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A REVIEW OF THE I. L. 0. CONFERENCE ON THE PROTECTION
OF YOUNG WORKERS IN ASIAN COUNTRIES HELD IN KANDY
FROM DECEMBER 1-10, 1952

THE International Labour Organisation has on various occasions
endeavoured to make its Member States recognise their responsibility
for taking appropriate steps to ensure the protection of children and
young persons at various stages of their life as one of the essential
and indispensable factors in the protection of workers which is the
fundamental aim of this Organisation. Childhood is the formative
period for the workers of the future, and this initial stage governs the
whole of their lives. If early conditions are bad the whole future
life of the individual may be affected. His physical strength, which
means his capacity for production, depends to a very large extent on
the care which he receives at the early stage of his life. It is at that
stage that treatment to correct congenital defects can prove most
effective. It is therefore precisely during childhood that the -
individual, according to the system in force in the country where he
happens to be born, is granted or refused “ the assurance of equality
and voecational opportunity ” which the International Labour Organi-
sation undertook in the declaration of Philadelphia to promote at the
same time as “ Child Welfare and Maternity Protection”. It has now
been long recognised that it is the responsibility of Public Authorities
to provide a suitable atmosphere for the healthy birth and physical
development of the child and for the general and vocational training
of those who will be the citizens and workers of tomorrow.

The Conference held at Kandy from December 1 io 10, 1952,
represented a further attempt on the part of the I L. O. to review
comprehensively all the problems arising out of the training of
children for future employment and citizenship and the protection of
young persons who are already in employment. The Conference was
expected to consider the inter-relationship ef the various problems
and the necessity for finding combined solutions for them and taking
co-ordinated measures.

The Technical meeting on the protection of young persons in Asjan
countries held in Kandy was convened by the Governing Body of the
1 L. O. in response to a request made by the Preparatory Asian
Regional Conference of 1947, that the office study the problems of fhe
voung workers in Asia with the assistance of Governments concerned
and in compliance with the Resolution adopted by the Asian Regional

3



Conference of 1950 held in Nuwara Eliya calling for a detailed study
of the effect of strict enforcement of protective legislation and the
employment possibilities of young persons. This meeting held at
Kandy was also intended to serve as a prelude to the further discus-
sions of these problems which will be placed on the agenda of the
Asian Regional Conference to be held in 1953, probably in Japan.

The meeting examined the present position and problems of Asian
_ countries in the light of the principles set forth in the conventions and

recommendations adopted by the International Labour Conference
particularly those relating to admission to employment, vocational
training and apprenticeship, employment service o-ganisation,
vocational guidance and the protection of young workers, During
the discussion it was emphasised that the extent to which employ-
ment possibilities of young workers could be improved was limited
by the restricted resources available in all countries to meet these and
other needs. A rapidly increasing population also aggravated the
situation. Resources could only be increased as plans to raise the
general standard of living by economic development were put into
effect. But the urgency of the needs required immediate action.
The plans depended in part on the more effective use of manpower
directed towards increasing productivity. Measures to regulate the
employment of young persons and to enlarge their economic
opportunities could be major contributions towards these objeetives.

The subject before the meeting was discussed in relation to those
general social and economic needs. The discussions covered a wide
variety of topics and practical suggestions for dealing with problems
of youth employment. These can be summarized under 4 main
headings : (1) Elementary education and compulsory schooling, (2)
Vocational training, (3) Youth Placement and Vocational Guidance,
and (4) Protection of Young workers. In the paragraphs which
follow an attempt is made to summarise some of the major conclusions
of the meeting in respect of these 4 groups.

Elementary Education and Compulsery Schooling

THE Conference felt that adequate elementary or primary education
was necessary for all children not only as an indispensable accom-
paniment to the elimination of child labour but that they might also
have the requisite basis for further vocational training and the
possibility of progressing in their subsequent career, The Conference
therefore recommended that elementary or primary education should
be provided for all children and wherever possible there should be
full-time education up to the age of 14, Since resources to make this
provision were limited, the maximum use of existing resources
should be made. It recommended that until full-time education is
universally available consideration be given to the possibility of
providing part-time education for workers. Another recommendation
was that elementary or primary education should have a marked
practical bias. Able young persons should be prepared and
encouraged to take up practical and technical work in agriculture and
industry and not only in white collar jobs. Secondary education
should be provided for young persons not going into employment
immediately on completion of their elementary or primary schooling,
It should include vocational and technical training and be given equal
status with academic types of education and be planned in relation
to present and future plans for trained workers.
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Vocational Training

VOCATIONAL Training is rightly considered in every country as one
of the essential elements for any policy of economic and social progress,
and for Asian countries vocational training of young persons is €Ven
more important owing to the vast development programmes which
most Asian countries have already launched or are about to do so.
Industrialisation, modernization of handicratts, and agricultu'rai_
development of the economically backward areas raise a series of
complex problems whose solution must to a considerable extent be
based on the development of vocational training of the younger
generation., In spite of the considerable efforts made, the position
in regard to vocational training of young persons in Asian countries
is still characterized by a double dis-equilibrium. On the one hand
the training facilities available are insufficient for the number of
young persons who need and can profit from a vocational training;
on the other hand these facilities are not varied enough to meet the
needs of the expanding national economy. TLocal traditions and the
economic and social structure of the countries of the Asian regiom
may prevent an early solution which can be found only within the
framework of a long term policy requiring considerable and sustained
offort. The Conference recommended that the establishment of a
planned system of vocational training for young persons was desir-
able. To secure this there should be administrative arrangements for
co-ordinating the work of the authorities concerned with voeational
training and general education. Existing training facilities both
ublic and private should be reviewed periodically in order to ensure
hat the training given is in conformity with actual requirements. To
circumvent the shortage of training institutions, the Conference
recommended that the fullest possible use should be made of existing
training institutes by methods such as the extension of the training
facilities to evening classes and part-time day classes for young
workers, Employers should participate in the provision of training
and should be induced to set up supervised apprenticeship and training
programmes either individually or jointly. This might be done by
such means as tax relief or if necessary by legal obligation. Such
training should include technical and theoretical subjects  and
practical instruction should be given by supervisors and foremen who
combine practical experience with ability to teach. In rural areas
were no secondary schools exist, vocational training courses should
be established in general basic trades, cottage industries, agricultural
techniques for both boys and girls and home economics in order to
improve the methods of agricultural production, increasing resources
of villages and slow down the drift to urban areas. The Conference
recommended that Co-operative Societies should help in obtaining
raw materials and the marketing of products. A further recommenda-
tion was that Advisory Committees on which employers’ and workers’
organisations and Education authorities would be represented should
be developed as a further step to ensure the necessary co-ordination
of training with industrial requirements, '

Voeational Guidance

MOST countries in Asia still lack sufficient schools and a sufficient
general level of prosperity on social care to ensure that all young
people complete a full elementary school course. The faet that
feachers are scarce, and in consequence often overworked, also creates
a problem as their collaboration is essential in vocational guidance
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and renders it even more imperative to get voecational guidance
recognised as a part of the school programme and not regarded as an
exira useless burden. There are sevéral obstacles in the way of
establishing adequate vocational guidance programmes for youth,
They include such things as lack of finances and of employment
information, shortage of employment opportunities and of qualified
and trained personnel, inadequacy of vocational training opportunities
and absence of co-ordination between various agencies and individuals.
The Conference however felt that a determined effort should be made
to provide special attention for young persons within the existing
facilities, making full use of the resources of the schools, the general
employment service and other interested governmental ~community
agencies. The responsibility for the development of these practical
vocational guidance services should rest particularly with the
employment service acting in close co-operation with the educational
authorities and the University as well as with employers’ and workers’
organisations and social workers. It recommended that vocational
guidance sheuld be initiated in areas where the need for it was most
pressing and in certain larger urban centres where existing employ-
ment opportunities and vocational training facilities provided the
necessary range of possibilities for the young persons receiving
guidance and where existing employment service facilities might not
be in a pesition to supply the required personnel. Understanding and
appreciation of the purposes for vocational guidance should be pub-
licised. The Conference recommended that special attention should
be given to the training of personnel through fellowships, institutes
or seminars. Such training need be concerned in the first stage
with simple and practical counselling techniques but looking towards
the eventual development of specialized personnel.

Protection of Young Workers

THE Conference recognised that although considerable progress for
the protection of young persons has been made, legislation designed
to eliminate premature child labour and to protect young workers
from working conditions unfavourable to their health and proper
physical development applied in many cases only to industry and in
particular to larger industrial undertakings. The Conference
suggested - that the position should be constantly reviewed with a
view to progressive extension of legal protection to employment in
work-places and occupations not now covered by legislation. The
Conference felt that these efforts will be considerably facilitated as
public opinion, aroused to the dangers of premature child labour and
of unfavourable conditions of work, demanded and supported the
extension of protection to young persons not yet covered by law.
The appropriate national authorities should therefore undertake
inquiries and investigations into the conditions of work of young
persons and the results of such investigations should be widely
publicised. The Conference also considered to be particularly import-
ant that, in view of the generally deficient standard of health prevail-
ing in some Asian countries, a system of determining a young
person’s physical fitness for employment through medical examination
should be initiated. The Conference found that national systems of
birth registration which facilitated the determination of the age of
applicants for employment had not yet been introduced in all Asian
countries and in many instances the apparent age of the young person
could - only be determined "by medical examination. While this
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method was useful where no other means of determining age had yet
been developed the Conference recommended that serious considera-
tion should be given to the possibility of introducing compulsory birth
registration at the earliest opportunity and of extending such systems
in cases where the registration of births is required only in certain
parts of the national territory. Since the attainment of the aims,
indicated above, called for co-ordination of all authorities concerned
and the full utilization of all facilities and since progress could not
be achieved with Government action only the Conference recom-
mended that support for Government policy should be sought from
public opinion and in particular from parents, teachers and their
Associations: organisations of employers and workers and veluntary
bodies concerned with the welfare of children and young persons.

(Contributed by N. L. Abeywira, Assistant Commissioner of Labour.)

STATISTICS OF THE MONTH IN BRIEF

NOTE.—The following is a summary of the principal statistics
listed this month. Further details will be found in the tables and
appendices appearing in this issue : —

Cost of Living

THE Colombo working class cost of living index number for
December, 1952, was 285, one point lower than the figure for
November, 1952. The cost of living index number for estate labourers
for December, 1952, was 291, six points higher than the figure for
November, 1952, :

Registrants for Employment or Better Employment

THE total number of registrants for employment or better employ-
ment according to registers of the employment exchanges as at the
end of October, 1952, and November, 1952, was as given below:—

Oetober, 1952 November, 1942

— e . 7 * —

Males  Females Total Males Females %4 Total

Technical and Clerical , 680, 814, . 5,498 . 5,546, . Qo8 . . 6,452
skilled 152, 425, T8, b DS 439, e 7.55658
semi-Bkilled SO 2315, 13a888.. L1238, . 2.453. .07 13,686
Tnskilled i 23.747. joa84., 25081, 20454, 1.416.. B 24,870
47,904 4, NBE 52,782 47,349 5,214 ] 52,565

The number of persons placed in employment during these two
months is shown below : —

October, 1952 November, 1952
e s - — —_—— e —_—
Males  Females Total Males  Femuales Total
Teehnical and Cletical. . S 58, . 37T, 416, . b e 443
skilled e 170, . ) 1 o= a93. . G 85
Semi-Skilled i 144 . . 8. . L 149, . o 166
TUnskilled K 470 . g 480, . b A ] 3657
1,101 127

1,228 100+ 65 1,069

T
orx___ 7, N. D 23084 (1/63)



Strikes

THERE was only one strike in a tea estate in the month of October,
1952, involving 126 workers and a loss of 278 man-days.

Arrivals and Departures of Indian Estate Labourers

IN December, 1952, there was an excess of arrivals over departures
of Indian estate labourers in the Island amounting to 1,035.
Generally, there is an excess of departures over arrivals for the first
five months of the year, while for the rest of the year there is normally
an excess of arrivals over departures. :

Wage Rates

THE minimum wages payable for the month of January, 1953, to
" workers in the Tea Growing and Manufacturing Trade, Cocoa, Carda-
mom and Pepper Growing and Manufacturing Trade, the Rubber
Growing and Manufacturing Trade and the Plumbago Trade will be
slightly higher than those in the previous month. The wages of
workers in the other trades to which Part II of the Wages Boards
Ordinance has been applied will remain unchanged.

NOTES OF CURRENT INTEREST

Trade Union Registration

THE following new Union was registered under the Trade Union
Ordinance (Cap. 116), in the month of December 1952 - —

516 Veyangoda District Workers® Union.

HELPING YOUNG PEOPLE TO FIND THE
RIGHT EMPLOYMENT

ONE aspect of the efforts in Britain since World War II to re-model
industrial methods and increase production has received less comment
than it deserves. This is the campaign to abolish “blind-alley ” jobs
among young people.

The measures adopted were each small in themselves but collec-
tively are being fruitful. No sudden result could indeed be expected
when the aim was to provide opportunities for all young persons to
find the work for which they are best suited and training to ensure
them a future in their chosen occupation.

It is the task of the Youth Employment Service to bridge for boys
and girls one of the gaps between leaving school and entering full
adult life. It advises and assists them in starting their careers and
prompts backword firms to operate the training schemes agreed
nationally by representatives of employers and unions.

It has, of course, been traditional in some industries for craftsmen
to teach apprentices but outside these crafts there was little training

~before the war with the result that a vast number of temporary
jobs were filled by young persons who were thus left to face adult
life with little skill.
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Need for More Skilled Workers

THERE is a particular shortage now of young workers. This is due
to the low birth-rate in the 1930s and the raising of the school-leaving
age ; a further cause is that most young men are now called upon for
two years’ service in the Defence Forces. This shortage, together
with ‘the national need for more skilled workers of all ages, has led
both Government and industry to plan improved methods of
recruitment and training.

The programme has two arms. First there was the instance of
the Nationzl Joint Advisory Council (which comprises representa-
tives of Britain’s Trades Union Congress and employers under the
chairmanship of the Minister of Labour) that all industries must
have a jointly agreed scheme of apprenticeship or training. Such
schemes have now been nationally decided in almost all Britain’s
main industries though they are not always fully implemented in
all areas.

The second arm is the Youth Employment Service through which
general supervision over the employment of juveniles is exercised
by the Ministries of Labour and Education. The Service has a
national executive established in 1948 and a network of Youth
Employment Committees in various towns. These Committees are
comprised of representatives of education authorities, teachers and
welfare workers, together with union and employers representatives
in equal numbers. The problem they have to solve is not one of
simple distribution of young workers between jobs but of matching
the job and the worker and avoiding misfits.

How they Operate

EACH Committee obtains full information about employment in
their district. They compile records of pay, working conditions,
training and recreation arrangements, arid promotion prospects in
each firm. They are informed by firms of vacancies (not all of which
they consider suitable) and by education authorities about the
number of boys and girls entering the labour market each quarter
and are given school records to assist in vocational guidance.

