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Yes, this 2'/5-1b. tin of NESPRAY provides
15 pints of good, rich milk — always fresh =
and creamy. All you do is add water and
it's ready — milk at its best! What is more, |
the werld famous Nestlé guarantee makes
sure it is bacteriolcgically pure. '

Always to hand, no refrigeration needed %
NESPRAY can be prepared and served
the moment you need it.

Take Special Care: — Only the best and
purest whole milk is gghosen for you by
Nestlé in the preparation of NESPRAY
FULL CREAM POWDERED MILK. Be
sure to insist on a PURE WHOLE MILK
product every time you buy Full Cream
Powdered Milk.
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FULL crEAM For a free recipe folder write to: Nestlé's Products

PQWDEggp MII-K : (Ceylon) Ltd.; P.O. Box 189, Colombo.
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Essentials for modern Art Education . . .

Reeves’ Indian Ink, dense No., 2 tubes of Students’
black, easy Howing and Water Colours are supplied
thoroughly waterproof in a wide range of bright
when dry, is ideal for colfours and can be used as
School use. refills for No.42 Box, below,

Reeves® materials are obiainable from goods dealers, but if in any
difficulty write to; BEN, S, HAMER, Bailie St., Colombeo 1.

Reeves’ ACADEMY Colour Box An ideal tube box is Mo, 42
—oue of the most popular smaller containing 12 No. 2 tubes of
boxes—contains 12 pieces of Stud- Students® Water Colours and
enis’ Water Colours and one brush, one brush.

RBeeves” Grevhound Past-

els are always needed for

school uze, Bet M 12 has

12 colours in a strong
_metal box.

Reeves’ brushes un- \
equalled in quality and
value, are available in
all the necessary sizes.
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DR. T. B. JAYAH

The news-of thedeath of Dr, T. B. Jayah must
have-been recetved —with greaf-" sgrrow by afl the
teachers—who knew_ i p,rs’onaily and also by
others wha h;uﬁ hear{k of the services he had

: rendered to eduoﬂwn and_“te ~the teaching- profes-
sior mf'pamcuifr()f)_/} Jayah, the politician and
patriot, was essentiglly a teacher always. He took
to the teaching - profession vocation, and
hugged it until he was compelied by demands
made on his time and ability to relinquish his
post as Principal of the leading Muslim School

45 d

~in the island.

It is not possible to catalogue the numerous
activities of Dr, and educa-
tionist in the brief space which an article of this

For well nigh two decades he

Jayah as a teacher

type. 18- given.
was associated with every movement in education
in this country. As one of the founder mombers
of the Colombo Teachers’ and . the
All Ceylon Union of Teachers he never failed in

Association
Lis interest in matters educational, or in his efforts
{0 obtain for the teaching profession the necessary
spite of
a politician and a

recognition, safeguards and status. in
many calls on his time as
leader of his community he
co attend every festing of the C.T. A
G G
ingly gave the best by way of advice and suid-

always found time
and the
At these mestings he most ungrudgs

* point

ance. Fle was able 1o visualise the teachers

of view and theii needs, not forgetting the

jimited political and ceonomic framework within

May—Jiune, 3960

which these needs can be met, and at the same
time realising the impact of demands of a sec-
tion on the rest. He was for over a decade the
President of the C.T.A. and for a few years

President of the A, C.U. T,

He had the wonderful ability to grasp pro-
blems quickly and thoroughly, equally the wonderful
ability to find solutions for these and still more
the wonderful ability to bresent them to the Govern-
ment or the people in an acceptable manner.
Teachers will always remember the Salaries, Pen-
sions and Widows and Orphans’ Pension Schemes
and with every one of them Dr.".l’ay'ah’s name is
associated. :

As a friend, his advice, generosity and any
aid that he could give was always available. He
was a devout follower of the Prophet Mohanied,
have wished for a

His life should be
of inspiration to afl

and as such he could not
better place and time to die.
an example and a source
teachers.

“The Ceyan Te,da.her mourns his deatfn We
cxtend our decpest '*}’l‘ﬂ"}dth]eS/gihb mepbers of
his family, to the stafl and students of Zahira
College and to the entieg muslim cémmunity
We assure them that we /shall alwqyw remiember
Dr. Juyah as a great teheher, an emifent cduca-
tionisft, a p(;iliti;:ian and a‘true son of
fhe Prophet.
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THE STATUS

OF

- THE TEACHER

“If you think that the status of the profession is not what it oy
Don’t look outside yoursclf for salvation—it will

to happen.
achieve that status you desire :

save ourselves,”’—Sir Ronald Gould,
L

MORE EQUAL THAN OTHERS

Years ago in England, we had a
programme on the radio which was
called “The Brains Trust’. I used to
think the emphasis was on the “trust’
rather than on the ‘brains’. This was
a programme in which questions were
asked of 2 number of distinguished
people. One of the distinguished peo-
ple there was a man who called him-
selt Professor Joad. Whenever he
was asked a question he always began
by saying: “Well, it all depends on
what you mean.........” and would
take out some word. This seems to
be an admirable way in which to start
any discussion. Begin by delining
your terms. So [ looked up the word
‘status’ in the dictionary. This was
defined as a noun (which T already
knew), it meant ‘standing’, ‘gsteem’,
‘prestige’, If you belicve in status you
believe that all men are equal bhut
some are more equal than others, Let
us therefore proceed to find in what
way vou as teachers ought to be re-
garded as more equal than others,

NO LEARNING ; NO PROFESSION

T turned over the pages of the dic-
tionary and I came to the word ‘Pro-
fession’. This is what I read: “A
declaration ; declaration of belief in a
religion ; vow made on entering ; vo-
cation; calling especially one that
inyolves some branch of learning or
science (divinity, law, medicine)”. You

6

i you and T and ever

will notice that you were omitted! If
you look at those definitions more
closely you will see that they fall into
two fairly clearly
There is a clear indication that a pro-
fession is concerned with seme branch

of learning “or scisnce. No learning,
no profession : no science, no_profes-
s_i._q_l}__—:..-l:.‘;’sﬁl}l teajﬁl::‘rz}mm- get that
into their heads. Without high stand-
ards of scholarship there never can be
anyprofession. Further, there is an-
other group of definitions, and here
thére is a kind of spiritual or religious
content. A profession is defined not
just as ajob to be done or as-a salary
to ‘be carned,- but it is ¢oncerned with

the l'g;_l,n)_oiﬂﬂ:»ﬁ__mﬂ':atﬁqa-
tion/acalling, a declaration of belief,

It would appesr to me that if only
teachers had-these two great qualities,
thac they could claim as a body to
have some pretentions to scholarship
and that they were also wholly devot-
ed to the job that they had to do, that
they believed in something outside
themselves, beyond themselves and
more important than themselves, the
status of teachers, the prestige of
teachers would rise immeasurably,
Given a sense of vocation, given schol-
arship, the status of the teaching pro-
fession cverywhere would rise. [In pen-
eral terms, this is a mere statement of
the obvious. So let me look more
closely at it,

defined groups. .

ight to be don’t look for the miracie
not be [ound there.
¥ fteacher individually and collectively will have to leara fo

There is only one way to

LOOK BACK

A year or two ago, I was invited to
the University of Bangor to speak at
a Summer School. At Summer Schools
you only work in the mornings and
enjoy yourselves in the afternoons.
All the students were 20 or under and
at the end of one session they asked
me to climb Mount Snowdon with
them, This gave me considerable
pleasure, but when they wenton to
say they would take the easier path I
faintly resented the suggestion, because
it indicated that I was past my best !
I agreed to go with them and after-
wards [ thanked God and them for
taking me on the easy path, For after
1 had travelled an hour or two up the
side of that mountain although it
was the easiest path, I found the task
rather more than exhausting, My
knees sagged, my heart quailed, my
breath came in short pants (I think
that is the right expression!) (I once
heard someone 8ay........”“and then I

reached the top of the mountain,

breathless and pantless™. I thought
that half of this at least would be true
of me!) But occasionally, when 1
stopped to regain my sirength and to
catch my breath, as I looked down the
mountainside towards the valley from
which L had come, every time I dis-
covered I had travelled further than I :
thought. And when I turned my eyes

towards the top of the mountain T
had fresh strength and fresh vigonr
for the jonrnev. Teachers look around

THE CEYLON TEACHER,
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THE OPENING SESSION. Left o right Messrs. Lun Kin Tuck (Sec. Malavan Teachers Congress), Teerath Ran
{(President), §. Natarajan ( Vice-FPresident, W.C.O.T.P.}. J. O. Mendis, The Hon, Tunku Abdul Rabman {The Prime
Minister of Maiaya) and Dr. Paul Welty ( Assist. Secretary, W.C.0.T.P,)

“them, look forward, but few of them
ever look back te see how far they
have travelled. If they did, most of
them would get some strength and
encouragement for the journey. I like
to look back to examine how the
status of teachers has improved, It is
obviously impossible to do this
on a world basis. My illustrations
obviously come from nearer home, but
nevertheless, what I have discovered
about England is in some measure
but with different illustrations, true of
almost any place.

THREE TESTS

Let me apply three tests to show
how far we have moved forward,
First, what do peaple say about teach-
ers as a body?  Secondly, what is the
area of freedom within which teachers
work? Is it preater ' or smaller?
Thirdly, whatis our atiitude to ins-
pectors. or what is the attitude of the
inspectorate to the inspected ?

WHAT PEQPLE SAY

First of all, let us look at what peo-
ple said about us. Just over 100 years
ago, Lord Macaulay, who certainly
had a good command of English, said
this: “The masters, the refuse of all
ather calfings, discredited footmen, men
who cannot work a sum in the rule of

three, men who do not know whether

Jerusalem is in Asia or America, to
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such men, men to whom none of us
would entrust the ey of his cellar, we
have entrusied the minds of the rising
generation and with it the happiness,
the freedom and the glory of our coun-
try”. Itis beautiful English but no
testimonial of the teaching profession.
A few years afterwards, in an English
village, the local clergyman was speak-
ing and his speech was recorded in
the local paper. And since no journ-
alist can ever de wrong, I am guite
sure that this is exactly what he said :
“We are very democratic in this vil-
lage ; our committee consists of three
ladies, three women and the village
school mistress I The biological'im-
plications escape me, but the social
ones are to me guite plain—three
ladies, three women, but siill further
down the scale, the village school
mistress.

