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PREFACE

Technical terms play a vital role in diffusing technical knowledge in the sphere of Science. This may perhaps be second only
to the role of a laboratory. A large collection of technical words connected with scientific inventions of various people throughout
the world is being regularly entered into the international vocabulary. These words find access into every corner of the world
through major languages.

Management, sophisticated by technology is a major discipline which promots modern development process. Any type of
developmentsystem in acountry will not foster stable development when itis devoid of management it needs. Hence management
in any society is conisidered a very important task. there had been vast strides of advancement in the sphere of management science
during the past few decades. As a result considerable progress has been recorded in activities of both state and private sectors
throughout States in the world. Even universities not only provide facilities for education in management science but also have
established post graduate institutes which facilitate management personnel to conduct research by means of case studies in the
field.

Today lack of facilities for manangers and management students to get widened their knowledge or uinngual terms and phrases
relating to the subject of management is a major challenge before us. It is a legal requirement that work in Government offices
be done in all the three languages and the citizen has the right of transacting business with Government offices in the language
of his choice. As management today has been decentralized up to the divisional level, there is the need of introducing such facilities
even at divisional level.

ix



In view of these circumstances, the trilingual glossary of management terms compiled by the Department of Official Languages
in 1983 has been revised as a trilingual glossary replacing obsolete and archaic terms and phrases withmodern ones. This trilingual
glossary of management terms can be of immense use to any person who is interested in learning more than one language.
Development trends in the field of management have paved the way for numerous new technical words to enter this field and there
may be many other words which do not find a place in this publication. If such words are brought to our notice we would be able
to include them in a future print.

This is the first trilingual glossary amongst the large number of glossaries compiled by the Department of Official Languages.
It is our aim to trilingualise the other glossaries as well.

Services of Mr. K. Kuruswamy, Research Officer who died while holding the position of Secretary of the Glossary Committee
in respect of this glossary, of Mr. Wajira Prabha Wijayasinghe, Assistant Research Officer who succeeded as Secretary and
assistance and co-operation extended by other members of the Glossary Committee in making this task a success are sincerely
acknowledged with much appreciation

Nimal Samarasundera,
Commissioner of Official Languages.

Department of Oificial Languages,

Whiteaways Bu ldiing, Sir Baron Jayatillake Mawatha,
Colombo 01,

March 18, 19¢6.
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Form

Aids

Support Services
Assistance

Import .

Marginal

Marginal Physical Productivity
Breakdown Mainteinance
Breakdown

Back Haul

Divesting

Establishment
Establishment, Institution
Establishment
Organizational Behavior
Organizational Change
Actuary

Amortization of Investment
Bill Investment; Investment Bill
Defence

Defence Strategy
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Defensive Communication
Defensive Management
Termination of Cover
Security; Protection
Ascending Order
Economy
Termination of Cover
Termination of Cover
Ad hoc

Adhocracy

Blocked Currency
Characteristic
Associate

Writ

Evaluation

Attorney, Power of
Order

Guarantee

Security

Guarantee

Guarantee

Vacancy

Packing

Packaging

Estimate

Liquidate

Liquidation
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Discharge
Accommodation
Advance Planning
Empirical
Inventory
Earnings

Bid

Demand

Demand Bill

Top Management

Appropriate
Stimulate

Boom

Creative

Creative Behaviour
Endowment Assurance
Apathy; Indifference
Inflation

Interest

Equipment
Instrument Engineer
Hypothetical
Hypothesis

Birth Rate
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Bailee

Bailor

Hypothesis
Utilisation
Maximum
Uberimai Fidei
Utmost Good Faith
Maximum Wage
Utmost Good Faith
Uberimai Fidei
Maximum Employment
Schedule Card
Schedule

Sub Culture
Ancillary Services
Stand By
Indifference

Birth Certificate
Promotion

Violate
Underconsumption Business
Underdeveloped
Under Average
Underemployed



Oy 6050
02950 DO
ORBO
Ozpd

o E»HO
Oy OO
el coe
omced e
2038 Zeomw
080w’ sdeg DO
Odedels Oobimad

Sz 8800
Snme

I o8
O 2:85cdBm
20808
82082008 ¢y
Sm08208 022
DA
T0¢0 8o
&840 WSO
Imadd 880

]

BLILIL TELD
@levsay: @ULIBSD
FmLRSL, BH1HHD
BewiiL) : QA
BarliLys sl
F(her s

@ ey euflans
@evevariLis seoL
QPupLSs Tewuibd
Gleuef! aflenibisgib
T HNVGHT Y Ddens

o]

s GFevay
VG M
SQBLIEOL WITET

QUF FELIWITEN: QRLIGSSE sFafiLines

gsBLing 2 flenn
TCHFFTHSTT GG Q1D
T BGFFTHSTT
Qe ts
FL(HE S
QermGFT
Qeirn BFrSHeL

12

Dissent

Accord
Assembling
Assembly; Total
Assemble
Assemble
Assembly Line
Assembly Shop
Block Grant
Outdoor Advertisement
X- ray Report

Unit Cost

Unit

Unilateral
Exparte
Monopoly; Autocracy
Autocracy
Autocratic

Joint

Joint Committee
Amalgamate
Consolidation
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Consolidated Statement
Joint Council
Uniformity

Unitary Method
Uniformity

Agent

Sum
Organic Systems

Wilfully

Direct Proportion

Direct Mail Advertisement
Direct Cost

Acquittance

Action
Set
Bazaar
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Accelerate

Group

Negotiate

Committee

Labour Tribunal
Workmen's Compensation
Labourer

Mill

Conscientious
Consultant, Industrial
Industry '
Consultant, Industrial
Manufactory; Mill

Back Pay

Time Bill

Management Accounts
Management
Management Audit

Style of Management
Manager °

Managerial Efficiency
Managerial Behaviour
Managerial Effectiveness
Bankruptcy, Management
Management

Managerial

Managerial Behaviour
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Managerial Control
Black Market

Batch Costing,
Batch :
Manual

Case Study

Case Method

Case File
Committee
Industrial Dispute
Industrial Consultant
Industrial Operations
Continuity of Tasks
Operation Stage
Activity Rating

Job Evaluation

Activity Examples
Working Hypothisis

Opreational Management
Operation

Efficiency

Activity

Activity Change

Activity Chart

Activity Examples
Activity Sampling



B Beaddw
286 Bmw

28 eodeeny
ol AD BB
20838006

28e®e #dmade
28w

ol Bedmodencs
oot edws! vy
maBends Fodd
208830
20658300 3®6cETOBG
250€q

2088 @rmdes
o508¢ DEODIBDCERW
2808w 0r€dd)
290503003520

C GRBIBS
DOC FBODD

I GO

20E 20053
DICHOD
mcop@Bme
3OS

208 HORO

Qo Ppsgws

Gasemew L e

Qeuemev eueniL(h S

QS T[/HU®R ety
ukGB&TL v Lk e
QBTPHHUTL(H HHSITD
uessh: Gevemev; QSTHADUG
Gouemev QUASTSHD
QeFwhHun(® ULa|SSHTeT
seiliSL. B¢ QeFwevnhniens
GFwevThHnIEns
Qewenppemss BGEITHG
BT L Gust]

Qauemevtt QuUBLOSD
QYIS (LPSTELD
SjeyeUss SeTLITL LD
QamPburl(B& &SlLib
Gry aisid

Gmgtiag Ly

Gmr @iy

Gpow @ oy

@moip Heumn

G50 e pravio

B3 f5au DITGLD

UL BLremeulsLitg. Gieweb

16

Interdiction

Job Card

Job Enrichment
Functional Organization
Role

Authority Functional
Function; Job; Task
Job Enlargement
Activity Record Sheet
Performance, Appraisal
Performance
Performance, Review
Therbligs

Pride of Work

Office Management
Office Furniture
Operation Stage

Time Rate

Time Study

Time Loss

Time Loss

Punctual

Punctuality

Punctuality

Scheduled Mainteinance



mde

2-‘318 5®& ®w
&18 0‘(@

BER 0

EW™G
EHOBwo

RECm ;038 nS;
RUCH Ho8¥ eeu®
NBCDIO

=

ELO)

=

g@Bals wpap
& Beuamev

BeLGE) UeTTTEY LD

CELCE]
UTLen&SE Gy ullhLiiment
S SsuBssw Wwon
gpeow SSUuBSSh HULb
Hpaoio

17

Piece

Piece Rate System
Piece Work

Goodwill

Set

Tenant

Merit Rating System
Merit Rating Plan
Merit
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Termination
Termination-
First Hand

Coding

Centre

Centre

Bargain

Bargaining Right
Bargaining Agreement

Allotment

Allot
Admeasurement
Allottee

Stripping (Engine)
Division
Divisionalisation
Condition
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Unconditional

. Commission

Method Study

Method Study Specialist

Method Time Measurement (M.T.M.)
Amortization

Method; System

Planning

Change of Systematic Development
Operator Training

Operator Training

Activity

Operating Efficiency

Operating Cost

Therbligs

Measures ; Action

Implement

Implementation

Labour Performance

Action; Act

Process

Continuity of Process
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Process Research
Process Chart
Process Planning
Breakdown
Process

Multiplier Effect
Multiplying Factor
Accountant

Group Dynamic
Dynamic Group
Group Behaviour
Sum

Arithmetical Ratio
Accounting System
Espirit De Corps
Mathematical Model
Mathematical Model
Dealings
Transactional Behaviour
Stores Management
Bill of Store
Storekeeper
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‘ Storekeeping

Act of Honour
Act of Honour
Adjust

Problem

Problem Solving
Impact

Conflict

Buyer

Buyer's Market Position
Buyer's Market
Adjustment

Consistent

Account

Fire

Fire Prevention
Accord
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Contract; Accord
Breach of Contract
Validity of Contract
Treaty Reassurance

Multiplying Factor
Quality Control
Qualitative

Bill Payment
Payment Bill
Balance of Payment Equilibrium

Filing

Cottage Industries
House Keeping
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Cornflict;Impact
Strait PieceWork System

Cycle; Circle

Circular

Behaviour Model

Routine

Control of Behaviour
Behaviour; Conduct
Behavioural Characteristics
Behavioural Science
Motion Study

Motion Time System
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Moving Annual Average (M.A.A.)