The Committees send their officers to give talks to young people .
before they leave school and these talks are followed in an increasing
proportion of cases by interviews and placing in occupations thought
suitable. Of the 542,000 boys and girls who left school last year
between the ages of 15 and 17, 503,000 were given advice about
employment opportunities and over half of these were placed in their
first jobs by these Committees.

Once placed in a job the young worker is not forgotten. There is
a follow-up to enquire if the placing was satisfactory. This is done
chiefly by “ open evenings ” when young persons are invited to meet
Committee members to discuss their progress and any difficulties
they may have encountered. Half a million of these follow-ups were
carried out last year. :

Although by no means all young people use the Service or need
. its help it does have records about all persons who start work before
the age of 18. This is because under the National Insurance scheme,
insurance cards are issued by Youth Employment Offices. The
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records they keep show the type of occupation in three main cate-
gories. These are (a) employment with a recognised apprenticeship
or leading to professional qualifications; (b) clerical; and (c)
employment for which other than rudimentary training is not thought
necessary or where training is not yet systematic.

Last year 277,000 boys commenced employment. Nearly 100,000
of these began in skilled crafts, the highest numbers going to engineer-
ing (37,000) and building (20,000). But there were still 150,000 who
entered employment where systematic training is not usually given.
For instance 29,000 went to distribution and 22,000 to agriculture.
With girls the proportion entering clerical work was of course much
higher than with boys and the proportion (21,000) apprenticed or
preparing for the profession was lower. In all cases, however,
employment has been regular. Throughout the year unemployment
averaged less than one per cent—a figure almost entirely composed of
those who register while in the process of changing jobs. Less than
one in a thousand were out of work for eight weeks or more.

(Comrib_uted by Ray Boyfield. Secretary, Organisation Department,
Britain’s Trade Union Congress.)

CONSOLIDATED DECISIONS OF WAGES BOARDS*

VI—The Engineering Trade

THE original decisions in respect of the Engineering trade made by
the Wages Board for that trade related mainly to rates of wages and
they came into force on August 13, 1945. A notification relating to
those decisions was published under Section 27(3) of the Wages
Boards Ordinance, No. 27, of 1941, in Ceylon Gowvernment Gazette
No. 9,447 of August 10, 1945. Decisions varying the earlier decisions
were published in notifications appearing in Ceylon Government
Gazettes No. 9,623 of February 22, 1946, No, 9,837 of February 27, 1948
and Ceylon Government Gazette Extraordinary No. 10,229 of March
30, 1951. Decisions in regard to weekly and annual holidays to the
workers came into force on March 1, 1946, and a notification in respect
of the decisions was published in Ceylon Government Gazett

No. 9,523 of February 22, 1946. '

DECISIONS RELATING TO RATES OF WAGES
AND OTHER MATTERS
Pagr T
Divection wnder section 20 (2) (b)

The special allowanee shall be computed ano published monthly by the Coutvolier of
Lasour,

The special allowance for a normal working day in any month shall be computed on the
cpeh of living mdex number for the month immedistely preceding that month.

* Decisions of Wages Boards, consolidated for easy reference, will be continued ag a
serieg in this Gazette.
Nate by the Editor,

19



Diefinition of a normal working day {section 24)

The number of hours constituting p normal working day [(inelusive of one hour for a

mesl) shall be—

on any day other than a Saturday
on a Saturday =5

Pant LT

5 1}
i 5%

The minimum rate of wages for thne work shall consist of—

(1) a basic rate;, and

(2) a special allowance as sel out herenndet.—

&

Liite of special wlimeaince for o

ol workdag day

it iy wionih
P

=y

(h).

eost Where the eost of living index nuin-

i 2
Besic rufe for
& pormal
Cluss of workers ki e
=
(3]
When  the
of living index
number for the
preseding month
i3 200 the special
allowance  shall
Rs. @
Tuskilled Labourers ik i R R 52 cents

Semi-skilled workers, Grade T—

wiremen ; clectroplaters; blacksmiths
strikers and hammer-men : fettlers
{iron and brass); smelters (iron and
brass) : eheckers (timber}; BAWYOLE ¢
eanlkers (deck) ; erane drivers | boiler
attendants ; drivers (engime); fire-
men; tyre rE:IJlLiIUl“i tyre vulca-
mznﬁ 1 44 - 1

=emi-skilled workers, lzrud.v 1r

painters ; bo\wuen,mmﬂ?m rteanm's
and washers 4 1 28

Skilled workers—

turners ; machingsts (iron and steel
working ; machinists  (wood
working); coppersmiths; pom-
hers: fitters : eleetricians : arma-
ture winders ; switch board atten-
dants lmi]erma-kers:_ blacksmiths: |
welders  and  burners:  poswer-
hammer operators ; moukders (iron
and brass): joiners ; coremakers ;
pattern-makers ; cArpenters,
joiners and cabinet-makers ; boat- )i 92 eants
builders; saw-sharpeners; machine-
knife sharpencrs; sign writers :
polishers  (appliers  of Freneh
polish): masons; launch tindals,
drivers; splicers (rope and gail
makers) ; glaziers ; driver macha-
nics 5 ol and stear roller drivers :
sh]pwnghtt-, body builders ; hood-

nakers ; men’hamca tinkers
(mator) : tinsmiths @ vivetters and
canlkers _JI
Kanganies ) - 1 &0
Watchers 0 £ 150 |
Trade learners and apprentices —
First year Fh o .40 . 26 vents
Becond year o = 068 = . 36 cents
Third year i R e L
Fourth year o, 2 51 H2 cents

b R

o B e e S IRl S

ML R L

ber for the preceding month is
ahove or below 200, the rafe of the
special allowanee preacnbaﬂ in the
préceding column shull he ineresds-
ed or decreased, as tho ease may
he, for cach complete unit of 5
points by which the index pum-
h?r exceeds or falls short of 200 (no
aoeonnt being taken of any frac-
tion of that unit) by an amount
computed at the rated zet out
lierennder, as illnstrated in fhe
tables in the page following —

3 cenke

1 ¢ent:

2 eents



Table illustrating the application of directions set out in Colummn 3 (b) in the preceding page
1. Hpocial allowanes in the event of a rige in the index number

Special Allowanse
5 S AR S L e,

¥ == B
Seni-sheilled
Workera,
Grade I,
Semid-shitled
wWorkers, Trade Leariers and Apprentices
Grade I, and. ——————A———— —
[Tn-  skilled workers g
Fruder shitled including 15t 2nith e Al
Numbers faturers  kanganies Year Year Yenr Vear
and watchers
foo Rs. r. R & i Hs. e Bk
200-204 o AR L P9, 098 .- 038 - DA Sl 0 eR
205-209 : SR s S I 1T R R P | S 1 5 S S R I
210-214 B e i [ 1 2 s v N . R 5 1 s - S e = 1)
215-219 e I8 I L ) R SRR B T
220224 s B R T TR T 1) (Rl 0T R S
225-229 A L 3T B s AL S BT o EER
230-234 e I e R B (T P VI L T s e
235-234 Sl L e T RS VT = Wl 51 e I U 2 R
240-244 {1 1 .. g oo Dodd s BBl oo 7
245240 (" T TR e IR e TSN s SRR
2, Bpecial allowance in the event of a fali iy the index number —
200-196 e R 092 1 W2 w5036 .o 0HT i oan
195-161 T e G TR o e F SR - - T B S
190-186 oo TR et N P R S & S L LS T
185-181 Se TR 0l s VR R 1 ST it S U G R e e
180-176 sy o TR e RS o 0 SRS T SR S 1 e B
175-171 S EE R RETT AR Seniaae=— SR et SN
L70-166 e by, TR b iy ) S Ry Tl LN M e P SRS e T T
165-161 S s SR V] | i e 1 SRR T BRI e e
160-156 SRR e 0GR w1V s SRUER Ras i a T L) Ay
155-151 ry 1 110 TR R (1 75 TR § L) [ SRR ) 82 Lo S & [ R

In this Schedule, the word * year ” in relation Lo trade learner or apprentice shall be
deemed to consist of 288 days of continuous employment, ineluding—

{a) evory holiday allowen by the employer, under section 25, to such learner or apprenties ;

{6} every day of absence with the approval of the employer ;

(e} every day of absence due to an injury to a worker caused by an accident arising out
of and in the ¢ourse of his employment :

(i) every day of absence due to any ocoupational diseaso specified in Scheclule TIT of
the Workmen's Compensation Ordinance (Chapter 117) ; and

{e) every day on which the employer fails to provide work to such learner or apprentice ;
but not including Sundays.

Part III
Overtime-rate

IN respect of each hour of work in excess of the normal working
day, the minimum overtime rate shall be the minimum hourly rate
(ascertained by dividing the minimum daily rate by 8) increased by
50 per cent. of such minimum hourly rate.

w

RECISIONS RELATING TO WEEKLY AND ANNUAL HOLIDAYS

Weekly Holiday (Section 24)

EVERY employer shall allow each Sunday as the weekly holiday to
all workers emploved under him.
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Provided, however, that an employer may employ any worker on a
Sunday, subject to the conditions— '

(1) that a day within the six days next succeeding such Sunday
shall be allowed to that worker as a holiday ; and

(2) that in respect of work done on a Sunday that worker shall
be paid as remuneration the minimum rate of wages o7 a
normal working day increased by—

(¢) 50 per ecent. of such minimum rate for the first 9 hours

(inclusive of one hour for a meal) ; and

(6) 100 per cent. of the minimum hourly rate (ascertained
by dividing the daily minimum time rate by 8) for
each subsequent hour of work.

The preceding provisions of this paragraph shall not apply to—

(a) watchers ; and

(b) workers engaged on work outside the business premises ol
the employer for periods exceeding 12 days, in respect of
the duration of each such period.

Annual Holidays (Section 25)

1. If a worker has been in continuous employment and has worked
under the same employer for more than 232 days in any year (herein-
after called the “ qualifying year ), he shall be allowed in the next
succeeding year a holiday or holidays calculated at the rate of one
holiday for each unit of 4 days by which the number of days on which
the worker has worked exceeds 232 :

Provided, however, that it shall not be obligatory on an employer
to allow any such holiday in respect of any period of work in excess
of 288 days.

In this paragraph “ days on which a worker has worked ” includes—

(¢) every holiday allowed by the employer to the worker under

section 25, at any earlier time in any year under
consideration ;

(b) every day of absence on any grounds approved by the
employer ;

(e) every day of absence due to any injury to the worker caused
by an accident arising out of and in the course of his
employment ;

(d) every day of absence due to any occupational disease speci-
fied in Schedule III of the Workmen’s Compensation
Ordinance (Cap. 117) ;

(e) every day on which the employer fails to provide work for
the worker ; and

(f) every day of absence due to a strike or lockout that is not
illegal and that does not continue for more than 30 days ;-

but shall not include the day fixed as the weekly holiday under section
24.

9. A worker shall be allowed and shall take the holidays to which
he is entitled on consecutive days.

13



3. A worker shall be allowed his holiday or helidays on a day or
days to be mutually agreed upon between him and his employer.

4. Where a worker leaves of lis own accord or is discontinued or
dismissed from employment, he shall, at the time of such leaving,
disconfinuance or dismissal, be paid one day’s wage for each holiday
to which he was entitled at the date of such leaving, discontinuance
or dismissal, :

5. The remuneration for each holiday shall be the average daily
wage of the worker obtained by dividing ‘the total wage (excluding
overtime and bonuses) earned by the worker for the days on which he
has actually worked in the last 60 days of the qualifying year by the
number of such days.

6. The remuneration due to a worker in respect of his holiday
or holidays shall be paid to him before such holiday or holidays but
not earlier than seven days before such holiday or holidays.

7. In these paragraphs, ‘year” means a continuous period of
twelve months.

8. The foregoing decisions shall not apply in respect of employment
at any time more than 12 months prior to the date on which the
decisions come into force,

14



TABLE I—COST OF LIV[NG INDEX NUMBERS—COLOMBO
ORKING CLASS

Base : November, 1938-April, 1939=100
HOUSEHOLD EXPENDITURE
Clothing

Year

Group Weights 52-40 ..

1939
1940
1941
1942

Group Weights
1943 b
1944
1945
1946
1947
1848
19498
1950 .
1851 o

1951—
_ January
_ February. ..
March
__April
. May
June
Jualy
. August
September
" Qctober ..
 November. .
December . .

1952—
January
February ..
Marech
April
May

~ June
July

: August

September

<1 Dctober
November
December

GROUPS OF

Fuel and
Light
6-28 ..

Food

112
115
129
183

63-66 ..

103
102
110
113
126
138
144
154
155

157

159

157
166
166
155
152
152
151
152
154
158

158
155
150
148
149
151
148
147
148
156

159 °

160

Buae

102
103
108
171

Base :

04
54
94
111
121
101
97
102
112

113
111
113
113
116
113
112
113
109
111
109
109

105
108
107
1056
1056
108
104
102
104
101
100
100

T:28 ..

BRent

15-96 ..

97
97
96
93

November, 1942 =
T-08 ..

105
105
112
124
136
143
129
129
129

129
124
129
129
129
129
129
129
129
129
129
129

129
129
129
129
129
133
133
133
133

1 T

133
133

8:36 ..

Inpux NUMBERS

112
128
153
194

104

b L e

138
156
165
180
213
189
156
155

197 -

T L

184
195
196
195
199
201
196
197
207
210

208
210
208
206
195
190

186 °

182
181

178
173

208 ..

Mizcel-
laneous
17:00 ..

: November, 1938—April, 1939 = 100

104
111
116
144

13-24

118
127
158
155
157
157
148
154
160

155
154
156
158
161
162
162
161
169
166
158
159

168
162
164
174
164
168
175
177
178
165
164
162

Final Thdex
Number

{Nowv., 1938-Apr.

