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CEYLON
LABOUR GAZETTE

VOLUME IV No. 11 ‘ NOVEMBER, 1953

VOCATIONAL EDUCATION IN AUSTRALIA, THE PHILIPPINES,
AND JAPAN

(Concluded.)

Some observations on its lessons for Ceylon

IN my previous article on this subject* I attempted a very brief exposé
of the broad characteristics underlying the methods of vocational
education in Australia, the Philippines, and Japan. In that context I
referred to the practical implications of vocational education within
the framework of democracy. Thus, if I may recapitulate, there was
a certain measure of pre-selection for industrial or agricultural pur-
suits, combined with a degree of freedom of choice of a career through
provision for transfer at varying stages from one course of instruction
to another ; there was also the process of education for citizenship
combined with that of vocational education for a career ; there was
vocational guidance helping the individual, without dominating him,
in the choice of a career ; and finally, there was the law working on
a basis of persuasion and not of coercion, of consent and not of censure.

2. In that article too, I referred in passing to the fact that, by
carefully adjusting its emphasis to suit the changing needs of economic
expansion, vocational education has undoubtedly made a great
contribution to the social and economic development of Australia, the
Philippines, and Japan. In this concluding article I propose to discuss
briefly the underlying factors which rendered that contribution
possible in these countries, and then attempt a few comments on the
réle vocational education might play in Ceylon.

3. These underlying factors may be evaluated on the following lines :

(e) Vocational education and training in these countries has
been effective in proportion to the support it has received
from those concerned with it and affected by it. This means
that, if any particular training programme is to be effective,
the Government has to elicit not only the participation of
parents and teachers but of private industry as well—and
this means the participation of trade unions of employers
and of workers.

* Please see Ceylon Labour Gazette, Vol. IV, No. 8, pages 291—296.
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(b) The scope of vocational training has in each of “these
countries been adjusted as far as possible to its actual and
potential requirements. This means quite a number of
things : for example, it means—

(i) r}laking the best informed estimates possible of the
short-run and long-run needs of the country as a
whole'; ;

(ii) determining priorities in respect of—

(a) different sectors of the economy, and
(b) different categories of personnel ;and

(iii) fixing the standards of skill (and by consequence the
syllabuses of training) required in the different
occupations in which training is needed.

{c) There is also no doubt that another underlying factor contri-
buting to the success of vocational training in these
countries is their provision for vocational guidance and
selection. Guidance and selection is exercised both in the
interests of national economy and with a view to seeing that
individuals are directed to occupations most suited to their
physical and mental abilities and attitudes.

(d) Perhaps not the least important factor has been the fact that
the Government in these countries have constantly been
alive to the need for making, whenever possible, sufficient
financial provision and for setting up adequate administra-
tive machinery for the implementation of vocational
training programmes. On the financial side this means
sufficient buildings, equipment and supplies; on the
administrative side it means drafting legislation, where
suitable and acceptable, and setting up an adequate system
of inspection, placement and followt-up.

4 The above-mentioned factors are to my mind basic to the
successful implementation of vocational training programmes in any
country, and I propose in the following paragraphs to comment on
the present state of vocational training in Ceylon from the perspective
of some of these principles with a view to assessing the rdle vocational
training might play in Ceylon in the near future.

5. It is in theory obvious that parents and teachers should be
concerned with vocational as well as general education. There has
been quite a campaign in recent times in support of this idea from the
chair, the press, and the platform, but the results achieved so far are
fiot in proportion to the scale of propaganda. This could be seen at
least in two fields of action connected with this idea, namely, the work
of Parent-Teacher Associations and the training of teachers.

6. It may be recalled that a few years ago heads of schools, parti-
cularly Government schools, were encouraged to start Parent-Teacher
:Associations ; and, as the Director of Education has reported, there
were by the end of 1952 such associations attached to 2,972 out of
the 3,391 Government schools and to 1,320 out of the 3,245 assisted
schools. If numbers by themselves mean anything, this result might
be called encouraging ; but there appears to be little evidence that
these associations have a true conception of their proper functions.
It must not be denied that many of these associations have proved
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40 be extremely valuable ; reference might, for example, be made to
the work of these associations in the North-Central Province which,
according to the latest Administration Report of the Director of
Education, have helped considerably in providing additional accommo-
dation in schools ; but it is also reported that in a number of instances
there has been interference in administrative details; such as the
appointments and transfers of teachers, in spite of its being clearly
laid down in the draft constitution that these associations should not
intervene in matters relating to the administration or' management of
the school. It is significant that not a single report from the Provincial
Education Officers mentions any noteworthy activity of these associa-
tions in such vocational subjects as, for example, the teaching of handi-
crafts ; in fact, as one Provincial Education Officer reports, “ a tendency
to resent the intrusion of practical subjects like Handicrafts and
Agriculture into the traditional curriculum of our schools is at times
noticeable ”, We seem yet far from the stage when parents would ask
to serve on advisory committees, for example, for drafting syllabuses of
instruction or lists of equipment for vocational subjects ; still less could
we expect them to serve by rotation as they do in Australia at day-
canteens attached to school-workshops in order to reduce their running
costs. The average parent of today has not been educated to give such
co-operation and it is little wonder therefore that many parents fail to
realize that pratical education in one form or another should be given
to every child because it is essential to, what all educational research
emphasizes, the all-round development of the child.

7. Despite this lack of appreciation and response,  practical educa-
tion” has made a definite advance in recent years. More and more
handwork is being done in the primary schools, and, what is com-
mendable in one Province, the teaching of handwork is related to the
raw material available in each district. According to one report there
is also a highly commendable co-ordination of the practical with the
academic, where, in one school, teachers and students have turned out
valuable teaching apparatus and, after school hours, boys may be seen
at the workshop producing toy models in miniature. Several schools
have held handwork exhibitions which have helped to create more
interest in the practical accomplishments of the children. In post-
primary classes more attention is being paid to Agriculture: the
children work in the school paddy field, and Transplanting Day is a
great occasion for them when parents see them at their work.

8. It is certainly a notable landmark that practical subjects have
begun to be accepted by the majority of the people as an essential
part of the normal curriculum, but much remains to be done.
The curriculum must be sufficiently wide for the pupils to discover
their special abilities, and this means an adequate supply of properly
equipped workshops and properly trained teachers. The Department
of Education has already taken action to deal with these problems
and they would, it is expected, be solved in due time.

9. But not much consideration appears to have been given up to
now to the problem of guidance. In my earlier article I referred to
the two aspects of guidance—educational guidance, which is con-
cerned with vocational subjects as items in the purely educational
process, ie, in the all-round development of the child, and the
later stage of vocational guidance which emphasizes education in
vocational subjects as a prelude to employment. The introduction of
the Selective Test prescribed by the Education (Amendment) Act of
1951 has already set in motion administrative machitery for
canalising the flow of students at the Senior Secondary level into
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those “ fit ” for academic or practical education or for a combination of
academic and practical education, and those “ unfit ” for further educa-
tion. The Director of Education reports that “ most valuable informa-
tion has been gathered from the Selective Test, including vocational
preferences, and all this is going to be examined, and lessons learned
will be used for the improvement of both the tests, and the ultimate
placing of the students”. No doubt the collection of information and
evolution of adequate tests are steps in the right direction ; but it
is essential that the officers who apply these tests and interpret them
should be adequately trained for their work. ~

10. So much for the participation of parenis and teachers:
employers and workers too are concerned with vocaiional training—
not perhaps so much with the pre-vocational stage as with the
vocational stage proper. Just as much as appreciation is spreading
of the value of “ practical education” for the all-round development
of the child, so also the need is being felt for ensuring that the young
person receives not only training in skill but education in citizenship.
Employers and workers would at the beginning be no doubt concerned
primarily with training facilities for acquiring skill or for promotion
within the ranks of skilled workers: it is the concern of the
Government, however, to ensure that along with such facilities
provision is made for related technical and general education through
the Technical College and similar institutions. In most countries it is
the practice, either by law or by collective agreement, that young
workers in apprenticeship be allowed a certain number of hours a
week for such related instruction during normal working hours
without loss of pay; and in the case of others, provision is made
through evening classes to enable workers to qualify for promotion.

11. This leads one to the question of the part the law should play in
regard to the provision of these facilities for training. The ideal is
co-operation but it would appear that conditions are not yet favour-
able in Ceylon for that. The scale of enterprise in each industry
varies so widely that it would be difficult for employers, if left to
themselves, to see eye to eye both among themselves and with self-
employed workers on many points concerning training. Trade Unions
of workers have hitherto been significantly silent on problems of
training. There is one school of thought, however, which would still

tart by attempts at persuasion and introduce legislation only if such

attempts fail. It might be noted that already the decisions of the
Wages Boards regarding the period of apprenticeship and the rates
of pay of apprentices have the force of law. What remains to be
provided for are such matters as those referring to the minimum
processes of skill to be taught in each trade, the minimum qualifications
employers should satisfy in order to undertake training, the form of
contract, the registration of apprentices and certificates of competency,
and the provision of related instruction.

12. I do not think that any private industrial enterprise in Ceylon
is of such a scale as to undertake the provision of related instruction
in its own workshop-school ; and therefore the burden of providing
it would, at least for a start, rest mainly with the Government
through its Technical College and the proposed Polytechnics. It might
be useful to strike a note of caution. This related instruction should
as closely as possible be related to the needs of industry and should
avoid a purely academic content : that is to say, its primary purpose
should not be the mere production of diploma-holders. It has been
pointed out that in Victoria a candidate for the diploma has to serve
at least one year in industry before he gets it, and that in New South
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Wales related instruction at the Technical School is available only
in the trade in which the young person is apprenticed. I would
recommend the adoption of these restrictions because they would have
two desirable consequences : .

(a) they would tend to keep the training as closel as possible to
the needs of industry ; and

(b) the demand for such instruction would in its initial stages
be ou a restricted scale and hence the cost of providing it
would be comparatively less heavy.

.

13. While it is the responsibility of the Ceylon Technical College
and the Education Department to make adequate provision, when
called upon to do so, for the related instruction of workers, the
responsibility for initiating the combined demand of employers and
workers for such provision rests with the Labour Department. It is
feared that the response from the representatives of workers would
not be much at the start, but wherever possible their interest should
be safeguarded and their co-operation obtained because the success of
any training programme depends lagely on the skilled craftsmen and
others who have generally risen from that level, namely the foremen,
the supervisors and the ‘instructors. .

14. When it is a question of adjusting the scope of training to suit
as far as possible the actual and potential requirements of the country, -
the responsibility of the Labour Department is a continuing one.
Training programmes may be classified under three main types—

(a) training adults to acquire skills that are in short supply ;

(b) training workers already employed to improve their
standards of skill (up-grading) ; and

(c¢) training young persons to become skilled workers (apprentice-
ship).

The emphasis to be given to any particular type of training would
depend on the characteristics of the labour market at any given
period of time ; and the responsibility for determining that emphasis
rests mainly on the Labour Department. It is accepted everywhere
that manpower estimates are at best approximate forecasts and can
never be accurate : they are well-informed guesses ; but even at that
are essential for the planning of vocational training programmes.

15. Finally, it is obvious that adequate financial provision should
be made for the efficient working of a vocational training programme.
Vocational training is expensive but has produced worthwhile results
in industrialized countries. An ill-planned programme however could
be both expensive and wasteful. It would be hazardous to launch a
vocational training programme on a wide scale until the training
needs in any occupation or group of related occupations could be
estimated with a certain degree of assurance ; but some assumptions
may be made as a starting point. It may be expected that for quite a
number of years to come Ceylon would continue to be mainly an
agricultural country ; but there are already signs that certain indus-
tries like the motor engineering, building, electrical engineering and
printing industries, are expanding and would therefore nezd at least
for a few years to come a supply of trained craftsmen to meet this
expansion. There is no evidence however that there is at” present a
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shortage of skilled workers, though it may be admitted that there is
a need for improving the skills of those already employed. If these
assumptions are correct there would appear to be the need at present
for initiating on a very limited scale and on the bases of constant
consultation, at least with the employers concerned, the types of
training referred to at sub-paras. (b) and (c) of paragraph 14 above.
While action in these fields proceeds, information regarding the
shortage, if any, of skilled workers or the need for apprenticeship or
up-grading in other trades could be collected as a basis for future
policy. : >

It might therefore be said that with progressive industrialization
and urbanization, the need will grow for more and more vocational
education and training : the fact that increasing attention is being
paid to these problems gives room for hope that that need will be
met.