Morale .
Brand Name
Brand

Allegation
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Shadow Price

Clause

Current Account
Demography
Mass Media

Communication; Mass ;
Mass Communication
Achievement

International Labour Organization
Network

Standard of Living
Standard of Living
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_Seniority

Nepotism

Borrow
Acquittance
Credit Bilt
Debt Financing

Valuation
Condition
Quality Control
De Facto
Actual

Real Earnings
Real Estate
Actual Cost
Degree
Reprimand
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Reprimand
Arguments
Therbligs

Technology : Technique
Technology
Technological
Temporary

Temporary Disablement

* Temporary Cover

Rational Behaviour.

Broker
Brokerage

Decision ®rocess
Decision Making
Decision Making Process

-Determine

Decision Tree
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Balanced Budget

Balanced Budget Multiplier
Balanced Budget Theorem
Peer

In Triplicate
Third Party

Theme
Choice

Inventory
Information

Abandonment
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Acceleration Coefficient
Acceleration Principle
Accelerate

Skilful
Skill
Data
Index

Contribution

Conscious
Awareness
Notice
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After Date
Incentive Scheme
Incentive Scheme
Day Shift

Day Work
Affidavit

Allowance

After Sight
At Sight
Sight Bill

Dust Allowance
Departmentalization
Department
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Act of God
Municipal Laws

" Domestic Bill

Excise
Reprehend
Acquit
Acquittal

Defective
Frequency of Error
Allegation ; Blame

Liquidity

Materials

Materials Management
Materials Control
Materials Cost

Bill of Materials
Barter Agreement
Barter

Barter Terms of Trade
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Viewpoint
Visual Chart

Secondary
Secondary Boycott
Dualistic Economy
Bilateral

Bilateral Contract
Bilateral Agreement
Bilateral

Duplicate

Bourgeois

Capacity

Hierachical
Hierachy



Oy @-8esI

»HOy IO

508 ne®mnd
Oy B oep® 8t
zy0sirp

"5®p2200

500G

2e0Insis OB
20 WG

200

0830
DO
D eenla

mnOems e308ed

Beboma
Bewes
Beoewd DGE

>

Gueracy 7 5
GuerssieL

QuUesIeL (LPSTEmLOW TEM (T
GLIGTTGUT LY QUGHLOLILY
Queren; GLigmyemns:
QpALpE S

Y gLSS: LSSTESLD
e gsed QBT

YAGILTETSE. L gialpuenindsed

F-)]
WTB&ET
Buw oS ST
SEELENDS G/ LD
SoeuenLndgiels UG
™
sliILe genbauamg G eveuFih

8

2 GIgessD
& SBFTD
aflen $&D

32

Maintenance Engineer
Maintain

Maintainance Manager
Designing Out Maintenance
Maintenance

Elasticity

Innovation

Innovation Business
Innovation

Municipal
Nominee
Leadership
Leadership Style

F.O.B.

Example
Freedom
Explanations
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Independent
Absolve, Exonerate
Acquittal

Products

Product Research

Product Development
Skilful

Skill

Constant Institutional Wage
Constant Industrial Real Wage
Constancy

Determinism

Assign

Assignment

Due

Constant Factor

Assign

Sample Space

Sample Representation”
Sample Survey

Sampling

Chain Of Command

Order

Chain of Commapgh
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Representation Sample
Agent

Nominee; Representative
Accurate

Accuracy

Ineffective Time
Automatic

Diagnosis; Determination; Decision
Criterion '
Recommendation
Determinant

Appraisal

Creative

Creative Behaviour
Creative Synthesis
Creative Synthesis
Design

Design

Definition

Unqualified Declaration
Bona Fide

Bureaucracy
Bureaucratic

Bureaucrat

Bureaucracy

Preventive Maintenance-
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Preventive Maintenance
Prevention

Advice Note

Bulletin

Bulletin Board
Determine

Critical

Critical Specification
Critical Path Analysis
Real Estate

Fixed Budget

Idle

Idle time

Clearance
Manufacturing Industry
Production Management
Production Facilities
Output

Production ;

Production Planning
Manufactory

Output

Productivity

Negative

Laws
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Legislation
Legislation

Skill
Characteristic
Characteristics

Absent
Absenteeism
Absentee Rate
Indifference

Bill of Lading
Bill of Lading

Theory
Agenda
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Procedure

Wage Rate ; Wage Scheme
Wages Scale

Wages Board

Wage Structure
Change of Systematic Development
System

Act

Bill

Class

Backlog

Backlog

Absolute ; Exclusive
Absolute
Objective
Dependent
Dependent
Alienation
Computer
Computation
Accession
Evolution

Change of Evolution
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Procedure
Administratior
Administrative Management
Administration
Administrative Expenses
Supplement

Scale

Volume

Effort

Environment
Environmental Change
Degenerate ’
Inspector

Inspection ; Inquiry
Inspection Schedule
Ultimate

Equivalent

Research

Assign ; Allocate

Lifo ‘

Back Bill

Facilities
Advertisetment
Experience

Traditional
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Terminology .
Terminology
Consumer Research
Act of Parliament
Control Lags

Span of Control
Control

Regulate

Span of Control
Control Index

Entrap

Transferable
Allocation ; Vesting
Assignment
Transferee Assignee
Explanation
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In Triplicate
Paternalistic
Paternalistic
Explosion
Step ; Move
Plant

Turn Over
Turn Over Tax
Cost

Costing
Specifications
Processing

Process Research
Personnel Management
Personnel Manager
Cadre

Personnel
Degenerate
Accepted Bill
Acceptance

Order
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Pressures

Individual Schedule Card
Individual Behaviour
Individual

Interpersonal Behaviour

Interpersonal Communication

Retraining

Recurrent

Repetition

Repetitive

Values

Forecast

Newspaper Advertisement
Newspaper Advertisement
Training ; Coaching
Training
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Total Disability Benefit
Total D.isablement
Total Loss

Full Time

"Absolute Loss

Presumption
Predetermined
Back Pay
Precedent

Pro Forma Invoice

Advance

Advance Bill

Fifo

Advance Planning

Book Value

Book Accounts
Book Debts

Book Keeping
Balancing of Book
Book Profit
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Public

Overhead Cost
Denominator

Interest

Waiting Time
Commitment
Foreman

Form

Freedom of Expression
Stated Account
Programme

Advance ; Progress ; Advancement
Advertising Research '
Propaganda
Democratic
Reactive Behaviour
Reaction
Acceptance
Acceptor

Accepted Bill
Attorney, Power of
Policy

Provision
Reimbursement
Feed Back
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Result

Image
Intuition
Anti-trust-Laws
Image
Resistance
Return

Return
Beneficiary
Repercussions
Percentage
Warrant

Warranty

First Hand
Replacement
Case Study

Case Method
Award

Source
Divisionalisation
Backlog

Rating

Bill of Quantities
Rate Range

Rate ; Degree ; Quantity
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Adequate Resources
Quantitative Technique
Redundant
Redundancy
Lateness

Delay
Standardization
Standard Performance
Bureau of Standard
Standard Cost
Standard Costing
Standard Rating
Standard Minute
Norm ; Standard.
Priorities

Effort

Category

Promotion

Absentee Rate
Expatriates
Absenteeism
Absentee Ownership
Transport ; Freighit

Flow Chart
Resource Person
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Velocity

Accession

Accession

Information

Explosion of Information
Explosion of Information
Optimum Efficiency
Bonus Shares

Bonus

Image

Capital Budget
Capital Output Ratio
Capital Cost

Capital

Capital Labour Ratio
Primary

Primary Boycott
Accession

Arrival Notice
Practical
Underwriter
Underwriting
Preliminary
Preliminary Interview
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Incentive

Incentive Scheme
Incentive Payments
Incentive Scheme

Fraud

Productivity
Quotient

Taxation

Tenant
Recruitment

Tax

Bonded Stores
Bonded Warehouse
Bonded Goods
Weighted Average
Coercion

Authority Delegation of

Authority
Authorities .
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Impact; Influence ; Affect
Pressures

Power Station
Coercion

Enforce

Exogenous Business
Outer Directed Behaviour
Exclusive
Multiactivity
Abundant

Multiple Choice
Multiple

Budget Multiple
Multiple Causes
Bankruptcy

Blocked Account
Entertain

External

External Bill
Commitment

Bond

Bank Draft

Banker's Bill
Banker's Cheque
Bank Holidays
Bank Note
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Bank

Breakage

Bill

Bill

Acceptance of a Bill
Acceptance of a Bill

Brain Storming
Rational Behaviour
Intelligence Quotient
Bankruptcy

Bulletin

Arbitration

British Standard
Broker
Brokerage

Without Fear or Favour

Entrepot
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Trusteeship
Trustee

Trust

Weighted Average
Forecast

Practice; Utilisation
Interpretor
Interpretation

Fraction
Dessident
Dissent

Role

Degree

Board Meeting
Middle Management
Mean

Bank Central
Central Bank

Centre

Subjective
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Achievement

Sense of Achievement -
Public

People’s Bank

Central Bank

Dimensions

Human Relationship School
Human Relation

Human Emotions

Transfer

Transfer

Intervene
Middle Management

Measures

Man Day

Manhour

Manpower
Manpower Categories
Manpower Plan

Man Month
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Price

Pricing
Appraiser
Appraisal
Price Control
Culture-cfoss

Budget, Cash
Financial Management
Monetary Transaction
Discharge ; Release
First Line Management

Real Earnings

Real Cost

Principle; Element

Infrastructure.

