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“| salute the workers and peasants who have been in the forefront of the economic development of the

** For the first time in the history of the country emergency powers were used to compel the payment of
increases in wages to workers k"

—Honourable Prime Minister.
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«The National Government is always conscious of the fact that a contented work-force is an essential factor

in the social and economic development of this country. To promote contentment and job satisfaction, | am happy

to state that considerable work has been done to improve the conditions of the working people

—Hon'ble Minister of Labour and Employment.
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Labour Statutes and Workers’ Protection

Twenty-nine Wages Boards set up under the VWages Boards Ordinance are presently in operation. These
Wages Boards regulate the terms and cenditions of over a million workers. The decisions of the Wages Boards
which have the force of law are enforced by the inspecting staff of the Department of Labour.

Remuneration Tribunals have been set up under the Shop and Office Employees Act. Remuneration
Tribunals have been established for Lawyers' Clerks and for employees in certain hotels in Colombo. Remunera-
tion Tribunals are proposed to be set up to fix remuneration for employees in petrol filling stations, laundries,
barber saloons, druggists' and chemis ons and textile shops.
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Labour Officer in the
process of inspecting
Wages Records
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: During the Period October I967 to September 1968, a sum of Rs IOD 788 66 was de:ected in the courseof
IRspections as having been short-paid to workers.
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Employer-Employee Relationship
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A Conference in session bet-
ween representatives of wor-
kers and of employers under
the Chairmanship of the Com-

missioner of Labour
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During the year October 1967 to September 1968, | 813 disputes were the subject of discussion at conferences,
1,596 were settled after discussion
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Labour Tribunals
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Labour Tribunal in session

Since the establishment of Labour Tribunals nearly 40,000 applications made
workers have received by way of relief Rs. 4.672,577.63.

o Labour Tribunals have been disposed of. Aggrieved

Important amendments have been introduced to the Industrial Dispuzes Act in regard to the work of the Labour Tribunals.
Furthermaore, the Department of Labour Is now examining proposals to expedite the disposal of applications made to the Tribunals,
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Conclusion  of the signing
of a Collective Agreement
between the Employers’
Federation of Ceylon and
the Ceylon Mercantile
Unian.
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The Department of Labour has at all times encouraged and given every assistance to the employer and employee organisations

to enter into Collective Agreements, the adoption of which has resulted in the promotion of Industrial peace.
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Number of employees who contribute to the E.P.F., is over 1,500,000
Number of employers who contribute to the E.P.F. 25918
Total contributions received in respect of the year October 1967 to September

1968, is over Rs. 82,000,000

The benefits paid to members have registered a steep increase over the years, and in view of the increasing number of claims the
workload that has fallen on the officers in the E.P.F. section of the Department has been considerable. Every effort is being made by
the Department of labour to expedite the payment of claims to members.

Year No. Paid Amount Paid
Rs. cts.
1959 7 65 .. 8,371 03
1963-64 - 8397 .. 2,280,216 96
1966-67 g 15,548 .. 8,476,781 B8
1967 .68 . ALI0 .. 10,734,058 08

Up to September 1968 since the inception of the Fund a total sum of Rs. 31,225,531.55 has been paid.
Number of members paid : 96,358,
15
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A worker education programme by the Department of Labour has been initiated. The objectives are to
impart to workers and workers' representatives, including trade union officials, a knowledge of their rights
under the Labour Statutes and also their responsibilities. It is proposed to expand the scope of worker education
programme by setting up a Worker Education Centre with proper equipmer:t and trained personnel, etc.
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Trade Union Officials attending a Worker Education Class.
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Senior Planters listening to a Talk by a Departmental official on Man Management.
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Together with worker education programmes the Department also conducts Management Training Seminars,
the purpose being to change the attitudes of employers towards workers.
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A Talk on Collective Bargaining delivered by a distinguished American Trade Unionist,
Conference Hall under the Chairmanship of the Commissioner of Labour.