1439 = 100)

Inder Number
Nowv,, 1942
— a0

107
169
121
125
138
142
141
140
154

148
112
122
162

197

- 200

221
999
252

280

258
292

283

281
284
284
283
243
954
281
279
279
282
984

288

290
1286

280
280
276
279

2%7
275

278,
282
286

285




TABLE II—COST OF LIVING INDEX NUMBERS—ESTATE
LABOUR

Base ! July-September, 1939=100
GROUPE OF HOUSEHOLD EXPENDITURE

Year: Food Clotlhing Fuel and.  Miscel- Final Indee
! Light daneous Number
Group Weights A 64 .. ) 2 16
Inpex NuMmBERS {July—Sept.,
Base ; July-September, 1339 = 100 1939 = 100)
1938 .. SRR LT € ) B 5 o) ) e S [ [ Vi S e DRG0
w40 .. ot = KL s b LA R R 1
1941 s o R BRI RS e S Nl ¥ et B R RN a1
1082 e T I e e R 1 LR - S 7
Index Number
Base ; October, 1842 = 100 October, 1942
Grroup Weights M RIS SE T AN SRR T i
1943 v - 108 s 1490 104 .. 1 .. 1§ 0 I 199
1944 .. SR o Ve s LR S 1 IR B R T e
1945 .. Ao 1§ el sl T R e 11 (S s i R & RS
1946 .. T B e L R ) TR b IR R L
1947 .. g i 3 70 e S s S 112 S 1% L. 138 L 238
1948 .. LA L e L S R ) Co b S b S S S P R S
1948 .. S et R 1 ) [ [ ) e I R
1930 = T 164 .. 11 108 .. 134 .. IER =S 274
1951 iie 165 .. 208 o 108 .. 144 .. 166 .. 288
1951—
January . IS ) IR e 1 TR |- Y - R P [y A
February - 1T &S I 108~ .. MEDrEa o] 166 .. 288
March p: 77 PR 4 S W . S M - S T (111
April .. =i L5 104 .. 108 . 187 183 -0 292
May .. w0 A0S sus TRE RS L EHIR S AR ST6E | ok I 2RT
June .. e Mg e BT 0B 186 EBE S S DR
~Jualy ., o aE e b o 11 SRR, j £ 3 S 165 .. 286
August T T R R S (T 15 RS 164 .. 285
Beptember SR SIPERL s 00 o JOR SR A2 T BGRS e R
October <3 188 .. 243 108 18l & e 168 . 292
.INOVB’III‘JE!!‘ el 164 .. 244 .. 108 s 145 .. 79 U 204
December T 66 o B S Ga) SNOR U L EBE T T T ank
1952—
January £ Tt T [N ] IS = 7 Il s 1208
Fobruary : I IR el o L ST A | S e )
March o R 15 (R T o e e 1 B A 7 B Pt R Ly M e
April N 157 s 238 & S i 168 . 292
| May i Wil kil GRS DO WS L St ST B 161 .- 980
June @ 4R UBL . 225 gy - RILE0E 1685 JL0. SEBD Ui atng
< July e i SRS R S L3 e S B 2 0= S (13 BRSNS -0 et
" August mene BRY Tt 208 Usds I el 368 Slaesak A0y . DT R
. = September: ] a1 e B [ T (R © B O b L T G R
Octobor - = 1 SRS s o R B i T Y6 e LABT w280
+ INovember'' e U R T s T SR 1 167 Wad - 164 e 28R

“December 2k BT S 184 .. i i 152 Lo, 168 S 201
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Year

1939 ..
1940 ..
1041 ..
1942 ..
1643 ..
1044 ..
1945 ..
1946 ..
1947 ..
1948 ..
1949 ..
1950 ..
1951 ..

1951 ..

1952 ..

TABLE

IDI—WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Labourers, in
Government Employment

January
February
March
April

May

June

July
Angust
September
October
Novemhber
December

January
February
March
April
May
June
July
August

September ..

Qctober
November
December

Base :

1939 = 100

Teq and Rubber Estate
Workers

Unskilled Workevs in Govern-
ment Bmployment in Colombo
Sl

S S
‘Awrage Minimwm Index s Awverage Wage £ ndex\:
Mingnaam.  Wage No. o Maonithly Rate No. of
Dasly RBate Real Rate of Index Real
rate of  Index Wages Wages No. Wages
Wages No.
Be. 't R%. ¢
41 100 100 16- 64 100 LH)
4l 100 93 16-64 100 96
45 109 92 18-45 111 98
-G8 165 107 2423 145 o7
83 201 101 28-98 174 06
o 8T 212 101 34-03 204 L0
. 1-00 244 110 41-92 252 123
. 1-156 2749 122 G8-562 412 194
. 1:20 2093 123 75:74 455 1956
; 1:29 313 121 78:16 470 195
A 320 121 T77-81 468 196
Sil= g 372 136 83-11 49970 198
e et 1 453 157 8979 540 206
LS 426 157 8744 &2h 202
= B 431 150 8984 540 2056
R o =L 450 155 G044 544 207
. 184 462 158 90 44 544 208
. 1-94 462 161 90- 24 542 207
<P 92 457 160 90 - 24 542 206
. 192 457 160 90-44 544 2009
. 1-92 4457 160 BO- 84 540 209
. 192 457 159 839-04 536 207
[ 192 457 157 89+ 04 836 205
. 194 462 187 90- 04 541 206
. 194 462 156 90 - 44- 544 204
el 469 158 91- 64 5B1 205
i I 469 158 92 44 5566 210
. 197 469 158 9124 548 212
A 469 161 89 -24 536 - 207
. 1-94 462 165 8024 436 209
. l-88 452 164 82804 529 2056
v RT 445 161 8904 535 209
1-87 445 161 88-64 533 200
1-87 445 157 8784 h28 205
1-90 452 156 85- 584 534 205 *
. 194 462 162 9004 41 204
1:92 457 15% 91-24 548 208




TABLE IV

Table showing the number of Registrants for employment or better
employment according to Registers maintained at the
Employment Exchanges in the Island

Technical ;
Year and Siteilled Semi- Tnskilled Tedel
Clerical skilled
TORS. = 0 S R T O R R S e
FOUD - o el S B IAR0s & WEDD L F OBl n s e R
Toaq 0 G TRATAE8WeT . UBBAY L Le 8051 %0 90ss
1042 .. T BEAD  AD h aRE T AR e e
19481 .. e e e e R T
Tadex o L s 2051 ... 858 .. 297 ., 1785008 S1068
1045 ! St BRERLT. 11095 .. 897 .. 4816, 21888
1046 .. S UseRs L, CImee . cgker L 13ann -, Agsaas
1947 .. Ss SUOBRGCE L Smgans R a0 SlRea vy
fo48 .. TR U C1R00F L dedds o damye o ERans
1948 .. . 3182 0. 11,994 .. 13,581 .. 39,016 .. 69,732
W o i 5BTT o SYOROE L 13578 ., gadaT L 6h102
1951 January S BT e M0MSY o dsdmel o BAEES . Lietinn
' Tebruary o B980-.-  10800° .. AB4sd ., G370 L - ¢ima
March S, B2ER .. O7ES .. 08191 .. 31721, 60,853
April . BOTT .. 9fi8 .. A2.987 .. 80485 .. 58584
May i, b669 .. BT6R ., 12051 .. 20428 .. 56,016
June Ui cBBES . 8805 S 12170 e . 28T L. 54,000
July v &,8820 .. 8421 .. 12448 .. 27,989 .. 54,510
August 2 B0 s, 8848 .. 12808 .. 27.006 .. 54468
September .. BTI8 .. 82688 .. 12254 .. 27,881 .. 53,621
October o B8R . BASE. . I24E .. 7908 .. 5BBE8
November Wl BSTY L. 8498 . 42901 .. 27433 .. 54229
December G0 odDalaas HEBE - [ TR L. PHARE 159907
1952 Januavy - #0800 2. CBEZLE .. BRGNS L. SRSy sadgs
February s 8,156 .. g.067 .. 12984 .. 26,286 .. 53493
Mareh S 6280 L ThBs L. CIoNME .. 25319 .. 52199
April ' S SEaR s mBEET, 12879 .. a0 | - 50469
May s EEes e TEA00 oo CTLGEE ... 25635 .. 481l
June S B892 .. TONI0 .. 12,422 .. 23,806 .. 49,020
July, - BiOOUA6S8T0 o o TTBMT. L. H12.999 .. 124625 .. 151,041
Augusb ol B3ME .o 7289 L. 112,010 .. 24488 .. 750,915
September i L GGET 5. Cmsegr D CRRaAR. . oaigIR . ¢ AL.64Y
October ve . BHDB . WY .. 13638 .. 25081 .. 32792

Novemhbor o 6,452 .. 7.008 .. 13,686 .. 24870 .. B2563

B Up to 1944 there was only | Employment Exchange in Colombo. In 1945, Exchange
were opened in all the principal towns of the Island.

"+ Revised figures,
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TABLE V

Table showing the number of Registrants for employment or better

employment according to registers maintained at the

Employment Exchanges

CLASSIFICATION BY EXCHANGE AREAS

] T T T e T

TRl T ] L
IR BT IO N R T IR

‘.§|«:=., S| 8 F 2 §*§§3‘§%§;2-§;%
e e EMiees iRl oSl a8 B il G T
_t9{1..|20,458i = (ST R = — il el = —_ — | — | — | 20,458
1042, | 10,388 — _i L —\ =l | =
1948.. 8335 — __| e e B e T (I —! — | — — | — | 8385
1044 . . 1’053I e e — A —-l —_ ——ii — | — —_ — sl 1'.053
1945‘410,734; 373; 2,128/ 1,230/ 2,363 250 431 841 120 46} 65| — | 1,40% — | — _213“'
1946../25,805 1.117 808/ ooal 3307| 726/ 852 816 119 438 TR7 —| 611 — | — 136544}
1947..1 21,689 2,280 1,643 2,183 4,965 564 430 481 170 490 = [ — ek i
1948, .| 42 200 7,285 2,414 8,905 4,577 1,086 851/ 1,626 607 704 1,180 — | 283) — | — |66,656
1049, | 44,552! 5,041( 4,125 5,420 3,195! 953|1,052| 2,185 727/ 1,170{ 607 — | 606 — | — |60,732
1950,.| 41,988 3,696/ 3,501| 6,082| 2,904 043 1,208/ 1,991 558 928 080 — | 848 — | — |65122
}331 z 41,634; 3,756 8,236! 5,002| 2,718/ 940/ 1,142,050  566/1,011/ 1,050 — | 388] — i 64,500
Feb. |41,380 8,855/ 8,185 5,609| 2,660{ 863' 1,102 2,080 676/ 908 543 567| 871 — | — (63,748
Mar. sg,eﬁal 3,660| 2,881| 5,161| 2,607 839)1,102/1,987 523/1,028; 481| 5a7| 850 — | — | 60,958
Apr. |38,483 3,647 2,798| 4,876 2,017 784/ 1,085 2,020 400 962 442 g77| 823 — | — |568,534
May 37,026 3,503 2,572, 4,644 1,925 626 1,nsgi 1,?53: 475 8370 845 gz9 sle —  — 88018
Junc |[350064 3,48 2,610] 4,08¢[ 1,026 607 1,067/ 1,706 402) 850| 8041008 828 — | — |54.899
July |3a,073: 3,524 2,702| 4,791| 2,018 61| 1,118/ 1,704 518 Ta0| szel 524 866| — | — |B4,510
Aug. (35323 3,500 2,840 4,086] 1,017 46?‘ 911i 1,437: 576, 759! ssol 600| 844| 284 — | 54,458
Sept. 134650 3,9%4| 2,855 4,82(| 1,057 400 885 1,5.51| 571| 718 875 675 831 850 — |53,621
Oct. 134,628 8,561 2,020 4,515 2,037 52-?i 868 1,628 588 771 404 mie| 811 g78l — 53,868
Nov. |34,479 3,659 2,068 44430 2,293 548 875/1,648 557 924 352; 80b| 298| 868 < | 54,229
Dee. 33,125; 3,429 2,886 4,350 2,200 ¢537‘ 836 L5687 569 904i 418 1207| 284 323 - 1627071
S Ll e il v sno! oup 1s0a" sve| oap 38?'1!39 PR

a3, (D% 2,8 : i 2 1563, 14 i
Feh, 33,055|3,333 2,002 4,4551 2,006 617 048 1,602' 540/ 900 6421543 852 414! — 158,403
Mar. 32,5ﬁﬁl 3,207/ 2:883 4,314/ 1,081) 672 9401488 5e4| 911 605 1105| 936| 470 — 52,122
Apr. (31,768 3,219 2,314: 4,123/ 1,618] 667 868 1,436| 484 SSIi 5021416 202/ 43tsi — | 60,460
May [30462 3,049_2,701; 4,085 1,403) 646 832 1,256l 561, 604 436!1417l 256 535 — 4811
Jume 81,190/ 8,110 2,802 4141 1,632 530 872 1,183| 574 578 *12_135” 251 333 — 40,020
Toly 31‘709i 3,236) 2,804 4,194 1,918 553  948/1,2011 661 ﬁUBl 484 1].82‘ 205 409‘ THEL 510411
“Aug. | 31,973 3.26602,030 4,066 L6s] 648 1,015 1,247, 704 G6Y, 591 848 316 414 7121 50975
Sept. | 82,033 3275|8046 3,052 2,336| 566 1:n»zn|1,v2351| 724 520, 423 793l 326| 408) 034 51,641

g i

0@1 82,550 3,235 3,130 3,781) 2,785 604 1,07201,345 753 5ssi 416] D36| 287 402 942 52,792
Noy, |azo0s! 813003210 w508 5000 587 1,07107,338 844] 502 3871118 260 409l 502 52,563

"' Total includes 127 Tegistered at Matugamsa, 164 at Chilaw,

565 at Yeyangoda.

272 at Matale, 07 at

4 Total includes 141 registered at Matugama, 254 at Chilaw, and 240 at Avissawella.
{These Exchanges functioned only during 1945 and 1946.)

7 Hevised fignres

Avissawells, and

"1y



Year

1039
1940
1941
1942
1943
1844
1945
1946
1947
1948
1949
1950

1951

1952

20

Table showing the number of Persons placed in employment

January
February
March
April
May
June
July
Aungust

September . .

October

November ..

December

January
February
March
April
May
June
July
Augugt

SBeptember . .

October

Novembher . .

Technicul
and
Clerical

869
1,303
916
1,365
1,807
2,059

167
170
118
190
264
149
219
142
146
185
151
128

248
218
248
224
161
217
254
280
209
375
443

TABLE VI

since 1939

Sletlled

1,104
3,012
1,417
1,563
1,616
1,509

a8
60
108
111
89
220
190
123
‘106
151
190
116

181
208
164
104
125
173
151
214
155
171
95

Semi-
Skilled

115
170
128
157
151
157
145
152
149
179
237
127

197
179
158
66
115
103
193
192
189
202
166

" Unskilled

2,653
10,130
4,161
6,118
9,590
5,778

389
858
279
329
875
1,008
509
658
204
347
600
792

Total

2,682
5,089
9,071
8,120
4,170
1,875
4,537

15,786
7,404

10,347

14,780

10,779

498
758
619
787
879
1,534
1,063
1,073
694
862
1,178
1.183

1,051
1,156
1.052

765

808

909
1,105
1,162
1,355
1,228
1.069



TABLE VH

Table showing the number of Persons Registered and the
number placed in employment during the Month
of November, 1952

Technical and Skilled Semi-skilled Unskilled Tolal
Employment Clerical
Exchange e A N r A

r 2l r a oAy i
Regyd. Placed Regd. Placed Regd. Placed Regd. Placed Regd. Place

Colombo* e ORQGL 2480, 422 45 .. B34 .. 88 .. 1,276 .. 2052751 .. G806

Negombo UL D AN T S ] IR 1 o BB TS S 40
Kalutara i S T VU RR - N i j A 551 26
Galle 2 2 b 1 ROONE: T SRR - ¢ Bl B, 0 == N 21
Kandy it T AT S R L R PR £ e i
Nawalapltiya SN e S £ e e R SR 4 31
Kurunegals SRl et S Sl R ol Lt W SRR T 28RN 43
Jafins Ao S S D e e Y S e AAR $.an 8B & 5 oVEBR 27
Ratnapura T RO 1 S w3 e B is TR = a0 7 IR 1 14
Badulla Firs e e 87, 4 RS R ¥y | SR e L 16
Batticaloa o SBL e S T IS Pl e e s i, WEUCSUERY R e R
Kalmunaj AP =L L 65 & 2D 70 406 .. 114
Trincomales e i B Pt |t 2 £ T B Bl 26
Anhradhspaaat e I 18l . o= e Bhia s S A 24
Avissawella ST, L T et e o T B 4 o 1ease 6

Sotal .. 1,122 448 868 95 1,000 166 2,608 865 06.267 1,000

* Colombo has two Exchanges—One for men and the other for women.



