 2 53
= Windlassmen (dabare WOIk.eI‘S)
Surface workers—
Carpenters ' e
Masons ] ) . 2 50 1 3 S
Overseers . b 25 13 3 28
- Blacksmiths
o Boilermen i e SR TR e 3 3
N Drill sharpeners
Y Firewood carriers and splitters 60 s 1 3 2 63
C
5 e i TA0R e obig 2 53
J Bakkikarayas or Banksmen .. i HE) 3 3 3
Cooks :
Smithy boys = o 124 .. 2 2 27

Unskilled labourers

N.B.—Workers under 18 years of age performing any of the above tasiks are entitled to a
special allowance of only 71 cents.

Workers employed in curing and dressing—
(A) As overseers and kanganies o AL (S 128 "un 3 23
(B8) On different jobs—
Within the Colombo area—

Male worker not under 18 years b 1 25 1 23 2 48
Female worker not under 18 years i TSl 0 98 1 98
Worker under 18 years .. 3 0 50 0 91 1 41
Outside the Colombo area—

Male worker not under 18 years 1 0 I 28 223
Female worker not under 18 years 0 84 0 98 1 82
Worker under 18 years 0 40 0 91 1 31

¢ Clolombo area ” includes any place within 5

miles of the Municipal limits of Colombo.
Tea Export Trade .
i Daily Rates
! A. Male workers not under 18 years—

(a) Grade II 1 24 d 27 2 b1
(b) Intermediate Grade 1 40 187 ... & & 71
(¢) Grade I 1 60 1 37 2 97
(d) Box makers and repatrets 1 40 1 37 9 77
(e) Watchers 1 50 1 37 2 87
B. Female workers not under 18 years e TS 1 15 2 15
C. Workers over 14 years but under 15 years . . 0 60 0 80 . 140
L) 15 < 16 s 0 70 0 85 1 65
s 16 ”» 17, 0 80 0 90 1 70
» 17 » 18 ,, IFgs 1 0 20
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Class of Worker

Rubber Export Trade
Daily Rates

A. Male workers not under 18 years—
(a) Grade II e
(b) Intermediate Grade ..
(¢) Grade I ]
(d) Watchers s

B. ¥emale workers not under 18 years S

C. Workers over 14 years but undersl5 years, o

R ] ]-5 1 16 33
” 16 " 17 23
T 17 “ 181.,,

Toddy, Arrack and Vinegar Trade
Monthly Rates

Tope kangany . .

Toddy tavern watcher

Arrack tavern watcher

Tope watcher ..

Collecting station manager

Selling toddy at tavern

Selling arrack at tavern o A .

Collecting toddy from trees mn the toddy section
of the trade .. oo

Collecting toddy from trees in the arrack section
of the trade .. % -

Collecting toddy from trees in the vinegar
soction of the trade

Distilling toddy at distillery

Daily Rates
Bottling, corking and labelling arrack bottles—
(a) for a male worker notunder 16 years of age
(b) for a female worker notunder 16 years of age

Unskilled labourers—
Male workers not under 16 years
Female workers not under 16 years

Piece rates have been fixed for certain processes.

Motor Transport Trade
Monthly Rates
Class A worker

5 ]
i ]
2
3
2y
3
"
25

s

®
HRSHeHEED QW

Daa?ly Rates
Class A worker

1
b3 ]
Lk
3
LR

L2

3 )

HFOQEED QW

2

N.B.—Monthly rates for permanent werkers and daily rat

Basic
Wage

Rs. ec.

24
40
60
50

60
70
80

O O O i b b

110
60
60
50
75
75
75

60

50
75

oo =T~ SCOOCCOOO

2 25

10
70

Ll 5]

100
90
85

100
70
67
60
50
60
90
45

b ot
QUOo o COO0OOO0OO0OOOOOT

= BD B2 DD BD GO W
b O ~3 =3
Lo v

50

Special
Allowance
Rs. ec.

27

37
37
15
80
85
90

l—'oocl—il—ll—fh—'l—"

o2

|

(o)1
SO OOD

36 50
36 50
36 50
36 50
27 50

70
70
70
70
45
70
70
70

0

ot ol i i ot ot ol o

es for temporary workers.

Month : July, 1952

Total
Rs. ec.

-1
(1
oo (== S Ccooooo

el ]

140 0
130 ©
122 50
140 0
105 0
107 50
96 50
86 50
96 50
126 50
72 50

5 70
5 70
4 95
5 70
4 20
4 45
4 20
3 95
2 50
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Class of Worker »

Mateh Manufacturing Trade
Datly Rates

Grade I—

Male 18 years and over
Female 18 years and over

Young person over 14 and under 17 yea.ra
Y oung person 17 years and over but unde? 18 years

Grade 11—

Male 18 years and over
Female 18 years and over

Young person over 14 and under 17 years
Young person 17 and over but under 18 years

Grade I111—

Male 18 years and over
Female 18 years and over

Young person over 14 and under 17 years
Young person 17 and over but under 18 years

Grade IV —
Watcher

Cinema Trade
Monthly Rates

Within the Municipal areas
A—Non-clerical—

Unskilled
Semi-skilled
Skilled, Grade 11
Skilled, Grade 1

B—Clerical—

Grade III
Grade II
Grade I ..