(Contributed by R. L. Gunasekera, B.A., B.Sc. Econ. (Lond.),
Assistant Commissioner of Labour. Was a member of a recent I. L. O.
Institute on Vocational Education in Australia, the Philippines and
Japan.)

STATISTICS OF THE MONTH IN BRIEF
Note
THE following is a summary of the principal statistics listed this

month. Further details will be found in the tables and appendices
appearing in this issue.

Cost of Living

The Colombo Consumers’ Price Index Number for the month of
October, 1953, was 103.0 as against 105.1 for September, a decrease
of 2.1 points.

Registrants for Employment or Better Employment

The total number of registrants for employment or better employ-
ment according to registers of the Employment Exchange as at the
end of August, 1953, and September, 1953, was as given below :

Awugust, 1953 September, 1953

; Males Females Total AL Males Females  Total
Technical and Clerical.. 7,149 .. 1,184 .. 8,333 .. 7,097 .. 1,224 .. 8,321
Skilled e 052008V NS BB L L STI800: Tk G 2O SRS O 6, 789
Semi-gkilled 2 10589107 2.8068. .. 13,395 . 10812RE I 00D | -13.714
Unskilled - 2100715, ..:.2,278 - . ..28,280- » 20,4585 "5 2 408 .. 22,866

45,046 6,768 51,814 44,646 7,044 51,690
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The number of persons placed in employment during these twe
months is shown below :

August, 1953 September, 1953
e A SR S )
Males Females  Total Males Females  Total
Technical and Clerical. . 123v 5 et 129855 37 AN 450 176
Skilled 5, He= | B Iy W § 5
Semi-skilled Loy DR P RN REIBEE s 68~ 5 1055, 78
Unskilled PR e 194 .. P 2085 .. 188 = =: R e 4 ()
. 482 =0 508 499 49 548
.
Strikes :

There were altogether 7 strikes in the month of August, 1953, six
of which involved 879 workers and a loss of 6,421 man-days.

Two of these strikes were on plantations, involving 575 workers
and a loss of 5,339 man-days. Of the remaining 5 strikes one was in
the Toddy, Arrack and Vinegar Trade, involving 19 workers and the
loss of 28 man-days; 3 in the Building Trade, involving 285 workers
and a loss of 1,054 man-days ; and one in the Tobacco Manufacturing
Trade. The details of this strike are not available as yet.

Arrivals and Departures of Indian Estate Labourers

In October, 1953, there was an excess of arrivals over departures of
Indian estate labourers in the Island, amounting to 1,036. Generally

- there is an excess of departures over arrivals for the first five months

of the year, while for the rest of the year there is normally an excess
of arrivals over departures.

Wage Rates

The minimum wages payable for the month of November, 1953, to
workers in the trades to which Part II of the Wages Boards Ordinance
has been applied will be slightly less than those in the previous
month.

NOTES OF CURRENT INTEREST

Dr. Morse calls for United Attack on Misery, Want

Dr. David A. Morse, Director-General of the International Labour
Organization, told delegates to the last I. L. O’s general conference at
Geneva that “ we must be prepared to make of peace, not alone the
absence of war, but a positive constructive mobilization of human
energies for the attack on want and misery in all countries ”.

Addressing the conference in reply to the debate on his annual
“ World Labour Report”, Dr. Morse pointed out that President
Eisenhower, statesmen from other countries, and many speakers in the
debate, had emphasized “ the possibilities which peace among nations
will give us to pursue in co-operation the war against misery and
want.”

“For our part,” he declared, “I suggest we should, -while not
encouraging in ourselves any illusions as to the real cbstacles to
peace which remain to be overcome, nevertheless begin to think in
terms of the real problems of social policy which a slackening of the
present world tension would bring us up against.”
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The most important of these problems, he said, was the threat of
‘unemployment. Another was the need “to go on raising world
productivity .

It was necessary “to avoid at all cost,” he said, “that people should
have reason to associate in their own minds, even for a temporary

period, the coming of peace with economic dislocation and
unemployment.” .

“The I. L. O.”, he continued, “ has given serious attention to the
causes of unemployment and their remadies. Its experience should
prove of value in devising policies to meet the threat of unemployment
in the period ahead.” s :

(I. L. O. News.)

Collective Bargaining in U. S.

FROM the American point of view, the employer and the union,
having entered into a collective bargaining agreement, will have to
live together under its terms for the period of the agreement ;
therefore, they should be free to enter into it voluntarily. There is no
objection to a law which sets the stage for bargaining, and writes the
directions by which the bargaining process will guarantee fair and
equal opportunity to both parties to the agreement. Management and
labour want to settle the matter themselves in a lawful manner.

Forty years ago, when and if employers and their workers met in
collective bargaining, the talk was confined pretty much to wages
and hours, and the outcome depended almost entirely on the relative
strengths of the parties involved. The attitude of the Government was
to keep hands off, except for actions by the court, which were justified
as means to protect property. The effect of this policy was to favour
the stronger party and put the weaker at a disadvantage. But the
job of Government under the Constitution is also to maintain a
balance among its citizens, and help them resolve their differences.
Consequently during the past forty years, and particularly during the
past twenty years, legislation has been enacted to bring about a more
reasonable balance between employers and organized labour and to
provide certain services in helping to settle disputes.

(American Labour Review.)

Trade Unions registered in October 1953

No. 541 Society of Technical Civil Servants (Ceylon Branch).
No. 542 Colombo Municipal Health Department Inspectors’ Union.
No. 543 Fort Railway Hiring Car Owners’ Association.

No. 544 Government Medical Laboratory Assistants’ Union.

MODERNIZED APPRENTICESHIP SCHEMES FOR
YOUNG WORKERS

THE classic method of training young workers in Britain by means of
apprenticeship, which had been declining both in operation and in
esteem for over half a century, is now undergoing a revival.
Modernized apprenticeship schemes hold the central position in a
greatly improved system of training for industry.

* Sixteenth century legislation compelling apprenticeship as the only
method of entering most crafts was withdrawn early in the 19th
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* century. No new legislation was introduced nor were effective

systems of national supervision developed by industry itself.
Apprenticeship became governed solely by individual contracts and
in 1930, the proportion of these which were loose, verbal agreements,
was double that of full indentures.

Thought to be Old-fashioned -

Mechanical chiange with simplified processes caused apprenticeship
to disappear from some trades (like boots and shoes) where it was
once well established. Where it was not superseded a feeling
developed that it was®an old-fashioned method more suitable for
handicrafts than for large-scale industry. The customary seven-year
period was also felt to be excessive. Trade unions continued to be
interested in apprenticeship, as is shown by the number of strikes
it occasioned—but the particular value they attached to it was as a
means of restricting entry into their crafts.

Two world wars also militated against proper training in this
century, for young workers were attracted by short-term, but highly
paid jobs. A deeper cause was the long periods of poor trade and
unemployment which led employers to cut training costs. An official
enquiry in 1925 showed that in industries where apprenticeship was
still considered normal only 25 per cent. of employers actually had
apprentices in their works.

The consequences of this decline in training for skilled occupations
were not appreciated until they were spotlighted by the great
difficulty in meeting demands for munitions production after 1940.
The Minister of Labour appointed a committee of employers and
union representatives to advise what must be done. They reported in
1945 that as a first step every industry must have a National Joint
Apprenticeship and Training Council and that these councils must
work in conjuction with a greatly expanded public Youth Employment
Service.

Schemes for 81 Trades

The position now is that 81 trades have National Councils with
jointly drawn up training schemes. All but 14 of these are for
apprenticeship, but where craftskill is not called for (as in the
making of bricks, leather or paper), the schemes relate to learner-
ships of shorter duration. As yet there are no national schemes for
pottery, cotton or garment-making ; although, of course, some of the
larger firms have good training arrangements.

Each scheme makes provision for the length and methods of train-
ing, its supervision and for complementary classes in technical
schools. They also embody rules about selection and probation of
apprentices and the way their written agreements shall be registered
and final certificates issued. Each scheme provides for local joint
committees to ensure general standards are observed and to facilitate
transfers of trainees between firms to widen their experience. In
co-operation with the Youth Employment Service, these committees
also encourage employers to release young workers to attend technical
schools during working hours. .

The whole approach now is that an apprentice’s future is the
concern of his whole industry and of the public. The scheme is in fact
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similar to that inaugurated in the U. S. A. by the Fitzgerald Act

followed by the National Bureau of Apprenticeship and State
Apprenticeship Councils.

The result has been that of the boys starting work last year 37 per
cent. entered some form of training under national schemes. During
the same period about 22 per cent. of boys aged 15 to 18 were
released from work for a day or a half-day each week for further
education courses. For girls both proportions were smaller. These
figures show a vast improvement over pre-war, but, they are less
satisfactory when compared with what.is still required.

Raising Standards . E
Improvements are needed in four directions, three of which were
implicit when the drive was first planned after the war. It was
appreciated, for instance, that as national schemes came to be imple-
mented, there would be local variations of quality and that local
committees would not be equally constructive or vigilant. Efforts
are now in hand to raise standards in all areas to what they are in
some.

It was also clear at the outset that although priority had to be
given to apprenticeship training this must be followed by greater
attention to shorter learnerships for the less highly skilled jobs.
Thirdly, the expansion of “day releases” must be accelerated.

What was not envisaged was that so shortly after they had been
planned there would be need to ask some National Councils to revise
their schemes. Such a revision is, however, called for by the two-year
period of National Service. The duration of apprenticeship is now
less than pre-war, but a five-year period is common. This means that
skilled men are 23 years old before they can make their full contribu-
tion to industry. Some councils have therefore been asked by the
Ministry of Labour if they will devise more intensive methods of
training so that the period may be shortened.

(By Ray Boyfield, Secretary, Organization Department, Britain’s
Trades Union Congress.)

CONSOLIDATED DECISIONS OF WAGES BOARDS *

XVI—The Building Trade

THE original decisions in respect of the Building Trade, made by the
Wages Board for that trade, came into force on September 1, 1950.
A notification relating to those decisions was published under section
27 (3) of the Wages Boards Ordinance, No. 27 of 1941, in Ceylon
Government Gazette No. 10,141 of August 25, 1950. Decisions varying
earlier decisions were published in notifications appearing in Ceylon
Government Gazettes Extraordinary No. 10,229 of March 30, 1951, and
No. 10,542 of June 29, 1953.
DECISIONS

PART I
Direction under Section 20 (2) (b)

The special allowance shall be computed and published once a month
by the Commissioner of Labour.

= Decisioz;s of Wages Boards, consolidated for easy reference, will be
continued as’ a series in this Gazette. ;
Note by the Editor.

e
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* The special allowance for a normal working day in any month shall
be computed on the cost of living index number for the month
immediately preceding that month. :

Intervals at which Wages shall be paid (Section 23 (1) )

Wages shall be paid weekly and within three days of the end of
each week.

Deﬁniti'on of @ Normal Working Day (Section 24)

The number of hours constituting a normal working day (inclusive
of one hour for a meal) shall be—

on any day other than a Saturday 9
on a Saturday Y 63
PART II
= s
The minimum rate of wages for time work shall consist of—
(1) a basic rate, and
(2) a special allowance, as set out hereunder—
1 2 3
Basic rate Rate of Special Allowance for a normai
Class of worker for a normal working day in any month
working day ¢ s oty
(a) ®) (©)
Where the cost Where the cost Where the cost of living
of living index  of living index index number for the
ber for the ber for the preceding 18 above
preceding preceding 100°1 or below 100*0, the
month 8  month is rate of special allowance
100°1,the 100-0, the prescribed in the preceding
special allow- special allow- column 3 (a) -shall be
ance shall be— ance shall be— increased or the rate of
special allowance pres-
cribed in the preceding
column 3 (b) shall be
decreased, as the case
may be, for each complete
unit of 1°'8 points by
which the index number
exceeds 1001 or falls
short of 100°0 (no account
being taken of any fraction
of that unit), by an amount
computed ai the rates sed
g out hereunaer as illusirated
: in Tables I and IT below
respectively
Rs. c. R3. 6; Rs. e. Cents
Unskilled
Male labourers not under 18 years of age 1 24
Female labourers not under 18 years of
age B e ne 133 ey 1 30 s 3
Unskilled labourers (irrespective of sex)
under 18 years of age oe 0°80
Semi-skilled, Grade 1T
Painters, decorators, tilers (roofing), i
scaffolders, mechanical equipment
operators =, .. 144
Semi-skilled, Grade 1
Kanganies = Fpe T 143 s 1 40 e 3
Skilled -
Masons (building), carpenters (building), H
plumbers; erectors (construction steel) ;
equipment maintenance men ; tinkers 1 80
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TABLES ILLUSTRATING THE APPLICATION OF THE DIRECTIONS SET
OUT IN COLUMN 3 (C) ABOVE

Table I

Speoial Allowance payable in the event of a rise in the index number

Unskilled Worker other than an
Index No. Labourer Unskilled Labourer

Rs. c. Rs. c.