TABLE VIII—STRIEKES IN CEYLON SINCE 1939

Plantations Others
g il Y. A i -
Year Number of Number of Number of Number of Number of Number of
Strikes Workers Man-days Strikes Worlers Maon-days
Invalved Lost Involved Lost
1989 i 18 ,.Not available..Not available.. 4 .. Notawvailable Notavallable
1240 B SO 9,732* .. do. Fon - do. i do.
1941 o S 4,166 .. do. EaE 13 do. 4 do.
1942 2o S 049 .. do. i L do. i do.
+
19043 e 28 .. 2,438 .. 5,284 ., B1t .. 4,550 .. 4,369
1844 i 3,648 .. 4,048% .. 68% .. 12,380 .. 26,937
19456 i g 8,614 .. 4286 ,. 63 .. 28,870 .. 153,28384
1840 Ol 1 Y 15,2590 .. 31,880F .. 69 .. 39,287 .. 250,866
1047 g 58 .. 11,849 .. 00657~ - 02 -, 43,485 .. 544,174
1048 83 .. 23100 .. 40,008f .. 20 .. 1,065 .. 2,407}
1949 i 68 . 477,412 .. 681,340 ,. 28 .. 2,874 ., 14,5764
1860 Sl RS 22808 .. Bh,837 .. 28 i 5,471 .. 22,617
1951 = 87 .. 308081 .. 52,040 .. 8 .. 876 .. 17,484
1951 January L T 2864 . 21,843 .. 3 288 s 1,182
February e 2,868 .. 12,1868 .. 3 614 . 1.606
March 8 1,199 .. 8895 .. 5 2,306 .. 560
April .. 4 1,128 .. 5,621 .. Wi 1,866 .. 9,658
May AT 1,326 .. DEE - i ==
June .. 5 380 .. L T 4 ~ 49 .. &9
July .. 6 1,868 .. 178,666 7 504 546
August N B i LA 488 . 1 N 150 .. 160
September e e i61 .. ] SRR T 148 .. 1,078
October 3 2 00 .. 1 (R 4 947 .. 2,126
November s | AR 431 .. 881 ..o B 240 ., 280
Degember P e 294,067 .. 294,563 .. = . Pk 119
1952 January.,. gD — .. T -, 406 .. 14,792
February v T 8oy .. 1,262 .. E oo 123
March s Bl 2964 .. 4,384 .. o S83 1,129
April .. AR L A 383 .. BERL LG ¢ LR BT 58
May s - 3 7 1,266 .. 4 > 246 .. 309
June .. A Rt a9 .. 169" va 5 - 4808 .. 576
Tuly .. = e —e B 814 3 568
August =5 3 200 .. 272 g 21 (18
Saptember S oV 47 .. g g LT A 105
October 1 126 . P8 Gl = o = —

*Number of workers involved in one strike is not available,
tNumber of man-days lost in one strike is not available,
tNumber of workers involved and man-days lost in respect of one strike are not available.

From January, 1952, strikes involving less than 5 workers or lasting less than 1 day are excluded from the
statistica except in cases where the aggregate number of man-days lost exeeed 50.

Note.—The number of strikes shown against each month relate to the number of strikes that ended
during the month.
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TABLE IX—CLASSIFICATION OF THE STRIKES IN
OCTOBER, 1952, BY INDUSTRIES OR TRADES
Number of  Number of Number of
Industry or Trade Strikes . Workers Man-days
involved lost

126 i WD

Plantations—Tea
Rubber
Tea-cum- Rubber
Coconut
Coconut- cum-Rubber

Total

1
1

Printing

Motor Transport

Tea Export

Rubber Export >

Coconut Ma.nufactu.rmg

Toddy, Arrack and Vinegar

Match Ma.nufa.ctunng

Plumbago

Cinema

Dock, Harbour and Port Transport
Bqud.m.g Trade 3

Loecal Government Services

Service Institutions ..

Factories, Workahops, &ec.,run by the State
Textile

Relief Schemes

Wholesale and Retail Dlstnbut.lon
Aerated Waters and Ice Manufactmmg
Beedi Manufacturing .

0 1 o R T 2 O

iRk

Total

_M

i
{5
=
(2]
e §
o

Grand Total

l
l

TABLE X—CLASSIFICATION OF THE STRIKES IN
OCTOBER, 1952, BY CAUSES

Number of Number of
Strikes Workers Involved

Clause ———
Plantations Others Plantations Others

Dismissal or loss of employment in any
way. Failure to provide work == R A
Wage increases. Higher rates for pjece
work, &e. el
Other wage disputes (e.g., delay in payment
cash advances, &ec.) ..
Estate rules, working arrangements, dis-
cipline, disputes with sub-staff, &e.
Food matters. Welfare ..
Right of association and meeting o
Factional disputes and domestic matters ..
Hxternal matters, e.g., arrest by Police,
immorality, &c. i
Assaults by employer or agent. or others
General demands
Sympathetic strikes -

|

l

=
(&
(-]

S

SRR

1
1

— *
ol R I S < s

‘Illl P

Total

l_ll-||1
R T

[

Lo
==}



Arrivals Departures
r 25 Al L8 A
Year Old New Total Repatria- Left Total
tion Ceaylon
on Gout. Un-
account  assisted

1939 . 25,425, ., 3,834..29,258.. 2,975.. 31,714.. 34,689..
1940 2,956.. 363.. 3,318.. B5,660..12,678..18,138..
1941 3,234. . 350.. 3,684.. 8,410..11,243.. 19,653..
1942 6,685.. 229.. 6,814.. 5,398.. 33,183.. 38,581..
1943 . 42,677.. 2,076..44,753.. 1,368.. 59,5677.. 60,945, .
1944 .. 49,354.. 2,623..51,977.. 786..50,683..60,469..
1945 . B2,598.. 3,844.. 80,442.. 572.. 85,428.. 86,000. .
1946 . 75,269.. 3,325..78,504.. 282,.75,657.. 75,939..
1947 - 562,177.. 2,400,.54,677.. 242., 58,381.. 58,623..
1948 . 47,621.. 2,926..50,547.. 151..47,115.. 47,266. .
1949 . 42,188.. 2,237..44,425.. 302..46,538.. 46,840. .
1950 . 49,385.. 1,5625..50,910.. 267.. 55,360.. 55,627..
1951 ..03,218,. 1.503..54,721.. 203.. 58,591 .. 58,794. .
1951 January 1,745. . 85.. 1,830.. 12.. 4,123.. 4,135..
February 2,732.. 73.. 2,805.. 2.. 6;303.. 4,305..
March 4,286. . 86., 4,372.. 9.. 6,719.., 6,728.,
April 6,108, 85.. 6,193.. 5.. 6,126.. 6,131..
May 5,827.. 103.. 5,930.. 13.. 8,690.. 8,703..
June 6,756.. 140.. 6,8986.. 11.. 5,536.. b5,547..
July 6,643.. 160.. 6,803.. 13.. 8.5631.. 8.5644..
August 4,295. . 205.. 4,500.. 34.. 4.740.. 4,774..
September .. 4,507.. 170.. 4,677.. 4.. 4,141.. 4,145..
October 4,485.. 130,. 4,615.. 37.. 2,746.. 2,783..
November 3,000. . b b EREIN 2 i i (R 39.. 3,095.. 3.134..
December 2,834 . . 95.. 2,929.. 24.. 2,841.. 2,865..
1952 January 2,063. . 79.. 2,142.. 20.. 6,121.. 6,141..
February 3,780. . 83.. 8,863.. 9.. 7,5688.. T.677..
March 5,825. . 93,. 5,920.. 28.. 7,770.. 7,798..
April 6,470. . 77.. 6,547.. 44.. 7,739.. 1,783..
May . 7,597.. .. T.876.. 18.. 6,90%.. T,014..
_June 6,800,. 236.. 7.135.. 19.. 4,704.. 4,723..
July 5,500. . 98.. 5575, . 38.. 3,134.. 3,172..
August 3,287. . 25.. 3,312.. 39.. 4,673.. 4,712..
' September.. 4,672.. 206.. 4,878.. 17.. 3.833.. 3350..
Oetober 4,019. . 408. .  4,427.. 16.. 2,248:, 2269,
November .. 2,816.. 218.. 3,034.. 28.. 2,183.. 2.211..
December .. 2,602.. 135.. 2,740.. 41.. 1,664.. 1,705..

TABLE XI—ARRIVALS AND DEPARTURES OF INDIAN
ESTATE LABOURERS

Arrivals
over
Depar-
tures

442
2,655,

3,281,

~ Exeess of Hzoess

of De-

partures
over

Arrivals

5,430

.. 14,820
.. 16,069
.. 31,767
.. 16,192

8,492

4,048
2,415
4,717
4,073



APPENDIX 1

Statement showing the Minimum Rates of Wag
in different Trades for which Wages Boards have been es

Class of Worker

Tea Growing and Manufacturing Trade

Daily Rates ;
Male worker not under 18 years
Female worker not under 15 year
Child worker .. i

1
0
0

es payable to Workers

tablished

Month: January. 1953
Total

Basic
Wage
Ra.

[

10
90
65

Cocoa, Cardamom and Pepper Growing and Manufacturing Trade

Daily Rates

Male worker not under 16 years
Female worker not under 15 years
Child worker o

Rubber Growing and Manufacturing Trade
Daily Rates
Male worker not under 16 years

Female worker not under 15 years
Child worker 1

Coconut Growing Trade

Daily Rates
The raising and maintenance of a coconut plant-
ation : and
The manufacture of copra—
Kangany ..
Male not under 18 years
Female not under 18 years
Worker under 18 years

Coeonut Manufacturing Trade

Daily Rates
The manufacture of desiccated coconut ;

The manufacture of eoconut oil ; and
The mannfacture of fibre and coir products—

‘Within the Colombo area—

Kangany ..

Male not under 18 years

Female not under 18 years

Worker under 18 years
Outside the Colombo area—

Kangany ..

Male not under 18 years

Female not under 18 years

Worker under 18 years e

“ Colombo area ' includes any place within 5 miles

of the Municipal limits of Colombo .

Piece rates have heen fixed for certain processes

Englneering Trade

Daily Rates
Unskilled labourer
Semi-skilled, Grade I
Semi-skilled, Grade 11
Skilled worker . .
Kangany
Watcher

1
0
0

Soeo

=N

=X

ot bt

10
90
65

30
20
95

90
5
60
50

EEY
24

75

20

80
60

Ra.

Do

0
0

T

DO -

DD

B ]

Special
Allowance

£,

12
84
77

12
84
i

12
12
84
i

33
43
43
43
43
43

Ra.

— D

el e - -

el ]

o -8 -]

PORARTH

c.

22
T4

142

22
T4
42

42
72

87
44
27

74
54
87
65

50
30
71
50



Class of Worker

Engineering Trade (conid.)
Trade Learners and Apprentices

lst year
2nd year
3rd year
4th year

- Printing Trade
Monthly Rates

Class A worker, .
o s
,» O Grade T worker
g S = N
» D worker

R %
18 F ”
300 x £

Class A—1st year learner
2 B 3" ” ..
s» O Grade I, 1st year learner
St IL & A T

i D—lab year learner
Class A —2nd year learner

g L5
Nl 5 Gr&de I, 2nd year ]ea.mer

n C a8 H y
., D—2nd year 1emm,r

Class A—3rd year learner
£ 1) B 15 3 pLe
5+ © Grade T, 3rd year learner
o WG T S
++ D—3rd year learner

Class A—4th year learner

s B » " LR
;s € Grade I, 4th year learner
i G us KD g s

» D—4th year learner
(lass A—bth year learner

- Cigar Trade

A piece rate of Re. 460 has been fixed for every

1,000 cigars rolled

+ Plumbago Trade
Daily Rates

£

=r]

Underground workers—
Basses
Kanganies
Loaders
Overszeers
Shift bosses ..
Blasters ;
Drillers (hand and machine)
Shaft drivers
Stopers (excavators)
Timber men
Muckers
Trolleymen
Unskilled labourers
Onsetters or Donakatalarayas

L S

Month : January, 1958
Total

Buasic Special
Wage Allowanee
Rs. ¢. Rs. c.
040 .. 0 43
056 .. 0 53
0. %2 =i 0 81
0 96 .. 0 06
100 0 7 0
7% 0 i 50
50 © 51 25
45 0 46 54
40 0 42 0
a7 80 39 73
18 0 21 65
40 0 42 0
30 0 24 70
22 b0 19 15
20 0 21 O
18 0 19 15
16 0 17 30
40 0 32 60
37 50 30 75
25 0 26 4
22 50 28 97
20 0 21 50
a0 0 40 50
45 0 36 80
30 0 31 25
27 0 28 39
24 0 25 70
65 0 32 10
56 25 45 54
37 50 38 73
33 75 35 15
30 0 31 75
80 0 64 20
2 75 112
2 25 112
g 8 112
T e 1 12
1 50 S

Ra.

0

o

179
135
101
91
82
7
30
82
54
41
41
37
33
72
as
Bl

46
4]

51
61
35
49

117
101
UL
61
144

L5

83

0
53
92

50
25
54

23
65

70
65

15

25

ar

34



Class of Worker

Plumbago Trade (contd.)

Underground and surface workers—
Electricians 7
Enginemen |
Fitters ‘
Hoistrnen }
Mechanies |
Pumpmen |
Winchmen
Checkers

Fitters (assistants)
‘Windlassmen (dabare Wﬂrkers)

Electricians {.a'samt.a.nta} }

Surface workers—
Carpenters
Masons
Overseers
Blacksmiths
Boilermen
Drill sharpeners
Firewood carriers and splitters
Carters
Watchers S
Balkkikarayas or Banksmen ..

Cooks
Smithy boys
TUnskilled labourers

Workers employed in curing and dressing—

{(a) As overseers and kanganies
(B) On different jobs—
Within the Colombo area—

Male worker not under 18 years

Female worker not under 18 years

Worker under 18 years
Outaide the Colombo area—

Male worker not under 18 years
Female worker not under 18 years
Worker under 18 years

“ (lolombo area * includes any place within 5
miles of the Municipal limits of Colombo.