But whatever conclusions may be
drawn from the situation, this, I think,
is clear, That at that time the status
of the teaching profession must have
beeu deplorably Low.

TEACHER, A SAVIOUR

I was present a few years ago at a
meeting of teachers when we hada
visit from the Minister of Education,
He said “The teacher is the vital link,
At a pinch you might be able to do
withent Parliament; yvou could do
without the Minister; certainly with-

out Civil Servants and almost for cer-
tain without Local Education Autho-
rities, but if there were no teachers,
the world would be back to barbarism
within two generations”. And the
remarkable thing is that the Minister
of Education meant what he said.
Every person who looks at society to-
day and examines it closely, whether
he looks at it from an industrial, a
sociological, a spirituzal, an mtellectual
or any other point of view, comes
back to the conclusion that the salva-
tion for the world’s ills lies in a better
education service, Let there be no
mistake about it then, that in this res-
pect at least, teachers.are slowly win=
ning their way ; our status as a body
is improving,

FREEDOM OF TEACHERS

What about the freedom of (each-
ers 7 Ithink it must be obvicus to
any of you that a person with ne sta-
tus is given little or no freedom. He
presses a button; pulle a8 lever and
does as he is told. But the greater the
degree of [reedom, the greater the
responsibility, the greater the freedom
of choice, the higher is that profession
held in the estimation of the world.
The one is a reflex of the other. You
only give people trust, freedom, res-
ponsibility, if vou believe in them ; if
you think they are worthy. Let us
lock atthe freedom of teachers in

g
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=ir Ropald Gould and a friend
relax befween sessions,

England. A few years ago, the teacher
could be dismissed from his post for
taking part in political activities—that
is no longer the position. You can
take part in political life as long as it
does not interfere with vour work in
school. A few years ago in BEngland
a person could be dismissed for almost
any reason. For example, just before
the War, one Local Authority sent out
a notice: “When a woman teacher
marries her engagement will be nulli-
fied”. This was somewhat ambiguous
but the intention isclear. And yet
today, far from dismissing married
teachers from their posts because of

¥

‘arriage, we beg and pray on bended *

knee that they will return to the pro-
fession,

CHOICE OF TEXTS

But above all, in England, one of
the freedoms that we cherish is the
right to cheose our own text books,
to choose our own syllabuses (or
syliabi!}, to decide what we shall
teach and the way it shouid be taught.
This is something a little confusing to
people outside whe think it will pros
duce bad effects. This freedom of
choice which i5 given to teachers in
England is of recent growth, At the
turn of the century there was a young

&

mian teaching, who was also reading
for an external degree in physiology al
the London University. Unfortunate-
ly, he left on his desk a book Written
by Dr. Foster. During the lunch
hour, a woman manager, a busy-body,
decided to prowl around that schoel,
This woman was described in the lan-
guage of the time as "*a strong-minded
person who contrives to combine the
advocacy of purity with the investiga-
tion of indecency”. This woman
found the book and instead of dealing
with the matter direct with the man,
she engincered a discussion in the col-
vmns of the local paper, using syno-
nvms like “Father of Ten'', “Pro Bono
Publico™, and *“Disgusted™, protesting
at the effrontery of the teacher who
could “add to the rudeness which is
innate in the lower orders by teaching
them the contents of their own in-
sides”. Teachers now teach what they
like in the way they like. This is an
indication of the growth of profession-
al liberty and status.

THE QUCKOO

What about the Inspector? Itis
difficult to deal with this subject with-
out emotion. On the second day [
entered the class room as a fully qua-
lified, trained, certiticated teacher, a
tap came at the door. I opened the
door and there standing on the mar
was a ragged urchin, He said; “Good
morning, Sir’ and I replied equally

politely : “Good morning, my boy” {

and then he paid the greatest compli-
ment that a chbild can ever pay toa
teacher—he said : ““Are vou the Head-
master 77 I replied sadly, “No, | am
not. [ am the assistant master”. 1
was then asked: “Could you give the
Headmaster . a message?’ 1 asked
him : “What is it?" He then said:
“Please Sir, my Headmasier asked me

\ toask—you to tell your Headmaster

that the cuckoo s coming eacly this
year”. 1said: “Say that again”, and
he did. Greatly wondering (for this
was September 2nd, 1924, and asa
rule the cuckoo comes” in April and
disappears in July or August), | made
my way to the Headmaster and [ pass-
ed on this simple bit of ornithological
information, but the effect upon that
man was startling. His whole physical
frame was frightening to behold, You
could ses bis blood pressure rising.
the colour drained from his cheeks,
and lie started running about giving
orders, left, right and centre. **See to
the inkwells ; see to the books; get

some flowers ; dust those desks.s...”
and in a short time the plece began te
look rather better than it had done
before., Such was the way in which
the cuckoo was then held in esteem !

OVER THE INSPECTOR

Now let me give you another story
of another school. The other daya
tap came on the school door. This
time the door was opened not by the
Headmaster (who neve: opens doors
or undertakes such menial tasks), nor
by the assistant teacher (he 15 above
that sort of thing), but by one who, in
some ways, is greater and more formi~
dable than either—the Headmaster’s
secretary. She opened the door—
“Good morning”, said she, rather
sternly, inthe manner of her Kind.
“CGiood morning”, said the man on the
mat, “Whatcan 1 do for you 7" asked
the female. “‘Can [ see the Head-
master 7 was the reply. “No, you
cannot. Heis busy”. “But”, said the
man, “‘I am Her Majesty's Inspecior”,
“In that case”, said the woman, “I
might be able to fix youin ive minutes
next Fridav”. In ways like this, the
profession js advanced - over the dead
or quivering bodies of H.M. Inspec-
tors!

THE TEACHER & THE SERVICE

1 think 1 have looked backwards
long enough and it 1 continue 10 this

! strain you mwight “say that the poor

chap is past his besi and he only remi-
nisces. What about looking forward ?
I would be very glad to do this. There
are three ways the teaching profession
can make fairly rapid advances and
can raise their status.  First of all, the
teaching prolession ought to try to
learn that the status of a profession is
not completely separate and distinet
from the status of the service of which
he ot she forms a part, or to putit
frankly, you cannot raise the status of
teachers without raising the status of
the Education Service. You capnot
raise the status of the Lducation Ser-
vice without dragging up the teachers
too. This seems 10 me to be of enorim-
ous importance and if 18 a point that
teachers generally owverlook. They
seem to think that you can get teach-
ers a high status, whilst education
itselt is lowly regarded. This is an
impossibility. The two rise or fali
fogether,

THE CEYLON TEACHER,



BETTER QUALITY WORK

How do vou get the service of edu-
cation more highly regarded ? There
is an uphappy knack amongst most
people to look for help outside them-
selves. I have no doubt that people
outside the ranks of the. ordinary
teacher can do much to raise the level
of the education service and therefore
the status of teachers. 1 have no doubt
that efforts on the radio, in the press
and T.V. and in Parliament and
amongst local managers and governors
can do a great deal to improve the
quality of the Education Service and
lift the status of the profession at the
same time. I am grateful to them for
all they are doing on our behalf, T
have no doubt too, that teachers be-
lieve that collectively they can doa
areat deal by publicising the work that
is being dope in education and by
making people believe more in the Edu-
cation Service. But I want fo say {o

you as teachers that I believe that the/
most effective form of propaganda is|
nor written or spokenj

not speeches,
words, but a realisation by the publi
of the betier quality of work done in
the class room.

YOUR JOB IS YOUR LIFE

All the talking in the world is o
little effect, if people see that the real
ity and the words do not coincid
When I hear teachers talking abo
lowly-siatus, yet they arrive at schoo
late in the morning and go immediate
ty at the end of the afternoon session,
I realise that they have not the faintes
idea what status really means: [ red
member reading in 4 morning news
paper this simple sentence: “Do yo
work [rom G to 4 or do you belong to
a profession 7" Exactly. What doe
- a profession know about time-tables ?
What do 1 mysell know about th
limits of time? T work for a profes
stonal organisation, but if I were tol
to work five or six or eight hours a
day | would resent the suggestion. M
job is my life, and I ask for no limita
tion of hours to be imposed vpon me.
I do not understand any concept of a
profession apart from that. [t is some-
thing more than can be laid down in
regulations. Tt is somethiog that bursts
the bonds of regulations.

LIVE YOUR BELIEE IN EDUCATION

Professional status comes when peo-

ple are prepared to devote themselves |
wholeheartedly to the job to which

May—Jdune, 1960

they have been entrusted.  Let me put
it this wayv. What right bave we as
teachers to expect the world to believe
in a beiter educational system 1f we do
not in words and in déeds, prove that
we believe in it ourselves ?  In words
we oftemr say- that education can im-
prove the economic statns of-aTation,
that il can raise the standards—of liv-
ing, that itecan Taise the  political
standards of a nzttiom"l‘ﬁﬁts(it enables
independence Lo be a reality and a real
democracy to be established, and that
it enables individuals to be able to live
a full and abundant life, But this is
something that teachers must not only
say with their_lips but live with their
lives, _and when they do, believe me,
he miracle can begin to happen. If
only teachers fivetheirbetiel in educa-
tion then I have no doubt whatever
that the status of the profession would
be immeasurably raised, ;

A PAGE AHEAD

The second thing 4s this. Every
great profession looks closely at the
quality of the people who are admitted
toit. I am tired of those people who
think that anybody over 18 with-er
without vaccipation parks upon his

-afm and s able 10 move, is fit to enter

i,

the teaching profession. This indeed
18 a low evaluation of teachers and an
equally low evaluation of esducation.
A teacher must, of course. know what
he has to teach. This is not very much
to ask. You must be at least one page
ahead of your students. Even thatis
not abways achieved! I have been to
eduCational institutions in which some

'sfudents have been ahead of their

teachers or tutors !