Outside the Municipal areas

A—Non-clerical—

Unskilled
Semi-gkilled
Skilled, Grade II
Skilled, Grade I

B-——Clerical——

Grade IT1
Grade II. .
Grade I ..

34

Basic
Wage

Rs.

32
37
50
60

45
50
100

32
35
42
56

40
45
100

C.

80
44
85
15

40
12
70
90

24

60
80

50

25
50

foon Il ol

Lo

oo w;

(=N

Month : July, 1952

Special
Allowance

Rs.

=N — O

|—AO|—||_‘

32
35
37
37

33
36
41

32
35
37
37

33
36

AR

C.

37
27
83

37
27
83

27
15
83

37

82
42
24
24

50
50
50

82
42
24
24

50
50
50

Total

Rs.

== D BD b =~ bo W2

P e B3O D

65

87
97

78 5
. 865
e pddl &

65
70

92

73
81
141

G.

17
71
68
15

77
39
53
90

51
15
43
80

87

92
24
24

42
24
24

50
50
50
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Class of Worker

Doek, Harbour and Port Transport Trade
Monihly Rates

Manual Work

Special Grade
Skilled Grade
Semi-gkilled Grade
Unskilled, Grade I
Unskilled, Grade I1

Women Workers

Female kanganies
Female labourers

Non-manual Workers

Special Grade
Grade I

Building Trade

Daily Raies
Unskilled—
Male labourers—
Not under 18 years

Female labourers—
Not under 18 years
Unskilled labourers—
(irrespective of gex)
Under 18 years of age

Semi-gkilled, Grade II
Semi-gkilled, Grade I

Skilled

H
.

Basic
Wage

Rs.

65
55
45
37
31

35
30

5%

e

cl

OO DO

== Re]

0

1 24

¢ 80

1 44
1 60

1 80

Month : July, 1952

Special
Allowance

Rs.

31
27
24
24
24

24
24

36
27

et e e

C.

cCoocoo

oo

27

27
37
37
37

Total

Rs.

96
82
69
61
55

59
54

111
82

b

L9 N b

c.

LD

==l

51

27

81
97

17

35
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Ready Reckoner showing the Basic Wag
Minimum Wages payable
July 1952, to Workers in

APPENDIX II (A)
es, Special Allowances and the

*or the num

ber of days worked during
the Tea Growing and Manufacturing

Trade and Cocoa, Cardamom and Pepper Growing and

Manufacturing Trades

Men Women Chird Workers*
L = S : R 1 . emE e O
Basic | Spvecial | Mini- Basic | Special | Mini- | Basic | Special | Mini- aye
Wage Allow- MUY Wage Alow- MU Wage Allow- mum
ance Wage ance Wage ance Wage
Re c. |"Rs: c. | Re.e Rsr.:' e. | Rs. e. | Rs. e. ] Rs. c. | Re. e | Rs. ¢
3 0 55 0513 1 63 045 0 39 0 84 0324 0353 068 3
1 110 1 3 2 13 0 90 0 78 168 0 65 0 71 1 36 i
2 2 20 2 6 4 26 1 80 1 56 3 36 1 30 1 42 anige 2
3 3 30 3 9 6 39 2 70 2 34 5 4 195 2 13 4 3
4 4 40 4 12 8 52 3 60 3 12 6 72 2 60 2 84 5 44 4
5 5 50 515 | 10 65 4 50 3 90 8 40 3 25 3 55 6 80 5
6 6 60 618 | 1278 5 40 468 | 10 8 3 90 4 26 8 16 6
5 7 70 721 | 14 91 6 30 546 | 11 76 4 55 4 97 9 52 1
8 8 80 824 | 17 4 7 20 6 24 | 13 44 5 20 568 | 10 88 8
9 9 90 927 | 19 17 8 10 7 2| 1512 5 85 639 | 1224 9
g0 | 11 o| 1030 | 2130 9 0 7 80 | 16 80 6 50 710 | 13 60 | 10
il 1210 | 1133 | 2343 9 90 858 | 18 48 7 15 78 | 1496 11
12| 1320 | 1236 | 2556 | 10 80 936 | 2016 7 80 852 | 1632 12
3| 1430 1339 | 2760 1170 1014 2184 | 845| 923 | 17 ee | 13
i4 15 40 14 42 29 82 12 60 10 92 23 b2 9 10 9 94 19 4 id
5| 1650| 1545 | 3195 1350 1170} 2520 975 | 1065 | 2040 | 15
6| 1760 1648 | 84 8| 1440 | 1248 | 2688 | 1040 | 1136 | 21 76 | 16
gt | 1870 1751 | se21| 15680 | 1326 | 2866 | 11 5| 12 7| 2312 M
8| 19080 | 1854 3832| 1620 14 4| s024 | 1170 | 1278} 2448} I8
| 2000 | 1957 | 4047 | 1710 | 1482 | 8192|1285 | 1349 | 2584 19
s0| 22 o| 2060 | 4260| 18 o| 1560 3360| 138 O} 1420 | 2720} 20
ag | 9310| 2163 | 4473 | 1800 | 1638 | 8528 | 1365 | 1491 | 2856 21
o2 | 2a00| 2266 | 4686 | 1980 | 1716 | 8696 | 1430 | 15062 20 924 22
23 | 2530 2369 | 4899 | 2070 | 17 94| 3864 | 1495 | 1633 | 3128} 23
24| 2640 | 2472 | 5112 | 2160 | 18 72 2032 | 1560 | 17 4| 3264 | 24
a5 | o750| 2575 | 5325 | 2250 | 1950 42 0| 1625 1775 34 O p 25
26 | 2860 | 2678 | 5538 | 2340 | 2028 | 4368 | 1690 | 1846 ) 3536 | 26
oy | 2070 | 2781 | 5751 | 24080 | 21 6| 458 | 1756 | 1917 | 3672 s v
28 | 3080 | 2884 | 5964 ) 2520 | 2184 | 47 4| 1820 198 ) 38 8 28
oo | s100| 2087 | 6177 ] 2610 | 2262 | 4872 1885 | 2059 | 39 44 29
201 33 o) 3090 | 6390 | 27 0| 2340 | 5040 1950 | 2130 | 40 80 30
a1 sado| st gs | e 8V 2790 ! 2418 ) 52 81 2015 ] 22 1) 4216 31