Centre

Element

Source

Basic ; Fundemental ; Preliminary
Basic Time

Basic Procedure
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Preliminary Test
Prime Bill

Basic Wage

Element

Finance

Financial Budget
Financial Management
Monetary Incentive
Finance Bill

Business, Monetary

Tool

Operational Stage
Operational Management
Operating Efficiency
Operating Cost
Operation

Mill
Design

Machine Hour
Machine
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Carriage
Ad-hoc

Fair Deal
Paired Comparison System
Warlike Operation

Deployment

Deploy

Optimum Maintenance
Qualification

Qualify

Qualify

Opportunity

Scheme
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Term of Assurance
Insurance

Business Insurance
Withhold
Chemical Plant

State Mortgage and Investment Bank
State Mortgage Bank ;

Treason

Public; Government

Government Machinery

Public Service

Public Services

Framework

Job Satisfaction
Job; Employment
Unemployed
Assembly
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Night Shift

Rule

Diagram

Regulations

String Diagram
Linear Programming

Point Rating
Frequency of Score
Feature

Point Events
Receipt

Quotient
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Due

Due

Dues
Numerator
Bid

Characteristic
Economic Order Quantity
Dividend

Paperwork

Clerical
Maintenance of Files
File

Paper Flow

Bill Documentary

Bill Documentary
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Indirect Cost

Glossary

Circular

Circular

Value

Final Utility Theory of Value

Value Analysis
Commission; Discount
Discounted Cash Flow
Discounted Dividend
Assets

Choice; Preference
Selective Communication
Mandate

Charter; Franchise
Brand Name

Act of Bankruptcy
Bankruptcy

Fraud

Verbal Communication
Commercial
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Commercial Bank
Commercial Bill
Board of Trade
Commercialization
Commercial Profitability
Climate

Ventilation
Arguments

Records

Returns; Report
Annual Return
Annua! Report
Annual

Annuity

Annual Shutdown
Bargain; Advantage
Carriage

Wage Step
Wage Step
Bargaining Theory of Whiby
Workstudy
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Workstudy Specialist
Work Content

Work Procedure

Job Process
Interdiction

Job Card

Work Procedure

Job Costing
Workshop

Workload

Workshop

Work Measurement
Work Measurement Unit
Foreman

Job; Work

Strike

Programme, Schedule
Workplace

Business Oversaving
Vote

Wrong

Degenerate

Wear and Tear
Degenerate
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Diagonal

Sales

Budget Sales

Seller's Market

Sales Management
Sales Account

Bill of Sale

Defusive Behaviour
Auditor

Audit

Budget Variable
Variable

Analysis of Variance
Critique

Abandonment

Fatigue

Rational Behaviour
Explosion

Scientific Management’
Expatriates

Bill Foreign )
Management, Scientific
Commitment
Executive
Methodology
Regulations

Scheduled Maintenance
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Method Study

Formal

Informal

Formal

Regulate

Systematic Maintenance
Method

Provisions
Methodology

Coach

Coaching

Destructive

Bill of Exchange ; Trade-Bill

Adjudication
Adjudication Order
Adjudge
Entertainment Tax
Agent of Change,
Change, Resistance to
Imfact of Change,
Impact of Change
Change

Feed Back on Change
Admeasurement
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Investigation
Departmentalization
Devolution, Decentralization

Inquiry
Investigation, Review
Absolve

Boycott

Absent
Absenteeism
Shutdown Period
Dissent

Die-cast system
Defer

Fuse

Interfaces
Critical

Feature
Exclusive
Specialization
Analysis
Analyse
Analytical
Analytical Estimating
Trust
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Improper Fraction
Improper Fraction
Subject Matter

Case Method

Diameter
Discharge
Distributive Shares
Decoding
Displacement

Allocate
Allocation

Differential Piece Rate System

Trade, Commercial
Balance of Trade
Terms of Trade
Advertisement
Market Penetratiop
Trade Bill

Board of Trade
Market Mechanism
Balance of Trade
Volume



ebeesigd

D simses
B 8w
Bnm ok

oDy woust 88O

2512151
OnOesom

030635 2Bw¢a®e
O10e30®¢ ¢OmIMID
Op03N®e 8@
O30e38n ODEe
O10w8m golm Berod
O eo-edmafles
01006 Omw
Oro2336es

O13382n DIWIOS€s
Op08308 3-8z
D028 8BeQozim
O8323082

OpotdBics

Oz @b

efw i
)

&sal Gaumuin(y
F 0 2 FFeuTbLy
F s &Tevtb
Qpoip Guesaedh

1))

LM wwhHd

@@ MAey LpweyBT

aflen 6T S DLW Ten 1
BuHFF 1 (penF FIHeTLD
PuBss . peomd CsemeuLiun(y
BubssLL @peons S_LuUn@
PuBsFlL (peom ey
HgBuns Gunmefiuey
BuUailsds &SUTFTILD

Qsmpb &ppd

(OF LT3

QasmADh (& pBHamev

Q@gTfcL oLy

Qamfh GsTiunBeen

YR F-Y-T:

LigeuaL

QewhHmLL ewgeyLFevey

65

Dealer

Wage Differential
Wage Ceiling
Wage Span

Time Keeping

Enterprise

Entrepreneur

Statuory Machinery
Statutory Requirements
Statutory Obligation
Statutory Body
Applied Economics
Pseudo Culture
Business Circle
Business

Business Climate
Business Organization
Business Theories
Commercial

Defusion

Budget Project
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Project Capital Cost Estimate
Project
Project Formulation and Evaluation

Structure

Trade Test
Profession; Trade
Trade Union

Glossary
Branch Store
Branch

Manual Worker
Workmanship
Workmanship
Craftsman
Technique

Net Return
Net Return
Clean Billn
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Null and Void; Void

Balance Sheet
Balance Sheet Equation
Balance

Labour Performance
Labour Elasticity
Labour Productivity
Man Hour

Labour Reallocation
Labour Turnover
Labour Cost

Labour Productivity
Labour Force
Labour Force
Labour

Labour Migration
Labour Mobility
Labourer

Function
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Grade

Transfer Payments
Ratio Arithmetical
Numerical

Statistics

Statistics

Coefficient

Entertain
Entertainment Allowance
Component

Move

Perception
Corporate

Corporate Objectives
Corporate Policy
Combine

Corporate Plan
Combination

Fuse

Component
Disguised Unemployment
Development
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Dialogue
Organizational Behaviour
Change of Organization

Establishment; Organization

Organizational Behaviour
Organizational Climate
Organizational Change
Sensitivity Training
Sensitivity
Phenomenon

Culture

Institution

Corporate

Corporate Objectives
Body Corporate

Functional Organiz: tion
Activity

Active Market

Active Bond

Active Service

Active Partner

Chart; Note

Record Sheet



0p=’ 8¢

IWBIBBIS

onBIGHS BDOHHOI
oegoed

e300

esdwadews?

osinme 5089
esinia

esindd 89200
asiedue®md
esiflebem €08
asiBeDeme
osifledimed me@dsan
osifeben §wsidBae
esifedimed eadwrd
esifedem 034
osifede¢m sicma
osiBedem 0m
exifeDemed emsImnBe
eificbimed wwommBe
e® emodel

adg 202000

o®n8n ud»
©OpEmmr medmada
oOnSnmi csene

Uda) 2 euig we

2 PG SG s
o DFILGSS

@ pun(henen
56T 6UT LDL 56 &5

BV GUETI 637 S G L 65T

‘2_EOLGILD LT HDID

QERHRSIL1&FH: FHeH
ENG& FEUTLOTGT LD
Qgefafleirenwnd F&HiLy
@sILi mevpasmuiicy

Q&mLir

Q&L frUflenesli) & - & pd meir
QL iSlenestiLy HmL (LD
QgL fiflds @evgésev
QgL asTuiich

@&TLIys S
QBTLALIE S F6n
Q@M 2 ewiteyGsmen
Q&L M ilewerailey o evwireyGamen
QLT

QeGP eupmaey o Hun®
soeTURSHU auja] GFevay
FwBeneviiL b
Reowppeys yenef

70

Bill of Entry

Verification

Verify

Defective

Good Faith

Bona Fide

Transfer of Possession
Continuum

Consideration

Ambiguity Tolerance of
Gateways to Communication
Communication

Strategy in Communication
Process of Communication
Noise in Communication
Communication Gateway to
Control of Communication
Communication Barriers of
Communication Empathy of
Empathy in Communication
Equity

Package Deal

Budget Balanced

Break Even Chart

Break Even Point
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Trouble Shooting:
At Par

Uniformity
Uniformity
Co-linear

All Round Price
Aggregate

Article of Association
Social Change
Social Change
Equivalent
Egalitarian
Egalitarian
Arithmetical Ratio
Co-ordination
Co-ordinate

Review

Survey

Cumulative
Cumulative Averagz
Fleet

Packaging

Package
Co-operative Bank
Resources

Resource Utilization
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Resource Efficiency
Resource Person
Resource Allocation
Awareness

Tradition

Traditional
Transmission

Bulk ; Aggregate
probability

Standard Deviation
Standardized Time
Standardized Time
Face to Face
Agreement; Norm
Cybenetics

All Inclusive
Documentary Bill
Fixture

Conscious

Acceptance Supra Protest
Empathy

Coexistence

Assure

Guaranteed Piece Rate System
Guarantee; Certificate
Assure

Grace Period
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Participation
Collaboration
Co-operation
Collaborative Climate
Fellow Worker
Empathy

Assistance

Associate

Witness

Testimony

Attest

Factors

Factor Price Adjustment
Achievement

Sense of

Equitable

Equity

Fair Wages

Built-in Stabilizer
Relative

Relative Weighted Average
Sense of Achievement
Normal; Average
Norm

General Management
Collective Bargaining
Collective Agreement
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Values i
Universal Maintenance Standards

Framework

Supplies Management
Provision

Supplies

Actual

Actual Cost

Design; Plan

Adequate Resources

Theory

Critical Incident Method
Package

Tort

Restriction
Unlimited
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Flexible Budget
Scrap -

Security

Excise

Security )
Small Scale Industry

Index

Workforce, Labour Force
Employees Comparison Rating Plan
Cadre

Services

Employment

Employer

Unemployed

Service Secun'ts)"

In-Service Training

Employer’
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Installation

Fixed; Consistent
Fixed Budget
Stability

Without Affection or Il Will
Explotion
Independent
Automation
Automatic
Self-Supporting
Self-Financing
Bullion
Self-Actualization
Self-Actualization
Independent
Autonomy

Variable Independent
Autonomy

Variable Independent
Embezzelment
Voluntary ,
Arbitration Voluntary, Voluntary Arbitration
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Entitlements
Unclaimed
Blank Cheque
Blank Bill

Diminishing Balance

Familiarizing Programme
Induction Training
Barter

Hectare

Diagnosis
Casualty
Cause

Black Market
Black Market
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Interest

Indifference

Subjective

Entrap

Endogenous Business
Clearance

Divesting

Without Fear or Favour
Moving Annual Average (M.A.A.)
Moving Annual Total M.A.T.)
Real Estate

Move

Basic ; Fundamental
Basic Wage

Basic Procedure

Basic Time

Packaging
Identification

Identity

Scheduie

Scheduled Maintenance
Termination of Cover

Accession
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Testimony

Attest

Tresspass

Delegation of Authority
Area of Authority
Devolution

Authority

Authority, Line of
Authority

Authority

Authorities
Discontent

Bill, Foreign

Relative Weighted Average
Level of Aspiration
Development
Underdeveloped
Feature

Casual

Pressures

Article of Association
Organization
Network

Layout

Climate, Organizational
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Organizational Behaviour
Organizational Change