WIDE RANGE OF INTERESTS ?9/

Secondly, teachers must have the
know-how, the ability to put it across.
There 1§ a common beliel in most
countries that if you can learn a thing,
you can tedch it, This iS TWOt true.
““““ can learn bui they cannot
teach, bui most people can be taught
a Tittle about “how - te~teach: Anda
third quality is required. The teacher

must_have-such-a-wide tange of inter-
ests, such a-width and depth of know-
ledge thatTie understands what he i3
trying to do. One of the great dangers
in the teaching profession is degener-

ating into_mere practitioners, mere "/

repeaters of a particular sort of routine-
ihe

the routine leads, Teachers ought to
know what they are f{ryingto do. 1

WITH CEYLON'S HIGH COMMISSIONER. [Left 1o richt His Excellency
My, b, C. R, Goonewardene, Dr, Paul Weliy Miss Teerath Bam, Mr, Lum
Kin Tuck, Mys, D, C. R. Goonewardene, My, J, O, Mendis, Mrs. §. C. T.
Somasunderam and My, J. D, Aseervatham.

ut any understanding asto where |
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went to a country not long ago where
I found the teachers teaching “2 pints
one quart..... ete.” I asked if anyone
had ever seen a pint and was told
‘None’. 1 asked how things were
bought there and was told “In empty
cigarette fins’’, And that was true.
Yet here were teachers teaching chil-
dren tables which were quite unintelli-
gible and completely useless. Why ?
Because the teachers were like gramo-
phone records. Occusionally someonc
ounght to say: “What is all thisin
aid of 77 ““What are we trying to do 2”7
They would then know that certain
things must be rejected; the curricul-
um must be modified. Consequently,
when anyone says teachers can be
trained quickly, all I can say is that
they and I will never see eve to eve.
You need training and vou need a
great understanding of the world, its
history, iis geoeraphy. its economics
and all the rest if you are tobea
really great teacher.

PERSONALITY

Lastly, no University can give you
this—a personality. This is something
which we all recognise when we see
but which is difficult to define. It can
enthose children and make them feel
that education is a worth while eunter-
prise. Al those qualities are needed
in ieachers. What can be donein
training colleges to provide them ?
Knowledge of the subject—Yes. Abi-
lity to put this across — Yes, at least
to some extent. Wider understanding
of the world—Yes. Personality ? Ne,
I fear not. Thus,” te me, teaching
never can be a profession unless. you
believe that there is a corpus of know-
ledge and experience. an amalgam of
academic training and professional
training which is distinctive to teachers
and to ne-one else. This is something
teachers must strive for.

EXCLUDE UNQUALIFIED

At the moment, anyone with educa-
tiop can slip, slide or slither into teach-
ing—a doctor, a lawyer, a dentist, an
accountant, a land surveyor-—anyone
can drift into the teaching profession.
Bt let any teacher drift #heir way and
they at2 barred, and rightly so. For
it there is a training and an academic
quality required in a doctor, doctors
have a right to establish their stand-
ards of entry, and we have a right to
establish our standards too. You
ought always to be able to see the real
distinction between the gualified and
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the ungualified. and not until vou have
established that and excluded the un-
qualified can you call yourself a real
profession. There is no meaniag to a
teaching profession unless you can ex-
clude the ungualified. Standards must
vary from couniry te country, butl
submit that whatever you may do

not asa profession loyally support
other members of the profession in the
presence of other people. This is dis-
astrous to our protfessional status.

IS OURS A PROFESSION?

I will now finish. In a recent book
n economics I read a sentence which

about that, every profession worthy of /Pompletely staggered me. It ran “A

the name has got to say “Onlythose

with edycation and with—training can
be admitted from this particular
date......”™ I am quite sure this is the
essence of a profession and we have to

move towards it,
ONE ORGANISATION

The third thing is this—in most
counfries the teaching profession has
to learn to be united. In England we
had a society formed by Sir Ernest
Benn and called the ‘Society of Indi-
vidualigts’, 1 found it rather difficalt
to see how individualists could form a
society until 1 remembered the teach-
ing profession, and I realised that they
had been doing it for years and years !
Long before man learnt how to split
the atom, the teaching profession learnt
about the ways in which they can
divide and sub-divide, Men can rise
up against women ; teachers in gram-
mar schools can rise up against those
in elementary schiools: heads against
assistants ; graduates against non-gra-
duates; Protestants against Roman
Catholics ; Government against Pri-
vate school teachers, and so on, We
constantly divide and sub-divide our
ranks, and conseeuently we have little
impact upon the public. Worse still,
these divisions =zist not only in pri-+
vate, they showt themselves in public.
They declare to he world that weare
at war with one another. This is folly
indeed. Theré are people who believe
that if you get teachers into one orga-
nisation, you can make them all think
alike. That is not true. You cannot,
But what you can do, is to get teach-
ers into one organisation so that they
can resolve their conflicts as well as
humanly possible in private, and so
that the divisions do not show them-
selves to the world. That seems to me
to be economic, political and educa-
tional Wisdom. 1 'believe it would be
a good thing if the differences between
teachers could be resolved in private
rather than in public, and then the bad
image of the teaching profession which
is often presented to the world would
be destroyed and a better image would
be substituted. This is not the only
sort of unily to be established. We do
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rofession, like a nation, is a group of
/ people that persuade other people to
treat them as such™. I thought it was
too obyious, but it is somedmes neces-
sary to state the obvious to reveal the
truth. Anyone who has been toa
WCOTP Conference will know how
difficult it is from time to time to de-
fine what is a nation. If you stop to
examine it, vou will realise there is no
simple definition of a nation. You
canpot say it has ope Parliament, for
there are nations without Parliaments,
and there are nations with more than
one Parliament. You cannot say it is
where there is one religion or one cul-
ture or one language, for there are
nations with more than one religion,
culture and language. Itis obviovs
that the definition of a nation is not
an arbitrary thing, but where a group
of people can persuade the world they
are a nation, they will be called a
nation, You rise to nationhood when
you have proved to the world that you
should be treated as a national group.
And this is true of a profession. You
rise to a profession when, as a body,

ou have persuade id that you
; d as a real pro-
ssion, This is something teachers
vaewt—*feamt. They think

professional status will come by some-
body outside themselves doing some-
thing for them, and they are absolutely
wrong. If you wait forthe outside
world to make teaching a profession,

vou will wait a_very long time.
SAVE YOURSELF

Thus, professional status is not
something imposed or given from oui-
side; itis something that wells up
from inside—inside teachers individu-
ally, inside teachers collectively. So I
want to say to you asieachers here
that if you think the status of the pro-
fession is not what it ought to be—
and I agree with you—don’t look for
the miracle to happen. Don’t look
outside vourselves for salvation—it
will not be found there. There is only
one way to achieve the status you and
I desire; youand! and cvery teacher
individually and collectively, will have
o learn to save ourselves,
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[IRST WCOTP ASIAN REGIONAL CONFERENCE

KUALA LUMPUR, MALAYA,

RESOLUTIONS

I. Whereas the WCOTP Asian Regional Conference
held at Kuala Lumpar, Malaya, 24 ~30 April, 1960,
after comprehensive discussion of the theme : “Child
Health and the School”, under four specific areas,
recognizing the urgent need for the- setting up of an
adequate programme of heaith education services to
serve the needs of all schools in the Asian Region,
be it resolved that the WCOTP recommend that :—-

(1)

(2)

(3)

4

(5)

(6)
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CO-OPERATE WITH GOVERNMENTS

All member national organizations of the WCOTP
work in co-operation with their respective Govern-
ments in providing regular full medical and dental
examinations and treatment for school children.

All member national organizations of the WCOTP
be requested to collaborate actively with Govern-
mental agencies in charge of administering schools
in their respective countries, in securing continual
and intensified support financially and materially

to the school health programme toward the ulti-

mate goal of providing more adequate school
health services,

PHYSICAL EDUCATION

The length of school days, the school week and the
school year should be fixed in coilaboration with
national organizations in the best interest of the
health of the children and to give a reasonahle bal-
ance between relaxation and the pursuit of hob-
bies.

At least 10% of the total school time allotment
shonld be devoted to physical education and health
and half of this allotment be spent in actval phy-
sical activity,

Opportunities should be provided by the Govern-
ment for the training of specialists in Physical Edu-
cation either directly or through a teacher exchange
DEOEAMTIE,

PLAY GROUNDS

WCOTP continue looking into the project of ade-
guate playgrounds by making available to all
national organizations information obtaining from
all member countries.

(7)

(8)

(9)

(10)

D

(12)

(13)

(14)

There should be a definite syllabus for healtn edu-
cation and a well planned health prograrmme in all
schools,

Books and other reading materials on health ap-
propriate to local conditions be written, preferably
with the collaboration of doctors, nurses and
teachers.

-More extensive use be made of audio-visual aids

such as filmstrips, TV and radio for the teaching of
health and recreational matiers ;

And that teachers’ organizations be given represen-
tation on all school broadcasting and TV advisory
and planning bodies where they exist: and where
they do not, either advisory boards be set up or
teachers’ organizations inijtiate the planning of
such programmes.

RESEARCH INSTITUTES

Governments be asked to set up research institutes
to examine and analyse readily available food
resources and to draw up lists of food equivalents
and advise parents on the best methods of prepa-
ration of these foods te ensure adequate nutri-
tion,

The trdining of teachers should include a course in
health education to make them aware of the health
problems of the children they teach.

WHOSE RESPONSIBILITY ?

The Goverament should accepl the responsibility
for safeguarding the health of the teacher and his
family.

UNICEF., WHO and FAO should increasingly col-
laborate with Governments by providing increased
health services to school children in the Asian
Region, adequate provisions for training of per-
sonnel and sufficient equipment necessary Lo im-
prove such services.

In these increased services, to make the health pro-
gramme more effective, the mental health of the
teachers and the children should receive paramount
consideration,

CEYLON
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. UNESCO’S MAJOR PROJECT

"jI. 1tis a basic policy of WCOTP to assist in the UNES

CO programme and support iis objectives. It i3
believed that the WCOTP Asian Regional Programme
should be geared to WCOTP-UNESCO collaboration,
This Confercnce therefore recommends that : —

(1) WCOTP collaboration in the UNESCO project on

mutual appreciation of Eastern and Western cul-

tural values be continued with special emphasis on
the study of values and conditions necessary for
development of the cultures of the Asian Region,

STATUS OF TEACHERS

(2) The WCOTP Executive presents to UNESCO for
budgetary assistance a long-range programme of
scientific survey on the status - of teachers, socially
and economically, with particular emphasis on
Asian countries, suggesting, among others, that—

(a) Governments be urged to pravide adequate fyuds

for teachers’ quarters in rural areas, especially
for women teachers ;

{b) National associations be encouraged to undet-
take the formation of imsurance or provident
fund or mutual aid scheme for members ;

(¢) There should be no discrimination against women
teachers in regard to salaries and conditions of
work, nor should there be discrimination against
married women teachers. :

INTERNATIONAL FUND

(3) The Conference noted the Report of the Regional
Meeting of representatives of Asian Member States
on Primary and Compulsory Education and ihe
Report on the Manila Meeting of UNESCO Na-
tional Commissions in Asia, In this connection,
the Conference recommends to the WCOTP Exe-
culive~—

1THE CEYLON DELEGATION
Right te Left
Mrs, H, €. T. Somasunderam
&
Mr, J.D. Aseerva.tham
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(a) to pressupon UNESCO to include education

in Asia as oneof the major projects inits pro-
gramme | '

(by to press upon the UN and UNESCO the esta-

hlishment of an international fund for the imple-
mentation of the above project; -

(¢c) in considering old and new projects, (o examine

)

(5)

(6)

the criteria of evaluation by the- Second UNES
C'O Asian Conference heldin Manila with a view
1o possible adoption by the World Confederation
of Organizations of the Teaching Profession.