100-1-101-8 A = 133 o 143

101:9-103:6 e o 1 36 = 1 46

103-7-105"4 R 8 139 b 1 49

105°65-107- 2 s s 1 42 i 1 562

107:3-109-0 v ¥ 1 45 T 1 55

Table II

Special Allowance payable in the event of a fall in the index number

100-0-98-3 % = 130 = 1 40

98:2-96"5 - vi 1 27 5 137

96-4-94-7 s R 124 &5 1 34

94-6-92-9 s 5 121 e 131

92-8-91-1 = T 118 e 128
PART III

Overtime Rate

In respect of each hour of work in excess of the normal working day,
the minimum overtime rate shall be the minimum hourly rate
(ascertained by dividing the minimum daily rate by 8) increased by
50 per cent. of such minimum hourly rate.

PART IV

Weekly Holiday (Section 24)

Every employer shall allow each Sunday as the weekly holiday to
all workers employed under him :

Provided, however, that an employer may employ any worker on a
Sunday subject to the conditions—

(1) that a day within the six days next succeeding such Sunday
shall be allowed to that worker as a holiday ; and

(2) that in respect of work done on a Sunday, that worker shall
be paid as remuneration, the minimum rate of wages for a
normal working day increased by—

(a) 50 per cent. of such minimum rate for the first 9 hours
(inclusive of one hour for a meal) ; and

(b) 100 per cent. of the minimum hourly rate (ascertained
by dividing the daily minimum time rate by 8) for
each subsequent hour of work.

Annual Holidays (Section 25)

1. Ifa iqorker has been in continuous employment and has worked
under the same employer for more than 232 days in any year (herein-
after called the “ qualifying year ”), he shall be allowed in the next

428



succeeding year a holiday or holidays calculated at the rate of one
holiday for each unit of 4 days by which the number of days on which
the worker has worked exceeds 232 :

Provided, however, that it shall not be obligatory on an employer to
allow any such holiday in respect of any period of work in excess of
288 days.

In this paragraph “days on which a worker has worked ” includes—

(a) every; holiday allowed by the employer to the worker under
section 25, at any earlier time in any year under
consideration ;

(b) every day of absence on any grounds approved by the
employer ;

(c) every day of absence due to any injury to the worker caused
by an accident arising out of and in the course of his
employment ;

(d) every day of absence due to any occupational disease specified
in Schedule IIT of the Workmen’s Compensation Ordinance
(Cap11D)=;

(e) every day on which the employer fails to provide work for the
worker ; and

(f) every day of absence due to a strike or lockout that is not
illegal and that does not continue for more than 30 days ;

but shall not include the day fixed as the weekly holiday under
section 24.

2. A worker shall be allowed and shall take the holidays to which
he is entitled on consecutive days. i

3. A worker shall be allowed his holiday or holidays on a day or
days to be mutually agreed upon between him and his employer.

4. Where a worker leaves of his own accord or is discontinued or
dismissed from employment, he shall, at the time of such leaving,
discontinuance or dismissal, be paid one day’s wage for each holiday
to which he was entitled at the date of such leaving, discontinuance or
dismissal.

5. The remuneration for each holiday shall be the average daily
wage of the worker obtained by dividing the total wage (excluding
overtime and bonuses) earned by the worker for the days on which
he has actually worked in the last 60 days of the qualifying year by the
number of such days.

6. The remuneration due to a worker in respect of his holiday or
holidays shall be paid to him before such holiday or holidays but not
earlier than seven days before such holiday or holidays.

7. In these paragraphs, “ year ” means a continuous period of twelve
months.

8. The foregoing decisions shall not apply in respect of employment
at any time more than 12 months prior to the date on which the
decisions come into force.
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TABLE I—COST OF LIVING INDEX NUMBERS
A
Colombo Working Class

Rase : November, 1938-April, 1939=100

Year Food Fuel and Rent Clothang Miscel- Final Index
3 Light laneous Number
Group Weights 52:40 .. 6-28 .. 1596 .. 8:36 .. 17-00 .. (Nov., 1938-Apr.,
1939 ="100)

INDEx NUMBERS

Base : November, 1938—-April, 1939 = 100

1939 el B NS (1 P T S 119 = e = 108

1940 b J¥5E 1T 97F < i 4 e i W ot 112
1941 = 1295, 108" LR ok 163 .. 116 122
1942 e 183 o+ |7 et 83 .. 194 .. 144 .. 162
Index Number
Base : November, 1942 = 100 Nov., 1942
= 106

Group Weights 6366 .. 17-26 .. 7:06 .. 878 .. 13-24

1943 s 1085 dnsc 108 e 138 sl 8w 5 107 197
1944 S 02 Q4 . 106 1865 . ¢ 12T s Y09 S5 200
1945 e T+ & 94 .. 133 == 185~ 3158 . 120 50221
1946 425 ! B ] 5 SR 1 e ARG . i ¢330 e e R 0
1947 o 186 [0 TRl TR et et s TR b7 . 188 ot -2h2
1948 = 138-". 101 . 148 .. 189~ THT s 142~ . 260
1949 e AT e e [ S e 7 Y R 141 .. 258
1950 2 164 5 102 1[0 VB E65 = . 154 ~: 149 .. 272
1951 e 250 6 S D P05 =160 =, lhd v .o 28]
1952 e R [ L 0 Wl i L IS g R 1 el R

B

Colombo Consumers’ Price Index

Base Average Prices 1952=100

Year Food Fuel and Rent Clothing Miscella- Final Index
Light neous Number
Group Weights 61°89 .. 429 .. R Rt R e K f &

InDEX NUMBERS

1953—
January .. 102°29 .. 9642 .. 101-30 .. 86-08 .. 100°16 e 1001
February .. 101-47 .. 97-58 .. 101-30 .. 84°22 .. 10045 e 99-5
March 101082 .. 0758 7. . 10130 .7 88255 .. 97°01 5 987
April .. 102°86 .. 96°42 .. 101°30 .. 8349 .. 97°28 e 996
May. 222104258 19677 . « 101°30 .- - 83=38" .. 797-36 o 1007
June ... 106-99 .. 9712 ., 101-30 ., '83:62 _. 97-49 e 102+3
July 510829 2100200 o 101°30 . 83210 8930 i 103°1
August ' .r 111-83 .. 101-15 .. 101-30 .. 82-49 .. 98-31 A 1055
Septembér $111+95" . .- 10106 -~ 101=30 .. 8217 .. 5 086:09 5 105-1
October ..J108'76 oo 104-04e s E01R80 " o 815 .- 95.19 < 103-0
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TABLE II—COST OF LIVING INDEX NUMBERS—ESTATE
LABOUR

Base : July-September, 1939=100

GROUPS OF HOUSEHOLD EXPENDITURE

Year Food Clothing Fuel and  Miscel- Final Index
Light laneous Nuwumber
Group Weights 64 12 8 16 «
INDEX NUMBERS
(July—Sept.,
= Base : July-September, 1939 = 100 1939 = 100)
1939 100 100 100 100 106
1940%* 106 113 107 105 167
1941 119 126 108 115 119
1942} 160 139 117 185 150
Index Number
Base : October, 1942 = 100 October, 1942
Group Weights 701 119 14 166 e
1943* 108 149 104 118 115 199
1944 110 202 105 114 122 211
1945 115 196 104 137 128 222
1946 118 214 106 131 131 228
1947 124 220 112 139 138 239
1948 142 224 112 128 149 259
1949 154 182 111 126 152 264
1930 164 162 108 134 158 274
1951 165 213 108 144 166 288
1952 158 213 111 .. 165 165 287
1952—
January e 102 236 111 167 ... i 296
February B 162 237 161§ Leghe 164 .. 171 296
March 161 236 111 169 171 296
April 157 232 111 175 168 292
May s 151 227 105§ B et [ 161 280
June o 148 225 111 ..o 2186 159 276
July 151 213 111 161 1897 -..° = 276
August 152 201 1X1 163 169 o5 276
September 158 194 111 171. . e 164 284
October 164 189 111 169 .55 167 290
November 164 . 184 111 167 e 184 285
December 170 s 2184 111 3 162 5 168 291
1953—
January i @ s ke 111 1615 168 291
February 17795 i LT 113 ] R 5V e 291
March 1o 172 111 151 170 294
April 170 168 111 145 .. = 1166 286
May 169 167 E14: 145 .. 164 284
June } — — — — — —

* Average for 9 months only.

T Average for 10 monthg only-
1 The publishing of this index number has been stopped.
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Year

1939 ..
1940 ..
1941 ..
1942 ..
1943 ..
1944 ..
1945 ..
1946 ..
1947 ..
1948 ..
1949 ..
1950 ..
1951 ..
1952 ..

1952 .

1953
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TABLE III—WAGES INDEX NUMBERS

Tea and Rubber Estate Labourers and Unskilled Workers in :
Government Employment

July
August

September ..

October
November
December

.. January

February
March
April
May
June
July
Angust

Seotember ..
. 1-99

October

A

BASE : 1939=100
Tea and Rubber Estate

Workers
- %

Unskilled Workers in Govern-
ment Employment in Colombo
A

3 Al
Average Minimum Index
Minimum Wage

Daily

rate of

Wages
Rs. c.
41
41
45
+68
- 83
87
<00
15
20
*29
31
+53
*90
92

G T L S i
e e i

<97
<97
<97
<97
<94
*90
87
- 87
87
*90
*94
92

'-.""Hl—"u-n-v-n-n-an—-n—l—l

*95
95
‘95
*95
+92
*90
*95
97
1-99

i—'b—l)-lp-lt-‘l—lpa,_.

No. of
Rate Real
Index Wages
No
100 100
100 93
109 92
165 110
201 101
212 101
244 110
279 122
293 123
313 121
320 121
372 136
453 157
458 160
469 158
469 158
469 158
469 161
462 165
452 164
445 161
445 161
445 157
452 156
462 162
457 157
B
BASE : 1952=100
<+ 101°56.% 101:46..
oo 20166, . T02307.5.
<o~ 10156102290, .
- L0166, 101 sQues
. 100°00.. 99°30..
e 98200, 0674 i
.+ 101266.; - 98-b1 .
002560 = 972555
.. 103-65.. 98-62..
. 103-65.. 100-63..

# Average | Wage 1 nde?
Monthly Rate No. of
Rate of ©  Index Real

Wages « No. Wages
Rs. c.

d6=045" = 190-+ = 100
16:64 .. 100 .. 96
ECES AR D R e 98
2423 o Tdb 97
28:98 — .- 1742 96
34-03 .. 204 .. 110
41:92 =1, 252 .. 123
68:62 ..- 412 .. 194
Tosido e S aghs = 195
78:16- .. 470" .. 195
T 8T 4R 196
83411 .. 499 0 198
SPAT9 = b D40 206
89°79 -, B840 . 207
91-64 .. 551 .. 205
92-44 .. 556 .. 210
91-24 .. 548 .. 212
89-24 .. 536 .. 207
80-24 .- 536 .. 209
88:04 .. 529 .. 205
89-04 .. 535 .. 209
LA BRI R 209
87-84 - .. 528 .. 205
8884 URgds e 205-
80:04 ., 841 .. 204
L SRt 208:

91-04 .. 101-39.. 101-29
90°24 .. 100°50.. 101-01
91:04 .. 101-39.. 102-73
91:04 .. 101°39.. 101-80
91-04 .. 101°39.. 100-69
9104 ., 101°39. .= 99-11
91-04 .. 101-39.. 98-34
91-04 ,. 101:39.. 96-10
9104~ 101-39.. 96:47
91-04 .. 101-39.. 98'44



" . TABLE IV

b
i Table showing the number of Registrants for employment or better
employment according to Registers maintained at the
Employment Exchanges in the Island
Technical ;
Year and Skilled Semi- Unskilled Total
Clerical skilled .