Budget Pro Forma

State Mortgage and Investment Bank
Bank, State Mortgage

Treason

Public

Government Machinery

Service, Public

-Public Services

Stand-by

Unit

Office Furniture
Office Management
Float Time
Emergency
Destructive

Degree; Norm; Scale

Measures

Survey

Attorney, Power of
Endowment Assurance
Report ; Returns
Conscious

Notice

Rational Behaviour
Intelligence Quotient
Intelligence Quotient
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Conditioning
Advantage
Experience
Empirical
All Inclusive

Component
Constructive
Constructive Criticism

" Creative

Creative Synthesis

Creative Behaviour; Behaviour Creative
Factor Price Adjustment
Minimum

Minimum Wages

Minimum Labour Stardard .
Minimum Employment
Minimum Effort Criterion
Maximum

Cost

Costing

Recruitment

Annual Report

Annual

Annuity
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Annual Return
Shutdown, Annual

Writ

Commission

Chain of Command
Infrastructure

Support Services

Aids

Study ]
Critical Incedent Method
Research

Research, Process

Mill

Bill, Documentary
Documentary Bill
Communication, Interpersonal
Behaviour, Interpersonal
Personnel

Personnel Management
Personnel Manager
Interpersonal Communication
Interpersonal Behaviour
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Conformity; Accord

Displacement

Risk

Critical Path
Accomodation
Inter

Interaction .
Entrepot

Middle Management
Suspend
Interdiction
Interfaces

Break Even Point
Culture-Inter

Intra

Interaction
Adaptive Behaviour
Behaviour, Adaptive
Combine

Joint

Duplicate

Duplicate
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Assembly
Fixture
Assembly Shop
Assembly Line
‘Associate
Combination
Move

- Operator Training

Characteristics
Phenomenon
Phenomenon
Chemical Plant
Secondary

Boycott, Secondary
Night Shift
Bilateral

Bilateral Agreement
Bilateral Contract
Dualistic Economy
Goal

Goal Organization
Goal Behaviour
Point Events
Economic Order Quantity
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Import
Descending Order
Ultimate

Ultimate Decision
Ultimate Objective
Essentials
Identification

Deploy
Commitment
Quotient

Maximum

Maximum Wage
Utmost Good Faith
Optimum Maintenance
Top Management
Maximum Empolyment
Consultant

Manual

Agreement

Treaty Reassurance
Manual Worker
Transfer of Possession
Breakage
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Real Earnings

Cost, Actual

Bill

Acceptance of a Bill

Bill, Domestic; Domestic Bill
Domestic Bill

Inner Directed Behaviour
Behaviour, Inner Directed
Business, Endogenous

De Facto

Empathy

Guarantee

Guaranteed Piece Rate System
Aid; Assistance
Contribution

Apathy

Example

Spare Equipments

Spare Parts

By-product

Equipments

Subculture

Entertain

Entertainment Allowance
Utilization
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Vesting

Right

Entitlements; Rights
Unclaimed

Tittle

Due

Interpreter

Dialogue

Without Affection or IIl Will
Earnings

Labour Turnover
Content

Built in Stabilizer
Infrastructure
Intuition

Intra

Municipal
Municipal Laws
Aptitude

Aptitude Test
Output

Attitude

Production

Product Research
Manufactory
Production Planning
Productivity
Manufacturing Industry
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Product Development
Research, Product
Products

Production Management
Production Facilities
Stability

Verify; Assure
Verification

Values

Uncertainty

Incentive
Incentive Payment
Incentive Scheme

Presumption
Mass Media

X-Ray Report
Warning

Transport
Arithmetical Ratio
Frequency Of Score
Numerical

Reactive

Reaction
Resistance
Expectation
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Acceptance, Supra Protest
Negative

Repercussions

Forecast

Autocratic

Autocracy

Warrant

Clerical

Monopoly
Book Profit
Book Value
Book Debts
Book Account
Cause
Causality
Diagnosis
Security

Rule of Thumb
Acceptor
Acceptance
Accepted Bill
Provisions
Appropriate
Export

Bill, Accepted
Bill of Lading
Export
Assending Order
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Balance Sheet

Balance Sheet Equation

Defer
Co-operation
Appropriate ; Allocate
Allocation
Co-lineat

Liquidate |
Liquidation

Flow Chart

Order

Morale

Regulate
Regulations
Amalgamate
Consolidation
Charter

Validity of Contract
Contract; Accord
Breach of Contract
Peer

Equity

Uniformity
Uniformity

Exparte
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Unilateral
Exparte
Dissent
Block Grant

Merginal
Merginal Physical Productivity

Structure

Order

Bureau of Standard
Arbitration, Compulsory
Package

Network

Span of Control
Control Index
Control Lags
Control

Visual Chart

Flow, Paper
Paperwork

Act of Bankruptcy
Bill, Credit

Debt Financing
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Borrow

Acquitance

Critical Path

Critical Path Analysis
Bazzar

After Sight
Reprehend
Reprimand
Detection

Audit

Auditor

Accountant

Account

Numerator
Accounting System
Balancing of Book
Book Keeping
Computer
Evaluation
Mathematical Model
Appraiser

Appraisal

Score

Bill of Quantities
Quantititive Technique
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Quantity

F.O.B.

Freight

Fleet

Interest

Intent

Grace Period
View point
Hypothesis
Hypothetical
Dissent

Dissident

Theme

Job

Tool

Instrument Engineer
Fuse
Culture-Cross
Inter Culture
Culture
Demanding
Attraction
Stripping (Engine)
Discounted Cash Flow
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Discounted Dividend
Discount

Scrap

Bill of Stores
Storekeeper
Storekeeping
Stores Management
Entrepot Trade
Entertainment Tax
Fatigue

Black Market

Budget Cash

Bill Sight

At Sight

Waiting Time
Behaviour, Defusive
Underwriting
Underwriter
Insurance

Actuary

Term of Assurance
Insurance Business
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Cause
Factors
‘Ventilation

Horizontal Organization
Amortization

Branch

Branch Stores

‘Underwriter

" Underwriting

Cottage Industries
Demography
Expatriates

Coefficient
Characteristic

Feature

Blind Selling
Nepotism

Undisturbed Possession
Committee

Behaviour, Inter Group
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Group Dynamic
‘Group Behaviour
Esprit De Corps
Reprehend
Allegation; Blame
Exonerate

Acquittal

Stated Account and Investment
Coding ,

Intervene-
Objective ; Goal
Assignment

Assign

Decording
Encording
Irreducible

At a Discount
Underemployed
Supplement
Underconsumption Business
Reduction

Shortage

Defective
Diminishing Balance
Below Par
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Co-ordinate
Corporate

Corporate Objective
Corporative Policy
Corperate Plan
Co-ordination

Joint

Collective Agreement
Joint Committee
Collective Bargaining
Collective Bargaining
Joint Council
Aggregate
Collaboration
Collaborative Climate
Co-operation
Co-operative Bank
Assembling
Sensitivity

Sensivity Training
Wages Scale

Wage Ceiling

Wage Structure
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Wage Span
Wages Board
Wage Step

Bargaining Theory of Wages

Wage Rate

Wage Differential
Account, Stated
Bid

Unit

Unit Cost

Demand
Bill of Demand
Freight

Consideration
Industry

Industrial Consultant
Consultant Industrial
Industrial Operations
Industrial Dispute
Manual
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Craftsman
Embezzlememt
Abandonment
Workmanship

Dealings

Transactional Behaviour
Payment Bill

Bill of Payment

Balance of Payment Equilibrium
Acceptance of Offer

Policy

Capacity

Theory

Filing

File

Mainteinance of Files

Assembling
Unclaimed

Act of Honour
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Coexistence
Fellow Weorker
Laws

Act

Bill

Legislation
Anomic

Affidavit
Continuum
Oppertunity
Market Research
Market Peneration
Marketing
Research, Marketing
Marketing Policy
Market Mechanism
Entertain Doubts
Board Meeting
Earnings '
Above Par

Break Even Chart
Disequilibrium
Equivalent
Balanced Budget



Fweugey QFewals BSOHMID
Fweuge) QFwa il GLI(KHESH
FaisiLy.
FLOAISLILIG WS 1§ LILIEL
FweTuRSFU uFa) GFway
FLOWALIL 66N

&FLo@uw 7 FBib

Faflenevuiicy
FLDITGU S, 6U LDIT GO

Faps LOAHDID

FruBsss G eTifevrent jemoliL]
#reIBss Quemisy ST
Faag

sg1Ff&GHs GODHS

' #EFwSG6 Hrens

FMiL(h S8

sMiL(Bh &g 05

Foy G

Fourail(hid

FIHTW S

FTlé

FrL

FIL(HSH6L

gL (R @QuUmMYBT
F1GEW &I m)

Bp8s 0O Zedu

p8n 20O oL

apoIn Dacwsy, 3@sIRm
gpeofn vem®

eOnln gude

sbwaw

200e30> Oages

®8ed

D TOD08; @D

@8 Boliwaesw; @8 Bubiwoese
mesind oG, 6-Blima
2ol Oy 588

0®ms;, O™

co 3@

sbwow

00 @Eeon0I; INRC DM, OCLHOI
o 89, oc8®

000®; em®es e

286wl

BEomsifm

Fo

302388295,

Bu® m6507, 50602
596@; Budus

1 OGBEawo
3800800 -

102

Balanced Budget Theorem
Balanced Budget Multiplier
Pro-Rata

Pro-Rata Basis

Balanced Budget

Equivalent

Adhocracy

At par

Egalitarian

Social Change

International Labour Organization
Universal Maintainance Standards
Average; Mean

Under average

Equivalent

Adjust

Adjustment

Commission

Challenging

Democratic

Witness
Assign
Assignment
Assignee
Probability
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Favourable Conditions
Achievement

Sense of Achievement

Normal
Dependent
Relative

Function
Weighted Average
Substance
Testimony

Backage

Seniority
Specialization

Small Scale Industry

Adjust
Degenerate
Processing

Bonded Stores
Bonded Goods
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Bonded Warehouse
Index

Bill, Clean
Independent
Freedom
Self-Supporting
Self-Financing
Self- Actualization
Autonomy
Independent
Voluntary
Circular

Circumstance; Climate
Environment
Environmental Change

Accuracy

Accurate

Labour Performance

Committee

Errors of Commission and Omission
Newspaper Advertisement

Bulletin Board

Bulletin
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Practice

Process Research
Practical

Process Planning
Continuity of Process
Act; Action
Interaction
Demotivation
Motivation; Motivate
Practice