*# A ‘““child worker’ meansa

36

male worker under 16 years of age or a female worker under 15 years of age.
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Ready Reckoner showing the Basic Wages,
Minimum Wages payable for the number

APPENDIX II (B)

July 1952, to Workers in the Rul ber Growing and
Manufacturing Trade

Special Allowances and the
of days worked during

Men Women Child Workers*
No.of No. of
Days | Basic | Speeial | Mini- | Basic | Special | Mini- | Basic- | Special | Mini- Days
Wage Allow- MUY Wage Allow- mum Wage Allow- mum
ance Wage ance Wage ance Wage
Rs. c. | Rs. ¢. | Rs. ¢. | Rs. c. | Rs. c. | Rs. ec. | Rs. c. | Rs. c. Helie
Y 0 65 0 51% 1 16% 0 60 0 39 0 99 0 47% 0 353 0 83 3
1 130 1 3 2 33 120 078 198 0 95 0 71 1 66 |
2 2 60 2 6 4 66 2 40 1 56 3 96 190 1 42 3 32 2
3 3 90 3 9 6 99 3 60 2 34 5 94 2 85 213 4 98 3
4 5 20 4 12 9 32 4 80 312 7 92 3 80 2 84 6 64 4
S 6 50 5 12 11 65 6 0 3 90 9 90 4 75 3 b5 8 30 5«
6 7 80 6 18 13 98 7 20 4 68 11 88 5 70 4 26 9 96 [
7 9 10 7 21 16 31 le 3 40 5 46 13 86 6 65 4 97 11 62 7
8 10 40 8 24 18 64 9 60 6 24 15 84 7 60 b 68 13 28 8
9 11 70 9 27 20° 97 10 80 7 2 17 82 8 b5 6 39 14 94 9
i0 13 0 10 30 23 30 12 0 7 80 19 80 9 50 7 10 16 60 | 10
11 14 30 11 33 25 63 13 20 8 58 21 78 10 45 781} 18 26 1n
b 15 60 12 36 27 96 14 40 9 36 23 76 11 40 8 b2 19 92 | 12
13 16 90 13 39 30 29 15 60 10 14 25 74 12 35 9 23 21 58 | 13
i4 18 20 14 42 32 62 16 80 10 92 27 72 13 30 9 94 23 24 | 14
15 19 50 15 45 34 95 18 0 11 70 29 70 14 25 10 65 24 90 { 15
16 20 80 16 48 37 28 19 20 12 48 31 68 15 20 11 36 26 56 | 16
17 22 10 17" 51 39 61 20 40 13 26 33 66 16 15 J 2T 28 22 | 1%
18 23 40 18 54 41 94 21 60 14 4 35 64 17 10 12 78 29 83 | 18
19 24 70 19 57 44 27 22 80 14 82 37 62 18 13 49 31 54 | 19
20 26 0 20 60 46 60 24 0 15 60 39 60 19 0 14 20 33 20 | 20
21 27 30 21 63 48 93 25 20 16 38 41 58 19 95 14 91 34 86 | 21
22 28 60 22 66 51 26 26 40 17 16 43 56 20 90 15 62 36 52 | 22
3 29 90 23 69 58 59 27 60 17 94 45 b4 21 85 16 33 38 18 | 23
24 31 20 24 72 55 92 28 80 18 72 47 52 22 80 17 4 30 84 | 24
25 32 50 25 75 58 25 30 0 19 50 49 50 23 75 17 75 41 50 | 25
26 33 80 26 78 60 58 31 20 20 28 51 48 24 70 18 46 43 16 | 26
29 35 10 27 81 62 91 32 40 21 6 53 46 25 65 19 17 44 B2 | 29
28 36 40 28 84 65 24 33 60 21 84 bb 44 26 60 19 88 46 48 | 28
29 37 70 29 87 67 57 34 80 22 62 57 42 27 55 20 59 48 14 | 29
30 39 0 30 90 69 90 36 0 23 40 59 40 28 50 21 30 49 80 | 30
3 40 30 31 93 72 23 37 20 24 18 61 38 29 45 | 22 01 51 46 | 31