1989 o < = 8,712 5064 5 5,034 .. 5,9677 .. < 20,677
1940 o= e 4,734 5 13380 4,800 .. 4,981 .. 27,645
1941 i . e 5,274 .. 8,882 .. 2800 o 3,951 .. 20,458
1942 4 A 6,589 .. 9431, 1,882 .. 1,451 .. 19,883
1943 ws it 2282 % 2,872 %555 R812 1,869 < 8,835
1944* .. o 295 .. 358 .. 227~ i ly | (G0 1,053
1945 o5 s 9958 v 115026 3,287 4,816 .. 21,866
1946 e o 5,636 e 1)1 B TR 1,027 .. - 13. 3800 =g aa %
1947 £y 1A 2,883 .. 7:325 5 5 8,113 .. 16,423 .. 34,744
1948 e o 4,474 .. 13,027 .. 12,443 .. 36,712 .. 66,656
L 1949 AR i 5,132 .. 11,994 .. 13;69] .. —39;015- ' =GHU8Y
1950 o . e 5,627 +<--10,5625 - .. 18,623 .- 85447 < G509
1951 s o S h107 e 8,186 .. 12,620 .. 26,486 .. 52,707
1952 January : n 6,050 .. 8,211 .. 12,899 .. 208,822 53082
February e 68.156 " .. 8,067 .. 12,984 .. 26,286 .. 53,493
March e 6,260 .. 7,796 .. 12,748 .. 25,310 ... 52122
April i 8,146 = 7,648 .. 12,379 .. 24,396 .. 50,469
May TR B82S . 7100 - .. 11,656 . -23:5%4% S Sai 8511 S
June - 5,992 .. 7010 .. 12,122 .. 23,896 .. 49,020
July 46,370 . 5 T.24T .. 112,709 .. 12456958 = folaL]
August 5 6,345 .. 17,232 .. 112,910 .. 24,488 .. 150,975
September = 6,494 .. 7,398 =3 13,131 .. 24,618 " GLE4L
October o 6,498 .. 7,075 5 13,638 .. -=25,081=- s 52792
November = 8,452 .. 7,558 - ..--:13:686 .. 248705~ ""S052-503
December = 6,883 .. 7,622 .. 13,795 .. 24;823" .. 53,023
1953 January o 8,104 .. 7684 .. 14,375 .. 24,869 .. 55,022
February % 8,424 .. 7485 .. 14,223 .. 24,300 .. 54432
March o 8. 8105 = 7,452 .. 14,136 ... " 24:085% . 5474RS
= 3 April os o BIB2 T8 s 18128 L 239 ne . 55106
May = 8,493 .. 7,066 .. 113,624 .. 23,041 .. 152,124
June T 8,439 .. 17,021 .. +13,458 .. 23,007 .. 51,926
July s BRI e Ul S 13,700 .. 23,433 .. " 52479
August B 8,338 5. 6,806 .. 18,396 ~ .. 23,280 -.. 51,814
September b 8.32Y — 3 8,789 18,714 ... 22,866 .. 51,690

* Up to 1944 there was only 1 Employment Exchange in Colombo. In 1945, Exchanges
were opened in all the principal towns of the Island. v

T Revised figures.
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TABLE VI

Table showing the number of Persons placed in employment

since 1939
; Technical Semi-
Year e and Skilled Skilled Unskilled Total
Clerical
1939 —_ — —_ — 2,683
1940 . — — — —_— 5,089
1941 — — - —_ 9,071
1942 _ — —_ — 8,129
1943 - — e - 4,170
1944 3 = S i —_ 1,875
1945 369 1,104 411 2,653 4,537
1946 1,303 3,012 1,341 10,130 15,786
1947 915 1,417 911 4,161 7,404
1948 1,355 1,563 1,311 6,118 10,347
1949 1,807 1,616 1,767 9,590 14,780
1950 2,059 1,509 1,488 5,778 10,779
1951 . 2,019 1,546 = 1,867 5,874 11,306
1952 < January 248 181 -%. 197 425 . 1,051
February 218 " 208 179 . 551 1,156
March 248 164 168 .. 482 1,052
April = 224 A 104 . 66 iy e 765
May = 161 125 5 115 407 808
June AR 217 173 - 103 416 909
July & 254 181 . 193 507 1,105
August 5 290 KL s 192 466 1,162
September . . 209 155 .. 189 802 1,356
October i 375 i BT 202 2 480 1,228
November .. 443 Ob—="=: 166 365 1,069
December .. 220 61 127 385 793
1953 January 217 97 185 275 774
February 146 78 137 158 519
March 202 51 168 200 621
April 62 23 120 172 377
May 130 97 102 251 580
June 82 30 120 168 400
July 148 43 123 553 867
August 129 57 116 206 508
Sept. 176 75 78 219 548
TABLE VII
Table showing the Number of Persons registered and the Number Placed in Employment
during the Month of September, 1953
Technical and Skilled Semi-skilled Unskilled Total
Employment Clerical

Exchang — A ~ — W < = S (e N - = ~
Regd. Placed Regd. Placed Regd. Placed Regd. Placed Repd.  Placed
Colombo 490 . Y T 18 42, ;o 086 ¢ JL-, . 15841 151 2. 786, 311
Negombo 32 . 25 33 . (%5 55 . 4 .. 484 11 = 2bd 23
Kalutara 45 . 2. 28 . LT L 4 . b . 2 257 10
Galle ot Bee 44 . — .. 108 . 4 . 206 . 14 409 23
Kandy e w1 e 83 . 24 .. 808 . D e =184 6 .. 782 59
Nawalapitiya Ve 0= dd s s -_— 25 . 25 53 . 8% 100 15
Kurnnegala i D . 21 2 —_. 68 . 5 2 3 e 118 25
Jaffna 5 s 4 .. 14 . -_— 66 . B 26 . 4 . 177 14
Ratnapura 20, 4, 32" —_. 69 . 10 34 . Vil o A 16
Badulla 6 | B 4 . — . 12 . 4 . 16, Nt 6
Batticaloa 10 . — . 10 . — . . 1 43-. Y s 8
Kalmunai = B 2 4 . — . 18 13 26 . Com T e 9
Trincomalee s x i 8 6 . —_ . 18 . — b 3 - S 52 . 12
Anuradhapura e A s v E — . 39 . 2 o e e 84 . 5
Avissawella RSV )l el n Bt —_ .y — . 53 = M09 —
Haputale s 2 EenTg 14 . ) e 19 & i 20 . B8i 55 11
Matara < .. 20 .. 2 =0 9 . — . 46 — . 44 — .. 119 3t
Total .. 1,018 176 709 75 1,615 78 2,264 219 5,606 548
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TABLE

1039
1940
1941
1042
1043
1644
1945
1048
1047
1948
1949
1960
10561
1952

1952 January
February
March
April ..
May
June
July
August
September
October
November
December

1953 January
February
March
April ..
May ..
June ..
July ..
August

Planiations

VIII-STRIKES IN CEYLON SINCE 1939

Others
r . i r A -t
Number of Number of Number of Number of Number of Number of
Strikes Workers Man-days Strikes Workers Man-days
Involved Lost Eavolved Lost
18 ..Not available..Not available.. 4 .. Not available Not available-
36 9,782% . . do. « do. do.
27 4,156 do. 15 do. do.
5 8 . 949 do. 14 do. do.
oyt e 2,436 5,234 1% .. 4,550 4,350
20 s 3,648 4,048% .. 661 .. 12,399 25,987
28 3,614 4,285 53 28,875 153,388%
87 15,259 31,8304 .. 69 39,237 250,866
53 11,849 199.657 52 43,485 544,174
33 23,100 49,933% .. 20 1,065 2,497}
66 477,412 681,340 28 2,874 14,676}
82 22,808 85,837 28 5,471 22,617
67 306,091 521,040 36 6,726 17,484
36 5,355 9,414 39 6,168 46,990
P —_ — 3 405 14,792
5 807 1,252 .. 4 7 1238
| 2,964 4384 ., 2 383 .. 1,129
8. 266 528 .. 1 8% s 58
s 151 1,266 4 246 .. 399
2 99 169 5 485 576
o — —_ - X 344 568
3 200 272 1 21 64
3 271 447 2 67 105
1 126 278 - — —
5 196 529 6 2,024 22,914
2 275 289 2,034 6,262
. 2 353,001 353,001 6 487 1,374
1 21 105 2 82 292
6 171 436 5 3,735 1,515
(G 6,605 67,667 5 1,869 2,538
3 604 559 6 806 3,195
3 137 157 — —_ .. e
4 929 1,358 4 7563 .. 364§
2 575 5,339 5 304* .. 1,082t

* Number of workers involved in one strike is not available.

t Number of man-days lost in one strike is not available.

3 Number of workers involved and man-days lost in respect of one strike are not available.

§ Revised Figures

From January,

statistics except in

Note.—The number of strike

during the month.

1952, strikes involving less than 5 workers or lasting less than 1 day are excluded from the
cases where the aggregate number of man-days lost exceed 50.

s shown against each month relate to the number of s’rikes that ended
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Plantations—Tea

TABLE IX—CLASSIFICATION OF THE STRIKES IN
AUGUST, 1953, BY INDUSTRIES OR TRADES .

Number of
Industry or Trade Strikes

©

Rubber 5
Tea-cum- Rubber
Coconut
Coconut-cam- Rubber

Total

Engineering

Printing

Motor Transport

Tea Export

Rubber Export

Coconut Manufacturmg

Toddy, Arrack and Vinegar

Match Manufacturing

Plumbago

‘Cinema

Dock, Harbour and Port Transport

Building Trade

Local Government Setvwes

Service Institutions ..

Factories, Workshops, &c., run by the
State

Textile

‘Tobacco Ma,nufa.cturmg Trade

Relief Schemes

Wholesale and Retail Dlstrlbutlon
Aerated Waters and Ice Manufa.cturmg
Beedi Manufacturing .

1
i

Number of Number of
Workers Man-days
wnwolved lost

397
178

le DO

5,161
178

0 0 S 8 0 O

- |

e

e ot
available available

LT

Total

304*

Grand Total

879*

TABLE X—CLASSIFICATION OF THE STRIKES IN

AUGUST, 1953, BY CAUSES

Number of

Strikes

e

Number of
Workers Involved

- 5

Cause

Dismissal or loss of employment in any
way. Failure to provide work

Wage increases. Higher rates for plece
work, &c.

Other wage disputes (e.g., delay in payment
cash advances, &c.) ..

Estate rules, working arrangements, dis-
cipline, disputes with sub-staff, &e.

Food matters. Welfare

Right of association and meeting =

Factional disputes and domestic matters ..

External matters, e.g., arrest by Pohce,
immorality, &e.

Assaults by employer or agent or others

General demands

Sympathet.c strikes

Total

lwlllll (VT8 R N

v
* Figures in respect of one Strike are not available.
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\"'

Arriwals Departures
L A~ h) V5 A
Year Old New Total Repatria- Left
tion Ceylon
on Govt. Un-
account  assisted
1939 . 25,425.. 3,834..29,259.. 2,975..31,714..
1940 ._2,955.. 363.. 3,318.. 5,5660..12,578..
1941 3,234.. 350.. 3,684.. 8,410..11,243..
1942 1 6,685.. 229.. 6,814.. 5,398.. 33,183..
1943 . 42,677.. 2,076..44,7563.. 1,368..59,5677..
1944 .49,364.. 2,623..51,977.. 786.. 59,683..
1945 . 82,508.. 3,844..86,442.. 572.. 85,428..
1946 . 75,269.. 3,325..78,694.. 282..75,657..
1947 .52,177.. 2,400.. 54,677.. 242..58,381..
1948 . 47,621.. 2,926..50,647.. 151..47,115..
1949 .42,188.. 2,237..44,425.. 302.. 46,5638..
1950 ..49.385.. 1,5625..50,910.. 267.. 55,360..
1951 .. 53,218.. 1,603..54,721.. 203..58,591..
1952 .. Db5,630.. 1,717..587,247..  317..58,132..
1952 January 2,063. . 792,142, < 20.. 6,121..
February .. 3,780.. 83.. 8,863.. 9.. 7,668..
March ... 0,826.. 95.. 5,920.. B8en 1, 105
April o 16470 . .= 8,047 .. A TR Y5
May T BIT. 79..:T:6876.. 18..6,997..
June R 6:800. 5 236, 7,135.- 19.. 4,704..
July 05,000 . 73.. - ;873 38.. 3,134..
August NS IR 26.. 891, . 39.. 4,673..
September .. 4,672.. 206.. 4,878.. 17.. 8,333..
October .. 4,019.. 408.. 4,427.. 16.. 2,246..
November .. 2,816.. 218.. 3,034.. DR o, IS e
December .. 2,602.. 138.. 2,740. . 41;-%1:664 ..
4953 January .. 1,307.. 22 ,4-1,329. 34.. 2,634..
February .. 1,895.. 44.. 1,939.. 26.. 3,184..
March 52,965 . 132 531009 84.. 3,645..
April .. 2,544.. D B BT 70.. 4,970..
May .. 3,754.. 49.. 3,803.. 38.. 7,296..
June .. 6,405.. 97.. 6,502.. Bl 4,750 .
July S nGi610.. " 1385, 5, T450 24.. 3,194..
August ot 3,070 18075, 8,206 28.. 3,695..
September.. 3,651.. 184.. 3,835.. 20.. 4,234..
«Qctober .. 3,757.. 88.. 3,845.. 25.. 2,874..