Idle

Performance
Performance Review
Beakdown

Budget Project
active market

active service
Implement
Implementation
active partner

Active Bond

Active Bond
Activity

Activity Record Sheet
Activity Examples
Activity Sampling
Activity Change
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. Activity Chart

Activity Rating
Project
Influence
Trade Bill

Transmission

Damages

Organic Systems
Accession

In Service Training
Services

Conditions of Service
Service Security

Cybenetics

Assets
Glossary

Paired Comparison System
Idle
Dull
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Information

Explosion of Information
Criterion

Qualification

Qualify

Dependent

Prevention

Prenventive Maintenance
Blocked Account
Blocked Currency
Maintenance, Preventive
Block

Abatement

Quality Control

Broker

Brokerage

Commission
Standerdization

Degree ; Standard ; Grade
Qualitative

Data

Absentee Ownership
Absentee Rate
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Leadership Style
Leadership

Intervene

Wrong

Wrongfull Dismissal
Layout

Layout Plant

Defusive Bahaviour
Budget, Flexible
Temporary
Temporary Cover
Temporary Cover-
Temporary Disablement
Accident

Arbitration, Voluntary
Discretion
Automation
Automatic

Variable Indipendent
Bourgeois

Individual

Individual Behaviour
Individual

Behaviour, Individual
Individual Schedule Card
Unitary Method
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Variable Independent

Impact

Change, {mpact of
Establishment
Establishment
Delay

Lateness

Matrix -

After Date
Scheme

Planning

Boom

Department
Departmentalization
Consolidated Statement
Return
Consolidation
Cumulative
Cumulative Average
Liquidity
Cumulative
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Deviation

Merit

Merit Ranking

Merit Ranking Scheme
Merit Rating System
Critique

Fire

Tort

Fire Prevention

Mala Fide

Critical Path
Determination ; Decision
Decision Process
Decision Making
Decision Making Process
Decision Tree
Determine; Adjudge

Critical Incident Method
Critical Specification
Determinant

Bonded Stores

Critical path Analysis

Piece
Piece Rate System
Piece-Work
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Ancillary Service
By Law

Sector
Terminology

Dust

Dust Allowance
Stimulate
Clear Bill

Act of God
Awareness
Choice

Ambiguity, Tolerance of

Procurement

Procurement

Procurement Officer

Therbligs
Wear and Tear
Skill

Skilfull

Selective Communication

Need Theory
Requirements
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Batch; Set; Volume
Network

Qs1ed NG @Gswey e 880 Batch Costing
Qg Qeor BLéwS asinl o OB Inter Group Behaviour
Q168 2 $Bassb OGORD IS Dynamic Group
QgrEd 6w cdo Numerator

Qgrens ®€RD; cOmBw; aBwidy Sum ; Bulk

Qsnmwas seasiiLiLy oBoeamn Computation

Qenens WHILSE 3088 Evaluation

Q& &6 LRI Suspense

Qarish &u&ES 2Ooc®a» B8 Suspense Account
QB 55 . 88m; 5o Preliminary
Qgr_ssHoew GEiupsl uflews 6B oBYD »Ttwenc Preliminary Interview
Qa1 ds Hewavd Czitay 88> 83vencs Preliminary Test
QBTG 20000 Continuity

@sIL @Fweb, 37 e® Follow - up
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Communication
Communication, Empathy of
Control of Communication
Communication, Barriers of
Communication, Gateway to
Trouble Shooting
Perspective

Business ; Labour, Profession
Business Organization
Labour Performance

Labour Performance

Labour Productivity
Tribunal Labour

Technique

Technological change
Technology

Technological

Labour Elasticity
Entrepreneur

Enterprise

Trade Test

Labourer

Labour Migration

Labour Force

Cost, Labour

Labour Force'

Labour Mobility

Labour Force
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Manual Worker
Business Theories
Trade Union

:Factory

Business Circle
Business Climate
Labour Cost

Function

Functional Authority
Functional Organization

Hypothesis, Working
Operation

Authority, Functional
Operation Stage
Operating Cost
Operating Efficiency
Operating Efficiency
Operational Management

Professional Association
Technique
Technological Change
Technology
Technelogical
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Phenomenon
Image

Behaviour

Control of Behaviour
Characteristics of Behaviour
Behavioural Model
Behavioural Science
Conduct

Procedure

Process Chart
Process

Action; Measures
Arbitration

Equitable

Procedure

Current Account
Trust

Anti - trust Laws
Trustee

Trust
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Trusteeship
Goodwill

Bona Fide

Mala Fide
Beneficiary
Advantage; Benefit
Good Faith

Excise
Expatriate

Agenda
Programme
Finance

Bill, Finance
Finance Bill
Liquidity

Financial Management

Funds Flow Analysis
Fund
Financial Budget

‘Monetary Business

Condition
Unconditional
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Unqualified Declaration
Ad hoc

Vertical Organization
Warranty

Statutory Body
Statutory Obligation
Statutory Machinery
Statutory Requirement
Determinism
Standard Performance
Standard Cost
Standard Costing
Standard Minute
Standardized Time
Standardization
Standard Deviation
Nominee

Norm ; Standard
Behaviour, Rational
Standard Deviation
Standard Rating
Diagnosis
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Administrative Expenses
Administration
Administrative Management
Administrator

Break Down Maintenance
Consistent

Condition

.Centre

Fixed

Fixed Budget
Shadow Price
Withhold
Withholding Tax
Institution
Installation
Discharge
Executive

Adjudication Order
Adjudication

“Adjudge

Fair Wages
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Therbligs
Investigation, Critical

String Diagram
Percentage

Elasticity
Flexible Bud_get

Continuum

Direct
Case File
Fair Deal
Equitable
Time Loss

Time Bill
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First Hand

Direct Cost

Direct Mail Advertisement
Straight PieceWork System
First Hand

Direct Proportion

Punctual

Punctuality

Time Study

Time Loss

Timekeeping

Time Rate

Face to Face

Diagonally Opposed

Fringe Benefits
Day Work

Day Shift
Distributive Shares
Allotment

Allottee

Boycott
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Division
Admeasurement
Departmentatlization
Divisionalisation
Denominator

Aalysis

Analytical

Analyse

Analystical Estimating
Analytical

Role; Contribution
Dividend

Role

Article of Partnership
Participation
Employee

Process

Cadre

Substance
Replacement

Bill of Entry

Records

Record Sheet
Scheduled Maintenance,
Schedule
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Schedule Card
Scheduled Maintenance
Step, Allowance
Hierachy

Hierachical

Study

Procedure -

Image; Form

Barter; Exchange
Barter Agreement
Qualitative

Monetary Incentive
Monetary Transaction
Business, Monetary
Bankruptcy

Act of Bankruptcy
Bankruptcy, Management
Inflation

Function; Task
Employer
Framework
Bureaucratic
Bureaucracy
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Bureaucrat
Mandate

Direct

Continuity of Tasks
Employees Comparison Rating Plan
Processing

Accession

Records

Ineffective Time
Apprentice

Training

Coaching

Coach

Defusion

Alienation

Familiarizing Programme
Award

Inspector

Inspection

Inspection Schedule
Evolution

Evolutionary change
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Dimensions
Bulk

Multiple
Multiple Causes
Multiple Choice
Multiactivity
Budget, Multiple
Coercion
Repair
Shortcomings
Shortage Point
Receipt
Characteristics
Decentralization

Without Prejudice
Defence Strategy
Defensive Communication
Defensive Management
Favouristism

Traditional

Tradition
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Act of Parliament
Vesting

Paternalistic

Bailee

Bailor

Back Bill

Backlog

Fraction

Back Haul '
Change, Feed Back on
Feed Back

Lifo

Problem

Problem Solving
Propaganda

Exclusive

Behaviour Reagtive
Representative:
Representation Sample
Applied Economics
British Standard
Allot
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Divergent
Wrong

Birth Certificate
Birth Rate

Induction Training
Innovation
Business, Innovation
Innovation
innovation Business
Investigation
Perception

Statistics

Point Rating
Exogenous Business

Preliminary
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Result

Value

Appreciation

Value Analysis

Devaluation

Final Utility Theory of Value

Displacement

Motion Time System

Motion Study

Multiplying Factor; Factor Multiplying
Multiplier Effect

Freedom of Expression
Negotiate

Maintain

Maintenance

Maintenance Engineer
Maintenance Manager
Designing Out Maintenance
Maintenance
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Bargaining Agreement
Bargaining Right
Bargain

Writ

Packaging

Package

Package Deal
Package

Packing

Public

Cost, Overhead
Public

General Management
All Round Price
Barter Terms of Trade
Inventory

Materials Management
Interpretation

Bill of Materials
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Economy

Economic Order Quantity
Machine

Plant

Plant

Machine Hour

Mandate

Bullion

Transport

Adequate Resources
Warlike Operation
Pseudo Culture

Disguised Unemployment

People’s Bank

Bill

Degree

Restriction

Central Bank
Estimate, Valuation
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Appraisal Performance
Ego

Tradition

Dissent

Indirect Cost
Conscientious
Voluntary

Voluntary Arbitration
Human Emotions
Human Relation
Human Relationship School
Man Day

Man Hour

Man Month
Manpower

Man power Plan

" Manpower Categories

Housekeeping

Sample Survey
Sample Space

Sample Survey
Sample Representation
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Sampling

Municipal

Municipal Laws
Change of Agent
Transfer Payments
Transfer; Change
Transferable

Impact of Change
Change, Resistance to
Feed Back on Change
Agent of Change

Bill of Exchange
Variable

Constant Factor
Constant Industrial Real Wage
Constancy

Factor, Constant
Constant Institutional Wage
Variable

Budget, Variable
Analysis of Variance
Disguised

Die-Cast System

Optimum Efficiency
Abundant
Excess; Redundancy
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Business, Oversaving
At a Premium

Over Investment Business

Redundant
Bonus

Bonus Shares
Power Station

Recurrent
Balance
Uberimai Fidei
Review
Retraining
Repetitive
Reimbursement
Violate

Agent
Management
Management Audit
Managerial
Managerial Control
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Management Accounts
Managerial Behaviour
Managerial Effectiveness
Style of Management
Manager

Managerial Efficiency
Foreman

Termination

First Line Management
Investment Bill
Amortization of Investment
Primary

Prime Bili

Primary Boycott

In Triplicate

Activity ; Effort

Conflict

Absolute

Absolute Loss

Total Disability Benefit
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Total Disablement