Téa Export Trade
Daily Rates

A. Male workers not under 18 years—

(a) Grade IT

(b) Intermediate Gra,de

(¢} Grade I

(d) Box makers and repa.lrer&,
{e) Watichers ;

B. Female workers not under 18 years

C.

Workers over 14 years but under 15 years. .

$ i 15 . B "
,, 13 17
. 17 , 18

"

Basic

Month : January, 1853

Wage

Rs.

(] 3 bI

o

.

24
40
60
40
850

0 60

70

0 80

Spectat
Allowance
Rs.

S

= e

—S oo

€.

12

12

12

32

33

43
43
43

21
84

84
04

Total
Rs. .

3 37
2 62

3 82
3 37

o]
-
13-

L O
-~
{2 2]

s

N.B.—Workers under 18 years of age performing any of the above tasks are entitled o &
apecial allowance of only 77 cents.

— b0 D
-

b
8

87
83

83
93

21

[ SO R ]
(-]

44
59
74

B ol

2



Class of Worksr

Rubber Export Trade
Daily Rates

A. Male workers not under 18 yea.rs—

() Grade IT

(b) Intermediate Grade .

(¢} Grade I -

(d) Watchers
B. Female workers not under 18 years s
€. Workers over 14 years but under 156 years. .

" l " lﬁ »”
o 16 ) 17 ,,
“ 17 ” 18 ,,

Toddy, Arrack and Vinegar Trade
Monthly Rates

Tope kangany .

Toddy tavern watcher

Arrack tavern watcher

Tope watcher ..

Collecting station manager

Selling toddy at tavern

Selling arrack at tavern

Collecting toddy from trees in the toddy section
of the trade ..

Collecting toddy from trees in the arrack section
of the trade ..

Collecting toddy from trees in the vmegar
section of the trade .

Distilling toddy at distillery

Daily Rates
Bottling, corking and labelling arrack bottles—
{a) for a male worker notunder 16 years of age
(b) for a femaleworker notunder 16 years of age
Unskilled labourers—
Male workers not under 16 years
Female workers not under 16 years

Piece rates have been fixed for certain processes.

Motor Transport Trade
Monthly Rates
Class A worker

HosHeEED O

IquIy Rates
Class A worker

mleslo il olelef..]

"

N.B.—Monthly rates for parmnnent workers and dallv rates for temporary workers,

8

Buasie

Wage

Rs.

R~ — R ar e

110
60
60
60
15
75
75

75
50

a0
75

—bn

c.

24
40

60

a0

60
70
80

o0 o o ooocoooe

25

85

10
70

tn
o e B o S Bl B e T W

[~]
(=H T ]

75
76
50
25
50

Month : January, 1953

Special
Allowance
Rs,

Y e et Rt s

Q.

33
43
43
43
21
84
89
94

o S

42

TS e L
=1 b O b

432

WwWw
o 0000 oo e

3]

e ot ok, otk

Total

Rs.

LBl -l AU SR

— D

— D

142
132
124
142
107
109

88
98
128

LR = R R

-8

a7
83

3
93
21
44
59
74

= cocceoeso

oS <

25
BS

10
70

0
50

&0
30
30
30
30

80
80

80
30
56
30

5.



Class of Worker

Match Manufaeturing Trade

Daily Rates

Grade 1—

Male 18 years and over 4 e
Female 18 years and over

Young person over 14 and under 17 years
Young-person 17 years and over but under 18 years

Grade 11—

Male 18 years and over

Female 18 years and over ..

Young person over 14 and under 17 years ;
Young person 17 and over but under 18 years

Grade I111—

Male 18 years and over

Femule 18 years and over ..

Young person over 14 and under 17 years
Young person 17 and over but under 18 years

Grade [ V—
Watcher

Cinema Trade

Monthly Rates
Within the Municipal areas

A__Non-clerical—
Unskilled
Semi-skilled
Skilled, Grade 1T
Skilled, Grade I

B—Clerical—

Grade T1T
Grade TI
Grade 1

Outside the Municipal areas

A—Non-clerical—

Unskilled
Semi-skilled
Skilled, Grade 11
Bkilled, Grade I

B—Clerical—

Grade 11T
Grade II
Grade I

Month : January. 1953

Basic
Wage

Ra.

DD =

) e

32

37 5

60

45
50
100

32
35
432
&b

40
100

{78

80
44
85
16

40
12

90

24

60
80

50

(B ]

[=R—N—R=]

o2

Special
Allowanes

Rs.

e b b

=1

a4
36
38
38

54
37
42

34
36
38
38

34
37

42 1

e,

43
33
85

43
33
85

38
98
80
80

50
50
50

38
98
80
80

L]
80

Toted
Rz, ¢

3 23
77

19

el - I -]
-
[~ 8

BT
21
45
84

Ll B

86 63
T4 48
88 80
98 B0

79 50
87 50
142 50

66 63
71 98
30 80
a3 80

74 560
82 50
142 50

9



Class of Worker
Doek, Harbour and Port Transport Trade

Monthly Rates

Manual Work

Special Grade
Skilled Grade
Semi-skilled Grade
Unskilled, Grade 1
Unskilled, Grade IT

Women Workers

Femals kanganies
Female labourers

Non-manual Workera

Special Grade
Grade I

Building Trade

Daily Rates
Unslkilled—
Male labourers—
Not under 18 years
Female labourers—

Not under 18 years

Unskilled labourers—
(irrespective of sex)
Under 18 years of age
Semi-skilled, Grade 1T
Semi-skilled, Grade I
f Skillad

(30

Month : January. 1953
Special

Buasice
Wage

Ras,

65
55
45
37
31

35
30

B =

e,

COCOD

oo

80
44
60
80

Allowance

Res.

32
28
25
25
25

25
256

38
28

— e =

L

50

50
500
50

50

50
50

33

43
43
43

Total

Ra.

113
83

W W D

-

2

13
87

23



APPENDIX 1I (A)

Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
January, 1953, to Workers in the Tea Growing and ‘Manufacturing

Trade and Cocoa, Cardamom and Pepper Growing and
Manufacturing Trades

Men Women _ Ohild Workers*

No.of = g No, of
Day

* | Basic |Spscia:'. Mini- | Basic |smm Mini- | Basic | Special | Mini- | D%

i Wage Allow- M Wage | Allow- mum

=2 _Wﬁﬂ_l_dfi; LTS e |_“& [ Wrages | el | Wgge (IS S
Re. o. | BRa e | Rs, c.| Be. ¢. | Rs. e | R ¢ | Re. o | Rs. e. | fs. ¢.
¥ 055 068 | 111 u;al 0 42 0 87 032}| 0388 07 4
1 110 | 112| 2 090 | Gaj‘ 1 74 0 65 0 77 142 i
2 zzul 224‘ 4 44 y 0 1 3 48 130 1 54 2 84 s
3 880 | 236 6 6 2?n| 252 | 522 195' 2 41 | 428 3
4] 440 4t-6| Ragl gen| Sas| wwell 2e0| 8 & bes 4
5 5 50 B 60 | 1110 450 4 20 8 70 325 385 | 710 5
& g60 | 672 | 1332 540‘ 5 4| 104 390‘ 4 62 8 52 &
1 P O | 15 54 & 80 583 | 1218 4 55 5 30 ‘ o 04 5
8 8 80 806 17 T8 7 20 672! 1343 5 20 616 | 1136 8
2 9 90 ‘ i 8 ‘ 190 93 810 7 36 | 15 66 5 85 i Gos | 1278 9
0] 11 o | 1p20| 2220 a 0 8 40 | 17 40 & 50 L onq0| 1s20| 10
11| 1210 ‘ 1282 | 2442 9 90 9 24 | 10 14 715 | 847 1562| 10
12| 1320 | 13 44 ‘ 26 64 | 1080 [ 10 S | 2083 780 | oze 17 al| a2
i3] 1480 1456 | 28s8| 1170 | 1092 | 2262 R4s | 100 g- aseds L s
4 15 40 i 15 68 3L 05 12 60 11 76 24 36 9 10 10 78 19 88 14
5] 1650 | 1680 3330 1350 1260 | 2610 975 | 11485 2180]| 13
| 17 80| 17 92 ‘ 552 | 1440 | 1344 | 27 84| 1040 I 12 98 | 22 72| 1%
¢ ] g0 ! 19 4| s | 1580 | 1428 | 2058 116 PRI S S
| 1080| o016 | saee| 1620 | 15 iz | ar3z| 1170 | 1386 | 25188 18
| 2000 | 2128 | 4218 17 10 | 1506 | 43 6| 1286 | 1263 2698] 19
20| 22 0| 2240 ! 1440 | 18 © ! 16 50 | 84 80| 18 ¢ | 1540 | 2840 | 20
ar | 2310 | 2352 | 4s 62| 1890 | 17 84 | 36 54 1365 | 1617 | 2083 | ‘&

2 24 20 24 64 48 54 19 80 | 18 48 38 28 14 30 18 94 31 24 2z

£ 25 30 25 76 51 8 20 70 19 32
24 26 40 20 88 52 28 21 60 20 16

W
b
£

40 2 14 96 | 17T a2 66 k-

1560 | 1848 | 834 8| 24

25 27 B0 28 O 85 B0 22 50 21 @ 43 50 16 25 19 20 35 50 23
26 28 60 29 12 57 72 23 40 21 84 4b 24 1600 | 20 2| 8692 2
23 2n 70 30 24 | 50 04 24 30 22 68 | 46 93 17 55 | 20 74 38 34 2
28 30 80 al 36 62 16 25 20 23 52 ‘ 48 72 18 20 21 56 30 70 28

29 31 80 a2 48 64 88 98 10 | 24 36 | 50 46 18 85 | 22 88 | 4118 0

30 33 0 33 60 66 60 27 0 256 20 | 52 20 19 &0 | 23 10 42 60 30

31 34 10 34 72 | 68 82 BT 00 | 28 4 | 63 04 2014 | 2B 8T | 44 2 31

=) “ghild worker ** means a male worker under 16 years of age or a female worker under 15 years of age,

31



APPENDIX II (B)
Ready Reckoner showing the Basic Wages, Special Allowances and the
Minimum Wages payable for the number of days worked during
January, 1953, to Workers in the Rubber Growing and

Manufacturing Trade

Mein Women Child Workers*

No.of = : No. of
Days | Basic | Spesial | Mini- | Basic | Speoiat | Minw | Basic | Speviar | dfini. | Dave
Wage | Allow- M Wage | Aliow- L Wage | Allow- |« mum
iy ! ance | Wage 3 ance Waze ! ance | Wage ekt o
fis, « Rr. ¢ | Be. o | Be e |'Re g, | Ry 6. | Be. e | Ry, e l Ri, e
¥ U 65 1 o6 ! 1 2] 0 60 Q42 o L 4] -l?}! U sk 0 86 #

| |
1 130 L 12 242 120 0 84 2ird 005 | 0FF L7801
2 2 60 224 4 84 2 40 1 6= 4 5 1 60 | 1 54 | 3 L4
3 3 00 3 036 7 28 3 60 2 HE G 12 2 Bb 231 o 14 3
4 5 20 4 43 4 68 4 80 3 36 816 380 | 8 8 6 88 4
3 6 50 5 60 12 10 6 0 4 20 | 10 20 4 75 3 85 ‘ 8 (0 >
¢ 7 80 672 | 14 52 720 54 [ 12 24 5 70 462 1032} &
1 9 10 l 7 84 14 94 5 40 5 B8 14 25 fi 65 a 39 | 12 4 T
B 10 40 596 19 36 9 60 | 6 72 16 42 7 60 ‘ 4 16 | 13 78 »
£ 11 70 1M & 2178 10 80 7 56 18 30 8 b5 6 43 15 45 &
1 18 0 | 11 20 2420 12 0 8 40 20 40 9 50 770 7 20 [re

11 14 30 1232 26 12 13 20 923 | 22 W 1045 | 8 47 | 18482 | 1)

1?2 15 60 l 18 44 | 20 4 14 40 10 85| 2448 11 40 O 24 20 64 | 2
13 16 90 14 56 81 46 15 60 10 02 26 o2 1286 | 10 1 22 35 | 13
14 18 20 15 68 33 88 16 B0 11 76 28 50 13 a0 ‘ 1078 | 24 B 14

15| 1950 | 1680 | 2380 | 18 0| 1260 | 8060 [ 1425
15 20 80 17 92 38 72 19 20 18 44 32 4 16 20 18 32 27 62 16
| 2210 19 4 4114 | 2040 | 1485 | 4068 1615 13 9| 22| mn
18 23 40 20 16 43 50 21 80 15.12 38 72 17-10 ‘ 13 B 30 98 | 18

11 55 | 85 40 | 15

19 24 70 %1 23 45 95 22 B0 15 06 38 76 18 45 14 63 32 68 | 19
20 26 0 22 40 45 40 24 0 16 80 40 =0 19 0 15 40 34 40| 20

2 27 30 23 52 Al 82 2520 | 17 64 42 B84 19 95 18 17 86 12 | 21
22 28 60 | 24 04 a9 24 26 40 18 48 44 88 20 90 16 94 87 84 | R%
23 29 00 | 25 76 bi 6t 27 60 10 32 46 b2 21 85 17 .72 30 56 | 23
4 81 20 26 88 ] 28 80 20 16 48 06 22 80 18-48 | 41 28 | 23
%
26

8250 | 28 0| 600 | 30 0/ 21 0| &1 0] @875 w25 43 0
8380 | 2012 | 62492 | 9120 | 2184 | 53 4| 2a70 | 20 2| 44 72| 26
2| 3510 | so24| 6584 | 8240 | 2265 | 55 5| 2505 | 207 | 404s 29
%8| A6 40 | 3136 | 6770 | 8860 | 2352 | s712| 260 | 2La6 4x 18| 28
29| 3770 | 3248 | 7018 | 8480 | 2435 8016 | 2755 | 293 | doss | 28
300 30 0| 3360 7260 36 0| 2520 | e120]| 2850 | 2510 | 5100 36

3 40 30 34 72 | T 2 37 20 26 4 63 24 20 4B | 23 87 53 32 |

* A “‘child worker ™ means a male worker under 16 years of age or a female worker under 15 years of age
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APPENDIX III (A)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1953, to workers in
ihe Coconut Growing and Manufacturing Trades