National teachers’ organizations request their res-
pective governments to give them adequate repre-
sentation in their National Commissions of UNES
CO and to include members of teachers’ organiza-
tions in the delegations of this Commission to
meetings of UNESCO,

EDITORIAL WORKSHOPS

The Conference requests the Executive, if necessary,
to pbtain assistance from LUNESCO for the purpose
of organizing a workshop of editors of educational
journals in this region. The Conference feels that

there is great need for communication between

teachers’ organizations and their members and
teachers’ organizations and the community,

Training of proper personnel for the conduct of
journals and periodicals is a vital necessity for the
improvement of education in this region,

WCOTP recommend to UNESCO the acceleration
of education for international understauding
through the adoption of a world-wide texi-book
exchange programme (T.E.P.) among member siates
to enable each country to evaluate all text-book
contents about that country and ensure that only
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the desirable kind of information on each’country
will be accessible to students.

EXPANSION OF EBUCATION

II. The rapid expansion of the school systemss in  this
region is facing a multitude of inherent problems, the
solution of which would require extensive research and
experimentation, The Conference therefore FeCom-
mends:—

(I) The organization of a regional research ofiice to

compile these problems, list them according to pri- -

orities and undertake scientific research, surveys
and experimentation necessary (o recommend solu-
tions to these problems to the respective Govern-
ments. In this connection this Conference urges
the WCOTP Executive not only to seek the expert
assistance of UNESCO and other international
agencies like WHO and UNICEF, but also to ask
these bodies for budgetary outlay,

Z ]

(Note: This resolution was referred to the WCO
IP Preparatory Council),

WCOTP & UN

e

IV, 1t is likewise a basic policy of WCOTP to collaborate
with UN and its specialised agencies. This Confer-
ence therefore recommends that :—

(1) Reference Coliection Centres or libraries contaif-
ing materials on the UN and its specialised agen-
cies be set up in all member national organizations.

{2) The project of preparing teaching aids and materi-
als on such specialised agencies be expanded for
bringing about mutual appreciation and under-
standing of different cultures. In this connection,
we note the great eflorts being made by countries
to bring about a reduction of armaments and 2
contrel in the production of atomic weapons. We
teel in these eiforts a growing realization that
world peace and understanding couid be better
built by fostering understunding, appreciation and

love in the minds of people through proper educa-
tion. -

SPECIAL FUND

.

. V. The WCOTP Asian Regional Conference resolved to
: recommend ;-

(1) To member organizations the creation of a special
fund to enable their representatives to participate
in these conferences.
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(2) To the respective Governmeats of countrics of this
Region to give financial assistance fo national
teachers’ organizations to enable them to send
delegates to international conferences under the
auspices of WCOTP as participation in these con-
ferences would greatly benefit the organizations
and the cause of education in these countries, and
that these delegates be granted leave with full ray.

(3) To member organizations to develop their publi-
city programmes so that their members may be
informed of the functions and achievemants of their
national organizations and of the WCOTP,

SEMINAR FOR TEACHER LEADERS

(4) To the WCOTP 1o organize a seminar for teacher
leaders in the Asian Region to consolidate and
strengthen teachers’ organizations and if necessary,
seck financial assistance from international bodies
Iike UNESCO. )

(5) The WCOTP should explore the -possibility of
seeking aid for subsidies for initial heip for siaffing
teachers’” organizations in Asia, since a permanent
secretariat is essential for the implementation of
any programme by teachers’ organizations,

(6) That all national organizations should strive to
become self-supporting,

(7) To the WCOTP that Regional Conferences, which
promote greater undersianding of the work of the
WCOTP and its specialised committees, be con-
vened biennially.

VI, Be it resolved that this Conference express its sin-
cere condolence t Tungku Kurshiah, Consort of

" - the late Yang di-Pertuan Agong, for the untimely
demise of the King and to the Federation of
Malaya for this irreparable loss.

GRATITUDE

VIL Be it resolved finally that the First WCOTP Asian
Regional Conlerence express its deep sense of grati-
tude to 1 —

{1) the Malayan Teachers’ National Congress for the
invitation to hold this Conference in Kuala Lum-
pur; for the excellent arrangements made to
ensure a successful meeting and the reception and
comiort of the delegates ;
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{2) the Prime Minister, the Honourable Tunku Abdul
Rahman, for the warm hospitality estended
to the delegates ; for the great wisdom contained
in his address and for opening the Conference ;

(3) Sir Ronald Gould, President of WCOTP, for tak-
ing time out of his manifold duties and responsibi-

lities in London to address this Conference on the
Status of Teachers and for giving the delegates

greater inspiration and moral support by hig pre-
SENCE

Dr. William G. Carr, Secretary General of WCO
TP for ais message and the Secretariat Tor sending
needed documents and materials for the Coofer-

(4)

ence

ers’ National Congress, for his warm welcome.

‘Mr, Teerath Ram, President of the Mulayan Teach-

SUGGESTIONS

SCHOOL HOURS

School hours in  the lower pritary classes should

not exceed 22 hours a week and there should be

no homework. School hours in the upper primary
classes should not exceed 24 hours a week and
homework should be maximum of
% hour a day.

limited to a

In the secondary school the maximum number
of hours per week, including homework, should not be
more than 35. These times should be fitted into a
five day week, for it is essential that children get a
real break from school work each week, Where
home conditions are so poor that it is desirable for
children to spend more time in school this time
should not be used for more teaching but for recrea-
tion and hobbies. The group feels that an excess of
the time mentioned spent on study would not not
benefit the students. There should be adequate
breaks in the course of the day in order to allow time
for relaxation, for it is impossible for children to
sustain their attention for long periods. This is parti-
cularly relevant in tropical countries. In each school
day there should be at least 2 recess periods apatt
from the lunch-break of a full-day school. These
recess periods should be at least 10 minutes each
and preferably a quarter of an hour.

ALLOCATION OF TIME TO

PHYSICAL EBDUCATION & HEALTH EDUCATION

The time allocated to these two subjects should
be not less than 10% of the tota] school time, Of this
at least § should be spent on physical activity where-
ever possible. All children who are not medically
unfit should take part in physical exercise and games,
and the weaker ones should not be neglected in
favour of the promising sportsmen.

FACILITIES FOR PHYSICAL EDUCATION

i is essential that each schoo! should have ade-
quate playing space. Wherever possible each school
should have a minimum of 1 acre of ground for
100 children, as playing space, together with a
hall which could be used as a gymnasiom. Ifa
properly equipped gymnasium can be provided as
well, so much the better. Inany case a hall which
can accommeodate the whole school should be regard-
ed as essential.

Where land is not available, each school should
possess a covered playground—which might be the
ground floor of the building—a hall, and a Hat
roof, so that there is adequate space not only for
P.E. lescons but for the children to play in dutiug
recess periods and during rain, All schools should
have at least the basic equipment needed for P.T.
and for some games,—dAnnexure A.

May==juns, 1960
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'EDUCATION

TWO EDUCATIONS

In the last few years, there has been,
in all our Asian countries, a rapid
expansion of educational opportunpi-
ties. Some useful statistics about
school children in Malaya were given
by Mr. Teerath Ram on the opening
day, and I expect that similar expan-
sion may be noted in several Asian
countries,

The population of the world ig in-
creasing fast, and especially so in Asia.
The demand for education would also
continue to increase, Against this
background it is useful to recall what
the American historian James Adams
has said :

“There are obviously two educa-
tions, One should teach us how te
live, and the other how to make a
living,”’

Such distinction between ‘life’ and
‘living’ produced in ancient Greek
society two types of education—one
for the free born, how to live and the
other for the slave, how to work. In
modern society we need to give each
person both these educations, of life
and work,

ATTITUDE TO WORK

The question, I am leading to, con-
cerns the types of employment [or
which our children are being prepared
~something which they may look for.
werd to, with pleasure and hope.
What is going to happen to our future
school leavers 7 Are there going to
be enough avenues of employment—
at any rate of the types which school
leavers would regard as gainful and
suitable. Those who do not succeed
in getting such employment would
regard themselves, and also be regard-
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EMPLOYMENT

ed by others, as failures. The result-
ing sense of frustration and dissatis-
faction would lead to embitterment,

mental unrest, and social ill-health.

The attitude of a person to his work,
whatever that work may be, deter-
mines to a good extent, the quality of
his work and the success of Hhis life.
As teachers, we need to be aware of
the need to prepare our children for
the types of work that are going to be
available for them, and provide them
with the necessary skills, as well as
the necessary mental and social atli-
tudes, which make the work enjoyable
and creative.

‘UNIVERSAL HERITAGE

Qur schools in Asia have been mo-
delled on the patterns that have been
successful and well tried in other
places, By doing so, we have been
able to enter into. the rich heritage of
universal knowledge and experience,
I am a firm believer in the value -of
this universal heritage, and am glad
that portions of this heritage form a
part of education everywhere. At the
same time, we have to recognise that
in each society, there are its own par-
ticular requirements—not the = least of
which is that school leavers may ade-
quately fit into that particular society
and take worthy places in it.

VOCATIONAL EDUCATION

Sometimes, coritics of onr modern
secondary schools call for more voca-
tionai education, as though we did
not have any now. It is not that
these schools have been specially de-
signed to teach our children ‘how to
live® and have left out ‘how to make a
living’. Our schools are mainly voca-
tional—~but only for one type of voca-

—by C. J. Eliezer.

tion, which, excluding what are called
the professions, is mostly Government
service, especially clerical service, when
one thinks in terms of the numbers
involved.