* A ““‘child worker ” means a male worker under 16 years of age or a female worker under 15 years of age.
L] £
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APPENDIX III (A)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during July, 1952, to workers in
the Coconut Groving and Manufacturing Trades

The Coconut Manufacturing Trade

The Coconut Growing Trade
Within the Colombo area Oulside the Colombo area
ﬁz&of = - - No.of
s oung oung “ou D
Kan- | Male | Fe- Per- | Kan- | Male | Fe- Per- | Kan- | Male | Fe- .Per.\'?-wr e
gany male son gany male | son gany male | son

Rs. ¢. |Rs. e. |Rs. ¢. |Rs. ¢. |Rs, c. |Rs. ¢. "Rs. ¢. |Rs. c. |Rs. e. |Rs. e. |Rs. e. |Rs, c.
1+ | 096k 089 | 069 | 060k 1333 122% G 955 0 793| 1 20%| 1 10%| O 85%| 0 72 &

11193 178|138 1121|2656 |245 191 | 159 |241!'221 171 144 1
2 138 | 356(276|242]1530 | 490 382|318 | 482 | 442 | 342 | 2 88 z
3| 5705344141363 |79 | 735 573 |477]| 723|663 5613 (432 3
41772 | 712 | 552 484 |1060 | 980 [ 764|636 964|884 | 684! 576 4
51965 | 890 | 690 |6 5 (1325 |12 25 [ 9b5 ([ 795 |12 5 (11 5 (| 8 55 | 7 20 2
G 111 58 [10 68 | 8 28 | 7 26 |15 90 [14 70 |11 46 | 9 54 |14 46 (13 26 |10 26 | 8 64 6
7 {13 51 |12 46 | 9 66 | 8 47 |18 55 (17 15 |13 37 |11 13 |16 87 |15 47 |11 97 |10 8 7
8 {15 44 (14 24 |11 4 | 9 68 §21 20 |19 60 |15 28 {12 7® {19 28 (17 68 (13 68 |11 52 8
9 117 37 |16 2 |12 42 |10 89 {23 85 |22 5 (17 19 |14 31 |21 69 (19 89 |15 39 |12 96 9

24 10 [22 10 |17 10 (14 40 | 10

—t
o
=t
=
3]
(=]
o
{oms)
[ \]
=
()]
o
i’y
w
ek
(1
—
ot
[io]
o

10 |19 30 (17 80 (13 80

11 |21 23 (19 58 |15 18 (13 31 {29 15 (26 95 |21 1 (17 49 |26 51 |24 31 |18 81 |15 84 | 11
12 123 16 |21 36 |16 56 [14 52 [31 80 |29 40 (22 92 |19 8 |28 92 |26 52 |20 52 |17 28 | 1%
13 125 9 |23 14 |17 94 [15 73 |34 45 |31 85 (24 83 |20 67 [31 33 |28 73 |22 23 |18 Té 13
14 |27 2 |24 92 (19 32 |16 94 |37 10 |34 30 (26 74 {22 26 |33 74 ({30 94 |23 94 |20 16 | 14
15 |28 95 |26 70 |20 70 |18 15 |39 75 |36 75 |28 65 |23 85 |36 15 |33 15 |25 65 |21 60 | 1S
16 |30 88 |28 48 |22 8 [19 36 |42 40 |39 20 [30 56 |25 44 38 56 |35 36 |27 36 (23 4 | 16
17 |32 81 (30 26 [23 46 |20 57 {46 5 |41 65 |32 47 (27 3 |40 97 |37 57 |29 7 |24 48 | 1V
18 |34 74 [32 4 (24 84 |21 78 {47 70 |44 10 [34 38 |28 62 [43 38 [39 78 ({30 78 (25 92 | 18
19 |36 67 |33 82 |26 22 |22 99 |50 35 |46 55 |26 29 (30 21 145 79 (41 99 |32 49 |27 36 | 19

20 |38 60 |35 60 |27 60 |24 20 |53 O |49 O |38 20 |31 80 |48 20 |44 20 |34 20 |28 80 | %0

21 140 53 |37 38 |28 98 |25 41 |55 65 |51 45 |40 11 (33 39 |50 61 (46 41 (85 91 (30 24 | 21
22 142 46 |39 16 |30 36 |26 62 |58 30 [53 90 |42 2 [34 98 |53 2 (48 62 (37 62 (31 68 | 22
23 |44 39 |40 94 |31 74 |27 83 |60 95 |56 35 [43 93 |36 b7 |55 43 |50 83 (39 33 (33 12 | 23
24 146 32 |42 72 (33 12 |29 4 |63 60 |58 80 [45 84 (38 16 |57 84 |63 4 |41 4 |34 56 I 24
25 |48 25 [44 50 |34 50 (30 25 |66 25 |61 25 (47 75 |39 75 |60 25 (55 25 (42 75 (36 O | 25
26 |50 18 [46 28 |35 88 |31 46 |68 90 [63 70 [49 66 |41 34 |62 66 (57 46 |44 46 [37 44 | 26
27 152 11 [48 6 |37 26 |22 67 |71 55 |66 15 [51 57 [42 93 |65 7 [59 67 |46 17 |38 88 | 27
28 |54 4 [40 S4 |38 64 |33 38 |74 20 |68 60 |53 48 |44 52 |67 48 |61 88 |47 88 [40 32 | 28
29 |55 97 (51 62 [40 2 |35 9 |76 85 |71 5 |55 39 |46 11 |69 89 |64 9 |49 59 (41 76 | 29
30 |57 90 |53 40 |41 40 |36 30 |79 50 |73 50 |57 30 [47 70 {72 30 {66 30 |51 30 |43 20 | 30