Full Time

Back Pay

Advance

Bond

Method

Method Study

Method Study Specialist

Formal

Informal

Method Time Measurement (M.T.M.)
System

Change of Systematic Development

Improper Fraction
Methodology

Non Formal

Systematic Mainteinance
Advance Planning
Predetermined

Priorities

Precedent
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With Retrospective Effect
Advance Bill

Preference

Advancement; Progress
Advance

Fifo

Element

Capital Cost

Capital Labour Ratio
Capital

Budget Capital
Capital Output Ratio
Criterion

Raw Materials; Materials
Material Control
Material Cost
Diagonal

Brain Storming
Third Party
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Promotion

Overhead Cost

Overtime

Supervisory Management
Superviser

Turn Over
Turm Over Tax

Fraud
Actual

Body - Corporate

Denominator

Category

Class

Differential Piece rate System
Bank

Banker's Bill
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Bank Note

Banker's Bill
Banker's Cheque
Bank Holidays
Bankruptcy

Act of Bankruptcy
Accommodation Bill
Accommodation Paper
Accomodation
Facilities

Fraud

Cycle

Circular

Interest

Design

Carriage

Brand

Board of Trade
Brand Name
Commercial
Commercial Profitability
Commercial Bill
Commercialization
Commercial Bank
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History Cards
Credit Bill
Budgeting
Budgetory Control
Tax

* Linear Programming

Taxation

Dues

Due

Diagram; Chart
Unlimited

Definition

Routine

Pro Forma Invoice
Supplies

Supplies Management
Normal

Frequency of Error
Resource Person
Resource Allocation
Resources

Resource Efficiency
Resource Utilization
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Vote

Franchise

Buyer

Buyer's Market

Buyer's Market Position
Clause

Tenant

Non Verbal Communication
Verbal Communication
Absent

Absenteeism

Absentee Rate

Advice Note

Standard of Living

Pro Rrata
Inquiry
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Velocity
Scientific Management

‘Diametre

Waive

Case Study
Subject Matter
Case Method
Absolve
Discharge
Recommendation
Rule
Specification
Returns

Trade Bill

Trade Test
Terms of Trade
Dealer

Trade

Balance of Trade
Accelerate

Acceleration Coefficient
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Acceleration Principle
Deviation

Divergent

Price

Price Control

Pricing

Bill

Arguments
Explanation
Advertising Research
Advertietment
Return; Output

Sales

Bill of Sale

Sales Account

Sales Management

Seller's Market
Budget, Sales
Enforce
Efficiency
Entrepreneur
Awareness
Values
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Idle Time
Table of Rates

Rate

Rating
Rate Range

Mass Media

Mass Communication
Mass Media

Award

Explosion

External Bill

Outdoor Advertisement
Expatriates

Bill, External

Outer Directed Behaviour
External

Business, Exogenous
Discharge

Otdoor Advertisement
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Vacancy
Blank Bill
Blank Cheque
Null and Void
Void

Wilfully

Aspiration

Job; Work

Job Card

Work Content

Work Measurement

Work Measurement Unit

Job Costing

Work Study

Work Study Specialist
Content, Work

Workshop

Work Force

Work Place

Project Formulation and Evaluation
Project

Project Capital Cost Estimate
Job Satisfaction
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Workmanship
Work Procedure
Strike

Shutdown Periods
Job Process

Work Load
Working Hypothesis:
Job Enlargement
Pride of Work

Job Evaluation
Labour Reallocation
Work Shop
Unemployed

Workmen's Compensation

Job Enrichment
Employment
Ad hoc

Function

Hectare



Abandonment
Abatement
Above Par
Absent
Absenteeism
Absentee Ownership
Absentee Rate
Absolute
Absolve
Abundant
Accelerate

Acceleration Coefficient
Acceleration Principle
Acceptance

Acceptance of a Bill

Acceptance of Offer

Acceptance Supra Protest
Accepted Bill

Acceptor

Accession

A

e50,89; Bdomw; msdma

¢OmCenc

283es®

e 88; B8

3028mID; 622008 &w0; BSBmmO

508 888

S08 gpoine; em0s8&e® ansine

o6®; Ham

58utn wimd, Hegred WS

aye

2858 2650; H98m 6; ¢5eDS
DO -

OGS 3-qenmn

WOGew Gedb®w

88w Re; ylgvesc

8¢ opun 880 RS, Scuygest
oB8gven K3

Pomo of; BBY; ghveas gRlgunes
8B30; gbivesn BEo RO

eBecdd yRguens

pBodn 8¢ spw

o8 gowmwo

gebaw; Hidhe; gebamw

145

ansafl(hens
gessiiiy
Fuwheewdg G .
umrgm

6T TEmLD
sSSP QEngganb
wrgn®gni eisin
(C2Clt

afihad

WG Bw et
aflogensg)

afleore/nigs Gemien
eflogeynisg Gsniun®
o hens

2.6y web o by

Q&L weeray o Hend
FEIIYLESHT F Dens

T DYSGIETEIL 2 oLy wieh

T DHSBT
ugeafler by LTGai&Fio



Accident
Accommodation
Accommodation Bill
Accommodation Paper
Accord

Account

Accountant
Account, Current
Account, Sale
Accounting System
Accuracy

Accurate

Account, Stated
Achievement
Achievement, Sense of
Acquit -

Acquittal
Acquittance

Act

Action

Active Bond

Active Market
Active Partner
Active Service
Activity
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Activity Change
Activity Chart
Activity Examples
Activity Rating
Activity Record Sheet
Activity Sampling
Act of Bankruptcy
Act of God

Act of Honour

Act of Parliament
Actual

Actual Cost
Actuary

Adaptive Behaviour
Adequate Resources
Ad hoc

Adhocracy
Adjudge
Adjudication
Adjudication Order
Adjust

Adjustment
Admeasurement
Administration

Administrative Expenses
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Administrative Management

Administrative Order
Administrator
Advance

Advance Bill
Advancement
Advance Planning
Advantage
Advertisetment
Advertisetment, Outdoor
Advertising Research
Advice Note

Affect

Affidavit

After Date

After Sight .

Agenda

Agent

Agent of Change
Aggregate
Agreement

Aids

Alienation
Allegation
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Allocate

Allocation

Allot

Allotment

Allottee

Allowance

All Round Price
Amalgamate
Ambiguity, Tolerance of
Amortization
Amortization of Investment
Analyse

Analysis

Analysis of Variance
Analytical

Analytical Estimating
Ancillary Services
Annual

Annual Report
Annual Returns
Annual Shutdown
Annuity

Anomic
Anti-trust-laws
Apathy
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Applied Economics
Appraisal
Appraiser
Appreciation
Apprentice
Appropriate

Aptitude

Aptitude Test
Arbitration
Arbitration, Compulsory
Arbitration, Voluntary
Area of Authority
Arguments

" Arithmatical Ratio
Arrival Notice

Article of Association
~ Article of Partnership
Ascending Order
Aspiration

Aspiration, Level of
Assemble
Assembling
Assembly

Assembly Line
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Assembly Shop
Assets
Assign
Assignee
Assignment
Assistance
Associate
Assure
At a Discount
At a Premium
At Par
At Sight
Attest
Attitude
Attorney, Power of
Attraction
Audit
Auditor
Authorities
Authority

- Authority, Delegation of
Authority, Functional
Authority, Line of
Autocratic
Autocracy

Smeed ve

Orten®

806500; Bu® SO
59688

206®; Hudu

e5%0003; oodes

ewinn; g

ool 050, wwln 6O
2580

238c0

3®8E0; @O

&8 O»

30238205 WSO

FIdEBW

300788 ace; yB8d acw
oz €

Boasma

Bowmn

38maby; dcIBy
88m06w; ACB; 2dzn08
§Omide =5089; Acne =08
=0Bw®ws §Smr6s

206 BD; @O
0806008

S08madw; FmadwodDigw

151

Qeveraiiy s s
Q&S seser

S1LG: BP0 SG

L (hgeb QUMIKBT

N (hgels SN &6
2 gaf

@ eveeu: @ emermay

e nPILGSS |

GomnEsS aleevuiled

B SWLHILINTS
Failemovuilel: FBaneuuiieh
S Auflev

2 ST ALLBH S g S
LNmi@: 2 eniinmi@

2 DGprenlls Ssgiaid
SeUTF &)

&6v01 SSHMLIeY

&ewT SSHMieuTen’y

o Hanfaen: yHergfi b
K HEnI; B

S HengiSLip: HsTTE emawenLy
@QemPHUTLH HH&TTid
9 Fangeuflens
aQs&anhsng
aTGg&Fendang Sgieud



Automatic
Automation
Autonomy
Average
Award
Awareness

Back Bill

Back Haul

Backlog

Back Pay

Bailee

Bailor -

Balance

Balance Budget

Balance Budget Multiplier
Balance Budget Theorem
Balance of Payment Equilibrium
Balance of Trade

Ba'ance Sheet

Balance Sheet Equation
Balancing of Books

Bank

Bank, Central
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Bank, Commercial
Bank, Co -operative
Bank Draft

Banker's Bill

Banker's Cheque

Bank Holidays

Bank Note

Bank of Ceylon

Bank, People's
Bankruptcy
Bankruptcy, Management
Bank, State Mortgage
Bargain

Bargaining Agreement
Bargaining, Collective
Bargaining Right
Bargaining Theory of Wages
Bargaining Unit
Barter

Barter Agreement
Barter Terms of Trade
Basic

Basic Procedure

Basic Time

Basic Wage
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Batch

Batch Costing
Bazaar

Behaviour
Behaviour, Adaptive

Behaviour, Characteristics of

Behaviour, Control of
Behaviour, Creative
Behaviour, Dufusive
Behaviour, Group
Behaviour, Individual
Behaviour, Inner Directed
Behaviour, Inter Group
Behaviour, Interpersonal

~ Behaviour, Managerial
Behaviour Model
Behaviour, Organizational
Behaviour, Outer Directed
Behaviour, Rational
Behaviour, Reactive
Behaviour, Transactional
Behavioural Science
Below Par
Beneficiary
Bid
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Bilateral

Bilateral Contract/Agreement

Bill -

Bill, Accepted
Bill, Clean

Bill, Commmercial
Bill, Credit

Bill, Demand

Bill, Documentary
Bill, Domestic
Bill, External

Bill, Finance

Bill, Foreign
Bill, Investment
Bill of Entry

Bill of Exchange
Bill of Lading
Bill of Materials
Bill of Quantities

Bill of Sale
Bill, Sight
Bill of Store
Bill, Payment
Bill, Prime
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Bill, Time