COLONIAL SYSTEMS

Schools in colonial territories would
naturally have had in mind types of
work which the rulers needed from
local persons for purposes of Govern-
ment, and so there was naturally the
emphasis on these particular voca-
tions. Other types of cmployment
did not generally come within the
scope of the educational system, and
have remained at an ancient level of
knowledge and techmigue, To take
two examples, farming and fGshing
methods have remained the same for
hundreds of years. It has been esti-
mated that the work of a farming fami-
Iy in Asia can only support. one half
of another family, while in countries
utilising modern knowledge, a farming
family can support four other fami=
Hes,

“WHITE COLLAR CASTE™

In some of our countries, our social
systems have encouraged isolation of
communities according to hereditary
patterns of employment. New know-
ledge has been slow to filter through
these curtains and barriers. In these
circumstances those who received the
new education also tended to form
into castes and classes. There has
been praduced what is called “white
collar” psychology. Our school leay-
ers all seek white-coilar jobs and noth-
g else,

SOCIETY TO BLAME

The schools are often blamed for
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this phenomenon, but whatever blame
there is should full more equitably on
‘society” asa whole. As long as so-
ciety gives prestige, influence, security
(and in some socigties, high dowries)
to the white collar worker, so long
will it be difficult for schools to bring
about a change of mental and social
attitudes of the children. Preaching
about dignity of labour for vears has
not carried conviction,

IN WESTERN COUNTRIES

Ti is interesting to observe that in
Western countries teo, technical and
vocational education were slow to be
~accepled into the school curriculum.
The hostility encountered may seem
incredible to us nowadays. Note what
Dr. Arnold in England wrote :

“*Rather than have physical scien-
ces the principal thing in my sen’s
mind, 1 will gladiy have him think
that the Sun went round the Earth,
and  that the Stars were merely
spangles set in a bright blue firma-
ment’’.

It was only after an arduous strug-
gle in the second half of the nineteenth
century by generations of eminent
scientists that science was given a re-
luctant place in the school curriculum,
and pained prestige as a subject of
study only early in the twentieth cen-
tury.,

FOUR EPOCHS

Science and technology are revoli-
tionising sociely and its patterns every-
where, We may see that social evo-
lution has depended a great deal on
the type of technology and energy

resources available in each period.
- We may discern four epochs of social
history. ln the first, the age of mus-
cular encrgy, society used the energy
of human slaves and animals. The
social thinking was suited to that age,
and we find that the great philoseph-
ers of ancient Greece justified slavery.
The second type of energy is mecha-
nical energy, that of falling water,
flowing river. The early human settle-
ments near the great rivers used this
energy for transport, and from the
mouths of tivers traders travelied sea-
wards using the energy of wind, The
" third type of energy which man has
been able to use on a large scale is
molecular energy or chemical energy—
which is the energy that is stored up

May—June, 1960

in the fuels such as coal. oil, petrole-
um or wood. By burning these we
obtain the forms of energy which have
been harnessed for turning the whzels
of modern industry. The supplies of
coal, oil, petroleum inside the earth
are limited, Having been accumulated
there through processes which have
gone on for millions of years, But
what thoughtful nature has conserved
over the years, modern industrial so-
ciety is consuming at arapid pace.
But for the timely discovery of atomic
energy, our civilisation would certainly
have perished.

VAST SOCIAL CHANGES

In each of the transitions from one
age to another, there is a multiplica-
tion in the scale of available energy,
The increase in plentifulness has en-
abled new and vigorous social con-
cepts. The old concepts of slavery
becamse replaced by new concepts of
human personality and dignity. We
may expect vast social changes arising
out of the impact of these new dis-
coveries. There is however always a
time lag before the fruits of a discov-
ery spread around fo everybody. And
there are birth pangs of the new socie-
ty. The early days of industrial life

“witnessed much miserv—such as long

hours of labour in factories, employ-
ment of children, growth of slums in
industrial areas, So too we may ex-
pect that before the age of plenty be-
comes a reality in Asia there will be
many social pressures, We teachers
should prepare our children for the
changes ahead.

NEW SOCIAL ATTITUDES

Just as industrialisation and techno-
logy opened up new avenues of em-
ployment and raised standards of
living in other areas, the programmes
of development of the free countries
of Asia will open up new types of
employment for the future school
leavers. But remembering the rate at
which population grows and the num-
ber of school teavers increase-—there
will be periods of considerable unem-
ployment among school leavers. Many
will be unemployed and many unem-
ployable, unless our social attitudes
change, and we start diversifying our
education. New knowiedge will trans-
form old ways of living, and the new
generation which is willing to find

satisfaction and motivation in agri-
culture and other traditional pursuits
would be pioneers in bringing aew
levels of living into old types of work.
Until the modes of application of new
knowledge have proved their success
and transformed social attitudes, land
colonisation schemes, which are being
adopted in many Asian countries, and
‘Back to the Land’slogans will accom-
plish little.

PRACTICAL SCHOOLS?

Suggestions have been made that
there should be in addition 1o the
modern type of secondary school, also
practical schools, vocational schools
and technical schools to prepare stud-
ents for particular types of employ-
ment. [ am not convinced that is the
right long term method, though as a
matter of urgency all these iypes
should be fostered at the present time.
From the long term point of view, it
seems more hopeful to diversify the
curriculum in the existing schools, 80
that ai/f our children may have in addi-
tion to the general academic education
which the modern secondary schools
in various parts of Asia are providing
very successfully, also a broad techni-
cal and practical education as part of
the school curriculum. Specialised
practical training will not be part of
such a curriculum and may left to be
obtained after one has commenced on
a particular employment.

ROLE OF UNIVERSITIES

This problem of diverse functions
of a school also shows up in the
life and work of Universities. Uni-
versities have not fully adapted them-
selves to the different demands made
on their functions which have accumul-
ated over the centuries. Sir Eric Ash-
by, Master of'a Cambridge College,
discussing the problem of this tension
within Universities has said :

“From Bologne and Salerno comes
the function of the University to
train students for certain profes-
sions, like the church, medicine, and
law. From Oxford and Cambridge
comes the university’s function asa
nursery for gentlemen, statesmen,
and administrators. From Gottin-
gen and Berlin comes the function
of the university as a centre for
scholarship and research. From
Charlotienburg and Zurich and Mas-
sachusetts comes the function of the
university to be a siaff’ college for
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technological experts and specialists.
Some of these functions were creatl-
ed by the scientific revolution ;
others were deeply influenced by it
The universities have responded to
all of them and repudiated none;
but adaptation is by no means com-
plete. Form is not everywhere
fitted to function. [Indeed the car-
dingl problem [fucing universities to-
day is how to reconcile. these jour
different functions in one and the
same mstitution.”

DIVERSIFY CURRICULLN

My inclination is to think that our
secondary schools covld with profit
diversify their curriculum, and so help
in bringing knowledge and new social
attitudes inlo varieties of work which
our youth will be called upon to do in
the coming generation. However, b
am ready to be convinced in this
point, and T admit that there is room
here for further investigations.

M A 0PN N Py

THREE THINGS

I would suggest three things which
we as teachers may do to alleviate
this problem ol education for employ-
ment.

(1) We should survey or get the help
of others to survey the employ-
ment opportunities which may be
expected 1o be available year by
year, for the next few years, in
our respective countries. We
should urge on evervone con-
cerned ways and means of increas-
ing these avenues of work, and
foster the improvement of condi-
tions of work of all types, so that
there may be social recognition,
ficedom from insecurity and ade
quate leisure for all.

{2) We should include in-the school

curriculum the preparation of
children for these available types
of employment, both the general

- cate desi 1 to with

e

skills necessary, as weil as the
emotional and social attitude and _
motivation which sanctifies work
and enriches the lives of those
invelved in it. E
(3) We should study the question
whether in the Asian set up and
from the long term point of view,
there should be separate techni-
cal, vocational and academic
schools or whether all thesc
- schools be combined in one and
the same school. The consequen-

ces of these on social health and
prosperity need consideration. As
a matter of urgency, we should
foster the growth of all these types
of schools in the immediate fulure.

In conclusion, T trust that I have
conveyed my belief that this is a vast
field for further study, and there is
need for creative thinking and action
by us teachers. Perhaps, 1 will end
by commending the theme “Education
for Employment’ as a suitable subject
{or the next conference in this series,

e e
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ARE CONFERENCES

i

A CONFERENCE TO END CONFERENCES

It seems to us that the stream of conferences is
flowing faster and faster. There are more conferences on
oversea education than we can possibly mention in our
aews columns ; almost too many for us to read their
reports. This modern age began with the portentous
Cambridge conference of 1952 on African education, des-
cribed with a sort of wistful cynicism by ove of ils mem-
bers as a conference to end all conferences. Since then,
there have been conferences on visual aids, women’s
education, community development, technical education
and colonial education,

WHAT DO WE HOPE FOR

The cynical delegate whom we have already quoted
is not alone in wondering how much good all these con-
ferences do. What do we hope for from: a conference ?
A far-reaching change of policy? Administrative deci-
sions which will make professional work easier or more
fraitful ? A printed report which will go ticking away
for years as if it were radio-active, irradiating and chang-
ing the hearts and minds of those who read it? Or
merely a temporary warmth of encouragenent among the
conference members ?  The last of these, yes surely; but
how few conferences produce any of the others! Yet, is

the temporary warmth of encouragement among the

members of a conference adequate justification by itself
for the immense amount of staff work which a big con-
ference involves I

FIRING INTO THE BROWN

Every well-planned conference does some good, but
it is 4 common experience that the best paris of nearly
every conference are the informal talks outside the official
program. Bvery discussion group spends its first daéf
ranging widely and casting around for a line of attack.
Every speaker is firing into the brown; he hopes that he

- is being interesting and helpful to many, but knows that

Adapied from the October 1959 issue of the
English quarterly, Overseas Education.

May—June, 1960

USEFUL Y

he cannot be to all. Seldom does it happen that a speaker,
like Sir John Maud at Cambridge in 1952 or Sir James
Robertson at Oxford in 1958, achieves complete success
when that does happen, that one session alone will have
made the conference worthwhile.