TABLE XI—ARRIVALS AND DEPARTURES OF INDIAN
. " ESTATE LABOURERS

— Ezcess of Ezxocess

Total Arrivals of De-
over  partures

34,689. .
18,138..
19,653. .
38,581. .
60,945. .
60,469. .
86,000. .
75,939. .
58,623. .
47,266. .
46,840. .
55,627. .
58,794. .
58,449. .

6,141. .
7,6717..
7,798..
7,783..
7,015. .
4,723..
3,172..
4,712..
3,350. .
2,262. .
2,211..
1,705. .

2,568. .
3,210..
3,679. .
5,040. .
7,334..
4,801..
3,218..
3,623. .
4,254. .
2,809..

Depar-

over

tures Arrivals

5,430

— .. 14,820

— ..16,069
— ..3L767
— .. 16,192

442. .
2,655. .

3,281..

661. .
2,412. .
2,401..

1,628..
2,165. .
823..

1,085. .

8,492

4,046

2,415
4,717
4,073
1,202

3,999
3,714
1,878
1,236

1,239
1,271

582
2,469

3,531

417
419
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APPENDIX I

Statement showing the Minimum Rates of Wages payable to Workers
in different Trades for which Wages Boards have been established

Month : November, 1958

S Basic Special Total

Class of Worker Wage Allowance
Rs. ec. Rs. c. Rs. c.

Tea Growing and Manufacturing Trade
Daily Rates

Male worker not under 16 years = 110 = e 2 25
Female worker not under 15 years = 090 . 0°86 .. 176
Child worker .. i = 0685 0 e 144

Cocoa, Cardamom and Pepper Growing and Manufacturing Trade

Daily Rates
Male worker not under 16 years < S L 115 225
Female worker not under 15 years i 0:90- ., 0 86 176
Child worker .. e 5 065 .. 079 1 44
Rubber Growing and Manufacturing Trade
Dasly Rates
Male worker not under 16 years < 180, | 2 ¥ S 2 45
Female worker not under 15 years = 20==r 086 .. 2 6
Child worker s 09 .. 079 .. 174
Coconut Growing Trade
Daily Rates
The raising and maintenance of & coconut plant-
ation ; and
The manufacture of copra—
Kangany 0 90 115 2 5
Male not under 18 years 076 115 1 90
Female not under 18 years 0 60 0 86 1 46
Worker under 18 years 0 50 0179 129
Coconut Manufacturing Trade
The manufacture of desiccated coconut ;
The manufacture of coconut oil ; and
The manufacture of fibre and coir producte—
Within the Colombo area—
Kangany . 144 133 277
Male not under 18 years 124 133 2 57
Female not under 18 years E=0 0 99 199
Worker under 18 years 0 75 0 92 1867
Outside the Colombo area—
Kangsny .. 1201 > 1433 2 53
Male not under 18 years o st 120 = 133 2 33
Female not under 18 years .. & 080 - 0 99 179
Worker under 18 years = = 060 .. 0 92 152

** Colombo area  includes any place within 6 miles
of the Municipal limits of Colombo

Piece rates have been fixed for certain processes.
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e % Month: November, 1953
: Basic Special

Class of Worker Wage Allowance ok
Rs. c. Rs. c. Rs. c.
[Engineering Trade
Daily Rates
Unskilled labourer s £ 124 1°36=5¢. 2 60
Semi-skilled, Grade I E 144 146 =5 2 90
Semi-skilled, Grade IT 1 28 14853, 2 74
Skilled worker . . 1 80 146 = 3 26
Kangany . 3 = ¥ 1 60 1-46=x 3 6
Watcher o o o 150 146 2 96
Trade Learners and Apprentices
1st year 0 40 0 44 0 84
2nd year e = e 0 56 0 54 110
3rd year s = e 0 72 0 83 155
4th year =7 0 96 0 98 1 94
Printing Trade
Monthly Rates
Class A worker. . =7 .. 100 0 81 0 181 ©
PR £ A S S R i e Dl 62y 0130
,» C Grade I worker &a .. &80 O 62 50° .. 102 50
AL O A 1 R e e 47 66 .. 92 66
,» D worker 4 AR T 43 0 .. 8 0
Rl L iy e & 37 50 40 67 .. 78 17
e s 18 0 R=10=0 40 10
G 40 0 435 W= 55788~ 0
Class A—1st year learner AT eroi 000 253 .. 5530
Fri .. 2250 1960 .. 4210
e o) Grade I, 1st year leamer g 20 0 2 60" 41 50
SO II 5 e Ssan ) 1960 .. 37 60
= D——lst year learner o= A i 17 90=-5+733 70
Class A —2nd year learner . =) 3340 .. 73 40
o = arn0 3150 .. 69 0
. C Grade I, 2nd yea.r leamer L B 25 0 28: 665 51 66
A b o i % 9050 24 33 .. 46 83
s D—2nd year leamer P e ) o | 2270 .+ 420
e Class A——-3rd year learner e v 2000 41 50 .. 91 50
= S 45 0 A0S 82 70
= C Grade 3 8 3rd yea.r learner S5 580540 32 0 .. 62 0
P e II o e =2 ) 29 6 666
o D—3td year lea.rner e ARy A 26 30 .. “5O 80
Class A—4th year learner iz s 66 0 ... 5340 .. 118 40
s B o 206826 i 4008 sl 0020
e O Gra.de I, 4th yea.r lea.mer P i R 1 77 17
=G II s B - o (s e ST e
= D—4th year lea.mer o oo = 80=20 a i SR R0 S =000
Class A—b5th year learner = .. 8 0 .. 6580 .. 145 80
‘Cigar Trade
A piece rate of Rs. 8:0 has been fixed for every
1,000 cigars rolled.
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Class of Worker

Plumbago Trade
Daily Rates

Underground workers—
Basses e
Kanganies
Loaders
Overseers
Shift bosses ..

Blasters

Drillers (hand and machine)
Shaft drivers

Stopers (excavators)

Timber men

Muckers

Trolleymen

Unskilled labourers

Onsetters or Donakatakarayas

Underground and surface workers—

Electricians

Enginemen |

Fitters l

Hoistmen

Mechanics

Pumpmen |

Winchmen

Checkers

Fitters (assistants) i
Windlassmen (dabare workers

Electricians (a:ssistants) }

Surface workers—

Carpenters
Masons

Overseers ..

Blacksmiths y
Boilermen

Drill sharpeners

Firewood carriers and splitters
Carters

Watchers i
Bakkikarayas or Banksmen . .
Cooks

Smithy boys

Unskilled labourers

Month : November, 1953

Basic Special
Wage Allowance
Rs. c. Rs. e.
275 121

2 26 SR80

2 8 121
2 0 121

1 50 121 <
2 25 121

2 50 121

2 25 121

1 50 121

2 50 121

2 25 121

2- 0 121
1 60 121
150 121

2 0 121
124 121

Total
Rs. e.

(3]

71

1
46

21

81

71
21

M NN W W

45

N.B.—Workers under 18 years of age performing any of the above tasks are entitled to a
special allowance of only 83 cents.

442

Workers employed in curing and dressing—

(A) As overseers and kanganies
(B) On different jobs—
Within the Colombo area—

Male worker not under 18 years
Female worker not under 18 years

Worker under 18 years

Outside the Colombo area—

Male worker not under 18 years
Femgle worker not under 18 years

Worker under 18 years

* Colombo area ” includes any place within
miles of the Municipal limits of Colombo.
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‘Class of Worker

Tea Export Trade
Daily Rates
A. Male workers not under 18 years—

(a) Grade IT

(b) Intermediate Grade

(c) Grade I

(d) Box makers and repgm'ers
(e) Watchers

B. Female workers not under 18 years

‘C. Workers over 14 years but under 15 years. .

- 15 o 16 ,,
”» 16 EL) 17 ”
» 17 »» 18 ,,
Rubber Export Trade
Daily Rates
A. Male workers not under 18 years—

(a) Grade 11

(b) Intermediate Grade .

(¢) Grade I i

(d) Watchers
B. Female workers not under 18 years

C. Workers over 14 years but under 15 years . .

” 15 ”» 16 E3)
”» 16 s BT
”». 17 ’” 18 ”

Toddy, Arrack and Vinegar Trade

Monthly Rates

Tope kangany ..

Toddy tavern watcher

Arrack tavern watcher

Tope watcher ..

Collecting station manager

Selling toddy at tavern

Selling arrack at tavern

Collecting toddy from trees in the toddy sectwn
of the trade ..

Collecting toddy from trees in the arrack sectlon
of the trade ..

Collecting toddy from troes in the vmegar
section of the trade -

Distilling toddy at distillery

Daily Rates

Bottling, corking and labelling arrack bottles—
(a) for a male worker notunder 16 years of age
(b) for a female worker notunder 16 years of age

Unskilled labourers—

Male workers not under 16 years
Female workers not under 16 years

Piece rates have been fixed for certain processes.

Month :

Basic
Wage

Rs.

OO e e et e ot

O OO ke b et pd

110
60
60
50
75
75
75

75
50

50
75

el )

C.

24
40
60
40
50

60
80

24

60
50

60
80

O O S OO0 DD

25
85

10
70

November, 1953
Total

Special

Allowance
Rs, c.

36
46
46
46
46

24

86
91
96

et O | [t ot

36
46
46
46

86
91
96

O OO e e e -

Cec

Rs.

[ LN SR XY

DO Pl bt bt DD

DO kil e DD DOCODOBD

110

60
50
75
75
75

75
50

50
75

c.

60
86

86
96

24

46
61
76

60
86

96
24

46
61
76

e © © coooccoccoo



Month: November, 1953

Basic Special Total
Class of Worker Wage Allowance
Rs. c. Rs. e. Rs.c.
Motor Transport Trade
Monthly Rates °
Class A worker & .. 100 0 43 0 143 ©
A L BT - : 90 0 43 0 133 ©
i et > 3 8 0 40 50 125 50
i 1 oo o100 -0 43 0 143 ©
s e . 70 0 °38 0 108 ©
P ey & 67 50 43 0 110 50
o 60 9 .39 20 99 20
Sy 50 0 39 20 89 20
TR e 60 O 39 20 99 20
S R 90 0 39 20 129 20
S5 45 0 29 75 74 715
Daily Rates
Class A worker 4 0 185 5 85
» B 4 0 185 5 85
e b 325 185 6 10
s D 4 0 185 5 85
= DR 275 1 60 4 35
el 2 75 185 4 60
w G o 2 50 185 4 35
i 2 25 1 85 4 10
o B, 150 =0 259
N.B.—Monthly rates for permanent workers and daily rates for temporary workers.
Matech Manufacturing Trade
Daily Rates
Grade I—
Male 18 years and over 1 80 1 46 3 26
Female 18 years and over 144 1 36 2 80
Young person over 14 and under 17 years .. 0 85 0 86 1171
Young person 17 years and overbutunder18years 1 15 =0 2 21
Grade II—
Male 18 years and over 1 40 1 46 2 86
Female 18 years and over 112 1 36 2 48
Young person over 14 and under 17 years 0 70 0 86 1 56
Young person 17 and over but under 18 years 0 90 1=:6 L 96
Grade I11—
Male 18 years and over 124 1 36 2 60
Female 18 years and over 1-=0 124 2 24
Young person over 14 and under 17 years 0 60 0 86 1 46
Young person 17 and over but under 18 years 0 80 1 6 1 86
Grade IV—
Watcher 150 146 .. 2 96
Cinema Trade
Monthly Rates
Within the Municipal areas
A—Non-clerical—
Unskilled 32 26 35 16 87 41
Semi-skilled 37 50 37 76 75 26
Skilled, Grade IL 50 0 39 58 89 58
Skilled, Grade I 60 © 39 58 99 58
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Class of Worker

Oinema Trade (contd.)
Within the Municipal areas—contd.

