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Preface

UNDERSTANDING CEDAW, we feel is a timely need in view of the local and international implications it
has for the State and civil society members. That this document exists and has come into circulation is
something that many people are not even aware of. Those who did know about it have treated it as any other
document of the UN, which has to be kept on the shelf for reference purposes. The need to have this
document circulated, so that its contents can become useful is one reason that motivated us into undertaking
this project. The other was, the need for this document to be retrieved from the legal terminologies into
simplified language. We have done just that for the benefit of all the people in Sri Lanka.

We thought it was a good idea to reach out to the students first so we have brought out translations in Sinhala
and Tamil too. (The Tamil document is being published separately).

There are many who helped us in this project. We want to place on record the services rendered by them. We
thank Ramani Jayathilleke, Subhangi Herath, Tressie Leitan, Mario Gomez and Attorneys at Law -
Shyamala Gomez, Rocky Ariyaratne and Renuka Senanayake.

Our special thanks go to Ramani Jayasundere (Attorney at Law) for drafting and designing the handbook
and to K. W. Janaranjana (Attorney at Law) for the meaningful illustrations. We thank Prof. Savitri
Goonesekera who gave her comments on the document, which we have incorporated. We thank the Shakthi
Gender Equity Project of the Canadian International Development Agency (CIDA) for funding the
publication of this book.

Finally we thank our printers Karunaratne and Sons Ltd. for the lay out and printing of the handbook.

Selvy Thiruchandran
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CEDAW

The Convention on the Elimination of All Forms of Discrimination Against
Women was adopted by the United Nations General Assembly on 18th December 1979.

The Convention entered into force as an international treaty on 3rd September 1981.

Sri Lanka ratified CEDAW on 5th October 1981.
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Histor_y

CEDAW was the result of over 30 years of work by the United Nations Commission on
the Status of Women.

The UN Commission on the Status of Women was established in 1946 for two main
purposes.

1. To monitor the situation of women
2. To promote women’s rights

The Commission’s work brought to light all the areas where women are denied equality
with men.

CEDAW is the central and most comprehensive document that resulted through the work
of the Commission.
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Some important facts on CEDAW

CEDAW establishes an international Bill of Rights for women
CEDAW brings women into the focus of human rights concerns

CEDAW is committed to:

Reaffirming faith in fundamental human rights

Committing to the dignity and worth of the human person
Recognizing and accepting the equal rights of men and women

CEDAW spells out the meaning of equality and how equality can be achieved

CEDAW sets out an agenda for action for countries to guarantee rights of women
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Preamble

The Preamble to CEDAW sets the background.
The Preamble states that:

@ All human beings are born equal
@ All human beings are free and equal in dignity and rights
@ All people are entitled to rights and freedoms

Yet, despite international instruments to safeguard rights, extensive discrimination
against women continues. . .

Because of this, measures must be set in place to eliminate all forms of discrimination
against women.
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Article 1

“Discrimination Against Women”’

Discrimination against women means -
Anything or any action that stops women from enjoying the human rights and freedoms
(political, economic, social, cultural, civil and other fields of life) that men have.
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Article 2to 6

“The role and responsibility of States”

This Article is about what every country that accepts CEDAW must do.

Every country must -

Make sure that the principle ‘equality of women’ is included in its Constitution and all its laws
Create laws and regulations that remove unfairness and inequality that women face
Accept that bringing up children must be done by both women and men

Stop trafficking of women

Stop exploiting women for prostitution
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Article 7

“Right to Political Participation”

CEDAW accepts that women have the right -

e To vote
To take part in forming and taking forward government policies

® To be part of the government at all levels
® To join NGOs and associations working with public and political issues
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Article 8

“Right to Represent Government”

CEDAW accepts that women have the right -

e To represent the country at international level
2 _muinjeny 8
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Article 9

“Right to Nationality”’

CEDAW accepts that women have the right -

® To keep and change their nationality
@ To grant their own nationality to their children

CEDAW also accepts that a woman must not be forced

® To change her nationality when she gets married to a man who is not a national of her own
country

® To change her nationality when the husband changes his nationality
o puijemny 9
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Article 10

“Right to Education”

CEDAW accepts that women have the right -

To be educated. This means pre school, general education, technical, professional and
university education.