W.C.0,T.P,

The Commonwealth education conference has already
produced a large and useful scheme of scholarship. T
provements in. education will come about more from
teachers than from Ministers and administrators, The
WCOTP will no doubt set up its permanent commission
on education, as it is recommended to do; and that com-
mission, with its permanent staff, its research schemes,
its courses, its bulletins—and even perhaps an occasional
conference—will irradiate education more effectively than
any printed conference report could do. For one thing,
the conference report, however wise and eloguent, is the
product of one situation, one moment; it soon becomes
out-of-date, and it always finds readers who say, “That
may be true elsewhere ; it is not true here.”” The educa-
tional commission has a continuous life ; it changes with
changing situation ; it will recommend tomorrow what it
could not possibly recommend today, and it can recom-
mend here what it knows would not work there,

TEACHERS’ ORGANIZATIONS

In discussing teachers’ organizations, the Cambridge
conference stressed that a good teachers” organization is
concerned with much more than salaries and service con-
ditions ; it is concerned also with its members’ profes-
sional efficiency and its pupils’ welfate. For muny years
now, the National Union of Teachers of England and
Wales has been actively assisting teachers’ organizations
in Africa and other oversea countries to develop on these
lines. But it is natural and right that Africa should logk
for help and advice to other countries as well as to Bri-
tain; and it is entirely appropriate that the WCOTP,
which embodies the collective wisdom of the world’s
teachers, should take over the task of guiding African
teachers in their efforts to raise the standard of African
education.

18



?AJ\,W S

B e i i

in solid form —

No mess !

This is the
actual size

TP P TN T e A PT i T ein g  t

HOW YOU USE
SOPAKE®

Cake-tin palattes are Rowney's novel and efficient

idea for schools painting.  All you need to equip your SAV ES

class with 2 set of these sensible palettes is a number of TIME & MON EY

fizt bottomed cake-tins, fitted with Rowney "“Opake'' Colour
Cakss. Alternatively Rowney New Art Palettes in metal or QUICK
plastic may be used. Slightly moistaned first, the cakes will stick

fast in the trays ready for immediate use. The colour comes off TO ISSUE

freely and quickiy.

FIXED POWDER COLOUR

Specially manufactured for free expression paintingin schools,
It iz used by education authorities all over the world. Colours
= briliiant, easy to handle and ecomical. Preservatives have

Alternatively, use

&
;.\

e R P e SR SR R S

L]
been added to allow colours to be mixed and left ready for
Lise, Corract mizing is 1 0z water to 1 oz colour.
Mote 1 Tins are pressure filled. You get more colour in
Rewney Ting —- thus they are the best to buy. Insist on
ot nay for quality and value. -

S s SRR SO
for details from any good dealer.

r» E e B e g N R P Nt i A *
e Tt SR L SO s

Vv o G ia 3
e A P T o Pl P N T el e T e N P b S N A e N e P i ~—v~I‘
i P 5 i PP NN o

20 |
| THE CEYLON TBACHBR,



- Srom the Secretary’s

Diote

A Notable Silver Jubilee

A little over 25 years ago at 1he
Annual General Meeting held on 27th
January 1934 3 resolution was adopted
proposed by and seconded by Mr. L,
S. Kulathungam that an  Arbitration
Board be appointed to serve as a Court
of Appeal to teachers who have been
discontinued without sufficient cause
being shown. But, the then Minister
for Education told the Union in 1935
that such a Board was not practicable.
We are happy to record that after 25
years of agitation the present Minister
of Education the Hon, B, H. Aluwi-
hare decided to appeint an Arbitration
Board for settling all disputes between
Managers and Teachers. The Boarl
is to consist of three educationists
whose integrity and sense of fair-play
we have no reason to doubt. This no
doubt is only an ad-hoc arrangement
till Parliament meets and we hope that
the Arbitration Board will be set up
by Act of Parliament. Details of the
necessary legislation can be discussed
at a Conference between the Ministry
and the Union officials at an oppor-
tune moment. Our outstanding dis-
pute which formed the subject of the
former Minister’s pamphlet against the
A.CUT. are to be submitted to the
Arbitration Board that has been set up.

Qutburst of ‘Argus’ in the
“Morning Star”

In a rather uninformed outburst a
columnist called *Argus’ in the “*Morn-
ing Star” attacks the Unjon and la-
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ments that the Union has the same old
cries, ‘‘security, fairplay, salaries,
el

We only hope that L. S, Kulathun-
gam, a member of the Union who 25
years ago seconded a resolution on
an Arbitration Board, is not the same
as the present Editor of the “Morning
Star”., The article of "Argus’ confirms
cur belief that the members of our
Union should in addition to the work
in the classroom undertake the educa-
sion of the adults in this country, in-
cluding *Argus’, who require a good
amount of education regarding the
work of the Union and the role that
the Union has plaved in the develop-
ment of the educational policies in this
country. The adults of this Couniry
must be informed of the true position
regarding conditions under which chil-
dren have to be taught at present. o
some schools the average number of
children 1n a class is about 5U and in
certain other schools 3 or 4 different
classes have to be taught simultane-
ousty by the same teacher in the same
classroom. Io some other schools
there-are no classrooms at all—it is
simply an open hall with a number of
groups of children being taught by
different teachers in diffierent parts of
the hall. There are no minimum gualifi-
cations For Managers of Schools. 1t1sno
wonder thatconditionsinsome schools
are deplorable. When we insiston
quulifications for teachers and rightly
50, is it not all important that we should
ingist that Managers must be mentally

and morally equipped to supervise the
teachers and schools in this country,

Casual Leave

A welcome amendment of the Code
ol Regulations was published in Gazette
No. 12010 of December 185, 1959,
whereby both new entrants and ol
entrants are to be granted 21 days
casual leave in a school year. These
regulations are applicable to all Assist-
ed School Teachers from 18th Decem-
ber 1959, Members are aware that
old entrants were granted 14 days
casual leave and new entrants 7 days.

First Asian Regional Conference
of W,.C.O.T.P,

Two years ago when the First Afro-
Asian Education Conference under the
auspices of the W.C.O T.P. was held in
Colombo one of the decisions arrived
at was that there should be Regional
Conferences. We are glad thart it has
been possible to hold the First Region-
al Conference this year in Kuala Lum-
pur from 24th--30th April. The Gen-
eral Secretary and Mrs, H. C. T. Somas
tunderam were the delegates of the
ACILT. at this Conference. Mr, 1,
0. Mendis, a Member of the Executive
of the A.C.U.T. and of W.C.O.T.P.,led
the discussion on the conference theme
“Child Health and School”. The first
African Regional Conference of W.C.
O.T.P, was also held last month in
Uganda.
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Representatives on the Univer-

~ sity Court and Preliminary Ex-

aminations Council,

M. 8. V., Balasingham, M A. (Lond.)
one of our Vice-Presidents has been
elected 1o represent the A.C.U.T. on
University Cowrt.  Mr. Balasingham
along with Mr. Donton D'Abrera, B.Sc.
(Lond.) are the Union’s representative
on the University Prelimmary Exami-
nations Couneil which has been sum-
moned after nearly 3 years.

40th Anniversary of the Inau-
guration of the A.C.U.T.

On the 10th of July this year we
complete 40 years since the inaugura-
tion of the A.CU.T. To commemor-
ate the event there will be a formal
dinner in Colombo on the 9th and it
15 also hoped that the foundation stone
can be laid for the Union’s Headquart-
ers which 1s to come in the site allot-
ted for us in Longden Place, A vigor-
ous Membership drive isin progress
during the month of June and many of
the Branch Associations are being
visited with a view to explaining the
Union’s policy and increase member-
ship. We hope that a permanent
Headquarters and permanent officials
will no more be a dream but a reality
in the very new future,

Subscriptions on Pay Sheets

The Education Department is exa-
mibing the question of deducting Uni-
on Fees on pay sheefs. We are hoping
that the Department will help us in
this matter. In such an eventuality we
are sure teachers drawing less than
Ra. 100/~ per month will be willing to
pay Re. 1/- a month and others Rs. 2/-
Eer month 1o cover the expenses of

oth the A.C.U.T. and the Branch As-
sociations, We hope delegates to the
Annual Sessions wiil help to put the
Union’s organization on a firm footing
by agreeing unanimously to vote for
increased subscriptions on the lines
indicated.

Special Post Rules.

The Hon, Minister of Education has
given an asswrance that the pules on
Special Posts given in Circular No.

will be foliowed aud that he will
not interfere except on an appeal.
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PERMANENT

FJECRETARIAT

At the last Annual Genera! Meeting
a resolution requesting the Union to
take early steps for the establishment
of a permanent Secretariat in Colombo
with permanent officials and Govern-
menl assistance was passed.

The present position regarding the
Secretariat is as follows: There is an
office in Colombo for which a reat of
RBs. 50 - is paid, The General Secre-
tary is given an honorarium of Rs.500/-
per month and there are (wo clerical
assistants op a part-time basis paid
Rs. 100/- each per month,

Office Building. The present ar-

v rapgement can be continued regarding

ap office till the Union’s building
comes up. As members are aware a
block of crown land, half an acre in
extent, has been allocated to us off
Longden Place, Cinnamon Gardens,
and is leased tous, and one vear's
rental of Rs, 300/~ has already been
paid. The land is to be transferred to
us shortly, :

Just as the G.C.8,U. has obtained a
loan from the Government, we are
hopeful that a long-term loan could be
negotiated for the construction of an
office building together with a hostel
for our members. It is hoped that
from the profits of the hostel it would
be possible to liquidate the loan, but it
is also expected that generous dona-
tions could be obtained from members
and ex-members and possibly also from
some philanthrophic societies operating
in Ceylon.