B—Clerical—

Grade III

Grade II ¢« e

Grade I T
Outside the Municipal areas
A—Non-clerical—

Unskilled

Semi-skilled

Skilled, Grade I

Skilled, Grade I

B—Clerical—

Grade ITI
Grade II
Grade I

Doek, Harbour and Port Transport Trade
Bonthly Rates

Manual Work

Special Grade
Skilled Grade
Semi-skilled Grade
Unskilled, Grade 1
Unskilled, Grade IT

Women Workers

Female kanganies
Female labourers

Non-manual Workers

Special Grade
Grade I

Bullding Trade
Daily Rates
Unskilled—
Male labourers—
Not under 18 years =

Female labourers—
Not under 18 years oo

Unskilled labourers—

(irrespective of sex)
Under 18 years of age
Semi-skilled, Grade IT 3
Semi-skilled, Grade I o

Month : November, 19563
Special

Basic
Wage

Res.

45
50
100

32
35
42
56

40
45
100

65
55
45
37
31

36
30

75
55

C.

oD

Qoo™

(=R —N—N— N oD

(=N}

24

80
44
60
80

Allowa

Rs.

35
38
43

35
37

39

35
43

33
29
26
26
26

26
26

39
29

bt ot ot

C.

[=R-N)

25
25
25
25
25

25
25

25

36

36

36
46

46° ..
46~ ..

Totad

Rs.

80
143

67
72
81
94

75
143

61
56

114
84

UL N S

e

41
76
58
58

e

60

36

16
90

26



APPENDIX II (A)

RBeadv Reckoner showing the Basic Wages, Special Allowances and the
" Minimum Wages payable for the number of days worked during
November, 1953, to Workers in the Tea Growing and Manufacturing
Trade and the Cocoa, Cardamom and Pepper Growing and
- - Manufacturing Trades

Men Women * Ghild Workers®

No.of o E No. of
Days Basic | Special | Mini- | Basic | Special | Mini- | Basic | Special | Mini- Days

Wage | Allow- mum Wage | Allow- mum Wage Allow- | mum
ance Wage ance Wage ance Wage

Rs. ¢. | Rs. ¢.| Rs. ¢ | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢. | Rs. ¢.| Rs. e.

3 0 55 057§ 1124 045 0 43 0 838 032 039 072 i
1 110 115| 225| o090| 08 | 176| 065| 079 | 144 ]
s| 22| 23| 450 18 | 1%2| 352 13 | 158| 28] 2
3| 83| 34| 67| 27| 25| 52| 195| 237| 432 2
4] w0 |54 60 ) 19 0:] 360 | 844l T 4Mo60%] = SLAGSEED O ¢
5| 550| 57| 1125| 450| 48 | 88 | 325 395 | 720 5
¢| 660| 69| 1350 540| 516 1056 | 890| 474 864] &
v| 77| 8 5| 157 | 63 | 6 2| 128 ) 455 | 553 | 10 8} ¥
s| 880 | 92| 18 0| 72| 68 ) 14 8| 52| 632| 1152] 8
o| o990 | 108 | 2025) 810 | 774| 158 | 585 7110 12987 Sy
100} 11 o] 1150 22750 ‘o 0| "8 605 HAZI60| 650 7.90.| 1440] 16
1| 1210 | 1265 | 2475 990 | 946 | 1936 15| 869 | 1584 | 1t

80 | 948 | 1728 | 1%

45 10 27 18 72 13
10 11 8 20 16 14
75 11 85 21 60 15
40 12 64 23 4 16
13 43 24 48 17
70 14 22 25 92 18
15 .1 27 36 19
15 80 28 80 20

13| 1480 ] 1495 | 2025 | 1170 | 1118 | 2288
14| 1540 | 1610 | 3150 | 1260 | 12 4 | 24 64
5] 1650] 1725 | 337 | 1350 | 1290 | 26 40
16| 1760 | 1840 | 36 0| 1440 | 1376 | 28 16
‘;‘\ 1| 1870 | 1955 | 3325 | 1530 | 1462 | 29 92
” 18| 1980 | 207 | 4050 | 1620 | 1548 | 31 68
| 19| 2000 | 218 | 4275 | 1710 | 1634 | 33 44
| 20| 22 o| 23 0| 45 0] 18 0| 1720 | 8520

|
\
|
‘| 12] 1320| 138 | 27 0| 1080 | 10382 | 2112

© © W 9 I

P S S

W N = = O
w

o o o

\ 21 23 10 24 15 47 25 18 90 18 6 36 96 13 65 16 59 30 24 2L
i 22 24 20 25 30 49 50 19 80 18 92 38 72 14 30 17 88 31 68 2%
23 25 30 26 45 51 75 20 70 19 78 40 48 14 95 18 17 33 12 23
24 26 40 27 60 54 0 21 60 20 64 42 24 15 60 18 96 34 56 24
25 27 50 28 75 56 25 22 50 21 50 4 0 16 25 19 75 36 0 25
26 28 60 29 90 58 50 23 40 22 36 45 76 16 90 20 54 37 44 26
27 29 70 31 5 60 75 24 30 23 22 47 52 17 55 21 33 38 88 2
28 30 80 32 20 63 0 25 20 24 8 49 28 18 20 22 12 40 32 28
29 31 90 33 35 65 25 26 10 24 94 b1 4 18 85 22 91 41 76 29
30 33 0 34 50 67 50 27 0 25 80 52 80 19 50 23 70 43 20 30

@

e
e

o
® A ““child worker*” means a male worker under 16 years of age or a female worker under 15 years of ags..
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APPENDIX II (B)

Ready Reckoner showing the Basic Wages, Special Allowances and the

Minimum Wages payable for the number of days worked during

November, 1953, to Workers in the Rubber Growing and

Manufacturing Trade

Men Women Child Workers*

No. of ~ = No.of
Days | Basic | Special | Mini- | Basic | Special | Mini- | Basic | Special | Mini- | Do®
Wage Allow- mum - Wage Allow- mum Wage Allow- mum

anee Wage ance Wage ance Weage
Rs. ¢, t Bs, 0. | Re.-c. | Rs. ¢. | Ro.ue. | . Re. €. ] Re. e i Ba: ¢ | 'Be 8
/3 0 65 0 57% 1224 060 0 43 1 3 0 473 0 39% 0 87 }
1 130 115 2 45 120 0 86 6 0 95 079 174 |
2 2 60 2 30 4 90 2 40 172 412 1 90 1 58 3 48 2
3 3 90 3 45 7 85 3 60 2 58 6 18 2 85 2 37 522 | 8
4 5 20 4 60 9 80 4 80 3 44 8 24 3 80 316 696 | 4
5 6 50 6 75 12 25 6 0 4 30 10 30 475 3 95 8 70 5
6 7 80 6 90 14 70 7 20 5 18 12 36 5 70 4 74 10 44 (2
7 9 10 8 b 17 15 8 40 6 2 14 42 6 65 5 53 12 18 7
8 | 10 40 9 20 19 60 9 60 6 88 16 48 7 60 6 32 1392 | 8
9| 1170 | 1035 22 5| 1080 774 18 54 8 55 711 15 66 9
10| 13 0 11 50 2450 | 12 © 8 60 | 20 60 9 50 7 90 17 40 | 19
11 14 30 12 65 26 95 13 20 9 46 22 66 10 45 8 69 19 14 | 1t
12 15 60 13 80 29 40 14 40 10 32 24 72 11 40 9 48 20 88 | 12
13 16 90 14 95 318 | 1560 ( 11 18 | 26 78 12 35 10 27 | 22 62 | 18
14 1820 ( 1610 | 3430 | 1680 | 12 4 | 28 84 13 30 11 6| 24 36 | 14
15 19 50 17 25 36 75 18 0 12 90 30 90 14 25 11 85 26 10 | 15
16 | 20 80 18 40 | 39 20 | 19 20 13 76 | 32 96 15 20 12 64 | 27 84 | 16
17 22 10 19 55 41 65 | 20 40 | 14 62 35 2 16 15 1343 | 2968 | 17
18 | 2340 | 2070 | 4410 | 2160 | 1548 | 387 8 17 10 1422 | 81382 | 18
19| 2470 | 2185 46 55 | 22 80 16 34 | 39 14 18 5 161 83 6 19
20 26 0 23 0 49 0 24 0 17 20 41 20 19 0 15 80 34 80 | 20
21 27 30 24 15 b1 45 25 20 18 6 43 26 19 95 16 59 36 54 | 21
22 | 2860 | 2530 | 5390 | 2640 18 92 | 45 32 20 90 17 38 | 3828 | 22
23 29 90 26 45 56 35 27 60 19 78 47 38 21 85 18 17 0 2|23
24 | 3120 2760 | 5880 | 2880 | 2064 | 49 44 | 22 80 18 96 | 41 76 | 24
25| 3250 | 2875 6125 ] 80 0| 2150 51 50 23 75 19 75 | 43 50 | 25
26 | 3380 f 2090 (| 6370 | 3120 | 2236 | 5356 | 24 70 | 20 54 45 24 | 26
27| 310 : 31 5| 6615 | 3240 | 23 22 55 62 | 2565 | 21 33 46 98 | 27
28 36 40 32 20 68 60 33 60 24 8 57 68 26 60 22 12 48 72 | 28
29 37 70 33 35 ) Il 3 34 80 24 94 59 74 27 55 22 91 50 46 | 29
30| 39 0| 3450 7350 | 36 0 25 80 61 80 28 50 | 23 70 £2 20 | 30
!

A “ child worker” means a male worker under 16 years of age or a female'worker under 'ia years of age
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APPENDIX III (A)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during November, 1953, to workers in

the Coconut Growing and Manufacturing Trades

The Coconut Manufacturing Trade

.
The Coconut Growing Trade
Within Colombo area Outside Colombo area
No.of ¥ e = No. of
Days oung w oung| Daws
Ran- | Male | Fe- | Per- | Ean- | Male | Fe- | Per- | Kan- Male | Fe- | Per-
gany male | son | gany male | son d gany «| male | son

Rs. c. |Rs. ¢. |Rs. ¢e. |Rs. c. |Rs. c. |Rs. c. |Rs. c. |Rs.c. | Rs.c.|Rs. c. \Rs.c. |Rs.c.