To have a career and vocational guidance

To have the same curricula and examinations

To have the same teachers, same standards, same school premises and same quality
educational equipment

To get scholarships and grants

To do sports and physical education

To learn about health and sex education

To continue education without dropping out of school

To study anything they wish, any subjects and programmes, teaching methods and text books
without being told to do particular subjects or programmes because they are girls/women

o mungeny 10

“@&eval AUDND 2_TemID”.

apeiiusiefl, Qurgls @seval, GFHTHOBIL LS Se06], QBTIHEOFTT WHOID LOEMVBHPBS S0
Spdlwest GuUDeyw

o Gsminmemmenw ghaan Gzmfsdaufsm tsd Gupeyh

@Cr @mevg A LHHGGD B uflemssEnd@d 2 L ULy

98y srsHeone o fifwiset, g8y srsdoonen seval @Gy LTLFTENe auenm&d WHDID GGy
uesTgenLw Sevall GumeyLd

yevenioll uflflevsenstuid orefiwEisenemd GumeyDd

allenemun B, 2_LMHsevel spfweumiled FHUL oD

2 | aieold GNHHS SHEMD UTeSluled &sval GUDaYLD

urLarensoulelmbg alevasnrg GFTLIHE SHB6LD

QuemisenTul @MHBGSID STTMIHHTV, v GO L uTLBISmenuD BlspFdsamenuyd Gauiw
Gouami(Bo s1e HITOLHASSILLTDED ST eNHOUYD absl urLmisamenCur, BlepsdasansnGur,
sDIGH0 (WeopsmarGuim, urLpresmanGur Cxlboshssan waalmsE o famwowe®
asiuenssF FOLT gumisGasTendlng.

15



16



Article 11

“Right to Employment”

CEDAW accepts that women have the right -

To work

To be paid the same as men who do the same work

To enjoy the same opportunities at work

To be selected along with men

To choose a profession

To be promoted, to have job security and receive training

To have services on retirement, unemployment, sickness, old age or incapacity

To be given health protection and safety

To be able to enjoy special services on pregnancy and childbirth including childcare
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Article 12

“Right to Healthcare”

CEDAW accepts that women have the right -

e To healthcare services
e To family planning services
e To support in pregnancy and child birth
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Article 13

“Right to Economic and Social Life”

CEDAW accepts that women have the right -

® To family benefits
e To bank loans, mortgages and other financial credit
e To participate in recreational activities, sports and cultural life
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Article 14

“Rural Women”’

CEDAW accepts that rural women have the right -

To have their speciai problems solved

To be treated as equal

To enjoy rural development, planning and implementation
To enjoy healthcare services

To enjoy education and training

To be free to form self help groups |

To participate in community activities

To obtain loans and credit

To reach markets and technology

To have housing and sanitation facilities
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Article 15

“Equality in Law”

CEDAW accepts that women have the right -

To be treated as equal by the laws of the country

To be treated as equal by legal procedures

To sign contracts

To buy and sell property

To have the equal legal right to choose where to live
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Article 16

“Equality in Marriage and Family Relations”

CEDAW accepts that a woman has the right -

To choose her own partner

To have the same rights as her husband in marriage and children
To decide when and how many children to have

To choose a family name

To choose a profession and occupation

To own and enjoy property

o mungfenw 16

“HHIWINDHHNID GHibU 2_Ba)BHalavld FodHhHiaub”’

® JWiHG QU SHemanausnrsh CHIHOSH[HHSMNLD
e afled seva@idGw UUaimamasmsGw SosGw 95,16z o fowsmeansd
QBTG ([h & SH6LLD

auQuUITepgl, siHHemen UeTensnsst Quuieugl eI STwonealssa
em Ghwul Guuemysd GxfMaGsuwebd

om GzTfimeng CfbosGssnb

Qanghmd oL Sigueaissead

waampesG 2 fomwwei®h asiumss FOL.T ghpEsGasraidng.

27



Article 17 to 30

This set of articles in Part V and VI of CEDAW relates to procedures, administration and
responsibilities of governments in relation to CEDAW.

Part V looks at:
® The setting up of a Committee on the Elimination of Discrimination Against Women (more

‘commonly known as the CEDAW Committee)

The CEDAW Committee has 23 experts (in the areas covered by CEDAW) from countries that
have signed CEDAW. They are selected by secret ballot and CEDAW provides details of how the
election should be done. The members will be in office for four years and their primary task will
be to look into reports on measures undertaken by countries to fulfil the CEDAW obligations.

Part VI: ,
CEDAW places responsibility on governments to take action to achieve all rights enshrined in
CEDAW. This Part also sets out procedures for countries to ratify CEDAW.

D MIILIEN Y B GIT 17 - 30
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Women's Education and I{E_search Centre (WERC)

Our mission is to achieve equality for women in all spheres
of life selectively subscribing to such values as secularisni,
pluralism and social democracy.

We aspire to:

e Study and research women'’s subordination and thereby
raise the consciousness of men and women at the level
of society and act as a tool for policy changes at the
level of the State.

o Promote the rights of women mainly among
marginalized groups with projects for rehabilitation,
poverty alleviation and economic empowerment.

e Provide a forum of expression for women writers to
share their experiences towards a meaningful dialogue.

e Assist and cooperate with other women’s organizations
locally and internationally in their strugele for gender
equality.

e Update the Resource and Documentation Centre as a
full-fledged member of the Global network of research
and study centres on gender studies in the third world.

e [obby with the State and the Non-State actors towards
eradication of gender discrimination while becoming
the agents for the policy change and implementation.

Women's Education and Research Centre
58, Dharmarama Road

Colombo 6.
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