Officials, What is miore important

for the present is that there should be
a set of permapent Officials and Staff
who will carry on the work of the
Union. [t has to be remembered that
for the last 40 years the Union has
grown but the rate of growth has been
extremely slow, Much has been done
by voluptary workers to improvethe lot
of the teacher professionally, but the
Union has not been able o become a
really effective body in shaping the
educational policy in the country., Re-
solutions arec passed year in and year
out, but itis left to few officials to

carry ouf these resolutions and so it has
not been possible for even one-fourth
of the resolutions to be satisfactorily
implemented,

Types of Work Requiring
Attention

(1) Lobbying: lmplementing of re-
solutions of Annual Sessions and of
the Executive means serious study of
each one of the resolutions, meeting of
officials and Ministers and lobbying all
the time. Sometimes action on one
resolution can take a number of years,
one such example being the Uncerti-
ficated Teachers’ Pension Scheme an
which action has been taken for nearly
6 years, but which has pot yet been
fully implemented. :

(b) Day to Day Problems: While
the officials are expected to implenent
the resolutions, day to dav problems
affecting salary adjustments, disconti-
nuances, transfers, promotions, study-
leave, medical leave ete., crop up
and the work en the Annual General
Meeting resolutions has to be shelved,

and Teachers’ Organizations: Foreign

teachers passing through Colombo re-
guire help and that too has to be pro-
vided. Foreign Governments, interna-
tiopal organizations of teachers apd
our own Government and many Com-
pussions and Committees often call for
memoranda on varied subjects and
these too have to be studied.

(d) Statistiess Work of a positive
nature in studying the actual conditions
of schoels in the country, gathering
data reparding buildings, sanitary faci-
lities, size of classrooms, types of
schools and suggesting improvements
has not been done, No detailed study
has been made of curriculum for our
Primary, Secondary, Technical and
Training Schools and of any reforms
necessary.

(¢) Publications; The most experi-
enced and qualified teachers in the
country are members of the Union, but
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none of them has been encouraged by
the Union to undertake the writing of
suitable textbooks for use in the class-
Toom.

(f) Membership: 3,500 members
out of a potential of 30,000 and that
after 40 years of existence Is also an
indication that much more work is
necessary in increasing the membership.

(g) Sinbalese and Tamil editions of
the Journal. The publication of the
“Ceylon Teacher” in Sinhalese and
Tamii has not yet been started.

(h) Legislation: There is no ex-

pert group in the Union studying pos-
sible legislation according to a well-set
plan, Regular contact and liaison
with the press, radic, members of Par-
liament and parcnts, is essential for the
Union, but how much of it has been
done. In certain countries the Teach-
ers’ Union has a special departmeht
called the department of Public Rela-
tions for keeping the Union’s point of
view always before the puble.

Adminigtrative Set-up

In planning the Staff for the Union,
we have to bear in mind that at least
some of the above needs have to be
fulfilled, The following scheme is re-
commended for the Administrative set-
up. The Head of the administration
would be the General Secretary. Under
his direction will function the follow-
ing Departments with an Assistant Se-
gretary in charge of each Department,
But Sub-Committces of the Executive
consisting of 4 members with an As-
sistant Secrefary as the Secretary of
the Committec can act in an advisory
capacity. The Departments that can

- be contemplated are ;—

{1) Professional matters, salaries
and International Relations.
Organization, Membership and
Collection of Funds.
Educational Research, Curricul-
um Planning, Requirements in
Primary and Secondary Educs-
tion, Training Colleges.
“Ceylon Teacher” and Union
Publications. :
Public Relations, Press, Radio,
Legislation, and Organization of
Parent-Teachers’ Associations.

A Deputy Secretary would also be
- desirable.

(2}

(4)

)
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is paid.

AT THE ASIAN

.
Mr. J.

Clerical Staff 1 An appropriate
number of clerk- typists will also have
1o be emiployed.

Salavies and Finance

1t is suggested -that the General Se-
cretary and the Assistant Secretaries be
placed on scales higher than some of
the higher grades in the Teaching Pro-
fession, and the clerical staff be placed
on seales comparable to the scales ob-
taining in Government Departments or
Mercantile Establishments, At present
Rs. 700/~ is spent on the Staff, but at
the present rate of subscription even
this Rs. 700/- may not be possible. An
increase in the subscription is naturally
inevitable. In Japan the teachers con-
tribute 139 of their salary to the Uni-
on. If the teacher therefore gets about
Rs. 400/- a month, he would be contri-
buting Rs. §/- per month or Rs. 72/~ a
year. In the United States, for mem-
hership-of the N.E.A.  nearly Ras. 30/-
This is in addition to the
subseriptions to the State Association
and the Local Association. There is
no composite fee in the United States,
In England 42 sh. or about Rs. 28/50
is paid by each member of the Nation-
al Union of Teachers, but the members
are not entitled to a copy of the NJU.T.
Journal the “‘Schoolmaster™. They

clubs.
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D. Aseervatham greets the Governor of Malacca.

must subscribe separately for the
“Schoolmaster’”. In Singapore they
have a monthly subscription of 2 Singa-
pore dollars, which is Rs. 3 /- per month
or Rs, 36/- a year.

In Ceylon, teachers pay Rs. 2/~ or
even Rs. 3/~ per month to the Teachers’
Giuild in their schools. -Some also pay
much higher amounts to various social
It is not tno much to expect
Re. 1/- or Rs. 1/-30 a month for their
professional Association which also
gives them a copy of the Journal ever
month,

1t is suggested that teachers drawing
a basic pay of less than Rs, 100~ a
month should pay the Union Rs. 10;-
per year. Those drawing above
Rs. 100/~ should pay Rs. 15/- a year.
According to this calculation the reve-
nue of the Union would at least double
the present amount. Once permanent
officials are appointed, the Union will
will be able to get more revenue by
undertaking the publication of bocks
written by members of the Union and
the membership itself would increase.
But what is important is that the ser-
vices to the profession would increase
tremendously and -the Union can be a
great force for good in the country.
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The following are omendments

Jayawickreme, A. S, Kanagaratndm,

Aseervatham.
The FElected Office-bearers: The
- office-bearers would be the President,

one Vice-President, Ex-Piesident and-
the Treasurer. Of these only the Vice-
President and the Treasurer would be
elected annually by the Members. The,
Vice-President becomes the President
the following year und becomes ex-
President the year after, so that the Pre-
sident 15 always a unanimous choice.

The Vgeeutive ; The BExecntive shall

P

consist of the President, Vice-President,
T x-President, Treasurer and 17 others.
‘feachers whio are not in aclive teach-
ing gervice shall not he eligible for
membership of the Executive, The size
of the executive would be permanently
fixed at 21 in sp;te of ithe ingreasing
membership, In this regard the meth-
od of election carried on by the Na-
tional Union of Teachers in England
15 recommended. In England the N,
LT, having a mt,mhﬁ:r:,}up of 200,600
has an Exeoutive of 36 members and
the NE.A. of America having a mem-
bership of nearly 1,000,000 has an Exe-
cutive of only 11 members. The size
of the electoral district which would
entitie one member of the Execulive to
be elected is determined by dividing
the total number of members of the
previous year by 21. Thus if in 1939
liw membership of the ACALT. is
4000, for the Executive Commitice in

1960, 4,000 divided h1 21 would
be the size of the eclectorats returning
ons member of the Fxct‘ ;*1&{, Hence

4 certain number of local Associ
will have to combine for the retinm
e member. But associations with
large membe rsh,ps, may refurn more
. than one member in proportien {o
their membership. The President, Vice-
President, Ex-Presideat and Treasurer
shall be members of the Bxecutive for
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TTUTION

fo ithe Constitution sugpested by a Commitiee consistine of Messrs. B.F,

J. 4. Gajanayake,

their respective electoral districts and

the number to be elected in such'electoral

districts shall be reduced accordingly.
E]ecllon :

_______ The

bearers wounld be by baliot carried out
b) the Head Office. Nominations would
have fo be recetved by a certain date,

and ballot papers would be sent by the
General Sceretary.  The Secretaries of
local associations will distribute the
ballot papers to the respective meme
bers, When the bullot papers ate re-
turned doly filled, the Prssident will
act as the thtummg Officer and the
counting will take placein the presence
of the officers of the respective asso-
ciations. The ballot for the clected
office-bearers wiil also be along with
the ballotting for Executive Committee
Members and they would be clected on
the same ballot paper,

election of office-

Permanent Officials @ The General

Secretary, the Depuly Secretary and
Assistant Secretaries will be appointed
by the Exccutive. The creation of any
extra post should be decided af the
Annual Sessions.

Subseriptions: The annval subserip-
tion for membership of the Union
would be Rs. 10/- from members draw-
ing a salary of Rs. 100/~ and less and
Rs, 15/« from those drawing a basic
salary of over Rs. 100/~ 11 18 expected
that lecal associations mav charge
Re o 12-a year & i'+a month from
niembers drawin ig salarv of fess
than Rs. 106/ and Rs. 1/50 or Rs. 2/

ser month from: the others, but my
thﬁ Union Rs. 10/« and Rs. 15~ res-
pectively.

The Constitution would
ed in order to give effect
mmendatiohs

be re-drafl-
to the above

TERe

A, D, D, Y Abrera,

Shirley J. S. Peiris and J. D-

Annual General Meeting and

Lonference

The Exccutive at ifs last meeling
dectded that the 40th Annual General
Meeting and Conference will be held
on the 25th and 26th of August, 1960
and the first meeting of the Executive
on the 27th. It is customary for some

-Branch Associations to inviie the A.C.

U.F to hold the Annnal Sgssions in
their districts.  We should be happy to
receive invitations early.

Subseriptions for 1939/60 :
criptions of Rs, 6/« per member from
your Association together with Mem-
bership Lists in triplicate must be sent
in early, We hope there will be a
marked improvement in the Member-
ship position of all the Branch Asso-
cigtions this year, - There are over
27.000 fcachers in Assisted Schools
and evervone of them is a potential
member.  Please do your best to enrol
every teacher.

Your Membership Lists should be
sent to mie with a cheque made out in
favour of the Treasurer, A C.U,T.

“Ceylon Teacher’ :

We hopes (o

have Sinhalese and Tamil edifions of
the “Cevion Teacher” for the benefit

(}f members who eannotf read the Eng-

hish edition. For this purpose we must
if!?l\.-., aceurate statistics of the exact
pumber of teachers who want their
copies in Sinhalese or Tamil. There-
fore when sending your Membership

Lists, please indicate those who want

thetr copies in the Swabagha languages,

Nominations ¢ Please send in nomi-

nations for the following officers fo be
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elected at the  Annual Sessions :—Fre-
sident, = Vice-Presidents, General
" Secretary and Hon. Treasurer. Please
send also the aames and addicases of
the members who will represent your
.l Association on the new Executive of
= the ACUT. According to the pre-

sent Constitution you are entitled o |
member for the first 25 and one addi-

tional member for every unif of 100, and

the last incomplete portion of above 501
Please send also the names and addres-
ses of the delegates to the Annual
Sessions from your Association. You

ars entitied 4o 1 for every 25 members.