31 |59 83 |55 18 |42 78 [37 51 {82 15 |75 95 |59 21 |49 29 |74 71 (68 51 |53 1 |44 64 31

Note.—**Colombo area’’ includes any place within 5 miles of the Municipal limits of Colombo; * Male ™
refers to male workers not under 18 years of age: ‘‘ Female” to female workers not under 18 years of age
and ‘“ Young Persons ”’ to workers under 1R years of age. o
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Ready Reckbner showing the Minimum Wages payable for the

APPENDIX III (B)

number of days worked during July, 1952, to workers in
the Tea Export and Rubber fxport Trades

®
Male Workers not under 18 years of age | Female Wa;l;"e&f:?( ?g?ﬁi‘f ij}etfggm)
Vol of W(:?rgcte-rs No. of
oo Grade ?i?ctleia}e Grade ﬂ:f aB}c?eI?.‘ 3 m}‘é‘?‘" 01” ;”' 0}} g-? | O},? OE}E; A
7 Crads AR e ngfz- years | under | under | under | under
gairers S of hae ygtfrs y;cfrs ygrf?'s y.icffs
o Rs. c¢. |Rs. ¢. |Rs. ¢. |Rs. c. |Rs. ¢®|Rs. c. |Bs. c. |Rs. ¢. |[Rs. e. |Rs.
3 1253 188% 148% 1384 14331 1 74| o700 | O 773 O 85 10 3
1 2 bl 2 77 l 297 2 77 2 87 2:16 140 1 85 1570 2 0 1
2 5 2 5 b4 ‘ b 94 o b4 b 74 4 30 2 80 3 10 3 40 4 0 p-
3 7 53 & 31 8 91 8 31 & 61 6 45 4 20 4 65 5 10 6 0 3
4 10 4 | 11 8 | 11 88 | 11 8 | 11 48 8 60 5 60 6 20 6 80 8 0 4
5 1255 [ 138 | 14 85 | 1385 | 14 85 | 10 7 ey 7 75 8 50 | 10 O )
6 15 6 | 16 62 | 17 82 | 16 62 | 17 22 | 12 90 8 40 930 | 10 20 | 12 0 6
T 17 57 | 19 39 1“0 Y9 | 1989 | 20 9 | 15 b 9 80 | 10 8 | 11 90 | 14 0 1
8 20 8 (22 16 | 23 76 | 22 16 | 2296 | 17 20 | 11 20 | 12 40 | 13 60 { 16 0 8
9 22 59 | 24 93 | 26 73 | 24 93 | 2583 | 1935 | 12 60 | 13 95 i5 30 | 18 O 9
10 2510 1127 700129 70!} 27 70, | 28 ¥0 |21 a0 || 14 @15 50 | 270800 80 10
3| 27 61 | 30 47 | 32 67 | 30 47 | 31 57 | 23 65 | 15 40 | 17 5 | 18 70 | 22 O if
12 30 12 | 33 24 | 35 64 | 33 24 | 34 44 | 25 80 § 16 80 | 18 60 | 20 40 | 24 O 12
i3 8263 |36 1 3861 |36 1|8731})2795]1820 | 2015|2210 | 26 0 13
14 3514 | 38 78 | 41 58 | 38 78 | 40 18 | 80 10 | 19 60 | 21 70 | 23 80 | 28 O 14
151 87 65 | 41 556 | 4455 | 41 55 | 48 5 | 8225121 0| 23 25 | 85 50 | 30 © 15
16 40 16 | 44 32 | 47 52 | 44 32 | 45 92 | 34 40 | 22 40 | 24 80 | 27 20 | 32 O 16
17 42 67 | 47 9 ' 50 49 | 47 9 | 48 79 | 3655 | 23 80 | 2635 | 24 90 | 34 O 17
i8 45 18 | 49 86 | 63 46 | 49 86 | 51 66 | 38 70 | 25 20 | 27 90 | 30 60 | 36 0 18
£9 47 69 | 52 63 | 56 43 | 52 63 | 54 53 | 40 85 | 26 60 | 29 45 | 32 30 | 38 O 1%
20 50 20 | 55 40 | 59 40 | 55 40 | 57 40 | 43 0§28 0|31 0] 34 0| 40 O 20
| 52 71 | 58 17 | 62 37 | 58 17 | 60 27 | 45 15 | 29 40 | 382 55 | 35 70 | 42 O 21
ey 55 22 | 60 94 | 65 34 | 60 94 | 63 14 | 47 30 | 30 80 | 34 10 | 37 40 | 44 O o
23. 57 73 | 63 71 | 68 31 | 63 71 | 66 1 } 49 45 | 32 20 | 35 65 | 39 10 | 46 O 23
P 60 24 | 66 43 | Y1 28 | 66 48 | 68 83 | 51 60 | 33 60 | 37 20 | 40 80 | 48 O 24
25 62 7H | 69 25 E 74 25 | 6925 | 71 75| 53 75 | 85 0 | 38 76 | 42 50 | 50 O 25
2# 60 26 |-72 2 | V722 | 72 2| 74 62 | 5590 | 36 40 | 40 30 | 44 20 | 52 O 26
2 67 77 | 7479 | 8019 | 74 79 | 77 49 | 58 b5 | 37 80 | 41 85 | 45 90 | 54 O 21
8 70 28 ? 7 56 | 83 16 | 77 56 |-80 36 | 60 20 | 39 20 | 43 40 | 47 60 | 56 O 28
z9 2 79 ‘ 80 33 | 86 13 | 80 33 | 83 23 | 62 35 | 40 60 | 44 95 | 49 30 | 58 O 29
39 7530 | 83 10 | 89 10 | 83 10 | 86 10 | 64 50 | 42 O | 46 50 | 651 O | 60 O 30
31 1 77 81 | 85 87 | 92 7 | 85 87 | 88 97 | 66 65 | 43 40 | 48 5 | 52 70 | 62 0O 31