Bill, Trade

Birth Certificate
Birth Rate

Black Market
Blame

Blank Bill

Blank Cheque
Blind Selling
Block

Blocked Account
Blocked Currency
Block Grant

~ Board Meeting
Board of Trade
Body Corporate:
Bona Fide

Bond -

Bonded Goods
Bonded Stores
Bonded Warehouse
Bonus

Bonus Shares
Book Accounts
Book Debts

nd 8¢

eOge J¢
cto s oo
cost eppIlne

n0 OO, ewid BOW; eI cdseeg e8I

egduocsdn e

8¢ 8¢

8ed cOSem

870 e0egI®

2086 R8O

0 8®

0 83

08036 yemow

eI desd®

eDEe DeBDw; DIy BOCL
23063000 '
eadwadewsd; BBEOBE

Ne®mda

il t00eRD

siln @

A @e®

5oesoge

Zoesogsm emaded

e B4g®

e €0

156

@my 2 @y web

afwnumy 2 ey web
IpLiyé& snerdigip

Aoy eSgn

sMLILF FHOS

®bpé 1L

Qeupry 2 6wy web
Qeupnis sTRFTMmE
GBLEH afbuerer

SeL

5058 DUSH GG
DG OUSS 1
RHSS e

FoLIs snl L tb

aesflad Feos

wnés Fmeerid
BCRIGUEHI TN &L 63T

Wy

Fh&s SToyl GumEpen ser
Shremeus lewsfiiLy s Sen@hdwib
Seowd Qs QUIGL GSLD
len s Hwid

ey B Lk

TLRS sansG

gL(hS SL6T -



Book Keeping
Book Profit
Book Value
Boom
- Borrow
Bourgeois
Boycott
Boycott, Primary
-Boycott, Secondary
Brain Storming
Branch
Branch Store
Brand
Brand Name
Breach of Contract
Breakage
Breakdown
Breakdown Maintenance
Break Even Chart
Break Even Point
British Standard
Broker
Brokerage
Budgetary Control
Budget, Balanced
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Budget, Capital
‘Budget, Cash
Budget, Financial
Budget, Fixed
Budget, Flexible
Budgetting

Budget, Multiple
Budget, Pro Forma
Budget, Project
Budget, Sales
Budget, Variable
Built- in Stablilizer
Bulk

Bulletin

Bulletin Board
Bullion
Bureaucracy
Bureaucrat
Bureaucratic

Bureau of Standards
Business

Business Climate
Business Cycle
Business, Endogenous
Business, Exogenous
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Business, Innovation
Business, Insurance
Business, Monetary
Business, Organization
Business, Over Investment
Business, Oversaving
Business, Theories

Business, Underconsumption

Buyer
Buyer's Market

By-Law
By-Product

Cadre

Capacity

Capital

Capital Budget
Capital Cost

Capital Labour Ratio
Capital Output Ratio
Card, Schedule
Carriage
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Case File

Case Method

Case Study

Casual

Category

Causality

Cause

Central Bank

Centre

Chain of Command
Challenging

Change

Change, Agent of
Change by Evolution
Change, Environmental
Change, Feed Back on
Change, Impact of
Change of Systematic Development

Change, Organizational
Change, Resistance to
Change, Social
Change, Technological
Characteristic
Characteristics
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Charter
Chartered

Chart, Visual
Chemical Plant
Choice

Choice, Multiple
Circular
Circumstance
Class

Clause

Clearence

Clear Bill
Clerical

Climate

Climate, Business
Climate, Qrganizational
Coach

Coaching

Coding
Coefficient
Coercion
Coexistence
Colinear -
Collaboration
Collaborative Climate
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Collective Agreement
Collective Bargaining
Combination

Combine

Commercial

Commercial Banks
Commercial Bill
Commercialization
Commercial Profitability
Commission

Commitment

Committee

Communication
Communication, Barriers of
Communication, Control of
Communication, Defensive
Communication, Empathy of
Communication, Gateway to
Communication, Interpersonal
Communication, Mass
Communication, Noise in
Communication, NonVerbal
Communication, Process of
Communication, Selective
Communication, Strategy in
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Communication, Verbal
Component
Compulsory Arbitration
Computation

Computer

Condition

Conditioning
Conditions, Favourable
Conditions of Service
Conduct

Conflict

Conformity
Conscientious
Conscious
Consideration
Consistent
Consolidated Statement
Consolidation
Constancy

Constant Factor
Constant Industrial Real Wage
Constant Institutional Wage
Constructive
Constructive Criticism
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Consultant
Consultant, Industrial
Consumer Research
Content

Content, Work
Continuity
Continuity of Process
Continuity of Tasks
Continuum

Contract
Contribution

Control

Control Index
Control Lags
Control, Managerial
Control of Communication
Control of Behaviour
Control, Span of
Co-operation
Co-operative Bank
Co-ordinate
Co-ordination
Corporate

Corporate Objectives
Corporate Plan
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Corporate Policy
Cost

Cost, Actual
Cost, Capital
Cost, Direct
Cost, Indirect
Costing

Cost, Labour
Cost, Material
Cost, Operating
Cost, Overhead
Cost, Real

Cost, Standard
Cottage Industry
Craftsman
Creative
Creative Behaviour
Creative Synthesis
Credit Bill
Criterion
Critical

Critical Incident Method’

_Critical Path
Critical Path Analysis
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Critical Specification

Critique

Culture

Culture, Cross
Culture, Inter
Culture, Pseudo
Culture, Sub
Cumulative
Cumulative Average
Current Account
Cybenetics
Cycle

Damages

Data

Day Shift

Day Work
.Dealer

Dealings

Debt Financing
Decentralization
Decision
Decision Making
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Decision Making Process
Decision Process
Decision Tree

Decoding

De Facto

Defective

Defence

Defensive Communication
Defensive Management
Defer

Definition

Defusion

Defusive Behaviour
Degenerate

Degree

Delay

Delegation of Authority
Demand

Demand Bill
Demanding

Democratic
Demography
Demotivation
Denominator

Boew 0;Re® HwoOBw

B BwodBa

Ade Opwe

Be-cutBmiens

OIS

seqd; ecde o8n

$oddem; gadden condas;
58 ©Omcs

g0 en siBedima

godleen me@mmsenc

8e®ame m»6mO

HLOOB

BEBowme; OB

HEBcowzm OBwId

Ol O 8®; ©Bmwadises

®009; y®remw

5®¢w

g8mo6ws ©5;03@

ecc®

?cdc® dc

2O0Imx8

Hmsigm

dmon 5¢nd

g>Beydenw

6B0g 30Qmw; Wwow

167

Shwnenip Qelyh ULy LpeD
Shonerciug (pep

Siwner alysib

GOGTY glewsse

D _GEIEIUDLY LILg. WITETT

& pUT(Relen

LING &Iy

ung&nig Qe
uagI&Iliy psrean
Brsdeoas

areng aflev&SerTD
ugeieu

SN Bl Sws
#1fey

Syeney : UL ib; I
STSLD

He17s amsgwelliLy
Gaenal

Baeirall o g web
FOUGTLD R T&GLD

FSU BT

G uiwh tyerefuieh

O QFwe G\;’gnés&!ﬁw

uGFH: uGHweT



Department
Departmentalization
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Differential Piece Rate System
Dimensions

Diminishing Balance
Direct

Direct Cost

Direct Mail Advertisement
Direct Proportion
Discharge

Discontent

Discount

Discounted Cash Flow
Discounted Dividend
Discretion

Disequilibrium

Disguised

Disguised Unemployment
Displacement

Dissent

Dissident

Distributive Shares
Divergent

Divesting

Dividend

Division
Divisionalisation
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Documentary Bill
Domestic Bill
Dualistic Economy
Due

Dues

Duplicate

Dust Allowance
Dynamics, Group

Earnings

Economic Order Quantity
Economy

Efficiency

Effort

Egalitarian

Ego

Elasticity

Element

Embezzlement

Emergency

Empathy':’ _

Empathy in Comtunication
Empirical .
Employees Comparison Rating Planr
Employee
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Employer
Employment

Encoding

Endogenous Business
Endowment Assuarance
Enforce

Enquiry

Enterprise

Entertain

Entertain Doubts
Entertainment Allowance
Entertainment Tax
Entitlements

Entrap

Entrepot

Entrepot Trade
Entrepreneur
Environment
Environmental Change
Equipment

Equitable

Equity

Equivalent

Errors of Commission and Omission

Espirit De Corps
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Essentials
Establishment
Estimate
Evaluation
Evolution
Example
Excess
Excise
Exclusive
Executive
Exhonerate
Exogenous Business
Exparte
Expatriate
Expectation
Experience
Explanations
Export
Explosion
Explosion of Information
External
External Bill
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Face to Face

Facilities

Factor, Constant

Factor, Multiplying
Factor Price Adjustment
Factors

Fair Deal

Fair Wages
Familiarizing Programme
Fatigue

Favourable Conditions
Favouritism

Feature

Feed Back

Feed Back on Change
Fellow Worker

Fifo

File

Filing

Final Utility Theory of Value

Finance
Finance Bill
Financial Budget
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Financial Management
Fire Prevention

First Hand

First Line Management
Fixed

Fixed Budget

Fixture

Fleet

Flexible Budget

Float Time

Flow Chart

Flow, Paper

FOB.