The Coconut Manufacturing T'rade
The Coconut Growing Trade
Within Colombo area Outside Colombo area
?;:i:':f I Fou Yo I T You M
Kan- | Male [ Fe- | ngiw Kan- | Male | Fe- ‘ P:-’-w Kan- | Male | Fe- Psr:w
gany |- male | #on gany male | son gany | | male | son
— { ! — | | |
i | | |
Rz ¢. |Rs. ¢, Rs c. !Rs. e, |Re. e. |Rs. e |Rs. . |Rs.c. | Bs. c|Be e | Ry, . |Rs: e
} | ! | P
3 pE A3 Oﬂﬂai 072 | 063k 1387 l 187 BQ:&{; 082§ 1 25 115 | 0 88} 075 4
412 2 18?i1+4‘12? 274 954 | 107|165 250 230_17? 150 1
2 -1-II3?-I 2 88 | 2 b4 5-1-?\‘."\5 30#‘33(! 5 0 460|354 |3 0 2
316 B| 5 6] 4582 g5 | 822 | 762601 | %85 Fa0 | 690 | 531 | 450 3
418 8| 748 | BT6 ‘ s altoos (10 16 | 788 | 660 [10 0 |9 |7 8|6 O] 4
s (1010|935 | 720|635 1370 ‘12 0 ! 985 | 825 |1250 1150 | 885 | 750 5
6112 12 |11 22 | 844 | 762 |16 44 {15 24 |11 82 | gop lis o (13 50 1062 | 9 O [}
7 |14 14 (13 8w 10 B 8 80 |1w 18 |17 78 [18TH |11 55 17 50 (16 10 [12 38 [10 50 1
8 [ 16 (14 96 (11 52 |10 16 |21 92 20 32 |15 76 |13 20 |20 0 [18 40 14 16 |12 0 B
9 118 18 (18 33 IlB o6 |11 43 |24 66 (22 50 [17 73 |14 85 22 50 ‘20 70 |15 93 (13 50 9
10 |20 20 (1870 I14 40 112 70 |27 40 (25 40 (19 70 |18 50 25 023 0 |17 70 (156 0O | 10
|
11 |22 22 (20 57 !15 44 [13 97 [30 14 (27 94 |21 67 (15 15 |27 50 |25 40 (19 47 |16 30 | 11
12 |24 24 I22 44 Il? 24 115 24 |32 88 30 48 |23 64 10 =0 |30 0 (27 60 |21 24 (18 0112
13 |20 26 ‘24 31 (18 72 |14 51 |35 62 ‘33 2 o5 f1 |21 45 |82 50 (20 W0 |23 1 14 50 | 13
14 lox 28 126 18 |20 16 |17 78 |38 36 |85 o6 lo7 58 |23 10 |35 © (3220 (24 78 |21 O | 14
15 130 80 |28 5 |21 60 (19 § |41 10 (85 10 |20 55 |24 75 197 ] f34 50 120 55 (22 50 | 15
16 |22 32 [20 02 |23 4 20 32 |43 54 10 64 |81 52 (206 40 |40 O |38 &0 (g8 32 (24 0 | 16
17 134 g4 181 70 (24 48 |21 &) |46 58 (43 18 (33 40 28 & 42 50 (830 10 (30 9 |26 5O | 07
18 {30 36 |33 66 (25 B2 22 =6 |40 32 |45 72 |36 46 (20 70 [45 0 |41 40 31 86 (27 O | 1B
19 133 93 |85 53 |27 36 (24 13 |H2. 6 |48 26 187 43 131 3o 47 50 (48 70 |33 63 (28 5O | 49
20 |10 10 |37 40 28 50 [25 40 |54 50 |50 80 |39 40 133 © |50 0 46 0 35 40 [0 O 20
21 |42 42 (30 27 |80 24 (26 67 57 54 |53 34 [41 37 [84 65 b= B0 48 30 [87 17 181 50 | 23
o9 44 44 (41 14 [81 68 |27 04 |60 25 |55 A3 43 34 36 a0 |55 0 [0 60 |38 04 133 0 | 2%
23 40 46 148 1 13312 {20 21 |64 2 |68 42 45 31 |87 95 |67 a0 (52 90 (40 T1 44 50 | 23
24 |45 48 |44 58 (34 56 |30 45 65 76 60 96 I{-T 2% (40 60 |en 0 |55 20 42 48 36 0] 24
25 |50 50 [46 75 (36 O [31 75 |68 50 82 50 (40 25 141 25 62 50 |57 50 |44 25 |87 50 | 35
26 |52 52 l4s 62 137 40 l@3 2 |71 24 (66 4 |51 22 |42 00 )64 0 !60 S0 |46 2 {80 O | 26
27 |54 51 |50 4% |38 35 |34 20 |73 08 |63 58 (6% 10 |44 56 |6F 50 |62 10 47 79 (40 &0 | 23
28 |56 a6 (52 a6 |40 82 |35 b6 |76 72 71 12 ;55 Lt I|4-ﬁ a0 |70 0 |64 40 (4056 (42 D 28
29 58 5% 54 23 L4176 |36 83 |70 40 |73 06 57 18 |47 85 |72 50 |66 70 |51 33 43 50 29
30 Jen 60 (56 10 :43 20 |38 10 |82 20 |76 20 |59 10 (40 50 |75 © .6"'! (0 (83 10 (45 0| 39
| |
3 j62 62 :5'7 o7 I«M fd (80 37 |84 94 |?n Tt |ﬂl 7 |51 18 |77 50 !‘.‘I 30 |54 87 (48 5O .31-

Note.—** Colombo area

* ineludes any place within 5 miles

refers to male workers not under 18 years of age
and **Young Persons " to workers under 18 years of age.

of the Municipal limits of Colombo: “ Male ™

: “Female” to female workers not under 18 years of age
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APPENDIX I (B) *

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1953, to workers in

the Tea Export and Rubber Export Trades

Workers (irrespective of sex)

Male Workers not under 18 years of age Female under I8 years of age

Workers
No. of i not ~—— 1 No,af
Days Inter- | | + Box mﬁer c}qgr a;z;r | ojrgr | o;;r Days
G}E}“ ”éﬁffx‘gé‘! Gr}sde a'g?kgf Wf;:"" ears | under | under | under | under
it A of age 15 16 i 18
» years | years years | fears
Re, ¢ |He. o |Re. c. |Rs. c. (Bs. c. |Re. ¢ |[Rs. e |Re. o. Rs. c. |Ra. o
| |
+ 1 283 1413 1513 1413 1 464 1 103 0 72 0793 O 87 T 2 +
|

1 257 | 283 | & 8| 288 93| 2z | 144 | 180 17| 2 4 1
2 514 | b A6 g 6 5 66 5 Hi 4 42 285 { 818 3 45 4 = .
3 T 71 8 49 99 B 49 8 70 6 63 4 32 4 77 b 22 612 3
4 10028 |1l 32 | 1292 | 1182 | 1172 8 54 5 TH 6 36 G 96 8 16 4
5 1280 | 1415 | 1515 | 14 16 | 14 65 | 11 5 7 20 7 95 8 70 1020 5
(3 15 42 | 1688 18 18 |16 98 | 17 58 | 13 26 8 6d 954 | 10 44 12 24 &
T 17 99 [ 19 8] 21 21 | 14 81 20 b1 | 16 47 100 8 | 11 13 12 18 | 14 28 1
] 20 56 | 22 64 | 24 24 I 22 64 | 28 94 | 1768 | 11 52 | 12 72 1392 |16 32 8
9 23 13 | 25 47 | 2727 | 2547 | 2687 | 1989 | 12 9% | 14 31 | 15 86 | 15 36 4
18 25 70 | 28 80 | 30 30 | 28 30 | 29 30 22 10 | 14 40 15 90 | 17 40 | 20 40 1%
1 23 27 [ 81 13 | 23 .33 | 3113 | 82 23 | 24 31 15 &4 17 49 [ 19 14 |22 44 1
12 B0 54 | 83 06 | 86 36 | 33 96 | 85 16 | 26 62 | 17 28 19 8 | 2088 | 24 48 1%

17 43 69 | 48 11 | 51 51 | 4811 | 4981 | 87 57 | 24458 | 27 3 | 20 55 | 34 68 17

18 4G 26 . S0 04 | b4 54 | B0 94 (52 74 | 3078 | 2502 | 23 62 | 31 32 | 38 72 18

21 53 07 | 50 43 | 63 63 | 50 48 | 61 53 | 46 41 | 30 24 | 33 39 | 36 54 | 492 84 2t
2% B 54 | 62 26 | 66 66 | 62 26 | 64 46 | 453 62 | 81 65 34 08 | 38 28 | 44 83 22
23 B I1 | 65 O | 69 60 | 65 O | 67 39 | 5083 | 8312 | 3667 | 40 2 | 46 92 23

24 61 68 | 67 02 72 72 | 67 92 | 70 32 53 4 | 84 56 | B8 16 | 41 76 | 45 9§ 24
=5 6425 | T0OTH | 7R 75 | 7075 | 7825 | 5525 | 36 0 | 30 75 | 43 50 | 51 O
26 6632 | 73 58 | 78 78 | 73 58 | 7618 | 57 46 | 37 44 | 41 34 | 45 20 | 53 4
= 69 390 | 76 41 | 81 81

76 41 7011 | 5% 67 | 95 S8 | 42 03 | 46 08 | 6h 8 =

W\ 7188 | 7924 | 8484 | 70 24 | 82 4 | 6L RS | 4082 | 44 52 | 48 72 | B7 12 28
R9 7458 | 82 7 | 87 87 ‘ B2 T | B4 97 | 64 B | 4170 | 46 11 | 50 46 | 59 16 29
1

30 7710 | 84 90 | 90 90 | 84 90 | 87 90 | 66 30 | 45 20 | 47 70 I 52 20 | 61 20 30

3 THO6T | 87 78| 03 o8

-

8773 | o083 | @951 | 4u6a | 4920 5394 | 6320 | i3

* The ready Reckoner for December 1952 for the Tea and Rubber Export Trades was erroneously based an
wrong tmtm ug gmge& An amended ready Reckoner for December 1952 for this trade is published in this
issue at page 39.

t Applicable to Tea Export Trade only.
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APPENDIX III (C)*

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1953, to workers in
the Engineering Trade

|
Fo.of o Semi-shilled o
Days | skilled Skilled | ganies
Grade | Grade

3 ‘ b 3 ‘

Ri.o. | Bs.c. | Rs.e. | Re.c. |'Rs. c.

¥ 1 28%] 1 483 1 353 1 61%| 101}
1 2 b7 2 8 27 323 & 9
2 14 5 74 b 42 6 46 6 6
3 T 5 61 813 969 i
4 10 28 | 11 48 | 10 54 1292 [ 12 12
5 12 85 | 14 35 18 55 | 18 15 | 15 15
6 16 42 | 17 2: 1626 | 19 38 | 18 18
1 1798 | 20 9 18 97 | 22 &1 21 21
8 20 56 | 22 06 | 21 63 | 25 B4 | 24 24
3 23 13 | 25 83 | 2439 | 29 7 | 27 27
10 25 70 | 24 70 | 27 10 | 32 30 | 20 30
1l 28 27 81 57 | 29 51 | 35 53 | 33 a3
12 80 B4 | 34 44 | 32 52 | 38 76 | 36 36
3 38 41 | 37 31 | 35 23 | 41 99 | 89 39
14 8508 | 40 18 | 87 04 | 45 B2 | 42 42
15 83 55 | 43 5 | 40 05 | 48 45 | 45 45
16 41 12 | 45 92 | 43 36 | 51 68 | 48 45
17 43 60 | 48 79 | 46 T | o4 Ol b1 5l
18 46 26 | 51 66 | 48 78 | B8 14 | 54 54
19 45 83 | 64 53 ‘ 51 49 | 81 37 | oF &7
20 51 40 | 57 40 | 54 20 | 64 60 | 80 &0
0 53 07 | 60 27 | 56 81 67 33 | 63 63
2= b6 54 | 63 14 | B8 62 | 71 66 66
3 69 11 | 66 1 | 62 33 | 74 20 | 08 69
24 81 65| 88 83 | 66 4 | 77 H2 | T2 T2
£+ B4 25 | 7176 | 67 7 | B0 75 | 76 75
26 60 82 | 74 62 [ 70 46 | 83 98 | TH 78
2 6039 | TV 40 | T3 17 | BT 21 81 =1
W\ TL o6 | 80 36 | 756 88 | 90 44 | 81 34
29 74 53 | 83 23 | T8 B9 | 93 67 | 87 &7

0 | 7710 | 86 10 | %1 30 | 96 90 | 90 90 |
3 TOO67 | B3 07 | 84 1 |100 13 | 93 93

Trade Learners and

| Wateh- ARERE
Ers
1st : 2nd drd l 4th
Year Year Year 1 Year
Rs. ¢ Rs. ¢ Rs.e. | Re. e ! Rs. e.
|
1 464 © 413! 0 543 O 764 0 96
293| o83 | 1 6| 153 1902
l 586 | 166 ‘Jm‘ 3 6| 884
879 | 249 327 | 45| B 76
1i72| $s82 | 436 612 TOS
14 85 | 415 | 345 | 7ige| 960
1758 | 498 | 654 | 915 | 11 52
20 51 | 5 81 ‘ 783 | 107 | 18 44
o344 | o6t ! 872 | 1228 | 1590
26 37 | 747 | 981 |13 77 | 17 28
[ 2930 8380|1080 15 30 | 18 20
3223 | 913 l 11 09 | 1683 | 21 12
3516 | 096 13 s | 1836 |23 4
95 o | 1070 | 1417 | 19 80 | 24 b6
a1 2 |11 62| 15 26 | 2142 | 26 88
43 95 | 12 45 | 16 85 22 05 | 28 80
46 88 | 13 28 | 17 44 | 24 48 | 30 72
4981 | 1411 | 1858 | 26 1 | 32 64
52 74 | 14 04 | 190 62 | 27 54 | 34 50
5567 | 1677 | 20 71 | 20 7 | 36,48
55 60 | 16 00 | 21 50 | 30 60 | 38 10
6153 | 17 43 | 2280 | 32 15 | 40 32
64 46 | 18 26 ! 23 04 | 33 66 | 42 21
6730 |10 0|25 7| 3510 | 4416
7032 | 1002 | 26 16 | 38 72 | 46 ¥
7525 | 2075 | 2r 25 8525 | 48 0
7618 | 21 58 | 28 34 | 89 78 | 49 02
7u11 | 22 41 | 29 43 | 41 31 | 51 8%
| 82 4|23 24 | 3052 | 42 B4 | 53 70
8497 |24 7| 8161|4487 | 5568
B7 90 | 24 90 | 82 70 | 45 90 | &7 60
93 | 25 74 | 33 70 | 47 43 | 50 62

| a0

No, of
Days

W W

- % @ = @ o9

* The ready Reckoner for Devember]1952 from the Hi
of wages, An amended ready reckoner for December 19

ineering Trade was erroneously based on wrong rates
2 for this trade |s published in this issue at page 40,
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the Match Manufacturing Trade

APPENDIX I (D)*

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during January, 1953, to workers in

Grade I

Gradel]

Grade I'TT

| Grada
v

Adults

Pergons

Young

Adults

Young
Persons

Adults

Young
Persong

No. of Days

Munle | Fe-

male

1
1

Over | Over
Under
Fears

e
Usider

E 18

Fears

Bs, e Ra.

=

16 i
18
22
24
27 70

S B W B oW e

68

L [«00 13

210

3 00 137 2

.

Ri. c.

85 |1

70|

30

T

10 |26 28

|28 47

H0 130 66

50 132 '8H

20

o
=

060 (39 42

i

69 1

B3 5
65 7

T &89

67

Male !