* Applicable to Tea Export Trade only.
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APPENDIX TII (C)

Ready Reckoner showingﬁ the Minimum Wages payable for the
number of days worked during July, 1952, to workers in
the”Engineering Trade

Janin Trade Learners and
No. of Un- S Kan- | Watch- Aubatgs No. of
Days | skilled Skilled | ganies ers Days
Grade | Grade 13t 2nd 3rd 4th
I IT L Year Year Year Year
Rs. ¢ Es.c. | Rs.c. | Rs.%. . Rs. c. f Hsoeo [V Rs.e. | Esoe |l Be e | Bs.¢
L 1 253 1403 1323 1 583 1 48%| 1 433 0403 0 533 0 74| o0 94 3
1 bl b2 8L T2 651 37| 2erlagr| o8t 1 7 [ 1491 188 1
2 5 2| 562 | 530 | 634 594 | 574 162| 214| 298| 376 2
3 7534 843 795 | 951 | 891 | 86l | 248 | 8321 | 447 564 3
4 |10 471124 (1060|1268 | 1188|1148 | 324 | 428 | 596 | 752 4
5 | 125514 5 |1325 1585 | 148 |[1435 | 4 5| 535 | 745 | 9 40 5
6 |15 6]1686 (1590 {19 2| 1782|1722 | 486 | 642 | 894 | 11 28 6
7 | 1757 | 1067 | 1855 | 2219 | 2079 | 20 9| 567 | 749 | 1043 | 13 16 1
8§ |20 8]2248 [ 2120 ]2536) 2376|2296, 648 | 856 | 1192 | 15 4 8
9 | 2259|2520 | 238 2853|2673 |258 | 729| 963 |13 41 | 16 92 9
10 | 2510|2810 | 2650|3170 | 207|287 | 810|107 | 1490|1880 | 10
11 | 276180912015 3487 (3267|3157 89111771639 | 2068 | 11
12 13012 | 8372 | 3180 |33 43564 |3444| 9072|1284 | 1788 | 2256 | 12
13 13263 | 3653 |.34 45| 4121 | 33861 | 3731|1053 | 1391 | 1937 | 24 44| 13
14 | 3514|3934 | 3710} 4438 | 41 53 | 40 18 | 11 34 | 14 98 | 20 86 | 26 32 | 14
15 [ 3765|4215 | 3075|4755 | 4455 |43 5| 1215 |16 5| 2235 | 2820 )| 15
16 | 4016 | 4496 {4240 | 5072 | 4752 | 4592 | 1296 | 1712 | 2384 | 30 8| 16
17 | 4267 | 4777 | 45 5 {5389 | 5049 | 48 79 | 13 77 | 1819 | 2533 | 31 96 | 1T
18 | 4518 | 50 58 | 47 70 | 57 6 ) 53 46 | 51 66 | 14 58 | 19 26 | 26 82 | 33 84 | 18
19 | 4769 | 5339 | 5035 | 6023 | 56 43 | 54 53 | 15639 | 20 33 | 28 31 | 35 72 | 19
20 | 5020|5620 |53 0| 6340 | 5940 | 57 40 | 16 20 | 21 40 | 29 80 | 37 60 | R0
21 | 5271159 1 |5565 | 6657|6237 | 6027 |17 1| 2247|3129 3948 ¢ 21
22 | 5522|6182 (5330|6974 ] 6534|6314 | 1782 | 2354|3278 | 4136]| 22
23 | 57 73| 6463|6095 | 7291|6831 ;66 1| 18 63 | 24 61 | 34 27 | 43 24‘ 23
24 | 6024 | 6744|6360 |76 8| 7128|6383 | 1944 | 2568 | 3576 | 45 12 | 24
25 | 6275 | 7025 | 6625|7925 | 7425 | 717 | 2025 | 26 75 | 37 25 | 47 0| 2%
26 | 6526173 6 {6890 |8242 | 7722 | 7462 |21 6| 2782|3874 |4883 | 26
2y | 6777|7587 | 7155|8559 | 8019 | 77 49 | 21 87 | 2889 | 40 23 | 50 76 | 27
28 | 7028 | 78 68 | 74 20 | 83 76 | 83 16 | 80 36 | 22 68 | 29 96 | 41 72 | 52 64 | 28
29 | 7279|8149 | 7685 | 9193|8613 8323|2349 |31 3|4321 |5452| 29
30 | 7530|8430 | 7950|9510 | 89 10 | 86 10 | 24 30 | 32 10 | 44 70 | 56 40 | 3V
st l7rsilsr11|s215los2r]oz 718097 25113317 461958281 31
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APPENDIX III (D)