Follow-up

Forecast

Foreman

Form

Formal

Fraction

Fraction, Improper
Framework

Franchise

Fraud

Freedom

Freedom of Expression
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Idle Time

Image

Impact

Impact of Change

Implement

Implementation

Import

Improper Fraction

Incentive

Incentive Payment

Incentive Scheme

Independent

Index

Indifference

Indirect Cost

Individual

Individual Behaviour

Individual Schedule Card

Induction Training

Industrial Consultant
- Industrial Dispute

Industrial Operations
- Industry. Cottage
Industry. Small Scale
Ineffective Time
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Inflation
Influence
Informal
Information

Information Explosion

Infrastructure

Inner Directed Behaviour

Innovation _
Innovation Business
Inquiry

In-service Training
Inspection
Inspection Schedule
Inspector
Installation
Institution:
Instrument Engineer
Insurance
Intelligence Quotient
Intent

Inter

Interaction

Inter Culture
Interdiction
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Interest

Interfaces

Inter Group Behaviour
International Labour Organization
Interpersonal Behaviour
Interpersonal Communication
Interpretation

Interpretor

Intervene

In Triplicate

Intution

Inventory

Investigation

Investment Bill

Irreducible

Job

Job Card

Job Costing

Job Enlargement
Job Enrichment
Job Evaluation
Job Process
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Job Satisfaction
Joint Committee
Joint Council

Labour

Labour Costs
Labour Elasticity
Labourer

Labour Force
Labour Migration
Labour Mobility
Labour Productivity
Labour Reallocation
Labour Tribunal
Labour Tumover
Lateness

Laws

Layout

Layout Plant
Leadership
Leadership Style
Legislation

Level of Aspiration
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Lifo

Linear Programming
Line of Authority
Liquidate
Liquidation
Liquidity

Machine

Machine Hour

Maintain

Maintenance
Maintenance, Breakdown
Maintenance Engineer
Maintenance Manager
Maintenance of Files
Maintenance, Preventive
Maintenance, Scheduled
Mala Fide

Management
Management Accounts
Management Audit
Management, Scientific
Manager
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Managerial Behaviour
Managerial Control
Managerial Effectiveness
Managerial Efficiency
Mandate

Man Day

Man Hour

Man Month_

Man Power

Man Power Categories
Man Power Plan
Manual

Manual Worker
Manufactory
Mahufacturing Industry
Marginal

Marginal Physical Productivity
Marketing

Marketing Policy
Market Mechanism
Market Penetration
Market Research

Mass Communication

O35 OBwID
DEDIIC BIEHS
OIS 2BG e0DB®IO
2e®502006 Bwzse®mi0
06®; eBBewinw;

2dmse Bozxs

883 s

88t ;s 29 o

883 e

88 ae

88ed A e00ed ; 8BS e yOB®
883 ac een®

gleson; @84

®086x8n

BYsr¢n®ade; mB@sin ®E0
HEooey =ESIIme
20538

20538 cvelin 8E¢8mID
gecBmdene

gecindem yloxBa
cOege Wizl Ens
cOEEEBIE QW EW
cOgcosie sbcduene

& esifledemn

182

(P HTOWS GO BL S
wpanenndgiad sUBHLUTR
(LPSTDDSG QI LIWeHMmS)
wpanemn aflenen & menn
uesfICiunenesst; GUITIyLILITEnews

weiflg 6N

weifllg weshdHwmetd
wesll® WIS

wellg sy
werligaigy eGLsen
weiflls eugysHL LD
s [TeL, 2160 &MY
2 HepmAevref

QgmhAhgnemev: 2 HusdF Faeamev

2 HLSds @gmfd

Q0

PRI Guendls o pusdeasenin
&S LI $H6L
FHOSLILIBSSDH Csnentans
FrngGs O FWLLPEND

siheng 201 (h(HeueL

Fheng e

Qeugsarsd QSTL Ly



Mass Media

Material Control
Material Cost
Materials

Materials Management
Mathematical Model
Matrix

Maximum

Maximum Employment
Maximum Wages
Mean

Measures

Merit

Merit Ranking Merit Rating Plan

Merit Rating Plan

Merit Rating System

Method

Methdology

Method Study

Method Study Specialist

Method Time Measurement (M.T.M.)
Middle Management

Mill
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Minimum

Minimum Effort Criterion
Minimum Employment
Minimum Labour Standard
Minimum Wages
Monetary Transaction
Monetary Incentive -
Monopoly

Morale

Motion Study

Motion Time System
‘Motivate

Motivation

Move

Moving Annual Average (M.A.A))
Moving Annual Total (M.A.T.)
Multiactivity

Multiple

Multiple Causes

Multiple Choice

Muttiplier Effect
Multiplying Factor
Municipal

Municipal Laws
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Negative

Negotiate

Nepotism

Net Return

Network

Newspaper Advertisement
Night Shift

Noise in Communication
Nominee

Non Formal

Non Verbal Communication
Norm

Normal

Notice

Null and Void

Numerator

Numerical

Objective

Office Furniture
Office Management
Operating Cost
Operating Efficiency
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Operation e®cwu®; mibomdens QasmBbuT®
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Packing

Paired Comparison System
Paper Flow

Paperwork
Participation
Paternalistic

Payment Bill

Peer

Penetration, Market
Percentage

Perception
Performance
Performance Appraisal
Performance Review
Personnel

Personnel Management
Personnel Manager
Perspective
Phenomenon

Piece

Piece Rate System
Piece-work

Planning

Plant

Point Events
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Point Rating

Policy

Power Station
Practical

Practice

Precedent
Predetermined
Preference
Preliminary
Preliminary Inquiry
Preliminary Interview
Pressures
Presumption
Prevention
Preventive Maintenance
Price

Price Control
Pricing

Pride of Work
Primary

Prime Bill
Principle

Priorities
Probability
Problem
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Problem Solving
Procedure

Process

Process Chart
Processing

Process of Communication
Process Planning
Process Research
Procurement
Procurement Officer
Product Development
Production

Production Facilities
Production Management
Production Planning
Productivity

Product Research
Products

Profession

Professional Association
Pro Forma Invoice
Programme

Progress

Project

Project Capital Cost Estimate
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Project Formulation and Evaluation
Promotion

Propaganda

Pro-Rata

Pro-Rata Basis
Protection

Provision

Pseudo Culture

Public

Public Services
Punctual

Punctuality
Qualification

Qualify
Qualitative

Quality Cuoitrol
Quantitative Technique
Quantity

Quotient

Rate
Rate Range
Rating
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Ratio

Ratio, Arithmetical
Rational Behaviour
Raw Materials
Reaction

Reactive Behaviour
Real Cost

Real Earnings
Real Estate
Receipt
Recommendation
Records

Record Sheet
Recruitment
Recurrent
Reduction
Redundancy
Redundant
Regulate
Regulations
Reimbursement
Relative

Release

Repair
Repercussions
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Repetitive
Replacement

Report

Reprehend
Representation Sample
Representative
Reprimand
Requirements
Research

Research, Consumer
Research, Market
Research, Marketing
Research, Process
Research, Product
Resistance

Resource Allocation
Resource Efficiency
Resource Person
Resources

Resource Utilization
Restriction

Result

Retraining

Return

Returns
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Return, Net
Review

Right

Rights

Risk

Role

Routine

Rule

Rule of Thumb

Sales

Sales Account

Sales Management
Sample Representation
Sample Space '
Sample Survey
Sampling

Satisfaction, Job

Scale

Schedule

Schedule Card
Scheduled Maintenance
"Scheme -
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Scheme, Incentive
Scientific Management
Score

Scrap

Secondary

Sector

Security

Selective Communication
Self-Actualization
Self-Financing
Self-Supporting
Seller's Market
Seniority

Sense of Achievement
Sensitivity

Sensitivity Training
Service Conditions
Service, Public
Services

Service Security

Set

Shadow Price
Shortage

Shortage Point
Shortcomings
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Shutdown, Annual
Shutdown Periods
Skilful

Skill

Small Scale Industry
Social Change
Source

Span of Control
Spare Equipment
Spare Parts
Specialization
Specifications
Stability

Standard

Standard Cost
Standard Costing
Standard Deviation
Standardization
Standardized Time
Standard of Living
Standard Performance
Standard Rating.
Stand -by

Stated Account
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State Mortgage and Investment Bank
Station, Power

Statistics

Statutory Body

Statutory Machinery
Statutory Obligation
Statutory Requirements
Step

Stimulate

Storekeeper

Storekeeping

Stores Management
Straight Piece Work System
Strategy in Communication
Strike

String Diagram

Stripping (Engine)
Structure

Study

Study, Work

Style of Management
Sub-culture

Subjective

Subject Matter

Substance
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Sum
S cervisor

S.pervisory Management

Supplement

Supplies

Supplies Management
Support Services
Survey

Suspend

Suspense

Suspense Account
System

Systematic Maintenance

Table of Rates

Task

Tax

Taxation

Technique
Technological
Technological Change
Technology
Temporary
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Temporary Cover
Temporary Disablement.
Tenant

Termination
Termination of Cover

Terminology
Term of Assurance
Terms of Trade
Testimony
Themé

Theory

Therblig

Third Party
Timekeeping
Time Loss

Time Rate

Time Study

Title

Tool

Top Management
Tort

Total Disability Benefit
Total Disablement

Total Loss
Trade
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Trade Bill

Trade Test

Trade Union
Tradition
Traditional
Training

Training, Operator
Transactional Behaviour
Transfer
Transferable
Transferee
Transfer of Possession
Transfer Payments
Transmission
Transport

Treason

Treaty Reassurance
Trespass

Tribunal, Labour
Triplicate, In
Trouble Shooting
Trust

Trustee
Trusteeship
Turnover
Turnover Tax
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Uberimai Fidei
Ultimate

Ultimate Decision
Ultimate Objective
Uncertainty

Unclaimed
Unconditional

Under Average
Underconsumption Business
Underdeveloped
Underemployed
Underwriter
Underwriting
Undisturbed Possession
Unemployed

Uniform

Uniformity

Unilateral

Unit

Unitary Method

Unit Cost

Universal Maintenance Standards
Unlimited

U

CB80 ©dwidw; coB® Buddisw
BBsDem; edeom

200 Bo®mw; gdwimn Béewmw
20e30 56BOG; §dwImy O
2BwnmD; g8REDnmO
88Beme;

emsieds 68»

o 0@

com o8etodds O13838e

coy e3:0830m

Con eeS0IBqi

foRlelo it 3

HrdSeencs

29630 orinme; ¢dn simme
ctf0a8 i dBwy 868w
0G5 8; I8

696 0m0; ddwndae
S

T

d8e 5®s

o 880

o8 »hnin y88

8% o8n; 288n

200

Buywir mesrarbsens
Qog

Qnss Snonenid

Qg Gprssn

o pyFuflettenn : BEéFwinbHm
o fleow Garriiung
Buibgeenu bn
FgnFMéGsd SdDBS
©op msheys Ggmdd
NG SE GBS
@@phoeng 0FTifevenw
Spasemgynt STOSE @iy BT
Spesamgay: sTulSE QFdSH
GpUuhn 2 6oL et
Bevemevits Hm

@ Eonew

@ Fireow

@ (FLIGOL WITET

SN UG

Sl e n

amé Gsovay

sreuGgss Guewmed b
euemJgwbhHm



Unqualified Declaration
Utilisation
Utmost Good Faith

Vacancy

Validity of Contract
Valuation

Value

Value Analysis
Values

Variable

Variable, Independent
Velocity

Ventilation

Verbal Communication
Verification

Verify

Vertical Organization
Vesting

Viewpoint

Violate

Visual Chart

Void
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Work Content
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