+|1 23/ 095|078 | 064i| 1383 1 28% 99%| 0 83%| 1 263| 1 16%| 0 89%| 0 76 3
112 519 |146]|120| 277 | 257|199 |167|253|2383 179|152 1
2|l410{88 | 292|258 |564|514|398|384|5 6|466|358]|3 4 2
s|le15|570|438|387)|831 |77 [597|5 1|759 /6099 |5387]| 456 3
4ls82 | 760|658 |516]11 8|1028| 796|668 (1012 |932| 7166 8 4
51025 | 950|730 | 6451385 |128 | 995|835 (1265 (11 65 | 8 95 | 7 60 H
6 |12 50 [11 40 [ 8 76 | 7 74 |16 62 |15 42 |11 94 |10 2 (15 18 |18 98 {10 74 | 9 12 6
v |14 35 {1330 |1022 | 9 3 |19 39 (17 99 |13 93 |11 69 |17 71 |16 31 |12 53 |10 64 k]
8 |16 40 |15 20 11 68 |10 32 |22 16 |20 56 |15 92 (13 836 |20 24 |18 64 |14 32 (12 16 8
9 |18 45 |17 10 [13 14 |11 61 |24 93 |23 18 |17 o1 |15 3 |22 77 |20 97 |16 11 |13 68 9

-
L ]
|33
(=4
[2A3
=

19 0 |14 60 |12 90 |27 70 |25 70 |19 90 |16 70 |25 30 |23 30 |17 90 |15 20

11 |22 55 |20 90 |16 6 (14 19 |30 47 |28 27 |21 89 18 37 |27 83 |25 63 |19 69 |16 72 | 11
12 |24 60 |22 80 {17 52 |15 48 |33 24 |30 84 |23 88 20 4 |30 36 |27 96 |21 48 |18 24 | 13
13 |26 65 |24 70 |18 98 |16 77 |36 1 [33 41 |25 87 |21 71 |32 89 |30 29 |23 27 |19 76 | I3
14 |28 70 |26 60 |20 44 {18 6 |38 78 |35 98 |27 86 23 38 |85 42 (82 62 |25 6 |21 28 | 14
15 |30 75 |28 50 {21 90 |19 35 |41 55 |38 55 {29 85 256 5 |37 95 (34 95 (26 85 |22 80 | 15
16 132 80 [30 40 |23 36 |20 64 |44 32 |41 12 |31 84 |26 72 [40 48 |37 28 |28 64 (24 32 | 16
17 |34 85 |32 30 [24 82 |21 93 |47 9 |43 69 [33 83 28 39 |43 1 |39 61 |30 43 |25 84 | 17
18 |36 90 |34 20 |26 28 |23 22 {49 86 |46 26 |35 82 30 6 (45 54 |41 94 |32 22 |27 36 | 8
19 |38 95 |86 10 |27 74 |24 51 |52 63 |48 83 |37 81 8173 |48 7 |44 27 |34 1 (2883 | 19
20 |41 0 |38 0 |20 20 |25 80 |55 40 |51 40 |39 80 |33 40 [50 60 {46 60 |35 80 (30 40 | 20

43 5 (39 00 |30 66 {27 9 |58 17 |53 97 |41 79 |35 7 |53 13 |48 93 |37 59 |31 92
45 10 |41 80 |32 12 |28 38 |60 94 |66 54 [43 78 |36 T4 |55 66 (51 26 |39 38 |33 44
47 15 |48 70 |33 58 |29 67 |63 71 |59 11 |45 77 |38 41 |58 19 |53 59 |41 17 |34 96
49 20 [45 60 |35 4 |30 96 |66 48 |61 68 |47 76 |40 8 |60 72 |55 92 Q 96 (36 48
51 25 |47 50 |36 50 |32 25 |69 25 |64 25 |49 756 (41 75 |63 25 58 25 44 75 |38 O
53 30 49 40 |87 96 |33 54 |72 2 |66 82 |51 74 |43 42 |65 78 |60 58 |46 54 |39 52
55 35 |51 30 [39 42 |34 83 |74 79 |69 30 (563 73 |46 9 168 31 (62 91 |48 33 |41 4
57 40 |53 20 |40 88 |36 12 |77 56 |71 96 |55 72 (46 76 {70 84 |65 24 |50 12 |42 56
50 45 |55 10 |42 34 |37 41 |80 33 |74 53 |57 71 [48 43 |73 37 |67 57 |51 01 (44 8
61 50 |57 O |43 80 {38 70 |83 10 |77 10 [59 70 |50 10 |75 90 |69 90 |53 70 45 60

gy yRuruyY=
g3 Ry

Note.—** Colombo area *’ includes any place within b miles of the Municipal limits of Colombo ; “ Male*’
;refers to male workers not under 18 years of age ; * Female ' to female workers not under 18 years of age
and ‘“Young Persons "’ to workers under 18 years of age.
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Ready Reckoner showing the Minimum Wages payable for the
number of days worked during November, 1953, to workers in

APPENDIX III (B)

the Tea Export and Rubber Export Tradesr

'

Male Workers not under 18 years of age | .. 0. Wo;%r(}.'ﬁr?gzﬁ?;;({o”z) ‘
Workers -

No. of not No.of
Days Intor- * Bor under over over over over Days
Grade | mediate| Grade | Makers\ Wotch-| yugy | under | under | undor | under

- el o y::rt yalcfn y:a7n y::n
Rs. c. |Rs. c. |Rs. c. [Rs. ¢. |[Rs. c. |Rs. c. |Rs. ¢. [Rs. ¢. |Rs. c. |Rs. c.
3 1 30 143 153 143 148 112 073 0 803 O 88 13 3
1 2 60 2 86 3 6 2 86 2 96 2 24 1 46 161 176 2 6 1
2 5 20 5 72 6 12 572 5 92 4 48 2 92 3 22 3 52 4 12 2
3 7 80 8 58 9 18 8 58 8 88 6 72 4 38 4 83 528 6 18 3
4 10 40 | 11 44 | 12 24 | 11 44 | 11 84 8 96 5 84 6 44 7 4 8 24 4
5 13 0| 1430 | 15630 | 1430 | 14 80 | 11 20 7 30 8 5 8 80 | 10 30 3
[ 15 60 | 17 16 | 18 36 | 17 16 | 17 76 | 13 44 8 76 9 66 | 10 56 | 12 36 6
7 1820 [ 20 2 | 214220 2 12072 | 15668 | 1022 | 11 27 | 12 32 | 14 42 7
8 2080 | 22 88 | 24 48 | 2283 | 23 68 | 1792 | 11 68 | 1283 | 14 8 | 16 48 8
9 2340 | 25 74 | 2754 | 2574 | 26 64 | 20 16 | 13 14 | 14 49 | 15 84 | 18 54 9
1e 26 0| 28 60 | 30 60 | 28 60 | 29 60 | 2240 | 14 60 | 16 10 | 17 60 | 20 60 10
11 28 60 | 31 46 | 33 66 | 31 46 | 3256 | 24 64 | 16 6 | 17 71 | 19 36 | 22 66 11
12 3120 | 3432|8672 {3432 |3552|268% 1752|1932 2112|2472 12
i3 33 80 (3718 [ 3978 | 3718 | 8848 | 2912 | 18 98 | 20 93 | 22 83 | 26 78 13
14 3640 | 40 4 | 4284 | 40 4 | 41 44 | 31 36 | 20 44 | 22 54 | 24 64 | 28 84 14
15 39 0 (4290 | 45 90 | 4290 | 44 40 | 33 60 | 21 90 | 24 15 | 26 40 | 30 90 15
16 41 60 | 45 76 | 48 96 | 45 76 | 47 36 | 85 84 | 23 36 | 256 76 | 28 16 | 32 96 16
17 44 20 | 4862 | 52 2 | 4862 | 5032 | 88 8 | 2482 | 2737|2002 |35 2 17
18 46 80 | 51 48 | 556 8 | 51 48 | 53 28 | 40 32 | 26 23 | 28 98 | 81 68 | 37 8 18
19 49 40 | 54 34 | 58 14 | 54 34 | 56 24 | 42 56 | 27 74 | 30 59 | 33 44 | 39 14 19
20 62 0 | 57 20 | 61 20 | 57 20 | 59 20 | 44 80 | 29 20 | 32 20 | 35 20 | 41 20 20
21 54 60 | 60 6 | 6426 | 60 6 | 62 16 | 47 4 | 30 66 | 33 81 | 36 96 | 43 26 21
2 5720 | 62 92 | 67 32 | 6292 | 6512 | 49 28 | 82 12 | 35 42 | 38 72 | 45 32 22
23 5980 | 65 78 | 70 38 | 65 78 | 68 8 | 51 52 | 83 58 | 37 3 | 40 48 | 47 38 23
24 6240 | 68 64 | 73 44 | 6864 | 71 4 | 5376 | 85 4 | 38 64 | 42 24 | 49 44 24
25 65 0 | 7150 {7650 | 7150 | 74 0| 56 0 | 386 50 | 40 25 | 44 O | 51 50 25
26 67 60 | 74 86 | 79 56 | 74 36 | 76 96 | 58 24 | 37 96 | 41 86 | 456 76 | 53 56 26
21 70 20 | 77 22 | 82 62 | 77 22 |79 92 | 60 48| 39 42 | 43 47 | 47 52 | 55 62 27
28 7280 | 80 8 | 8568 | 80 8 | 8288|6272 | 4088 | 45 S | 49 28 | 57 68 28
29 7540 | 8294 | 88 74 | 8294 | 85 84 | 64 96 | 4234 | 46 69 | 51 4 | 59 74 29
30 78 0 8580 | 91 80 | 8580 | 88 80 | 67 20 | 43 80 | 48 30 | 52 80 | 61 80 30
| :
*Applicable to Tea Expurt Trade only. ;
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APPENDIX III (C)

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during November, 1953, to workers in
the Engineering Trade

v

<

Trade Learners and

Semi-skilled Apprenices
No. of Un- Kan- | Watch- No. of
Days | skilled | — | Skilled | ganies ers® r Days
Grade | Grade Ist |e 2nd 3rd 4th
1 II Year | Year | “Year | Year

Rs.c.| Rs.c. | Rs.c. | Rs.c. | Rs.c. | Rs.c. | Rs.c. | Rs.c. | Rs.c. | Rs.c.

$ 1 30 145 137 163 153 148 0 42 0 55 0 77%| 0 97 Y
1 2 60 2 90 2 74 3 26 3 6 2 96 0 84 110 155 194 1
2 5 20 5 80 5 48 52 6 12 592 1 68 2 20 310 3 88 3
3 7 80 8 70 8 22 9 78 918 8 88 2 52 3 30 4 65 5 82 3
4 10 40 | 11 60 | 10 96 | 13 4 | 12 24 | 11 84 3 36 4 40 6 20 776 4
5 13 0| 1450 | 13 70 | 16 30 | 15 30 | 14 80 4 20 5 50 77 9 70 5
6 15 60 | 17 40 | 16 44 | 19 56 | 18 36 | 17 76 5 4 6 60 930 | 11 64 6
7 18 20 | 20 30 | 19 18 | 22 82 | 21 42 | 20 72 5 88 7 70 | 10 85 | 13 58 7
8 20 80 | 23 20 | 21 92 | 26 8 | 24 48 | 23 68 6 72 8 80 | 12 40 | 15 52 8
9 23 40 | 26 10 | 24 66 | 29 34 | 27 54 | 26 64 7 56 990 | 13 95 | 17 46 9
10 26 0|29 0 | 27 40 | 3260 | 30 60 | 29 60 840 | 11 0| 15 50 | 19 40 10

=
o
-~

11 28 60 | 31 90 | 30 14 | 35 86 | 33 66 | 32 56 1210 ( 17 5 | 21 34 1
12 3120|3480 | 3288|3912 (3672|3852 10 8| 13 20 | 18 60 | 23 28 13
13 3380|3770 | 8562|4238 | 3978 | 38 48 | 10 92 | 14 30 | 20 15 | 25 22 13
14 36 54 | 40 60 | 388 36 | 45 64 | 42 84 | 41 44 | 11 76 | 15 40 | 21 70 | 27 16 14
1% 39 0] 43 50 41 10 | 48 90 | 45 90 | 44 40 | 12 60 | 16 50 | 23 25 | 29 10 i3
16 41 60 | 46 40 | 43 84 | 52 16 | 48 96 | 47 36 | 13 44 | 17 60 | 24 80 | 31 4 16
17 44 20 | 49 30 | 46 58 | 5542 | 52 2 | 50 32 | 14 28 | 18 70 | 26 35 | 32 98 17
18 46 80 | 52 20 | 49 32 | 58 68 | 55 8 | 53 28 | 15 12 | 19 80 | 27 90 | 34 92 18
19 4940 | 55 10 | 52 6 | 61 94 | 58 14 | 56 24 | 15 96 | 20 90 | 29 45 | 36 86 19
20 52 0|58 0| 5480|6520 (612059201680 |22 0|31 0| 3880 20

21 54 60 | 60 90 | 57 54 | 68 46 | 64 26 | 62 16 | 17 64 | 23 10 | 32 55 | 40 74 21
22 57 20 | 63 80 | 60 28 | 71 72 | 67 32 | 65 12 | 18 48 | 24 20 | 34 10 | 42 68 22
23 5980 | 66 70 | 63 2 | 74 98 | 70 38.| 68 8 | 19 32 | 25 30 | 85 65 | 44 62
24 62 40 | 69 60 | 65 76 | 78 24 | 73 44 | 71 4 | 20 16 | 26 40 | 87 20 | 46 56
25 65 0| 7250 | 68 50 | 81 50 | 76 50 | 74 0 [ 21 Y0 | 27 50 | 38 75 | 48 50
26 6760 | 7540 | 71 24 | 84 76 | 79 56 | 76 96 | 21 84 | 28 60 | 40 30 | 50 44
2 7020 | 78 30 | 7398 | 88 2 | 8262 | 79 92 | 22 68 | 29 70 | 41 85 | 52 38
28 7280 | 8120 | 76 72 | 91 28 | 85 68 | 82 88 | 23 52 | 30 80 | 43 40 | 54 32
29 7540 | 84 10 | 79 46 | 94 54 | 88 74 | 85 84 | 24 36 | 31 90 | 44 95 | 56 26
30 78 0|87 0| 8220 )| 9780 | 9180|8880 2520 |33 0| 46 50 | 58 20

g3 RIBERE




number of days worked during November, 1953, to workers in
the Match Manufacturing Trade