Mr. McNamara, to Senior Labour Officials at the Labour

Department
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To meet the need for skilled personnel following the industrialisation process and mechanization in agriculture the Department of
Labour conducts vocational training. There are two main centres, one at Orugodawatta and the other at Narahenpita, in addition toa

number of other training centres for masons and carpenters. Training is given in the following trades :—

Masonry
Carpentry
Electrical Wiring
Radio Servicing and repairing
Tinkering
Welding
Fitting
Sheet metal working
Tractor operating and tractor mechanism
Machinists

_ Motor mechanism

Training centres for Tailering will be set up shortly.
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Central Vocational Training Centre, Orugodawatta,
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Machinist at Work.
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Class in Motor Mechanism.
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Radio Repaliring and Servicing.
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Electrical Wiring.
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Students at Narahenpita Centre at work.
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Mason Training Centre.
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Centre.
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Tractor Training  Institute
Gal-Oya
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Induction course in progress
for residential trainees at
Tractor Training Centre at
Gal-Oya.
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Trainees taught mechanized
ploughing.
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Occupational Health and Industrial Safety
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The Department of Labour has an Occupational Health Division with a well equipped laboratory. The services of the Labour
Madical Officer are available to any worker and also to employers who seek advice.

Workers are free to visit this Division and have themselves examined by the Labour Medical Officer.

The Division is responsible for investigating occupational hazards and advising employers on methods of eliminating, minimizing
or controlling them.

The Division also carries out an industrial hygiene survey in workplaces to assess occupational hazards. Following this survey
samples are taken and analysed at the laboratories of the Division,
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A Research Assistant at
work at the Laboratory.
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The Factories Division of the Department of Labour looks after the Industrial safety of Factory employees. The provisions of the

Factories Ordinance are now being rigidly enforced and a number of large factory occupiers has been successfully prosecuted for
unguarded machinery.

A safety centre is also housed in the Factories Division. By lectures and film shows propanganda is carried out to educate
employers on the need for safety in workplaces. At this centre several items of safety equipment, photographic enlargsment °_f‘8°°d
and bad machinery and scenes of accidents are also displayed. Both factory occupiers and factory workers are welcome to visit the
safety centre housed In the Factories Division.
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A special unit consisting of female Labour Officers has been set up in the Department to examine the working
conditions in workplaces where there is a concentration of women workers.
have revealed that in contravention of the provisions of the Employment of Women, Young Persons and Children's
Act, women have been employed beyond 10 p.m. Prompt remedial action has been taken by the Department

regarding these contraventions. The Hon'ble Minister of Labour himself with the Commissioner of Labour has
paid surprise visits to workplaces.

Inspections of these workplaces

These inspections of workplaces, particularly in the Garment manufac

; turing trade and Textile manufacturing
trade, have resulted in a large number of short-payments being detected.

The requirements under the Factories Regulations for the
drinking water, cloak-room facilities, canteens, good lighting and a
special scrutiny of the Department.

provision of satisfactory toilet facilities, good
dequace ventilation, ate. are coming under the

Prosecutions against the employers who employ women beyond 10 p.m. and for fa

lture to provide adequate
sanitary facilities to the female workers have already been launched, g v
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The Minister of Labour with
officials at a workplace
Inspecting working
conditions
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Recreational facilities at a
good workplace
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International Labour Organisation
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Ceylon became a member of the International Labour Organisation in 1948, the year in which she regained independence.

The LL.O. which held its first meeting on 29.10.1919 is celebrating its 50th Anniversary this year. Ceylon as a member of the
.L.O. has had the services of |.L.O. experts and assistance in various technical fields.

As a first step in the celebration programme there will be an issue of two stamps to commemorate the 50th Anniversary. The
issue will be on the 4th of May and the first issue will be bought by the Honourable the Prime Minister.
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An LL.O. Expert puts a point
to members of a rice-growers’
Co-operative
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