1{w)imusm~, Any resointions which
you wish to move aithe Aanual Scs-
sions should also be sent in.

Ploase zend all tha dbon by the
atest 30th June 1969

(1) Aims: (a) To pay bene fits to
victimised teachers.

(b) To sccure legal as-
sistapce in  gases
where the profession-
al interests of teach-
ers are at stake.

{c)} Tofivance fest cases.

(21 Eligibility: Only members win
have continued their membership
of the Assaciation for at least one
year immediately prior to their vieti-
mizatien aod bave contributed re-
gularly to the fund according to the
bye-laws in force at that time, shall
be eligible for bensfit from the Fund.

- FECURITY
e FUGGESTED

(3) Contxibuiion: Members draw-
ing a basic salary -of Rs. 200/~ and
above shall contribute Rs. 14/- and
those below Rs. 5/- as admission
fee, and thereafler all members shiall
pay an annual suobseription of
Rs. 2/- payable directly to the Treas-
urer before the 3isr of Marchk every
year, Donations to the Fund from
Members are most weloome,

(4) Benefits;: In the cvent of &
member being victimized of other-
wise unlawfully discontinued, the
Executive Council may after careful
investigation pay benefits up fio
Rs. 100/~ a month for 3 montis or

F TENURE F¢
BYE-LAWS

until the member secures a;mti;e;"
appointment whichever period is
less.

(5) Funds : All monies acoruing fo
this Fund shall be depesited 1 a
separnic Adcount maintained for
the pucpoese. The Treasyrer and
either the General Secretary or the

President shall have power to-oper-
ate the Fuad.

(6) Amendments:  These bye-laws

shall ol be amended sxcept bya
resolution of the General Meeling
fthe ACUT with due nelice as
provided 1n the Constitution.

Frincipals ju frouble:  The Lady
principal of an assisted Traning Col-
lege in Marabagama and the Principal
of a College in K.K..5. had been locked
out of their schools by theMupage-
ments on a pumber of frivolous charg-
g8 sipce Japuary this year. After ex-

 haustive inquiries; in one case extend-
ing to eight days and in the other to
four days, at both of which the teachers
were represented by experienced umon
officials, the principals were exonerated
and the managements bave been asked
to continue them in employvment, Will
the Managements obey 2 If they fail
todo so will the Director usg the
pawers given him by Section 31 para 3
of the Ordipance which reads as fol-

" lows i

“In the event of the groprictors of
an assisted school refusing or neglect-

May-—June, 1960

ing of being uuable fo recommend
for appointment as Manager of that
school 3 person who appears to the
the Director to be suitable, it shail
be lawful for the Director in bis dis-
cretion to appoint & suitable person
as manager,”’

Criminal Oliemt' While c©a this
po:{ “we wonder whether the managers
are aware of Section 31 para 7 of the
same Ordinance.

Every person, who after he iy sus-

Pt eved froim U fice of
pended or removed from the office of

Manager of an asvisted sehoel by the

_ Directer refuses to vacate his gffice or

vesists oF obsiructs any other person
lawfully appotnted o bg orio gef as
Marnager i entering upon or eNecuiing
the duties ~of manager . ....shall be
guilty of an offence and shall be liuble

an conviction before a magisteate to a
Jine not exceeding Ry, 100~ and tn the
case of a contination of the offence 1o
a fine not exceeding Rs. 0= in respect
of each day during which the offence
was conumitied,

[\ew B:dmh Assadiations: We are

ﬂmd Tk?lt’ip\};l that new branch asso-
ciations have been tormed at Pussee
fawa, DBaddegama, Nuwara Bliya and

. Babaragamuwa. The Gencral Secre-

tary, the Secretary for Oiganisation
apd the BSecretary, fur Professional
Affairs assisted by Messrs, D 1 N,
Seneviratng, J. A. Gajanayake and a
few others have been cartying out an
intensive membership campaign. Since .
the last executive meeting a few asso-
olations have been rovived while new
ongs have been inaugurated. ‘
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HIGHER SCHOOL WORLD GEO-
GRAPHY — SINHALA, Author:
George Denfow, B.A. (London). Pub-
lishers: The Associated Newspapers
of Ceylon Lid. Price: Ordinary Edi-
—%inn Rs. 6/50. Special Edition Rs, 8;50.

This book is in a single volume of 472
pages, 136 maps and charts, 35 photographs,
3 Appendices and an Index of 20 pages of
double column.

As the Author explains in his Preface,
this boek is primarily intended for the
G.C.E. student to prepare lor Section B of
the paper in General World Geography, but
as the treatment of the subject is sufficiently
detailed and comprehensive it would be ade-

uate to cover the prescribed portions of
the University Preliminary and the Higher
School Uertiticate syllabuses,

The book is divided into four parts, Part '1°
explains the movements of the Eacth in
relation to the Sun and the configuration
and relief of the Continents. This part is
comparatively short az the Author's aim has
been to recapitulate, elucidate and fix what
the student has already learned in the middle
school. Part *2° deals with climate and
part ‘3" with climatic types and their assos
ciated wvegetation. These two parts have
been treated so thoroughly and with such
concentration that the student gets an ac-
curate picture of the climatic settings in
which the food and industrial crops des-
cribed in Part ‘4* are cultivated. Part'4’
goes on to deal fully with all the other
aspects of Economic Geography,

Appenuix ‘1" consists of six maps of the
Continents, focussing the essential features
of relief and illustrating the text at the rele-

Appendiz *2' con-

vant points of reference, : )
sists of five maps of the world dealing with
isotherms, pressure belts, winds and ocean

currents, Appendixz '} is a transiation Gf”,
Ritchte Calder's “World Beneath the Sea
taken from Unesco Features, 1938,

The Index of the book will be helpful to
the student and the teachers alike; it gives
ready reference to individual facts collated
under a topic, gives composite information
with regard to a country, and is invaluable
to the reader in the correction of exercises
and in revision of this year’s work.,

The exercises at the end of a chapter are
of three kinds, numely A. For your Note-
book, B: Supplementary Exercizes and C.
For Investigation. FExercises A are for test-
ing and fixing, B for collection of facts and
their presentation. Exercises CC call for indi-
vidual work or group-work in libraties and
reading rooms.

It is expected that at this stage a student
should not only have access to all the availa-
hle Sinhala literature in Geography but
should be able to read and upuerstand ori-
ginals such as “The National Geographieal

Magazine” of the U.8.A., the “Geographical .

Magazine” of the U.K., Unesco Features
and the Courier. In this book, the use of
the Enclish pronunciation, as much a5 the
Sinhala characters would allow, should be
of considerable help in the reading of English
originals, :

Every effort has been made to bring all
information and statistics up to date. [he
maps, diagrams and charts have been special-
ly drawn, and the most recent photographs
have been obtained trom various competent
sources. In the list of Acknowledgements

the Publishers have expressed their idebted-

ness to the many persons and institutions fo:
the hielp they have received

Here is-a book which provides a comprehen-
sive, adequate and unified course of work in
World Geography. The only comparable
book in Sinhala is the translatiom which is
being done by the Official Language Depart-
ment of L. Dudley Stamp’s “Geography for
the Higher Examination”. Stamps book is
in four parts: (1) Commercial Geography,
(2) Europe, (3) North America and South
America and (4) Asia. Of these parts 1 and
4 have been issued in two volumes, and the
whole book when completed, will be in four
volumes of §,500 pages approximately. Den-
low’s Higher School World Geography
serves teacher and studentin a single volume.

£ * &

A SCHOOL GENERAL SCIENCE
—2 (Standard 7). Dyras Kumara:
singhe, Science Master, St. Thomas
College, Mt. Lavinia and author of the
“LIFE & SCIENCE” Series of books,
Published by the Associated Newspap-
ers of Ceylon Ltd. April 1960.

This is the 2nd book in this Series. The
first book for Standard 6 has been ‘app:oved
by the Dircctor of Education as a Class text.

Here too as in the st book the author
has approached the subject 1n a manner L:ha!t
would create an interest for it in the chiid's
mind. Lhe language is simpie and lucid and
the many experiments described could easily
be performed with simple laboratory mate-
rial.

142 Illustrations—English-Sinh- Glossary
of Scientific Terms— Appendiz—Index.

Price Rs. 3.25.

T. B. Jajah.

generously to this Fund.

Zahira College,
Colombo.
15th June, 1960.

May—June, 1960 .

JAYAH MEMORIAL FUND

At a public meeting held on the 3rd of June 1963 it was decided to set up a Memorial to Al-Hajj: Dr,

. It is proposed that the Memorial shall take the form of a New Building which will be architecturally
and otherwise worthy of his memory and will serve as a Science Laboratory of Zahira College, Colombo, well laid
out, fully equipped and prominently sited between the Ghafoor Building and the present Chemistry Rooms. The
cost of this Mem~rial Building is estimated at Rs. 100,000/- (One Lakhj.

It is hoped that the building will be completed before the first anniversary of Dr. Jayah’s death. Therefore
on behalf of the Committee appointed at the Public Meeting held on Jane 3, 1960, we appeal to you to contribute

Please send your donations to the Treasurer of the Fund and please cross all cheques which should be
made payable to the “JAYAH MEMORIAL FUND”.

Yours sincerely,
A. M. A Azrez,
Chairman and Treasurer.

S. S. ISSADEEN,
Hony. Secretary,
Jayah Memorial Fund.
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224, UNION PLACE

Phone : 78785 & 3468 COLOMBO 2

SOLE AGENTS IN CEYLON FOR

BAIRD & TATLOCK (LONDON) LTD.
COMPLETE LABORATORY FURNISHERS

W. B. NICOLSON (Scientific Instruments} LTD.
MAKERS OF PHYSICS APPARATUS FOR SCHOOL, COLLEGE AND UNIVERSITY
LABORATORIES

HOPKIN & WILLIAMS LTD.
PURE LABORATORY CHEMICALS AND ANALAR REAGENTS

W. WATSON & SONS LTD.
MAKERS OF THE FAMOUS KIMA, SERVICE AND BACTIL MICROSCOPES

FLATTERS & GARNETT LTD. ;
MAKERS OF BIOLOGICAL EQUIPMENT AND PREPARED SLIDES

”» GAS GENERATORS
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