|
Ready Reckoner showing the Minimuni Wages payable for the
number of days worked during July, 1952, to workers in
! the Match Manufacturiuug Trade
iy

Grade

Grade I Grade I1T v

GradelIl

Adults Young Adults Young Adults Young
Persons Fersons Persons

No. of Days

Over | Over Over | Over Over | CQrer

Male Fe- 14 17 Male | Fe- lf 17 Male | Fe- 14 17 Watch-

male U?;tger Under male U%der Under male Ufin’er U?}fj;e-r ers
7 7

4 Years | Years Years | Years Years| Years
Rs. ¢. |Rs.c. |Rs.c. |Rs. c. IRs. ¢. |Rs. c. |Rs.c. |Rs.e. |Rs.c. |Rs.c. |Rs.c |Rs.c. |Rs. c.

4+ 1158 1353 084 |1 1884 1193 0 76| 095 | 1 254| 1 7% 0 71%| 0 90 | 1 43%

(-

No. of Daya_

O B - S R

w0

12 68

19 2
22 19
25 36

9 128 53

i0

i1
12
i3
14
15
i6
17
18
19
20

21

23
24

26
27

29
30

] |

31 70

34 87
38 4
41 21
44 38
47 55
50 72
53 89

60 23
63 40
66 &7
69 74
72 91
76, 8
79 25
82 42
85 59
88 76
o1 03
95 10

98 27

w o o W -

10
11
13

16

18
20
21

25
26

30

68
36

4
72
40

28
96
64
32

&6 65

(8]
-3
-1

en

54
31

o

13 85
16 62
19 39
22 16
24 93
27 70

71 70

74 9

32 13
33 66
35 19
36 72
38 25
30 78
41 31
42 84
44 37
45 90

47 43

~F v o =
& =J © W
e e S o S v

39 90
41 80
43 70
45 60

49 40
51 30
53 20

55 10

58 90

o

&

32

65
67
70
72
5

77

61
12
63
14

16
67
18
69
20

71
22
73
24
75
26
77
28

79 |6

30

81

o o B N
[
(=]

30
31
32
34
35
37
38
40
41
42

44

43
86
29
72
15

73
16
59

45
88
31
74
1%
60

46
39
32
75
18
61

47
90

33

80
60
40
20
0
10 80
12 60
14 40
16 20
18 0

e =1 G GO e

19 80
21 60
23 40
25 20
27 0
28 80
30 60
32 40
34 20
36 0

37 80
39 60
41 40
43 20
45 0
46 80
48 60
50 40
52 20
54 0

556 80

31
34
37
40
43

48
51
54
57

60
63
66
68
71
74

-

f
S0
83
86

88

87
74
61
48
35
22

96
83
70

57
44
31
18

L]

02
79
66
53
40

27
14

88
75
62
49
36
23
10

97

shin

@ O =3 &

10

|
12
13
14
15
16
12
18
19
20
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APPENDIX III (E)

Ready Reckoner showing th" Minimum
of days worked di ring July,

1952, to workers in the

i?suilding Trade

Wages payable for the number

Unskilled Semi-skilled
No. of Stkitled No. of
ot Male Female Young Grade IT Grade T Ditg
LPerson