Ri. e

413
2 53

fifi

'53

B7

4 144

iﬁti

[46 ¢

Over
17
Under
18

Years =

Male

18
Years

17
Years

Watch-
ers

Rs, e,

|19

a6
a8 =0

l40
42
{44
20 |

46 ©
145

ol

=9

=1
WS e N

10 28
12
15
17

x
&
e

15
17
19
|22

20 56
23 1
25

24

|28
30
33
35
37

46
45

i
56
b9
58
55
57
59
61
64

67 168

26 5%

41 4
|44 ¢

50 5

iﬂl’i-

Rs. .

104
21
42
63
sS4
5
26
47
it}

25
46
Ly

58

Al

43

44 0

180

142

Rs. e. |Rs. e.

| 092

LI

1)

12
14
i 5
18 -

20 %

23
125
27
20
31
33
|34
36

21
23
24
26
27
29
38
40 -
42 ;
44
46

a1
33
34
a6 2
37
39
40

14
b1
36
20

153

e

BT

Rs. c.

11
14
17
20
23
26
28

47
30

23

B3

20

No. of Days

-

|, @ X =2 A A R W W o

R mE R e e s e e e
= W E — @ W s W W =

g B8 8 EEEER

* The ready reckoner for December 1952 for the Match Manufacturing Trade was erroneously based on
wrong rates of wages,  Anamended ready reckoner for December 1952 for this trade is published in this izsus

a4t page 41.
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APPENDIX HI (E)*

Ready Reckoner showing the Minimnm Wages payable for the number
of days worked during January, 1953, to workers in the

Building Trade

Unakilled Semi-skilled

No. of e v =3 Skilled No. of

s Male | Female };gﬁ’;’; Grade IT Grade T B

== i__F—— L L e T

i S ‘ By, &, Ri. o Re: @, Rl o Rz, &
. 1 28} 1 164 ‘ 1 6} 1 434 1514 1 6Lk !
1 8 57 ‘ 2 83 ! 212 2 87 ’ 3y 323 1
2 5 14 4 1 | 498 5 T4 i N 46 2
K] i | | fi 99 I & 30 & il | o Y 0 By 3
4 10 28 | 9 32 l 8 52 118 el T 12 93 4
5 12 Bh | ‘1163 10 65 14 35 I 13 15 16 15 3
3 16 42 13 45 12 74 17 22 [ 1818 18 35 &
1 17 949 1631 14 M 20 9 | B2 22 61 7
] 20 56 18 64 1 22 95 24 24 25 84 ]
9 23 13 20 07 (& 2T 25 33 o 37 2y 7 4
10 25 70 23 40 21 30 25 70 30 30 3230 10
11 28 27 20 63 2% 13 81 57 | 38 38 3653 11
1% 30 =4 27 a6 25 e 94 44 36 36 83 70 12
13 23 4 30 24 | 270 a7 31 30 39 41 99 13
4 35 98 32 62 [ 23 E2 40 15 | 42 42 45 22 4
15 33 &5 34 05 I 8105 43 5 45 45 48 45 15
16 41 12 37 28 84 8 45 42 48 48 5l 63 16
1 43 69 39 il 36 21 4R 79 51 51 b4 91 "
i8 46 26 41 o4 38 34 5166 | 5404 58 14 i
19 48 83 44 27 40 47 5453 | B7 57 61 87 19
20 61 40 46 60 42 60 67 40 | 60 60 81 60 20
21 53 97 48 93 44 73 60 27 B8 G i 83 &
22 56 A4 51 26 L6 86 63 14 ‘ 66 6t 0 I 22
23 59 11 63 50 | 47 99 66 1 [ ] T4 20 2
24 61 68 55 02 ! 51 12 68 88 | 78972 77 52 24
25 04 25 ' 58 25 53 24 71 % 7578 80 74 25
26 46 82 G0 58 B 38 74 62 THITH B3 98 26
2 09 39 | 62 67 &1 77 44 | E 87 21 27
28 71 96 65 24 50 64 S0 36 | 8Lt 00 14 28
29 74 53 87 57 61 77 83 23 ‘ 87 &7 09 67 28
30 77 10 6800 . 63 20 86 10 | 0i) 4 ot 90 30
31 79 87 72238 | 66 B a8 47 . 93 03 100 13 3
i |

* Unskilled Male™ means a male unskilled labourer not under 18 years ofage,

“*"pekilled Female ' means & female labourer not under 18 years of age.

j“ Unskil'ed young person " mneans g l@bourer (irrespective of sex) under 18 years of age.
" #The ready reckoner for December 1952 for the building trade was erroneously bused on wrong rates of wages.
‘An amended ready Reckoner for December 1052, for this trade id published in this issue at page 42, -
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APPENDIX III (F)*

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during January, 1953, to Daily-Paid workers in the

Motor Transport Trade

[ |

No.of | Class 4 Class B ' No. of

Days = g . Class ¢ e . Class I' | Class H Clags L Days
. : | 15, |
| | ! 3
Ry, v el | Rael | Rs, ¢c. e ¢ Rs. ¢,
| | I1

3 2 90 2 523 215 2 27% 2 23 128 i
i 5 80 3 b 4 30 4 55 4 5 2 56 |
- 11 60 | 10 10 8 60 9 10 810 512 2
3 17 40 ‘ 15 15 12 90 18 65 12 15 7 68 3
4 23 20 20 20 1720 | 1820 16 20 02 | 4
5 28 256 26 21 50 22 75 20 25 12 =0 5
[ 34 80 ‘ 30 30 25 80 27 30 24 30 15 36 ]
1| 40 60 | 3 35 | 30 10 31 85 28 35 17 92 1
5| 4840 040 | 3440 8640 | 32 40 20 48 8
9 52 20 45 45 | 38 70 40 95 l 36 45 23 4 9
10 58 0 | 050 | 48 0 45 &0 40 50 | 260 | 10
i1 63 80 | ah &b | 47 30 50 5 44 bo 28 15 | 11
2 by G0 : 6060 | - 51 60 54 60 48 60 T M
3 75 40 | 65 65 55 90 | 59 15 52 65 | 328 |13
14 8120 | 70 70 60 20 | 63 70 56 70 ‘ 580 | M
15 87 0 i 64 50 I 8l 25 H0 75 38 40 ‘ 15
16 |  92s0 | 8080 6ss0 | 7280 64 80 096 | 16
l?' i HES] ‘ 85 856 73 10 | 77 856 B8 85 43 52 13
18 | 104 40 a0 90 77 40 i 81 00 7290 48 B 18
19 11020 | 05 9 81 70 86 45 | 76 95 45 64 | 19
20 | 116 0 L0 0 86 0 910 8o o ostw | m
21 2rge | 1068 5 90 30 g5 55 855 | L. -59re 21
22 | 127 60 111 10 9460 | 100 10 59 10 56 32 28
23 ‘ 133 40 116 15 08 90 104 65 93 15 i 83 23
24 139 20 | 121 20 103 20 100 20 a7 20 8144 | 24
&5 | - oigs g ‘ 126 25 107 50 113 75 101 25 | 64 0 25
26 160 30 131 30 111 50 115 30 105 30 66 a6 26
21 | 156 60 | 186 35 116 10 122 85 106 35 69 12 n
28 | 182 40 141 40 120 40 127 40 113 40 71 63 28
29 ‘ 168 20 146 45 124 70 | 13185 117 45 74 24 20
30 | 174 @ | IB15) | 129 O 136 50 | 12150 e | 80
R 179 80 i 1ot 556 183 30 141 & 12555 T 36 S1

* The ready reckoner for Docember, 1952, for the Daily-paid Workers in the Motor Transport Trade was
wrroneously based on wrong rates of wages. An amended ready reckoner for December, 1052, for thiz teade
for Daily-paid workers is published in this issue at page 43.
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Ready Reckoner showing the Minimum Wages payable for the

(Amended Ready Reckoner for December, 1952)
APPENDIX III

number of days worked during December, 1952, to workers in
the Tea Export and Rubber Export Trades

Male Werkers wot whder 18 years of age Fomale Workers (frrespective of sex)
Workers wnder I8 years of age
No. of = not 5
Days wider oner over orer orer
TInter- *fior 18 14 15 16 17
Grade lmediate | Grade | Makers | Wateli | vears | under | under | wnder | under
1 rade and Re- arg af age 4 16 17 18
puirers wears | wears | wears | wears
Re, ¢ |Re o |Be e |Re. e iRs‘ o, | M8 o jRe e [Ree o (Reo el Re 2,
¥ 1.:28% 1 41% 1 5l%i 1 U.fsl 1 463 1 10% fH 72 7O { 87 i B
1 257 2 83 4 3 | 2 823 | 293 2 21 1 44 1 5% 1 74 2 4
2 o 14 5 6 6 6| 566 | b 86 4 42 2 RS 318 3 48 1 B
3 7 240 [ 09 I 8§49 | 870 | 6 63 1 32 I 197 522 | 612
4 10 28 11 32 12121 1132 | 11 2 8 54 5 76 ‘ B 36 fi 06 & 16
5 12 86 | 14 1b 15 16 | 14 156 | 14 66 1l & T 20 7 95 870 | 1020
6 15 42 16 98 | 18 18 | 16 98 | 17 58 | 13 26 3 6 l 6 54 10 44 12 24
7 17 99 19381 | 21 21 1981 | 20151 156 47 100 & | 1118 1218 14 28
8 20 56 | 22 64 24 24 | 22 64 | 23 44 17 68 | 11 52 12°72 | 18:92 1632
9 01 | 2547 | 2727 | 2h 47 | 2637 19 8% | 12 96 14 31 15 66 1586
19 85 70 2R 20 | 3080 | 2R 80 | 27 80 | 22 16 | 14 40 16 80 7 40 [ 20 40
i1 o827 1810180 (33983 3133 | 3228 24 31 15 84 17 48 19 14 | 22 44
2 30 84 | 33 3636 | 33 98 [ 35 16 | 26 52 17 28 | 19 8 | 2088 | 24 4B
13 33 1 36 79 2030 | 3679 35 O | 2B W 18 72 20067 | 22 62 | 28 52
i4 85 08 | 8062 | 42°42 | 3062 | 41 2 | 80 M | 2016 | 2225 | 2430 | 8 50
15 883 5h 42 45 : 45 451 42 45 | 43 05 | 83 1n |21 60 | 23 85 2610 30 60
it 41712 | 45 28 | 48 458 | 45 28 i 46 88 35 36 | 28 4 | 2544 | 57 84 32 64
" 4300 | 45 11 pl 51 45 11 Hy =1 87 57 | 24 48 |27 8 |29 DR | 3468
i8 46 26 | 50 W4 a4 04 5004 | 52 T4 | 39 T8 | 25 02 l 2562 | 3132 | 36 72
9 48 83| 53 T7 BT BT 53 T7 l 66 67 |41 99 )27 36 | 3021 | 33 6 (38 78
0w i1 40 OG0 [ 60 00 | B8 60 | BB G0 | 44 20 | B8 B0 | 831 B0 | 34 BO | 4D B0
& 53 07 | 5 43 | A3 63 | 59 43 | 61 53 | 46 41 | 30 24 | 33 39 | 30 H4 | 42 84
23 5654 | 6220 | 66 66 | A2 26 | 64 46 | 48 62 | 31 68 | 34 OB | 353 28 | 44 B8
23 5% 11 65 0 | 6968 | 65 O | 67 30 | 50 83 | 83 12 [ 36 57 | 40 2 | 46 62
24 GLO3 | 6T 02 | 7272 | 6792 | TO B2 | 53 4 | 34 56 | 383718 | 41 78 | 48 96
25 @49 (705 | TS V5 | FOYH | TB 25 | 5525 | %6 0 | 3075 | 4380 | 51 0O
2 66 82 | 78 58 | TS V8 | 7358 | T 183 | 67 46 | 87 44 | 41 34 | 45 24 | 43 4
5 69 39 | V6. 41 | 81 81 6 41 ™ 11 5067 | 38 88 | 42 93 | 46 98 | 56 8
2"/ 71. 96 | T 24 | S4 84 | YD 24 | B2 4 | 61 B3 | 40 32 | 44 52 | 48 72| 57 12
9 V453 | 32 7 ‘ BT 87 | 82 7 | 84 07 | 64 9 | 41 76 46 11 50 46 | 58 16
30 7710 | 84 90 j 90 90 | 84 90 | 87 90 | 66 30 | 43 20 | 47 70 | 52 20 | 61 20
3 7867 [ 87 78 J 03 93 | 87 73 | 90 83 | 68.51 44 64 | 49 20 | 5394, 63 24

No. of
L

S W 3 sk &M R e W O o

21
W
23
24

26
=0
L
29
30 -

Apptieable to Tea Export Trade only
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(Amended Ready Beckoner for December. 1952)

APPENDIX III

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during Deeember, 1952, fo workers in
the Engineering Trade

No. of
Dy

[ A

W O e oW

11
12
13
H
15
16
17
[ E.]
19
20

21
22
23
24

25

2
28

30

31

-
wkilled

Sesri-2leilled

(rrade  (irads
T I
= =
Rs. ¢ R, ¢
1.43%| 1:35}
|
- =
2087 | 251
b i 42
H 813
11 4 I =4
14 45 18 D5
L7-22 1626
200 9 | AT
22 56 21 6%
25 H3 | 24 88
2R 22T A0
3157 [ 298l

84 44 | 92 52

37%31 | 9523
30 I 37 ™
48" 5 1 64
45 92 | 43°80
48 70 | 46 7
51 66 | 48 74
54 53 | 51 40
57 40| 54 20
|
o0 27 : 56 01
63 14 | 50 62
66 1 | 6238
08 8% | 65 4
71 75 | 67 75
7482 70 46
7749 | 7817
4030 | 75 88
43 24 | 78 59
86 10 | 41 20
a9.67 | 8L 1

Sheitted

61 87
fif)

44
67
0

100 18

K-
ey

Wateh-

ar

1 6]

40

=g =

o2
Eih]

]

N | Ita. e

ik
40

T a0

32

25

L

2]

Trade Learners and

Apprentices
|
Lt 2pil anl” | 4th
Year Yeur | Fear | ¥Year
e : ==
Re e | e, @ | 7 I
| | |
0 41E 0 548 (TEE] O 06
0 =8 1 B 158 | 148
166 | 218 | 8 o | B4
2 4 27 | +B0 | 578
3 8% | A6 ! 12 | 563
1 15 0 o4a 765 0 60
L H8 # 64 918 | 1152
n &1 I TH3 | 00T 118
6 64 872 | 1284 | 1586
T 47 | 98T {1377 l 17 2R
= 30 160 40 15 B0 19 20
918 | 11 99 1683 | 21 12
o6 I 18 8 [ 1880 | 25 4
10 70 | 1417 | 19 80 | 2496
11 62 | 1526 | 21 42 | 26 88
12 456 | 16:35 | 2205 | 2880
13 28 | 1744 ! 2448 | 30 72
1411 | IS 53 |28 1 | 32 64
14 94 | 1962 | 27 54 | 34 56
15 77 | 2071 | 29 7 | 4648
16 G0 : 21 H0 | 3060 | 48 40
17 43 | 2289 | 892°18 : 40 32
18 26 | 25 08 | 83 60 | 42 24
19 9 |25 7|85 19 | 4418
1902 | 26 16 | 8672 | 48 8
20 75 | 27 26 | 3825 | 48 0
21 56 | 28 34 | 80 78 | 40 92
22 41 |20 43 | 41 31 | 51 84
o8 24 [ 3052 [ 4284 | 53 T8
2¢ 7 | 8161 | 4437 | 55 68
24 90 | 82 70 | 45 90 | 57 60
25 78 | 3370 | 4743 | 69 52