APPENDIX III (D)
Ready Reckoner showing the Minimum Wages payable for the

Grade [ Gradell Grade ITI [Ornde
§ Adults I¥ e::':‘o"rf: Adults }3:::‘;5 Aduits Pl:::::!. §
L : )
*'2 Over_| Over | - Over | Over Over | Cver g
| Male | Fe- 14 17 Male | Fe- 14 17 Male | Fe- 14 17 |Watch-
* male Utﬂer UIB male U'ﬁ" Uf;':ig" male Uv;a;" Uiluger ers
s Years | Vears Years| Yrars Years| Years
Rs.c. |Rs.c. |Rs.c. |Rs. e. |Rs.c. |Rs.c. |Re.c. |Rs.c. |Rs.c. |Rs.c. |Rs. c. |Rs.c. |Rs. c.
11631400853 1103} 143 | 124|078 098|130 |112|/073|093] 148 s
4132 |280]|171/221}1286|248 156|196 )|260|224 146 |186] 296 1
2|es52|560)|342| 44257249 |312(392 |52 (448|292 (872|592 3
219781840513 | 663 | 858 | 744|468 |58 |78 |672|438|5538]888 3
4 118 4 (1120 | 684 | 884 |11 44 |9 92 | 6 24 | 784 |1040 | 8 96 | 5 84 | 7 44 |11 84 4
% ]16 30 |14 0| 855 (11 5 |14 30 |12 40 | 780 | 980 |13 0 |11 20 | 7 30 | 9 30 |14 80 5
% 119 56 |16 80 |10 26 (13 26 |17 16 |14 88 | 936 |11 76 |15 60 (13 44 | 8 76 (11 16 |17 76 ¢
%7 {922 82 [19 60 [11 97 |15 47 |20 2 [17 36 [10 92 |13 72 |18 20 [15 68 |10 22 |13 2 |20 72  §
8 log 8 |22 40 |13 68 [17 68 |22 88 |19 84 [12 48 [15 68 |20 80 |17 92 [11 68 |14 88 |23 68 8
% 129 34 |25 20 (15 39 |19 89 25( 74 |22 32 |14 4 |17 64 [23 40 ({20 16 |13 14 |16 74 |26 64 9
.40 |32 60 (28 0 |17 10 [22 10 |28 60 (24 80 ({15 60 |19 60 26 O |22 40 |14 60 |18 60 [29 60 | 1@
41 |35 86 |30 80 (18 81 |24 31 |31 46 |27 28 |17 16 (21 56 |28 60 |24 64 (16 6 (20 46 |32 56 | 11
42 139 12 [33 60 |20 52 |26 52 |34 32 |29 76 (18 72 |23 52 |31 20 |26 88 |17 52 |22 32 |35 52 | 12
43 142 38 [36 40 [22 23 |28 73 |37 18 (32 24 |20 28 |25 48 |33 80 (29 12 |18 98 (24 18 |38 48 | 13
44 {45 64 |39 20 (23 94 |80 94 |40 4 |34 72 |21 84 (27 44 |36 40 |31 36 |20 44 (26 4 |41 44 | 14
45 148 90 (42 0 |25 65 |33 15 |42 90 (37 20 (23 40 20 40 [39 0 (33 60 (21 90 |27 90 |44 40 | 15
16 |52 16 |44 80 |27 36 [35 36 |45 76 |39 68 |24 96 (31 36 |41 60 |35 84 [23 36 |29 76 |47 36 | 1¢
47 |55 42 {47 60 [29 7 |37 57 |48 62 [42 16 |26 52 |33 32 |44 20 (38 8 |24 82 (31 62 |50 32| 17
48 |53 68 |50 40 |30 78 |39 78 |51 48 [44 64 [28 8 (35 28 |46 80 |40 32 |26 28 |33 48 |53 28 | 18
419 161 94 (53 20 [32 49 |41 99 |54 34 |47 12 |29 64 |37 24 |49 40 |42 56 |27 74 |35 34 |56 24 | 19
20 65 20 |56 0 |34 20 [44 20 |57 20 [49 60 [31 20 |39 20 [52 O [44 80 |29 20 [37 20 |59 20 | 2@
21 |68 46 [58 80 [35 91 |46 41 |60 6 |62 8 |32 76 [41 16 |54 60 (47 4 |30 66 [39 6 |62 16 | 21
22 |71 72 |61 60 |37 62 [48 62 |62 92 |54 56 |34 32 [43 12 |57 20 |49 28 |32 12 [40 92 |65 12 | 22
23 174 98 |64 40 [39 33 [50 83 |65 78 [57 4 |35 88 (45 8 |59 80 [51 52 |33 58 |42 78 |68 8 | 23
24 178 24 |67 20 |41 4 (53 4 |68 64 |50 52 (37 44 |47 62 40 (53 76 35 4 |44 64 171 4 | 24
25 181 50 |70 0 |42 75 |55 25 |71 50 (62 0 |39 0 (49 O [65 O |56 0 |36 50 {46 50 |74 0 | 25
26 |84 76 |72 80 |44 46 |57 46 |74 36 |64 48 |40 56 |50 96 |67 60 |58 24 (37 96 |48 36 |76 96 | 26
27 |88 2 |75 60 |46 17 |59 67 |77 22 (66 96 [42 12 |52 92 |70 20 (60 48 |39 42 (50 22 |79 92 | 23
28 191 28 |78 40 |47 88 |61 88 [80 8 (69 44 |43 68 |54 88 |72 80 |62 72 |40 88 ‘52 8 |82 838 | 28
29 194 54 (81 20 [49 59 |64 9 |82 94 |71 92 |45 24 |56 84 |75 40 |64 96 (42 34 |53 94 |85 84 | 29
30 {07 80 (84 O (51 30 |66 30 |85 80 |74 40 (46 80 |58-80 (78 0 [67 20 (43 80 |55 80 |88 80 | 30
* Unskilled Male ”” means a male unskilled labourer not under 18 years of age.
“* Unskilled Female " means a female labourer not under 18 years of age. -
¢ Unskilled young person ** means lahourer (irrespective of sex) under 18 years of age. 451



APPENDIX III

Ready Reckoner showing the Minimum Wages payable for the
number of days worked during November, 1953, to workers in

the Building Trade

(E)

Unskilled Semi-skilled
§i0ad ¥ seited | Diwe
Male Female Porng | Grade 11 Grade i :
Rs. e. Rs. c. 10, Rse. Rs. c. Rs. e.
3 1 30 158 17158 1 45 153 1 63 e
1 2 60 2 36 2 16 2 90 3 6 3 26 I
2 5 20 4 72 4 82 5 80 6 12 6 52 2
3 7 80 a8 6 48 8 70 9 18 9 78 3
4 10 40 9 44 8 64 11 60 12 24 13 4 4
5 13 0 11 80 10 80 14 50 15 30 16 30 5
6 15 60 14 16 12 96 17 40 18 36 19 56 (4
7 18 20 16 52 15 12 20 30 21 42 22 82 T
8 20 80 18 88 17 28 23 20 24 48 26 8 8.
9 23 40 21 24 19 44 26 10 27 54 29 34 >
10 26 0 23 60 21 60 29 0 30 60 32 60 16
11 28 60 25 96 23 76 31 90 33 66 35 86 1t
12 31 20 28 32 25 92 34 80 36 72 39 12 1%
13 33 80 30 68 28 8 37 70 39 78 42 38 13
14 36 40 33 4 30 24 40 60 42 84 45 64 14
15 39 0 35 40 32 40 43 50 45 90 48 90 15
16 41 60 37 76 34 56 46 40 48 96 52 16 16
17 44 20 40 12 36 72 49 30 52 2 55 42 1%
18 46 80 42 48 38 88 52 20 56 8 58 68 18-
19 49 40 44 84 41 4 55 10 58 14 61 94 19
20 520 47 20 43 20 58 0 61 20 65 20 28
21 54 60 49 56 45 36 60 90 64 26 68 46 28
22 57 20 51 92 47 52 63 80 67 32 71,72 22
23 59 80 54 28 49 68 66 70 70 38 74 98 23:
24 62 40 56 64 51 84 69 60 73 44 78 24 24
25 65 0 59 0 54 0 72 50 76 0 81 50 25
26 67 60 61 36 56 16 76 40 79 56 84 76 26
27 70 20 63 72 58 32 78 30 82 62 88 2 21
28 72 80 66 8 60 48 81 20 85 68 91 28 28
29 75 40 68 44 62 64 84 10 88 74 94 54 29
30 78 0 70 80 64 80 87 0 91 80 97 80 30

¢ Unskillrd Male *’ means a male unskilled labourer not under 13 years of age
¢ Unskilled Female > means a female labourer not under 18 years
 Unskilled young Persons ”’ means labourer (irrespective of sex) ui

452

of age

nder 18 years of age.
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APPENDIX HI (F)

Ready Reckoner showing the Minimum Wages payable for the number
of days worked during November, 1953, to Daily-Paid workers in the

Motor Transport Trade

No. of Class A | _ Class E No. of
Days :: % (:'laea C » ] Class F Class H Class K Days
Rs. ¢ Rs. ¢ i Rs. c. Rs. ¢ Rs. ¢ Rs. c.
¥ 2 02} 2 56 2 17% 2 30 2 5 1 29% ]
1 585 510 435 4 60 410 2 59 1
2 1 70 10 20 8 70 9 20 8 20 518 2
3 17 56 15 30 18 b 13 80 12 30 777 3
4 23 40 20 40 17 40 18 40 16 40 10 36 4
5 29 25 25 50 21 75 23 0 20 50 12 95 5
6 35 10 30 60 26 10 27 60 24 60 15 54 6-
7 40 95 35 70 30 45 32 20 28 70 18 13 . 7
8 46 80 40 80 34 80 36 80 32 80 20 72 8
9 52 65 45 90 39 15 41 40 36 90 23 81 9
10 58 50 51 0 43 50 46 0 41 0 25 90 1%
1 64 35 56 10 47 85 50 60 45 10 28 49 11
12 70 20 61 20 52 20 55 20 49 20 g1 8 1%
13 76 b 66 30 56 b5 59 80 53 30 33 67 13
14 81 90 71 40 60 90 64 40 57 40 36 26 14
15 87 75 76 50 65 25 69 0 61 50 38 85 B3
16 93 60 81 60 69 60 73 60 65 60 41 44 16
17 99 45 86 70 73 95 78 20 69 70 44 3 17
18 105 30 91 80 78 30 82 80 73 80 46 62 18
19 111 15 96 90 82 65 87 40 77 90 49 21 19
20 117 0 102 0 87 0 92 0 82 0 51 80 26
21 122 85 107 10 91 35 96 60 86 10 54 39 2t
22 128 70 112 20 95 70 101 20 90 20 56 98 22
23 134 55 117 30 100 5 105 80 94 30 59 57 23
24 140 40 122 40 104 40 110 40 98 40 62 16 24
3 146 25 127 50 108 75 115 0 102 50 64.75 25
2% 152 10 132 60 113 10 119 60 106 60 67 34 26
27 157 95 137 70 117 45 124 20 110 70 69 93 23
28 163 80 142 80 121 80 128 80 114 80 72 52 28
29 169 65 147 90 126 15 133 40 118 90 75 11 29
30 175 50 153 0 130 50 138 0 123 0 77 70 30
453



“Shorten the Weafy Miles”

MUSIC — VARIETY — NEWS

To entertain and amuse you
on your daily travel

“SOUND”
CAR RADIO

A ‘Sound’ Car Radio will provide you
with them all—at the same time
enhancing the appearance of any car

6 VOLT AND 12 VOLT MODELS

Special Features

3¢ 8 Valves
4% 7 Wavebands 5" Speaker Rs. 490/-

%
* Dadipread 6" Speaker Rs. 500/—

3¢ Push-pull output

WALKER, SONS & CO. LTD

Lo, 4%
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