i - Rs. ¢. Rs. e. Rs. c. Rs. e Rs. e. Rs. c. e
b 1 25% 1133 1 3% = ® 1 40} 1 481 1 58% 3
1 2 51 2 27 ST 2 81 2 97 3 17 1
2 5 2 4 54 4 14 5 62 5 94 6 34 2
3 7 53 6 81 6 21 8 43 8 91 9 51 3
4 10 4 9 8 8 28 11 24 11 88 12 68 4
5 12 55 11 35 10 35 14 5 14 85 15 85 5
3 15 6 13 62 12 42 16 86 17 82 19 2 6
7 17 57 15 89 14 49 19 67 20 79 22 19 |
8 20 8 18 16 16 56 22 48 23 76 25 36 8
9 22 59 20 43 18 63 25 29 * 26 73 28 53 9
10 25 10 22 70 20 70 28 10 29 70 31 70 10
1 27 61 24 97 22 77 30 91 32 67 34 87 i1
12 30 12 27 24 24 84 33 72 35 64 38 4 12
13 32 63 29 51 26 91 36 53 38 61 41 21 13
14 35 14 31 78 28 98 39 34 41 58 44 38 14
15 37 65 34 5 81 5 42 15 44 55 47 55 15
16 40 16 36 32 33 12 44 96 47 52 50 72 16
17 42 67 38 59 35 19 47 77 50 49 53 89 17
18 45 18 40 86 37 26 50 58 53 46 57 6 18
19 47 69 43 13 39 33 53 39 56 43 60 23 19
20 50 20 45 40 41 40 56 20 59 40 63 40 20
21 52 71 47 67 43 47 59 1 62 37 66 57 21
22 55 22 49 94 45 54 61 82 65 34 69 74 22
23 57 73 52 21 47 61 64 63 68 31 72 91 23
24 60 24 54 48 49 68 67 44 71 28 76 8 24
25 62 75 56 75 51 75 70 25 74 25 79 25 25
26 65 26 59 2 53 82 73 6 77 22 82 42 26
2y 67 77 61 29 55 89 75 87 80 19 85 59 2
28 70 28 63 56 57 96 78 68 83 16 88 76 28
29 72 79 65 83 60 3 81 49 86 13 91 93 2
30 75 30 63 10 62 10 84 30 89 10 95 10 30
31 77 81 70 37 64 17 R7- 11 021 7 98 27 31

¢“ Unskilled Male’’ means a male unskilled 1
“* Unskilled Female *’

42

abourer not under 18 years of age.

means a female labourer not under 18 years of age. '
“ Unskilled young person * means a labourer (irrespective of sex) under 18 years of age.
) i A
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APPENDIX III (F)

Ready Reckonerlshowing the minimum Wag es payable for the number
of days worked during July, 1952, to Da ly Paid workers in the
Motor Transport Trade

f
No. of Class A Class E No. of
Days :: ﬁ Class C sy @ Class I Class H Class L Days
% 2 85 2 47% 210 2 22_%‘ 197% 1 25 i
1 5 70 4 95 4 20 4 45 3 95 2 50 1
~ 11 40 9 90 8 40 8 90 7 90 5 0 2
3 17 10 14 85 12 60 18 35 11 85 7 50 3
4 22 80 19 80 16 80 17 80 15 80 10 O 4
3 28 50 24 75 21 0 22 25 19 75 12 50 o
6 34 20 29 70 25 20 26 70 22 70 15 0 (1
9 39 90 34 65 29 40 A L) 27 66 17 50 (l
8 45 60 39 60 w 33 60 35 60 31 60 20 0O 8
9 51 30 44 55 37 80 40 5 35 b 22 50 9
10 57 0 49 50 42 0 44 50 29 50 25 0 10
11 62 70 b4 45 46 20 48 95 43 45 27 60 11
12 68 40 59 40 50 40 53 40 47 40 30 0 iz
13 74 10 64 35 54 60 57 85 51 35 32 50 13
14 79 80 69 30 53 80 62 30 56 30 36 0 i4
15 85 50 74 25 63 0 66 75 59 25 37 50 15
16 91 20 79 20 67 20 71 20 63 20 40 0 16
17 96 90 84 15 71 40 75 65 67 15 42 50 17
i8 102 60 89 10 75 60 80 10 71 10 45 0 i3
19 108 30 94 b 79 80 84 b5 7 b 47 50 i9
20 114 0 99 0 84 0 89 0 79 0 50 0 20
21 119 70 103 95 88 20 93 45 82 95 52 50 21
22 125 40 108 90 92 40 97 90 86 90 55 0 22
23 131 10 113 85 96 60 102 35 90 85 57 b0 23 .
o4 1 136 80 118 80 100 80 106 80 94 80 60 0 24
25 142 50 123 75 105 0 111 25 98 75 62 50 25
26 148 20 128 70 109 20 115 70 102 70 65 0 26
2% 153 90 133 65 113 40 120 15. 106 65 67 50 21
28 159 60 138 60 117 60 124 60 110 60 70 0 28
29 165 30 143 55 121 80 129 5 114 55 72 50 29
30 171 0 148 50 126 0 133 50 118 50 7% 0 a0
31 | 176 70 153 45 130 20 137 95 122 45 77 50 31
J
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THE

COMPANY, LIMITED

(Incorporated in England. The Liability of Members is Limited)

London Address:  Telegraphi¢ Address: Colombo Address :

122, Leadenhall Street, ““SHOREWARD ”’ P. O. Box 169,
_London EC 5 ' _ Colombo

STEVEDORES, LANDING & SHIPPING AGENTS
WAREHOUSEMEN
FRESH WATER SUPPLIERS .TO SHIPPING
CLEARING AND FORWARDING AGENTS

Entrust your work
to the Leaders and
Pioneers of the
Industry

Specialists on Hardwear
Rebuilding

THE CEYLON TYRE REBUILDING CO. LTD

P. O. Box 859
37, LAYARDS BROADWAY

: COLOMBO 1i4
Phone : 3842

GYams : “Rebuild”
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