N uf
Days

CO I - T

$ W e &,
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(Amended Ready Reckoner for December, 1952)
APPENDIX IIT
Ready Reckoner showing the Minimum Wages payable for the

number of days worked during December, 1952, to workers in
the Match Manufacturing Trade

Grade T Grade 11
% Adulls I Young Adults Yaung
3 Pergons Persans
s g -
5 y Over | Dver Owver | Chosr
Male Fe- 14 17 Mals - 14 17
| mrale | Onder | Under male | Uoder| owder
| 17 18 e e
| Years | YVears Yoars | Years
= Ha. ¢ I_I.'s. (2 R_x._r Ry r_ Ra. o, Ex. & |Ree. |Be o
1 tllii 086 | 0 03] 1 418 1 223 0774 097
| 3 23 | b AT o 1 7 . 210 | 2 83 | 245 1563 1
2 640 554 40 | £ 88566 [ 480 | 310 3 88
3] B LR S1 | o0 | 67| 84D (785 | 466 | 5 B2
o 1oz 11 8| eso | sz finsz ns0l 620 ! 778
3| 16 15 il:} 85 | 50 (10 85 114 15 [12 256 | 795 | 9 70
6] 10 882 (16 62 (10 20 113 14 |16 98 (14 70 | 830 111 64
7] 22 61 {19 89 (11 00 15 83 [19 81 (17 15 |10 85 i'l,'.-l L
®l 25 84 |22 10 (13 60 [17 52 [22 64 (19 6D |12 4D |15 b2
o] 29 7 (2403 |15 30 (19 T1 |25 47 |22 b |13 65 |17 db
o] 3280 (27 Th 117 0 (21 DO |28.30 |24 50 (15 50 |19 40
11] 35 68 |30 45 18 VO |24 9 |851.13 _2{i o |17 & |21 34
12| 38 74 |43 2 |Eﬂ 40 128 28 143 06 |20 40 II-‘.\ 60 (23 28
13| 41 90 |36 1 |22 10 (28 47 |36 TH (3185 |20 15 25 22
14| 45 22 38 7% 23 80 (30 6o [30 62 (3430 |21 70 |27 16
13] 48 45 41 65 |:3-.‘; 5 :32 =5 |42 45 |36 7H (23 25 (20 10
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(Amended Ready Reckoner for December, 1952)
APPENDIX III
Feady Reckoner showing the Minimum Wages payable for the

number of days worked during December, 1952, to workers in
the Building Trade

Unskilled Semi-skilled
No. of e | = Lo e ] b
oy Mule Female lll ‘:‘r:g;‘;:gl Ghrade T Grade T -S’E‘:HM
Rz, p. Ranie: Rz, ¢ Hs. e Ra. ¢, Rs, e,

1 1 284 1 164 1 06% 1 434 1 514 1 613

1 2 57 288 213 9 57 3 8 3 23 1
2 5 14 4 68 4 26 574 6 6 46 3
3 77 i 0l G 39 4 6l 9 9 9 69 3
4 1 5 O W 1 8 52 11 48 1212 12 92 4
5 1285 | 1168 10 45 148 | 1516 14 15 5
6 1542 | 1398 1278 17 22 18 18 19 38 6
1 17 69 16 31 14 91 20 9 2121 22 61 ¥
8 20 b 14 (4 _‘ 17 4 29 0f 24 24 25 He 0
9 93 13 go.9r | amaF 25 83 97 27 20 7 ]
19 25 70) 2830 | 2] 80 28 70 50 30 52 80 1
1 24 97 25 (4 23 43 31 67 35 33 35 53

12 30 84 27 06 25 56 34 44 96 56 35 76

13 33 41 30 29 27 09 37 91 34 .39 11 98

14 35 95 32 62 20 42 Www | e 5 22

15 35 65 34 05 3 0% 4 5 | 4pan 48 45

16 £ 12 37 2 34 8 x| des 51 68

i 13 60 30 1 30 21 48 79 | 5181 54 91

8 16 20 104 35 44 51 66 54 64 9 14

19 45 83 4427 40 47 54 53 57 BT B1 87

2 1 40 | -+ 4 42 40 57 40) G0 680 4 60

21 53 07 1893 | 4173 80 27 63 63 47 B3

22 56/ 54 5126 | 46 86 83 14 66 66 71 6

23 50 11 5850 | 4899 66 1 69 69 74 20 23
24 61 6 35 02 51 12 6% 58 72 72 7 b2 M
25 64 25 | 5326 53 25 71 75 75 75 30 75 2%
26 (e 60 B8 55 48 4 62 78 78 83 08 26
29 6950 | 2ol 57 51 77 40 s1 81 &7 21 23
28 71 96 85 24 59 64 40 36 H4 34 90 44 28
29 74 58 67 57 6l 77 43 23 87 87 93 67 29
30 7710 80 90 83 00 36 10 00 vl 96 Do 30

G 7867 72 28 66 03 a8 97 53 93 100 13

** Unekilled Male ** means a male unskilled labourer not under 18 years of age,
* Ungkilled Female ' means a female labourer not under 18 years of age.
“ Unskilled young person ' means labourer (irrespective of sev) under 18 years of e,
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Ready Reckoner showing the Minimum Wages payable for the

(Amended Ready Reckoner for December, 1952)

APPENDIX Il

number of days worked during December, 1952, to Daily Paid

workers in the Motor Transport Trade
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Each roll of Ruberoid Roofing contains sufficient material to cover/two | '
squares (200 sq. ft.) Sixteen extra feet included free with each yoll to [

® HEAT RESISTING
@ VERMIN PROOF
® ODOURLESS/

/

allow for laps, waste, etc. .

Supplied in rolls 72’ x 3’ wide /
Standard Ruberoid 2 and 3 ply /

/

/
Complete Lists and Samples of Roofing sent on Ap’piication
.”f;r
Sole Agents : /

The lronmongers . . Write,
and Estate Suppliers H U N T E, 'Phone, or
of Ceylon / y 4 Call
P. O. Box 214 HUNTER & COMP{K’NY, LTD Tel : 5297—8—9

BONARS oom LIMITED

Boat Builders, l)érine and General Engineers
/

'; i
All Work S-upe'r-m'?hd by Qualified Marine Engineers

Specialists in Metal/Spraying for Building up Worn Shafts,
Rubber Roll Journals, Etc.

/
Portable Electrig’ Welding Plants for Welding on Site. Ship
Repairs, Paintifg, Scraping, Tank Cleaning Undertaken by us
/

/

/{ L —
/ Sole Agents for :

COCHRAN BOILERS, KELVIN MARINE ENGINES, LAIDLAW DREW OIL BURNING EQUIPMENT
NEWMAN INDUSTRIES LTD.,—"ELECTRIC MOTORS”, BRITISH SEAGULL CO. LTD
HOUTBOARD MOTORS', SPIRAX MANUFACTURING CO. LTD, SARCO THERMOSTATS LTD.

BOATYARD, SLIPWAY & WORKS

I5, MORGAN ROAD, SLAVE ISLAND, COLOMBO
'Phone : 2895

e — == = .”' = = e - :||
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CUPROKYLT®

Jor prolection against

BLISTER BLIGHT

Is supplied with a guaranteed copper content
of 509 in the form of an oxychloride. Copper
content however, is not the only important feature
—the size of the particles is equally important, for
the effectiveness of a fungicide is proportional to
their smallness.

In Cuprokylt the particles are the smallest possible,
and it therefore has the greatest fungicidal activity.

Chp
ko
= I'.

O - Sole Agents:
)0 HARRISONS & CROSFIELD, /%2,

i w Ingorporated in England. Liability of members limited,

1]  Means )

No more Starter trouble
No more Lighting trouble |

1' |

|
ONE YEAR GUARANTEE ENSURES |

Longer Life! Top Grade Performance!

Sole Agents:

GENERAL TRADING CORPORATION

116, STEUART PLACE, COLPETTY, COLOMBO
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| THE NATIONAL BANK OF INDIA, LIMITED

(Incorporated in England — Liability of shareholders is Limited)

SUBSCRIBED CAPITAL £ .. £ 4,562,500 |
PAID-UP CAPITAL — v £ 2281250
RESERVE FUND T .. £ 3,675,000
NUMBER OF SHAREHOLDERS .. . 3057
Head Office : 26, BisHopsGaTe, Lonpon, E. C. 2 v
| Branches //
1 Caylon .. Colombo, Kandy, Nuwara Eliva. / )
il Indin .. Calcutta, Calcutta: Chowringhee, Bombay, Madras, Madras Mount Redd, l 3
i Amritsar, Kanpur. Delhi, New Delhi, Tuticorin, Cochin, Bangalope, ||
Pakistan .. Karachi, Lahore, Chittagong, Narayanganj, Khulna, {
Burma .. Rangoon, S
Kenya .. Mombasa, Nairobi, Nairobi Delamere Avenug, Thika, Nakuru, Maivasha 5sub-
Branch te Nakurs) Kisumu, Kericho, Sotik (sub-branch to Kericho) Eldor
Uganda .. Entcbbe, Kampala, Masaka, Fort Portal, Jinja, Mbale, “Soroti  Topdro
| . (sub-branch to Mbale). 74
Tn%sﬂf::; ”:]Tangu. Dar-ce-salam, Mwanza, Lindi, /
Aden .. Aden, Steamer Point Aden. %
| 4 Fd
Somaliland

it Protectorate. . ] Hargeisa.
“ Zanzibar Island  Zanzibar, /
{ Agency : GaLLE, Cevion—Crark Spence & Co.

London Bankers: Bawg oF ENGLAND, NATIONAL PROVINCIAL BANE LiimeD
MNATIONAL BANE OF SCOTLAND LIMITED

‘I ) Agents for the Principal Banks in Au{sﬁfalin and New ?.eal.mld

The Bank conducts every description of Banking and ‘E"rckmrgc Business and has correspondents in
all the principat eitits of the World

The Bank's London Office unde:ta'iies Executor and Trustee Business
i
| E. R. G. EDWARD, Manager, Colombo.

| S
i_' ! P‘D
et

for
. EVERYTHING HARDWARE AND BUILDING

Chettinad Corporation Ltd.

| IMPORTERS & ENGINEERS
116-118, KEYZER STREET COLOMBO
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||
- CEYLON WHARFAGE ”
| COMPANY, LIMITED I

(Incorporated in England. The Liability of Members is Limited)

London Address:  Telegraphic Address: Colombo Address I

122, Leadenhall Street, * SHOREWARD " P. O. Box 169, |
London E. C. 3 Colombo H

. STEVEDORES, LANDING & SHIPPING AGENTS

| WAREHOUSEMEN |

FRECH WATER SUPPLIERS TO SHIPPING
CLEARING AND FORWARDING AGENTS

 BLITOX .

for the control of Blister Blight
‘ o‘n___ Tea

wasou: PEST CONTROL LTD., |
CAMBRIDGE |




DODWELL & CO., LTD.

(Incorporated in England. Liability of Members is Limited)

Office Equipment Department

13—20, QUEEN STREET, FORT, COLOMBO
TELEPHONE : 2301

Tops the World in Typewriter Performance
Leads the World in Typewriter Scles !

UNDERWOOD

THE TYPEWRITER LEADER OF THE WORLD
STANDARD AND PORTABLES

UNDERWOOD SUNDSTRAND AND ELLIOTT-FISHER
ACCOUNTING MACHINES

£
OUTSTANDING PERFORMANCE IS THE OBLIGAW
OF LEADERSHIP 5

5
SUNDSTRAND Adding Machines, MONROE Calm.glafors. ODHNER
Calculators, RONEO Stleel Filing Cabinets, Desks‘f"' Cuphoards, Steel
Furmniture, Filing Systems, Card Indexes. Roneodexy “Roneotol, Addressing
Machines, Letter Copying Machines, RUTHURSTAT Photo-( 5ying
Machines, Supplies, efe,

RONEO Duplicators 500 and 88 for uniglie performances and inexpensive
costs Duplicating Paper, Stencils, Ink, ete.

RONEO VISIBLE 80 FILING SYSTEM
RENEODEX VISJELE CARD RECORD SYSTEM

SUMLOCK Caleulators /& Plus Rapid Adders, TODD CheguewrTiters,
NEOPOST Franking Machines, MUpTIVALUE Franking Machines

TANSAD CHAIRS, NATIONAL TIME RECORDERS,
DERWOOD RIBBONS & CARBONS, JOHN TANN AND
LOWDON EXCELSIOR SAFES, PUNCHES

EVERYTHING FOR THE OFFICE

SALES. . AND. SERVICE

Repuairs and Service, 30, Hospital Street—Tel. 3784

]
/’/ﬂ




“CEYLON LABOUR GAZETTE"

H A Monthly Review of
J Matters pertaining to Labour

\ Issued by the DEPARTMENT OF LABOUR, CEYLON

I‘ The price per copy is Re. 1 inclusive of postage (Inland)

H ANNUAL SUBSCRIPTION

Rs. 10 (12 monttw) inclusive of postage—Inland

l Rs. 11 do. India, Pakistan & Burma
| 16s. do. United Kingdom & Australia
' $ 2:50 do. U. S. A. & Canada

|| Advertisement space will be available at the rates mentioned below
for each issue :

: Facing Contents Page .. Full Page ... Rs. 125

4" 4th Page of Cover ... Full Page ... Rs. 125

3rd Page of Cover ... Full Page ... Rs. 100
2nd Page of Cover ... Full Page ... Rs. 100 *

Ist Advertisement Page ... Full Page ... Rs. 100

Inside Full ... Full Page ... Rs. 80

Inside Half . Half Page ... Rs. 45

No Quarter Pages e
Note. —109%, raduction will be given for eontinuad adveruaamants
‘ in six or more 1ssuea

Enquiries regarding the Ceylon Labour Gazette may be made from :—

[ : THE * CEYLON LABOUR GAZETTE"

H (Aeting Editor—S. RASARATNAM)
I ¢/o The Department of Labour,
‘ Lower Lake Road, Colombo 3
' Tel. Nos. 5127, 5128, 3508 and 3730

Cheques, Money Orders, and Postal Orders from Subscribers
and Advertisers should be made out in favour of the
Commissioner of Labour

DEPARTMENT OF LABOUR,
| P. 0. Box No. 575,

Lownrr Laxn Roan,

Colombo 3
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